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M Seniors at work

B Over one-quarter million (255,200) Canadians aged 65 and over reported
being employed the week before the 1996 Census. Although most working
seniors were aged 65 to 69 (59%), a substantial proportion were 70 to 74
(25%), or 75 and over (16%).

B Over two-thirds of employed seniors were men, even though women
accounted for the majority (57%) of the population this age. This may
reflect the much lower labour force participation of these women when
they were younger and social expectations were different. As the baby
boom generation continues to age, it is likely that the participation rate of
women aged 65 and over will move closer to that of men.

B Highly educated Canadians are much more likely than those with less
schooling to continue working beyond the expected age of retirement. In
1996, 1 in 5 seniors with a university degree was employed, compared with
less than 1 in 20 seniors with an elementary school education only.

B Working seniors were almost four times more likely to be self-employed
than younger workers. In 1996, 46% of employed persons 65 and over
(118,400) were self-employed, compared with only 13% of workers aged
15 to 64. Most self-employed seniors (57%) were working owners of
unincorporated businesses without paid help.

B Half of the senior workforce could be found in one of 20 occupations.
Farmers and farm managers, combined with general farm workers, accounted
for 21% of all senior workers. Retail salespersons and managers, sales
representatives in wholesale trade (non-technical), and real estate agents made
up an additional 9%.

B Some occupations are notable for having very high concentrations of seniors.
For example, 21% of judges were aged 65 and over, as were 12% of
legislators. Seniors were also very visible in farming and farm management
occupations (20% of the workforce aged 15 and over), hunting and trapping
(18%), and religious occupations (12%).

B At the national level, 7.8% of all seniors had jobs. The employment rate of
Canadians aged 65 and over varied widely by province. For example, 15.8%
of seniors living in Saskatchewan were employed, reflecting the importance
of agriculture in this province. In contrast, only 2.4% of seniors in
Newfoundland and Labrador had a job, which may be related to this area’s
persistently high unemployment rates.
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Seniors at work

Doreen Duchesne

ANY CANADIANS perceive work as a tedious

but necessary activity. It not only provides

them and their dependants with the necessities
of life, but also allows them to attain a higher standard
of living than they would otherwise enjoy. Some peo-
ple fantasize about winning a lottery to fund early
retirement, while others count the days until they can
substitute a pension for their paycheque and lead the
kind of life they have dreamt of for years. This desire
on the part of many workers is reflected by the ongo-
ing decline in the median retirement age of workers in
recent decades—from 64.9 years between 1976 and
1980, to 62.2 years between 1991 and 1995, to 61.0
years between 1996 and 2000 (see Fact sheet on
retirement in this issue).

Despite this trend, a significant number of workers
are not interested in eatly retirement. Indeed, many
people greatly enjoy working throughout their lives,
preferring to work until they are forced into retire-
ment by ill health or age-related employment poli-
cies—or even until their dying day. While working
seniors accounted for only 7.8% of their age group in
1996, some evidence suggests this proportion may in-
crease in the future (Walsh, 1999).

This article focuses on the occupations of seniors who
continue to work beyond 65—the traditional age of
retirement. A number of demographic and other job
characteristics are also examined, including age,
sex, education, self-employment versus paid
work, full-time versus part-time employment, and
province or territory of residence (see Data source and

definitions).

Doreen Duchesne is with the Labour and Household Surveys
Abnalysis Division. She can be reached at (613) 951-6379 or

doreen.duchesne@.statcan. ca.

How many seniors are still at work?

According to the 1996 Census, over one-quarter mil-
lion (255,200) Canadians 65 and over were employed,
accounting for 1 in 13 persons in this age group
(Table 1). An additional 15,700 seniors reported being
unemployed, for a total labour force of 271,000.'

Although women accounted for the majority (57%)
of the population aged 65 and over, most of the
employed in this age group were men (68%). In con-
trast, the male-female employment split was more
balanced in younger age groups. For example, men
accounted for only 53% of all employed persons aged
25 to 54 in 1996. The relatively high proportion of
men among employed seniors is likely due to the much
lower labour force participation of senior women in
their earlier years when social expectations were
different than they are for younger women today.” As
the baby boom generation ages, it is likely that the
participation rate of older women will move closer to
that of their male counterparts.

Table 1: Labour market activity of seniors

Both sexes Men  Women
‘000
Population 3,280 1,417 1,862
In the labour force 271 184 87
Employed 255 175 81
65 to 69 years 152 103 49
70 to 74 years 64 44 20
75 to 79 years 26 19 8
80 years and over 14 9 4
Unemployed 16 10 6
Not in the labour force 3,009 1,233 1,776
%
Employment rate 7.8 12.3 4.3
Unemployment rate 5.8 5.2 7.2
Participation rate 8.3 13.0 4.7

Source: 1996 Census of Population
- ______________________________________________________|
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Seniors at work

The age distribution of working
seniors is strongly skewed towards
‘young seniors’ (Chart A). In 1996,
65 to 69 year-olds accounted for
59% of employed seniors, and 70
to 74 year-olds made up an addi-
tional 25%. Nevertheless, close to
40,000 individuals (16%) aged
75 and over reported being
employed.

Chart A: Few seniors continued
to work beyond their mid-70s.

Employed seniors
5.3%

10.2% Age
I 65to069
[J 70t0 74
W 75t079
[ 80+

25.0%

Source: 1996 Census of Population
|

The following sections examine the
characteristics of working seniors,
and offer some reasons why they
may have chosen to continue
working.

Better-educated seniors are
more likely to be working

Highly educated Canadians are
much more likely than those with
less schooling to continue working
beyond the expected age of retire-
ment (Chart B). In 1996, 1 in 5
seniors with a university degree was
employed. In sharp contrast, less
than 1 in 20 seniors with an
elementary school education (grade
8 or less) had a job. The rates for
those with intermediate levels of
education lay somewhere between
these two extremes.

Chart B: One in five seniors with a university degree continued

to work.
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Source: 1996 Census of Population

Seniors, in general, possess less
education than persons in younger
age groups. For example, 37% of
seniors had, at most, an elementary
school education, compared with
only 8% of the population aged 15
to 64 (Table 2). Nevertheless,
working seniors were, on average,
bettet educated than others in their
age group. Almost one-quarter
(23%) of employed persons 65 and
over had at least some university
education, compared with only
10% of seniors who were not em-
ployed. At the other end of the
spectrum, 44% of working seniors
reported having had, at most, an
elementary or partial secondary
school education, compared with
63% of those who were either
unemployed or not in the labour
force.

Jobs requiring higher levels of edu-
cation are often more intellectually
challenging and less physically
demanding than those with lower
educational requirements—factors

which may contribute to the
observed differences. Further-
more, because work requiring
higher or specialized education is
generally associated with better
remuneration, the opportunity cost
of retirement may be greater, on
average, for people performing
these jobs than for seniors with less
schooling. Also, people with
advanced levels of education (such
as medical doctors, other occupa-
tions requiring professional
degrees, and PhD degree holders)
generally begin their careers later—
in their late 20s or early 30s. Some
of them may choose to work
longer to accumulate the savings
required to ensure a desired life-
style after they stop working.
Indeed, such occupations exhibit a
different career age structure than
the types of jobs generally held
by people who possess only a
high-school or college diploma
(Kaufman and Spilerman, 1982).°
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Seniors at work

Table 2: Educational attainment of seniors by labour force status

Seniors 65 and over

Not Employment Population
Population Employed employed rate 15 to 64
‘000 % ‘000 % % % %
Total 3,280 100.0 255 100.0 100.0 7.8 100.0
Elementary 1,208 36.8 58 22.5 38.0 4.8 7.9
Some high school 809 247 56 21.7 24.9 6.9 22.4
High school graduation 340 10.4 26 10.1 10.4 7.6 15.0
Postsecondary, non-university
Without certificate or diploma 128 3.9 10 4.0 3.9 7.9 7.0
With certificate or diploma 444 13.5 47 18.3 13.1 10.5 22.8
Trade certificate or diploma 133 4.0 14 5.3 3.9 10.2 3.6
Other certificate or diploma 312 9.5 33 13.0 9.2 10.7 19.1
Postsecondary, university
Some university 156 4.8 19 7.6 4.5 12.5 10.5
University degree 196 6.0 40 15.7 5.2 20.5 14.5

Source: 1996 Census of Population

Self-employed seniors

Working seniors were almost four times more likely
to be self-employed than their younger counterparts.
In 1996, 46% of employed persons 65 and over were
self-employed, compared with only 13% of workers
aged 15 to 64 (Table 3).* Most of these seniors (57%)
were working owners of unincorporated businesses
without paid help. Working seniors were also some-
what more likely than younger people to report
unpaid family work (2.2% versus 0.5%, respectively).

Self-employment and, to a lesser extent, unpaid family
work, may be popular among older workers because
it allows more independence and flexibility of work
scheduling. In some cases, a person may have been
self-employed for many years, and is simply continu-
ing to work beyond age 65 at the same or reduced
pace’ for financial® or other reasons.

Although seniors were more likely than younger workers
to be self-employed, the majority of seniors (51%) were
employees. In comparison, almost 9 in 10 employed
15 to 64 year-olds were employees (Chart C).

Class of worker and occupation are strongly related.
For example, common occupations among the self-
employed include farming, managing a retail business,
and sales or service jobs (Marshall, 1999). Many

Table 3: Employed seniors by class of worker

Age
65 and over 15 to 64
‘000 % %
Total employed 255 100.0 100.0
Employees 131 51.4 87.0
Self-employed 118 46.4 12.5
Incorporated 29 11.4 4.2
With paid help 16 .3 2.7
Without paid help 13 5.1 1.5
Unincorporated 89 35.0 8.3
With paid help 22 8.6 2.5
Without paid help 67 26.4 5.8
Unpaid family workers 6 2.2 0.5

Source: 1996 Census of Population
- ______________________________________________________|

professionals such as doctors, lawyers and architects
are also self-employed. On the other hand, most
people in teaching and nursing occupations are
employees with employer-sponsored pension plans
that permit retirement before 65.7 In some occupa-
tions held by employees (for example, pilots and
firefighters), eatly retirement is required or strongly
recommended (see Job tenure).
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Seniors at work

Chart C: Working seniors were much more likely than younger

workers to be self-employed.
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Seniors rarely seen in
certain occupations

The age distribution of workers in
specific occupations is a function
of many factors, some working in
tandem and others in conflict. The
physical demands of some jobs
determine a person’s ability to per-
form the required tasks. Since
physical characteristics (such as
eyesight, reflexes, strength, and
manual dexterity) deteriorate with
age, occupations with physical
requirements tend to be filled by
younger workers. Such occupations
include professional athletes (none
reported over the age of 65), air
traffic controllers (fewer than 20
of 4,205 were 65 and over),
ambulance attendants and other
paramedics (30 of 13,245), under-
ground miners (70 of 14,205),
sawmill machine operators (80 of
14,620), material handlers (380 of
117,235), and cashiers (1,105 of
250,120).

Some jobs require a high educa-
tional attainment, specialized skills,
or knowledge of computer or
other technologies. Since working
seniors as a group tend to have less
schooling than their younger coun-

terparts, they may be less likely to
fill such jobs. For example, in 1996
only 25 of 16,240 computer engi-
neers were aged 65 and over, as
were 40 of 9,105 biological tech-
nologists and technicians.

Also, the retirement rules of many
employer-sponsored pension plans
are structured so that workers in
some occupational groups are
encouraged to retire at 65 or even
earlier through the provision of
generous retirement benefits. These
groups include police officers (only
70 of 55,005 were 65 and over in
1996), military personnel (125 of
49,145 non-commissioned soldiers
in infantry, airborne and maritime
units classified to ozher ranks, Armed
Forces), and teachers (690 of
226,105 elementary school teachers
and counsellors).

Finally, labour market supply and
demand shifts for economic or
other reasons, can shape the age
structure of an occupational group,
since the need for workers does not
remain constant over time. Long-
term provincial and federal gov-
ernment cutbacks have skewed the
age distribution of workers in nurs-
ing, teaching and other occupa-

tions. The ongoing discovery and
implementation of new technolo-
gies has created new occupations,
while obsolete ones have disap-
peared. In recent decades, globali-
zation, combined with the shift
from a goods-producing to a serv-
ices-producing economy, has also
left its stamp on the Canadian
labour market, and in turn has
affected the supply and demand

for senior workers.

Common fields of work
for seniors

Twenty occupations account
for half of total employment
among workers aged 65 and over
(Table 4).* Farmers and farm man-
agers alone made up 17.7% of this
total, with 45,205 employed seniors
in 1996. Although a large majority
(8 in 10) of these workers were
men, farming and farm manage-
ment was also the number one
occupation reported by senior
women. In addition, seniors were
relatively common among general
farm workers (2.8%—ranking
fourth for both sexes combined).
Almost as many women as men
performed general farm work.

Given that most farmers are self-
employed (8 in 10) and that self-
employment is common among
seniors, it is to be expected that
many farmers and farm workers
would be 65 and over. Moreover,
“Because farmers usually live where
they work, they tend to stay active
on their farms longer than others
in the labour force, even if they
choose to scale back the extent of
their operations and enter semi-
retirement. In addition, some
farmers remain involved in farm-
ing with their adult children, while
others may enter agriculture as a
hobby after retiring from the
general labour force” (Statistics
Canada, 1999).’
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Table 4: Top 20 occupations for employed seniors

Both sexes Men Women
%

Total employed 255,200 100.0 174,700 80,500
Farmers and farm managers 45,205 17.7 37,175 8,030
Retail salespersons and sales clerks 9,155 3.6 4,515 4,640
Janitors, caretakers and building

superintendents 7,430 2.9 5,490 1,940
General farm workers 7,205 2.8 3,940 3,270
Retail trade managers 6,420 2.5 4,650 1,775
Security guards and related occupations 4,880 1.9 4,320 560
Bookkeepers 4,570 1.8 885 3,680
Accounting and related clerks 4,540 1.8 1,460 3,075
Sales representatives, wholesale trade

(non-technical) 4,495 1.8 4,015 480
Secretaries (except legal and medical) 4,305 1.7 185 4,120
Real estate agents and salespersons 3,410 1.3 2,375 1,035
General office clerks 3,380 1.3 815 2,565
Babysitters, nannies and parent’s helpers 3,225 1.3 450 2,775
Ministers of religion 3,010 1.2 2,825 185
Property administrators 2,880 1.1 1,835 1,040
Financial auditors and accountants 2,820 1.1 2,220 600
General practitioners and family

physicians 2,820 1.1 2,560 260
Light duty cleaners 2,565 1.0 595 1,970
Senior managers—goods production,

utilities, transportation and

construction 2,520 1.0 2,335 180
Truck drivers 2,345 0.9 2,335 10
All other occupations 128,025 50.2 89,715 38,310

Source: 1996 Census of Population

Note: Based on the 1991 Standard Occupational Classification (unit group level). Data may
not add to totals because of random rounding to a multiple of 5.

Nevertheless, since World War II,
the Canadian farm population and
the number of farms have both
fallen dramatically, while average
farm size has increased. In 1941, the
farm population exceeded one-
quarter of the total population; by
the mid-1990s, it had shrunk to a
mere 3% (Statistics Canada, 1997).
This long-term trend would
suggest fewer older farmers in the
near future. However, a strong
countervailing trend—Canada’s
aging population—is also evident in
the farming population. Seniors
accounted for 8.3% of people
living on farms in 1996, compared
with 5.9% in 1971. And in 1996,
about one in three farm operators
was at least 55.

Farmers aged 65 and over were
more likely to be self-employed if
they were men (89% compared
with 68% of women); 9 in 10 of
these farmers were unincorporated.
Although 20% of women reported
themselves as employees, this may
be a function of tax law, which
allows owners of unincorporated
businesses to claim a spousal
employee’s wages as a tax deduc-
tion. !’

Many seniors worked in a sales
occupation of some sort, such as
retail sales (the second most popu-
lar type of job, accounting for 3.6%
of total employment in this age
group), non-technical wholesaling

Seniors at work

(1.8%), or real estate (1.3%). Retail
trade management was also popu-
lar (2.5%). Just over half of retail
salespersons were women (51%),
while men were the norm among
wholesalers (89%), real estate agents
(70%) and retail trade managers
(72%). Most of the workers in
these jobs were employees—with
the exception of retail trade man-
agers, who were more likely to be

self-employed.

The third most common occupa-
tion group for seniors was janitors,
caretakers and building superin-
tendents (2.9%)—three in four
were men and most were in paid
jobs. Related occupations included
property administration (1.1%) and
light duty cleaning (1.0%). About 6
in 10 property administrators were
men, and over half were self-
employed. In contrast, 77% of
light duty cleaners were women,
and most were employees.

Seniors working at office jobs, pat-
ticularly as bookkeepers, account-
ing and related clerks, secretaries
(exceptlegal and medical), and gen-
eral office clerks, accounted for
6.6% of employed seniors. Four in
five of these jobs were performed
by women and most were paid.

Seniors in professional occupations
were most likely to be religious
ministers (1.2%), financial auditors
and accountants (1.1%), or general
practitioners and family physicians
(1.1%). Most of these jobs require
a high or specialized education and
tended to be occupied by men
(94% of ministers, 79% of auditors
and accountants, and 91% of
family physicians). While the vast
majority of ministers were employ-
ees (91%), two in three financial
workers and three in four physi-
cians were self-employed—most
of them unincorporated.

May 2002 PERSPECTIVES

9 Statistics Canada - Catalogue no. 75-001-XIE



Seniors at work

The remainder of the top 20 occupations were rather
disparate: security guards (ranking sixth in popularity);
babysitters, nannies and parent’s helpers; senior man-
agers in goods production, utilities, transportation and
construction; and truck drivers. Women did most of
the babysitting (86%), while men dominated the other
occupations (89% of guards, 93% of managers, and
virtually all truckers). Almost half of the managerial
jobs involved self-employment; most others were

paid.

Jobs with a high concentration of seniors

While the occupations most favoured by seniors have
been noted above, older workers actually account for
a very low proportion of total employment in the
majority of these jobs.

In 22 occupations, however, at least 6% of the
workforce was made up of men or women aged 65
and over (Table 5)." In 6 of these, more than 1 in 10
workers were seniors. Judges topped the list—1 in 5

was at least 65 years old (480 of 2,285). Since
judgeships are usually conferred upon people with a
great deal of experience in the legal profession, judges
would naturally be older on average than workers
pursuing other careers.

Two other occupational groups in the legal domain
also had high concentrations of seniors: legislators
(11.6% of these individuals were at least 65), and court
officers and Justices of the Peace (8.2%). The official
retirement age of senators is 75, and many federal,
provincial and municipal legislators work well beyond
age 05.

Next to judges, the occupations most likely to
accommodate older workers were farming and farm
management (19.8% were 65 and over), and trapping
and hunting (17.6%). Since few people today earn a
living through trapping and hunting (only 1,620 in
1996), it is not surprising that so many of them were
seniors.

Table 5: Occupations with a high concentration of seniors

Employed seniors 65 and over Total
employment Seniors’
Both sexes Men Women (all ages) share of total
%
Judges 480 465 10 2,285 21.0
Farmers and farm managers 45,205 37,175 8,030 227,915 19.8
Trappers and hunters 285 225 60 1,620 17.6
Ministers of religion 3,010 2,825 185 24,930 12.1
Legislators 760 630 130 6,535 11.6
Other religious occupations 875 465 405 7,955 11.0
Painters, sculptors and other visual artists 1,270 680 590 12,790 9.9
Property administrators 2,880 1,835 1,040 29,870 9.6
Court officers and Justices of the Peace 270 200 70 3,300 8.2
Jewellers, watch repairers and related occupations 335 310 20 4,295 7.8
Specialist physicians 1,625 1,485 145 21,445 7.6
General practitioners and family physicians 2,820 2,560 260 37,465 7.5
Writers 1,300 820 485 17,895 7.3
Security guards and related occupations 4,880 4,320 560 69,780 7.0
Denturists 105 95 10 1,625 6.5
Optometrists 210 205 0 3,380 6.2
Shoe repairers and shoemakers 175 165 10 2,855 6.1
Funeral directors and embalmers 225 205 20 3,685 6.1
Real estate agents and salespersons 3,410 2,375 1,035 56,255 6.1
Accommodation service managers 1,460 895 570 24,195 6.0
Agricultural and related service contractors and managers 220 195 25 3,650 6.0
General farm workers 7,205 3,940 3,270 119,770 6.0

Source: 1996 Census of Population

Note: Based on the 1991 Standard Occupational Classification (unit group level). Data may not add to totals because of random rounding to

a multiple of 5.
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Data source and definitions

Seniors at work

The Census of Population is conducted every five years
to gather demographic, social, economic and cultural
information on Canadians. Most households (80%) receive
the short form, which asks for basic information only. The
remaining 20% receive the long form, which asks these
same questions plus more detailed ones, including labour
market activities during the week prior to enumeration as
well as during the previous year. The 20% sample infor-
mation is later weighted to represent all Canadians. This
article uses the 1996 Census of Population, carried out
on May 14 of that year.

Institutional residents living in collective dwellings such
as nursing homes and penal institutions are excluded from
the labour force. Unpaid household activities and volun-
teer work are excluded from the definition of work. Per-
sons in the labour force were either employed or
unemployed during the week preceding the census.

The employed are persons aged 15 and over who, during
the week preceding the census, worked for pay (earned
wages, a salary, tips, or commissions; were paid in kind;
or served in a religious order or the Armed Forces); or
worked for profit in their own business, farm or profes-
sional practice; or worked without pay in a family farm or
business (unpaid family workers). Also included are per-
sons who were temporarily absent from their job or busi-
ness for the entire week because of vacation, illness, a
labour dispute at work, maternity leave, bad weather, fire,
family responsibilities, or some other reason.

The unemployed are persons aged 15 years and over,
excluding institutional residents, who were without paid
work and were available for work during the week pre-
ceding the census and who actively looked for work in

Ministers of religion and workers in other religious
occupations complete the top six grouping of jobs
with a large presence of seniors (12.1% and 11.0% of
their respective workforces). Although some have been
ministers for many years, others turn to this vocation
after leaving a former career. It is quite common for
religious ministers to work into their seventies as they
continue to conduct religious services and pursue schol-
arly interests.

Two occupational groups stand out as possible arte-
facts of data collection practices: painters, sculptors,
and other visual artists; and writers. In 1996, the cen-
sus identified 1,270 seniors as employed artists,
accounting for 9.9% of all people in this occupational
group; similarly, 1,300 seniors were employed as
writers (7.3% of the total). However, many artists or
writers must take on a second job to make ends meet.
If the usual weekly hours worked at the second job
exceed those spent as an artist or writer, the second
job will be recorded as the main job. This means that

the preceding four weeks, or were on temporary layoff
and expected to return to their job, or had a definite
arrangement to start a new job within four weeks.

The employment rate is the number of employed
persons expressed as a percentage of the relevant
population.

The participation rate is the percentage of the popula-
tion in the labour force.

The unemployment rate is the number of unemployed
persons as a percentage of the number of people in the
labour force.

Class of worker indicates whether a person is an
employee (that is, working for a wage or salary, a com-
mission, or payment in kind); self-employed on a farm,
in a business, or in a professional practice (either incor-
porated or unincorporated, with or without paid help); or
an unpaid family worker (that is, a person 15 years of age
and over who works without pay on a farm or in a busi-
ness owned or operated by a family member living in the
same household).

Full-time workers are those who reported working 30
hours or more per week during most of the weeks that
they were employed. Part-time workers worked less than
30 hours per week. (In the case of people who had more
than one job during the same week, the hours spent at
all jobs were combined.) Persons in full-time employment
for part of 1995 and in part-time employment for another
part were asked to report information for the job at which
they worked the most weeks.

the number of people under age 65 classified as artists
and writers in census tabulations may be underesti-
mated; in this case, the concentration of seniors would
be overestimated.

An added complication is that the distinction
between a professional artist or writer and an amateur
can be difficult to make. Many individuals pursue an
artistic interest for years as a hobby. A hobby that does
not provide income is not considered employment. In
some cases, a person retires from a lifelong career and
converts what was once a hobby into a second career,
which then earns income and is therefore considered
employment. Artists and writers who are able to earn
a living at their career during pre-retirement years are
apt to continue doing so long after age 65, unless health
problems intervene.

Several medical occupational groups also feature rela-
tively high concentrations of seniors: physicians (both
specialists and general practitioners), denturists, and
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Table 6: Employed seniors working full time or
part time in 1995

Mainly Mainly
Employed full-time part-time
in 1996* in 1995 in 1995

000
65 and over 242 141 101
Men 167 105 61
Women 76 36 40
65 to 69 146 90 56
Men 99 67 32
Women 47 23 24
70 to 74 60 32 28
Men 42 24 18
Women 18 8 10
75 t0 79 24 13 11
Men 17 10 8
Women 7 3 4
80 and over 12 6 6
Men 9 4 4
Women 4 2 2
15 to 64 12,707 10,064 2,642
Men 6,852 6,005 846
Women 5,855 4,059 1,796

Source: 1996 Census of Population

* Refers to persons employed the week before the census who
also worked at some time in 1995 (that is, 13,000 persons who
did not work at all in 1995 are excluded).

optometrists. Other notable occupations popular
among seniors include jewellers and watch repairers,
shoemakers and repairers, and funeral directors and
embalmers.

Male versus female jobs

The division of labour among today’s seniors remains
traditional. Specific occupations tend to be dominated
by men (for example, judges and religious ministers)
or by women (secretaries and babysitters). These pat-
terns likely reflect the social environment of these
seniors when they were school-aged and, later, when
they entered the job market—years before affirmative
action programs and anti-discrimination legislation. As
younger Canadians age and enter their senior years,
these jobs will likely become less polarized.

Most employed seniors work full time

The majority (58%) of the 242,200 seniors who were
employed during the census reference week and who
also had worked in 1995 reported working mainly full

time that year."” Nevertheless, this percentage was sig-
nificantly less than that of workers aged 15 to 64
(79%)."” Almost two in three men 65 and over
worked mainly full time (63%), compared with only
47% of women. The comparable figures for persons
15 to 64 were 88% and 69% (Table 6)."

The proportion of employed men 65 and over who
worked full time dropped with age (Chart D). The
biggest drop in 1995 occurred between the 65-to-69
and 70-to-74 age groups (from 68% to 58%). But even
among those aged 80 and over, more than half worked
mainly full time (52%). The proportion of older
women working full time by age group was more sta-
ble, fluctuating around that for all senior women
(47%).

Seniors who were working mainly full time in 1995
were somewhat more likely to be self-employed than
those working part time (49% versus 43%). The pro-
portion who were self-employed tended to rise with
age, peaking at 64% among those aged 75 to 79 and
working mainly full time, and 56% among those aged
80 and over and working mainly part time.

Over half of working men 65 and over were self-
employed, working either mainly full time (54%) or
part time (52%). Women were much less likely to be
self-employed, particularly those who worked mainly
part time—only 29%, compared with 36% who
worked mainly full time.

Chart D: At older ages, the proportion of men
working full time approached that of women.

651069 *

70to 74

% working full time in 1995*

Source: 1996 Census of Population

* Refers to seniors who were employed the week before the
census and who worked mainly full time in 1995. Persons who
did not work at all in 1995 are excluded.
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Since the incidence of part-time
work among employed seniors
was double that of younger work-
ers (42% versus 21%), it would
appear that shorter workweeks
may in some cases ease the transi-
tion into retirement. For example,
a person may continue to work for
the same employer, but at a
reduced pace, for a few years
immediately preceding retirement.
Another person may retire from a
full-time job with a long-time
employer to work part time in a
similar occupation (for example, a
long-distance trucker may switch to
local bus driving), or in a job that is
less physically demanding. The
purpose of the part-time job may
be to supplement pension income
or to occupy some of the day.
Some retirees also have more time
for a hobby that now generates
income.

On the demand side, many
employers need the flexibility
offered by part-time workers to
meet labour demands that may
fluctuate daily, weekly, or season-
ally (such as Christmas)—for
example, restaurant workers, bus
drivers, and retail salespersons.

Older workers are more
common on the Prairies

While 1.9% of the national workforce
was 65 and over, the representation
of seniors in the workforce varied
considerably by province, reflecting
their different economies (Chart E).
Given the high proportion of
working seniors in farming occu-
pations, working seniors were
more common in provinces where
these jobs account for a relatively
large segment of the workforce'
and the agricultural sector is a
significant component of the
economy.'¢

Seniors at work

Chart E: In Saskatchewan, seniors accounted for a relatively
high proportion of total employment.
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Indeed, the highest concentration
of seniors in the workforce was
found in Saskatchewan (4.6% of
total employment), followed by
Manitoba (2.5%), Alberta (2.2%),
and Prince Edward Island (2.1%).
At the other end of the scale, rela-
tively few seniors were working in
Newfoundland and Labrador
(only 0.7%), a reflection perhaps of
its persistently high rates of unem-
ployment."”’

Similarly, the employment ratio of
seniors was by far the highestin the
Prairie provinces, particularly Sas-
katchewan where 15.8% of seniors
(almost one in six) had jobs;
Alberta was close behind, at 12.3%.
In contrast, only 2.4% of seniors
living in Newfoundland and
Labrador had jobs."

The proportion of self-employed
seniors was particularly low in
Quebec—only 35% (Chart F). It
was highestin Saskatchewan, where
7 1n 10 seniors were self-employed,
and notably high in Alberta and
Manitoba (over 55%). The propot-

tion of the senior workforce ac-
counted for by unpaid family
workers was also high in these three
provinces: 4.6% in Saskatchewan,
3.3% in Alberta and 3.0% in Mani-
toba (most of this unpaid labour
would have been farm-related).

Summary

This article provides an overview
of the demographic and job char-
acteristics of people who continue
working beyond age 65—the
traditional age of retirement. Char-
acteristics that could lead younger
Canadians to become working
seniors include advanced educa-
tion, self-employment, and an
occupation (such as farming,
accounting or sales) thatlends itself
to working past 65, either full time
or part time.

In recent years, more men and
women have continued to work
beyond age 65. This reflects
the growing popularity of alterna-
tive work arrangements such as
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Chart F: The proportion of working seniors who were
self-employed varied greatly by province.
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*

Includes Yukon and the Northwest Territories.

self-employment and part-time
work, the rising educational attain-
ment of Canadians generally,
the increased labour market
participation of women, and the
proliferation of new jobs based on

Job tenure

innovative technologies requiring
intellectual as opposed to physical
capabilities."”

In the coming decades, Canada’s
large, well-educated and aging
baby-boom cohort will add fuel to

this trend (the oldest boomers will
reach age 65 in 2010). Conse-
quently, it seems very likely not only
that working seniors will account
for a substantial proportion of the
workforce in the near future, but
also that they may become the rule
rather than the exception.

B Notes

1 The 1996 Census of Population
was cartied out on May 14" of that year.
Respondents were asked if they had
worked during the week prior to enu-
meration.

2 For example, at the time of the
1996 Census, 77% of women (and 91%
of men) aged 25 to 54 were in the
labour force. In contrast, monthly data
obtained from the Labour Force Survey
for May 1966 (these data were not
collected in the 1966 Census) show
only 36% of 25 to 54 year-old women
(but 97% of men) in the labour force.
(This cohort would have aged to
between 55 and 84 in 1996.)

The tenure of the last job held prior to retirement is one
of the most important variables influencing the timing of
retirement (Gower, 1997). Employees with a short job
tenure tend to retire later than those who have worked
more years at the same job. For example, from 1991 to
1995, employees in the public sector (including health, edu-
cation and public administration) with a job tenure of less
than 20 years retired at a median age of 62.1, compared
with 58.6 for those with a tenure of 20 years or more. The
median retirement age among employees in the private
sector exhibited the same pattern: 64.6 (tenure less than
20 years) versus 61.3 (tenure of at least 20 years).

These observed patterns may arise, in part, because
people working for an employer that provides a pension
plan will usually be entitled to better benefits the longer
they keep working for that employer. Also, companies
providing pension plans may be more stable (that is, more
likely to stay solvent and avoid employee layoffs) and have
a larger complement of employees—which in turn trans-
lates into longer tenure. The presence of employer-
sponsored pension plans has also been linked with higher
retirement incomes (Gower, 1995).

As for the self-employed, the situation was quite differ-
ent. The median retirement age was younger among self-
employed workers whose job tenure immediately prior to
retirement was less than 20 years (64.6) than it was
among those with a tenure of at least two decades (65.8).
This pattern reversal suggests that the retirement deci-
sions of self-employed workers may be based on differ-
ent criteria. For example, some self-employed workers
may postpone retirement because they derive enjoyment
from being their own boss; others may need to keep
working because of insufficient retirement pension
income. Also, self-employment is more common in some
industries and occupations than in others, and their
associated job characteristics may affect the timing of
retirement.

Unfortunately, the effects of job tenure on the working
patterns of seniors could not be examined in this study
because job tenure was not asked in the 1996 Census.
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3 Highly educated workers are also more likely to retire eatly
than those with less schooling. This apparent contradiction
may arise in part because many eatly retirees were formerly
employed in the public sector—particularly in public admin-
istration, educational services, communication and utilities
industries, and health care and social services. These indus-
tries are associated with employer-sponsored pension plans
that enable employees to retire before they become eligible
for Canada or Quebec Pension Plan benefits (Kieran, 2001).

4 The self-employed with incorporated businesses are
often treated as employees, since they are deemed to work for
the corporate entity. In this article, however, they are consid-
ered to be self-employed—a more meaningful description of
their working conditions.

5 The volume of work performed by seniors can be
approximated using the full-time/part-time vatiable, which
is examined in the section Most employed seniors work full time.

6 Some self-employed seniors may be obliged to keep
working to ensure an adequate standard of living. For
example, self-employed workers do not benefit from
employer-sponsored pension plans, unless they are working
owners of incorporated businesses that offer such plans.

7 A similar relationship exists between retirement age, class
of worker, and industry. For example, using the Labour
Force Sutrvey, Kieran (2001) showed that wotkers in the
agricultural sector, who are primarily self-employed, were the
least likely to retire eatly. In contrast, industries with the
highest early retirement rates also had the highest proportion
of public-sector workers—who are employees.

Gower (1997) also showed class of worker to be an impor-
tant factor in the timing of retirement. The self-employed
tended to retire later than employees; and the self-employed
with unincorporated businesses and no employees retired
last (based on Labour Force Survey data).

8 These statistics were compiled by unit group—the most
detailed level of disaggregation in the 1991 Standard Occu-
pational Classification, which contains a total of 514 unit
groupings (Statistics Canada, 1993).

9 As well, more than half (53%) of seniors engaged in
unpaid family work in 1996 were doing farm work. And
almost three in four (72%) unpaid family farm workers were
women (Statistics Canada, 1999).

10 This law was introduced in 1980. Prior to that time, the
deduction was available only to owners of incorporated
businesses (Duchesne, 1989).

11 The occupations common to both Tables 4 and 5 are
farmers and farm managers, ministers of religion, property
administrators, general practitioners and family physicians,
security guards, real estate agents, and general farm workers.

Seniors at work

12 A small proportion (5%) of the 255,200 seniors who had
a job the week before the 1996 Census were not employed
atallin 1995. This was also the case for 3% of the 13.1 million
15 to 64 year-olds. Many reasons in addition to job loss
followed by long-term unemployment could account for this
type of labour market behaviour—for example, a lengthy
vacation or illness. (These absences would have been unpaid.
People who were on paid vacation ot sick leave or involved in
alabour dispute are considered employed.) Among younger
workers, school attendance or unpaid maternity leave could
also be reasons for not having worked in 1995.

13 Kieran (2001) also shows that eatly retirement rates are
higher among full-time than among part-time workers.
Forty-six percent of recent retirees who worked full time prior
to retirement left work before age 60, compared with 30% of
those who wotked part time. These differences may arise
because full-time wotkers tend to earn more (and conse-
quently may be able to save more for retirement) and are
more likely to enjoy employer-sponsored retirement
benefits.

14 Full-time senior workers were more likely to be male than
were full-time workers aged 15 to 64 (75% versus 60% in
1995). Although men also accounted for the majority of
seniors who were working mainly part time that year (60%),
younger workers employed less than 30 hours per week were
much more likely to be female (68% of part-time workers
aged 15 to 64).

15 Accotding to the 1996 Census, the number of Canadians
employed in agricultural and related services industries
accounted for 3.1% of total employment nationally. This
proportion differed substantially across the provinces. It was
highest in Saskatchewan (16.3% of all persons employed and
lowest in Newfoundland and Labrador (a mere 0.8%).

16 In 1996, agriculture and related services industries ac-
counted for 1.9% of Canada’s gross domestic product. This
proportion varied widely across the provinces. It was highest
in Saskatchewan (11.6%), followed by Manitoba (5.4%),
Prince Edward Island (5.1%) and Alberta (3.2%). In con-
trast, agriculture accounted for only 0.4% in Newfoundland
and Labrador, and 0.9% in British Columbia.

17 For example, according to the Labour Force Survey, the
unemployment rate in Newfoundland and Labrador for
persons aged 15 and over averaged 19.3% in 1996. In stark
contrast, that same year unemployment rates averaged 6.6%
in Saskatchewan, 6.9% in Alberta and 7.2% in Manitoba.

18 The employment rates for the other provinces were:
Prince Edward Island, 8.1%; Nova Scotia, 4.8%; New
Brunswick, 4.3%; Quebec, 5.2%; Ontario, 8.3%; Manitoba,
9.1%; and British Columbia, 7.5%. High rates were also
found in the territories, but these were based on sparse and
unreliable data.
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19 Between 1986 and 1996, the number of employed men
65 and over rose 16%, from 150,700 to 174,700. The number
of women increased even more dramatically—up 30%, from
61,800 to 80,500.
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