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REFERENCE: Subsect ion 6(6)  (a lso subsect ions 6(1) ,  110.7(1) ,  (2)   
and (4) ,  and the def in i t ion of  "sel f -conta ined domest ic  
establ ishment"  in  subsect ion 248(1) ;  and 
paragraph 250(1)(a)  of  the INCOME TAX ACT;  and 
sect ion 7303.1 of  the INCOME TAX REGULATIONS) 

Application 
This bul let in  cancels and replaces Interpretat ion Bul let in  IT-91R3 
dated May 22,  1984 and the Specia l  Release to IT-91R3 dated 
March 20,  1987.  

Summary 
General ly ,  a l l  benef i ts  received or  enjoyed by an employee f rom 
an of f ice or  employment are taxable.  Subsect ion 6(6)  provides an 
except ion to th is  general  ru le by a l lowing cer ta in benef i ts  re lated to 
specia l  work s i tes or  remote work locat ions to be excluded f rom 
income. 

This bul le t in  d iscusses the requirements that  an employee must  meet  
in  order  to exclude f rom income the value of ,  or  an a l lowance received 
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in  respect  of  expenses incurred for ,  board and lodging at  a specia l  
work s i te or  remote work locat ion.  I f  an employee meets these 
requirements,  the employee can a lso exclude cer ta in t ransportat ion 
benef i ts  or  a l lowances f rom income. The bul le t in  a lso d iscusses the 
meaning of  var ious re levant  expressions such as "dut ies of  a 
temporary nature,"  "pr inc ipal  p lace of  res idence,"  "sel f -conta ined 
domest ic  establ ishment,"  and "remoteness f rom an establ ished 
communi ty ."  In addi t ion,  the bul le t in  expla ins in general  the 
interact ion between the rules for  specia l  work s i tes,  remote work 
locat ions and the nor thern res idents deduct ions.  The bul let in  a lso 
comments on the use of  Form TD4, DECLARATION OF EXEMPTION – 
EMPLOYMENT AT  SPECIAL  WORK SITE.  Appendix I  provides an overv iew 
of  the requirements for  the specia l  work s i te or  remote work locat ion 
exclus ion and Appendix I I  shows how the ru les for  specia l  work s i tes 
and remote work locat ions general ly  in teract  wi th those for  the 
nor thern res idents deduct ions.  

Discussion and Interpretation 
1.  General ly ,  an a l lowance paid to an employee and the value of  
employer-provided board and lodging or  t ransportat ion to and f rom the 
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job are inc luded in the employee's income under the ru les in 
subsect ion 6(1) .  These ru les a lso apply to amounts paid to re imburse 
out lays by an employee for  meals,  lodging,  t ransportat ion or  other  
i tems which are personal  or  l iv ing expenses.  However,  by v i r tue of  
subsect ion 6(6) ,  an except ion to these ru les is  provided in l imi ted 
c i rcumstances.  When the requirements  set  out  in  subsect ion 6(6)  are 
met,  an employee can exclude f rom income:  

• the value of  employer-provided board and lodging,  or  an a l lowance 
received in respect  of  expenses incurred for  board and lodging,  at  a 
specia l  work s i te  (see 4 below) or  remote work locat ion (see 12 
below);  and 

• the value of  cer ta in employer-provided t ransportat ion or  an 
a l lowance received in respect  of  cer ta in t ransportat ion expenses 
(see 10 and 18 below).   

Init ial  and terminal transportation 
2.  Regardless of  whether  an employee qual i f ies for  the exclus ion 
under subsect ion 6(6) ,  no amount  is  inc luded in the employee's 
income for  t ransportat ion,  or  a re imbursement of  t ransportat ion 
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expenses,  provided by an employer  in  respect  of  t ransportat ion to 
and f rom a specia l  work s i te or  a remote work locat ion at  the 
commencement and the complet ion of  employment (commonly 
referred to as in i t ia l  and terminal  t ransportat ion) .  

Check-out allowance 
3.  Under some employment contracts,  an employee who stays at  a 
specia l  work s i te  or  remote work locat ion dur ing the week wi l l  be paid 
a "check-out  a l lowance" when he or  she is  away for  the weekend.  This 
a l lowance usual ly  represents the value of  board and lodging that  the 
employee forgoes when checking out  and may also inc lude amounts 
for  t ransportat ion.  Such a l lowances,  provided they are reasonable in 
the c i rcumstances,  are not  considered taxable i f  the board and 
lodging and t ransportat ion a l lowances normal ly  paid to the employee 
whi le work ing at  the specia l  work s i te  or  remote work locat ion are not  
taxable by reason of  subsect ion 6(6) .  
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Special Work Sites 
Board and lodging 

4.  Subsect ion 6(6)  excludes f rom the income of  an employee the 
value of ,  or  an a l lowance (not  in  excess of  a reasonable amount)  
received in respect  of  expenses incurred by the employee for ,  board 
and lodging for  a per iod (see (c)  below) at  a specia l  work s i te 
( "specia l  work s i te exclus ion") .  For  the specia l  work s i te exclus ion 
to apply,  a l l  o f  the fo l lowing requirements must  be met:   

(a)  the employee must  have worked at  a specia l  work s i te,  being a 
locat ion at  which the dut ies per formed by the employee were of  
a temporary nature (see 5 and 6 below);   

(b)  the employee mainta ined at  another  locat ion a sel f -conta ined 
domest ic  establ ishment as the employee's pr inc ipal  p lace of  
res idence (see 7 and 8 below)  

( i )  that  was,  throughout  the per iod,  avai lable for  the employee's 
occupancy and not  rented by the employee to any other  
person,  and 
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( i i )  to  which,  by reason of  d is tance,  the employee could not  
reasonably be expected to have returned dai ly  f rom the 
specia l  work s i te  (see 9 below);  

and 

(c)  the per iod whi le the employee was required by h is  or  her  dut ies to 
be away f rom the employee's pr inc ipal  p lace of  res idence,  or  to be 
at  the specia l  work s i te,  was at  least  36 hours.   

The per iod of  at  least  36 hours referred to above may inc lude t ime 
spent  t ravel l ing between the employee's pr inc ipal  p lace of  res idence 
and a specia l  work s i te.   

Duties of  a temporary nature 

5.  The expression "dut ies per formed by the taxpayer were of  a 
temporary nature"  as used in subparagraph 6(6)(a)( i )  (see 4(a)  above) 
refers to the durat ion of  the dut ies per formed by the indiv idual  
employee,  not  the expected durat ion of  the pro ject  as a whole.  
For  example,  a pro ject  might  take ten years to complete but  the 
indiv idual 's  dut ies at  that  pro ject  might  take only a few months.  
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6.  The term " temporary"  is  not  def ined in the INCOME TAX ACT.  
However,  as a general  ru le,  dut ies wi l l  be considered to be of  a 
temporary nature i f  i t  can reasonably be expected that  they wi l l  not  
provide cont inuous employment beyond a per iod of  two years.  The 
determinat ion of  the expected durat ion of  employment must  be made 
on the basis of  the facts known at  i ts  commencement.  In th is  regard,  
par t icu lar  considerat ion should be g iven to the fo l lowing factors:  

• the nature of  the dut ies to be per formed by the employee (cer ta in 
types of  work are,  by thei r  nature,  shor t  term engagements,  such as 
repair  work or  t rades which are invo lved only dur ing a cer ta in phase 
of  a pro ject) ;  

• the overal l  t ime est imated for  a pro ject ,  or  a par t icu lar  phase of  a 
pro ject ,  on which the employee is  engaged to per form dut ies;  and 

• the agreed per iod of  t ime for  which the employee was engaged 
according to the employment contract  or  other  terms of  the 
engagement.  

Should these factors change af ter  employment commences,  i t  may 
be necessary to redetermine whether the dut ies undertaken by the 
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employee are considered to be of  a temporary nature for  the purposes 
of  the specia l  work s i te exclus ion.  

Principal  place of  residence 

7.  An employee's "pr inc ipal  p lace of  res idence" is  the p lace where 
the employee mainta ins a sel f -conta ined domest ic  establ ishment.   
The term "sel f -conta ined domest ic  establ ishment"  is  def ined in 
subsect ion 248(1)  as a dwel l ing-house,  apartment  or  other  s imi lar  
p lace of  res idence where a person general ly  s leeps and eats.  A 
res idence is  considered to be a se l f -conta ined domest ic  establ ishment 
i f  i t  is  a l iv ing uni t  wi th restr ic ted access that  conta ins a k i tchen,  
bathroom, and s leeping fac i l i t ies.  A room (or  rooms) in  a hote l ,  
dormi tory,  boarding house or  bunkhouse would not  ord inar i ly  be a 
sel f -conta ined domest ic  establ ishment.  Where an employee mainta ins 
more than one sel f -conta ined domest ic  establ ishment ( for  example,  
the employee mainta ins a temporary p lace of  res idence at  the work 
s i te whi le having a pr inc ipal  p lace of  res idence e lsewhere) ,  only the 
employee's pr inc ipal  p lace of  res idence has to meet  the requirements 
set  out  in  4(b)  above.  
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8.  A pr inc ipal  p lace of  res idence does not  necessar i ly  have to be in 
Canada.  For  example:  

• a Uni ted States res ident  may be a construct ion worker  sojourning in 
Canada,  and may be subject  to income tax in Canada because he or  
she is  deemed by paragraph 250(1)(a)  to be a res ident  of  Canada 
by reason of  being in Canada 183 days or  more in the year.  In 
these c i rcumstances,  for  the purposes of  subsect ion 6(6) ,  the 
pr inc ipal  p lace of  res idence is  the worker 's  home in the Uni ted 
States;  or  

• a non-resident ,  who stays in Canada for  a short  per iod of  t ime,  
such as at  a farm dur ing harvest ing,  may mainta in a sel f -conta ined 
domest ic  establ ishment outs ide Canada.  In these c i rcumstances,  
the non-resident 's  pr inc ipal  p lace of  res idence is  in  the country 
outs ide of  Canada.  

9.  There may be instances when the specia l  work s i te  is  located near 
the employee's pr inc ipal  p lace of  res idence.  In such c i rcumstances,  i f  
the employee otherwise qual i f ies for  the specia l  work s i te exclus ion 
under subsect ion 6(6) ,  the employee must  establ ish that  he or  she 
could not  reasonably be expected to return dai ly  to h is  or  her  pr inc ipal  
p lace of  res idence.  This requirement  wi l l  not  be met i f ,  in  fact ,  the 

–  9  –  



employee returns dai ly  to h is  or  her  pr inc ipal  p lace of  res idence.  As a 
general  ru le,  an employee wi l l  not  be expected to return to h is  or  her  
pr inc ipal  p lace of  res idence i f  the work s i te is  more than 80 k i lometres 
(50 mi les)  f rom the employee's res idence by the most  d i rect  route 
normal ly  t ravel led in the c i rcumstances.  Cases not  meet ing th is  
general  ru le are not  necessar i ly  d isqual i f ied f rom the exclus ion under 
subsect ion 6(6)  and factors such as the fo l lowing wi l l  be considered:  

• the number of  hours of  work which the employee is  required to 
per form at  the specia l  work s i te each shi f t ;  

• the amount  of  t ime that  would be required for  t ravel  and the t ime of  
day or  n ight  when t ravel  would take p lace;  

• the means of  t ransportat ion avai lable and the condi t ion of  the route 
that  would be t ravel led (e.g. ,  qual i ty  of  roadway,  seasonal  weather 
condi t ions,  etc. ) ;  

• the length of  rest  per iod i f  the employee returned home dai ly ;  and 

• the general  physical  and mental  heal th of  the employee.  
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Transportat ion benefi ts or al lowances 

10.  Paragraph 6(6)(b)  a l lows an employee to exclude f rom income the 
value of  f ree or  subsid ized t ransportat ion,  or  an a l lowance (not  in  
excess of  a reasonable amount)  received for  t ransportat ion expenses 
incurred by the employee,  in  respect  of  a per iod descr ibed in 4(c)  
above i f  the employee received board and lodging,  or  a reasonable 
a l lowance in respect  of  board and lodging,  f rom his or  her  employer 
for  that  per iod.  The employer-provided t ransportat ion or  a l lowance 
must  re late to t ransportat ion between the employee's pr inc ipal  p lace 
of  res idence and the specia l  work s i te.  Accordingly,  any t ransportat ion 
assis tance re lat ing to t ravel  between a specia l  work s i te and a 
locat ion other  than the employee's pr inc ipal  p lace of  res idence (e.g. ,  
a  temporary p lace of  res idence) wi l l  not  be excluded f rom income 
under paragraph 6(6)(b) .  

Declarat ion of  exemption 

11.  Where the requirements for  the specia l  work s i te  exclus ion (see 4 
above) are met,  the employee and the employer should complete 
Form TD4, DECLARATION OF EXEMPTION – EMPLOYMENT AT  SPECIAL  
WORK SITE,  so that  the re levant  benef i t  or  a l lowance can be excluded 
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f rom the employee's income. Form TD4 requires the exact  locat ion of  
a specia l  work s i te and the d is tance between an employee's pr inc ipal  
p lace of  res idence and the specia l  work s i te.  This may present  
problems where a work s i te moves f requent ly ,  such as when a p ipel ine 
is  being constructed.  In these cases,  the near and far  l imi ts  of  the 
work pro ject  should be descr ibed.  For  example,  i f  a  p ipel ine is  being 
constructed between two towns,  the locat ion could be descr ibed as 
the length of  the p ipel ine between the two towns,  such as 
"225 k i lometres of  1 metre p ipel ine between Town A and Town B" and 
the d is tance between the pr inc ipal  p lace of  res idence and the work 
s i te can be descr ibed as the d is tance f rom the res idence to the near 
and far  l imi ts  of  the pro ject ,  such as "180 to 405 k i lometres."  

Remote Work Locations 
Board and lodging 

12.  Subsect ion 6(6)  a l lows the value of ,  or  an a l lowance (not  in  
excess of  a reasonable amount)  received in respect  of  expenses 
incurred by an employee for ,  board and lodging for  a per iod (see (b)  
below) at  a remote work locat ion to be excluded f rom employment 
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income ("remote work locat ion exclus ion") .  For  the remote work 
locat ion exclus ion to apply,  the fo l lowing requirements must  be met:   

(a)  the employee must  have worked at  a remote work locat ion,  being a 
locat ion at  which,  by v i r tue of  i ts  remoteness f rom any establ ished 
communi ty  (see 14 to 17 below),  the employee could not  
reasonably be expected to have establ ished and mainta ined a sel f -
conta ined domest ic  establ ishment (as descr ibed in 7 above);  and 

(b)  the per iod whi le the employee was required by the employee's 
dut ies to be at  the remote work locat ion was at  least  36 hours.  

13.  As noted in 12(a)  above,  the f i rs t  test  is  whether the employee 
could reasonably be expected to establ ish and mainta in a sel f -
conta ined domest ic  establ ishment at  the work locat ion.  Such a 
determinat ion is  made based on the facts of  the par t icu lar  case.   
I f  the employee has a reasonable expectat ion of  establ ish ing and 
mainta in ing a sel f -conta ined domest ic  establ ishment,  the remote work 
locat ion exclus ion,  of  course,  wi l l  not  apply.  A reasonable expectat ion 
is  considered to ex is t  in  the fo l lowing c i rcumstances:  

• the employer provides a sel f -conta ined domest ic  establ ishment to 
the employee at  the work locat ion;  
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• the employee is  drawn f rom the local  communi ty  i tse l f  where the 
employee's housing has a l ready been establ ished;   

• the employee opts to buy property and bui lds h is  or  her  own sel f -
conta ined domest ic  establ ishment;  or  

• the employee rents a sel f -conta ined domest ic  establ ishment at  the 
work locat ion.   

Remoteness from an establ ished community 

14.  I f  an employee could not  reasonably be expected to establ ish and 
mainta in a sel f -conta ined domest ic  establ ishment at  the work locat ion,  
the next  test  is  whether  th is  inabi l i ty  is  due to the locat ion 's  
remoteness f rom an establ ished communi ty .  When determining 
whether  a work locat ion is  in  fact  remote f rom an establ ished 
communi ty ,  factors such as the fo l lowing wi l l  be considered:  

• the avai labi l i ty  of  t ransportat ion;  

• the d is tance f rom an establ ished communi ty ;  and 

• the t ime required to t ravel  that  d is tance.  
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As a general  ru le,  a work locat ion wi l l  be considered to be remote i f  
the nearest  establ ished communi ty  wi th a populat ion of  1,000 or  more 
is  no c loser  than 80 k i lometres (50 mi les)  by the most  d i rect  route 
normal ly  t ravel led in the c i rcumstances.  Cases not  meet ing th is  
general  ru le are not  necessar i ly  d isqual i f ied f rom the exclus ion under 
subsect ion 6(6)  and wi l l  be considered on thei r  mer i ts .  I f  the work 
locat ion is  not  remote f rom an establ ished communi ty ,  or  i f  the work 
locat ion i tse l f  can be considered an establ ished communi ty ,  the 
employee wi l l ,  subject  to 16 below, not  qual i fy  for  the remote work 
locat ion exclus ion.   

15.  The term "establ ished communi ty"  is  considered to mean a body 
of  people who reside in the same local i ty  and who are permanent ly  
set t led in  that  locat ion.  A locat ion wi l l  not  be considered an 
establ ished communi ty  i f  i t  lacks essent ia l  serv ices or  such serv ices 
are not  avai lable wi th in a reasonable commut ing d is tance.  In general ,  
essent ia l  serv ices would inc lude:  

• a basic food store;  

• a basic c loth ing store wi th merchandise in stock (not  a mai l -order  
out let ) ;  
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• housing;  and 

• access to cer ta in medical  assistance and cer ta in educat ional  
fac i l i t ies.   

16.  Where an establ ished communi ty  is  in  an area which is  not  remote 
(based on the general  ru le in  14 above) f rom a work locat ion,  the 
locat ion wi l l  s t i l l  meet  the requirements of  12(a)  above i f  communi ty  
serv ices and (avai lable)  housing are l imi ted to the extent  that  
employees could not  reasonably be expected to establ ish and 
mainta in at  that  communi ty  a sel f -conta ined domest ic  establ ishment.  
Where there is  more than one establ ished communi ty  located in an 
area which is  not  remote f rom a work locat ion,  the sum tota l  of  the 
serv ices and housing avai lable in  a l l  establ ished communi t ies should 
be considered.  

17.  Where the remote work locat ion exclus ion in subsect ion 6(6)  
appl ies for  the reason that  an employee could not  reasonably be 
expected to establ ish and mainta in a sel f -conta ined domest ic  
establ ishment at  a communi ty  that  is  not  remote f rom a work locat ion,  
an improvement in  serv ice and an increase in the avai labi l i ty  of  
housing at  the communi ty  could resul t  in  a change in tax status.  

–  16  –  



Conversely,  an establ ished communi ty  could become a remote work 
locat ion i f  sudden growth renders the communi ty 's  essent ia l  serv ices 
insuf f ic ient .  For  example,  an employer br ings in a large number of  
employees to a smal l  town and the town cannot  accommodate the 
inf lux.  As a resul t ,  ongoing rev iews of  the serv ices and housing 
avai lable in  a communi ty  may be necessary in  order  to determine 
whether the exclus ion in subsect ion 6(6)  cont inues to apply.   

Transportat ion benefi ts or al lowances 

18.  Paragraph 6(6)(b)  provides that  an employee who received board 
and lodging,  or  a reasonable a l lowance in respect  of  board and 
lodging,  for  a per iod descr ibed in 12(b)  above,  wi l l  not  be required to 
inc lude in income f ree or  subsid ized t ransportat ion,  or  an a l lowance 
(not  in  excess of  a reasonable amount)  for  t ransportat ion expenses 
incurred,  in  respect  of  that  per iod.  The employer-provided 
t ransportat ion or  a l lowance must  re late to t ransportat ion between the 
remote work locat ion and a locat ion anywhere in Canada or ,  in  the 
case of  an employee work ing at  a remote work locat ion in another  
country,  a locat ion in that  country.  

–  17  –  



Northern Residents Deductions 
19.  Af ter  1994,  an indiv idual  may be ent i t led to c la im the nor thern 
res idents deduct ions under subsect ion 110.7(1)  i f  the indiv idual  
res ided in an area which is  a prescr ibed nor thern or  in termediate zone 
( referred to in  th is  bul le t in  as a "prescr ibed zone") ,  as def ined in 
sect ion 7303.1 of  the Regulat ions,  for  a per iod of  at  least  s ix  
consecut ive months beginning or  ending in a taxat ion year.  (Under a 
specia l  t ransi t ional  ru le,  the deduct ions were a lso avai lable for  years 
before 1995 to an indiv idual  who was res ident  outs ide a prescr ibed 
zone but  in  an area that  fe l l  wi th in the def in i t ion of  a "prescr ibed 
area" in  former sect ion 7303 of  the Regulat ions.)  The nor thern 
res idents deduct ions consist  of  a deduct ion in respect  of  cer ta in t ravel  
benef i ts  in  paragraph 110.7(1)(a)  and a deduct ion in respect  of  l iv ing 
costs in  paragraph 110.7(1)(b)  ( " res idency deduct ion") .  General ly ,  the 
deduct ion for  t ravel  is  avai lable in  respect  of  benef i ts  provided by an 
employer to an employee or  a member of  the employee's household 
for  t ravel l ing expenses incurred in connect ion wi th any number of  t r ips 
made to obta in medical  serv ices not  avai lable local ly  and a maximum 
of  two t r ips per  year for  other  reasons,  to the extent  that  the value of  
the benef i ts  is  inc luded in employment income. The res idency 
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deduct ion is  determined using a dai ly  rate and is  equal  to the lesser  
of :  

(a)  20% of  the indiv idual 's  income for  the year;  and 

(b)  the tota l  of  amounts obta ined by tak ing the speci f ied percentage 
(def ined in subsect ion 110.7(2)  as 100% for  a prescr ibed nor thern 
zone and 50% for  a prescr ibed intermediate zone) for  a par t icu lar  
area and mul t ip ly ing i t  by:  

• $7.50 for  each day in the year  in  the per iod in which the 
indiv idual  res ided in the par t icu lar  area (c lause 
110.7(1)(b)( i i ) (A)) ;  and  

• an addi t ional  $7.50 for  each day in the year in  the per iod that  
the indiv idual  mainta ined and res ided in a sel f -conta ined 
domest ic  establ ishment in  the par t icu lar  area and no other  
indiv idual  res id ing in that  establ ishment c la imed a res idency 
deduct ion for  that  day (c lause 110.7(1)(b)( i i ) (B)) .   

For  more informat ion on the nor thern res idents deduct ions,  see the 
current  vers ion of  the supplementary income tax guide,  NORTHERN 
RESIDENTS DEDUCTIONS.  
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Special  work sites and northern residents deductions 

20.  An employee who qual i f ies for  the specia l  work s i te exclus ion 
(see 4 to 11 above) may a lso be e l ig ib le for  the nor thern res idents 
deduct ions i f  the employee mainta ined a sel f -conta ined domest ic  
establ ishment as h is  or  her  pr inc ipal  p lace of  res idence in a 
prescr ibed zone and the other  requirements in  subsect ion 110.7(1)  
are met.  However,  i f  the employee mainta ined a pr inc ipal  p lace of  
res idence outs ide a prescr ibed zone,  the employee may st i l l  qual i fy  
for  a por t ion of  the nor thern res idents deduct ions provided the specia l  
work s i te is  located in an area which is  a prescr ibed zone and the 
employee res ided at  the s i te for  at  least  s ix  consecut ive months.  In 
such cases,  when calculat ing the res idency deduct ion for  a year,  the 
employee is  required to reduce the amount  otherwise determined in 
19(b)  above by the amount  of  board and lodging benef i ts  or  
a l lowances excluded f rom income under subparagraph 6(6)(a)( i )   
to  the extent  provided by subsect ion 110.7(4) .  

Remote work locations and northern residents deductions  

21.  Depending on the c i rcumstances,  an employee work ing at  a 
remote work locat ion may qual i fy  for  the remote work locat ion 
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exclus ion as wel l  as a l l  or  a por t ion of  the nor thern res idents 
deduct ions.  

(a)  An employee who qual i f ies for  the remote work locat ion exclus ion 
under subsect ion 6(6)  and mainta ined a sel f -conta ined domest ic  
establ ishment in  another  area,  which is  a prescr ibed zone,  wi l l  
a lso be ent i t led to the fu l l  nor thern res idents deduct ions i f  the 
employee meets the other  requirements in subsect ion 110.7(1) .  
Where an employee who qual i f ies for  the remote work locat ion 
exclus ion d id not  mainta in a sel f -conta ined domest ic  
establ ishment in  a prescr ibed zone or  the employee mainta ined a 
sel f -conta ined domest ic  establ ishment outs ide a prescr ibed zone,  
the employee may st i l l  qual i fy  for  a por t ion of  the nor thern 
res idents deduct ions provided the remote work locat ion is  located 
in a prescr ibed zone and the other  requirements of  subsect ion 
110.7(1)  are met.  (Such an employee would not  be ent i t led to the 
addi t ional  $7.50 per  day provided by c lause 110.7(1)(b)( i i ) (B)  – 
see 19(b)  above) 

(b)  An employee who establ ished and mainta ined a sel f -conta ined 
domest ic  establ ishment at  a remote work locat ion wi l l  not  qual i fy  
for  the remote work locat ion exclus ion (see 13 above).  However,  
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such an employee wi l l  qual i fy  for  the fu l l  nor thern res idents 
deduct ions provided the remote work locat ion is  located in a 
prescr ibed zone and the other  requirements in  subsect ion 110.7(1)  
are met .   

(c)  An employee who does not  qual i fy  for  the remote work locat ion 
exclus ion and who did not  mainta in a sel f -conta ined domest ic  
establ ishment in  a prescr ibed zone wi l l  qual i fy  for  a por t ion of  the 
nor thern res idents deduct ions i f  the remote work locat ion is  
located in a prescr ibed zone and the other  requirements in 
subsect ion 110.7(1)  are met.   

I f  you have any comments regarding the matters d iscussed in th is  
bul le t in ,  p lease send them to:  

Director ,  Business and Publ icat ions Div is ion 
Income Tax Rul ings and Interpretat ions Directorate 
Pol icy and Legis lat ion Branch 
Revenue Canada 
25 Nicholas St .  
Ot tawa ON  K1A 0L8 
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Appendix I 
Overview Of The Requirements Under  

Subsection 6(6) to Exclude Board, Lodging and 
Transportation Benefits or Allowances from Income 

For the specia l  work s i te or  remote work locat ion exclus ion to apply to 
board and lodging benef i ts  or  a l lowances,  a l l  o f  the appl icable 
requirements below must  be met.  

Employment duties were of  a temporary nature.  

Special  Work Site Exclusion 
Yes – see ¶s 4 to 6 

Remote Work Location Exclusion 
Not appl icable 
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Employee maintained at  another location a self -contained 
domestic establ ishment (SCDE) as a principal  place of  residence.  

Special  Work Site Exclusion 
Yes – see ¶s 4,  7 to 9 

Remote Work Location Exclusion 
Not appl icable 

Employee was required by employment duties to be away for at  
least  36 hours.  

Special  Work Site Exclusion 
Yes (away f rom the employee's pr inc ipal  p lace of  res idence or  to be 
at  the specia l  work s i te)  – see ¶ 4 

Remote Work Location Exclusion 
Yes ( to be at  the remote work locat ion)  – see ¶ 12 
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Any al lowance provided must not be in excess of  a reasonable 
amount.  

Special  Work Site Exclusion 
Yes – see ¶ 4 

Remote Work Location Exclusion 
Yes – see ¶ 12 

Work location is remote from any establ ished community.  

Special  Work Site Exclusion 
Not appl icable 

Remote Work Location Exclusion 
Yes – see ¶s 12,  14 to 17 

No reasonable expectat ion of  establ ishing and maintaining a 
SCDE at  the work location.  

Special  Work Site Exclusion 
Not appl icable 
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Remote Work Location Exclusion 
Yes – see ¶s 12,  13 

For the specia l  work s i te or  remote work locat ion exclus ion to apply to 
t ransportat ion benef i ts  or  a l lowances,  a l l  o f  the appl icable 
requirements below must  be met.  

Transportat ion assistance was for a period during which the 
employee also received board and lodging benefi ts or al lowances 
that were excluded from income under paragraph 6(6)(a) .  

Special  Work Site Exclusion 
Yes – see ¶ 10 

Remote Work Location Exclusion 
Yes – see ¶ 18 
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Any al lowance provided must not be in excess of  a reasonable 
amount.  

Special  Work Site Exclusion 
Yes – see ¶ 10 

Remote Work Location Exclusion 
Yes – see ¶ 18 

Transportat ion assistance must re late to travel  between the work 
location and the employee's principal  place of  residence.  

Special  Work Site Exclusion 
Yes – see ¶ 10 

Remote Work Location Exclusion 
Not appl icable 

Transportat ion assistance must  re late to t ravel  between the work 
locat ion and a locat ion in Canada or  in  the country in  which the 
employee is  work ing.  
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Special  Work Site Exclusion 
Not appl icable 

Remote Work Location Exclusion 
Yes – ¶ 18 
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Appendix II  
Interaction Between the Rules for Special Work 
Sites, Remote Work Locations, and the Northern 

Residents Deductions 
Special Work Sites 
The specia l  work s i te exclus ion appl ies and the employee mainta ined 
a sel f -conta ined domest ic  establ ishment (SCDE) as a pr inc ipal  p lace 
of  res idence outs ide a prescr ibed nor thern or  in termediate zone 
(prescr ibed zone).  

Effect on the Northern Residents Deductions Under Subsection 
110.7(1)  
In  calculat ing the employee's res idency deduct ion,  the amount  
otherwise determined under subparagraph 110.7(1)(b)( i i )  is  reduced 
by the amount  of  board and lodging benef i ts  or  a l lowances excluded 
f rom income under subsect ion 6(6) .  

Reference in the Bullet in 
¶ 20 
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The specia l  work s i te exclus ion appl ies and the employee mainta ined 
a SCDE as a pr inc ipal  p lace of  res idence in an area which is  a 
prescr ibed zone.  

Effect on the Northern Residents Deductions Under Subsection 
110.7(1)  
The employee qual i f ies for  the fu l l  nor thern res idents deduct ions i f  
the requirements set  out  in  subsect ion 110.7(1)  are otherwise met.  

Reference in the Bullet in 
¶ 20 

Remote Work Locations 
The remote work locat ion exclus ion appl ies and the employee 
mainta ined a SCDE in another  area  which is  a prescr ibed zone.  

Effect on the Northern Residents Deductions Under Subsection 
110.7(1)  
The employee qual i f ies for  the fu l l  nor thern res idents deduct ions i f  
the requirements set  out  in  subsect ion 110.7(1)  are otherwise met.  

–  30  –  



Reference in the Bullet in 
¶ 21(a)  

The remote work locat ion exclus ion appl ies and the employee d id not  
mainta in a SCDE in a prescr ibed zone or  the employee mainta ined a 
SCDE outs ide a prescr ibed zone.  

Effect on the Northern Residents Deductions Under Subsection 
110.7(1)  
The employee qual i f ies for  a por t ion of  the nor thern res idents 
deduct ions i f  the requirements set  out  in  subsect ion 110.7(1)  are 
otherwise met.  

Reference in the Bullet in 
¶ 21(a)  

The remote work locat ion exclus ion does not  apply and the employee 
mainta ined a SCDE at  the remote work locat ion which is  located in a 
prescr ibed zone.  
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Effect on the Northern Residents Deductions Under Subsection 
110.7(1)  
The employee qual i f ies for  the fu l l  nor thern res idents deduct ions i f  
the requirements set  out  in  subsect ion 110.7(1)  are otherwise met.  

Reference in the Bullet in 
¶ 21(b)  

The remote work locat ion exclus ion does not  apply and the employee 
did not  mainta in a SCDE in an area which is  a prescr ibed zone.  

Effect on the Northern Residents Deductions Under Subsection 
110.7(1)  
The employee may qual i fy  for  a por t ion of  the nor thern res idents 
deduct ions i f  the remote work locat ion is  located in a prescr ibed 
zone.  

Reference in the Bullet in  
¶  21(c)  
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Explanation of Changes for Interpretation Bulletin IT-91R4 
Employment at Special Work Sites or Remote Work 
Locations 
Introduction 

The purpose of  the EXPLANATION OF CHANGES is  to g ive the reasons for  
the rev is ions to an interpretat ion bul let in .  I t  out l ines rev is ions that  we 
have made as a resul t  of  changes to the law, as wel l  as changes 
ref lect ing new or  rev ised departmental  in terpretat ions.  

Overview 

This bul le t in  d iscusses the requirements in subsect ion 6(6)  that  must  
be met in  order  for  board and lodging benef i ts  or  a l lowances and 
cer ta in t ransportat ion assistance received by an employee work ing at  
a specia l  work s i te or  a remote work locat ion to be excluded f rom the 
employee's income. The bul le t in  a lso expla ins in general  the 
interact ion between the rules for  specia l  work s i tes,  remote work 
locat ions and the nor thern res idents deduct ions.  

The bul le t in  ref lects amendments to sect ion 110.7 enacted by  
S.C.  1994,  c .  7,  Sch.  I I  (1991,  c .  49 – former ly  Bi l l  C-18).  
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The comments in the bul le t in  are not  af fected by any draf t  legis lat ion 
re leased before March 8,  1996.  

Legislat ive and Other Changes 

¶ 1 has been expanded to descr ibe the types of  benef i ts  or  
a l lowances that  are excluded f rom income under subsect ion 6(6) .  

New ¶ 4 ( former ¶s 2 and 3)  has been rev ised to deal  only wi th the 
ru les re lat ing to specia l  work s i tes.  The comments deal ing wi th the 
ru les re lat ing to remote work locat ions have been moved to new ¶ 12.   

New ¶s 7 and 8 ( former ¶ 6)  d iscuss the meaning of  "pr inc ipal  p lace of  
res idence" and "sel f -conta ined domest ic  establ ishment."  New ¶ 7 
c lar i f ies that  the specia l  work s i te  exclus ion under subsect ion 6(6)  is  
not  denied to an employee who mainta ins a temporary p lace of  
res idence whi le having a pr inc ipal  p lace of  res idence elsewhere.   

New ¶ 10 ( former ¶ 4)  has been rev ised to comment only on 
t ransportat ion benef i ts  or  a l lowances re lat ing to specia l  work s i tes.  
The comments deal ing wi th t ransportat ion benef i ts  or  a l lowances 
re lat ing to remote work locat ions have been moved to new ¶ 18.   
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New ¶ 11,  which deals wi th Form TD4, DECLARATION OF EXEMPTION – 
EMPLOYMENT AT  SPECIAL  WORK SITE,  replaces par t  of  former ¶ 14 and 
a l l  o f  former ¶ 15.  The other  par t  of  former ¶ 14 as wel l  as former 
¶s 16 and 17 have been deleted s ince the informat ion provided in 
those paragraphs can be found in the current  vers ion of  the 
EMPLOYERS'  GUIDE TO PAYROLL DEDUCTIONS – BASIC INFORMATION.  

New ¶ 12 inc ludes those comments in  former ¶s 2 and 3 deal ing wi th 
the remote work locat ion exclus ion.  Speci f ica l ly ,  new ¶ 12 sets out  the 
requirements that  must  be met in  order  for  the exclus ion to apply.   

New ¶ 13 deals wi th a requirement in  subparagraph 6(6)(a)( i i )  re lat ing 
to the remote work locat ion exclus ion.  An employee wi l l  qual i fy  for  the 
exclus ion only i f  i t  is  not  reasonable to expect  the employee to 
establ ish and mainta in a sel f -conta ined domest ic  establ ishment at  the 
work locat ion.  New ¶ 13 provides examples of  when a reasonable 
expectat ion is  considered to ex is t .  

New ¶s 14 to 16 ( former ¶ 12)  d iscuss the meaning of  " remoteness 
f rom an establ ished communi ty"  for  the purposes of  the remote work 
locat ion exclus ion.  New ¶ 14 c lar i f ies that  i f  the work locat ion i tse l f  
qual i f ies as an establ ished communi ty ,  the exclus ion may not  apply.  
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New ¶ 15 e laborates on the factors to  be considered in determining 
whether  a locat ion is  an establ ished communi ty .   

New ¶ 18 inc ludes those comments in former ¶ 4 deal ing wi th 
employer-provided t ransportat ion or  a l lowances received by an 
employee work ing at  a remote work locat ion.   

New ¶ 19 has been added to provide a br ief  overv iew of  the nor thern 
res idents deduct ions provided by subsect ion 110.7(1) .   

New ¶s 20 and 21 expla in in  general  the interact ion between the ru les 
for  specia l  work s i tes,  remote work locat ions and the nor thern 
res idents deduct ions.  

We have added two appendices.  Appendix I  provides an overv iew of  
the requirements under subsect ion 6(6)  and Appendix I I  shows the 
interact ion between subsect ions 6(6)  and 110.7(1)  and (4) .  

Throughout  the bul le t in ,  we have changed some of  the wording and 
the order  of  some paragraphs to improve readabi l i ty .  
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