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PREAMBLE

The Employer and the Union recognize the necessity of implementing the Nunavut Land Claims Act
and the needs of Inuit with respect to the protection of their culture, way of life and language.

Both the Employer and the Union confirm their commitment to both the rights and obligations set out in
the Nunavut Land Claims Act, as wdl as the working conditions that are set out in this Collective
Agreement which is negotiated pursuant to the Public Service Act.



1.01

1.02

2.01

ARTICLE 1 - Purpose of Agreement

The purpose of this Agreement is to maintain harmonious and mutudly beneficiad relationships
between the Employer, the employees and the Union, to set forth certain terms and conditions
of employment relating to pay, hours of work, employee benefits, and generd working
conditions affecting employees covered by this Agreement and to ensure that dl reasonable
measures are provided for the safety and occupational hedlth of the employees.

The parties to this Agreement share a desire to improve the qudlity, promote the well being and
increase the productivity of the employees to the end that Nunavut will be well and efficiently
served. Accordingly the parties are determined to establish, within the framework provided by
law, an effective working relationships at dl levels in which members of the Bargaining Unit are
employed.

ARTICLE 2 - Interpretations and Definitions
For the purpose of this Agreement:
@ “Alliance” meansthe Public Service Alliance of Canada;

(b) “Allowance” means compensation to an employee in addition to hisher regular
remuneration payable for the performance of higher position;

(© “Bargaining unit” means those employees as set out in Section 41 (1.4)(a) of the
Public Service Act;

(d) “Calendar Year” meansthe period from January 1 to December 31 of the same year;



(e “Continuous Employment” and “Continuous Service” means.
0] @ uninterrupted employment with the Public Service;

(b) uninterrupted employment with the Government of the Northwest
Territories, provided that the employee was employed in the Public
Service on April 1, 1999.

(i) prior employment of an employee who was laid off and regppointed to a
position in the Public Service;

@)  where an employee other than a casua ceases to be employed for a reason
other than dismissa, abandonment of position or rgection on probation, and is
re-employed within a period of three (3) months, his’her periods of employment
for purposes of superannuation, severance pay and vacation shall be consdered
as continuous employment within the Public Service.

® “Day of Rest” means a day other than a holiday or a day of leave of absence, on
which the employee is not ordinarily required to perform the duties of the postion.,;

(o)) “Demotion” means the gppointment of an employee for reasons of misconduct,
incompetence or incapacity, to a new postion for which the maximum pay is less than
that of his’her former pogition;

(h “Department” means a divison of the Public Service designated as a department by
the Premier, upon the recommendation of the Executive Council;

0] “Deputy Head” means the Deputy Miniger of a Department, the Chief Executive
Officer or Presdent of a Board or Agency, or a person duly appointed as a Deputy
Head,



()

(k)

(0

(m)

“Dependant” means.

0]

(ii)

the spouse of an employee who is resding with the employee;
any child of the employee who

@ is atending school or is a sudent a some other indtitution, and is under
twenty-one (21) years; or

(b) is under twenty-one (21) years and dependent upon the employee for
support; or

(© is twenty-one (21) years or older and dependent upon the employee
because of amentd or physicd illness; or

any other reative of the employee who is a member of the employees
household and is totdly dependent upon the employee for support because of a
menta or physicd illness.

“Dismissal” means either a rgection on probation pursuant to Section 21 of the
Public Service Act or adismissa pursuant to Section 33 of the Act;

“Effects’ include the furniture, household goods, equipment and persond effects of an
employee and hisher dependants at the time of hisher move but does not include
automobiles, boats, motorcycles, snowmobiles, trailers, animas or foodstuffs. However,
where a continuing employee is moved from one community to another within Nunavut
he/she may indlude in higher effects dl-terrain vehicles, snowmobiles and foodstuffs,

“Employee” means amember of the Bargaining Unit and includes:

0]

i)

)

a “ casual employee” which means an person employed by the Employer for
work of atemporary nature;

an “indeterminate employee” which means a person employed for an
indeterminate period;

a “ part-time employee” which means an employee who has been gppointed
to a pogtion for which the hours of work on a continuing basis are less than the
standard work day, week or month;

a “seasonal employee” which means an employee gppointed to a position
which is not continuous throughout the year but recurs in successve years,

a“ term employee” which means a person other than a casud or indeterminate
employee who is employed for afixed period in excess of four (4) months.
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“Employer” means the Government of Nunavut as represented by the Minister
responsible for the Public Service Act or hisher designate;

Fiscal Year” meansthe period starting April 1 of one cdendar year and ending March
31 of thefollowing caendar year;

“Grievance” means a complant in writing that an employee, group of employees, or
the Union submits to management, to be processed through the grievance procedure;

“Headquarters’ When modified by the word “employees’ means the settlement in
which the employee' s position is located. In other contexts it may refer to the Regiond
Headquarters or the Government Headquartersin lgauit;

“Holiday” means the twenty four (24) hour period commencing at 12:01 A.M. of the
day desgnated as a paid holiday in this agreement;

“Lay-Off” means an employee whose employment has been terminated because of
lack of work or because of the discontinuance of a function and who is suitable for
continued employment in the Public Service. Lay-Off does not mean an employee
whose employment has been terminated because of a trandfer of the work or function to
another Employer where the employee is offered employment with the new Employer.

“Leave of Absence” means absent from duty with the Employer’s permisson;

“Manager” means an employee responsble for planning, organizing, coordinating,
directing and contralling the use of human resources, materia and money;

“May” ispermissve “ Shall” and “ Will” are imperative;

“Membership Fees’ means the fees established pursuant to the By-Laws of the Union
as the fees payable by the members of the Bargaining Unit, and shdl not include any
initition fee, insurance premium or specid levy;,

"Notice" means notice in writing which is hand deivered or ddivered by regstered
mall;

“Overtime” means work performed by an employee in excess of or outsde of hisher
regularly scheduled hours of work;



@

(28)

(bb)

(co)

(dd)

(€e)

“Point of Departure” means:

0] Montrea or Ottawa - for dl communities in the Baffin Region. Winnipeg - for
al communities in the Kivaliq Region. Edmonton - for dl communities in the
Kitikmeot Region.

(i) The community the employee resded in a the time of initid gppointment to the
Government of Nunavut, or if employed as of April 1, 1999, the community the
employee resded in at the commencement of the employee's continuous
service.

“Point of Recruitment” means the community the employee resided in immediately
prior to the time of initia gppointment to the Government of Nunavut, or if employed as
of April 1, 1999, the community the employee resided in immediately prior to the
commencement of the employee' s continuous service.

“Probation” means a period of Sx (6) months from the day upon which an employee
is first appointed to the Public Service, except that for an employee first appointed to a
position a Pay Level 13 or higher, it shall be a period of one (1) year. Probation adso
means a period of six (6) months from the day upon which an existing employee is
gopointed to a new pogtion within the Public Service. If an employee does not
successfully complete hisher probationary period on transfer or promotion the
Employer will make every reasonable effort to gppoint himvher to a position comparable
to the one from which he/she was transferred or promoted.

“Promotion” means the gppointment of an employee to a new podtion, the maximum
rate of pay of which exceedsthat of hisgher former position by at least:

0] the minimum increment in the new postion, or

(i) four percent (4%) of the maximum rate of pay of the former postion where the
new pogition has only one (1) rate of pay.

“Public Service’” means the Public Service of the Government of Nunavut, as defined
in the Public Service Act;

“Public Service Act” meansthe Nunavut Public Service Act;
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“Rates of Pay”:
0] “weekly rate of pay” means an employee’ sannud sdary divided by 52.176;

(i) “daily rate of pay” means an employee' s weekly rate of pay divided by five
(5);

(i) “hourly rate of pay” meansan employee sdaily rate of pay divided by hisher
regularly scheduled daily hours of work, or where an employee is paid by the
hour, the rate of pay edtablished by the Employer for higher part-time
employment .

(iv)  “straight timerate” meansthe hourly rate of remuneraion

“Reasonable Job Offer” means an offer of indeterminate employment within the
Public Service, normdly a a pay level equa to or greater than the employee's current
level. Where practicable, a reasonable job offer shal be within the employees
headquarters.

“Relocation of Position Separation” means an employee whose position has been
transferred to a new community and the employee chooses not to transfer with the

position.

“ Representative” means an employee who has been dected or appointed to an area
geward or who represents the Union a meetings with management and who is
authorized to represent the Union;

“Spouse” means
() anindividud to whom you are legdly married; or
(i) anindividud whois
@ the natural or adopted parent of an employee' s child; or

(b) in a reationship with an employee for at least twelve (12) consecutive
months.

" Standby" means any period of time during which, on the ingruction of the deputy
head, an employee is required to be available for recdl to work;

“Transfer” means the gppointment of an employee to a new postion that does nor
condtitute a promation or demation,

“Union” means the Nunavut Employees Union;



2.02

2.03

3.01

()  “Voluntary Separation” means an employee whose employment has been terminated
and whose postion is filled by another employee who was about to be or has been
given alay-off notice or who has been laid-off and is on the priority list as aresult of a
lay-off.

(00) “Week” means a period of seven (7) consecutive cadendar days beginning a 0001
hours Monday morning and ending a 2400 hours on the following Sunday night;

(pp)  “Work of the Bargaining Unit” means.

The parties agree that no employee shdl suffer areduction in the hours of work, pay, or
benefit as aresult of work performed by individuas:

0] working as volunteers,

(i) working under the scope of Territorid Land Clams or federaly funded grants
Or projects,

@)  working on projects funded by charitable organizations, and

(iv)  working as onthe-job trainees from atotaly publicly funded inditution.
(q@) '"Timeand one-half" means one and one-hdf timesthe Sraight time rate.
()  "Double time" meanstwice the Sraight time.

(s "Overtime" means work performed by an employee in excess or outsde of hisher
regularly scheduled hours of work.

Except as otherwise provided expressions used in this Agreement:

@ if defined in the Public Service Act or in the Regulations made thereunder, or in the
Nunavut Employees Union Act, have the same meaning as given to them in those
Acts, and

(b) if defined in the Interpretation Act, but not defined in the Acts mentioned in paragraph
(a) above, have the same meaning as given to them in the I nter pretation Act.

Where the masculine gender is used, it shdl be consdered to include the feminine gender unless
any provision of this Agreement otherwise specifies.
ARTICLE 3 - Recognition

The Employer recognizes the Union as the exclusve bargaining agent for dl employees in the
Bargaining Unit.
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5.02
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5.04
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7.01

ARTICLE 4 - Application
The provisions of this Agreement gpply to the Union, the employees and the Employer.

Part-time employees shdl be entitled to dl digible benefits provided under this Agreement
except as limited by the digibility provisons of the Pudlic Service Hedth Plan, the
Superannuation Disability Insurance Plan and the Dentd Plan.

ARTICLE 5 - State Security

Nothing in this Agreement shdl be consgtrued to require the Employer to do or refrain from
doing anything contrary to any Act of Nunavut.

Future Legidation

In the event that any law passed by Parliament or the Legidative Assembly of Nunavut renders
null and void or dters any provison of this Agreement, the remaning provisons of the
Agreement shadl remain in effect for the term of the Agreement. When this occurs the Collective
Agreement shdl be re-opened upon the request of ether party and negotiations shal commence
with aview to finding an appropriate subgtitute for the annulled or dtered provison.

Conflict of Provisons

Where there is any conflict between the provisons of this Agreement and any regulation,
direction or other instrument dedling with terms and conditions of employment issued by the
Employer, the provisons of this Agreement shdl prevail.

Employer’s Directives
The Employer shdll provide the Union with a copy of al Personne Directives or other such
indruments within thirty (30) days of issuance.

ARTICLE 6 - Strikesand L ockouts

During the term of this Collective Agreement there shal be no lockouts by the Employer and no
interruption or impeding of work, work stoppage, strike, st-down, dow down, or any other
interference with production by any employee or employees.

ARTICLE 7- Managerial Responsibilities

Except to the extent provided herein, this Agreement in no way redtricts the Employer in the
management and direction of the Public Service.
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8.02

9.01

10.01

10.02

ARTICLE 8 - Redtriction On Outside Employment

@ When an employee wishes to carry on any business or employment outside hisher
regularly scheduled hours of duty he/she shdl notify the Employer in writing of the nature
of such business or employment.

(b) When the Employer desres to prohibit an employee's engagement in business or
employment outside hisher regularly scheduled hours of duty such employee will be
notified in writing together with the reason for withholding such permission.

Employees are prohibited from carrying on any business or employment outsde their regularly
scheduled hours of duty when such business or employment is such that:

@ a conflict of duties may develop between an employee's regular work and hisher
outsde interests, and

(b) certain knowledge and information available only to Public Service personnd place the
individud in a podtion where he/she can exploit the knowledge or informeation for
persond gain.

ARTICLE 9 - Union Access To Employer Premises

Upon reasonable notice, the Employer shdl permit access to its work premises of an accredited
representative of the Union. When visits to restricted aress are involved the representative shal
obtain the Employer's permisson to enter the premises. Permission to enter the Employer’s
premises shdl not be unreasonably denied.

ARTICLE 10 - Appointment of Representatives

The Employer acknowledges the right of the Union to gppoint employees as representatives.
The Union will provide the Employer with the names of dl representatives, the jurisdiction they
represent, a contact number and work location before the Employer is required to recognize
them.

The Union shdl determine the jurisdiction of each representative, having regard to the plan of
organization, the didribution of employees a the workplace and the adminidrative structure
implied by the grievance procedure covered by this Agreement.

10



11.01

11.02

11.03
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11.05

ARTICLE 11 - Time Off For Union Business

Arbitration Hearing (Disputes) & Mediation

@ Upon reasonable natification, the Employer will grant leave with pay to a reasonable
number of employees representing the Union before an Arbitration hearing or at
mediation;

Arbitration Hearing (Grievance)

(b) Employee Called asa Witness

Upon reasonable natification, the Employer will grant leave with pay to an employee called asa
witness before an Arbitration hearing;

@ The Employer will grant leave with pay to an employee who is a party to the grievance
which is before an Arbitration Board.

(b) Employee Who Acts as a Representative

Upon reasonable natification, the Employer will grant leave with pay to the Representative of an
employee who is a party to the grievance.

(© Employee Called asa Witness

Upon reasonable natification, the Employer will grant leave with pay to awitness cdled by an
employee who is a party to the grievance.

Contract Negotiation M eetings

Upon reasonable natification, the Employer will grant leave with pay for four (4) employees for
the purpose of attending contract negotiations on behdf of the Union for the duration of such
negotiaions.

Preparatory Contract Negotiations M eetings

Upon reasonable natification, the Employer will grant leave without pay to a reasonable number
of employeesto attend preparatory negotiations meetings.

M eetings Between Employee Or ganizations and M anagement

Upon reasonable natification, the Employer will grant time-off with pay to a reasonable number
of employees who are meeting with management on behdf of the Union.

11



11.06

11.07

11.08

11.09

Employee Organization, Executive Council M eetings, Congress and Convention

Upon reasonable natification, the Employer will grant reasonable leave without pay to a
reasonable number of employees to attend Executive Council meetings and conventions of the
Union, the Alliance, the Canadian Labour Congress and the Northern Territories Federation of
Labour.

Representatives Training Cour ses

Upon reasonable natification, the Employer will grant reasonable leave without pay to
employees who exercise the authority of a Representative on behaf of the Union to undertake
training related to the duties of a Representative.

Time Off For Representatives

@ A Representative shdl obtain the permisson of hisher immediate supervisor before
leaving hisher work to investigate a grievance, to meet with loca management for the
purpose of dedling with grievances and to attend meetings caled by management. Such
permission shdl not be unreasonably withheld.

(b) The Representative shdl make every reasonable effort to report back to higher
supervisor before resuming hisher norma duties

(© Where an employee and hisher Representative are involved in the process of a
grievance, he/she shdl be granted time off with pay.

Leavefor Elected Officers

@ 0] Employees dected as President, 1st Vice-President, 2nd Vice-President, and
Regiond Vice-Presdent of the Union shdl be granted leave of absence for the
term of office. During the leave of absence such employees shdl maintain al
accumulated rights and benefits to which they are entitled under the Collective
Agreement.

(i) Upon reasonable natification, the Employer shdl grant leave without pay to a
Union representative seconded for a minimum period of one week to serve as
President of the Union on atemporary bass.

(b) The Employer shdl continue to pay such employees their gpplicable sday in
accordance with the terms of the Collective Agreement. Upon invoice by the Employer,
the Union shall reimburse the Employer for the amounts so paid.

(© The benefits of any group plan shdl be extended to such employees and the Union will
reimburse the Employer for any costs involved.

12
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11.11

11.12

12.01

(d)

(€

()

()

Such employees shdl be entitled to an increment for each year of their leave of absence
to amaximum of Step six intheir pay leve of their gpplicable dary.

Such employees shdl advise the Employer as soon as possible when an extension of the
leave of absenceis applicable due to re-eection.

Upon termination of their leave of absence such employees shdl be offered as a
minimum the position they held with the Employer in the same work Site and community
before they commenced the leave of absence. When such employees wish to invoke
this dlause of the Collective Agreement they shadl provide the Employer with a three
month notice of their intent to do so.

Notwithstanding Clause 11.09(f), the Employer may make an offer of employment to
such employees to a postion indde the Bargaining Unit should such employeesbid on a
competition and be the successful candidate.

Upon reasonable natification, the Employer will grant leave without pay to adlow the PSAC
Regiond Executive Vice-Presdent North to perform higher duties

The Employer shdl grant time off with pay to:

@ An employee who is party to astaffing or ajob evauation gpped;

(b) An employee who represents an employee who is party to a staffing or job evauation
apped; and

(© Up to two (2) employees who are delegated to represent the Union in a staffing or job
evauation apped proceeding.

Subject to operationd requirements, the Employer will grant leave without pay for two (2)

employees.

@ to participate as delegates to conditutiond conferences or other similar forums

(b)

mandated by territoria legidation; and

to present briefs to commissons, boards and hearings that are mandated by territorid
legidation or the Federa Government and whose area of interest is of concern to
organized |abour.

ARTICLE 12 - Check Off

Effective the firg of the month following the sgning of this Agreement, the Employer will, as a
condition of employment, deduct an amount equa to the amount of membership dues from the
pay of dl employeesin the Bargaining Unit.
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12.02

12.03

12.04

12.05

12.06

12.07

12.08

12.09

13.01

13.02

The Union shdl inform the Employer in writing of the authorized deduction to be checked off for
eech employee within the Bargaining Unit.

For the purpose of gpplying Clause 12.01, deductions from pay for each employee will occur
on a bi-weekly basis and will gpply to the extent that earnings are available. Where an employee
does not have sufficient earnings in respect of any bi-weekly period to permit deduction, the
Employer shdl not be obligated to make such deductions from subsequent sdary.

From the date of sgning, and for the durdion of this Agreement, no employee organization
other than the Union shal be permitted to have membership fees deducted by the Employer
from the pay of the employeesin the Bargaining Unit.

The Union shdl inform the Employer in writing of the authorized deduction for PSAC Group
Life Insurance premiums for each employee who participates in the PSAC Group Life
Insurance Plan, and the Employer shal make the authorized deduction from the participating
employee's pay.

The amounts deducted in accordance with Clauses 12.01 and 12.05 shal be remitted to the
Comptroller of the Alliance, by cheque, within a reasonable period of time after deductions are
made and shall be accompanied by particulars identifying each employee and the deductions
made on the employee's behdlf.

The Employer agrees to continue past practice of making deductions for other purposes on the
basis of the production of gppropriate documentation.

The Union agrees to indemnify and save the Employer harmless againgt any cdlam or liability
arigng out of the gpplication of this Article except for any cdlam or ligbility arising out of an error
committed by the Employer.

The Employer agrees to identify annudly on each employee's T-4 dip the totd amount of Union
dues deducted for the preceding year.
ARTICLE 13- Information

The Employer agrees to provide the Union, by the end of each cdendar month, information
concerning the identification of each member in the Bargaining Unit. This information shdl
include, but not be limited to, the name, location, annua sdary and socid insurance number of
al employees in the Bargaining Unit. When the Employer is able to do so, the Employer will
aso provide the Union with pay level and classfication of each employee in the Bargaining Unit.

The Employer shdl indicate which employees have been recruited or trandferred and those
employees who have been struck off strength during the period reported.

The Employer shal provide to each employee with a copy of the Collective Agreement.
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13.03

13.04

13.05

14.01

14.02

14.03

14.04

14.05

The Employer agrees to provide each new member of the Bargaining Unit with a copy of the
Collective Agreement upon his’her gppointment.

The Employer shdl provide a trandated verson of the Collective Agreement in one of the
offidd languages of Nunavut, as requested by an employee. In the event of any dispute
concerning a proper interpretation of any provison of this Agreement the English verson shal
govern.

The Employer shdl provide the Union with a monthly report of dl postions excluded from the
Bargaining Unit as per criteria 41(1.7) of the Public Service Act. This report shdl include
position number, postion title, and the names of the employees. In addition, the Employer shdl
provide the Union on a quarterly basis with areport of al employees that were included or
excluded from the bargaining unit during that period. This report shdl incdude employees

names, position number, pogtion title, postion descriptions and excluson criteria for those
employees in pogtions not specificaly named in the Act (i.e, 41(1.7)(a), 41(1.7)(d-legd
officer), and 41(1.7)(h). When the Employer is able to do so, the Employer will provide this
information to the Union on a monthly bass, and will provide in addition to the above
informetion, the settlement code for dl employees.

ARTICLE 14 - Provision of Bulletin Board space and Other Facilities

The Employer and the Union agree that it is in the interests of both parties to have an informed
membership and to this end the Employer shdl provide reasonable bulletin board space in each
work location clearly identified for exclusve Union use for the posting of notices pertaining to
elections, gpopointments, meeting dates, minutes of Union meetings, news items and socid and
recregtiona affairs.

The Employer may make avalable to the Union specific locations on the premises for the
placement of bulk quantities of literature of the Alliance or of the Union.

The Employer may make available to the Union and the members of the Bargaining Unit a
suitable meeting room for each loca or branch to be used from time to time for the conducting
of busness rdating to the Bargaining Unit, where suitable accommodation is not otherwise
available.

The Union and employees will be permitted to communicate with each other on Union related
meatters using the Employer's email system on both the internet and intranet systems, where
gpplicable. Where and when possible, the Employer will provide an eectronic method of access
to the Union’ s dectronic stes through the Employer’ s dectronic sites, if any.

A representative of the Union shal have the right to meet with new employees in the employee's
community to make a presentation of up to 60 minutes. Employees shdl be granted leave with
pay to attend these meetings. Adequate space for these meetings may be provided by the
Employer when requested by the Union representative.
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ARTICLE 15 - Designated Paid Holidays

15.01 (@ The following days are desgnated paid holidays for employees covered by this
Collective Agreement:
0] New Year's Day;
(D) Good Friday;
(i) Easter Monday;

(iv)  Theday fixed by proclamation of the Governor in Council for the celebration of
the Birthday of the Sovereign;

v) Canada Day;
(vi)  Thefirg Monday in August;
(vii)  Labour Day;

(viii)  The day fixed by Order of the Government of the Nunavut as a generd day of
Thanksgiving;

(iX)  Remembrance Day;

) Chrigmas Day;

(x)  Boxing Day; and

(xii)  One additiond day when proclaimed by an Act of Parliament as a Nationd
Holiday.

(b) Where the Employer agrees to provide the mgority of employees in any community
with time off in support of a community function, those employees who are unable to
take advantage of the time off because of operationa requirements will be paid a the
overtime rate for hours worked during that period.

15.02 Article 15.01 does not apply to an employee who is absent without pay on both the working
day immediately preceding and the working day following the Designated Paid Holiday, except
with the gpprova of the Employer or where leave has been granted under Article 11.
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15.03

15.04

15.05

15.06

15.07

15.08

Holiday Falling On A Day of Rest

When a day designated as a holiday under Clause 15.01 coincides with an employee's day of
rest, the holiday shdl be moved to the employees first working day following higher day of rest.

When a day designated as a holiday for an employee is moved to another day under the
provisons of Clause 15.03:

@ work performed by an employee on the day from which the holiday was moved shdl be
congdered as work performed on aday of rest and

(b) work performed by an employee on the day to which the holiday was moved, shdl be
congdered as work performed on aholiday

When the Employer requires an employee to work on a Designated Paid Holiday as part of
his’her regularly scheduled hours of duty or as overtime when he/she is not scheduled to work
he/she shall be paid in addition to the pay that he/she would have been granted had he/she not
worked on the holiday:

@ one and one hdf (1 1/2) times higher hourly rate for the first four (4) hours worked and
(b) twice (2) hisher hourly rate for hours worked in excess of four (4) hours or

(© an equivaent combination of cash and aday of leave a a later date convenient to both
the employee and the Employer.

Where a day that is a designated holiday for an employee fals within a period of aleave with
pay, the holiday shdl not count as aday of leave.

At the request of the employee, and where the operationa requirements of the service permit,
an employee shdl not be required to work both Christmas and New Y ear's Day.

All regularly scheduled shift hours worked by employees between 5:00 P.M. December 24 and
12:01 A.M. the day following, or 5:00 P.M. December 31 and 12.01 A.M. the day following,
will be paid in accordance with Clause 15.05.
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ARTICLE 16 - Leave General

16.01 When the employment of an employee who has been granted more vacation, sick or specid

16.02

16.03

16.04

16.05

leave with pay than he/she has earned is terminated, the employee shdl be considered to have
earned that amount of leave with pay granted to hinvher provided that:

@ an employeg's employment is terminated by his’her degth;

(b) an employee's employment is terminated by lay-off indituted a any time after he/she has
completed one (1) or more years of continuous employment.

When an employee is in receipt of an extra dlowance and is granted leave with pay, he/she is
entitled during hisher period of leave to receive the dlowance if the specid or extra duties in
respect of which he/sheis paid the alowance were assgned to him/her on a continuing bas's.

During the month of May in each year, the Employer shdl inform each employee in the
Bargaining Unit in writing of the baance of hisher specid, Sck and annud |eave credits as of the
31st day of March.

If, a the end of the fiscal year, an employee's entitlement to annud leave with pay includes a
fractiond entitlement of less or more than one-hdf day the entittement shdl be increased as
follows

@ to ahdf day if thefractiond entitlement islessthan one-hdf day;
(b) to afull day if the fractiond entitlement is more than one-hdf day.

@ Specid and annud leave will be taken in hours, on the basis of the employee's regularly
scheduled hours of work for the day the leave is taken.

(b) An employee's entitlement to specid and annud leave will be converted from days to
hours asfollows:

0] Employees whaose class code in Appendix B specifies 40 hour work week will
have their entitlement to specid and annua leave multiplied by 8.

(i) Employees whose class code in Appendix B specifies a 37.5 hour work week
will have their entitlement to specia and annud leave multiplied by 7.5.

(i) Employees whose class code in Appendix B specifies a 42 hour work week
will have their entitlement to specia and annud leave multiplied by 8.4.
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ARTICLE 17 - Annual Leave

17.01 Accumulation of Annual L eave

@

(b)

For each month of afiscd year in which an employee receives ten days pay, he/she shdl
earn Annud Leave a the following rates

0] one and three eighths (1 3/8) days each month until the month in which the
anniversary of the second (2nd) year of continuous service is completed.

(i) one and nineteen twenty fourths (1 19/24) days each month commencing in the
month after completion of two (2) years of continuous service and ending in the
month that fifteen (15) years of continuous service is completed.

@)  two and five twenty fourths (2 5/24) days each month commencing in the month
after completion of fifteen (15) years of continuous employment.

(iv)  two and five eighths (2 5/8) days after each month commencing the month after
completion of twenty (20) years of continuous employment.

The accumulated service for part-time employees shdl be counted for the improved
annud leave entitlementsin (ii), (iii) and (iv) above of section (a) of this Article.
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17.02 Granting of Annual Leave

@ In granting annud leave with pay to an employee, the Employer shal make every
reasonable effort:

0] to schedule annud leave for dl employeesin thefisca year in which it is earned,;
(i) not to recal an employee to duty after he/she has proceeded on annud leave;

(i)  to grant the employee hisher annud leave during the fiscd year in which it is
earned at atime specified by hinvher;

(iv)  to comply with any request made by an employee before January 31, that
he/she be permitted to use in the following fiscd year any period of annud leave
of four (4) days or more earned by himv/her in the current year.

v) @ to grant the employee annud leave for at least up to five (5) consecutive
weeks depending upon hisher annud leave entittements when so
requested by the employee; and

(b) to grant employees their annua leave preference and, where as between
two or more employees who expressed a preference for the same
period of annud leave, length of service with the Government of
Nunavut will prevall;

(© where the operationa requirements of the service are such that an
employeeis not permitted to take hisher annud leave during the months
of June to September inclusve in one fiscd year, oecid consderation
will be given to hisher being granted hisher annud leave during the
months of June to September in the next fiscd year;

(d) to grant the employee hisher annud leave when specified by the
employee if the period of annud leave is less than aweek, providing the
employee gives the Employer reasonable advance notice.

(b) The Employer shdl reply to the request for annud leave submitted by the employee as
soon as possible, but no later than two (2) weeks after the request has been received.

(© Where the Employer has proposed to change, reduce or deny the annuad leave
requested by the employee, the Employer shdl provide the employee with the reasons,
in writing, for such change, reduction or denid of annua leave,

17.03 Wherein respect of any period of annud leave, an employee:
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17.04

17.05

17.06

@ is granted specid leave, when there is a deeth in higher immediate family as defined in
Article 18; or

(b) is granted specid leave with pay because of illness in the immediate family as defined in
Article 18; or

(© is granted sick leave on production of amedica certificate, which was issued during the
period of illness except when a hedlth care professiona isnot available;

the period of annud leave so displaced shdl ether be added to the annud leave period if
requested by the employee and approved by the Employer or reinstated for use at a later date.

Carry-Over Provisions

Employees are not permitted to carry over more annud leave credits than can be earned in one
(2) fiscd year. Annua leave credits exceeding a one (1) year entitlement will be liquidated in
cash in the month of May.

Recall From Annual L eave

When during any period of annua leave, an enployee is recaled to duty, he/she shdl be
reimbursed for reasonable expenses, that he/she incurs:

@ in proceeding to higher place of duty;

(b) in respect of any non-refundable deposits or prearrangements associated with his/her
annud leave

(© in returning to the place from which he/she was recdled if he/she immediatdy resumes
annud leave upon completing the assgnment for which he/she was recdled;

after submitting such accounts as are normally required by the Employer.

The employee shdl not be considered as being on annud leave during any period in repect of
which he/she is entitled under Clause 17.05 to be reimbursed for reasonable expenses incurred
by him/her.
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17.07

17.08

17.09

17.10

17.11

L eave When Employment Terminates
Where an employee dies or otherwise terminates hisher employment:
@ Outstanding annud leave credits will be paid at current rate of pay.

(b) the Employer shdl grant the employee any annud leave earned but not used by hinvher
before the employment is terminated by lay-off if the employee so requests because of a
requirement to meet the minimum service requirements for severance pay.

An employee whose employment is terminated by reason of a declaration that he/she
abandoned hisg’her pogition is entitled to receive the payment referred to in Clause 16.05. If after
reasonabl e efforts the Employer is unable to locate the employee within 6 months of termination,
higher entitlement shdl lgpse.

Where an employee other than a casual ceases to be employed for a reason dher than
dismissa, abandonment of postion or reection on probation and is re-employed, hisher
completed years of prior employment shal be consdered continuous service under Clause
17.01(a)

An employee shdl receive one (1) winter bonus day for every five (5) consecutive non
overlapping days of annual leave which he/she liquidates between October 1 and March 31%
of any fisca year up to alimit of four (4) winter bonus days in any one (1) fiscd year. Winter
bonus days must be liquidated immediately following the annua leave days during which they
were earned and cannot be carried over into the next fiscal year. Winter bonus days shdl be
cdculated in accordance with Article 16.05.

Voluntary Unpaid L eave

A voluntary leave program will be offered as follows.

@ Existing employees have the option to continue with the 1.92% deduction effective April
1, 2001 and taking off five days leave a a future time within the fiscal year, subject to
operations being covered to the satidfaction of the Department Head or hisher
designate;

(b) New employees on initid hire be provided with the opportunity to participate in the
voluntary 1.92% deduction and five day leave program.

(© Employees do not have the opportunity to change their option until the next fiscd yesar.
In Stuations where employees would like to change their option, they must advise in
writing to their Divison Director a least four (4) weeks prior to the commencement of
government fisca year beginning April 1.
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18.01

18.02

(d)

(€

®

@

(b)

(©

Employeeswho are hired after April 1 of afiscal year and who elect to participate in the
voluntary 1.92% deduction and leave program will be provided with leave equd to the
amount of the deductions taken from the employee.

Employees who terminate prior to taking the gpproved leave will be rembursed the full
amount deducted from regular payroll.

Preference will be given to employees to take earned annud |leave before any voluntary
leave deducted at 1.92% of regular payroll is approved.

ARTICLE 18 - Special L eave Credits

An employee shdl earn pecid leave credits up to a maximum of thirty (30) days at the
following rates

50 of aday for each cdendar month in which he/she recelved pay for at least ten (10)
days, or

.25 of aday for each caendar month in which he/she received pay for less than ten (10)
days.

As credits are used, they may continue to be earned up to the maximum.

Special Leave

For the purpose of this article, immediate family is defined as an employee's father, mother,
brother, sister, spouse, commontlaw spouse, child, step-child, foster child, father-in-law,
mother-in-law, grandmother, grandfather, and any rddive permanently resding in the
employee's household or with whom the employee presently resides.

@

(b)

@

The Deputy Head shdl grant specia leave earned with pay for a period of up to five (5)
consecutive working days.

0] when there is a death in the employee's immediate family;
(i) when an employee isto be married.

The Deputy Head may grant an employee specid leave with pay for a period of up to
five (5) consecutive working days:

() where amember of the immediate family requires surgery or becomesill
(not including childbirth) and the employee is required to care for higher
dependents or for the sick person;
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(b)

(©

(d)

(€

(D) where a member of the immediate family resding outsde the employees
community of residence becomes serioudy ill.

where specid circumstances not directly attributable to the employee prevent his’her
reporting to duty, including:

0] serious household or domestic emergencies,

(i) a transportation problem caused by westher if the employee makes every
reasonable effort to report for duty;

(i) serious community emergencies, where the employee is required to render
assigtance;

in the event of the death of the employee's grandchild, son-in-law, daughter-in-law,
brother-in-law, sster-in-law.

in circumstances which are of genera vaue to the Public Service, such as where the
employee:

0] takes an examination which will improve higher postion or qudifications in the
Public Service;

(i) atends hisher Universty Convocation, if he/she has been continuoudy
employed for at least one (1) year;

(i) atendsacoursein civil defence training;

(iv) requires a medicd examination for enlisment in the Armed Forces or in
connection with a veteran's trestment program.

Such leave will not be unreasonably withheld.

18.03 Specid Leave in excess of five (5) consecutive working days for the purposes enumerated in
Clause 18.02 may only be granted with the gpprova of the Deputy Head.

18.04 The Employer will grant Specid Leave to employeesin the following circumstances:

@

(b)

two days on the birth of an employee's child; such leave may be divided into two parts
and taken on separate days and shdl be taken no later than ten (10) days following the
return of the child to the employee' s place of resdence;

two days on the adoption of achild.
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18.05 The Deputy Head shdl, subject to operationd requirements and with advance notice, grant an
employee Specid Leave with pay for one (1) working day per fiscd year, to be taken at the
discretion of the employee.
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18.06

18.07

18.08

18.09

Advance of Credits

Where an employee has insufficient credits to permit the granting of specid leave within the
meaning of this Article, leave up to a maximum of five (5) days may, a the discretion of the
Employer, be granted, subject to the deduction of such advance leave from any specid leave
credits subsequently earned. Should the employee leave prior to earning sufficient credit, any
outstanding leave paid shal be recovered.

Casual Leave

@ Employees may be granted casud |eave with pay to a maximum of two (2) hours for the
following purposes:

0] Medical, Dental and L egal Appointments

Whenever it is necessary for an employee to attend upon his’her doctor, denti,
or lawyer during working hours he/she may be granted casud leave for these
purposes.

(i) School Functionsto attend parent/teachers meetings and school functions.
(i) Other Casual Leave

The Deputy Head may grant an employee casud leave for other purposes of a
gpecid or unusud nature.

(b) Employees may be granted casud leave with pay to a maximum of one day per
occurrence where the employees physician requires him/her to attend regular or
recurring medica treatments and checkups. Such casud leave shal not be unreasonably
denied.

Employees shdl be granted specid leave with pay for time logt through quarantine when the
employee provides the Employer with amedica certificate to thet effect.

The provisons of this Article do not apply to an employee who is on leave of aisence without
pay, or under suspension.
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ARTICLE 19 - Sick Leave

19.01 Credits

@

(b)

An employee shdl earn sck leave credits at the rate of one and one-quarter (1 1/4)
days for each caendar month for which he/she receives pay for at least ten (10) days.

() Sick leave will be taken in hours, an the bass of the employees regularly
scheduled hours of work for the day the leave is taken.

(i) An employee's entitlement to sSick leave will be converted from days to hours as
follows

@ Employees whose standard hours are 40 hours weekly will have their
entitlement to sck leave multiplied by 8.

(b) Employees whose standard hours are 37.5 hours weekly will have ther
entitlement to sick leave multiplied by 7.5.

(© Employees whose standard hours are 42 hours weekly will have their
entitlement to sick leave multiplied by 8.4.

19.02 Subject to Clause (a) and (b) below, and to the remainder of this Article, al absences on
account of illness on a norma working day (exclusive of designated holidays) shdl be charged
agang an employee's accumulated sSck leave credits.

@

(b)

19.03 (3

(b)

There shdl be no charge againgt an employee's sick |eave credits when hisher absence
on account of illness is less than one-hdf (1/2) day and the employee has been on duty
for at least two (2) hours;

Where the period of absence on account of illnessis at least one-hdf (1/2) day but less
than afull day, one-hdf (1/2) day only shall be charged as sick leave.

Unless otherwise informed by the Employer an employee must Sgn a statement stating
that because of highher illness or injury he/she was unable to perform his’her duties:

0] if the period of |eave requested does not exceed three (3) working days, and

(i) if in the current fisca year, the employee has not been granted more than nine
(9) days sck leave wholly on the bass of satements signed by him.

For the purposes of 19.03(a), a day refersto acalendar day, not the number of hoursin
the employee's shift.
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19.04

19.05

19.06

19.07

19.08

An employee is required to produce a certificate from a quaified medica practitioner, certifying
that such employee is unable to carry out hisher duties due to illness:

@ for sck leave in excess of three (3) working days,

(b) for any additiond sick leave in afiscd year when in the same fisca year the employee
has been granted nine (9) days sck leave wholly on the basis of the statements signed
by him/her.

Where leave of absence without pay is authorized for any reason, or an employee is laid-off
because of lack of work, and the employee returns to work upon expiration of such leave of
absence or lay-off, he/she shdl earn sck leave credits for each month in which he/she worked
a least ten (10) days and shall retain any unused sick leave exiding a the time of lay-off or
commencement of leave without pay.

In circumstances where sick leave would be authorized but the employee has insufficient or no
sck leave credits, a the discretion of the Employer, he/she shdl be granted sck leave in
advance to alimit of fifteen (15) days which shdl be charged againg future credits as earned. If
the employee dies before authorized unearned sick leave has been liquidated, no recovery sndl
be made from the employe€'s estate.

An employee is not digible for sck leave with pay for any period during which he/she is on
leave of absence without pay or under suspension.

When an employee is granted sck leave with pay and injury-on-duty leave is subsequently
approved for a concurrent period, there shdl be no charge againgt hisher sick leave credits for
the period of concurrency.
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19.09 Trangportation To A Medical Centre

@

(b)

Where an employee or an employee's dependant is required to travel from hisher place
of resdence in Nunavut to secure medica trestment, traveling expenses incurred will be
reimbursed subject to the following provisons:

0]

(il

payment shal not exceed the cost of return transportation to the point of
departure or the nearest place where adequate treatment is available (whichever
results in the lesser expense) accommodation and med codts, in accordance
with Article 19.09(b).

Where, due to inclement wegather conditions, or to circumstances completely
beyond an employee's control, hisher trave to the centre where trestment isto
be provided is interrupted, the enroute accommodation and meds will be
reimbursed in accordance with Article 19.09(b).

Payment shdl not be made unless the clam is supported by a certificate from a
quaified medica practitioner gating that the trestment (including dental) was
non-dective and required for the hedlth of the patient and could not be provided
by the facilities or services available a the community in which the employeeis
resident.

The following expenses, supported by an expense cam with receipts, will be

reimbursed:

0] taxi fare for required travel. (Airport shuttle bus must be used if feasible)

(i) the most economicd airfare, or mileage in accordance with Article 40.12()(ii)

(i) up to 25 days hotel accommodation and med costs in accordance with Article
40.05 and 40.06.

(iv) up to a maximum of fifty dollars ($50.00) per day for accommodation, meals and

local transportation expenses for any periods beyond twenty-five (25) days, and
not to exceed forty (40) days.
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19.10

(©

(d)

(€

()

0] Where a qudified medicd practitioner certifies that it is necessary for an
employee or hisher dependent to be accompanied by some other person, the
Employer shdl approve the rembursement of expenses for this person as set
out in Article 19.09(b).

(D) When someone other than a medica attendant or person designated by Hedth
and Socid Services accompanies the employee or hisher dependant, where
applicable, he/she shdl be the spouse, the parent or another person designated
by the employee.

In the case of an employee being the escort for a member of hisher immediate family,
the employee may be granted specid leave for non-dective medica evacuation only.
Such leave will not be unreasonably denied. Travel time, as defined under Clause
19.10, will not be granted for this escort duty.

The employee completes an gpplication for travel assstance under a group surgica or
medica plan to which the Employer and the employee share the premium and a form
assigning ay payment under the group surgical or medicd plan to the Employer to the
extent that cogts for travel have been paid by the Employer under this Article.

This provison shdl goply to an employee's dependants where the employee has
declared in a notarized statement that this benefit is not provided to the employee's
dependants by the Government of the Nunavut or by another Employer.

Traved Time

Every employee who receives medica travel assstance under 19.09 and travels to a medica
centre may be granted leave of absence with pay for the actua time taken to travel, up to a
maximum of three days. Any such travel time will not be charged againgt Sick leave credits. The

Employer's gpprovd is necessary.
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20.01

20.02

20.03

ARTICLE 20 - Other Typesof Leave
Court Leave

An employee, other than an employee on leave of absence without pay or under suspension,
will be granted leave with pay:

@ to serve on ajury and the jury selection process,; or

(b) to answer a subpoena or summons to attend as a witness in any proceeding authorized
by law to compel the attendance of witnesses.

Public Service L eave

An employee, other than an employee on leave of absence without pay or under suspension,
will be granted leave with pay:

@ to serve as a Justice of the Peace;
(b) to serve as a Coroner; or

(© to participate in a public inquiry.
Injury on Duty L eave

An employee shal be granted injury-on-duty leave with pay for such reasonable period as may
be determined by the Employer whereit is determined by a Workers Compensation Board that
he/she is unable to perform hisher duties because of:

@ persond injury accidentally received in the performance of hisher duties and not caused
by the employee's willful misconduct; or

(b) sckness resulting from the nature of his’her employment; or

(© over-exposure to radioactivity or other hazardous conditions in the course of higher
employment;

if the employee agrees to pay the Government of Nunavut any amount received by hinvher for
loss of wages in settlement of any clam he/she may have in respect of such injury, sickness or
exposure, providing however that such amount does not stem from a persond disability policy
for which the employee or hisher agent has paid the premium.
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20.04 Maternity Leave

@

0]

(il

An employee who becomes pregnant shdl notify the Employer in writing at least
fifteen (15) weeks prior to the expected date of the termination of her
pregnancy and, subject to Section (ii) of this clause, shal, deven (11) weeks
before the expected date of the termination of her pregnancy be granted leave
without pay for a period ending not later than twenty-six (26) weeks after the
date of the termination of her pregnancy. The employee may apply to
Compensation & Benefits Divison, Department of Finance and Administration
and she shdl be given, within one week of application, a clear understandable
information package about maternity leave requirements and benefits.

The Employer may:

@ upon written request from the employee, defer the commencement of
maternity leave without pay of an employee or terminate it earlier than
twenty-six (26) weeks dfter the date of the terminaion of her

pregnancy,

(b) grant maternity leave without pay to an employee to commence earlier
than deven (11) weeks before the expected termination of her

pregnancy,

(© where maternity leave without pay is requested, require an employeeto
submit amedicd certificate certifying pregnancy.

Leave granted under this Article shdl be counted for the cdculation of
"continuous employment” and " continuous service'.
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(b)

(il

)

After completion of 6 months continuous employment, an employee who
provides the Employer with proof that she has applied for and is in receipt of
unemployment insurance benefits pursuant to Section 30, Employment
Insurance Act, shal be paid a maternity leave alowance.

An gpplicant under Clause 20.04(b)(i) shdl dgn an agreement with the
Employer providing:

@ that she will return to work and remain in the Employer's employ for a
period of at least Six (6) months after her return to work;

(b) that she will return to work on the date of the expiry of her maternity
leave, unlessthis date is modified with the Employer's consent.

Should the employee fail to return to work, except by reason of degth, disability
or lay-off as per the provison of Clause 20.04(b)(ii), the employee recognizes
that she is indebted to the Employer for the amount recelved as maternity leave
dlowance. Should the employee not return for the full sx months, the
employee's indebtedness shal be reduced on a prorated basis according to the
number of months for which she received pay.

No employee shall be lad off, trandferred or relocated while on, or within Sx
(6) months of higher return, from maternity or adoption leave without the
consent of the employee, the Employer and the Union.
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(© In respect of the period of maternity leave, payments of maternity leave dlowance will
conss of the following:

0] For the first two (2) weeks, payments equivalent to 93% of her weekly rate of
pay. For up to a maximum of an additiond 15 weeks, payments equivaent to
the difference between the unemployment insurance kenfits she is digible to
receive and 93% of her weekly rate of pay;

(i) @ for a full-time employee the weekly rate of pay referred to in Clause
20.04(c)(i) shal be the weekly rate of pay to which she is entitled for
the job evauation prescribed n her certificate of gppointment on the
day immediately preceding the commencement of the maternity leave.

(b) for a part-time employee the weekly rate of pay referred to in Clause
20.04(c)(i) shdl be the prorated weekly rate of pay to which she is
entitted for the job evauation prescribed in her certificate of
gopointment averaged over the sx month period of continuous
employment immediatdy preceding the commencement of the maternity
leave.

(i) Employees have no vested right to payments under the plan except to payments
during a period of unemployment specified in the plan.

(iv) Payments in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments under the plan.

v) Where an employee becomes digible for a pay increment or an economic
adjustment with respect to any period in which the employee was in receipt of
payments under Clause 20.04(c)(i), the payments shall be adjusted accordingly.

(d) Further, when a pregnant employee produces a satement from her physician that her
working condition may be detrimentd to her hedth or tha of the fetus, the Employer
will ether change those working conditions where that is reasonable within higher
operationa requirements or dlow the employee to take leave of absence without pay
for the duration of her pregnancy.

20.05 Emergency Leave

Notwithstanding any provison for leave in this Agreement, the Employer may grant leave of
absence with or without pay to an employeein emergency or unusual circumstances.



20.06 Parental Leave Without Pay

@

(b)

(©

(d)

(€

()

Where an employee has or will have the actua care or custody of his’her newborn
child, or an employee commenced proceedings to adopt a child or obtains an order for
the adoption of a child, he/she shdl be granted parentd leave without pay for asingle
period of up to twenty-9x (26) consecutive weeks. This leave without pay shdl be
taken during the fifty two (52) week period immediately following the day the child was
born or, in the case of adoption, within the fifty two (52) week period from the date the
child comes into the employe€’' s care and custody.

An employee who intends to request parentd |leave without pay shal make every effort
to provide reasonable notice to the Employer. In the case of an adoption, the employee
shall notify the Employer as soon as the gpplication for adoption has been approved by
the adoption agency or lega guardianship and custody papers have been completed.

Leave granted under Clause 20.06(a) shal be counted for the calculation of “continuous
employment” and “continuous service.”

After completion of sx (6) months continuous employment, an indeterminate employee
who has been granted parental leave without pay and who provides the Employer with
proof that he/she has applied for and is in receipt of parental benefits pursuant to the
Employment Insurance Act shall be paid a parenta |eave alowance.

An gpplicant under Clause 20.06(d) shdl sign an agreement with the Employer
providing:

() that he/she will return to work and remain in the Employer’s employ for a
period of at least Sx (6) months after his’her return to work;

(D) that he/she will return to work on the date of the expiry of hisher parentd leave
without pay unlessthis date is modified with the Employer’ s consent.

Should the employee fail to return to work in accordance with the provisons of Clause
20.06(e), except by reason of the employee’s death, disability or lay-off, the employee
recognizes and acknowledges that he/she is indebted to the Employer for the amount of
parenta leave dlowance received. Should the employee not return for the full six (6)
month period, the employee's indebtedness to the Employer shall be reduced on a
prorated basis according to the number of months he/she has returned to work.
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For the period of parental leave without pay taken by an employee who has not taken
maternity leave without pay, or who has taken maternity leave without pay and has not
received a maternity leave dlowance, parentd leave dlowance payments shal be
equivaent to 93% of the employee’ sweekly rate of pay for the first two (2) weeks, and
for an additiona ten (10) weeks, payments equivaent to the difference between the
employment insurance benefit the employee is digible to receive and 93% of the
employee’ sweekly rate of pay.

For the period of parental leave without pay taken by an employee who has taken
maternity leave without pay and recelved a maernity leave dlowance, parentd leave
dlowance payments will be equivdent to the difference between the employment
insurance berefit she is digible to receive and 93% of the employee’' s weekly rate of
pay for aperiod of twelve (12) weeks.

For a full-time employee the weekly rate of pay referred to in Clauses 20.06(g) and (h)
shdl be the weekly rate of pay to which he/she is entitled for the job evauation
prescribed in hisher certificate of gppointment on the day immediately preceding the
commencement of the parenta leave without pay or maternity leave without pay, as the
case may be.

For a part-time employee the weekly rate of pay referred to in Clauses 20.06(g) and
(h) shall be the prorated weekly rate of pay to which he/she is entitled for the job
evaduation prescribed in hisher cetificate of appointment on the day immediatey
preceding the commencement of the parentd leave without pay or maternity leave
without pay, as the case may be, averaged over the sx month period of continuous
employment immediately preceding the commencement of the parenta or maternity
leave without pay.

Employees shdl have no vested right to payments under this Clause 20.06 except to
payments during the period of unemployment as specified in this Clause.

Parentd |eave without pay utilized by an employee couple, both of whom are employed
by the Employer, in conjunction with maternity leave shdl not exceed atotd of fifty-two
(52) weeks.

Parental leave without pay taken by an employee in conjunction with maternity leave
ghdl be taken immediatdy &fter the termination of maternity leave and the duration of
both periods of leave without pay combined shal not exceed atota of fifty-two (52)
weeks.

When parental leave is taken by an employee couple, both of whom are employed by
the Employer, parentd |eave dlowance payments shal not exceed atotd of twelve (12)
weeks for both employees combined, and parentd leave without pay taken by an
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employee couple shal not exceed atotal of twenty sx (26) weeks for both employees
combined.

L eave Without Pay for Relocation of Spouse

20.07 (3)

(b)

The Employer shdl grant leave without pay for a period of one (1) year, at the request
in writing of an indeterminate employee whose spouse's pogtion is permanently
relocated or who accepts an appointment to another position outside the indeterminate
employee's headquarters area. If the indeterminate employee does rot obtain another
position within the one (1) year period, the indeterminate employee shal cease to be an
employee at the end of gpproved period of leave without pay.

Leave without pay granted under this Clause shdl be deducted from the caculation of
"continuous employment” for the purpose of caculating severance pay and annud leave
for the employee involved, except where the period of such leave is less than three (3)
months. Time spent on such leave which is for a period of more than three (3) months
shall not be counted for pay increment purposes.

ARTICLE 21 - Hoursof Work

21.01 Day Work

@

Unless otherwise agreed upon by the Employer and the Union, the standard hours of
work for employees under Appendix B-2 specified as standard 37.5 weekly hours are:

0] The standard daily hours will be seven and one-haf consecutive hours, between
08:30 and 17:00, each day from Monday to Friday.

(i) The standard yearly hours will be 1950.

(i)  The gandard daily hours are exclusve of a minimum haf hour lunch period
scheduled as close as possible to mid-day.

(iv)  There shdl be a pad 15 minute bregk in the morning and a paid 15 minute
break in the afternoon.
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(b)

Unless otherwise agreed upon by the Employer and the Union, the standard hours of
work for employees under Appendix B-3 specified as standard 40 weekly hours are:

0] The standard daily hours will be eight consecutive hours, between 08:00 and
1700, each day from Monday to Friday.

(i) The standard yearly hours will be 2080.

@)  The gandard daily hours are exclusve of a minimum haf hour lunch period
scheduled as close as possible to mid-day.

(iv)  There shdl be a pad 15 minute bregk in the morning and a paid 15 minute
break in the afternoon.

21.02 Shift Work

Where the employee's work is scheduled by the Employer to fal outside of the standard hours
of work as defined in 21.01, the following process applies:

@

(b)
(©
(d)
G

()

The Employer and the Union will agree before establishing new or revised shift hours for
an operationd unit. Such agreement will not be unreasonably withheld. The Employer
shdl give employees at least 14 days notice of any change.

The daily shift hours will be no more than sixteen (16) hours.
The number of consecutive shift days of work shal be no more than 7 days.
The number of consecutive days of rest between shifts shal be no lessthan 2 days.

The number of dhift days in a year for which the employee is entitled to be pad is
determined by dividing the sandard yearly hours 1950 or 2080 by the daily shift hours.

The number of shift daysin ayear that the employee is scheduled to work is determined
by dividing the yearly designated paid holiday hours for the holidays identified in Clause
15.01(a) by the daily shift hours and subtracting the result from the number of shift days
caculated in accordance with (€) above. Compensation for work on a designated paid
holiday shall be compensated in accordance with Clauses 15.05(a) and (b); and

The following provisions of Article 15 shal not gpply to employees covered by Clause 21.02:
15.01(a), 15.02, 15.03, 15.04, 15.05(c).
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21.03

21.04

21.05

21.06

The Employer will post a master work schedule for employees in an operation who work shift
hours.

€) The Employer shdll:
0] avoid excessve fluctuations in hours of work; and

(i) post a schedule no less than 14 cdendar days in advance to run for at least 28
cdendar days;

(b) The Employer shal make every reasongble effort to:

0] give employees every second Saturday and Sunday off, ensuring a minimum of
48 consecutive hours off duty;

(i) schedule & least two consecutive days off; and

(i) not schedule more than one shift in any 24 hour period.
(© When an employee works two shiftsin any cdendar day:

0] one of the shifts shal be deemed overtime; and

(i) except in an emergency an employee may not work more than two consecutive
shifts

(d) An employee shdl be granted aternate weekends off as often as reasonably possible
with each employee receiving a minimum of every third weekend off. Overtime rates of
pay shal apply to weekend hours worked by an employee on the third consecutive
weekend and subsequent consecutive weekends worked thereafter. It is understood
that if an employee is required to be on travel status on a weekend, it shal be deemed
as a weekend worked for the purpose of this clause. This Clause does not apply to
employees who are hired exclusvely to work weekends or who request to exchange
shifts with other employees to work weekends.

Provided sufficient advance notice is given, and with the agpprova of the Employer, employees
may exchange shiftsif there is no increase in cost to the Employer.

The Employer shal make every reasonable effort to schedule an employee's shifts to dlow for
regular attendance at educational courses.

The Employer will provide transportetion, or the actual cost of commercid transportation,
between home and the workplace for an employee whose scheduled hours of work start or
finish between midnight and 06:00 or who is required to travel to and from work during those
hours to perform overtime work.
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21.07 FlexibleHours

21.08

21.09

At the request of an employee, the Employer may grant flexible or staggered hours between
07:00 and 20:00. Thisis subject to operationa requirements.

Compressed Work Week

At the request of an employee, the Employer may agree to dlow the employee to work hours
from Monday to Friday inclusve which may vary from the standard daily 7.5 or 8 or weekly
37.5 or 40 hours asfollows:

@

(b)

(©

(d)

(€

®

@

(b)

(©

Over a period of 28 caendar days, the employee must work or be on approved leave
or adesignated paid holiday for a period equa to four times the sandard weekly hours.

The Employer's agreement will be granted only where operationa requirements
continue to be met.

There must be no increase in cogt to the Employer and no decrease in productivity due
to the selection of hours.

A schedule of hours of work for the compressed work week will be agreed by the
employee and the employee's supervisor. An employee who works in excess or outside
of the scheduled hours established shdl be compensated in accordance with the
overtime provisions of this collective agreement.

The hours of work may not be varied for the purpose of avoiding payment of overtime
to individud employees.

This arrangement may be terminated & any time, by ether the employee or the
Employer with a least 14 days notice.

At the request of an employee, the Employer may dlow employees to determine their
own hours of work to meet operationd requirements that due to the ongoing nature of
their work cannot be met by working the standard hours.  Such requests shdl not be
unreasonably denied.

Where these employees work more than the standard hours of work over a period of
28 cdendar days, they shall be entitled to one compensatory hour off with pay for each
extra hour worked. These employees must make every reasonable effort to schedule
their hours to minimize extra hours worked.

Compensatory hours must be taken at a time mutualy agreeable to both the employee
and the Employer. They must be used in the same fiscd year in which they are earned.
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21.10

(d)
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@

At the end of the fiscd year, those accumulated compensatory hours which the
employee has been unable to use will be liquidated in cash, a the norma hourly rate of
pay, up to amaximum of 15 times the standard daily hours of work. If the employee has
accumulated more than this, the extra hours will lapse. Under no circumstances will an
employee be paid out more than 15 times the sandard daily hours of work 7.5 or 8.
There shdl be no carry over of those hours from one fiscd year to the next.

It is understood that Clause 21.09 is not intended to be used on an ad hoc basis to meet
operationa requirements or to avoid the payment of overtime to employees.

Employees who are required by the Employer to work outside their varied hours shdll
be pad in accordance with the overtime provisons of this Collective Agreement.
Employees who are required by the Employer to work on designated paid holidays shall
be compensated in accordance with Article 15.

This arrangement may be terminated at any time by either the employee or the Employer
with aminimum of 14 days notice.

General Rules

Employees are entitled to one 15 minute paid rest period in every period of 4 or 3.5
consecutive hours worked as appropriate. The scheduling of these rest periods is subject to the
gpprova of the employee's supervisor.

ARTICLE 22 - Overtime

22.01 An employee who is required to work overtime shall be paid overtime compensation for each
completed fifteen (15) minutes of overtime worked by him/her subject to a minimum payment of
one (1) hour at the overtime rate when:

22.02

@

(b)

the overtime work is authorized in advance by the Employer, except when employees
are required to work in isolated settlements, in which case the Employer must make
arrangements for the authorization of overtime prior to the employee's dispatch to an
isolated settlement;

the employee does not control the duration of the overtime work.

Employees shdl record garting and finishing times of overtime on a form determined by the
Employer.
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22.04 (a)

(b)

(©

(d)

Subject to the operationd requirements of the service the Employer shdl make every
reasonable effort:

(b) to dlocate ovetime work on an equitable basis among readily avalable
quaified employees who are normally required in their regular duties to perform
that work; and

(© to give employees who are required to work overtime reasonable advance
notice of this requirement.

An employee may, for cause, refuse to work overtime, providing he/she places higher
refusd in writing.

Notwithstanding the permission granted by the Employer to engage in business or
employment outsde hisher regularly scheduled hours of duty under Article 8, such
business or employment may not be approved as a cause to refuse to work overtime,

An employee who is requested to work overtime shdl be entitled to a minimum of one
hour’ s pay at the appropriate rate described below in (b).

Overtime work shal be compensated as follows:

0] a time and one-half (1 1/2) for al hours except as provided in Clause 22.04
(b)(ii);

(i) a double time (2) for al hours of overtime worked after the first four (4)
consecutive hours of overtime and double time (2) for al hours worked on the
second or subsequent day of rest, provided the days of rest are consecutive.

(i) in lieu of (i) and (ii) above, the Employer may agree to grant equivaent leave
with pay a the gppropriate overtime rate to be teken a a time mutualy
agreeable to the Employer and the employee.

"Frg day of rex" is defined as the twenty-four (24) hour period commencing at
midnight of the calendar day on which the employee completed hisher last regular shift,
and

When the first and second or subsequent day of rest are consecutive, "second or
subsequent day of rest” is defined as the period immediately following expiration of the
first day of rest and ending at the time of commencement of the employee's next regular
shift.

22.05 Notwithstanding anything in this Article, an employee's scheduled hours of work shdl not be
construed as guaranteeing the employee hours of work.
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22.06

23.01

23.02

23.03

Where an employee is required to work three (3) or more hours of overtime immediately
following higher regularly scheduled hours of duty, and, because of the operationd requirements
of the sarvice, the employee is not permitted to leave hisher place of work, the Employer will

ether provide the employee with amed or med alowance equd to the amount of the Dinner in
accordance with the Duty Trave Article (Article 40).

ARTICLE 23 - Pay

Employees are entitled to be paid for services rendered for the job evauation and postion to
which they are appointed at the pay rates specified in the appendices attached.

@ Employees shdl be paid on a bi-weekly basis with pay days being every second Friday.

0] In the event there is a delay in paying new or transferred employees, the
Employer will assst those employees by providing advances or by other
appropriate means.

(i) Employees who reside in settlements which have a chartered bank will have
their cheques ddivered through direct deposit to the bank of their choice in
Canada. Employees who have direct depost will have their pay stubs ddlivered
to them in sealed envel opes.

(b) Employees who reside in settlements which do not have a chartered bank have the
choice of having their cheques.

0] delivered to them in sealed envelopes, or
(i) deposited through direct depost to the bank of their choice in Canada.

(© () Where an employee has received more than his or her proper entitlement to
wages or benefits or where retroactive membership dues deductions are
necessary, no continuing employee shal be subject to such deductions in excess
of ten percent (10%) of the employee’ s gross earnings per pay period except in
recoveries for absent without leave.

(i) When deductions are made, the Employer shal provide an itemized statement
of the purpose and amount of each deduction.

Employees who have earned overtime compensation or any other extra alowances in addition
to their regular pay, shdl receive such remuneration in the four (4) weeks following the day the
employee submits the gppropriate form.
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23.04 When an employee is required by the Employer to perform the duties of a higher job evauation
level on an acting basis, he/she shdl be paid acting pay caculated from the date on which he/she
commenced to act as if he/she had been appointed to that higher job evauation leve for the
period in which he/she acts.

23.05 Salary Increases

@

(b)

The Employer agrees to pay the negotiated saary increases to every employee not later
than the second month following the month in which this Agreement is Sgned and not
later than the month following the month in which any subsequent sdary increases
become effective.

The Employer agrees to pay dl retroactive remuneration for sdlary increases, overtime,
acting pay and dlowances not later than the third month following the month in which
the Agreement issigned

23.06 When an employee is gppointed to a new pogtion in the Public Service, he/she shall be paid:

@

(b)

(©

If the appointment condtitutes a promotion as defined in Clause 2.01(cc) an increase in
sdary thet is nearest to but not less than the difference between Step 1 and Step 2 of
the new pay range. In addition, if a performance increment is due not later than six (6)
months from the date of promotion and is recommended, an increment will be granted
at the time of promoation on the present pay leve prior to goplication of the new pay
levdl. Where this occurs, the employees sdary review date shal be changed to the
effective date of the promotion.

0] if the gppointment condtitutes a transfer, a the rate nearest to, but not less
than hig’her former rate of pay; or

(i) where the employee agrees to accept a transfer to a position, the maximum rate
of pay of which is less than hisher present rate of pay, the employee shdl be
paid a the maximum rate d the new postion to which he/she agrees to be
transferred.

If the gppointment is as a result of the employee's successful gpplication for a postion,
the maximum rate of pay of which isequd to or less than that of the employe€'s present
position, the enployee shdl be paid a aleve in the appropriate pay range for the new
position that is commensurate to the employee's qudifications and experience for the

position.

23.07 Where a sdary increment and sdary revison are effective on the same date, the sdary
increment shall be gpplied first and the resulting rate shdl be revised in accordance with the
sdary revison.



23.08 (a)

(b)

(©

(d)

Notwithstanding the provisions of Clause 23.01 when a position is converted or, where
asaresult of audit or review, a converted position is found to be over-evauated and the
maximum sday payable in the new range is less than the maximum sday of the
incumbent of that pogition, he/she shal be paid as the present incumbent of that position
in a holding range which will permit hm/her to be paid at a sdary which is nearest to
and not less than hisher present maximum sdary.

This Clause applies only to employees who become present incumbents of postionsre-
evauated after January 1, 1979. Where an employee is being paid as the present
incumbent of a pogition in a holding range and he/she unreasonably refuses a transfer or
traning which would put him/her in a postion a, or above the level of the postion
before it was re-evduated, or which would place him/her in a pogtion nearer to the
level established for the position before it was re-evauated, he/she shall cease to be
pad in the holding range. Instead he/she shdl be paid in the range of rates gpplicable to
the re-evaluated postion which is nearest to the rate he/she was being pad in the
holding range.

Where an employee who is subject to Clause 23.08(b) accepts a transfer or training
that would put hinvher in a pogition nearer to the postion before it was re-evauated,
he/she shdl continue to be paid in the holding range.

For the purposes of this Article, a present incumbent is an employee who, subject to the
above provisons, continues to receive the annua and negotiated increases for the range
of the position before it was re-evaluated downwards.

23.09 Performancelncrements

@

(b)

(©

An employee holding a position for which there is a minimum and maximum rate of pay
may be granted increases in pay until he/she reaches the maximum for the pogtion.

Such pay increases are dependent on satisfactory performance of the duties of the
position by the employee, and shdl not be granted to the employee until his’her Deputy
Head certifies to the Employer that the employee is so performing the duties of his’her
position.

For the purposes of such pay increases the performance of the employee $dl be
reviewed annually.

Pay increments which are recommended by the Deputy Head shdl be granted:

0] the first day of the month if the employegs initid gppointment to the Public
Service occurred prior to the 16th of a month; or

(i) the first day of the month following if the employees initid gppointment to the
Public Service occurred on or after the 16th day of a month.
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(d)

(€

However, the provisons of Article 23.06 will apply where appropriate.

Where the Deputy Head intends to recommend withholding a pay increment from an
employee, the employee’ s immediate manager shdl, a least three (3) weeks or earlier
before the due date for the pay increment to the employee, give the employee notice in
writing of higher intention to do 0. If such notice of denid is not gven, the pay
increment shal be implemented on the due date.

Where an employee is not granted a pay increment on the day on which a pay
increment would otherwise become due to him/her, a pay increment may become due
to him/her sx (6) months after the morth he/she would have been due to have been
granted a pay increment, or the Employer may defer the pay increment for a period of
twelve (12) months after the month he/she would have been due to have been granted a
pay increment, a which time the employee shdl be entitled to the withheld pay
increment in addition to the current pay increment should performance be deemed to
meet the required standard.

23.10 Application of Salary Review Date

@

(b)

(©

(d)

2311 (a)

The sdary review date of an employee who is promoted shal be:

0] the first day of the month if the appointment occurred prior to the 16th day of
the month; or

(i) the firgt day of the month following if the gppointment occurred on or &fter the
16th day of the month.

The sdary review date of an employee who is trandferred or whose postion is re-
evauated shdl remain unchanged.

The sdary review date of an employee who has been on leave of absence without pay
in excess of 9x (6) continuous months shal be moved to a date which provides for a
tota of twelve (12) months of paid employment between anniversary dates.

Where the job evauation of a position or the regrading of a postion is to take effect
retroactively, only employees on strength on the date of implementation of such change
shall be entitled to receive any retroactive berfits that might accrue.

Where a pogition is re-evauated as aresult of achange in duties and respongibilities and
the maximum rate of pay of the new pay range exceeds the maximum rate of pay of the
old pay range, the incumbent of the position will be pad a the step in the new pay
range which provides him/her with an increase in sdary that is nearest to but not less
than the difference between Step 1 and Step 2 of the new pay range.

46



23.12

23.13

24.01

(b) Where a position is assgned a higher pay range as a resut of regrading; that is, where
there have been no subgtantia changes in the duties and respongbilities of the position
evauated, the incumbent of the position re-evauated will be paid at the same step in the
new pay range asthey were in the old pay range.

(© The effective date of a re-evauation that results in an increase in pay shdl be the date
upon which the employee began to subgtantialy perform the new or changed duties, but
in any event no retroactivity shdl be pad for any re-evauation adjustment that extends
beyond sixty (60) days prior to the filing of a grievance or a job evauation gpped,
whichever isealier.

An employee who the Employer assigns to be a mentor for a specific employee, to give
guidance and advice in the professond development and training of that employee and who is
not assigned those duties in hisher job description shall be paid a mentorship alowance of one
hundred twenty dollars ($120.00) per month (or portion thereof) for the length of the
mentorship.

The mentor will report on the progress of the employee he/she is mentoring on aregular basis.
The length of the mentorship shall be set out in advance in a mentorship agreement, and shdl be
for a minimum period of one week. The mentorship agreement shal set out the 10les and
respongbilities of the mentor and the process for evauating the progress during the mentorship
period of the employee he/she is mentoring.

Employees, other than employees assigned duties of trandation and interpretation in their job
descriptions, who are required by the Employer to use two (2) or more of the officid languages
of Nunavut shdl receive a bilingua bonus of one thousand five hundred dollars ($1,500.00) per
anum. To qudify an employee has to demondrate proficiency in, and use, Inuktitut or

[ nuinnagtun.

ARTICLE 24 - Reporting Pay

@ If an employee reports to work for hisher regularly scheduled shift and there is a
change in higher shift assgnment, he/she shdl be entitled to four (4) hours of work.
When no work is available he/she shal receive compensation to four (4) hours pay at
the sraight time rate.

(b) If an employee reports to work on hisher regularly scheduled shift and there is
insufficient work available, he/sheis entitled to four (4) hours of work. When no work is
available he/she shall receive compensation to four (4) hours pay at the Straight time
rate.
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(d)

If an employee is directed to report for work on a day of rest or on a designated paid
holiday, and there is insufficient work available, he/she shdl be entitled to four (4) hours
of work at the appropriate overtime rate. When no work is avallable, he/she shdll
receive compensation to four (4) hours pay at the appropriate overtime rate.

If an employee is directed to report for work outsde of hisher regularly scheduled
hours, he/she shdl be paid the greater of:

() compensation at the gppropriate overtime rate; or

(i) compensation equivaent to four (4) hours pay at the Sraight time rete.

ARTICLE 25 - Call Back Pay

25.01 " Call Back™ meanscdling of an employeeto duty after he has reported off duty and before he
is next scheduled for work.

25.02 When an employee is recaled to a place of work for a specific duty, he/she shdl be paid the

25.03

26.01

gredter of:

@ compensation at the appropriate overtime rate; or

(b) compensation equivaent to four (4) hours pay at the sraght-time rate.

@ When an employee reports to work overtime for which he/she has been recalled under
the conditions described in Clause 25.02 and is required to use transportation services
other than normal public transportation service, he/she shall be paid the actud cost of
commercia transportation each way, upon the production of receipt for payment of
trangportation in excess of ($5.00) five dollars.

(b) Where the employee uses hisher persond motor vehicle, he/she shdl be pad the
appropriate distance rate specified in Article 40 - Duty Travel Expenses.

ARTICLE 26 - Shift Premium
An employee who is regularly scheduled to work outside of the norma hours of work, 0800 to

1700, shdl be paid a shift premium asfollows:

@

One dollar and twenty cents ($1.20) per hour for al hours worked between the hours
of 4:00 p.m. and 12:00 midnight; and
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26.02

27.01

27.02

(b)

One dollar and thirty five cents ($1.35) per hour for al hours worked between the
hours of 12:00 midnight and 8:00 am.

Shift premium will dso be pad for dl ovetime hours worked contiguoudy to the periods
specified in (a) and (b) above

Employees shdl receive an additiond premium of eighty cents ($0.80) per hour for work on
Saturday and/or Sunday for hours worked. Weekend premium shall be payable in respect of all
regularly scheduled straight time hours worked on Saturday and/or Sunday.

@

(b)

(©

(d)

(€

ARTICLE 27 - Stand By

Where the Employer requires an employee to be available on standby during off-duty
hours, an employee shdl be entitled to a standby payment of $13.50 for each eight (8)
consecutive hours or portion thereof that he/she is on standby, except on hisher days of
rest and designated paid holidays.

() For any period of standby on a day of rest or a designated paid holiday, he/she
shall be paid $18.00.

An employee designated by letter or by list for standby duty shdl be available during
his’her period of standby at a known telephone number and be available to return for
duty as quickly as possbleif cdled. In desgnating employees for sandby the Employer
will endeavour to provide for the equitable ditribution of standby duties among readily
available, quaified employees who are normdly required, in their regular duties, to
perform that work.

No standby payment shdl be granted if an employee is unable to report for duty when
required.

An employee on standby who is required to report for work shal be paid, in addition to
the standby pay, the appropriate overtime rate for all hours worked, subject to a
minimum payment of four (4) hours pay a the draight time rate each time he/she
reports, except that this minimum shdl only apply once during each standby period of
eight (8) consecutive hours or portion thereof.

Except in the case of an emergency, standby schedules shall be posted fourteen (14)
days in advance of the starting date of the new shift schedule,

When an employee on standby is required to report for work, he/she shal be reimbursed
trangportation costs as follows:
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27.03

28.01

28.02

28.03

28.04

28.05

@ Actua cost of commercid transportation each way not to exceed five dollars ($5.00)
without the production of areceipt;

(b) Where he/she uses hisher privately owned motorized vehicle, the appropriate distance
rate specified in Article 40 - Duty Travel Expenses.

Subject to operationa requirements and where there is cause, employees may refuse to be on
stand by during off-duty hours.

ARTICLE 28 - Technological Change
Technological change means

@ the introduction by the Employer of equipment or materid of a different nature than that
previoudy utilized; and

(b) a change in the Employer's operation directly related to the introduction of that
equipment or materid.

Notice

When the Employer is congdering the introduction of a technologica change which would result
in ggnificant changes in the employment status or working conditions of employees, it shdl
provide the Union and every affected employee, a least x (6) months notice before the
introduction of a technologica change, with a written description of the change it intends to
carry out, disclosing foreseeable adverse effects on employees.

Union-M anagement Meetings On Changes

Where the Employer has natified the Union that it intends to introduce a technological  change,
the parties undertake to meet within the next fifteen (15) days and to hold congtructive and
meaningful consultations in an effort to reach agreement on solutions and adminidrative
procedures to ded with problems arising from the change.

Commitment

The Employer shal make every reasonable effort to continue employment of employees who
would otherwise become redundant because of technological change.

Training

Where an employee requires new or different skills as a result of technological change, the
Employer shall make every reasonable effort to provide the required training courses a no cost
to the employee.
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ARTICLE 29 - Severance Pay

29.01 The payment of severance pay under Articles 29 and 30 is subject to partia repayment if the
employee is subsequently re-employed by the Employer within ninety (90) days. The partid
repayment will equa the amount of severance received, less the amount of earnings had the
employee remained continuoudy employed.

29.02

29.03

L ay-Off

An employee who has one year or more of continuous employment and who is laid off is
entitled to be paid severance pay.

An employee who is lad-off following the sgning of this Agreement, may request one of the
following options:

@

(b)

0]

or,

0]

Separation Assistance - The lay-off shall recelve severance pay of two (2)
weeks pay per year for the first ten complete years of continuous employment,
and three (3) weeks pay for each succeeding complete year of continuous
employment. The lay-off can request this payment be made bi-weekly to extend
employment or in annud ingtdlments. The totd amount of severance pay which
may be paid under this sub-clause shall not exceed 65 weeks of pay.

The Employer may waive the requirement to work the three month notice
period or portion thereof and provide 13 weeks pay, or appropriate portion
thereof in lieu:

@ when the Employer determines the lay-offs work should be
discontinued. The lay-off shdl be provided priority staffing status for
three months.

(b) when, upon the request of the lay-off, the Employer determines the lay-
off's work can be discontinued. The lay-off waives the three month
priority saffing Satus;

Severance Priority - The lay-off shall receive severance pay of two (2) weeks
pay for the first complete year of continuous employment, two (2) weeks pay
for the second complete year of continuous employment and one (1) week of
pay for each succeeding complete year of continuous employment. The tota
amount of severance pay which may be paid under this sub-clause shal not
exceed 28 weeks of pay.
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(i)

(ii)

or,

The lay-off shdl be provided priority staffing for one (1) year from the last day
of the lay-off notice period. Where a lay-off accepts an gppointment that is not
indeterminate the lay-off shdl continue to be provided priority staffing for the
length of the gppointment plus three (3) months. At no time will the length of the
priority status be less than one (1) year.

The Employer may waive the requirement to work the three month notice
period or portion thereof and provide 13 weeks pay, or appropriate portion
thereof inlieu:

@ when the Employer determines the lay-off's work should be
discontinued. The lay-off shdl be provided priority saffing status for
three months.

(b) when, upon the request of the lay-off, the Employer determines the lay-
off's work can be discontinued. The lay-off waives the three month
priority saffing Satus;

Retraining - The lay-off shdl, during the 3 month notice period be digible for this option

if:

(i)

(il

the lay-off hasthree (3) years of continuous service,

there is a gpecific vacant postion or anticipated vacancy for which no other lay-
off qudifies and the lay-off may become qudified with retraining; and

the employee and the Employer agree that the retraining can be completed
within 12 consecutive months.

Retraining shdl consgt primarily of on-the-job training but may include course work or other
formd training including college or universty. Where practicable, the retraining shal take place
in the lay-off's headquarters.

Lay-offs undertaking retraining shdl be paid a their current range. Upon successful completion
of retraining, the lay-off shdl be gppointed to the position for which shelhe was retrained. The
Employer shdl pay dl authorized codts associated with retraining including but not limited to
tuition, travel and relocation.

Continuation and completion of a retraining plan are subject to satisfactory performance by the
lay-off. Lay-offs who are unsuccessful in retraining shdl be considered to be at the beginning of
their lay-off period and they shal be natified in writing prior to the commencement of the lay- off

period.
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or;
(d) Education Assstance - The lay-off may be digible to gpply for this option if:
0] the lay-off has 3 years of continuous employment.
(i) the proposed program of study relates to positions within the Government.
(i) the lay-off provides proof of acceptance in an educationd program.
The Employer will pay for dl of the costs of education assstance.

The lay-off is digible for education assstance which is 80% of the lay-off's current
sdary for a period of up to twelve months. The lay-off is not digible for priority satus
and is not guaranteed any future employment with the Employer.

Education assistance may be paid out over aterm longer than twelve months to permit
the lay-off to attend two consecutive semesters of ingtruction; however, the tota amount
paid out will not exceed 80% of twelve months sdary.

29.04 In the case of an employee who is laid off for a second or subsequent time following the Sgning
of this Agreement the amount of severance will be calculated on complete years of continuous
sarvice less any period in respect of which the employee was granted severance pay.

29.05 In the case of a term employee who is laid off the saverance the employee receives shal not
exceed the pay equd to the remainder of the term.

29.06 Resignation, Retirement and Death

Employees commencing employment before September 2, 1995 shall receive severance pay on
resgnation, retirement or deeth in accordance with the severance pay provisons identified in
Articles 32.05, 32.06 and 32.08 of the Collective Agreement between the Employer and the
Union, which expired March 31, 1994, for the length (duraion) of ther employment.
Employees shdl be entitled to receive a copy of these articles upon request.

29.07 Termination For Health Reasons

This Clause shdl apply to an employee whose employment is terminated as a result of a
recommendation made to the Employer that the employee was incapable of performing higher duties
because of chronicdly poor hedth; and when such occurs:

@ the employee shdl be paid severance pay equd to the product obtained by multiplying
higher weekly rate of pay on termination of employment by the number of completed
years of higher continuous employment to a maximum of thirty (30), less any period of
continuous employment in respect of which severance pay was previoudy granted.
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(b) when employment is terminated under this Clause the employee shdl have the right to
waive higher entitlement to severance pay and, in lieu thereof, be granted an equivaent
period of leave with pay.

29.08 Dismissal, Abandonment of Position

An employee who is dismissed for cause from the Public Service or who has been declared to
have abandoned hig’her position shal not be entitled to severance pay.

29.09 Voluntary Separation

In the case of an employee terminated under Voluntary Separation or Position Relocation
Separation the employeeis entitled to severance as follows:

Complete Yearsof Continuous | Weeksof Pay at Regular Rate

Service of Pay
1 15
2 16
3-4 17
5-6 18
7-8 19
9-10 22
11-12 25
13-14 28
15 plus 30

ARTICLE 30 - Lay -Off

30.01 (a Where the duties of a postion held by an employee are no longer required to be
peformed, the Employer may lay-off the employee. The Employer and the Union
recognize the necessity and the judtice of the gpplication of the merit principle, which
means qudifications and competence, in determining who will be laid off. It is agreed
that where two (2) employees of equal merit face being lad off, length of service will be
the deciding factor.

(b) In order to minimize the adverse effects of lay-off, the Employer will provide retraining
where practicd.



30.02

(©

Disputes arising from the gpplication of reasonable job offers and priority satus to lay-
offs in the hiring process shdl be determined by the Staffing Appeds Committee
condituted under the Staffing Appeds Regulaions. The Committee shdl have the
authority described in the Staffing Apped's Guiddines, in addition, the Committee shall:

0] Where it finds that the job offer was reasonable, dismiss the apped; or

(i) Where it finds that the job offer was unreasonable, uphold the gpped and
reindate the full lay-off period; or

@iy  Whereit finds the employee was given priority status, dismissthe apped; or

(iv)  Whereit finds the employee was not given priority status, uphold the gpped and
direct the Employer to rescind any appointment and reconsder the lay-off
taking into account the employee's priority status.

Findings of the Staffing Appeals Committee shall be find and binding to dl parties.

Priority Status means lay-offs are given priority over dl other potentid candidates including non
laid off affirmative action candidetes in the hiring process.

Before an employee is terminated by the Employer and the employee ceases to be an
employee, the following provisons apply:

@

(b)

(©

(d)

()

each such employee shdl be given three (3) months lay-off notice in writing of the
effective date of higher lay-off;

every employee shdl be entitled to options in accordance with the provisonsin Article
29;

every employee subject to being laid-off shal, during the three (3) months notice period,
be granted reasonable leave with pay for the purpose of being interviewed and
examined by a prospective Employer and to such additiond leave with pay as the
Employer considers reasonable for the employee to trave to and from the place where
hisher presenceis so required;

the Employer shal make every attempt to provide a reasonable job offer within the
employees headquarters, including the congderation of agppointment to postions
occupied by employees who have gpplied for Voluntary Separation.

employees who refuse a reasonable job offer by the Employer are no longer considered
lad-off as per Article 2.01(s) and will receive severance in accordance to either Article
29.06 or 29.07,
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31.01

31.02

32.01

® employees who accept alower level postion shdl continue for a period of one year, to
receive the sdlary and negotiated pay increases shelhe was recelving or would receive
had she/he not been served with lay-off notice or laid off.

ARTICLE 31 - Statement of Duties

When an employeeisfirst engaged or when an employee is reassigned to another position in the
Bargaining Unit, the Employer shall, before the employee is assgned to that postion, provide
the employee with a current and accurate Statement of Duties of the position to which he/sheis
assigned.

Upon written request, an employee shdl be entitled to a complete and current Statement of
Duties and Responsihilities of his or her position’s job evauation level and point rating dlotted
by factor, where gpplicable.

ARTICLE 32 - Employee Performance Review And Employee Files

Performance Appraisal

The prime purpose of peformance appraisas will be the increased effectiveness of personnd in
improving their competencies.

@ When a formal review of an employee's performance is made, the employee concerned
shdl be given the opportunity to discuss and then sgn the review form in question to
indicate that its contents have been read and understood. The employee shdl dso be
given the opportunity to provide written comments to be attached to hisher
performance gppraisa and may use the grievance procedure in Article 34 to correct any
factud inaccuraciesin hisher performance gppraisd.

(b) The forma review of an employee's performance shdl aso incorporate an opportunity
for the employee to date higher career development gods and that every effort be
made to develop the career potentials of each individua through In-Service Traning,
Retraining, or any other facets of career development which may be avalable.

Personnd File

32.02

The Employer agrees not to introduce as evidence in the case of promotiona opportunities or
disciplinary action any document from the file of an employee, the exisence of which the
employee was not made aware, by the provison of a copy thereof at the time of filing or within
areasonable period theresfter.
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32.03

32.04

33.01

33.02

33.03

33.04

Any document or written statement related to disciplinary action, which may have been placed
on the Personnd file of an employee, shal be destroyed after 12 months of employment have
elgpsed since the disciplinary action was taken provided that no further disciplinary action has
been recorded during this period.

Upon written request of an employee, the personne file of that employee shal be made
avalable for hisher examinaion a reasonable times in the presence of an authorized
representative of the Employer.

ARTICLE 33 - Job Evaluation

During the term of this Agreement, if anew or revised Job Evduation System isimplemented by
the Employer, the Employer shal before goplying the new or revised Job Evauation System,
negotiate with the Union the rates of pay and the rules affecting the pay of employees for the
evauations affected. If the parties fail to reach agreement within sixty (60) days from the date on
which the Employer submits the new or revised standard to the Union, the Employer may apply
the new rates of pay and the Union may refer the matter to arbitration. The arbitrator's decision
will be retroactive to the date of gpplication of the new rates.

During the term of this Collective Agreement the Hay Job Evauation Guide Charts, in
conjunction with benchmark positions as st out in the Job Evaduation Manud, will be used for
ng the value of pogitions to which employees are assigned.

@ Where an employee believes that hisher position has been improperly evauated and
prior to filing an appeal under Clause 33.04, the employee is encouraged to discuss the
evauation of hisher postion with hisher supervisor or a representative of management
who is knowledgeable in the job evaluation system.

(b) Upon request the employee shdl be provided a copy of the Statement of Duties for
his’her pogtion together with the point rating and the rationae supporting the point reting
assigned.

Where the employee believes that his’her position has been improperly evauated the employee
may file an Apped with the Deputy Head of their Department. The Deputy Head shdl refer the
Apped to the Department of Human Resources for resolution by a Job Evauation Apped
Board.
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33.05

33.06

@ The Job Evauation Apped Board shdl consst of a chairperson or chairpersons chosen
by the Employer and the Union. Each chairperson must be knowledgeable of the
method of job evauation and the program within Nunavut. Only one chairperson sl

gt on any Apped.

(b) Should either the Union or the Employer become dissatisfied with any chairperson, that
party has the right to unilaterally declare that chairperson no longer acceptable. No
reason need be given nor sought. If a party so declares a chairperson unacceptable, the
Employer and the Union are obliged to meet within a reasonable period of time to begin
the selection process for a new chairperson.

(© If there is a period of time where there is no chairperson, al Appeds shdl be held until
the parties have agreed upon a new chairperson.

(d) The Union and the Employer shdl each pay one-hdf (1/2) of the remuneration and
expenses of the Chairperson(s) of the Job Evaluation Appea Board.

(e The Job Evauation Apped Board may gt in Igauit or some other place in Nunavut that
might seem appropriate to the Board under the circumstances. The employee and the
Employer shal each be represented by a single representative before the Job Evauation
Apped Board. The Board shdl give the employee and the Employer an opportunity to
be heard and explain the reasons for the apped.

® The Job Evduation Apped Board may, determine that the podtion’s evauation is
inappropriate and determine the proper eva uation for the position.

()] The decison of the Job Evauation Apped Board is binding on the Employer, the Union
and the employee until such time as the employee has been promoted, transferred or
provided with a new Statement of Duties by the Employer.

An employee may withdraw hisher gpped a any time during the process described in this
Article.
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34.01

34.02

34.03

@

(b)

(©

(d)

ARTICLE 34 - Adjustment of Disputes

The Employer and the Union recognize that grievances may arise in each of the
following circumstances:

0] By the interpretation or gpplication of:

@ a provison of an Act, or a regulation, direction or other instrument
made or issued by the Employer dedling with terms or conditions of
employment;

(b) aprovison of this Collective Agreement or Arbitral Award.
(i) Disciplinary action resulting in demotion, sugpension, or afinancid pendty.
(i) Digmissa fromthe Public Service.
(iv) Letters of discipline placed on personnd file.

The procedure for the find resolution of the grievances listed in (g)(i) aove is as
follows

0] Where the grievance is one which arises in circumstances outlined in (8)(i)(a) or
in (iv), the find leve of resolution is to the Minister responsible for the Public
Service Act

Where the grievance is one which arises out of the interpretation or gpplication of the
Collective Agreement the fina leve of resolution isto arbitration.

Where the grievance arises as a result of disciplinary action resulting in demation,
suspengon, or afinancid pendty or dismissa from the Public Service, the find leve of
resolution isto arbitration.

If he/she s0 desires, an employee may be assisted and represented by the Union when
presenting agrievance a any leve.

An employee who wishes to present a grievance a any prescribed leve in the grievance
procedure, shal tranamit this grievance to hisher immediate supervisor or loca officer-in-charge
who shall forthwith:

@

forward the grievance to the representative of the Employer authorized to ded with
grievances at the agppropriate level; and
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34.04

34.05

34.06

34.07

34.08

34.09

(b) provide the employee with a receipt sating the date on which the grievance was
received by him/her.

A grievance of an employee shdl not be deemed to be invalid by areason only of the fact it is
not in accordance with the form supplied by the Employer. When filing a grievance, the
employee shdl make an effort to Sate the nature of the grievance, the circumstances fromwhich
it arose, the Articles that have been infringed upon and the redress sought.

Except as otherwise provided in this Agreement a grievance shall be processed by recourse to
the following steps:

@ Initial Leve (first leved of management)
(b) Find Leve (Deputy Head)

The Employer shall designate a representative at each level in the grievance procedure and shdl
inform each employee to whom the procedure applies of the name or title of the person so
designated, together with the name or title and address of the immediate supervisor or locd
officer-in-charge to whom a grievance is to be presented. This information shdl be
communicated to employees by means of notices posted by the Employer in places where such
notices are mogt likely to come to the attention of the employees to whom the grievance
procedure applies, or otherwise as determined by agreement between the Employer and the
Union.

@ The Union shdl have the right to consult with the Labour Relaions Divison, Department
of Human Resources, with respect to a grievance at each or any levd of the grievance
procedure.

(b) Where an employee is required to atend a meeting with the Employer or a
representative of the Employer to ded with matters that may give rise to the suspension
or discharge of an employee, the employee shal be advised 24 hours in advance of the
meeting of higher right to have a representative of the Union at the meeting. At the
employee s request, the meeting will be postponed for a maximum of three (3) working

days.

An employee may present a grievance to the first level of the procedure in the manner
prescribed in Article 34.04 not later than the fifteenth (15th) cdendar day after the date on
which he/she is natified ordly or in writing or on which he/she first becomes aware of the action
or circumstances giving rise to the grievance, excepting only where the grievance arises out of
the interpretation or gpplication with respect to him/her of this Collective Agreement, in which
case the grievance must be presented within thirty (30) calendar days.

The Employer shdl reply in writing to an employee's grievance within fourteen (14) caendar
daysat thefirg level, and within thirty (30) cdendar days at the Find Levd.
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34.10

34.11

34.12

34.13

34.14

34.15

34.16

34.17

34.18

An employee may present a grievance a each succeeding leve in the grievance procedure
beyond the firgt levd:

@ where the decison or settlement is not satisfactory to him/her, within fourteen (14)
caendar days after that decison or settlement has been conveyed in writing to him/her
by the Employer; or

(b) where the Employer has not conveyed a decison to him/her within the time prescribed
in Article 34.10 within fourteen (14) cdendar days after the day the reply was due.

Where an employee has been represented by the Union in the presentation of his’her grievance,
the Employer will provide the appropriate representative of the Union with a copy of the
Employer's decison a each levd of the grievance procedure a the same time that the
Employer's decision is conveyed to the employee.

No employee shdl be dismissed without firgt being given notice in writing together with the
reasons therefore. When the Employer dismisses an employee the grievance procedure shdl
apply except that the grievance may be presented at the find leve.

The Union shdl have the right to initiate and present a grievance on matters reating to health and
safety to any level of management specified in the grievance procedure on behaf of one or more
members of the Union.

An employee shdl have the right to present a grievance on matters relating to the gpplication or
interpretation of this Agreement provided he/she first obtains the authorization of the Union prior
to presenting such grievance.

An employee may, by written notice to the Deputy Heed, withdraw a grievance provided that,
where the grievance is one arising out of the application or interpretation of this Agreement,
higher withdrawd has the endorsement, in writing, of the Union.

The Union shdl have the right to initiate and present a grievance to any level of management
gpecified in the grievance procedure related to the agpplication or interpretation of this
Agreement on behdf of one or more members of the Union.

The time limits stipulated in this procedure may be extended by mutud agreement between the
Employer and the employee, and where appropriate, the Union representative.

No proceedings under this Article are invadid by reason of any defect of form or any technicd
irregularity.
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Arbitration

34.19 Where a difference arises between the parties relating to the interpretation, application or
adminigration of this Agreement including any question as to whether a matter is arbitrable or
where an dlegation is made that a term or condition of this Agreement has been violated, either
of the parties may, after exhausting the grievance procedure in this Article, notify the other party
in writing within twenty-one (21) days of the receipt of the reply at the Find Levd, of hisgher
desire to submit the difference or dlegation to arbitration under the Public Service Act.

34.20 (a) The paties agree that arbitration referred to in Clause 34.19 shdl be by a single
arbitrator, agreed upon by representatives of the parties from the following main and
supplementary ligs
0] Main Arbitrators:

Richard Brown
Philip Chophi
Morley Gorsky
Paula Knopf

(i) Supplementary Arbitrators:
Rod Germaine
David Kates

(b) If the parties are unable to agree upon an arbitrator, either party may, within a 30 day
period, apply to The Nunavut Court of Justice to appoint an arbitrator from;

() the main ligt referred to in Clause 34.20(a)(i); or

(i) in the event there are no arbitrators on the main list the parties will exchange lists
congsting of two arbitrators they have sdected from the supplementary list
(34.20(8)(ii)). Each party will then have the right to veto one of the arbitrators
from the other parties list. The sdection will then be made from the remaining
arbitrators by the Nunavut Court of Justice.

(i) When an arbitrator from the supplementary list (34.20()(ii) is used for four (4)
formd arbitrations and nether the Union nor the Employer have any objections
that arbitrator will be moved to the main list (34.20(3)(i)).
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34.21

34.22

34.23

34.24

34.25

34.26

(© (0] Either paty may have an ahbitrator removed from ether lis by providing
notice to the other party.

(i) An arbitrator can only be appointed to the nain or supplementary lists by
mutua consent of the parties.

@ The arbitrator has all of the powers granted to arbitrators under Section 12 of the
Arbitration Act in addition to any powers which are contained in this Agreement. An
arbitrator in a discipline case has the power to rescind, ater or amend the disciplinary
decison, including the ability to reingate the grievor with full or partia compensation for
lost wages, or the ability to avard compensation in discipline or other aleged violations
of the Collective Agreement.

(b) The arbitrator shal hear and determine the difference or dlegation and shdl issue a
decison and the decison is find and binding upon the parties and upon any employee
affected by it.

(© The award of the arbitrator shall be signed by himvher and copies thereof shdl be
tranamitted to the parties to the dispute.

The arbitrator shdl not have the authority to dter or amend any of the provisons of this
Agreement, or to subgtitute any new provisons in lieu thereof, or to render any decison
contrary to the terms and provisions of this Agreement, or to increase or decrease wages.

The Employer and the Union shdl each pay one-hdf (1/2) of the remuneration and expenses of
the arbitrator and each party shal bear its own expenses of every such arbitration.

Where a party has failed to comply with any of the terms of the decison of the arbitrator, either
party or employee affected by the decison may, after the expiration of thirty (30) calendar days
from the date of the release of the decision or the date provided in the decision for compliance,
whichever is later, file in the office of Clerk of the Nunavut Court of Judtice, a copy of the
decison, exclusive of the reason therefore in the prescribed form, whereupon the decison may
be entered in the same way as a judgment or an order of that Court and may be enforceable as
such.

Where an employee files a grievance againg hisher dismissa from the Public Service, the
provisions of Clause 34.19 apply.

In addition to the powers granted to arbitrators under Section 12 of the Arbitration Act the
arbitrator may determine that the employee has been dismissed for other than proper cause and
he/she may:
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34.27

34.28

34.29

34.30

35.01

35.02

@ direct the Employer to reingate the employee and pay to the employee a sum equd to
his’her wages logt by reason of hisher dismissal, or such less sum as in the opinion of
the arbitrator isfair and reasonable; or

(b) make such order as he/she consders fair and reasonable having regard to the terms of
this Agreement.

Expedited Arbitration

As an dternative to the formad arbitration process set out in the foregoing paragraphs, by mutua
agreement of the parties, a grievance may be referred to a previoudy agreed upon person who
shdl hear the grievance and who shdl a the concluson of the hearing, give an ord decison
without reasons. Such decisons may not be used to dter, modify or amend any part of the
gppropriate Collective Agreement, and are made without precedent or prgudice to smilar or
like cases. Such adecision shdl befinal and binding upon both parties and no further action may
be taken on that grievance by any means.

Arbitration Fee Schedule

Arbitrators will be paid two hundred ($200.00) dollars per hour for pre-hearing preparations,
hearings, award preparations to a daily maximum of one thousand eight hundred ($1,800.00)
dollars. Trave time will be paid a arate of one hundred and twenty-five ($125.00) dollars per
hour.

In the event the parties agree the Fee Schedule has become outdated new mutually agreed upon
rates will replace the ratesin Clause 34.28.

Any out of pocket expenses will be reimbursed separately.

ARTICLE 35 - Contracting Out

The Employer will give dl reasonable condderation to continued employment in the Public
Service of employees who would otherwise become redundant because work is contracted out.

The Employer will seek the views of the Union before findizing any plans to contract out work
which would or could result in employees becoming redundant. The Employer agrees to provide
information, including the ratiordle, relevant to the work that is being reviewed for the potentia

of contracting out. If the Union provides its views in writing fifteen (15) days of the date the
Employer formally advises of the intention to contract out work, the Employer will provide a
forma response prior to findizing its plans. The timeline may be extended by mutua consent of

the parties and such request will not be unreasonably denied



36.01

36.02

36.03

36.04

37.01

37.02

ARTICLE 36 - Superannuation and Benefits

The Public Service Superannuation Act of Canada is a term or condition of employment for
al members of the Bargaining Unit.

The Employer will, as a matter of practice, pursue waivers to superannuation benefits arising
from termination of employment due to lay-off.

The Employer agrees to continue the past practice with respect to participation in the Public
Service Hedth Care Plan unless there is mutua agreement between the parties to change the
practice or the Plan.

The Employer shdl provide, a no cost to the employees, Dental Plan 9D.

ARTICLE 37 - Safety and Health

The Employer sdll make reasonable provison for the safety and hedth of dl its employees

during their hours of employment;

@ Protective devices and other equipment deemed necessary to protect employees from
injury shal be supplied by the Employer.

(b) It is mutudly agreed that the Employer, the Union and employees shdl cooperate to the
fullest extent possible towards the prevention of accidents, and in reasonable promotion
of safety and hedith.

(© All gandards established under the Safety Act and Regulations thereunder shall
congtitute minimum acceptable practice.

@ The Employer and the Union agree to establish Hedth and Safety Committees. A

Committee shall be established for each work place where the Employer and the Union
agree such a Committee is gppropriate.

Each Committee shdl consst of at least two persons, one of whom is an employee or,
where the Committee conssts of more than two persons, at least haf of whom are
employees who:

0] do not exercise manageria functions; and

(i) have been sdected by the Union.
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(b)

The following provisons will apply to the Hedth and Safety Committees:

0]

Power s of Committee
A Safety and Hedth Committee:

@

(b)

(©

(d)

(€

®

@

)

0]

1)

(k)

shdl receive, consder and expeditioudy digpose of complaints relating
to the safety and hedth of the employees represented by the
Committee;

ghdl maintain records pertaining to the digpogtion of complaints relating
to the safety and hedth of the employees represented by the
Committee;

shdl co-operate with any occupationd hedth service established to
serve the work place;

may establish and promote safety and hedlth programs for the education
of the employees represented by the Committee;

dhdl paticipae in dl inquiries and invedigations pertaning to
occupationd safety and hedth including such consultations as may be
necessary with persons who are professonaly or technicaly qudified to
advise the Committee on such matters,

may deveop, edablish and mantan programs, measures and
procedures for the protection or improvement of the safety and hedth
of employess,

shdl monitor on a regular bass programs, measures and procedures
related to the safety and hedlth of employees;

shdl ensure that adequate records are kept on work accidents, injuries
and hedth hazards and shdl monitor data rdating to such accidents,
injuries and hazards on aregular bass,

shdl co-operate with safety officers gppointed pursuant to the Safety
Act;

may request from an Employer such information as the Committee
consders necessary to identify existing or potential hazards with respect
to materials, processes or equipment in the work place; and

ghdl have full accessto al Government and Employer reports relating to
the safety and hedlth of the employees represented by the Committee
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(©

(i)

but sndl not have access to the medical records of any person except
with the consent of that person.

()] may make recommendations to the Employer on monitoring and
developing of prevention Strategies or procedures to reduce the risk of
Saff abuse.

Records

A Safety and Hedth Committee shall keep accurate records of al matters that come
before it pursuant to subsection (1) and shal keep minutes of its meetings and shal
make such minutes and records avallable to a safety officer on his’her request.

(ii)

)

)

(vi)

M eetings of Committee

A Safety and Health Committee shall meet during regular working hours at least
once each month and, where mesetings are required on an urgent bass as a
result of an emergency or other specid circumatance, the Committee shal meet
as required whether or not during regular working hours.

Payment of Wages

A member of a Safety and Hedth Committee is entitled to such time from
hisher work as is necessary to atend meetings or to carry out any other
functions as a member of the Committee, and any time spent by the member
while carrying out any of hisher functions as a member of the Committee shdl,
for the purpose of caculating wages owing to hinvher, be deemed to have been
spent at his’her work.

Limitation of Liability
No member of a Safety and Hedth Committee is persondly liable for anything

done or omitted to be done by hinvher in good faith under the purported
authority of this section or any regulations made under this section.

The Employer shdl post and keep posted the names and work locations of all
the members of the Safety and Hedth Committee established for the work
place controlled by himvher in a conspicuous place or places where they are
likely to come to the attention of hisher employees.

The Employer and the Union shdl, by mutual agreement, appoint Safety and Hedlth
representatives where the Employer and the Union agree such appointments are

appropriate.
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(d)

The following provisons will gpply to the Safety and Health representatives:

0]

(ii)

Power s of Representative

A Safety and Health representative:

@

(b)

(©

(d)

(€

()

shdl recelve, consder and expeditioudy digpose of complaints reating
to the sofety and hedth of the employees represented by the
representative;

dhdl paticipae in dl inquiries and invedigations pertaning to
occupationd safety and hedth including such consultations as may be
necessary with persons who are professondly or technically qudified to
advise the representative on such matters;

shdl monitor on a regular bass, programs, measures and procedures
related to the safety and hedlth of employees;

shall ensure that adequate records are kept on work accidents, injuries
and hedth hazards and shdl monitor data rdating to such accidents,
injuries and hazards on aregular basis,

may request from the Employer such information as the representative
consders necessary to identify existing or potential hazards with respect
to materids, processes or equipment in the work place; and

ghdl have full accessto al Government and Employer reports relating to
safety and health of the employees represented by the representative
but shal not have access to the medica records of any person except
with the consent of that person.

Payment of Wages

A Safety and Hedlth representative is entitled to such time from higher work as
IS necessary to attend meetings or to carry out any other function as a Sfety
and Hedth representative of the Committee and any time spent by the Safety
and Hedth representative while carrying out hisher functions as a Hedth and
Safety representative of the Committee shdl, for the purpose of caculating
wages owing to him/her, be deemed to have been spent at his’her work.

Limitation of Liability
No Safety and Hedth representative is persondly lidble for anything done or
omitted to be done by hinvher in good faith under the purported authority of this

section.
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(iv) Posting of Name and Work L ocation

An Employer shal post and keep posted, in a congpicuous place or places
where it is likely to come to the attention of his’her employees, the name and
work location of the Safety and Hedth representative appointed for the work
place controlled by him.

Adverse Weather Conditions

37.03

37.04

37.05

Except in emergency Stuations, the Employer shal not require an employee to work outdoors
under extreme wesather conditions.

Right to Refuse Danger ous Work

An employee shdl have the right to refuse to work in Stuations which can reasonably be
considered dangerous.

@ "danger" means any hazard or condition that could reasonably be expected to cause
injury or illness to an employee or other persons exposed thereto before the hazard or
condition can be corrected.

(b) An employee may refuse to do any particular act or series of acts at work which he/she
has reasonable grounds to believe are dangerous to his’her hedth or safety or the hedth
and safety of any other employee at the place of employment until sufficient steps have
been taken to satisfy him/her otherwise or until the Chief Safety Officer or hisher
representative has investigated the matter and advised him/her otherwise.

(© The Employer shdl not assgn another employee to do the work assgnment until a
Union member and an Employer member of the Safety and Hedth Committee have
investigated the Stuation and deemed it to be safe.

The Employer and the Union agree to encourage the employees to work in a safe manner and
the employees shal observe the safety and hedth rules and practices established by the
Employer. Employees failing to abide by safety rules and regulations may be subject to
disciplinary action.
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M edical Examination

37.06

37.07

37.08

37.09

37.10

Where the Employer requires an employee to undergo a specific medica, hearing a vison
examination by a desgnated qualified medicd practitioner, the examination will be conducted a
no expense to the employee. The employee shdl, upon written request, be able to obtain results
of al specific medicd, hearing or vison examinations conducted.

Employees shdl authorize that the requested specific medica, hearing, or vison examinaion
information be supplied to the Employer with the understanding that such information shdl be
mantaned in a confidentid manner in the Human Resource Section of the applicable
Department, Board, Agency or Region. Employees shdl not refuse to take such medicd,
hearing, or vison examinations.

Employees shdl, as soon as practicd, report al persond injuries and/or accidents, which occur
on the job, to their immediate or designated supervisor. As deemed necessary, such accidents
shdl be jointly investigated by one member from management and one employee. Where
practica, such members shdl be from Joint Health and Safety Committees.

Employees who ae required to attend First Aid and Safety training courses shdl be granted
time off with pay for such training. The Employer shdl pay for such course fees and tuition.

Transportation of Injured Workers

The Employer shal provide, a no expense to the employee, appropriate transportation to the
nearest physician or medicd facility and from there to higher home or place of work depending
on the decison of the atending physician, when such services are immediatdy required for an
employee as aresult of injury or serious allment occurring in the work place.

Workplace Hazar dous M aterials | nformation Systems
The Employer shdl identify in writing new or presently used chemicals, substances or equipment

present in the work area including hazards, precautions and antidotes or procedures to be
followed following exposure.
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37.11 Video Display Terminals

Employees who are required to regularly work directly with Video Display Terminds (VDTY)
ghdl have a 10 minute break away from the VDT &fter each hour of continuous operation.

ARTICLE 38 - Nunavut Northern Allowance

38.01 A Nunavut Northern Allowance will be paid to every employee, based upon the community in
which they are employed, in accordance with this Article.

0] Subject to 38.03, the Allowance will be paid bi-weekly as set out in Article
23.02.

(i) The dlowance for casud, part-time and seasond employees will be pro-rated
to an hourly rate by dividing the annud rate for the community by the standard
yearly hours (1950 or 2080).

(i) No Allowance will be paid for overtime.
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38.02 The Annud rates for Nunavut Northern Allowance are as follows:

Nunavut Northern Allowance
Payment Schedule - Effective Dates

April 1, 2000 September 30, 2001 April 1, 2002
Arctic Bay $14,437 $15,838 $17,239
Arviat $9,591 $10,692 $11,792
Baker Lake $12,938 $13,812 $14,686
Cambridge Bay $12,893 $13,025 $13,158
Cape Dorset $12,131 $13,573 $15,015
Chesterfield Inlet $12,921 $13,804 $14,686
Clyde River $12,925 $14,806 $16,688
Coral Harbour $15,340 $15,340 $15,340
Gjoa Haven $14,873 $15,453 $16,034
Grise Fiord $16,060 $19,155 $22,251
Hall Beach $13,659 $15,436 $17,213
Igloolik $13,486 $14,880 $16,274
Iqaluit $10,203 $10,753 $11,303
Kimmirut $11,812 $13,398 $14,984
Kugaaruk $14,531 $16,653 $18,775
Kugluktuk $12,099 $13,493 $14,886
Nanisivik $13,324 $15,281 $17,239
Pangnirtung $11,766 $12,494 $13,223
Pond Inlet $13,341 $15,879 $18,416
Qikigtarjuag $12,544 $14,559 $16,573
Rankin Inlet $11,202 $11,572 $11,942
Repulse Bay $15,341 $15,341 $15,341
Resolute Bay $14,275 $16,314 $18,353
Sanikiluaq $10,176 $11,664 $13,152
Taloyoak $15,027 $15,523 $16,019
Whale Cove $13,779 $13,779 $13,779

38.03 Indeterminate employees have the option to recelve the Nunavut Northern Allowance payment
in one lump sum, payable on March 31 after it has been earned. Employees who wish to
receive Nunavut Northern Allowance in this manner must notify the Employer prior to March
15 of the previous year. For example, an employee who wishes to receive the Nunavut
Northern Allowance as a lump sum payment on March 31 2002, must notify the Employer of
his’her desire to do so by March 15, 2001.
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38.04

38.05

39.01

39.02

39.03

If an employee chooses the lump sum option in Article 38.03 and terminates employment prior
to March 31, he/she shdl receive the Nunavut Northern Allowance on a prorated bass,
cdculated up to the date of termination of employment.

Employees who are hired after April 1, and choose the lump sum option in Article 38.03 shdll,
on March 31, receive the Nunavut Northern Allowance on a prorated basis from the date of
hire until March 31.

ARTICLE 39- RELOCATION

Introduction

@ The Employer will provide financia relocation assstance to employees and their
dependants on initia recruitment, relocation or termination of employmen.

(b) Financid assstance will be provided for shipment of furniture and/or persona effects,
long-term Storage arrangements and persord travel expenses.

Application

This article applies to adl employees of the bargaining unit except casud employees. There will
only be one entitlement per household.

Definitions
@ Length of serviceis continuous service (as defined in 2.01(e)) with the Employer .
(b) A year of sarviceisatwelve-month period from the dete of initia appointment.

(© An employee without dependants for the purposes of this Article, is an employee with
whom no dependants (as defined in 2.01(j)) reside in the same residence. An employee
with dependants, for the purposes of this Article is an employee who has dependants
(s defined in 2.01(j)) residing in the same residence.

(d) “Furnished Accommodation” means Employer designated accommodation, furnished by
the Employer or furnished accommodation arranged by the employee.

(e “Unfurnished Accommodation” means Employer desgnated accommodation,
unfurnished by the Employer or unfurnished accommodation arranged by the employee.

@ “Moving Company” is defined as the company contracted to move an employee’s
personal effects.

()] “Storage Company” is defined as the company contracted to provide long-term storage
Services.
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39.04

39.05

39.06

)
0]

“Relocation Coordinator” is the Employer’ s officer designated to administer relocations.

Relocation Assistance provides an employee with financid assstance in the form of one
lump sum payment, to assst him/her in coordinating and arranging for hisher find move.

Initial Hire or Relocation Guiddines

@

(b)

(©

(d)

(€

®

Traved

@

(b)

The Reocaion Coordinator is responsble for the coordination of al relocation
arrangements.  There will be no reimbursement for any relocation made without the
prior approva of the Relocation Coordinator.

Upon initid hire, for dl gppointments of less than one year in duration, only furnished
accommodation will be provided through the Employer, if available.

Upon initid hire, for al appointments of greater than one year in duration, furnished and
unfurnished accommodation will be made available as determined by the Employer.

Any employee of the Employer, who relocates to a new community for reasons of
continued employment with the Employer, or accepts a change in gppointment status in
adifferent community with the Employer, will be entitled to the same relocation benefits
asupon aninitid hire.

Travel advances may be awarded, but shal not exceed the estimated amount of the
employee s entitlement under this article.

Reimbursement for expenses paid in relaion to a move shal be limited to those costs
that would have been incurred if the move had been carried out in the most practica
and economica manner.

Trangportation of the employee and dependants will be by the most economica means
from the point of recruitment.

Employees shdl be deemed to be on duty travel for timein trangt. Employees shdl be
compensated for travel a regular sdary for the timein trangt, to amaximum of three (3)

days.

Accommodation

@

Compensation will be provided for commercia accommodetion for the employee, or
the employee and higher dependants, while in direct travel daus to the place of
employment, for a maximum of three days a the most economica rates.
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39.07

39.08

39.09

(b)

(©

At dedtination, compensation for interim commercid lodgings will be provided for the
employee, or the employee and hisgher dependants, while awaiting the arriva of
furniture and/or effects, and/or the avallability of accommodation, for up to twenty-one
(21) days. Interim accommodation at a private home will be compensated for a
$50.00 per day for the employee, with an additional $5.00 per day for each dependant.

In exceptional cases, this period may be extended by the Deputy Head dueto addlay in
the arrival of furniture or availability of accommodation.

Meals and Incidentals

@

(b)

(©

Expenses for meds and incidentds will be provided for the employee and hisher
spouse, plus an amount equa to one-hdf the full rate for other dependants while on
travel gatus,

0] en route to the new employment location, for a maximum of three days,
(i) for any digible period of interim accommodetion; and

while awaiting the arivd of furniture and/or effects, and/or the availability of
accommodation; in accordance with entitlements under the Duty Travd article, for up
to twenty-one (21) days.

In exceptiona cases, this period may be extended by the Deputy Head due to adday in
the arrival of furniture or availability of accommodation.

Cancellation of Rental Agreement

Indeterminate employees will be entitled, both on initia and subsequent moves, to the cost of
bresking rentd agreements or leases, including other related cancellation fees, to a maximum
amount equa to three months' rent.

Duplicate Costs

@

For any indeterminate employee who has accepted employment with the Employer, and
who has been paying for both hisher old and new places of resdence, duplicate costs
will be reimbursed up to amaximum of three (3) months, for the lesser amount of :

0] the monthly mortgage payment on the old resdence; or

(i) the monthly rental/mortgage payment on the new residence.
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39.10 Real Estate Costs

An indeterminate employee who owns and occupies a single family dwelling as a principa

resdence and is required to transfer from one place of duty to another in the service of and as
an employee of Employer may be reimbursed actua red edtate, lega and notaria fees incurred
in the sale of the resdence, provided that the resdence is sold and/or purchased within one year
of the date the employee was authorized to transfer.

39.11 Food and Transportation Assistance

I ndeterminate employees who are newly appointed or transferred for the first time to one of the
communities listed below will be given a recoverable dlowance, up to a maximum of $5000.00
per household.

Arctic Bay Arviat
Cape Dorset Baker Lake

Gjoa Haven
Kugaaruk

Clyde River
Grise Fiord
Hall Beach
Igloolik

Chesterfield Inlet
Coral Harbour
Whale Cove
Repulse Bay

Taloyoak
Kugluktuk

Kimmirut
Nanisvik
Pangnirtung
Pond Inlet
Qikigtarjuaq
Resolute Bay
Sanikiluag

39.12 Repayment

Recovery of this dlowance will be made through bi-weekly payroll deductions. The number of
deductions will not exceed the term of employment with the Employer or twelve (12) months,
whichever isless.
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39.13 Incidental Expenses

@

For al employees claming expenses under this article, the following reimbursements will
apply upon presentation of receipts:

0] long distance phone cdls or faxes associated with the move;

(i) an award of $250.00 to an employee moving into unfurnished accommodation;

(i) an award of $125.00 to an employee moving into furnished accommodetion;

(iv)  temporary storage of effects pending availability of accommodation when pre-
authorized by the Employer; and/or

v) taxi fares related to the move.

39.14 Personal Effectsand Weight Allotments

@

(b)

(©

(d)

(€

()

Excess baggage to a maximum of six (6) pieces not more than 32kg (70 |bs.) each for
the employee and two (2) pieces not more than 32kg (70 Ibs.) each for each dependant
where:

0] effects are moved separately by a dower method of transportation; and
(i) no other expenses are paid for the movement of these effects.

The following maximum weight entitlements goply for dl gppointments of less than one
year in duraion. When available, only furnished accommodation will be made available
with the additiond option of long-term storage provisions (see Table A-1)

For dl appointments of one year or more in duration, furnished or unfurnished
accommodation will be made available.

For dl appointments of one year or more in duration, moving to furnished
accommodation, the following maximum weight entitlements gpply: (see Table A-2)

For dl agppointments of one year or more in duraion, moving to unfurnished
accommodation the following maximum weight entitlements apply: (see Table A-3)

Where the totd weight entitlement for relocation of effectsis not used at the time of the
initid move, the balance of the adlowance cannot be clamed at a later date, except in
cases where trangportation problems preclude moving the tota weight entitlement in one
shipment. In these cases, extensions are subject to the gpprova of the Deputy Head of
Human Resources, or designate.
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39.15 Long Term Storage Provisons

39.16

@

(b)

(©

(d)

(€

®

()

)

0]

An employee who leases furnished accommodations will be provided with long-term
dtorage benefits for the length of his’her gppointment, or three years, whichever isless.

Any employee of the Employer who relocates to a new community or accepts a change
in gopointment to indeterminate gatus with the Employer, and continues to lease
furnished accommodations will be entitled to arenewd of the long-term storage benefit
provision, for the length of his’her new appointment or three years, whichever isless.

An employee of the Employer, who moves to unfurnished accommodations in a new
community and is presently in receipt of long-term storage benefits, will be entitled to
the relocation of higher effects out of storage and to hisher new accommodation & the
Employer’ s expense, subject to the maximum amounts set out in thisArticle.

Early termination of term gppointments, or resgnation will result in the cancdlation of
long-term storage agreements.

Extensons of the maximum, three-year, long-term storage provison will only be
considered for exceptional reasons and must be approved by the Deputy Head.

The employee will be responsible for payment of insurance codts for long-term storage
provisons.

Any costs associated with the relocation of furniture and effects from long-term storage
will be the employee’ s responghility.

The Relocation Coordinator will provide the storage company and the employee with a
written notice, thirty (30) daysin advance of the expiry of along-term storage contract.

Furniture and effects designated for long-term storage will form part of the employee's
totd dlowable weight dlotments. The maximum weight the employee will be entitled to
put into storage a the Employer's cogt will be higher maximum dlowable weight
entitlement, as defined in Tables A-1, A-2 and A-3, less any weight shipped to the new
work loceation.

Procedures

@

(b)

The Relocation Coordinator will discuss the eection for long-term storage arrangements
with the employee, a the same time arrangements for the employee’'s move are being
made.

The Relocation Coordinator will caculate and advise the employee of the maximum
weight he/she is digible to put into storage at the Employer’s expense.
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(©

(d)

(€

()

@

)

0]

()

(k)

The Relocation Coordinator will advise the moving company of the requirement for
dorage and the maximum weight entitlements, and will record the information on the
Relocation Egtimate and Authorization Form, when the arrangements are being made to
move the employe€' s effects.

The Relocation Coordinator will create a reminder record for 45 days before the
Employer’ s responghility for the employee’ s storage contract will end.

The Relocation Coordinator will advise the moving company that the Employer will pay
the codts for storage of the effects for the employee’ s dlowable entitlement period, and
that the employee is respongble for insuring the goods in sorage. This information is
aso recorded on the Relocation Estimate and Authorization Form.

Written notices will be sent to employees who ae in receipt of long-term storage
benefitsin April of each year, advisng of:

0] the monthly cos of long-term storage; and

(i) the time remaining for which the Employer will pay storage codts.

At the end of the storage contract, the employee will have two options.

0] remove the goods from the storage company: or

(D) negotiate a new, independent storage contract with the storage company.

Should an employee relocate to another community for reasons of a new appointment
with the Employer, or to an indeterminae appointment with the Employer, and into
furnished accommodation, the Relocation Coordinator will authorize the storage
company to continue billing the Employer for the length of hisher gppointment, or three
years, whichever isless.

Should an employee relocate to another community for reasons of a new appointment
with the Employer, or reocation of employment with the Employer, and into unfurnished
accommodation, the Relocation Coordinator will authorize the movement of effects
from gorage to the new resdence, subject to the maximum amounts set out in this
Artide.  The moving company will be informed on the Reocation Edsimate and
Authorization form,

The Relocation Coordinator will maintain copies of al correspondence and invoices
related to long-term storage in the employee’ s rel ocation/storage file.

The Relocation Coordinator will pay al invoices for storage of the employee’ s effects.
Each time an invoice is pad, the Reocation Coordinator will verify the expiry date of
the employee slong-term storage contract.
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39.17 Redocation on Termination

39.18

39.19

39.20

Reocation on termination assstance provides employees who terminate their employment with
the Employer with financid relocation assistance to move themsdves and their dependants, if
goplicable, and their effects, from their community of resdence.

I ndeter minate Employees

@

(b)

On termination, an indeterminate employee, with or without dependants, who leases
unfurnished accommodations, or who leases furnished accommodations or owns hisher
own home, will be provided financid assstance on a percentage basis for years of
completed service, as defined in Table A-6.

These percentages will be cdculaied againgt the lump sum payment entitlements, as
illugtrated in the gpplicable tablesin Table A-4.

Term Employees

@

(b)

On termination, a term employee, with or without dependants, who leases unfurnished
accommodations, or who leases furnished accommodations or owns hisher own home,
will be provided financid assstance on a percentage basis for years of completed
sarvice, as defined in Table A-6.

These percentages will be cdculated againg the lump sum payment entitlements, as
illugtrated in the gpplicable tablesin Table A-5.

Guiddines

@

(b)

(©

(d)

(€

To be digible for this assstance, an employee who terminates employment with the
Employer mugt certify hisher intention to leave hisher community of employment at the
time of resgnation.

An employee who is dismissed, rejected on probation, or declared to have abandoned
his’/her postion is not eigible for relocation assistance.

The estate of a deceased employee is digible for 100% relocation alowance,
depending upon the employee’ s accommodation, number of dependants and employee
datus. The cost of shipping the body will dso be rembursed by the Employer, and will
be in addition to the deceased employee s dlowance entitlement.

Any employee who does not provide required notice of their employment will have their
resgnaion accepted “with prgudice’, and therefore will not be entitted to any
relocation alowance on termination.

Reimbursement provided to an employee will be to assst him/her in hisher relocations.
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39.21

()

An employee who receives reocation assistance from any other source will not be
eligible for relocation assstance in accordance with this Article.

Procedures

@

(b)

(©

(d)

(€

®

@

)

0]

Upon inquiry by the employee, the Relocation Coordinator will provide information on
relocation entitlements.

Employees are to be advised that their relocation will be reduced by any monies owed
to the Employer that cannot be recovered from their fina pay.

Before any relocation dlowance is pad, the employee must provide the Relocation
Coordinator with authorization for relocation approved by the employee's Deputy
Head.

In addition, before any relocation alowances is paid, the Relocation Coordinator will
check with the Department of Finance and Adminigtration to confirm there are no
outstanding monies owed to the Employer, that cannot be collected from the
employee sfina pay.

The Relocation Coordinator will check for any effects that may be in long-term storage
a the Employer’s expense. Should any effects be in long-term storage, the Relocation
Coordinator will advise both the employee and the Storage company tha the
Employer’s responghbility will end 30 days &fter the employee' s termination date. The
employee will be responsble for moving the effects out of storage.

Lump sum payments will be in the form of a cheque from the Employer, which will be
consgtent with an employee' s employment status, dependant status, and the terms of
thisArticle.

The employee will be responsible for making al moving and travel arrangements and for
paying for hisher move.

The employee will be responsble for providing required notices to terminate leased
accommodation to both the Relocation Coordinator and the appropriate landlord or
property adminigrator of his’her accommodation.

The Reocation Coordinator will ensure that copies of al relevant documents are placed
in the employee srelocation file.
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TABLE A-1

1. Redocation In - Eligible Weight Entitlements

2. Indeterminate And Term Employees

3. Appointed For Periods Of Less Than One Y ear

4. Furnished Accommodation

Family Status

Accommodation Status

Eligible Weight

Without Dependants

With Dependants

Furnished only

Furnished only

56.7 kgs (125 Ibs.) per month of
sarvice contracted, to maximum
of 680.4 kgs (1,500 Ibs.)

151.5 kgs (334 Ibs)) per month of
service contracted, to maximum
of 1,814 kgs (4,000 Ibs)
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Table A-2

Redocation In - Eligible Weight Entitlements

Indeterminate And Term Employees

Appointed For Periods Of One Year Or More

Furnished Accommodation
Family Status Accommodation Status Eligible Weight
Without Dependants Furnished only 680.4 kgs (1,500 Ibs.)
With Dependants Furnished only 1,814.4 kgs (4,000 Ibs))
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Table A-3

1. Redocation In - Eligible Weight Entitlements

2. Indeterminate And Term Employees

3. Appointed For Periods Of One Year Or More

4, Unfurnished Accommodation
Family Status Accommodation Status Eligible Weight
Without Dependants Unfurnished 1,814.4 kgs (4,000 |bs.)
With one Dependant Unfurnished 2,721.6 kgs (6,000 Ibs))
With two Dependants Unfurnished 3,175.2 kgs (7,000 Ibs))
With three Dependants Unfurnished 3,628.8 kgs (8,000 Ibs))
With four or more Dependants | Unfurnished 4,082.4 kgs (9,000 Ibs.)




Table A-4

1. Rd ocation Out Reimbursement Schedule

2. Maximum Rdocation Allowance

3. | ndeterminate Employees

4. Unfurnished and Furnished Accommodation

Unfurnished | Unfurnished | Furnished Furnished
Community Without With Without With
Dependants | Dependants | Dependants | Dependants
Arctic Bay $8,287 $13,812 $6,215 $10,359
Qikigtarjuaq $8,042 $13,404 $6,032 $10,053
Cape Dorset $7,729 $12,882 $5,797 $9,662
Clyde River $9,058 $15,096 $6,793 $11,322
Grise Fiord $10,638 $17,730 $7,979 $13,298
Hall Beach $8,233 $13,722 $6,175 $10,292
Igloolik $8,233 $13,722 $6,175 $10,292
[galuit $6,170 $10,284 $4,628 $7,713
Kimmirut $6,732 $11,220 $5,049 $8,415
Nanisivik $8,078 $13,464 $6,059 $10,098
Pangnirtung $7,376 $12,294 $5,532 $9,221
Pond Inlet $10,066 $16,776 $7,549 $12,582
Resolute Bay $8,338 $13,896 $6,253 $10,422
Sanikiluag $4,979 $8,298 $3,734 $6,224
Arviat $5,152 $8,586 $3,864 $6,440
Baker Lake $7,085 $11,808 $5,314 $8,856
Chesterfield Inlet $5,994 $9,990 $4,496 $7,493
Coral Harbour $7,988 $13,314 $5,991 $9,986
Rankin Inlet $5,180 $8,634 $3,885 $6,476
Repulse Bay $7,988 $13,314 $5,991 $9,986
Whale Cove $5,944 $9,906 $4,458 $7,430
Cambridge Bay $5,022 $8,370 $3,767 $6,278
Gjoa Haven $8,021 $13,368 $6,016 $10,026
Kugluktuk $4,964 $8,274 $3,723 $6,206
Kugaaruk $8,935 $14,892 $6,701 $11,169
Taloyoak $8,554 $14,256 $6,415 $10,692
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Table A-5

1. Rd ocation Out Reimbursement Schedule

2. Maximum Rdocation Allowance

3. Term Employees

4. Unfurnished and Furnished Accommodation

_ Unfurnished | ;e nished with|  7UPMISed 1 E i pished with
Community Without Dependants Without Dependants
Dependants Dependants
Arctic Bay $6,215 $10,359 $4,662 $7,769
Qikigtarjuag $6,032 $10,053 $4,524 $7,540
Cape Dorset $5,797 $9,662 $4,348 $7,247
Clyde River $6,793 $11,322 $5,095 $8,492
GriseFiord $7,979 $13,298 $5,984 $9,974
Hall Beach $6,175 $10,292 $4,631 $7,719
Igloolik $6,175 $10,292 $4,631 $7,719
Igaluit $4,628 $7,713 $3,471 $5,785
Kimmirut $5,049 $8,415 $3,787 $6,311
Nanisivik $6,059 $10,098 $4,544 $7,574
Pangnirtung $5,533 $9,221 $4,149 $6,916
Pond Inlet $7,549 $12,582 $5,662 $9,437
Resolute Bay $6,253 $10,422 $4,690 $7,817
Sanikiluag $3,734 $6,224 $2,801 $4,668
Arviat $3,864 $6,440 $2,898 $4,830
Baker Lake $5,314 $8,856 $3,985 $6,642
Chesterfield Inlet $4,496 $7,493 $3,373 $5,620
Cord Harbour $5,992 $9,986 $4,494 $7,490
Rankin Inlet $3,886 $6,476 $2,914 $4,857
Repulse Bay $5,992 $9,986 $4,494 $7,490
Whale Cove $4,458 $7,430 $3,344 $5,573
Cambridge Bay $3,767 $6,278 $2,825 $4,709
GjoaHaven $6,016 $10,026 $4,512 $7,520
Kugluktuk $3,724 $6,206 $2,793 $4,655
Kugaaruk $6,701 $11,169 $5,026 $8,377
Taloyoak $6,415 $10,692 $4,811 $8,019

86




1. Reocation Out Allowance Eligibility %

Table A-6

2. Indeterminate and Term Employees
Length of Service Entitlement
1 year or less 0%
2 years and less than 3 years 0%
3 years and less than 4 years 50%
4 years and less than 5 years 60%
5 years and less than 6 years 70%
6 years or greater 100%
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40.01

40.02

40.03

40.04

ARTICLE 40 - Duty Trave

@ Where an employee is required and authorized to travel on behdf of the Employer
he/she shdl be paid:

0] when the travel occurs on a regular workday, as though he/she were at work
for dl hourstravelled;

(i) when the travel occurs on a day of rest or desgnated paid holiday, a the
gpplicable overtime rate for al hours travelled, with a minimum of four (4) hours
pay a the sraight time rate and a maximum of eight (8) hours at the applicable
overtimerate.

(b) For the purpose of this Article, hours travelled includes a one (1) hour check-in period
a arports, bus depots, or train stations as well as a one (1) hour check-out period at
each overnight sopover and at the find dedtination. Hours travelled adso include time
soent waiting for connecting flights, trains or buses, but is exclusve of overnight
stopovers.

(© The Employer will make every reasonable effort to redrict travel outsde of the
employee's headquarters that requires absence from home beyond a period which
includes two (2) weekends.

(d) Where an employee is aisent from home on a designated paid holiday or day of rest
and does not work, he/she shal recelve cash payment a time and one-hdf (1v2T)
his’her rate of pay or be granted the equivaent leave with pay.

An employee who is required and authorized to travel on Employer business will be reimbursed
for reasonable expenses incurred.

Entitlement

The entitlements set out hereunder are subject to limitations in Clauses 40.05, 40.07 and 40.08.
Where the expenses for medls, lodging and other items cannot be kept within the entitlements
laid down in this Article, the claimant must explain the circumstances on higher daim and judtify
actua expenses by receipts.

Trangportation
The cost of transportation is authorized as follows:

@ economy air (employees may be entitled to trave first class if proof is provided that
economy ar was not avallable on arequired flight);
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(b)
(©
(d)

(€

privately owned motorized vehicle(refer to Article 40.10 to 40.15);
chartered aircraft;

firgt classrall with degping car, duplex roomette, or parlour car chair except that coach
class should normally be used for short trips;

rented or hired cars - where thisis the most reasonable or economica means of travd;

40.05 Accommodation

@

(b)

(©

Commercia Accommodation (Not Exceeding Fifteen (15) Cdendar Days) - employees
will be reimbursed for actud costs of authorized accommodation. Where possible
employees shdl use hotels which provide specid rates for Government employees.
When making a reservation with a listed hotd, it should be dearly indicated that the
accommodation is for a Government of Nunavut employee in travel atus and isto be
a the Government agreed rate. Commercid accommodation expenses must be
accompanied by receipts.

Accommodation for Periods in Excess of Fifteen (15) Cdendar Days - normdly the
employee will be expected to make appropriate arrangements for suiteble rentd
accommodation at weekly or monthly rates. This should be arranged prior to the start of
the period in travel status or shortly after arriva.

NornCommercia Accommodation - where employees make private arrangements for
overnight accommodation, they may cdam $50.00 for each night. This rate will be
adjusted as the Federd rate is changed.
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40.06

(d) Government Accommodation - employees on extended trips may be provided with
temporary accommodation at the discretion of the Employer. Employees who obtain
such lodging are not entitled to the $50.00 non-commercia accommodetion alowance
referred to in Clause 40.05(c), and are financialy responsible for any damage incurred.
Employees provided with this accommodation are not required to pay rent if they arein
receipt of a private accommodation alowance or are paying rent at their usud place of
residence.

Meals and Incidental Expenses

@ Expenses clamed under this heading are for the cost of meals consumed and for such
incidental expenses astips to miscelaneous service personnel, etc.

For periods of duty travel not exceeding fifteen (15) cdendar days, a per diem rate of $82.85
will be paid. In the event an employee is in travel datus for a part day only, the following
amounts may be clamed:

0) Breskfast $12.35
@)  Lunch $20.05
(i)  Dinner $38.95
V)  Incidentds $11.50

If medls are provided as part of the cost of trangportation, they cannot be claimed for by the
employee. A snack provided by an airline shdl not congtitute a med

Theserates will be adjusted as the Federal rates are changed.

NOTE:

Where the actua cost of medls and services exceeds the maximum alowance, and where the
reason for this excess can be judtified, and the expenses supported by receipts (cost of medsis
not to be included on hoted hill), the employee will be reimbursed for the actud expense
incurred. Where receipts cannot be provided, rembursement will be made for the med
alowances outlined above.

(b) Except in communities where housekeeping units or reasonable room and board are not
available, when travel status extends beyond fifteen (15) cdendar days in one location,
the maximum amount claimable for meds shall be reduced to $15.00 per day inclusive
for dl daysin excess of fifteen (15) caendar days.

(© An employee may not be treated as "in travel aus' if he/she is gppointed to the
edtablishment of one head-quarters area, but hisher duties are carried out at another
location during the mgor portion of the time or continuoudy.
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40.07

40.08

40.09

(d)

Where the return trip is made in one day, the amount clamable shal be on the basis of
medsonly.

Other Expenses

Employees may be reimbursed for:

@

(b)

(©

(d)

C)
M

()

long digance telephone cdls of an officdd nature providing that an explanation is
provided. Where an employee is required to remain absent from his’her home over a
week-end, and has been on continuous travel status for two (2) or more days preceding
the week-end, he/she shdl be reimbursed for a persona long distance call not to exceed
five (5) minutes (to be supported by receipts where available);

baggage - for storage and excess baggage charges where this is in the performance of
duty and a satisfactory explanation is provided;

taxis - the use of taxis must be explained except where the purpose is self-evident. Taxis
should not be authorized for repeated trips between the same place where convenient
public trangportation is available.

laundry - after two (2) consecutive days on duty travel, a maximum of $3.00 per day
for each subsequent day supported by receiptsin al cases.

locd phone calls for business purposes.

payment of casua wages for service personnd where a satisfactory explanation is
provided, not to exceed $50.00.

Child care expenses - employees may be reimbursed a maximum of $35.00 per day per
child upon provison of recapts, if the employee, due to the requirement to travel on
behdf of the Employer, incurs child care expenses which exceed those which would
have normdly been incurred

Limitations

Notwithstanding Clause 40.07(f), no item of "other expenses' or trangportation in excess of five
dollars ($5.00) will be reimbursed unlessiit is supported by a receipt.

The following expenses will not be alowed:

@
(b)
(©

purchase of briefcases, fountain pens, tools or any other supplies or equipment;
rental of televison or radio recelving sets, where not included in the charge for lodgings,

purchases of a persond nature, such as baggage, clothing, etc.;
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40.10

40.11

(d) subject to Clause 40.07(a), telephone, telegraph, cable, or radio messages of a
persond nature except in the case of unavoidable delay in arriva home;

(e expenses of any kind incurred during stopovers for persona reasons or during periods
of leave, with or without pay;

® any losses of money or of persond belongings.

Procedure

@ The Employer shdl authorize duty travd by sgning the Travd Authorization and
Expense Claim before the start of the trip.

(b) Thisformis to be submitted as arequest for an advance of travel expenses wherethisis
required.

(© All requests for advances should be submitted at least three (3) working days before the
trip commences.

(d) The form will be returned to the clamant dong with the cheque for the advance.

(e Within ten (10) days of completing the trip, the employee shdl submit hisher clam for
expenses on the pre-authorized form for approvd by the Employer, dong with a
persona cheque to cover any amount by which the travel advance exceeds the tota of
thedam.

® No employee is dlowed to have more than one travel advance outstanding a any one
time, unless circumgtances indicate the need for two. Falure to comply with this
regulation will result in automatic payroll deductions being initiated for the tota amount
of the advance.

Trave by Privately Owned Motorized Vehicle

@ The Employer will remburse an employee who, with prior authority, uses a privately
owned motorized vehicle for necessary travel on Government business or on removal.

(b) The use of a privately owned motorized vehicle shdl not be authorized when, because
of the additiond time involved, commercid transportation would be more reasonable
and practicable.

(© When the tota cost of the trip, including the cost of meds, lodging and incidenta

expenses exceeds the cost of the same journey by ordinary commercia means,
rembursement shal be limited to the commercia codt.
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40.12

40.13

40.14

Entitlements
Subject to Clauses 40.13 and 40.14, the following entitlements are provided:
@ where the use of privately owned motorized vehicle is authorized:

0] for the Employer's rather than the individua's convenience - an alowance of 42
cents per kilometer for travel within Nunavut and 34.5 cents per kilometer for
travel dsewhere;

(i) for the individud's rather than the Employer's convenience - an alowance of
14.0 cents per kilometer.

These rates will be adjusted as the Federd rates are changed.

(b) reimbursement for ferry, bridge, road and tunnel tolls and parking charges;
(© other travel expenses where gpplicable

Limitations

The following limitations shdl gpply:

@ persons not covered by persona insurance shdl not be authorized to use a private
motorized vehicle on Employer business,

(b) the Employer will not pay for any additional cost of insurance which may be required on
the employee's motorized vehicle by reason of using it on Employer business,

(© the distance alowance for enroute travel shal be calculated:

0] for enroute travel, on distances given in the Canadian Warehousng Officd
Distance Guide, where these are listed,

(D) for other enroute distances, on the generdly accepted kilometrages for the
mogt direct route.

(d) no additiona digance dlowance will be pad where other employees on duty are
carried as passengers.

The Employer will not pay any clams for dameage, loss or ligbility incurred by an employee while
driving an automobile on Employer busness other than those clamed under the Workers
Compensation Act.
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40.15

40.16

40.17

40.18

Procedure

@ The Employer shdl authorize distance alowance by signing the Travel Authorization and
Expense Claim before the start of the trip.

(b) Upon completion of the trip, the daim shall:
() be completed by the employee;
(i) be supported by receipts for lodging, etc. (where applicable);
(i) show separately details of:
@ enroute kilometrages,
(b) business kilometrages (if any) inlieu of taxis a dedtination;
(iv)  besubmitted to the Employer for gpprova and payment.
Headquarters Trave

The Employer will reimburse employees for unusua transportation expenses necessarily
incurred while carrying out their duties within their headquarters area.

Entitlement

Subject to the Employer's gpprovd, payment shal be made for trangportation in the
headquarters area of the employee in the following circumstances.

@ for ataxi between home and place of duty where the employee is required to work after
norma hours and circumstances such as the combination of late hours, weether, and
distance make it unreasonable to use higher norma means of getting to or from work;

(b) where transportation is necessary for such reasons as the carrying of bulky documents
or because of the time factor and the method chosen is the most economical under the
circumstances.

Limitations

Except with the prior approva of the Employer, no payment shdl be made for daily
trangportation expenses within a headquarters area between the home of an employee and
higher place of duty.
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41.01

41.02

41.03

41.04

41.05

41.06

42.01

ARTICLE 41 - Uniforms and Protective Clothing

Where the Employer determines that an employegs work is of a nature where hedth and
cleanliness must be mantaned or where specid identification will ad in the effective
performance of duties and in meeting particular program objectives, the Employer will provide
uniform clothing free of charge to employees

Uniform clothing issue is defined as items of wearing apparel, maintained at an acceptable
gandard at the employee's expense, generaly consisting of:

@ outer clothing worn on duty indoors or outdoors,

(b) footwear;

(© gloves and ties.

The purchase of uniform clothing issues will be the responsibility of the Employer.

Uniform clothing issue provided free of charge to employees and replaced free of charge under
prescribed conditions will be considered items of Government property.

@ Uniform clothing issue are to be worn only when employees are on duty.

(b) The responghility of mantaining uniform dothing issue clean and in good repair rests
with employees.

(© Loss of, or damage through negligence, to uniform clothing issue will result in an
assessed charge to the employee.

(d) In the event a uniformed employee terminates or transfers to a non-uniformed postion,
the employee shdl be given an option to purchase selected uniformed clothing items at a
reasonable price based on the age and condition of the selected items.

Custodia workers will be supplied smocks or coverals. Custodia workers who are required to
work outdoors in the winter will be provided insulated coverdls
ARTICLE 42 - Educational Leave

With the prior approva of the Employer, an employee may be awarded education leave as
follows

@ Where the Employer requires an employee to take advantage of supplementary courses
of professond, technica or Inuit Qaujimanitugangit (1Q) related training, the employee
shdl be awarded leave with pay where required under such terms and conditions as the
Employer may prescribe.
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42.02

42.03

43.01

43.02

43.03

43.04

(b) At the request of an employee, education leave may be awarded to the employee to
enable him/her to participate in courses or training. The duration of, and the rates of
pay, for such leave shdl be subject to such terms and conditions as the Employer may
prescribe.

(© With agpprovd of the Deputy Heed, |eave with pay may be awvarded to an employee for
the period of time required to write exams for educationa courses approved by the
Employer.

The Employer recognizes the benefits of employees enhancing their career gods through a
vaiety of career development activities. Employees participating in such activities will maintain
their present sdlary during such periods.

Subject to operationd requirements and availability of qudified replacement staff, an employee
may be granted unpaid educationa leave of the amount requested not exceeding four (4)

months unless mutualy agreed between the employee and the Employer. The employee shdl not
accrue any benefits of the collective agreement.

ARTICLE 43 - Deferred Salary L eave Plan

The deferred salary leave plan enables employees to take six months or one year of leave from
the Public Service and to finance this leave through a deferrd of sdary in previous years.

Under this plan, participating employees agree to defer a portion of their sdary for four or four
and one haf consecutive years and the Employer agrees to grant the employee leave in the fifth
year or the last Sx months of the fifth year, and to use the amounts deferred in the previous four
or four and one-hdf years to pay the employees sday during the period of the leave.
Participation in the plan is subject to operationd requirements.

During the period of leave, employees may engage in whatever activities they wish.

The individuad plan for each participating employee is a Sx year period conssting of the
following:

@ 0] Thefirgt four consecutive years during which the employee draws 80% of sdary
earned in each of the four years and defers the remaining twenty percent 20%;

(i) The fifth consecutive year in which the employee takes the leave, and is paid
from the amounts deferred above plus any interest earned on the deferred
funds, and

(i) The sixth consecutive year in which the employee returns to employment with
the Public Service of Nunavut for aminimum of one yesr;
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43.05

43.06

43.07

43.08

43.09

43.10

43.11

43.12

or,

(b) The firg four consecutive years and Sx consecutive months during which the employee
draws 90% of sdary earned in each of the four years and sx months and defers the
remaining 10%;

0] The lagt 9x consecutive months of the fifth consecutive year in which the
employee takes the leave, and is paid from the amounts deferred above plus
any interest earned on the deferred funds; and

(i) The firg 9x consecutive months of the sixth consecutive year in which the
employee returns to employment with the Public Service of Nunavut for a
minimum of 9x months

Participation can begin a any time during the year.
There is no maximum number of employees dlowed to enter the plan.

Deputy Heads ensure that approved leaves do not impar the future operation of ther
Department.

Employees make written application to their Deputy Head. Applications should date the
proposed start of the salary deferral and the proposed period of leave.

The Deputy Head reviews the gpplication and the requirements of the Department and notifies
the employee and the Department of Finance and Adminigtration, Compensation and Benefits
Divison at least Sx weeks prior to the start of sdary deferrd.

Each participant will Sgn an agreement covering the details of the plan.

In each year of the plan preceding the period of the leave, the employee will be paid 80% or
90% of the gpplicable salary. The remaining 20% or 10% of sdary will be deferred and this
amount will be retained in trugt by the Employer to finance payments during the period of leave

The deferred sdary will be placed in a trust fund by the Government and any returns on the
investment of the trust will be used to pay the participant during the period of leave.

@ The money held in trust will be pooled with other Government funds and the employee
will be credited with the average rate of return on those funds.

(b) Investments will be redtricted to those eigible under Section 57(1) of the Financial
Administration Act.

(© A datement of the individua's account will be provided a each anniversary of the plan.
Each year T-5'swill be produced, showing the taxable income from the funds.
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43.13

43.14

43.15

43.16

43.17

43.18

43.19

43.20

44,01

During the period of leave, the participant shdl receive, if on a one year leave, one twenty sixth
or, if on a 9x month leave, one thirteenth of the amount deferred pus any trugt fund returnsin
each pay period, less applicable deductions. No additiona payments to the participant can be
made such asloans, subsidies, allowances or salary.

Income Tax will be deducted in accordance with the provisons of the Income Tax Act and its
Reguldions.

During the firgt four or four and one-haf years of the plan, the Employer shal provide employee
benefits at aleve equivaent to 100% of sdary. Benefits and premium recoveries for the period
of leave will be governed by the rues for Leave Without Pay. All benefits cease except Public
Service Hedth Care Plan, superannuation, supplementary degth benefit, disability insurance, and
denta coverage. Premiums for these plans are payable by the employee. Arrangements can be
made to have deductions from pay for some of these benefits.

Upon return from leave, the Department will, wherever possible, place the employee in the
position held a the commencement of the leave. Where thisis not possible, the employee will
be placed in an agreed upon equivaent pogtion. If the employee's pogtion is deleted from the
edablishment while the employee is on leave, the employee will be entitled to the same rights
and benefits had the employee been in the pogition when it was deleted.

Returning employees will have their sdlary review date moved in accordance with 23.10(C).

The Employer shdl cancel participation in the plan and shall refund, within 60 days, the totd of
the deferred sdary plus earnings from the plan, if the employee dies or employment is otherwise
terminated.

Where operationd requirements would not be met if the employee proceeded on leave in the
fifth year, or where exceptiona changes in persona circumstances make the leave unfeasible,
the Employer will give the employee the choice of the following:

@ withdrawing from the plan and taking arefund of the total in the deferred sdary account;
or

(b) deferring the period of leave to ether the sixth or seventh consecutive year or to some
other mutualy agreegble time.

Upon withdrawa from the plan the tota in the account will be repaid to the employee within
gxty (60) days from the notification of withdrawal.

ARTICLE 44 - Civil Liability

If an action or proceeding is brought againgt any employee or former employee covered by this
Agreement for an dleged tort committed by hinvher in the performance of hisher duties, then:
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45.01

45.02

@ The employee, upon being served with any legd process, or upon receipt of any action
or proceeding as hereinbefore referred to, being commenced againg him/her shdll
advise the Government through the Deputy Head of higher Department of any such
notification or lega process,

(b) The Government shdl pay any damages or costs avarded againgt any such employeein
any such action or proceedings and al legd fees;

(© The Government shal pay any sum required to be paid by such employee in connection
with the settlement of any dam made agang such employee if such settlement is
goproved by the Government through the Deputy Head before the same is findized;
provided the conduct of the employee which gave rise to the action did not condtitute a
gross disregard or neglect of hisgher duty as an employee;

(d) Upon the employee notifying the Government in accordance with paragraph () above,
the Government and the employee shdl forthwith meet and appoint counsd that is
mutualy agreeable to both parties. Should the parties be unable to agree on counsd
that is stisfactory to both, then the Government shall unilaterdly appoint counsd. The
Government accepts full responghility for the conduct of the action and the employee
agrees to co-operate fully with gppointed counsd.

ARTICLE 45 - Harassment

The Employer is committed to promoting a work environment which is free from sexua and
persond harassment. The Union and the Employer recognize the right of employeesto work in
an environment free from sexud and persond harassment. The Employer will not tolerate sexud
and persona harassment in the workplace.

There shdl be no discrimination, interference, redtriction, coercion, harassment, intimidation or
any disciplinary action exercised or practiced with respect to any employee by reason of age,
race, creed, colour, nationd or ethnic origin, reigious afiliation, sex, sexud orientation, family
gatus, mentd or physica disability, language, political affiliation, marital status and conviction for
which a pardon been granted, or any other grounds proscribed by applicable legidation, by
reason of membership or activity in the Union, nor by exercisng their rights under the Collective
Agreement.
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45.03

45.04

45.05

46.01

46.02

@

(b)

Sexud harassment is any unwelcome conduct of a sexud nature that detrimentaly
affects the work environment or leads to adverse job related consequences for the
victim of the harassment and includes, but is not limited to, verba abuse, unwelcomed
remarks, jokes and innuendoes about one's body or attire, displaying of pornographic
pictures, practical jokes which cause awkwardness or embarrassment, unwelcomed
invitations or requests, leering, unnecessary physical contact such as touching, patting or
pinching, physicd assault, or any contact that might reasonably be perceived as placing
acondition of a sexuad nature on any aspect of employmen.

Personal Harassment is any unwarranted behavior by any person that is directed at and
is offengve to an individua or endangers an individud’s job, undermines the
performance of tha job, or threatens the economic livelihood of the individua. Such
behavior may take the form of the gpplication of force, threats, verbd abuse, or
harassment of a persona nature, which demeans, belittles or causes persond humiliation
or embarrassment to recipient(s).

To prevent harassment and other forms of discrimination in the workplace, the Employer shall
ensure that policies are in place which address:

the prevention of abuse of 9&f;

aopropriate interventions to ded effectivdly with Stuaions where abuse is ether
threatened or has occurred;

the incident is investigated and if warranted, plans developed to lessen the likelihood of
further abusive behavior;

the rights of both the complainant and the person(s) against whom the complaint has
been lodged; and

confidentidity of informetion.

A grievance under this Article may be initigted & any step of the grievance procedure.
Grievances under this Article will be handled with al confidentidity and dispatch.

ARTICLE 46 - Resignation

A term employee may, within twenty-four (24) hours of resigning, withdraw the resignation. The
Employer will not process aresgnation until the twenty-four (24) hours has el gpsed.

An indeterminate employee may, within two (2) working days of resgning (not including the day
of resgnation) withdraw the resignation. The Employer will not process a resgnation until this
period has €l apsed.
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ARTICLE 47 - Violencein the Workplace

47.01 The Employer and the Union recognize that every employee has a right to freedom from
violence in the workplace. Violence means an actud or threatened physica or verba attack.

47.02

47.03

48.01

When an employee has suffered violence in the workplace, the Employer will immediately
investigate the Stuation in accordance with the steps outlined in the Sefety and Hedlth Provisions
of this Collective Agreement, the Safety Act and any other rdlevant jurisdictiona policies and
procedures.

The Employer will keep the agppropriste Union representatives informed of ongoing
developments for each Stuation under investigation.

ARTICLE 48- Job Sharing

At the request of two (2) indeterminate employees, the Employer may agree to dlow them to
share the hours of afull time position. There must be no increase in cost to the Employer and no
decrease in productivity.

@

(b)

(©

(d)

()

()

The employees will establish the rotation whereby one employee covers the position at
al times except when one or both employees are on approved leave.

The breaks between each period of job share service shdl not interrupt the
accumulaion of "continuous employment™ and "continuous service' with the Employer.

The Employer will not unilaterdly change the established rotation. However, the
established rotation may be changed by mutuad agreement to address temporary
Stuations where one of the job share employees is absent from work.

The provisons for part time employees will apply to each of the job share employees,
such that al benefits are prorated except medica trangportation assstance, denta and
other medicd insurance plans. These benefits are not to be prorated and the Employer
will continue to pay the full Employer's share.

The job share may be terminated at any time by either employee or the Employer with
reasonable notice.

Where one of the employees wishes to terminate the job share, that employee must give
one month’'s notice of resignation from the Public Service.
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49.01

50.01

50.02

50.03

()] If one of the employees terminates participation, there shall be a one month period in
which to find a replacement before the job share arrangement is terminated. The
Employer will consider any suitable replacement employees suggested by the remaining
employee. Failing this the job share arrangement is deemed to be terminated and the
shared pogtion must revert to a full-time indeterminate pogtion, with the remaining
employee having the option to assume that podtion full time.

ARTICLE 49 - Professonal Qualifications

Where an employee's job description requires the employee to obtain and/or maintain a
professond designation, the Employer shdl reimburse the employee, upon proof of payment,
for any dues and/or fees required for that designation.

ARTICLE 50- Casual Employment

The Employer may hire casua employees for a period not to exceed four (4) months of
continuous employment in any particular divison or department.

Where the Employer anticipates the period of temporary employment to be in excess of four (4)
months, the employee shall be appointed on aterm basis and shdl be entitled to dl provisions of
the Collective Agreement from the firgt day of hisher employment.

The Employer shal ensure that a series of casud employees will not be employed in lieu of
establishing afull-time pogtion or filling a vacant postion.

The Employer shdl consult with the Union before a former casud employee is rehired in a
paticular divison if tha former casud employee had worked in that divison as a casud
employee performing the same duties a any time within the 30 working days immediatdy
preceding the date of rehire,

A casud employee shdl be entitled to the provisons of this Collective Agreement except as
follows

@ Clause 2.01(¢e) "Continuous Employment” in respect of a casud employee shdl include
any period of employment with the Government of Nunavut which has not been broken
by more than ten (10) working days. Provided aways that there will be no sysematic
release and rehire of casuds into the same positions primarily as ameans of avoiding the
cregtion of indeterminate employment or paying wages and benefits associated
therewith.
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50.04

50.05

51.01

(b)

(©

The following Articles and Clauses contained in this Collective Agreement do not apply
to casua employees.

0] Article 17 - Entire Article except Clause 17.07.
Article 19 - Sick Leave Clauses 19.09 and 19.10.

(D) Article 20 - Other Types of Leave - Clauses 20.04 and 20.06(d) through (k)
(i)  Articde30- Lay-off.

(iv)  Article 36 — Superannuation and Benefits.

v) Article 32 - Employee Performance Review and Employee Files.

(vi)  Article43- Entire Article.

(vii)  Article 38— clause 38.03

The fallowing Article in the Collective Agreement shdl gpply asfollows

0] Article 15 - Desgnated Paid Holidays shal apply to a casud employee after
fifteen (15) cdendar days of continuous employment.

A casud employee shdl upon commencement of employment be notified of the anticipated
termination of higher employment, and shdl be provided a one day notice of lay-off for eech
week of continuous employment to a maximum of ten (10) days notice.

Casud employees are entitled to be paid on a bi-weekly bass for services rendered at the
appropriate pay range of the Casua Step set out in Appendix B.

ARTICLE 51 - Term Employees

The Employer may hire term employees for a fixed period in excess of four months. Term
employees shdl only be hired:

@
(b)
(©
(d)
(€

as leave replacements;

in relation to programs of afixed duration or without on-going funding;

in relation to, or in support of, training;

where no indeterminate employee is avallable to fill avacant indeterminate position; and

in unusua circumstances.
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51.02

51.03

51.04

52.01

52.02

53.01

53.02

53.03

53.04

A term employee can only be hired under clause 51.01(d) or 51.01(e), the Employer will advise
the union of the circumstances.

The Employer shdl ensure that a series of term employees will not be employed in lieu of
establishing afull-time position or filling a vacant position, except pursuant to clause 51.01(d).

Term employees shdl not be entitled to be benefits of clauses 20.04(b) through (d), 20.06(d)
through (k) and 38.03.
ARTICLE 52 - Reopener of Agreement and Mutual Discussions

This Agreement may be amended by mutua consent.

Mutual Discussions

The Employer and the Union acknowledge the mutua benefits to be derived from didogue
between the parties and are prepared to discuss matters of common interest.

ARTICLE 53 - Duration and Renewal
The terms of this Agreement shdl be from April 1, 2000 to March 31, 2003.

The pay schedules contained in Appendix B take effect on the dates specified. The Nunavut
Northern Allowance schedules take effect on the dates specified. All other provisons of this
Agreement shall take effect on June 1, 2001, unless another date is expressy set ouit.

Notwithstanding the preceding, the provisons of this Agreement, including the provisonsfor the
adjugments of disputes in Article 34, shdl remain in effect during the negatiations for its
renewa.

Either party may, by written notice, require the other party to commence bargaining collectively
with aview to the conclusion, renewd or revison of the Collective Agreement.

Where notice to commence collective bargaining has been given, the Employer shal not without
the Union's consent, increase or decrease sdaries, or ater any other term or condition of
employment of employees in the Bargaining Unit which was in force on the day on which the
notice to bargain was given and while negotiaions for its renewd are ongoing.
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SIGNED IN IQALUIT, NUNAVUT THISHRST DAY OF JUNE, 2001

For the Government of Nunavut For the Nunavut Employees Union
The Honourable Kelvin Ng Doug Workman

MINISTER RESPONSIBLE FOR PRESIDENT

THE PUBLIC SERVICE ACT NUNAVUT EMPLOYEES UNION

Garry Pinto Jean-Francois DesLauriers
Director of Labour Relations Regional Executive Vice-President — North
Government of Nunavut Public Service Alliance of Canada
Glenn Sargant Steven Leck

Bruce Righy Bill Gofton

Robert Gunn Lin Maus

Pauloosie Nuyaia Don Forsyth

Louise Fillatre Alex Stuit

Glenn Tait John Sullivan

Negotiator Negotiator

Public Service Alliance of Canada
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MEMORANDUM OF AGREEMENT
BETWEEN
THE NUNAVUT GOVERNMENT
AND

THE NUNAVUT EMPLOYEESUNION

The Nunavut Government agrees to provide, as an employee benefit, a group insurance policy which
providesits employees with an indemnity for accidental desth and dismemberment.

ELIGIBILITY:

All persons employed in the Public Service of Nunavut are digible to receive this benefit.

ENTITLEMENTS:

In the event that any of the following losses are sustained solely through accidenta means, thefollowing
benefits will be paid, provided that the loss occurs within three hundred and sixty-five days &fter the
date of the accident.

Life $100,000
Both Hands $100,000
Both Feet $100,000
Entire Sight of Both Eyes $100,000
Speech and Hearing $100,000
Quadriplegia $100,000
One Hand and One Foot $100,000
One Hand and Entire Sight of One Eye $100,000
One Foot and Entire Sight of One Eye $100,000
Pargplegia $ 75,000
One Arm $ 75,000
One Leg $ 75,000
Speech or Hearing $ 50,000
Hemiplegia $ 50,000
One Hand $ 50,000
One Foot $ 50,000
Entire Sight of One Eye $ 50,000
Thumb and Index Finger $ 25,000
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PREMIUMS:

This benefit is provided at no cost to employees.

CONDITIONS:

"Loss' as above used with reference to hand or foot means complete severance through or above the
wrigt or ankle joint, but below the elbow or knee joint; as used with reference to am or leg means
complete saverance through or above the elbow or knee joint; as used with reference to thumb and
index finger means complete severance through or above the first phaange; as used with reference to
eye means the irrecoverable loss of the entire sight thereof; as used with reference to speech means
complete and irrevocable loss of the ability to utter intelligible sounds; as used with reference to hearing
means complete and irrevocable loss of hearing in both ears; and as used with reference to quadriplegia,
pargplegia and hemiplegia means complete and irreversble pardysis of such limbs. Indemnity provided
under this policy will not be paid under any circumstances, for more than one of the losses, the greatet,
sustained by any one employee as the result of any one accident.

This benefit will gpply to injury sustained by an employee anywhere in the world while on the business of
the Employer and during the course of any bona fide trip made by the employee including incidental

persond travel connected therewith. Such trip shdl be deemed to have commenced when the employee
leaves his’her residence or place of regular employment for the purpose of going on such trip, whichever
last occurs, and shal continue until such time as he/she returns to hisher residence or place of regular
employment, whichever first occurs.

The term "while on the business of the Employer” as used herein means while on assgnment by or a the
direction of the Employer for the purpose of furthering the business of the Employer. Injury sustained
during the course of every day travel to and from work and bona fide leaves of absence or vacation
ghdl not be deemed to be sustained while on the business of the Employer.

Where an employee proceeding on duty travel wishes to act as pilot or a crew member, ether while
flying his’her own arcraft or a "dry" charter, certain gpprovas must be obtained prior to the flight in
order to ensure coverage for the employee under this policy.

The employee must submit a request to the Deputy Head. If gpproved, the employee must then submit
an gpplication (Filot's Report) to the Insurer through the Insurance Analyst, Department of Finance and
Adminigration. If the Insurer accepts the application, the employee's name will be added to the policy
for coverage and the employee will be covered for dl future flights. However, it will ill be necessary on
future flights to obtain the Deputy Head's approva before using a privatedly owned arcraft for duty
travel.

108



The above stated indemnities do not apply to any loss, fatal or non-fata, caused or contributed to by:
@ suicide or sdf-destruction, or any attempt thereat, while sane or insane;
(b) declared or undeclared war or any act thereof;
(© service in the armed forces of any country.

The indemnities st forth in this policy are in addition to any other benefits which may be payable by the
Nunavut Government or by any insurance plan ar scheme in which the Government participates with
the employees.

ADMINISTRATION

When aloss occurs, clam forms may be obtained from the Compensation and Benefits Divison of the
Department of Finance and Adminigtration. Completed claim forms will be submitted to the Insurer who
will assessthe dam.

In paying any claim, the Insurer will issue a cheque directly to the employee or to the employee's eteate.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE NUNAVUT GOVERNMENT
AND

THE NUNAVUT EMPLOYEESUNION

The parties agree that during the term of this Collective Agreement, a joint Union/Employer Committee
shall be established to develop and reach agreement on policies and procedures with respect to the

prevention of violence to employees the management of violent Stuations and the provison of
counsdlling and support to employees.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE NUNAVUT GOVERNMENT
AND

THE NUNAVUT EMPLOYEESUNION

The parties agree to jointly develop, through the assstance of Nunavut Arctic College, a training plan
for managers, employees, Union representatives and investigators on the prevention of workplace
harassment and resolution of complaints. Training will occur in each regiona centre at least once in the
fiscal year 2000/01 and at least once in 2001/02. The Employer agrees to commit at least $100,000 for
fiscal year 2000/01 and $100,000 for fiscal year 2001/02 for the cost of thisjoint training.

A new Workplace Conflict Resolution Policy will be adopted by the Employer. The Employer and the
Union will meet to discuss aregular review process for the policy which ensures that the Union’sinput is
taken into congderation prior to its implementation.
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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE NUNAVUT GOVERNMENT

AND

THE NUNAVUT EMPLOYEESUNION

The parties agree that the Hay Job Evauation guide charts when used in conjunction with benchmark
positions either set out in the Job Evauaion Manud or to be included therein, must be such as to
provide for gender neutra job evauations. The parties dso agree that the job evauation apped
process under Article 33 of the Collective Agreement has been devised to provide a joint and
independent process for ensuring that each individua job evauation result is gender-neutrd.

Therefore, the parties agree to the following process:

1.

The Deputy Head shall, at the end of each month, refer dl appeds that have been received in
the applicable month to a Job Evauation Apped Board under Article 33.04.

The Job Evauation Apped Board shall group positions under apped that may be the same or
gmilar and sdect one or a smal sample of postions to determine whether the evaluations are
proper. If a unanimous evauation decison is not reached, the sdected position(s) shal be
referred to the Job Evaluation Review Board for amgority evaluation decison.

The Deputy Head shdl implement the evduation decison in (2) above for the sdected
position(s). The Deputy Head shdl aso forward the evauation decision from (2) above adong
with al the other postions under gpped in (2) above to the appropriate Departmental Job
Evduaion Committee. The Depatmenta Job Evaduaion Committee shal examine the
evaduations for dl the other positions under apped taking into account the evauation decison in
2 above. The Job Evauaion Committee shdl aso examine the evauations for other postions
that might be impacted by the evauation decison in (2) above. The Job Evauation Committee
shdl forward the results of its examination of the job evauations for the other positions under
gpped and other impacted positions to the gpplicable immediate supervisor.
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The Immediate Supervisor or a representative of management who is knowledgesgble in the Job
Evaduation Sysem shdl discuss the evauation results from (3) aove with the employee. The
employee has the right to accept the results, or, in the case of a position aready under apped,
ask that the appeal be pursued under Article 33.04 and, in the case of an impacted position,
apped the evduation decison. |If accepted, the results will be implemented in the same manner
as the decison(s) in (2) above were implemented. If the results are not accepted, the origind
apped or anew apped as gpplicable will be decided under Article 33.04.

The parties further agree to compile and update an addendum to the Job Evauation Manua that
contains dl the decisons with respect to job evauation gppeds. The addendum shdl contain
the job description, organization chart, the job evauation string results and rationde for each
appeal decison. The addendum shall become an additiond tool to assst the Departmental Job
Evauation Committees with the evauation of positions and the Job Evauation Apped Board in
deciding future gppedls under Article 33.04.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE NUNAVUT GOVERNMENT
AND

THE NUNAVUT EMPLOYEESUNION

The Employer and the Union agree that during the life of this Collective Agreement, they shal meet to
edtablish a mechaniam for caculaiing and updating the various raes set out in Article 40 of the
Collective Agreement. Once a mechanism has been agreed to by the parties, the rates caculated by
that mechanism will be inserted in place of the existing rates in Article 40, and dl references to these
rates changing in accordance with the Federd rates will be removed from Article 40.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE NUNAVUT GOVERNMENT
AND

THE NUNAVUT EMPLOYEESUNION

The parties agree asfollows:

All employees who are employed as of June 1, 2001 and who elect not to take the five days leave
under Article 17.11 shdl have their mandatory leave deductions returned for the period from April 1,
2001.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE NUNAVUT GOVERNMENT
AND

THE NUNAVUT EMPLOYEESUNION

The parties agree asfollows:
All employees who are employed as of June 1, 2001 shall have the option of choosing either Article 39

or the provisions of Article 42 of the 1998 — 2000 collective agreement between the Government of the
NWT and the Union of Northern Workers upon termination of their employment.
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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE NUNAVUT GOVERNMENT

AND

THE NUNAVUT EMPLOYEESUNION

The parties agree asfollows:

1.

Any public servant who is recruited prior to June 1, 2001 from the Public Service of Canada
will receive credits for dl Sck leave and specid leave credits earned but not taken by him/her
prior to joining the Public Service.

An employee who, on the day this Agreement is Signed, is entitled to receive furlough leave as a
result of former service in the public service of the Governrment of Canada, that is to say, five
(5) weeks leave with pay upon completing twenty (20) years of continuous employment, retains
higher entitlement to furlough leave subject to conditions respecting the granting of such leave
that are in force on that day that this Agreement issgned.

For any employee who was an employee at the Stanton Regional Hospital on April 1, 1979,
continuous service and continuous employment includes prior service a the Stanton Regiond
Hogspitd.

Continuous service and continuous employment includes:

@ prior service in the Public Service of the Government of Canada providing an employee
was recruited or transferred from the Public Service prior to June 20, 1972,

(b) prior service with municipaities and hamlets of the Northwest Territories providing that
the employee was recruited or transferred within three (3) months of terminating his’her
previous employment and providing the person was an employee of the Public Service
asof April 1, 1999.
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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE NUNAVUT GOVERNMENT

AND

THE NUNAVUT EMPLOYEESUNION

The parties agree asfollows:

1.

Job shaing is a voluntary arangement between the Employer and two employees of
Government hospitals and hedth care facilities, by which two employees agree to share the
responghilities and tasks of a full-time job in such a manner that each atends in the postion for
Separate period of time.

The terms and conditions governing job share arrangements will be as agreed to by the Union
and the Employer.

The terms and conditions of job sharing arrangements agreed to by the parties form part of the
Collective Agreement.

The terms and conditions of the Collective Agreement gpply to the employees participating in a
job sharing arrangement except as modified in this Memorandum.

COLLECTIVE AGREEMENT
DEFINITIONS. Add:

@ “Job Share Employee Extended’: An indeterminate employee who has entered into
avoluntary arrangement in which two employees share one full-time indeterminate job in
such a manner that each attends in the position for separate extended periods of time of
three months or more.  Such employees shdl be treated for the purpose of receipt of
benefits as seasond employees.

(b) “Job Share Employee Part-time”. An indeterminate employee who has entered into
a voluntary arrangement in which two employees share a full-time indeterminate job in
such a manner that each attends in the pogtion in any form of rotation of up to two
weeks on and two weeks off; such employees shdl be treated fore the purpose of
receipt of benefits as part-time employees.
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17.

29.

38

39

39.11

(© The bresks between each period of job share service shdl not interrupt the
accumulation of “Continuous Employment” and “Continuous Serviceg®  with  the
Government of the Northwest Territories.

VACATION LEAVE

@ In lieu of vacation leave a “job share employee extended” shdl be entitled to vacation
pay a 6%, 8%, 10% or 12% of higher earnings in accordance with accumulated length

of service every pay period.

(b) “Job share employee part-time’ shdl earn vacation leave in accordance with hours
worked.

SEVERANCE PAY

Subject to 29.06, job share employees shdl be entitled to severance pay after completion of
four (4) years accumulated continuous service. One (1) year sarvice is one thousand nine
hundred fifty (1950) regular hours of active work including authorized leave.

NUNAVUT NORTHERN ALLOWANCE
Pro-rate
RELOCATION

Job share employees shdl be entitled to Article 39 of the Collective Agreement except that
where an employee receives assstance to return to the point of hire and back to the community
of employment after each rotation the following will goply:

@ No ultimate remova or remova on initid appointment will be provided. However,
trangportation costs including medls and interim lodging en route plus cogt for shipment
of five hundred pounds (500 Ibs.) of luggage for the employee and each dependant will
be provided for each rotation.

(b) For the purpose of this clause only, arotation is consdered to be the move to the place
of employment and the move from the place of employment before and after each
period of job share service.

FOOD PURCHASING

This benefit shal be pro-rated for each employee in accordance with the period of job sharing.
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Group 5 provisons

19 CLINICAL PREPARATION
Add job share employee.
22 ANNUAL SPECIAL ALLOWANCE
Shall be pro-rated in accordance with the hours worked including authorized leave.
NEW CLAUSES
SCHEDULING:
@ Each “job share employee extended” will have a rotation of not less than three months
and not more than Sx months.
The employees will determine the desired rotation to be mutualy agreed upon, with one
employee covering this podtion a al times. The rotation will be scheduled to dlow for
adequate change over. The change over shall be for a period of no greater than one (1) week.
The established rotation will not be unilateraly imposed or changed by the Employer.
(b) Each “job share employee part-time’ will have higher rotation posted in accordance
with paragraph 6 in Group 5, Shift Schedules.
TERMINATION:

If an employee is unable to report to duty for higher rotation for whatever reason it shdl bethe
respongibility of the other employee to cover for amaximum of one month.

The Employer shdl find a replacement for the remainder of the rotation. If an employee misses
a second consecutive rotation the employee is deemed to have terminated participation in the
job share arrangement.

If one of the employees terminates participation, there shdl be a one month period in which to
find a replacement before the job share arrangement is terminated. During this period the
Employer shdl make reasonable efforts to fill the vacant rotation. The Employer will consider
any suitable replacement employees recommended by the remaining employee.  Failing this the
job share arrangement is deemed to be terminated and the shared position must revert to afull-
time indeterminate podtion, with the remaining employee having the option to assume the
pogtion full-time,

An employee who wishes to terminate participation must give one (1) month notice of
resignation from the Public Service.
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Group 1
Wildlife Officers
Compensatory L eave

In order to meet the operationa requirements, Wildlife Officers engaged in field and patrol
operations may not aways be able to work the norma work week of five (5) work days
followed by two (2) days of rest, and may sometimes be required to work in excess of five (5)
consecutive days in one week. Because of this, Wildlife Officers are dlowed flexibility in
scheduling their work week on an irregular basis to meet operationd requiremerts.

As a means of compensating Wildlife Officers for any extra days worked as a result of thelr
irregular work schedule, the Employer agrees that where a Wildlife Officer works in excess of
the norma work days in a month, he/she shal be entitled to a compensatory day off with pay
for each extra day worked.

These compensatory days must be taken a atime mutualy agreeable to both the employee and
the Employer, and they must be used in the same fisca year in which they are earned.

At the end of the fisca year, those accumulated days which the employee has been unable to
use will be liquidated in cash, a the normd daily rate of pay, up to a maximum of fifteen (15)
days. If the employee has accumulated more than fifteen (15) days, those days in excess of
fifteen (15) lagpse. Under no circumstances will an employee be paid out for more than fifteen
(15) days at the end of the fiscal year and there shdl be no carry over of those days from one
fiscd year to the next.
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(b)

Group 2
Correctional and Youth Officers

Article 15 and clauses 21.02, 21.03(a), 21.03(b) and 21.04 do not apply to
Correctiond Officers.

Article 15 and clauses 21.02, 21.03(a), 21.03(b) and 21.04 do not gpply to Youth
Office

Designated Paid Holidays

The parties recognize that the shift schedule provided for in 3 provides time off work in place of
Article 15 entitlement to Designated Paid Holidays.

Work Hoursand Work Schedule

The Employer shall st up a master shift work schedule and post it one (1) calendar month in
advance. This schedule will cover the normd shift requirements of the work area.

@

(b)

Hours of Work - Correctional Officers

The hours of duty for Corrections Officers | and 11 shal be scheduled so that the
employees work a shift rotation based on seven (7) regular days "on", three (3) regular
days “off"" and seven (7) regular days"on", four (4) regular days "off".

The weekly scheduled hours of work of Corrections Officers shall be 37.5 hours.
The hourly rates of pay of Corrections Officers will be based on the above.

Notwithstanding the above, Corrections Officers shdl on daily basis, work eight (8)
hours inclusive of a paid med period of one-haf (1/2) hour and, on a weekly basis,
work forty (40) hours inclusve of paid med periods.

Youth Officers
The hours of duty for Y outh Officers shdl be scheduled so that the employees.

0] work a shift rotation based on seven (7) regular days "on", three (3) regular
days "off" and seven (7) regular days"on", four (4) regular days "off";

(i) on adaly basis, work eight (8) hours inclusive of apaid med period of one half
(2/2) hour; and

(i) obtain no less than two (2) consecutive days of rest following each four (4) day
work period.

122



Schedule Shifts

Every officer shdl be assgned to a shift in accordance with the operationa requirements of the
service, the Employer shdl make every reasonable effort to schedule shifts so that employees
rotate between shifts on an equitable basis.

Shift Rotation

The shift rotation may be changed for a particular facility through mutua agreement between the
employees and the Employer if the mgority (50% + 1) of employees are in agreement,
provided that the annua hours of work do not exceed 1950 hours.

Shift Change
The Employer will permit mutua shift exchanges subject to the following requirements:
@ There shdl be no financid pendty to the Employer; and

(b) Both employees must signify their mutual agreement by notifying the Employer not less
than forty-eight (48) hours in advance of each requested change; and

(© The shift exchangeis fully completed within the same two (2) week pay period; and
(d) No employeeis required to work in excess of eight (8) hours in any one day; and
(e No employee shdl work in excess of twelve (12) consecutive hours.

Meals

The Employer agrees to provide a hot meal to employees working on the shift between 0800
and 1600 daily and to provide food for other employees to prepare their own meds on the
remaning two (2) shifts daily. The specified med period will be scheduled as close to the
midpoint of the shift as possble.

During this med period the officers may be away from their place of duty, but not off the
premises, providing at least three (3) Correctiond Officers, one being the Control Officer, or
two Y outh Officers, one being the Shift Supervisor, whichever is appropriate, remain on duty at
all times. Thislatter requirement will not goply to the midnight to morning shift.

Work Assignment(s) Outside Facilities

Corrections and Y outh Officers assgned outside of the facility to which he or she is normdly
assigned to field operations where regular eight (8) hour shifts have not been scheduled, shall
recelve, in addition to their regular pay, pay for 9x (6) additiona hours at the rate of time and
one-hdf (1 1/2) for each twenty-four (24) hour period of such assgnments.
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10.

11.

12.

13.

Drycleaning Allowance

Employees who are issued uniforms that require drycleaning shal be paid an dlowance of
$125.00. An employee will receive this dlowance on initid appointment and after every twelve
(12) months of employment.

Corrections Nurse - Hours of Work

The norma hours of work of the Corrections Nurse shall be thirty-seven and one-haf (37 %)
hours per week.

Training Program

The Employer will provide al new indeterminate, term or part-time employees with less than
one year of experience in the field a training program of a least ten (10) days, conssting of
classsoom and on-the-job training before being required to function independently as a
Correctiond or Y outh Officer.

Casual Employees

Except in the case of emergencies, casua employees will be required to take the training set out
in paragraph 11.

Hours of Work/Annual Rates of Pay

In order to compensate for the reduced work week as specified in paragraph 3 above,
Corrections Officers will earn periodic days off asfollows.

@ one (1) day off with pay following each fifteen (15) days worked, for atotd of sxteen
(16) days;

(b) Each fiscd year employees will be granted periodic days off in blocks of ether saven
(7) or four (4) days according to the request of the employee. To ensure that al
periodic days are used before the end of the fiscd year, any remaining days of less than
four (4) days shal be permitted. It is understood that when taking blocks of seven (7)
days, it will be an entire shift of seven (7) consecutive days.

(© When more than one (1) employee requests time off with pay for these purposes and
for operationd reasons not dl employees are granted the leave, length of service with
the Employer shal be the sole deciding factor.

(d) When one employeg(s) applies for annud leave and another employee(s) applies for
periodic days off, the request of the employee applying for annual leave shal receive
first preference.
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(k)

Subject to operational requirements, the Employer agrees that except as provided
above nothing will prohibit an employee from requesting and receiving a period of leave
with pay comprising any combination of annud leave and/or lieu time and/or periodic
days.

In order that a block of periodic leave be approved employees should make the request
thirty (30) days in advance. Periods of one (1) day will require forty-eight (48) hours of
notice.

Periodic days off which have been earned but not used shal be paid out a the end of
each fiscd year a the straight time rate. In addition, employees who have applied for
and have been denied a period of periodic leave requested, shall be compensated in
accordance with Article 22 of the Collective Agreement, except for a denia caused by
the gpplication of (c) and/or (d).

When an employee is required to work on his periodic day off, he or she shdl recaive
his or her regular pay plus overtime compensation in accordance with Article 22 of the
Collective Agreement, these days shal be counted in the cdculaion of determining the
second and subsequent days of rest.

Periodic days off shal be pro-rated based on the number of days worked in proportion
to fifteen (15) or thirty-one (31) asthe case may be. These days off, including fractiona
entittements cdculated as a minimum of one (1) hour, shal be paid out in cash upon
termination of employment.

Corrections Officers while assgned day positions will not earn periodic day credits.

Casua employees will not earn periodic days but will receive overtime payment for
hoursin excess or outsde of the regularly scheduled hours of work, and hoursin excess
of 37.50 hours per week.

Discretionary L eave

Correctional and Youth Officers who are regularly scheduled to work the mgority of hours
outsde of the hours 0800 to 1700, and who is normaly required to be on standby at least ten
(10) days per month, may use four (4) days of hisor her specid leave credits each year at hisor
her discretion on adequate notice to his or her supervisor.

@

(b)

Unless a shorter period of time is gpproved by the Employer, the use of discretionary
leave will only be permitted when forty-eight (48) hours notice is provided by the
employee.

Unless otherwise approved by the Employer, only one employee per shift, per squad,
will be permitted to use discretionary leave a any onetime.
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15.

(© Except for the reasons specified in (4). and (b) aove, discretionary leave be granted
when requested by the employee.

(d) With the approva of the Employer, in extenuating circumstances where an employee
feds that he/she is unable to effectively continue to work due to an adverse Stuation
occurring during working hours, the employee will receive leave with pay for the
remainder of that shift. Said leave shdl not be charged againgt any leave credits.

Y outh Officers will not be required to wear uniforms but the Employer may make reasonable
rules with respect to dress. Before implementing new or revised rules the Employer will consult
with the Union.
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1.

Group 3
Nunavut Arctic College- College Educators

For the purposes of this Agreement, College Educators are defined as Ingtructors, Term
Ingtructors and Community Adult Educators.

For the purposes of this Agreement, Campus Director refers to the senior manager responsible
to the President of Nunavut Arctic College for the operations of a particular campus.

@

(b)

(©

(d)

(€

(f)
()

The College ingructiond year will be two hundred (200) working days. The Employer
shall make every reasonable effort to schedule the working days between September 1
and August 15. A working day conssts of 7.5 consecutive hours and the work week
ghall be 37.5 hours, Monday to Friday. No College Educator will be required to work
two consecutive ingructiond years which include a period between June 30 and August
15.

In the event that an indructor, in ddivering acourseis required to ddliver the course “on
the land”, the instructors work will be defined as 37.5 hours. If the course runs over a
weekend, then the ingtructor will be entitled to the norma overtime pay as defined in
Article 23.

Instructors who are required by the Employer to work in excess of the ingtructiond year
ghdl recelve overtime in accordance with Article 23.

Annud saary is caculated on the basis of an ingtructor working 200 day's per
ingructiond yesr.

Class contact hours for ingtructors shal not exceed 900 hoursin any ingructiond year.
One contact hour shal be one hour of lecture, seminar, shop, laboratory work, tutoria
or group remedia session.

Ingtructors will have a minimum of five days without class contact between courses.

Instructors shall be granted leave with pay for the work days between Boxing Day and
New Year's Day with no charge against leave credits.
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The following clauses of Article 17 do not apply.

17.01 17.02(3) (i) (¢)
17.04

@ Ingtructors shal have atotal of forty-six (46) days of annua leave. Ingructors hired on
other than indeterminate status shdl earn their annud leave entitlement on a prorated basis.

(b) Wherein any year an employee has not been granted al of the annud leave credited to
him/her, the unused portion of hisher annud leave up to a maximum of twenty days (20) leave

shdl be carried over into the following year. Earned but unused annud leave creditsin excess

of twenty (20) days shdl be paid in cash a the employee s daily rate of pay on March 31.

Senior Ingtructors

Instructors who are assigned to supervise the work of other ingtructors, or have been assigned
duties to coordinate the work of their ingructors, in addition to performing ingtructiona dutiesin
their area of speciaty, will be paid a senior ingtruction’s alowance of $2,100.00 per academic
year. Payment of the Senior Ingtructor’s alowance will end when that instructor ceases to act
as a Senior Ingtructor, and will be paid on a prorated basis.

Appointment

Instructors who do not have the gpproved course work in adult education or its equivaent may
be appointed up to Step Four (4). New ingtructors who satisfactorily complete the required
course work in their first year shal have ther full experience gpplied retroactive to ther date of
hire.

New employeeswill be assigned to Step 1 (one):

@ For each full academic year of post-secondary teaching experience they will be given
one additiond step;

(b) For each full two (2) year period of dementary or secondary teaching or indruction in a
Nunavut young offenders facility directly related to the subject which they ingtruct, they
will be given an additiond step;

(© For the full two (2) year period of work experience directly related to the subject which
they ingtruct, they will be given one additiond step.
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Ingtructor’s Training

Ingtructors hired by Nunavut Arctic College will have completed, or will be required to
complete Sx (6) weeks of full-time course work in adult education. This course work could
include as a minimum, modules in needs andys's, planning indruction, ddivery techniques and
evauating learning performance. Equivalent training or demondrated cgpability in training can
be accepted in lieu of the forma course work. The qudifications of newly hired ingtructors will
be assessad, and any further training required will be identified in their job offer.

Newly hired ingtructors who require indructor’s training which requires more time than that
avaladle to them in thar fird year will be digible for ther firsg sdary progresson on the
experience grid provided tha they have satisfectorily completed the firs portion of the
ingructor’s training and that they have performed satisfactorily. No further progresson on the
experience grid will take place until the ingructor’s training component has been satisfactorily
completed.

Professional Development Committee

@ A Professona Development Committee (PD Committee) for Nunavut Arctic College
will be established consisting of atotal of seven (7) members. For the purposes of the
PD Committee only, the term Ingtructor shdl include: Senor Instructor, Coordinators of
Community Programs, Counselors, College Educators, Librarians, Director of Student
Services and Nunavut Research Ingtitute Managers.

(b) Organization

The Members of the Committee shdl be gppointed through nomination and eectionin
each of the five areas listed below, and shdl be full-time employees of the College.

0] Kitikmeot Campus and Region (1 member)

(i) Kivalig Campus and Region (1 member)

(i) Community Programs/Adult Educators (1 member)

(iv)  Nunata Campus and Qigiktaalug Region (2 members)

v) Librariang/Counsdorg/Senior Ingtructors/Community Program
Coordinators/Research Ingtitute Managers (1 member)

(Vi) Presdent or higher Designate (1 member)

129



(©

(d)

()

Structure

0] The Committee shdl choose a chairperson

(i) The norma term of office istwo years

(i)  To ensure continuity, three members will be elected each year. In thefird year,
however three members will be elected for a one year appointment.

(iv)  Notwithstanding the above Committee structure, the Committee shall endeavour

to have at least one representative from each of the three geographic regions,
Diploma Program, Trades and Applied Studies.

Termsof Reference

The PD Committee will:

0] Devdop cear guiddines for the effective and efficient operation of the
Professionad Development Committee;

(i) Inform dl ingructors of the professond development courses, seminars,
conferences and workshops thet are available and of interest to ingtructors;

(i) Determine the individua professond development needs of ingructors in line
with requirements of the College;

(iv) Develop an ongoing professona development program designed to meet
identified development needs of al ingructors within the limits of funds available;

v) Develop aworking budget which will provide for the professona development
of indructors,

(Vi) Provide for appropriate evaluation procedures for the professiona development
program;

(vii)  Prepare an annud report of the activities which have been undertaken and

completed by the Committee for submisson by the Charperson to the
President and Board of Governors, and for incluson in the College's annud
audit.

All meetings and adminigtrative work of the PD Committee shal be held during normd
working hours.
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10.

Funding

@

(b)

(©

Funds will be provided by Nunavut Arctic College for professona development
activities and shall be used for educationa purposes only.

The funding provided by the College shdl represent an amount equa to 3% of the
Coallege s full-time ingructors sdlaries. The College will annudly replenish the fund by
an amount equa to 3% of full-time ingructors sdaries on April 1, of the year the leave
will be teken. This fund is established for long-term training. In addition, a short-term
training fund shdl be set up equivaent to $750.00 per year per full-time ingtructor to be
administered by the Campus Director. The Campus Directors will report, annualy, to
the President of Nunavut Arctic College on the use of short-term monies.

Any funding from sources other than the College shdl be adminisered by the
Professond Development Committee and shal not be considered as part of the funding
provided in clause 8(b).

Types of Professional Development Opportunities which shall be available

@

(b)

Long-term training can be defined as.

0] Education Leave;

(i) Leave without Pay;

@)  Audit of gpprenticeship courses for upgrading of not less than 6 weeks duration;
(iv)  Saff exchange-nationd or internationa

v) Professiona Experience Leave

Short-term training can be defined as.

0] Short course attendance and correspondence courses,
(i) Conferences, seminars and workshops

With the exception of gtuations covered under the provisions related to Short-term Training, or
otherwise indicated, the fallowing will apply:

@
(b)
(©

All gpplications must be made in writing to the PD Committee;
The decison of the PD Committee shal be by the mgority and shdll befind;

Ingtructors granted Educationa Leave or Professond Experience Leave shdl retain
their postions and seniority as per the Agreement and shdl receive dl other benefits
pursuant to this Agreement;
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@

An ingructor not returning to Nunavut Arctic College must immediately repay Al
monies, plus accumulated interest (prime plus 2%), paid by the College. An ingtructor
returning to sarvice to the College, but no fulfilling hisher commitments shdl repay a
proportionate amount, plus accumulated interest (prime plus 2%), within three months
of terminating employment with the College;

In the case of termination of gppointment by the College, the College shdl release the
ingructor from dl ligbilities rlaing to Educationd Leave under the terms of the
Agreement;

Any funds not used for the desgnated purposes shdl be repaid, plus accumulated
interest (prime plus 2%), by the ingtructor;

Any requedts for extenson of Education Leave must receive prior goprova of the
Campus Director, in order to ensure that work scheduling can take place.

Long-term Training

@

Education Leave

() Educationd Leave shdl be defined as leave for academic training (including
trade schoal training) and unpaid industrid experience.

(i) Any indeterminate full-time ingtructor, or term instructor who has service with
the College for more than three years, shdl be eigible for Education Leave.

@)  The PD Committee shdl review al gpplications for educationd Leave. The
magor selection criteria shdl include the applicability and vaue of the training
program to the requirements of the College, and the commitment of the
ingructor to return to the College for a specified period of time. The granting of
Educationd leave shdl not result in the overloading of other indtructors. The
request by an indructor for Educationad Leave shdl be accompanied by a
recommendation by the Instructor’s Campus Director.

(iv)  Applications for Long-term Educationa Leave shdl be submitted to the PD
Committee no later than January 15™ for the following academic year (i.e, Fall
Semedter); and April 30 for Winter and Spring Semesters.  The Committee
ghall reach a decison no later than March 31 for the Fal Semester start and
June 30 for the Winter and Spring Semester start.  Applications for Summer
and Short-term educationd leave shdl be submitted to the PD Committee no
later than March 31. The Committee shal reach a decison no later than April
30.
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(vii)

(viii)

(ix)

Educationd Leave shdl be granted for a period of no more than twelve (12)
consecutive months.  Under norma circumstances, no ingructor shdl be
granted more than two (2) leaves with a period of Sx (6) consecutive years.

The following entitlement shdl be granted to an ingructor receiving leave under
Clause 11(a):

@ An dlowance will be provided, based on the number of completed
years of service of an ingtructor:
0] Fifty percent (50%) of the salary for three (3) years completed

sarvice,

(i) Fifty-five percent (55%) of the sdary for four (4) years
completed service,

(i) Sixty percent (60%) of the sdary for five (5) years completed
service,

(iv)  Sixty-five percent (65%) of the sdary for sx (6) years
completed service,

v) Seventy percent (70%) of the sdary for seven (7) years
completed service,

(Vi)  Seventy-five percent (75%) of the sdary for eight (8) years
completed service,

(vii)  Eighty percent (80%) of the sdary for nine (9) years completed
sarvice,

(viii)  One hundred percent (100%) of the sdary for ten (10) years
completed service,

Where leave is granted for a full academic year of study, the indructor shall
receive tuition, travel and remova expenses from the place of employment to
the location of the education ingditution approved by the PD Committee, and
return travel and remova expenses to the place of employment;

Where leave is granted for other than a full academic year, but not lessthan Six
weeks, the ingructor shdl recelve tuition, trangportation to and from the
educationa ingtitution, and an accommodation alowance of $150.00 per week.

An dlowance equivaent to 100% of present salary will be pad to ingtructors
granted Educationd Leave, when:

@ An indructor whose skills become technicaly obsolete requires
retraining to satisfactorily carry out higher work

(b) An ingructor agrees to undertake a full course of studies a the request
of the President when quaified persons cannot be recruited to carry out
essentia work.
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13.

14.

(© When leave is granted for no more than six (6) weeks, ingtructors shdl
receive full or partid funding for tuition and transportation to and from
the accredited educationd ingtitution to a maximum of two thousand
dollars ($2,000) upon production of dl relevant receipts and transcripts
of marks. All course work must be taken at an accredited college or
university.

(b) An ingructor who fails to complete hisher course, may be required to repay al monies,
plusinterest (prime plus 2%) subject to conditions set by the PD Committee.

Audit of Apprenticeship Coursesfor Upgrading

@ Audit of Apprenticeship courses for Upgrading shdl refer to leave for the purpose of
auditing a course for which the ingtructor aready has credit. The purpose of this audit
will be to refresh and upgrade the instructor’ s area of expertise.

(b) Remuneration while on leave for Audit of Apprenticeship Courses for Upgrading shdll
be 100% of sdary and benefits.

L eave without Pay or Allowance

@ 3.12 Where operationa requirements permit, leave without pay or alowances may
be granted in specid circumstances to an ingtructor provided that the instructor does not
have current annua |eave available to him/her. Leave without pay for dlowance may be
granted to teke further training, to gain further experience, or to seek persond
development. For consderation, requests for leave must be submitted at least twelve
(12) weeks in advance of the anticipated date of commencement of such leave.

0] Advance notice as specified will be waived when it can be established that the
ingtructor was unable, for circumstances acceptable to the PD Committee, to
comply with the time limits specified.

(i) Rdevant experience or training of an indructor while on leave without pay or
dlowance shdl be recognized for purposes of placing the indructor on the
sday grid on higher return to work asif he/she was anew ingructor.

@)  An indructor on leave without pay shdl give the College written notice by
regigered mal of hisgher intention to return or resgn a least ninety (90)
cdendar days before hisher designated date of return. Without this notice, the
position will not be held open for the ingtructor.

(iv) Ingtructors on leave without pay shal have the right to pay into al normal benefit
packages including the Employer’s share, if required.

Short-Term Training
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Short Course Attendance and Correspondence Courses

@ Short courses or programs offered by ingitutions such as Territorid or Federd
Governments, universities, colleges, companies or private busness that may asss an
indructor in higher duties or potentid employment within the College, must be
approved through the Campus Director.

(b) Requedts shdl be made in writing, accompanies by a satement which outlines the name
of the course, location, duration, reasons for the request, anticipated costs of the
program, and identifying the benefits of the course to the ingtructor and the College.

(© Costs for such courses including accommodation, transportation, tuition, books, etc.,
upon approva in advance by the Campus Director, shal be paid out of the Short-Term
Training Fund.

Conferences, Seminarsand Workshops

Attendance at conferences, seminars or workshops that are directly related to an ingtructor’s
identified duties may be approved by the Campus Director. Costs for such conferences,
seminars or workshops, including accommodation, transportation, tuition, books, etc., upon
goprova in advance by the Campus Director, shal be paid out of the Short-Term Training
Fund.

Training for New or Continuing Instructors

Instructor in-service training courses may be made avallable through Nunavut Arctic College.
In some ingtances, the President may determine that attendance is mandatory. In the event that
the course is made mandatory, costs for such training shdl not be taken from the PD Fund.

Other Items

Notwithgtanding any of the regulations cited in cause 11(q), indructors seeking long-term
Training for reasons of redundancy may be given top priority.
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Group 4
Tradesand Apprentices

Application

These provisions gpply to dl positions in trades within the Government of Nunavut

Where an employee with a certificate of qudification in one trade performs work in atrade for
which he/she does not possess a certificate, he/she shall advise the Employer. The Employer
shall ensure that the work performed is inspected by a qualified tradesman at the earliest
possible date. The Employer will ensure that traditiona job titleswill be used properly reflecting
the dignity and status of tradesmen; using the trade name in the position title to conform to the
journeyman certification required.

Hours Of Work

Hours of work shall be scheduled as follows:

@

(b)

(©

on aweekly basiswork forty (40) hours and five (5) days per week, Monday to Friday
indusve

on a daily basis, work eight (8) hours per day exclusive of not less than a one-hdf (1/2)
hour meal period. Normally the hours of work shal be between the hours of 0800 and
1700. These hours may be varied by the Employer for a classfication or classfications
of employees in a divison or a section, or for employees a a particular geographic
location provided the employees receive adequate notice of the variation, and that the
vaiation is not done on an individud employee bass for the purpose of avoiding
payment of overtime to that particular employee; and

rest periods with pay of fifteen (15) minutes duration shal be scheduled as close as
possible to mid-morning and mid- afternoon of each working day.

Wash-Up Time

Labour and Trades employees, Equipment Operations employees, and Equipment Maintenance
employees shdl be permitted paid wash-up time to a maximum of ten (10) minutes a the
concluson of each shift. In unusua circumstances this period may be extended by the
employee's supervisor or officer-in-charge to amaximum of fifteen (15) minutes.
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5.

Work Clothing and Protective Equipment

@

(b)
(©

(d)

(€

The Employer will provide the following articles a no cost to the employee as required
by the Workers Compensation Board:

0] Hard Hats

(D) Aprons

@)  Wedding goggles

(iv) Dust Protection

v) Eye protection, including prescription glasses
(Vi) Hearing protection device

(vii)  Coverdl

(viii)  Insulated work boots

(iX)  Rubberized work boots

) Lesther work gloves

The Employer shal supply new employees with the articles of equipment as required;

Supply employee moving to another department with the articles of equipment they
require and that they do not possess a the time of the move.

Where safety prescription glasses are required by the Employer or the Workers
Compensation Board, the Employer shall replace them as required, at no cost to the
employee when they are damaged beyond repair and presented to the Employer.

An alowance of $200.00 will be provided to those employees who the Employer, the
Workers Compensation Board or the Safety Act deem to require safety footwear. An
employee will receive this dlowance on initid gppointment and after every twelve (12)
months of employment (eighteen (18) months of employment for the Project Officers
upon presentation of gppropriate recei pts by the employee).

The Employer will maintain a suitable inventory of winter protective clothing to be provided on
loan to those employees who are not normally required to work outside or under conditions
which may be damaging to persond dothing.

137



10.

11.

The Employer agrees to replace worn out tools used and owned by journeymen and
gpprentices in the regular performance of their work upon presentation of the worn out tool.
Whenever replacement is made, the new tool will be of amilar qudity asthe initid tool. In
Stuations where highly specidized tools not normally associated with ajourneyman’stool kit are
required, they will be provided by the Employer, who will retain ownership of them. The
Employer shdl assst employees in the purchase of tools and equipment a the Employer’s cost
price.

Adver se Weather Conditions
Except in emergency Stuations, the Employer shdl not require an employee to work outside

under extreme weather conditions.

Casud employees who do not hold certificates of qudification in atrade shdl not perform work

normally performed by qudified tradesman.

Where an employee suffers aloss of tools or equipment used to perform the employee’ s duties:

@ through fire and theft while such tools are stored on the Employer’ s premises, or

(b) while in trangt during travel on behdf of the Employer;

such tools or equipment will be replaced by the Employer with tools or equipment at equal or
amilar qudity where the employee satisfies the Employer that aloss occurred.

Apprentices

Conditions of employment for employees engaged as Apprentices by the Employer:

@ The Apprenticeship Trade and Occupetions Certification Act and pursuant Regulations
shdl apply to dl apprentices employed by the Employer. A copy of the current
Regulations shdl be supplied to the apprentice upon gppointment.

(b) The recognized Apprenticeship Training Programs shdl be those liged in the
"Apprentice Training Schedul€’ pursuant to the Apprenticeship Trade and Occupations
Certification Act.

(© Pay increases shdl not be automatic but will be based upon levels of certification issued
by the Apprentices Branch and shdl be effective from the date of certification.
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12.

(d) Apprentice rates will be based on a percentage of the gppropriate journeyman rate as
folows

Four Y ear Training Programs

Year 1 55%
Year 2 65%
Year 3 75%
Year 4 85%

Three Year Training Programs

Year 1 60%
Year 2 70%
Year 3 80%

Two Year Training Programs

Year 1 65%
Year 2 80%

One Yea Training Programs
Year 1 70%

(e The Employer will pay the Apprentice while attending trade courses in accordance with
the Employer's policy regarding financid support whilein trade training.

® Subject to the Public Service Act and Regulations, and the pay restrictions noted
above, Apprentices shdl be entitled to the benefits and terms and conditions of
employment outlined in the current Collective Agreement.

()} Where an Apprentice falls after two attempts to successfully complete a trade training
course, a recommendation may be made to the Superintendent of Apprenticeship
Training to cancel higher contract and the Apprentice may be terminated.

Apprentices successfully completing their Apprenticeship will be given preferencein hiring on
job vacancies. Where an Apprentice, after completing his’her apprenticeship, is hired directly
into ajob vacancy, al time spent as an Apprentice shal count towards continuous employment
with the Employer.
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Group 5
Health CareWorkers

All of the provisons of the Callective Agreement shdl gpply to the hedth care employees of the
Department of Health and Socia Services hospitd and hedlth care facilities, inditutiona nurse at
Correctiond Centres and dentd therapists except as modified by this Appendix. In any case
where a provison contained in this Appendix conflicts with a provison of the Collective
Agreement, the provision contained in this Appendix shdl prevail.

The following Articles of the Agreement are modified:

ARTICLE 2- DEFINITIONS

201

(f)

(00)

2.04

Rates of Pay

0] “Annua Rate of Pay” is that amount which is specified in the pay attached to this
Agreement;

(i) “Hourly Rate of Pay” is that amount which is arrived a by dividing the annud rate of
pay by two thousand eighty (2,080) hours; or by one thousand nine hundred fifty (1,950) hours,
whichever is appropriate for the employee’ s classfication.

(i) “Weekly or Bi-Weekly Rate of Pay” is that amount which is arrived a by multiplying
the hourly rate of pay by the regular hours worked during the respective week or two (2) week
period.

"Week" for the purposes of this Agreement shal be deemed to commence and 0000 hours on
Saturday to 2400 hours on Friday for the Baffin Regionad Hospital.

@ "Graduate Nurse' means a person who has graduated from a recognized forma
educationadl program and who has received a "Temporary Certificate of Exemption”
pursuant to the Nursing Profession Act

(b) "Registered Nurse" means a person who is registered pursuant to the Nursing
Profession Act

(© "Certified Nursing Assistant” means a person who is registered pursuant to the
Certified Nursing Assistants Act.
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(d) "Operating Room Technician” means a person who has successfully completed a
recognized program in Operating Room technique.

Designated Paid Holidays

@ When a designated paid holiday coincides with an employeg's day of rest, the holiday
shdl be moved to another working day requested by the employee, and approved by
the Employer, or if operationd requirements do not permit the time off, a lieu day shdl
be credited to the employee for use a alater date.

(b) An employee scheduled to work on a designated paid holiday shall be paid & the
applicable overtime rate for al hours worked from 00:01 to 24:00 on the designated
holiday.

An employee who is regularly scheduled to work the mgority of hours outsde of the hours
0800 to 1700 or an employee working as a socid worker, community heglth nurse or hospita
technician and who is normally required to be on standby &t least ten days per month, may use
four (4) days of hisher Special Leave Credits each year at higher discretion on adequate notice
to his’her supervisor.

Hours of Work

Except for employees working a modified work week, employees shal be entitled to two (2)
rest periods, with pay, of fifteen (15) minutes duration each, commencing on or about mid-
morning and mid-afternoon, or the middle of the firgt hdf and the lagt hdf of a shift. The time of
commencement of such rest periods shdl be determined by the Deputy Head or the employee's
immediate supervisor.

Shift Schedules

@ The Employer agrees that before a schedule of working hours is changed, the change
will be discussed with the gppropriate Steward of the Union if the change will affect a
mgority of the employees governed by the schedule.

(b) Shift schedules shdl be posted in the work area at least fifteen (15) cdendar days in
advance of the gtarting date of the new schedule. Shift schedules shdl indicate the work
requirements for each employee for aminimum of twenty-eight (28) days.

(© Except by mutua agreement between the Employer and the employee, when an
employee’'s work schedule is revised without five (5) caendar days notice, the
employee shdl be compensated a the rate of time and one-hdf (1 %) for the first two
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10.

(2) full shifts worked on the new schedule. Subsequent shifts worked on the new
schedule shall be paid for a the straight time rate.

(d) The Employer agrees that there shdl be no split shifts.

(e Employees shal not be required to work more than seven (7) consecutive eight (8) hour
shifts or four (4) consecutive twelve (12) hour shifts between days off and it shdl bethe
intent to assgn less than the maximum.

The above arrangements shal not prohibit permanent evening or night shift arrangements as may
be agreed upon by the Hospitdl, the employees affected and the local of the Union.
Responsibility Allowance

When an employee is designated in charge of award, unit, Hedlth Centre or Department on any
shift in crcumstances which place upon the employee responshilities grester than those
ordinarily assumed, such employees shal be paid a specid hourly alowance of $2.00 per hour
in respect of such added responsibilities.

Notice Of Termination

A Graduate Nurse, Registered Nurse, Certified Nursang Assistant, Operating Room Technician,
X-Ray Technician, Pharmacy Technician, Respiratory Thergpist, Occupational Thergpist or
Physotherapist resgning from the Hospitd or a Community Hedth Centre shdl give twenty
eight (28) caendar days notice in writing, exclusve of any vacation leave with pay due.
Professional Nurses Registration

Upon obtaining regigration, a newly graduated nurse shdl be paid the rate of pay applicable to
aRegigtered Nursg, retroactive to the date of writing of regigtration examinations.

Health Requirements And Benefits

As a condition of employment at the Hospital or Hedlth Centre, all employees are required to
take a medicd examination and to undergo vaccinaion, inoculation, and other immunization as
required by the Hospital Insurance and Health and Social Services Act.

Prescriptions are available at, the Baffin Regiona Hospita for the benefit of Hospital employees
a hospitd cost plus a prescription fee of $3.00 upon receipt of the doctor's written prescription.

Drugs and medication not normally kept in stock will not be ordered specidly so as to comply
with the doctor's written prescription.
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12.

13.

14.

Uniform Policy

Specid wearing gppard required by the Hospital to be worn by employees while on duty will
be provided and laundered by the Hospitd free of charge to the employee. It being understood
that such specid appard shall remain the property of the Hospitd.

The cotton uniforms provided by the Hospital to certain categories of personnd will be
laundered by the Hospital. These uniforms will remain the property of the Hospital and shdl not
be worn off the Hospita property.

Uniforms and dlothing purchased by the employee will not be laundered by the Hospitd.
However, each employee who is required to wear a uniform shdl be paid an dlowance of
twenty-five dollars ($25.00) per month to assist in the purchase and cleaning of the uniforms.

M odified Work Week

The Employer and the Union, in order to make possible the compressed work week, do hereby
mutualy agree to interpret dl Articles of the Collective Agreement in such a manner as to take
into account the effect of the extended work day and the resultant compressed work week.

It isrecognized that the primary intent of the Modified Work Week (M.W.W.) isto provide
personne working it a compressed work period with no increased cost to the Employer.

There must be mutud agreement to implement and/or continue with the M.W.W., otherwise the
contract provisions of hours of work or some other mutually agreeable variation shdl be
implemented.
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15.

15.

Hours Of Work

@ Regular hours of work for full-time employees exclusve of med periods shdl be:

0]
(i)
(il

twelve (12) consecutive hours per day.
one thousand, nine hundred and fifty (1,950) hours per year.

amaximum of four (4) consecutive shifts.

(b) Regular hours shdl be deemed to:

0]

(il

i)

)

Overtime

include as scheduled by the Employer, three (3) rest periods with pay totaing
forty-five (45) minutes during each full working shift of tweve (12) hours,
commencing on or aout mid-way between garting time and the first med
break, and mid-way between the first and second med bresk and mid-way
between the second medl bresk and the end of the shift, or

include, as scheduled by the Employer, one rest period, with pay, of fifteen (15)
minutes during each partid shift of four (4) hours, or two (2) rest periods, with
pay, of fifteen (15) minutes during eech partid shift of 7.5 hours, commencing
on or about mid-way between garting time and the mea bresk and mid-way
between the meal break and the end of the shift.

exclude one med period of thirty (30) minutes which shdl be scheduled by the
Employer in a full shift of twelve (12) hours. An employee shal be entitled to
one scheduled med period if the employee works 7.5 hours.

if an employee is recdled to duty during the employees med period, the
employee shdl be given the time not taken later in the shift.

The Employer agrees to provide food for employees who work a twelve hour
night shift. The specified period will be as dose to the mid-point of the shift as
possble. During this med period, these employees shdl not, without the
Employer’ s consent, leave the facility.

@ Ovetimeisdl time required by an Employer and worked by an employee in excess of
twelve (12) hours per day on twelve (12) hour shifts. Overtime worked immediately
following or immediatdly preceding an employee's scheduled shift shal be pad at
double time (2T). The Employer will desgnate an individud who may authorize
overtimein dl circumstances.

144



16

17.

18.

(b)

Overtime shdl be pad for al authorized hours worked on scheduled days off in
accordance with Article 22 - Overtime.

Annual Leave

@

(b)

An employee working an extended work day and compressed work week shal be
entitled to annud time off equivadent to that of other employees working the 7.5 hour
work day. Upon termination, annua leave credits shal be paid out on the bass of 7.5
hour days.

Earned leave will be converted into hours owed and utilized according to the scheduled
shift pattern.

Designated Paid Holidays

@

(b)

(©

(d)

An employee working an extended work day and compressed work week shdl be
entitled to the designated paid holidays as specified in Article 15 and shdl be paid for
same at the employee's basic rate for 7.5 hours.

When a day designated as a holiday under Clause 15.01 coincides with an employee's
day of ret, the employee shdl be paid for the holiday a the employee's basc rate for
7.5 hours, or at the employee's request, the holiday shdl be taken at alater date,

When an employee is required to work on a designated holiday as pat of the
employee' s regularly scheduled hours of duty or as overtime when the employee is not
scheduled to work, the employee shdl be paid in addition to the pay that the employee
would have been granted had the employee not worked on that holiday:

0] One and one-hdf (1 %) times the employee' s Sraight time rate for the first half
(1/2) of the shift worked and

(i) twice (2) the employee's straight time rate for hours worked for the second
(1/2) of the shift, or

(i) an equivalent combination of cash and day of leave at alater date convenient to
both the employee and the Employer.

An employee scheduled to work on a designated paid holiday shall be pad at the
gpplicable overtime rate for al hours worked from 00:01 to 24:00 on the designated

holiday.

Sick Leave

@

Sick leave credits shdl be earned at the rate specified in Article 19 of the Agreement.
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20.

21.

(b)

Earned leave sl be converted into hours owed and utilized according to the scheduled
shift pattern.

Special Clinical Preparation

@

(b)

(©

(d)

(€

An indeterminate, term or part-time Registered Nurse with specid preparaion of not
less than six (6) months approved by the Employer and who isemployed in the specid
service for which he/she is qudified, will be pad an additiond $40.00 per month if
he/she has utilized the course within four (4) years prior to employment.

An employee may not qudify for more than one payment under categories in the
following Clauses (c), (d), and (e).

CHA/CNA Courses

An indeterminate, term or part-time Registered Nurse who has successfully completed
the CHA/CNA course Nursng Unit Adminigration and is employed in a capacity
utilizing the coursx(s) will be paid an additional $25.00 per month.

University Preparation

An indeterminate, term or part-time employee who has passed an accredited one year
university course gpproved by the Deputy Head or Midwifery course and is employed
in acapedity utilizing this course will receive an additiona $75.00 per month.

An indeterminate, term or part-time employee who has received a baccaaureate or
higher degree approved by the Deputy Head will receive an additiona $125.00 per
month.

M edivac/Rescue/Survival Training And Equipment

All personnd who may take medica rescue and evacuation flights shal have made available to
them through paid education leave surviva training and medivacuation training skills.

Compensation For Prior Experience

All hedth care professonds (excluding adminigrative support saff and cleaning saff) will be
credited with a one pay leve increment for each two (2) years prior related experience they
have in ther fidd to amaximum of four (4) Steps.
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22.

23.

Annual Special Allowance

@

(b)

(©

(d)

(€

The annud specid dlowance for Nurses in nurang postions in one-Nurse Hedth
Centres will be $10,000.00.

The annud specid dlowance for Nurses in nursing postions in two-Nurse Hedth
Centres will be $7,000.00 but will be increased to the rates in (&) for such temporary
periods exceeding seven (7) caendar days, as the Centres are operating with only one
Nurse due to staff shortage.

The annud specid dlowance for Nurses in nurang postions in three-Nurse Hedlth
Centres will be $5,000.00 but will be increased to the rates in () and (b) above for
such temporary periods exceeding seven (7) cdendar days, as the Centres are
operating with only one or two Nurses respectively, due to staff shortege.

The annua specid dlowance for Nurses in Nursing position in four-Nurse Hedth
Centers will be $2,500.00 but will be increased to the rates in (a), (b), and (c) above
for such temporary periods exceeding seven (7) cdendar days as the Centres are
operating with only one, two or three Nurses respectively due to staff shortege.

Nurses in afive (5) Nurse or larger Hedlth Center shall receive the rates set out in (a),
(b), (c), and (d) for such temporary periods exceeding seven (7) days as the Centres
are operaing with only one, two, three or four Nurses respectivey, due to Saff
shortege.

Dentd Theragpists will normally work the school year and accrue benefits as a Group 6 School
Y ear employee.
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Group 6
School Year Employees

School year employees means Specid Needs Assistants, Instructors in Y oung Offender
Facilities and School Community Counsdors, Dental Thergpidts, Library Technicians,
Classroom Assistants and such other employees as the Employer may, in consultation and with
the Union's agreement, designate as school year employees.

The Employer may establish hours of work for school year employees whose work year follows
the school year. The work year for school year employees will normally start aweek before the
first day of the school year and end aweek &fter the last day of the school year.

School year employeeswill not be required to report for duty during the Christmas, Easter and
Summer Recesses on the local school calendar.

School year employeeswill not be entitled to earn vacation credits or take the annud leave as
prescribed in Article 17 of this Agreement.

Classroom Assgants planning to terminate their employment during the summer recess are
required to notify the Employer of their intent at least two (2) weeks prior to the last day of the
school year.

When a Classroom Assistant is required to lead a class and no teacher is present in the
classroom, the Classroom Assistant will be paid arate two (2) ranges above their current step.

School year employees will be paid at the appropriate yearly pay leve for their position over a
12 month period.

Where an employee dies or otherwise terminates employment during aschool year, the
employee or etate shall receive that portion of the summer recess pay the employee is entitled
to in accordance with the number of school days worked during that school year.
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Group 7
Court Reporters

Except as provided herein, Articles 21 and 22 do not gpply to employees employed as Court
Reporters.

Court Reporters will not be required to observe the normal hours of attendance stipulated for
the Public Service but will be required to maintain atendance for provison of services as
required. In the event no Court has been scheduled and a reporter wishes to remain absent
from higher place of employment during that time, permisson must be obtained from the Chief
Reporter. The Chief Reporter shdl set up a weekly work schedule which shdl be posted a
least Sx (6) working daysin advance. This schedule will cover dl norma work requirements.

Travdling time, outsde regular working hours or on Saturdays and Sundays shal be paid at the
overtime rate in accordance with Article 22.

The Employer shdl provide office dictating and transcribing equipment, typewriters, ribbons and
ink and cassettes for dictating equipment, as well as ordinary stationary items but not those
required for specific reporting functions  Other equipment belonging to individuad Court
Reporters shdl be serviced or repaired by the Employer.
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APPENDIX B

PAY SCHEDULES

The rates of pay in Appendices B1-B4 reflect the annud rates of pay based on the applicable standard
weekly hours.

Conversion from the March 31, 1998 pay plans to the new pay plans shdl be phased in asfollows:

Employees whose March 31, 1998 sdaries are less than or equd to the sdlaries on the new
pay schedule will be placed on the new pay schedule at the steps on the new pay ranges
that correspond to the steps on the old pay ranges (e.g. If the employee is currently at step
3, the employee will be placed at step 3 on the gppropriate pay range on the new schedule.)

Employees whose March 31, 1998 sdaries are greater than the salaries on the new pay
schedules will have ther current sdary leve protected by a “converson sday”’. This
“converson sdary” will make up the difference between their March 31, 1998 sdlary and
their sdary on the new pay plan and will be received in addition to their base sday. As
employees progress through the steps on the new grid this “ converson sdary” will continue
to be added to their base sdary

Note:

Employees whose jobs have not changed since April 1, 1998 but whose evauations are
changed before February 28, 1999 as aresult of an evauation review will have their salaries
re-adjusted effective April 1, 1998 in accordance with the process set out in Article 24.08
dedling with re-evauations. After March 1, 1999, any change in evauations will become
effective the later of the date the new Statement of Duties were assigned or 90 days
preceding the date the discusson between the employee and the Supervisor under article
36.02 took place.

College Ingructors will move to the step on the new grid that corresponds to their step on
the College Ingtructor’s Grid. Ingtructors a steps higher than step six will be placed on step
6 of the new grid.

The parties agree thet any employees who effective date of Sgning, were recelving Trangtion Allowance
payments, shal continue to receive those alowances until the employee’'s sdary comes below the
maximum of their job evaudtion leve.
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APPENDIX B1

HOURLY RATESOF PAY

EFFECTIVE APRIL 1, 2000

Pay | Min | Max HOURLY RATES
Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6
1 92 | 101 | $13.80 | $16.40 | $16.82 | $17.25 $17.69 $18.14 $18.60
2 102 | 112 | $1435 | $16.95 | $17.38 | $17.82 $18.27 $18.73 $19.21
3 113 | 124 | $1495 | $17.55 | $18.00 | $18.46 $18.93 $19.41 $19.90
4 125 | 137 | $1552 | $18.12 | $1858 | $19.05 $19.53 $20.03 $20.54
5 138 | 151 | $16.14 | $18.74 | $19.22 | $19.71 $20.21 $20.72 $21.25
6 152 | 166 | $16.73 | $19.33 | $19.82 | $20.32 $20.84 $21.37 $21.91
7 167 | 183 | $17.34 | $19.94 | $20.45 | $20.97 $21.50 $22.05 $22.61
8 184 | 201 | $18.01 | $20.61 | $21.13 | $21.67 $22.22 $22.78 $23.36
9 202 | 221 | $18.65 | $21.25 | $21.79 | $22.34 $22.91 $23.49 $24.09
10 | 222 | 243 | $19.32 | $21.92 | $22.48 | $23.05 $23.64 $24.24 $24.86
11 | 244 | 267 | $20.02 | $22.62 | $23.19 | $23.78 $24.38 $25.00 $25.64
12 | 268 | 293 | $22.83 | $2543 | $26.08 | $26.74 $27.42 $28.12 $28.84
13 | 294 | 322 | $23.83 | $26.43 | $27.10 | $27.79 $28.50 $29.23 $29.97
14 | 323 | 354 | $2490 | $27.50 | $28.20 | $28.92 $29.66 $30.42 $31.20
15 | 355 | 389 | $25.99 | $2859 | $29.32 | $30.07 $30.84 $31.63 $32.44
16 | 390 | 427 | $27.15 | $29.75 | $30.51 | $31.29 $32.09 $32.91 $33.75
17 | 428 | 469 | $28.35 | $30.95 | $31.74 | $32.55 $33.38 $34.23 $35.10
18 | 470 | 515 | $29.59 | $32.19 | $33.01 | $33.85 $34.71 $35.59 $36.50
19 | 516 | 565 | $30.87 | $33.47 | $34.32 | $35.19 $36.09 $37.01 $37.95
20 | 566 | 620 | $32.17 | $34.77 | $35.66 | $36.57 $37.50 $38.46 $39.44
21 | 621 | 680 | $3356 | $36.16 | $37.08 | $38.03 $39.00 $39.99 $41.01
22 | 681 | 746 | $34.99 | $37.59 | $38.55 | $39.53 $40.54 $41.57 $42.63
23 | 747 | 818 | $36.46 | $39.06 | $40.06 | $41.08 $42.13 $43.21 $44.31
24 | 819 | 897 | $37.98 | $40.58 | $41.62 | $42.68 $43.77 $44.89 $46.04
25 | 898 | 983 | $39.60 | $42.20 | $43.28 | $44.38 $45.51 $46.67 $47.86
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APPENDIX B2
ANNUAL RATESOF PAY
STANDARD 37.5WEEKLY HOURS

EFFECTIVE APRIL 1, 2000

Pay | Min | Max ANNUAL HOURS 1,950

Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6

1 92 | 101 | $26,910 | v31,980 | $32,799 | $33,638 $34,496 $35,373 | $36,270
2 102 | 112 | $27,983 | $33,053 | $33,891 | $34,749 $35,627 $36,524 | $37,460
3 113 | 124 | $29,153 | $34,223 | $35,100 | $35,997 $36,914 $37,850 | $38,805
4 125 | 137 | $30,264 | $35,334 | $36,231 | $37,148 $38,084 $39,059 | $40,053
5 138 | 151 | $31,473 | $36,543 | $37,479 | $38,435 $39,410 $40,404 | $41,438
6 152 | 166 | $32,624 | $37,694 | $38,649 | $39,624 $40,638 $41,672 | $42,725
7 167 | 183 | $33,813 | $38,883 | $39,878 | $40,892 $41,925 $42,998 | $44,090
8 184 | 201 | $35,120 | $40,190 | $41,204 | $42,257 $43,329 $44,421 | $45,552
9 202 | 221 | $36,368 | $41,438 | $42,491 | $43,563 $44,675 $45,806 | $46,976

10 | 222 | 243 | $37,674 | $42,744 | $43,836 | $44,948 $46,098 $47,268 | $48,477
11 | 244 | 267 | $39,039 | $44,109 | $45,221 | $46,371 $47,541 $48,750 | $49,998
12 | 268 | 293 | $44,519 | $49,589 | $50,856 | $52,143 $53,469 $54,834 | $56,238
13 | 294 | 322 | $46,469 | $51,539 | $52,845 | $54,191 $55,575 $56,999 | $58,442
14 | 323 | 354 | $48,555 | $53,625 | $54,990 | $56,394 $57,837 $59,319 | $60,840
15 | 355 | 389 | $50,681 | $55,751 | $57,174 | $58,637 $60,138 $61,679 | $63,258
16 | 390 | 427 | $52,943 | $58,013 | $59,495 | $61,016 $62,576 $64,175 | $65,813
17 | 428 | 469 | $55,283 | $60,353 | $61,893 | $63,473 $65,091 $66,749 | $68,445
18 | 470 | 515 | $57,701 | $62,771 | $64,370 | $66,008 $67,685 $69,401 | $71,175
19 | 516 | 565 | $60,197 | $65,267 | $66,924 | $68,621 $70,376 $72,170 | $74,003
20 | 566 | 620 | $62,732 | $67,802 | $69,537 | $71,312 $73,125 $74,997 | $76,908
21 | 621 | 680 | $65,442 | $70,512 | $72,306 | $74,159 $76,050 $77,981 | $79,970
22 | 681 | 746 | $68,231 | $73,301 | $75,173 | $77,084 $79,053 $81,062 | $83,129
23 | 747 | 818 | $71,097 | $76,167 | $78,117 | $80,106 $82,154 $84,260 | $86,405
24 | 819 | 897 | $74,061 | $79,131 | $81,159 | $83,226 $85,352 $87,536 | $89,778
25 | 898 | 983 | $77,220 | $82,290 | $84,396 | $86,541 $88,745 $91,007 | $93,327
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APPENDIX B3
ANNUAL RATESOF PAY
STANDARD 40 WEEKLY HOURS

EFFECTIVE APRIL 1, 2000

Pay | Min | Max ANNUAL HOURS 2,080

Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6

1 92 | 101 | $28,704 | $34,112 | $34,986 | $35,880 $36,795 $37,731 | $38,688
2 102 | 112 | $29,848 | $35,256 | $36,150 | $37,066 $38,002 $38,958 | $39,957
3 113 | 124 | $31,096 | $36,504 | $37,440 | $38,397 $39,374 $40,373 | $41,392
4 125 | 137 | $32,282 | $37,690 | $38,646 | $39,624 $40,622 $41,662 | $42,723
5 138 | 151 | $33,571 | $38,979 | $39,978 | $40,997 $42,037 $43,008 | $44,200
6 152 | 166 | $34,798 | $40,206 | $41,226 | $42,266 $43,347 $44,450 | $45,573
7 167 | 183 | $36,067 | $41,475 | $42,536 | $43,618 $44,720 $45,864 | $47,029
8 184 | 201 | $37,461 | $42,869 | $43,950 | $45,074 $46,218 $47,382 | $48,589
9 202 | 221 | $38,792 | $44,200 | $45,323 | $46,467 $47,653 $48,859 | $50,107

10 | 222 | 243 | $40,186 | $45,594 | $46,758 | $47,944 $49,171 $50,419 | $51,709
11 | 244 | 267 | $41,642 | $47,050 | $48,235 | $49,462 $50,710 $52,000 | $53,331
12 | 268 | 293 | $47,486 | $52,894 | $54,246 | $55,619 $57,034 $58,490 | $59,987
13 | 294 | 322 | $49,566 | $54,974 | $56,368 | $57,803 $59,280 $60,798 | $62,338
14 | 323 | 354 | $51,792 | $57,200 | $58,656 | $60,154 $61,693 $63,274 | $64,896
15 | 355 | 389 | $54,059 | $59,467 | $60,986 | $62,546 $64,147 $65,790 | $67,475
16 | 390 | 427 | $56,472 | $61,880 | $63,461 | $65,083 $66,747 $68,453 | $70,200
17 | 428 | 469 | $58,968 | $64,376 | $66,019 | $67,704 $69,430 $71,198 | $73,008
18 | 470 | 515 | $61,547 | $66,955 | $68,661 | $70,408 $72,197 $74,027 | $75,920
19 | 516 | 565 | $64,210 | $69,618 | $71,386 | $73,195 $75,067 $76,981 | $78,936
20 | 566 | 620 | $66,914 | $72,322 | $74,173 | $76,066 $78,000 $79,997 | $82,035
21 | 621 | 680 | $69,805 | $75,213 | $77,126 | $79,102 $81,120 $83,179 | $85,301
22 | 681 | 746 | $72,779 | $78,187 | $80,184 | $82,222 $84,323 $86,466 | $88,670
23 | 747 | 818 | $75,837 | $81,245 | $83,325 | $85,446 $87,630 $89,877 | $92,165
24 | 819 | 897 | $78,998 | $84,406 | $86,570 | $88,774 $91,042 $93,371 | $95,763
25 | 898 | 983 | $82,368 | $87,776 | $90,022 | $92,310 $94,661 $97,074 | $99,549
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APPENDIX B4
ANNUAL RATESOF PAY
STANDARD 42 WEEKLY HOURS

EFFECTIVE APRIL 1, 2000

Pay | Min | Max ANNUAL HOURS 2,184

Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6

1 92 | 101 | $30,139 | $35,818 | $36,735 | $37,674 $38,635 $39,618 | $40,622
2 102 | 112 | $31,340 | $37,019 | $37,958 | $38,919 $39,902 $40,906 | $41,955
3 113 | 124 | $32,651 | $38,329 | $39,312 | $40,317 $41,343 $42,391 | $43,462
4 125 | 137 | $33,896 | $39,574 | $40,579 | $41,605 $42,654 $43,746 | $44,859
5 138 | 151 | $35250 | $40,928 | $41,976 | $43,047 $44,139 $45,252 | $46,410
6 152 | 166 | $36,538 | $42,217 | $43,287 | $44,379 $45,515 $46,672 | $47,851
7 167 | 183 | $37,871 | $43,549 | $44,663 | $45,798 $46,956 $48,157 | $49,380
8 184 | 201 | $39,334 | $45,012 | $46,148 | $47,327 $48,528 $49,752 | $51,018
9 202 | 221 | $40,732 | $46,410 | $47,589 | $48,791 $50,035 $51,302 | $52,613

10 | 222 | 243 | $42,195 | $47,873 | $49,096 | $50,341 $51,630 $52,940 | $54,294
11 | 244 | 267 | $43,724 | $49,402 | $50,647 | $51,936 $53,246 $54,600 | $55,998
12 | 268 | 293 | $49,861 | $55,539 | $56,959 | $58,400 $59,885 $61,414 | $62,987
13 | 294 | 322 | $52,045 | $57,723 | $59,186 | $60,693 $62,244 $63,838 | $65,454
14 | 323 | 354 | $54,382 | $60,060 | $61,589 | $63,161 $64,777 $66,437 | $68,141
15 | 355 | 389 | $56,762 | $62,441 | $64,035 | $65,673 $67,355 $69,080 | $70,849
16 | 390 | 427 | $59,296 | $64,974 | $66,634 | $68,337 $70,085 $71,875 | $73,710
17 | 428 | 469 | $61,916 | $67,595 | $69,320 | $71,089 $72,902 $74,758 | $76,658
18 | 470 | 515 | $64,625 | $70,303 | $72,094 | $73,928 $75,807 $77,729 | $79,716
19 | 516 | 565 | $67,420 | $73,098 | $74,955 | $76,855 $78,821 $80,830 | $82,883
20 | 566 | 620 | $70,259 | $75,938 | $77,881 | $79,869 $81,900 $83,997 | $86,137
21 | 621 | 680 | $73,295 | $78,973 | $80,983 | $83,058 $85,176 $87,338 | $89,566
22 | 681 | 746 | $76,418 | $82,097 | $84,193 | $86,334 $88,539 $90,789 | $93,104
23 | 747 | 818 | $79,629 | $85,307 | $87,491 | $89,719 $92,012 $94,371 | $96,773
24 | 819 | 897 | $82,948 | $88,627 | $90,898 | $93,213 $95,594 $98,040 | $100,551
25 | 898 | 983 | $86,486 | $92,165 | $94,524 | $96,926 $99,394 | $101,927 | $104,526
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APPENDIX B5

HOURLY RATESOF PAY

EFFECTIVE APRIL 1, 2001

Pay | Min | Max HOURLY RATES
Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6
1 92 | 101 | $14.26 | $16.86 | $17.29 | $17.73 $18.18 $18.64 $19.11
2 102 | 112 | $14.82 | $1742 | $17.86 | $18.31 $18.77 $19.25 $19.74
3 113 | 124 | $1544 | $18.04 | $1850 | $18.97 $19.45 $19.94 $20.45
4 125 | 137 | $16.03 | $18.63 | $19.10 | $19.58 $20.08 $20.59 $21.11
5 138 | 151 | $16.66 | $19.26 | $19.75 | $20.25 $20.76 $21.29 $21.83
6 152 | 166 | $17.26 | $19.86 | $20.36 | $20.88 $21.41 $21.95 $22.51
7 167 | 183 | $17.89 | $2049 | $21.01 | $21.54 $22.09 $22.65 $23.23
8 184 | 201 | $1856 | $21.16 | $21.70 | $22.25 $22.82 $23.40 $24.00
9 202 | 221 | $19.24 | $21.84 | $22.40 | $22.97 $23.55 $24.15 $24.76
10 | 222 | 243 | $1993 | $2253 | $23.10 | $23.69 $24.29 $24.91 $25.54
11 | 244 | 267 | $20.64 | $23.24 | $23.83 | $24.44 $25.06 $25.70 $26.35
12 | 268 | 293 | $2353 | $26.13 | $26.80 | $27.48 $28.18 $28.90 $29.64
13 | 294 | 322 | $2455 | $27.15 | $27.84 | $28.55 $29.28 $30.03 $30.80
14 | 323 | 354 | $2566 | $28.26 | $28.98 | $29.72 $30.48 $31.26 $32.06
15 | 355 | 389 | $26.78 | $29.38 | $30.13 | $30.90 $31.69 $32.50 $33.33
16 | 390 | 427 | $27.98 | $30.58 | $31.36 | $32.16 $32.98 $33.82 $34.68
17 | 428 | 469 | $29.21 | $31.81 | $32.62 | $33.45 $34.30 $35.17 $36.07
18 | 470 | 515 | $30.48 | $33.08 | $33.92 | $34.78 $35.67 $36.58 $37.51
19 | 516 | 565 | $31.77 | $34.37 | $35.25 | $36.15 $37.07 $38.02 $38.99
20 | 566 | 620 | $33.13 | $35.73 | $36.64 | $37.57 $38.53 $39.51 $40.52
21 | 621 | 680 | $3455 | $37.15 | $38.10 | $39.07 $40.07 $41.09 $42.14
22 | 681 | 746 | $36.01 | $38.61 | $39.60 | $40.61 $41.65 $42.71 $43.80
23 | 747 | 818 | $37.54 | $40.14 | $41.16 | 221 $43.29 $44.40 $45.53
24 | 819 | 897 | $39.11 | $41.71 | $42.77 | $43.86 $44.98 $46.13 $47.31
25 | 898 | 983 | $40.75 | $43.35 | $44.46 | $45.60 $46.76 $47.95 $49.17
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APPENDIX B6
ANNUAL RATESOF PAY
STANDARD 37.5WEEKLY HOURS

EFFECTIVE APRIL 1, 2001

Pay | Min | Max ANNUAL HOURS 1,950

Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6

1 92 | 101 | $27,807 | $32,877 | $33,716 | $34,574 $35,451 $36,348 | $37,265
2 102 | 112 | $28,899 | $33,969 | $34,827 | $35,705 $36,602 $37,538 | $38,493
3 113 | 124 | $30,108 | $35,178 | $36,075 | $36,992 $37,928 $38,883 | $39,878
4 125 | 137 | $31,259 | $36,329 | $37,245 | $38,181 $39,156 $40,151 | $41,165
5 138 | 151 | $32,487 | $37,557 | $38,513 | $39,488 $40,482 $41,516 | $42,569
6 152 | 166 | $33,657 | $38,727 | $39,702 | $40,716 $41,750 $42,803 | $43,895
7 167 | 183 | $34,886 | $39,956 | $40,970 | $42,003 $43,076 $44,168 | $45,299
8 184 | 201 | $36,192 | $41,262 | $42,315 | $43,388 $44,499 $45,630 | $46,800
9 202 | 221 | $37,518 | $42,588 | $43,680 | $44,792 $45,923 $47,003 | $48,282

10 | 222 | 243 | $38,864 | $43,934 | $45,045 | $46,196 $47,366 $48,575 | $49,803
11 | 244 | 267 | $40,248 | $45,318 | $46,469 | $47,658 $48,867 $50,115 | $51,383
12 | 268 | 293 | $45,884 | $50,954 | $52,260 | $53,586 $54,951 $56,355 | $57,798
13 | 294 | 322 | $47,873 | $52,943 | $54,288 | $55,673 $57,096 $58,559 | $60,060
14 | 323 | 354 | $50,037 | $55,107 | $56,511 | $57,954 $59,436 $60,957 | $62,517
15 | 355 | 389 | $52,221 | $57,291 | $58,754 | $60,255 $61,796 $63,375 | $64,994
16 | 390 | 427 | $54,561 | $59,631 | $61,152 | $62,712 $64,311 $65,949 | $67,626
17 | 428 | 469 | $56,960 | $62,030 | $63,609 | $65,228 $66,885 $68,582 | $70,337
18 | 470 | 515 | $59,436 | $64,506 | $66,144 | $67,821 $69,557 $71,331 | $73,145
19 | 516 | 565 | $61,952 | $67,022 | $68,738 | $70,493 $72,287 $74,139 | $76,031
20 | 566 | 620 | $64,604 | $69,674 | $71,448 | $73,262 $75,134 $77,045 | $79,014
21 | 621 | 680 | $67,373 | $72,443 | $74,295 | $76,187 $78,137 $80,126 | $82,173
22 | 681 | 746 | $70,220 | $75,290 | $77,220 | $79,190 $81,218 $83,285 | $85,410
23 | 747 | 818 | $73,203 | $78,273 | $80,262 | $82,310 $84,416 $86,580 | $88,784
24 | 819 | 897 | $76,265 | $81,335 | $83,402 | $85,527 $87,711 $89,954 | $92,255
25 | 898 | 983 | $79,463 | $84,533 | $86,697 | $88,920 $91,182 $93,503 | $95,882
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APPENDIX B7
ANNUAL RATESOF PAY
STANDARD 40 WEEKLY HOURS

EFFECTIVE APRIL 1, 2001

Pay | Min | Max ANNUAL HOURS 2,080

Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6

1 92 | 101 | $29,661 | $35,069 | $35,963 | $36,878 $37,814 $38,771 | $39,749
2 102 | 112 | $30,826 | $36,234 | $37,149 | $38,085 $39,042 $40,040 | $41,059
3 113 | 124 | $32,115 | $37,523 | $38,480 | $39,458 $40,456 $41,475 | $42,536
4 125 | 137 | $33,342 | $38,750 | $39,728 | $40,726 $41,766 $42,827 | $43,909
5 138 | 151 | $34,653 | $40,061 | $41,080 | $42,120 $43,181 $44,283 | $45,406
6 152 | 166 | $35901 | $41,309 | $42,349 | $43,430 $44,533 $45,656 | $46,821
7 167 | 183 | $37,211 | $42,619 | $43,701 | $44,803 $45,947 $47,112 | $48,318
8 184 | 201 | $38,605 | $44,013 | $45,136 | $46,280 $47,466 $48,672 | $49,920
9 202 | 221 | $40,019 | $45427 | $46,592 | $47,778 $48,984 $50,232 | $51,501

10 | 222 | 243 | $41,454 | $46,862 | $48,048 | $49,275 $50,523 $51,813 | $53,123
11 | 244 | 267 | $42,931 | $48,339 | $49,566 | $50,835 $52,125 $53,456 | $54,808
12 | 268 | 293 | $48,942 | $54,350 | $55,744 | $57,158 $58,614 $60,112 | $61,651
13 | 294 | 322 | $51,064 | $56,472 | $57,907 | $59,384 $60,902 $62,462 | $64,064
14 | 323 | 354 | $53,373 | $58,781 | $60,278 | $61,818 $63,398 $65,021 | $66,685
15 | 355 | 389 | $55,702 | $61,110 | $62,670 | $64,272 $65,915 $67,600 | $69,326
16 | 390 | 427 | $58,198 | $63,606 | $65,229 | $66,893 $68,598 $70,346 | $72,134
17 | 428 | 469 | $60,757 | $66,165 | $67,850 | $69,576 $71,344 $73,154 | $75,026
18 | 470 | 515 | $63,398 | $68,806 | $70,554 | $72,342 $74,194 $76,086 | $78,021
19 | 516 | 565 | $66,082 | $71,490 | $73,320 | $75,192 $77,106 $79,082 | $81,099
20 | 566 | 620 | $68,910 | $74,318 | $76,211 | $78,146 $80,142 $82,181 | $84,282
21 | 621 | 680 | $71,864 | $77,272 | $79,248 | $81,266 $83,346 $85,467 | $87,651
22 | 681 | 746 | $74,901 | $80,309 | $82,368 | $84,469 $86,632 $88,837 | $91,104
23 | 747 | 818 | $78,083 | $83,491 | $85,613 | $87,797 $90,043 $92,352 | $94,702
24 | 819 | 897 | $81,349 | $86,757 | $88,962 | $91,229 $93,558 $95,950 | $98,405
25 | 898 | 983 | $84,760 | $90,168 | $92,477 | $94,848 $97,261 $99,736 | $102,274
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APPENDI X B8
ANNUAL RATESOF PAY
STANDARD 42 WEEKLY HOURS

EFFECTIVE APRIL 1, 2001

Pay | Min | Max ANNUAL HOURS 2,184

Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6

1 92 | 101 | $31,144 | $36,822 | $37,761 | $38,722 $39,705 $40,710 | $41,736
2 102 | 112 | $32,367 | $38,045 | $39,006 | $39,989 $40,994 $42,042 | $43,112
3 113 | 124 | $33,721 | $39,399 | $40,404 | $41,430 $42,479 $43,549 | $44,663
4 125 | 137 | $35,010 | $40,688 | $41,714 | $42,763 $43,855 $44,969 | $46,104
5 138 | 151 | $36,385 | $42,064 | $43,134 | $44,226 $45,340 $46,497 | $47,677
6 152 | 166 | $37,696 | $43,374 | $44,466 | $45,602 $46,759 $47,939 | $49,162
7 167 | 183 | $39,072 | $44,750 | $45,886 | $47,043 $48,245 $49,468 | $50,734
8 184 | 201 | $40,535 | $46,213 | $47,393 | $48,594 $49,839 $51,106 | $52,416
9 202 | 221 | $42,020 | $47,699 | $48,922 | $50,166 $51,433 $52,744 | $54,076

10 | 222 | 243 | $43,527 | $49,206 | $50,450 | $51,739 $53,049 $54,403 | $55,779
11 | 244 | 267 | $45,078 | $50,756 | $52,045 | $53,377 $54,731 $56,129 | $57,548
12 | 268 | 293 | $51,390 | $57,068 | $58,531 | $60,016 $61,545 $63,118 | $64,734
13 | 294 | 322 | $53,617 | $59,296 | $60,803 | $62,353 $63,948 $65,586 | $67,267
14 | 323 | 354 | $56,041 | $61,720 | $63,292 | $64,908 $66,568 $68,272 | $70,019
15 | 355 | 389 | $58,488 | $64,166 | $65,804 | $67,486 $69,211 $70,980 | $72,793
16 | 390 | 427 | $61,108 | $66,787 | $68,490 | $70,237 $72,028 $73,863 | $75,741
17 | 428 | 469 | $63,795 | $69,473 | $71,242 | $73,055 $74,911 $76,811 | $78,777
18 | 470 | 515 | $66,568 | $72,247 | $74,081 | $75,960 $77,903 $79,891 | $81,922
19 | 516 | 565 | $69,386 | $75,064 | $76,986 | $78,952 $80,961 $83,036 | $85,154
20 | 566 | 620 | $72,356 | $78,034 | $80,022 | $82,053 $84,150 $86,290 | $88,496
21 | 621 | 680 | $75457 | $81,136 | $83,210 | $85,329 $87,513 $89,741 | $92,034
22 | 681 | 746 | $78,646 | $84,324 | $86,486 | $88,692 $90,964 $93,279 | $95,659
23 | 747 | 818 | $81,987 | $87,666 | $89,893 | $92,187 $94,545 $96,970 | $99,438
24 | 819 | 897 | $85,416 | $91,095 | $93,410 | $95,790 $98,236 | $100,748 | $103,325
25 | 898 | 983 | $88,998 | $94,676 | $97,101 | $99,590 | $102,124 |$104,723| $107,387
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APPENDIX B9

HOURLY RATESOF PAY

EFFECTIVE APRIL 1, 2002

Pay | Min | Max HOURLY RATES
Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6
1 92 | 101 | $14.73 | $17.33 | $17.77 | $18.22 $18.68 $19.15 $19.64
2 102 | 112 | $1530 | $17.90 | $18.35 | $18.82 $19.30 $19.79 $20.29
3 113 | 124 | $1594 | $1854 | $19.01 | $19.49 $19.98 $20.49 $21.01
4 125 | 137 | $16.53 | $19.13 | $19.62 | $20.12 $20.63 $21.15 $21.69
5 138 | 151 | $17.18 | $19.78 | $20.28 | $20.80 $21.33 $21.87 $22.43
6 152 | 166 | $17.80 | $20.40 | $20.92 | $21.45 $22.00 $22.56 $23.13
7 167 | 183 | $1846 | $21.06 | $21.59 | $22.14 $22.70 $23.28 $23.87
8 184 | 201 | $19.15 | $21.75 | $22.30 | $22.87 $23.45 $24.05 $24.66
9 202 | 221 | $19.84 | $2244 | $23.01 | $23.59 $24.19 $24.81 $25.44
10 | 222 | 243 | $2055 | $23.15 | $23.74 | $24.34 $24.96 $25.59 $26.24
11 | 244 | 267 | $21.27 | $23.87 | $24.48 | $25.10 $25.74 $26.40 $27.07
12 | 268 | 293 | $24.25 | $26.85 | $27.53 | $28.23 $28.95 $29.69 $30.45
13 | 294 | 322 | $2529 | $27.89 | $28.60 | $29.33 $30.08 $30.85 $31.64
14 | 323 | 354 | $26.44 | $29.04 | $29.78 | $30.54 $31.32 $32.12 $32.94
15 | 355 | 389 | $27.60 | $30.20 | $30.97 | $31.76 $32.57 $33.40 $34.25
16 | 390 | 427 | $28.83 | $31.43 | $32.23 | $33.05 $33.89 $34.75 $35.64
17 | 428 | 469 | $30.08 | $32.68 | $33.51 | $34.36 $35.24 $36.14 $37.06
18 | 470 | 515 | $31.38 | $33.98 | $34.85 | $35.74 $36.65 $37.58 $38.54
19 | 516 | 565 | $32.73 | $35.33 | $36.23 | $37.15 $38.10 $39.07 $40.07
20 | 566 | 620 | $34.11 | $36.71 | $37.65 | $38.61 $39.59 $40.60 $41.64
21 | 621 | 680 | $3558 | $38.18 | $39.15 | $40.15 $41.17 $42.22 $43.30
22 | 681 | 746 | $37.08 | $39.68 | $40.69 | $41.73 $42.80 $43.89 $45.01
23 | 747 | 818 | $38.64 | $41.24 | $42.29 | $43.37 $44.48 $45.62 $46.78
24 | 819 | 897 | $40.26 | $42.86 | $43.95 | $45.07 $46.22 $47.40 $48.61
25 | 898 | 983 | $41.92 | $44.52 | $45.66 | $46.83 $48.03 $49.26 $50.52
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APPENDIX B10
ANNUAL RATESOF PAY
STANDARD 37.5WEEKLY HOURS

EFFECTIVE APRIL 1, 2002

Min | Max ANNUAL HOURS 1,950

Grade | Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6

92 | 101 | $28,724 | $33,794 | $34,652 | $35,529 $36,426 $37,343 | $38,298
102 | 112 | $29,835 | $34,905 | $35,783 | $36,699 $37,635 $38,591 | $39,566
113 | 124 | $31,083 | $36,153 | $37,070 | $38,006 $38,961 $39,956 | $40,970
125 | 137 | $32,234 | $37,304 | $38,259 | $39,234 $40,229 $41,243 | $42,296
138 | 151 | $33,501 | $38,571 | $39,546 | $40,560 $41,594 $42,647 | $43,739
152 | 166 | $34,710 | $39,780 | $40,794 | $41,828 $42,900 $43,992 | $45,104
167 | 183 | $35,997 | $41,067 | $42,101 | $43,173 $44,265 $45,396 | $46,547
184 | 201 | $37,343 | $42,413 | $43,485 | $44,597 $45,728 $46,898 | $48,087
202 | 221 | $38,688 | $43,758 | $44,870 | $46,001 $47,171 $48,380 | $49,608
10 | 222 | 243 | $40,073 | $45,143 | $46,293 | $47,463 $48,672 $49,901 | $51,168
11 | 244 | 267 | $41,477 | $46,547 | $47,736 | $48,945 $50,193 $51,480 | $52,787
12 | 268 | 293 | $47,288 | $52,358 | $53,684 | $55,049 $56,453 $57,896 | $59,378
13 | 294 | 322 | $49,316 | $54,386 | $55,770 | $57,194 $58,656 $60,158 | $61,698
14 | 323 | 354 | $51,558 | $56,628 | $58,071 | $59,553 $61,074 $62,634 | $64,233
15 | 355 | 389 | $53,820 | $58,890 | $60,392 | $61,932 $63,512 $65,130 | $66,788
16 | 390 | 427 | $56,219 | $61,289 | $62,849 | $64,448 $66,086 $67,763 | $69,498
17 | 428 | 469 | $58,656 | $63,726 | $65,345 | $67,002 $68,718 $70,473 | $72,267
18 | 470 | 515 | $61,191 | $66,261 | $67,958 | $69,693 $71,468 $73,281 | $75,153
19 | 516 | 565 | $63,824 | $68,894 | $70,649 | $72,443 $74,295 $76,187 | $78,137
20 | 566 | 620 | $66,515 | $71,585 | $73,418 | $75,290 $77,201 $79,170 | $81,198
21 | 621 | 680 | $69,381 | $74,451 | $76,343 | $78,293 $80,282 $82,329 | $84,435
22 |68l | 746 | $72,306 | $77,376 | $79,346 | $81,374 $83,460 $85,586 | $87,770
23 | 747 | 818 | $75,348 | $80,418 | $82,466 | $84,572 $86,736 $88,959 | $91,221
24 | 819 | 897 | $78,507 | $83,577 |$85,703 | $87,887 $90,129 $92,430 | $94,790
25 | 898 | 983 | $81,744 | $86,814 | $89,037 | $91,319 $93,659 $96,057 | $98,514
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APPENDIX B11
ANNUAL RATESOF PAY
STANDARD 40 WEEKLY HOURS

EFFECTIVE APRIL 1, 2002

Pay | Min | Max ANNUAL HOURS 2,080

Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6

1 92 | 101 | $30,638 | $36,046 | $36,962 | $37,898 $38,854 $39,832 | $40,851
2 102 | 112 | $31,824 | $37,232 | $38,168 | $39,146 $40,144 $41,163 | $42,203
3 113 | 124 | $33,155 | $38,563 | $39,541 | $40,539 $41,558 $42,619 | $43,701
4 125 | 137 | $34,382 | $39,790 | $40,810 | $41,850 $42,910 $43,992 | $45,115
5 138 | 151 | $35,734 | $41,142 | $42,182 | $43,264 $44,366 $45,490 | $46,654
6 152 | 166 | $37,024 | $42,432 | $43,514 | $44,616 $45,760 $46,925 | $48,110
7 167 | 183 | $38,397 | $43,805 | $44,907 | $46,051 $47,216 $48,422 | $49,650
8 184 | 201 | $39,832 | $45,240 | $46,384 | $47,570 $48,776 $50,024 | $51,293
9 202 | 221 | $41,267 | $46,675 | $47,861 | $49,067 $50,315 $51,605 | $52,915

10 | 222 | 243 | $42,744 | $48,152 | $49,379 | $50,627 $51,917 $53,227 | $54,579
11 | 244 | 267 | $44,242 | $49,650 | $50,918 | $52,208 $53,539 $54,912 | $56,306
12 | 268 | 293 | $50,440 | $55,848 | $57,262 | $58,718 $60,216 $61,755 | $63,336
13 | 294 | 322 | $52,603 | $58,011 | $59,488 | $61,006 $62,566 $64,168 | $65,811
14 | 323 | 354 | $54,995 | $60,403 | $61,942 | $63,523 $65,146 $66,810 | $68,515
15 | 355 | 389 | $57,408 | $62,816 | $64,418 | $66,061 $67,746 $69,472 | $71,240
16 | 390 | 427 | $59,966 | $65,374 | $67,038 | $68,744 $70,491 $72,280 | $74,131
17 | 428 | 469 | $62,566 | $67,974 | $69,701 | $71,469 $73,299 $75,171 | $77,085
18 | 470 | 515 | $65,270 | $70,678 | $72,488 | $74,339 $76,232 $78,166 | $80,163
19 | 516 | 565 | $68,078 | $73,486 | $75,358 | $77,272 $79,248 $81,266 | $83,346
20 | 566 | 620 | $70,949 | $76,357 | $78,312 | $80,309 $82,347 $84,448 | $86,611
21 | 621 | 680 | $74,006 | $79,414 | $81,432 | $83,512 $85,634 $87,818 | $90,064
22 | 681 | 746 | $77,126 | $82,534 | $84,635 | $86,798 $89,024 $91,291 | $93,621
23 | 747 | 818 | $80,371 | $85,779 | $87,963 | $90,210 $92,518 $94,890 | $97,302
24 | 819 | 897 | $83,741 | $89,149 | $91,416 | $93,746 $96,138 $98,592 | $101,109
25 | 898 | 983 | $87,194 | $92,602 | $94,973 | $97,406 $99,902 | $102,461 | $105,082
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STANDARD 42 WEEKLY HOURS

APPENDIX B12

ANNUAL RATESOF PAY

EFFECTIVE APRIL 1, 2002

Pay | Min | Max ANNUAL HOURS 2,184
Range| Pts | Pts | Casual Stepl | Step2 | Step 3 Step 4 Step 5 Step 6
1 92 | 101 | $32,170 | $37,849 | $38,810 | $39,792 $40,797 $41,824 | $42,8%4
2 102 | 112 | $33,415 | $39,094 | $40,076 | $41,103 $42,151 $43,221 | $44,313
3 113 | 124 | $34,813 | $40,491 | $41,518 | $42,566 $43,636 $44,750 | $45,886
4 125 | 137 | $36,102 | $41,780 | $42,850 | $43,942 $45,056 $46,192 | $47,371
5 138 | 151 | $37,521 | $43,200 | $44,292 | $45,427 $46,585 $47,764 | $48,987
6 152 | 166 | $38,875 | $44,554 | $45,689 | $46,847 $48,048 $49,271 | $50,516
7 167 | 183 | $40,317 | $45,995 | $47,153 | $48,354 $49,577 $50,844 | $52,132
8 184 | 201 | $41,824 | $47,502 | $48,703 | $49,948 $51,215 $52,525 | $53,857
9 202 | 221 | $43,331 | $49,009 | $50,254 | $51,521 $52,831 $54,185 | $55,561
10 | 222 | 243 | $44,881 | $50,560 | $51,848 | $53,159 $54,513 $55,889 | $57,308
11 | 244 | 267 | $46,454 | $52,132 | $53,464 | $54,818 $56,216 $57,658 | $59,121
12 | 268 | 293 | $52,962 | $58,640 | $60,126 | $61,654 $63,227 $64,843 | $66,503
13 | 294 | 322 | $55,233 | $60,912 | $62,462 | $64,057 $65,695 $67,376 | $69,102
14 | 323 | 354 | $57,745 | $63,423 | $65,040 | $66,699 $68,403 $70,150 | $71,941
15 | 355 | 389 | $60,278 | $65,957 | $67,638 | $69,364 $71,133 $72,946 | $74,802
16 | 390 | 427 | $62,965 | $68,643 | $70,390 | $72,181 $74,016 $75,894 | $77,838
17 | 428 | 469 | $65,695 | $71,373 | $73,186 | $75,042 $76,964 $78,930 | $80,939
18 | 470 | 515 | $68,534 | $74,212 | $76,112 | $78,056 $80,044 $82,075 | $84,171
19 | 516 | 565 | $71,482 | $77,161 | $79,126 | $81,136 $83,210 $85,329 | $87,513
20 | 566 | 620 | $74,496 | $80,175 | $82,228 | $84,324 $86,465 $88,670 | $90,942
21 | 621 | 680 | $77,707 | $83,385 | $85,504 | $87,688 $89,915 $92,208 | $94,567
22 | 681 | 746 | $80,983 | $86,661 | $88,867 | $91,138 $93,475 $95,856 | $98,302
23 | 747 | 818 | $84,390 | $90,068 | $92,361 | $94,720 $97,144 $99,634 | $102,168
24 | 819 | 897 | $87,928 | $93,606 | $95,987 | $98,433 | $100,944 |$103,522 | $106,164
25 | 898 | 983 | $91,553 | $97,232 | $99,721 | $102,277 | $104,898 |$107,584 | $110,336
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