
Government of Nunavut Employment Opportunity 
 

Casual Correctional & Youth Officers 
Department of Justice 

 
Open to Nunavut Land Claims Beneficiaries 

Residents of Iqaluit only 
 

 
Are you a person who likes to work with people?  Who likes helping others, who has 
traditional Inuit values and beliefs and is supportive of healing? If you’re a Nunavut Land 
Claims Beneficiary looking for casual employment in the area of corrections this is a great 
opportunity to gain employment and valuable work experience.  
 
Casual Youth Officers are needed at the Isumaqsunngittukkuvik Young Offenders facility.  As a 
Youth Officer you will assist in providing safe and secure custody of young offenders.  You will also 
assist with facility programming that prepares residents for returning to their home communities. 
 
Casual Correctional Officers are needed at the Baffin Correctional Centre.  As a Correctional 
Officer, you will be working as a valuable member of a team, providing safe and secure custody 
and assist in the delivery of programs to inmates to help prepare them for a return to their home 
communities. 
 
Positions at both facilities require the ability to work shift work.  Training will be provided on specific 
policies and procedures for each centre.  
 
We encourage beneficiaries who are enrolled under the Nunavut Land Claims Agreement to 
apply.   The ability to speak Inuktitut and/or Inuinnaqtun would be a definite asset. 
 
Individuals wishing to be considered for casual employment should register with the Department of 
Human Resources by providing their resume to the Casual Employment Consultant at the Human 
Resources Office Trigram building 903, 1st floor.  Applicants will be interviewed and placed on an 
Eligibility List.  
 
 
 

 

Write to: Department of Human Resources 
Government of Nunavut,  
P.O. Box 1000, Station 430, Iqaluit, Nunavut X0A 0H0 
Phone: (867) 975-6222   Toll Free # 1-888-668-9993 
Fax: (867) 975-6220 e-mail: gnhr@gov.nu.ca 
• The Government of Nunavut is committed to create a more representative 

workforce, so that it can better understand and serve the needs of 
Nunavummiut.  

• Priority will be given to Nunavut Land Claims Beneficiaries. 
• Only the candidates selected for interviews will be contacted. 
• Employment in some positions requires an acceptable criminal record 

check.  Possession of a criminal record will not necessarily disqualify 
candidates from further consideration. 

 


