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EXECUTIVE SUMMARY

The first labour interview of the Survey of Labour and Incon = Dyamics occurred
in February and March 1994. Using computer-assisted.interviewing (CAl),
approximately 30,000 individuals aged 16 and ove’ (15,909 households) across
Canada were surveyed on their labour force benaviour in 1993. This panel will be
surveyed on income in May 1994, and will contii ue to be surveyed for the next
five years. At year four, an additional panel will be added, and they too will be

surveyed for six years.

This document outlines the ~ructure of the labour interview. It aso details
changes from an earlier ccntent document (" Content of the Survey of Labour and
Income Dynamice: Part A - Demographic and Labour Content, Catalogue no. 92-

01A), and:e20ns for these changes.
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1 INTRODUCTION

In February and March 1994, the first labour interview for the Survey of Labour
and Income Dynamics (SLID) was conducted using computer-assisted
interviewing (CAI). CAl is paperlessinterviewing. Thisdocument istherefore a
written approximation of the CAl interview, or the questionnaire. The CAl
processis as follows:

a) A question appearing on the computer screen isread aoud to the respundant.
b) The respondent’s answer is directly entered by the interviewer.

c) Based on the answer given, and/or age or other flow criterion, the computer

determines the next question to be asked and displays it on tf.» screen.

The foundation for the labour interview was a con‘ent cocament produced in
September 1992 (SLID Research Paper 92-07A, Content of the Survey of Labour
and Income Dynamics. Part A - Demogranhic ad Labour Content). A labour
interview based on this content docununt vvas derived and then tested in January
1993 (Test 3A). Based on thistast, suusequent discussion and consultation, and a
small test in September 19S5{t0 test items planned for inclusion but not tested in
January 1993), the labaur. irterview content was finalized.

This research paper presents the content of the labour interview! including
guestion warrinag, possible responses, and flows of questions. It will also outline
changes since the initial content document, and explain the rationale for these
charies. Thisdiscussion of changes will build on that already undertaken in the
December 1993 issue of Dynamics (Vol 2, No. 4). Modules are consistently
named between the Labour Interview and the initial content document to facilitate

comparison.

The demographic questions will be presented in a separate document.
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2. HOW TO READ THIS DOCUMENT

Question numbers. For each section, the question numbers generally refer to the

actual numbers used in the software and which appear on an interviewer's

computer screen.

Pre-fill items. These are items specific to each respondent’sinterview. The
software adds the relevant information into the question, making it Smp'v 2. matter
of reading for the interviewer. Prefill items include:
[respondent] - Thisisthe first and last name of the household member that
the questions refer to. Thisis not necessarily ir e'con who is talking to
the interviewer.
[employer] - Thisisthe employer refcived tuin the question. Questions
are asked about as many as six enwiavers. In each case, the specific
employer's name is placed in th=refill.
[type of work] - Thisisa shoirt description of the respondent’s occupation
or type of work peforied; at last contact.
[industry] - Thiziga uescription of the industry of the employer as
provided b;tharespondent.
[start date] and [end date] - Depending on the question, these refer to
fither v gtart and end dates of a specific job, of an unpaid absence, or a

‘obless spell.

Headers. For some sections, important information is noted at the top of the
screen. In this document, thisinformation is given at the beginning of each section
description. For example, in question CHAR-Q38 _CHG the header givesthe
wage at the time of last contact, and that specified during thisinterview in CHAR-
Q38. Thisedit istriggered for respondents with awage increase greater than 10%

or any decrease, from past to current year, with the same employer and wage
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category (eg., per hour). Its purposeisto confirm that the change indeed occurred

and is not areporting or keying error.

Ranges. Hard and soft ranges are specified for some of the questions. The hard
range gives the highest and lowest acceptable response values. For example, in
CHAR-Q14 (number of employees supervised directly) a hard range of 1-999
exists. If the interviewer triesto enter a number greater than 999, the systeriwill

not accept this.

The soft range specifies an upper and lower limit which if exceaded will result ina
probe to confirm that the amount entered is correct. iTwisLorrect the interviewer
can enter it aslong asit does not exceed the hard range. For example, if the
respondent states that his or her salary was $.95,002, this exceeds the soft range
of $. 01-$99,999 in CHAR-Q38. If confiiynad as correct, the interviewer can enter

this amount as it does not exceed the $529,599 upper limit of the hard range.

Function Keys. Interviewers have.a number of keys on the computer (function

keys) which are availai'e 0 provide them with the following options.

Comment - qives the interviewer the opportunity to add additional
infor7iaiion in a note that will be attached to the data for that question.
These comments are often useful during data processing.

Don't know: to indicate if the respondent doesn't know the answer to the
guestion. Thisanswer is shown in this paper as DK.

Refusal - to indicate if the respondent refuses to answer the question. This
response is shown in the paper as R.

Options - gives the interviewer access to some optional functions or

information rosters. The choices available are:
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Household list - name, age, sex, marital status of each household member;
Employer Roster - names of each employer, start and end dates of jobs and
whether job is unended;

Job Calendar - showing jobless spells.

3. CONTENT

The general flow of the Labour Interview is given in the following fiowchart, while

detailed flowcharts of each module are included in Appendix 2

Aninitial divergence based on age can be seen. Those ayeu 16-69 are asked the
labour series of questions, while those 70 years ant' ove fiow directly to the
Disability module. For the former, if the respenderi: worked since the last
interview, the characteristics of up to threxiabs are asked, followed by
identification of jobless spells. If ajobiess <pell occurred the respondent is asked
the search series of questions. 11 ese are also asked for those who have not
worked since the last labour incarview. The compensation questions are then
asked of all respondeniz. s are subsequent modules on education, disability and

contact.

Comparing e carrent modules with those given in the early content paper 92-01A

revedsthe following major changes:

A) In the content document the Characteristics (CHAR) module included
guestions on receipt of compensation in the form of Unemployment Insurance
(UI), Socia Assistance (SA), and Worker's Compensation (WC), during each
work absence. The Search module also included a section on receipt of

compensation during each jobless spell.
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For the 1994 Labour Interview the compensation questions were removed from
the Char and Search sections, and a Compensation module created, asking whether
the respondent received Ul, SA, and WC during the survey year. Receipt of these
sources of compensation are no longer situated within the context of a jobless
spell, or absence. The changes reduce duplication, and hence respondent burden.
It also recognizes that these sources of compensation can be received whilethe
respondent is employed. These changes were initiated because interviewers ¢nd
respondents found these questions to be confusing and repetitive in Test. 34 (See
Dynamics, Vol. 2 No. 4:2-4; and Survey of Labour and IncoreDynamics - Status
Report Prepared for the Advisory Committee on Labour Statictics, Nov 9,1993).

B) The Support module, which included questions on cere giving/receipt, and its
impact on labour force activity, was removed.. Thiswas largely because these
guestions were poorly understood by resendents. In its place, response
categories were added for questions on: veezons for working part-time, absence
from work, and job separation~ <»ecifically, "child care”, "caring for elder
relatives’, and "other persona ar Tamily responsibilities’ categories were added.
This reduces respondet buruein while providing a link between care giving and
l[abour force activiiy~5ar iurther information on the Support module, see SLID
Research Paper 9513, Questions Relating to Social Support: Results from the
SLID Januasy 2293 Test.

Other.changes within modules will be discussed in later sections. Next, the
composition of the Labour Interview is presented, including a discussion of

additions and deletions, and rationale behind these changes.
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4, LABOUR INTERVIEW (EMP)

The 1994 Labour Interview (EMP) is comprised of six main modules as outlined in

the following table.

MODULESOF THE LABOUR SURVEY AND MAJOR COMPONENTS

]
DATES CHAR SEARCH COMP ECUC DISAB
1.Job Tenure |1 Genera Job 1 Jobless I Receipt of IV onths Il dentification
Characteristics  |Spells Unemployment |Attenu'ed of Disahilities/
I Reasons for Insurance | Activity
leaving job  |¥ Supervisory/  |1Job Search ' Type of Limitations
Managerial Activities I Recei: Or Educational
Responsibilities \Workars Establishment | ! Impact of
Compenastion condition on
TWork Schedule IInformation |amount and/or
| ' Reeceipt of on any the ability to
T'Wages & ‘Social Assistance|Diplomas, work
Benefits or Welfare Certificates or
Degrees
T Absences from
work for 1 or.
|more weeka- |

Examining.ccch mouule individually reveals content, substantive changes which

have occui el and reasons for these changes.

DATES: Employer start and end dates are collected for up to 6 employers
during the year. This module has an employer roster (alist of all
employers the person worked for during the year) and a calendar to
help both the interviewer and the respondent situate events.
Feeding back of employer names from the previous January also

occursin this module. For a person on unpaid absence at the
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beginning of last January, the absence as well as the employer name
is fed back.

Regarding "Don't Know's" in employer dates. To collect
information on an employer, the interviewer must be able to
establish the date the person started working for that employer. If
the interviewer is able to establish the month the job began, but not
the day, the computer will set the day to 01 and the empioyer will
be accepted. Similarly, if the interviewer can eschlish the month
the job ended, but not the day, the computer w:'l set the day to 28.
However, if the interviewer cannot get a1 es.mate of the month in
which the job started or ended, it-is ‘mpossible to proceed with that
employer, and it is deleted froin the voster. If the respondent
reports no employers durilythe past year, the respondent skips to
SEARCH.

The following ciasification of employer-typesis used in DATES:
Type 1. en erployer for whom the respondent was working at the

tinwctthelast interview;

Type 2 - an employer for whom the respondent was not working at
the time of the last labour interview but to whom he/she was
attached (i. e. , on temporary layoff or away on an absence of more
than 4 weeks);

Type 3 - an employer not previoudly identified in the survey,
generaly one the respondent started working for during the

reference year.
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Jobless spells are derived from the employer dates. Confirmation of
start and end dates (of jobless spells) by respondents was tested in
1993 and eliminated in the 1994 interview. This process was seen
as repetitive by respondents, and did not result in revisons to
derived dates.

Employment with each employer is characterized as ended or
unended, referring to whether the respondent was werking for the
employer at the end of the reference year. If ajch ended, the
respondent is no longer asked whether he/she voectsto return to
that job. This reduces the number of quesicais, and hence
respondent burden. If aType 1 jobisdenied, the job is deleted
without an array of probing quastior:=. For Type 2 jobs, only one

probing question now exis if the job is denied.

CHAR: Characteristics < 1 his will be collected for up to 3 employers per
respondent/ Previcusly, unended jobs were prioritized; if there was
more thanoneunended, priority went to Type 1, 2, and 3 in that
orau-rhis proved operationally difficult so, in 1994,
chavacteristics were asked for the first 3 employers given.? For type
Z-and 2 employers, information on employer name, and type of

work performed will be fed back to the respondent.

A change in occupation and wages can be recorded, as can two
changes in work schedules for type 1 and 2 employees. This allows

greater precision in deriving implicit hourly wage rates or total

2 Infuture years, characteristics will be collected on all employers identified, rather than just
three. Thisis operationaly simpler, and the number of respondents with more than three employers
is so low that burden is not a major concern.
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annual earnings from an employer (total annual earnings from all
employers will also be collected in May in the income interview).
The number of absences of one week or more (except paid
vacation), and details on the first and last absences with each
employer are also recorded. In the content document only unpaid

absences were to be noted.

Place of work is not recorded. In testing it was found trat this
series of questions was not reliable, especialy fram proxy
respondents. The supervisory/manageria series of questions were
subject to analysisin SLID Research PapeC2-09, SLID Content
Evaluation - The Authority Series. Supe vision and Management.
Additions to this series establith thau the respondent can be both a
supervisor and manager. a0, several new questionson
supervisory tasks allow cantiirmation of the self-identification
guestion on supavision. Further substantive changes are isolated in

the aforementicaed research paper.

Feialam=nces, as mentioned earlier, questions on compensation in
the farin of Ul, SA or WC were not asked. For the wage
Guestions, an edit istriggered if there has been a 10% increase, or
any decrease in wages from past to current year, with the same
employer, and wage category. This ensures that a reporting error
has not occurred. This method was chosen over the wage
feedback/update route because wage rate seems very susceptible to
bias. Finaly, the list of reasons for absence from work and job
separation has been expanded to include: Work related illness or

injury.
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If there was a jobless spell identified in DATES, or if the
respondent did not work at any time in the year, flow will be
directed to thismodule. For each jobless spell, there are a series of
guestions on job search, and the desire for employment. Questions
on receipt of Ul, SA, and WC during jobless spells were dropped
from SEARCH.

For people who begin the year with a jobless spell, thie searen status
in January is fed back to the respondent only if-tix2y were looking
for work. Due to respondent sensitivity, feedtack of "not looking
for work" has been dropped.

Compensation - This new maaile aszs questions regarding receipt
of Ul, SA, or WC. It replasas those compensation questions
previoudly asked in the C'HAR and SEARCH modules, relating to
absences and jobiess spelis. The information which is collected
includes:

- vecapoeof Ul, WC, and SA during reference year

- *20r1ths received

Cducation - The addition of a module on formal education allows
an updating of respondent data on this subject collected during the
preliminary interview. Thisincludes years of schooling, and
degrees, certificates or diplomas obtained. If respondents attended
more than one type of educationa institution several flows will

result, providing information on all formal education.

Disability - The substance of this module remains unchanged from

the initial content document. There has, however, been some
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consolidation of questions since Test 3A resulting in a streamlining
of thismodule. These were based on recommendations from SLID
Research Paper 93-10, Activity Limitation Questionsin SLID -
Results from the January 1993 Test. It includes a limited number

of questions on work/non-work activity limitations.

If respondent is 70 years of age or older, interview skipsto DiSAB-Q1A.

Otherwise, the labour portion of the interview beginsw:ui ZATES.

All dates arein Day/Month/Y ear (DDMMY:r ) forriat unless otherwise stated.

4.1 DATESMODULE

DATES-QL:

I'D LIKE TC.ASK YOU A FEW QUESTIONS ABOUT
[respondart]'S NVORK IN 1993.

If 1st eoloyeisaType 1 Go to DATES-Q2T1

If 1st empiayer isaType 2 Go to DATES-Q2T2

Ctherwise Go to DATES-Q2T3

DATES-Q2T 1. Header information: Industry, class of worker

BASED ON OUR INTERVIEW OF A YEAR AGO,
[respondent] WAS WORKING FOR [employer] AROUND
THE BEGINNING OF JANUARY 1993. ISTHIS
CORRECT? (any spelling errorsor clarifications can be made
later)

Yes- Goto DATES-Q11

No/DK/R - ZAP JOB - IF NO CONFIRMED T1OR T2 JOBS
AND NO T1/T2 left to be CONFIRMED, Go to Q2T3
OTHERWISE Go to DATES-ANOTHER CHECK.
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DATES-Q2T2: Header information: Industry, class of worker

BASED ON OUR INTERVIEW OF A YEAR AGO,
[respondent] HAD A JOB WITH [employer], BUT HE/SHE
WASNOT AT WORK AROUND THE BEGINNING OF
JANUARY 1993. ISTHISCORRECT?

[ Screen shows date absence began and reason for absence]

Yes- Goto DATES-Q8

No/DK/R - Go to DATES-Q3

DATES-Q2T3: DID [respondent] WORK AT A JOB OR BUSINESS

DATES-Q3:

DATES-Q4:

DATES-Q5:

DATES-Qc:

DATES-Q7:

IN 19937
Yes- Go to DATES-Q4
No/DK/R - Go to SEARCH-BEGIN

WAS [respondent] WORKING FOR [employer] AROUND
THE BEGINNING OF JANUARY 1v9ys?

Yes- SET CONFIRMED TYPE1 ANL Gio to DATES-Q11
No/DK/R - ZAP JOB. |FNO CONV'RMED T1 OR T2 JOBS
AND NONE LEFT TO BE CONFHMED, Go to Q2T3
OTHERWISE Go to DATES-ANOTHER CHECK.

FOR WHOM DID [respor.dent] WORK? (Name of business,
govt dept. or pesson)

Interviewer enters information - Go to DATES-Q5

DK/R Makz enplcyer name =THIS EMPLOYER

WAS [recoondent] WORKING FOR THISEMPLOYER ON
JARNCARY 1, 19937

Yes- Goto DATES-Q7A

NO - Go to DATES-Q6

WHEN IN 1993 DID [respondent] START WORKING FOR
[employer]?

Interviewer enters date. Go to DATES-Q7

DK/R - If unable to get estimate, ZAP JOB. Go to DATES
ANOTHER CHECK

DID [respondent] WORK FOR THISEMPLOYER BEFORE
19937

Yes Go to DATES-Q7a

No/DK/R Go to DATES-Q11
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WHEN DID [respondent] FIRST START WORK ING
FOR [employer]?
Interviewer enters date (MMY'Y) Goesto DATES-Q11

Range: Minimum = survey year minus (age minus 10)

DID [respondent] RETURN TO WORK FOR [employer] IN
199372

Yes- Goto DATES-Q9

NO - Goto DATES-Q10

DK/R - Go to DATES-ANOTHER CHECK

WHEN DID [respondent] RETURN TO WGRK FOR
[employer]?
Interviewer enters date or approximate daie. Gou io DATES-Q11

Hard Range: date must be within the sui /ey year.

WHEN DID [respondent] RCALIZE THAT HE/SHE WOULD
NOT BE RETURNING TO [enployer]?

Interviewer enters date -

ZAP JOB Go to DATES-ANOTHER CHECK

DID [respondent,-STILL HAVE A JOB WITH [employer] AT
THE BEGINNIN3 OF 19947

Yes- GO 1o DPATES-ANOTHER CHECK

No/DiK/R - Go to DATES-Q12

WIHEN DID [respondent]'SJOB WITH [employer] END?
Interviewer enters date - Go to DATES-Q13

CK/R - Review information and correct if necessary. |If not
ZAP JOB Go to DATES-ANOTHER CHECK

Hard Range: date must be within the survey year.

DID [respondent] LEAVE THISJOB OR DID THE WORK
COME TO AN END?

Left job Go to DATES-Q13A
Jobcametoanend Goto DATES-Q13B
Both Go to DATES-Q13A

DK/R Go to DATES-ANOTHER CHECK
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DATES-Q13A: WHAT WAS [respondent]'SMAIN REASON FOR
LEAVING THISJOB?
Ownillness or disability Go to DATES-Q13A1
Caring for own children
Caring for elder relative(s)
Other personal or family responsibilities
School
Found new job
Move to a new residence
Low pay
Retirement
Poor working conditions
Other - Specify
Go to DATES-ANOTHER CHECK

DATES-Q13A1: WASTHISDUE TO A WORK Rz ATED ILLNESS
OR INJURY?
Yes/No Go to DATES-AIKOTHER CHECK

DATES-Q13B: WHAT WASTHE MAIN REASON WHY THISJOB
CAME TO AN END?
Company moved
Company went ottt Gt besiness
Seasonal nature of \wark
Business slowacwir (not caused by seasonal conditions)
Labour aispete
Dismissa by employer
bt anecify

Go tu DATES-ANOTHER CHECK

DATES-AI'GTHER CHECK (Internal Logic)

If there 1izanother Type 1 employer to be confirmed go to DATES-Q2T1
If thesais another Type 2 employer to be confirmed go to DATES-Q2T2
If 6 employers go to DATES-DISPROS,

Otherwise go to DATES-ANOTHER.

DATES-ANOTHER: DID [respondent] WORK FOR ANY OTHER
EMPLOYERSIN 1993?
Yes- Go to DATES-Q4 AND REPEAT FOR NEXT EMPLOY ER
No -DK/R Go to DATES-DISPROS
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DATES-DISPROS: Interviewer: Listed below arethe employersin the

order collected. If needed, review thisinformation and go back
to make any changes. The employers marked with a" Z" have
been deleted and job characteristics will not be collected.

4.2 CHARMODULE

Type 3 employers - Go to CHAR-Q1T3
Type 1 and Type 2 employers - go to CHAR-Q1

CHAR-Q1T3: | WOULD LIKE TO ASK YOU A FEW QUEST1CNS

CHAR-QL:

CHAR-Q2:

CHAR-Q3:

CHAR-Q3A:

ABOUT [respondent]'SWORK WITH [emplaveri. V'HAT
KIND OF BUSINESS, INDUSTRY OR SERV!CE WAS
THIS? (E. g., federal government, canning.industry, forestry
services. )

Interviewer enters information Gow CHAR-Q3

| WOULD LIKETO ASK YO SOME QUESTIONS ABOUT
[respondent]'SWORK W/ [enployer]. ISTHISSTILL
THE CORRECT EMPLOYEK NAME?
YesDK/R -If paid worker, Go to CHAR-Q6

-If not pad worker, Go to CHAR-Q3A
No -Go to CHAR-Q2

WHAT ISTHS EMPLOYER NAME?
Interviewer oaters name - If paid worker, Go to CHAR-Q6
If not'pa worker, Go to CHAR-Q3A

INTHIS JOB, WAS [respondent] A PAID WORKER, SELF-
EMFLOYED OR AN UNPAID FAMILY WORKER?

rdd worker - If start date Jan 1st of reference year Go to CHAR-
Q6

If start date after Jan 1st of reference year Go to CHAR-Q4

If Not a paid worker - Go to CHAR-Q6

DK/R - Goto CHAR-Q3C

Interviewer: Confirm class of worker = [class of worker].
Confirmed Go to CHAR-Q6

Not Confirmed - Go to CHAR-Q3B

DK/R - Go to CHAR-Q3C



CHAR-Q3B:

CHAR-Q3C:

CHAR-Q4:

CHAR-Q5:

CHAR-Q6:

CHAR-QT:

-17 -

Interviewer salects correct class of worker.
Class corrected - Go to CHAR-Q6
DK/R - Go to CHAR-Q3C

Interviewer: Class of worker isrequired for question flow.
Indicate below if [respondent] was self-employed, otherwise it
will be assumed that he/she was a paid worker.

If self-employed - Go to CHAR-Q6
If not self-employed and If start date after Jan 1st of reference vear
Go to CHAR-Q4; Else GO to CHAR-Q6

HOW DID [respondent] GET HISHER JCC\WiTH
[employer]?

Contacted employer directly

Friend or relative

Placed or answered newspaper ad

Employment agency

Referral from another employer

Other - specify

WHEN WAS [reshondent) OFFERED THISJOB?
Interviewer enters date*(MMYY) Go to CHAR-Q6

Hard Range: mentiymust be after job start date

HOW M ANY PERSONSWERE EMPLOYED AT THE
LG3AT ON WHERE [respondent] WORKED FOR
[@aplayer]? WASIT. ..

LESS THAN 20

20TO 99

100 TO 499

500 TO 999

1000 AND OVER

DID THISEMPLOYER OPERATE AT MORE THAN ONE
LOCATION IN CANADA?

Yes- Goto CHAR-QS8

No/DK/R - If Type 1 or 2 Go to CHAR-Q9; Else Go to CHAR-
Q10B
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ABOUT HOW MANY PERSONSWERE EMPLOYED AT
ALL OF THESE LOCATIONS? WASIT. ..

LESS THAN 20

20TO 99

100 TO 499

500 TO 999

1000 AND OVER

Interviewer: Probe for estimate

IFTYPE 10R 2, Go to CHAR-Q9, OTHERWISE Go to CHAR-
Q10B

OUR RECORDS SHOW THAT IN JANUARY 1923, THE
KIND OF WORK [respondent] WAS DOINT . WAS [type of
work]. ISTHIS CORRECT?

YesDK/R - Go to CHAR-Q11

No - Go to CHAR-Q10

WHAT KIND OF WORK WAGHE/SHE DOING WITH
[employer] IN JANUARY 71£93? (E. g., office clerk, factory
worker, forestry technician. )

Interviewer enters information  Go to CHAR-Q10A

WHAT WERE HISrER MOST IMPORTANT
ACTIVITIES QF:DUTIES IN JANUARY 1993? (E. g. filing
documents, dryiny vegetables, forest examiner. )

Interviewer oater's information - Go to CHAR-Q11

WiiAT KIND OF WORK WASHE/SHE DOING

WITH {employer]? (E.g. officeclerk, factory worker, forestry
technician.)

nierviewer enters information - Go to CHAR-Q10C

WHAT WERE HISHER MOST IMPORTANT
ACTIVITIESOR DUTIES?(E. g. filing documents, drying
vegetables, forest examiner. )

Interviewer enters information - Go to CHAR-Q13

DID THE KIND OF WORK [respondent] WAS DOING
WITH [employer] CHANGE DURING 19937

Header information - [type of work]

Yes- Go to CHAR-Q11A

No/DK/R - Go to CHAR-Q13
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CHAR-Q11A: WHAT KIND OF WORK WASHE/SHE DOING WHEN

CHAR-Q12:

CHAR-Q13;

CHAR-Q14:

CHAR-Q15:

CHAP-Q165:

CHAR-Q17:

THISJOB ENDED/AT THE END OF 19937 (E. g., office
clerk, factory worker, forestry technician)
Interviewer enters occupation information - Go to CHAR-Q12

WHAT WERE HISSHER MOST IMPORTANT ACTIVITIES
OR DUTIESWHEN THISJOB ENDED/AT THE END OF
1993? (E. g., filing documents, drying vegetables, forest
examiner)

Interviewer enters information Go to CHAR-Q13

IN THE PAST YEAR AT THIS JOB, DID [resnondei{]
SUPERVISE THE WORK OF OTHER
EMPLOYEES?

For paid workers:

Yes- Go to CHAR-Q14

No/DK/R - Go to CHAR-Q17

For self-employed and unpaid fanily «vorkers:

Yes- Go to CHAR-Q14

No/DK/R - Go to CHAR-022

ABOUT HOW MANY RPEOPLE DID HE/SHE SUPERVISE
DIRECTLY ?
Interviewer: Prche far an estimate

Hard Range... 1-999 Soft Range: 1-60

lorfrenondent] HAVE AN INFLUENCE ON
WHETHER A PERSON HE/SHE SUPERVISED
RECEIVED A PAY RAISE OR PROMOTION?
“'eNo/DK/R

WAS [respondent] DIRECTLY RESPONSIBLE FOR
DECIDING THE WORK TO BE DONE BY THE PEOPLE
HE/SHE SUPERVISED?

For paid workers:

Y es/No/DK/R - Go to CHAR-Q17

For self-employed and unpaid family workers:

Y es/No/DK/R - Go to CHAR-Q22

IN THE PAST YEAR AT THISJOB DID [respondent]
MAKE DECISIONS ABOUT BUDGETS OR STAFFING?
Y es/No/DK/R



CHAR-Q18:

CHAR-Q19:

CHAR-QZ20:

CHAR-Q21:
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WASHISHER WORK WITH [employer] MANAGERIAL?
Yes- Goto CHAR-Q19
No/DK/R - Go to CHAR-Q20

WOULD HISHER WORK BE BEST DESCRIBED AS
TOP, UPPER, MIDDLE OR LOWER
MANAGEMENT?

TOP MANAGEMENT

UPPER MANAGEMENT

MIDDLE MANAGEMENT

LOWER MANAGEMENT

WHICH OF THE FOLLOWING BEST D.=SCRIBES
[respondent]'sWORK SCHEDULE WITH |emnployer] WHEN
THISJOB ENDED/AT THE END Ot 13.3?

A REGULAR DAYTIME SCHEDULE - Go to CHAR-Q22

A REGULAR EVENING SHIF1- &2 10 CHAR-Q22

A REGULAR NIGHT OR GRAVE “ARD SHIFT - Go to CHAR-
Q22

A ROTATING SHIFT (Changzs from days to evenings to nights)
Go to CHAR-Q22

A SPLIT SHIFT.£Two distinct periods each day) - Go to CHAR-
Q22

ON CALL - Guto CHAR-Q21

AN IRREGU'.AR SCHEDULE - Go to CHAR-Q21

OTHER © Go to CHAR-Q22

WiHAT WASTHE MAIN REASON THAT HE/SHE WORKS
THIS SCHEDULE?

Cwhnillness or disability

Caring for own children

Caring for elder relatives(s)

Other personal or family responsibilities
Going to school

Could only find this type of work

Did not want a regular schedule
Requirement of the job/no choice

Earn more money

Other - specify



CHAR-Q22:

CHAR-Q23:

CHAR-Q24:

CHAR-Q24A:

CHAR-Q25;
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AT THISJOB, DID [respondent] USUALLY WORK EVERY
WEEK OF THE MONTH?

Yes- If paid worker, go to CHAR-Q24, otherwise Go to CHAR-
Q24A

No/DK/R - Go to CHAR-Q23

HOW MANY WEEKSDID HE/SHE USUALLY WORK
EACH MONTH?

____wks. - If paid worker, go to CHAR-Q24, otherwise co 10
CHAR-Q24A.

Hard Range: 0-3

HOW MANY HOURS PER WEEK DID FE/SHE USUALLY

GET PAID?

Interviewer: |If the hours/week vary, tancthe average over the
last 4 weeks worked)

hrs. If total is less thari 30 hours, Go to CHAR-Q25;
Else Go to CHiAR-Q25

Hard Range: 1-99 Scft kange: 5-60

HOW MANY HOURS PER WEEK DID [respondent]
USUALLY WQEX?
Interviewer: 1< ti:e hours/week vary, take the average over the
lest 4 weeks worked)
s If total is less than 30 hours, Go to CHAR-Q25;
Else Go to CHAR-Q26
«rd Range: 1-99 Soft Range: 5-60

WwHAT WASTHE MAIN REASON HE/SHE USUALLY
WORKED LESSTHAN 30 HOURS PER WEEK?
Ownillness or disability

Caring for own children

Caring for elder relative(s)

Other personal or family responsibilities

Going to school

Could only find part-time work

Did not want full-time work

Full-time work under 30 hours per week

Other - specify



CHAR-Q26:

CHAR-QZ26A:

CHAR-QZ26B:

CHAR-Q27:

CHAR-Q28:

CHAPR-Q29:

CHAR-Q30:
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DID [respondent] WORK ANY OF HISHER REGULARLY

SCHEDULED HOURS AT HOME?

Yes Goto CHAR-Q26A

No If CHAR-Q20= on call or not a paid worker Go to CHAR-
Q37,
If CHAR-Q20=irregular schedule Go to CHAR-Q38, Else
Go to CHAR-Q27

WASTHAT ALL OF THE TIME?

Yes If CHAR-Q20=on-call or not a paid worker Go to CHAR-
Q371
If CHAR-Q20=irregular schedule Go to CHAR-((38, Else
Go to CHAR-Q27

No Go to CHAR-Q26B

HOW MANY HOURS PER WEEK vwiCiE WORKED

AT HOME? _ hrs.

If CHAR-Q20=on-call or not apaiuworker, Go to CHAR-Q37
If CHAR-Q20=irregular scheawle Goto CHAR-Q38, Else Go to
CHAR-Q27

Hard Range: 1-99 _ Soft Range: 1-60

DID THE NUMEER OF HOURSUSUALLY WORKED PER
WEEK FOR 11 3EMPLOYER CHANGE IN 19937
Yes-Grto CTHAR-Q28

No -Go 10 CHAR-Q38

INWIHAT MONTH WASTHIS?
cdit on month: must be within dates worked for this employer.

BEFORE THIS CHANGE, DID [respondent] USUALLY
WORK EVERY WEEK OF THE MONTH?

Yes- Goto CHAR-Q31

No/DK/R - Go to CHAR-Q30

HOW MANY WEEKSDID HE/SHE USUALLY WORK PER
MONTH (before this change)?

Interviewer: Probe for an estimate

___wks.

Hard Range: 0-3



CHAR-Q31:

CHAR-Q32:

CHAR-Q33:

CHAR-Q34:

CHAR-Q35:

CHAR-Q36:

CHAR-Q37:
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HOW MANY HOURS PER WEEK DID HE/SHE USUALLY
GET PAID? (beforethischange)
Interviewer: Probe for an estimate

__._hrs

Hard Range: 1-99 Soft Range: 5-60

DID THE HOURSWORKED PER WEEK CHANGE A
SECOND TIME IN 1993?

Yes- Goto CHAR-Q33

No/DK/R - Go to CHAR-Q38

IN WHAT MONTH?
Edit on month: must be within dates worked 1ar this employer.

BEFORE THIS SECOND CHANGE, DD [respondent]
USUALLY WORK EVERY WFEY. OF THE MONTH?
Yes- Goto CHAR-Q36

No - Go to CHAR-Q35

HOW MANY WEEKSDID HE/SHE USUALLY WORK PER
MONTH (beforathiscaange)?
Interviewer: Prche faran estimate wks.

Hard Range. 0-3

HCW 2 ANY HOURS PER WEEK DID HE/SHE USUALLY
GLT PAID? GET PAID? (beforethischange)

Interviewer: Probe for an estimate

. _hrs Go to CHAR-Q38

Hard Range: 1-99 Soft Range: 5-60

LAST YEAR, IN WHICH MONTHSDID [respondent]
WORK FOR [employer]?

All monthsin 1993 - If paid worker Go to CHAR-Q38; Else GO to
CHAR-Q1 or CHAR-Q1T3 for next employer, if no more
employers Go to SEARCH_BEGIN;

None of the months - Go to CHAR-Q1 or CHAR-QLT3 for next
employer, if no more employers Go to SEARCH_BEGIN
Some of the months, Specify - Go to CHAR-Q37A1
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DK/R - If paid worker Go to CHAR-Q38; Else Go to CHAR-Q1
or CHAR-QLT3 for next employer, if no more employers Go to
SEARCH_BEGIN;

CHAR-Q37A1: Last year, in which months did [respondent] work

for [employer]?

If paid worker Go to CHAR-Q38; Else Go to CHAR-Q1 or
CHAR-Q1T3 for next employer, if no more employers Go tc
SEARCH_BEGIN; If datesinconsistent with job dates - Go
CHAR-Q37AE

Edit on month(s): must be within dates workes-tar this employer.

CHAR-Q37AE: Interviewer: Inconsstent with start/end dates. “Go back to

CHAR-Q38:

CHAR-Q38A:

previous question(s) to correct months vuiwed or dates of job.

If paid worker Go to CHAR-Q3¢; Eise Go to CHAR-Q1 or
CHAR-Q1T3 for next empleywy, if 1.2 more employers Go to
SEARCH_BEGIN;

AT THISJOB, WHATWAS [respondent]'SWAGE OR
SALARY BEFORE 17" XESAND DEDUCTIONSWHEN
THISJOB ENDED/AT THE END OF 19937

$ .

Hard Range.. $. 01-$999,999  Soft Range: $. 01-$99,999

weae or salary.

rourly
Weekly
Every two weeks/twice a month
Monthly
Yearly
Any of the above choices Go to CHAR-Q40
Other (specify) Go to CHAR-Q39

Comment: Edit istriggered if there is awage increase beyond 10%,
or adecrease, from past to current year, with the same employer,
and wage category. If achange is verified, then get month of
change.
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CHAR-Q38 _CHG: Header: Old Wage $ New Wage $

Change in wages from last year. If thiswage should be
corrected, go back to CHAR-Q38; otherwise record reason for

change below.

Real Change Go to CHAR-Q38 MTH
Error Last Year Go to CHAR-Q40

Other Go to CHAR-Q40

CHAR-Q38 MTH: IN WHICH MONTH DID THISWAGE
CHANGE OCCUR?
Interviewer selects from list of months.
Go to CHAR-Q40

Edit on Month: must be within dates worked for inis employer.

CHAR-Q39: WHAT WERE [respondent]'STOTA'. ZARNINGS FROM
THISJOB IN 1993?
$

Hard Range: $. 01-$999,99%  Soft Range: $. 01-$99,999

CHAR-Q40: DID HE/SHE RECEIVE ANY COMMISSIONS, TIPS,
BONUSES O~ PAID'OVERTIME FROM THISJOB IN
1993?
Yes
No/DK/R Go to CHAR-Q43

CHAR-Q41: W>RE THESE COMMISSIONS, TIPS, BONUSES OR PAID
OVERTIME INCLUDED IN THE AMOUNT JUST
~rcPORTED?

Yes Go to CHAR-Q43
No/DK/R

CHAR-Q42: WHAT WERE HISHER TOTAL EARNINGSIN 1993
FROM THESE COMMISSIONS, TIPS, BONUSES, OR PAID
OVERTIME?
$ .

Hard Range: $. 01-$999,999 Soft Range: $. 01-$29,999

CHAR-Q43: IN THISJOB WAS [respondent] A UNION MEMBER?
Yes Go to CHAR-Q45
No/DK/R Go to CHAR-Q44



CHAR-Q44:

CHAR-Q45:

ABSENCES
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WASHE/SHE COVERED BY A UNION CONTRACT OR
COLLECTIVE AGREEMENT?
Y es/No/DK/R

WASHE/SHE COVERED BY A PENSION PLAN
CONNECTED WITH THISJOB? (Do not count CPP/QPP,
deferred profit sharing plans or personal savings plans for
retirement).

Y es/No/DK/R

If Type 1 or 3, go to CHAR-Q46,

If Type 2, go to CHAR-Q46T2

On-call workers Go to CHAR-Q1 and repeat for rieat amployer
If no more employers, Go to SEARCH-BEGIN

CHAR-Q46:

NOT COUNTING FULLY/FAID YACATION, WAS
[respondent] ABSENT FROM THISJOB FOR A PERIOD OF
ONE WEEK OR LONGER ¢
Yes Goto CHAR-G4d
No  Else Go ta CiHAR-Q1 and repeat for next employer

If no more 2miioyers, Go to SEARCH-BEGIN

CHAR-Q46T2; BEFGRE'RETURNING TO WORK FOR [employer]

CHAR-Q4;

CHAR-Q48:

DID {respondent] RECEIVE ANY PAY FROM THIS
EMice2YER?

Yes Coto CHAR-QA47.

No 'Goto CHAR-Q48

WASTHAT FULL OR PARTIAL PAY?

Full pay
Partial pay

AFTER RETURNING TO WORK FOR [employer], WAS
[respondent] ABSENT FROM THISJOB FOR A PERIOD OF
ONE WEEK OR LONGER, NOT COUNTING FULLY PAID
VACATIONS?
Yes Goto CHAR-Q48A
No  Goto CHAR-Q1 and repeat for next employer

If no more employers, Go to SEARCH-BEGIN



CHAR-Q48A:

CHAR-Q48B:

CHAR-Q49:

CHAR-Q49A:

CHAR-Q50:

CHAR-Q51:
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HOW MANY TIMESWASHE/SHE ABSENT AFTER
RETURNING TO WORK ON [return date from DATES-Q9]?
Interviewer enters number of times
If only once MAKE [last] = ablank, if more than one make [last] =
LAST and go to CHAR-Q59
DK/R Go to CHAR-Q48B
Hard Range: 1-52 Soft Range: 1-20

WOULD YOU SAY IT WASMORE THAN ONCE?
Yes MAKE [last] = LAST
No  MAKE [last] = blank
Go to CHAR-Q59
DK/R -Else Go to CHAR-QL1 and repeat for next
employer
If no more employers, Go to SEARCH-bEGIN

HOW MANY TIMESWASHE/SHE ABSENT?
Interviewer enters number of tinies
If only once MAKE [first] =.alank, otherwise [first] = FIRST and
[last]= LAST. Go to CHAR-Q5L
DK - Goto CHAR-C494
R-  Goto CHAR-GQL anu repeat for next employer
If no more ernuicyers, Go to SEARCH-BEGIN

Hard Range: 1-5z - Soft Range: 1-20

WQULL YOU SAY IT WASMORE THAN ONCE?
Ye MAKE [first] = FIRST, [last] = LAST
NQ  MAKE [firgt] = blank
DK/K - Else Go to CHAR-QL1 and repeat for next
employer
If no more employers, Go to SEARCH-BEGIN

WHEN DID [respondent]'S [first] ABSENCE BEGIN?
Interviewer enters date, Go to CHAR-Q51
DK/R - Go to CHAR-Q51

Hard Range: must be within dates worked for this employer.
WHEN DID THISABSENCE END?

Interviewer - |f absence continued into 1994, enter 31/12/93.
Interviewer enters date



CHAR-Q52:

CHAR-Q53:

CHAR-Q54:

CHAR-Q55:

CHAR-Q56:
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If start date from CHAR-Q50 or end date from CHAR-Q51 are
DK/R, Go to CHAR-Q52

If not, Go to CHAR-Q53

Hard Range: must be within start date of absence, and date work
ended, or year end if unended.

ABOUT HOW MANY WEEKSWOULD YOU SAY THIS
ABSENCE LASTED?

Interviewer enters estimate, Go to CHAR-Q53

Hard Range: 1-52.

WHAT WASTHE MAIN REASON FOR TH!S ARSIZNCE?
Ownillness or disability Go to CHAR-Q54
Pregnancy
Caring for own children
Caring for elder relative(s)
Other personal or family responsibi'ities
School or educational leave
Labour dispute
Temporary layoff due to seasonai conditions
Temporary layoff - nor-seesor i
Unpaid or partialy baic vacaiion
Other - Specify

Go to CiHAR-0J55

WASTHIEDU= TO A WORK RELATED ILLNESS OR
INJURY?

ITNE,

e.C

DID [respondent] RECEIVE ANY PAY FROM [employer]
rOR THISABSENCE?
Yes Goto CHAR-Q56
No/DK/R If seasond layoff, Go to CHAR-Q57
Otherwise, if more than 1 absence, Go to CHAR-Q59.
IF 1 absence Go to CHAR-QL and repeat for next
employer
If no more employers, Go to SEARCH-BEGIN

WASTHAT FULL OR PARTIAL PAY?

Full pay

Partial pay

If seasonal layoff, Go to CHAR-Q57

Otherwise, If more than 1 absence, go to CHAR-Q59.



CHAR-Q57:

CHAR-Q58:

CHAR-Q59:

CHAR-Q80

CHAR-Q61
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If 1 absence Go to CHAR-Q1 and repeat for next employer
If no more employers, Go to SEARCH-BEGIN

DID [respondent] LOOK FOR ANOTHER JOB DURING
THISABSENCE?

Y es -1f absence start and end dates complete, Go to CHAR-Q58

If not complete, Go to CHAR-QL1 and repeat for next employer. |If
no more employers, Go to SEARCH-BEGIN

No/DK/R If more than 1 absence, go to CHAR-Q59

Otherwise Go to CHAR-QL1 for next employer, if no more
employers, Go to SEARCH-BEGIN

IN WHICH MONTHSDID HE/SHE LOOK--CR ANOTHER

JOB?

Interviewer: Months marked should bewithin [start date of
absence] to [end date or awsence].

If dates inconsistent with dates of adserve, go back to CHAR-Q50

or CHAR-Q58 to correct.

If more than one absence, GO 9 CHAR-Q59 otherwise Go to

CHAR-Q1 and repeat for next en aloyer

If no more employers, 750 10 STARCH-BEGIN

Edit on month(s):.must e within dates of absence.

WHEN DID [respandent]'s [last] ABSENCE FROM THIS
JOB IN19¢2 BI=GIN?
Intervien  enters date, Go to CHAR-Q60

Herd Range: must be between end date of first absence and end
date of job for type 1 or 3 - and between return date and end date
Ui job, for type 2.

WHEN DID THISABSENCE END?

Interviewer - If absence continued into 1994, enter 31/12/93.
Interviewer enters date.

If start or end date are DK/R Go to CHAR-Q61

Otherwise Go to CHAR-Q62

Hard range: must be after end of first absence and before end date
of job, or 31/12/93 if unended.

ABOUT HOW MANY WEEKSWOULD YOU SAY THIS
ABSENCE LASTED?



CHAR-QG62:

CHAR-Q63:

CHAR-QG64:

CHAR-Q65:

CHAR-QG66:
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Interviewer enters estimate Go to CHAR-Q62
DK/R Go to CHAR-Q62

Hardrange: 1-51

WHAT WASTHE MAIN REASON FOR THIS[last]
ABSENCE?
Ownillness or disability Go to CHAR-Q63
Pregnancy
Caring for own children
Caring for elder relative(s)
Other personal or family responsibilities
School or educational leave
Labour dispute
Temporary layoff due to seasonal conditions
Temporary layoff - non-seasonal
Unpaid or partialy paid vacation
Other - Specify

Go to CHAR-Q64

WASTHISDUE TO.A WiIUR2K RELATED ILLNESS OR
INJURY?

Yes

No

DID [respcadert] RECEIVE ANY PAY FROM [employer]
FORTH!'SABSENCE?

Yes. GGo tc CHAR-QG5

N

If sevsonal layoff, Go to CHAR-QG66

Otherwise, Go to CHAR-Q1 and repeat for next employer

if no more employers, Go to SEARCH-BEGIN

WASTHAT FULL OR PARTIAL PAY?

Full pay
Partial pay

If seasonal layoff, Go to CHAR-Q66
Go to CHAR-Q1 and repeat for next employer
If no more employers, Go to SEARCH-BEGIN

DID [respondent] LOOK FOR ANOTHER JOB DURING
THISABSENCE?
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Yes If absence start and end dates complete, Go to CHAR-Q67.
Else Go to CHAR-Q1 and repeat for next employer If no
more employers, Go to SEARCH-BEGIN

No/DK/R Go to CHAR-Q1 and repeat for next employer
If no more employers, Go to SEARCH-BEGIN

CHAR-Q67: IN WHICH MONTHSDID [respondent] LOOK FOR
ANOTHER JOB?
Interviewer: Months marked should be within the dates
shown above.
Interviewer enters information
If inconsistent dates with dates of absence, go back to ChAR-Q59
or CHAR-Q67 to correct
Go to CHAR-Q1 and repeat for next employe-
If no more employers, Go to SEARCH-BEGIN

Edit on month(s): must be within start axd =nd dates of absence.

4.3 SEARCH MODULE

Header information: Start and end dat=s of <erived jobless spell
Screen Options. Household list, Enipic,er Roster, Job Calendar

SEARCH-BEGIN: Thisis’a aetisan node calculated by the computer.
It is not-dig.'aved.
If thei'e ae jobless spells
\Masjobless Jan. 1 1993 and according to LFS data looked
for work, Go to SEARCH-Q1
Otherwise Go to SEARCH-Q3
iv"there are no jobless spells - Go to COMP-Q1.

SEARC-Q1: BASED ON OUR INTERVIEW OF A YEAR AGO,
[respondent] WAS LOOKING FOR WORK AROUND THE
BEGINNING OF JANUARY 1993. ISTHISCORRECT?
Yes- Goto SEARCH-Q4
No - Go to SEARCH-Q2
DK/R - Go to SEARCH-Q4

SEARCH-Q2: Interviewer: record reasons for denial (if offered).
Person was actually looking for work in early January - Go to
SEARCH-Q4
Confusion about dates - Go to SEARCH-Q3
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No reason given - Go to SEARCH-Q3
Other (Specify) - Go to SEARCH-Q3
DK/R - Go to SEARCH-Q3

SEARCH-Q3: DID [respondent] LOOK FOR WORK AT ANY TIME
BETWEEN [start date of jobless spell] AND [end date of
jobless spell]?

Yes - Go to SEARCH-Q4
No - Go to SEARCH-Q5
DK/R - Go to SEARCH-Q5

Interviewer: If respondent is confused about dates nress 5 for
Employer Roster.

SEARCH-Q4: IN WHICH MONTHSDID HE/SHE LQOK?
All months of jobless spell.
Specify months Go to SEARCH-D4A

SEARCH-Q4A: Interviewer: Indicate menthslosked for work.
Select from list of months, mark &'t that apply.
Otherwise - If another ‘obless spell Go to SEARCH-Q3, if no more
jobless spells Go to CONP-Q1
Edit on month(s):. must e within dates of absence.

SEARCH-Q5: DID [responacnt; WANT A JOB DURING THIS PERIOD?
Yes- Goto SEARCH-Q6
No -“if aother jobless spell Go to SEARCH-QS, if no more
joi==zonelis Go to COMP-Q1

SEARCH-GC WHAT WASTHE MAIN REASON WHY [respondent]
CiD NOT LOOK FOR WORK DURING THIS PERIOD?
Ownillness or disability
Caring for own children
Caring for elder relative(s)

Other personal or family responsibilities

Going to school

Waiting for recall (to former job)

Waiting for replies from employers

Believes no work available

No reason given

Other - (Specify)
If another jobless spell Go to SEARCH-QS, if no more
jobless spells Go to COMP-Q1



-33-

4.4 COMPENSATION MODULE

COMP-Q1:

COMP-Q2:

COMP-Q2A:

COMP-Q3:

COMP-Q4:

COMP-Q4A:

COMP-Q5:

COMR-Q6:

COMP-QG6A:

DID [respondent] RECEIVE ANY INCOME FROM
UNEMPLOYMENT INSURANCE IN 19937

Yes Goto COMP-Q2

No Goto COMP-Q3

INWHICH MONTHS?
All months of the year - Go to COMP-Q3
Specify months Go to COMP-Q2A

Interviewer: Indicate months unemploymentiinsurance
received.
Select from list of months, mark all that apply.

DID HE/SHE RECEIVE ANY INCO/ 1 FROM WORKERS
COMPENSATION IN 19937

Yes Goto COMP-Q4

No Go to COMP-Q5

INWHICH MONTHG&?
All months of the.vear --Go to COMP-Q5
Specify months Geto. COMP-Q4A

I nterviewer .1 ndicate months workers compensation received.
Seleci frcm list of months, mark all that apply.

DiD HE/SHE RECEIVE ANY INCOME FROM SOCIAL
ASSISTANCE OR WELFARE IN 19937

1'es Go to COMP-Q6

No Go to EDUC-Q1A

INWHICH MONTHS?
All months of the year - Go to EDUC-Q1A
Specify months Go to COMP-Q6A

Interviewer: Indicate months social assistance received.
Select from list of months, mark all that apply.
Go to EDUC-Q1A



4.5 EDUCATION MODULE

The Education module captures all institutions attended by the respondent during
the survey year and all degrees, certificates or diplomas completed. Thisresultsin
a series of flows for each type of institution attended (EDUC-Q3). For example:

If arespondent attended high school and university, we would ask EDUC-Q4A,
and EDUC-Q4F, 5F & 6F. If another attended community college and then a
business or commercial school, we would ask the B series (EDUC-Q4B to EDUC-
Q7B) and then the D series.

These flows are close approximations, with each (except for high school)
ascertaining whether any degree, certificate or diploma was obtained, tield of
study, program length, and whether studies were part-time, full-time, ar voth.

If EDUC-QL1 = yes (attended an educational institution in 1903), a'ter flows for all
institutions have been exhausted, EDUC-Q4G will ask abaut ouer degrees,
certificates, or diplomas received during the survey yeai. 7.iswill isolate those
respondents who would have received a degree in January*93, from a program
that finished in December '92, but then started a oty programin 1993. Without
EDUC-Q4G, these "degrees’ would not be rerorded: 1f EDUC-Q1 = No, EDUC-
Q4H will aso pick up these "hidden" degrees.

EDUC-Q1A: BASED ON OUR.INTERVIEW OF A YEAR AGO,
[respondent] WASATTENDING A SCHOOL, COLLEGE OR
UNIVERSITY ' . AST JANUARY. ISTHISCORRECT?

Yes GoioEDUC-Q2
No Go 12 EDUC-Q1

EDUC-QL1: o franondent] ATTEND A SCHOOL, COLLEGE, OR
UrIVERSITY, IN 1993?
Yes Goto EDUC-Q2
O Go to EDUC-Q4H

ECUC-Q2 INWHAT MONTHS?
Regular elementary or high school term) January to June &
September to December
Regular postsecondary Spring & Fall terms) January to April &
September to December
Other ) specify months - Go to EDUC-Q2A

EDUC-Q2A: Interviewer: Specify months, mark all that apply
Go to EDUC-Q2B



EDUC-Q2B:

EDUC-Q3:

EDUC-Q4A:

EDUC-Q4B:

EDUC-Q5b:!

EDUC-QG6B:

EDUC-Q6B1:
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WASTHISFULL-TIME, PART-TIME OR SOME OF
EACH?

Full-time

Part-time

Some of each

WHAT TYPE OF SCHOOL DID [respondent] ATTEND?
WASIT A(N)

ELEMENTARY OR SECONDARY SCHOOL - Go to
EDUC-Q4A

COMMUNITY COLLEGE ORINSTITUTE OFEAPFLILD ARTS
AND TECHNOLOGY - Go to EDUC-Q4B

BUSINESS OR COMMERCIAL SCHOOL - Go to EDUC-Q4C
TRADE OR VOCATIONAL SCHOOL - Go to eDUC-Q4D
CEGEP - Go to EDUC-Q4E

UNIVERSITY - Go to EDUC-Q4F-

(mark all that apply, but interview=rc.shculd know that we only
mean one per schooal, i.e., apicse sheuld not be listed twice because
it isatrade school, but yo!! coula also call it acommunity college)

DID [respondent] COMPLETE HIGH SCHOOL IN 19937
Yes Gotonext oi ECUC-Q4B, 4C, 4D, 4E, 4F or 4G
No  Goto nevt af EDUC-Q4B, 4C, 4D, 4E, 4F or 4G

DID HE/SH.E RECEIVE ANY CERTIFICATESOR
DIPLONMASFROM COMMUNITY COLLEGE IN 19937
Ye =010 EDUC-Q5B

Nc Go to next of EDUC-QA4C, 4D, 4E, 4F or 4G

WwHAT WASTHE MAJOR SUBJECT OR FIELD OF
STUDY?
Go to EDUC-Q6B

HOW LONG DID IT TAKEHIM/HER TO COMPLETE
THISPROGRAM?

Answer given in months Go to EDUC-Q6B1

Answer given in years Go to EDUC-Q6B2

Interviewer: Enter the number of monthsit took
[respondent] to complete this program
Go to EDUC-Q7B



EDUC-Q6B2:

EDUC-Q7B:

EDUC-Q4C:

EDUC-Q5C:

EDUC-Q6C:

EDUC-Q6CL:

EDUC-Q&C?:

EDUC-Q7C:
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Interviewer: Enter the number of yearsit took
[respondent] to complete this program
Go to EDUC-Q7B

WASTHISFULL-TIME, PART-TIME OR SOME OF
EACH? (attendance over the length of the program)
Full-time

Part-time

Some of each

Go to next of EDUC-QA4C, 4D, 4E, 4F or 4G.

DID [respondent] RECEIVE ANY CERTIFICATES OR
DIPLOMAS FROM THE BUSINESS OR CCMMERCIAL
SCHOOL IN 1993?

Yes Goto EDUC-Q5C

No  Goto next of EDUC-Q4D, 4E, 4+ G 4G

WHAT WASTHE MAJOR SCB.=CT OR FIELD OF
STUDY?
Go to EDUC-Q6C

HOW LONG DID.IT TAKE HIM/HER TO COMPLETE
THISPROGRAM™?

Answer given irir.anths Go to EDUC-Q6C1

Answer given i, years Go to EDUC-Q6C2

Inteiviever: Enter the number of monthsit took
[ressondent] to complete this program
Guito EDUC-Q7C

mterviewer: Enter the number of yearsit took
[respondent] to complete this program
Go to EDUC-Q7C

WASTHISFULL-TIME, PART-TIME OR SOME OF
EACH? (attendance over the length of the program)
Full-time

Part-time

Some of each

Go to next of EDUC-Q4D, 4E, 4F or 4G



EDUC-Q4D:

EDUC-QSD:

EDUC-Q6D:

EDUC-Q6D1:

EDUC-Q6D2:

EDUC-Q7D:

EDUC-QAE.

EDUC-QSE:

EDUC-QG6E:
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DID [respondent] RECEIVE ANY CERTIFICATES OR
DIPLOMASFROM THE TRADE OR VOCATIONAL
SCHOOL, IN 19937

Yes Goto EDUC-Q5D

No Go to next of EDUC-QA4E, 4F or 4G

WHAT WASTHE MAJOR SUBJECT OR FIELD OF
STUDY?
Go to EDUC-Q6D

HOW LONG DID IT TAKE HIM/HER TO COMRP'_ETE
THISPROGRAM?

Answer given in months Go to EDUC-Q581

Answer given in years Go to EDUC-C5D2

Interviewer: Enter the number of mcnuisit took
[respondent] to complete thisprcgrar
Go to EDUC-Q7D

Interviewer: Enter the rumber of yearsit took
[respondent] to comp'etethisprogram
Go to EDUC-Q7D

WASTHISFU! .-TIME, PART-TIME OR SOME OF
EACH? («ttend'arice over the length of the program)
Full-tince

Part-time

Soie et 2ech

Guito next of EDUC-QA4E, 4F or 4G.

uiD [respondent] RECEIVE ANY CERTIFICATES OR
DIPLOMASFROM THE CEGEP, IN 19937

Yes Goto EDUC-Q5E

No Go to next of EDUC-Q4F OR 4G

WHAT WASTHE MAJOR SUBJECT OR FIELD OF
STUDY?
Go to EDUC-Q6E

HOW LONG DID IT TAKEHIM/HER TO COMPLETE
THISPROGRAM?

Answer given in months Go to EDUC-Q6E1

Answer given in years Go to EDUC-Q6E2



EDUC-Q6EL:

EDUC-Q6E2:

EDUC-QT7E:

EDUC-Q4F:

EDUC-Q5F:

EDUC-Q6F:

EDUC-Q4G:

EDUC-Q5G:
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Interviewer: Enter the number of monthsit took
[respondent] to complete this program
Go to EDUC-Q7E

Interviewer: Enter the number of yearsit took
[respondent] to complete this program
Go to EDUC-Q7E

WASTHISFULL-TIME, PART-TIME OR SOME OF
EACH? (attendance over the length of the program)
Full-time

Part-time

Some of each

Go to next of EDUC-Q4F or 4G

DID [respondent] RECEIVE ANY DeGREES,
CERTIFICATESOR DIPLOMASF2OM THE
UNIVERSITY, IN 19937

Yes Goto EDUC-Q5F

No Go to EDUC-Q4G

WHAT DEGREES, CERTiFICATESOR DIPLOMASDID
HE/SHE RECE!'VE?

University certhiczta/diploma below Bachelor's level

Bachelor's lever

University certificate/diploma above Bachelor's level

Master's cegree(s)

Deycain medicine, dentistry, veterinary medicine or optometry
Dcctorate (PhD)

Go tuo EDUC-Q6F

WHAT WASTHE MAJOR FIELD OF STUDY?
Go to EDUC-Q4G

DID [respondent] RECEIVE ANY DEGREES,
CERTIFICATESOR DIPLOMAS FROM ANYWHERE
ELSE, IN 19937

Yes Goto EDUC-Q5G

No Goto DISAB-BEGIN

FROM WHAT KIND OF INSTITUTION DID HE/SHE
RECEIVE THESE DIPLOMAS? WASIT A
HIGH SCHOOL - Go to DISAB-BEGIN



EDUC-Q7G:

EDUC-Q7G1:

EDUC-Q8G:

EDUC-Q9G:

EDUC-Q9G::

EDUC-Q9G2:

EDUC-Q10G:
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COMMUNITY COLLEGE ORINSTITUTE OF APPLIED ARTS
AND TECHNOLOGY - Go to EDUC-Q8G

BUSINESS OR COMMERCIAL SCHOOL - Go to EDUC-Q8G
TRADE OR VOCATIONAL SCHOOL - Go to EDUC-Q8G
CEGEP - Go to EDUC-Q8G

UNIVERSITY - Go to EDUC-Q7G

WHAT DEGREES, CERTIFICATES OR DIPLOMASDID
[respondent] RECEIVE?

University certificate/diploma below Bachelor's level

Bachelor's level

University certificate/diploma above Bachelor's level

Master's degree(s)

Degree in medicine, dentistry, veterinary mediine ur optometry
Doctorate (PhD)

Go to EDUC-Q7G1

WHAT WASTHE MAJOR F.ELD OF STUDY?
Go to DISAB-BEGIN

WHAT WASTHE MAJOK 3UBJECT OR FIELD OF
STUDY?
Go to EDUC-Q9%

HOW LONG 2IL1T TAKE [respondent] TO COMPLETE
THISPROGRAM?

Answer g'ven in months Go to EDUC-Q9G1
Arcwweriven in years Go to EDUC-Q9G2

Interviewer: Enter the number of monthsit took
|espondent] to complete this program
Go to EDUC-Q10G

Interviewer: Enter the number of yearsit took
[respondent] to complete this program
Go to EDUC-Q10G

WASTHISFULL-TIME, PART-TIME OR SOME
OF EACH? (attendance over the length of the program)
Full-time

Part-time

Some of each

Go to DISAB-BEGIN



EDUC-Q4H:

EDUC-Q5H:
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DID [respondent] RECEIVE ANY DEGREES,
CERTIFICATES OR DIPLOMAS, IN 1993?
Yes Goto EDUC-Q5H

No Goto DISAB-BEGIN

FROM WHAT KIND OF INSTITUTION DID HE/SHE
RECEIVE THESE DIPLOMAS? WASIT A

HIGH SCHOOL - Go to DISAB-BEGIN

COMMUNITY COLLEGE ORINSTITUTE OF APPLIED ARTS
AND TECHNOLOGY - Go to EDUC-Q8G

BUSINESS OR COMMERCIAL SCHOOL - Go to.EQUC:-Q8G
TRADE OR VOCATIONAL SCHOOL - Go to FDUT-(8G
CEGEP - Go to EDUC-Q8G

UNIVERSITY - Go to EDUC-Q7G

4.6 DISABILITY MODULE

If ... isover 65 go to DISAB-Q3.
If . .. worked during the survey year, ask D1 ZAB-{1, otherwise Go to DISAB-

Q2

DISAB-QL:

DISAB-Q2:

DISAB-Q3:

BECAUSE OF A I.OING-TERM PHYSICAL CONDITION,
MENTAL CONDITICN OR HEALTH PROBLEM, IS
[respondent] LiNMATED IN THE KIND OR AMOUNT OF
ACTIVITY HU/SHE CAN DO AT WORK?

Yes Go1oDISAB-Q5

No “ GotoDISAB-Q3

DQES [respondent] HAVE A LONG-TERM PHYSICAL OR
MENTAL HEALTH CONDITION THAT LIMITSTHE
~KiND OR AMOUNT OF ACTIVITY HE/SHE WOULD BE
ABLE TO DO AT A JOB OR BUSINESS?

Yes GotoDISAB-Q5

No Go to DISAB-Q3

DOES [respondent] HAVE A LONG-TERM CONDITION
THAT LIMITSHIM/HER AT HOME, AT SCHOOL OR IN
OTHER ACTIVITIES (SUCH ASGETTING TO WORK OR
LEISURE)?

Yes GotoDISAB-Q5

No GotoDISAB-Q4



DISAB-Q4:

DISAB-Q5:

DISAB-Q6:

DISAB-Q7:

DISAB-Q8:

DISAB-QO:

DISAB-Q1C

DISAB-Q11:
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DOESHE/SHE HAVE ANY LONG-TERM DISABILITIES
OR HANDICAPS?

Yes GotoDISAB-Q5

No  Goto END-BEGIN

----------------------------------------- < end of screening questions

IN WHAT YEAR DID HISHER CONDITION BEGIN?
(answer should be year of onset)

If worked in the survey year, Go to DISAB-Q6. Else, Go.to
DISAB-Q11

DOES [respondent]'s CONDITION MAKE IT.DIFFICULT
FOR HIM/HER TO CHANGE JOBSOR TC.GET A
BETTER JOB?

Yes/No

WAS [respondent] SATISFIED \VIT:{ THE NUMBER OF
WEEKSHE/SHE WORKED 1) 1293?

Yes Goto END-BEGIN

No Go to DISAB-Q8

IN 1993, WOULD.[reg.ondent] HAVE PREFERRED TO
WORK MORE-OR LLSSTHAN HE/SHE DID?

More Goto DiSA\R-Q9

Less Goo LiSB8-Q10

WASIT respondent]'S CONDITION THAT PREVENTED
Hiw " ZR FROM WORKING MORE?
YedNo Go to END-BEGIN

wASIT BECAUSE OF [respondent]'S CONDITION THAT
HE/SHE WANTED TO WORK LESS?
Yes/No Go to END-BEGIN

DOES [respondent]'S CONDITION COMPLETELY
PREVENT HIM/HER FROM WORK ING AT A JOB OR
BUSINESS OR FROM LOOKING FOR WORK ?
Yes/No Go to END-BEGIN
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4.7 END MODULE

END-INTRO: THISINTERVIEW ISPART OF A STUDY TO LOOK AT
THE ECONOMIC SITUATION OF CANADIANS. ASPART
OF THISSTUDY, WE WILL NEED TO RECONTACT
YOUR HOUSEHOLD IN MAY.

If respondent has information in TRAC_NAME, TRAC_CITY or
TRAC_PHONE, pre-fill CONTACT1 with TRAC_NAME ,
CONTACT1B with TRAC_CITY, and CONTACT1C with
TRAC_PHONE, Go to END-INTROB. Otherwise, Ga to END-
INTROA.

END-INTROA: IN CASE THERE ARE DIFFICULTIES IN REACHING
[respondent], WE WOULD LIKE THENAME OF A FRIEND
OR RELATIVE WE COULD CALL. 1i:SWOULD ONLY
BE USED TO HELP USMAKE COI'TACT WITH
[respondent].

END-INTROB: LAST YEAR THE NAME G A FRIEND OR
RELATIVE OF [responasit; WAS COLLECTED IN CASE
THERE WERE ANY L'FFICULTIESIN REACHING
HIM/HER. | WOULLC LIKE TO VERIFY THAT THIS
INFORMATICN S UP-TO-DATE.

END-CONTACT1: Eriter; «exify contact name (first & last)
Go to ENO-CNTACT1B

END-CONTAC1B:, Enter/verify contact person's city
Go tu END-CONTACT1C

END-CON TACTI1C: Enter/verify contact person's telephone number?
If worked in 1993 Go to END-CONTACT2, otherwise Go to
END-PROXY

END-CONTACT2: IF WE CANNOT REACH [respondent] AT HOME,
CAN WE TELEPHONE HIM/HER AT WORK TO MAKE
AN APPOINTMENT FOR AN INTERVIEW?
Yes- Go to END-CONTACT2A
No - Go to END-PROXY
DKI/R - Go to END-PROXY
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END-CONTACT?2A: Interviewer: Record the work telephone number,
and extension if one. Go to END-PROXY

END-PROXY : Interviewer: Select the name of the person who provided
the information

END-INT: End of interview for respondent.
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DATES
1/2/94

TYPE 3

Q2713

NO

YES

GO TO SEARCH

0 ID PERSO?
NAME OF NO/DK/R WORKING E . A
FOR EMPLOYER RETURN TO
EMPLOYER JAN 937 WORK FOR /)
EMPLC Yey
SET TYPE 1 OK/R
THEN GO TO
Q1
el
GO TO DATES
Q10 ANOTHER
v NATE REALIZED
as NOT RETURNING
TO EMPLOYER
No/DK/R WORKING YES
FOR EMPLOYER —_— |—.____
N 937
JAN 93 i L
| ZAP JOB
GO 1O
L DATES-ANOTHER
Qs
DATE STARTED —

WORKING FOR

EMPLOYER? Ma/DKIR

r

DX/R

|
v

ZAP JOB
GO 70
DATES-ANOTHER

PAGE 1 OF 2

TYPE 1

ABSENT FROM
EMPLOYER IN
JAN 937

NG/DK/R

Qs

YES
No/DK/R WORKING FOR

EMPLOYER
JAN 937

ZAP JOB - IF NO CONF.
T1/T2 AND NO T1/T2 LEFT
TO CONF. GO TO Q273
ELSE GO TO DATES-ANOTHER|

L,

Q9

DATE RETURNED
7O WORK FOR
EMPLOYER?

ZAP JOB - IF NO
CONF. T1/T2 AND NO
T1/72 LEFT TO CONF.

GO TO Q273 ELSE

GO TO DATES-ANOTHER|

WORK FOR
EMPLOYER
BEFORE
JAN 932

DATE FIRST STARTED
WORKING FOR
EMPLOYER?

v

A 4

GO TO Q11




DATES STILL HAVE N YES
JOB WITH
EMPLOYER PAGE 2 OF 2
2/2/94 JAN 942
No/DK/R
Q12 " GO TO DATES
ANOTHER
DK/R WHEN DID JOB END
REVIEW AND CORRECT Q13
IF NOT ZAP JOB
Left Job/ Job came to
GO TO DATES ot an end
ANOTHER
Q13A1 Q13A Q118
QOwn 1linass Other *
WORK 2222 | REASON FOR Reasons REASON JOB | |
RELATED LEAVING JOB CAME. ('O . N END

Dates-Another -

Yes/No

Yes WORK FOR™ #——~— No/DK/R
ANY OTHER |
EMPLOYER?/’
/
~
Yes No

8 COMPLETED
EMPLOYERS?

ac TO .
TJATES-C4 AND
REPEAT FOR
NEXT
EMPLOYER?

DATES-DISPROS

EMPLOYER ROSTER
REVIEW SCREEN
ANY CORRECTIONS
NEEDED?

GO BACK
TO DATES

GO TO CHAR




PAGE 1 OF 9

CHAR
GENERAL Yes
JOB CHARACTERISTICS No TYPE 3
2/2/94 EMPLOYER?
l Q173
BUSINESS,
INDUSTRY, SERVICE
IS ¢
No EM{L’kﬁéER Yes/DK/R/ Self-employed Q3
U id i
CORRECT? Unpaid family Paid Worker
Q2
DK/R
cvg)}?:gelcsT DY /
MAMET PAID Yes Qac
WORKER?
Yer No/DK/R
N —
GO TO |
CHAR-Q6 I
Q3A
Confirmed Not confirmed
* QuB
e
DK/R /SL‘-E_)'T Class corrected
DK/R { .COFRECT
[7 COW IS START Yes
| DATE
| 01/01/937
Go to |
CHAR-G0C
—
v
HOW DID Go 10
GO TO PERSON GET] CHAR-Q6
CHAR-Q3C THE JOB? —
Qs
DATE PERSON|
GOT THE JOB

GO TO
» CHAR-Q6

A




CHAR

GENERAL

JOB CHARACTERISTICS
31/1/94

No/DK/R

Q6

HOW MANY PERSONS
EMPLOYED AT THIS
LOCATION?

PAGE 2 OF 9

DOES THE
COMPANY OPERAT
IN MORE THAN
ONE LOCATION?

Yes

IF TYPE 1 OR 2
GO TO CHAR-Qg
IF TYPE 3 GO TO
CHAR-Q108B

Type 1 or 2

Qo
No TYPE OF
WORK
CONFIRMED?
Q10
Q108 .
P F
TYPE OF \-/rVYOREK?N
WORK JAN 93
Q10A
Q10C
MOST
MOST
wibm| [ EeRT
ACTIVITIES IN JAN 93

GO 10 T
CHAR Qv |
-

Qs

HOW MANY PERSONS
EMPLOYED AT ALL
OF THESE LOCATIONS?

Yes/DK/R

Yes

NO/D:(/R s lﬁD WOR
— CHANGE?
[ IN 23

Q11A

TYPE OF
WORK

Q12

MOST
IMPORTANT
ACTIVITIES

GO TO
SUPERVISORY
QUESTIONS

A

(CHAR-Q13)




PAGE 3 OF 9

CHAR
SUPERVISORY
ACTIVITIES Q13
31/1/94
No/DK/R SUPERVISE Yes
ANYONE?
v Q14
SUPERVISE HOW
v MANY PEUNLE?
|
Yes PAID No J'
WORKER? Q15
T NFLUENCE ON
l EMPLOYEE'S
GETTING A
l | RAISE?
GO TO | l
WORK SCHEDULE Qie
(CHAR-Q22) RESPONSIBLE
FOR DECIDING
EMPLOYEE'S
TASKS?
Q17
MAKE DECISIONS vis/tio
ABOUT BUDGETING L=
OR STAFFING?
1S
No WORK Yes
MANAGERIAL?
. v Q19
GO TO LEVEL
4— OF MGT

WORK SCHEDUL
(CHAR-Q20)




CHAR
WORK SCHEDULE
2/2/94

On-call
Irregular

Q20

All

Q21 Other
Paid Worker MAIN REASON
WORKS THIS
SCHEDULE
Q22
No/DK/R ORK EVERY i Yes (Not paid HOW
WEEK OF THE worker) > MANY HOURS
MONTH? Yes (paid worker) USUALLY
v ‘'ORKED?
Q23 L h
Paid Worker Q24 ;Oﬂsnoufsn
HOW MANY HOW MAN less than 59 hrs

30 hrs or more

PAGE 4 OF 9

WEEKS WORKED? HOURS USUALLY =
_ GET PAID? Q25
Not -
oy L | MAIN REASON
Worker IWORKED LESS THAN
L_ 30 HOURS
GO TO
CHAR-Q24A
More than 30 hours
Yes
T e \ &
Q26A Q268
| wWAS THAT No
N\ HOW MANY
ALL OF 1= > HOURS?
ot THE TIME?
n-ca
CHAR-Q20 ‘
STATUS Qthar Y
Q27
errel? lftl R No SCHDEISULE Yes
[*aid Vioiker CHANGE? l Q28
GO TO
WAGE & BENEFITS ',\;‘o‘ﬁm;,
(CHAR-Q38) '
G:) TO ~
WAGE & BENEFITS CfAORT&? Q29
(CHAR-Q38) No/DK/R/ USUALLY Yes
WORK EVERY
WEEK?
HOW MANY
WEEKS WORKED P Webk Gor PAD? ——
PER MONTH? :

GO TO

CHAR-Q32




CHAR
WORK SCHEDULE
31/1/94

No/DK/R SCHEDULE
CHANGE A
SECOND

TIME

PAGE 5 OF 9

Yes

l Q33

GO TO
WAGE & BENEFITS
(CHAR-Q38)

IN WHAT
MONTH?

Some months

No

v Q35
HOW MANY

Yes

1 Q36

HOY/! NMANY
OURS UT'JALLY]

WEEKS WORKED?

FROM EITHER Q26
Q26A,0R Q268,
IRREGULAR
SCHEDULE

Q3”7

MONTHS
WORKED

i Q37A1

SPECIFY
MONTHS

DATES

>

GET PAID?

GO TO
WAGE & BENEFITS
{CHAR-Q38)

None

EMF'.OYLE

FOR
>

-

e

A

months
Di/R

No

INCONSISTENT?2

QI7AE

CORRETT
DATES

GO 7O
WAGE & BENEFITS
(CHAR-Q38)

Unpaid Worker/
Self-employed

MORE
EMPLOYERS?

No Yes

GO TO
SEARCH BEGIN

GO TO CHAR-Q1
OR CHAR-Q1T3 FOR
NEXT EMPLOYER




CHAR

WAGE & BENEFITS
2/2/94 Q3s PAGE 6 OF 9

WAGES OR
SALARY

Q38A
Wkly, Hrly, etc Other
CATEGORY
39
Q38-CHG TOTAL
No CHANGE > 10% ZARNINGS
OR DECREASE & [From o
REAL CHANGE D 4
Real Change
Q38-MTH
IN WHICH MONTH
DID WAGE CHANGE
—1
No/DK/R _~CommissionsS
I TIPS, BONUSES?
GO To e
CHAR-Q43 WAS THISN |
AMOUNT JuST )~ _Tes
REPURTED?
Q42 o
TOTAL =
EARNINGS \ Q43
No/DK/R UNION Yes
MEMBER? ' l
Q44 Q45
COVERED BY A UNION Yes/No/DK/R COVERED BY A
CONTRACT PENSION PLAN?
OR COLLECTIVE AGREEMENT? i

Yes/No/DK/R

> GO 70
ABSENCES




CHAR
ABSENCES Yes
31/1/94

No

RETURNING \Yes
TO WORK ANY

Q48

l Q47

TYPE 2
EMPLOYER?

No

-

Yes

ANY
ABSENCES?

AFTER
RETURNING
TO WORK ANY

No

FULL OR
PARTIAL
PAY

ABSENCES?

[

l Q48A

DK/R

VN

GO TO
CHAR-QS9

©

Q50 ¢

DATE OF

Yes/No

FIRST <
ABSENCE

Q51

WHEN DID
ABSENCE
END?

HOW
MANY WEEKS
ABSENCE LASTED?

v Q53

Pl MAIN REASON
FOR ABSENCE

Oown lllness All Other
or Disability;
Q54
GO TO
WORK Yes/No
RELATED CHAR-QS5

‘Q::g

HOW MANY~N R

Q46

No/DK/R

PAGE 7 OF 9

DK/R

No

GO TO
SERACH

EMPLOYERS?

Yes

GO TO
CHAR-Q1
FOR NEXT
EMPLOYER




CHAR
ABSENCES
2/2/94

MORE
THAN ONE
ABSENCE?

No/DK/R

No START OR

Q55

Q56

PAID ABSENCE?

Yes

FULL OR
PARTIAL PAY

SEASONAL
LAYOFF?

No/DK/R

No/DK/R

Yes

l Qs7
LOOKED FUR
WORK DURING 5

Qs9

DATE OF LAST
ABSENCE

60

DATE A3SENCT

o

Q61

END DATES < > VYes
DK/R? AP

HOW MANY WEEKS

THE ABSENCE
LASTED?

>

Own

L oos

MAIN REASON|

I3 ~
ABSENC .?/

ABSENCE
DATES
COMPLETE?

_Yes »

i Q58
"WHICH MONTHS

'LOOKED FOR A
\  JoB

INCONSISTENT

GO TO CHAR-Q50
OR CHAR-Q38 TO
CORRECT

All Other Reasons

FOR LAST

ABSENCE?

lliness

or Disability

Q63

WORK
RELATED

Yes/No GO TO

ILLNESS OR
INJURY?

v

CHAR-Q64

PAGE 8 OF 9

No/DK/R

=
O



CHAR

ABSENCES PAGE 9 OF 9
2/2/94 Q64 Q65
Yes FULL OR
PAID PARTIAL
ABSENCE PAY

SEASONAL
LAYOFF?

No/DK/R

Yes

DATES
COMPLETE?
Q67

WHICH 14ONTHS
LOOKED FOR
| ANOTHER JOB

Ao DATES Yes
= INCONSISTENT?

GO BACK TO
Q59 AND OR Q67 TO
CORRECT




SEARCH

PAGE 1 OF 1
2/2/94 SEARCH-BEGIN
No Yes
GO TO Yes
COMPENSATION No JOBLESS
(COMP-Q1) JAN 1?2
OTHER Q2
REASONS
RECORD
GIVEN REASON
Actually
Looking
Yes/DK/R
~whicH
" MONIHS? All_ Months
Tneoify
Months
I Q4A
Q5 INDICATE
ANTED A No MONTHS
JOB DURING b
THIS PERIOD?
DATES Yes GT% %’Lﬁ(
Qs INCONSISTENT _>—¥ 15 SoRRECT
REASON :
NOT LOOKED S > No/DK/R
FOR WORK

GO TO
COMPENSATION,
(COMP-Q1)

GO TO
SEARCH-Q3




No

COMPENSATION
2/2/94

PAGE 1 OF 1

No RECEIVED
UNEMPLOYMENT
NSURANCE?
Yes
v
Q2 ‘
All Months WHICH Specify Months
MONTHS? 1
Q2A
N INDICATE
Yes MONTHS
Qs
RECEIVE Q4
ANY SOCIAL All Months WHIC Specify Months
ASSISTANCE ¢ MONTHS?
Yes T
Qs v Q4A
A “» Specify Months INDICATE
MONTHS
Q6A
INDICATE
GO TO All Months
! epucATioN [« MONTHS

|




EDUCATION
2/2/94

Yes

/%6—1%\
STATUS No/DK

No/DK/R

Q4A

COMPLETE
HIGH SCHOOL?2

Yes/Nol

JAN 932
GO 7O
Yes EDUC-Q4H
Q2
WHAT |4 Qz2A
MONTHS?
’ Other Specity > INDICATE
All Other MONTHS
Answers Wy Q2B
FULL TIME }
PART TIME < e
SOME OF EACH
l (@3]
Elementary/High School Uniarsity
WHAT -
College TYPE OF
INSTITUTION? = CEGEP
Business
or commercial .
“rade o
« rational
Q4C
QA4E
CERTFICATES
No OR DIPLOMAS No CERTIFICATES
FROM BUSINESS OR OR DIPLOMAS
COMMERCIW [‘
Yes Q4F v

Q4B

CERTIFICATES
OR DIPLOMAS
ROM COLLEGE?

Yes

No

Q4D

ERTIFICATES
OR DIPLOMAS
FROM TRADE

OR VACATIONAL

SCHOOL?

OR DIPLOMAS
FROM
UNIVERSITY2

PAGE 1 OF 3

GO TO
EDUC-Q4G

A

WHAT
DEGREES

CERTIFICATES
OR DIPLOMAS?

Q6F

WHAT FIELD|
OF STUDY?




EDUCATION
2/2/94

®

PAGE 2 OF 3

QsB,C,D,E

MAJOR
FIELD
OF STUDY|

Q6B,

HOW LONG

C.D.E

- Months

Years TO COMPLETE ]
PROGRAM? I
Q6B2,C2,D2,E2 |, QeB1,C1,D1,E1
.y
INDICATE [INCicaTE
NUMBER OF NUMBCR O
YEARS [ oNTHS
Q7B,C.D.E =
FULL TIME
o| PART TIME |g—oi—i
»SOME OF EACH
~
ATTEN
No ANY OTHER Yes
EDUCATIONAL
l INSTITUTIONS? i
GO TO NEXT
GO TO 4B, 4C, 4D,
EDUC-Q4G 4E, OR 4F




TN

EDUCATION

No

High School

2/2/94
ANY OTHER
DEGREES OR
DIPLOMAS?
Q4H Yes
High School ANY OTHER
""“— DIPLOMAS?
All Other A asa
All Other Answers WHAT KIND
University Answers INSTI'?UFTION’7
University
f\7(2
w Q8G
WH, T
MAJOR FIELD DEURESS
OF STUDY? CIRTIFICATES
OR QIPLOMAS?
L
Q7G1
MAJOR FIELD
OF STUDY?
QoG2 Nase QoG1
INDICATE YEARS _“{iow LONG _MONTHS INDICATE
NUMBER OF |4—— TC COMPLETEZ” P NUMBER OF
YEARS . MONTHS
Q10G
FULL TIME
»| PART TIME |4
SOME OF EACH ¢
v
» GO TO

DISABILITY

PAGE 3OF 3



DURING THE
DISAB YEAR (FROM PAGE 1 OF 1
1/2/94 DATES)

Q2

LIMITED
IN THE KIND OR

Yes LIMITED AT AMOUNT OF WORK Yes
WORK? HE/SHE WOULD DO
AT A JOB OR
BUSINESS?
Yes UIMITED AT HOME, A
¢ SCHOOL, OR IN
OTHER ACTIVITIES?
ANY LONG-TERM No
DISABILITIES DR
Yes HANDICAPS?
< GO TO
END-CONTACT
Q5
| WHEN DID
| CoNDiTION
BEGIN?
Yes WORKED No

A= DURING REFERENCE
Q6 $ PERIOD?
DOES CCHDITION
MAKE {1.D/SFICULT 65+7
TO GET ~'BLTTER JOB?

Q11

h 4

Yes/No/DK/R

DOES CONDITION

COMPLETELY PREVENT
PERSON FROM WORKING
No OR LOOKING FOR WORK?

Q7 . ~SATISFIED
WITH THE NUMBER
OF WEEKS WORKED

Yes

DURING THE YEAR?2

Qs Yes/No

WOouULD
LIKED TO HAVE
WORKED MORE OR
FEWER WEEKS?

More Fewer Q10

Qo9

WAS IT BECAUSE

DID THE CONDITION OF CONDITION
PREVENT HIM/HER HE/SHE WANTED
FROM WORKING MORE? TO WORKED LESS?
Yes/No lYes/No

GO TO
> END-CONTACT <«




END-CONTACT
2/2/94

Yes

END-INTROB w

VERIFY CONTACT
INFORMATION

END-INTRO

ANY
CONTACT
INFORMATION?

END-CONTACT1

17

v

ENTER/VERIFY
CONTACT
PERSON'S

NAME

d

i END-INTROA

WOULD LIKE
NAME AND
PHONE NUMBER
OF L CCNTACT
PERLON

\

lEND-CONTACT‘, B

ENTER/VERIFY

CONTACT
PERSON'S
CITY

|

l END CONTACT1C

Yes

PERSON Al
WeRi? |~

/
END-CONTACT2A

RECORD TELEPHONE

END-COi1 i AT T2

No

ENTER/VerifY
CONTATT PERSON'S
TTLEPORNT NUMBER

!

WORKED
IN 937

END-PROXYl
SELECT PERSON

NUMBER

»  WHO PROVIDED
INTERVIEW
INFORMATION

END-INT l

END OF INTERVIEW




