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General Employment
of Young People

The information in this factsheet applies to the
employment of young people under the age of 15,
other than the employment of young people in the
entertainment industry. The complete details of
conditions, best practices and sample forms for young
people employed in the entertainment industry are
available from Employment Standards Branch offices
and at www.labour.gov.bc.ca/est/chldflm on the
Internet.

In British Columbia, minimum standards for wages
and working conditions for most employees are set
under the Employment Standards Act and the
Employment Standards Regulation.

Parent or guardian written
consent

An employer must receive the written permission of a
young person’s parent or guardian before employing
a person under the age of 15. The parent or guardian
is responsible for their children and must determine
that the employment situation meets the best interests
of the child and will not adversely affect the child's
social, physical or educational needs.

The employer must have written consent on record to
indicate the young person’s date of birth and that the
parent or guardian knows where the young person is
working, the hours of work and the type of work.

Employment conditions

An employer must follow these conditions of
employment set under the Employment Standards
Regulation for young people aged 12 to less than 15
years of age:

e A young person must not be employed at the
same time he or she is scheduled to attend
school.

e A young person can work up to four hours on
a school day and no more than 20 hours in a
week that has five school days.

e A young person must not work more than
seven hours a day on a non-school day unless
the director has provided written approval.

e A young person may work up to 35 hours a
week in any week containing less than five
school days.

e A young person must be under the direct and
immediate supervision of a person aged 19 or
older at all times while working.

Employment of young
people under 12 years of
age

An employer must have the written permission of the
Director of Employment Standards before employing
a young person under 12 years of age.

The complete details of conditions of employment for
young people under the age of 15 are available from
Employment Standards Branch offices and at
http://www.labour.gov.bc.ca/esb on the Internet.
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FOR MORE INFORMATION:

Call: 1 800 663-3316, 612-4100 in Prince George
Fax: 250 612-4121

Web site: http://www.labour.gov.bc.ca



