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Financial and non-financial performance information integrated for, and used in, decision-making;
Ethical behaviour on the part of public servants and ethical considerations entering into decision-making;

Risks managed and action taken only after assessment and risks considered in decision-making; and,
Public resources and assets properlv manaaed and accounted for and decisions taken onlv after options are riaorouslv analvzed.

Highest quality services for Canadians

A citizen focus, a respect for values, achievement of results and responsible spending.

1. Policies, initiatives and standards would be used by departments to devise and implement action plans relating to one or more of the pillars and enablers of Modern Comptrollership.
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