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Preface
Education has been internationally recognized as a
necessary foundation for sustainable development.
The first formal recognition of this topic appeared in
Chapter 36 of Agenda 21, which emphasized the role
of education, public awareness, and training. In
December 2002, the United Nations General Assembly
adopted resolution 57/254, thereby embarking on
plans for a United Nations Decade for Education for
Sustainable Development to take place during
2005–2014 under the leadership of the United
Nations Education and Scientific Cooperation
Organization (UNESCO). This endeavour is designed
to promote education as the foundation of sustainable
society, to integrate sustainable development into all
educational systems, and to encourage international
cooperation in the search for innovative approaches to
this task.

The “Draft International Implementation Scheme
for the U.N. Decade of Education for Sustainable
Development,” presented to the U.N. General
Assembly in October 2004, acknowledges that “there
is no universal model of education for sustainable
development” and that “there will be nuanced
differences according to local contexts, priorities, and
approaches.” Canada, like other nations, must move
forward in defining its own priorities and actions for
education for sustainable development, addressing its
own social, environmental, and economic needs in
ways that are culturally sensitive and forward looking. 

Education components are an integral part of the
strategies by which the Government of Canada manages
for sustainable development. This compendium,
Education for Sustainable Development in Canada:
The Work of the Federal Government, brings together
the education-related commitments in the current
(2004–2006) sustainable development strategies of the
29 federal departments and agencies. Among other
purposes, the compendium creates a foundation on
which to build in the Decade of Education for
Sustainable Development. 

Canada has a strong track record in formal environ-
mental education and many years of experience in
outreach programming through museums, nature
centres, parks and reserves, community and environ-
mental groups, and other organizations committed to
environmental and cultural conservation. At the
World Summit on Sustainable Development in
Johannesburg, Canada presented A Framework for
Environmental Learning and Sustainability in Canada,
which, among other things, identified the need for a
systematic approach to take environmental learning
forward in the broader context of sustainable
development. The Framework encouraged use of three
key strategies that develop and share knowledge, build
capacity, and support sustainable living. This
compendium illustrates how the Government
of Canada is turning many of the ideas in the
Framework into action through its federal sustainable
development strategies. 
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The Government of Canada is pleased to be involved
in the early days of the United Nations Decade of
Education for Sustainable Development and looks
forward to working with other countries and sharing
information and experiences as we cooperate in
making education for sustainable development a
priority for the next decade.

Introduction
Sustainable development meets the needs of people
today without compromising the ability of future
generations to meet their own needs. Education for
sustainable development can help people understand
what sustainable development means in everyday
terms, bringing them into a clearer understanding
of the issues and their interconnections. It can also
help them to develop the values, outlooks, knowledge,
and skills they need to move forward into a
sustainable future.

Education for sustainable development is a process,
not an end, taking place inside the traditional class-
room but also moving beyond to encompass any
means that empowers people to reach toward the goal
of sustainable development. It provides a conceptual
framework within which people can analyse issues
critically, recognizing the interplay among the envi-
ronment, economy, and society. It encourages people
to lay aside simplistic explanations and linear, cause-
and-effect thinking and instead to take a long-range
systems approach to dealing with the issues of living
sustainably in our world. 

This Report
Objectives
In the Draft International Implementation Scheme for
the U.N. Decade of Education for Sustainable
Development, five major objectives for education
for sustainable development are recognized (p. 5): 

• To give an enhanced profile to the central role of
education and learning in the common pursuit of
sustainable development

• To facilitate links and networking, exchange and inter-
action among stakeholders in education for sustainable
development

• To provide a space and opportunity for refining and
promoting the vision of, and transition to sustainable
development – through all forms of learning and
public awareness

• To foster increased quality of teaching and learning in
education for sustainable development

• To develop strategies at every level to strengthen capacity
in education for sustainable development

It is the purpose of this report to offer a snapshot of
the initiatives currently being undertaken by the
Government of Canada to work toward fulfilment of
these objectives for the Decade of Education for
Sustainable Development. This report creates a foun-
dation on which further federal educational initiatives
can be built over the next decade and helps to identify
gaps where more work is needed.

Sustainable Development Strategies
An important vehicle through which the Government
of Canada is moving toward greater sustainability is
the sustainable development strategies required of
most of its departments and agencies. Sustainable
development strategies outline departmental objectives
and action plans to integrate sustainable development
into policies, programs, legislation, and operations.
These strategies, now in their third generation, are
useful in guiding both the Government of Canada’s
in-house operations and its services to Canadians.
While as a group the strategies share some themes
and address some common issues, they are individually
tailored to reflect the unique mandates of individual
departments and agencies and thus cover a broad
range of interests that change over time. As progress is
assessed against the targets outlined in each strategy,
new issues may arise, calling for flexibility and setting
the stage for continuous improvement. 

The Focus of this Report
The primary focus of the sustainable development
strategies is not education, but they do contain
commitments for increasing the awareness of, and
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promoting education for, sustainable development
and thus provide a snapshot of federal efforts to this
end. Examples given in this report are drawn primarily
from these strategies, and although these examples do
not cover all Government of Canada education activi-
ties for sustainable development, they do illustrate the
general path being taken.

Reading this Report
This report begins with a brief description of educa-
tion in Canada, along with some of the steps being
taken to incorporate the concept of sustainability into
educational processes and curricula. It then clarifies
the role of the Government of Canada in education
for sustainable development, underlining its commit-
ment to this process and identifying expected results
and means of achieving those results. The largest
section of the report is devoted to a description of
Government of Canada activities that support educa-
tion for sustainable development. These activities are
divided into three sections – Raising Awareness,
Engagement, and Information for Decision Making.
In practice, there is considerable overlap between these
sections, with activities that raise awareness also result-
ing in engagement, activities that invite engagement
also involving decisions that require good information,
and so on. For the most part, activities are described
in one section only, even if they belong equally well
in another.

RAISING AWARENESS describes the activities under-
taken by the Government of Canada to expose citizens
and federal workers to the concept and principles of
sustainable development and to increase their under-
standing of related issues. 

ENGAGEMENT illustrates the variety of ways in which
the Government of Canada calls citizens, global partners,
and federal workers to greater personal and corporate
responsibility for sustainability and invites them to
take action toward this goal. 

INFORMATION FOR DECISION MAKING exempli-
fies the many types of information offered by the
Government of Canada, as well as the methods by

which this information is conveyed, to help
Canadians in making decisions that support
sustainable development. 

Further information on these and other sustainable
development activities of the Government of Canada
can be obtained by visiting departmental and agency
websites, given at the end of the report.

The ANNEX at the end of the report details actual
targets related to education for sustainable develop-
ment contained in the sustainable development
strategies of many federal departments and agencies. 

Education in Canada
Canada already enjoys a high level and quality of formal
education, leading the world for such educational
performance indicators as the share of the population
that achieves tertiary education and the share of women
in advanced education, and ranking among the front
runners for language literacy. This success provides a
strong foundation and framework for incorporating
education for sustainable development into formal
education systems. 

In Canada, education is the mandate of each province
and territory, supported by transfer payments from
the Government of Canada to ensure continuing high
standards. Through the intergovernmental Council of
Ministers of Education, Canada (CMEC), provincial
and territorial education ministers work together on
common interests and consult and cooperate with
national education organizations and the Government
of Canada. In 1997, the CMEC formalized the
inclusion of sustainable development in Canada’s
educational agenda in The Common Framework of
Science Learning Outcomes, Pan-Canadian Protocol for
Collaboration on School Curriculum and went on in
2002 to report on Canada’s progress in education for
sustainable development in Educating for Sustainability:
The Status of Sustainable Development Education in
Canada (see Sidebar). Provincial education ministries
are also exploring ways to include aspects of sustain-
able development in their training programs. 
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Education for sustainable development also takes place
outside the formal classroom setting. Some communities
across Canada are taking action to become healthy
and sustainable through public education, participation,
and communication. Environmental and conservation
groups, community action groups, public service and
youth clubs, and many other organizations also make
education for sustainable development part of their
activities. The Government of Canada is a key
partner in many of these activities, offering and
supporting programs that increase Canadians’ aware-
ness and understanding of sustainable development
and engage them in making the changes needed to
support sustainability. 

The Government of Canada’s
Role in Education for
Sustainable Development
The Government of Canada’s credibility in its work
toward sustainability demands that we practise the
principles of sustainable development in our own
departments and create an environment in which
all Canadians can begin to live more sustainably.
Through the development of priorities, plans, policies,
and programs, the foundation is being laid for a broad
range of work that supports sustainable development
and equips the federal government to lead in this area,
from greening internal operations to bringing commu-
nities here and abroad into a fuller understanding of
what it means to live sustainably. Every component
of this work holds opportunities for education for
sustainable development. Identifying and capitalizing
on these opportunities can be guided by Canadian
experience in environmental education and the values
and principles enunciated in “Canada’s Framework
on Environmental Learning and Sustainability” (see
Sidebar). This framework, released by Environment
Canada at the 2002 World Summit on Sustainable
Development, sets out a vision for education for envi-
ronmental sustainability in Canada. 

Results
The Government of Canada believes that as a result of
education for sustainable development, Canadians will
come to understand that sustainable development
contributes to their health and well-being, sense of
place, social cohesion, equity, and heritage, and sup-
ports sustainable communities. People will have better
access to the knowledge and tools that allow them to
seize opportunities, confront challenges, compete
successfully in the global marketplace, and take
advantage of the social, environmental, and economic
benefits afforded by sustainable development. They
will recognize the vital role of science and technology
in sustainable development, value investment in
research and development, and support the further
building of knowledge and capacity upon which sus-
tainable development is built. In short, Canadians
will become more accepting of the changes needed
to achieve sustainable development, and more willing
to alter their own behaviour accordingly.
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Canada Report on Educating
for Sustainability
In 2002, the Council of Education
Ministers, Canada, issued the report
Educating for Sustainability: The Status
of Sustainable Development Education in
Canada. This report analyzed Canada’s
progress related to sustainable develop-
ment education, including a review of
education and training policies, guidelines,
curricula, teacher education, professional
development, materials/resources,
educational models, educational priorities
and other innovative practices as they
relate to educating for sustainability. It
also set the context for continuing
dialogue and construction of a relevant
framework for future action. (see
http://www.cmec.ca/else/
environment.en.pdf).



Goals
To achieve these results, high goals must be set. These
goals include:

• Using new approaches and encouraging dialogue that
contribute to the evolution and improvement of
government policy and practices in support of
education for sustainable development in Canada

• Refining and expanding Canada’s knowledge base with
respect to sustainable development by tapping tradi-
tional knowledge, learning from the experience of other
countries, supporting sound research and technological
advances, and maintaining appropriate monitoring
programs

• Using the best expertise and technology to compile and
integrate data, and creating functional information
tools and making them available to decision makers

• Providing Canadians with the knowledge, skills, and
tools they need to make informed and responsible deci-
sions related to sustainable development in their homes
and workplaces

• Placing a high value on human resources by working
for social equality and cohesion, making the best use of
experience and expertise, and inviting the informed
participation of all stakeholders in decision making

• Engaging all provincial and territorial governments,
indigenous peoples, industry, not-for-profit organiza-
tions, communities, and individuals in building
capacity to support sustainable development in
Canada at their levels of influence

5

Canada’s Framework on
Environmental Learning
and Sustainability
Canada’s Framework on Environmental
Learning and Sustainability was developed
in consultation with thousands of
Canadians. It outlines values and principles
to guide a life-long learning process for
ecological literacy and sustainable living.
Communities, organizations, schools, the
private sector, and governments are all
encouraged to contribute to environmental
learning by developing and carrying out
their own action plans, each developed
according to participants’ means and
mandates. More than 230 action plans
have been completed to date. 
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Enhanced awareness of sustainable development supports
the first of four principles for achieving sustainable
human development enunciated at the World Summit
for Sustainable Development in 2002 – recognition of
the challenge. A Canadian public with heightened
awareness about the concept and issues of environ-
mental health and sustainable development can play
a more significant role in practising sustainability in
their homes, businesses, organizations, institutions,
and communities, and influencing others in this
direction. Federal government employees with such an
awareness can work together to make the Government
of Canada sustainable in both its operations and client
services, and also take the message home. 

Raising Awareness Among Canadians

Awareness Themes
Sustainable development is a broad and complex
concept, touching upon numerous aspects of the lives
of Canadians. In keeping with one of the principles
for achieving sustainable human development agreed
upon at the World Summit for Sustainable Development
in 2002 – the indivisibility of human dignity – the
Government promotes the universal themes of freedom,
respect, belonging, and peace, and helps Canadians
better understand and appreciate their own culture, as
well as the cultures of others. On the home front, the
federal government is working to strengthen Canada’s
social foundations by building awareness of its social

supports and services, such as those offered for children
and families by Social Development Canada. Citizenship
and Immigration Canada works to reduce social isola-
tion and exclusion by promoting equity and raising
the profile of the Diversity Network and the Youth
Network. Canadian culture is profiled and promoted
through many activities of Canadian Heritage, such as
cultural exchanges, ceremonies, and other special
events (see Sidebar).

Raising Awareness

Celebrate Canada!
Celebrate Canada! is a festive celebration
of Canada’s history and culture. Running
for several days in late June and culmi-
nating on July 1 – Canada Day – this
cultural event features celebrations all
across the country, planned and carried
out by local groups and communities. Led
by Canadian Heritage, Celebrate Canada!
gives Canadians a chance to kick up their
heels in celebration of the great country
they live in and the people they share it
with. Special days during the event, like
National Aboriginal Day and Canadian
Multiculturalism Day, help Canadians
develop a better appreciation for the
many types of people that make up
Canadian society. 



On the international front, Foreign Affairs Canada
raises awareness about security and respect for human
rights, good governance, and the rule of law as prereq-
uisites for sustainable development. The Canadian
International Development Agency is eager to promote
greater public understanding and support of interna-
tional development, funding a growing number of
public education projects, providing information to
the media and other interested parties, and working
with other federal departments engaged internationally
to pool ideas and resources. The Agency also builds
awareness and capacity in client countries related to
environmental issues, public sector reform, and
human rights. 

Although Canadians are growing in their environmental
consciousness, there is still a need to expand public
awareness in this area and to encourage people to
exercise personal responsibility for the environment.
As one step toward meeting this need, Natural
Resources Canada and Environment Canada are
working with other federal departments to pose the
One Tonne Challenge to Canadians (see Sidebar).
Transport Canada is raising awareness of sustainable
transportation issues, benefits, and trade-offs; practices

that individuals can adopt to reduce the adverse
impacts of transportation; and safety and security
issues associated with transportation activities (such
as rail crossings, air security, and boat safety).

Health is a key public concern, and one with strong
links to the environment. Environment Canada and
Industry Canada co-lead the Health and Environment
Linkages Initiative, a global initiative for better public
policies linking human health and the environment.
The Public Health Agency of Canada promotes
awareness of “active living” among Canadians,
connecting increased physical activity levels with
improved health. Health Canada has several initiatives
under way to increase public awareness of important
food safety issues. 

Means of Raising Awareness
Many federal departments provide services and educa-
tional resources to teachers and students to enhance
their understanding of sustainable development. For
example, Parks Canada is creating a team dedicated to
reaching out to educators, curriculum writers, and
provincial education ministries to build a greater
appreciation for Canada’s natural and cultural her-
itage. Awareness sessions on environmental issues are
part of the academic upgrading offered to prison
inmates by Correctional Service Canada. 

The Government of Canada makes a variety of tools
and technologies available to help Canadians become
more aware of sustainable development issues and
opportunities. The Internet is a key informational tool
in today’s world, and Industry Canada is working
with partners to ensure that all communities across
Canada have broadband access and are aware of the
benefits of Internet applications such as e-learning and
e-health. Geospatial information is being made avail-
able to a variety of audiences by Natural Resources
Canada through the development of a CD-ROM,
website, educational workshops, and technical papers
and articles. Television and radio programming are
also being employed to support sustainability, such as
Canadian Heritage’s English- and French-as-a-
Second-Language programming on ethnic media to
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One-Tonne Challenge
The average Canadian produces about
five tonnes of greenhouse gases (GHGs)
each year. Canada’s One-Tonne Challenge
asks Canadians to reduce their annual
GHG emissions by one tonne, or about
20%. The challenge is for each and every
person to make a personal commitment
to using energy and resources more
efficiently. How? By driving less or using
other forms of transportation, by making
smart decisions about heating, cooling,
and appliance use in the home, and by
considering the environment every time
they make a choice. The One-Tonne Challenge
support’s Canada’s contribution to
world-wide efforts to reduce and adapt
to climate change. 



make ethnocultural minorities aware of its Family
Violence Program, aimed at stabilizing family structure.

Targeting Awareness Initiatives
The Government of Canada often directs public
awareness initiatives to specific groups. For example,
several federal government information programs
promote awareness among consumers and assist them
in making purchasing choices that support sustainable
development, such as:

• The EnerGuide program for appliances, heating and
cooling equipment, houses, and vehicles, which helps
consumers consider energy-efficiency ratings when
purchasing these items

• The Auto$mart Program, which encourages motorists
to buy, drive, and maintain their vehicles in ways
that reduce fuel consumption, save money, and benefit
the environment

• The Environmental ChoiceM Program, an ecolabelling
program that helps consumers to identify environmen-
tally friendly products and services

Businesses can gain a competitive advantage as they
become more aligned with sustainable development
and offer more-sustainable products and services, and
also position themselves to help other countries on
their path to sustainable development (see Sidebar).
The Government of Canada has a number of initiatives
to make businesses more aware of the opportunities
available to them related to sustainable development,
including those that reduce or prevent pollution and
improve eco-efficiency, and products that capitalize on
advances in nanotechnology and biotechnology. For
example, Industry Canada is developing a comprehen-
sive database to inform industry about clean and
advanced manufacturing processes and practices. The
Atlantic Canada Opportunities Agency helps businesses
understand the implications of climate change, provides
learning sessions on eco-efficiency, and invites other
departments to make presentations to businesses and
communities about the national environmental pro-
grams available to them.

Many federal departments run special programs to
make rural Canadians aware of the information and
services available to them, including those that support
sustainability. For example, Natural Resources Canada
is working with partners to develop an information
toolkit, communications strategy, and products to
help northern Ontario residents better understand the
impacts and benefits of mining, including employment
and business opportunities. Agriculture and Agri-Food
Canada’s Rural Secretariat works in partnership with
Canadians in rural and remote areas to build strong,
dynamic communities, seeking input from them
through the Rural Dialogue and providing one-stop
access to information through the Canadian Rural
Information Service.
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Canadian Company Shares
Innovative Water Technology
in Disaster Zone 
Shortly after devastating tsunamis hit
Southeast Asia in December 2004, engineers
and scientists of Zenon Environmental
Inc., an Ontario company specializing in
R&D of water treatment systems, inter-
rupted their Christmas holidays to work
on a plan to take their technology to
areas worst hit by the disaster. Days
later, the first planes were landing in
Sri Lanka and India, carrying $250,000
worth of donated home-filtration units
to provide safe drinking water to 350,000
people in some 54 desperate communities.
Zenon, ranked among Canada’s Top 100
Employers for the last five years, has
twice won a prestigious corporate citizen
award based on its commitment to social
responsibility.



Raising Awareness among
Federal Employees

Corporate Awareness
A key objective of the Government of Canada is to
promote sustainable development among its depart-
ments and agencies by providing better information
and raising awareness. Many departments and agencies
have sustainable development committees to carry out
this task. Corporate awareness of sustainable develop-
ment is being raised among federal employees in a
number of ways, such as special events and conferences,
courses, workshops and seminars, lunch-time talks,
information updates on departmental websites, sus-
tainable development columns in intradepartmental

newsletters, information kits for new employees, fact
sheets and bulletins giving notice of best practices and
new developments, and awards for employees
who show initiative in pursuing sustainable
development options.

Departmental environmental management systems
are a key tool for raising employee awareness about
internal sustainable development initiatives. Through
updates in their environmental management system
business plan, for example, Industry Canada keeps
employees abreast of environmental issues, green
procurement and waste reduction programs, and best
management practices for facilities and fleet manage-
ment. Health Canada has committed to developing
guidebooks and action plans for all facility managers
and program staff to identify, prioritize, and propose
department-specific issues to be addressed for adopting
a departmental pollution prevention approach in
administering programs.

Information Sharing
Over time, federal departments develop expertise in
sustainable development issues relevant to their
mandates. Sharing this expertise and information
with other federal groups is key to advancing work on
these issues across the government. For example:

• Canadian Heritage helps other departments identify
ways of integrating a social and cultural perspective
into their approaches to sustainable development.

• Public Works and Government Services Canada offers
outreach sessions to other departments to make them
aware of green procurement tools and activities.

• Environment Canada is working to expand other
departments’ understanding and awareness of the role
of economic instruments as a tool for furthering
sustainable development.

9

Raising Government Awareness
of Sustainable Development
through Governance
Health Canada relies heavily on its
sustainable development governance
structure to promote departmental
awareness of sustainable development.
Through appropriate management of the
governance structure, which comprises
both senior management and working
level committees with representation
from across the country, the Department
facilitates regional networking and
participation at the national level. This
approach leads to consistent application
of sustainable development principles
and practices across the department,
creating a better environment for
behavioural change. The key roles and
responsibilities of all those involved in
the sustainable development governance
structure are spelled out in Health
Canada’s Sustainable Development Policy,
which also calls for the development and
implementation of strategies to educate
staff on the concepts of sustainable
development.
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The government has a leadership role to play in
sustainable development, but sustainable development
is a shared responsibility requiring joint effort.
Individuals, special interest groups, businesses,
non-government agencies – in fact, everyone – must
become involved for sustainable development to
become a way of life in our society. Beyond raising
awareness about sustainable development, the
Government of Canada seeks to engage people in
activities that will support the goals of sustainable
development. Such engagement promotes collective
responsibility and constructive partnerships, and helps
people to act with determination, two additional
principles for achieving sustainable human develop-
ment enunciated at the World Summit for Sustainable
Development in 2002. 

Engaging Canadians and Global Partners

Grassroots Participation
Countless Canadians volunteer their services to help
build community and restore the environment in
Canada and abroad (see Sidebar). For example,
Fisheries and Oceans Canada invites public participation
in the restoration and enhancement of fish habitat
across the country. Parks Canada is establishing part-
nerships with people living in the immediate vicinity
of national parks to help maintain the ecological
integrity of these areas. Members of the public and
organizations can also participate in the Canadian
Environmental Assessment Agency’s review panels. 

Decision Making and Management
As the Government of Canada strives to increase
transparency in its decision-making process, federal
departments and agencies are taking new approaches
to better inform and involve citizens. Public and
stakeholder consultation is a key element of the
sustainable development strategies required of most
federal departments, as well as many other federal
initiatives. The Government of Canada website
“Consulting Canadians” streamlines this process

2.Engagement

Canadians Participate in Habitat
Stewardship Program 
The Habitat Stewardship Program helps
Canadians protect species at risk and
their habitats. The program fosters land
and resource use practices that maintain
the habitat necessary for the survival and
recovery of species at risk, enhancing
existing conservation activities and
encouraging new ones. Partnerships are
key to making this voluntary stewardship
program a successful conservation tool.
Since it began in 2000, the program has
established partnerships with Aboriginal
organizations, landowners, resource users,
nature trusts, provinces, the natural
resource sector, community-based
wildlife societies, educational institu-
tions, and conservation organizations.
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by providing single-window access to a listing of
consultations from selected government departments
and agencies.

The Government of Canada is also redesigning policy
and programming in a number of areas to create
management partnerships with key stakeholders. A
key example of this change is Fisheries and Oceans
Canada’s Oceans Strategy, which seeks to engage
governments, Aboriginal organizations (see Sidebar),
coastal communities, and other stakeholders and
interested Canadians in sharing information in
support of sustainable oceans. 

Sustainable Communities
Sustainable development applied at the community
level includes aspects of society, health, culture, econ-
omy, and environment. The Government of Canada
seeks to engage whole communities in becoming more
sustainable by supporting them in making decisions
and taking action to enhance and protect their own
futures. Industry Canada’s Smart Communities
Program encourages Canadian communities to use

information and communication technologies in
innovative ways to achieve better health care delivery,
education, and business opportunities, while its
Community Futures Program supports local economic
development by promoting community enhancement
and diversification. Through the Sustainable
Community Indicators Program, a partnership
program between Environment Canada, the Canada
Mortgage and Housing Corporation, and the
Federation of Canadian Municipalities, guidance is
offered to communities interested in developing their
own set of sustainability indicators. Other federal
initiatives for sustainable communities include:

• Western Economic Diversification Canada’s urban
development agreements – working with provincial and
municipal partners to address urban development issues
ranging from inner city revitalization to strengthened
innovation and sustainable economic development 

Aboriginal Involvement in
Oceans Management
Fisheries and Oceans Canada has developed
the Aboriginal Aquatic Resource and
Oceans Management Program to encourage
Aboriginal participation in multilateral
decision-making and advisory processes
related to managing fisheries. Other
partners in this process include fishers,
scientists, industry representatives,
conservation groups, and government
representatives. The program is designed
around 1) support for Aboriginal groups
that come together on a voluntary basis
to create common aquatic management
structures, 2) potential funding for
Aboriginal fishery officers, 3) eligibility
criteria, 4) capacity-building assistance,
and 5) commercial fisheries access and
aquaculture opportunities. The program
applies only where Fisheries and Oceans
Canada manages the fishery. 

Sustainable Cities Initiative 
The Sustainable Cities Initiative (SCI) is
an innovative partnership between the
Government of Canada, non-government
organizations, and the private sector,
aimed at enhancing the sustainability of
economic development in cities. Its main
focus areas are clean water, waste
management, clean energy, transporta-
tion, housing, capacity building, urban
planning, telecommunications, urban
infrastructure projects, and port develop-
ment. Led by Industry Canada, the SCI now
operates in 15 cities around the world,
with plans for expansion. Canadian team
members work with local partners to
prepare a roadmap for their city that
defines a vision for the future and targets
initiatives that promote urban sustain-
ability. The SCI showcases Canada’s
expertise in sustainable development,
technologies and services, demonstrating
the important role the private sector can
play in reducing poverty, enhancing quality
of life and promoting the principles of
good governance. 



• Infrastructure Canada Program – working with urban
and rural communities to invest in projects that enhance
the quality of the environment, support longterm eco-
nomic growth, and enhance community infrastructure

• Human Resources and Skills Development Canada’s
National Homelessness Initiative, which builds the
capacity of communities to address homelessness locally 

• Social Development Canada’s New Horizons for
Seniors Program, which encourages the social involve-
ment of seniors through community-based projects

Canada will host the 2006 United Nations World
Urban Forum in Vancouver, British Columbia. This
forum engages governments, the private sector, and
not-for-profit groups in dialogue aimed at building
sustainable urban communities around the world and
influencing national urban policies. 

Sustainable Businesses
The Government of Canada promotes sustainable
business and economic development, engaging enter-
prises in becoming more socially and environmentally
responsible. Environment Canada’s Corporate
Environmental Innovation initiative aims to accelerate
innovation and improve environmental performance
in the corporate sector by encouraging and supporting
corporate sustainability leadership. Canadian
businesses are also challenged to report on their social
and environmental practices and performance. 

To support and encourage companies in reporting on
their sustainability performance, several federal depart-
ments cooperated with the private sector to launch the
on-line Corporate Sustainability Reporting Toolkit.
The toolkit details reporting methods that can be
adapted to specific businesses and stakeholder interests. 

A key method of engaging business is through promot-
ing environmentally sustainable practices. In this line,
Industry Canada works with partners to demonstrate
the contribution of eco-efficiency to enhanced pro-
ductivity and environmental performance, promote
technological innovation, and apply the tools in the
marketplace. A concrete example of actions taken
to achieve these goals is the Enviroclub Program
(see Sidebar), a partnership of Canada Economic

Development for Quebec Regions, Environment
Canada, and National Research Council Canada.
Agriculture and Agri-Food Canada encourages
producers to develop environmental farm plans that
identify the environmental risks and benefits of their
farming operations, and to develop an action plan to
mitigate the risks, thus stabilizing both the environ-
mental and economic aspects of production. 

Another means of engaging businesses is by assisting
them in taking advantage of new sustainable business
opportunities, including those in the rapidly expanding
sector of environmental services and products. For
example, the Western Economic Diversification Canada
carried out consultations with business, academic,
not-for-profit, and government decision-makers across
Western Canada on how to expand the environmental
technologies sector, a process that led to the Western
Canadian Environmental Technology Forum (see
Sidebar). The Atlantic Canada Opportunities Agency
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Enviroclub
To help small and medium-sized businesses
improve their profitability and competi-
tiveness through better environmental
management, Canada Economic Development
for Quebec Regions, Environment Canada,
and National Research Council Canada
have created a partnership with the
private sector to offer a program called
Enviroclub. An Enviroclub is a group of
about 15 companies from a given region
or activity sector that receive funding
and the assistance of a specialized con-
sultant to help them carry out an in-plant
project to prevent pollution and thus
save on production costs. Participating
companies also add to their knowledge
of environmental performance through
practical, interactive workshops, at the
same time expanding their network of
professional contacts. Besides the envi-
ronmental benefits they profer to society,
these companies are expected to benefit
economically in the amount of $1.5 million
a year.



is also working with the private sector to target strategic
growth sectors, such as ocean industries, biotechnology,
aquaculture, and ecotourism, and work with the envi-
ronmental industries sector to expand export of their
products and services.

Research Partners
Innovation is key to our progress toward sustainable
development, making research and development a
critical focus. The Government of Canada works
closely with a variety of research partners to build the
knowledge and develop the technologies needed to
make sustainable development possible. For example,
Parks Canada is establishing cooperative study units at
Canadian universities, as well as partnerships with the
Social Sciences and Humanities Research Council and
conservation data centres in the provinces and territo-
ries, to expand the scientific knowledge about national
parks and apply it through management plans. Foreign
Affairs Canada and International Trade Canada are
identifying partners to collaborate in international
research and development and capital investment in

innovative, pollution-reducing, and energy-efficient
Canadian products and services. 

Research networks offer good support for collaboration
and effective transfer of information. Environment
Canada is developing closer collaboration between
environmental science and technology performers
(universities, governments, industry) through the
establishment and promotion of science and technology
networks, including the federal Assistant Deputy
Minister Science and Technology Integration Board,
the Canadian Environmental Sciences Network, and
regional and issue-specific networks. Industry Canada
is working to increase awareness of a Green Chemistry
Network within government and industry research
organizations to promote cross-fertilization of ideas,
research collaboration, and commercialization of new
products and services. 

Collaboration to build the knowledge base also takes
place outside government circles, as illustrated by the
partnership of the Atlantic Canada Opportunities
Agency with the academic and private sector on
research and development in the environmental
industries sector. Together they are exploring new
technologies and other innovations that have good
commercialization potential and hold promise for
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Western Canadian Environmental
Technology Forum
The Western Canadian Environmental
Technology Forum, held in Vancouver in
December 2003, brought together more
than 120 of Western Canada’s environ-
mental technology leaders. At the forum,
Paul Martin, now Prime Minister of
Canada, challenged the industry to
propose three concrete actions the
government could take to support the
growing environmental technology
sector. Subsequent consultation with
industry leaders gave rise to three
recommendations: 1) provide meaningful
support for demonstration projects,
2) adopt regulatory regimes that encour-
age the development and deployment of
innovative environmental technologies,
and 3) implement fiscal incentives to
promote the early adoption of new
environmental technologies.

Canada’s Model Forests
Canada’s Model Forest Program, initiated
by the Canadian Forest Service, brings
local, national, and international partners
together to find new ways of managing
forests sustainably. Partners include
environmental organizations, indigenous
groups, industry, educational and research
institutions, all levels of government,
community-based associations, recre-
ationists, and landowners. A model
forest is a hands-on laboratory in which
leading-edge management techniques
are researched, developed, applied, and
monitored. It encompasses a working-
scale land base where participants have a
direct interest in, and influence on, uses
in the forest.



supporting the economy of Canada’s Atlantic
Provinces at a time when traditional industries, such
as fishing, are unstable. 

Indigenous Peoples
The perspectives of Canada’s indigenous peoples are
valuable, and many federal departments and agencies are
developing ways to incorporate traditional knowledge
into their policies and programs, enhance indigenous
peoples’ understanding of sustainable development
issues, and increase their participation in developing
approaches to resolving these issues, as shown by
the following:

• The Urban Aboriginal Strategy engages indigenous
peoples in improving their social conditions in
Canadian cities.

• Indian and Northern Affairs Canada is developing
regional cooperative processes among federal depart-
ments and indigenous communities and organizations
to discuss common priorities, as well as tools to foster
and assess the sustainability of indigenous communities. 

• The Canadian Environmental Assessment Agency is
working to incorporate Aboriginal perspectives into
environmental assessment policy and establish an
Aboriginal Advisory Committee that will have a role
in emerging environmental assessment processes under
self-government and land claims agreements.

• Health Canada is working in collaboration with First
Nations and Inuit, along with provincial and territorial
governments, to better integrate health services.

Children and Youth
Canada’s children and youth are tomorrow’s decision
makers, and the Government of Canada is investing
in preparing them for this task. Through the SchoolNet
program, Canada’s schools and libraries are being
equipped with the information technology to connect
young Canadians with the best information and
knowledge the world has to offer, readying them to
participate in the knowledge-based society. Federal
departments and agencies are also involving children
and youth in learning more about their environment
and sustainable development through targeted
programming. For example, Fisheries and Oceans
Canada hosts a children’s section on their website,
entitled “The Big Blue Bus,” that is designed to teach
children about ocean issues and encourage them to get
involved in ocean conservation. Other departments
offer on-line learning sites for young people, such as
NRCat’s Scratching Post, Natural Resources Canada’s
portal to child-friendly science learning.

Youth also bring energy and enthusiasm to sustainable
development programming, offering valuable insights
and volunteer time. Many federal departments operate
volunteer and intern programs for young people, such
as the Canadian International Development Agency’s
Youth Action Program, which encourages the partici-
pation of young people in international development. 
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Walpole Island Heritage Centre   
The Walpole Island Heritage Centre, or
Nin.da.waab.jig (meaning, “those who seek
to find”), was officially founded in July
1989 with the goals of preserving and
restoring the Walpole Island First Nation’s
natural and cultural heritage; restoring
the rights, and improving the capacity, to
manage and govern the Walpole Island
First Nation and its traditional homelands
fairly, effectively, and efficiently; and
promoting the sustainable development
of Walpole Island into the next century.
Through the Centre’s work, Walpole
Island has become one of the first
Aboriginal communities in Canada to take
leadership in the field of environment and
sustainable development, influencing its
own membership, other First Nation
communities, private industry, and
governmental policy makers.



Global Partners
At the international level, Canada engages with a variety
of international bodies to carry out planning and work
for sustainable development, including its educational
components. Foreign Affairs Canada and International
Trade Canada have a key interest in ensuring that
Canada’s commitment to sustainable development is
evident in our bilateral, regional and multilateral
relations. The Canadian International Development
Agency works to enhance the capacity of partner insti-
tutions to deal with such issues as agriculture, private
sector development, water and land, regulatory affairs,
financial stability, legal and judicial reform, economic
development, social development (including health,
education, and child protection), trade, human rights,
gender equality, indigenous peoples, and resource
management (see Sidebar). They are also focussing
greater attention on conflict prevention, post-conflict
reconciliation, peace building, and security.

Engaging Federal Employees

Champions and Committed Leaders
As with all large organizations, leaders and managers
help set the tone for each federal department and
agency, so it is critical that they fully understand,

and are committed to, the principles of sustainable
development. In many departments, selected managers
have become champions for sustainable development,
dedicating themselves to raising its profile in their
workplace and bringing fellow managers into a better
understanding of this concept. For example, Industry
Canada designates senior management champions in
the areas of overall implementation and monitoring
of their sustainable development strategy, industry
outreach, and greening operations. Justice Canada’s
champion, also a senior manager, advocates sustainable
development issues within the department, chairs a
sustainable development working group, and coordinates
departmental responses to environmental petitions.

Greening Government
Green procurement is a key means of engaging federal
employees in sustainable development in the work
place. Environment Canada’s Environmental Choice®
Program, North America’s leading benchmark of
environmentally responsible products and services,
helps consumers, including government purchasers,
identify products and services that are less harmful
to the environment. Similarly, the international
ENERGYSTAR® system, promoted and administered
by Natural Resources Canada, identifies energy-
efficient products, including office equipment;
appliances; heating, ventilating, and cooling equipment;
consumer electronics; lighting; signage; and commer-
cial and industrial equipment. The Government of
Canada also maintains a green procurement network
and offers many on-line tools to assist federal workers
in greening the operation of plants and fleets, organi-
zation of meetings, and procurement of goods and
services. For example, GreeningGovernment provides
one-window web-based access to information about
best practices for greening government operations.

When employees opt for greener ways of getting to
and from work, encouraged by departmental initia-
tives such as Transport Canada’s GreenCommute
Program, they make an important contribution to
meeting Canada’s greenhouse gas reduction targets.
Transport Canada is also expanding this program to
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CIDA Cooperates in
HIV/AIDS Program
To help ensure that the HIV/AIDS epidemic
is halted in its early stages in Bangladesh,
Canada has joined the World Bank and
nine other countries in funding a pro-
gram that enhances women’s access to a
wide range of reproductive health services,
including information about HIV/AIDS and
other sexually transmitted diseases. It
aims to strengthen the links between
government health programs and
community outreach workers. People will
be made aware of HIV/AIDS, how to prevent
its transmission, and the resources avail-
able to them in their communities.



other departments and agencies and private sector
employers (see Sidebar). Employees can also make a
contribution by reducing the quantity of paper and
electricity used in the workplace. Federal departments
are working to make meetings more sustainable, such
as by replacing face-to-face meetings with teleconfer-
encing whenever possible, and minimizing travel for
meetings. A Government of Canada website offers
guidelines to assist in this approach. Besides the
corporate benefits of these and other green practices,
making these practices habitual at work helps to influ-
ence individual living patterns outside of the workplace. 

Employee Qualifications and Job Descriptions
The federal government strives to be an employer of
choice and is committed to attracting and retaining
individuals who are trained and experienced in the
field of sustainable development. The Canada Revenue
Agency, for example, has added a sustainable develop-
ment component to many of its positions, and also
ensures that a certain percentage of new management
contracts include a responsibility for sustainable develop-
ment. Where certain technical skills are needed to

carry out a job that supports sustainable development,
the Government of Canada seeks to hire competent
and committed personnel. Along this line, the
Canadian Environmental Assessment Agency is striving
in an extremely competitive and mobile labour market
to attract and retain highly qualified individuals that
will help build Canada’s professional community for
environmental assessment. 

Training
Several departments are currently working together to
develop and deliver interdepartmental training on
sustainable development. Some departments already
offer sustainable development courses related to their
mandates, such as Industry Canada’s twice-yearly course
on the implementation of sustainable development in
industry. Health Canada offers an online course called
“Your Guide to Implementing Environmental
Management and Sustainable Development,” to help
employees understand sustainable development and its
role in their work. 

Sustainable development material can also be integrated
into regular corporate training programs. International
Trade Canada includes the role of environmental and
socio-economic review in management courses on trade
finance risk, and Foreign Affairs Canada is developing
sustainable development training modules specific to
the sectoral needs of their personnel at missions abroad.
Similarly, Justice Canada has added a sustainable
development component to its client training program
on legal awareness. Other successful training tools
include special presentations and workshops. For
example, Industry Canada features three expert speakers
each year on topics relevant to sustainable development.

Seeking to expand the number of employees working
in the area of sustainability, many federal departments
support the training of highly qualified personnel in
university graduate programs. Support includes
improving the financial incentives of masters and
doctoral fellowships and scholarships awarded through
federal granting councils, and creating a scholarship
program to facilitate a coordinated international student
recruitment strategy led by Canadian universities. 
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Commuter Options
Canadian employers can use a practical
and comprehensive guide issued by
Transport Canada to help their employees
identify options for getting to work.
The guide presents practical, proven
approaches to increasing the use of
active transportation (such as walking
and cycling), public transit, ridesharing,
teleworking, and other alternatives to
driving to work alone. It teaches employers
how to set up a commuter options pro-
gram, and gives information on local
resources that can be used to support
the program. Materials to run a one-day
training workshop are also available. The
Commuter Options guide and workshop
are designed for use by small, medium, or
large employers anywhere in Canada, in
both the public and private sectors.
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3.
Living sustainably requires decision making that consid-
ers the long-term future of the people, economy, and
ecology of all communities. Whether these decisions are
made at the grassroots level or come from the top levels
of business or government, their soundness depends to
a large extent on the availability of reliable information.

Expanding the Knowledge Base
The more we learn about the workings of sustainable
development, the more it becomes clear that our
knowledge base has gaps that need to be filled.
Considerable federal government work is devoted to
identifying and filling those gaps. For example, several
federal departments cooperate under the Climate
Change Impacts and Adaptation Program (see
Sidebar) to carry out research that addresses gaps in
our knowledge of Canada’s vulnerability to climate
change and to provide information for adaptation
decision-making. In the area of food quality and food
safety, Agriculture and Agri-Food Canada is developing
knowledge and strategies to enhance food quality to
meet consumer expectations, increase and preserve
nutritional value throughout the food chain, and
support the development of functional foods and
nutraceuticals in Canada. Natural Resources Canada
is expanding the current knowledge of the societal
benefits of sustainable wood lot management.
Transport Canada is filling in analytical gaps by
increasing knowledge about the full cost of different
modes of transportation, and is working to improve
data collection and availability.

On the social side, greater effort is being made to
work with indigenous peoples to better understand
their cultures, perceptions, and issues. For example,
Public Safety and Emergency Preparedness Canada
and the Royal Canadian Mounted Police are broaden-
ing their knowledge base to develop cross-Canada
perspectives on indigenous policing. 

Information for
Decision Making 

Climate Change Impacts
and Adaptation Program
Many critical research needs exist in the
fields of climate science, technology
development, and impacts and adaptation.
Expanding knowledge in all of these
areas is an essential part of Canada’s
response to the challenge of climate
change. The Government of Canada’s
Climate Change Impacts and Adaptation
Program provides funding for research
and activities to improve our knowledge
of Canada’s vulnerability to climate
change, to better assess the risks and
benefits posed by climate change, and to
build the foundation upon which appro-
priate decisions on adaptation can be
made. The program also facilitates
interaction between stakeholders and
researchers through support of the
Canadian Climate Impacts and Adaptation
Research Network.



A key element of expanding the knowledge base is the
enhancement of national core data sets, from which
sustainable development information is built. These
datasets include:

• The National Soil DataBase, maintained by the
Canadian Soil Information System of Agriculture
and Agri-Food Canada – a national archive of land
resources information on soil, landscape, and climate

• The National Topographic DataBase, developed by
Geomatics Canada of Natural Resources Canada –
covering the entire Canadian landmass and featuring
hydrography, contours, vegetation, road and rail net-
works, electric power network, land forms, wetlands,
designated areas, and anthropogenic features

• Meteorological records, maintained by Environment
Canada’s Meteorological Service of Canada – a key
tool for evaluating patterns in weather and environ-
mental conditions and forecasting

Making Information Available
National information systems enable timely access
to, and effective application of, relevant, credible,
integrated data and information. For example,
Environment Canada is working with partners to
develop the Canadian Information System for the
Environment (see Sidebar), a portal to integrated
environmental information, including raw data, inter-
preted information, indicators, reports, and standards.
GeoConnections, an initiative of Natural Resources
Canada, is building a Canadian infrastructure for
geospatial information relevant to decision making in
areas as diverse as resource management, marine navi-
gation, traffic and transportation, and public safety.

Information networks enhance cooperation and
coordination among a wide range of parties, including
government agencies, the private sector, academia,
non-governmental organizations, Aboriginal peoples,
and others. For example:

• Health Canada supports the Canadian Health
Network, which links to more than six thousand
non-profit organizations across Canada, connecting
Canadians to high quality local, regional, and national
health information and resources.

• Indian and Northern Affairs Canada supports the
Northern Information Network, designed for sharing
information about Canada’s northern territories for
more effective decision making in areas such as resource
management and economic development.

• Natural Resources Canada and Environment Canada
support the Canadian Climate Impacts and Adaptation
Research Network, dedicated to improving knowledge
of Canada’s vulnerabilities to climate change, identify-
ing ways to minimize the negative effects of future
impacts, and exploring opportunities that take
advantage of any positive impacts.

Canada’s progress toward sustainable development is
regularly documented and evaluated in various reports.
Federal departments and agencies report on their
progress toward meeting the objectives of their
sustainable development strategies through their
departmental performance reports. Departments may
also prepare public reports of sustainability progress
in their sector, such as Agriculture and Agri-Food
Canada’s Environmental Sustainability of Canadian
Agriculture: Report of the Agri-Environmental Indicator
Project. Reports of Canada’s Commissioner on the
Environment and Sustainable Development, available
to the public, examine the federal government’s
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Canadian Information System
for the Environment
The Canadian Information System for
the Environment is intended to be a
comprehensive portal to environmental
information, including raw data, inter-
preted information, indicators, reports,
and standards. The system is inclusive,
developed through the innovation and
efforts of a strong partner network that
includes other federal information
systems, the provinces, and non-profit
organizations. Ultimately, Canadians will
benefit from the system by having timely
access to robust, high quality information
about environmental issues and thus a
greater ability to evaluate options and
make well-informed decisions.



actions in response to specific commitments. The federal
government also prepares regular sustainability reports
for international bodies, such as the Organization for
Economic Cooperation and Development. A key sum-
mary document, Sustainable Development: A Canadian
Perspective, was commissioned by the Government of
Canada for the World Summit on Sustainable
Development in Johannesburg, South Africa, in 2002.

Sustainability reporting is not limited to government.
Industry Canada is working to make Canadian
businesses more aware of the benefits of corporate
sustainability reporting with the goal of creating
another information source for decision makers and
enhancing the environmental reputation of these
businesses. The department is conducting research
and performance studies, developing tools and frame-
works, and providing a Canadian clearinghouse for
sustainability reporting information. 

Creating Useful Tools
Frameworks are an integrative tool that provides a
means of organizing component parts into a
meaningful whole. They also help in incorporating
and interpreting new information, making it more
accessible and practical for users. For example, Natural

Resources Canada is working with partners to develop a
framework to report on forest-associated species, com-
piling common databases on species at risk, alien invasive
species, and species of special significance. An interde-
partmental team led by Foreign Affairs Canada developed
a Framework for the Environmental Assessment of
Trade Negotiations, which is being applied to World
Trade Organization negotiations and others. Agriculture
and Agri-Food Canada (AAFC) is developing a frame-
work for Canadian farmers on environmental farm
certification by examining existing tools, including
regulations, standards, best practices, and codes of
practice. Health Canada is working with other federal
departments to develop a compliance framework for
drinking water quality in areas of federal jurisdiction.

Indicators provide an effective means of transforming
complex data into easy-to-use communication and
decision-making tools that can help keep track of the
state of the economy, the environment, and human
health, as well as measure progress towards sustainable
development. In this line,

• Agriculture and Agri-Food Canada is currently
expanding and refining its suite of agri-environmental
indicators (see Sidebar). 

• Natural Resources Canada has supported the develop-
ment of the Canadian Council of Forest Ministers
Criteria and Indicators of Sustainable Forest
Management in Canada.

• Environment Canada has produced Canada’s
National Environmental Indicators Series 2003.

• Transport Canada is working with partners to improve
sustainable transportation indicators.

Guidelines and standards help to educate people about
appropriate action and acceptable levels of human
effects on the environment. For example, Health
Canada is continuing to develop the Guidelines for
Canadian Drinking Water Quality, the basis for all
drinking water requirements in Canada. Guidelines can
also be instrumental in implementing policy initiatives.
For example, Fisheries and Oceans Canada is working
to establish Marine Environmental Quality guidelines,
objectives, and criteria to guide the implementation of
ecosystem-based management. Guidelines may also be
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Canadian Farm Business
Advisory Services
These services will replace the current
Farm Consultation Service, providing
single-window access to all Renewal
programs and three sets of business
planning services. After a program entry
interview, producers will have access to
the Farm Business Assessment and Action
Plan service, offering up to five days of
consultant services to help the producer
develop a business plan. More specialized
business consulting will be available
through Business Planning Services, and
farmers interested in developing value-
added businesses can use the Planning
and Assessment for Value-Added
Enterprises program services.



used to evaluate the effects of policy. The Department
of Justice has a special toolkit that includes guidelines on
how to conduct a preliminary environmental scan and
assess in greater detail the environmental effects of
departmental policy, plan, and program proposals.

Computer modelling provides a tool to extrapolate
from field measurements to predict future scenarios
under changing conditions. This forecasting tool is
particularly useful in anticipating the effects on the
environment and society of certain human courses of
action. Environment Canada is developing environ-
mental models and tools for integrated analysis of
water quality and quantity and using this information
to address issues of sustainable water management.
Economic models are also useful to policy makers,
such as Agriculture and Agri-Food Canada’s model to
quantify the economic costs and benefits of environ-
mental change in agriculture to farmers and society.

The Canadian Environmental Assessment Agency
promotes the application of strategic environmental
assessment, in accordance with the Cabinet Directive on
the Environmental Assessment of Policy, Plan and Program

Proposals, a valuable tool in assessing the environmental
implications of policy, plan and program proposals.
Federal departments and agencies are also responsible for
implementing strategic environmental assessment systems
and tools within their own organizations.

Improving Federal Government
Communication and Data Management
Good internal communication allows information to
move freely throughout an organization, ensuring that
everyone is kept up to speed on new developments
and is making decisions based on the latest and best
information. Besides conventional print media,
electronic reporting offers fast and accessible
communication modes. For example:

• Health Canada has developed an internal web-based
reporting tools that allow its branches and regions to
report performance on targets in their sustainable
development action plans.

• Agriculture and Agri-Food Canada is creating a track-
ing and reporting system of assets and environmentally
related information.

• Fisheries and Oceans Canada is developing a cohesive,
cross-sectoral data management system linking its
major data holdings and initiatives, with an on-line
inventory for managers.

Federal Reporting
Progress toward sustainable development is achieved
incrementally as action is taken, results are evaluated,
the approach is adjusted, and then a new line of action
is taken. Departmental reports provide a written
record of this process as it relates to the Government
of Canada’s work. The departmental Report on Plans
and Priorities outlines expected results and related
expenses of departmental activities over a three-year
period. The Departmental Performance Report
provides the actual results achieved compared to those
put forward in the Report on Plans and Priorities.
Learning from the experience charted in these reports
allows decision makers to chart new directions and
move forward with new ideas that support sustainable
development. The Treasury Board Secretariat is
uniquely positioned to help departments better inte-
grate sustainable development considerations into
these two annual reporting requirements. 
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Agri-Environmental Indicators 
Agri-environmental indicators are meas-
ures of key environmental conditions,
risks, and changes resulting from agri-
culture. They are national in scope but
sensitive to regional variations in the
agricultural landscape and to the farm-
ing practices implemented. The overall
purpose of these indicators is to better
inform the policy discourse surrounding
agri-environmental issues in Canada. The
conceptual framework for developing the
indicators considers agents of change
affecting agroecosystems, biophysical
agroecosystem resources, and provision
of societal benefits. Agriculture and
Agri-Food Canada has worked closely
with partners to develop indicators in
six categories: environmental farm
management, soil quality, water quality,
air quality, agro-ecosystem biodiversity,
and agricultural eco-efficiency.
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Next Steps
Although the Government of Canada has many initia-
tives in progress to enhance awareness of the issues of
sustainable development, engage people in making the
changes necessary to live sustainably, and provide the
information needed for good decision making, much
work remains to be done. Federal departments are
currently considering their role in supporting education
for sustainable development, and the federal govern-
ment is working with the provinces and territories and
other stakeholders to develop a national approach for
the Decade of Education for Sustainable Development.
Formulating such an approach presents many chal-
lenges – the challenges of coordinating the work of
many federal departments and agencies, each with
unique mandates; harmonizing the approaches of
federal and provincial/territorial governments; over-
coming the barriers posed by the vastness of the country
and regional differences; and keeping up with the
rapid of advance of new technologies, to name a few. 

In November 2004, the Canadian Council of
Ministers of the Environment agreed to work towards
a national framework for environmental sustainability.
Under this framework, much work will be done
toward education and engagement for sustainable
development. Integrated approaches like this cast the
Government of Canada as both leader and partner,
while capitalizing on the effective work being done in
the private sector and by civil society to educate and
engage people in sustainable development. 

Conclusion
Canada is pleased to join other nations as we embark
on the United Nations Decade for Education for
Sustainable Development. The Government of
Canada’s efforts related to education for sustainable
development provide a solid foundation on which to
build future work. Where there is need for adjustment,
improvement, and innovation, Canada will remain
open to change.

The Government of Canada is committed to this
new vision of education and will continue to work
diligently to transform goals and objectives into action
and develop the capacity of Canadians and Canadian
society to move smoothly into a sustainable future.
We commit ourselves to the five objectives identified
for the Decade of Education for Sustainable
Development, and will do our part to raise the profile of
this endeavour and to support the partnership approach,
particularly at the level of national organization. 

Reading
United Nations Educational, Scientific and Cultural
Organization. 2005. United Nations Decade of
Education for Sustainable Development 2005-2014:
Draft International Implementation Scheme. Available
online at http://portal.unesco.org/education/
en/ev.php-URL_ID=27234&URL_DO=
DO_TOPIC& URL_SECTION=201.html



WEBSITES
Federal Departments and Agencies Noted in this Report:

Agriculture and Agri-Food Canada ................................................................................www.agr.gc.ca

Atlantic Canada Opportunities Agency ..................................................................................www.acoa.ca

Canada Revenue Agency..................................................................................................www. ccra-adrc.gc.ca

Canadian Economic Development for Quebec Regions ............................................................www.dec-ced.gc.ca

Canadian Environmental Assessment Agency ..................................................................www.ceaa.gc.ca

Canadian Heritage ..........................................................................................................www.pcf.gc.ca

Canadian International Development Agency..................................................................www.acdi-cida.gc.ca

Citizenship and Immigration Canada ....................................................................................www.cic.gc.ca

Correctional Services Canada ..........................................................................................www.csc-scc.gc.ca

Department of Finance Canada ......................................................................................www.fin.gc.ca

Department of Justice Canada ..................................................................................................canada.justice.gc.ca

Environment Canada ......................................................................................................www.ec.gc.ca

Fisheries and Oceans Canada ..........................................................................................www.dfo-mpo.gc.ca

Foreign Affairs Canada ....................................................................................................www.fac-aec.gc.ca

Health Canada ................................................................................................................www.hc-sc.gc.ca

Human Resources and Skills Development Canada ........................................................www.hrsdc.gc.ca

Indian and Northern Affairs Canada ..............................................................................www.ainc-inac.gc.ca

Industry Canada ..............................................................................................................www.ic.gc.ca

International Trade Canada ............................................................................................www.itcan-cican.gc.ca

Natural Resources Canada ..............................................................................................www.nrcan.gc.ca

Office of the Auditor General ..........................................................................................www.oag-bvg.gc.ca

Parks Canada ..................................................................................................................www.pc.gc.ca

Public Health Agency of Canada ....................................................................................www.phac-aspc.gc.ca

Public Safety and Emergency Preparedness Canada ........................................................www.ocipep.gc.ca

Royal Canadian Mounted Police ....................................................................................www.rcmp-grc.gc.ca

Social Development Canada ............................................................................................www.sdc.gc.ca

Transport Canada ............................................................................................................www.tc.gc.ca

Treasury Board Secretariat ..............................................................................................www.tbs-sct.gc.ca

Veterans Affairs Canada ..................................................................................................www.vac-acc.gc.ca

Western Economic Diversification Canada......................................................................www.wd.gc.ca
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1.Targets

The sustainable development strategies (SDS) of Canada’s
federal departments include targets by which progress
toward sustainable development can be measured. SDS
targets specific to the three areas of education for sustain-
able development outlined in this report – Public
Awareness, Citizen Engagement, and Information for
Decision Making – are listed below. Internal targets, listed
first for each department, pertain to the department’s inter-
nal activities, while external targets pertain to activities with
departmental partners and clients.

1. Internal Targets     2. External Targets

Raising Awareness
Agriculture and Agri-Food Canada
2. • Deliver educational material related to the development

of Environmental Farm Plans to producers
• Improve access to, and awareness of, services that assist

farmers in securing financing for farms and other agri-
business ventures (Canadian Farm Business Advisory
Services [CFBAS], Planning and Assessment for
Value-Added Enterprises [PAVE]

Atlantic Canada Opportunities Agency
1. • Participate on the Program’s Steering Committee to

advise on best management and evaluate performance
2. • Continue to work with partners on at least five new

initiatives (e.g. environmental technology development
services in Atlantic Canada)

• Have businesses and communities attend one of three
information sessions, over the three-year period, on
national environment funding and assistance programs
available and how to access them

• Develop and implement at least four projects
directed at youth to link sustainable development to
entrepreneurship

• Fund three projects from ClimAdapt, a private sector-
driven network providing innovative climate change
adaptation expertise in Canada and internationally

• Refer two ACOA clients to ClimAdapt for integration
of climate change considerations into their decision-
making process with respect to undertaking a project

• Fund five R&D projects specifically focussed on
climate change

• Build SME’s awareness of climate change initiatives
such as emissions trading, pollution prevention and
alternative energy sources by holding at least four
information sessions

• Fund at least one policy research project examining the
implications and opportunities climate change represents
for a strategic sector

• Fund the Nova Scotia Eco-Efficiency Business Assistance
Program pilot project, which will work with SMEs to
identify pollution prevention and efficiency options
and opportunities

• Refer a minimum of ten ACOA clients to the Program
for Eco-Efficiency Reviews

• Undertake eco-efficiency workshops during Small
Business Week to demonstrate how eco-efficiency can
improve business viability

• Forty Atlantic outdoor adventure operations exposed
to the Gros Morne Institute of Sustainable Tourism
(GMIST) outdoor leadership, adventure tourism training
and business development program



• Forty Atlantic accommodations establishments, forty
food service businesses and twenty Signature
Attractions exposed to the GMIST sustainable tourism
techniques and practices program

• Twenty-five Atlantic operations (e.g. museums, parks,
attractions) exposed to the natural/cultural experience-
based program

Canada Economic Development
for Quebec Regions
2. • Continue to provide financial support for research

centres, institutions and university chairs in order to
foster sharing, networking and dissemination of
knowledge with respect to sustainable development.
In concrete terms, the Agency plans to carry out
15 projects in this area.

Canada Revenue Agency
1. • Number of unique hits to the main page of the SD

website (national knowledge centre for sustainable
development at the CRA); and number of CRA learning
courses that include sustainable development content

2. • Convey our SD commitment to the public by
March 31, 2006

Canadian Environmental Assessment Agency
2. • Launch a central electronic repository for information

from follow-up programs, by January 2004
• Launch a follow-up page on the Agency website, by

March 2006
• Finalize and publish on the Agency’s website, a report

drawing the linkages between environmental assessment
and sustainable development, by the end of 2004

• Develop and release communications materials on how
environmental assessment contributes to sustainable
development, by the end of 2005

• In cooperation with Public Works and Government
Services Canada, develop practical tools to integrate
sustainable development principles into the Public
Works and Government Services Canada environmen-
tal assessment process, by the end of 2005

• Integrate the resulting tools and lessons learned into the
Agency’s screening workshop materials, by 2006

Canadian Heritage
2. • Distribute Sports Canada’s Environmental Toolkit for

event management to Canadian sports organizations,
measured annually, with the first report due on
November 1, 2004

• Develop a Sustainable Development Toolkit for event
management for Canadian cultural organizations, by
March 31, 2005

• Distribute the Sustainable Development Toolkit for
event management to Canadian cultural organizations,
measured annually, with the first report due on
June 1, 2005

• Develop a set of sustainable development principles
that can be applied to the design and delivery of the
Vancouver 2010 Winter Olympics, by March 31, 2005

Canadian International Development Agency
1. • Achieve 100% compliance with CEAA and SEA
2. • Quadruple CIDA’s investment in basic education,

HIV/AIDS and child protection, and double investments
in health and nutrition, 2000-2005

• Meet the G8 Kananaskis Education for All objective in
Africa, by 2005

• Improved reach and results for CIDA’s public engage-
ment and education projects over time

• Broader range of Canadians involved in consultations

Citizenship and Immigration Canada
1. • Develop program for SD promotion events – yearly

schedule, 2004-2005 and ongoing
• Disseminate information on SD tips through monthly

“Did You Know Messages,” 2004-2005 and ongoing
• Produce and update SD modules on CIC websites

semi-annually, 2004-2005 and ongoing
• CCSD to create Environment week activities schedule

to be implemented by responsibility centres, 2004-2005
and ongoing

• Prepare/disseminate information kit on sustainable
development, 2004-2005 and ongoing 

• Develop award program criteria and implement,
2005-2006 and ongoing

• Develop fact sheets, 2005-2006 and ongoing 

2. • Develop appropriate SD messaging for prospective new
Canadians, 2004-2005

• Sharing of best practices and other information,
2004-2005 and ongoing

• Develop and promote the values of sociocultural sus-
tainability for and through each of the action venues,
2004-2005 and ongoing

• Define and capture quantitative data on social and eco-
nomic integration for action activities, 2005-2006

• Develop messaging (Promote the themes “freedom,
respect, belonging and peace” in various promotional
and educational materials that are distributed to
schools, youth groups and community organizations),
2004-2005 

• Disseminate through Integration channels, 2004-2005
and ongoing
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Correctional Service Canada
1. • 25% of inmates released every year have participated in

awareness sessions on environmental issues provided
during their academic upgrading (Grades 9–12)

Department of Finance Canada
1. • Increase the proportion of employees participating in

the ongoing promotion of SD principles in the work-
place to 20% by 2006

• Increase the number of requests for materials on
greening initiatives, policies and achievements by
30% by 2006

2. • Support initiatives to enhance the understanding of
linkages between Multilateral Environmental Agreements
and trade rules

• Collaborate with other government departments on
Canada’s ongoing approach to international negotiations
and activities on climate change, focussing primarily on
economic and fiscal issues under negotiation

• With DFAIT and Industry Canada, strive to promote
free trade in the environmental sector and continue to
review specific requests to remove tariffs unilaterally
where they are identified as a significant disincentive to
the acquisition of environmental technology products

• Work with other donor governments during the 14th
replenishment of the World Bank/International
Development Association’s (IDA14) financing for the
world’s poorest countries to ensure that sustainable
development issues remain high priorities (the replen-
ishment negotiations are expected to begin in early
2004, with the three-year replenishment period to
become effective in July 2005)

• Undertake consultations in 2004 with interested
Canadian non-governmental organizations to exchange
views on how best to support sustainable development
within the IDA14 negotiations and within the interna-
tional financial institutions more broadly

• Work with the Executive Boards of the World Bank
and European Bank for Reconstruction and
Development to support operations that promote
sustainable development

Department of Justice Canada
1. • Communicate information on sustainable development

issues to all employees at least four times per year

Environment Canada
1. • Implement a GHG emissions reduction action plan,

including a “carbon footprint” that would exceed
departmental targets, and provide leadership to others
on reducing GHG emissions

• Promote the Leadership Challenge, an initiative that
encourages voluntary action to reduce GHG emissions,
to increase our reach to federal employees in other
departments, agencies and Crown Corporations

2. • Implement a climate change social marketing campaign
with messages linked to the Clean Air Agenda

• Expand understanding and awareness outside
Environment Canada of the role of economic instru-
ments as a tool for achieving sustainable development

Foreign Affairs Canada and International
Trade Canada
2. • Promote ratification of the Kyoto Protocol by a sufficient

number of countries so that the Protocol can enter into
force (including Russia whose ratification is essential
and then as many other Parties to the UNFCCC as
possible before 2008)

Health Canada
1. • Health Canada will increase employee awareness about

sustainable development by developing and implement-
ing a social marketing campaign for March 31, 2007

Human Resources and Skills Development
Canada and Social Development Canada
2. • Support knowledge development, dissemination and

application and strengthen networks to better promote
best practices in policies, programs and services for
young children and their families through the Social
Development Partnerships Program, by March 31, 2006

• Support, and raise awareness of, research initiatives that
increase our knowledge of the pathways to healthy child
development, such as Understanding the Early Years
and the National Longitudinal Survey of Children and
Youth, by March 31, 2006

• Raise awareness of Building Environmental Aboriginal
Human Resources (BEAHR) initiative amongst
Aboriginal Human Resources Development Agreement
(AHRDA) holders by providing opportunities for
BEAHR to disseminate information to AHRDA holders,
by March 31, 2006

• Develop and disseminate an inventory of AHRDA best
practices in relation to sustainable development, by
December 31, 2006
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Indian and Northern Affairs Canada
1. • Develop an SD communications and employee

awareness-raising strategy to help integrate sustainable
development into decision making, programs, policies,
planning and operations. Coordinated by the depart-
ment’s SD Unit in close cooperation with Corporate
Services and regional offices, this target is expected to
be completed, by December 2005.

Industry Canada
2. • Work in partnership with industry, other government

departments and others to promote corporate responsi-
bility and sustainable development practices in businesses
and encourage sustainable development for communities

Natural Resources Canada
2. • Develop a plan to foster a more comprehensive under-

standing of environmental assessment and how it can
be used to support sustainable development objectives
among industry, special interest groups and the
Canadian public, by 2005

• Investigate and report on opportunities for NRCan to
enhance public consultation when developing SEAs of
policies, plans and programs, by 2005

• Produce a regional communications strategy and develop
a video on the mining cycle for Aboriginal communities,
by 2004

• Develop and upgrade the website mapping Aboriginal
community information with up-to-date information
on mine sites and the mineral industry information in
Canada, by 2004

• Facilitate an international workshop on Aboriginal
best practices in the sustainable development of mining,
by 2006

• Develop a complete and integrated package of commu-
nication, outreach tools and activities to increase use of
geospatial information to support sustainable develop-
ment and management of natural resources, by 2006

• With municipal and/or provincial partners, produce
and disseminate plain-language reports that describe
impacts of climate change and best practices for munic-
ipal response to climate change, by 2006

• Establish and maintain awareness levels at 80%, by 2007

Parks Canada
2. • Visitation to targeted national historic sites increased by

10%
• National school curriculum programming in 75% of

jurisdictions
• 75% of visitors understand key messages

Public Safety and Emergency Preparedness
Canada
2. • Build on awareness campaign to promote employee

actions to achieve SD, 2003-2006 
• New communications plan developed and approved for

action, by March 31, 2004 

Royal Canadian Mounted Police
1. • Implement IPM (Integrated Pest Management) and

communicate the benefits to employees and the local
communities, by March 31, 2007

• Communicate the understanding of RCMP’s role in
sustainable communities through awareness programs,
by March 31, 2009

Transport Canada
1. • One of Transport Canada’s strategic challenges within

its Sustainable Development Strategy is to encourage
Canadians to make more sustainable transportation
choices. The challenge is to create awareness and edu-
cate Canadians about sustainable transportation. This
includes awareness of the issues, benefits and trade-offs,
as well as practices and choices that individuals can
adopt to reduce the adverse impacts of transportation.
Examples of initiatives that the department will under-
take include:

• Transport Canada will coordinate sustainable develop-
ment, climate change and the One Tonne Challenge
(OTC) communications initiatives with federal partners,
beginning in 2003/2004.

• Subject to funding and working with partners,
Transport Canada will build on its work to promote
active transportation (walking, cycling, in-line skating,
etc.), beginning in 2004/2005.

• Transport Canada will expand distribution of Commuter
Options: The Complete Guide for Canadian Employers,
by 2005/2006. The department will provide training
programs to other federal departments and agencies,
and private sector employers, in 2004/2005. 

2. • At the same time, the department is committed to rais-
ing awareness among Transport Canada employees on
sustainable development issues and initiatives. To this
effect, the department has made several commitments
within its 2004-2006 Sustainable Development
Strategy. For example:

• Transport Canada will provide Strategic Environmental
Assessment (SEA) training sessions to departmental
staff at least once per year. 



• Transport Canada will promote awareness of the
requirements of the SEA Cabinet Directive and the
Transport Canada SEA Policy, on an ongoing basis.

• The Sustainable Development Capacity Course, piloted
under the 2001-2003 SDS, will be offered regularly to
Transport Canada employees, beginning in 2004/2005. 

• The department will undertake additional efforts to
increase employee awareness and understanding of
sustainable transportation. This will include learning
events and sustainable transportation articles in depart-
mental newsletters on an ongoing basis. 

Veteran Affairs Canada
1. • Conduct regular briefing sessions with CF members

during orientation sessions with new recruits, at pre-
and post-deployment seminars, Second Career
Assistance Network seminars, through multi-media
communication vehicles as well as other opportunities,
when and where they present themselves. Provide infor-
mation on the types of briefings on an annual basis,
beginning March 31, 2004.

2. • Acquire and distribute to VAC offices for clients’ use
promotional material (pamphlets and videos) on
falls prevention and use of assistive devices, by
March 31, 2004

• Enhanced awareness and use of falls prevention aids
and devices among retailers, hoteliers and the construc-
tion industry, by March 31, 2006

• Provide on-line capability for students to obtain infor-
mation about the student guide program for the VAC’s
overseas memorials, by September 2004

• Provide access to an on-line calendar of commemorative
events, by March 31, 2005

• Provide on-line capability for educators to receive
educational materials, by March 31, 2005 

• Have a searchable database for Veterans’ burial sites
within VAC’s responsibility, by March 2008

• Improve upon the on-line interpretation of the overseas
memorials, by March 31, 2007

• Develop the on-line capability for promotion of the
“Maple Leaf Trail” as well as provide a virtual tour
capability, by March 31, 2008

Western Economic Diversification Canada
2. • Develop an SD website on the WD public Internet site,

including a Sustainable Resources Online Tool for
SME’s; developed by Year 1 and fully functional by
Year 3. Post updates of the SD Action Plan annually.

• Increase the number of WD-supported conferences that
are SD-related

• Increase the number of articles related to SD in WD’s
Access West Newsletter

Engagement
Agriculture and Agri-Food Canada
1. • Deliver green procurement awareness training to the

integrated service managers community and all NCR
Assets Management/Procurement staff, by 2004

• Deliver green procurement awareness training to all
AAFC procurement staff, by 2005

2. • Develop, in consultation with governments, industry
and stakeholders, a common vision and an overarching
strategy for food safety and food quality in Canada, fea-
turing, for example, specific policies on animal welfare,
food quality standards, and animal health

• Establish a joint public and private process to develop
a consensus on the type of skills that are needed for
future development of the agriculture sector, where
such a process does not already exist (advice to HRDC
on sector council)

• Develop the federal position and a federal/provincial/
territorial approach to address gaps in information,
advisory services and learning initiatives

• Engage expertise within HRDC, Farm Credit Canada
(FCC), provinces/territories, community colleges,
Canadian Farm Business Management Council (CFBMC)
and industry associations in program design

• Support and develop networks relating to scientific
advances so as to create new economic opportunities
for farmers

Atlantic Canada Opportunities Agency
2. • A minimum of nine communities to attend the training

workshop in Bouctouche entitled “What Makes a
Sustainable Tourism Community”

• Fifteen current and previous workshop attendee
communities to receive follow-up consultancy aftercare

• Fifteen current and previous workshop attendee
communities to subscribe to restricted access website
for monthly discussion forums

• Twenty-seven community leaders to take an on-line
training session on advanced sustainable tourism topics

• Under BDP, fund Université de Moncton to have two
students (one full-time, plus the co-ordinator) to complete
course work for their Master of Environmental Studies
degrees with their Master’s theses on sustainable tourism
development (by the end of the project). The completed
project will include case studies that will be posted to
ACOA’s SDS Web page.
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• Account Managers to liaise with nine communities to
assess the degree of integration of tourism objectives
into community economic development planning

• Support the nine communities to attend the
Bouctouche workshop and obtain testimonials on
integration of tourism objectives

• Fund at least 20 projects or initiatives that support
environmental industries through their associations

• Provide tools and assist the CBDCs to provide small
businesses with SD information (e.g., guides, informa-
tion on sustainable initiatives, funding sources)

• A minimum of 80% of Regional Economic
Development Organizations (REDOs) are made aware
of the concepts and benefits of SD

• Twenty-five projects funded per year that promote
eco-efficiency, over a three-year period

• Fund four projects to increase exports from environment
and energy technology

• Provide support to a minimum of 10 R&D/innova-
tion/ new technology projects in the environmental
industry, to be implemented over the next three years

• Fund three tourism projects that support healthy
environments

Canada Economic Development
for Quebec Regions
2. • Make it possible for 120 SMEs to carry out concrete

in-plant productivity projects through pollution preven-
tion and for 500 others to be made aware of new business
practices associated with sustainable development

• Enable some 40 enterprises to experiment with new
technologies or processes associated with the exploitation
of natural resources. It will also make it possible to back
25 projects to support SMEs wishing to commercialize
their products on international markets.

Canadian Environmental Assessment Agency
1. • Complete consultations with participating organizations

regarding program structure and priorities, by
February 2004

• Renew the terms and conditions for the Participant
Funding Program, by March 2004

• Support Agency staff in the voluntary establishment of
learning plans to assist them in their career development,
by April 2005

2. • Regulations for Indian Reserves: Initiate the formal
development of a regulation for Indian band councils in
Nova Scotia in 2004

• Regulations for Indian Reserves: Initiate dialogue in
other regions of Canada with a view to developing band
council environmental assessment regulations under the
Act, in 2004

• Establish the terms of reference for the Aboriginal
Advisory Committee, by end of 2004

• Develop interim principles on the consideration of
traditional knowledge in federal environmental assess-
ments, by end of 2004

• Develop finalized traditional ecological knowledge
procedural guidelines, by 2006

Canadian International Development Agency
1. • Develop CIDA’s sectoral policies in consultation with

other government departments
• Involve government departments more in the planning

of CIDA’s country programming (e.g., through CDPFs)

2. • Strengthen multilateral humanitarian assistance and
development systems

• Align partnership programming with CIDA’s strategic
objectives

• Align CDPFs with PRSPs or equivalent wherever possible
(this may exclude fragile states, countries in crisis, etc.)

• Increase CIDA’s investment in agriculture fivefold
(from $95 million to $500 million) between 2002-2003
and 2007-2008

• Reduce the number of sectors in which CIDA is
involved in each developing country

• Increase public-engagement coherence, mutually
reinforcing efforts in pursuit of common objectives

• Improve reach and results for CIDA’s public-
engagement and education projects over time

• Stabilize or increase Canadian partners’ leverage of
Canadian networks, knowledge, and funds 

• Increase the number of youth participating in the
butterfly 208 program

• Increase the number of submissions to the Global
Classroom Initiative (Development Information
Program) from NGOs, schools, and school boards 

Citizenship and Immigration Canada
2. • Develop appropriate SD messaging for prospective new

Canadians, 2004-2005 and ongoing

Department of Finance Canada
2. • Participate in upcoming events such as the annual

UNEP Finance Initiative Global Roundtable and other
corporate social responsibility events



Environment Canada
2. • Adopt pollution prevention planning and improve eco-

efficiency and environmental performance
• Work with industry and provinces to develop a national

stewardship program for end-of-life electronics waste
• Influence land-use decisions and practices around

migratory bird habitats by engaging representatives
from industry through the North American Bird
Conservation Initiative

• Develop and implement, with provinces, territories,
and other federal departments, a collaborative agenda
for implementing the Canadian Biodiversity Strategy
on invasives, access-benefit sharing regarding genetic
resources, biological information and stewardship

• Develop recovery strategies for species at risk, in collab-
oration with the provinces, territories, other federal
government departments, Aboriginal peoples, wildlife
management boards, industry and non-governmental
organizations, for inclusion in the public registry under
the Species at Risk Act

• Develop materials and provide expertise in support of
the delivery of the First Nations Water Management
Strategy in partnership with Indian and Northern
Affairs Canada and Health Canada

Fisheries and Oceans Canada
2. • Put Integrated Management Plans into place for priority

Large Ocean Management Areas (LOMAs) (Placentia
Bay and the Grand Banks, Eastern Scotian Shelf, Gulf
of St. Lawrence, Beaufort Sea and Pacific North Coast)

• Develop options and a strategy to address over-fishing
outside the 200-mile limit by working with international
partners to strengthen the international governance regime

• Establish an Advisory Panel on the Sustainable
Management of Straddling Fish Stocks in the
Northwest Atlantic

• Negotiate contribution agreements with respective
First Nations

• Finalize consultations for Fisheries Operations
Management Initiative (FOMI) program design

• Pre-qualify professional facilitiators/co-ordinators to
assist First Nations through use of an expression of
interest process

• Negotiate contribution agreements with respective First
Nations for funding for community-based workshops

• Establish co-operative management projects for the
improvement of the management of fisheries

• Establish Aboriginal Aquatic Resource and Oceans
Management Program (AAROM) and Aboriginal Inland
Habitat Program (AIH) resource management bodies

• Complete the development of bilateral fish habitat
federal, provincial and territorial Memorandums of
Understanding (MOU)

• Advance implementation of MOU with Canadian
Electricity Association on protecting fish habitat near
hydro development

• Advance partnership with seven national resource
industry associations on streamlining practices in
forestry, electricity, mining, oil and gas

• Move forward on initial discussions with non-
governmental organizations, Aboriginal groups,
municipalities on habitat protection

Foreign Affairs Canada and International
Trade Canada
1. • Strengthen the voice of Indigenous Peoples in the

development of Canadian policies and Arctic Council
activities by facilitating their engagement in the processes,
2004-2006

• Implement the strategic priorities for gender equality
and women’s human rights, 2004-2006

• Engage partners, geographic bureau, and missions
(including post visits) in Human Security planning,
programming, and monitoring, by March 2005

Health Canada
1. • Increase employee awareness about sustainable develop-

ment by developing and implementing a departmental
training curriculum on sustainable development to be
provided to at least 1000 Health Canada employees, by
March 31, 2007

• Contribute to increased federal employee awareness of
sustainable development through partnering with other
government departments, federal committees and net-
works to design and deliver an interdepartmental course
about sustainable development, by March 31, 2007

• Provide all facility managers with in-depth training on
the sustainable operation and management of Health
Canada facilities, by March 31, 2006

• Provide 1500 employees with in-depth training on
the departmental pollution prevention approach, by
March 31, 2006

Human Resources and Skills Development
Canada and Social Development Canada
1. • Provide all program operation consultants with training

on the principles of sustainable development and the
application of the sustainable community development
lens, by June 30, 2005
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• Provide Procurement Strategy for Aboriginal Business
(PSAB) information sessions to HRDC National
Headquarters (NHQ) personnel involved in materiel
management activities
– 50% of NHQ Materiel Management personnel, by

March 31, 2005
– 100% of NHQ Materiel Management personnel, by

March 31, 2006
– 50% of NHQ non-Materiel Management personnel

involved in procurement and contracting activities, by
March 31, 2007

• Provide Procurement Strategy for Aboriginal Business
(PSAB) information sessions to SDC and HRSDC
National Headquarters (NHQ) personnel involved in
procurement and contracting activities
– 50% of SDC NHQ procurement and contracting

personnel, by March 31, 2005
– 100% of SDC NHQ procurement and contracting

personnel, by March 31, 2006
– 50% of SDC NHQ non-procurement and contracting

personnel involved in procurement and contracting
activities, by March 31, 2007

• Ensure attendance of HRSDC NHQ personnel at SDC
sponsored information sessions
– 50% of HRSDC NHQ personnel involved in

procurement and contracting activities, by
March 31, 2007

• Provide PSAB information sessions to HRDC regional
personnel involved in materiel management activities
– 50% of regional Materiel Management personnel, by

March 31, 2005
– 100% of regional Materiel Management personnel,

by March 31, 2006
– 50% of regional non-Materiel Management personnel

involved in procurement and contracting activities, by
March 31, 2007

• Provide PSAB information sessions to SDC and
HRSDC regional personnel involved in procurement
and contracting activities
– 50% of SDC regional procurement and contracting

personnel, by March 31, 2005
– 100% of SDC regional procurement and contracting

personnel, by March 31, 2006
– 50% of SDC regional non-procurement and

contracting personnel involved in procurement and
contracting activities, by March 31, 2007

• Ensure attendance of regional HRSDC personnel at
SDC sponsored information sessions
– 50% of HRSDC regional personnel involved in pro-

curement and contracting activities, by March 31, 2007
• Provide green procurement information sessions to

HRDC National Headquarters (NHQ) personnel
involved in materiel management activities
– 50% of NHQ Materiel Management personnel, by

March 31, 2005
– 100% of NHQ Materiel Management personnel, by

March 31, 2006
– 50% of NHQ non-Materiel Management personnel

involved in procurement and contracting activities, by
March 31, 2007

• Provide PSAB information sessions to SDC and
HRSDC regional personnel involved in procurement
and contracting activities
– 50% of SDC regional procurement and contracting

personnel, by March 31, 2005
– 100% of SDC regional procurement and contracting

personnel, by March 31, 2006
– 50% of SDC regional non-procurement and

contracting personnel involved in procurement and
contracting activities, by March 31, 2007

• Ensure attendance of regional HRSDC personnel at
SDC sponsored information sessions
– 50% of HRSDC regional personnel involved in pro-

curement and contracting activities, by March 31, 2007
• Provide green procurement information sessions to

HRDC regional personnel involved in materiel
management activities
– 50% of regional Materiel Management personnel, by

March 31, 2005
– 100% of regional Materiel Management personnel,

by March 31, 2006
– 50% of regional non-Materiel Management personnel

involved in procurement and contracting activities, by
March 31, 2007

• Provide green procurement information sessions to
SDC and HRSDC National Headquarters (NHQ) per-
sonnel involved in procurement and contracting activities
– 50% of SDC NHQ procurement and contracting

personnel, by March 31, 2005
– 100% of SDC NHQ procurement and contracting

personnel, by March 31, 2006
– 50% of SDC NHQ non-procurement and contracting

personnel involved in procurement and contracting
activities, by March 31, 2007
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• Ensure attendance of NHQ HRSDC personnel at SDC
sponsored information sessions
– 50% of HRSDC NHQ personnel involved in pro-

curement and contracting activities, by March 31, 2007
• Develop and deliver a lunch-and-learn session within

NHQ on sustainable development
• Program to be developed, by December 31, 2004
• Program to be delivered twice yearly, by March 31, 2006

2. • Maintain and enhance the preventive mediation
program in order to help union and management
representatives develop problem resolution skills and
practices designed to improve union-management
relations and avoid costly labour disputes, thereby
establishing more co-operative and stable workplace
environments, by December 31, 2006

• Ensure broader engagement of partners to address
homelessness, by March 31, 2006

Indian and Northern Affairs Canada
2. • Develop an INAC Consultation Framework. Led by

Policy and Strategic Direction, by December 2004
• Establish, in regions where no formal cooperative

mechanism exists, an ongoing sub-committee of the
Federal Regional Council or other appropriate body to
address Aboriginal issues interdepartmentally, by
December 2005

• Increase Innu participation in decision making in the
Atlantic Region with respect to the provision of services
and resourcing, by April 2005 

• Establish concrete initiatives with the provinces and the
private sector to address First Nation access to natural
resources, by December 2006

• In cooperation with First Nations communities, develop
a federal comprehensive community planning strategy,
by April 2005

• Develop and implement a plan, which uses existing
territorial, federal and NGO programs and relation-
ships, to improve northern human resource capacity
and enhance sustainable development efforts in
Nunavut, by March 2006

• On a community-by-community basis, address capacity,
and organizational and management issues identified
within the Manitoba Capacity Development Initiative,
by December 2006

• Provide SD awareness-building training for First
Nation Economic Development Officers in Ontario,
by December 2006

• In partnership with First Nations organizations and
communities, establish a First Nations Community
Accounts System project to develop sustainability
indicators, by December 2006

Industry Canada
2. • Work in partnership with industry and others to

demonstrate the contribution of eco-efficiency to
enhancing productivity and environmental performance
through capacity building in R&D and skills, promote
technology innovation, and apply the tools in
the marketplace

Natural Resources Canada
2. • Visit 10% of northern communities to provide intro-

ductory geoscience resource educational programs
by 2007

• Achieve a 30% increase in participation in outreach
activities

• Co-fund a minimum of 30 projects in partnership with
other government departments, provinces, municipalities,
industry and non-governmental organizations, by 2007

• Provide training in wood frame housing systems in
China, by 2005

• Provide training in wood frame housing systems in
Taiwan and Korea, by 2007

• Conduct three training sessions of Indian engineers in
Ottawa, by 2004

• Conduct six training programs on HVFAC technology
in India, by 2005

• Hold a workshop to review the evaluation and report,
and to identify opportunities for partnerships to
implement an ecosystem approach to sustainable forest
management, 2006

• Coordinate discussions among partners with a view to
refining the tools and methodologies to measure
indicators of sustainable forest management, by 2004

• Conduct discussions with international partners aimed
at further refining and harmonizing Montreal Process
indicators and Canadian Council of Forest Ministers
indicators of sustainable forest management, by 2004

• Work with three regional Aboriginal housing committees
to integrate energy efficiency into their decision-making
processes, by 2006

Office of the Auditor General
2. • Increase the number of environmental presentations we

deliver to our clients and stakeholders, beginning in 2004 

Parks Canada
2. • Support the Minister’s direction to “do more to mark

the historic achievements of Canada’s Aboriginal peoples,
women, and multi-cultural communities.”



• Ensure that sufficient nominations are considered by
the Historic Sites and Monuments Board of Canada to
meet the target, and maintain an annual average of 27
new designations a year

Public Safety and Emergency
Preparedness Canada
2. • Conduct community satisfaction survey of

25 communities in Quebec, by March 31, 2005
• Carry out Saskatchewan Community Tripartite

Agreement (CTA) community satisfaction project, by
March 31, 2005

• Strengthen joint partnerships with other government
departments, ongoing

• Utilize green procurement criteria in all departmental
purchasing decision, by 2006-2007

Royal Canadian Mounted Police
1. • Personnel understand the link between sustainability

and the initiatives to address the root causes and
consequences of youth crime, by FYE 2005

2. • Understand the added value of RCMP’s role in
communities, by March 31, 2006

• Improve relationships with Aboriginal communities,
by March 31, 2010

• Understand how to improve/adjust services to meet
community needs, by March 31, 2006

• Become an active partner in addressing root causes of
youth crime, especially in Aboriginal communities, by
March 31, 2005 

Transport Canada
1. • In order to promote sustainable transportation,

Transport Canada works with a number of partners
including other federal departments, other levels of
government, industry, NGOs and other stakeholders.
Given the nature of sustainable transportation issues,
shared jurisdiction, and the range of private and public
sector stakeholders involved in the transportation sector,
working together is essential. 

• Transport Canada will work with partners to promote
best practices for environmental management and cor-
porate responsibility in the transportation sector. To
this end, the department will:

• Consult and negotiate with marine stakeholders to
establish a Greenship program in Canada, by
2006/2007

• Support the purchase and installation of equipment to
reduce greenhouse gas emissions in non-road trans-
portation, beginning in 2004/2005

• Support the adoption of Environmental Management
Systems (EMS) and ISO 14000 certification by pro-
moting environmental management best practices, by
2005/2006

2. • With respect to engaging Transport Canada employees,
the department offers a number of programs that
promote sustainable development and sustainable
transportation within the department. For example:

• Transport Canada has committed to achieve a 5%
increase in the number of employees green commuting
in urban areas where services exist, by 2006/2007

• The department will also achieve a 5% increase in the
number of sustainable business travel trips in Quebec
region and Headquarters, in urban areas where services
exist, by 2006/2007

• The department will provide annual environmental
assessment training and awareness sessions for depart-
mental staff and Crown Corporations

Treasury Board Secretariat
1. • Increase the proportion of employees participating in

the ongoing promotion of sustainable development
principles in the workplace and community to 20%,
by 2006

2. • Work with other departments to develop an approach
to the climate change agenda that assures accurate
reporting on expenditures and results, measurement
and reporting frameworks, risk and evaluation frame-
works, management systems and a governance structure,
by March 2004

• If agreed upon, work with the SFHIO community to
initiate the development of a results-based management
accountability framework for SFHIO, by January 2005

• Conduct a pilot test for a training program, using
analysts from the Environment and Transportation
Division of the Economic Sector of the Secretariat, by
January 2005

• Work with departments to improve reporting on hori-
zontal initiatives relating to sustainable development,
such as climate change, by each spring

• Work with departments to strengthen strategic outcomes
and horizontal areas of activity by reporting on the bal-
ance between economic, social and environmental goals
in government activity and on trends in the quality of
life in Canada, by each fall
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Veteran Affairs Canada
1. • Educate staff on benefits of workplace well-being, 2003

• Set up a review committee of HR and Environmental
Management (EM) Staff to review all current and
planned training with a mandate to add more training
and EMS/SDS items into this training, by September
2004

• VA Procurement Branch in conjunction with the EMG
to develop a training package for this, by November
2004

• Training to begin April 2005 and to be run yearly after
this date

2. • Form and sustain coalitions or other groups for the
purpose of promoting falls prevention, by March 31,
2006

• Initiate and develop a project with Winnipeg Regional
Health Authority to test other telehealth possibilities,
such as telemental health and telerehabilitation, by
March 31, 2006

• Continue to provide young Canadians with the
opportunity to participate in overseas learning events,
ceremonies and pilgrimages, and to serve as guides at
overseas memorials. While this is ongoing, progress will
be reported bi-annually, commencing September 2004

• Increase youth learning and knowledge of Canada
Remembers activities through the production and dis-
tribution of learning resources and continued promotion
of the VAC website. While this is ongoing, progress
will be measured through demand for, and the level of
satisfaction, with learning resources. This will be reported
bi-annually, commencing September 2004.

• Partner with organizations to increase youth participation
in remembrance activities. On an annual basis new
opportunities for partnering will be explored and previous
partnerships will be reviewed for effectiveness based on
pre-determined deliverables, commencing April 1, 2004

Western Economic Diversification Canada
2. • Increase WD investments in projects that develop and

commercialize environmental technologies and processes
• Increase the amount of new investments leveraged from

other sources supporting R&D of environmental
technologies

• Increase the number of leveraged public and private
partnerships created to support investment in environ-
mental technology development

• Increase WD investment in projects that enable
Western Canadian communities to improve their social,
environmental and economic sustainability 

• Increase the amount of new investments leveraged from
other sources into Western Canadian communities

• Increase the number of leveraged intergovernmental
partnerships with Western Canadian communities

Information for Decision Making
Agriculture and Agri-Food Canada
1. • Specifically for the management of its asset, develop a

fully populated Environmental Information and
Performance Management System (EIPMS) database
for monitoring and reporting on environmental
performance, by March 2005

• Develop integrated economic/environmental modelling
and forecasting tools for ag. policy decision makers

2. • Share among governments and, where appropriate, with
industry and other partners, relevant data and informa-
tion to support public health and food safety systems,
and the ready availability of such data and information,
by 2008

• Develop a framework for Canadian farmers on environ-
mental farm certification by examining existing tools,
including regulations, standards, best practices and codes
of practice (components of National Study of Regulations,
Standards Development and Farm Certification)

• Provide land use decision makers with the best land
and water information and decision support systems
that encourage improved decision making through
access to technical skills and spatial information

• Enhance and improve access to public and private man-
agement and consulting services providing business and
succession information, using contracted expertise or
public expertise, or any combination thereof, to deliver
services Canadian Farm Business Advisory Services
(CFBAS)

• Provide access to training and support programs for
farmers who, in their pursuit of off-farm options,
choose to further develop and apply their skills to other
career-related activities

Atlantic Canada Opportunities Agency
• Develop a “Sustainable Development Handbook”

for SMEs
• Profile successful entrepreneurs using advanced envi-

ronmental practices
• Outline ACOA’s position regarding business and SD



Canada Economic Development for Quebec
Regions
1. • Develop integrated tools for advisors in the business

offices in order to facilitate project analysis and moni-
toring, as well as monitoring and identification of
anticipated environmental results in line with the spe-
cific nature of the production of each SME involved.
Training will be provided to skill all the advisors in the
use of these tools by giving examples of concrete cases
adapted to the situation in the field, by summer 2004.

Canadian Environmental Assessment Agency
1. • Develop an evaluation model for the Agency’s class

screening program, by the end of 2004
• Using the evaluation model, evaluate the class screening

program, by the end of 2005
• Develop replacement class screening information material

for responsible federal authorities, by the end of 2004
• Revise model class screening information material for

responsible federal authorities, by the end of 2004
• Develop model and replacement class screening market-

ing material targeting federal departments and agencies,
industry and Crown corporations, by the end of 2006

• Develop and implement a coordinated action plan
dedicated to achieving accessible learning, sharing
knowledge, building strong linkages among federal
organizations on strategic environmental assessment
and improving capacity

• Host a federal workshop on strategic environmental
assessment, early 2004

• In a follow-up to the workshop, develop training,
guidance and knowledge materials, with federal
partners, by 2005

• Publish materials for federal departments, by 2006

2. • Establish a process to regularly inform those having
interest in the results of the program, by the end of 2005

• Develop communication materials to increase awareness
of the Research and Development Program, by the end
of 2006

Canada Revenue Agency
1. • CRA leaders will demonstrate their support for SD in

the workplace, by March 31, 2007
• Integrate SD messages into processes for attracting new

employees, by March 31, 2006
• Annually strengthen and support the national SD

Network, other SD committees, and grassroots employee
efforts in all branches and regions

• Integrate sustainability criteria into negotiations, discus-
sions, partnerships, and decision-making with provinces
and territories and other government departments/agencies
on CRA business, by March 31, 2007 

Canadian Heritage
1. • Include information on sustainable development in

existing courses, measured annually, with the first
report due on November 1, 2004

• Develop an intranet site that features tip sheets on
sustainable development and promotes availability of
educational opportunities covering sustainable develop-
ment, by March 31, 2005

• Offer employees information on green procurement as
a part of low dollar value procurement, measured annu-
ally, with the first report due on November 1, 2004

• Develop and incorporate “green” selection criteria into
departmental requests for proposals, tenders or quotation
documents, by March 31, 2006

• Increase employee awareness of the “Green Leaf” hotel
program and encourage employees to use this program,
by March 31, 2005

2. • Consult on potential approaches with the agencies and
Crown corporations in the Canadian Heritage Portfolio
to discuss how they can become more eco-efficient, by
March 31, 2005

• Establish a vision of sustainable development for
Canadian Heritage, by March 31, 2005

• Develop a first phase action plan for integrating this
vision of sustainable development into the context of
the operations, programs and policies of Canadian
Heritage, by March 31, 2006

• Participate in at least two interdepartmental projects to
improve understanding of the Department’s role in
supporting the social and cultural dimensions of sus-
tainable development, by June 1, 2006

Canadian International Development Agency
2. • Each branch of CIDA will determine where PBAs are

most effective, concentrating on the poorest countries
(e.g. in Africa, by 2005, approximately 75% of incre-
mental, new resources will be channelled through direct
budget support, SWAps, and common funds)

• Develop a coding scheme for PBAs, budget support,
and pooled funding

• Develop sound risk-management strategies for PBAs
(including risk assessment, monitoring, and mitigation)

Citizenship and Immigration Canada
1. • Distribute resources to all staff who work on specialized

files, 2004-05 and ongoing
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• Print SD column on a regular basis, 2004-05 and
ongoing

• Participate within policy networks, 2004-05 and ongoing
• Include consultations on certain SD-related issues in

the immigration levels consultation process, 2004-05
and ongoing 

2. • Participate within research networks, 2004-05 and
ongoing

• Share best practices and other information, 2004-05
and ongoing

Department of Finance Canada
1. • Participate in further work in cooperation with other

federal departments, other governments and stakeholders
on the design of a system of covenants with the large
industrial emitters sector to achieve reductions in their
greenhouse gas emission intensities to help further
Canada’s climate change objectives under the Kyoto
Protocol. Additionally, the Department will participate
in work on potential mechanisms to facilitate a domestic
and international permit-trading system.

• In the context of planning for future budgets, work
with other federal departments and stakeholders to
identify ways to address environmental sustainable
development priorities

• Develop a tracking system to determine the baseline
and benchmarks for the recommendation of environ-
mentally preferred products and services by 2006

• Develop and implement a strategy to reduce resource
consumption by 2005

• Continue to participate in the Steering Committee and
as observers at working group levels with the National
Round Table on the Environment and the Economy
on its Ecological Fiscal Reform program over
2003-2005

2. • In conjunction with the Department of Foreign Affairs
and International Trade (DFAIT), examine trade and
environment linkages in the context of the World
Trade Organization and trade negotiations

Department of Justice Canada
1. • Name departmental SD champion and coordinator,

in 2004
• Develop and approve Implementation plan for the

SDS, by June 30, 2004
• Develop a green procurement policy and guide, by

December 2005

Environment Canada
1. • Continue to work towards the implementation of the

Canadian Information System for the Environment to
develop the national data sets needed to support select
Environment and Sustainable Development Indicators
recommended by the NRTEE

• Finalize and begin implementation of the Environment
Canada Indicators and Reporting Strategy

• Develop and report on a key set of indicators of chil-
dren’s health and the environment in North America

• Develop national agri-environmental standards related
to water quality, water conservation, pesticides, air
quality and biodiversity

2. • Develop closer collaboration between environmental
science and technology performers (universities,
governments, industry) through the establishment and
promotion of science and technology networks, includ-
ing the federal Assistant Deputy Minister Science and
Technology Integration Board, the Canadian
Environmental Sciences Network, and regional and
issue-specific networks

• Enhance water science and understanding through new
collaborative approaches with stakeholders to develop
tools for integrated analysis and implementation of
water quality, quantity and sustainable use issues
and strategies

• Provide new, integrated services to key weather-sensitive
economic sectors (including road transportation, agri-
culture, forest and marine) to reduce their vulnerability
to, and capitalize on opportunities which can be
derived from knowledge of daily weather conditions,
changes in climate and severe weather events

Fisheries and Oceans Canada
1. • Develop Environmental Management Plans in conjunc-

tion with regions
• Ensure plans include management model component,

standard operating procedures and training components
• Delivery of training in-person and via intranet training

modules
• Implement a science-based, objective risk management

framework and supporting tools and management
measures

• Streamline measures for low-risk activities, including
establishing one-window service delivery, where appro-
priate with provinces and territories

• Develop tools and practices to improve coherency and
predictability in decision-making

• Implement a new management model for addressing
environmental assessments and major projects
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• Support Committee on the Status of Endangered
Wildlife in Canada (COSEWIC) assessments of the
status of species at risk

• Develop and implement recovery strategies, action and
management plans, and enforcement mechanisms

• Adjust the Introduction and Transfer authorization
process to integrate social, economic and environmental
considerations, and establish effective appeals process

• Implement improvements to the process for reviewing
site applications and renewal applications

2. • Implement Environmental Management Plans (EMPs)
at all current client-managed harbours (559), by end
of 2002:
– Sensitize client-managers to the benefits of EMPs and

sound environmental practices 
– Consult with client-managers to mould the EMPs to

specific harbour needs 
– Work with new client-managed harbours to develop

EMPs within three years of establishment
• Progress toward long-term management of fish harvest-

ing capacity in Canada: 
– Complete a National Action Plan to manage harvesting

capacity and to facilitate self-adjustment by commer-
cial fleets, as part of Canada’s commitment to the
FAO, by end of 2003

• Make more accurate, in-season, real-time fisheries
information available to fisheries managers:
– Develop a harmonized Fisheries Information

Management database with online access through a
common window, by end of 2003

Foreign Affairs Canada and International
Affairs Canada
1. • Include role of environmental and socio-economic

review in trade finance risk management courses, by
May 2004

• Pilot an SD awareness training course specific to needs
of mission personnel, in 2004

• Include SD module in sectoral training session at Globe
2004 for trade officers attending from missions

• Develop a SD communication package appropriate to
the outreach programs of missions abroad, in June 2004

2. • Develop communication products promoting Canadian
sector SD capabilities to foreign buyers, by December
2005

• Establish a repository on the SD website highlighting
SD success stories – departmental, provincial, federal,
corporate or international, by June 2004

• Develop awareness material on Corporate Social
Responsibility (CSR), in 2005

• Continue promotion of the entry into force of the
Convention for the Conservation of Highly Migratory
Stocks in the Western and Central Pacific Ocean
(WCPFC) by Feb. 2005 including consultation with
the provinces and territories, participation in the
WCPFC Preparatory Conference, encouraging
engagement in the process by key fishing states and
consideration of Canada’s own ratification

• Continue promotion of effective implementation of the
UN Fish Stocks Agreement (UNFA), including the
advancement of Canadian objectives at the Review
Conference for the United Nations Fish Stocks
Agreement, in 2006
– Well-laid groundwork for the entry into force of the

Convention and subsequent management of fish
stocks to ensure their sustainability

– Increased international adherence to, and use of, UNFA

Health Canada
1. • Improve the integration of SD considerations within

the Department by developing a framework to identify
key planning, reporting activities and modern manage-
ment practices that could incorporate SD considerations,
and will integrate sustainable development into these
areas where appropriate, by March 31, 2007

• Conduct a comprehensive impact assessment and develop
a departmental guidebook and action plan by March
2005, for use by all Health Canada facility managers, to
identify, prioritize and propose mitigation/remediation
steps in addressing department-specific issues regarding
the sustainable operation and management of Health
Canada’s facilities (laboratories, hospitals, health care
centres and leased space)

• Conduct an environmental impact assessment and
develop a departmental guidebook and action plan, by
March 2005, for use by Health Canada program staff,
to identify, prioritize and propose department specific
issues to be addressed for adopting a departmental pol-
lution prevention approach in administering programs

• Improve the integration of SD considerations within
the Department by developing a framework to identify
key planning, reporting activities and modern manage-
ment practices that could incorporate SD considerations,
and will integrate sustainable development into these
areas where appropriate by March 31, 2007



Health Canada’s Pest Management
Regulatory Agency

• Improve the process for making regulatory decisions for
pest control products, including providing access to
safer products, and provide information on pest control
products and on sustainable pest management practices

Human Resources and Skills Development
Canada and Social Development Canada 
1. • Develop an HRDC vision for Sustainable Development

(SD) that clearly defines HRDC’s role in contributing
to SD and provides a long-term framework and direc-
tion for HRDC’s SD objectives, by March 31, 2005

• Develop an SDC vision for Sustainable Development
(SD) that clearly defines SDC’s role in contributing to
SD and provides a long-term framework and direction
for SDC’s SD objectives, by March 31, 2005

• Develop an HRSDC vision for Sustainable
Development (SD) that clearly defines HRSDC’s role
in contributing to SD and provides a long-term frame-
work and direction for HRSDC’s SD objectives, by
March 31, 2005

• Develop an HRDC Sustainable Development (SD)
policy that provides guidance on department-wide SD
priorities, and clearly situates the SDS within HRDC’s
Integrated Management Framework, by March 31, 2006

• Develop an SDC Sustainable Development (SD) policy
that provides guidance on department-wide SD priori-
ties, and clearly situates the SDS within the Integrated
Management Framework, by March 31, 2006

• Develop an HRSDC Sustainable Development (SD)
policy that provides guidance on department-wide SD
priorities, and clearly situates the SDS within the
Integrated Management Framework, by March 31, 2006

• Develop a performance measurement framework for
sustainable development issues in HRDC, by
March 31, 2004

• Develop a tool for implementing sustainable develop-
ment in new HRDC projects, by June 30, 2004

• Develop a tool for implementing sustainable develop-
ment in new HRSDC projects, by June 30, 2004

• Develop a commuter options strategy (with assistance
from Transport Canada) for HRDC, by December 31,
2004

• Develop a commuter options strategy (with assistance
from Transport Canada) for SDC, by December 31, 2004

• Develop a commuter options strategy (with assistance
from Transport Canada) for HRSDC, by December
31, 2004 

• Ensure that appropriate reference is made to sustainable
development in the HRDC orientation and leadership
development materials developed by the Human
Resources Branch, by March 31, 2005

• Ensure that appropriate reference is made to sustainable
development in the SDC orientation and leadership
development materials developed by the Human
Resources Branch, by March 31, 2005

• Post sustainable development material to the on-line
employee orientation package, by March 31, 2005

• Prepare a green representative package to help regions
promote awareness, by November 1, 2004

2. • Open Aboriginal In-Service Support Supply Arrangement
(AISS SA) for use by other government departments
(specifically Indian and Northern Affairs Canada and
Health Canada initially, by March 31, 2004

• Increased use of effective e-learning opportunities
among Canadians, by December 31, 2005

• Develop three new occupational health and safety
regulations addressing violence at work prevention,
ergonomic standards and injury prevention programs,
in order to decrease work injury rates and enhance the
overall quality of work of employees under federal
jurisdiction, by December 31, 2006

• Conduct research on the cost of stress in the workplace to: 
– Find out how and to what extent stress in the work-

place experienced by employees and managers induces
costs for employers as well as the Canadian economy

– Assess the cost savings potentially available to organi-
zations implementing specific solutions to alleviate
stress in the workplace, by December 31, 2005

• Increase knowledge and understanding of homelessness,
by March 31, 2006

Indian and Northern Affairs Canada
1. • Develop a regional and national “best practices/lessons

learned” network, by December 2004
• Establish a national community of interest to share

experience and discuss best practices on the integration
of horizontal issues into decision making, by
December 2005

Industry Canada
2. • Enhance the capacity of Industry Canada’s management

systems by focussing on the planning, performance
measurement and evaluation functions, and improve
the integration of sustainable development in decision-
making processes
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Natural Resources Canada
1. • Complete the training program for all NRCan staff on

the revised Canadian Environmental Assessment Act
(2003), by 2004

• Develop formal Strategic Environmental Assessment
training materials and mechanism for all appropriate
NRCan staff, by 2004

2. • Initiate the deployment, in increments, of the National
Forest Information System, by 2004

• Complete initial establishment of the National Forest
Inventory, by 2005

• Initiate 5-year re-measurement cycle for photo/satellite
plots and a 10-year re-measurement cycle for ground
plots, by 2006

• Develop products from remote sensing tools and meth-
ods, by 2006

• Develop report describing contributions of woodlots to
society, by 2004

• Complete an initial component of the database on alien
invasive insects (Scotylidae) with bioclimatic modelling
capacity, by 2004

• Develop a database on forest-associated species at risk,
by 2004

• Complete additional components of the database on
alien invasive species, by 2005

• Develop a series of customized websites allowing direct
access to statistical information, in collaboration with
provinces and territories

• Verify that historical trade and mine production statis-
tics are of the highest quality and accuracy, by 2004

• Complete an evaluation of the status of ecosystem-
based forest management in Canada, by 2004

• Complete a report on the ecosystem approach and its
relationship to sustainable forest management, by 2005

• Provide free access to accurate, consistent, current
online national maps, by 2004

• Provide tools to allow simple inclusion of national
maps in any Government of Canada website, by 2005

• Deliver online national maps to citizens through a
number of Government of Canada websites, by 2006

• Complete Canadian coverage of basic geospatial infor-
mation layers (geographical names, atlas thematic
frameworks, transportation networks and satellite
ortho-imagery) will be produced and upgraded periodi-
cally, by 2006

• Canadian coverage for elevation data and hydrographic
network layers will be 60% complete, by 2006

• Provide base geospatial information and earth observation
imagery, by 2006

• Operate a legal survey system in support of the extent
of property rights, 2006

• Provide access to a national geodetic reference frame,
by 2006

• Develop techniques and methodologies to portray and
integrate geospatial information, by 2006

• Complete conversion of map-based geospatial products
to digital environment in order to permit digital image
and cartographic mapping, seamless integrated databases,
real-time mapping and print-on-demand, by 2007

• Complete a forecast providing a benchmark of emissions
and energy use for governments and stakeholders,
by 2004

• Develop advanced prototype decision-support systems
and data models which will be operational in 2008, by
2006

• Identify for a number of natural resource industries the
consensus sustainability indicators being reported, the
best practices companies are adopting with respect to
sustainable development, and the cost-benefits of those
practices; disseminate the results as a toolkit to small-
and medium-sized enterprises to assist them with
integrating sustainable development into their
operations, by 2004

• Develop new environmental assessment training materials
and tools to comply with the revised Canadian
Environmental Assessment Act (2003), by 2004

• Complete a synthesis report on indicators of sustainable
forest management developed by or for Aboriginal
communities in Canada, by 2004

• Develop and produce specialized geomatics products
in support of effective Aboriginal land administration,
by 2005

• Disseminate information to targeted industry and
government audiences in various formats, by 2005

• Publish digital libraries of landscape sensitivity appro-
priate to the requirements of other government
departments for priority regions, by 2005

• Develop national information toolkit targeted for
tabling at Mines Ministers Conference, by 2006

Office of the Auditor General
2. • Create a publicly accessible database of 2003-2006

strategy commitments, by October 2004

Public Safety and Emergency
Preparedness Canada
2. • Update the approved 2003-2006 research agenda

annually to address gaps as they are identified, ongoing
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• Complete the study on correlation between economic
development and First Nations policing, by March 31,
2005

• Complete the study of community policing in a Quebec
First Nation community, by December 31, 2004

• Develop material to guide integrated strategic planning
at First Nations community level, by March 31, 2004

Royal Canadian Mounted Police
1. • The opportunities for waste reduction and waste man-

agement understood by the RCMP, by March 31, 2005
• RCMP understands the relationship between organized

criminal activities and environmental degradation, by
March 31, 2006

2. • Knowledge of Aboriginal peoples and communities
(perceptions, issues, culture) increased, by March 31, 2007 

Transport Canada
1. • One of Transport Canada’s strategic challenges is to

improve decision-making by governments and the
transportation sector. The challenge is to understand
transportation issues fully, including a better under-
standing of the scale of transportation activities, their
impacts (positive and adverse), and the cost and benefits
of policy measures. The goal is to use and disseminate
better information, and to use better decision-making
processes and frameworks to reach more balanced,
timely, transparent and effective decisions. To this end,
Transport Canada has made the following commitments:

• Transport Canada proposes to amend the Canada
Transportation Act provisions on data collection to
ensure the availability of consistent, useful information
on the various elements of the transportation system.
The federal-provincial-territorial Climate Change Data
Strategy Steering Committee (chaired by Transport
Canada) will, by 2005/2006, improve data available by
implementing a strategy to:

• Improve national and provincial estimates of vehicle
fuel use

• Improve provincial and regional activity data by explor-
ing the feasibility of obtaining records of vehicle
odometer readings 

• Transport Canada will increase its understanding of the
full cost implications of, and better pricing signals for,
the use of different modes of transportation. Transport
Canada will conduct a number of studies and research
projects, in 2004/2005, to help fill analytical gaps iden-
tified during the work of the Transportation Climate
Change Table; and, to contribute to a national perspective
on key sustainable transportation issues.

• The department will evaluate and improve current
Strategic Environmental Assessments (SEA) tools and
methods, to simplify and better integrate the conduct
of SEA with the policy analysis framework. The depart-
ment will also assess and promote greater compliance
with its policy on SEA, beginning in 2004/2005.

• Develop a Sustainable Transportation Lens, by
2006/2007, that will serve as a tool to enhance Transport
Canada’s ability to make integrated decisions. If success-
ful, the Lens could be institutionalized and promoted
within Transport Canada’s decision-making process.
The Lens could also be shared with the transportation
sector for use within other organizations. 

Treasury Board Secretariat
1. • Using current levels of consumption to establish targets

and measure progress, develop and implement a strategy
to reduce resource consumption, by 2005

• Develop and implement a strategy to engage employees
in making sustainable development a reality in the
workplace, by September 2004

2. • Lead the collection of policy and program information
related to water from all involved federal departments
under the guidance of the IWAC, by February 2004

• With the SFHIO (Sustainable Federal House in Order)
community, explore the value of developing expendi-
tures and results frameworks to better articulate initia-
tives to prevent pollution and protect the environment
while the government carries out its activities, by
March 2004

• Provide departments and agencies with guidelines every
fall to develop their spring RPPs, including guidelines
for reporting on their plans involving sustainable
development strategies, by each fall

• Provide departments and agencies with guidelines to
develop their fall DPR, including guidelines for
reporting on their performance involving sustainable
development strategies, by each spring

• Meet with departmental fleet managers and periodically
publish Fleet Talks, an on-line publication designed to
provide information and best practices for responsible
management of the federal fleet, ongoing

Veteran Affairs Canada
1. • Establish a framework in best practices among Well-

Being Initiatives in the Department, by March 31, 2004
• Establish link between Workplace Well-Being and

Pride and Recognition, by December 31, 2003
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2. • Make evidence and baseline data available through
Final Evaluation of Falls Prevention Initiative, by
spring 2004

• Put National Falls Prevention Strategy into place,
by 2008

• Carry out comparative analysis of video and computer
monitoring equipment used for homecare, service delivery
relating to chronic disease management, wound
management and medication management, by
March 31, 2007

• Create a benchmarking database by 2008 that will
consolidate evaluation information and issues

• Develop and distribute Knowledge Products, such as
PTSD Booklet, PTSD – A Guide for Families, and a
“Wellness Kit,” by September 30, 2005

• Develop and implement Vocational Counselling Policy,
by March, 31, 2004

Western Economic Diversification Canada
1. • Increase the percentage of WD employees attending

SD-related training sessions
• Promote generic SD information among WD employ-

ees by increasing the number of staff notices about SD
Strategy/Action Plan updates, events, training sessions
and green tips

• Develop a website within WD’s Intranet, with a sub-
section devoted to Greening Operations; developed by
Year 1 and fully functional by Year 3. Post progress
updates annually.

• Develop a new SD website within WD’s Employee
Orientation page; developed by Year 1 and fully
functional by Year 3

• Increase the percentage of WD purchases recognized as
green purchases


	Preface
	Introduction
	This Report
	Objectives
	Sustainable Development Stra...
	The Focus of This Report
	Reading This Report
	Education in Canada
	The Government of Canada’s R...
	Results
	Goals
	Raising Awarene
	Awareness Themes
	Means of Raising Awareness
	Targeting Awareness Initiatives
	Raising Awareness among Fede...
	Information Sharing
	Engagemen
	Engaging Canadians and Globa...
	Decision Making and Management
	Sustainable Communities
	Sustainable Businesse
	Research Partners
	Indigenous Peoples
	Children and Youth
	Global Partners
	Engaging Federal Employees
	Champions and Committed Leaders
	Greening Government
	Employee Qualifications and ...
	Training
	Information for Decision Makin
	Making Information Available
	Creating Useful Tools
	Improving Federal Government...
	Federal Reporting
	Next Steps
	Conclusion
	Reading

