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Early retirement trends

��������	�
���

I���������� �
!�	�"����� #��$#%���
�
&#
�'�(
'��	
�����&���� �)*��		+"����� #�� �,����(#��� $
��� #���� �,#'

������������,#'���
�#�*�,
'���&��
�*���'�
�-,��'���

$�-�'� ��� �,�� ������#
�� -��'�.���-�'� �$� �
����'-
��
���#�������$�����,��(��/$��-����������
���.��'�#��'

����� �,�� $�������$� �,�� �
������
�/��� 
����&��0#��
�,���� ��� �����,�(��/��'� ��� ��'���� -���#���&� �-��
���#-�
�&�'�-#
��&�%��������1��0#������#���'����
���
���'��������,��'��%�'�$#�
�-#
��*1��0#����,������������,
�
2�
*��'� ��� '������� �,�� $���� �
���� �$� ��%�������
'��%#-�'�
%
#�
������&
*1���,�����&�$���#�$���
�#�����
�,��
�#���(��/$��-��,
'���%��������'��������
�&�(#��
��'���#/��*�-���#����������(�#���,��*�
�'����-����

�,��&�����
�,#-� ��
�#�*� $
-#��� �,�� �
������
�/��
#'�-������&�&��*�
�����&���(
�&'��
��#������#������
3'�������������	
��	���	���
��4�� ��#�-��
!�5"��,����&#
�
���#������� 
���,
'� $
����� $����5�� ��� -��'�� ��� 5	� 
'
�����
�&�������
�
&#
�'�
���-,��'#������#�������
�

� *������� 
���� ��'� �,����&�'��������'��$� �,���
�*
����������
�#���������6�#���		
"��,���2��-��&��
����
'-
��� �2#�� �$� ��&���(��/��'� $���� �,�� �
������
�/��
-���&�'�������#��

�,#'�
��#-����
#��'�
������
#���$��,�'��-�������*����#��
#�����$���� �,�� 
����$�5	�� ��
��*� ���#������� �
��'� 
��
���'����&��*�-�
''��$�(��/��"�'�2"���%����$��&�-
�#��"
#�&�'��*"����%#�-�"�
�&�7���'�
��'�

Canadians are retiring earlier
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Chart A: Canadians are retiring earlier

Source: Labour Force Survey
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Chart B: Public sector drives the
early retirement rate trend
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Chart D: Public sector employees retire earliest

Chart C: Early retirement rate peak tied
to government downsizing
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Defining retirement is not straightforward (Gower, 1997).
For purposes of this study, a very restrictive approach
has been used.  The Labour Force Survey (LFS) asks
everyone who is not employed, but who had a job within
the last 12 months, the reason for leaving their last job.
Retirement is one possible answer.  Some of these
‘retirees’ may in fact sti l l  be looking for work and
others may re-enter the labour force some time in the
future.  All that is known for certain is that they are
currently without a job and that they ‘retired’ from their
last job.

Recent retirees are persons who worked within the
previous 12 months and left their job because of retire-
ment. Persons who retired before the 12-month limit are
not included.

Early retirees are recent retirees under the age
of 60.

The early retirement rate is the number of early
retirees as a percentage of recent retirees.

Although Canada has no statutory retirement age,
60 was chosen because it probably meets normal
expectations of ‘early retirement’, and is the minimum
age at which Canada/Quebec Pension Plan benefits
(other than for disabil ity) are payable. Workers who
begin collecting benefits between 60 and 64 are penal-
ized 0.5% on their monthly benefits for each month before
their 65th birthday that the pension begins. Retirees who
begin receiving payments at 65 are eligible for full pension
benefits.  Old Age Security and the Guaranteed Income
Supplement are additional retirement income systems
that help to support Canadians 65 and over.
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Source: Labour Force Survey

Chart E: More women than men retiring early
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Chart G: Utilities, public administration and education
have the most early retirees

Source: Labour Force Survey
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Chart F: Highly educated more likely to retire early
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Table 1: Public sector composition and early
retirement rate by industry, 1997-2000

Early
Percent retirement

public rate

%

Agriculture 0.0 3.8
Accommodation and food services 0.1 21.4
Other services 0.2 25.8
Manufacturing 0.3 34.1
Professional, scientific and technical

services 0.9 30.6
Trade 0.9 29.9
Management, and administrative

and other support services 0.9 18.3
Construction 2.4 27.4
Forestry, fishing, mining, oil and gas 3.9 40.3
Finance, insurance, real estate and leasing 4.8 45.4
Information, culture and recreation 13.0 54.1
Transportation and warehousing 18.7 40.9
Health care and social assistance 48.6 48.9
Utilities 71.6 78.3
Educational services 85.3 63.4
Public administration 100.0 64.2

Source: Labour Force Survey

�
��*"���($���&�
�&� �2,#�#��&� �,�� ,#�,�'�� �
��� #�
�
�
&
�� ��,��=�
#�#�����%#�-�'�$����
�� �,����������$
�,�� �#'�"� �����(#�,� 
� �
����%��� 9!8�� � �
'/
�-,�(
�
��
'��&� �,�� ��(�'�� �
���(#�,����*�����.�
������$� #�'
��-�������#���'���
%#�����$����
���5	�

&"�����
�������
��
���"���� ������
��
�,��&#$$����-�'�-
������2��
#��&�#���
����*��,��#�&�'�
��*��#2� #�� �
-,����%#�-���@����$� �,���
7��� $
-���'
-����#���#�������,��,#�,��
��*����#��������
��'�#����(�
$���&�
�&"���%
��-��#
"�
�&���(�)���'(#-/��
*���
�,��%��*���(��
�#���$�
��#-�����
��(��/��'�#���
-,����%�
#�-�B'��
�����$��-��3�
�����4�������
'/
�-,�(
�"�(,#-,
,
&� �,�� ��(�'�� �
��*� ���#������� �
��"� ���� #�� '�%��
(��/��'�(���� #�%��%�&�#���,��$
��#��� #�&�'��*�� ��,�
�������#����$� 
��#-�����
��(��/��'� #�� �
-,����%#�-�
#�$����-�'��
��*����#��������
��'���-
�'��%��*�$�(�
��#�
-�����
��(��/��'����#����
��*�

������ ��
������
� 
���� 
�
'��(�����������'������


����,��� ��''#���� �2��
�
�#��� �$� ���%#�-#
�
&#$$����-�'��
*���� �,�� �-����#-� '#��
�#��� #�� �
-,
7��#'&#-�#������,��'���������
�#��',#�����(���������
���*�����
�&��
��*����#�������'����'�'�'�������
��#-

Newfoundland

Quebec

Nova Scotia

New Brunswick

Canada

Ontario

Manitoba

Prince Edward Island

British Columbia

Alberta

Saskatchewan

0 10 20 30 40 50 60

Early retirement rate 1997-2000 (%)

Source: Labour Force Survey

Chart H: Early retirement highest in Atlantic
provinces, lowest in western Canada
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Chart I: Early retirement tied to provincial unemployment

Source: Labour Force Survey

Table 2: Agriculture content and early
retirement rate by province, 1997-2000

Share of work force Early
in agriculture retirement rate

%

Newfoundland 0.5 59.2
British Columbia 1.6 34.8
Nova Scotia 1.7 48.4
Ontario 1.9 40.7
Quebec 1.9 56.2
New Brunswick 1.9 46.2
Alberta 5.4 31.3
Manitoba 7.0 39.0
Prince Edward Island 7.0 38.1
Saskatchewan 14.2 25.9

Source: Labour Force Survey
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Home-based workers

Total Employees Self-employed

’000 / (% of workforce)

Census of Population

1971 Where do you usually work? 613 196 417
(8) (3) (39)

1981 At what address did you 773 298 474
(usually) work? (7) (3) (41)

1991 At what address did this 1,079 461 618
person usually work? (8) (4) (43)

Survey of Work Arrangements

1991 Excluding overtime, does … usually ... 617 ...
work any of his/her scheduled (6)
hours at home? (employees only)

1995 Excluding overtime, does … 2,129 1,003 1,126
usually do any of his/her (16) (9) (53)
work at home? (employees)

Does … operate his/her business
from home? (self-employed)

General Social Survey

2000 Excluding overtime, do you 2,795 1,426 1,369
usually work any of your (17) (10) (50)
scheduled hours at home?
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Table 1: Persons working from home by
selected characteristics, 2000

Employees Self-employed

Work from home Work from home

Total Total Incidence Total Total Incidence

’000 % ’000 %

Both sexes 13,932 1,426 10.2 2,750 1,369 49.8
Male 7,359 782 10.6 1,784 826 46.3
Female 6,572 644 9.8 965 544 56.3

Age
15-24 2,991 137 4.6 141 60 42.3
25-54 9,782 1,174 12.0 2,078 1,046 50.4
55 + 1,159 114 9.8 531 263 49.6

Work status
Full-time 5,845 747 12.8 1,358 727 53.6
Part-time 960 128 13.4 312 166 53.1

Education
Less than high school

diploma 2,216 86 3.9 435 166 38.2
High school diploma 2,659 147 5.5 475 202 42.6
Some postsecondary 2,379 189 8.0 384 204 52.9
Community college

certificate 3,717 347 9.3 688 368 53.5
University degree 2,883 655 22.7 753 426 56.6

Marital status
Married 8,316 1,009 12.1 2,084 1,065 51.1
Separated, divorced,

widowed 1,008 99 9.9 213 119 56.1
Single 4,332 304 7.0 395 159 40.2

Age of youngest child
With children 5,393 700 13.0 1,330 690 51.9

Pre-school age 1,350 199 14.8 279 141 50.5
5-12 years 1,935 259 13.4 482 268 55.7
13 years and over 2,109 241 11.4 569 281 49.3

Without children 411 47 11.5 49 24 49.5

Source: General Social Survey
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Table 2: Persons working from home by industry, occupation and province, 2000

Employees Self-employed

Work from home Work from home

Total Total Incidence Total Total Incidence

’000 % ’000 %

Industry 13,932 1,426 10.2 2,750 1,369 49.8
Agriculture 151 -- -- 255 166 65.2
Forestry, fishing, mining, oil and gas 289 28 9.6 75 27 35.5
Utilities 108 -- -- -- -- --
Construction 630 44 7.0 273 114 41.6
Manufacturing 2,200 164 7.4 146 70 48.4
Trade 2,095 149 7.1 325 141 43.2
Transportation and warehousing 610 50 8.3 155 36 23.0
Finance, insurance, real estate and leasing 762 107 14.0 168 105 62.3
Professional, scientific and technical 676 155 22.9 355 244 68.7
Management, and administrative and other support 394 44 11.1 182 68 37.4
Educational services 1,035 242 23.4 61 33 53.7
Health care and social assistance 1,236 107 8.6 200 127 63.6
Information, culture and recreation 700 90 12.9 135 87 65.0
Accommodation and food services 1,018 36 3.6 96 35 36.1
Other services 477 62 12.9 218 77 35.1
Public administration 906 95 10.5 16 -- --

Occupation
Management 902 229 25.4 508 222 43.6
Business, finance and administrative 2,580 301 11.7 295 191 64.7
Natural sciences 949 175 18.4 154 99 64.5
Health 619 28 4.5 103 40 39.2
Social science, education 1,023 271 26.5 108 76 70.0
Artistic, culture, recreation and sport 312 52 16.5 203 134 65.9
Sales 3,615 220 6.1 503 246 48.8
Trades, transport and equipment 1,830 74 4.0 369 110 29.8
Occupations unique to primary industry 377 20 5.4 334 182 54.5
Occupations unique to processing and manufacturing 1,199 35 2.9 80 32 39.4

Province
Newfoundland 243 21 8.6 33 15 46.1
Prince Edward Island 69 -- -- -- -- --
Nova Scotia 446 43 9.5 57 27 46.7
New Brunswick 355 27 7.6 57 20 35.8
Quebec 3,400 354 10.4 664 305 45.9
Ontario 5,465 552 10.1 976 497 51.0
Manitoba 524 49 9.4 101 56 55.1
Saskatchewan 415 38 9.2 116 61 52.3
Alberta 1,403 142 10.2 342 174 50.8
British Columbia 1,611 193 12.0 394 210 53.3

Source: General Social Survey
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Table 3: Use of computers or automated technology, 2000

Employees Self-employed

Work at Work
Work at employer’s Work at outside

home  premise home home

%

Used a computer in main job in past
12 months 83.3 51.3 60.4 40.7

Work has been greatly or somewhat
affected by computers or automated
technology in last 5 years 76.5 53.7 60.8 47.4

Work has become more interesting
as a result of computers in
last 5 years 49.1 29.7 37.2 27.3

Used the Internet every day or several
times a week at home last month 51.8 29.2 45.2 27.6

Used the telephone every day or
 several times a week for work or
business related purposes 57.7 26.5 39.6 25.5

Used e-mail every day or several
times a week for work or business
related purposes 47.8 19.5 26.7 16.1

Source: General Social Survey
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Chart: Standardization narrowed
wage differences and reversed most

non-wage disparities.

Source: Survey of Work Arrangements, 1995
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