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A VALUABLE
INVESTMENT

WORKPLACE INJURY INSURANCE

Workplace Injury Insurance
in Nova Scotia

The Workers’ Compensation Board (WCB)
of Nova Scotia promotes workplace injury
prevention and provides comprehensive
workplace injury insurance. Workers’
compensation is funded entirely by the
premiums paid by employers. Employees do not
pay for workers’ compensation insurance.

The WCB’s goal is to prevent workplace injuries.
But when an injury does occur, we provide
financial assistance and other services to help
injured employees return to work in a safe and
timely manner.

Unique Protection

One of the unique features of workers’
compensation insurance is the protection
it offers employers against lawsuits over
workplace injuries. Regardless of who is at
fault, an employee cannot sue their employer
if the employer has workers’ compensation
coverage. In return, employees receive
insurance benefits for workplace injuries.

Like other insurance, workers’ compensation
is based on the principle of collective liability
which protects employers from paying the full
cost of injuries that occur at their workplace.

Nova Scotia has among the highest rates of
workplace injuries in Canada. When employers
take steps to provide a safe work environment,
it not only keeps employees safe, it reduces
workers’ compensation costs for employers.

Employers’ Rights

If an employee is injured in your workplace and
you have filed a claim with the WCB, you have
the right to:

• Participate in the claim – You and your
injured employee will both participate in the
claim process.

• Request your employee be examined by a
doctor of your choice – The WCB will
consider the medical evidence provided by
both your doctor and the employee’s doctor.

• Appeal decisions – You can appeal WCB
decisions on both claims and assessments
matters.

Insurance Benefits
for Your Employees

Workers’ compensation benefits are based
on an earnings-loss system. This means an
employee is paid a percentage of the wages
they lose as a result of a workplace injury. An
earnings-loss is the difference between what
the employee was earning before their injury
and what they are able to earn after their injury.
There is a two-day waiting period before
employees are eligible to receive earnings-loss
benefits.

The WCB also provides a range of health care
benefits and services to employees as they
prepare to return to work. For those who can’t
return to work, we provide long-term benefits,
health care and other services.

A safe and timely return to work helps reduce
the overall human and financial toll of workplace
injuries for both employees and employers.
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Reducing the Cost of Injuries

The best way to reduce workers’ compensation
premiums is to prevent injuries in the workplace,
and if an injury does occur, employers can support
injured employees’ efforts to return to work. Often
it is safe and therapeutic for employees to return
to work before they have completely recovered
from their injury. This is the best result for
everyone. By going back to work, the impact of
the injury on the employee’s life is reduced and
the cost of the claim is lowered. The WCB can
help employers develop programs to facilitate
the employee’s early and safe return to work.

In addition, the WCB offers a variety of financial
and technical incentives to help employees return
to their pre-injury employer or another employer.

These programs include:
• Wage assistance in the form of forgivable

loans for employers who hire injured
employees

• Assistance with workplace modifications to
provide an injured employee with a safe place
to work

• Risk-free, on-the-job training where the
employer hires an injured employee but pays
no wages or benefits during the training period

• Financial assistance for employers who
accommodate injured employees by training
them to do a new job in their company

WORKPLACE INJURY INSURANCE

For more information on your workplace injury insurance call 1.800.870.3331.

Summary of Workplace Injury Insurance:

HEALTH CARE BENEFITS • Hospital care, visits to a doctor, physiotherapist or 
chiropractor; surgery, prescriptions, dental expenses
or other health care items such as braces and crutches

TEMPORARY BENEFITS • Paid every two weeks for as long as employee is medically
unable to return to work

• First 26 weeks – 75% of earnings-loss
• After 26 weeks – 85% of earnings-loss

PERMANENT IMPAIRMENT BENEFITS • Permanently impaired employees receive benefit for loss
of body part or permanent loss of function

PERMANENT LONG TERM BENEFITS • Employees unable to return to work receive 85% of net 
earnings-loss up to age 65

• At age 65, receive 5% of total benefit paid as an annuity

DEATH BENEFITS • Lump sum of $15,000
• Burial expenses $5,000

SURVIVOR BENEFITS • 85% of deceased employee’s earnings-loss up to age 65
• At age 65, receive 5% of total pension paid as an annuity

DEPENDENT CHILD BENEFITS • $196 per month until age 18, or age 25 if education continues

Some exceptions apply. Benefits are determined based on the individual circumstances of each employee.
These benefits apply to the work-related injury only.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile ()
  /CalRGBProfile ()
  /CalCMYKProfile (Japan Color 2001 Coated)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 400
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 400
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [3600 3600]
  /PageSize [1224.000 1224.000]
>> setpagedevice


