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•  The average number of small businesses in
British Columbia (excluding self-employed
persons) in 2002 was virtually unchanged
from a year earlier. A small increase
(+0.3%) in businesses with 1-4 employees
offset a decline of 0.6% for businesses with
5-49 employees. In the fourth quarter of
2002, it was the number of businesses with
1-4 employees that experienced a decline
(-1.0%), while the number of all other small
businesses increased (+1.7%).

•  The number of self-employed in British
Columbia increased significantly in 2002,
rising 4.1%. The jump was driven mainly
by those self-employed without paid help
(+6.8%), as the number of self-employed
with paid help experienced little growth
(+0.1%).

•  Employment in British Columbia small
businesses rose 1.1% in the third quarter of
2002 compared to the same period a year
earlier. A 3.5% increase in the number of
employees in businesses employing be-
tween 20 and 49 people was responsible
for the entire increase as those businesses
employing between 1 and 19 people re-
mained constant.

•  New business incorporations continued to
grow in the fourth quarter, jumping almost
10% compared to the same quarter in 2001.
Over the entire year, incorporations were
up just under 8% from 2001.

•  Business bankruptcies dropped signifi-
cantly (-25%) in the fourth quarter (year-
over-year), bringing the total in 2000 only
slightly higher than that recorded a year

earlier (+0.5%). Consumer bankruptcies
also dropped in the fourth quarter (-2.6%)
and also showed only slight growth
(+0.6%) in 2002.

•  The value of commercial building permits
issued in BC increased substantially in
2002, up 42% from a year earlier. Industrial
building permits were also up, rising 4%.

•  Despite record low interest rates, the num-
ber of chartered bank business loans fell
5% in 2002. The largest drop (-9.6%) was
for smaller loans under $200,000. However,
even loans between $200,000 and $500,000
(-7.9%) and loans over $500,000 (-3.8%) ex-
perienced declines.

Despite a low Prime rate, the number of
chartered bank business loans continue to fall
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Stay-at-Home Workers

A significant percentage of the Cana-
dian labour force works out of their
home. In 2001, 8% of all Canadian
workers worked at home.1 The advent
of the Internet, e-mail and other tele-
communication technology has enabled
employees from a variety of industries,
as well as self-employed individuals, to
opt for working out of their own homes
where previously that option did not
exist.

There are advantages and disadvan-
tages to working out of the home. Ad-
vantages to the worker include reduc-
tions in expenses including food and
transportation, less time commuting,
and a greater ability to balance work
and family responsibilities. For the em-
ployer there are also advantages. Gen-
erally, employees that work at home are
more productive and less prone to ab-
senteeism. Also, overhead costs are re-
duced for the employer.

Disadvantages to the employer include
communication and co-ordination is-
sues, lack of supervisory control and
problems with information security. For
the employee, working at home may
make them feel isolated and result in
fewer social ties. It also leads to fewer
“networking” opportunities, which may
result in fewer prospects for career ad-
vancement.

In British Columbia, the percentage of
the labour force working from home is
9.1%, ahead of the Canadian average,

                                           
1 All figures are from the 2001 Census. To be
classified as someone who works at home, one
must have worked at home most of the time.
Those who work at home only sometimes are
not included in the Census definition of home-
based workers.

but ranking fourth behind the three
Prairie Provinces. The prevalence of
farmers in these provinces is the reason
why they have more stay-at-home
workers. If farmers are excluded, BC is
the province with the largest percentage
of the labour force working out of their
homes.

BC ranks fourth behind the three Prairie Provinces in terms of 
percentage of the labour force working at home,

but is ranked first when farmers are excluded
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Some of the variation between provinces
can be explained by the difference in the
types of industries and occupations that
are dominant within each province. In
addition to farming, there are certain
occupations that are more suited to
working from home than others. For
some industries, such as many of those
in manufacturing, for example, there is a
requirement for the employee to be
physically present at a job site. It is sim-
ply not feasible for an employee to as-
semble a vehicle, for example, in their
home.

On the other hand, many professional
occupations do offer portability and this
is reflected in the relatively high per-
centage of workers in these fields that
are operating out of their homes. In
British Columbia, 24% of those in the
professional, scientific and technical
services industries worked at home in
2001 and 23% of those in the real estate,
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rental and leasing sector did the same.
Accommodation and food services (3%),
utilities (2%) and public administration
(3%) industries were at the other end of
the scale.

Other factors that make a significant
impact on whether or not a person
works at home are how many hours
they work and their class of employ-
ment. People who work part-time (15%)
are twice as likely to work from their
homes compared to those that work
full-time (7%). In BC, self-employed
(41%) and unpaid family workers (54%)
have a far greater incidence of working
from home compared to those people
who are paid employees (5%). At least
part of the reason for this is due to the
nature of occupations that self-
employed workers are engaged in.
Many are in a line of work that is more
conducive to working at home, such as
business consultants, writers or other
artists and so on.

Self-employed and unpaid family workers are much more likely to 
work at home compared to paid employees
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The percentage of the labour force that
is self-employed in BC is about 10%,
compared to 8% nationally, which is
likely part of the reason why a greater
portion of BC’s non-farm workers work
at home compared to other provinces.

There are significant age and gender dif-
ferences between home-based workers
and those working away from home as

well. Women (10%) are more likely to
work at home compared to men (8%).
Part of this may be due to greater child-
rearing responsibilities.

The incidence of working at home in-
creases progressively with age. In par-
ticular, those people who are 65 and
over are more than twice as likely to be
working at home compared to any other
age group. In BC, 36% of those in the
labour force aged 65 and over worked
out of their home, compared to only 8%
of all other workers.

The incidence of working at home increases with age

15-24 25-34 35-44 45-54 55-64 65 plus
0

10

20

30

40

50
% of all workers

Male Female

Although, unfortunately, the Census
definition of home workers is only con-
sistent over the last two censuses mak-
ing comparisons over time difficult,
there is evidence from other surveys
that the tendency toward working at
home has increased significantly over
the last couple of decades. Even be-
tween the 1996 and 2001 censuses, the
percentage of home-based workers in
BC rose from 8.8% to 9.1%. As techno-
logical advances relating to communica-
tions continue to be made, it is likely
that this trend will continue and more
people will choose to work out of their
homes.
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