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The Whitehorse Mining Initiative Leadership Council Accord
expresses a strategic vision for mining in Canada. By signing
the Accord, the signatories are endorsing the Accord as a
whole and asindividuals. Their signatures represent their
commitment to promote the Accord among their respective
constituents, and, asindividuals, to advance its principles and
goals. The Accord is not intended to constrain either the
signatories or the organizations they represent in the views
they may express regarding the principles and goals and how
they may best be advanced. The Accord is not intended to
create legal obligations between the signatories, the
organizations they represent and/or third parties; it isintended
to establish aframework for dealing with issues related to
mining in Canada in a cooperative and collaborative manner.
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WHITEHORSE MINING INITIATIVE

BACKGROUND

INTRODUCTION

The Canadian mining industry is facing major challenges as it prepares to enter the 21st century.

Mining helps to make Canada one of the most favoured societies of the world. We are resolved
that it should help lead us into an equally bright future.

This Accord forges akey to that future. It isasummonsto change, framed within the context of
acommitment to social and environmental goals. What we seek is a sustainable mining industry
within the framework of an evolving and sustainable Canadian society.

The specific challenges facing mining in Canada are complex. Some are outside Canada's
control. We cannot escape the reality of the nature of global competition. Numerous mineral
rich countries have liberalized their economic and political systems to attract investment. Many
of the challenges, however, do come under our control and can be addressed through the
cooperation of different sectors within Canada.

Against this background, the mining industry concluded that it needed support, assistance and
advice within a non-adversarial framework, to help it develop anew strategic vision and to create
solutions for the 21st century.

The Mining Association of Canada, on behalf of the mining industry, took a suggestion for a
multi-stakeholder process to the mines ministers of all senior governments at their annual
conference in Whitehorse in September 1992. The ministers agreed to become co-sponsors and
trustees of the process and named it the Whitehorse Mining Initiative. Representatives of five
sectors of society agreed to participate. They were the mining industry, senior governments,
labour unions, Aboriginal peoples, and the environmental community.

Full scale discussions began in February 1993 and, eighteen months later, culminated in this
Accord.

The Accord adopts a strategic vision for a healthy mining industry in the context of maintaining

healthy and diverse ecosystemsin Canada, and for sharing opportunities with Aboriginal
peoples. It callsfor improving the investment climate for investors, streamlining and
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harmonizing regulatory and tax regimes, ensuring the participation of Aboriginal peoplesin all
aspects of mining; adopting sound environmental practices; establishing an ecologically based
system of protected areas; providing workers with healthy and safe environments and a
continued high standard of living; recognition and respect for Aboriginal treaty rights; settling
Aboriginal land claims; guaranteeing stakeholder participation where the public interest is
affected; and creating a climate for innovative and effective responses to change.



THE STRUCTURE

A three-tiered, structure was established, with a Leadership Council to provide high level
direction and accountability, a Working Group to deal with funding, and planning and
monitoring of work, and Issue Groups to define and address issues, and to prepare
recommendations.

On the Leadership Council were all the mines ministers in Canada, top officials of mining and
processing companies, leaders of national Aboriginal organizations, labour unions, and
environmental organizations, and independent individuals drawn mainly from the academic field.

On the Working Group were assistant deputy ministers and other senior bureaucrats from arange
of ministries and departments, upper management officials in mining and processing companies,
heads of industry associations, and key representatives from the Aboriginal, labour, and
environmental communities.

Four Issue Groups were established, each with a membership drawn from all stakeholders.
Members participated as informed individuals and often as representatives of their
constituencies. The Issue Groups were named according to the subject they addressed:
Finance/Taxation, Environment, Land Access, and Workforce/Workplace/Community. Each
produced a set of principles and objectives, and an extended list of more than 150 very specific
recommendations.

A Secretariat provided servicesto al three levels of the Initiative and, under the direction of the
Working Group, was responsible for managing the budget, planning and coordinating all
activities, handling internal and external communications, providing writing and editorial
support, and managing the day to day operations of the Initiative.

Finally, a group was created, comprising representatives from all of these groups, to address
issues such as implementation and communications. This group was aso asked by the
L eadership Council to produce afirst draft of this Accord.



THE ACCORD

The Leadership Council adopted this Accord on September 13, 1994. It contains a brief
background, avision statement, 16 principles, 65 goals, and a statement of commitment to
follow-up action.

The Accord represents a dramatic step toward constructive relationships. Itislargely drawn
from the reports of the four 1ssue Groups.

The process that culminated in the Accord was a remarkable achievement in the history of
mining in Canada. It was so novel that it attracted international attention among mining industry
officias, governments, and other stakeholdersin Australia, the United States, and other mining
countries, all of whom followed progress with keen interest.

The implementation period following the signing of the Accord will involve building still
broader support within constituencies based on the momentum already achieved, and
encouraging stakeholder support for the Principles and Goals.



WORK OF THE | SSUE GROUPS

The signing of this Accord is atribute to the dozens of people who participated in the four Issue
Groups. They contributed hundreds of hours of effort, wrestled with difficult issues, challenged
each other's preconceptions, struggled to find consensus, and produced reports that became the
paving stones on the path to Leadership Council consensus.

They faced a strict timetable that required each group to meet six to eight times over aten month
period and, between meetings, to analyze issues, resolve differences of opinion, canvass
constituents, and develop proposals. It was ademanding process, but it was remarkable in the
range of agreement that resulted and in the mutual respect which developed.

The reports, including the I ssue Group recommendations, will provide arich source of
inspiration and counsel when stakeholders undertake implementation, individually or
cooperatively. Although the reports stand as the work of individuals who could not always speak
for the breadth and scope of their constituencies, they are an expression of expert and
experienced opinion. As such they constitute important products of the WMI as awhole, and
should continue to be referenced by stakeholders and addressed in follow-up processes resulting
from this Accord.



ORGANIZATION OF THE ACCORD

The substance of the Accord is presented under the following themes that encompass the major
challenges facing mining in Canada. It should be recognized that, although these themes are
separated by topics, in redlity, they are interdependent, and efforts to address them should be
integrated:

THEME AREA OF CHALLENGE
Addressing Business Needs ! Business Climate
1 Financing
! Taxation

Overlap and Duplication
Government Services

Maintaining a Healthy Environment 1! Environmental Protection
! Planning and Environmental Assessment
I Use of Information and Science in

Environmental Decision Making

Land Use and Land Access
Protected Areas
Certainty of Mineral Tenure

Resolving Land Use Issues

Ensuring the Welfare of Workers and
Communities

Attracting and Retaining Skilled Workers
Maximizing Community Benefits from
Mining

Meeting Aboriginal Concerns Aboriginal Lands and Resources
Aboriginal Involvement in the Mining

Industry

Improving Decisions Open Decision Making Processes

Within each area of challenge, we present a contextual statement describing the nature of the
challenge facing mining in Canada, a statement of the Principles which will guide our responses
to the challenge, and the Goals that we will pursue in our responses.
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WHITEHORSE MINING INITIATIVE

VISION

Our vision isof a socially, economically and environmentally sustainable, and prosperous
mining industry, under pinned by political and community consensus.

Mining is an important contributor to Canada's well being, both nationally and regionally. The
Whitehorse Mining Initiative is based on a shared desire to ensure that mining continues to make
an important contribution, within the context of sustainable development.

Thisvision is more smply stated than achieved. We recognize that the natural environment, the
economy, and Canada's many cultures and ways of life are complex and fragile, and that each is
critical to societal survival. Furthermore, no aspect of social, economic, and environmental
sustainability can be pursued in isolation, or be the subject of an exclusive focus, without
detrimentally affecting other aspects.

We also recognize that this vision will serve us well in responding to the uncertainties of the
future. The context within which we seek to achieve our vision isdynamic. Social, economic,
and environmental systems are constantly changing. Therefore, it is essential in realizing this
vision that we enhance our ability to recognize, anticipate, and respond to change, while striving
to achieve alevel of predictability that will allow us to pursue environmental, social and
economic goals.

Therealization of thisvision is not, and cannot, be the responsibility of any one group. None of
the stakeholders can achieve its objectives without the cooperation and support of the others. We
are all aware of the need to speak plainly about the issues that face us, to think creatively about
possible responses to them, and to work cooperatively to ensure that they are addressed
effectively.

The Principles and Goals that we have adopted represent a major and historic first step toward
revitalizing mining in Canada. They point to changes that can restore the industry's ability to
attract investment for exploration and development and, at the same time, ensure that the goals of
Aboriginal peoples, the environmental community, labour, and governments will be met.

The process by which we reached consensus also establishes aframework for creative
cooperation, which is most important in this area of dynamic change. It isaframework that can
help us anticipate, react, and adapt to changes quickly and effectively by allowing usto capitalize
on the goodwill and the ability we have devel oped to work together, by enabling us to draw on
the collective expertise of all stakeholders, and by encouraging us to resolve differencesin a
constructive spirit.



PRINCIPLES AND GOALS




Business Climate

Canada's mining industry isimportant to this country's social, environmental and economic well
being. The emergence of strong new competition from abroad, together with domestic factors
which discourage investment, has created a competitive challenge to the Canadian mining
industry in raising adequate capital for exploration and development. Meeting the challenge will
require addressing a complex variety of domestic factors that affect the investment climate.

Our Principle

Our Goals

A policy framework which recognizes the need to attract capital in
the face of international competition, while meeting the
environmental and social objectives of Canadians, will optimize
industry's economic contribution.

To work for amix of policies at the federal, provincia and
territoria levels which both recognize Canada's status as an open
economy and satisfy the objectives of Canadians for progressin
the economic, social and environmental spheres.

To establish aregulatory regime that is both effective and efficient
in maintaining prescribed standards of activities and operations,
and in reducing the cost of complying with regulatory
requirements.



FINANCING

To increase exploration levels, replenish reserves and ensure continuing economic benefits from
mining, Canada needs to remain competitive in attracting investment capital (debt and equity) for
domestic exploration and development. Capital formation and distribution occur globally; and
capital allocation is sensitive to real and perceived risks and to factors such as delays in issuing
permits, uncertain processes, compliance costs, direct and indirect levies. For Canadato
compete successfully for global investment capital, an immediate challenge is to make securities
regulations and capital markets across Canada more coordinated and efficient, which will help
them to facilitate the raising of risk capital, especially for the junior sector.

Our Principle The mineral industry requires readily accessible investment capital
on aglobally competitive basis.

Our Goals To ensure that the Canadian mineral industry has ready access to
capital for exploration and development in Canada.

To make securities regulations and policies more responsive to the
needs of the mining sector, especially the junior sector, while
protecting interests of investors.

To identify and address any policies and regulations that may
impede capital formation and investment.

To overcome existing obstacles in accessing debt capital by
addressing the current regulatory and policy uncertainty with
respect to the environmental liability of lenders.

To enhance access to debt capital by decreasing the current policy
and regulatory uncertainty with respect to mineral tenure.
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TAXATION

Canada's mining industry faces strong new global competition for mineral investment as other
countries make concerted efforts to improve their investment climates, including their tax
regimes. Consequently, the mining industry is concerned about Canada's tax regime, especially
the impact of non-profit taxes, and how this affects its ability to attract investment. Itis
recognized, however, that it is difficult to compare tax levels with other countries.

Our Principle A well designed tax system (income taxes, mining taxes, and non-
profit taxes, levies, and charges), provides revenue, supports
Canada's ability to attract investment, and reinforces the ability of
companies to find, develop and operate mines in Canada.

Our Goals To establish atax regimethat is, and is seen to be, simple,
pragmatic, and fair, including an overall greater reliance on profit
based taxes as opposed to non-profit related taxes and charges.

To ensure tax regimes maintain a balance between revenue needs
of governments and the industry’ s need for areturn on investment.
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OVERLAP AND DUPLICATION

Environmental regulation of mineral exploration and development includes a number of
processes to conduct assessments, secure approvals, and acquire permits, all of which vary
according to the jurisdiction. In some cases, these regulations overlap with or duplicate other
regulations, thereby causing unnecessary costs and confusion for the industry as well as for other
stakeholders interested in participating in public regulatory processes. Itisintheinterest of all
parties to optimize the efficiency of these processes without compromising environmental
protection, or the public's right to participate.

Our Principle

Our Goals

Elimination of unnecessary regulatory duplication and overlap,
with appropriate checks and balances, will aid the effective
protection of the environment and achieve greater efficiency in
regulating the mining industry.

To continue to establish cooperation agreements among
jurisdictions for the devel opment, administration, and enforcement
of environmental standards to improve the efficiency and
effectiveness of the regulatory system and to reduce unnecessary
industry regulatory compliance costs.

To streamline the permitting and compliance processes to
minimize the time and costs to meet the requirements of the
various regulatory regimes.

To develop processes such that each new mining project is subject
to asingletimely environmental assessment by an appropriate
single lead agency, which resultsin only one set of
recommendations that meet the requirements of all jurisdictions.
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GOVERNMENT SERVICES

Governments provide services essential to a healthy mining industry including geological
surveys, exploration data management, administering consistent rules for mineral tenure and
mine reclamation, attracting investment, facilitating development, promoting exports and
conducting research. Due to declining budgets, the provision of these servicesisat risk. In
response, governments are exploring curtailing services, cost recovery measures, revenue
generation, and efficiency improvements. The mining industry is concerned about erosion of
services, especially when some of these can be provided most effectively by government and
industry must bear additional costs of performing these activities.

Our Principle In an eraof declining budgets, it is important that governments be
more fiscally responsible but not to the point of eroding services
essential to ensuring a healthy domestic mineral industry.

Our Goal To find the means, during government cutbacks, to continue the
provision of essential government services and products while
maintai ning adequate standards of quality and expertise, through a
combination of adequate base budgets, increased efficiency, cost-
saving, cost recovery, and non-tax revenue earnings.
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ENVIRONMENTAL PROTECTION

Given that mining activities have an impact on the environment, there are three areas of
environmental challenge: minimizing the environmental impacts of exploration; ensuring that for
currently active and future mine sites, regulatory mechanisms and financial assurances arein
place that achieve both environmental protection and economic viability; and rehabilitating sites
where amining activity has ceased.

The environmental impact of mining can be minimized by: careful exploration; mine design and
operation, including risk assessment; and appropriate management policies, programs, and
procedures. Prevention of post-closure impacts requires effective site reclamation and
monitoring. Voluntary programs emphasizing a comprehensive risk management approach can
anticipate and prevent problems and supplement a regulatory approach.

Our Principle

Our Goals

Environmentally responsible mining exploration, development,
operations and public policies are predicated on maintaining a
healthy environment and, on closure, returning mine sites and
affected areasto viable, and, wherever, practicable, self-sustaining,
ecosystems that are compatible with a healthy environment and
with human activities.

To ensure minimal environmental impact during mining
exploration, development, operations, and closure by voluntary and
regulatory means, including the use of appropriate environmental
effects monitoring.

To ensure that comprehensive reclamation plans that return all
mine sites to viable, and, wherever practicable, self-sustaining,
ecosystems are developed, and are adequately financed,
implemented, and monitored in all jurisdictions.

To ensure that the responsible governments maintain a balanced
regulatory framework for mine reclamation that is stable over time,
harmonized across jurisdictions, and based on standards that meet
the needs of a sustainable society. And that changesto the
framework be made through a measured, consultative, and
predictable process with appropriate phase-in periods.

To develop techniques through interdisciplinary research that
minimize or prevent adverse environmental impacts, and that
return disturbed sitesto viable, and, wherever practicable, self-
sustaining, ecosystems.
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To provide aregime for mine reclamation financial assurances at
current and future mines which ensures adequate funds for full
reclamation and a means of financial assurance that is reasonable,
flexible and responsible.

To establish, in each jurisdiction, an acceptable means of
identifying responsible parties to undertake reclamation of old
mine sites that pose a health, safety, or environmental problem.

To establish, in each jurisdiction, funding means for reclaiming old
mine sites where responsibility cannot be assigned. Reclamation
should begin with those sites posing the greatest risk.

To encourage the exploration of old mine siteswhich, if
successful, may lead to potential environmental clean up
opportunities through redevel opment.

To ensure the development of site-specific reclamation standards,
which, wherever practicable, work toward the establishment of the
origina ecosystem, but which, when justified by specific
circumstances, take into account the possible need for on-going
management and the possibility of other desirable uses.
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PLANNING AND ENVIRONMENTAL ASSESSMENT

Environmental assessment, when linked with land use planning and an on-going monitoring
program, is a valuable and necessary process which contributes to the economic, social and
environmental goals of responsible development. Too often, one or several of these elements are
missing in planning and assessment processes. Confrontations can result and the environment
can be harmed in the absence of transparent, efficient and accountable environmental assessment
processes. Increased certainty for all stakeholdersis an important product of an effective
assessment process.

Our Principle Environmental assessment is an essential tool for identifying
potential environmental impacts of proposed projects, determining
their acceptability, and evaluating potential mitigation and
remediation measures, thus enabling economic activity to proceed
while safeguarding the health of the environment.

Our Goals To ensure that project-specific environmental assessments are
effective, efficient, and well defined, and are conducted in the
broader context of:

1 an integrated land use planning process, and
! government policies and programs.

To ensure that the terms of reference and scope of environmental
assessments are ecologically relevant and are decided upon early in
the process.

To have environmental assessment processes which are formally
structured, credible, balanced, and fair.

To ensure that government policies and programs adequately
incorporate environmental considerations.

To ensure that monitoring programs are efficient and effective, and
provide adequate feedback to stakeholders.
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USE OF INFORMATION AND SCIENCE IN ENVIRONMENTAL DECISION MAKING

Scientific research and high-quality information are required to permit the effective
identification, solution and prevention of environmental problems. Traditional knowledge of
Aborigina peoples and others may add useful information in addition to the normal scientific
methods. In the past, arguments over the need for scientific certainty delayed action in situations
where it was required.

Our Principle For sound environmental decisions to be made during the life cycle
of amine:

1 all stakeholders need access to high quality, relevant, and
unbiased information grounded in sound science; but,

1 complete scientific certainty is not a prerequisite to
appropriate action to protect the environment where risk of
serious adverse impacts to the ecosystem is evident.

Our Goals To broaden and improve the information base on the
environmental effects of mining, and to ensure that all information
is accurate, unbiased, and developed in a manner consistent with
professional standards and scientific methods.

To promote meaningful participation by Aboriginal peoples and
the use of traditional and local knowledge.

To ensure that decisions which could lead to serious adverse
impacts on ecosystems are made cautiously, are made on the best
available information, and address the limitations of science.

To promote research on the environmental impact of mining, and
on minimizing those impacts.
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LAND USE AND L AND ACCESS

Public policy with respect to land access and land use related to mining iswidely criticized. Too
often, land use decisions have not provided the certainty that many stakeholders are seeking. In
many instances, there is an absence of regional land-use planning atogether, and other processes
such as the granting of permits and environmental assessment are made more difficult because
issues of compatibility and suitability of land uses have not been addressed. Dealing with land-
use gquestions early through an effective land-use decision-making process will enhance the
quality and efficiency of other related processes. It isintheinterests of all stakeholders that
there be fair and effective decisions that promote the best use of land and resources, involve and
respect the rights of all stakeholders, and integrate traditional pursuits, and social, economic and
environmental goals, objectives, and commitments.

Our Principle

Our Goals

Access to land for exploration and devel opment is a fundamental
requirement for the mining industry.

To make land-use and land-access policy and decision-making
processes accessible to all stakeholders whose interests are
affected.

To ensure that decision-making processes consider the
requirements of the mining industry and other stakeholders for land
access and use.

To develop collaborative mechanisms, outside permitting
processes, through which stakehol ders can address and resolve
contentious issues on an on-going basis, both in the context of
specific projects and for broader policy matters.

To ensure that land-use and land-access decisions are timely and

result in as much certainty and clarity as possible for all
stakehol ders.
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PROTECTED AREAS

In response to accel erating habitat |0ss, species extinction and the human-related disruption of
ecosystems throughout the world, Canada has joined the global initiative to identify and protect
representative portions and special features of all natural regions as evidenced by the Tri-Council
Statement of Commitment to Complete Canada's Networks of Protected Areas. It isalso
recognized that accessto land is afundamental requirement to the mining industry and that the
cumulative impact of setting land aside from exploration and development can have serious
economic consequences. Notwithstanding this, there is a consensus amongst stakeholders that
Canada does need to protect representative samples of both its natural regions and its critical
wildlife habitats. Thereis also consensus on the need for clear, scientifically based criteriafor
the identification of protected areas and for all stakeholdersto be involved in the final selection
of protected areas. However, there is not yet agreement amongst stakeholders regarding the
number of regions and the amount of aregion that need be protected in order to achieve
representativeness. A timely and definitive establishment of those protected areas required to
achieve representativeness in Canada's natural regions, and clarification of permitted uses
elsewhere will allow governments to meet their environmental objectives and provide the mining
industry with greater certainty regarding access to land for exploration and devel opment.

Our Principle Protected area networks are essential contributors to environmental
health, biological diversity, and ecological processes, aswell as
being a fundamental part of the sustainable balance of society,
economy, and environment.

Our goals To create and set aside from industrial development by the year
2000 those protected areas required to achieve representation of
Canada's land based natural regions.

To use, after establishing where they do not already exist, clear
scientifically based criteriafor determining both the number of

regions and the amount of aregion that needs to be protected in
order to achieve representativeness.

To ensure that the selection of protected areas is undertaken
consistently across all jurisdictions, including an identification of
candidate protected areas by government based upon scientific
criteriafollowed by consultation with the mining industry and all
other stakeholders and final selection taking into account
appropriate, economic, environmental and social information.

To have government policies clearly state that, subject to
complying with all applicable legislation and regulatory

-19-



requirements, mining is an acceptable and permitted activity in
non-protected areas.

To provide that mining may be an acceptable and permitted
activity in conservation-related areas not required to achieve
representativeness so long as such development is compatible with
the objective of such an areaand is congruent/consistent with
relevant legislation and management policies.

To ensure that Aboriginal peoples are involved in the selection and
management of protected areas, benefit from economic
opportunities related to development and operation of protected
areas and have access to protected areas consistent with
management plans for traditional economies and ceremonial,
cultural, subsistence, and social practices.

To coordinate the selection of protected areas across jurisdictions
S0 as to achieve representation without unnecessary duplication.
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CERTAINTY OF MINERAL TENURE

The process of exploring and developing a mineral project is ahigh risk venture that becomes
increasingly expensive with each stage in the process. Certainty of mineral tenure is essential in
providing the individuals and companies committed to exploration and development, and the
investors who choose to support them, the confidence that their investment is protected. This
includes certainty that upon an individual staking a claim, that individual is exclusively entitled
to further explore, develop and acquire the mineral rights under claim, and develop that claim
through to production, so long as all statutory and regulatory obligations are met and required
approvals obtained. On the other hand, governments need some latitude to manage public
resources during periods of rapidly changing public policy. The challenge to governments,
therefore, isto balance the needs of the mining industry and the other stakeholders so that the
industry has a high degree of certainty with respect to mineral tenure and governments can
continue to develop public policies, subject to clear guidelines on issuing and modifying or
revoking mineral tenure.

Our Principle Certainty with respect to mineral tenure and in acquiring the right
to mine as described in legislation is critical to mineral investment.

Our goals To ensure certainty with respect to mineral tenure and the process
for acquiring the right to mine as described in legidlation.

To ensure that all governments have and communicate clear
policies on mineral tenure, revocation and compensation.

To ensure that, for companies in compliance with regulatory
requirements, revocation of mineral tenureis used only in
extraordinary circumstances and that appropriate compensation
occursin afair and timely manner.
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ATTRACTING AND RETAINING SKILLED WORKERS

The mining industry's requirement for a skilled and adaptable workforce to take advantage of
modern technology, makes skills devel opment and retraining an absolute necessity. Professional
recruitment is constrained by company "downsizing" and falling university enrolments.
Employment of Aboriginal peoples and women is still relatively limited, and new opportunities
are restricted by a static or falling workforce. Workforce mobility isalso limited: workers with
skills and qualifications acquired in one jurisdiction are not always qualified in other
jurisdictions. Workers who lose their jobs as aresult of mine closure or workforce reductions are
often lost to the industry, with the resulting loss of society's investment in the development of
their skills.

Occupational health and safety is also an important consideration for current and future potential
workers in the mining industry. Although much has been accomplished in occupational health
and safety over the past several years, it must be recognized that health and safety is an area
which demands continuous improvement to accommodate changing technology, and to maintain
the momentum for improved conditions across Canada.

Our Principle The success of Canada's mining industry depends on the
continuing availability of a skilled, well trained, and mobile
workforce operating in a healthy and safe environment.

Our Goals To have in place appropriate mechanisms to address human
resource development issues in the mining industry.

To improve the mobility of workers employed in the industry by
developing awell-trained workforce with portable skills that are
recognized inside and outside the industry.

To develop strategies to increase training opportunities for workers
in the industry.

To improve access to training for workers not currently in the
mining industry, especially for peoplein or near mining
communities.

To enhance employment and training opportunities for groups
which have traditionally been under-represented in the mining
industry.

To establish worker health and safety standards so asto protect
workers health and safety. Criteria should be drawn from
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scientific data that is subject to public scrutiny and review. In
circumstances where there is disagreement or uncertainty, the
standard should be set to provide protection for the worker's health
and safety as determined by processes in individual jurisdictions.

To continue improvements in health and safety based on best
practices to accommodate changing technology and changing
working environments.

To design aregulatory framework for workplace health and safety
which:

! is developed by the government in each jurisdiction, in
consultation with industry and labour; and

! shows consistent rules for similar operationsin each
jurisdiction.
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MAXIMIZING COMMUNITY BENEFITSFROM MINING

Mining is the economic mainstay of many communities in Canada, providing significant
economic benefits to those communities. At the same time, the dependence of these
communities on mining activity makes them more vulnerable to economic fluctuations than other
communities with more diverse economic bases. It a'so means that when mines come to the end
of their economic life and close, the socio-economic dislocation can be significant.

Although some of these problems can be addressed by operating mines on along distance
commuting basis, such operations raise a different set of socio-economic issues for workers and
their families, and result in different patterns of community benefits from mining activity.

Our Principle The economic benefits for workers and communities from mining
exploration, development, and operations are maximized when
these activities are planned carefully, taking into account both
direct and indirect impacts.

Our Goals To produce the maximum practicable socio-economic benefits of
mining for communities.

To minimize the consequences of mine closure on workers and
communities by fully integrating plans for the life cycle of mining
operations into the economic devel opment plans of mining
dependent communities.

To reduce any negative social, economic, and labour relations

consequences of long distance commuting to mining operations,
and to address fly over effects of long distance commuting.
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ABORIGINAL L ANDSAND RESOURCES

Aboriginal peoples within Canada have rights protected under the Constitution Act, 1982. These
consist of Aboriginal rights, or rights set out in treaties and land-claim agreements, including
rights respecting land and resource management. There are also unresolved, unrecognized or
pending land claims, and non-ceded areas, where Aboriginal peoples have maintained a use and
occupancy of and affinity for the land. In most cases in the past, mineral development in the
traditional territories has proceeded without consulting the Aboriginal community or without
obtaining its consent. There are still some instances where the community does not derive
benefits even when it does consent to development. Where land claims are unresolved,
unrecognized or pending, in areas where Aboriginal peoples have maintained a use and
occupancy of, and affinity for the land, interim business or resource development agreements are
sometimes being used where development is desired.

Our Principle Aborigina peoples have rights protected under the Constitution
Act, 1982, which include, among others, rights to lands and
resources.

Our Goals With aview to providing a more certain climate for mineral

exploration and devel opment, to ensure that:

! Aboriginal land claims are settled expeditioudly, efficiently,

and fairly;

! the structure for negotiations is well-defined and clearly
understood;

! the negotiation process is supported by adequate resources,
and,

! third-party rights relating to land and resources are

recognized and referenced in land-claim agreements.

To develop and maintain enhanced communications between the
mining industry and other stakeholders, and Aboriginal groups
concerning the status of negotiations, and, in the post-settlement
period, an explanation of the rights, and obligations established
under any land claim and related agreements.

To have timely, consistent, dependable, and simple rules and
processes for resource development in claims-settlement areas, and
in post-settlement mechanisms, where such development is desired
by an Aboriginal community.
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To establish in claim settlements simple and effective regulatory
regimes governing land use and environmental management.

To develop interim business agreements and/or participation

agreements between the mining industry and affected Aboriginal
communities.
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ABORIGINAL INVOLVEMENT IN THE MINING |NDUSTRY

Many Aboriginal communities want to become more involved in all aspects of development,
including the mineral industry. The mining industry could facilitate socio-economic growth in
Aborigina communities.

Our Principle Aboriginal peoples are entitled to opportunities to participate fully
in mineral development at al stages of mining and associated
industries and at all employment levels.

Our Goals To remove the barriers - real and artificial - to education,
workplace, and business opportunities that often prevent
Aborigina peoples from maximizing benefits from the mining
industry.

To allow increased participation of Aboriginal peoplesin all parts
of the mining industry, including direct employment and related
economic or business opportunities.

To allow the mining industry, Aboriginal peoples, and other
interested stakeholders to develop formalized partner relationships
in which there is a better awareness of respective issues, needs, and
concerns, and a higher level of mutual understanding.

To support policies, legislation, and agreements that encourage
growth in business rel ationshi ps between the mining industry and
Aboriginal communities.

To ensure regular and open consultations between exploration
companies and mine developers, and Aboriginal communities, and
to ensure that the Aboriginal communities are involved in decision-
making processes that concern exploration, infrastructure
development, mine development, and reclamation.

To remove any impediments in the Indian Act and the Indian
Mining Regulations, in provincial and territorial legislation, in
federal-provincial agreements, or under development policies, to
full participation of Aborigina peoplesin economic opportunities
in mining and related businesses.
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OPEN DECISION MAKING PROCESSES

The increasingly complex relationships among our environmental, economic and socia needs
reguire open decision making processes that effectively and efficiently address a wide range of
interests and rights. Not all interests have been considered in decision making in the past; an
open process allows all stakeholders fair access to decision making and encourages broader
support for decisions. Such processes recognize that stakeholders need opportunities to provide
meaningful input.

Our Principle Decisions are improved when reached through open, transparent,
timely, and well defined processes with meaningful and
responsible participation by stakeholders.

Our Goals To expand the opportunity for meaningful and responsible
participation by governments, the mining industry, employees and
their representatives, Aboriginal peoples, the environmental
community, and local communities in decision making processes
that affect the public interest.

To ensure that stakeholders have access to necessary information
and, within clearly established criteria, resources that enable them
to participate.

To enhance public trust in decision making processes by ensuring
that stakeholder viewpoints are fairly heard and considered.
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WHITEHORSE MINING INITIATIVE

COMMITMENT

It is essential that we translate Our Principles and Goalsinto action, and that we maintain a
framework for an ongoing relationship.

Therefore, we, the under signed member s of the L eader ship Council, undertake to:

support its Vision and advance its Principles and Goals, in the interests of all Canadians,

promote the Accord within our respective constituencies and familiarize constituents with
the Whitehorse Mining Initiative recommendations;

in cooperation with other stakeholders, develop and adopt action plans to give effect to
the Accord within our respective jurisdictions; and

support and encourage individual stakeholders who wish to undertake actions consistent
with the spirit and intent of the Accord.

We, the member s of the L eader ship Council, sign and endorse this Accord. We recognize that
all WMI stakeholders have an important role in the future of mining in Canada. We undertake,
in the interests of all Canadians, to support its Vision and to advance its Principles and Goals.

Signed at Victoriathis thirteenth day of September 1994.

[Seelist of Leadership Council Members for names of signees]
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The provinces of Newfoundland and Quebec and the Assembly of First Nations were not able to
sign the Leadership Council Accord at the time of the September 1994 Mines Ministers
Conference. The province of Newfoundland was unable to sign because the Accord had not been
endorsed by the provincial cabinet. 1n Quebec, the government elected on September 12, 1994
wished to examine the Accord before deciding on a position about it. The province of Alberta
would not sign the Accord. The Assembly of First Nations advised that widespread
consultations had not been conducted with First Nations. Additionally, land claims and treaty
groups had not been consulted to assess the impacts of the Whitehorse Mining Initiative. Most
L eadership Council members expressed complete support for the process as awhole and, in
particular, the approach to discussing and dealing with issues between diverse stakeholder
groups.

For copies of the Whitehorse Mining Initiative Leadership Council Accord and Issue Group
reports, please contact The Mining Association of Canada:

1105 - 350 Sparks Street
Ottawa, Ontario
K1R 7S8

Telephone (613) 233-9391
Telecopier (613) 233-8897
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WHITEHORSE MINING INITIATIVE
L eader ship Council Members

George Connell

Co-Chair, Whitehorse Mining
Initiative, Leadership Council
Chair, National Round Table on the
Environment and the Economy

Tel: (416) 954-8895

Fax: (416) 954-8888

TheHonourable Anne Edwards, M.L.A.
Co-Chair, Whitehorse Mining Initiative

L eadership Council

Minister of Energy, Mines & Petroleum
Resources

Province of British columbia

Tel: (604) 387-5295

Fax: (604) 387-0929

The Honourable Anne McLéllan, P.C., M.P.

Co-Chair, Whitehorse Mining Initiative
L eadership Council

Minister of Natural Resources
Government of Canada

Tel: (613) 996-2007

Fax: (613) 996-4516

William Almdal

President

Canadian Institute of Mining, Metallurgy &
Petroleum

Chesley Anderson
Vice-President
Inuit Tapirisat of Canada

TheHonourable Doug Anguish, M.L.A.
Minister of Energy and Mines
Province of Saskatchewan

Robert Ballantyne
President
Canadian Nature Federation

Alex G. Balogh
President
Noranda Minerals Inc.

Gary Bohnet
President
Metis Nation, Northwest Territories
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Rick Briggs

President

Mine Mill and Smelter Workers
Local 598 - CAW/TCA Canada

Ric Careless
Coordinator, BC Endangered Spaces Program
World Wildlife Fund Canada

Charles Childers
President
Potash Corporation of Saskatchewan Inc.

Darliea Dorey
Vice-President
Congress of Aboriginal Peoples

The Honourable Don Downe, M.L.A.
Minister of Natural Resources
Province of Nova Scotia

Arnold Dugas
Director, District #5
Les Métallos Unis dAmérique

TheHonourable Mickey Fisher

Minister of Economic Development & Small
Business

Government of Y ukon Territories

Minister of Natural Resources
Province of Newfoundland and L abrador

Louis Gignac
President
Cambior Inc.

John Hansuld
President
Prospectors and Devel opers Association

Douglas Hyde
Mining Caucus Co-Chair
Canadian Environmental Network

Henry Hynd
Director, District #6
United Steelworkers of America



TheHonourable Ron Irwin, P.C.,M.P.
Minister of Indian Affairs and Northern
Development

Government of Canada

TheHonourable Laureen Jarrett, M.L.A.
Minister of State for Mines and Energy
Province of New Brunswick

Rosemarie Kuptana
President
Inuit Tapirisat of Canada

Marc LeClair
Specia Advisor
Métis National Council

Brennain Lloyd
Group Liaison
Northwatch

Ed Mankelow
Chair, Mining Committee
B.C. Wildlife Federation

The Honourable Shelley Martel, M.P.P.
Minister of Northern Development and Mines
Province of Ontario

Lawrence McBrearty
National Director for Canada
United Steelworkers of America

George Miller
President
The Mining Association of Canada

Ken Neumann
Director, District #3
United Steelworkers of America

TheHonourable Donald W. Orchard, M.L.A.

Minister of Energy and Mines
Province of Manitoba

Peter H. Pearse, C.M.
Professor
University of British Columbia

Walter Segsworth
President
Westmin Resources Limited
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TheHonourable Christos Sirros
Ministre des Ressources naturelles et ministre
délégué au Affaires autochtones

Dixon Thompson
Faculty of Environmental Design
University of Calgary

The Honourable John Todd
Minister of Energy and Mines
Government of Northwest Territories

Other Participants:

Henry Brehaut (for Louis Gignac)
Senior Vice-President, Environment
Placer Dome Inc.

Jim Bubnick (for Charles Childers)
Senior Vice President, Mining Operations
Potash Corporation of Saskatchewan

John Carrington (for Alex Balogh)
Vice-President
Noranda Minerals Inc.

Ken Delaney (for Ken Neumann)
Research Director
United Steelworkers of America

Guy Freedman (for Marc LeClair)
Métis National Council

Bob Keyes (for George Miller)
Vice-President, Economic Affairs
The Mining Association of Canada

Al LeClair (for Gary Bohnet)
Métis National Council

Hugh MacKenzie (for Lawrence M cBrearty)
United Steelworkers of America

Kevin McNamee (for Brennain Lloyd)
Director, Wildlands Program
Canadian Nature Federation

M oses Okimaw
Assembly of First Nations

Donald Worth (for William Almdal)
Chairman

Canadian Institute of Mining, Metallurgy &
Petroleum
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Former Membersof the L eader ship Council

The Honourable Lise Bacon
Province of Quebec

TheHonourable Nellie Cour noyea
Government of Northwest Territories

The Honourable John Devries
Government of Yukon Territories

Phil Fraser
Native Council of Canada

Leo Gérard
United Steelworkers of America

Norman K eevil
Teck Corporation

William Montour
Assembly of First Nations

David Robertson
Canadian Institute of Mining, Metallurgy & Petroleum

The Honourable Bobbie Sparrow
Government of Canada

TheHonourable Doug Tyler
Province of New Brunswick
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WHITEHORSE MINING INITIATIVE
Working Group Members

Chair

George Miller

President

The Mining Association of Canada
Tel: (613) 233-9391

Fax: (613) 233-8897

Tony Andrews

Managing Director

Prospectors & Developers Association
of Canada

Arthur E. Ball

Director of Mines

Department of Energy and Mines
Government of Manitoba

Don Bar nett

Assistant Deputy Minister

Department of Natural Resources and Energy
Government of New Brunswick

LoisHooge
Head
Whitehorse Mining Initiative Secretariat

Glenn Kendall

Director

Mining Sector

Department of Natural Resources

Robert Keyes

Vice-President

Economic Affairs

The Mining Association of Canada

Jamie Kneen

Environment Policy and Wildlife
Researcher

Inuit Tapirisat of Canada

Marc LeClair
Specia Advisor
Meétis National Council

Hans Matthews, Bsc FGAC
Manager
Price Waterhouse Management Consultants

Kevin McNamee
Director, Wildlands Program
Canadian Nature Federation

Bruce McRae

Assistant Deputy Minister

Mineral Resources Division

Ministry of Energy, Mines and Petroleum Resources
Province of British Columbia

Maggie Paquet
Co-Chair, Friends of the Stikine
MAIA Publishing Ltd.

Tom Reid

Staff Representative

Industrial Engineering Department
United Steelworkers of America

Robert Van Dijken
President
Y ukon Conservation Society



WHITEHORSE MINING INITIATIVE
Former Membersof the Working Group

Chesley Anderson
Inuit Tapirisat of Canada

Mark Gryba
Métis National Council of Canada

Bob Holmes
Government of Yukon Territories

Doug Hyde
Rawson Academy of Aquatic Science

David MacK enzie
United Steelworkers of America

William Montour
Assembly of First Nations

Fernand Morissette
Province of New Brunswick

Karen Snowshoe
United Native Nations

Neil Swan
Natural Resources Canada
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WHITEHORSE MINING INITIATIVE
Communications/I| mplementation Committee Members

Daniel Johnston

Co-Facilitator, WMI
Communications/Implementation
Committee

Partner

Sutherland-Johnston-Macl ean Barristers
& Solicitors

Tel: (604) 722-2855/(604) 688-0047
Fax: (604) 722-2892/(604) 688-0094

Norman P. MacL eod
Co-Facilitator
Envirotech

Tel: (604) 474-0323
Fax: (604) 474-0333

William Almdal

President

Canadian Institute of Mining, Metallurgy &
Petroleum

Chedley Andersen
Vice-President
Inuit Tapirisat of Canada

Tony Andrews
Managing Director
Prospectors and Devel opers Association of Canada

Ric Careless
Coordinator, BC Endangered Spaces Program
World Wildlife Fund Canada

George Connell

Co-Chair, Whitehorse Mining Initiative
L eadership Council

Chair, National Round Table on the
Environment and the Economy

John B. Gammon

Assistant Deputy Minister

Mines and Minerals Division

Ministry of Northern Development and Mines
Province of Ontario

LoisHooge
Head, Secretariat
Whitehorse Mining Initiative
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Jamie Kneen
Environment Policy and Wildlife
Researcher, Inuit Tapirisat of Canada

Marc LeClair
Specia Advisor
Métis National Council

Hugh MacKenzie
Assistant to the National Director
United Steelworkers of America

Hans Matthews, BSc FGAC
Manager

Price Waterhouse Management
Consultants

GraemeMcLaren

Manager, Land Use Policy

Land Management & Policy Branch

Ministry of Energy, Mines and Petroleum Resources
Province of British Columbia

Bruce McRae

Assistant Deputy Minister

Mineral Resources Division

Ministry of Energy, Mines and Petroleum Resources
Province of British Columbia

George Miller
President
The Mining Association of Canada
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MAIA Publishing Ltd.

Dave Pasho

Director

Resource Management Division
Department of Natural Resources

Peter H. Pearse, C.M.
Professor
University of British Columbia



Tom Reid

Staff Representative

Industrial Engineering Department
United Steelworkers of America

Cameron Smith
Writer
Ideality Inc.

Neil Swan
Mineral Policy Sector
Department of Natural Resources

Dixon Thompson
Faculty of Environmental Design
University of Calgary

Alan Young
Canadian Environmental Network
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WHITEHORSE MINING INITIATIVE
Environment Issue Group Members

Chair

Dave Pasho

Chair, WMI Environment Issue Group
Director

Resource Management Division
Department of Natural Resources
Government of Canada

Tel: (613) 992-7958

Fax: (613) 992-5244

Industry

Henry Brehaut
Senior Vice-President
Placer Dome Inc.

Wayne Fraser

Director

Environment

Hudson Bay Mining & Smelting Corporation Limited

Bruce Friesen
Manager
Environment
Syncrude Canada L td.

Gerald Harper
Consultant
Gamah International Limited

Len Surges
Director of the Environment
Brunswick Mining & Smelting Corporation Limited

Labour

Bert Pereboom

Senior Programme Officer
Business Branch

Research Department

United Steelworkers of America

Environmental
Irene Novaczek

Chairperson
Ocean Caucus-PEI Environmental Network

ChrisO'Brien
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Director
Ecology North

Peter Prebble
Director
SaskatchewanEnvironmental Society

Laura Duncan
Head, Mining Committee
East Kootenay Environmental Society

Aboriginals

Robert Lanari
Coordinator

Specia Projects
Makivik Corporation

Keith Conn
Coordinator
Enviroment
Assembly of First Nations

Provincial/Territorial

Nabil Elhadi

Director of Environmental Planning & Scientists
Branch

Department of Environment

Province of New Brunswick

Dave Walters

Projects Manager

Ministry of Northern Development and Mines
Province of Ontario

Gilles Mahoney
directeur de l'industrie minérale
Ministére des Ressources naturelles du Québec

Federal Government

Vic Buxton

Director

Industrial Sectors Branch
Environment Canada
Government of Canada

Sally Hamilton



Policy Analyst

Resource Management Division
Department of Natural Resources
Government of Canada

Darlene Smith

Senior Habitat Program Biol ogist
Fisheries and Oceans
Government of Canada

ElaineKoren

Industrial Sectors Branch
Environment Canada
Government of Canada

Other Participants

Renzo DeCarlo

Section Head

Industrial Sectors Branch
Environment Canada
Government of Canada

Doug Hyde
Mining Caucus Co-Chair
Canadian Environmental Network

Laura Tupper
Environment Canada
Government of Canada

Observers

Carey Ogilvie

Senior Policy Analyst

Department of Renewable Resources
Government of the Northwest Territories

Sean Southey

Policy Advisor

Ontario Ministry of the Environment
Government of Ontario

Toni Wells

Ontario Ministry of the Environment
Government of Ontario

Process Support

LoisHooge

Head

Secretariat

Whitehorse Mining Initiative

Ben Hoffman
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Concorde Inc.

Torsten Strom
Group Coordinator
Whitehorse Mining Initiative

Gary Thain
Group Coordinator
Whitehorse Mining Initiative

Wendy Wedley
Secretary
Whitehorse Mining Initiative



WHITEHORSE MINING INITIATIVE
Finance/Taxation Issue Group Participants

Chair

Tony Andrews
Chair, WMI Finance/Taxation Issue Group
Managing Director

Prospectors and Devel opers Association of Canada

Tel: (416) 362-1969
Fax: (416) 362-0101

Industry

Richard Bennett
Director of Taxation
Placer Dome Inc.

Ron Gagel
Treasurer
Aur Resources Inc.

Ross Lawrence
Executive Vice-President
Watts Griffis & McQuat Limited

Bob Par sons
Partner
Price Waterhouse

George Penna
Vice-President Taxation
Noranda Inc.

Jim Schnarr

President

New Brunswick Mining Association

Mine Manager

Brunswick Mining & Smelting Corporation

Janis Stapleton
Director of Canadian Taxes
Inco Limited

W.S. (Steve)Vaughan
Partner
Aird & Berlis Barristers & Solicitors

Labour
Bert Pereboom

Senior Programme Officer
United Steelworkers of America
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Roland L. Horst
Vice-President & Director
Corporate Finance
Nesbitt Thomson Inc.

J.W. (Jeff) Richmond
Senior Manager
Corporate Mining Group
Scotiabank

The Bank of Nova Scotia

Provincial/Territorial

L eon Ballegeer
Director

Department of Finance
Province of Manitoba

John B. Gammon

Assistant Deputy Minister

Mines and Minerals Division

Ministry of Northern Devel opment and Mines
Province of Ontario

Maurice Hall

Director of Industrial Minerals

Resource Policy and Economics Division
Saskatchewan Energy and Mines
Province of Saskatchewan

Gary M cEwen

Senior Policy Advisor

Minerals and Energy Division

Department of Natural Resources and Energy
Province of New Brunswick

Pat Phelan

Executive Director

Mines and Minerals

Department of Natural Resources
Province of Nova Scotia



Kamara S. Rachamalla
Manager, Mining Office
Corporations Tax Branch
Ministry of Finance
Province of Ontario

Aboriginal

Liz Bryant

Account Manager

Private Banking

Y onge/Bay/Bloor Private Banking Centre
Canadian Imperial Bank of Commerce

Ron Jamieson
Vice President
Aboriginal Banking
Bank of Montreal

Federal

Keith Brewer

Director General

Economic and Financial Policy Analysis Branch
Department of Natural Resources

Government of Canada

Balesh W. Konda

Senior Policy Advisor

Mineral Resources Directorate, Northern Program
Department of Indian and Northern Affairs
Government of Canada

Bill Toms

Chief Business Resource Tax Analysis
Department of Finance

Tax Policy Branch

Government of Canada

Environment

Barbara Campbell

Canadian Environmental Network
National Mining Caucus
Environmental Consultant
Catherine Dowling
SeniorEnvironmental Economist
Gartner Lee

Resource People

Capital Formation
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Legal Counsd
Aird & Berlis

John Drury
Technical Consultant
Ontario Securities Commission

Susan McCallum
Policy Advisor to the Chairman
Ontario Securities Commission

George Patterson

Director Mineral Policy

Energy, Mines and Petroleum Resour ces
Government of Northwest Territories

Minh-Thu Dao-Huy
Executive Vice-President
IBK Capital

Dave Gladwin
Consultant
David Gladwin & Associates

Steve Parry
Chairman
Save Our North

Donald Worth

Vice-President of Mining and Vice-President of
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Canadian Imperial Bank of Commerce

The Cost of Doing Business

Douglas Bisset
General Manager of Environmental Risk
Canadian Imperial Bank of Commerce

Hugh Mackenzie
Assistant to the National Director
United Steelworkers of America

L awson Heggie
Senior Vice-President
Environment
Coopers & Lybrand

Mine Reclamation
Henry Brehaut

Senior Vice-President
Environment



Placer Dome Inc.

Normand Champigny
Manager, Mining Practice
Coopers & Lybrand

David Forster
Tax Partner
Coopers & Lybrand

Glenna Ford
Legal Consultant
Greencare Environmental Systems

Mary Kelly

Economist

Taxation Policy Branch
Ontario Ministry of Finance

Baob Keyes
Vice-President, Economic Affairs
The Mining Association of Canada

Robert Lauer

Senior Financial Officer
Department of Indian Affairs &
Northern Development

Patrick Reid
President
Ontario Mining Association

Jeff Sewell

Senior Policy Advisor for Financial

Planning and Policy Coordination

Ontario Ministry of Northern Development and
Mines

Judi Smale
Legal Counsdl
Imperia Oil Limited

Dick Stephens
Director of Intergovernmental Relations
Manitoba Ministry of the Environment

Government Services

James Franklin

Chief Scientist

Geological Survey of Canada

Andy Fryon
Supervisor of Bedrock and Minerals
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Deposits Subsection, Ontario Ministry of Northern
Development and Mines

Robin Riddinough

Senior Project Officer
Coordination & Planning Division
Geological Survey of Canada

Trevor Jubb

Director General, Strategy and Priorities
CANMET

Natural Resources Canada

Aboriginal-1ndustry Business Relationships

Robert Campbell
Director of Aboriginal Affairs
Canadian Council for Aboriginal Business

John Kennedy

Coordinator

Native Policy

Ministry of Northern Development and Mines
Government of Ontario

Patrick Lavelle
Chairman and C.E.O.
Canadian Council for Aboriginal Business

Joseph L azarovitch

Director

Mineral Resources Directorate
Department of Indian Affairs and Northern
Development

Hans M atthews

President

Canadian Aboriginal Minerals Association
Ottawa, Ontario

Process Support

LoisHooge
Head
WMI Secretariat

Saley Lawton
Prospectors and Devel opers Association of Canada

Torsten Strom
I ssue Group Coordinator
WMI Secretariat
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Land Access | ssue Group Members

Facilitator

Norman P. MacL eod
Facilitator

Envirotech

Tel: (604) 474-0323
Fax: (604) 474-0333

Provincial/Territorial

David Hopper

Land Use Planner

Department of Natural Resources
Province of Nova Scotia

Heather Robertson

Land Use Planner

Mineral Sector Analysis Branch

Mines and Minerals Division

Ministry of Northern Development and Mines
Province of Ontario

Benoit Nadeau

Chargée Projet

Ministére de I'Energie et des Ressources
Gouvernement du Quebec

Paul L. Dean

Assistant Deputy Minister

Mineral Resource Management Branch
Department of Mines and Energy
Province of Newfoundland and Labrador

GraemeMcLaren

Manager

Land Use Palicy

Land Management & Policy Branch

Ministry of Energy, Mines & Petroleum Resources
Province of British Columbia

Federal

Peter Hale

Senior Policy Adviser
Resource Management Division
Mineral Policy Sector

Natural Resources Canada
Government of Canada
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Colleen Snipper

Director, Protected Areas Group
Environment Canada
Government of Canada

Aboriginals

Jerry Asp
Consultant

Darliea Dorey
Vice-President
Native Council of Canada

Paul Quassa
Nunavut Beneficiary

Mike Paulette
Vice-President
Métis Nation

Industry

Bruce McK night
Vice-President, Corporate Affairs
Westmin Resources Limited

Roger Wallis
Vice-President, Exploration
Billiton Metals Canada Inc.

Dennis Prinice
Director

Exploration Services
Falconbridge Limited

Robert Keyes
Vice-President, Economic Affairs
The Mining Association of Canada

Michael Bourassa
Partner
Aird & Berlis

W.J. Wolfe

General Manager
Canadian Exploration
Cominco Ltd.

Labour



Bert Pereboom

Senior Program Officer
Business Branch

Research Department

United Steelworkers of America

Environment

Kevin McNamee
Director, Wildlands Program
Canadian Nature Federation

Howard Epstein
Board Member
Ecology Action Centre

Norma Wilson
Volunteer

Canadian Parks and Wilderness Society

Alan Young
Canadian Environmental Network

WMI Secretariat
LoisHooge

Head

WMI Secretariat
Torsten Strom
Group Coordinator
WMI Secretariat
Other Participants

Tony Andrews
Managing Director

Prospectors and Devel opers Association

of Canada

Phil Fraser
Former Vice-President
Native Council of Canada

Edmond Gus
Consultant
Assembly of First Nations

Tom Hoefer

General Manager
NWT Chamber of Mines

Jim Johnston

Department of Canadian Heritage
Government of Canada

David L uff

Executive Director
Department of Energy
Government of Alberta

Hans Matthews
President
Canadian Aboriginal Minerals Association

George Miller
President
The Mining Association of Canada

Process Support

Dan Johnston

Partner
Sutherland-Johnston-Macl ean
Barristers & Solicitors

Torsten Strom
I ssue Group Coordinator
WMI Secretariat

LoisHooge
Head
WMI Secretariat

Wendy Wedey
Secretary
WMI Secretariat

Resource People

Frank Wilson

Co-ordinator

Planning System Review Project
Ministry of Natural Resources
Government of Ontario

Dana Richardson

Director

Municipal Planning Policy Branch
Ministry of Municipal Affairsand Planning
Government of Ontario

Wayne Wagner
Mineral Strategy Branch
Mining Sector



Department of Natural Resources
Government of Canada

Jim Johnston
Department of Canadian Heritage
Government of Canada

Lyn Anglin

Geological Survey of Canada
Department of Natural Resources
Government of Canada

Charles Jones

Resource Management Geologist
Department of Energy and Mines
Government of Manitoba
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Workplace | ssue Group Members

Facilitator

Daniel Johnston

Facilitator, WMI Workplace Issue Group

Partner

Sutherland-Johnston-Macl ean
Barristers & Solicitors

Tel: (604) 722-2855/(604) 688-0047
Fax: (604) 722-2892/(604) 688-0094

Aboriginals

Lyle Bear
Northern Liaison Coordinator
Coegma Resources Inc.

Robert Campbell
Director
Native Affairs

Canadian Council for Aboriginal Business

Albert (Al) LeClair
Assistant Mills Superintendent
Potacan Mining Co.

Gordon Williams

Program Officer

Official Languages Employment and
Equity Branch

Consultation & Client Services Branch
Treasury Board Secretariat

Labour

Tony Amyotte

TKI Co-ordinator

Local Union 6500

United Steelworkers of America

Richard Boyce

President

Local Union 7619

United Steelworkers of America

Tom Reid

Staff Representative

Industrial Engineering Department
United Steelworkers of America
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Industry

Kenneth Hughes
Senior Counsel

Human Resources
Noranda Sales Corp, Ltd.

Jacques Hudon
Vice-President, Communications
The Mining Association of Canada

John Keenan
Vice-President, Human Resour ces
Falconbridge Limited

Stu Mathieson
Vice-President, Human Resour ces
Cominco Ltd.

Francois Pelletier
Vice-President, Human Resour ces
Quebec Cartier Mining Company

Federal Government

Alan Jones

Senior Industrial Consultant

Industrial Sector Services

Department of Human Resources & Labour
Government of Canada

Glenn Kendall

Director

Mining Sector

Department of Natural Resources
Government of Canada

Provincial/Territorial Governments

Marc Couse

Director, Mineral Sector Analysis Branch
Mines and Minerals Division

Ministry of Northern Development and Mines
Province of Ontario

George Patterson
Director, Mineral Policy



Department of Energy, Mines and
Petroleum Resources
Government of Northwest Territories

Dave Turner, P.Eng.

Director/Chief Inspector

Mine Safety Division

Safety and Public Services

Government of the Northwest Territories

Other Participants

Yiota Kokkinos

Economist

Mineral Strategy Branch
Department of Natural Resources
Government of Canada

Keith Lusk
Senior Industrial Consultant

Department of Human Resources and L abour

Government of Canada
Observers and Resource People

Ed McCloskey

Director

Health & Safety Policy Branch
Ministry of Labour
Government of Quebec

Warren Holmes
Falconbridge Limited

Diane Purdy
Alberta Energy and Mines

Aline McRory

Department of Human Resources and Labour

Government of Canada

Jerry Kozubal

Department of Human Resources and Labour

Government of Canada
Pierre McNeil

Director, Work Relations
Noranda Minerals Inc.

Process Support

LoisHooge

Head, Secretariat
Whitehorse Mining Initiative

Gary Thain
Group Coordinator
Whitehorse Mining Initiative

Wendy Wedey
Secretary
Whitehorse Mining Initiative

Marc Zwelling
Facilitator
Vector Research & Development
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LoisHooge
Head, Secretariat
Whitehorse Mining Initiative

Daniel Johnston
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Implementation Committee

Facilitator, WMI Leadership Council
Facilitator, WMI Workplace Issue Group
Partner, Sutherland-Johnston-MacL ean
Barristers & Solicitors

Tel: (604) 722-2855/(604) 688-0047
Fax: (604) 722-2892/(604) 688-0094

Norm MacL eod

Facilitator, WMI Communications/
Implementation Committee
Facilitator, Land Access Issue Group
Facilitator, WMI Leadership Council
Facilitator/Mediator, Envirotech

Tel: (604) 474-0323

Fax: (604) 474-0333

Diane Radmore
Administrative Assistant
Whitehorse Mining Initiative

Cameron Smith
Writer,|deality Inc.

Torsten Strom
Technical Support & Group Coordinator
Whitehorse Mining Initiative

Gary Thain
Secretariat Officer & Group Coordinator
Whitehorse Mining Initiative

Wendy Wedley
Secretary
Whitehorse Mining Initiative

Process Support

For Information:

The Mining Association of Canada
Tel: (613) 233-9391

Mining Sector, Natural Resources Canada
Tel. (613) 995-1297
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