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nnex 3.1

Overview of Labour Market Development Agreements

Federal/Provincial/Territorial

Allocation ($000s)"

Province/ Type of Signature Implementation
Territory Agreement Date Date 2006/07 2005/06 2004/05
Newfoundland Co-management March 24, 1997 March 24, 1997 131,888 131,434 130,919
and Labrador
Prince Edward Co-management April 26, 1997 April 26, 1997 26,470 26,292 26,200
Island
Nova Scotia Co-management April 24, 1997 November 1, 1997 81,034 81,045 81,248
(Strategic
Partnership)
New Brunswick Transfer December 13, 1996  April 1, 1997 92,325 92,242 92,201
Quebec Transfer April 21, 1997 April 1, 1998 595,774 596,049 596,171
November 28, 1997
Ontario Transfer in November 23, 2005 January 1, 2007 526,701 525,028 524,651
effect June 2007
Manitoba Transfer April 17, 1997 November 27, 1997 47,046 47,349 47,891
Saskatchewan Transfer February 6, 1998 January 1, 1999 38,972 39,009 38,981
Alberta Transfer December 6, 1996 November 1, 1997 108,850 109,691 110,194
British Columbia =~ Co-management April 25, 1997 April 25, 1997 290,868 291,656 291,343
Northwest Transfer February 27, 1998 October 1, 1998 3,402 3,467 3,526
Territories
Yukon Co-management January 24, 1998  January 24, 1998 3,887 3,973 4,026
Nunavut Transfer May 11, 2000 April 1, 2000 2,783 2,765 2,649
Canada 1,950,000 1,950,000 1,950,000

N/A: Not applicable.

1. This chart does not include funds that are transferred to cover administration costs.
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nnex 3.2
Employment Insurance (El) Part Il — General Definitions

Eligibility for Employment Benefits and Support Measures (EBSMs) or similar programs funded under
Part Il

To be eligible for Employment Benefits, individuals must be unemployed and have a current El claim as an “active El client” or a
claim that ended in the preceding three years as a “former El client.” Those who began a maternity or parental claim in the preceding
five years, after which they left the labour market to care for their newborn or newly adopted children, also qualify as former El clients
and are eligible for Employment Benefits upon re-entry into the labour market. Unemployed individuals who are neither active nor
former El clients are considered “non-insured” and are eligible only for those employment services available under the Employment
Assistance Services (EAS) support measure or other employment services provided by the National Employment Service.

Labour Market Development Agreements (LMDAs)

LMDAs provide the frameworks in which EBSM delivery takes place. These agreements exist in two forms: co-managed agreements
and transfer agreements. Nova Scotia has a Strategic Partnership. In those jurisdictions with co-managed agreements, each
provincial or territorial government has assumed joint responsibility for the planning and evaluation of active employment measures,
while Human Resources and Social Development Canada (HRSDC) continues to deliver programs and services through its
service delivery network. In those jurisdictions with transfer agreements, provincial and territorial governments have assumed
full responsibility for the design and delivery of active employment measures funded through the EI program, with evaluation
remaining a joint responsibility (except in Quebec, where evaluation is the responsibility of the province, which discusses it with
HRSDC). For more information on LMDAs, please refer to the 2000 Employment Insurance Monitoring and Assessment Report at
http://lwww.hrsdc.gc.cal/en/eilreports/eimar.shtml.

Apprentices

Funding for apprentices comes mainly from Part I. Individuals in receipt of El Part | who take part in the classroom portion of
apprenticeship training are given referrals under the authority of section 25 of the Employment Insurance Act so that they can
continue to receive Part | benefits while doing so. In addition to Part | income benefits, depending on the model adopted by
jurisdictions, apprentices may receive Part Il support to cover additional expenses, such as travel. Although individuals are
responsible for paying their own tuition costs, and apprenticeship is tuition free in some jurisdictions, it should be pointed out that
agreements, which vary from region to region, are in place with the provinces and territories to cover certain expenses. In some
jurisdictions, apprentices are included in these agreements.

Aboriginal Human Resources Development Strategy (AHRDS)

HRSDC negotiates agreements with Aboriginal organizations to give them the authority to design and deliver employment
programs and services that reflect and serve the needs of Aboriginal people at the community level. Aboriginal Human Resources
Development Agreement (AHRDA) holders typically perform a number of activities in the delivery of their programs and services.
These activities may include, but are not limited to, negotiating budgets and targets; building organizational capacity; promoting
programs; identifying, counselling and approving clients; determining client needs; and evaluating program results.

Under the AHRDS, there are 80 AHRDA holders across the country serving Aboriginal people and organizations. Each year, a total
of approximately $335 million in funding is allocated among the AHRDAs using the National Aboriginal Resource Allocation Model.
Each region, territory or AHRDA is provided funding based on certain variables contained in the model, such as the unemployment
rate, working-age population, employment income and remoteness. Of this $335 million, approximately 30% comes from El
Part II.

Job Bank

Job Bank is an Internet service that helps connect employers to suitable workers and workers to suitable employment. It is the
largest web-based network of job advertisements across Canada and is available to Canadian employers and job seekers free of
charge. See http://jb-ge.hrdc-drhc.gc.ca.

2006 Monitoring and Assessment Report



nnex 3.3
EBSMs — Program Definitions

Employment Benefits (Programs)

Targeted Wage Subsidies assist eligible unemployed individuals to obtain on-the-job work experience by providing employers
with financial assistance towards the wages of insured participants whom they hire. This benefit encourages employers to hire
unemployed individuals whom they would not normally hire in the absence of a subsidy.

Targeted Earnings Supplements enable some people currently on El or the longer-term unemployed to accept low-wage jobs.
Temporarily topping up wages for low-wage jobs means that people who would not enter the work force at the lower wage rate can do
s0. (The Supplément de retour au travail in Quebec is the only intervention currently in place that is similar to this program.)

Self-Employment provides financial assistance and business planning advice to El-eligible participants to help them start their own
business. This financial assistance is intended to cover personal living expenses and other expenses during the initial stages of
the business.

Job Creation Partnerships projects provide insured participants with opportunities to gain work experience that will lead to ongoing
employment. Activities of the project help develop the community and the local economy.

Skills Development helps insured participants obtain employment skills through direct financial assistance to the participants that
enable them to select, arrange for and pay for their own training.

Support Measures (Services)

Employment Assistance Services provides funding to organizations to enable them to provide employment services to unemployed
persons. These services may include counselling, action planning, job search skills, job finding clubs, job placement services,
the provision of labour market information, case management and follow-up.

Labour Market Partnerships provide funding to help employers, employee and/or employer associations, and communities
to improve their capacity for dealing with human resources requirements and to implement labour force adjustments. These
partnerships involve developing plans and strategies, and implementing adjustment measures.

The Research and Innovation measure supports activities that identify better ways of helping people to prepare for or keep
employment and to be productive participants in the labour force. Funds are provided to eligible recipients to enable them to carry
out demonstration projects and research for this purpose.

Annex 3 « Employment Benefits and Support Measures Data Tables



nnex 3.4

EBSM Client Profile

Clients Served

Sex
Men 55.8%
Women 44.2%
Age!
15t0 19 4.8%
20to 24 14.1%
2510 29 14.1%
30to 34 13.1%
35t0 39 13.2%
40 to 44 13.5%
45t0 49 11.1%
50 to 54 7.8%
55 and over 6.5%
Unknown 1.6%
El Clients Served

Active Claimants 791%
Former Claimants 20.9%

Intervention-to-Client Ratio

Clients

Ratio

Interventions

627,703
958,846

1.53

Source: Client and participant dataset.

2005/06

Participation in Interventions as a Percentage of Total

Targeted Wage Subsidies 2.1%
Self-Employment 1.2%
Job Creation Partnerships 0.7%
Skills Development — Regular 9.0%
Skills Development — Apprentices 4.9%
Employment Assistance 45.1%
Group Services 6.0%
Individual Counselling 28.2%
Supplément de retour au travail (Quebec only) 0.8%
Pan-Canadian 2.0%

Designated Group Participation in EBSMs?

Women 50.0%
Aboriginal People 7.2%
Persons with Disabilities 4.6%
Visible Minorities 6.8%

1. Group services and apprentices are excluded from the distribution because the date of birth is not collected.

2. Reported counts are generally lower than actual numbers because data are collected through self-identification.
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nnex 3.5

Regular EBSMs — Clients Served by Client Type'

2005/06
El Clients
Region El Active Claimants Former Non-Insured
Clients Total Clients Clients Total Clients
Target Served? Served Served Served Served
Newfoundland 13,911 13,957 3,875 17,832 2,346 20,178
and Labrador
Prince Edward Island 2,994 2,673 547 3,220 948 4,168
Nova Scotia 7,000 8,329 2,186 10,515 3,042 13,557
New Brunswick 10,820 11,629 2,833 14,462 3,390 17,852
Quebec 136,538 128,211 25,644 153,855 34,485 188,340
Ontario 118,094 85,859 17,589 103,448 34,145 137,593
Manitoba 13,000 13,944 3,229 17,173 9,195 26,368
Saskatchewan 7,400 9,105 3,822 12,927 648 13,575
Alberta 36,000 36,536 15,063 51,599 51,075 102,674
British Columbia 46,000 42,649 12,192 54,841 31,051 85,892
Northwest Territories 300 239 24 263 6 269
Yukon 300 256 51 307 135 442
Nunavut 115 155 109 264 248 512
National Headquarters® N/A 0 0 0 0 0
Regular EBSMs Total N/A 353,542 87,164 440,706 170,714 611,420
Aboriginal Pan-Canadian 15,000 7,948 8,335 16,283 N/A 16,283
Canada* N/A 361,490 95,499 456,989 170,714 627,703

Source: Client dataset.
N/A = Not applicable.

1. This table includes clients served between April 1, 2005, and March 31, 2006, one count per client served.

2. El active claimants served is a success indicator that refers to the number of Part | claimants accessing EBSMs. In Quebec, this indicator refers to the number of
El clients served (active and former).

3. Invalid data have not been included.
4. Since the Canada total only includes one count per client, the sum of regular EBSMs and Aboriginal pan-Canadian (EBSMs delivered through the AHRDS) does

not equal the Canada total.
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nnex 3.6

New Interventions'
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nnex 3.7
EBSM Designated Members — Women'

‘(Jeak [BOSY SIU} Ul PALIEIS SUOHUBAISIUI JO JBGUINU BY}) AJUO SUORUSAIBIUI LIS MBU UO paseq aie sabejusoiad |1y |

"Josejep juedpiped :901N0g

S92IAIRS
pue sjyauag

0°0S 00 L'y *a4 8’'Le Vs 9 G'l¢g L9y L'9S €Ly (474 S'LS 9'0S Sov —ejol puein
uelpeue)-ued

[N 4%4 00 1'9¢€ Sy 89t L'6€ v've L'y 10§ L'y 414 £'6Y cey L'€e [*R 74 [euibuogy
S9JIAISS

2'€s 00 8'9% Vs 00 0'8S 2°0S 8y S8y 9’69 8'9% 6°9% G99 Svs vy juswhojdw3 jejor
(Ajuo 28ganp)
JleAel) ne unojal

[N 4%4 00 00 00 00 00 00 00 00 00 4% 00 00 00 00 ap juswy|ddng
Buljjesunon

9'6S 00 00 ¥'G9 00 7’69 00 99 A4 1'09 X474 6Ly €09 209 44 |enpiAipu]
20ue)sISsy

8°LS 00 89t 6'CS 00 ¥'99 [A] 90 908 1’89 L'y L9y 9'CS 061 L'zy juswAoldwz
S3JIAIRS

juawhojdwg
Syjausg

9'/¢ 00 0ze 6'6C 9’61 €8¢ 0°sL v'ze 1’62 '8¢ X174 G'9¢ €y 86 0°.¢ juswhojdw3 |ejor
saopjuaiddy —

6°¢ 00 6C g9 9l 9¢ 'S 9¢C vl 6'¢ 00 6'L [ 8¢ 0¢ juswdojera( s|INS
Je|nbay —

6°6¥ 00 9'6¢€ S'09 1'9¢ .S ¥'09 L'ey 0'es 1'9G g6y oer 667 ¥'vS 6'9¢ juswdojora( SIS
sdiysiasuped

0'LS 00 00 €'ee 00 9’61 1°0S 00 9’62 7’19 00 00 1’99 Sov S8y uopealp qor

808 00 (A L°LG 00 2’9 508 6'Ct 09¢ 9’68 08¢ S'6E 414 o474 8'€S juswiAoldw3-4os
salpisgng

0°LS 00 L' 000k €lg 8'99 SvS 061 L°Ge 6'€S [*N*14 061 L'y 0'LS Z'8G abep pejebiel
sjjsueg

juawAhojdwz

epeuey  OHN ‘unN LA L'M'N ‘o'd ey ses ‘uew e lo] 9D ‘a’N ‘S'N ‘1'3d “T'N

90/500Z—(%) uoryuaAialu| Aq sjueis MaN

107

Annex 3 « Employment Benefits and Support Measures Data Tables



nnex 3.8
EBSM Designated Members — Persons with Disab
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nnex 3.9

EBSM Designated Members — Aboriginal People'’
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nnex 3.10
EBSM Designated Members — Visible Minorities’
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nnex 3.11

| Expenditures
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EBSMs and Pan-Canadian Act
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nnex 3.12
EBSMs
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nnex 3.13

El Part Il Pan-Canadian — Final Expenditures
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nnex 3.14

Returns to Employment and Unpaid Benefits Indicators
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nnex 3.15
Returns to Employment, by Intervention (Regular EBSMs)'
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