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British Columbia has exceptional people, rich 
resources and the best location anywhere: We’re 
Number 1 in Canada in job creation. Our economy 
is growing again. Industries like construction, oil and 
gas and resort development are booming.

As the 2010 Olympic and Paralympic Winter Games 
approach, those opportunities will grow. We want to 
ensure that communities, businesses and families all 
across British Columbia are ready to benefit from the 
opportunities that are being created.

The following paper is one of four development 
strategies, outlining opportunities in tourism, 
procurement, labour supply and trade and 
investment.

Each of these builds on the steps the province 
has already taken to unleash the Spirit of 2010, 
including $1 billion in tax relief, 90,000 regulations 
eliminated, $1.3 billion of transportation 
investments, 25,000 post-secondary spaces by 2010, 
new international marketing campaigns and reforms 
to open up every sector of our economy.

I invite you to use this resource, and give us your 
input for additional steps we can take. Together, 
we’ll keep working to build a future full of promise 
for us all.

Gordon Campbell

Premier of British Columbia

Message from Premier Gordon Campbell Message from Minister Graham Bruce

A skilled workforce is a fundamental ingredient for 
prosperity in B.C.

Growing B.C. businesses need skilled workers to 
produce quality products and services. And a skilled 
workforce will attract businesses looking to relocate 
in B.C.

With nearly one million job openings expected in the 
next decade and preparation for the 2010 Olympics 
well under way, we also need to ensure economic 
growth is not hampered by skill shortages.

The Provincial Human Resource Strategy reflects 
the efforts of business, government, educators and 
working British Columbians to develop a vision of 
a twenty-first century workforce equipped with the 
skills and knowledge to succeed and prosper.

This publication outlines some of the work already 
undertaken by the provincial government and 
highlights key labour market facts that will help B.C. 
businesses plan to meet their human resource needs. 
It also highlights recommended best practices and 
some of the innovative solutions being applied today 
in B.C. workplaces.

The strategy will evolve over the coming years as 
the public and private sectors continue the work 
of delivering a skilled workforce for our growing 
economy.

Graham Bruce

Minister of Skills Development 
and Labour
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