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| would like to begin by expressng Canacl s gppreciation for the criticd role this
Committee plays in the ongoing struggle to promote and protect women's humean
rights around the world.

We are pleasad to be here to discuss Canadd s Fifth Report under the Convention
on the Elimination of All Forms of Discrimination Against \Women, covering the
period from April 1994 to March 1998, aswdl asinitiaives snce then, which

have been highlighted in a supplementary document provided to the Committee.

We vdue the opportunity to respond to your questionstoday. | am Horence
levers, the Co-ordinator of Status of Women Canada, the federd agency
respongble to the Secretary of State for the Status of WWomen, the Honourable
Jean Augudtine.  Joining me on Canadd s ddegation are members from severd
mgor departments of the Government of Canada, as well as the governments of
four provinces - Prince Edward Idand, Nova Scotia, Quebec and British
Columbia

Madame Chairperson, the importance we place on diminaing gender
discrimination, and the measures we adopt, are tied to the nature of Canadaitsdlf.
We are adiverse country in many respects. Our population is Spread across avast
geography, with regiond differencesin language, economic base and

demography. We have large rurd areas and densdly populated urban centres. We
are amulticulturd, multiethnic and multiracia society where Indigenous Peoples
hold a unique an important role in Canadian society. . Aborigind peoples play an
important part in Canadian society. Men, women and children in Canadallivein a
growing and dynamic variety of family arrangements. Our economy is evolving

and presenting new opportunities and chalenges.



5. Weareaprivileged country and have been able to demondrate leedership in
many of our endeavours. We are, of course, proud of our achievements. But the
respongbility that accompanies leadership dso makes us very avare of needs il
unmet and goas we have yet to achieve.

6. Asyou areaware, Canadais afedera state. This meansthat Canada's
Condtitutiona structure provides unique roles and responghilities for federd,
provincid and territorid jurisdictions. Each jurisdiction shares respongbility for
the articles of the Convention. Consequently, our reports before this Committee
identify initiatives undertaken in dl of thesejurisdictions. In this statement, | will
be able to address only afew examples. Asyou may be avare, we are dso
negotiating sdf-government agreements with Aborigind communities,
recognizing their jurisdiction.

Women and Men in Canada

7. Aswe enter the 21 century, it isimportant to note that the past century was a
period of remarkable change in the role of women in Canadian society. Asthe
decades passed, women became increasingly involved in the full range of socid
and economic aspects of life, most notably becoming amgor and integra part of
the paid labour force. Thereis Hill work to be done, however, as subgtantia
differences perdst between women and men on most key variables and the pace
of improvement on many has dowed, or even a timesreversed. Just asthe
experiences of women continue to be different from those of men in many spheres
of Canadian life, certain groups of women have different patterns of experience
within the femae population and require specific attention. Thisis especidly true
where they face disadvantages as the result of the intersection of gender and
factors such asrace, disability, sexud orientation and family satus.
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Asof the 1996 Cenaus, doseto onein five women living in Canach was an
immigrant. Women who identified themsdves as members of avisble minority
meade up 11 per cent of the femde populaion. They are mogtly immigrants but
sgnificant proportions were born in Canada and some have been here for
generations. Another three per cent of the femae population reported they were
Aborigind people, ether North American Indian, Métis or Inuit.

While the vagt mgority of women live with their family, agrowing proportion are
living aone and there has dso been a sharp increase in the number of families
headed by femde lone parents, dmost double Snce 1971. Another dramétic trend
has been the dedinein the birth rate. Still, about one in five Canadian families
have pre-schoal children.

The large mgority of women of al ages congder themsdalvesto bein good hedth
and ther life expectancy is higher than men's. However, a higher percentage of
women than men report chronic and degenerative hedth conditions. Women are
aso more likely to use medications then men. It is estimated that about one in 10
Canadian women of working age has adisability. Thisincreases with age, with
42 per cent of women 65 years of age and older living with disabling conditions

Women have made tremendous grides in terms of educationd attainment and are
making inroads into mae dominated fidds. In the job market , the mgority of
employed women continue to be in predominately femae occupations, but thisis
dowly dedining. Women are afast-growing force among sdf-employed workers
and entrepreneursin Canada. They aso, however, tend to dominate the growing
ranks of non-standard workers who have less access to benefits than other
employed Canadians.

Women's overdl economic Stuation continues to seadily improve. Women's

earnings, total incomes and total after tax incomes as a percentage of men's have
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been on an upward trend. Women'’ s after-tax incomes, for example, increased
from 52 per cent of men’sin 1986 to 63 per cent in 1997.

Thereisdill adiginct divison of labour between the sexes, with women,

especidly those with young children, spending much more of their time on unpaid
work. Both women and men report increesing work and family tenson  Because
of women's high share of unpaid work, however, the family status of adult

women has a profound effect on their economic atus. Sources of income such as
child support from an ex-gpouse and government child benefits and pensons, are
very important for many women, in addition to employment earnings.

Factors such as age, race, ethnicity, immigrant satus and Aborigina heritage dso
have sgnificant effects on women’s economic satus. Aborigind women, for
example, are concentrated disproportionatdly in lower-skill and lower-paying
occupations and aso have lower rates of employment in the wage economy than
Aborigind men or nontAborigind women. Women's lower economic satus
means they continue to face affordability issues in accessng goods and services,
including child care, education and housing.

As the Committee has noted, poverty among some groups of women in Canadaiis
far too high. Starting in 1997, however, there has been aggnificant changein
poverty trendsin Canada. Poverty in generd, child poverty and lone-parent
poverty have been on a continuous decline, as measured by Statistics Canadals
Low-Income Cut-Offs. Poverty rates for lone-parent mothers dropped 11
percentage points from 58.7 per cent to 47.6 per cent between 1996 and 2000.
Usng after tax figures, the poverty rate of lone-parent mothers in 2000 was 38.1
per cent.

Traditionaly, women'sinvolvement in the crimind justice system has been more
asvictims of crime rather than as perpetrators and where they are victimsit is
much more likely to be a the hands of arddtive or someone they knew rather
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than asranger. Recent findings show that athough violence against women
continues to be asocid and economic problem the incidence of spousd violence,
including spousad homicide, has declined somewhat over the past decade.

Women make upavery smdl proportion of dl persons admitted to prisonsin
Canada. They are only five per cent of people sentenced to federa penitentiaries.
The number of Aborigind women who come into contact with the correctiond
system, however, is digoroportionete to their representation of three per cent in the
generd population. Infact, more than 20 per cent of women serving federa
sentences are of Aborigina ancedtry.

Recent Government Action Towards Equality

18.

19.

It isafact that during the period covered by Canada s 5" Report, the extent of
deficits and debt necessitated some very difficult decisons by Canadian
governments to get our fiscd Stuation in order. Had we had a more fully
developed gender andysis capacity a thet time, some of those decisons might
have been different, but we would still have had to take stringent measures to put
Canada on amore s0lid economic foating for the future. The Federal Plan for
Gender Equality, with its key long-term god of undertaking gender-based
andyssof policies and programs across government only came into effect in
1995 when the Budget Act placed an immediate focus on reductions to ensure
fiscd responghility.

Since that time, however, our economy has improved and governments have
forged arenewed building block gpproach for a sronger long-term socid policy
agenda, in particular focused on invesmentsin people, who truly are Canadd s
future. Measures from the last few Budgets are having a postive impact. And
the most recent Speech from the Throne, which sets future direction for the
government of Canada, has announced further enhancements in areas such as
child benefits, child care and hedlth care as well as new compassonate care
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benefits to ad individuds with severdy ill or dying family members. We dso
learned important lessons in the implementation of the Federd Plan on how we
can improve our cgpacity for effective gender-based andyss.

Canada has adear legd foundation for gender equdlity in our Charter of Rights
and Freedoms. In addition, thefederd and dl provincid governments, aswell as
two territories, have adopted humean rights legidation thet prohibits discriminaion
based on such characterigtics as race, nationdity and ethnic background, colour,
sex and disability. The government of the new territory of Nunavut recently
introduced human rights legidation expected to come into force in 2003.

We are working towards substantive equdity, the full participation of womenin
the economic, sodid, culturd and paliticd life of the country, recognizing that
tresting women identically to men will not necessarily ensure equa outcomes and
is not sufficient. The concept of substantive equdity, however, is often highly
complex and difficult to implement in practice. In our reports, we have
highlighted some significant decisons by the Supreme Court that affect our
interpretation of substantive equality in the design of public policy. The fact that
the Court is sometimes significantly divided, with very compelling reasons
provided in mgority and dissenting views, indicates how chalenging the task is
of implementing genuine equdity. In Canada, we have tackled many of the more
obvious forms of discrimination. Our work now reguires more criticd and
thoughtful andyds than ever before.

In this task, however, Canadian governments a al levels from municipd to
federd are aded by an extengve network of women's equdity-seeking and other
non-governmental organizations, such as labour and anti-poverty groups. Many

of these organizations are vibrant and forward-looking. They are wel informed
on current redlities, and close to new and emerging issues. They provide sarvices
to women, ek out on gender-equidity issues and are active in the policy-
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development process. Increasingly, organizations are reflecting the growing
divergty of women in Canada

The Government of Canada, through its new Voluntary Sector Initiative and other
mechanisms, aswell as other levels of government, play an important role in
providing funds to organizations so they can engage in the policy process,
independently or in partnership with government and the private sector. They
carry out community-based projects, and conduct gender-based research that
informs our work and provides new perspectives onissues. Through ther
research and advocacy, these organizations may be critica of government policies
and programs. We wecome these perspectives. They play avitd rolein helping
usto achieve our best practices in building gender equdity and meeting our

humean rights obligations.

Since 1995, Canada has endorsed a dud gpproach to gender equdity that
combines both the integration of a gender pergpective in government processes
and the development of policies and programs that are gender specific. The
former gpproach, known as gender mainstreaming in many parts of the globe,
provides a more systematic gpproach to addressng gender discrimination.

Through the use of gender-based andyds (GBA), gender mainstreaming views
women in reaion to men in society, indl of ther diveraty, through al life Sages
and experiences. GBA makes good policy sense. It puts people at the heart of
policy-making and fosters socid incluson and thereby benefits society, asa
whole. From our experience with the Federa Plan, we redized, however, that
more attention should be devoted to the toals, training and structures needed for
GBA and for maingreaming. A publication just relessed entitled Canadian
Experience in Gender Mainstreaming includes detalls on recent steps taken by
inditutional mechanisms for the advancement of women in federd and
provincid/territorid jurisdictions. It dso discusses guiddinesfor GBA,
partnerships outsde government and case Sudies.



26. For its part, in 2000, the Governmert of Canada adopted a new Agenda for
Gender Equality. The Agendais amulti-year strategy, with new funding spread
over afive-year period. It isdesgned to: engender current and new policy and
program inititives, accderate the implementation of gender-based andys's,
enhance voluntary sector capacity; engage Canadiansin the policy process, and
meet Canadd sinternational commitments. In addition to the Secretary of State
for the Status of Women, three key minigters of the federd Cabinet are
responsible for overseeing the development of the Agenda— the Ministers of
Hedth, Human Resources Deve opment, and Justice.

27. Madame Chairperson, | would like to take an opportunity now to highlight afew
examples tha demondrate progress we have made in the past few years— bothin

process and results.

Immigrant and Refugee Women

28. The Government of Canadd s new Immigration and Refugee Protection Act isan
example of recent advances in promating substantive equaity. The new Act
promotes the maingtreaming of gender andlysis through its requirement thet
gender impacts be reported on annudly in the federal immigration department’s
report to Parliament. Thisis an unprecedented step in federd statutesin Canada.
Thefirg report to indude a gender andlysis component was presented in
November 2002 and is publicly available.

29. Aspart of the legidative process for the Immigration and Refugee Protection Act,
agender-based analysis of the potentia impacts of the Act and its regulations was
prepared. This andysis was prepublished with the Regulations to fadilitate
advanced public scrutiny on thisissue. Severd sections of the Immigration and
Refugee Protection Act highlight where gender condderations have been
integrated. For example, the Act includes new offences for human smuggling and



trafficking in persons, carrying a maximum pendty of life imprisonment, a fine of
up to $1 million, or both. Trafficking isahenous crime frequently perpetrated
agang women and children. The legidation recognizesthe context of trafficked
women's lives by dlowing a court to take into account aggravating factors such as
humiliating or degrading treetment, including sexud exploitation, when

determining an appropriate pendty for the crime. A number of other regulaions
to the Act seek to combat trafficking, including those regulating adoption, to
ensure that children are not trafficked into Canada under provisions for adoption.

30. Changes have dso been made to Canadas program for migrant live-in caregivers.
Although this program offers women unique opportunitiesto immigrate to
Canada, many concerns have been raised over the gpplication of this program. To
address some of these, the government of Canada has indtituted new
requirements, including a written contract between the employer and employee to
st out the terms of employment. The am isto ensure that both the employer and
the live-in caregiver are fully aware of their respective rights and responsibilities.
Formd agreements on employment conditions, such as hours of work, sdary and
benefits, are amed a protecting the caregivers from abuse and exploitation.
Although migrant live-in caregivers have dways had the same Iabour protection
under the law as other workers in Canada, more formaized arrangements with
their employers should improve ther ability, in practice, to seek recourse in the
event of problems. Ancther noted improvement to the Live-in Caregiver Program
isthe right to change employers. This additiona provison should help reduce the
reliance of migrant live-in caregivers on success with one employer and help live-
in caregiversto leave abusive or exploitaive employers.

Aboriginal Women

31. Madame Chairperson, we acknowledge the concerns previoudy expressed by the
Committee about the circumstances facing Indigenous women within Canada.
Among Canadd s harshest higtoricd redlitiesis that today, despite years of work
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by governments, organizations and individuds, the living standards and
opportunities of Indigenous peoples remain well below Canadian averages. This
is particularly true for Indigenous women. In our reports, we have provided
information on arange of active measures related to the economic Stuation of
Indigenous women, as well asto violence and to incarceration. | would like here
to highlight some key developments to add to the reports.

Aswe reported, in 1998, in response to a Royd Commission on Aboriging
Peoples, the Government of Canada adopted an action plan caled Gathering
Srength, agraegy to improve the quaity of life of Aborigind people and
promote sHf -sufficiency. Funding of $965 million was targeted over five yearsto
address key chdlenges.

. Through a Statement of Recondiliation in 1998, the Government of Canada

formaly expressed to dl Aborigind people in Canada its profound regret for past
actions of the federd government. More pecificdly, the government
acknowledged therole it played in suppressing Aborigind languages and cultures,
and itsrolein deveoping and running the “Indian” resdentid schools, which
separated many children from their families and communities.

. At that time, the Government of Canada launched a $350-million heding

initiative, granting the money to the Aborigind Healing Foundation to fund
heding initiatives that address the intergenerationa impacts of the resdentia
schools system.  To date, the Foundation has funded over 800 community-based
projects benefiting over 65,000 individuas.

. The government’ s response to issues arising from these schools was further

advanced on June 4, 2001, with the cregtion of a separate department, Indian
Residentid Schools Resolution Canada. Its mandate isto resolve dl issues
concerning the legacy of the resdentiad schools sysem. In December 2002, a
comprehensve plan to resolve these issues was announced, including dispute
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resolution for legd daims and funding for commemoraive initiatives — for
example, public education initigtives or community-based activities that create
greater awareness of the history of residentia schools and their impacts on
Aborigind peoples. Also announced was the cregtion of an Aborigina

Languages and Cultures Centre to address issues of |oss of languages and cultures
of Aborigind people, including losses by thase who attended Indian Residentia
Schools. With assstance from Status of Women Canada, Indian Resdentia
Schools Resol ution Canada conducted a gender-based andysis on a number of the
issues related to resdentia school daims. Status of Women Canadahas dso

been working with Canadian Heritage on recognizing the importance of
Indigenous women'srole in the revivd, transmisson, and preservetion of

languages and cultures.

The Government has introduced legidation to modernize the governance
components of the higtoric Indian Act, adding to First Nations governance tools
amed a improving the qudity of lifein their communities. The proposed
legidation hopes to provide new opportunities for women to participate in the
governance of their communities and may broaden their protection from
discrimination and provide additiond remedies.

This Committee has expressed concern about the particular Stuation of
Aborigind women in prisons and our supplementary report provides informetion
on the recent developments to address their specific needs. There are, for
example, currently four fadilities and an Aborigind Hedling Lodge
accommodating federdly-sentenced, medium and minimunmsecurity women
offendersin Canada. These facilities are located in different regions of the
country, dlowing wamen to have more contact with their familiesand

communities

. The Government of Canadaiis aso working to improve the condition and quantity

of housing on reserves, including an examination of the issue of matrimonia



property. It has commissoned anumber of research studiesto obtain a better
understanding of matrimonid redl property on reserve upon the bregkdown of a
conjugd relaionship. These sudies will serve asthe basis for ongoing dialogue
with Indigenous women as we condder solutions to the issues they face.

Paid and Unpaid Work

39. Issuesrdated to paid and unpaid work provide another example of how gender
maingtreaming, through the use of GBA, can hdp governments better identify and
meet the needs of dl Canadians. The Committee has commented in the past on
our world leedership in the measurement and vauation of unpaid work but
questioned the extent to which thisimportant information was being used. Our
initid focus on measurement more recently shifted to an andysis of the policy
implications of unpaid work for both women and men and has now resulted in
quite dramatic improvements to parental benefits.

40. In amove thet is equaly important to women's economic equality and to early
child development, in December 2000, parenta benefits under Employment
Insurance were increased from 10 weeks to 35 weeks and a disncentive that
affected fathers was removed. This has resulted in a doubling of the combined
meaternity/parental benefit period to onefull year. Federd, provincid and
territorid leave provisonsin labour legidation were a0 extended, to endble
parents to take advantage of the new benefit and maintain job protection. Results
after thefird year indicate how welcome these initiatives have been. The number
of Canadians accessing parental benefits increased by 24.3 per cent in 2001. In
particular, the number of daims by men increased by amogt 80 per cent. This
shows thet fathers are taking advantage of the opportunity to sharein the
caregiver rolein thefirg year of ther child' s life—amgor devdopment in the
sharing of child-related work that has traditionaly been carried out by women.
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Child care, of course, is an essentid element of any Srategy to improve women's
economic Stuaion and children’s development. While many jurisdictions have
developed basic supports and innovative programs, Quebec’s progressive network
of early childhood centres sands out. Child-care services are provided to parents
a amodest $5 aday and the program isin very high demand

Thelink between women's and children’s economic gatus aso underpins one of
the largest socid innovations in recent Canadian higtory, with the introduction and
progressive enhancement of the Canada Child Tax Bendfit and the Nationd Child
Benefit sysem which includes a supplement for low-income families. The
Nationd Child Benefit isan initiative of federd, provincid and territorid
governments and Firg Nations, and includes both income and other supports. A
two-child, low-income family currently receives a maximum benefit of about
$4,700 — up from $3,400 in 1999. These benfits, in recognizing the costs of
raigng children in low-income families, are very important to fostering parentd
employment, where earnings done would not be sufficient to meet family needs.

. The new child benefits, therefore, directly address some key factors contributing

to poverty among women — their average lower wages and their predominance as
primary care providersfor children, which limits their earning potentid. Options
for gpecific income supplements and employment supports amed at improving
the sdf-aufficiency of lone-parent mothers are dso being tested and showing
positive results for women and children. Since 1997, a package of child support
reforms has dso been in effect, again the result of cross jurisdiction cooperation,
aming to ensure fairer support for children in custodia households, most often
headed by women following separation and divorce. A follow-up review show
that fairnessisimproving. Aswe build on initiatives such as these over time, we
hope that the decline in poverty rates for families with children, especidly for
femae-led lone-parent households, will accderate.



44. In the labour force, one key development with even greater potentid for the future
isin the area of pay equity, especidly important in view of the fact that women
continue to study, earn degrees and work in femae-dominated fidds. 1n 1998, a
Canadian Human Rights Tribund decided the largest pay equity casein Canada.
The ruling ultimetely resulted in the payment of $3.6 hillion in back pay to about
230,000 federd workers in femde-dominated jobs. Further, it darified detailed
methodologica issuesin the evauation of jobs and highlighted the need to review
the manner in which federd pay equity isimplemented. Asaresult, in 2001, the
Government of Canada established a Task Force to make recommendations for
improving current pay equity legidation.

45, Enabling women to take advantage of new opportunitiesis aso aforward-looking
priority in Canada. In November 2002, the Prime Minigter announced a Task
Force on Women Entrepreneursto examine the unique chalenges that women
entrepreneurs face and advise on how their contribution to the Canadian economy
can be advanced.

Homel essness

46. Canadians, community groups and dl levels of government have shown the
effectiveness of working and learning together to help dleviate and prevent
homelessness across Canada. The government of Canadal's $753 miillion
investmert includes flexible funding for local drategiesthat other partners are
encouraged to join in supporting. We are gaining a better understanding of the
gender dimensions of homeessness, recognizing that women's lower economic
datus makes them vulnerable to homelessness, yet their particular circumstances
mean that their needsmay not bevisble,

Health and Well-Being



47. With regard to hedth and well being, the Government of Canadd s 1997
guiddines on thelnclusion of Women in Clinical Trials are an important sep
forward in light of women's greeter reporting of chronic hedth conditions and
gregter use of medication than men. The guiddines am to ensure that drug
manufacturers seeking market gpprova for their products base their application
on research representing the full range of patients likely to receive the drug, and
that women are enrolled in dinicd trids a al stages of drug development. Such
procedures help define the risks and benefits associated with drug therapy to
women, induding women with child bearing potentia and post-menopausal
women.

48. Renewed commitments to hedth research are smilarly important. The Indtitute
of Gender and Hedlth established in 2000 as one of 13 Canadian Indtitutes of
Hedth Research across the country, for example, offers an unprecedented
opportunity to investigate the influence of gender and sex on hedth, and thelr
interactions with other hedth determinants, such as ethnicity, rurd/urban location
or age. Itswork contributes to reducing hedth disparities and promating eguity
for vulnerable populaions of women, induding women with disgbilities.

49. The Government of Canada currently invests about $6.5 hillion per year in meny
disahility-related programs, and provinces and territories aso make sgnificant
investments and deliver mogt of the programs and services. In addition, in the
2002 Speech from the Throne, the Government of Canada addressed a disability-
related issue of particular importance to women as care providers. It proposes
measures to dleviae the financid pressures faced by low -income families caring

for children with severe disahilities

Violence Against Women

50. Another mgor government priority is diminaing sysemic violence agang
women. In the pagt, the Committee has expressed the concern that athough laws
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arein place in Canada to address violence againgt women, the incidence of such
violence does not gppear to be decreasing. In 2002, Federa:
Provincid/Territorid Ministers Respongble for the Status of Women released
Assessing Violence Against Women: A Satistical Profile. This document
provides reasons to believe that Canadd s efforts to address such violence may be
having some effects. 1n 1993, 12 per cent of women indicated they had been
assaulted by a marital or commontlaw partner in the preceding five years,
whereas in 1999 the figure dropped to 8% of women. In addition, spousa
homicide rates for both men and women have dedlined sgnificantly over the past
two decades. These decreases have been attributed, in part, to increased
community-based supports, shelters, pro-charging policies and improved training
of police officers. Although we appear to be making progress, thereis ill much
to be done. Aborigina women reported spousd violence rates twice as high as
Aborigind men and three times higher than non-Aborigind women and menin
1999. Moreover, young women aso have a higher risk of sexua assault, as well
as spousa assault and homicide.

In kegping with Canadd s nationd and international commitmentsto prevent and
punish violence againg women, the Government of Canada has initiated a number
of crimind law reforms since the period of our Report. Many of these reforms
have been amed at providing increased protection for victims of sexud assault
and other violent offences. In addition, the Criminal Code and related legidation
have been amended to fadilitate the testimony of young victims of sexud or
violent crime, and to expand the role of victim impact gatements. Moreover, the
maximum pendty for crimina harassment, aso known as staking, has been

increased from fiveto 10 years.

In two recent decisons outlined in our supplementary report, the Supreme Court
has upheld Criminal Code provisons that give important protections to victims of
sexud assault during the trid process. In both decisons, the Supreme Court has
baanced the rights of the accused to make full defence, the rights of the



complainant to privacy and equdity, and the need to preserve the integrity of the
trid process by excluding mideading evidence based on myth or sereotyping.

53. Canadais dso working to protect children from sexud exploitation. We have
introduced legidation to creste the crimind offence of using the Internet to lure
children for a sexud purpose. And through our funding programs, we are
supporting initiatives to examine innovative programming for children and youth
involved in proditution.

54. Domestic Violence Courts have been created in many jurisdictions, with theam
of improving the judtice system’ sresponse to domestic violence. These courts
provide arange of speciaized services, such as advocacy and support for women
and children, expedited court processing, better victim cooperation and support,
gregter conviction rates and appropriate sentencing, including trestment for
abusers.

55. A number of provinces have dso implemented avil domestic violence legidation
that provides avenues of support for victims of intimete domegtic violencein
addition to protections offered under the Crimina Code. In generd, the Acts
offer remedies such as emergency protection orders granting exclusive occupation
of home to victims, orders removing the abuser from the home and no-contact

orders.

Conclusion

56. Madame Chairperson and members of the Committeer — | have reached the end of
my remarks, and wish to leave you with afind message:

57. Canadais degply committed to the dimination of discrimination againgt women

even as we acknowledge that it perssts. We have invested years of effort in the
fight for gender equdity, both domedticdly and internationdly, and we will

17



continue thiswork in the new millennium, griving to learn from our own and

others experiences, and to develop and share specific, tangible and innovetive
initiatives to advance the equdity of women. Asthe 2002 Speech from the

Throne has gated, “we must find new solutions to enduring problems ... to take
responsibility for building the Canada we want, for ourselves and for our future

generations”.

. Again, we wish to express our grditude to the Committee for itswork. | thank

you for your courtesy in consdering my remarks.



