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After the layoff

Diane Galarneau and Lori M. Stratychuk
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Table 1: Layoffs

1993 1994 1995 1996 1997 1998

’000

Layoffs 489.1 609.9 505.4 490.5 410.8 418.1
Persons laid off 470.7 555.3 430.5 465.6 365.9 363.2

Layoffs per person %

1 95.7 90.7 85.2 94.9 88.3 87.3
2 3.3 7.7 11.9 4.0 10.0 9.5
3 or more 0.5 1.1 1.4 0.5 0.9 2.1

Source: Survey of Labour and Income Dynamics

�&��'�,�,
�'�����'�  ���&�� �
*�%%��
��+�,& �&�%���
%��"� ?�.A�  �� 
..=� ��� =�@A�  �� 
..3+� ��%����!� �&�
��
'�
��  "$��1�"����  �� �
����� "
�(��� ���' � ��!�
>��"� 
..=� ��� 
..3+� ���!!� '�"�!� �� $��'���
�<$
�'�'� 
�'� �&�� ���"$��*"���� �
��� %����,�'� 

'�,�,
�'� ����'� 4�&
����7�

����
�������
�������������
����������������	���������������

	��� �
� �
�	�
�� ��� ������ ���� �!�� ��� ����
�"�����
��#
����	���	���������$�������%	��&�����������
�'���
���������
%
$
���������������� ���
� 	����
� �
�	�
����� � ����������(�)(
��� ����������%	��&#����	���	��

1993 1994 1995 1996 1997 1998
0

2

4

6

8

10

12

Layoff

%

Unemployment

GDP growth

Chart A: Rates of unemployment
and layoff fell as GDP grew.

Sources: Survey of Labour and Income Dynamics; Labour Force
Survey; Income and Expenditure Accounts



������� �		
 ������������ � �
�
�

��
� ������ � �
�
����� ��� ���		
����

�%���� �&�� �
*�%%

�&�� �
*�%%� �
��� ,
!� & �&��� %��
"��+� *���&!� 4
��'� 
@� ��� �?7+
,��(��!�, �&���!!��'��
� ��+�,��(�
��!�  �� �&�� ���
�� �� $��1 ���!� 
�'
B�����+����
��,��(��!+�$��$���� 1�
 ���
����+�
�'��&�!��, �&�����& ��
'����
��&�"�� 4�
�����7����&�� �
��
,
!� 
�!�� & �&��� ,&��� �&�� !$��!�
,
!��
�� ���
���,� ���"��=��2��(�
��!�����!��#�������
�������� 1��
�����
"���� 
!� ,���� 
!� �&�!�� ,��( ���  �
!"
���% �"!�
�!��&
'����
� 1��*�& �&
�
��!�����������
�+��&���
*�%%��
���,
!
& �&��� �����!����� �������$
� ��!?


�'� ��,��� %��� "
�
���!� 
�'� $���
%�!! ��
�!� 4�
���� =7�� � ��� ,
!� 
�!�
& �&��� %���$��!��!�,&�!�� ��!�� #��
&
'������!&����� 1�'�
�'�%��� ��,�
,
���,��(��!�� ��&�� �
����%� �
*�%%
'��� ��'� 
!� �&�� &����*� ,
��
 ����
!�'�

�&��& �&����
*�%%��
��!�  ��!"
��
% �"!� 
��� �<$�
 ��'� �*� �&�� ' %%���
�����&
�
���� !� �!��%��&� ���"$��*�
��!C�&���"$��*��!��%��
����% �"!

��������
��*�"�����'��
��'+���'��+
"�����<$�� ����'+�
�'�"�����%���
�� �� /�'����!�+�!"
���% �"!����'���
�����!!�!�
����
�'�"����� (��*������
���� �%� ��! ��!!+� 
������ ��� %��� 

! /�
���� $��$��� ��� �%� $��"
����
�
*�%%!�45 ���+�6 ��
�'�5*$��+�
..�7�

What happens after
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Table 2: Layoff rate by selected personal characteristics*

1993 1994 1995 1996 1997 1998

’000

Layoffs 489.1 609.9 505.4 490.5 410.8 418.1

%
Layoff rate 4.9 5.5 4.5 4.4 3.5 3.6

Sex
Men 5.5 6.3 4.7 4.9 4.1 3.9
Women 3.9 4.2 4.1 3.6 2.8 3.0

Age
16 to 24 9.3 9.8 8.5 7.0 4.5 6.4
25 to 34 4.9 5.5 4.4 4.5 3.7 3.5
35 to 44 4.3 4.0 3.6 3.8 3.4 3.3
45 to 54 4.2 6.5 3.8 4.3 3.4 3.0
55 and over 3.4 2.8 4.5 3.9 2.7 3.0

Education
Less than high school diploma 7.4 8.4 6.5 7.0 5.9 5.7
High school diploma 4.7 4.7 5.0 5.1 4.1 3.5
Non-university certificate or diploma 5.0 5.6 4.9 4.0 3.2 3.7
University degree 2.2 4.0 1.5 1.9 1.4 1.4

Province
Atlantic 5.3 7.3 6.3 6.6 5.0 4.9
Quebec 8.0 7.9 6.4 5.6 4.0 4.7
Ontario 3.5 4.6 2.9 3.7 3.1 2.7
Manitoba/Saskatchewan 3.4 3.1 2.7 2.6 3.2 2.7
Alberta 4.4 5.8 5.6 3.8 2.7 4.3
British Columbia 3.3 3.3 4.3 4.5 3.8 3.1

Milieu
Urban 4.7 5.3 4.3 4.1 3.2 3.3
Rural 5.7 6.3 5.2 5.8 4.9 4.9

Family status
Couples 4.3 4.6 4.1 3.9 3.2 2.8
Persons living alone 6.2 7.4 5.3 5.5 4.3 5.0

Children at home
No 5.1 6.6 4.8 5.0 3.8 4.1
Yes 4.7 4.3 4.2 3.9 3.3 3.0

Preschool-aged children
No 4.8 5.8 4.5 4.5 3.6 3.6
Yes 5.1 4.2 4.5 4.2 3.2 3.3

Visible minority
No 5.0 5.4 4.3 4.3 3.5 3.5
Yes -- 6.2 6.2 5.6 4.3 3.5

Spouse’s total annual income (for
people living in couples only)

Spouse without income -- -- -- -- -- --
$1 to 10,000 5.4 5.8 5.6 5.4 4.1 4.2
$10,001 to 20,000 6.7 4.4 5.1 5.3 3.9 3.5
$20,001 to 30,000 3.4 3.5 3.5 3.8 3.2 2.6
$30,001 to 40,000 3.4 5.9 4.2 3.0 2.9 --
More than $40,000 2.7 2.9 2.2 2.4 2.0 2.4

Source: Survey of Labour and Income Dynamics
* The characteristics are those of the individual at the time of the layoff. Some individuals

had more than one layoff per year and their characteristics are taken into account for
each layoff. Totals are based on the cross-sectional sample.
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Table 3: Layoff rate by selected job characteristics*

1993 1994 1995 1996 1997 1998

%

Occupation
Managers and professionals 2.3 3.5 2.0 1.9 1.5 1.5
Clerical 4.3 5.2 4.0 4.0 3.4 3.0
Sales 8.1 6.0 3.6 5.4 3.0 3.8
Service 5.2 6.2 6.0 4.2 3.9 3.3
Primary, processing, and machining 5.4 6.4 6.3 6.5 5.2 6.2
Product fabricating, assembling,

and repairing 7.4 6.8 8.7 5.8 4.3 6.1
Construction 10.4 12.5 8.4 10.3 8.8 6.7
Transport equipment, material

handling, and other crafts 5.0 4.6 5.0 6.3 5.8 4.8

Subject to a collective agreement
No 5.9 6.9 6.0 5.5 4.4 4.5
Yes 3.5 3.3 2.4 2.8 2.1 2.0

Duration of lost job
1 to 4 months 22.5 26.3 20.4 15.3 12.9 9.9
5 to 12 months 12.7 17.9 15.2 17.3 12.3 6.2
1 to 5 years 7.2 5.9 4.9 4.8 2.9 3.5
Over 5 years 1.4 1.4 1.4 1.4 1.3 1.4

Hourly wage of lost job
Less than $7.00 9.9 10.0 11.2 9.0 9.0 6.8
$7.00 to 9.99 7.2 8.7 9.3 8.2 6.0 6.7
$10.00 to 14.99 5.4 7.0 4.9 5.3 4.3 5.1
$15.00 to 19.99 4.1 4.1 2.6 3.6 2.5 2.5
$20.00 or more 3.1 3.6 2.4 2.2 1.9 1.5

Workplace size
Less than 20 employees 7.7 8.5 7.3 6.0 5.6 5.0
20 to 99 employees 5.8 6.3 4.4 5.4 4.2 4.8
100 to 499 employees 4.2 4.2 4.0 3.7 3.1 3.4
500 or more employees 2.6 3.5 2.5 2.6 1.8 1.9

Source: Survey of Labour and Income Dynamics
* The characteristics are those of the individual at the time of the layoff. Some individuals

had more than one layoff per year and their characteristics are taken into account for
each layoff. Totals are based on the cross-sectional sample.
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Chart B: Weeks of joblessness declined
as the economy improved.

Source: Survey of Labour and Income Dynamics
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Table 4: Success rate by length of jobless period

1993 1994 1995 1996 1997 1993-97

’000

Total layoffs* 203.0 217.8 220.4 203.1 177.0 1,021.3

Found a job within %

1 month or less 16 13 14 21 21 17
3 months or less 27 31 36 46 47 37
6 months or less 46 55 58 64 66 58
9 months or less 54 64 69 70 77 67
12 months or less 60 73 77 77 83 74

Proportion with full-time work among
those finding a job within a year 85 84 87 81 82 84

weeks

Average length of jobless period 16.7 18.3 17.6 13.4 14.5 16.1

Source: Survey of Labour and Income Dynamics
Note: Since persons laid off in 1998 could not be observed for a full year (this would have

biased their job search success rate), they were excluded.
* From jobs with at least one year of tenure.
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Table 5: Status, after one year, of workers laid off permanently from a full-time job, 1993 to 1997

Unemployment rate*
Not in the

Laid-off Total labour labour
Total Employed Unemployed workers force** force†

’000 %

Total 1,021.3 61.8 18.8 23.3 10.0 19.4

Year of layoff
1993 203.0 50.7 24.8 32.8 11.4 24.5
1994 217.8 64.4 18.0 21.8 10.4 17.6
1995 220.4 63.4 18.5 22.6 9.4 18.1
1996 203.1 64.9 14.8 18.6 9.6 20.3
1997 177.0 66.1 17.9 21.3 9.1 16.0

Success in finding a job
Found a job within a year 755.6 83.4 9.1 9.8 … 7.5
Did not find a job within a year 264.2 … 46.7 … … 53.3

Sex
Men 654.2 64.6 18.8 22.5 10.4 16.6
Women 367.2 57.0 18.8 24.8 9.5 24.2

Age
16 to 24 103.8 73.0 -- -- 15.8 --
25 to 34 292.0 62.9 19.9 24.1 10.4 17.2
35 to 44 272.8 62.9 18.8 23.0 8.5 18.3
45 to 54 256.6 66.5 16.2 19.6 7.4 17.4
55 and over 96.1 31.4 26.5 45.8 7.9 42.1

Education
Less than high school diploma 234.3 55.9 23.0 29.1 15.8 21.1
High school diploma 312.7 60.3 17.8 22.7 9.9 21.9
Postsecondary or higher 455.4 67.1 17.7 20.9 7.8 15.2

Occupation
Managerial and professional 251.7 74.3 13.4 15.3 3.8 12.3
Clerical, sales and service 367.5 51.6 21.9 29.8 6.8 26.5
Primary, processing, machining,

product fabricating, assembling
and repairing 252.2 63.6 18.3 22.3 8.4 18.2

Construction 59.3 62.7 21.4 25.4 15.5 15.9
Transport equipment, material handling

and other crafts 87.4 62.4 21.7 25.8 8.6 15.9

Other studies
Picot and Pyper (1988)†† 831.8 64.4 13.8 17.6 8.2 21.8
Picot and Wannell (1982-1985) 999.0 62.9 20.9 24.9 11.2 16.2

Sources: Survey of Labour and Income Dynamics; Labour Force Survey
* Rate refers to jobs for laid-off workers, but to individuals for total labour force. See note 7 for more explanation.
* * Age 15 and over.
† Includes persons who did not specify their status.
†† All displaced workers, without restriction as to job tenure.



������� �		
 ������������ "# �
�
�

��
� ������ � �
�
����� ��� ���		
����

�%���� �&�� �
*�%%

F��
����������� ���&����!��#�����'���'��&��$���
� ��
 �*��%�% �' ���
���,�#����*�
�A���������'�����&
��,��(�
��!�,&��!�
*� ��
�#�������������'����&
1��!( ��!�!$�� % �
����&� ���"$��*��+�
�'��&�!��"
*�!�"�� "�!����&
�'
�����
�!%�������
'' � ��+�!��&� �' 1 '�
�!�"
*������%
�
" � 
��, �&�#���!�
��& ���
�'�����'��
(������������% �'

���,�#���

�$����$��
���
�������%�����


�&�� ���� $�� �%� �"$��*"���� ��!��
���� 4��7� ����% �!
��'���'��&���&
���!��%�% �' ���
�#����*�=3A���������
�% �!�"
*����
!!�� 
��'�� �&���, �&�
�#���!�
��&��&
�� !
 � � 
��*���!!� ����!�����, �&�
���<���'�'�!�
��&� ��&�$�!
�%� % �' ��� "���� !� �
���� ,��(�� ��� ����% �!� &
'� 

"
#��� �%%���� ��� �&�� �����&� �%� �&�� #����!!� $�� �'�

�"���� $��!��!� ���� ���� 1 ��� ����% �!+� ��
��*� �,��
�& �'!�%���'�
�#��� ���&����"���&!������!!+���"$
��'
, �&�=	A��%��&�!��, �&�����% �!��: �����������% �!�
��
�%�� " ��'�'��
� ��+��&� ���%%����'��� ��!��1���� "�+�, �&
�&����!���� �&
��
���"$
�
����$��$��� ����%���
 "
��!

�'�������
 "
��!� %���'�
� #���  �� �,��1��"���&!���
��!!�4�&
����7�

��
�%���$�����
��

�� ��� 
� "�"���� �%� 
� 1 ! ���� " ��� �*� ��'���'� �&�
�&
���!� �%� % �' ��� 
� ��,� #���

� �� ��"���� �%� �&�!�
$��!��!� ,����  "" ��
��!� ,&�� &
'� ��"�� ��� �
�
'

%
 ��*��������*�4��
��*�
��& �'�
%����
.3�7��G
�*��%��&�"
"
*�&
1������� ���&��$����!!��%�  �����
� ��� �����&�
�
�
' 
�� �
����� "
�(��� ���  �� ��
 � ��� 4 �� �
���
��

&�
��
����������������
���


The Survey of Labour and Income Dynamics (SLID)
is a longitudinal survey that was launched in 1993; it also
provides cross-sectional estimates. The first part of the
article is based on the cross-sectional sample of SLID, and
examines the number and rate of layoffs for each year.
The second part of the article uses the longitudinal sam-
ple, and focuses on what happens after a permanent layoff.
Estimates from the cross-sectional sample are weighted
in order to be representative of the Canadian population
(excluding individuals under 16 and those living in the
Territories, Indian reserves, military bases, or in institu-
tions) for each year. On the other hand, the longitudinal
sample is representative of the population at December
1992.  From 1993 to 1995, the longitudinal sample of SLID
was based on a single panel, consisting of 15,000 house-
holds representing approximately 30,000 persons. With the
1996 introduction of a second panel, SLID now covers
30,000 households (60,000 persons).

'����
������� 
�$���

All estimates concerning the length of the jobless
period are based on the longitudinal sample from SLID.
Only persons who were laid off at least once between
January 1993 and December 1998 and who answered the
SLID questionnaire in all six years were selected. The
sample population represents the population as of Decem-
ber 31, 1992. The unit of analysis is the layoff (and not
the person); all layoffs experienced by a given person are
counted separately.

The probability of finding a job at any time after layoff
was estimated using the Cox proportional hazards model,
which takes account of censored values. For example, if
a person laid off in 1998 had not found a job by the end
of the year, the associated information could be incorpo-
rated into the model, as could information relating to per-
sons who had not found a job more than one year after
layoff.

The model for the wage gap was estimated only for those
individuals who found a job within a year. This model was
estimated by ordinary least squares.

'�����


The layoffs  covered by this study are those that
occurred for structural or cyclical reasons—the  company
moved, the company went out of business, a business
slowdown occurred, or the employee was dismissed.

Since a person who is laid off must first have been an
employee, the self-employed were excluded, as were full-
time students who simultaneously held a full-time job or
attended an educational institution for at least eight months
during the year. Layoffs from a temporary or seasonal job
were also excluded, since workers in such jobs expect
them to end after a specified period. Likewise, layoffs of
persons with more than one job for more than one week
were excluded, the reasoning being that if such people
were laid off from one of their jobs, they would not feel the
same urgency to replace it. However, a transition period
was permitted to allow for people who found a new job the
week before or after being laid off.

Only permanent layoffs  from a full-t ime job were
counted in order to observe the behaviour of workers with
strong ties to the labour market. Whether a layoff is per-
manent or temporary depends upon the perception of the
respondent.

People were counted more than once if they had more
than one layoff. This provides a more complete picture of
the characteristics of the jobs in which layoffs occurred—
by industry, occupation, union status, wage level, or length
of employment. This is not a double count since the lay-
offs took place at different times. People’s characteristics
may also have changed in the interim: they will have aged,
their education level may have increased, or their expe-
rience may have become more diversified. However, most
persons were laid off only once in the six years covered
by this study.

The layoff rate is the ratio of permanent layoffs from
full-t ime jobs to total full-t ime jobs held for one year,
excluding self-employed persons and full-time students.
This rate was compiled for each year.
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Chart C: EI beneficiaries took longer
to find a new job.

Source: Survey of Labour and Income Dynamics
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Table 6: Earnings change for
persons finding a new job
within a year, 1993 to 1997

 %

Loss 47
More than 30% less 21
21 to 30% less 7
11 to 20% less 11
5 to 10% less 7
Average loss -29.8

Same (+/-5%) 21

Gain 32
More than 30% more 14
21 to 30% more 4
11 to 20% more 8
5 to 10% more 6
Average gain 25.6

Overall change 0.52

Source: Survey of Labour and Income
Dynamics
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Chart D: The higher the previous earnings, the greater the
chance of lower earnings in the new job.

Source: Survey of Labour and Income Dynamics
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Appendix: Duration model, proportional hazard results

Difference in risk compared with reference category (risk ratio – 1)

%

† Reference category.
* Significant at 5% level.
** Significant at 10% level.

Age and sex

Men
16 to 24† 0
25 to 34 14
35 to 44 -11
45 to 54 -9
55 and over -66*

Women
16 to 24 13
25 to 34 -27
35 to 44 -28
45 to 54 -16
55 and over -77*

Education
Less than high school diploma -15
High school diploma† 0
Postsecondary or more -2

Visible minority
No 40*
Yes† 0

Children at home
No 24*
Yes† 0

Province
Atlantic -11
Quebec -14
Ontario† 0
Manitoba/Saskatchewan 25
Alberta 6
British Columbia 17

Month of layoff
January -11
February -2
March† 0
April -21
May 23
June -13
July -6
August 24
September 2
October 4
November 9
December 22

Year of layoff
1993† 0
1994 21
1995 31*
1996 51*
1997 87*
1998 -20

Spousal income
No spouse 30**
Spouse without income 1
$1 to 10,000 9
$10,001 to 20,000 -12
$20,001 to 40,000 -11
More than $40,000† 0

Occupation in lost job
Primary, processing and

machining -24
Construction -23
Clerical, sales and service -32*
Professional and managerial† 0
Product fabricating, assembling,

repairing -17
Transport equipment, material

handling and other crafts -10

Hourly earnings in lost job
Less than $7.00 14
$7.00 to 9.99† 0
$10.00 to 14.99 0
$15.00 or more 1

Tenure of lost job
60 months or less† 0
61 months or more -15**

EI benefits
No† 0
Yes -38*
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Employee absences for part of the week for
‘other’ reasons jumped in September 2001.
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Employees (’000)

Banking

Securities, commodities contracts and other financial investment activities

Insurance carriers, brokers and agencies

Motor vehicles and parts manufacturing

Advertising

Air transportation

Legal services

Business support services

Management, scientific and technical services

Computer system design and related

Federal government

Printing

Travel arrangement and reservation services

Hospitals

Trucking

Telecommunications

Auto dealers

Newspaper, periodical, book and database publishers

Other professional, scientific and technical services

Other amusement and recreation

Architectural and engineering services

Full-service restaurants

Motion picture and video industries

Provincial government

Accounting services

Special food services

Pharmaceutical and medicine manufacturing

Electrical power generation

Industries losing work hours
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A wide range of industries had increases* in part-week absences for ‘other’ reasons.

Source: Labour Force Survey
* Compared with the average for September 2000 to August 2001.
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Employment and actual hours worked in disaster-affected industries, September 2001

Increased hours lost*
for ‘other’ reasons Abnormal change**

Per absent
Total employee Actual hours Employment

’000 ’000

Disaster-affected industries 718.6 10.4 -3,894.1 -60.5

Securities, commodities contracts and other financial
investment activities 122.6 20.2 -202.6 6.3

Air transportation 74.7 18.2 162.7 4.8
Banking 72.4 8.8 -626.4 -6.5
Business support services 60.7 18.0 -92.2 -4.1
Motor vehicles and parts manufacturing 60.6 12.0 -463.9 2.1
Computer system design and related 39.8 13.6 -430.0 -21.7
Insurance carriers, brokers and agencies 34.7 6.7 -318.0 -2.9
Trucking 26.8 17.3 -520.3 -2.9
Advertising 26.8 5.7 301.7 9.8
Legal services 21.7 5.4 235.7 -0.1
Federal government 17.7 6.4 -453.0 -2.2
Architectural and engineering services 15.4 16.2 453.4 8.0
Full-service restaurants 15.3 16.4 -645.2 -35.9
Provincial government 15.2 17.1 170.0 11.1
Management, scientific and technical services 14.8 4.9 161.4 5.0
Other professional, scientific and technical services 14.2 13.4 -98.5 -1.2
Telecommunications 11.5 7.4 -558.9 -7.9
Travel arrangement and reservation services 10.7 5.7 -90.4 -5.3
Printing 9.7 4.3 -15.5 -0.1
Auto dealers 9.7 7.2 3.0 1.6
Motion picture and video industries 7.8 8.4 393.6 2.6
Hospitals 6.4 3.9 656.8 -3.4
Special food services 6.3 9.9 86.4 4.1
Other amusement and recreation 6.0 5.9 -1,350.0 -23.5
Electrical power generation 5.8 9.9 -539.1 -6.6
Newspaper, periodical, book and database publishers 4.2 3.5 29.3 -1.4
Accounting services 3.5 4.9 -151.2 4.2
Pharmaceutical and medicine manufacturing 3.5 5.8 7.2 5.5

Source: Labour Force Survey
* Compared with the average for September 2000 to August 2001.
** Compared with the three-year average August to September change for 1998 to 2000.
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Part-week absences for ‘other’ reasons

Employees Hours lost

Average Average Ontario was disproportionately affected.
Sept. Sept. 2000- Sept. Sept. 2000-
2001 Aug. 2001 2001 Aug. 2001

’000

136.9 53.5 1,426.7 585.5 Canada

0.8 0.4 9.6 6.2 Newfoundland

x 0.2 0.6 2.3 Prince Edward Island

3.7 1.6 47.5 17.6 Nova Scotia

1.6 0.9 13.6 10.2 New Brunswick

24.4 12.3 220.4 106.1 Quebec

79.6 22.0 815.7 253.8 Ontario

3.2 2.1 47.6 21.9 Manitoba

2.8 2.4 38.2 27.1 Saskatchewan

12.7 7.2 154.5 93.8 Alberta

8.1 4.4 79.1 48.0 British Columbia

Source: Labour Force Survey * Compared with the average for September 2000 to
August 2001.
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Downward shift in hours worked in
disaster-affected industries.

Source: Labour Force Survey
* Compared with the three-year average August to September

change for 1998 to 2000.

Incidence of extra hours
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Despite the drop in disaster-affected
industries, overall actual hours worked

rose in September 2001.

Source: Labour Force Survey
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