Via Facsimile (819) 994-0218

January 31, 2005

Diane Rhéaume

Secretary General

Canadian Radio-television and
Telecommunications Commission
Ottawa, ON K1A ON2

Dear Ms. Rhéaume:

Annual Report to CRTC on Corporate Cultural Diversity Plan

Corus Entertainment Inc. (“Corus”) is pleased to submit the answers to the evaluation questions on our
Corporate Cultural Diversity Plan (the “Plan”) for 2004. As you will see from the report, Corus continues
to introduce innovative initiatives to address cultural diversity in our company. We are pleased with the
results thus far, and are committed to continuing to implement the initiatives outlined in the Plan.

The Plan and its results thus far, reflect Corus’ on-going commitment to reflect Canada’s cultural
diversity, both in our programming and within our company as a whole. Although the Commission’s initial
request for the Plan extended only to pay and specialty television, Corus committed to extending it as
widely as possible within the entire company.

We also wish to point out the contribution to cultural diversity in children’s programming that Corus
makes on an annual basis. Corus is both a leading broadcaster of children’s programming on YTV,
Treehouse and Teletoon and a leading producer through our production company Nelvana. Reflecting
Canadians — A Report by the Task Force for Cultural Diversity on Television made particular note of the
positive findings in its research related to children’s programming. Corus is proud to be a leading
broadcaster and producer in this field.

We trust that the report answers the Commission’s questions in their entirety and would be pleased to
answer any further questions the Commission may have.

Yours truly,

Gary Maavara

Vice President, Corporate & Regulatory Affairs,
General Counsel

Corus Entertainment Inc.



