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CHAPTER L-1 

LABOUR ACT 

NOTICE OF TERMINATION (EXEMPTION) REGULATIONS 

Made by the Lieutenant Governor in Council under the Labour Act 
R.S.P.E.I. 1988, Cap. L-1 

1. The following are excluded from the provisions of section 93 of the 
Act 

Exemptions from 
s.93 

(a) tourist establishments operating less than six months in any year; 
(b) students employed during the period May 1 - October 1 of any 
year; 
(c) persons employed in the construction, alteration, decoration, 
repair or demolition of a building, structure, roads, streets, sewers 
and waterlines, pipelines, tunnels, bridges, and other such works. 
(EC522/71) 

 

 1  

 

 


	LABOUR ACT
	Exemptions from s.93


