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July 5, 2005

Ms. Carole Douglas

Canadian Radio-television and

 Telecommunications Commission

1 Promenade du Portage

Gatineau, Quebec

K1A 0N2

Dear Ms. Douglas:

Re: 
Applications 2004-0778-5 and 2004-0777-7

CFLZ-FM and CJRN Niagara Falls, Ontario

Thank you for your letter dated June 28, 2005 regarding the above-referenced applications.


As a preliminary matter, please note that the licensees for the stations CJRN (AM) and CFLZ-FM are different companies owned by different shareholders.  Correspondence relating to CJRN (AM) should be addressed to the address noted on your letter.  Correspondence to CFLZ-FM should be addressed to:




788813 Ontario Inc.




P.O. Box 412 
Niagara Falls, ON 

L2E 6T8

For convenience, we will respond to your letter for both licensees in our capacity as the licensee of CJRN (AM); and as agent for 788813 Ontario Inc., the licensee of CFLZ-FM.

1.
..describe measures you have taken, as well as those you will be taking, to incorporate and reflect the reality of Canada's cultural, ethnic, racial and Aboriginal diversity, in the following areas:

•
employment practices

•
news

•
music

•
promotion of Canadian artists

CJRN 710 Inc.

Employment Practices

CJRN 710 Inc., the licensee for CJRN (AM) has 18 employees.  We hire employees on a non-discriminatory basis.  All positions are open to members of Canada's ethnic and Aboriginal communities.  In making hiring decisions, due consideration is given to all candidates based on their qualifications and merit.  At the same time, CJRN 710 Inc. strives to maintain a diverse and gender-balanced workplace that reflects the composition of the community we serve.

News

CJRN (AM) is a non-commercial tourist information service.  It does not provide news programming.  As a part of its tourist information service, CJRN AM promotes community events that will be of interest to the traveling public.  These community events often reflect activities sponsored by the region's culturally-distinctive communities.  For example, over the past year, CJRN AM has promoted community events sponsored by or reflecting the Aboriginal, Lithuanian, Polish, Italian, Ukranian, Greek and French-language communities in our area.


CJRN (AM) also carries seasonal programming that is specifically intended to assist Muslim travelers to our region to fulfill religious observances during Ramadan.


Music and Promotion of Canadian Artists

Not applicable to CJRN (AM)'s format.

788813 Ontario Inc.


Employment Practices

788813 Ontario Inc., the licensee for CFLZ-FM, does not have any full time employees.  It obtains services as required from CJRN 710 Inc.


News


CFLZ-FM broadcasts regular news breaks throughout the day.  The content of this news programming is largely influenced by the leading stories of the day.  Effort is taken to ensure the reflection of local stories, including stories that touch upon all segments of our community.


CFLZ-FM also provides regular coverage of community events in an on-air community billboard.  Coverage is provided without charge to all community and other groups hosting an event.  Numerous different community groups, reflecting the many different cultural backgrounds without the Niagara region, take advantage of this promotional opportunity.


Music and Promotion of Canadian Artists

CFLZ-FM operates in a commercial adult contemporary format.  

CFLZ-FM broadcasts a daily program, "New Music Splash", which spotlights emerging Canadian artists.  Emerging Canadian artists represent a diverse range of cultural groups.  This is to be expected as the composition of Canada's urban areas becomes more ethnically and culturally diverse.  For example, CFLZ-FM has recently showcased the following Canadian performers that are representative of ethnic or cultural minorities:  K-OS, Jacksoul, Nelly Furtado (before her international success), Bedouin Sound Clash and Devine Brown.

2.
Is the licensee subject to the 1996 Employment Equity Act (applicable to federally-regulated employers with 100 or more employees)?


CJRN (AM):  No


CFLZ-FM:  No

3.
Outline examples of any measures (including hiring and training, apprenticeship programs, work arrangements, etc.) that you have or will put in place for the designated groups (women, Aboriginal peoples, persons with disabilities and visible minorities).


CJRN 710 Inc. is a non-discriminatory employer with 18 employees.  In assessing qualifications for potential employees, CJRN 710 Inc. takes full account of the qualifications and merits of each prospective candidate.  In situations where the qualifications and merit for competing candidates for the same position are equal, CJRN 710 Inc. gives full consideration to ensuring that the composition of our workforce reflects members of the designated groups.  

CJRN 710 Inc. has found that the format of our other radio service serving the Niagara Peninsula, CKEY-FM, which features rhythmic contemporary music, has lead to greater representation among our employees, particularly on-air talent, of members of visible minorities – reflecting, perhaps, the ethnic diversity of younger urban listeners and artists that are suitable for this format.


As noted above, 788813 Ontario Inc. does not have any full time employees. 

4.
Not applicable.

5.
Not applicable.

6.
Not applicable.

7.
Not applicable.

8.
Not applicable.

9.
Not applicable.


Please contact the undersigned – at the respective addresses for CJRN 710 Inc and 788813 Ontario Inc. noted above – if any further information is required.

Yours truly,

Elizabeth Lewis

General Manager

CJRN 710 Inc.

c.c.
David Dancy


788813 Ontario Inc.

