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EBSM Client Profile 
2002/2003 

 
Clients Served  Participation in interventions as a % of total 

Gender  Targeted Wage Subsidies 2.7%

Men 56.4%  Self-Employment 1.5%

Women 43.6%  Job Creation Partnerships 1.2%

  Skills Development - Regular 9.7%

Age  Skills Development - Apprentices 4.6%

Missing Age 0.9%  Employment Assistance 47.6%

15 to 19  4.8%  Group Services 11.9%

20 to 24  15.5%  Individual Counselling 17.9%

25 to 29  14.8%  Supplément de retour au travail 1.0%

30 to 34  13.7%  Pan-Canadian 1.9%

35 to 39 14.1%  Total 100.0%

40 to 44 13.1%   

45 to 49 10.3%  Designated Group participation in EBSMs 

50 to 54 6,9%  Women 45.3%

55+ 5,9%  Aboriginal Peoples 7.1%

  Persons with Disabilities 4.7%

EI Clients Served  Visible Minorities 6.0%

Active Claimants 83.5%  
Former Claimants 16.5% 

 

 

    

Client to Participant Ratio   

Clients 637,754   

Interventions 895,484   

Ratio 1.40    

Source:  Client Data Set 
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