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January 31, 2006

Diane Rhéaume

Secretary General

Canadian Radio-television and
Telecommunications Commission
Ottawa, ON K1A ON2

Dear Ms. Rhéaume:

Annual Report to CRTC on Corporate Cultural Diversity Plan

Corus Entertainment Inc. (“Corus”) is pleased to submit its annual report on our
Corporate Cultural Diversity Plan (the “Plan”) for 2005. As you will see from the
report, Corus continues to introduce innovative initiatives to address cultural
diversity in our company. We are pleased with the results thus far, and are
committed to continuing to implement the initiatives outlined in the Plan.

The Plan and its results thus far, reflect Corus’ on-going commitment to reflect
Canada’s diversity, both in our programming and within our company as a whole.
Although the Commission’s initial request for the Plan extended only to pay and
specialty television, Corus is committed to extending it as widely as possible
within the entire company.

We trust that the report meets the Commission’s needs and would be pleased to
answer any further questions the Commission may have.

Yours truly,

o

Gary Maavara
Vice President & General Counsel
Corus Entertainment Inc.
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