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Canada before the Standing Committee 
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David Alagalak 
Levi Barnabas 
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Nancy Tupik 
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Office of the Auditor General of Canada  
 
Sheila Fraser, Auditor General of Canada 
Andrew Lennox, Assistant Auditor General 
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Julie Charron, Principal 
 
Department of Education 
 
Jeff  Chown, Director of Finance 
Kathy Okpik, Deputy Minister of 
Education 
Joy Suluk, Director, Adult Learning and 
Post Secondary Services 
Irene Tanuyak, Assistant Deputy Minister 
 
>>Committee commenced at 13:37 
 
Chairman: Good afternoon, everybody. 
Maybe before we start off I would like to 
ask Mr. Alagalak if he could lead us off 
with a prayer, please. 
 

ᖃᐅᔨᓴᖅᑎᔾᔪᐊᖅ ᑲᓇᑕᒥ 
ᐅᓂᒃᑳᕆᐊᖅᑐᖅᓯᒪᓂᖓ ᒐᕙᒪᐃᑦ 

ᐊᐅᓚᑕᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑭᐅᖃᑦᑕᕆᐊᖃᕐᓂᕐᒧᑦ 
ᑲᑎᒪᔨᕋᓛᓄᑦ  

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ  
ᔫᓐ 13, 2007 

 
ᒪᓕᒐᓕᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
ᕼᐊᓐᑕ ᑐᑐ (ᐃᒃᓯᕙᐅᑕᖅ) 
ᑮᑦ ᐲᑕᓴᓐ (ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᖏᓕᐊ) 
ᑕᐃᕕᑎ ᐊᓚᕋᓚᒃ 
ᓕᕙᐃ ᐹᓇᐸᔅ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 
ᓈᓐᓯ ᑐᐱᖅ 
 
ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᒥᐊᕆ ᓇᓱᒃ 
ᐸᓚᓐᑏᓇ ᑐᓗᒐᕐᔪᒃ 
 
ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
 
ᖃᐅᔨᓴᖅᑎᖅᔪᐊᖅ ᑲᓇᑕᒥ ᐊᒡᓚᕝᕕᖓ 
 
ᓰᓚ ᕗᕋᐃᓴ, ᖃᐅᔨᓴᖅᑎᖅᔪᐊᖅ ᑲᓇᑕᒥ 
ᐋᓐᑐᕉ ᓕᓇᒃᔅ, ᖃᐅᔨᓴᖅᑎᖅᔪᐊᑉ ᑐᓪᓕᐊ 
ᒫᑎᓐ ᑎᓇᓐ, ᖃᐅᔨᓴᖅᑎ 
ᔫᓕ ᓯᐊᕉᓐ, ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᖅ 
 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
 
ᔨᕝ ᑦᓴᐅᓐ, ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨ 
ᑳᑎ ᐅᒃᐱᒃ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᐅᑉ 
ᑐᓪᓕᐊ 
ᔪᐃ ᓱᓗᒃ, ᐊᖓᔪᖅᑳᖅ, ᐃᓐᓇᕐᓂᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ 
ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᕕᔾᔪᐊᓕᕆᔾᔪᑎᓄᑦ 
ᐊᐃᕇᓐ ᑕᓄᔭᖅ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 
 
>>ᑲᑎᒪᓂᖅ ᐱᒋᐊᖅᑐᖅ 13:37ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐅᓐᓄᓴᒃᑯᑦ ᐃᓘᓐᓇᓯ. 
ᐱᒋᐊᓚᐅᖏᓂᑦᓯᓐᓂ ᒥᔅᑕ ᐊᓚᕋᓚ ᑐᒃᓯᐊᓂᒃᑯᑦ 
ᒪᑐᐃᖅᓯᖁᑲᐃᓐᓇᕐᓚᒍ.  
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>>Prayer 
 
Chairman: Thank you, Mr. Alagalak. Item 
2 is review and adoption of the agenda with 
committee members. Agreed? 
 
Some Members: Agreed.  
 
Chairman: Thank you. I have a few 
housekeeping items. First off, I would like 
to welcome everybody here that travelled 
from outside of town and those that 
travelled across the parking lot, welcome, 
too.  
 
The hearings that we’re having here today 
are being televised and recorded, and we 
will be producing transcripts at the end of 
our hearings and those transcripts will be 
posted on the Legislative Assembly’s 
website under the standing committee. 
 
I would just like to ask everyone to speak 
through the chairperson, that way our 
technician knows whose mic to turn on and 
when they’re finished, and for the 
recording of the transcripts, they know 
who’s speaking as well. For those that have 
the interpretation devices right here, 
Channel 6 is the English Channel, Channel 
5 is the Inuktitut Channel, and Channel 9 is 
the Floor Channel.  
 
So given that, I guess I’ll just start off with 
some opening comments. Again, I’m very 
pleased to welcome everyone here, 
especially Ms. Fraser for coming up to 
Iqaluit. It’s a pleasure to have her here 
before us in Nunavut.  
 
This is the meeting of the Standing 
Committee of the Legislative Assembly on 
Government Operations and 
Accountability.  
 
We’re here today to begin the standing 

>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᓈᓴᐅᑎᓕᒃ 2, ᕿᒥᕐᕈᓇᕐᓂᖅ, ᐊᖏᖅᓯᓂᕐᓗ 
ᑲᑎᒪᔾᔪᑎᔅᓴᓂᒃ.  
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᑐᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᐊᖏᖅᑐᐃᓐᓇᐃᑦ. 
ᑲᒪᒋᔭᕆᐊᖃᑦᑕᒐᓚᑉᐳᑦ 
ᓂᓪᓕᐅᑎᒋᒐᓛᑲᐃᓐᓇᕐᓗᒋᑦ. ᓯᕗᓪᓕᕐᒥᒃ 
ᑐᓐᖓᓱᒃᑎᑦᑎᔪᒪᔪᖓ ᐃᓘᓇᓯ, ᐃᖃᓗᒻᒥᐅᑕᐃᑦ 
ᐊᒻᒪᓗ ᒫᓐᖓᑦᑎᐊᖅ ᑕᐃᒃᑯᐊ ᑕᒪᐅᖓ 
ᑲᑎᒪᔭᖅᑐᖅᓯᒪᔪᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᖏᑐᓪᓗ.  
 
ᐅᓪᓗᒥ ᑲᑎᒪᑎᑦᑎᓂᐊᖅᑐᒍᑦ 
ᑕᓚᕖᓴᒃᑰᖅᑎᑕᐅᒻᒪᑕᓗ, 
ᓂᐱᓕᐅᖅᑕᐅᕙᓪᓕᐊᓪᓗᑎᓪᓗ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔾᔪᑎᕕᓃᑦ ᐱᔭᕇᕈᑦᑕ ᑎᑎᕋᖅᑕᐅᓂᐊᕐᒥᔪᑦ, 
ᖃᕋᓴᐅᔭᒃᑯᓪᓗ ᓴᖅᑭᔮᖅᑎᑲᑦᑎᒍᑦ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᓂᐊᖅᖢᑎᒃ.  
 
ᑕᐃᒪᐃᑦᑑᒻᒪᓐ. ᐃᒃᓯᕙᐅᑕᖅ ᐊᖅᑯᑎᒋᓗᒍ 
ᐅᖃᓪᓚᖃᑦᑕᓂᐊᖅᐳᓯ ᑕᐃᓐᓇ ᓇᕿᑦᑕᖅᑎᕗᑦ 
ᐃᓛᒃ ᑕᒪᒃᑯᓂᖓ ᖃᓂᓐᖒᑎᓂᓪᓗ ᓂᐱᓕᐅᕆᔨᓗ 
ᑕᒪᒃᑯᐊ ᑕᐃᒃᑯᐊ ᑕᕝᕙᓃᖏᑦᑐᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ 
ᑭᓇᒥᒃ, ᑭᐊ ᖃᓂᓐᖒᑖ 
ᓂᓪᓕᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᐊᕐᒪᖔᓐ, ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᑐᓵᔨᓂᒃ ᐊᑐᕆᐊᓖᑦ, ᒪᑯᐊ ᐊᑐᖃᑦᑕᕈᓐᓇᓂᐊᖅᑕᓯ 
6-ᒥᑦ ᓈᓴᐅᑎᓕᒃ ᖃᓪᓗᓇᐅᔭᖅᑐᓐ, 5, ᐃᓄᒃᑎᑐᓐ, 
9 ᐅᖃᓪᓚᒃᑑᑉ ᐅᖃᐅᓯᖓᓂᒃ ᒪᓕᒃᖢᑎᒃ 
ᓇᓕᐊᑐᐃᓐᓇᕐᒥᒃ ᓈᓚᒍᓐᓇᖅᑐᓐ.  
 
ᑕᐃᒪᐃᑦᑑᒻᒪᓐ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓂᒃ 
ᐱᒋᐊᕈᑎᖃᕐᓂᐊᕐᓕᕋᑦᑕ ᐊᒻᒪᓗ 
ᖁᕕᐊᓱᑦᑐᓪᓛᓘᔪᖓ ᐃᓕᒃᓯᓐᓂᒃ 
ᑐᓐᖓᓱᒃᑎᑦᑎᔪᓐᓇᕋᒪ ᐱᓗᐊᕐᓗᒍ ᒥᔅ ᕗᕋᐃᓱ, 
ᐃᖃᓗᓐᓄᑦᓈᓯᑦ ᑎᑭᒻᒪᓐ ᑕᒪᐅᖓᕌᒐᕕᓐ ᐊᒃᓱᐊᓗᒃ 
ᖁᕕᐊᓇᓲᖑᒻᒪᓐ ᓄᓇᕗᒻᒧᑦ 
ᐳᓛᕆᐊᑲᐃᓐᓇᖔᒐᕕᑦ.  
 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᑲᑎᒪᔨᕋᓛᖏᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ ᓵᑕᒃᓴᐅᓂᖏᓐᓄᓪᓗ 
ᑐᓐᖓᓱᑦᑎᑦᑎᕗᑦ. 
ᐊᒻᒪ ᐃᓄᓕᒫᖅᑎᑎᓪᓗᑎ 2007 
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committee’s public hearings of the 2007 
Report of the Auditor General of Canada to 
the Legislative Assembly of Nunavut on 
the Financial Assistance for Nunavut 
Students Program.  
 
This is Ms. Fraser’s fifth appearance before 
a Standing Committee of the Legislative 
Assembly. Again, we’re delighted that she 
has again been able to travel here to Iqaluit 
in order to be with us. I know she has a 
very busy schedule. So we really appreciate 
the effort. I would also like to note for the 
record the committee’s sincere appreciation 
for her efforts to personally familiarize 
herself with our territory and Canada’s 
North as a whole. These efforts will also 
benefit her reporting responsibilities to the 
Parliament of Canada on issues of 
importance to the North.  
 
Under the Nunavut Act, the Auditor 
General of Canada is responsible for 
auditing the Government of Nunavut’s 
financial transactions and financial 
statements. The Auditor General also 
audits the financial statements of the 
federal government, as well as those of the 
Northwest Territories and the Yukon.  
 
The Auditor General prepares reports to the 
Legislative Assembly in which 
management issues that arise during the 
course of an audit are brought to the 
attention of elected MLAs. These reports 
are tabled in the House and made available 
to the public. The Government of 
Nunavut’s management response to the 
Auditor General’s recommendations are 
included in the report itself.  
 
The terms and reference for the Standing 
Committee on Government Operations and 
Accountability mandate us to review 
Nunavut’s Public Accounts and the Reports 
of the Auditor General. In Nunavut, one of 

ᑕᒪᖅᓯᒪᔪᖅᓯᐅᑎᖅᔪᐊᑉ ᑲᓇᑕᒥ 
ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖏᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᐅᖃᐅᓯᕆᔭᐅᓂᐊᕐᒪᑕ ᐱᔾᔪᑕᐅᓪᓗᑎ ᓄᓇᕗᒻᒥ 
ᐃᓕᓴᖅᑏᑦ ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔫᑎᖏᑦ. 
 
ᑕᓪᓕᒪᒋᓕᖅᑐᓂᐅᒃ, ᒥᔅ ᕗᕋᐃᓱ 
ᓵᑦᑎᓐᓃᖃᑕᐅᓕᖅᑐᖅ ᐊᒻᒪᓗ 
ᖁᕕᐊᓱᑦᑐᐊᕐᒪᕆᐊᓘᔪᒍᑦ ᐅᓪᓗᒥᐊᓯᑦ 
ᐃᖃᓗᓐᓄᐊᕈᓐᓇᕐᒪᑦ ᑲᑎᒪᖃᑕᐅᔪᓐᓇᓂᐊᕐᒪᑦ. 
ᐱᔭᒃᓴᖏᑦ ᐅᓄᖅᑐᖅᔪᐊᒻᒪᕆᐊᓘᒐᓗᐊᖅᑎᓪᓗᒋ 
ᑕᒪᐅᖓᐃᓐᓇᖃᑦᑕᕐᒪᑦ. ᖁᔭᓐᓇᒦᖅᑕᕗᑦ. ᐊᒻᒪᓗ 
ᑎᑎᕋᖅᑕᐅᓯᒪᒻᒪᑕ ᓂᐱᓕᐅᖅᑕᐅᓯᒪᒻᒪᑕᓗ 
ᖁᕕᐊᓲᑎᒋᔭᕗᑦ ᑖᓐᓇ ᐃᒻᒥᓂᒃ 
ᖃᐅᔨᒪᓇᓱᐊᓐᓇᖃᑦᑕᕐᒪᑦ ᓄᓇᕗᒻᒥ 
ᖃᓄᐃᑉᐸᓪᓕᐊᓕᕋᓗᐊᕐᒪᖔᖅ ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ 
ᐅᑭᐅᑕᖅᑐᖏᑦ ᐃᓘᓐᓇᖓ ᑕᒪᒃᓱᒥᖓ 
ᑐᓴᕈᒪᐃᓐᓇᖃᑦᑕᕐᒪᑦ ᐅᓂᒃᑳᑦᑎᖃᑦᑕᖅᑐᓂᓗ 
ᑲᓇᑕᐅᑉ ᒪᓕᒐᓕᐅᕐᕕᐊᓗᐊᓄᑦ ᐅᑭᐅᑕᖅᑑᑉ 
ᒥᒃᓵᓄᑦ. 
 
ᓄᓇᕗᒥᐅᑦ ᐱᖁᔭᕐᔪᐊᑦ ᒪᓕᒃᖢᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᑲᓇᑕᒥ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᕗᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᕐᓗᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᓯᖏᓐᓂ ᐅᓂᒃᑳᖏᓐᓂᓗ ᐊᒻᒪᓗ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑕ ᐱᖏᑦ, ᓄᓇᑦᓯᐊᕐᓗ ᐊᒻᒪᓗ 
ᔫᑳᓐ ᒐᕙᒪᖏᑕ.  
 
 
ᐅᓂᒃᑳᑕᖅᑎᒋᔭᐅᖃᑦᑕᖅᑐᖅ ᑖᓐᓇ 
ᑕᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐱᔾᔪᑎᒋᓪᓗᒋ 
ᑕᐃᒃᑯᐊ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 
ᐅᓂᒃᑲᐅᓯᕆᖃᑦᑕᖅᑐᓂᒋᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓄᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒧᑦ. ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᖃᑦᑕᕐᖢᑎᓪᓗ 
ᑕᖅᑲᑯᓄᖓ ᐃᓄᖕᓄ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᑭᒡᒍᑎᖏᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᖏᓐᓄ ᑕᕝᕗᖓ 
ᐃᓚᖃᓯᐅᔾᔭᐅᓯᒪᔪᑦ.  
 
ᒐᕙᒪᒃᑯᑦ ᓵᑕᒃᓴᐅᓂᖏᓐᓄᑦ ᐊᐅᓚᓂᖏᓐᓄᓪᓗ 
ᑲᑎᒪᔨᕋᓛᑦ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᕗᑦ 
ᕿᒥᕈᓇᖅᑎᐅᓂᐊᕐᓗᑎ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᑮᓇᐅᔭᖁᑎᖏᓐᓂ ᐊᒻᒪᓗ ᑕᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖏᓐᓂ. 
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the most important responsibilities of 
standing committees such as ours is to 
contribute to the transparency and 
accountability of government through our 
review and scrutiny of its actions and 
spending. 
 
Since 1999, standing committee hearings 
and reports have highlighted a number of 
areas of concern that MLAs have had with 
respect to how the government is managing 
taxpayers’ dollars and how effectively and 
efficiently it is delivering programs and 
services to Nunavummiut. 
 
Hearings such as today’s contribute to the 
strength and integrity of our system as a 
whole. They provide the opportunity for 
issues and questions to be raised in a public 
forum. They provide the opportunity for 
the government to publicly account for its 
performance. Following our public review 
of the Auditor General’s Report, we can 
present our own findings and 
recommendations to the House. The 
government is required under the Rules of 
the Legislative Assembly to publicly table 
its response to our recommendations.  
 
Last year, the Auditor General of Canada 
made important observations in her annual 
report concerning the need for education 
and training programs to develop our future 
accountants and financial management 
professionals. This report on the FANS 
Program is timely and welcome, given our 
focus as the Legislative Assembly on 
education issues.  
 
Today’s report on the FANS Program is the 
first stand-alone report to our Legislative 
Assembly that provides a performance 
audit of a specific GN program. The 
committee is pleased to have the 
opportunity to scrutinize in detail the 
Auditor General’s findings and 

ᓄᓇᕗᒻᒥ ᐱᔭᒃᓴᓪᓗᐊᑕᕆᔭᕗᑦ 
ᒪᑐᐃᖓᑎᑦᑎᐊᖁᓪᓗᑎᒃᑯ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ 
ᓵᑕᒃᓴᖑᖅᑎᓪᓗᑎᒃᑯᑦ ᕿᒥᕈᓇᕐᓂᒃᑯᑦ ᐊᒻᒪᓗ 
ᖃᓄᐃᓕᒋᐊᕕᒋᖃᑦᑕᖅᑕᖓᑕ ᒥᒃᓵᓄ 
ᑮᓇᐅᔭᖅᑐᖅᐸᓪᓕᐊᓂᖏᓪᓗ. 
 
ᑕᐃᒪᓐᖓᓂ 1999-ᒥ ᑲᑎᒪᔨᕋᓛᑦ 
ᐃᓄᓕᒫᖅᑎᑦᑎᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐅᓂᒃᑳᕐᓂᖏᓐᓄᓗ 
ᑐᕌᖓᔪᑦ ᐃᓗᓕᖃᐅᓚᐅᖅᑐᑦ ᐃᓱᒫᓗᒍᑎᒋᔭᐅᔪᓂᑦ 
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᑖᒃᓰᔭᐃᔩᑦ ᑮᓇᐅᔭᖏᑕ 
ᐊᑐᖃᑦᑕᕋᑦᑕ ᐊᒻᒪᓗ ᐊᑐᖅᑎᐊᓂᕐᐹᕆᒐᑦᑎᒍᑦ 
ᓴᖅᑭᔮᖅᑎᑕᐅᖃᑦᑕᕋᓗᐊᕐᒪᖔᑦ ᐱᓕᕆᐊᑦ ᐊᒻᒪᓗ 
ᐱᔨᑦᑎᕈᑏᑦ ᓄᓇᕗᒻᒧ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᑦ. 
 
 
ᐅᓪᓗᒥ ᑕᒪᑐᒥᖓ ᓈᓚᒋᐊᖅᑎᑦᑎᓯᒪᕗᒍᑦ ᐊᒻᒪᓗ 
ᐱᔭᕇᖅᓯᒪᖏᑦᑐᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᐊᐱᖅᑯᑏᓪᓗ 
ᐅᖃᐅᓯᕆᓂᐊᕐᒥᔭᕗᑦ ᑕᖅᑲᒃᑯᓄᖓ ᒪᑐᐃᖓᓗᑕ. 
ᒐᕙᒪᒃᑯᑦ ᑕᖅᑲᒃᑯᓄᖓ ᒪᑐᐃᖓᑦᑎᐊᕐᓗᑎ 
ᐱᓕᕆᖃᑦᑕᕆᐊᓖᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖏᑦ ᐱᔭᕇᕐᐸᑕ ᓇ̀ᒥᓂᖅ 
ᐊᑐᓕᖁᔭᓕᐅᓂᐊᖅᑐᒍᑦ ᒪᓕᒐᓕᐅᕐᕕᒧᓪᓗ 
ᓴᖅᑭᑕᐅᓗᑎ ᒪᓕᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᒪᓕᒐᖏᑦ 
ᑭᐅᔭᐅᔭᕆᐊᖃᖅᑎᑕᐅᓪᓗᑎᓪᓗ ᑕᒪᒃᑯᐊ 
ᐊᑐᓕᖁᔭᓕᐊᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. 
 
 
ᐊᕐᕌᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᐱᕐᒧᐊᕌᓗᓐᓂ 
ᓴᖅᑭᑎᑦᑕᐅᖅᓯᒪᔪᖅ ᐊᕐᕋᒍᑕᒫᖅᓯᐅᑏᑦ 
ᐅᓂᒃᑳᖏᓐᓂ ᓴᓇᓕᕋᒥ ᐱᔾᔪᑎᓕᓐᓂᑦ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᓕᒻᒪᖅᓴᐃᓂᕐᒧᓪᓗ 
ᓯᕗᓂᒃᓴᑎᓐᓂ ᑮᓇᐅᔭᓕᕆᔨᖃᓂᐊᕋᑦᑕ ᐸᐃᑉᐹᓕ̀ᓂ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᕆᐅᓂᐊᖅᑐᓂᑦ. 
ᑕᐃᒪᐃᑦᑑᒪᑦ ᐅᑯᐊ ᐅᓂᒃᑳᑦ ᐃᓕᓴᖅᑏᑦ 
ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔫᓯᐊᕆᖃᑦᑕᖅᑕᖏᑕ ᒥᒃᓵᓅᖓᔪᑦ 
ᓈᒻᒪᓈᖅᑯᑉᐳᑦ.  
 
ᑖᒃᑯᐊ ᐃᓕᓴᖅᑏᑦ ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔫᑎᖏᑦ 
ᐱᓂᐊᖅᑕᕗᑦ ᐅᓪᓗᒥ ᐃᓄᑑᓗᑎ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓪᓗᑎ ᒐᕙᒪᒃᑯᑦ 
ᓴᖅᑭᔮᖅᑎᓯᒪᔭᖏᓐᓂ. ᖁᕕᐊᓱᑦᑐᒍᑦ ᑕᒪᒃᑯᐊ 
ᐃᓗᓕᖏᑦ ᐅᖃᐅᓯᕆᔪᓐᓇᕐᓂᐊᕋᒃᑎᒃᑯᑦ  
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᓪᓗ ᖃᐅᔨᓚᐅᖅᑕᖏᑦ 
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recommendations concerning this very 
important program.  
 
Later this year, we anticipate reviewing the 
Auditor General’s Report on the Nunavut 
Business Credit Corporation, in addition to 
her Annual Report of the GN's financial 
statements and other matters. We also look 
forward to the report on her audit of the 
Department of Health and Social Services, 
which the Legislative Assembly called for 
way of a formal motion earlier this year. 
 
Before closing, I would like to take a 
moment to review the agenda for our 
hearings. After the conclusion of my 
remarks, I will ask Ms. Fraser to make 
opening comments to the standing 
committee.  
 
Following Ms. Fraser’s comments, I will 
ask the Deputy Minister of Education, Ms. 
Okpik, who is the lead Government of 
Nunavut witness here, to make a statement 
on behalf of the government. Members will 
then have the opportunity to pose questions 
and comments after that. We will then 
proceed to the detailed review of the 
Auditor General’s Report to the Legislative 
Assembly.  
 
With that, I would again like to welcome 
Ms. Fraser, the Auditor General of Canada 
to our hearings, and I invite her to make her 
opening comments. Please go ahead, Ms. 
Fraser. 
 
Ms. Fraser: Unnusakkut, everyone. I’m 
very pleased to be here today in Iqaluit and 
would like to thank the committee for 
inviting me and my colleagues to appear. 
Your interest in our work is much 
appreciated and we would particularly like 
to thank you for this opportunity today to 
outline some of the key messages of our 
report on the Financial Assistance for 

ᐊᑐᓕᖁᔭᓕᐊᖏᓪᓗ.  
 
 
ᑕᒪᓐᓇ ᐊᕐᕌᒍ ᐃᓱᓕᓕᕐᐸᑦ ᕿᒥᕈᓇᓛᕐᒥᔪᒍᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᖏᑦ ᓄᓇᕗᒥ 
business-ᓂ ᓄᓇᕗᒻᒥ ᐊᑐᖅᑐᐊᖅᑏᑦ ᐊᒻᒪᓗ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ ᐅᓂᒃᑳᓕᐊᕆᖃᑦᑕᖅᑕᖏᑦ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᑮᓇᐅᔭᖁᑎᖏᓐᓄ 
ᓂᕆᐅᒃᑭᕗᒍᑦ ᐅᓂᒃᑳᓕᐊᕆᓂᐊᖅᑕᖏᓐᓂ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓄᓪᓗ 
ᐱᔪᑦ. 
 
ᐊᒻᒪᓗ ᒪᑐᓯᓚᐅᖏᓂᕐᓂ ᑲᑎᒪᔾᔪᑎᒃᓴᐃᓄᑯᐊ 
ᕿᒥᕈᓇᑲᐃᓐᓇᕈᒪᓂᐊᖅᑕᒃᑲ ᐊᒻᒪᓗ ᐅᖃᓪᓛᓂᒃᑯᒪ 
ᒥᓴᔅ ᕗᕋᐃᓱ ᒪᑐᐃᖅᓯᒍᑎᒥᓂᒃ ᐅᖃᐅᓯᖃᓂᐊᕐᒥᔪᖅ 
ᐅᕙᑦᑎᓐᓄᑦ.  
 
 
 
ᐊᒻᒪᓗ ᒥᓴᔅ ᕗᕋᐃᓱ ᐅᖃᐅᓯᒃᓴᖏᑦ ᓈᑉᐸᑕ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐅᒃᐱᒃ, ᑳᑎ ᐅᒃᐱᒃ 
ᓯᕗᒃᑲᑕᖅᑎᒋᔭᐅᓗᓂ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂ ᑭᒡᒐᖅᑐᐃᓂᐊᖅᑐ 
ᒪᑐᐃᖅᓯᒋᐊᕈᑎᒥᓂ ᐅᖃᐅᓯᖃᕐᓂᐊᕐᒥᔪᑦ. ᐊᒻᒪᓗ 
ᑲᑎᒪᔨᕋᓛᑦ ᑭᓐᖑᖓᕈᑦ ᐊᐱᖅᓱᕆᐊᕈᓐᓇᓂᐊᖅᑐᑦ 
ᓂᓪᓕᐅᑎᖃᕐᓗᑎᓪᓗ. ᑕᐃᒪᑦᑑᓚᐅᕐᓗᓂ ᑭᖑᓐᖓᒍᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 
ᒪᓕᒐᓕᐅᖅᕕᒻᒧᓐ ᐊᑕᐅᓯᐅᓈᖅᑎᓪᓗᒋᑦ 
ᐅᖃᐅᓯᕆᓂᐊᖅᑕᖏᑦ.  
 
ᑕᒪᓐᓇᐅᒻᒪᓐ, ᑐᓐᖓᓱᒃᑎᑦᑐᒪᔭᕋ ᓰᓚ ᕗᕋᐃᓱᕐ, 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᕐᔪᐊᖅ ᑲᓇᑕᒥ ᑕᒪᑐᒧᖓ 
ᑲᑎᒪᓂᑦᑎᓐᓄᑦ ᐅᖃᐅᓯᒃᓴᖃᕈᕕᓐ 
ᐱᒋᐊᕈᓐᓇᖅᓯᓂᐊᖅᑐᑎᑦ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᐅᓐᓄᓴᒃᑯᑦ. ᐊᒃᓱᐊᓗᒃ 
ᖁᕕᐊᓱᒃᑐᖓ ᐃᖃᓗᓐᓃᑦᑐᓐᓇᕋᒪ ᐊᒻᒪᓗ 
ᑲᑎᒪᔨᕋᓛᑦ ᖁᔭᓐᓇᒦᖅᖢᒋᑦ 
ᖃᐃᖁᔭᐅᖑᐊᑕᖅᓯᓐᓇᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃᑐᒍᑦ 
ᐱᓗᐊᖅᖢᒋᑦ ᐅᓪᓗᒥ ᐃᓚᖏᑦ ᐱᕐᔪᐊᖑᓂᖅᐹᑦ  
 
 
 
ᐅᓂᒃᑳᒪ ᐃᓗᐊᓃᑦᑐᑦ ᑮᓇᐅᔭᓐ, ᓄᓇᕗᒻᒥ 
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Nunavut Students Program. 
 
Accompanying me today are Andrew 
Lennox, Assistant Auditor General, and 
Julie Charron, Principal, who were 
responsible for this audit. 
 
Let me begin by explaining the change in 
the way that we report to the Legislative 
Assembly. As mentioned to the members 
of this committee at our hearings on our 
report on financial management, tabled in 
May of 2006, we have changed our 
approach to better serve the legislature. In 
addition to our ongoing financial audit 
work, we are now carrying out 
performance audits of government 
programs and activities. We plan to 
complete our long-term planning process 
later this fall to identify the various 
government programs that we will audit 
over the next five years. We may consult 
some of you during that process and we 
would be pleased to share the results of our 
work after it is completed. 
 
Today, I am reporting on the first of our 
focused performance audits, which looked 
at the program of Financial Assistance for 
Nunavut Students.  
 
One objective of this audit was to find out 
whether the program’s activities are in line 
with the Student Financial Assistance Act 
and regulations. We also wanted to know 
whether the Department of Education has 
set a clear direction and objectives for the 
program, has the necessary management 
and financial controls in place, and has 
measured and reported the results of the 
program.  
 
To assess the state of the program, we 
looked for several key components of good 
program management. First, is it clear what 
the program is supposed to achieve? When 

ᐃᓕᓴᖅᑏᑦ ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔫᑎᖏᓐᓄᑦ ᑐᕌᖓᔪᑦ.  
 
ᐅᕙᓃᖃᑎᒋᔭᒃᑲᑦ ᐋᓐᑐᕉ ᓕᓇᒃᔅ, ᐃᑲᔪᖅᑎᒐ, 
ᐊᒻᒪᓗ ᔫᓕ ᓱᐅᕌᓐ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᒪᑐᒥᖓ 
ᑲᒪᓚᐅᖅᑐᖅ.  
 
 
ᐊᓯᔾᔨᕐᓂᕗᑦ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᔪᒪᓂᐊᖅᑕᒃᑲ 
ᐅᓂᒃᑲᐅᓯᕆᖃᑦᑕᖅᑕᕗᓐ ᒪᓕᒐᓕᐅᖅᕕᒻᒧᓐ. 
ᐅᖃᖅᑲᐅᒐᑦᑕ ᑖᒃᑯᐊ ᑮᓇᐅᔭᒃ ᐊᐅᓚᑕᐅᓂᖏᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᒪᐃ 2006-ᒥ 
ᐃᓄᓕᒫᖅᑎᑦᑎᓂᖃᓚᐅᖅᑎᓪᓗᑕ ᐊᓯᔾᔨᖅᑕᕗᑦ. 
ᑕᒪᒃᑯᐊ ᑲᒪᒋᑦᑎᐊᓂᖅᓴᐅᓂᐊᕐᕋᑦᑎᒃᑯᓐ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᖅᑐᒍᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᐊᕐᕆᔭᖏᓐᓄᑦ ᐊᐅᓚᑕᖏᓐᓄᓪᓗ. 
ᐊᕗᖓᐅᔨᔪᓄᑦ ᐸᕐᓇᐅᑏᓐ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ 
ᐱᔭᕇᓪᓗᑎᒃᑯᓪᓗ ᐅᑭᐊᒃᓵᖅ. ᑕᒪᒃᑯᐊ ᐊᑦᔨᒌᖏᑦᑐᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᕐᖑᖅᑎᓯᒪᔭᖏᓐᓂ ᑐᕌᖓᔪᑦ 
ᐊᑐᓕᕐᓂᐊᕐᒪᑕ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᓐ ᓈᓇᓱᓐᓂᖏᓐᓂ.  
ᑕᐃᒃᑯᐊ ᓴᖅᑭᑦᑐᓐ ᑖᒃᑯᐊ ᐱᔭᕇᖅᑕᐅᑉᐸᑕ 
ᐃᓕᒃᓯᓐᓄᑦ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ.  
 
 
 
 
ᐅᓪᓗᒥ ᓯᕗᓪᓕᖅᐹᖅ ᐅᓂᒃᑲᐅᓯᕆᓂᐊᖅᑕᒃᑲ 
ᐱᓕᕆᐊᓐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᖏᑦ ᐱᑦᔪᑎᓖᑦ 
ᓄᓇᕗᒻᒥ ᐃᓕᓴᖅᑏᓐ ᑮᓇᐅᔭᖅᑎᒍᑦ 
ᐃᑲᔫᓯᐊᕆᖃᑦᑕᖅᑕᖏᓐ.  
 
ᑐᕌᒐᖃᓚᐅᖅᑐᒍᑦ ᖃᐅᔨᔪᒪᓪᓗᑕ, ᖃᐅᔨᔪᒪᓪᓗᑕ 
ᒪᓕᒃᓯᒪᒐᓗᐊᖏᓐᓂᒃ ᐃᓕᓴᖅᑏᑦ ᑮᓇᐅᔭᖅᑎᒍᑦ 
ᐃᑲᔫᓯᐊᖅᑖᕆᖃᑦᑕᖅᑕᖏᑦᑕ ᐱᖁᔭᕐᔪᐊᖓᓐᓂᒃ, 
ᒪᓕᒐᓂᓪᓗ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᑦᑎᐊᕐᕋᓗᐊᕐᒪᖔᖅ, 
ᓴᓇᕐᕈᑎᖃᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᓐ. ᑕᐃᒪᐃᑦᑑᒻᒪᓐ, 
ᑖᒃᑯᐊ ᓅᑕᐅᖃᑦᑕᕐᓂᖏᓪᓗ, ᖃᓄᐃᓐᓂᖏᓪᓗ 
ᒪᓕᒃᖢᑎᒃᑯ. 
 
 
 
 
[ᐱᓕᕆᐊᖑᔪᖅ ᖃᓄᐃᓐᓂᖓ ᖃᐅᔨᓴᕐᓗᑎᒍᑦ,]  
ᐊᑕᐅᓯᐅᖏᑦᑐᓂ ᐱᕐᔪᐊᓂ ᐊᑐᓚᐅᖅᑐᒍᑦ. 
ᓯᕗᓪᓕᖅ ᑭᓱᒥᒃ ᓴᖅᑭᑦᑎᔭᕆᐊᖃᒻᒪᖓᓐ, ᖃᖓ 
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a program is created and as it is managed, it 
is important to set clear objectives and 
targets. Without these, it becomes difficult 
to measure how well a program is 
performing. 
 
The second component that we looked for 
was complete and adequate controls to 
manage the program and its finances. A 
program needs controls to help ensure that 
it provides high quality services to 
Nunavummiut. Controls reduce the risk of 
mistakes to an acceptable level, and they 
help ensure better management of public 
funds. 
 
The third component of program 
management that we looked at was whether 
the department measures how well the 
program achieves what it is intended to do, 
and how well the results are communicated 
to the Legislative Assembly, the minister, 
and the public.  
 
Our audit found that important parts of 
these three key components are missing in 
the management of Financial Assistance to 
Nunavut Students:  
 

 The department has not set clear 
objectives for the program and 
targets towards those objectives, 
since the program was transferred 
from the Government of the 
Northwest Territories in 1999.  

 
 The department does not have 

policies and guidelines for how the 
program should operate. In 
assessing applications and benefits, 
this can lead to decisions that are 
not consistent with what the Student 
Financial Assistance Act and 
regulations call for. 

 
 The program is meant to help 

ᓴᖅᑭᑕᐅᓚᐅᕐᒪᖔᓐ, ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᔾᔪᓯᖏᑦ, 
ᐊᒻᒪᓗ ᐅᓂᒃᑲᐅᓯᕆᔭᐅᖃᑦᑕᕐᓂᖏᑦ 
ᓈᒻᒪᓈᖅᓯᒪᒐᓗᐊᖅᒪᖔᖏᓪᓗ. 
 
 
 
ᑐᒡᓕᐊ ᑕᐃᓐᓇ ᕿᒥᕐᕈᖃᑦᑕᕐᒥᔭᕗᑦ 
ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᐊᐅᓚᑦᑎᔾᔪᑏᓐ, 
ᑮᓇᐅᔭᓕᕆᔾᔪᑏᓪᓗ ᐊᐅᓚᑦᑎᐊᕐᓂᐊᕐᒪᑕ 
ᐱᐅᓂᖅᐹᓂᓪᓗ ᓴᖅᑭᔮᖅᑎᑦᑎᒐᓗᐊᕐᒪᖔᓐ 
ᐱᔨᑦᑎᕈᑎᓐᓂᒃ ᓄᓇᕗᒻᒧᑦ. ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᑕᐃᓕᒪᔾᔪᑎᓂᒃ ᐱᑕᖃᐅᕋᓗᐊᕐᒪᖔᑦ ᑕᒪᒃᑯᐊ 
ᐊᐅᓚᑦᑎᔩᓐ ᐊᐅᓚᑦᑎᑎᐊᕐᓂᖅᓴᐅᓂᐊᕐᒪᑕ 
ᑮᓇᐅᔭᓂᒃ. 
 
ᐱᖓᔪᖓᓐ ᓵᖓᓗᐊᖃᑦᑕᕐᒥᔭᕗᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᓄᐃᑦᑐᓂᒃ ᐆᑦᑐᕋᐅᑎᓂᒃ 
ᐃᓕᐅᖅᑲᐃᓯᒪᒻᒪᖔᓐ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᓴᖅᑭᖅᑐᓐ 
ᐅᓂᑲᐅᓯᕆᔭᐅᖃᑦᑕᖅᖢᑎᒃ ᒪᓕᒐᓕᐅᖅᕕᒻᒧᓐ, 
ᒥᓂᔅᑕᓄᑦ ᐊᒻᒪᓗ ᑕᖅᑲᒃᑯᓄᖓ.  
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑕ ᑖᒃᑯᐊ ᐱᖓᓱᓪᓗᐊᑕᐃᓐ 
ᑐᓐᖓᕕᒋᓪᓗᑎᒃᑯᓐ ᖃᐅᔨᓚᐅᖅᑐᒍᓐ 
ᐱᑕᖃᖏᑦᑑᑕᐅᓗᐊᕐᓂᖏᑦ ᐃᑲᔫᑏᓐ 
ᐃᓕᓐᓂᐊᖅᑐᓄᑦ.  
 

 ᐋᖅᑭᒃᑎᐊᖅᓯᒪᖏᑦᑐᓐ 
ᑐᕌᒐᓕᐊᕆᔭᐅᓯᒪᔪᓐ 
ᐱᑕᖃᖏᑎᐊᒻᒪᕆᑦᑐᓘᓐᓃᑦ ᑖᒃᑯᐊ 
ᓄᓇᑦᓯᐊᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐱᓚᐅᕐᕋᑦᑎᒃᑯᑦ 
1999-ᒥ.  

 
 ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᑐᐊᒐᖃᖏᑦᑐᑦ 

ᑐᑭᒧᐊᒍᑎᔅᓴᖃᖏᑐᓪᓗ ᐊᐅᓚᑦᔪᑎᓄᑦ 
ᐃᑲᔫᑎᔅᓴᐅᓂᐊᖅᑐᓂᒃ. 
ᖃᐅᔨᓴᐃᓇᓱᒃᑎᓪᓗᒋᑦ, ᐆᑦᑐᕋᐅᑎᓂᒃ 
ᐃᑲᔫᑎᓂᓪᓗ ᒪᓕᒃᑕᐅᓯᒪᖃᑦᑕᖏᑦᑐᑦ 
ᐃᓕᓴᖅᑏᓐ ᑮᓇᐅᔭᖅᑎᒍᑦ 
ᐃᑲᔫᓯᐊᖅᑖᕆᔭᐅᖃᑦᑕᖅᑐᑦ ᐱᖁᔭᕐᔪᐊᖏᑦ 
ᐊᒻᒪᓗ ᒪᓕᒐᖏᑦ.  

 
 

 ᖃᐅᔨᓚᐅᕐᒥᔪᒍᑦ ᑕᐃᒃᑯᐊ 
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students with the cost of post-
secondary education, but post-
secondary education is not defined 
in the Act and regulations. We 
found situations where students 
were registered in education 
programs that did not require first 
having a high school diploma (or an 
equivalent), which is normally 
needed to enrol in post-secondary 
education. Without a definition of 
post-secondary education, the 
department may be providing 
assistance to students who are not 
eligible for the FANS Program.  

 
 The department processed student 

applications in time to provide 
benefits when students needed them 
and it transferred payments to 
students in the amounts determined 
when the applications were 
assessed. However, we found errors 
in the payment of travel benefits 
and in the calculation and reporting 
of overpayments. We also had 
difficulty finding records to support 
decisions taken and benefits 
received.  

 
 In the student loan files we 

examined, we found almost no 
repayment of loans by students. Nor 
did we find any sign that the 
repayment of loans was being 
monitored.  

 
 The information that the department 

gives the Legislative Assembly to 
show how the program is 
performing is limited to the number 
of students who have applied for 
and been enrolled in the program. 
Given that the department has not 
clearly stated the program’s 
objectives, management policies, 

ᐊᑎᓕᐅᖅᑕᐅᖃᑕᐅᓯᒪᔪᑦ ᐃᓕᓴᖅᑏᓐ 
ᐃᓕᓐᓂᐊᖅᕕᐊᓗᒻᒥ 
ᐱᔭᕇᕈᑎᖃᖏᒃᑲᓗᐊᖅᖢᑎᒃ 
ᐃᑲᔫᓯᐊᖅᑖᕆᔭᐅᖃᑦᑕᖅᑐᓐ 
ᑕᐃᒪᐃᑦᑕᕆᐊᖃᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ. 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖏᑦᑐᑎᒃ ᖃᖓ 
ᐃᑲᔫᑎᑖᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᒃ, 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖏᑦᑑᒐᓗᐊᓐ ᐃᓕᓴᖅᑏᓐ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᑐᐃᓐᓇᕆᐊᓖᓐ.  

 
 
 
 
 
 

 ᐊᒻᒪᓗ ᑐᒃᓯᕋᐅᓯᐊᕆᔭᐅᓯᒪᔪᓐ ᐃᑲᔫᑏᓐ 
ᐱᔭᐅᖃᑦᑕᖅᑐᓐ ᑭᓐᖒᒪᒋᔭᐅᓕᕌᖓᑕ 
ᐊᒻᒪᓗ ᐊᑭᓕᖅᑕᐅᖃᑦᑕᖅᖢᑎᒃ ᐃᓕᓴᖅᑏᓐ 
ᑐᒃᓯᕋᐅᑎᖏᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑳᑎᓪᓗᒋᑦ. 
ᑕᐃᒪᐃᑦᑑᒐᓗᐊᖅᑎᓪᓗᒍ ᖃᐅᔨᓚᐅᖅᑐᒍᑦ 
ᑕᒻᒪᑕᖅᓯᒪᓂᖏᓐᓂᒃ ᑕᐃᒃᑯᐊ 
ᖃᖓᑦᑕᐅᑎᖅᑕᐅᓯᒪᖃᑦᑕᕐᓂᖏᑦ 
ᐊᑭᓕᖅᑕᐅᓗᐊᖃᑦᑕᕐᓂᖏᓐᓂᓪᓗ 
ᓱᓇᐅᕝᕙ ᐃᓕᓴᖅᑏᓐ ᐊᒻᒪᓗ ᓇᓕᖅᑲᖏ 
ᐱᑕᖃᖏᓗᐊᖅᑎᓪᓗᒋᓐ.  

 
 
 
 ᐊᑐᖅᑕᐅᖅᑕᕕᓃᑦ 

ᐅᑎᖅᑎᑕᐅᕙᓪᓕᐊᖏᑦᑐᓐ ᐃᓕᓴᖅᑎᓄᑦ. 
ᓇᐅᖅᑎᑐᖅᑕᐅᔾᔪᑎᔅᓴᓂᓪᓗ 
ᐱᑕᖃᐅᖏᑦᖢᓂ. 

 
 

 ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᖃᐃᑕᐅᖃᑦᑕᖅᑐᓐ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᓐ 
ᑐᓴᐅᒪᔾᔪᑏᓐ ᐋᖅᑭᒃᓯᒪᑐᐃᓐᓇᖅᑐᓄᑦ 
ᐃᓕᓴᖅᑐᓄᑦ ᐊᑎᓕᐅᖅᑕᐅᖃᑕᐅᓯᒪᔪᓄᑦ 
ᐊᒻᒪᓗ ᑐᕌᒐᖃᖏᓐᓂᖏᓐᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ 
ᐊᑐᐊᒐᖃᐅᖏᓐᓂᖏᓐᓂᒃ. ᑭᓱᓂᓪᓗ 
ᓴᖅᑭᑦᑕᕆᐊᓕᖃᓐᓂᖏᓐᓂᒃ 
ᒪᓕᒐᓕᐅᖅᑏᓐ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
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and expected results, it is not 
surprising that the Legislative 
Assembly and the department do 
not have a full picture of how well 
the program is doing.  

 
As a result of our findings we 
recommended the following: 
 

1. The Department of Education 
should clearly define the program 
objectives – what is the program 
supposed to achieve? And it should 
set the specific targets to get there. 

 
2. The department should set clear 

policies and guidelines for 
operating the program consistently 
and in line with the Act and 
regulations. Doing this would help 
to ensure better assessment of the 
benefits, better management of the 
programs, and stronger financial 
control. 

 
3. The department should take the 

necessary steps to clearly define 
what it considers post-secondary 
education to be. More specifically, 
it should determine whether 
students registered in education 
programs of a post-secondary 
institution are eligible for benefits 
under the FANS Program. 

 
4. The department should clarify its 

travel policy and the circumstances 
that would justify making 
exceptions to the policy. It should 
also clarify what constitutes excess 
benefits.  

 
5. Although loans make up less than 

10 percent of all benefits given to 
students, the department should 
manage the loans better. It should 

ᑐᑭᓯᐊᓂᒍᓐᓇᔾᔮᖏᑦᑐᓐ ᑖᓐᓇ 
ᐃᖏᕐᕋᑦᑎᐊᕋᓗᐊᕐᒪᖔᖏᓐ.  

 
 
 
 
ᖃᐅᔨᓴᖅᑕᕗᓐ ᒪᓕᒃᖢᒋᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᑐᒍᑦ 
ᐅᑯᓂᖓ:  
 
1. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᔭᐃᓗᑎᒃ ᑭᓱᓄᑦ 

ᑐᕌᒐᖃᒻᒪᖔᖅ, ᑭᓱᓂᓪᓗ 
ᓴᖅᑭᑦᑎᔭᕆᐊᖃᒻᒪᖔᖅ ᐊᒻᒪᓗ ᑭᓱᓄᑦ 
ᑐᕌᒑᖃᒻᒪᖔᓐ.  

 
2. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᒃ 

ᐊᑐᐊᒐᓂᒃ ᑐᑭᒧᐊᒍᑎᓂᓪᓗ ᐋᖅᑭᒃᓯᔭᕆᐊᓖᓐ 
ᐊᑦᔨᒌᖏᑕᐅᖏᓐᓇᖃᑦᑕᕐᓂᐊᕐᒪᑕ 
ᐱᖁᔭᕐᔪᐊᓄᓪᓗ ᒪᓕᒐᓄᓪᓗ ᒪᓕᓪᓗᑎᒃ 
ᖃᐅᔨᓵᕆᔭᐅᔪᓐᓇᕐᓗᑎᓪᓗ ᐃᑲᔫᑏᓐ, 
ᐊᐅᓚᑕᐅᑦᑎᐊᓂᖅᓴᐅᓗᓂ ᓴᓐᖏᓂᖅᓴᐅᓗᑎᓪᓗ 
ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑏᓐ.  

 
 
3. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᔭᕆᐊᓖᓐ 

ᐃᓕᓐᓂᐊᖅᕕᐊᓗᒻᒥ ᑭᓱᓂᒃ ᐱᔭᕇᖅᑐᓐ 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᓐ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔪᓪᓗ 
ᐊᒻᒪᓗ ᑭᒃᑯᓐ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᓐ ᑖᒃᑯᑎᒎᓇ 
ᐃᑲᔫᑎᓕᐊᕆᔭᐅᓯᒪᔪᓂᒃ.  

 
 
 
 
 
4. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᖃᖓᑦᑕᐅᓯᖅᓯᖃᑦᑕᓂᕐᒧᑦ ᐊᑐᐊᒐᓕᐊᕆᐊᓖᑦ 
ᑐᑭᓯᓇᕐᓂᖅᓴᓂᒃ. ᐊᒻᒪᓗ ᑭᓱᓂᒃ 
ᓂᕆᐅᒋᔭᖃᒻᒪᖔᓐ, ᓇᓕᐊᓪᓗ 
ᐊᑐᓐᖏᑎᑕᐅᑲᐃᓐᓇᕈᓐᓇᕐᒪᖔᖅ.  

 
 
5. ᐊᑐᖅᑐᐊᖅᑏᓐ 10-

ᐳᓴᓐᑎᖏᓐᓃᑐᐃᓐᓇᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᑲᔫᑏᓐ 
ᐃᓗᐊᒍ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐ  

 
  ᐊᐅᓚᑦᑎᑎᓂᐊᕐᓂᖅᓴᐅᔭᕆᐊᓖᓐ 
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also do better at monitoring of 
students’ repayment of loans and 
the repayment of excess benefits if 
they had received more money than 
they were entitled to. 

 
6. The department should measure 

how well the program is working. 
To do this, it should decide what 
specific results it expects from the 
program – results that can be 
measured to show how successful 
the program is. Some example 
could be the number of students 
who have completed a post-
secondary education program, or 
the number who have found jobs 
after graduating. The department 
should then evaluate the impact of 
the program; and it should report 
regularly on the performance of the 
program to the Legislative 
Assembly, the minister, and 
Nunavummiut.  

 
In its response, the department has agreed 
to all the recommendations and has 
prepared an action plan setting out the 
actions it will take and the timing of 
actions it plans within the next 12 months. I 
would suggest that the committee ask the 
department to provide it with this action 
plan along with regular updates to enable 
the committee to conduct appropriate 
follow-up in the future. 
 
Mr. Chairman, that concludes my opening 
statement. My colleagues and I would be 
pleased to answer any question that you 
and members of the committee may have. 
Thank you. 
 
Chairman: Thank you, Ms. Fraser. I 
would like to ask Ms. Okpik if she has 
some opening comments on behalf of the 
Government of Nunavut. Please go ahead, 

ᐊᑐᖅᑐᐊᕈᑎᒋᔭᐅᖃᑦᑕᖅᑐᓂ ᓇᐅᑦᑎᓱᕐᓗᑎᓪᓗ 
ᐃᓕᓴᖅᑏᓐ ᐊᑭᓕᖅᓴᐃᔭᖅᐸᓪᓕᐊᓂᖏᑦ 
ᐅᑎᖅᑎᑕᐅᓗᑎᓪᓗ ᐊᑭᓕᐅᑎᒋᔭᐅᓗᐊᓚᐅᖅᑐᓐ.  

 
 
 
6. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐ ᐆᑦᑑᑎᓕᐅᕆᐊᓖᓐ 

ᖃᐅᔨᒪᓇᕐᓂᐊᕐᒪᑕ ᑕᒪᓐᓇ 
ᑲᔪᓯᑦᑎᐊᕐᕋᓗᐊᕐᒪᖔᖏᓐ. ᐃᓚᖏᑦ ᐆᑦᑑᑏᓐ 
ᖃᑦᓯᓐ ᐃᓕᓴᖅᑏᓐ ᐱᔭᕇᖅᓯᓯᒪᒻᒪᖔᓐ 
ᐃᓕᓐᓂᐊᖅᕕᐊᓗᒻᒥ ᐅᕝᕙᓘᓐᓃ ᖃᑦᓯᓐ 
ᐃᖅᑲᓇᐃᔭᖅᑖᕐᒪᖔᓐ ᐱᔭᕇᕋᒥᓐ. 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᓴᐃᓕᕋᔭᕆᕗᖅ 
ᖃᓄᖅ ᐊᒃᑐᐃᓂᖃᒻᒪᖔᓐ ᐊᒻᒪᓗ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 
ᐅᓂᒃᑲᐅᓯᕆᖃᑦᑕᕐᓗᓂᔾᔪᒃ ᒪᓕᒐᓕᐅᖅᕕᒻᒧᓐ 
ᒥᓂᔅᑕᒧᓐ, ᓄᓇᕗᒻᒥᐅᓪᓗ.  

 
 
 
 
 
 
 
 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓘᓇᖏᓐᓄᑦ 
ᐊᑐᓕᖁᔭᓕᐊᑦᑎᓐᓄᑦ ᐊᖏᖃᑎᖃᑦᑐᑦ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᔭᐃᔾᔪᑎᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ 
ᐋᖅᑭᒃᓱᐃᓂᐊᖅᓯᒪᓂᕋᖅᖢᑎᒃ 12 ᑕᖅᑭᓐ 
ᓈᓚᐅᖏᓐᓂᖏᓐᓂ. ᑲᑎᒪᔨᕋᓛᑦ ᐊᐱᕆᔪᒪᒻᒥᔭᒃᑲ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᑐᒃᓯᕋᖁᓪᓗᒋᑦ 
ᐸᕐᓇᐅᓯᓕᐊᕆᔭᐅᓯᒪᔪᓂᒃ ᐊᑯᓚᐃᑦᑐᑯᓪᓗ 
ᐅᓂᒃᑳᖅᕕᐅᖃᑦᑕᕐᓗᑎᒃ.  
 
 
 
ᑕᒪᔾᔭᐅᒻᒪᑕ, ᐊᐱᖅᑯᑎᔅᓴᖃᐅᕈᑦᓯ 
ᑭᐅᔪᒪᑐᐃᓐᓇᑎᐊᕐᓂᐊᖅᑐᒍᑦ ᑕᒪᒃᑯᓄᖓ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ.  
ᐊᐱᕆᔪᒪᓕᕆᕙᕋ ᒥᔅ ᐅᒃᐱᒃ, ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓂᒃ 
ᐅᖃᐅᓯᒃᓴᖃᒻᒪᖔᖅ, ᑭᒡᒐᑐᕐᓗᓂᒋᑦ  
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ. 
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Ms. Okpik. 
 
Ms. Okpik (interpretation): Good 
afternoon. Thank you, Mr. Chairman.  
 
(interpretation ends) Thank you for the 
opportunity to meet with the standing 
committee to review the recently released 
Report of the Office of the Auditor General 
on Financial Assistance for Nunavut 
Students, or FANS, as it is more commonly 
known. 
 
With me today are Irene Tanuyak, 
Assistant Deputy Minister for Adult and 
Early Childhood Programs, Joy Suluk, 
Director responsible for FANS Program, 
and Jeff Chown, Director of Accounting 
Policy and Financial Systems Management. 
 
This Report of the Office of the Auditor 
General is the first detailed review of a 
Government of Nunavut program. It is my 
understanding that similar reviews are 
being proposed for other government 
programs. We look forward to sharing our 
experiences and lessons through this 
process with our colleagues in other 
government departments and agencies. 
 
Mr. Chairman, on behalf of my staff, I 
would like to express my thanks to the 
Office of the Auditor General’s staff for 
working with us to identify ways in which 
our programs can be improved to better 
meet the needs of our clients in a fiscally 
responsible manner.  
 
I think the Office of the Auditor General’s 
staff would also indicate that this was a 
learning experience for them as the 
challenges and operating conditions in 
Nunavut are not the same as those in 
provinces and territories with many years 
of experience, and indeed, our needs are 
different. Where else in the country do we 

 
 
ᐅᒃᐱᒃ: ᐅᓐᓄᓴᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
(ᑐᓵᔨᑎᒍᑦ) ᖁᕕᐊᓱᒃᐳᖓ ᑲᑎᒪᖃᑎᒋᔪᓐᓇᕋᒃᑭᓐ 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᑎᓪᓗᒋᑦ 
ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᖅᕕᖓᑕ 
ᐅᓂᒃᑳᖏᓐᓃᑦᑐᓐ ᓄᓇᕗᒻᒥ ᐃᓕᓴᖅᑏᓐ 
ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔫᓯᐊᖅᑖᕆᖃᑦᑕᖅᑕᖏᑕ 
ᒥᒃᓵᓅᖓᔪᑦ.  
 
ᐊᐃᕇᓐ ᑕᓄᔭᖅ ᑕᕝᕙᓃᖃᑎᒐ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᑕ ᐃᑲᔪᖅᑎᐊ. ᔪᐃ ᓱᓗᒃ, 
ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᖅ ᐃᓕᓴᖅᑏᓐ ᑮᓇᐅᔭᖅᑎᒍᑦ 
ᐃᑲᔫᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᔨᐊᕝ ᑦᓴᐅᓐ, ᐊᑐᐊᒐᓕᕆᔨ 
ᑮᓇᐅᔭᓂᓪᓗ ᑲᒪᔨ. 
 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓃᖔᖅᑐ 
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ ᕿᒥᕐᕈᓇᕐᓂᐅᔪᖅ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᓴᖅᑭᑕᐅᓯᒪᔪᒥᒃ ᑐᑭᓯᐅᒪᔪᖓ 
ᐊᑦᔨᐸᓗᖏᓐᓂᒎᖅ ᕿᒥᕐᕈᓇᑉᐸᓪᓕᐊᔪᑦ ᐊᓯᑦᑎᓐᓂᒃ 
ᑲᒪᒋᔭᐅᔪᓂᒃ. ᐊᑐᖅᓯᒪᔭᕗᑦ 
ᐃᓕᑉᐹᓕᐅᑎᒋᓯᒪᔭᕗᓪᓗ ᐅᖃᐅᓯᕆᔪᒪᓂᐊᖅᑕᕗᓐ 
ᐊᓯᖏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐱᓕᕆᕝᕕᖏᓐᓄ, 
ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᓐᓄᓪᓗ.  
 
 
ᑭᒡᒐᑐᖅᑐᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᓇᓗᓇᐃᔭᐃᒻᒪᑕ ᓇᐅᒃᑯᑦ 
ᐱᐅᓯᕚᓪᓕᕈᓐᓇᓂᐊᕐᒪᖔᖅ ᐃᓕᓴᖅᑏᑦ 
ᑭᓐᖒᒪᔭᖏᑦ ᐊᓐᖑᑎᒋᐊᔾᔫᒥᓂᐊᕐᕋᑎᒃᑯᓐ.  
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᓐ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᓇᓗᓇᐃᖅᓯᔭᕆᐊᖃᒻᒪᒥᔪᓐ ᑕᒪᓐᓇ 
ᐃᓕᑉᐹᓕᐅᑎᒋᒻᒥᒪᔾᔪᓐ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ 
ᐊᐅᓚᑦᑎᓂᖅᐳᓐ ᐊᑦᔨᒋᔭᐅᖏᒻᒪᓐ ᒐᕙᒪᖃᕝᕕᓐᓂ 
ᐊᓯᑦᑎᓐᓂ. ᐱᓕᒻᒪᔅᓯᒪᔪᖅᔪᐊᕐᒪᕆᐊᓘᒻᒪᑕᓕ 
ᐊᕐᕌᒍᒐᓴᓐᓄᑦ. ᑭᖒᒪᔭᖏᓪᓗ  
 
ᐊᑦᔨᒌᖏᑦᖢᓂᔾᔪᒃ ᐱᔪᒪᔭᑦᑕ. ᓯᓚ, ᖃᖓᑦᑕᐅᑏᓐ 
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have to deal with vagaries of weather, 
flight schedules, and no road network in 
getting Nunavummiut safely to their 
learning opportunities? Likewise, as 
pointed out by the OAG, a large number of 
our learners are adult learners, having taken 
other life paths before returning to school. 
This is quite a different condition than in 
other programs across the country. 
 
As you may be aware, the Office of the 
Auditor General has been looking at 
student financial assistance and loan 
programs across the country, and not just in 
Nunavut. We appreciate the opportunity to 
work with the Office of the Auditor 
General to identify the necessary changes 
to ensure that our program is in line with 
national standards for delivery. 
 
The Nunavut FANS Program was formally 
known as the Student Financial Assistance 
Program, which we inherited from the 
Government of the Northwest Territories. 
Since taking over the systems in 2000, we 
have focussed our efforts on ensuring that 
students are receiving their support in a 
timely manner. This we have achieved as 
has been noted in the OAG’s Report. A key 
goal is to remove barriers to Nunavummiut 
who want to continue with their education.  
 
It is clear we have challenges that must be 
addressed. The Department of Education 
has committed to an extensive work plan to 
address the Auditor General’s 
recommendations aimed at strengthening 
the overall management and administration 
of the FANS Program. We have shared this 
work plan with the Office of the Auditor 
General and are now in the process of 
implementing the work contained in that 
forum.  
 
The work falls into five broad areas and 
corresponds to the recommendations 

ᐊᖅᑯᑎᖃᖏᓂᓪᓗ ᑕᒪᔾᔭᐅᒋᕗᓐ 
ᑲᒪᒋᔭᕆᐊᖃᒻᒥᔭᕗᑦ 
ᐃᓕᑉᐹᓪᓕᐅᑎᒋᔭᐅᔪᒃᓴᐅᒻᒥᔪᖅ. ᑕᐃᒫᑐᐃᓐᓇᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᑕᐃᔭᐅᖅᑲᐅᔪᓐ 
ᐃᓕᓐᓂᐊᖅᑎᕗᑦ ᐃᓐᓇᐃᓐᓇᐸᓗᑦᑎᐊᓐ 
ᐃᓕᓐᓂᐊᖅᕕᓕᐊᓚᐅᖏᓐᓂᕐᒥᓂᓪᓗ ᑕᒪᒃᑯᓇᖓ 
ᐱᕙᑦᖢᑎᒃ, ᐊᑦᔨᒋᑦᖢᓂᔾᔪᓪᓗ ᑕᒪᓐᓇ ᐊᓯᖏᓐᓄᑦ 
ᓴᖅᑭᑕᐅᓯᒪᔪᓄᑦ ᑲᓇᑕᒥᐅᑕᐅᖃᑎᑦᑎᓐᓂ. 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᖅᕕᖓ 
ᕿᒥᕐᕈᓇᒃᓯᒪᔪᖅ ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᓯᖏᑦ 
ᐃᓕᓴᖅᑎᓄᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔾᔪᓯᖏᓪᓗ 
ᓄᓇᕗᑐᐃᓐᓇᐅᖏᑦᑐᒥ, ᑲᓇᑕᓕᒫᒥ 
ᑕᐃᒪᐃᓕᐅᖅᐸᓚᐃᒻᒪᑕ. ᖁᕕᐊᓱᑦᑐᒍᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᓐᓇᕋᑦᑎᒃᑯᑦ ᓇᓗᓇᐃᔭᖅᑐᑎᒃᑯᑦ 
ᓇᐅᒃᑯᑦ ᐊᓯᔾᔨᖅᓯᔭᕆᐊᖃᕐᓂᐊᕐᒪᖔᑕ ᑲᓇᑕᒧᑦ 
ᐊᓐᖑᑎᓂᐊᕋᑦᑕ.  
 
ᓄᓇᕗᒻᒥ ᐃᓕᓴᖅᑎᑦ ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔫᑎᖏᑦ 
ᐊᑎᓚᐅᖅᓯᒪᔭᕗᑦ ᓄᓇᑦᓯᐊᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ 
ᑕᐃᒪᓐᖓᓂᓪᓗ ᐱᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ 2000-ᒥ 
ᓵᖓᓪᓗᐊᑕᖅᓯᒪᔭᕗᑦ ᐃᓕᓴᖅᑎᓄᑦ ᑭᖑᕙᖏᓪᖢᑎ 
ᓯᒃᑭᑖᖃᑦᑕᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᑕᐃᒪᐃᑦᑎᐊᖅᓯᒪᓂᕋᖅᑕᐅᔪᒍᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᒍᑦ. ᑕᐃᒃᑯᐊ 
ᐊᐳᖅᑲᑕᐅᑏᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᑐᕌᒐᓗᑎᒃᑯᑦ 
ᐱᕚᓪᓕᐅᑎᒋᓂᐊᖅᑕᕗᑦ. 
 
 
 
ᑕᒪᓐᓇᓗ ᑲᒪᒌᓐᓇᕆᐊᖃᕐᖢᑎᒃᑯ. 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᖏᖅᓯᒪᔪ 
ᐸᕐᓇᐅᓯᐅᕈᒪᓪᓗᑎ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐊᑐᓕᖁᔭᓕᐊᖏᑦ ᓴᖅᑭᐸᓪᓕᐊᓕᓐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᓴᖏᑦᑎᕚᓕᕐᓗᑎ ᐊᐅᓚᑦᑎᔾᔪᑎᕗᑦ. ᑕᒪᒃᑯᐊ 
ᐸᕐᓇᐅᑏᑦ ᑐᓐᓂᖅᑯᑎᒋᓯᒪᓕᖅᑕᕗᑦ 
ᑕᒪᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓄ ᒫᓐᓇᓗ 
ᐊᑐᓕᖅᑎᐸᓪᓕᐊᓇᓱᑦᑐᑎᒃᑯᑦ ᐸᕐᓇᑎᓯᑦ 
ᐃᓗᐊᓃᑦᑐᑦ.  
 
ᑕᓪᓕᒪᓕᐊᕆᓯᒪᒐᑦᑎᒃᑯᑦ ᐃᓗᓕᖏᑦ  
 
 
ᐊᑐᓕᖁᔭᐃᓪᓗ ᑕᒪᖅᓯᒪᔪᖅᓯᐅᑦᑎᐅᑉ ᐃᓗᐊᓃᑦᑐᑦ 
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contained in the audit which was tabled in 
the legislature. These areas include: roles 
and responsibilities; policies and 
procedures; systems management; 
information management; and control and 
monitoring. 
 
We have established a task force to 
undertake the work, and have retained 
additional resources to complete the work 
in a timely fashion. This has included 
engaging additional accounting and loan 
expertise to ensure that systems meet the 
quality tests identified by the Office of the 
Auditor General. As you can appreciate, we 
cannot stop the program as we make the 
necessary improvements.  
 
Also, changes in technology now provide 
us with opportunities to revamp our 
systems to reduce the handling time, the 
number of times stats are entered into the 
systems, etcetera.  
 
Mr. Chairman, I would be happy to 
entertain your questions or those of the 
committee. Thank you. 
 
Chairman: Thank you, Ms. Okpik. Maybe 
if we take a short 10 to 15-minute break to 
digest the opening comments that we 
received and allow our friends in the media 
to talk to any of the people that are here if 
they would like. Does the committee 
agree? 
 
Some Members: Agreed.  
 
Chairman: Thank you. We will break for 
15 minutes. 
 
>>Committee recessed at 13:57 and 
resumed at 14:23 
 
Chairman: Welcome back. Before I go to 
members for opening or general comments, 

ᐅᓂᒃᑳᓕᐊᖏᑕ ᐃᓗᐊᓃᑦᑐᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐅᑯᐊᖑᕗᑦ: ᐱᓕᕆᐊᒃᓴᕗᑦ; 
ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᓪᓗ: ᐊᐅᓚᑦᑎᔾᔪᑏᑦ; ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐊᐅᓚᑕᐅᓂᖏᑦ; ᓇᐅᑎᖅᓱᐃᓂᕐᓗ 
 
 
ᐱᔭᕆᐊᑭᓪᓕᑎᑦᑎᔨᓂᑦ ᓴᖅᑭᑎᑦᑎᓯᒪᓕᖅᑐᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓂᕐᖢᑕᓗ 
ᐱᔭᕇᖅᑕᐅᓴᕋᐃᔪᓐᓇᓂᐊᕐᒪᑕ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ 
ᐊᒻᒪᓗ ᐊᑐᖅᑐᐊᖅᑎᓄᑦ ᖃᐅᔨᒪᔨᑕᐃᑦ 
ᐃᖅᑲᓴᐃᔭᖅᑎᑕᐅᒻᒥᔪᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᓂᐊᕐᒪᑕ 
ᓇᓗᓴᐃᖅᑕᐅᓯᒪᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑦᑎᒧᑦ. ᑕᒪᒃᑯᐊ 
ᐱᕙᓪᓕᐊᑏᓐᓇᕋᓱᓐᓂᐊᖅᑕᕗᑦ. 
 
 
 
 
 
ᒪᒃᑯᐊ ᓱᓇᒃᑯᑖᑦ ᓴᓇᕐᕈᑏᑦ ᐊᑐᒃᑲᓂᕐᓗᑎᒃᑯᑦ 
ᐋᖅᑭᓱᒃᑲᓂᕈᓐᓇᓂᐊᖅᑕᕗᑦ ᒪᑯᐊ 
ᖃᕋᓴᐅᔭᒃᑰᕆᐊᓖᑦ ᐅᓄᖅᑐᐊᑎᓗᐊᕐᓱᑎᒃ 
ᐃᓕᐅᖅᑲᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᒪᑕ ᖃᕋᓴᐅᓴᓄᑦ.  
 
ᐊᐱᖅᑯᑎᒃᓴᖃᕈᒃᓯ ᑲᑎᒪᔨᕋᓛᓘᓐᓃᑦ 
ᖃᖓᑐᐃᓐᓇᖅ ᑭᐅᓇᓱᒍᓐᓇᓂᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᐃᒻᒪᖃ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕈᑦᑕ 20 ᒥᓂᔅ. ᑖᒃᑯᐊ 
ᒪᑐᐃᖅᓯᕐᔪᑏᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᓂᐊᕐᒪᑕ ᒪᒃᑯᓄᖓ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓄᓪᓗ ᑐᓴᐅᒪᔭᐅᒋᔭᒃᓴᐅᖃᐅᒻᒪᑕ 
15-ᒥᓂᔅ ᓄᖅᑲᖓᑲᐃᓐᓇᕈᑦᑕ ᖃᓄᐃᒃᓴᖏᑉᐸᑕ 
ᑲᑎᒪᔨᕋᓛᑦ?  
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᑐᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: 15 ᒥᓂᑦᔅ 
ᓄᖅᑲᖓᑲᐃᓐᓇᓂᐊᖅᐳᒍᑦ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 13:57 ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓂᖅᑐᑎ 14:23 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᓚᐅᕐᒥᒋᒃᓯ 
ᐅᑎᕋᒃᓯ. ᑲᑎᒪᔨᓅᓚᐅᓐᖏᓂᓐᓂ  
ᐅᖃᐅᓯᒃᓴᖏᓐᓄᑦ ᐊᐱᖅᑯᑎᓴᖏᓐᓅᓚᐅᖏᓐᓂᓐᓂ 
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or questions, I would like to take this 
opportunity, while we have you here, Ms. 
Fraser, to ask you some housekeeping 
questions in relation to some of the other 
fine work that you’re doing for us, and 
quite possibly your responses will give us a 
little bit of an idea of what our work 
schedule is going to be like over the next 
year as well.  
 
Given that, the first question I have; earlier 
this year we passed a motion in the 
Legislative Assembly requesting that you 
undertake a performance audit of the 
financial management practices of the 
Department of Health and Social Services. 
We know that this department has 
experienced, as you pointed out in your 
previous reports, consistent problems with 
overspending and other issues as well.  
 
So I’m just wondering if you could briefly 
outline what your office’s plans are with 
respect to that particular audit. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
We have a number of other audits going on 
in Nunavut, so the staff is already busy on 
other audits. So we’re putting a team 
together and hope to have all of that in 
place in the next few weeks, and then we 
will develop a detailed audit plan and hope 
to start this fall to do that audit.  
 
We will have to see, depending on the audit 
plan that’s put together, when we think we 
could report. I would hope we would be 
able to report say fall of 2008 but at the 
latest probably spring of 2009. So it would 
be somewhere in that time period. 
 
Chairman: Thank you. Keith, sorry, Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
would like to welcome the Auditor 

ᒫᓐᓇ ᑕᒫᓃᓐᓂᓯᓐᓂ ᒥᔅ ᕗᕋᐃᓱ ᐊᐱᕆᔪᒪᓪᓗᖓ 
ᐱᓕᕆᔭᕆᐊᖃᖅᑐᓂᑦ ᐱᔭᕇᖅᓯᓇᓱᓐᓂᐊᕋᑦᑕ 
ᐊᑦᑐᐊᓂᖃᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᔭᒃᓯᓐᓂ 
ᐅᕙᑦᑎᓂ ᐊᒻᒪ ᐃᒻᒪᖃ ᑭᐅᒡᒍᓯᕆᓂᐊᖅᑕᕐᓄᑦ 
ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑕ ᑭᓱᓕᕆᔭᒃᓴᕗᑦ 
ᐊᕐᕌᒍᓂᐊᖅᑐᒧᑦ.  
 
 
 
 
ᑖᓐᓇ ᓯᕗᓪᓕᕐᐹᒥ ᐊᐱᖅᑯᑎᒃᓴᕋ ᐅᓇ. 
ᐊᕐᕋᒍᒋᔭᖅᑎᓐᓂ ᐱᖁᔨᕗᖔᓚᐅᕋᑦᑕ 
ᒪᓕᒐᓕᐅᕐᕝᐅᑉ ᐃᓗᐊᓂ ᑐᒃᑭᕋᒃᓱᑕ 
ᕿᒥᕈᓇᖁᓪᓗᓯᐅᒃ ᑖᒃᑯᓂᖓ 
ᑮᓇᐅᔭᓕᕆᔾᔪᓯᕆᖃᑦᑕᖅᑕᖏᓐᓂ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ. 
ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᖅ ᐊᑲᐅᖏᓕᐅᕈᑎᖃᕐᒪᑦ 
ᐅᓂᑳᓕᐊᕕᓂᕐᓂᑦ ᑭᖑᓂᑦᑎᓐᓂ ᑮᓴᐅᔭᓂ 
ᐊᑐᕈᒫᖅᑕᖏᓐᓂ ᐅᖓᑕᐅᔾᔨᖃᑦᑕᕐᒪᑕ ᐊᑐᕐᖢᑎ. 
 
 
ᐃᒻᒪᖃ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕈᕕᑦ ᐊᓪᓚᕝᕕᓯ ᑭᓱᓂᑦ 
ᐸᕐᓴᐅᑎᖃᕐᒪᖔᑕ ᑖᒃᓱᒪᖓᑦ ᐱᓪᓗᒍ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᓄᑲᓪᓚᑦᑐᓂᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ ᑕᒪᖅᓯᒪᔪᖅᓯᐅᕋᑦᑕ ᐊᒻᒪ 
ᐱᓕᕆᔾᔪᑎᖏᓐᓂ ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓴᐃᔭᖅᑎᐅᓂᐊᖅᑐᑦ ᐋᖅᑭᓱᖅᑕᐅᓕᖅᑐᑦ 
ᐱᓇᓱᐊᕈᓯᕐᓂᑦ ᐊᒡᒋᖅᑐᓂᑦ ᐃᓕᓐᓇᖅᑕᐅᓂᐊᖅᑐᑦ 
ᐊᒻᒪ ᐸᕐᓇᑦᑕᐅᓂᐊᖅᑐᑦ ᓈᓴᐃᓪᓂᕆᓂᐊᖅᑕᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓗᑎ ᐅᑭᐊᒃᓵᖑᓂᐊᖅᑐᖅ. 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᓕᓪᓗᒋᑦ ᐸᕐᓇᐅᑎᓕᐊᕆᔭᐅᔪᑦ 
ᖃᖓᒃᑯᑦ ᐅᓂᒃᑳᓕᐅᕐᓂᐊᐸᓪᒪᐃᕗᖓ ᐃᒻᒪᖃ 
ᐅᑭᐊᒃᓴᖓᓂ 2008 ᐅᕝᕙᓘᓐᓃᑦ ᐅᐱᕐᖔᖓᓂ 
2009. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓐᖓᓱᑦᑎᑦᑐᒪᔭᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ.  
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General, her officials, and the Government 
of Nunavut officials today. 
 
Mr. Chairman, I want to ask sort of a 
housekeeping question. I noted that the 
officials from the Department of Finance 
are in the audience, so it pertains to them.  
 
The Government of Nunavut’s 2004-05 
Public Accounts weren’t tabled until March 
8, 2007, and then the GN’s Interim 
Financial Report for 2005-06 was backdoor 
tabled on November 21, 2006.  
 
One of the things we’ve been concerned 
about over the years, at least in this 
exercise, is that timing and the delays in 
getting Public Accounts and financial 
statements tabled in the Legislative 
Assembly.  
 
So my question for you is: how close are 
you to signing off on the government’s 
financial statements for 2005-06 and 2006-
07, and when do you anticipate 
transmitting your next annual report to the 
Speaker? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser. 
 
Ms. Fraser: The objective for the 
finalization of the 2005-06 financial 
statements was July 31, and for the 2006-
07 financial statements, December 31. But 
I would I guess just caution that those are 
target dates and dependent upon the quality 
of the information that we get and the 
rapidity with which we can get information 
that that might move at some point.  
 
Chairman: Thank you, Ms. Fraser. Mr. 
Barnabas. 
 
Mr. Barnabas (interpretation): Thank you, 
Mr. Chairman. I would like to welcome 

 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᕆᕋᑖᕐᒪᓐ 
ᐱᔭᕇᕆᐊᖃᑦᑐᒥᑦᑕᐅᖅ, ᐃᖅᑲᓇᐃᔭᖅᓯᒪᖏᑦᑐᒥ, 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐ, ᑐᖏᓕᖓᓗ 
ᑕᒫᓃᒻᒪᓐ.  
 
ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑦ 2004-05-ᒥ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓃᑦ ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑕ ᑭᓯᐊᓂ ᒫᑦᓯ 
8, 2007-ᖑᓕᖅᑎᓪᓗᒍ, ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᐊᑯᓐᓂᓱᖅᑐᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᑦ 
ᐅᓂᒃᑳᓕᐊᖏᑦ 2005-06 ᑲᑎᒪᔾᔪᐊᕐᑎᓐᓇᒋᑦ 
ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑕ ᓅᕖᕙ 21, 2006-ᒥ. 
 
ᖃᓄᖅ ᐃᓱᒫᓘᑎᒋᖃᑦᑕᖅᓯᒪᓕᕋᑦᑎᒍ 
ᑭᖑᕙᖃᑦᑕᓚᐅᕐᒪᑕ ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᒃ 
ᓴᖅᑭᑦᑕᕆᐊᓖᓐ.  
 
 
 
 
ᐊᐱᖅᑯᑎᒐ, ᖃᓄᑎᒋᓕ 
ᐃᖅᑲᓇᐃᓐᓂᐊᖅᑎᒋᓕᖅᐱᓯ, ᖃᓂᑎᒋᓕᖅᐸ 
ᐃᖅᑲᓇᐃᓐᓂᐊᕐᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ 2005-
06 ᐊᒻᒪ 2006-07 ᐊᒻᒪ ᖃᖓ ᑭᖑᓪᓕᕐᒥ 
ᐅᖃᑦᑎᒧᑦ ᑐᓂᔭᐅᓂᐊᖅᐸᓐ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᑐᒑᕋᔅᓴᖓ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᕗᑦ 2005-06-ᒥ 
ᐱᔭᕇᖅᑕᐅᓂᔅᓴᖏᑦ ᔪᓚᐃ 31, ᐊᒻᒪ 2006-07, 
ᑎᓯᕙ 31. ᑖᒃᑯᐊ ᐅᑦᔨᖅᓱᖁᔨᑐᐃᓐᓇᖅᑐᖓ ᑖᒃᑯᐊ 
ᑎᑭᓐᓇᓱᐊᕐᓂᐊᖅᑕᕗᓐ ᐅᓪᓗᐃᓐ ᒪᓕᓪᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᖃᓄᖅ ᑐᓴᒐᔅᓴᐃᓐ ᐱᐅᑎᒋᒻᒪᖔᑕ ᐱᔭᕗᓐ 
ᑕᖅᑭᒻᒥ ᑕᐃᑲᓂ 
ᓯᕗᒧᐊᒍᓐᓇᖅᓯᕙᓪᓚᐃᓂᐊᖅᐸᓪᓚᐃᔪᑦ ᑕᐃᑲᓂ 
ᑕᖅᑭᕐᒥ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐹᓇᐸᔅ. 
 
 
ᐹᓇᐸᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᑦᑕᐅᖅ 
ᑐᓐᖓᓱᒃᑎᑦᑐᒪᒐᒃᑯ, ᓰᓚ ᕗᕋᐃᓱ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᑕᕝᕗᖓ ᖃᐃᓯᒪᔪᑦ ᑐᓐᖓᓱᒃᑎᐊᖁᓪᓗᒋᑦ.  
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Sheila Fraser and her officials. I would like 
to welcome them all. 
 
I have been a Member of the Legislative 
Assembly of the NWT and also of 
Nunavut. I do recognize some of the work 
that they do. For a general question I would 
like to ask... a number of questions have 
been asked by the Members of the 
Legislative Assembly in the House 
concerning the Nunavut Business Credit 
Corporation.  
 
It appears that there are significant 
problems with this organization. When do 
you anticipate finalizing your performance 
audit of the Nunavut Business Credit 
Corporation and transmitting it to the 
Speaker? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Barnabas. Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
We have two audits actually underway 
right now. We have the audit of the 
financial statements of NBCC, which we 
hope to finalize at the end of this month, 
and then we have the performance audit 
that we will be tabling during the fall 
session of the legislature.  
 
Chairman: Thank you, Ms. Fraser. I don’t 
know but I’m going to ask anyways; I 
don’t know if you could tell us. Are you 
able to enlighten us as to any of the things 
that may be outlined in those reports, or is 
that something that we have to wait until 
the fall to see? Ms. Fraser. 
 
Ms. Fraser: Mr. Chairman, you will have 
to wait until the fall to see. It’s very 
important that we go through the process 
with the corporation and the government to 
make sure that all of our facts are correct, 
that we discuss any recommendations we 

 
 
ᒪᓕᒐᓕᐅᖅᑎᐅᓂᑰᓪᓗᖓ ᑕᐅᕙᓂ ᓄᓇᑦᓯᐊᕐᒥ 
ᐊᒻᒪᓗ ᑕᒫᓂ ᓄᓇᕘᒥ, ᑖᒃᑯᐊ ᐃᓚᖏᓂᓛᒃ 
ᐃᓕᓴᕆᐅᒪᖃᑦᑕᕋᒃᑭᓐ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕐᕆᕙᓪᓕᐊᔭᕗᑦ. ᑭᓯᐊᓂᓕ 
ᐊᐱᖅᑯᑎᔅᓴᑐᐃᓐᓇᕐᒥᒃ ᐊᐱᕆᔪᒪᔪᖓ, 
ᒪᓕᒐᓕᐅᖅᑎᑦ ᐊᐱᕆᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᑕᕝᕙᓂ 
ᒪᓕᒐᓕᐅᖅᕕᐅᑉ ᐃᓗᐊᓂ ᐱᑦᔪᑎᖃᑦᑐᑎᒃ ᑖᒃᑯᐊ 
ᓄᓇᕘᒻ Business-ᓕᕆᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ.  
 
ᑖᒃᑯᐊ ᐊᖏᔪᒥᒃ ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᕝᕙᓚᑦᑎᒻᒪᑕ 
ᑖᒃᑯᐊ ᐃᓗᐊᓂ ᐱᓕᕆᐊᕐᖏᑕ. ᖃᖓᓕ ᑖᒃᑯᐊ 
ᐱᔭᕇᓛᕋᓱᒋᕕᒋᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᓯ ᑖᒃᑯᓂᖓ 
ᓄᓇᕗᑦ Business Credit Corporation-ᑯᓐᓄᑦ 
ᐊᒻᒪᓗ ᖃᖓ ᓴᖅᑭᑦᑎᔪᒫᖅᐱᓐ ᐅᖃᑕᑎᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᕐᕉᓐᓂᒃ ᓇᐃᓴᐃᒐᑦᑕ, ᒪᕐᕉᓐᓂᒃ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᕕᓂᖏᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᑦ 
ᐊᑐᖅᑐᐊᖅᕕᖏᑕ ᑯᐊᐳᕋᐃᓴᖓ 
ᐱᔭᕇᖅᑕᐅᓂᐊᖅᑐᓐ ᑕᖅᑭᐅᓂᐊᖅᑐᓐ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᖏᑦ ᓇᐃᓴᖅᑕᐅᒻᒪᑕ, 
ᖃᐅᔨᓴᖅᑕᐅᒻᒪᑕ, ᓴᖅᑭᑕᐅᓂᐊᖅᑐᑦ ᐅᑭᐊᒃᓵᖅ, 
ᓴᖅᑭᑕᐅᓂᐊᖅᑐᑦ ᑲᑎᒪᕐᔪᐊᓕᖅᐸᑕ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᐊᐱᕆᔪᒪᔪᖓ ᑭᐅᒍᓐᓇᕐᒪᖔᑦᓯᐅᒃ 
ᖃᐅᔨᒪᖏᒃᑲᓗᐊᖅᑐᖓ. ᑕᐃᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᑕᕝᕙᓂ ᐅᓂᒃᑳᓂ, ᐅᑭᐊᒃᓵᒧᑦ, 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᕙ ᐅᕝᕙᓘᓐᓃᒃ ᐅᑭᐊᒃᓵᒧᑦ 
ᐅᑕᖅᑭᓂᐊᖅᐳᒍ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑭᐊᒃᓵᒧᑦ 
ᐅᑕᖅᑭᓂᐊᖅᐳᒍᑦ. ᐅᑭᐊᒃᓵᒧᑦ 
ᐅᑕᖅᑭᔭᕆᐊᖃᕐᓂᐊᖅᑐᑎᓐ. ᑕᒪᓐᓇ 
ᒪᓕᒃᑎᐊᕆᐊᖃᕐᓂᐊᕋᑦᑎᒍ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᐅᖁᑎᒋᔭᖏᓐᓗ ᐃᖏᕐᕋᓂᕆᕙᑦᑕᖏᑦ 
ᓱᓕᒃᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᑦᑎᐊᖅᓯᒪᖁᓪᓗᒋᑦ ᑕᐃᓐᓇ 
ᐃᖏᕐᕋᓂᐅᔪᖅ ᐱᔭᕇᓚᐅᖏᓂᑦᑎᓐᓂ 
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have, and then we bring a complete report 
forward. Until we go through that process, 
we really can’t talk about our audit 
findings.  
 
Chairman: Thank you, Ms. Fraser. I had 
to ask anyways. Do any members have any 
general comments or questions? Mr. 
Alagalak. 
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. I would like to thank all of 
you for coming to Nunavut. You and your 
officials are more numerous than 
committee members. We have three 
members but some of our committee 
members are not able to make it here. I 
would like to welcome all of you. Please do 
not hesitate to be frank with us in regard to 
your findings.  
 
Looking at the Auditor General’s Report it 
seems like there’s room for improvement 
and there’s room to have next steps 
because we would like to have a 
government that operates properly and 
because Nunavut Government is quite new. 
Even though the government is quite new, 
we’re now starting to find problems and 
find solutions, especially when you’re 
working within the government; it is very 
difficult to find problems.  
 
One thing that I wanted to get clarification 
on or more understanding is that some of 
the regulations and Acts have been adopted 
from the Northwest Territories. We 
inherited the programs and services from 
the Northwest Territories. Some programs 
and services did not exist, like some 
organizations within the government did 
not have any policies. That’s why some of 
the corporations ran into problems and 
that’s why we see some of these problems 
occurring.  
 

ᐅᖃᐅᓯᕆᔪᓐᓇᖏᑕᕗᑦ ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᐊᐱᕆᔭᕆᐊᖃᕋᑖᕋᒪ. 
ᐊᐱᖅᑯᑎᔅᓴᖅᑕᖃᒃᑲᓂᖅᐹ ᒪᓕᒐᓕᐅᖅᑎᓂᒃ 
ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ? ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
 
 
 
ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ, ᐃᓛᒃ 
ᖁᔭᓐᓇᒦᑦᑎᐊᕐᕋᒪ ᑕᒫᓃᒃᑲᑦᓯ, ᑕᒪᕐᒥᑦᓯᐊᖅ 
ᐊᒥᓲᓂᖅᓴᐅᒐᒃᓯ ᐅᕙᑦᑎᓐᓂ committee 
members-ᖑᖔᕈᒃᓯ ᐱᐅᓂᖅᓴᐅᓇᔭᖅᑑᕐᒪᑦ 
ᐱᖓᓱᐃᓐᓴᐅᒐᑦᑕ. ᐃᓚᕗᑦ ᖃᐃᔪᓐᓇᓚᐅᖏᒻᒪᑕ 
ᐱᔮᖅᑯᑕᐅᖏᑎᐊᖅᑐᒥᑦ ᐊᒻᒪᓗ ᑐᓐᖓᓱᒋᑦᓯ 
ᑐᓐᖓᓱᑦᑎᐊᕆᒃᓯ ᐅᖃᖅᑕᐃᓕᖏᓪᓗᓯᓗ ᓇᓂᔭᒃᓯᓐ 
ᑖᒃᑯᓂᖓ ᐱᔾᔪᑕᐅᓗᐊᖅᑐᓂᑦ. 
 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ Auditor General Report-ᖏ 
ᑕᐅᑐᑦᑐᒋᑦ ᐱᒋᐊᒃᑲᓐᓂᕈᒥᓇᖅᑐᒻᒪᕆᐊᓘᒻᒪᑦ ᐃᒫᒃ 
ᐊᓪᓗᕆᐊᒃᑲᓐᓂᕈᒥᓇᓪᓚᕆᒻᒪᑦ ᐋᖅᑭᐅᒪᖏᑦᑐᒥᑦ 
ᒐᕙᒪᖃᕈᒪᖏᑦᑎᐊᕋᑦᑕ ᑕᒪᑦᑕ. ᓲᖃᐃᒻᒪᐅᒐᓗᐊᖅ 
ᐱᒋᐊᓕᓵᑦᑎᐊᓚᐅᕐᒪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᑦ. 
ᑕᐃᒪᓐᓇᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᒃᑯᐊ 
ᓈᒻᒪᖏᓕᐅᕈᑕᐅᔪᑦ ᓇᓂᔭᐅᕙᓪᓕᐊᑐᐃᓐᓇᓂᐊᕐᒪᑕ 
ᐱᓕᕆᖔᖅᑐᓂ ᓇᓂᔭᕐᓂᖏᑦᑐᒻᒪᕆᐊᓘᖃᑦᑕᕐᒪᑕ. 
 
ᑭᓯᐊᓂ ᐆᒥᖓ ᑐᑭᓯᓯᒪᒃᑲᓐᓂᕈᒪᓚᐅᕋᓗᐊᖅᑐᖓᓕ 
ᐊᑐᖅᑐᐊᖅᑐᑕᓗ ᐊᒻᒪᓗ ᑐᓂᔭᐅᑐᐃᓐᓇᖅᓯᒪᓪᓗᑕ 
ᐃᓚᖏᓐᓂ ᓄᓇᑦᓯᐊᑉ ᒐᕙᒪᒃᑯᖏᓐᓃᓚᐅᖅᑐᓂᑦ 
ᓱᓇᒃᑯᑖᓂᑦ, ᐊᐅᓚᔾᔪᑎᓂᓪᓗ ᐃᖏᕋᔾᔪᑎᓂᓪᓗ 
ᒪᓕᒐᓂᓪᓗ, ᐊᑐᐊᒐᒃᓴᓂᓪᓗ 
ᓈᒻᒪᐅᑎᓐᖏᓚᕆᖖᒪᐅᕐᒪᑕ 
ᐱᑕᖃᖏᑎᐊᒻᒪᕆᓚᐅᖅᑐᑎᓪᓗ. 
ᒪᑯᐊ ᑎᒥᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ department-
ᖑᔪᐃᑦ ᐊᑐᐊᒐᒃᓴᖃᖏᓗᑦᑖᒐᓚᑦᑎᐊᖅᓱᑎᒃ 
ᑯᐊᐳᕇᓴᓪᓗ ᐃᖏᕋᓯᒋᐊᒪᐅᕐᒪᑕ 
ᓲᖃᐃᒫᑐᐃᓐᓇᖃᑦᑕᕋᒪ ᑕᒪᒃᑯᓂᖓ 
ᓈᒻᒪᖏᓕᐅᕈᑕᐅᔪᓂᑦ ᑕᑯᒑᖓᒪ ᑭᓯᐊᓂ 
ᑕᑯᒃᓴᐅᑎᐊᖅᑐᑎᒃ ᐃᓕᑕᕐᓇᓯᐊᖅᑐᑎ ᓱᓇ 
ᓈᒻᒪᖏᓕᐅᕈᑕᐅᒻᒪᖔᑕ  
 
ᑕᑯᒃᓴᕈᖃᑦᑕᕐᒪᑕ. 
 

ᐊᒻᒪᓗ ᐅᓇᑕᕈᑎᒃᓴᖃᕋᑦᑕ ᓈᒻᒪᑦᑐᓂ 
ᐋᖅᑭᑉᐸᓪᓕᐊᓂᐊᕐᓂᖏᓐᓂ ᓂᕆᐅᓪᓚᕆᒃᑲᒪ 
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They’re transparent and we see that the 
problems are occurring in a transparent 
way. I expect to see some improvements 
for these problems. I would like to see 
some solutions in the near future, as the 
Auditor General stated that there will 
perhaps be another report from the 
corporations. Perhaps next year, we’ll be 
expecting to see new policies within the 
departments. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
would just like to make a few opening 
comments on the report itself. I would like 
to tell the Auditor General, her officials, 
and the government officials who are here 
from the Department of Education that has 
the responsibility of the FANS Program, 
we appreciate all the hard work that went 
into the performance audit.  
 
Personally, as an MLA and as a parent, I 
found that it provides a lot of excellent 
information. It is all long overdue, as my 
colleague says, we inherited it from the 
Northwest Territories, and bits and pieces 
have been improved, added, amended.  
 
Having said that, the report underscores a 
lot of important points; I highlighted a lot 
of issues that I think we have to recognize. 
First and foremost, FANS is an important 
Government of Nunavut program, there’s 
not doubt about that. It provides assistance 
to our students who want to improve their 
education.  
 
As we stated many times, education is 
important. Education is something that you 
can take wherever you go; whether it’s job 
to job, from town to town, or anywhere 
else in Canada or around the world. So 
education is very important and any way 

ᐊᓕᐊᓇᐃᒍᓱᓪᓚᕆᒃᓱᖓ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᓯᕗᓂᒃᑎᓐᓂ ᐅᖓᓯᓗᐊᖏᑦᑐᒥ 
ᐋᖅᑭᑦᑐᖃᕐᐸᓪᓕᐊᓚᖓᒻᒪᑦ ᓲᕐᓗ Auditor 
General ᐅᖃᖅᑲᐅᒻᒪᑦ ᐅᑭᐊᒃᓵᖅ ᑕᐃᒃᑯᓂᖓ 
ᖃᐅᔨᓴᐅᑕᐅᒻᒥᔪᓂᑦ 
ᐅᔭᖏᖅᑐᖃᒃᑲᓐᓂᑐᐃᓐᓇᕆᐊᖃᕐᓂᐊᕐᒪᑕᑦ 
ᐃᓚᖏᓐᓄᑦ ᑯᐊᐳᕇᓴᐅᔪᓄᑦ. ᐃᒻᒪᖃ 
ᐊᕐᕌᒍᓂᐊᖅᑐᖅ ᐊᑐᐊᒐᒃᓴᓂ, ᒪᓕᒐᒃᓴᓂᓪᓗ 
ᓴᓇᕝᕕᐅᑉ ᐃᓗᐊᓂ ᑕᑯᒃᑲᓂᒃᓯᐊᓂᐊᖅᑰᕋᑦᑕ 
ᑖᒃᓱᒥᖓ ᓂᓪᓕᐊᕐᔪᒍᒪᖅᑲᐅᔪᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᐊᓚᕋᓚᒃ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
 

ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᑐᐃᖅᓯᒋᐊᕈᒪᒻᒥᔪᖓ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔫᑉ 
ᒥᒃᓵᓄᑦ ᐅᖃᐅᑎᔪᒪᔭᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
ᐃᖅᑲᓇᐃᔭᖅᑎ ᓄᓇᕗᓪᓗ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ. 
ᑕᐃᒃᑯᓂᖓ ᑲᒪᒻᒪᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᑲᔫᓯᐊᕆᕙᑦᑕᖏᓐᓂ ᖁᔭᒋᑦᑎᐊᑕᒃᑲ ᐊᒃᓱᕈᕐᓗᑎ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᒪᑕ.  
 

ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᖓ ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ 
ᐊᖏᔪᖅᑳᕆᔭᐅᓪᓗᖓᓗ ᕿᑐᖓᖃᖅᑎᐅᓪᓗᖓ 
ᐊᒃᓱᐊᓗ ᑐᓴᒐᒃᓴᓂ ᐱᐅᔫᑎᓂ ᑐᓂᐅᖅᑲᐃᖃᑦᑕᕐᒪᑕ 
ᑕᖅᑲᒃᑯᓄᖓ. ᐊᒻᒪᑦᑕᐅᖅ ᐊᑯᓂᐊᓗᒃ 
ᑲᒪᒋᔭᕆᐊᖃᓕᕋᑦᑎᒍᑦ ᑖᓐᓇ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᕗᑦ ᐅᐃᖃᖅᑲᐅᒻᒪᑦ 
ᓄᓇᑦᓯᐊᕐᒥᐅᓂ ᐱᓯᒪᒐᑦᑎᒍᑦ ᐃᓚᒍᓘᔭᖏᑦ 
ᐱᖃᑦᑕᕋᓗᐊᖅᑐᖢᒍᑦ.  
 

ᐅᓂᒃᑳᖑᔪᖅ ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪ 
ᐱᒻᒪᕆᐅᑎᐅᔪᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᓇᓗᓇᐃᑲᑕᑦᑕᖏᓐᓂ ᐃᓕᓴᕆᔭᐅᔭᕆᐊᓕᓐᓂ.  
ᐱᒻᒪᕆᐅᓂᕐᐹᖅ ᑖᓐᓇ ᒐᕙᒪᒃᑯᑦ ᐃᑲᔪᕈᑎᖓ 
ᐱᒻᒪᕆᐊᓘᒻᒪᑦ ᐃᓕᓐᓂᐊᖅᑎᓂ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᓯᓚᑦᑐᓴᕐᕕᓐᓂ 
ᐃᓕᓐᓂᐊᖅᑐᓂᑦ, ᐃᓕᓐᓂᐊᑲᓐᓂᕈᒪᔪᓂᑦ. 
ᐅᖃᖃᑦᑕᕋᑦᑕ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᒻᒪᕆᐅᒻᒪᑦ 
ᓇᒥᓕᒫᖅ ᓇᒧᖓᑐᐊᕋᓗᐊᕈᕕᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ 
ᒪᓖᓐᓇᐅᔭᕐᓂᐊᕐᒪᑦ ᐃᖅᑲᓇᔭᖅᑖᕋᓗᐊᕈᕕᑦ  
 
ᓄᓇᖅᑲᑎᒋᖏᑕᕐᓂᑦ. ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖅ 
ᐱᒻᒪᕆᐊᓘᒻᒪᑦ ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᖁᑎᕗᑦ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ.  



19 

that we can help our students we should. 
 
Second point, although it is an important 
program and has probably achieved a lot of 
things, we just don’t know what it’s 
achieved. We see that the numbers are 
there but we can’t point definitively to 
what it’s achieved other than the fact that 
we hear anectodal evidence that some 
students are graduating and getting jobs. So 
the FANS Program requires a major 
overhaul in terms of managing the program 
so that we can see what the results of our 
investments are in the program. 
 
Third, staff, students, MLAs, and the 
Government of Nunavut need a strong 
program. I think it’s a perfect opportunity 
for us now to meet together today, get 
everything out on the table, and then move 
forward to strengthen and improve the 
program. 
 
I think that’s what your performance audit 
is trying to get at. I see from the response 
from the Government of Nunavut that they 
recognize all that and they want to work 
towards that as well.  
 
So I was very pleased by the overall tone of 
the report. It wasn’t pointing fingers at 
anyone. It just says that it’s a good program 
but we have to fix it up. There are a lot of 
good recommendations.  
 
So I look forward to asking some questions 
and hearing some of those answers, and get 
more details out of the Government of 
Nunavut about how they intend to improve 
the program. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. I 
guess, myself, too, again, I would say that 
when you look at this process that we’re 
going through and reviewing the report, 
any report that you provide to us, should be 

 
ᐊᒻᒪ ᑐᒡᓕᐊ, ᐅᖃᐅᓯᕆᔪᒪᔭᕋ ᑖᓐᓇ 
ᐱᒻᒪᕆᐊᓘᒐᓗᐊᖅᑎᓪᓗᒍ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓴᖅᑭᑦᑎᓯᒪᔪᖅ ᐱᐅᔪᒐᓗᐊᓂ ᖃᐅᔨᒪᖏᑕᑦᑎᓐᓂ 
ᓈᓴᐅᑏᑦ ᑕᖅᑲᒪᓃᑦᑑᒐᓗᐊᑦ, ᑭᓯᐊᓂ 
ᓇᓗᓇᐃᕈᓐᓇᓗᐊᖏᓇᑦᑎᒍᑦ ᑭᓱᓂᑦ 
ᓯᕗᒧᐊᑦᑎᑦᑎᓯᒪᒻᒪᖔᑕ ᑭᓱᓂ ᐱᔭᕇᓯᓯᒪᒻᒪᖔᑦᑕ. 
ᐃᓚᖏᓪᓗ ᐃᓕᓐᓂᐊᑏᑦ ᐱᔭᕇᖅᓯᓯᒪᓪᓗᑎ 
ᐃᖅᑲᓴᐃᔮᖅᑖᖅᓯᒪᓪᓗᑎ. ᑕᐃᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕈᑏᑦ 
ᒥᐊᓂᖅᓯᔾᔪᑎᒋᔭᐅᑎᓪᓗᒋᑦ ᐱᓕᕆᐊᒥᑦ 
ᖃᐅᔨᖃᑦᑕᕈᓐᓇᖅᓯᓂᐊᕋᑦᑕ ᑭᓱᓂᑦ 
ᓴᖅᑭᐸᓪᓕᐊᔪᖃᕐᒪᖔᑦ ᑕᕝᕙᓐᖓᑦ ᐱᓕᕆᐊᓂᑦ. 
 
ᐱᖓᔪᖓ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ, 
ᒪᓕᒐᓕᐅᖅᑏᓪᓗ ᓄᓇᕗᒻᒥ ᐱᕕᒃᓴᖃᑦᑎᐊᕐᒪᑕ 
ᒫᓐᓇᐅᓂᖓᓂ ᑲᑎᒪᖃᑎᒋᒋᐊᒃᓴᖅ. 
ᓯᕗᒧᐊᒃᑲᓐᓂᕈᓐᓇᓂᐊᕐᒪᑦ ᓴᖏᓕᖅᐹᓕᕐᓗᓂ 
ᑖᒃᓱᒧᖓ ᐱᓕᕆᔾᔪᑎᒋᔭᐅᔪᖅ.  
 
ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᖅᑕᓯ 
ᑐᕌᒐᒃᓴᕆᔭᖏᓪᓗ, ᑕᑯᓪᓗᒋᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂ ᑭᐅᒡᒍᓯᐅᖃᑦᑕᖅᑐᑦ 
ᐃᓕᓴᖅᓯᔪᐃᓐᓇᐅᒻᒪᒎᖅ ᑕᒪᒃᑯᓂᖓ 
ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᒃᓯᓐᓂ. 
 
 
ᖁᕕᐊᓱᑦᑎᐊᓚᐅᖅᑐᖓ ᐅᓂᒃᑳᓕᐊᕆᔭᖓᓂ  
ᑭᓇᑐᐃᓐᓇᕐᒥᒃ ᑎᒃᑯᐊᖅᓯᓗᑎᒃ 
ᐱᒃᑲᑎᑦᑎᖃᑦᑕᓚᐅᖏᒻᒪᑕ. ᑖᒃᑯᐊᓗ 
ᐊᑐᓕᖁᔭᓕᐊᖏᑦ ᐅᓄᖅᑐᓐ ᐱᐅᔫᓪᓗᑎᒃ. 
 
 
ᑕᐃᒪᓕ ᐊᐱᖅᓱᑎᐊᒃᑲᓐᓂᕈᒪᓂᐊᖅᑐᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒥᒃ ᑕᕝᕙᓂ ᓄᓇᕘᑦ ᒥᒃᓵᓄᑦ 
ᖃᓄᖅ ᐱᐅᓯᒋᐊᖅᓯᒍᓐᓇᕐᒪᖔᑦᑕ ᐱᓕᕆᔾᔪᑎᐅᔪᒥᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᐅᕙᖓᑦᑕᐅᖅ ᑖᓐᓇ ᕿᒥᕐᕈᓇᓐᓂᕆᔭᕗᑦ  
 
ᑕᑯᓐᓇᖅᖢᒍ ᕿᒥᕐᕈᓇᒃᖢᑎᒍᑦ ᐅᓂᒃᑳᓕᐊᑦᓯᓐᓂᒃ 
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᒥᒃ ᐅᓂᒃᑳᓂᒃ 
ᑐᓂᔭᐅᒐᓗᐊᕐᕌᖓᑦᑕ 
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viewed as an opportunity for Members of 
the Legislative Assembly and the public to 
be informed of how a program is running, 
or looking at trying to evaluate it and 
identifying strengths and weaknesses. It 
gives all of us, let’s say the standing 
committee, your office, the department, an 
opportunity to all work together to try and 
do what we all want to do: improve 
programs and services for our residents.  
 
I’m really pleased to hear and see any of 
the government’s comments that they’re 
approaching it as an opportunity to work 
together to try and improve the whole 
process. And I think that’s a critical 
viewpoint that we all have to look at. This 
is why we’re here; we are here to pick apart 
this or the other thing to identify how... the 
only way you can improve is if you take a 
look at and see what you did, and what 
things worked well and what things didn’t. 
That’s how you improve; evaluating and 
that.  
 
This process is what we’re doing to try and 
jointly better define a crucial program 
offered and run by the government. I look 
forward to going through that, seeing the 
report, and hearing what the department 
and your office have to say on some of the 
areas that have been identified. I appreciate 
and I want to keep that in mind that we’re 
all here to try and accomplish the same 
thing. I really think that’s a crucial part of 
our work altogether.  
 
Having said that and just after listening to 
the opening comments from Ms. Okpik, 
she had indicated that they have established 
a task force to undertake the work, they 
have retained additional resources to 
complete the work in a timely fashion, and 
they have included in engaging additional 
accounting and loan expertise to ensure the 
systems meet the quality tests identified.  

ᕿᒥᕐᕈᓇᒃᑕᐅᑦᑎᐊᖃᑦᑕᕆᐊᖃᒻᒪᑕ 
ᐱᕕᒃᓴᖃᑦᑎᓪᓗᑕᓗ ᑕᕝᕙᓂ ᒪᓕᒐᓕᖅᑏᑦ 
ᑭᒃᑯᑐᐃᓐᓇᐃᓪᓗ ᑐᓴᖅᑎᑕᐅᓗᑎᒃ ᖃᓄᖅ 
ᐱᓕᕆᔾᔪᑎᐅᔪᑦ ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑕᐅᖃᑦᑕᕐᒪᖔᑕ 
ᓇᓗᓇᐃᖅᑕᐅᓗᑎᓪᓗ ᓴᓐᖏᓂᖏᓐᓂᒃ, 
ᓴᓐᖐᓐᓂᖏᓐᓂᓪᓗ. ᐃᓘᓇᑕ ᐊᓪᓚᒡᕕᓯ ᐅᕙᒍᓪᓗ 
ᑲᑎᒪᔨᕋᓛᖑᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᓐᓇᕐᓂᐊᕋᑦᑕ. 
ᐱᓯᐅᒋᐊᖅᑎᑦᑎᓇᓱᓪᓗᑕ ᐱᓕᕆᐊᕐᓂᒃ, 
ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ. ᓄᓇᖅᑲᑎᒋᔭᑦᑎᓐᓄᑦ.  
 
ᖁᕕᐊᓱᑦᑎᐊᕋᔭᖅᑐᖓ ᑕᑯᔭᕆᐊᔅᓴᖅ, ᑐᓴᕆᐊᔅᓴᕐᓗ 
ᒐᕙᒪᒃᑯᓐ ᐃᖅᑯᓕᐅᑎᒋᔭᖏᓐᓂᒃ ᖃᓄᖅ ᑖᒃᑯᐊ 
ᑲᒪᒋᔭᐅᓂᐊᕐᒪᖔᑕ. ᐱᕕᒃᓴᖃᕋᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓪᓗᑕ ᐱᐅᓯᒋᐊᕐᓗᑎᒍ ᑖᒃᑯᓄᖓ 
ᑲᒪᓂᕐᒥᒃ. ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᒻᒪᓐ ᐃᓱᒪᒋᔭᕗᑦ ᑖᓐᓇ 
ᑕᕝᕙ ᑕᒫᓃᔾᔪᑎᒋᒐᑦᑎᒍ. ᕿᒥᕐᕈᓇᓪᓗᒋᑦ 
ᐃᒍᑦᑎᕐᓗᒍ. ᕿᒥᕐᕈᓇᕐᓗᒋᑦ, ᓇᓗᓇᐃᕐᓗᒋᓪᓗ. . . 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᒍᓐᓇᕋᑦᑕ ᕿᒥᕐᕈᓇᓚᐅᕐᓗᑕ ᑭᓱᓂᒃ 
ᑲᔪᓯᑦᑎᐊᕐᕈᓐᓇᓂᐊᕐᒪᖔᖅ ᑭᓱᓪᓗ 
ᐋᖅᑭᒋᐊᕆᐊᖃᒻᒪᖔᑕ.  
 
 
 
 
ᑕᒪᓐᓇ ᕿᒥᕐᕈᓇᕐᓂᐅᔪᖅ ᑲᑐᔾᔨᒐᑦᑕ ᕿᓂᖅᖢᑕ 
ᐱᓕᕆᐊᕐᒥᒃ ᐱᒻᒪᕆᐅᔪᒥᒃ ᐊᐅᓚᑕᐅᔪᒥᒃ 
ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑕᑯᓪᓗᒍ ᐅᓂᒃᑳᓐ ᐊᒻᒪᓗ ᐱᓕᕆᕕᒃ 
ᑕᑯᓪᓗᒍ ᐊᓪᓚᒡᕕᓯᓪᓗ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖏᑦ 
ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᓄᑦ. 
ᐃᖅᑲᐅᒪᓂᐊᖅᐸᕗᑦ ᑖᓐᓇ. ᑖᒃᓱᒥᖓᑦᓴᐃᓐᓇᖅ 
ᐱᓇᓱᒃᑲᑦᑕ. ᑖᓐᓇ ᐱᒻᒪᕆᐅᕗᖅ 
ᐃᖅᑲᓇᐃᔭᓐᓂᕆᔭᑦᑎᓐᓄᑦ.  
 
 
 
ᑕᐃᒪᐃᓕᓕᖅᑎᓪᓗᖓ ᓈᓚᓚᐅᖅᖢᒋᑦ 
ᒪᑐᐃᕆᐊᕐᕈᑎᓯ, ᒥᔅ ᐅᑉᐱᒻᒥᑦ ᓇᓗᓇᐃᖅᓯᖃᐅᒻᒪᑦ 
ᑕᐃᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑎᑕᖃᕆᐊᖃᑉᐸᓐ 
ᑮᓇᐅᔭᖅᑖᑲᓐᓂᕆᐊᖃᑉᐸᑕᓗ 
ᐱᔭᕇᖅᑕᐅᑎᐊᖁᓪᓗᒋ  
 
 
ᐊᒻᒪ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᓐ ᑲᒪᒋᓗᒋᑦ.  
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I just wonder if you can elaborate a little bit 
on the task force, when it was struck, who 
sits on the task force, what they are doing, 
and what additional resources have been 
retained. So I would just like to ask if you 
can elaborate on that first, please. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Our 
task force consists of a number of our staff 
that we currently have. We have the 
Assistant Deputy Minister, the Director of 
Adult Learning, the Supervisor of FANS, 
we also have a Manager of Finance in 
Arviat, which is a new person in that 
position, as well as we have a Senior 
Advisor for Adult Learning, and then 
we’ve also retained, through contract, Sila 
Management, who has experience working 
with the Office of the Auditor General, 
who’s a chartered accountant, and is doing 
a very extensive review of all the loan files 
right now.  
 
So all of our actionable items are contained 
in the work plan, which is available to the 
members if they wish and that’s the work 
that we have right now. 
 
Chairman: Thank you, Ms. Okpik. That 
was my next question. We’ve heard a lot of 
talk about this action plan and we don’t 
have that. So I am just wondering if you 
had indicated that you are willing to 
provide it to us; that can help us follow 
through the process and questions and 
things like that to see where the department 
is planning on going. So if you take a 
minute to pass those out, I would 
appreciate it.  
 
Maybe while we’re having a look at this, I 
have a question for Ms. Fraser.  
 

ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅᐱᒋᓐ ᕿᒥᕐᕈᔩᑦ 
ᑲᑎᒪᔨᖏᓐᓂᒃ ᑭᓇᒃᑰᒻᒪᖔᑕ ᑲᑎᒪᔨᕋᓛᑦ ᑕᐃᒃᑯᐊ 
ᖃᓄᐃᓕᐅᕐᒪᖔᑕᓘᓐᓃᑦ ᕿᒥᕐᕈᔩᑦ ᑲᑎᒪᔨᖏᑦ. 
ᑮᓇᐅᔭᖅᑖᑲᓐᓂᕆᐊᖃᒻᒪᑕᒎᖅ 
ᑮᓇᐅᔭᒃᓴᑲᓐᓂᖏᓪᓗᒎᖅ ᐱᔭᐅᓯᒪᓕᖅᖢᑎᒃ. ᑖᓐᓇ 
ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᑉ, ᒥᔅ ᐅᒃᐲᒃ?  
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᔩᑦ ᑲᑎᒪᔨᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐅᑯᐊ 
ᑐᖏᓕᖓ ᒥᓂᔅᑕᐅᑉ ᐃᑲᔪᖅᑎᐊ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖓ, 
ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓂᕐᒧᑦ ᐊᖓᔪᖅᑳᖓ 
ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑏᑦ ᑮᓇᐅᔭᑎᒍᑦ ᑲᒪᖃᑦᑕᖅᑐᑦ 
ᐊᕐᕕᐊᓂ. ᐃᖅᑲᓇᐃᔭᖅᑎ ᓄᑖᖅ ᑕᐃᓐᓇ. 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᐊᖓᔪᖅᑳᖅᑕᖃᓕᕐᒥᒻᒪᓐ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑎ ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᓪᓗᓂ. 
ᒥᐊᓂᖅᓯᔨᐅᖃᑦᑕᓂᐊᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᔪᖅ 
ᐊᓪᓚᒡᕕᖓᓐᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐ 
ᐃᓕᓴᕆᔭᐅᓯᒪᓪᓗᓂᓗ ᑮᓇᐅᔭᓕᕆᔪᓐᓇᖅᖢᓂ, 
ᕿᒥᕐᕈᓇᒻᒪᓐ ᐃᓘᓐᓇᖏᓐᓂᒃ ᑕᐃᒃᑯᓂᖓ 
ᐃᓕᓐᓂᐊᕈᑎᐅᖃᑦᑕᖅᑐᓐ ᑐᖅᑯᐃᕕᖏᓐᓂᒃ.  
 
 
ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᑎᐊᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᐱᔪᒪᔭᐅᓐᓂᖅᐸᑕ. ᑕᕝᕙ ᑕᐃᒃᑯᐊ 
ᒫᓐᓇ ᐱᓕᕆᓯᒪᔭᕗᓐ. ᖁᔭᓐᓇᒦᒃ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐲᒃ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑲᐅᔭᕋ ᑭᖑᓪᓕᖅ. 
ᐊᐅᓚᑦᔭᐃᒋᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖃᕋᑦᓯᒎᖅ. ᑕᐃᒃᑯᐊ 
ᐱᓯᒪᖏᓇᑦᑎᒍ. ᐅᖃᖅᑲᐅᒐᕕᓐ ᑕᐃᒃᑯᐊᒎᖅ 
ᑐᓂᐅᖅᑲᕈᓐᓇᕋᕕᒋᓐ ᑕᐃᒃᑯᐊ 
ᑕᑯᒋᐊᖃᑦᑕᕐᓂᐊᕋᑦᑎᒍ. ᖃᐅᔨᒋᐊᕐᓂᐊᕋᑦᑕ 
ᐱᓕᕆᕕᑦᓯ ᓇᒧᑦ ᐸᕐᓇᐅᑎᖃᒻᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᑖᓐᓇ ᕿᒥᕐᕈᓇᓪᓗᑎᒍ,  
ᒥᔅ ᕗᕋᐃᓱᒧᓐ ᐊᐱᖅᓲᔮᖅᔪᓪᓗᑕ. 
 
ᐅᓂᒃᑳᓕᐊᕆᔭᓐᓂ ᐅᖃᖅᓯᒪᒐᕕᓐ Quebec-ᒥᐅᑦ, 
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In your report you indicate that Québec, the 
Northwest Territories, and Nunavut are the 
three Canadian jurisdictions that have 
chosen to opt out of the Canada Student 
Loan Program. They receive transfer 
payments from the federal government, 
which they manage themselves. Nunavut’s 
FANS Program was inherited from the 
GNWT.  
 
Was your audit able to determine if some 
of the problems that have been identified as 
a result of the audit were problems that we 
inherited with the program, or did these 
problems seem to begin after we started 
taking over the administration of the 
program? Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
Our audit really focused on the 2004 to 
2006 period. So we didn’t go back to 1999. 
 
I guess I would make the comment that 
much of the Act and the regulations did 
move over and I think that we’re seeing, in 
many cases, a lack of clarity around what 
those terms means in the context of 
Nunavut.  
 
There may be particular needs, as we see 
greater adult education here than 
elsewhere, so there needs to be more 
precision given to take into account the 
particular circumstances of Nunavut, and 
most of them would be policy decisions. So 
what is post-secondary education? What 
qualifies? Those kinds of issues. What are 
the objectives, which I think can be 
different than perhaps say, generally across 
Canada that may not be simply to receive a 
secondary degree but perhaps maybe focus 
more on jobs? 
 
So there’s different ways of interpreting 
this. So what we’re saying is that guidance 
and those policy decisions need to be more 

ᓄᓇᑦᓯᐊᕐᒥᐅᓪᓗ, ᓄᓇᕗᓪᓗ ᑖᒃᑯᐊ ᐱᖓᓱᐃᑦ 
ᑲᓇᑕᒥ ᒐᕙᒪᐅᔪᓐ ᐊᑐᕈᒪᖏᑦᖢᑎᒃ ᓂᕈᐊᕐᓚᐅᕐᒥᔪᑦ 
ᑲᓇᑕᒥ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐊᑐᖅᑐᐊᕐᕈᑎᒋᖃᑦᑕᖅᑕᖏᑦ 
ᑮᓇᐅᔭᓂᒃ ᑐᓂᔭᐅᕙᑦᑐᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 
ᐊᐅᓚᓐᓂᐊᖅᑕᖏᓐᓂᒃ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᑮᓇᐅᔭᓄᑦ ᐃᑲᔪᕈᑎᑦ ᐱᔭᐅᓚᐅᖅᑐᖅ ᑖᓐᓇ 
ᓄᓇᑦᓯᐊᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ.  
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᒋᑦ, ᓈᐃᓴᖅᑕᐅᑎᓪᓗᒋᑦ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐹ ᐊᑲᐅᖏᓕᐅᕈᑎᖃᒻᒪᖔᑕ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᕈᑎᐅᖃᑦᑕᖅᑐᓂᒃ 
ᐱᓕᕆᔾᔪᑕᐅᔪᖅ ᐱᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᑲᐅᖏᓕᐅᕈᑏᓐ ᑖᒃᑯᐊ ᐱᔭᐅᓂᖅᐸᓐ ᑭᓯᐊᓂ 
ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑎᒍᔭᐅᑎᓪᓗᒍ 2001-
ᖑᑎᓪᓗᒎ? 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓚᐅᖅᑕᕗᑦ ᑖᓐᓇ 
ᐃᔨᒋᓂᖅᓴᐅᓚᐅᕐᒪᓐ 2004-ᒥ, 2006-ᒧᑦ ᑖᒃᑯᐊ 
ᑎᑭᓚᐅᖏᓇᑦᑎᒍ 1999.  
 
ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᑐᖓ ᐅᓄᖅᑐᓐ ᐱᖁᔭᐃᓐ 
ᐊᐅᓚᑦᑎᔾᔪᑎᓪᓗ ᒪᓕᒐᕋᓛᑦ ᓄᑦᑎᖅᑕᐅᓂᖏᒻᒪᑕ 
ᐃᒪᓐᓇᐃᓂᕐᒪᑕ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᓚᐅᖏᒻᒪᑕ ᑭᓱᓐ 
ᖃᓄᖅ ᑐᑭᖃᒻᒪᖔᑕ ᒪᓕᒐᐃᓐ ᓄᓇᕘᓚᑎᓪᓗᒋᑦ.  
 
 
ᑕᐃᒪᖄ ᑭᓐᖒᒪᔭᐅᔪᓐ ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᕐᕈᑎᓐ 
ᑭᓐᖒᒪᑦᑎᓂᖅᐹᖑᖅᑰᓚᐅᖅᑐᑦ 
ᓇᓕᖅᑯᑎᑦᓯᒪᓂᖅᓴᐅᔭᕆᐊᖃᓚᐅᕐᕋᓗᐊᕐᒪᑕ 
ᓇᐃᓴᐅᓯᕆᔪᓐ. ᓄᓇᕗᒻᒧ ᑐᕌᖓᔪᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᐅᓄᖅᑐᓐ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᓪᓗᑎᒃ 
ᐃᓱᒪᓕᐅᕆᐊᖃᕐᓂᖓ. ᑭᓱᑦ ᖃᓄᖅ ᑐᑭᖃᒻᒪᖔᖅ 
ᖁᕝᕙᓯᓐᓂᓴᒃᑯᑦ ᐃᓕᓐᓂᐊᖃᑦᑕᕐᓂᖅ ᓇᓕᐊᓪᓗ 
ᑮᓇᐅᔭᖅᑖᕈᓐᓇᕐᓂᖓᓄᑦ ᒪᓕᒐᖏᓐᓄᑦ 
ᐊᖑᒻᒪᑎᒻᒪᖔᑕ, ᑖᒃᑯᐊ ᐊᑦᔨᒌᖏᒻᒪᒋᑦ ᑕᒫᓂ 
ᑲᓇᑕᒥᐅᓂ, ᐃᒻᒪᖄ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᓴᕐᓗᑎᒃ? 
 
 
 
 
ᑐᑭᖓ ᐊᑦᔨᒌᖏᒻᒪᑕ  
ᑐᑭᖓ ᑖᒃᓱᒥᖓ. ᐊᑐᐊᒐᕐᒧᓐ ᐃᓱᒪᓕᐅᕈᑎᐅᔪᓐ 
ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᑲᓐᓂᕋᔭᓚᐅᖅᑑᒐᓗᐊᓐ. 
ᑭᒃᑯᓕᒫᑦ ᑐᑭᓯᐊᔪᓐᓇᕐᓗᑎᒃ ᐱᔪᓐᓇᓂᐊᕐᒪᑕ 
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explicit; need to be spelled out; so then the 
program can be runned with clarity for 
everyone. That’s why the objective needs 
to be clear because it was mentioned earlier 
that this whole educational program is a 
very important and critical program for the 
people of Nunavut. You need to ensure that 
it is actually attaining, reaching, or doing 
what the government and the legislature 
wants it to do. 
 
So those are two of the main messages: is 
defining the objectives and then making 
sure that there’s clarity of who is eligible 
and not eligible so that you could move 
forward on that.  
 
Chairman: Thank you, Ms. Fraser. A lot 
of the issues, not all of them, but a good 
chunk of them are dealing with the Act and 
the regulations are things that we inherited 
from the Northwest Territories. 
 
I also know that you had provided a report 
to Parliament in May, earlier this year, on 
federal loans and grants for post-secondary 
education. If you look at how we’re here to 
try and improve how we offer our 
programs and services to our residents. 
 
I am just wondering if any of the findings 
and recommendations that you had in that 
report would be useful for us in the GN in 
providing or improving its management of 
our own FANS Program. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
The major conclusions of that audit, we 
looked at the Student Loans Program and 
the Millennium Scholarship Foundation. 
The major conclusions of that audit were 
that those organizations or those two 
programs were actually doing pretty well 
and were being managed well. One area 
that we thought was lacking was in the 
evaluation of the program.  

ᑕᒪᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᑎᐊᖅᓯᒪᒃᑲᓂᕐᓗᓂ. ᑖᓐᓇ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐱᒻᒪᕆᐊᓘᒻᒪᓐ 
ᓄᓇᕗᒥᐅᓄᑦ. ᑖᓐᓇ ᓯᕗᒧᐊᑦᑎᑦᑕᕆᐊᖃᕋᑦᓯᐅᒃ 
ᑖᒃᑯᐊ ᑎᑭᓐᓇᓱᒃᑕᖏᓐᓄᑦ 
ᑎᑭᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ 
ᑐᕌᒐᒃᓴᕆᔭᖏᓐᓄᑦ.  
 
ᑕᕝᕙ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᓇᓗᓇᐃᖅᑕᐅᓗᑎᒃ ᑐᕌᒑᒃᓴᖏᑦ 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᑐᑭᓯᓇᖅᓯᑎᐊᕐᓗᒋᑦ ᑭᒃᑯᑦ 
ᑮᓇᐅᔭᖅᑖᕈᓐᓇᕐᒪᖔᑕ 
ᑮᓇᐅᔭᖅᑖᖃᑕᐅᔪᓐᓇᖏᒻᒪᖔᑕᓗ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔫᓯᐊᖏᑎᒍᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᑖᒃᑯᐊ ᐱᑦᔪᑎᐅᔪᑦ ᐃᓘᓈᓗᖓᐅᖏᑦᑑᒐᓗᐊᓐ 
ᐱᖁᔭᕐᔪᐊᓂ ᐊᒻᒪ ᒪᓕᒐᕋᓛᖏᓐᓂ 
ᐊᒃᑐᐃᓯᒪᓂᖃᒻᒪᑕ ᓄᓇᑦᓯᐊᕐᒥ ᐱᔭᐅᓚᐅᖅᓯᒪᔪᑦ.  
 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᐅᓂᒃᑳᓂᒃ ᑐᓂᓯᖅᑲᐅᒐᕕᓐ 
ᐱᖁᔭᓕᐅᖅᑎᔾᔪᐊᓄᑦ ᒪᐃᖑᑎᓪᓗᒍ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᑕ ᐊᑐᖅᑐᐊᑎᖃᑦᑕᖅᑕᖏᓐᓄᑦ 
ᐃᑲᔫᓯᐊᕈᑎᒋᖃᑦᑕᖅᑕᖏᓐᓄᓪᓗ ᖁᕝᕙᓯᓐᓂᖅᓴᒥᒃ 
ᐃᓕᓐᓂᐊᕆᐊᖅᓯᒪᔪᓄᑦ. ᑕᒫᓂ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓇᓱᒃᑲᑦᑕ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᓯᕋᐅᑎᕗᑦ ᐊᒻᒪ ᐱᓕᕆᔾᔪᑎᒋᔭᕗᓐ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐱᐅᓯᒋᐊᕈᓐᓇᕐᒪᖔᑕ. 
 
ᑕᐃᒃᑯᐊ ᖃᐅᔨᓯᒪᔭᓯ ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᓯᓗ 
ᐅᓂᒃᑳᒥ ᐊᑑᑎᖃᕐᓂᐊᖅᐹᓐ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᑎᓗᒋᑦ ᒥᐊᓂᖅᓯᔾᔪᑎᒋᔭᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᑲᔪᕈᑎᒋᖃᑦᑕᖅᑕᖏᓐᓄᑦ ᐱᓕᕆᐊᖏᓐᓄᑦ. ᒥᔅ 
ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᖃᐃᔨᔭᐅᓚᐅᖅᑐᓐ ᑕᕝᕙᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐊᑐᖅᑐᐊᖅᕕᒋᖃᑦᑕᖅᑕᖏᓐ ᑖᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑐᑎᒍ 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᑮᓇᐅᔭᖅᑖᖅᕕᐅᖃᑦᑕᖅᑐᑦ ᐱᒃᑲᐅᓯᐊᖑᖃᑦᑕᖅᑐᑦ 
ᑕᐃᒃᑯᐊ ᕿᒥᕐᕈᓇᖅᖢᒋᑦ ᒪᕐᕉᓕᖅᑲᖓᓚᐅᕐᒪᑕ 
ᑕᐃᒃᑯᐊ ᓯᕗᒧᐊᖅᑎᐊᓂᖃᖅᑐᑦ 
ᒥᐊᓂᕆᔭᐅᑦᑎᐊᖅᑐᓪᓗ. ᐃᓚᖓᑦ ᑕᐃᓐᓇ 
ᐱᑦᑎᐊᕋᓱᒋᔭᐅᓐᖏᑕᕗᑦ ᕿᒥᕈᓇᕐᓂᖅ ᐱᓕᕆᔾᔪᑎ 
ᖃᓄᐃᓕᕋᓗᐊᕐᒪᖔᑦ.  
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The department and the government had 
said that they would evaluate and had 
committed to do an evaluation of the 
student loans program for 2006. That 
wasn’t done and they’re now doing kind of 
a staged evaluation from 2006 to 2011.  
 
We’ve said that we thought that they would 
be doing it much sooner to make sure the 
program was achieving its objectives. I 
guess some of the similar kinds of 
conclusion, they didn’t have objectives that 
they weren’t evaluating whether the 
program was meeting that end, I would just 
say that that’s not an uncommon 
recommendation from us that programs 
should be evaluated on a more frequent 
basis. And, that was the major 
recommendation that came out of that 
audit.  
 
Chairman: Thank you, Ms. Fraser. We’re 
not alone in that area, I guess. I know that 
performance measurements and reviewing 
is something that I’ve been bringing up, 
I’m sure that you will recall for five or six 
years now. It’s good to see that it’s finally 
moving forward and that we’re not the only 
ones struggling to try and get that.  
 
Any other members have any general 
comments or questions? Mr. Barnabas. 
 
Mr. Barnabas: Thank you, Mr. Chairman. 
I would like to ask a question to the 
government witnesses, following up on 
your question to the Auditor General. 
 
The budget for FANS has increased from 
$4.6 million in 2003-04 to $6.4 million in 
2007-08. In 2005-06, the program provided 
$5.6 million in grants, $470,000 in loans, 
and $8,250 in scholarships. The 
Government of Nunavut received $470,000 
in federal funding in 2005-06 under the 

ᐱᓕᕆᕕᖓ ᒐᕙᒪᒃᑯᓪᓗ ᕿᒥᕐᕈᓇᕐᓂᐊᓚᐅᖅᓯᒪᒻᒪᑕ 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᑲᔫᓯᐊᒃᓴᖓᓂ 2006-ᒥ 
ᐱᔭᕇᖅᑕᐅᓚᐅᖏᒻᒪᑕ ᒫᓐᓴᐅᔪᑦ ᐊᒡᒍᑐᖅᓯᒪᓪᓗᒋᑦ 
2006-ᒥ 2011-ᒧᑦ ᐱᓕᕆᐊᖃᓕᖅᑑᒐᓗᐊᖅ. 
 
 
 
ᐱᔭᕇᓴᓂᖅᓴᐅᔭᕆᐊᖃᓚᐅᖅᑑᒐᓗᐊᖅ 
ᑎᑭᑦᑎᓯᒪᑦᑎᐊᖁᓪᓗᒍ ᑐᕌᒐᒃᓴᕆᔭᖏᓐᓂ 
ᐃᓱᓗᓪᓗᒋᑦ ᑖᒃᑯᐊ ᑐᕌᒐᒃᓴᒥᓐᓂ 
ᐋᖅᑭᒃᓯᒪᐅᖏᑦᑑᒐᓗᐊᑦ, ᑐᕌᒐᒃᓴᒥᓂᒃ 
ᐋᖅᑭᒃᓯᓚᐅᖅᑐᑦ ᐊᖑᒻᒪᑎᓕᕐᒪᖔᑦ 
ᕿᒥᕈᓇᓚᐅᖏᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐊᑯᒪᐃᓂᓴᒃᑯᑦ 
ᕿᒥᕈᓇᖅᑕᐅᖃᑦᑕᕆᐊᓕᐅᒐᓗᐊᖅ ᑕᕝᕙ ᑖᓐᓇ 
ᐊᖏᓂᖅᐹᖑᓚᐅᖅᑐᖅ ᐊᑐᓕᖁᔭᓕᐊᑦᑎᓐᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᐃᓄᑑᖏᑦᑐᒍᑦ ᑕᕝᕘᓇ. ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓴᐃᔭᕐᓂᕆᔭᖏᑦ ᐱᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 
ᕿᒥᕐᕈᓂᖅ ᑕᒪᓐᓇ ᓴᖅᑮᓇᖃᑦᑕᕋᒃᑯ ᐊᕐᕌᒍᓄᑦ 
ᑕᓪᓕᒪᓄᑦ ᐊᕐᕕᓂᓕᓐᓄᓘᓐᓃᑦ 
ᑐᒃᓯᖃᐅᑎᒋᖃᑦᑕᓕᕋᒃᑯ ᑕᑯᔭᕆᐊᒃᓴᖅ 
ᐊᓕᐊᓇᐃᒍᓱᒃᑐᖓ ᑕᑯᔭᕆᐊᒃᓴᖅ ᑕᒪᓐᓇ 
ᑕᐃᒪᓐᓇᐃᑦᑐᑑᖏᓇᑦᑕ ᑕᒫᓂ.  
 
ᐊᐱᖅᑯᑎᒃᓴᖅᑕᖃᖅᐹ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᓂ? 
ᒥᔅᑕ ᐹᓇᐸᔅ. 
 
ᐹᓇᐸᔅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒃᓴᖃᕋᒪ ᒐᕙᒪᒃᑯ ᖃᐅᔨᒪᔨᑕᖓᓐᓄᑦ. 
ᐊᐱᖅᓱᖅᑲᐅᓪᓗᒍ ᑕᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ.  
 
ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᓂ ᐃᑲᔫᓯᐊᑦ 
ᐊᖏᓪᓕᒋᐊᒪᐅᕐᒪᑕ $4.6 ᒥᓕᐊᓐᓄᑦ 2003-04-ᒥ 
$6.4 ᒥᓕᐊᓐᖑᖅᖢᑎ 2007-08-ᒥᑦ. 2005-06-ᒥ 
ᐱᓕᕆᐊᑦ $5.6 ᒥᓕᐊᓐᓂ ᑐᓂᓯᓚᐅᕐᒪᑕ 
ᑐᓂᕐᕈᓯᐊᓂᑦ $470,000-ᓂ ᐊᑐᖅᑐᐊᑎᑦᔪᑎᑦ ᐊᒻᒪ 
$8,250 ᐱᒃᑲᐅᓯᐊᖅᖢᑎ ᐃᓕᓐᓂᐊᒃᑲᐅᓛᓄᑦ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑐᓂᔭᐅᓚᐅᕐᒪᑕ $470,000 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ 2005-06 ᐊᑖᒍᑦ ᑲᓇᑕ 
ᐃᓕᓐᓂᐊᖅᑎᓄ ᐊᑐᖅᑐᐊᕐᕕᐅᖃᑦᑕᖅᑐᑦ 
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Canada Student Loans Program Alternate 
Funding Formula.  
 
What were the figures for 2006-07 for 
FANS spending and for federal transfers? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Barnabas. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) For 
2006-07, the amounts that we had allocated 
for FANS administration was $647,000, for 
the FANS Program, $5.6 million, and for 
the Student Loans Program administration, 
$163,000 in addition to $470,000 received 
for alternative payment.  
 
Chairman: Thank you. Sorry.  
 
>>Laughter 
 
Ms. Okpik (interpretation): I’m sorry. 
(interpretation ends) Those were the 
amounts budgeted for the 2006-07 fiscal 
year. I don’t have the actual expenditures 
right now but I can commit to getting 
those.  
 
Chairman: Thank you, Ms. Okpik. Mr. 
Barnabas. 
 
Mr. Barnabas: Thank you, Mr. Chairman. 
Just five years ago, in May 2002, the 
department completed a review of the 
FANS Program. This report was tabled in 
the Legislative Assembly in December 
2002. The report recommended a number 
of increases to benefits provided under 
FANS, including increases in amounts 
available for students to pay their tuition. 
 
It was also recommended establishing a 
grant for disabled students, establishing a 
two-stage appeals process, and establishing 

ᐱᓕᕆᐊᑎᒍᑦ ᑮᓇᐅᔭᖁᑎᖏᑎᒍᑦ. 
 
ᖃᑦᓯᓂᑦ 2006-07-ᒧᑦ ᑕᐃᒃᑯᓂᖓ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᔪᒫᒪᐅᕐᐸᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓃᖔᓚᐅᖅᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
2006-07-ᒧ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 
ᑐᓂᐅᖅᑲᖅᑕᐅᓚᐅᖅᑐᑦ ᐊᐅᓚᑕᐅᓂᐊᕐᒪᑕ 
ᐃᓕᓐᓂᐊᑎᒃᓴᓄᑦ, ᐃᓕᓐᓂᐊᑎᒃᓴᓄ $647,000, 
$5.6 ᒥᓕᐊᓐ FANS-ᑯᓐᓄ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ $163,000 ᖄᒃᑲᓐᓂᐊᒍᑦ, 
$470,000 ᐱᔭᐅᓯᒪᔪᑦ ᐊᑭᓕᖅᓱᑕᐅᔾᔪᑎᒃᓴᐃᑦ 
ᓇᓖᕌᕈᑎᖏᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᒥᐊᓇᖅ. 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᐅᒃᐱᒃ: ᒪᒥᐊᓇᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑕᕝᕙ ᑖᒃᑯᐊ 2006-
07-ᒥ ᐊᑐᕈᒫᖅᑐᑦ ᐊᑐᖅᑕᐅᓚᑦᑖᓚᐅᖅᑐᑦ 
ᖃᑦᓯᑖᓚᐅᑦ ᐱᓯᒪᖏᓇᒃᑭᑦ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᒥᔅᑕ ᐹᓇᐸᔅ. 
 
ᐹᓇᐸᔅ (ᑐᓵᔨᒃᑯᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕐᕌᒍ 
ᑕᓪᓕᒪᑦ ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᒪᐃ 2002-
ᖑᑎᓪᓗᒍ ᐱᓕᕆᕕᒃ ᐱᔭᕇᖅᓯᓚᐅᖅᓯᒪᒻᒪᑦ 
ᕿᒥᕈᓇᕐᓂᕐᒥᓂᒃ ᐃᓕᓐᓂᐊᖅᑏᑦ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᑲᔪᓯᐊᖏᓐᓄᑦ ᐱᓕᕆᔾᔪᑎᓂᑦ ᐅᓂᒃᑳᖅ ᑖᓐᓇ 
ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑎᓯᐱᕆ 2002-
ᖑᑎᓪᓗᒍ. ᐅᓂᒃᑳᖅ ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᑐᑦ 
ᐅᓄᑲᓪᓚᑦᑐᓂ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ 
ᑮᓇᐅᔭᖅᑖᕆᔭᐅᕙᑦᑐᑦ ᑕᕝᕘᓇ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐅᓄᖅᓯᒋᐊᖅᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᑮᓇᐅᔭᑐᑦ 
ᐊᑭᓕᐅᑕᐅᔪᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᓯᕈᑎᖏᓐᓄᑦ. 
 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᕐᒥᒻᒪᑕ ᑮᓇᐅᔭᖅᑖᕕᒃᓴᖃᖁᓪᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᑎᒥᒥᒍᑦ ᐊᔪᕈᑎᖃᖅᑐᑦ ᒪᕐᕉᓕᖅᑲᖓᔪᓂᑦ 
ᐊᒧᐃᓐᓇᕆᐊᕈᑎᖃᕐᖢᑎ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑲᑎᓐᖓᓗᑎ 
ᑕᐃᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᐅᔪᑦ ᑭᐊᓯᐊᓂ ᔪᓚᐃ 2002-
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bridging programs. However, in July 2002, 
the government announced an increase 
only to the living allowance provided as 
part of the FANS supplementary grant.  
 
Why did the government decide not to 
follow the recommendations in the review 
for increases to other benefits such as 
tuition and books? When will these 
amounts be reviewed again? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Barnabas. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. [Yes, they are included in 
the 2002 report. The increases you 
mentioned are also in there.  
 
The increases that had been previously 
approved were for cost of living allowances 
while other items were left out due to 
limited funds. If we wanted to bring them 
forth again, although they are not included 
in the proposed plan, we could do so for 
the purposes of further review.] Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Barnabas. 
 
Mr. Barnabas (interpretation): Thank you, 
Mr. Chairman. Mr. Alagalak and I took 
part in a consultation tour... 
 
George told us to use this channel. 
 
Chairman: Mr. Barnabas, maybe if I can 
ask you to start over again, please. 
 
Mr. Barnabas: Thank you, Mr. Chairman. 
During our review, Mr. Chairman, Mr. 
Alagalak and I, the FANS Program was 
part of our review. The department’s 2002 
report recommended that additional 

ᖑᑎᓪᓗᒍ ᒐᕙᒪᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᕐᒪᑕ 
ᐊᑭᑦᑐᕆᐊᖅᑕᐅᓂᐊᖅᑐᒡᒎᖅ ᐃᓅᔪᑎᒃᓴᖏᓐᓂ 
ᑮᓇᐅᔭᖅᑖᕆᔭᐅᕙᑦᑐᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐃᑲᔫᓯᐊᖏᑎᒍᑦ.  
 

ᖃᓄᐃᒻᒪ ᐃᓚᒋᐊᕈᑎᖃᖅᑐᑎ? ᖃᓄᐃᒻᒪ ᒐᕙᒪᒃᑯ 
ᐃᓱᒪᓕᐅᓚᐅᖏᓚᑦ ᐊᑐᓕᖁᔭᓕᐊᒧᑦ 
ᐊᑭᑦᑐᕆᐊᖅᑕᐅᖁᓪᓗᒍ ᐃᓯᕈᑎᖏᓐᓄᑦ ᐊᒻᒪ 
ᐅᖃᓕᒫᒐᖅᑖᕈᑎᖏᓐᓄᑦ, ᖃᖓ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᓇᖅᑕᐅᓂᐊᕆᕙᑦ ᑭᖑᓪᓕᕐᒥᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᓵᖅᑕᑎᑦ 2002-ᒥ ᐃᓗᐊᓂ, ᐄ, 
ᐃᓗᐊᓃᑦᑐᑦ ᐅᓂᒃᑳᖑᓕᐊᓚᐅᖅᓯᒪᔫᑉ 
ᐃᓗᐊᓃᖃᓯᐅᑎᔪᓐ ᐊᒻᒪᓗ ᐊᑐᓕᕈᑏᓐ 
ᑕᐃᕋᑖᖅᑕᑎᒃ ᐊᑭᑦᑐᕆᐊᕈᑏᓐ 
ᐃᓗᐊᓃᖃᓯᐅᑎᓪᓗᑎᒃ.  
 

ᑕᐃᒃᓱᒪᓂ ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐃᓅᓇᓱᓐᓂᕐᒧᑦ 
ᑕᐃᒃᑯᐊ Living Allowance-ᖑᓂᕋᖅᑕᒃᑲ 
ᐊᑭᑦᑐᕆᐊᕈᑎᓂ ᑕᐃᑲᓂ ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ 
ᐊᓯᖏᑦ ᓴᖅᑭᓚᐅᖅᓯᒪᖏᒻᒪᑕ ᑮᓇᐅᔭᑦ 
ᐱᑦᔪᑎᒋᓪᓗᒍ. ᐅᑯᐊ ᓴᖅᑭᑎᒃᑲᓐᓂᕈᒪᒍᑦᑎᒍ ᐅᕙᓂ 
ᐸᕐᓇᐅᑎᑦᑎᓐᓃᖏᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ 
ᐸᕐᓇᐅᑎᑦᑎᓐᓄᑦ ᐃᓕᔪᓐᓇᖅᑕᕗᓐ 
ᕿᒥᕐᕈᔭᐅᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᓐ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᒥᔅᑕ ᐹᓇᐸᔅ. 
 

ᐹᓇᐸᔅ: ᐃᒃᓯᕙᐅᑕᖅᐳᓪᓗ ᐊᒻᒪᓗ ᐊᓚᕋᓚ, 
ᐅᕙᖓᓗ. ᑕᐃᒃᓱᒪᓂ ᐳᓚᕋᖅᑎᓪᓗᑕ ᑕᒪᓐᓇ 
ᐃᓚᒋᔭᐅᓚᐅᖅᓯᒪᒻᒪᓐ… 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᒥᔅᑕ ᐹᓇᐸᔅ, ᐊᑏ 
ᐊᐱᕆᒃᑲᓐᓂᓕᕆᓐ. 
 

ᐹᓇᐸᔅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕿᒥᕐᕈᓇᑦᑎᓪᓗᑕ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ, 
ᐅᕙᖓᓗ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓄᑦ  
ᕿᒥᕐᕈᓇᖅᑎᓪᓗᑕ. ᐱᓕᕆᕕᒃ 2002-ᒥ 
ᐅᓂᒃᑳᓕᐊᖓ ᐃᑲᔫᓯᐊᒃᑲᓐᓂᖃᑦᑕᖁᔨᓪᓗᑎᒃ 
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assistance be provided to disabled students 
with special needs to cover the additional 
costs that the face. Recently a deaf student 
graduated from Inuksuk High School.  
 
How is the department responding to the 
needs of disabled Nunavut students who 
wish to pursue post-secondary studies? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Barnabas. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. I would like to ask Ms. 
Suluk to respond to that question. 
 
Chairman: Ms. Suluk. 
 
Ms. Suluk (interpretation): Thank you, Mr. 
Chairman. [Yes, there is assistance 
available out of the financial assistance 
program. We have allocated funds for this 
kind of assistance for the disabled in order 
so to ensure we do not overlook any one. 
 
We have put together application forms 
that do not have to be signed, and only 
need to be witnessed by a physician. We 
have done that for elders. The Government 
of the NWT does that for elders as well.] 
(interpretation) We do provide services and 
assistance. Thank you. 
 
Chairman: Thank you, Ms. Suluk. As 
we’re getting into the chapter-by-chapter 
review of the report, but before we get right 
into the different sections, in the 
introduction I just want to get it on the 
record, for getting it on the record, on the 
report itself, I don’t know if everyone has a 
copy of it, on paragraph 7, it indicates in 
the last part there, it talks about the 
different types of grants and things that are 
available.  
 

ᑎᒥᒥᒍᑦ ᐊᔪᕈᑎᖃᑦᑐᓂᒃ ᐱᑐᐃᓐᓇᐅᖏᑦᑐᒃᑯᑦ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᓐ ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᐊᑭᓖᔭᕆᐊᖃᖃᑦᑕᕐᒪᑕ. ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ 
ᐅᖃᕈᓐᓇᖏᑦᑐᖅ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᓂᒃ ᐃᓄᒃᓯᐅᒻᒥᒃ 
ᐱᔭᕇᖅᓯᓚᐅᕐᒪᓐ.  
 
ᖃᓄᕐᓕ ᐱᓕᕆᕕᑦᓯ ᑕᒪᒃᑯᐊ ᑭᐅᖃᑦᑕᖅᐸᓐ 
ᑕᒪᒃᑯᓄᖓ ᑎᒥᒥᒍᑦ ᐊᔪᕈᑎᖃᑦᑐᓄᑦ 
ᐃᓕᓐᓂᐊᑲᓐᓂᕈᒪᔪᓄᑦ ᖁᕝᕙᓯᓐᓂᖅᓴᒃᑯᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᔭᐅᑎᒋᐊᓐᓂᐊᖅᑕᕋ ᔪᐃ ᓱᓗᒧᓐ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ):ᒥᔅ ᓱᓗᒃ. 
 
ᓱᓗᒃ: ᐄ, ᐱᑕᖃᑦᑐᖅ ᐃᑲᔫᑎᓂᒃ ᑕᐃᑲᓂ 
ᐃᑲᔪᑕᐅHᐅᑐᓂᒃ ᐋᖅᑭᒃᓯᓯᒪᔪᒍᑦ 
ᑐᒃHᐃᕋᖅᕕᐅᑦᑕᔪᒐᑦᑕ ᐊᔪᕈᑎᓕᓐᓂᒃ ᐊᒻᒪᓗ 
ᒥᒃᑕᐅᖁᔨᖏᓪᓗᑕ. 
 
ᑭᓯᐊᓂ ᐋᖅᑭᒃᓯᓯᒪᔪᒍᑦ ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᑭᒃᑯᑦ 
ᐱᔭᕆᐊᖃᓪᓗᐊᕕᒻᒪᖔᑕ ᐊᑎᓕᐅᖅᖠᒪᔪᒥᒃ ᐃᒻᒪᖄ 
ᐃᓱᐊᖅᓴᐃᔨᒥᒃ ᐊᑎᓕᐅᖅᓯᒪᔪᒥᒃ ᑕᑕᑎᕆᑉᐸᑕ 
ᖃᐅᔨᓴᖅᑑᓗᐊᒃᑲᕗᑦ ᐊᒻᒪ ᐃᑲᔪᖅᓯᒪᓪᓗᑕᑦᑕᐅᖅ 
ᑕᐃᒪᐃᑦᑐᓂᒃ. ᓄᓇᑦᑎᐊᑉ, ᐃᓛᒃ NWT ᒐᕙᒪᓐᓂ 
ᑕᐃᒪᐃᑦᑐᖅᑕᖃᒻᒪᑦ. ᑕᐃᒪᐃᑦᑐᖅᑕᖃᑦᑎᓪᓗᒍ 
ᑎᐊᓐᓇᑦᑕᐅᖅ ᐃᑲᔪᕈᑎᑕᖃᑦᑕᖅᑐᖅ. ᑕᐃᒪ, ᒪ’ᓇ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓱᓗᒃ. 
ᑖᒃᑯᐊ ᐊᒡᒍᑐᖅᓯᒪᓂᖏᑎᒎᖅᐸᓪᓕᐊᓕᕋᑦᑎᒃᑯᓐ 
ᐊᒻᒪᓗ ᑖᒃᑯᓄᖓ ᐱᒋᐊᓚᐅᖏᓂᑦᑎᓐᓂ 
ᐊᒡᒍᑐᖅᓯᒪᓂᖏᓐᓂ ᐱᒋᐊᕈᑎᒋᓗᒍ 
ᑎᑎᕋᖅᑕᐅᓯᒪᓂᐊᕐᒪᓐ. ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᓐ ᐃᓗᐊᓂ 
ᐊᑦᔨᒋᓐᓂᒃ ᐱᓯᒪᔪᒃᓴᐅᕗᓯ ᐊᒡᒍᑐᖅᓯᒪᓂᖓ 
ᓇᐃᓴᐅᑎᓕᒃ 7, ᐅᖃᖅᓯᒪᒻᒪᓐ ᑭᖑᓪᓕᖅ 
ᐊᑦᔨᒌᖏᑦᑐᑦ ᐅᑎᖅᑎᒋᐊᑐᓐᖏᑦᑐᑦ ᑮᓇᐅᔭᓐ 
ᐊᒻᒪᓗ ᐃᑲᔫᑏᓐ ᐊᓯᖏᓐ. . . 
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The last part there says there’s a living 
allowance of $825 to $2,280 per month. I 
would just maybe ask how that’s 
determined, where those limits came from, 
and how do you determine how much 
someone’s eligible for? I don’t know who 
wants to respond. Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. We have detailed numbers 
on what a student is eligible for. For 
example, if there’s a student who is single, 
he or she is allowed a living allowance of 
$825 and if he or she is married, or with a 
partner and with one child, they will be 
eligible for $1,075, $1,175 if they have 
two, $1,275 if they have three, $1,375 if 
they have four, $1,475 for five. There’s a 
$100 increase for each additional 
dependent.  
 
For example, if the student has a partner, 
that partner may or may not be employed. 
If the partner is not working and they have 
dependents, they have different amounts 
that they are eligible for; $1,280, $1,480, 
and $1,680. The numbers are put on a 
sliding scale. If there’s a single student and 
if he or she has one child, $1,280, two 
children, $1,480, and again, it’s put 
together on a sliding scale. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Okpik. I just 
wanted to get at how those numbers are 
determined. In the next paragraph, 
paragraph 8, it talks about a loan is 
forgivable. I’m figuring here that’s $750 
for every three months that the student 
lives in Nunavut after successfully 
completing 60 percent of their studies.  
 
Do they have to finish 60 percent of the 
course work? So if they’re taking 
chemistry courses, they have to 
successfully complete six of them in order 

ᑭᖑᓪᓕᖅᐹᖓ ᐅᖃᖅᓯᒪᒻᒪᓐ $825, $2,280 
ᑕᖅᑭᑕᒫᓐ. ᐃᓅᔾᔪᑏᓐ ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᒋᓪᓗᒋᑦ. 
ᐅᑯᐊ ᖃᓄᖅ ᓇᐃᓴᐅᑏᓐ ᐋᖅᑭᒃᑕᐅᖃᑦᑕᖅᑐᓐ, 
ᓇᑭᓐᖔᒻᒪᖔᓐ ᐊᒻᒪᓗ ᖃᑦᓯᓂᒃ 
ᑮᓇᐅᔭᖅᑖᓂᐊᕐᒪᖔᓐ ᐃᓕᓴᖅᑏᓐ ᑖᒃᑯᓂᖓ 
ᐱᔪᓐᓇᖅᑐᓐ. ᒥᔅ ᐅᒃᐱᒃ. 
 

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᖅᑐᓂᒃ 
ᑮᓇᐅᔭᖅᑖᕈᑕᐅᒐᔭᖅᑐᒥᒃ ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖃᑦᑐᒍᑦ. 
ᓲᕐᓗ ᐃᓕᓐᓂᐊᖅᑎᑦ, ᕿᑐᓐᖓᖃᖏᓪᓗᓂ, 
ᐅᐃᖃᖏᓪᓗᓂ, ᐃᓄᑑᓗᓂ ᑮᓇᐅᔭᖅᑖᕈᓐᓇᖅᑐᖅ 
ᑕᖅᑭᑕᒫᓐ ᐃᓅᓇᓱᓐᓂᕐᒧᑦ $825-ᓂᑦ. 
ᑲᑎᑎᑕᐅᓯᒪᑉᐸᓐ, ᐅᕝᕙᓘᓐᓃᑦ ᐊᐃᑉᐸᖃᑉᐸᓐ 
ᕿᑐᓐᖓᖃᓪᓗᓂ ᐊᑕᐅᓯᕐᒥᒃ, ᓲᕐᓗ $1,075-ᒥᑦ 
ᑕᖅᑭᑕᒫᓐ ᑮᓇᐅᔭᖅᑖᖃᑦᑕᕋᔭᖅᑐᖅ. ᒪᕐᕉᓐᓂᒃ 
ᕿᑐᓐᖓᖃᑉᐸᓐ, $1,175, ᐱᖓᓱᓂᒃ 
ᕿᑐᓐᖓᖃᑉᐸᓐ, $1,275, ᑎᓴᒪᓂᒃ 
ᕿᑐᓐᖓᖃᑉᐸᓐ, $1,375, ᑕᓪᓕᒪᓂᓪᓗ 
ᕿᑐᓐᖓᖃᑉᐸᓐ, $1,475 ᐊᒻᒪᓗ ᕿᑐᓐᖓᖏᑦ 
ᐃᓚᕙᓪᓕᐊᓪᓗᑎᒃ, $100-ᒥᒃ ᐃᓚᕙᓪᓕᐊᓪᓗᓂ 
ᕿᑐᓐᖓᖏᑦ ᐃᒪᓐᓇ ᐋᖅᑭᓱᖅᓯᒪᔪᓐ.  
 

ᐊᒻᒪᓗ ᐃᒪᓐᓇᐃᓕᖓᒋᓪᓗᓂ ᑖᓐᓇ ᓲᕐᓗ 
ᐃᓕᓐᓂᐊᖅᑐᖅ ᐊᐃᑉᐸᖃᓪᓗᓂ, ᐃᖅᑲᓇᐃᔮᖃᓪᓗᓂ 
ᐊᐃᑉᐸᕆᔭᖓ, ᐊᐃᑉᐸᖓ ᐃᓕᓐᓂᐊᖅᑎ ᐊᐃᑉᐸᖓ 
ᐃᖅᑲᓇᐃᔭᓐᖏᒃᑯᓂ ᐊᒻᒪ ᕿᑐᓐᖓᖃᐅᓪᓗᑎᒃ 
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐊᑭᖏᑦ ᐊᑦᔨᒌᖏᑦᑐᑦ 
ᐱᒋᐊᖃᑦᑕᖅᑐᖅ $1,280, $1,480, $1,680, 
ᐃᒪᓐᓇ ᐋᖅᑭᓱᖅᓯᒪᔪᑦ. ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎ 
ᐊᐃᑉᐸᖃᖏᒃᑯᓂ, ᐃᓄᑑᒍᓂ ᕿᑐᓐᖓᖃᕈᓂ 
ᐊᑕᐅᓯᕐᒥᒃ, $1,280, ᒪᕐᕉᓐᓂᒃ ᕿᑐᓐᖓᖃᑉᐸᓐ, 
$1,480. ᐃᒪᓐᓇ ᐋᖅᑭᓱᖅᓯᒪᔪᓐ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐲᒃ. 
ᑖᒃᑯᐊ ᓇᐃᓴᐅᑏᓐ ᖃᓄᖅ ᐋᖅᑭᓱᖅᑕᐅᖃᑦᑕᕐᒪᖔᓐ 
ᑐᑭᓯᔪᒪᖅᑲᐅᒐᒪ ᐊᒻᒪᓗ ᐊᒡᒍᑐᖅᓯᒪᓂᖓ 
ᓇᐃᓴᐅᑎᓕᒃ 8, ᐅᖃᖅᓯᒪᒻᒪᓐ 
ᐃᓱᒪᒋᔪᓐᓇᐃᖅᑕᐅᔪᓐᓇᕐᓂᖓ ᐊᑐᖅᑐᐊᒐᐃᓐ. 
$750 ᑕᖅᑭᓐ ᐱᖓᓱᓐ ᓄᓇᕗᒻᒥᐅᑕᐅᒍᓂ 
ᐱᔭᕇᖅᓯᓗᓂᓗ 60-ᐳᓴᓐᑎᓂᒃ ᐃᓕᓴᖅᑕᒥᓂᒃ 
ᐃᓱᒪᒋᔪᓐᓇᐃᖅᕕᐅᒍᓐᓇᖅᑐᖅ $750 ᑕᖅᑭᓐ 
ᐱᖓᓱᓐ ᓈᔭᕌᖓᑕ.  
ᓲᕐᓗ ᖁᓕᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᖅᐸᓐ 
ᐊᓂᒎᑎᔭᐃᓐᓇᕆᓗᓂᒋᑦ 6-ᖑᓗᑎᒃ ᓄᓇᕗᒻᒧᑦ 
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to be eligible if they move back here to 
have their loans forgiven? This is the first 
question, if you want to respond to that. 
Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. It’s exactly the way you 
stated it, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. The 
other question I have is: is there a time 
period in which a student has to return back 
to live in Nunavut before they can... do 
they have to come back as soon as they 
finished their course, or can they stay out 
for a year, then come back, and then start 
having it forgiven at that point?  
 
I’m just wondering if there’s some kind of 
a time frame in which they have to be 
living in Nunavut. I know for a number of 
reasons you can be a resident of Nunavut 
and still not live here for extended periods 
of time, going to school is one of them.  
 
I’m just wondering, for these specific 
purposes of having a loan forgiven, is there 
any kind of time frame that’s outlined in 
the policy or regulations so that the 
students know they have to come back 
within a certain period of time, otherwise 
they’re deemed to have to repay their 
loans? Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Our 
FANS procedure states that if they start 
after the last day of the six months in our 
FANS procedure manual, they would have 
to return to Nunavut within six months for 
the loan to be forgiven. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Okpik. Given 
that, I know if someone is coming back 
from school and they move back within 

ᐅᑎᕐᓂᕈᑎᒃ ᑕᐃᒪ ᐃᓱᒪᒋᔪᓐᓃᖅᑕᐅᓇᔭᖅᑐᖅ 
ᑕᐃᓐᓇᐃ ᐊᑐᖅᑐᐊᓚᐅᖅᑕᖓ. ᑖᓐᓇ ᑭᐅᔪᒪᒍᓐᓂ 
ᒥᔅ ᐅᒃᐱᒃ. 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᓐ ᑕᐃᒪᓐᓇᑦᑎᐊᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᐃᒃᓯᕙᐅᑖᓚᖅᑲᐅᒍᕕᓐ. ᐊᐱᖅᑯᑎᒃᓴᑲᓐᓂᕋ ᑕᐃᒪ, 
ᑖᒃᑯᐊ, ᑖᓐᓇ ᐃᓕᓴᖅᑎ ᓄᓇᕗᒻᒧᑦ ᐅᑎᖅᕕᒃᓴᖓ 
ᐃᓱᓕᒃᑕᕕᒃᓴᓕᐅᖅᓯᒪᕚ? ᓲᕐᓗ ᐅᑎᕆᐊᖃᑉᐸ 
ᐱᔭᕇᑐᐊᕋᒥ ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᐅᓚᖅᓯᒪᑯᑖᒍᓐᓇᖅᐸ ᐊᕐᕌᒍᓪᓗᐊᒧᑦ ᑎᑭᓪᓗᒍ 
ᐅᑎᕈᓂ ᑕᐃᒪ ᓄᓇᕗᒻᒧᑦ 
ᐃᓱᒪᒋᔪᓐᓃᖅᑕᐅᕙᓪᓕᐊᓕᕈᓐᓇᖅᐹ, ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᓐ ᐊᑐᖅᑐᐊᓚᐅᖅᑕᖏᓐ.  
 
ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ ᓄᓇᕗᒻᒧᑦ 
ᐅᑎᓐᖏᑦᑑᔪᓐᓇᖅᐸ ᑖᓐᓇ ᐃᓕᓴᖅᑎᐅᓚᐅᖅᑐᖅ 
ᐱᑦᔪᑎᔅᓴᖃᐅᓪᓗᓂ, 
ᓄᓇᕕᒻᒥᐅᑕᐅᓂᕋᖅᑕᐅᖏᓐᓇᕐᓗᓂ.  
 
 
 
ᐃᓱᒪᑐᐃᓐᓇᖅᑲᐅᒐᒪ ᐅᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᒥᓂᖏᑦ 
ᐃᓱᒪᒋᔪᓐᓃᖅᑕᐅᕙᓪᓕᐊᓂᐊᕐᑎᓪᓗᒋᑦ ᑖᓐᓇ 
ᐃᓕᓴᖅᑎᐅᓚᐅᖅᑐᖅ ᓄᓇᕗᒻᒧᑦ 
ᐅᑎᕆᐊᖅᕕᒃᓴᖃᓐᖓᓐ ᐃᓱᓕᒃᑕᖅᕕᓕᐅᖅᑕᐅᓯᒪᕚ. 
ᖃᐅᔨᒪᔮᕆᓂᐊᒻᒪᔾᔪᒃ ᑕᐃᒃᑯᐊ ᐃᓕᓴᖅᑐᓐ ᐊᒻᒪᓗ 
ᐃᓱᒪᒋᔪᓐᓃᖅᕕᐅᕙᓪᓕᐊᓂᐊᕐᓂᖓ ᖃᖓ 
ᐱᒋᐊᖃᑦᑕᕐᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑏᑦ ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔫᑎᖏᑦ 
ᒪᓕᖢᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᖓᑕ ᐃᓱᓕᒃᕕᖓ ᐅᓪᓗᖓ 
ᐱᒋᐊᕐᓗᒍ 6-ᓯᓄᑦ ᑕᖅᑭᓄᑦ ᐅᑎᖏᑦᑑᒍᓐᓇᖅᑐᖅ 
ᓄᓇᕗᒻᒧᑦ. ᑕᐃᓐᓇ 6 ᑕᖅᑭᑦ ᓈᓚᐅᖏᓐᓂᖏᓐᓂ 
ᓄᓇᕗᒻᒧ ᐅᑎᕆᐊᓖᑦ 
ᐃᓱᒪᒋᔭᐅᔪᓐᓃᕕᐅᓂᐊᕐᓂᖏᑦ ᐅᑭᓕᒃᓴᖏᓐᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᑖᓐᓇᐅᖅᑲᐅᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᕌᓂᑦᑐᑕᖃᓂᕐᐸᑦ 6 
ᑐᖔᓂ ᓄᓇᕗᒻᒧ ᐅᑎᖅᓗᑎ, 6 ᑕᖅᑭᑦ ᓈᑉᐸᑕ 
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that six months, and let’s say six months 
later they go out for another course, or 
something like that, I am just curious of 
whether they would still be considered a 
Nunavut resident, but would that time be 
used in saying that they lived in Nunavut 
towards the forgiveness of their loan? Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you. I 
will have Ms. Suluk to respond to your 
question. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Okpik. Go 
ahead, Ms. Suluk. 
 
Ms. Suluk (interpretation): Thank you. In 
regard to students who had taken out a 
student loan, they are given six months to 
start paying their loan if they are in 
Nunavut. In forgiving the loan; the loan is 
forgivable at a rate of $750 for every three 
months. They will have to reside in 
Nunavut. Thank you. 
 
Chairman: Thank you, Ms. Suluk. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
just want to ask a question and follow-up 
with what you’re asking, Mr. Chairman.  
 
I’m aware of post-secondary students who 
attend university in the south. They attend 
faculties with specialized degrees that 
requires them to... for example, an engineer 
requests and wants to become a 
professional engineer, they have to work on 
an engineering firm, or a doctor they have 
to intern at a hospital, a person who wants 
to become an accountant has to article with 
an accounting firm. 
 
The situation in Nunavut is such that in 
most cases we don’t have engineering 
firms where there’s opportunities to work 

ᐃᓕᓐᓂᐊᕆᐊᑲᓂᕐᓂᕐᐸᑦ ᖃᐅᔨᔪᒪᑐᐃᓐᓇᕐᖢᖔ 
ᓄᓇᕗᒻᒥᐅᑕᐅᔪᓐᓇᓂᕋᖅᑕᐅᓇᔭᕐᐹ? 
ᐃᓱᒪᒋᔭᐅᒍᓐᓃᖅᑕᐅᕙᓪᓕᐊᓂᖓ 
ᐱᔾᔪᑎᒋᓪᓗᐊᑕᖅᑐᒍ ᐊᐱᕆᔭᕋ. ᒥᔅ ᐅᒃᐱᒃ. 
 
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑭᐅᔭᐅᑎᓐᓂᐊᖅᑕᕋ ᔪᐃᔅ 
ᓱᓗᒃᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐅᒃᐱᒃ. 
ᐊᑏ, ᒥᔅ ᓱᓗᒃ. 
 
ᓱᓗᒃ: ᒪ’ᓇ. ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᒐᓂᒃᖢᑎ 
ᐊᑮᑦᑐᖃᕐᓂᖅᑰᔭᕌᖓᑕ ᑕᖅᑭᓂᒃ ᐊᕐᕕᓂᓕᓐᓂᒃ 
ᐱᐊᓂᒃᑳᖓᑕ ᐊᑭᓕᖅᑐᐃᔭᕆᐊᖃᕐᒪᑕ 
ᓄᓇᕗᒻᒦᑉᐸᑕ ᑕᐃᒃᑯᐊ ᐃᓱᒪᒋᔪᓐᓇᐅᖅᑑᓪᓗᐊᕐᐳᑦ 
ᑕᖅᑭᑦ ᐱᖓᕼᐅᑦ ᐱᐊᓂᒃᑳᖓᑕ $750-ᒥᓪᓘᕝᕙ 
ᑖᒃᑯᓂᖓ ᐃᓱᒪᒋᔪᓂᓘᖅᑐᒍᑦ ᑭᕼᐃᐊᓂ ᓄᓇᕗᒻᒥ, 
ᓄᓇᖃᕆᐊᓖᑦ ᑖᓐᓇ ᐊᑐᒐᐅᓂᐊᕐᐸᑦ. ᒪ’ᓇ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓱᓗᒃ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐃᓚᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᖃᐅᔨᒪᒐᒃᑭᑦ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᑦ 
ᓯᓚᑦᑐᓴᕐᕕᒃᔪᐊᓂ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂ 
ᐃᓕᓐᓂᐊᖅᑐᑦ. ᐸᐃᑉᐹᑖᕋᓱᒃᑐᓪᓗ, 
ᓇᓗᓇᐃᒃᑯᑕᖅᑖᕋᓱᑦᑐᓪᓗ ᓲᕐᓗ engineer-
ᖑᕋᓱᑦᑐᒃ ᒪᑯᓂᖓ ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓕᕆᓂᕐᒥᑦ 
ᐃᓕᓐᓂᐊᖅᑐᑦ, ᐃᖅᑲᓴᐃᔭᓚᐅᑲᒃᑎᑕᐅᖃᑦᑕᕐᒪᑕ 
ᐊᒻᒪᓗ ᓘᑦᑖᒃᓴᐃᑦ ᐋᓐᓂᐊᕕᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᖃᒃᑕᕐᖢᑎᒃ ᓘᑦᑖᓂᑦ 
ᐱᓕᒻᒪᓴᖅᑕᐅᓪᓗᑎ. 
 
ᒫᓐᓂᓕ ᓄᓇᕗᒻᒥ, ᓄᓇᕗᒻᒥᐅᑕᐅᓪᓗᓂ  
 
ᑕᐃᒪᐃᑦᑐᓂ ᓘᑦᑖᓪᓚᕆᓐᓂ ᒪᑯᓂᖓᓗ 
ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓕᕆᔨᓂᑦ ᐱᑕᖃᐅᖏᒻᒪᑦ ᑕᒫᓂᓗ 
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with engineers to receive their professional 
engineering designation. I think there’s 
maybe one accounting firm where you can 
article as an intern accountant. I think we 
have one hospital. 
 
So what’ll happen is the students will find 
jobs in the south with careers where they 
could, after they graduate with four, or five, 
or six years in university, they will find 
careers with companies that can allow them 
to continue their education and get their 
professional designation, and then after 
that, they may want to return to Nunavut. 
 
The way it is set up with these primary 
loans, if they return within six or seven 
months, they are required to pay right 
away. What happens if they want to return, 
but by returning they’re cutting off their 
advancement in terms of getting their full 
degree? Is there any consideration given to 
university students who want to become 
professional engineers, chartered 
accountants, doctors, scientists, when they 
stay in the south and then return 
afterwards? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) 
Currently, our Act and regulations do not 
allow for that. In order for the loan to be 
forgivable, they have to return to Nunavut. 
So if they do leave the territory, then it 
becomes a payable amount.  
 
Now, as part of the Act and the regulations 
review, we can commit to looking at that 
because there are new issues that arise that 
we will have to be looking at and taking 
into consideration when we do our reviews 
of the Act and regulations.  
 

ᐱᓕᒻᒪᓴᖅᑕᐅᔪᓐᓇᖃᑦᑕᖏᒃᖢᑎᒃ ᑕᐃᒪᐃᑦᑐᓂᑦ 
ᐃᓕᓐᓂᐊᖅᑐᑦ. ᒫᓐᓂᓕ ᑮᓇᐅᔭᓕᕆᔨᓪᓚᕆᐊᓗᐃᑦ 
ᐊᑕᐅᓯᕐᒥᑦ ᐱᑕᖃᕐᐸᓪᒪᐃᔪᖅ ᓄᓇᕗᒻᒥ ᐃᓗᐊᓂ 
ᐊᑕᐅᓯᕐᒥᓪᓗ ᐋᓐᓂᐊᕕᒃᑕᖃᕐᖢᓂ. 
 
ᑕᐃᒃᑯᐊ ᐃᓕᓴᖅᑐᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂ 
ᐃᓕᓐᓂᐊᕆᐊᓖᑦ ᐱᔭᕇᕋᓱᒃᑯᑎ 5, 6-ᓄᑦ 
ᐃᓕᓐᓂᐊᕆᐊᓖᑦ ᐃᖅᑲᓴᐃᔭᑲᐃᓐᓇᖃᑦᑕᕆᐊᖃᕐᒪᑕ 
ᐊᐅᔭᒃᑯᑦ ᓄᖅᑲᖓᓐᓇᐅᓪᓗᓂ ᐊᑯᓐᓂᖓᓂ 
ᐱᓕᒻᒪᓴᖅᑕᐅᓂᐊᕐᖢᑎᒃ.  
 
 
 
 
ᑕᒫᓂ ᓄᓇᕗᒻᒥ ᐱᑕᖃᖏᓐᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ 6 
ᑕᖅᑮᑦ ᑐᖔᓂ ᐊᖏᕈᕈᓐᓇᖏᑉᐸᑕ ᐃᓛᒃ 
ᓄᓇᕗᒻᒨᕈᓐᓇᖏᑉᐸᑕ ᖃᓄᐃᓕᔭᓇᕐᐸᓪᓕ? 
ᐅᑎᕈᒪᒐᓗᐊᕐᖢᑎ ᑭᓯᐊᓂ ᐅᑎᕈᑎ 
ᐃᓕᓐᓂᐊᕐᓂᕆᒃᑲᓐᓂᕐᓂᐊᕋᓗᐊᖅᑕᖓ 
ᐱᓕᒻᒪᓴᖅᑕᐅᑲᓐᓂᕐᓂᐊᕋᔭᖅᑕᕋᓗᐊᖓ ᓴᒐᓐᓇᔭᕐᒪᑦ 
ᐃᖅᑲᓴᐃᔭᕐᕕᒋᔪᓐᓇᖅᑕᖏᑦ ᐱᑕᖃᖏᓐᓂᖓ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑕᐃᒃᑯᐊᓕᑭᐊ ᑕᐃᒃᑯᐊ ᖃᓄᖅ 
ᐋᖅᑭᑦᑕᐅᓯᒪᕙ? ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓕᕆᓂᕐᒥᑦ 
ᐃᓕᓐᓂᐊᕋᓱᑦᑐᑦ ᒪᑯᐊᓗ ᖃᐅᔨᒪᓂᕐᔪᐊᖑᓇᓱᑦᑐᑦ, 
ᓘᑖᖑᕋᓱᑦᑐᓪᓗ ᖃᓄᐃᓕᖓᕙᓪᓕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ)ᒫᓐᓇ 
ᐱᖁᔭᕐᔪᐊᖅ ᒪᓕᒃᖢᒍ ᑕᐃᒪᐃᓘᕈᓐᓇᖏᑦᑐᑦ. ᓲᕐᓗ 
ᐃᓱᒪᒋᔪᓐᓃᖅᑕᐅᓂᐊᕐᐸᑦ ᐊᑭᓕᒃᓴᖓᑦ ᐅᑎᕆᐊᓖᑦ, 
ᓄᓇᕗᒻᒦᖏᑉᐸᑕ ᐊᑭᓕᒃᓴᐃᔭᕿᐊᓖᑦ. ᐱᖁᔭᕐᔪᐊᖅ 
ᑎᑎᕋᖅᓯᒪᓂᖓ ᒪᓕᒃᖢᒍ ᑕᐃᒪᐃᓕᖓᔪᑦ.  
 
 
 
ᐊᒻᒪᓗ ᒪᓕᒐᑦ ᑕᐃᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᓪᓕ 
ᕿᒥᕐᕈᓇᒃᑲᓐᓂᕈᓐᓇᖅᐸᕗᑦ ᓄᑖᑦ ᑕᒪᒃᑯᐊ 
ᓴᖅᑭᖅᐸᓪᓕᐊᖏᓐᓇᐅᔭᕐᒪᑕ 
ᖃᓄᖅᑑᕈᑎᒋᔭᐅᔭᕆᐊᖃᖅᖢᑎᒡᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓄᑦ.  ᐄ, ᑖᓐᓇ 
ᑎᑎᕋᕐᓂᐊᖅᐸᕋ ᕿᒥᕐᕈᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ.  
 



32 

So I will note that. (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Okpik for that. I think it’s very 
important because our young people are 
going to want to come back, but they’re 
only going to want to come back when 
they’re fully educated. Just getting an 
undergraduate degree is one thing but if 
you want to become a professional, then 
you do have to work somewhere. 
 
It’s recognized and I’m glad that the 
department will commit to that. I look 
forward to reading the recommendation in 
that regard. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. It 
was just a comment I guess. I just want to 
go back; you mentioned earlier that 
students have six months in order to return 
back to Nunavut. Does that coincide with 
the same time period that’s required for 
them once they’re done to start repaying 
their loans as well? Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Yes, 
it’s the same time frame for when the 
repayment would begin. Thank you. 
 
Chairman: Thank you, Ms. Okpik. That’s 
the only question. I just wanted to get some 
of that stuff out after the introduction. It’s 
just background information that I think is 
good for everyone to hear. 
 
We’re going to move into... we’ve already 
had some questions on the chapter-by-
chapter review, or a section of it. Under 
paragraph 13, my question will refer to Ms. 
Fraser, the last sentence in there says, “... 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.  
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖ, ᐊᒻᒪᓗ 
ᑖᓐᓇ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᒥᔅ ᐅᒃᐱᒃ.  ᐄ, ᑖᓐᓇ 
ᐱᕐᔪᐊᕌᓗᒃ.  ᒪᒃᑯᑦᑐᖁᑎᕗᑦ ᐅᑎᕈᒪᒐᓗᐊᖅᖢᑎᒃ 
ᐃᓕᓐᓂᐊᕌᑎᒃᑯᑎᑦ ᑭᓯᐊᓂ ᐅᑎᕈᒪᓲᖑᒻᒪᑕ.  
ᐱᔭᕇᖅᐸᓪᓕᐊᓇᓱᒃᑲᓗᐊᖅᖢᑎᒃ ᐱᓪᓚᕆᐊᓗᖕᒥᒃ 
ᐃᖅᑲᓇᐃᔮᖅᑖᖔᕈᑎᑦ ᑕᐅᓇᓂ ᑭᓯᐊᓂ 
ᐃᖅᑲᓇᐃᔭᕐᓗᑎᐅᖃᑦᑕᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᓇᖏᑕ 
ᐃᓚᒋᖃᓯᐅᑎᖕᒪᒍ.   
 
ᑖᓐᓇ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᖃᑕᐅᑉᐸᑦ 
ᐱᐅᓪᓚᕆᓐᓂᐊᖅᑐᖅ.  ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᓂᓪᓕᐅᑎᒃᓴᑐᐃᓐᓇᖅ ᑖᓐᓇ.  ᐅᖃᖅᑲᐅᒐᑦᑕ ᑖᒃᑯᐊ 
ᐃᓕᓴᖅᑐᐃᑦ 6 ᑕᖅᑮᑦ ᑐᖔᓂ ᓄᓇᕗᒻᒧᑦ 
ᐅᑎᕆᐊᖃᖃᑦᑕᕐᒪᑕ ᖃᓄᕐᖑᓇ ᐱᔭᕇᕋᒥᒃ 
ᐊᑭᓕᖅᓱᐃᔭᕆᐊᖃᕐᓂᕐᒧᑦ ᓇᓕᖅᑯᑎᓯᒪᒐᓱᑦᑐᕐᖑᓈ 
6-ᓄᑦ ᑕᖅᑭᓄᑦ ᐋᖅᑭᒃᓯᒪᔪᓂᒃ?  ᒥᔅᑕ ᐅᒃᐱᒃ. 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᓇᓕᖅᑯᑦᑎᓯᒪᓇᓱᒃᑐᖅ ᐊᑭᓕᖅᓴᐃᔭᕆᐊᕐᕕᖓᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ.   
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᒃᐱᒃ.  
ᑕᒪᒃᑯᐊ ᐱᒋᐊᕈᑎᒋᓗᒋᑦ ᑐᑭᓯᕙᒌᕋᓱᒃᓯᒪᔭᒃᑲ 
ᑐᓴᖅᑕᐅᓗᑎᓪᓗ ᑕᒪᒃᑯᐊ ᐱᐅᒻᒥᖕᒪᑕ. 
 
 
 
ᐊᐱᕆᒐᓛᑲᐃᓐᓇᖅᑲᐅᒐᓗᐊᕐᒥᔪᒍᑦ ᑕᐃᒃᑯᐊ 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᒃᑎᒎᖅᓯᒪᔪᑦ  
 
ᓈᓴᐅᑎᓕᒃ 13, ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᒥᔅ ᕙᕋᐃᓱᒧᑦ 
ᑐᕌᖓᔪᖅ, ᑭᖑᓪᓕᖅᐹᖅ ᑎᑎᕋᖓᑦ ᐅᖃᖅᓯᒪᖕᒪᑦ, 
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we expected that the policies and the 
guidelines to be compatible with the Acts 
and regulations in order to help ensure 
compliance.” Given a statement like that in 
there, it says “we expected to find that,” 
one would assume then that you didn’t find 
a complete compatibility, and if you could 
give us some examples of where some of 
the discrepancies were. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. In 
our audits we always state what we’re 
auditing to or what we expect to find. And 
you’re correct. We indicated that we 
expected the policies and guidelines to be 
compatible with the Act.  
 
If we look at, on page 11, on Exhibit 2, 
there are some examples here of 
discrepancies. For example, we were just 
talking about the repayment of loans, so the 
program guide says that students must 
begin repayment six months after they 
finished attending school but in the 
regulations there’s no repayment until the 
last day of the seventh month.  
 
So there are some discrepancies like that 
that we noted between the regulations and 
the program guide, and those need to be 
resolved. They need to be correct one way 
or the other. The department has certainly 
agreed with us on that. Thank you. 
 
Chairman: Thank you, Ms. Fraser. Maybe 
I would ask Ms. Okpik then: have they 
done a review of that to identify where the 
discrepancies are and the time frame of 
when they plan on correcting them so that 
the policies and guidelines are compatible 
with the Act and the regulations? Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) That’s 
one of the items on our work plan and we 

ᓂᕆᐅᒃᐳᒍᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᓪᓗ 
ᒪᓕᒃᓯᒪᓕᕐᓂᐊᕐᓂᖏᓐᓂᒃ ᐱᖁᔭᕐᔪᐊᕐᒧᑦ ᒪᓕᒐᕐᒧᑦ 
ᒪᓕᒐᖏᓐᓄᑦ ᒪᓕᒃᓯᒪᑦᑎᐊᓕᕈᓐᓇᕐᓂᐊᕐᒪᑕ 
ᑕᐃᒪᓐᓇ ᑎᑎᕋᖅᓯᒪᑎᓪᓗᒍ ᖃᓄᕐᖑᓇ 
ᑕᐃᒪᐃᓕᖓᔪᖅ ᒪᓕᒃᓯᒪᑦᑎᐊᓚᐅᙱᒻᒪᑕ ᑕᐃᒃᑯᐊ 
ᐊᑐᐊᒐᐃᑦ ᑐᑭᒧᐊᕈᑏᓪᓗ ᐱᖁᔭᕐᔪᐊᕐᒧᑦ ᐊᒻᒪᓗ 
ᒪᓕᒐᖏᓐᓄᑦ?  ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᖢᑕ ᐅᖃᐃᓐᓇᐅᔭᖅᑐᒍᑦ ᑭᓱᓂᒃ 
ᓂᕆᐅᓐᓂᖃᕐᒪᖔᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖃᖅᑎᓪᓗᑕ 
ᐄ, ᐅᖃᖅᓯᒪᔪᒍᑦ ᐅᑯᐊ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᒡᓗ 
ᒪᓕᒃᓯᒪᔭᕆᐊᖃᖅᑐᑦ ᐱᖁᔭᕐᔪᐊᕐᒧᑦ 
ᒪᓕᒐᖏᓐᓄᓪᓗ.   
 
ᒪᑉᐱᒐᖅ 11 ᑕᑯᒋᐊᕈᖕᓂ ᑎᑎᕋᐅᔭᖅᓯᒪᔪᖅ 2, 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖓᑦ 2, ᐊᔾᔨᒌᙱᓐᓂᖏᓐᓂᒃ 
ᑕᐃᓯᓯᒪᖕᒪᑦ ᓲᕐᓗ ᐆᑦᑑᑎᒋᓗᒍ 
ᐅᖃᐅᓯᖃᖅᑲᐅᒐᑦᑕ ᐊᑭᓕᖅᓱᐃᓂᖅ ᐊᑭᓕᒃᓴᓂᒃ.  
ᐅᖃᖅᓯᒪᔪᑦ ᐃᓕᓴᖅᑏᑦ 6 ᑕᖅᑭᑦ ᑐᖔᓂ 
ᐊᑭᓕᖅᓱᐃᒋᐊᓯᒋᐊᖃᖅᑐᑦ ᐊᑭᓕᒃᓴᒥᖕᓂᑦ 
ᑭᓯᐊᓂᓕ ᒪᓕᒐᓂᒃ ᐅᖃᖅᓯᒪᔪᑦ ᑭᖑᓪᓕᖅᐹᖓᓐᓂ 
ᑭᓯᐊᓂ ᐅᓪᓗᖓᓂ ᐊᑭᓕᖅᓱᐃᒋᐊᕆᐊᖃᖅᑐᑦ.   
 
 
ᑕᒪᒃᑯᐊ ᐊᔾᔨᒌᙱᓐᓂᖏᑦ ᐱᖁᔭᕐᔪᐊᕐᒧᑦ 
ᒪᓕᒋᐊᓕᐅᒐᓗᐊᑦ ᒪᓕᒐᐃᑦ ᒪᓕᒃᓯᒪᙱᒻᒪᑕ.  
ᒪᑯᐊᓗ ᑐᑭᒧᐊᕈᑏᑦ ᒪᓕᑦᑎᐊᖅᓯᒪᙱᑦᑐᑦ 
ᐱᖁᔭᕐᔪᐊᕐᒧᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᒃᑲᓐᓂᕆᐊᓖᑦ 
ᒪᓕᒃᓯᒪᔪᐃᓐᓇᕐᓕᕐᓂᐊᕐᒪᖓ ᐊᖏᖃᑎᒋᔭᐅᓪᓗᑕᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ.  ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᕋᐃᓱ.  
ᒥᔅ ᐅᒃᐱᖃᐃ ᑕᐃᒪ ᐊᐱᕆᒍᒃᑯ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓯᒪᓕᖅᐸᑦ ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᓕᖅᐸᓪᓗ ᓇᐅᒃᑯ 
ᒪᓕᒃᓯᒪᐅᙱᓐᓂᖃᕐᒪᖔᖏᑦ ᐱᖁᔭᕐᔪᐊᕐᒧᑦ 
ᑕᒪᒃᑯᐊ ᒪᓕᒐᐃᑦ ᐊᑐᐊᒐᐃᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ 
ᒪᓕᒋᐊᓖᑦ?  ᒥᔅᑕ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, 
 
ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑕᒪᓐᓇ 
ᐸᕐᓇᐅᓯᐊᕆᓯᒪᔭᑦᑕ ᐃᓗᐊᓃᖃᑕᐅᔪᖅ 
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anticipate a review of the Act and the 
review of the regulations within a six-
month time frame. (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Does 
anyone else have any questions under the 
first section? Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
For the Government of Nunavut, paragraph 
16 states that, “The department is 
conscious that the needs of Nunavut post-
secondary students are different from most 
students elsewhere in Canada.” 
 
I am wondering if Ms. Okpik can clarify, 
or expand, on what that statement actually 
means. Thank you, Mr. Speaker. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik: Thank you, Mr. Chairman. 
Can you ask your question again? I didn’t 
hear you.  
 
Chairman: Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Ms. Okpik, I’m looking at paragraph 16 on 
page 9. The opening sentence in that 
paragraph states that, “The department is 
conscious that the needs of Nunavut’s post-
secondary students are different than those 
of students elsewhere in Canada.” So what 
I was asking you to do is could you expand 
and clarify what that sentence means. It 
doesn’t say a whole lot just the way it is, 
but just for the record, what are the 
different needs of students in Nunavut? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 

ᕿᒥᕐᕈᓇᕐᓂᐊᕐᓗᑎᑦ ᐃᓕᓴᖅᑏᑦ ᑮᓇᐅᔭᖅᑎᒍᑦ 
ᐃᑲᔫᑎᖏᑦᑕ ᒪᓕᒐᖏᑦ ᐊᒻᒪᓗ 6-ᓄᑦ ᑕᖅᑭᓄᑦ 
ᐋᖅᑭᒃᑕᐅᓯᒪᓂᖓᑦ ᐅᑎᖅᑎᒋᐊᖃᓕᕐᓂᖅ 
ᐊᑭᓕᒃᓴᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.  
ᐊᓯᖏᑦ ᐅᖃᐅᓯᒃᓴᐃᑦ ᐊᐱᖅᑯᑎᒃᓴᐃᒡᓘᓐᓃᑦ.  ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᓇᐃᓴᐅᑎᓕᒃ 16-ᒥ ᐅᖃᖅᓯᒪᒻᒪᓐ, 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒪᔪᓐ ᐃᓕᓴᐃᓂᕗᑦ 
ᑲᓇᑕᓕᒫᖅ ᑕᑯᓐᓈᕐᓗᒍ ᐊᑦᑎᓂᖅᓴᐅᒻᒪᑕᒎᖅ. 
 
ᖃᓄᖅ ᑖᓐᓇ ᑐᑭᖃᓪᓚᕆᒻᒪᖔᑎ 
ᐅᖃᐅᔾᔭᐅᔪᒪᔪᖓ ᒥᔅ ᐅᒃᐱᒻᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 
 
ᐅᒃᐱᒃ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑏᓐ ᐊᐱᕆᑲᐃᓐᓇᕉᖅ, ᑐᓴᓵᖏᓇᒃᑭᓐ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓈᓴᐅᑎᓕᒃ 16, ᐅᓇ ᒪᑉᐱᒐᖅ 9-ᒥ ᑕᐅᑐᒃᑕᕋ. 
ᐅᖃᖅᓯᒪᔪᖅᑕᖃᐅᒻᒪᓐ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒪᔭᓕᐅᒐᓗᐊᓐ 
ᖁᕝᕙᓯᓐᓂᖅᓴᓂᒃ ᐃᓕᓐᓂᐊᖅᑏᑦ ᓄᓇᕗᒻᒥ 
ᑭᓐᖒᒪᔭᖏᑦ ᐊᑦᔨᐅᖏᒻᒪᑕ ᑲᓇᑕᒥᐅᑕᓕᒫᑦ 
ᐃᓕᓴᖅᑏᓐ ᑕᑯᓐᓇᕐᓗᒋᑦ. ᖃᓄᖅ ᑖᓐᓇ 
ᑐᑭᖃᒻᒪᖔᓐ ᓇᓗᓇᐃᑲᐃᓐᓇᕈᓐᓇᖅᐱᐅᒃ. 
ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒃᑯ ᑕᐃᒪᓐᓇ ᐅᖃᐅᓯᖅᑕᖏᑦ 
ᐋᖅᑭᓱᖅᓯᒪᑎᓪᓗᒋᑦ. ᑭᓲᒻᒪᑕ ᐊᑦᔨᐅᖏᑦᑐᑦ 
ᑭᓐᖒᒪᔭᖏᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᓐ ᐃᓕᓴᖅᑐᐃᓐ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ  
ᐅᒃᐱᒃ. 
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Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I guess 
one of the biggest differences with respect 
to educational opportunities is in order for 
our students to access degree granting 
institutions, I know we have our Nunavut 
Arctic College that has ties with a couple 
of degree granting institutions, but in order 
for the majority of our students to access 
post-secondary, they have to leave the 
territory. That’s one big thing that’s 
different about Nunavut. 
 
The other thing is I believe education is 
relatively new with most communities not 
having grade 12 until 1986. So therefore, 
there is a large cohort of our population 
that have not completed grade 12, so we 
would consider them as mature people 
coming into the system. 
 
So those are a couple of big differences 
with respect to Nunavut and other 
jurisdictions. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Okpik for that answer. 
 
Further on in that paragraph it states, “Only 
25 percent of Nunavut students graduate 
from high school.” I’m not sure what that 
number actually means. Is that 25 percent 
of the students who start in kindergarten, or 
is that 25 percent of the students who 
actually make it to grade 12, and then 
graduate? Could you clarify that for me? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Who are you 
addressing your question to, Mr. Peterson? 
 
Mr. Peterson: Sorry, Mr. Chairman. I was 
directing it to the Government of Nunavut 

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) 
ᐃᓚᖓᓐ ᐊᑦᔨᐅᖏᓐᓂᖅᐹᖅ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓐ. ᑖᒃᑯᐊ 
ᐃᓕᓴᖅᑏᓐᓂ ᐸᐃᑉᐹᑖᕈᓐᓇᕕᒻᒧᓐ 
ᐃᓕᓐᓂᐊᕐᓂᐊᕐᕈᑎᒃ. ᓲᕐᓗ ᓯᓚᑦᑐᕐᓴᖅᕖᓂᒃᑯᐊ 
ᐃᓚᖏᓐᓂ ᐃᓕᓐᓂᐊᕐᕈᑎᓂᒃ ᐱᑕᖃᐅᒻᒪᑕ ᑭᓯᐊᓂ 
ᐅᓄᕐᓂᖅᓴᐃᓐ ᖁᕝᕙᓯᓐᓂᖅᓴᓂᒃ 
ᐃᓕᓐᓂᐊᖅᕕᐊᓘᑉ ᖁᕝᕙᓯᓐᓂᖅᓴᖓᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑐᑦ ᐱᑕᖃᐅᖏᒻᒪᑕ. ᑖᓐᓇ ᑕᕝᕙ 
ᐊᑦᔨᒋᖏᓂᕆᔭᐅᔪᖅ. 
 
 
ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ ᒪᓐᓇ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ 
ᓄᑖᓐᖑᐸᓪᓕᐊᒻᒪᓐ. ᒍᕋᐃᑦ 12-
ᖃᐅᓕᑕᐃᓐᓇᓚᐅᖅᓯᒪᒻᒪᑕ ᓄᓇᓖᑦ 1986-ᒥ, 
ᑕᐃᒪ ᐅᓄᖅᑐᓐ ᓄᓇᕗᒻᒥᐅᑕᐃᓐ ᒍᕋᐃᑦ 12-ᒥᑦ 
ᐱᔭᕇᖅᓯᒪᖏᑦᑐᓐ. 1986-ᒥ ᓴᖅᑭᓚᐅᖅᓯᒪᓂᖓ 
ᐱᑦᔪᑎᒋᓪᓗᒍ. ᒪᑯᐊ ᐃᓐᓇᐅᓂᖅᓴᐃᓐ 
ᐃᓕᓐᓂᐊᕐᕆᐊᒃᑲᓐᓂᓕᖅᑐᓐ.  
 
ᑕᒪᒃᑯᐊ ᐱᑦᔪᑎᒋᓪᓗᒋᑦ ᑕᕝᕙ 
ᐊᑦᔨᐅᖏᓐᓂᕋᐃᖅᑲᐅᕗᖓ ᓄᓇᕗᒻᒥᐅᑕᐃᓐ ᐊᓯᕗᑦ 
ᑲᓇᑕᒥᐅᑕᐃᓐ ᑕᑯᓐᓇᕐᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔭᐅᒐᒪ ᒥᔅ ᐅᒃᐱᒃ.  
 
ᑖᓐᓇᐅᓚᐅᖅᑎᓪᓗᒍ 25-ᐳᓴᓐᑏᓇᐃᒡᒎᖅ ᓄᓇᕗᒻᒥ 
ᐃᓕᓐᓂᐊᖅᑐᑦ ᐱᔭᕇᖅᓯᖃᑦᑕᕐᒪᑕ 
ᐃᓕᓐᓂᐊᖅᕕᐊᓗᒻᒥ. ᓇᑭᓐᖔᕐᒪᖔᖅ 25-ᐳᓴᓐ 
ᖃᓄᐃᓕᖓᔪᖑᓇ, Kindergarten-ᒥᒃ 
ᐱᒋᐊᖅᑎᓪᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ 25-ᐳᓴᓐᑏᓐᓇᐃᑦ 
ᒍᕋᐃᑦ 12-ᒧᑦ ᑎᑭᖃᑦᑕᖅᐸᓐ, ᐊᓂᒍᐃᕙᑉᐸᓪᓗ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ. ᐲᑕᓴᓐ. 
ᑭᓇᒧᑦ ᑖᓐᓇ ᑐᕌᖅᑎᓵᕋᓂ, ᒥᔅᑕ ᐲᑕᓴᓐ? 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᒪᒥᐊᓇᖅ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᒡᒎᖅ. 
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witness. Thank you, Mr. Chairman.  
 
Chairman: Thank you for clarifying that. 
Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I think 
it would be more appropriate for the Office 
of the Auditor General’s staff to clarify 
where they’ve gotten the percentage. Thank 
you. 
 
Chairman: Thank you, Ms. Okpik. Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
We obtained that information that you talk 
about from Statistics Canada. The statistic 
is that only 25 percent of students attending 
high school actually graduate. It’s from 
Statistics Canada’s 2001 census data. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser for that answer. 
 
I will direct a question to the Government 
of Nunavut on that area. Can the 
Government of Nunavut provide 
information today: do they track from K to 
grade 12? How many students are 
registered when they get to grade 12; how 
many students there are? And then from 
that group that reached grade 12, how 
many of them actually graduate from high 
school, and then from there, how many of 
them go to post-secondary institutions? Do 
you keep track of that information and is 
that information available? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒃᐱᒃ. 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) 
ᓈᒻᒪᓂᖅᓴᐅᓂᐊᖅᑰᒻᒪᓐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ 
ᑖᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᑉᐸᓐ 25-ᐳᓴᓐᑎᓚᓯᒪᔪᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᒃᐱᒃ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑐᓴᐅᒪᔾᔪᑏᓐ ᐱᓚᐅᖅᑕᕗᓐ ᑲᓇᑕᒥ 
ᑭᓪᓕᓯᓂᐊᖅᑎᓂ 25-ᐳᓴᓐᑏᓇᒡᒎᖅ 
ᐃᓕᓐᓂᐊᖅᕕᐊᓗᒻᒧᓐ ᐃᓕᓐᓂᐊᕐᕈᐊᖃᑦᑕᖅᑐᑦ 
ᐱᔭᕇᖃᑦᑕᖅᑐᓐ. ᑲᓇᑕᒥ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ 2001-ᒥ 
ᑭᓪᓕᓯᓂᐊᕐᕋᒥᒃ ᑕᐃᒪᐃᓕᔪᒥᓃᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅ ᕗᕋᐃᓱ ᑭᐅᒻᒪᓐ.  
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑖᓐᓇ ᑐᕌᖅᑎᓂᐊᓕᕐᒥᔭᕋ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐹᓐ 
Kindergarten-ᒥᑦ ᒍᕋᐃᑦ 12-ᒧᑦ ᑎᑭᓪᓗᒍ, ᖃᑦᓯᓐ 
ᐊᑎᓕᐅᖅᑕᐅᖃᑕᐅᓯᒪᔪᑦ ᒍᕋᐃᑦ 12-ᒧᑦ 
ᑎᑦᑭᑦᑕᕌᖓᒥᒃ ᐊᓂᒍᐃᔭᕌᖓᒥᓪᓗ, ᖃᔅᓯᑦ 
ᐃᓕᓐᓂᐊᕐᕕᐊᓗᖕᒥ ᐱᔭᕇᖃᑦᑕᖅᐸᑦ ᐊᒻᒪᓗ 
ᖁᕝᕙᓯᓐᓂᖅᓴᒧᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᖅᐸᑦ? 
ᑕᒪᒃᑯᓂᖓ ᓈᓴᐃᕙᓪᓕᐊᖃᑦᑕᖅᐱᓰ?  ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᓴ ᐲᑕᓴᓐ.  
ᒥᔅ ᐅᒃᐱᒃ. 
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Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I can’t 
clearly provide an answer in terms of 
whether or not we track the numbers from 
kindergarten to grade 12, but we do have a 
students’ records management database 
where I will undertake to see if we can 
provide that information.  
 
I don’t believe we provide statistics from 
grade 12 graduates and students going on 
to grade 12. Like I said, a lot of our 
students accessing FANS are what we call 
“mature students” accessing funds. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Okpik for that information. I 
wouldn’t expect that but I would really like 
to, at some point, receive that information. 
I think it’s useful that we are investing a lot 
of money in the education system up here 
with the infrastructure and teachers.  
 
If some kid goes from grade 12, if there’s a 
dollar figure sign in there, it would be a 
fairly significant estimate as we track them 
through school, if we want them to succeed 
in grade 12 and graduate, and then become 
a productive member of the workforce after 
graduation of grade 12 or eventual 
graduation from a post-secondary 
institution, I think that would be useful 
information for us to have.  
 
Another comment in that paragraph, Mr. 
Chairman, it says that education levels of 
most Nunavummiut are lower than the 
national average. I’m not sure who I should 
direct that to; to the Auditor General or to 
the Government of Nunavut, but could 
either of the witnesses provide us with 

 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑭᐅᓪᓚᕆᒍᓐᓇᙱᑕᕋ ᑖᓐᓇ ᓈᓴᐃᖃᑦᑕᕐᒪᖔᑦᑕ 
Kindergarten-ᒥ ᒍᕋᐃ 12-ᒧᑦ ᐃᓱᓕᑦᑎᖃᑦᑕᖅᑐᑦ 
ᑭᓯᐊᓂ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓕᐅᖅᑲᐅᖃᑦᑕᖅᑐᑦ ᐃᓛᒃ 
ᐴᖅᑐᐃᖃᑦᑕᖅᑐᒍᑦ. 
 
 
 
 
ᐃᓕᓐᓂᐊᕆᐊᖅᐸᓪᓕᐊᖃᑦᑕᖅᑐᓂᒃ 
ᖁᕝᕙᓯᓐᓂᖅᓴᓄᑦ ᒍᕋᐃᑦ 12-ᒥ ᐱᔭᕇᖅᑐᑦ 
ᖁᕝᕙᓯᓐᓂᖅᓴᓄᑦ ᐃᓛᒃ ᐅᖃᖅᑲᐅᒐᒪᐃᓛᑦ 
ᐃᓕᓴᖅᑐᖁᑎᕗᑦ ᐃᑲᔫᓯᐊᖅᑖᖃᑦᑕᖅᑐᑦ 
ᐃᓐᓇᐅᓂᖅᓴᐅᖃᑦᑕᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.  
ᒥᔅᓴ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᖅᖢᒍᓗ ᑖᓐᓇ ᒥᔅ 
ᐅᒃᐱᒃ ᑕᐃᒪᐃᓕᖕᒪᑦ. ᐅᓪᓗᒥ ᑭᙴᒪᙱᑕᕋᓗᐊᒃᑲ 
ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᖃᖓᑦᑎᐊᖅ ᐱᓛᕈᒪᒐᓗᐊᖅᖢᒋᑦ. 
ᑮᓇᐅᔭᕐᔪᐊᕐᒪᕆᐊᓗᖕᓂᑦ ᐊᑐᖃᑦᑕᕋᑦᑕ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᑯᐊᓗ ᐱᖁᑎᕐᔪᐊᑦ, 
ᐃᓕᓴᐃᔨᓂᓪᓗ ᐊᑐᖅᑐᑦ.  
 
ᒍᕋᐃᑦ 12-ᒧᑦ ᑎᑭᑦᑕᕌᖓᑦᑕ ᖃᔅᓯ 
ᑖᓚᑐᖃᑦᑕᕐᒪᖔᑦ ᐅᓄᖅᑐᕐᔪᐊᕐᒪᕆᐊᓘᔪᒃᓴᐅᔪᑦ.  
ᑕᐃᒪᐃᑦᑑᒻᒪᓪᓗ ᒍᕋᐃᑦ 12-ᒥ 
ᐱᔭᕇᖃᑦᑕᖁᓪᓗᑎᒃᑯ ᐃᖅᑲᓇᐃᔭᖅᑎᙳᕐᓂᐊᕐᒪᑕ 
ᒍᕋᐃᑦ 12-ᒥ ᐱᔭᕇᖅᓯᒍᑎᑦ 
ᖁᕝᕙᓯᓐᓂᖅᓴᓂᓪᓘᓐᓂᑦ ᐃᓕᓐᓂᐊᕌᓂᒃᑐᓂᒃ 
ᑕᑯᔪᒥᓇᖃᑦᑕᕐᒪᑦ. 
 
ᑕᕝᕙᓂᑦᓴᐃᓐᓇᖅ, ᓄᓇᕗᒻᒥᐅᑦ ᐃᓕᓐᓂᐊᕐᓂᖓᑦᑕ 
ᑭᒡᓕᖓᑦ ᐊᑦᑎᕐᓂᖅᓴᖅ, ᑲᓇᑕᒥᐅᑕᐅᖃᑎᕗᑦ 
ᑕᑯᓐᓇᕐᓗᒋᑦ. ᑭᓇᒧᒃᑭᐊᕐᖑᓇ ᑐᕌᖅᑎᑦᑐᒪᔭᕋ 
ᐊᐱᖅᑯᑎᒐ. ᐊᑦᑎᓐᓂᖅᓴᐃᓐᓂᕋᐃᔪᖅ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᓄᓇᕗᒻᒥᐅᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓂᒃ.   
 
 
 
 
ᓇᑭᙶᕐᓂᕐᒪᓄᓇ ᖃᓄᕐᓗ 
ᐊᑦᑎᕐᓂᖅᓴᐅᓕᕐᓂᕐᒪᖔᑕ ᑐᑭᓯᑎᑕᐅᔪᒪᔪᖓ. 
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some information on how we stack up 
against the other provinces and territories? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
The students’ census data indicates that 
across Canada, 75 percent of students 
graduate from high school, and that’s the 
comparison of the 25. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Fraser. 
Enticing numbers. Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser for that answer. Mr. 
Chairman, I wonder if the Government of 
Nunavut witnesses could tell us if 25 
percent of the Nunavut students would 
graduate from high school, how they 
compare to the graduates from high schools 
from other provinces and territories.  
 
Some graduates get a diploma and some 
have to write departmental exams. Is there 
any comparison or figures for how our 
grade 12 graduates, the few that do 
graduate, how are they compared to the 
other jurisdictions across Canada? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Our 
grade 12 graduates have to write 
departmental exams which are, I think, 
nationally recognized departmental exams 
that come out of Alberta. 
 
So if they are passing grade 12 and have 
written departmentals, then I feel that they 

ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ.  
ᒥᔅᑕ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
ᑖᒃᑯᐊ ᑲᓇᑕ ᑕᑯᓐᓇᕐᓗᒍ 75-ᐳᓴᓐᑏᑦ 
ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒥ ᐊᓂᒍᐃᖃᑦᑕᖅᑐᑦ.  ᑖᓐᓇ 25-
ᐳᓴᓐᑏᓚᓯᒪᖕᒪᑦ ᓄᓇᕗᒻᒧᑦ ᑲᓇᑕᒥᐅᑕᐃᑦ 75-
ᐳᓴᓐᑎᒦᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᓪᓗᒍ 
ᐊᑦᑎᓐᓂᖅᓴᐅᓂᕋᐃᕗᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᓈᓴᐅᑎᓕᐊᓗᐃᑦ.  
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᒥᔅ 
ᕗᕋᐃᓱᓗ ᑭᐅᒐᕕᑦ. ᐃᒃᓯᕙᐅᑖᖅ, ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑦ ᐅᖃᐅᔾᔨᔪᓐᓇᖅᐹᑦ ᑖᒃᑯᐊ 25-ᐳᓴᓐᑎ 
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐱᔭᕇᖅᓯᖃᑦᑕᖅᐸᑕ 
ᐃᓕᓐᓂᐊᕐᕕᐊᓗᖕᒥ, ᐊᓯᕗᑦ 
ᐱᔭᕇᖅᐸᓪᓕᐊᕙᓐᓂᖏᑦ ᑕᑯᓐᓇᕐᓗᒋᑦ 
ᖃᓄᐃᓕᖓᕕᑕ?   
 
 
ᐃᓚᖏᓂᒃᑯᐊ ᐃᓕᓐᓂᐊᖃᑦᑕᖅᑐᑦ ᒍᕋᐃᑦ 12-
ᑦᑎᓐᓂ ᐱᔭᕇᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᑦ 
ᖁᕝᕙᓯᓐᓂᖅᓴᐅᕙᑦ ᐊᑦᑎᓐᓂᖅᓴᐅᕙᓪᓘᓐᓃᑦ 
ᑲᓇᑕᒥᐅᑕᐅᖃᑎᑦᑎᓐᓂ? ᖁᔭᓐᓇᒦᒃ,  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒍᕋᐃ 
12-ᕗᑦ ᒪᑯᓂᖓ ᐃᓕᓐᓂᐊᕈᑎᒋᓚᐅᖅᑕᒥᓐᓂᒃ 
ᖃᓄᖅ ᖃᐃᔨᒪᑎᒋᒻᒪᖔᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᑕ 
ᑲᓇᑕᒥᐅᑕᐅᖃᑎᑦᑕ ᑎᑎᕋᖅᑕᖏᑦᑕ ᐊᔾᔨᖏᓐᓂᒃ. 
 
 
 
 
ᑕᐃᒪᐃᓕᖓᒃᐸᑦ ᓇᓕᒧᒋᔭᐅᓇᓱᒋᔭᒃᑲ 
ᑲᓇᑕᒥᐅᑕᐅᖃᑎᖏᓐᓄᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
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are achieving a recognized exam. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Okpik for that answer. Just 
based on what I know in my riding in 
Cambridge Bay, in some years we have 
had fairly high graduation classes and other 
years there’s as many as two, but students 
will write their departmental exams, some 
will pass them and some won’t. Of course, 
they need to go on to post-secondary 
institutions down south; to a university. 
Some of them have 80 to 90 percent 
average in some courses.  
 
So what we’ve been discovering in my 
riding that the students who graduate don’t 
have those averages. They’re finding it 
difficult to get into university. So what 
they’ll do is they’ll return to school for 
grade 12 to take make-up courses and 
they’ll go to another college. They will 
tend to go into a community college in 
Edmonton to take make-up courses to get 
your marks up. 
 
Are you finding across Nunavut that this is 
the case that a lot of grade 12 graduates, or 
the 25 percent that do graduate, have to 
return to school, or take make-up courses 
to actually get their marks such that they’re 
higher so that they can qualify to get into a 
post-secondary institutions down south? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I know 
that we do track marks, departmental marks 
as well, but I haven’t reviewed the marks to 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.  
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ 
ᐅᒃᐱᒡᓗ. ᑖᓐᓇᐅᖅᑲᐅᑎᒡᓗᒍ ᐊᒻᒪᓗ 
ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥ ᖃᐅᔨᒪᔭᒃᑲ ᒪᓕᒃᖢᒋ ᐃᓛᓐᓂᒃᑯᑦ 
ᐊᕐᕌᒍᖏᑦ ᐅᓄᖅᑐᕈᓘᖃᑦᑕᕐᒪᑕ ᑕᐃᒃᑯᐊ 
ᐊᓂᒍᐃᔪᑦ ᒍᕋᐃᑦ 12-ᒥᓂᒃ ᐃᓛᓐᓂᒃᑯᓪᓗ 
ᐅᓄᙱᔾᔪᐊᕐᓂᑯᒧᑦ ᒪᕐᕈᐃᓐᓇᑯᓘᕙᒃᖢᑎᒃ ᑕᐃᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑕᕕᓂᖏᑕ ᖃᓄᖅ 
ᖃᐅᔨᒪᓂᖃᕐᒪᖔᖏᓐᓂᒃ ᖃᐅᔨᓴᖅᑕᐅᓕᖅᖢᑎᒃ 
ᐃᓚᖏᑦ ᐊᓂᒍᐃᖃᑦᑕᙱᒻᒪᑕ ᖃᓪᓗᓈᑦ 
ᓄᓇᖏᓐᓄᒡᓗ ᓯᓚᑦᑐᓴᕐᕕᕐᔪᐊᕐᓄᑦ 
ᐃᓕᓐᓂᐊᕆᐊᓕᕋᒥᒃ. 
 
 
ᖃᐅᔨᓲᖑᔪᒍᑦ ᐃᓕᓴᖅᑏᑦ ᐱᔭᕆᐅᖅᓴᔪᑦ 
ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖓ ᐊᑦᑐᓗᐊᕐᓂᖏᓐᓄ 
ᐊᖑᒻᒪᑎᖃᑦᑕᖏᒻᒪᑕ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓄ 
ᐃᓕᓐᓂᐊᕆᐊᕌᖓᒥ ᐊᒻᒪᓗ ᒍᕋᐃᑦᒥᓂ 12 
ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕆᐊᖃᖅᑐᑎ ᖃᓪᓗᓈᑦ 
ᓄᓇᖏᓐᓅᑦᑐᓄ ᐊᓐᖑᑎᓂᐊᕋᒥ. 
 
 
 
 
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕆᐊᖃᖅᖢᑎᒃ ᖃᐅᔨᒪᓂᖏᑦ 
ᖁᕝᕙᐹᓕᕐᓂᐊᕐᒪᑦ ᑕᐃᒪᐃᒐᔪᑉᐹᑦ ᑕᐃᒃᑯᐊ ᒍᕋᐃᑦ 
12-ᒥ ᐱᔭᕇᖅᓯᔪᑦ? 25-ᐳᓴᓐ ᑕᐃᒃᑯᐊ 
ᐊᓂᒍᐃᓂᕋᖅᑕᐅᓯᒪᔪᑦ ᒍᕋᐃᑦ 12-ᒥ 
ᐃᓕᓐᓂᐊᑲᓐᓂᖃᑦᑕᕆᐊᖃᑉᐹᑦ? ᒍᕋᐃᑦ 12-ᒥ 
ᐃᓕᓐᓂᐊᑲᓐᓂᖃᑦᑕᕆᐊᖃᑉᐹᑦ? ᐊᓐᖑᑎᓂᐊᕋᒥ 
ᑲᓇᑕᒥᐅᑕᐅᖃᑎᒥᓐᓄ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) 
ᖃᐅᔨᒪᔪᖓ ᐄ,  
ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᓂᖏᑕ ᖃᑎᐳᓴᓐᑎᖏᓐᓃᒻᒪᖓᑦ 
ᖃᐅᔨᓇᓱᖃᑦᑕᖅᑐᒍᑦ ᑭᓯᐊᓂ 



40 

look at a comparison across Nunavut. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Okpik for that. 
 
The reason why I asked that question is 
that a lot of grade 12 graduates, when they 
do graduate, or attend grade 12 and they do 
graduate, they fully expect that they have a 
grade 12 degree that will allow them to get 
into post-secondary institutions and they’re 
not totally cognizant of the fact that they 
have to have fairly high marks to achieve 
those levels. When they applied to the post-
secondary institutions they’re going to have 
difficulties getting in.  
 
The FANS Program plays a role, too, 
because you have to be accepted to the 
post-secondary institution and the 
Department of Education has to forward 
your marks. It gets very complicated and 
convoluted for students. They’re finding, at 
least the ones I know, are finding it very 
difficult. I am very disappointed to find out 
that their grade 12 degree is not sufficient 
for them to get accepted into university. So 
if they don’t get accepted to university, 
they don’t qualify for FANS. 
 
I think it’s an issue that the department 
should take a very close look at to ensure 
that graduates who are graduating have 
high enough marks to get into post-
secondary institutions down south, and thus 
they will qualify for FANS.  
 
I am wondering if the Government of 
Nunavut witness could indicate whether 
their department will be looking at that 
issue. I don’t think it only affects 
Cambridge Bay, but it’s probably an issue 

ᕿᒥᕐᕈᓇᖅᓯᒪᖏᑦᑐᖓ ᑲᓇᑕᒥ ᖃᑦᑎᐳᓴᓐᑎᒥ 
ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕕᓂᕐᒥᓂ ᖃᐅᔨᒪᓂᖃᕐᒪᖔᑦ 
ᑕᒪᒃᑯᓂᖓ ᖃᐅᔨᒋᐊᖅᓯᒪᖏᑦᑐᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 

ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅ ᐅᒃᐱᒃ. 
 

ᐊᐱᖅᑯᑎᒋᔭᕋ ᑖᓐᓇ ᐃᒃᓯᕙᐅᑖᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᒍᕋᐃᑦ 12-ᒥ ᐱᔭᕇᖅᓯᔪᑦ ᐅᓄᖅᑐᒻᒪᕆᐊᓗᐃᑦ. 
ᒍᕋᐃᑦ 12-ᒥ ᐱᔭᕇᖅᓯᔭᕌᖓᒥᑦ ᓂᕆᐅᖃᑦᑕᕐᒪᑕ 
ᒍᕋᐃᑦ 12-ᖃᕋᓱᒋᑦᑎᐊᓕᖅᑐᑎ ᐊᒻᒪ 
ᖁᕝᕙᓯᓐᓂᓴᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒧ 
ᓯᓚᑦᑐᓴᕐᕝᒧᓪᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᕈᓐᓃᕋᓱᒋᓪᓗᑎ 
ᖃᐅᔨᒪᑦᑎᐊᖃᑦᑕᖏᒻᒪᑕ ᐳᖅᑐᔪᐊᓗᓐᓂᑦ, 
ᖁᕙᓯᑦᑎᐊᓗᓐᓂ ᑎᑎᖃᑦᑕᕆᐊᖃᕐᒪᑕ 
ᐃᓕᓐᓂᐊᕐᓂᕆᔭᖏᑦ. ᑕᐃᒃᑯᐊ ᖁᕝᕙᓯᓐᓂᖅᓴᒥ 
ᐃᓕᓐᓂᐊᕆᐊᕌᖓᒥ ᐃᓯᕈᓐᓇᐃᓕᖃᑦᑕᖏᒻᒪᑕ. 
 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᓄ ᐃᑲᔪᕈᑎᑦ 
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᔭᕋᕆᐊᖃᖅᑐᑎ 
ᖁᕝᕙᓯᓐᓂᖅᓴᒥ ᓯᓚᑦᑐᓴᕐᕝᒻᒥ ᓲᕐᓗ 
ᐃᓕᓐᓂᐊᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐱᔭᕐᓂᖏᑦᑎᕈᓘᒻᒪᑕ ᐃᓕᓐᓂᐊᖅᑎᑦ 
ᐊᖅᑯᓵᖃᑦᑕᕆᐊᖃᖅᑕᖏᑦ. ᑕᐃᒃᑯᐊᓕ ᖃᐅᔨᒪᔭᒃᑲ 
ᐱᔭᕐᓂᖏᑦᑐᒃᑰᖃᑦᑕᕐᒪᑕ ᑲᖔᕐᓇᖅᑐᕈᓘᓪᓗᑎᓪᓗ. 
ᒍᕋᐃᑦ 12-ᒥ ᐱᔭᕇᖅᓯᒐᓗᐊᖅᑐᑎ 
ᓈᒻᒪᖏᓗᐊᖃᑦᑕᕐᒪᑕ ᓯᓚᑦᑐᓴᕐᕝᒃᔪᐊᒧᑦ 
ᐃᓯᕋᓱᑦᑎᓪᓗᒋᑦ. ᓯᓚᑦᑐᓴᕐᕕᒧᐊᕋᓱᑦᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔭᖅᑖᕈᓐᓇᖏᑦᑐᑎᓪᓗ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐃᑲᔫᓯᐊᖏᑎᒍᑦ. 
 

ᑕᒪᓐᓇ ᐱᓕᕆᕝᕕᒻᒧᑦ 
ᕿᒥᕐᕈᓇᖅᑕᐅᑦᑎᐊᕆᐊᖃᖅᑐᖅ 
ᐃᖅᑲᓇᐃᖅᓯᕙᓪᓕᐊᔪᑦ ᐃᓕᓐᓂᐊᓂᕐᒥᓂᑦ 
ᑎᑎᖃᑦᑕᕆᐊᖃᕋᓗᐊᕐᒪᑕ ᖁᕝᕙᓯᑦᑐᒥᑦ. 
ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᔪᓐᓇᕐᓗᑎᓪᓗ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᑮᓇᐅᔭᖅᑖᕕᒋᕙᑦᑕᖏᑦ ᐃᑲᔪᕈᑎᓂᑦ. 
 

ᒐᕙᒪᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐹᑦ ᐱᓕᕆᕕᖓ 
ᕿᒥᕐᕈᓇᒍᓐᓇᕐᒪᖔᑦ  
 
ᑖᒃᑯᓂᖓ. ᐃᖃᓗᑦᑑᑦᑎᐊᕐᒥᑐᐊᒥᑦ 
ᐊᑦᑐᐃᓯᒪᖅᑰᖏᒻᒪᑦ ᓄᓇᕗᓕᒫᒥ ᓄᓇᓕᖏᓐᓂ 
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in all communities in Nunavut. If it’s 
happening in one community, then it’s 
probably happening in several 
communities. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Within 
our high school program we have career 
planning tools for students that are 
attending high school. The intent is to look 
at post-secondary and career planning with 
the students, the teachers, and the parents. 
To get an appreciation, and I believe that 
starts as early as grade nine, so that when 
they are preparing to enter grade 10, that 
the student has some type of indication as 
to the type of courses that they need to take 
to attend post-secondary education.  
 
We also have career development officers 
within each of our three regions where the 
career development officers are supposed 
to visit communities and to provide any 
type of information upon request. Also, we 
would expect our high school teachers to 
be able to provide any type of information 
and assistance to students in advising them 
of entrance requirements into post-
secondary institutions. 
 
We can take this back and look at it to see 
how we can provide a better service so that 
it’s more seamless and transparent. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Okpik for that answer. One of 
the issues that I was working on for several 
years before I became an MLA, when I was 
mayor of the community, the community 

ᐊᑦᑐᐃᓯᒪᒻᒪᑦ, ᓄᓇᓕᒻᒥ ᐊᑕᐅᓯᕐᒥ ᐊᑦᑐᐃᒍᓂ 
ᐊᓯᖏᓐᓂ ᓄᓇᓕᓐᓂ ᐊᒃᑐᐃᔪᒃᓴᐅᒥᒻᒪᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) 
ᑖᒃᑯᓇᓂ ᐃᓕᓐᓂᐊᕐᕕᐊᓘᑉ ᐃᓗᐊᓂ 
ᐱᓕᕆᔾᔪᑎᒃᓴᖏᓐᓂ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᕈᑎᒃᓴᓂ ᐱᑕᖃᕐᒪᑕ 
ᐃᓕᓐᓂᐊᖅᑏᑦ. ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒥ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᕈᑎᒃᓴᒥ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᕿᒥᕈᓐᓇᕐᓗᑎ ᖁᕙᓯᓐᓂᖅᓴᒥ, ᓯᓚᑦᑐᓴᕐᕕᒃᑯᑦ 
ᐃᓕᓐᓂᐊᕐᓂᐊᕈᑎ ᕿᒥᕈᓇᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑭᓱᓕᕆᔨᓐᖑᕈᒪᒻᒪᖔᑕ. ᑖᒃᑯᐊ ᒍᕋᐃᑦ 9-ᒥ 
ᐱᒋᐊᖃᑦᑕᖅᑐᑦ ᑕᐃᒪᓕ ᒍᕋᐃᑦ 10 ᐃᓗᐊᓄ 
ᐃᓯᕐᐸᓪᓕᐊᓕᕌᖓᒥ ᐃᓕᓐᓂᐊᖅᑎ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒃᓴᓂ ᐊᑐᕈᓐᓇᖃᑦᑕᓂᐊᕐᒪᑦ 
ᖃᓄᐃᑦᑐᓂ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂ ᐱᔪᓐᓇᕐᒪᖔᑕ 
ᖁᕝᕙᓯᓐᓂᖅᓴᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᓂᐊᑎᓪᓗᒋ. 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᓕᒪᓴᖅᑎᐅᔪᓂᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐱᓕᒻᒪᒃᓴᐃᔨᖃᕋᑦᑕ 
ᓄᓇᓕᓐᓄᓪᓗ ᐳᓚᕋᖃᑦᑕᖅᖢᑎ. ᐊᒻᒪ ᑐᓴᒐᒃᓴᓂ 
ᑐᓂᓯᔪᓐᓇᕐᖢᑎ ᑐᒃᓯᕋᕐᕕᐅᔭᕋᖓᒥ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓂᕆᐅᑦᑐᒍᑦ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒥ ᐃᓕᓴᐃᔩᓂᓛᒃ 
ᑐᓴᒐᒃᓴᓂᑦ ᑐᓂᓯᖃᑦᑕᖁᓪᓗᒋᑦ 
ᐃᑲᔪᖅᓱᐃᔾᔪᑎᒃᓴᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐅᖃᐅᔾᔪᐃᒋᐊᓕᖅᑎᓪᓗᑎ ᓯᓚᑦᑐᓴᕐᕕᐅᑉ ᐃᓗᐊᓄ 
ᐃᓯᓕᖅᑎᓪᓗᒋᑦ ᖃᓄᐃᑦᑕᕆᐊᖃᕐᒪᖔᕐᒥ.  
 
ᑖᓐᓇ ᐊᖏᕐᕋᐅᔾᔭᐅᔪᓐᓇᖅᑐᖅ ᖃᓄᖅ 
ᐱᐅᓂᖅᓴᒃᑯᑦ ᐱᔨᑦᓯᕈᑕᐅᔪᓐᓇᕐᒪᖔᑕ 
ᓴᖅᑭᔮᖅᑎᐊᓂᖅᓴᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 
ᒥᔅ ᐅᒃᐱᒃ. ᐃᓚᖓᑦ ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᓄᑦ 
ᐊᒥᓱᑲᓪᓚᓄᑦ ᐱᓕᕆᐊᕆᓯᒪᓕᖅᑕᕋ  
ᑕᒫᓂ ᑲᑎᒪᔨᕋᓛᖑᖃᑕᐅᓕᖅᑎᓪᓗᖓ 
ᑐᒃᓯᕋᖅᑎᓪᓗᒋᑦ ᐃᓅᓯᓕᕆᔨᒥᒃ 
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was requesting a guidance counsellor at the 
high school and I raised the issue many 
times.  
 
Unfortunately, last year, the department 
finally found the funding for a guidance 
counsellor in Cambridge Bay. I think every 
high school should probably have a 
guidance counsellor, or a person designated 
to be a guidance counsellor.  
 
Guidance counsellors can’t just start 
working with a student when they’re in 
grade 12. They should be working on with 
the students when they reach grade nine or 
grade 10 because they have to plan their 
different courses for when they go to 
university, or college, or technical school; 
it depends on what program of study they 
want to continue on. 
 
I’m wondering; does the department have 
any initiatives underway to increase the 
numbers of guidance counsellors at all of 
the high schools in Nunavut? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) How 
funding is currently allocated to schools is 
based on the number of students in the 
school and the teachers assigned. Then, in 
determining the calculation of the makeup 
of teachers, there is what we call school 
community counsellors in every 
community. The DEA and the school have 
the choice in determining whether they 
wish to use the school community 
counsellor as a guidance counsellor or as a 
counsellor to work with children and work 
with students in the school, anywhere from 
behavioural issues to students that need 
extra help. 

ᐱᔪᒪᖃᑦᑕᓚᐅᕐᕋᓗᐊᕐᒪᑕ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ.  
 
 
ᐊᕐᕌᓂ ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ, ᑮᓇᐅᔭᖅᑐᕐᒪᑕ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᓅᓯᓕᕆᔨᐅᓂᐊᖅᑐᓄᑦ 
ᐱᑖᓚᐅᕐᒪᑕ ᐱᑕᖃᑦᑐᐃᓐᓇᐅᔭᕆᐊᓕᐅᒐᓗᐊᓐ 
ᐃᓕᓐᓂᐊᖅᕕᐊᓗᐃᓐ, ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐃᓅᓯᓕᕆᔨᐅᓂᐊᖅᑐᒥᒃ. 
 
ᐃᓕᓐᓂᐊᖅᑐᓂᒃ ᒍᕋᐃᑦ 12-ᒦᓕᕌᖓᑕ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᑐᐃᓐᓇᖏᒻᒪᑕ, ᒍᕋᐃᑦ 9-
ᒦᓕᖅᑎᓪᓗᒋᑦ, ᒍᕋᐃᑦ 10-ᒦᓕᖅᑎᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᑲᔪᖅᑕᐅᓗᑎᒃ ᐸᕐᓇᐃᑎᓪᓗᒋᑦ 
ᖁᕝᕙᓯᓐᓂᓴᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᕈᑎᔅᓴᖏᓐᓄᑦ. 
ᐱᔭᕐᓂᖏᑦᑐᓕᕆᓂᐊᖅᑎᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᔭᓐᓂᖏᑦᑐᓂᒃ ᐃᓕᓐᓂᐊᑲᓐᓂᕈᒪᑎᓪᓗᒋᑦ.  
 
 
 
 
ᐃᒻᒪᖃ ᐱᓕᕆᕕᓯ ᐊᐅᓚᑦᔭᐃᒋᐊᕈᑎᓂᒃ ᐱᑕᖃᑉᐹ 
ᑕᐃᒃᑯᐊ ᐃᓅᓯᓕᕆᔩᑦ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᐅᒃᐲᒃ. 
 
ᐅᒃᐲᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᖃᓄᖅ ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᓐ 
ᑐᓂᐅᖅᑲᑦᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᐃᓕᓐᓂᐊᕐᕕᓐᓄᑦ 
ᑐᓐᖓᕕᖃᑦᑐᑦ ᒪᓕᖃᑦᑕᖅᑐᓐ ᐃᓕᓐᓂᐊᖅᑏᓐ 
ᐅᓄᕐᓂᕆᔭᖏᓐᓄᑦ. ᑕᐃᒪᓕ ᐋᖅᑭᒃᓱᐃᑎᓪᓗᒋᑦ 
ᐃᓕᓴᐃᔩᑦ ᖃᑦᓯᐅᓂᐊᕐᒪᖔᑕ ᐃᓕᓐᓂᐊᕐᕕᒻᓂ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᓅᓯᓕᕆᔨᑕᖃᒻᒪᓐ, 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ ᑲᑎᒪᔨᖏᑦ 
ᐃᓱᒪᔅᓱᖃᑦᑕᖅᑐᑦ ᓇᓕᐊᓐᓂᒃ ᐊᑐᕈᒪᒻᒪᖔᕐᒥᒃ 
ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᐃᓅᓯᓕᕆᔨᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓅᓯᓕᕆᔨᐅᓗᓂ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᓪᓗᓂ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓅᓯᓕᕆᑐᐃᓐᓇᖃᑦᑕᕐᓗᓂ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖏᓐᓂᒃ ᐃᑲᔪᖃᑦᑕᕐᓗᒋᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᑦᑎᐊᖃᑦᑕᖏᑦᑐᑦ ᑕᒪᒃᑯᐊ 
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For the most part, Nunavut communities 
have choice in school community 
counsellors to provide assistance to 
students not in the traditional sense of 
guidance counselling. I do believe, 
currently, there are two schools that use 
guidance counsellors for career planning. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. I have 
a question for Ms. Fraser. On paragraph 15, 
as my colleague Mr. Barnabas asked a little 
bit about earlier, it talked about the two 
previous reports or reviews that were 
conducted for the FANS Program; the one 
in 2002 and the one in 2004. At the end 
here you had indicated that they found no 
follow-up addressing the related 
recommendations set forth in the two 
reviews. In the process of your audit, did 
you look at those reviews that were done, 
those two previous reviews? Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
The team that did the audit certainly would 
have looked at the reviews as part of the 
information gathering and knowledge 
gathering around the program.  
 
As to what actually happens with 
recommendations tends to be more of a 
policy issue and is up to government. But I 
guess we would have expected that there be 
clear indication as to what 
recommendations were going forward, 
where they accepted or not, and if they 
weren’t why not. We wouldn’t have gone 
anywhere beyond that.  
 
So that’s sort of what we’re indicating that 
there was no plan and no follow up for 
those two reports. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Fraser. Ms. 

ᐃᑲᔪᖅᑕᐅᖔᕐᓗᑎᒃ.  
 
ᐃᓘᓇᖏᓐᓄᑦ ᓄᓇᕗᒻᒥ ᓄᓇᓕᐅᔪᑦ ᐊᑐᖔᕈᒪᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᑲᔪᖅᑎᐅᖃᑦᑕᓂᐊᖅᑐᓄᑦ ᓲᕐᓗ 
ᐃᓅᓯᓕᕆᔨᑐᐃᓐᓇᐅᖏᑦᑐᑎᒃ. ᐅᑉᐱᕈᓱᒃᑐᖓ 
ᒫᓐᓇᐅᔪᖅ ᒪᕐᕉᒃ ᐃᓕᓐᓂᐊᖅᕖᒃ ᐊᑐᕐᒪᑎᒃ. 
ᐃᓅᓯᓕᕆᔨᐅᔪᓂᒃ ᐸᕐᓇᐃᖃᑦᑕᖅᑐᑎᓪᓗ 
ᐃᓕᓐᓂᐊᕐᓂᕆᓂᐊᖅᑕᖏᓐᓂᒃ ᓯᕗᓂᒃᓴᒥ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᐊᐱᖅᑯᑎᔅᓴᖅᑕᖃᕋᒪ ᒥᔅ ᕗᕋᐃᓱᒧᓐ. 15-ᒥ 
ᓇᐃᓴᑎᖓᓄᑦ, ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᒥᔅᑕ ᐹᓇᐸᔅ 
ᐊᐱᖅᓲᑎᒋᐊᔾᔪᖅᑲᐅᔭᖓ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᓐ, ᒪᕐᕉᒃ 
ᐅᓂᒃᑳᒃ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᓯᒪᔪᓐ ᕿᒥᕐᕈᓇᕐᓂᐅᔫᑉ. 
ᕿᒥᕐᕈᓇᒃᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐃᑲᔫᓯᐊᖏᓐᓄᑦ 2002-ᒥ ᐊᐃᑉᐸᖓᓗ 2004-
ᖑᑎᓪᓗᒍ. ᐊᒻᒪ ᐅᖃᖅᑲᐅᒥᒻᒪᓐ ᑭᖑᖓᒍᒡᒎᖅ 
ᖃᐅᔨᒋᐊᕈᑎᔅᓴᓂᒃ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ 
ᒪᓕᒃᑕᐅᓐᓂᕋᓗᐊᕐᒪᖔᑕ ᒪᕐᕉᒃ ᕿᒥᕐᕈᓇᓐᓂᐊᔪᓂ 
ᐱᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑐᓯᐅᒃ, 
ᕿᒥᕐᕈᓇᓚᐅᖅᐱᓯᐊᒃ ᑕᐃᒃᑯᐊ 
ᕿᒥᕐᕈᓇᓐᓂᐅᓚᐅᖅᓯᒪᔪᓐ? ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᐄ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᓇᐃᓴᐅᔪᕕᓃᑦ ᑕᐃᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑐᒥᓂᐊᒐᕙᖅᑐᓐ 
ᕿᒥᕐᕈᓇᓐᓂᐅᔪᓂᒃ ᓄᐊᑦᑎᑎᓪᓗᒋᑦ ᑐᓴᒐᒃᓴᓂᒃ 
ᐱᓕᕆᔾᔪᑎᓄᑦ ᑐᓴᒐᒃᓴᓂᒃ ᓄᐊᑦᑎᑎᓪᓗᒋᑦ. 
 
ᖃᓄᓪᓚᕆᒃ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ 
ᖃᓄᐃᓕᐅᖅᑕᐅᓐᓂᕐᒪᖔᖅ ᐊᑐᐊᒐᕐᒧᑦ 
ᑐᕌᖓᓂᖅᓴᐅᖃᑦᑕᕐᒪᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᓂᕆᐊᒃᑲᔭᖅᑐᒍᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᕐᓗᑎᒃ 
ᖃᓄᐃᑦᑐᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᓐ 
ᐊᖏᖅᑕᐅᒻᒪᖔᑕ ᐊᖏᖅᑕᐅᓂᖏᒻᒪᖔᑕ. 
ᐊᖏᖅᑕᐅᓂᓐᖏᑉᐸᑕ ᖃᓄᐃᒻᒪᓐ. 
ᐊᖏᖅᑕᐅᓂᓐᖏᒻᒪᖔᑕ ᐊᐱᕆᓗᓯᐅᒃ.  
 
ᐸᓐᓇᒃᓯᒪᔪᖅᑕᖃᓚᐅᖏᒻᒪᓐ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᑎᔅᓴᐅᓂᐊᖅᑐᓂᒃ ᑭᖑᓐᖓᒍᑦ 
ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓚᐅᖅᑑᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
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Fraser, I don’t know if you could answer, 
or maybe one of your officials that were 
part of the team that reviewed that could 
answer is: would some of the 
recommendations that were made in those 
two previous reports have addressed some 
of the concerns that they identified in the 
audit that are in the report that we’re 
looking at now? Ms. Fraser. 
 
Ms. Fraser: I will ask Ms. Charron to 
respond to your question, Mr. Chairman. 
 
Chairman: Ms. Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
We have seen recommendations in the 
previous reviews that have been carried 
that would have addressed some of the 
findings of the audits. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Charron and 
Ms. Fraser. Maybe I will direct my next 
question to Ms. Okpik. They had the 
answers back then of the report. How come 
nothing was done to follow-up on those 
recommendations from the departmental 
viewpoint? Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) If I 
review the recommendations that were in 
the 2002 report, the majority of the 
recommendations were monetary.  
 
And at that time when the 
recommendations were forwarded, the one 
approved was for the increases to the living 
allowances. At that time living allowances 
hadn’t been increased for ten years and 
then there was a 22 percent increase in 
inflation over that time. So the biggest 
pressing need was to address the amount 
that we could provide to students. 
 

ᒥᔅ ᕗᕋᐃᓲᑉ ᑭᐅᔪᓐᓇᕐᒪᖔᖅᐱᓐ 
ᖃᐅᔨᒪᖏᒃᑲᓗᐊᖅᑐᖓ, ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓪᓘᓐᓃᑦ. 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᓇᓂ ᒪᕐᕉᓐᓂᒃ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᔫᓐᓂ ᑭᐅᓯᒪᔪᓐᓇᖅᐹ ᐃᓚᖏᓐᓂᒃ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᓂᒃ ᒫᓐᓇ ᓇᐃᓴᖅᑕᐅᓯᒪᔪᑦ 
ᐱᓪᓗᒋᑦ.  
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓯᐅᕌᓐᒧᑦ 
ᑭᐅᖁᓂᐊᖅᐸᕋ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᒥᔅ ᓯᐅᕌᓐ. 
 
ᓯᐅᕌᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᑯᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᓂᒃ 
ᕿᒥᕐᕈᓇᒃᑕᐅᔪᕕᓂᕐᓂ ᑭᐅᓯᒪᓗᑎᑦ ᑕᐃᒃᑯᓇᙵᑦ 
ᖃᐅᔨᔭᐅᔪᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑕᕕᕐᓂᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓯᐅᕌᓐ,  
ᒥᔅ ᕙᕋᐃᓱ. ᐊᐱᖅᑯᑎᒐ ᒥᔅ ᐅᒃᐱᖕᒧᑦ 
ᑐᕌᖅᑎᓐᓂᐊᖅᑕᕋ ᑭᐅᓚᖅᓯᒪᒐᓗᐊᕐᒪᑕ ᐅᓂᒃᑳᑦ 
ᖃᓄᐃᒻᒪᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᓐᓂᙱᒻᒪᖔᑕ? ᒥᔅ 
ᐅᒃᐲᒃ. 
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᕿᒥᕐᕈᓇᕐᓂᕈᒃᑭᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓚᐅᖅᑐᑦ 
2002-ᒥ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᑦ 
ᐊᑐᓕᖃᔭᓕᐊᕆᔭᐅᔪᑦ ᑮᓇᐅᔭᓄᑦ ᑐᕌᖓᓚᐅᕐᒪᑕ. 
 
ᑕᐃᔅᓱᒪᓂ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᑦ 
ᑐᓂᔭᐅᑎᓪᓗᒋᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᑦ 
ᐊᑭᑦᑐᕆᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᓅᔾᔪᑎᖏᓐᓂᒃ 
ᑮᓇᐅᔾᔭᒃᓵᖏᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ. ᑕᐃᔅᓱᒪᓂ 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᑮᓇᐅᔾᔭᒃᓵᖏᑦ ᐃᓅᔾᔪᑎᖏᓐᓄᑦ 
ᐊᕐᕌᒍᓄᑦ ᖁᓕᓄᑦ ᐊᑭᑦᑐᕆᐊᓚᐅᖅᓯᒪᙱᒻᒪᑕ 22-
ᐳᓴᓐᑎᒥᒃ ᐊᑭᑦᑐᕆᐊᓚᐅᖅᑐᑦ ᑕᐃᔅᓱᒪᓂ .  
ᐊᖏᓂᖅᐹᖑᓚᐅᕐᒪᑦ ᑭᐅᔭᕆᖃᖅᑕᕗᑦ ᖃᔅᓯᑦ 
ᑖᓚᐅᓂᖏᑦ ᐃᑲᔪᕈᑏᑦ  
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑐᓂᔭᐅᒐᔭᖅᑐᑦ. 
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It is correct in stating that no other follow-
up has been done with respect to the 
monetary. However, I did commit to, as 
part of the review, to re-examining and 
reviewing the recommendations put forth 
in the 2002 report.  
 
With respect to the 2004 report, there were 
a number of recommendations that were 
made. I would have to say that at that time 
there was turnover in staff, at the ADM 
level but also at the senior advisory level, 
who were responsible for undertaking the 
review for the 2004 report.  
 
I do believe that the current work plan that 
we have will address the majority of the 
recommendations that were identified in 
2004. What I will have staff do is look at 
our current work plans and the 
recommendations contained in the 2004 
report to see if there are additional items 
that we need to put in the work plan to 
address those issues. (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. I 
know, again, I realize that you’ve recently 
assisted... a lot of stuff you’re inheriting, 
yourself, as a deputy for that department. 
 
The one I was more concerned about and as 
a result of the findings of this audit, where 
some of those things that could have been 
addressed were the 2004 report. You 
indicated that there had been some turnover 
in some senior officials. 
 
Given that, that was three years ago. I am 
still wondering how come it has taken so 
long it’s taking so long. Probably, as a 
result of the timing of the audit, we now 
have an action plan to address that. Why 
didn’t, for the last three years, the 
department do anything about those 
recommendations? Ms. Okpik. 

ᓱᓕᔪᖅ ᐅᖃᖅᑎᓪᓗᑎᑦ ᐊᓯᐊᒍᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᒃᑲᓐᓂᓚᐅᖅᓯᒪᙱᒻᒪᑦ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᐱᓪᓗᒋᑦ ᑭᓯᐊᓂᓕ ᐊᖏᖅᓯᒪᓚᐅᖅᑐᖓ 
ᕿᒥᕐᕈᓇᕐᓂᐅᑉ ᐃᓗᐊᓂ ᖃᐅᔨᓴᒃᑲᓐᓂᕈᒪᒡᓗᒋᑦ 
ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᑦ 2002-ᖑᑎᓪᓗᒍ 
ᐅᓂᒃᑳᓕᐊᓂ. 
 
ᐊᒻᒪ ᐱᔾᔪᑎᒋᓪᓗᒍ 2004 ᐅᓂᒃᑳᑦ, ᐅᓄᑲᓪᓚᑦᑐᓂᒃ 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᕐᒥᖕᒪᑕ.  ᑕᐃᒪ ᐅᖃᕈᓐᓇᖅᑐᖓ 
ᑕᐃᔅᓱᒪᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᓯᔾᔨᑲᑕᖃᑦᑕᓚᐅᖅᓯᒪᖕᒪᑦ ᑐᖏᓕᖓᑕ ᒥᓂᔅᑕ 
ᐃᑲᔪᖅᑎᖓᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᖓᔪᖅᑲᐅᑏᑦ 
ᐅᖃᐅᔾᔪᐃᒋᐊᖅᑏᑦ ᑕᐃᒃᑯᐊ, ᑖᒃᑯᐊ 2004-ᒥ 
ᐱᓕᕆᔾᔪᑎᐅᓚᐅᖅᑐᓂᒃ ᐅᓂᒃᑳᖏᓐᓄᑦ. 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᓯᐊᓂ ᐅᑉᐱᕈᓱᒃᑐᖓ ᑖᒃᑯᐊ ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᕐᓂᖅᓴᕆᓂᐊᖅᑕᑦᑎᓐᓄᑦ ᐸᕐᓇᐅᑏᑦ 
ᑭᐅᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᐅᓄᕐᓂᖅᓴᐅᔪᓂᒃ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᓂᒃ ᓇᓗᓇᐃᖅᑕᓚᐅᖅᑐᓂᒃ 
2004-ᒥ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᕿᒥᕐᕈᓇᖕᓂᐊᖅᑐᑦ 
ᖃᓄᐃᑦᑐᓂᒃ ᐸᕐᓇᐅᑎᖃᕐᒪᖔᑕ 
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᕐᓂᕆᔭᕗᑦ 2004-ᒥᓗ ᐅᓂᒃᑳᑦ 
ᕿᒥᕐᕈᓇᕐᓗᑎᒍ ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᐸᕐᓇᐃᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑕ ᑖᒃᑯᓄᖓ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.  
ᒫᓐᓇᕋᑖᖅ ᖃᐅᔨᕋᑖᓚᐅᕋᒪ ᑖᒃᑯᐊ 
ᐱᓚᐅᖅᓯᒪᒐᔅᓯᐅᒃ ᑐᖏᓕᖅᑖᕆᔭᐅᒐᕕᑦ 
ᐱᓕᕆᕕᖕᒧᑦ ᑖᒃᑯᐊ.   
 
ᐃᓱᒫᓘᑎᖃᕐᓂᖅᓴᐅᖅᑲᐅᔪᖓ ᑕᕝᕙᙵᑦ 
ᖃᐅᔨᔭᐅᔪᑦ ᐃᓚᖏᑦ ᑭᐅᔭᐅᔪᓐᓇᓚᐅᖅᑑᒐᓗᐊᑦ 
2004-ᒥ ᐅᓂᒃᑳᖓᓂ. ᓇᓗᓇᐃᖅᓯᕋᑖᕋᕕᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᖃᑦᑕᖅᓯᒪᖕᒪᑦ 
ᐊᖓᔪᖅᑲᐅᑎᑦ.   
 
ᑕᐃᒪᐃᓕᖓᑎᓪᓗᒍ, ᐊᕐᕌᖑᑦ ᐱᖓᓱᑦ 
ᐊᓂᒍᖅᓯᒪᓕᕐᒪᑕ. ᖃᓄᐃᒻᒪᑦ ᐊᑯᓂᓗᐊᕌᓗᒃ 
ᐱᓕᕆᔭᐅᓇᓱᒃᐸ. ᖃᐅᔨᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒧᑦ ᐊᐅᓚᔾᔭᒋᐊᕈᑎᓄᑦ 
ᐸᕐᓇᐅᑎᑕᖃᙱᓛᖅ, ᖃᓄᐃᒻᒪᑦ ᐊᕐᕌᒍᑦ ᐱᖓᓱᑦ 
ᐃᓗᐊᓂ,  
ᐱᓕᕆᕕᓯ ᓱᒋᐊᕈᑎᖃᓚᐅᙱᓚᑦ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓚᐅᖅᑐᓄᑦ?  ᒥᔅ ᐅᒃᐱᒃ. 
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Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) If we 
look at it, the major recommendation of the 
2004 report was to review the Act and the 
regulations of the Financial Assistance for 
Nunavut Students Program. Beyond that I 
can’t state as to why recommendations 
were not reviewed and implemented. 
However, as part of our current work plan, 
I will commit to ensuring that we will 
review the recommendations from the 2004 
report, and any ones that need to be 
followed up will be put in our work plan 
for addressing. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Just 
another question for Ms. Fraser on 
paragraph 18; it indicates that the 2006-07 
business plan for the department stated it 
intended to review the Student Financial 
Assistance Act, regulations, policies, and 
guidelines.  
 
Looking at that is that where you are 
asking them if they had undertaken to do 
that. I also note here that the time of the 
audit... you had indicated that they had not 
started and they found no concrete plan for 
that to happen, although it was stated in 
their 2006-07 business plan. 
 
Maybe if we can get a response on that. 
Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
That’s correct, Mr. Chairman. The time of 
the audit, the review that had been 
promised in the business plan had not 
started, and at that time we didn’t find a 
concrete plan.  
 
And that was one of the recommendations 
that we made was that they should, as part 
of that review, define the objectives and 
directions for the FANS Program, and as 

 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᕿᒥᕐᕈᓇᒃᑯᑦᑎᒍ ᑕᐃᒃᑯᐊ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓚᐅᖅᑐᑦ 2004-ᖑᑎᓪᓗᒍ 
ᐅᓂᒃᑳᑦ ᕿᒥᕐᕈᓇᖁᔭᐅᓪᓗᑕ ᐱᖁᔭᕐᔪᐊᓂᒃ ᐊᒻᒪᓗ 
ᒪᓕᒐᕋᓛᖏᓐᓂᒃ. ᑮᓇᐅᔭᐃᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐅᖓᑖᒍᑦ ᐅᖃᕈᓐᓇᙱᑦᑐᖓ 
ᖃᓄᐃᒻᒪᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ 
ᐊᑐᓕᖅᑕᐅᓐᓂᙱᒻᒪᖔᑦᑕ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓐᓂᙱᒻᒪᖔᑕᓗ ᑭᓯᐊᓂ ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᕐᓂᒃᓴᑦᑎᓐᓄᑦ ᐸᕐᓇᐅᑎᓐᓄᑦ 
ᐊᖏᖅᐳᖓ ᕿᒥᕐᕈᓇᖁᓪᓗᒋᑦ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓚᐅᖅᑐᑦ 2004-ᒥ 
ᐅᓂᒃᑳᓕᐊᖏᓐᓂ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ 
ᐋᖅᑭᒃᑕᐅᒋᐊᓖᑦ ᖃᐅᔨᔭᐅᒋᐊᕆᐊᖃᖅᑐᓪᓗ 
ᑕᐃᑯᙵᕐᓂᐊᖅᐸᕗᑦ.  ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓴᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.  
ᐊᐱᖅᑯᑎᒃᓴᖅ ᒥᔅ ᕙᕋᐃᓱᒧᑦ 18-ᒥ ᓈᓴᐅᑎᖓᓂᑦ; 
ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑕ 2006-07 ᐸᕐᓇᐅᑎᒋᔭᖏᑦ 
ᐱᓕᕆᕕᖕᒥ ᕿᒥᕐᕈᓇᒍᒪᖕᒪᑕᒎᖅ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᑮᓇᐅᔭᖅᑖᕆᕙᒃᑕᖏᓐᓂᒃ ᐃᑲᔫᓯᐊᒃᓴᐃᑦ 
ᐊᑐᐊᒐᖏᓐᓂᒃ ᒪᓕᒐᖏᓐᓂᒃ ᐊᒻᒪ 
ᑐᑭᒧᐊᒍᑎᒋᔭᖏᓐᓂᒃ.  
 
ᕿᒥᕐᕈᓇᒃᖢᑎᒍᑦ ᑖᓐᓇ ᐊᐱᖅᓱᖅᐱᑖ ᑖᓐᓇ 
ᑲᒪᒋᔭᐅᓐᓂᕐᒪᖔᑦ?  ᐊᒻᒪᑦᑕᐅᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐸᕐᓇᒃᓯᒪᑦᑎᐊᖅᓯᒪᓐᓂᙱᒻᒪᑕ 2006-07 
ᐸᕐᓇᐅᑎᖏᓐᓂᒃ.   
 
ᑭᐅᔪᓐᓇᕐᒪᖔᖅᐱᑦ ᑖᓐᓇ ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᓱᓕᔪᖅ, ᐃᒃᓯᕙᐅᑖᖅ.  ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒃᑕᐅᑎᒡᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ 
ᐸᕐᓇᐅᑎᐅᔪᖅ ᐱᒋᐊᖅᑕᐅᓚᐅᙱᒻᒪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐸᕐᓇᐅᑎᑕᖃᓚᐅᖅᓯᒪᙱᒻᒪᑦ.   
 
 
 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᑐᒍᑦ ᑕᐃᔅᓱᒪᓂ  
 
ᕿᒥᕐᕈᓇᓐᓂᑦᑎᓐᓄᑦ ᓇᓗᓇᐃᖅᓯᓪᓗᑕ ᐱᓕᕆᐊᓄᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 
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well, put in a periodic review process to 
ensure that the Act, the regulations, and the 
objectives remain relevant to the needs of 
Nunavut. 
 
The department has agreed with that and 
that is included in the action plan that has 
been brought forward. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Fraser. Maybe 
to Ms. Okpik, the action plan that Ms. 
Fraser was referring to, is that the action 
plan that you handed out to us earlier?  
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Yes, 
it’s in the action plan. Thank you. 
 
Chairman: Thank you, Ms. Okpik. I’m 
just wondering, there are a lot of things in 
here with different time periods. Has this 
action plan been approved by the minister’s 
office as something that’s going to go 
ahead?  
 
I guess the part that I would like to see in 
there is it’s in there for tabling these 
periodic reports as previously stated and 
providing that information on a regular 
basis to the minister to be able to table in 
the House. I just want to make sure that if 
you agreed with that and if we can look 
forward to seeing those in the future. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Yes, 
that is our goal is to produce an annual 
report on the program to report on 
numbers. Right now, we’re also looking at 
what type of reporting capability we need 
to create within the FANS Program.  
 
Currently, the reporting capability we can 
do right now are total number of 

ᕿᒥᕐᕈᓇᖃᑦᑕᖁᓪᓗᑎᒍᑦ ᐱᖁᔭᕐᔪᐊᑦ ᒪᓕᒐᕋᓛᓪᓗ 
ᑐᕌᒐᒃᓴᐃᓪᓗ ᑕᒪᒃᑯᐊ ᐊᑑᑎᖃᐃᓐᓇᖁᓪᓗᒋᑦ.  
ᓄᓇᕗᒻᒥᐅᑦ ᑭᙴᒪᔭᖏᓐᓄᑦ. 
 
 
ᐱᓕᕆᕝᕕᒃ ᐊᖏᖃᑎᖃᖅᓯᒪᔪᖅ ᑖᒃᑯᓇᙵᑦ 
ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᒃᓴᖏᑕ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ 
ᐱᖃᓯᐅᔾᔭᐅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ.  
ᐊᒻᒪᖅᑳᖅ ᒥᔅ ᐅᒃᐱᒻᒧᒡᓗ ᐊᐅᓚᔾᔭᐃᒋᐊᕐᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑏᑦ ᒥᔅ ᕗᕋᐃᓲᑉ ᑕᐃᕋᑖᖅᑕᖓᑦ ᑕᐃᒃᑯᐊ 
ᑕᕝᕙ ᑐᓂᐅᖅᑲᖅᑲᐅᔭᐃᑦ ᐊᐅᓚᔾᔭᐃᒋᐊᕐᓂᕐᒧᑦ 
ᑐᓂᐅᖅᑲᖅᑕᐅᖅᑲᐅᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ ᕼᐃᓕ 
ᑖᒃᑯᐊᖑᕚᑦ?   
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᑕᖅᑲᒪᓂ ᐸᕐᓇᐅᑏᑦ ᐃᓗᐊᓃᑦᑐᑦ.  ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐲᒃ.  
ᑕᕝᕙᓂ ᐃᓗᓕᑯᓘᔭᖃᕐᒪᑕ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 
ᐱᓕᕆᕝᕕᒃᓴᖃᐅᖅᖢᑎᒃ, ᖃᖓᓐᓃᑦ 
ᐱᓕᕆᔭᐅᕝᕕᒃᓴᖏᑦ ᑖᓐᓇ ᐊᖏᖅᑕᐅᓚᐅᖅᐹᑦ 
ᐸᕐᓇᐅᑎᓕᐊᕆᔭᓯ ᒥᓂᔅᑕᑉ ᐊᒡᓚᕝᕕᖓᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓯᕗᒧᐊᖕᓂᐊᖅᐹ ᑖᓐᓇ?   
 
ᑕᐃᒃᑯᐊ ᑕᑯᔪᒪᒐᔭᙳᐊᖅᑕᒃᑲ ᓴᖅᑭᖅᑎᖃᑦᑕᕐᓂᖅ 
ᐅᓂᒃᑳᓂᒃ.  ᐅᓂᒃᑳᑦ ᑖᒃᑯᐊ ᑭᖑᕙᖅᓯᒪᙱᒡᓗᑎᒃ 
ᑐᓂᔭᐅᖃᑦᑕᓪᓗᒋᑦ ᒥᓂᔅᑕᒧᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 
ᐃᓗᐊᓄᑦ ᓴᖅᑭᖅᑐᓐᓇᕐᓂᐊᕐᒪᒍ.  ᑖᓐᓇ 
ᐊᖏᖃᑎᖃᖅᓯᒪᕕᓯᐅᒃ ᑕᑯᔪᒪᓐᓈᓛᖅ ᑖᓐᓇ 
ᓯᕗᓂᒃᓴᑦᑎᓐᓂ.  ᒥᔅ ᐅᒃᐲᒃ. 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᑕᕝᕙ ᑐᕌᒐᒃᓴᕗᑦ. ᓴᓂᖃᑦᑕᕐᓗᑕ ᐊᕐᕌᒍᑕᒫᑦ 
ᐅᓂᒃᑳᓕᐊᓂᒃ ᓈᓴᐅᑎᖏᓐᓂᒃ 
ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓗᑕ ᐊᕐᕌᒍᑕᒫᑦ. ᒫᓐᓇᐅᔪᖅ 
ᕿᒥᕐᕈᓇᒃᑲᑦᑕ ᖃᓄᐃᑦᑐᓂᒃ 
ᐅᓂᒃᑳᓕᐅᕈᑎᒃᓴᖃᕐᒪᖔᑦᑕ ᓴᓇᔪᓐᓇᖅᑕᑦᑎᓐᓂ 
ᑕᖅᑲᒪᓂ ᐃᓗᐊᓂ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐃᑲᔪᕈᑎᒃᓴᐅᓂᐊᖅᑐᓄᑦ.  
 
ᑖᒃᑯᐊ ᒫᓐᓇ ᐱᓕᕆᔪᓐᓇᖅᑕᕗᑦ ᐅᓄᕐᓂᕆᔭᖏᑦ 
ᕿᒥᕐᕈᓇᒃᑕᐅᖃᑦᑕᖅᑐᑦ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ 
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assessments, beneficiary/non-beneficiary 
students accessing post-secondary in the 
north and in the south, by region, and then 
also we’re looking at expanding and 
looking at what other types of reporting 
that we’ll have to do for this.  
 
But we have committed to providing an 
annual report to the legislature on statistics, 
and then more importantly, we have to look 
at outcomes, key performance indicators, 
and that’s what we will continue to work 
on to identify what key performance 
indicators we would need to be looking at.  
 
Also, in terms of completion, currently, 
right now, our FANS database does not 
collect that. So we’ll have to look at 
establishing how we can follow up with 
students to determine completion of 
studies. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Alagalak. 
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. Although our Chairman had 
already asked the question that I wanted to 
pose, in your opening comments, the work 
that’s going to be done, it’s heavy work to 
be done. The auditor’s report is very 
important.  
 
It seems like there are a lot of discrepancies 
with the FANS Program and it seems like 
there’s quite a bit of discrepancies or 
mistakes, especially the staff that are 
working on the policy, they lack policies 
and guidelines. I’m glad that they’re 
working on these programs. I’m glad that 
they have an action plan. You’ve already 
identified who will be undertaking the 
work on this. 
 
I would like to ask the Nunavut 
Government, I’m not too sure whether this 

ᓄᓇᑖᖃᑕᐅᓯᒪᙱᑦᑐᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑎᐅᓗᑎᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑎᒍᑦ.  
ᐊᒻᒪᓗᑦᑕᐅᖅ ᕿᒥᕐᕈᓇᒃᑲᑦᑕ ᐊᖏᓪᓕᒋᐊᖁᓪᓗᑎᒍᑦ 
ᕿᒥᕐᕈᓇᓐᓂᕆᔭᕗᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕆᐊᖃᕐᒪᖔᑦᑕ ᑕᕝᕗᖓ.   
 

ᐊᖏᖅᓯᒪᔪᒍᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᖕᒥᒃ ᐅᓂᒃᑳᒥᒃ 
ᑐᓂᓯᖃᑦᑕᕈᒪᓪᓗᑕ ᒪᓕᒐᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
ᓈᓴᐅᑎᓂᒃ.  ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᒻᒪᕆᐅᔪᖅ ᐃᒻᒪᖃ 
ᕿᒥᕐᕈᓇᒡᓗᑕ ᓴᖅᑭᐸᓪᓕᐊᔪᓂᒃ 
ᓇᓗᓇᐃᒃᑯᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᑕᕝᕙ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᕐᓇᕐᓂᐊᖅᑕᕗᑦ ᓇᓗᓇᐃᖅᓯᓇᓱᒡᓗᑎᒍ 
ᓇᓗᓇᐃᒃᑯᑕᖃᖃᑦᑕᕐᓂᐊᖅᑕᕗᑦ 
ᕿᒥᕐᕈᓇᒐᓱᓐᓂᐊᖅᑕᕗᑦ. 
 

ᐊᒻᒪ ᐃᖅᑲᓇᐃᖅᑕᐅᔪᑦ ᐱᔭᕇᖅᓯᕙᓪᓕᐊᔪᑦ ᒫᓐᓇ 
ᓄᐊᑦᑎᖃᑦᑕᙱᒻᒪᑦ ᑕᐃᒃᑯᐊ ᓄᐊᑦᑎᕕᕗᑦ 
ᐱᔭᕇᖅᓯᕙᓪᓕᐊᔪᑦ ᖃᔅᓯᐅᒻᒪᖔᑕ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᖃᐅᔨᒋᐊᕐᓗᑎᒍᑦ ᖃᔅᓯᑦ ᐱᔭᕇᖅᓯᒻᒪᖔᑕ 
ᐃᓕᓐᓂᐊᖅᑕᒥᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
 

ᐊᓚᕋᓚᒃ: ᐃᓚᖓᑦ ᐊᐱᖅᑯᑎᒋᐊᓂᒃᑕᕋᓗᐊᖓᑦ 
ᑖᓐᓇ ᐃᑦᓯᕙᐅᑕᑦᑕ ᑭᓯᐊᓂ ᑕᐃᒪ ᑕᒡᕙᓂ 
ᐅᒃᑯᐃᖅᓯᒋᐊᕈᑎᒋᖅᑲᐅᔭᖕᓂ ᐅᖃᓕᒫᒐᓂ 
ᑖᒃᑯᓂᖓ ᐱᓕᕆᒋᐊᓚᖓᔪᓂ ᐋᖅᑭᒃᓯᒋᐊᓚᖓᔪᓂ 
ᐅᑯᐊ ᐅᕿᑦᑐᑯᓘᑎᓐᓇᒋᑦ ᐱᔭᕆᐊᖃᓪᓚᕆᒃᑲᑦᑎᒍ 
ᑖᒃᑯᐊ ᖃᐅᔨᓴᕈᑕᐅᔪᑦ, ᖃᐅᔨᓴᕈᑕᐅᔪᑦ Auditor’s 
Report ᐊᒃᓱᒻᒪᕆᐊᓗᒃ ᐱᓪᓚᕆᐊᓗᐃᑦ.   
 

ᓱᓇᓗᒃᑖᑦᑎᐊᑦ ᓈᒻᒪᒃᓯᒪᔫᔭᙱᒻᒪᑕ ᑖᒃᑯᐊ FANS 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐱᓪᓗᒋᑦ ᓇᐅᒃᑯᓗᒃᑖᑦᑎᐊᖅ 
ᑕᒻᒪᖅᓯᒪᔫᔭᖅᖢᑎᒡᓗ ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥᑦ ᓲᕐᓗ 
ᐱᓕᕆᔫᒐᓗᐊᑦ ᑕᐃᒃᑯᓂᖓ ᐊᑐᐊᒐᒃᓴᓂᒃ 
ᖃᓄᐃᓕᐅᖅᑐᒃᓴᐅᒻᒪᖔᑕ ᐱᓕᕆᐊᒃᓴᐃᑦ 
ᓴᖅᑭᒃᑕᕌᖓᑦᑕ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓲᖃᐃᒻᒪᑦ ᑖᓐᓇ 
Department-ᖑᔪᖅ ᐋᖅᑭᒃᓯᑲᐅᑎᒋᑦᑎᐊᕐᒪᑦ 
ᐊᓕᐊᓇᐃᑦᑑᒐᓗᐊᖅ ᑖᒃᑯᓂᙵᑦ 
ᐱᒋᐊᕈᑎᒋᓚᖓᔭᒥᓂᒃ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᒪᓂᕐᒧᑦ 
ᐊᐅᓚᔾᔭᒋᐊᕈᒋᓚᖓᔭᖓᓂᒃ ᑭᓯᐊᓂ ᑖᓐᓇ ᖃᑯᒍ 
ᑖᓐᓇᓗ ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᖃᐅᓪᓗᑎᒃ ᑭᑐᓐ 
ᐊᐅᓚᑦᑎᔨᐅᓚᕆᓚᖓᒻᒪᖔᑕ 
ᐱᓕᕆᖃᑕᐅᓪᓚᕆᓚᖓᒻᒪᖔᑕᓗ.  
ᐊᐱᕆᔪᒪᓪᓗᒍ, ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑖᓐᓇ 
ᐱᔭᕇᖅᓯᒪᓕᖅᑐᔅᓴᐅᔫᒐᓗᐊᖅ, ᖃᑯᒍᓪᓚᕆᑭᐊᖑᓇ 
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has been completed, but when are you 
going to initiate this review? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Alagalak. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. They contain various 
recommendations. Some have already been 
acted upon and some have been 
implemented. For example, in Arviat, the 
students’ files are now being compiled for 
their travel. They’re now being centralized. 
They’re centralizing students’ files.  
 
So we’re compiling that information and 
now we’re reviewing what kind of goals 
that other jurisdictions have in Canada in 
regard to the FANS policy and guidelines.  
 
Our action plan; what needs to be done in 
short-term, medium-term, some of them are 
medium-term and some have been 
identified for longer terms; 12 months plus. 
 
As I stated earlier on that the regulations 
for the policy has to be reviewed. For 
example, in six months we will have the 
policy reviewed. Some of the reviews have 
been initiated and some of the reviews have 
not begun. That’s what I can say. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Okpik. Mr. 
Alagalak. 
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. There’s going to be quite a 
few things to do like reviewing and the 
planning stage. After the review has been 
initiated on the writing of current and 
compiling of information, as to what the 
department anticipates in regard to FANS, 
is that going to go on at the same time as 
the review, or are you going to wait until 

ᐱᒋᐊᓚᖓᔪᖅ, ᐱᒋᐊᖅᑎᑕᐅᓚᖓᔪᖅ 
ᐱᓕᕆᓂᐅᓚᖓᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.   
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅ ᐅᒃᐲᒃ. 
 

ᐅᒃᐱᒃ: ᐃᒃᓯᕙᐅᑖᖅ, ᐅᑯᐊ ᐊᑦᔨᒌᖏᑦᑐᓂᒃ 
ᐃᓗᓕᖃᒻᒪᑕ ᓇᓗᓇᐃᖅᑐᖅᓯᒪᓪᓗᑎᒃ 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᑦᑐᑦ ᐃᓛᒃ ᐊᑐᓕᖅᑎᑕᐅᔭᕆᐊᖃᑦᑐᑦ 
ᐃᓚᖏᑦ ᐱᒋᐊᖅᐸᒌᖅᓯᒪᔭᕗᑦ ᓲᕐᓗ ᐅᖃᕈᓐᓇᖅᑐᖓ 
ᐊᕐᕕᐊᓂ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑏᓐ, ᓲᕐᓗ folders, 
files-ᖑᓂᕋᖅᑕᒃᑲ. ᑲᑎᖅᓱᐃᓂᖅ ᑕᐃᒃᑯᓄᖓ ᐃᓗᐊᓂ 
ᐊᐅᓚᕈᑎᒥᓃᑦ, ᑐᒃᓯᕋᐅᑏᑦ, ᑕᑕᑎᕆᐊᓖᓐ, ᑕᒪᒃᑯᐊ 
ᐊᑕᐅᓯᕐᒧᑦ ᐴᖅᑲᑦᑕᐅᔪᐃᓐᓇᐅᕙᓪᓕᐊᓕᖅᑐᓐ. 
 

ᐃᓕᓐᓂᐊᖅᑎᐅᑉ ᓲᕐᓗ ᐊᑎᖃᕝᕕᖓᑕ ᐃᓗᐊᓂ 
ᑲᑎᑎᖅᑕᐅᕙᓪᓕᐊᔪᓐ, ᒫᓐᓇ ᕿᒥᕐᕈᕙᓪᓕᐊᔪᒍᑦ ᓲᕐᓗ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑲᓇᑕᒥ ᑭᓱᓂᒃ ᑐᕌᒐᖃᒻᒪᖔᑕ 
ᑕᒪᒃᑯᐊ ᐃᑲᔫᑕᐅᕙᑦᑐᑦ ᑮᓇᐅᔭᐃᓐ 
ᐊᑐᐊᒐᒃᓴᖁᑎᖓᑕ ᐃᓗᐊᓃᑦᑐᓂᒃ.  
 

ᐅᑯᐊ ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᑦ ᑕᖅᑮᑦ ᐱᖓᓱᑦ ᐃᓗᐊᓂ 
ᑭᓱᓂᒃ ᐱᔭᕇᖅᓯᓯᒪᔪᒪᒻᒪᖔᑕ, ᐃᓚᖏᑦ 
ᓇᓗᓇᐃᖅᑐᖅᓯᒪᓪᓗᑎᒃ ᑕᖅᑮᒃ 6 ᐃᓗᐊᓂ. 
ᐱᔭᕇᕈᒫᓐᓂᐊᖅᓯᒪᔭᕗᑦ ᐊᒻᒪ ᐃᓚᖏᑦ 
ᓇᓗᓇᐃᖅᑐᖅᓯᒪᓪᓗᑎᒃ ᐊᕐᕌᒍᓕᒫᒧᑦ 
ᐱᓕᕆᐊᕐᕆᓇᓱᓐᓂᐊᐸᓪᓕᐊᔭᕗᑦ.  
 

ᓲᕐᓗ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑯ ᐅᑯᐊ ᐊᑐᐊᒐᐃᓐ ᒪᓕᒐᖓᓐ 
ᐃᑲᔫᓯᐊᕈᑎᐅᑉ ᒪᓕᒐᖓ ᐊᒻᒪᓗ ᐊᑐᐊᒐᖏᑦ 
ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᕐᓂᐊᕐᓂᖏᑦ ᓲᕐᓗ 6 ᑕᖅᑭᒃ 
ᐃᓗᐊᓂ ᕿᒥᕐᕈᔭᐅᑎᑉᐸᓪᓕᐊᓂᐊᖅᑕᕗᑦ. ᐃᓚᖏᑦ 
ᐱᒋᐊᓚᐅᖏᑕᕗᓐ, ᐃᓚᖏᑦ ᐱᒋᐊᖅᓯᒪᓪᓗᑎᒃ. 
ᑕᐃᒪᓐᓇ ᐅᖃᐅᓯᕆᔪᓐᓇᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ 
ᐊᓚᕋᓛᒃ. 
 

ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑕᐃᒃᑯᐊ ᐃᓛᒃ 
ᖃᑦᓯᐅᓚᖓᒻᒥᒻᒪᑕ ᑕᐃᒪ ᑕᑯᓇᓐᓂᕐᓗ, 
ᐋᖅᑭᒃᓱᐃᕙᓪᐊᓂᕐᓗ ᑕᒪᒃᑯᐊᖑᓚᖓᒻᒥᒻᒪᑕ ᓲᕐᓗ 
ᑖᓐᓇ ᑕᑯᓇᓐᓂᐅᓚᖓᔪᖅ ᓲᕐᓗ ᐱᒋᐊᕇᖅᑎᓪᓗᒍ 
ᑕᐃᒃᑯᐊᓕᑭᐊᖅ ᑎᑎᕋᖅᐸᓪᓕᐊᓂᐅᓚᖓᔪᓐ 
ᐅᕝᕙᓘᓐᓃᑦ ᑲᑎᖅᓱᐃᕙᓪᓕᐊᓂᐅᓚᖓᔪᓐ ᑕᒪᒃᑯᓂᖓ 
ᒪᓕᒐᒃᓴᓂᓪᓗ ᐊᑐᐊᒐᒃᓴᓐᓂᓪᓗ, ᐃᖏᕐᕋᔾᔪᑎᔅᓴᓂᓪᓗ, 
office-ᖏᑕ ᐃᓗᐊᓂ. ᐊᑕᓂᕆᒐᔭᖅᑕᖏᓐᓂᒃ ᑖᒃᑯᐊ 
ᐱᓕᕆᔪᐃᓐ. ᖃᓄᖅ ᐱᔪᒃᓴᐅᒻᒪᖔᕐᒥᒃ ᓱᓇᒥᒃ 
ᓴᖅᑭᑦᑐᖃᕌᖓᓐ ᐱᓕᕆᐊᒃᓴᒥᒃ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᓐ, FANS-ᒧᑦ ᑐᕌᖓᔪᓂᒃ, 
ᑕᒪᓐᓇᓕᑭᐊᖅ ᐊᑕᐅᑦᑎᒃᑰᖃᑕᐅᓚᖓᕙᓗ ᐅᕝᕙᓗ 
ᐅᕝᕙ ᑕᒪᒃᑯᐊ ᑭᓯᐊᓂ ᑕᑯᓇᒃᑕᐅᕌᓂᑉᐸᑕ 
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the results come to get into that? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Alagalak. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. We will work on the things 
that are easier to work on. We will 
implement them as to our findings. We will 
inform you or the legislature as to what has 
been completed.  
 
When we need to request for an extended 
period to review, we’ll ask for an 
extension. We will keep you informed as to 
what has been completed and what has not 
been completed, and inform you if we 
needed more time to implement. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Alagalak. 
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. In the report we see they 
identify clearly what the problem areas are. 
When I did my opening statement I stated 
that our government is quite new and it 
seems like everything was just dumped into 
Arviat to work on the FANS Program. 
 
Looking at the amount of time you have 
had to work, like some will be completed 
by the fall, will the reports be ready for 
next steps, or will you be reporting on the 
next steps in the fall session? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Alagalak. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. Yes, we will inform you of 
where we are in our plans. Thank you, Mr. 
Chairman. 

ᓈᒻᒪᖏᓕᐅᕈᑕᐅᔪᓐ ᐱᒋᐊᕈᒫᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅ ᐅᒃᐲᒃ. 
 

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓐᓇ 
ᒪᓕᓐᓂᐊᖅᑕᕗᑦ ᐃᓚᖏᑦ ᐱᔭᕇᖅᐸᓪᓕᐊᓂᖏᑦ. 
ᐃᓚᖏᑦ ᐱᔭᕇᑲᐅᑎᒋᒍᓐᓇᖅᑐᓐ 
ᐱᓕᕆᕙᓪᓕᐊᓯᑲᐅᑎᒋᓗᑎᒃᑯ ᐊᒻᒪᓗ 
ᐊᑐᓕᖅᑎᑲᐅᑎᒋᓗᑎᒃ ᐃᒪᓐᓇ ᐱᖃᑦᑕᓂᐊᖅᑐᓐ 
ᑕᕝᕗᖓ ᓇᓗᓇᓐᖏᑦᑐᖅ ᖃᐅᔨᒃᑲᐃᖃᑦᑕᓂᐊᖅᑐᒍᑦ 
ᐃᓕᒃᓯᓐᓂᒃ ᑭᓱᓂᒃ ᐱᔭᕇᖅᓯᒪᒻᒫᖓᑦᑕ. 
 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᖓ ᑭᓱ 
ᐊᑯᓂᐅᒃᑲᓐᓂᕆᐊᖃᑦᑑᔮᖅᐸᓐ ᓇᓗᓇᓐᖏᑦᑐᖅ 
ᖃᐅᔨᒃᑲᐃᒐᔭᖅᑐᒍᑦ ᐃᓕᒃᓯᓐᓂᒃ 
ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕐᕋᑦᓯ. ᑭᓱᑦ ᐱᔭᕇᓕᕐᒪᖔᑕ, 
ᐱᔭᕇᒻᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ ᓲᕐᓗ 
ᐱᕝᕕᑲᓐᓂᖃᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ 
ᐊᑐᓕᖅᑎᓐᓇᓱᓪᓗᑎᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ 
ᐊᓚᕋᓚᒃ. 
 

ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ ᑕᐃᒃᑯᐊᓗ 
ᓈᒻᒪᖏᓕᐅᕈᑕᐅᔪᓂᓛᒃ ᐃᒫ 
ᑕᑯᒃᓴᐅᑎᐊᖅᑐᒻᒪᕆᐊᓘᓪᓗᑎᒃ ᑕᕝᕙᓂ report-ᖓᓂ 
ᑎᑎᕋᖅᓯᒪᒻᒪᑕ ᓲᖃᐃᒻᒪᐅᒐᓗᐊᖅ. ᑕᐃᒪᓕ 
ᐅᖃᖅᑲᐅᒐᒪ ᐅᒃᑯᐃᖅᓯᓂᖃᑦᑎᓪᓗᖓ 
ᐱᒋᐊᓕᓵᖅᑐᒥᓂᐅᓪᓗᑕᓗ ᓱᓇᖃᓗᐊᖏᑦᑐᑕᓗ ᓲᕐᓗ 
ᑕᐃᒃᑯᖓ ᕿᔪᖁᑎᐅᑉ ᐃᓗᐊᓄᑦ 
ᐴᖅᑕᐅᓂᑯᒥᓂᑐᐃᓐᓇᐅᔮᕋᑦᑕ ᐱᓕᕆᖁᔭᐅᓕᖅᖢᑕᓗ, 
ᑕᒪᑐᒥᖓ ᑲᒪᖁᔭᐅᓕᖅᖢᑕ.  
 

ᑭᓯᐊᓂ ᑕᕝᕙᓂ ᑕᐅᑦᑐᓐᖑᐊᖅᖢᒍ ᐃᒪᓐᓇ 
ᐊᑯᓂᐅᑎᒋᔪᒥᒃ ᐱᓕᕆᓂᕆᓚᖓᔭᓯ ᑖᒃᑯᐊ 
ᐋᖅᑭᕕᒃᓴᖏᓐᓂᓪᓗ ᓇᓗᓇᐃᖅᓯᕕᐅᔪᒫᓐᓂᐊᕐᓂᖓ 
ᐅᑭᐊᒃᓵᖅ ᐃᓚᖏᑦ ᐱᐊᓂᒃᓯᒪᑲᓴᑦᑐᖅ 
ᑕᒪᐅᓐᖓᕐᓂᐊᕐᕋᑦᓯᐅᒃ. ᑖᒃᑯᐊᖃᐃ ᐅᑭᐊᖅ 
ᑲᑎᒪᓂᖃᓕᕈᑦᑕ ᐱᒋᐊᕈᑕᐅᔪᓪᓘᓐᓃᑦ 
ᐅᓂᒃᑳᒃᓴᕆᔭᓚᖓᔭᒃᓯᓐᓄᑦ, ᐃᓛᒃ 
ᐊᓪᓗᕆᐊᕈᑎᒃᓴᐅᓚᖓᔪᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᓄᖅ 
ᐱᐊᓂᓪᓗᐊᖅᑎᒋᓯᒪᓕᕐᒪᖔᑦᑎᒋᑦ ᑕᒪᑦᑐᒥᖓ 
ᑐᓴᖅᑎᑦᑎᔪᓐᓇᕋᔭᖅᐱᓯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄᑦᑎᐊᖅ, 
ᑐᓴᐅᒪᑎᑦᑎᔪᓐᓇᑎᐊᓂᐊᖅᑐᒍᑦ  
ᓇᓂᓖᕆᐊᓴᑎᓐᓂ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Ms. Okpik. Mr. 
Alagalak. 
  
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. I have a concern and I 
believe there’s a problem with the staff. I 
believe that the student loans are not being 
recorded properly. The history of Nunavut; 
I’m sure the problem comes with 
grandfathering the program from the NWT. 
With regard to people who owe money to 
FANS, how are you going to deal with 
that? Are you going to get an individual to 
work on collecting those loans? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Alagalak. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. Because we have to allocate 
financial assistance for students, this will 
not stop. We will correct the problems that 
need to be addressed.  
 
In six months, the student has to pay back 
the loan. In the policy it states after seven 
months. We will have to use the policy 
while we are on the reviewing stage. I 
believe we will have to make quick 
changes to some of them.  
 
We are now working on student loans. 
Starting from 1999, the students that had 
loans and debts, we’re now reviewing all of 
the loans and debts from 1999. We have 
staff that are thoroughly reviewing solely 
on this program.  
 
There are individuals collecting responses 
to the questions within the Department of 
Justice in regard to the student loans, how 
they can repay them, and how much we can 
get back. We have identified quite a few 
responses to some questions.  

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ 
ᐊᓚᕋᓚᒃ.  
 

ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇᓗ 
ᐃᓱᒫᓗᒋᔭᓪᓚᕆᒋᒐᒃᑯᓕ 
ᓇᒻᒪᖏᓕᐅᕈᑎᒋᔭᐅᓪᓚᕆᓇᓱᒃᑲᒃᑯ ᑕᒪᒃᑯᓄᖓ 
ᓴᓇᔪᓄᑦ, ᑐᑭᓯᔾᔪᑎᒃᓴᖅ ᖃᓄᐃᓕᖓᓐᓂᓯᖓ 
ᐊᑭᓕᒃᓴᖅᑖᖃᑦᑕᖅᑐᓄᑦ ᑕᐃᒃᑯᓄᖓ 
ᐃᓕᓐᓂᐊᖅᑐᑯᓗᓐᓄᑦ. ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᑎᑎᖅᑲᕐᒃᓗ 
ᖃᓄᐃᓕᓐᓂᓯᐅᕙᓚᐅᖅᑐᒥᓃᑦ ᓄᓇᕗ 
ᒐᕙᒪᖑᖄᖅᑎᓐᓇᒍ ᓲᕐᓗ ᐃᓗᓕᕆᖃᑕᐅᒻᒪᒋᑦ 
ᑕᐃᒃᓱᒪ ᐊᑭᓕᒃᓴᐅᔫᑉ ᓇᓗᓇᐃᖅᓯᒪᔪᖅ 
ᐊᑭᓕᒃᓴᕆᔭᐅᔪᖅ ᑕᐃᓐᓇ ᐃᓕᓐᓂᐊᖅᑐᓄᑦ. ᑕᐃᒃᑯᐊ 
ᐃᓗᓕᖏᑦ ᐃᕐᕋᕕᖏᑦ ᖃᓄᐃᓕᖓᔪᕕᓂᐅᓕᕐᒪᖔᑕ 
ᑭᑐ ᐊᑭᓕᒃᓴᖃᕐᒪᖔᑕᓗ ᑕᐃᑲᓂ 
ᐊᖏᓗᐊᕈᑕᐅᓘᔭᖅᑐᓄᑦ ᑕᕝᕙᓂ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 
ᐊᑭᓕᒃᓴᐅᔪᑦ. ᑕᒃᑯᐊ ᖃᓄᕐᓕᑭᐊᖅ ᑲᒪᒋᓚᖓᕕᓯᐅᒃ 
ᐅᕝᕙᓗ ᑲᒪᔨᖃᓂᐊᖅᐱᓯ ᐃᓛᒃᑯᑦ ᑕᐃᒃᑯᓂᖓ 
ᑲᑎᖅᓱᐃᕙᓕᐊᓚᖓᔪᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓲᖃᐃᒻᒪ, 
ᐃᑲᔫᓯᐊᓂᑦ ᑐᓂᐅᖅᑲᐃᖏᓐᓇᕆᐊᖃᖑᓱᒃᑲᑦᑕ ᑖᓐᓇ 
ᓄᖅᑲᔮᖏᑦᑐᑦ, ᐅᑯᐊ ᐋᖅᑭᒋᐊᕆᐊᖃᓂᐊᖅᑐᑦ 
ᐱᓕᕆᓯᓐᓈᕐᓗᑕ, ᑭᓱ 
ᐊᑐᓕᖅᑎᑕᐅᑲᐅᑎᒋᔭᕆᐊᖃᖅᑐᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᔭᕗᑦ. 
ᓲᕐᓗ ᐅᖃᐅᓯᐅᖅᑲᐅᔪᖅ. 
 

ᑕᖅᑭᑦ 6 ᐊᓂᒍᕌᖓᒥ ᐊᑭᓕᖅᓱᐃᔭᕆᐊᖃᓕᓲᑦ 
ᐃᓕᓐᓂᐊᖅᑎ ᐃᒪᓐᓇᐃᓕᖓᒻᒪᑦ. ᐊᑐᐊᒐᐅᑉ ᐃᓗᐊᓂ 
ᐅᖃᖅᓯᒪᔪᖅ ᑕᖅᑭᑦ 7 ᐊᓂᒍᖅᐸᑕ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 
ᐊᑐᐊᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᑦ ᒫᓐᓇ 
ᐊᑐᕆᐊᖃᑲᐃᓐᓇᓂᐊᖅᑕᕗᑦ ᕿᒥᕐᕈᔭᐅᓇᓱᓐᓂᖏᓐᓂ 
ᓲᕐᓗ ᑭᓱᓂ ᐃᓗᓕᖏᓐᓂ 
ᐊᓯᔾᔩᑲᐅᖅᑐᕆᐊᖃᓂᐊᖅᑐᒍᑦ ᐊᑐᖅᐸᑕᑦᑎᓐᓂ. 
 

ᑖᒃᑯᐊ ᐊᑭᓕᑦᓴᖅᑖᖃᑦᑕᖅᑐᑦ ᐊᒃᓱᐊᓗᒃ ᒫᓐᓇ 
ᐱᓕᕆᔪᒻᒪᕆᐊᓘᔪᒍᑦ. ᑕᐃᒃᑯᐊ 1999-ᒥ ᐱᒋᐊᕐᓗᑎ 
ᐊᑭᓕᑦᓴᖅᑖᖃᑦᑕᖅᑐᕕᓃᑦ ᐸᐃᑉᐹᓕᒫᑦᑎᐊᖏᑦ 
ᕿᒥᕐᕈᕙᓪᓕᐊᔭᕗᑦ ᒫᓐᓇ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᖅᑐᒍᑦ ᑖᒃᓱᒪᑐᐊᑦᑎᐊᑉ 
ᐱᓕᕆᐊᕆᔭᖓᓐᓂ.  
 

ᒫᓐᓇ ᐊᐱᖅᑯᑎᓂ ᑭᐅᔭᐅᔭᕆᐊᖃᓂᐊᖅᑐᓂᓪᓗ 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᓴᓇᕙᓪᓕᐊᒋᓪᓗᑕ 
ᐊᑭᓕᒃᓴᑖᕐᓂᕆᔭᖓᑕ ᒥᒃᓵᓄᑦ, ᖃᓄᖅ 
ᐊᑭᓖᑎᑕᐅᔪᓐᓇᖅᐸ, ᖃᑦᑎᓂ   
ᓄᐊᑦᑎᔪᓐᓇᕐᐱᑕ. ᒪᑯᐊ ᐊᔾᔨᒌᖏᕈᓘᔭᖅᑐᓂᑦ 
ᓇᓗᓇᐃᕆᓯᒪᔪᒍᑦ ᐊᐱᖅᑯᑎᓂᑦ.  
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We’re reviewing it to make sure that they 
follow the policy, the total number of 
debts, the interest rates, and to make sure 
the application forms were properly filled 
out, if we’re going to accumulate any 
debts, how we’re going to deal with the 
debts, and how we’re going to deal with the 
old debts.  
 
Those are part of our reviews right now. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Maybe 
just before we call a break, I know 
yesterday we took a long time to have a 
break, a little bit too long. So one quick 
question I’ll ask Ms. Fraser before we go to 
a break.  
 
On paragraph 20, again, now we find the 
system that I think was explained earlier, it 
says, “... we expected,” expectation to find 
something that wasn’t there for the 
department to have a reasonable process to 
ensure that student applications are 
processed accurately, and that furthermore 
they expected to find policies and 
guidelines on how to apply to FANS 
regulations and the delivery of the 
program. Paragraph 21 basically indicates 
that they didn’t have those policies and 
guidelines in place that the employees can 
consult with.  
 
I’m just wondering if you can give us... and 
it’s obviously something that they have 
identified as a concern, having it in here, 
there is quite a bit if area on that on it. If 
you could just generally give us some of 
your concerns with those findings. Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. In 
any program it is not enough to simply 
have the Act and the regulations. There 

 
ᑖᒃᑯᐊ ᐊᑐᐊᒐᕆᔭᐅᔪᑦ ᒪᓕᑦᑕᕐᓂᕋᓗᐊᕐᒪᖔᑕ, 
ᐊᒥᓲᓂᖏᑦ ᐊᑭᓕᒃᓴᐃᑦ ᐊᒻᒪ ᕿᑐᕐᖏᐅᕈᑎᖏᑦ 
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦᑎᒍᑦ ᐊᒻᒪᓗ ᐸᐃᑉᐹᑦ 
ᑕᑕᑎᖅᓯᒪᔪᑦ, ᑕᑕᑎᑦᑕᐅᖅᑎᐊᕐᓂᕋᓗᐊᕐᒪᖔᑕ 
ᐊᒻᒪᓗ ᓄᐊᑦᑎᔭᕆᐊᖃᕐᓂᐊᕈᑦᑕ ᐊᑭᓕᒃᓴᖏᓐᓂ 
ᖃᓄᖅ ᓄᐊᑦᑎᔭᕆᐊᖃᓂᐊᖅᐱᑕ, ᐊᒻᒪᓗ 
ᐊᑭᓕᒃᓴᖃᖅᑐᑐᖃᐃᑦ ᖃᓄᖅ 
ᑲᒪᒋᔭᕆᐊᖃᓂᐊᖅᐱᑎᒍᑦ. 
 
ᐃᒪᓐᓇ ᕿᒥᕐᕈᕙᓪᓕᐊᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᐱᒋᐊᓚᐅᖏᓂᑦᑎᓐᓂ ᐊᑯᓂᐊᓗᒃ ᕿᑲᖏᓇᑦᑕ. 
ᐊᑕᐅᓯᕐᒥᑦ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ, ᒥᔅ ᕗᕋᐃᓱᒧ. 
ᕿᑲᕆᐊᓚᐅᖏᓂᑦᑎᓐᓂ. 
 
 
 
20-ᒥᑦ ᓈᓴᐅᑎᖃᖅᑐᖅ ᓇᓗᓇᐃᖅᓯᖃᐅᒻᒪᑦ 
ᓂᕆᐅᖅᑲᐅᒐᑦᑕᒎᖅ ᓇᓂᓯᔭᕆᐊᒃᓴ ᓂᕆᐅᖃᑦᑕᕋᑦᑕ 
ᑕᐃᑲᓃᖏᑦᑐᒥᑦ ᐱᓕᕆᕕᒃ ᐃᖏᕋᓂᖃᕐᒪᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦ ᑐᒃᓯᖃᐅᑎᖏᑦ 
ᑲᒪᒋᔭᐅᑦᑕᐅᑎᒋᖃᑦᑕᖁᓪᓗᒋᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ. ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᓪᓗ 
ᒪᓕᑦᑕᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᐱᓯᑦᓯᕋᐅᑎᖏᓪᓗ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᑎᐅᖃᑦᑕᖅᑐᓐ.  
21-ᒥ ᐅᖃᖅᓯᒪᖕᒪᑦ ᐊᑐᐊᒐᐃᒡᒎᑦ ᑐᑭᒧᐊᒍᑏᑦ 
ᐱᑕᖃᕐᓂᙱᒻᒪᑕ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑐᓴᕋᓱᐊᕆᐊᖃᖅᑐᑦ ᐊᖓᔪᖅᑳᕐᒥᖕᓄᑦ.  
 
 
 
 
ᑖᓐᓇ ᐃᓱᒫᓘᑎᒋᔭᐅᓚᐅᕐᒪᑦ ᐊᒃᓱᑲᓪᓚᒃ.  
ᐃᓱᒫᓘᑎᒋᔭᒃᓯᖕᓂᑦ ᐅᖃᐅᓯᖃᕈᓐᓇᖅᐲᑦ 
ᑕᐃᒃᑯᓇᙵᑦ ᖃᐅᔨᔭᐅᔪᓂᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
ᑖᕝᕙᓂ  
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂ ᐱᓕᕆᔾᔪᑎᐅᑉ ᐃᓗᐊᓂ 
ᒥᑭᓗᐊᕐᒪᑦ ᐃᒪᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᐊᑐᐊᒐᐃᓪᓗ 
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need to be policies and guidelines to help 
the staff who are carrying out the program 
to be able to interpret it, and to say, “How 
should we be doing certain things?”  
 
The key document that is available in 
Nunavut is the program guide for students. 
That, of course, really was done with the 
intention of explaining the program to 
students and not to explain it to the people 
in the department who were actually 
administering the program.  
 
So as we note in here there are some 
differences between the regulations and the 
program guide that need to be clarified and 
we discussed that earlier. As well, 
employees may have difficulties, 
themselves, in terms of the regulations. So 
they will rely on their own judgment and 
make decisions. These are not always 
written down and kept so that you can have 
different people making different decisions 
on the same issue. Because of a changeover 
in staff, this could result in a lot of 
inconsistencies in a way the program is 
managed.  
 
So it’s very important to have clear 
guidance, clear interpretation that is 
intended for the use of program 
management and not only for the students. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. So 
maybe we’ll take a 15-minute break and 
come back in 15 minutes if the committee 
is in agreement.  
 
Some Members: Agreed. 
 
Chairman: 15 minutes, back at five after. 
 
>>Committee recessed at 15:52 and 
resumed at 16:18 
 

ᑕᕝᕙᓃᑦᑐᑑᓕᖅᑐᑎᑦ ᐊᑐᐊᒐᖅ ᐃᓛᒃ ᒪᓕᒐᕋᓛᓪᓗ 
ᑕᕝᕙᓃᑦᑐᑑᔭᕆᐊᖃᙱᒻᒪᑕ ᐊᑐᐊᒐᖃᕆᐊᖃᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᖅᑐᓂᒃ 
ᑐᑭᓕᐅᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ 
ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ.   
 
ᓄᓇᕗᒥ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐱᓕᕆᐊᓄᑦ 
ᑐᑭᒧᐊᖅᑎᑦᑎᔾᔪᑎ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑕᐃᓐᓇ 
ᐅᖃᓕᒫᒐᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑕᐅᓇᓱᒃᖢᓂ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐱᓕᕆᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑎᐅᙱᑦᑑᒐᓗᐊᑦ.   
 
ᑭᓯᐊᓂᓕ ᑕᕝᕙᓂ ᓇᓗᓇᐃᖅᓯᒪᔭᖏᑦ 
ᐊᔾᔨᒌᙱᒻᒪᑕ ᒪᓕᒐᕋᓛᖏᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᓕᕆᐊᒧᑦ ᑐᑭᒧᐊᒍᑎᖏᑦ ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᕆᐊᖃᕐᒪᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑐᑭᓕᐅᕆᔪᓐᓇᑦᑎᐊᕈᓐᓇᖅᑰᓚᐅᙱᒻᒪᑕ 
ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᒪᓕᒐᕋᓛᖏᓐᓂᒃ. ᑖᒃᑯᐊ 
ᑎᑎᕋᖅᑕᐅᓯᒪᐃᓐᓇᖃᑦᑕᓚᐅᙱᒻᒪᑕ ᐊᔾᔨᒌᙱᑦᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑖᒃᑯᓂᖓᑦᑕᐃᓐᓇᖅ 
ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐃᓱᒪᓕᐅᖃᑦᑕᖅᖢᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᐊᓯᔾᔨᖃᑦᑕᕐᓂᖏᓐᓄᑦ 
ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᓴᖅᑭᖅᑎᖃᑦᑕᓚᐅᕐᒪᑦ 
ᒥᐊᓂᕆᔭᐅᓂᖓᓄᑦ ᑖᒃᑯᐊ ᐱᓕᕆᔾᔪᑏᑦ.   
 
ᑐᑭᒧᐊᕈᑎᖏᑦ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᓗᑎᑦ ᑐᑭᖏᒡᓗ 
ᐊᑐᖅᑕᐅᑦᑎᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᓄᖓ 
ᐱᓕᕆᐊᓄᑦ ᐊᐅᓚᑦᑎᔨᐅᔪᓄᑦ 
ᐃᓕᓴᐃᔨᐅᙱᑦᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ.  
ᕿᑲᑲᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ 15-ᒥᓂᔅ.  ᐅᑎᕐᓂᐊᖅᐳᒍᑦ 
15-ᒥᓂᔅᖏᑦ ᐊᖏᕈᔅᓯ ᑲᑎᒪᔨᕋᓛᖑᔪᓯ.  
ᐊᖏᖅᐱᓯ?  
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᑐᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): 15-ᒥᓂᑦᔅ,  5 after 
ᐅᑎᕐᓂᐊᖅᐳᓯ. 
 
>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 15:52ᒥ  
ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 16:18ᒥ 
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Chairman: Welcome back everybody after 
a nice 15-minute break. I guess we could 
just continue on. Any other members have 
any questions or comments on the first 
section of the report? We are at the 
program governance section, between 
paragraphs 13 and 27. Go ahead, Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
have a question for the Government of 
Nunavut witness in light of the work plan 
or action plan that was presented yesterday. 
 
There are a lot of resources required. I am 
not sure what the staff complement in 
Arviat is, I think I had heard it was five. If 
you completed this work plan or action 
plan over the next six to 12 months, do you 
have sort of an indication of what it would 
cost? What resources would you require to 
implement everything?  
 
Do you have a good idea from the audit 
report or the performance audit that you are 
going to do your own work? Do you have 
an idea if you have five or six staff now? 
Are you going to require more staff and 
more resources? Could you give us an 
indication as to what resources you’ll be 
looking at? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) For the 
majority of the work we will try to do the 
work in-house. As we start to get into, I 
guess, more of the details, we’ll get a better 
idea if there’s going to be additional costs, 
or if there’s a need for additional resources. 
 
Certainly, right now, we have a consultant, 
a contractor working with us, who is 
reviewing all the student loan files. Once 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᐅᑎᖅᑐᐊᓐᓅᒐᑦᓯ 
ᑐᓐᖓᓱᒋᑦᓯ. 15-ᒥᓂᑦᔅ ᓄᖅᑲᖓᓚᐅᑲᑦᑎᓪᓗᑕ. 
ᑲᔪᓯᑐᐃᓐᓇᖅᑕ. ᒪᓕᒐᓕᐅᖅᑏᖅᑲᐃ 
ᐊᐱᖅᑯᑎᔅᓴᖃᑉᐸᓐ, ᐅᖃᓯᒃᓴᖃᑉᐸᓘᓐᓃᑦ 
ᐊᒡᒍᑐᖅᓯᒪᓂᖓᓂ ᓯᕗᓪᓕᖅᐹᒦᑦᑐᒍᑦ ᐅᓂᒃᑳᑉ 
ᐃᓗᐊᓂ. ᓈᓴᐅᑎᓕᒃ 13-27-ᐸᒧᓐ ᑎᑭᓯᒪᔪᓐ, 
ᐱᓕᕆᐊᑦ ᐊᐅᓚᑕᐅᓂᖏᑦ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓵᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᔪᒪᔭᒃᑲ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓃᖔᖅᑐᑦ 
ᐊᒻᒪᓗ ᐃᓱᒪᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᐊᕆᓂᐊᖅᑕᖏᑦᑕ ᐸᕐᓇᐅᑎᖏᑦ.  
 
ᖃᐃᑕᐅᓚᐅᕐᒪᑕ ᐅᓄᖅᑐᓂᒃ ᓴᓇᕐᕈᑎᔅᓴᓂᒃ 
ᑭᓐᖒᒪᔭᖃᐅᑦᑐᖅᔪᐊᒻᒪᕆᐊᓘᒻᒪᑕ ᖃᑦᓯᓂᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᒻᒪᖔᖅ ᐊᕐᕕᐊᓂ 
ᖃᐅᔨᒪᖏᑦᑐᖓ. ᑕᓪᓕᒪᐅᕙᓪᓚᐃᔪᓂᒃᑯᐊ 
ᐅᑯᐊᕌᓗᐃᑦ ᐊᑐᓕᖁᔭᐃᓐ ᐸᕐᓇᐅᑎᐅᑉ 
ᐃᓗᐊᓃᑦᑐᓪᓗ ᐱᓕᕆᐊᕐᕆᔭᐅᔭᕆᐊᓖᑦ ᑕᖅᑭᓐ 6 
ᐃᓗᐊᓂ 12-ᓄᑦ ᑎᑭᑦᖢᒍ. ᖃᑦᓯᑦᑖᓚᑐᕋᔭᕐᒪᖔᓐ 
ᖃᓄᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕆᐊᖃᒻᒪᖔᕐᓘᓐᓃᑦ. 
 
ᖃᐅᔨᒪᕖᓐ ᑕᒪᒃᑯᐊᓕᒫᑦ ᐊᑐᓕᖁᔭᐃᓐ 
ᐱᓕᕆᐊᕆᔭᐅᔪᒪᔪᓪᓗ ᐱᔭᕇᖅᑕᐅᓂᐊᖅᐸᑕ. 
ᓇᒻᒥᓂᖅ ᐱᓕᕆᓂᐊᖅᐱᓯᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓚᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᐱᓯ? 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᐱᓯᓘᓐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᔭᒃᑲᓂᕐᓂᒃ 
ᓴᓇᕐᕈᑎᔅᓴᑲᓐᓂᓂᓪᒥᓪᓘᓐᓃᑦ ᐱᔭᕆᐊᖃᕐᓂᐊᖅᐱᓰ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) 
ᐃᖅᑲᓇᐃᔮᕆᔪᒪᔭᕗᑦ ᐅᓄᕐᓂᖅᐹᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᑐᕐᓗᒋᑦ. ᒪᑯᓂᖓ 
ᐃᓗᓕᑯᓘᔭᖏᑦ ᐱᕙᓪᓕᐊᓂᐊᓕᕈᑦᑎᒃᑯ 
ᑐᑭᓯᑦᑎᐊᕐᓂᐊᖅᑐᒍᑦ ᑮᓇᐅᔭᖅᑐᑲᓐᓂᓂᐊᕐᒪᖓᓐ 
ᐅᕝᕙᓘᓐᓃᑦ ᓴᓇᕐᕈᑎᔅᓴᑲᓐᓂᕐᓂᒃ 
ᐱᔭᕆᐊᖃᕐᓂᐊᕐᒪᖔᑦᑕ. 
 
ᒫᓐᓇᐅᔪᖅ ᖃᐅᔨᒪᔨᑕᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᑦᑐᒍᑦ 
ᕿᒥᕐᕈᓇᒃᖢᓂᓗ ᐃᓕᓴᖅᑏᓐ 
ᐊᑐᖅᑐᐊᖅᑕᕕᓂᖏᓐᓂᒃ. ᑕᐃᓐᓇ ᐱᔭᕇᖅᐸᓐ 
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we get a better picture of the work that 
needs to be done, as a result of the review, 
then I guess we can provide a better picture 
in terms of what it will actually cost to do 
the full work on the report. 
 
Right now, it’s a bit premature to 
determine what the costs will be as we are 
reviewing files and also looking at whether 
or not we’re going to have to, possibly, go 
for an RFP for the review of the FANS 
regulations and the Act, too. 
 
I can’t commit to providing a definite 
amount right now, but as we go further into 
the work plan, then we can certainly look at 
fully costing out the items. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Okpik for that answer. Ms. 
Fraser, in her opening comments, 
suggested that the committee ask the 
department to provide us with the action 
plan, which she did, but she also asked us 
to encourage you to provide us with regular 
updates so that we could get the 
appropriate follow-ups in the future. 
 
I know that you are probably going to do 
that, but can I get a commitment on the 
record that you will do that every three to 
four months, or more often at least with our 
Standing Committee on Education and 
Health. I think there’s a real urgency to 
improve this program and regular updates 
so that we can know what progress you’re 
making, it would be most helpful to, not 
just this committee, but all the MLAs and 
ministers. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 

ᑐᑭᓯᒃᑲᓂᕐᓂᐊᖅᑐᒍᑦ ᑭᓱᓐ 
ᐱᓕᕆᐊᕐᕆᒃᑲᓐᓂᕆᐊᖃᓐᓂᐊᕐᒪᖔᑦᑎᒃᑯᓐ 
ᓴᖅᑭᐸᓪᓕᐊᔪᑦ ᒪᓕᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᑐᑭᓯᒃᑲᓂᕐᓂᐊᖅᖢᑕ ᖃᑦᓯᑖᓚᑐᓪᓚᕆᓐᓂᐊᕐᒪᖔᖅ 
ᐃᓘᓐᓇᖏᑦ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕐᕆᔭᕆᐊᓖᑦ 
ᐱᓕᕆᐊᕆᓂᐊᕈᑦᑎᒃᑯᑦ.  
 
ᒫᓐᓇ ᓯᕗᕙᓯᓗᐊᕐᒪᓐ 
ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒍᓐᓇᖏᑦᑐᖓ ᒪᑯᐊ 
ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ ᐸᐃᑉᐹᓐ ᒫᓐᓇ ᕿᒥᕐᕈᒐᑦᑎᒃᑯᓐ 
ᐊᒻᒪᓗ ᐃᒻᒪᖄ ᑳᓐᑐᕌᒃᑎᖃᓪᓗᑕ, ᑳᓐᑐᕌᒃᑎᑖᕐᓗᑕ 
ᐱᓕᕆᐊᕐᕆᕙᐅᒍᓐᓇᖅᑐᑦ ᐊᒻᒪᓗ ᐱᖁᔭᕐᔪᐊᑉ 
ᐃᓗᐊᓃᑦᑐᑦ. ᒫᓐᓇ ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒍᓐᓇᖏᑦᑐᖓ 
ᖃᑦᓯᑦᑖᓚᑐᓐᓂᐊᕐᒪᖔᑦ ᑭᓯᐊᓂ 
ᐃᖅᑲᓇᐃᔮᕆᕙᓪᓕᐊᔭᕗᓐ ᒪᓕᓪᓗᒋᑦ 
ᑐᑭᓯᓇᖅᓯᕙᓪᓕᐊᓂᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 
ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅ ᕗᕋᐃᓱ ᒪᑐᐃᖅᓯᒋᐊᓕᖅᑐᓂ 
ᐅᖃᖅᑲᐅᒻᒪᓐ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᐸᕐᓇᐅᒻᒥᒃ 
ᓴᓇᓯᒪᔭᑦᓯᓐᓂᒃ ᐱᖁᓪᓗᓂᒋᑦ ᐊᒻᒪᓗ 
ᐅᓂᒃᑲᐅᔾᔭᐅᖃᑦᑕᕐᓗᑕ ᖃᓄᐃᓕᕙᓪᓕᐊᒻᒪᖔᖅ 
ᒪᓕᒐᐃᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᒪᓕᒋᐊᓖᑦ 
ᐱᑦᔪᑎᒋᓪᓗᒋᑦ.  
 
 
ᑕᐃᒪᓐᓇᐃᓂᐊᖅᑐᔅᓴᐅᔪᓯ ᑭᓯᐊᓂ 
ᓂᐱᓕᐅᖅᑕᐅᒐᑦᑕ ᓂᐱᓕᐅᖅᓯᒪᔪᒃᑯᑦ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᓐ, ᖃᑦᓯᑦ ᑕᖅᑮᓐ ᓈᔭᕌᖓᑕ 
ᑐᓴᖅᑎᑕᐅᖃᑦᑕᓂᐊᕐᒪᖔᑦᑕ. ᒪᑯᐊᓗ 
ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᓖᓐ 
ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓃᑦᑐᓐ 
ᑲᒪᒋᔭᐅᒻᒥᒻᒪᑕ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 
ᐅᓂᒃᑳᖅᕕᐅᖃᑦᑕᓂᐊᖅᐱᑖ ᐱᔭᕇᖅᐸᓪᓕᐊᔭᓯ 
ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᔮᕆᓂᐊᕋᑦᑎᒃᑯ. 
ᐅᕙᑦᑎᓐᓄᑐᐊᖑᖏᑦᑐᖅ 
ᑲᑎᒪᔨᕋᓛᑐᐃᓇᐅᖏᑦᑐᓄᑦ, ᒥᓂᔅᑕᐃᑦ ᐊᒻᒪᓗ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᓯᓯ ᑐᓴᐅᒪᑎᑕᐅᖃᑦᑕᓂᐊᖅᐹᓐ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒃᐱᒃ. 



56 

 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Yes, 
definitely. We commit to providing regular 
updates as one of the other members of the 
standing committee asked earlier; he 
wished for us to commit to providing an 
update to all the MLAs at the start of the 
fall session and we have committed to that. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. I have 
a question here on paragraph 19; it’s a 
recommendation from the Auditor General. 
The department’s response to that is that 
the department agrees with the 
recommendations. The department has 
prepared a set of draft goals and objectives 
for the program.  
 
I’m just wondering if you could provide us 
with some details to the committee on what 
these goals and objectives are. If they’re 
just in the draft stage right now, when do 
they plan on having them approved and 
implemented? Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) You 
are correct. We do have a draft set of goals 
and objectives that will serve as a guide.  
 
The goals and objectives will speak to the 
need to provide appropriate student 
financial assistance for Nunavummiut, the 
need for sound financial and management 
controls, the need for clear communication 
with students and other parties, the need for 
clear achievable performance measures, 
and the need to report regularly on our 
progress. What we need to be sure is that 
the essence of the program in addressing 
the needs of Nunavut students is 
maintained and enhanced as much as 
possible.  
 

 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) ᐄ, 
ᐄᒻᒪᕆᐊᓗᒃ. ᐊᖏᖅᐳᖓ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 
ᐅᓂᒃᑳᑦᑕᖃᑦᑕᓂᐊᕐᓂᑎᓐᓂᒃ ᐃᓕᒃᓯᓐᓄᑦ ᐊᒻᒪᓗ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᐊᓯᖏᓐᓄᑦ. ᐊᖏᖅᐳᒍᑦ 
ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᓄᑦ 
ᐅᓂᒃᑳᖃᑦᑕᓂᐊᖅᓯᒪᓪᓗᑕ ᐅᑭᐊᒃᓵᒧᑦ ᑎᑭᓪᓗᒍ, 
ᑕᐃᒪᐃᓕᖓᕙᒌᖅᓯᒪᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᐊᐱᖅᑯᑎᔅᓴᖅ. ᓈᓴᐅᑎᓕᒃ 19, 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᒻᒪᓐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᓐ 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑭᐅᓚᐅᕐᒪᑕ ᑕᒪᓐᓇ 
ᐊᖏᖃᑎᒋᓯᒪᓪᓗᓂᔾᔪᒃ ᐊᑐᓕᖁᔭᖅ ᐊᒻᒪᓗ 
ᐋᖅᑭᒃᓱᐃᓯᒪᓕᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᓂᒃ ᑐᕌᒐᒃᓴᓂᒃ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ.  
 
ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ ᐅᓂᒃᑲᐅᓯᖃᕈᓐᓇᖅᐲᓐ 
ᐅᕙᑦᑎᓐᓄᑦ ᖃᓄᐃᑦᑑᒻᒪᖔᖏᓐ ᑕᐃᒃᑯᐊ 
ᑐᕌᒐᓕᐊᕆᓯᒪᔭᓯ. 
ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᑐᐃᓐᓇᐅᒐᓗᐊᕐᒪᑕᐅᑯᐊ 
ᖃᖓᐅᑯᐊ ᐊᖏᖅᑕᐅᓛᖅᑐᑦ ᐊᒻᒪ ᖃᖓ 
ᐊᑐᓕᖅᑎᑕᐅᓛᖅᐸᓐ. ᒥᔅ ᐅᒃᐱᒃ. 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) ᐄ, 
ᓱᓕᔪᑎᓐ. ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑏᓐ ᑐᕌᒐᒃᓴᕗᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᓕᖅᑐᓐ. 
 
 
ᑐᑭᒧᐊᕈᑎᔅᓴᐃᓪᓗ ᑖᒃᑯᐊ ᐊᑐᕐᓗᑎᒃᑯ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᑲᔫᓯᐊᕆᔭᐅᖃᑦᑕᖅᑐᓐ, ᐊᐅᓚᑦᑎᔾᔪᑏᓐ ᐊᒻᒪᓗ 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕆᔭᐅᖃᑦᑕᓂᐊᖅᑐᓐ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᓕᓴᖅᑎᓄᓪᓗ ᐊᒻᒪᓗ 
ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᐅᓂᒃᑲᐅᑎᒋᔭᐅᖃᑦᑕᓂᐊᕐᓂᖏᓐ.  
ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᐅᔪᑦ ᓄᓇᕗᒻᒥᐅᑦ 
ᑭᙴᒪᔭᖏᓐᓂᒃ ᑐᙵᕕᖃᓗᐊᖅᖢᑎᒃ ᐋᖅᑭᒃᓯᒪᔪᑦ 
ᐊᒻᒪᓗ ᐱᐅᓯᕚᓪᓕᖅᑎᑕᐅᓂᐊᕐᓂᖅ ᑕᒪᓐᓇ 
ᑐᙵᕕᓪᓗᐊᑕᕆᔭᕗᑦ.  
 
 
 
ᒫᓐᓇ ᑖᒃᑯᐊ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᑲᓇᑕᒥ ᐊᓯᑦᑎᓐᓂ ᒐᕙᒪᖃᕐᕖᑦ 
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What we’re currently doing with our draft, 
we still would like to do a review of other 
jurisdictions and what other financial 
programs are out there to look at what other 
jurisdictions are doing in terms of their 
objectives and goals, and to make sure that 
the work that we produce is along the same 
lines, but keeping into context Nunavut’s 
specific needs. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
On paragraph 22 there is a reference to 
employees. It states, “Where we found that 
the employees on leave of absence and the 
use of casual employees in Arviat program 
delivery unit are significant.” That implies 
that there is a high turnover, long stretches 
of key staff being out of the FANS 
Program, so that people who would 
necessarily have to contact the FANS staff, 
like students or their guidance counselors, 
or parents, they have difficulties contacting 
the staff. 
 
I am wondering if you could perhaps 
explain to us how the department intends to 
address that issue, where you have a lot of 
leaves of absence and then the high use of 
casual employees. In particular where it 
says, “Corporate memory cannot be relied 
on.” 
 
I am wondering if there is some plan in 
place to bring more continuity to the 
program, or staff in the Arviat office. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik: Thank you, Mr. Chairman. I’d 
like to state that our Director of Adult 
Learning and Post-secondary services, Joy 

ᖃᓄᐃᑦᑕᕐᒪᖔᖏᓐᓂ ᑐᑭᓯᓇᓱᒍᒪᓂᐊᕐᒥᔪᒍᑦ 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ ᑕᖅᑳᓂᒃ ᐱᑕᖃᕐᒪᖔᑦ 
ᐃᑲᔪᒃᑲᓐᓂᐅᑎᒋᓂᐊᖅᑕᑦᑎᓐᓂᒃ.  
ᕿᒥᕐᕈᓇᒍᓐᓇᑦᑕᖅᑎᓐᓂᒃ ᐊᓯᕗᑦ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑦ ᑐᑭᓯᔪᒪᓗᐊᙳᐊᖅᑐᒍᑦ 
ᖃᓄᐃᑦᑐᓂᒃ ᑐᕌᒐᖃᕐᒪᖔᑦ ᑕᐃᒃᑯᐊ 
ᒪᓕᐸᓗᒡᓗᑎᒃᑯ ᐋᖅᑭᒃᓱᐃᔪᒪᓂᐊᕋᑦᑕ ᓄᓇᕗᒻᒥ 
ᐋᖅᑭᐅᒪᔾᔪᑎᒋᔭᐅᓂᐊᖅᑐᓂᒃ.  ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.  
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  22 
ᐃᓗᐊᓂ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒥᒃᓵᓄᑦ 
ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᕐᒪᑦ ᐃᒪᐃᓕᖓᓪᓗᓂ 
“ᐃᓄᓗᐊᖅᑐᒡᒎᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᓄᖅᑲᖓᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᑐᐃᓐᓇᖅᑐᓂᒃ ᐊᑐᖃᑦᑕᖅᖢᑎᑦ 
ᐊᕐᕕᐊᓂ”, ᑕᐃᒪᐃᓕᖓᖕᒪᑦ.  ᓇᓗᓇᕈᓐᓃᖅᑰᔨᔪᖅ 
ᐊᓯᔾᔨᖅᑕᓗᐊᐸᓗᓐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐱᕐᔪᐊᖑᓂᖅᐹᑦ ᐃᑲᔫᑎᓂᒃ ᑲᒪᔨᐅᖃᑦᑕᖅᑐᑦ 
ᑕᐃᒪᐃᑦᑑᒻᒪᑦ.  ᐊᑲᐃᓪᓕᐅᑎᒋᔭᐅᓕᒍᓐᓇᕐᕙᓗᒃᑐᖅ 
ᒪᑯᓄᖓ ᐃᓕᓴᖅᑐᓄᑦ ᐃᓕᓴᖅᑎᖁᑎᓕᓐᓄᒡᓗ. 
 
ᐅᓂᒃᑲᐅᓯᕆᔪᓐᓇᖅᐱᐅᒃ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐊᓯᔾᔨᖅᑕᓗᐊᕐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᖅᑲᖓᑯᑖᓗᐊᖃᑦᑕᖅᑐᓪᓗ 
ᖃᓄᖅ ᑲᒪᒋᔭᐅᓂᐊᕐᒪᖔᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᐱᓗᐊᕐᓗᒋᑦ ᑕᐃᒪᓐᓇ 
ᖃᐅᔨᒪᔪᓂᒃ ᐱᑕᖃᙱᓗᐊᕐᓂᕐᒧᑦ. 
 
 
 
. . . ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᐊᔾᔨᒌᖏᓐᓇᖃᑦᑕᙱᑦᑐᑦ 
ᒪᓕᒃᓯᒪᐃᓐᓇᖃᑦᑕᙱᒃᖢᑎᒡᓗ ᐱᖁᔭᕐᔪᐊᓂᒃ 
ᒪᓕᒐᓂᒡᓗ.   
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,  
 
ᐅᖃᕈᒪᔪᖓ ᐅᓇ ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ 
ᑐᕌᓕᒃ ᐃᓛᒃ ᐱᓕᕆᐊᓕᒃ ᐊᕐᕕᐊᓂ ᐃᖅᑲᓇᐃᔭᕐᒪᑦ 
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Suluk, has been in the Arviat office since 
1999, and has directed the FANS Program, 
as well as Supervisor of the FANS 
Program, Mary Pameolik, has been with 
the program since 1999. 
 
If I could comment that some of the use of 
casuals has resulted on staff going on 
approved leave. So for example, we have 
one student loans officer who was a loans 
officer from 2001-06, and who is currently, 
right now, the loans officer from 2006 to 
now. 
 
We have another financial analyst that has 
been with us since 2001. We have, in the 
past, used casuals for when staff have gone 
on approved leave. The FANS supervisor 
and FANS officers who have been in the 
office the longest, what is provided to the 
casuals is the procedures manual. We have 
a procedures manual specifically for staff 
that is not what students see from the 
program guide.  
 
One of the issues that were raised earlier 
was the use of emails. I think one of the 
biggest things that will be addressed is with 
the new filing system that will be coming 
into place, and the collection of 
information and directives, it will be 
centralized. To a certain extent emails and 
directives have been put in the procedures 
manual.  
 
We’ve instituted a new change to sign offs 
on any changes to the procedures manual, 
which means that if a draft is presented, it 
is presented to the Director of Adult 
Learning, who in turn, will review the draft 
and recommend it to the assistant deputy 
minister so that there is consistent 
application. 
 
 
We are, as part of the work plan, 

1999-ᒥᓂᒃ ᐊᒻᒪᓗ ᑎᓕᓯᓯᒪᓪᓗᓂ ᑖᒃᑯᐊ ᐃᑲᔫᑏᑦ 
ᑲᒪᒋᔭᐅᓂᖏᑦ, ᒥᔅ ᐸᒥᐅᓕᒡᓗ ᑕᐃᑲᓃᓯᒪᓕᖅᖢᓂ 
1999-ᒥᓂᒃ. 
 
ᐃᓚᖏᑦ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑕᐃᒪᐃᖃᑦᑕᖅᑐᑦ ᐊᖏᖅᑕᐅᓯᒪᒡᓗᑎᑦ 
ᓄᖅᑲᖓᓐᓂᐊᖅᐸᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᕆᒃᐳᑦ.  
ᓲᕐᓗ ᐊᑐᖅᑐᐊᖅᑐᑦ 2001-06-ᒧᑦ, ᒫᓐᓇ 
ᐊᑐᖅᑐᐊᖅᑎᒋᔭᐅᓯᒪᓕᖅᑐᑦ 2006-ᒥ ᐅᓪᓗᒥᒧᑦ 
ᑎᑭᒃᖢᒍ. 
 
 
 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ ᖃᐅᔨᓴᐃᔨᑦᑕᖃᕐᒥᔪᖅ 2001-
ᒥᓂᒃ ᑕᐃᑲᓃᓯᒪᓕᖅᑐᖅ ᐊᒻᒪᓗ ᑭᖑᓂᑦᑎᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓂᒃ ᐊᑐᖃᑦᑕᖅᑐᒍᑦ 
ᐊᖏᖅᑕᐅᓯᒪᓪᓗᑎᑦ ᓄᖅᑲᖓᓂᐊᕌᖓᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ.  ᑕᐃᓐᓇ ᐃᓕᓴᖅᑏᑦ 
ᐃᑲᔪᖅᑎᖏᓐᓂᒃ ᑲᒪᔨᐅᔪᖅ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 
ᐊᑯᓂᐅᓂᖅᐹᖅ ᑕᐃᑲᓃᔅᓯᒪᔪᖅ. ᒪᑯᐊ ᒪᓕᒐᓂᒃ 
ᐅᖃᓕᒫᖅᑕᐅᔪᒃᓴᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐱᖃᕋᑦᑕ. 
 
 
 
ᐃᓚᖓᑦ ᓴᖅᑭᑕᐅᖅᑲᐅᒻᒥᔪᖅ ᐅᐊᑦᑎᐊᖅ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᖃᑦᑕᐅᑎᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ 
ᑲᒪᒋᔭᐅᓂᖅᐹᖑᓂᐊᖅᑐᑦ ᐸᐃᑉᐹᑦ 
ᑐᖅᑯᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦᑕ ᒥᒃᓵᓄᑦ ᒪᑯᐊᓗ 
ᑐᓴᐅᒪᔾᔪᑏᑦ ᓄᐊᑕᐅᔾᔪᑎᖏᑦ ᐊᑕᐅᓯᕐᒧᑦ 
ᐃᓕᔭᐅᓂᐊᖅᑐᑦ ᖃᕆᓴᐅᔭᒃᑰᖅᑎᑕᐅᔪᑦ ᒪᓕᒐᐃᑦ 
ᐃᓗᓕᖏᓐᓄᑦ ᑎᑎᕋᖃᓯᐅᔾᔭᐅᓯᒪᔪᑦ. 
 
ᐊᒻᒪᓗ ᐊᓯᔾᔨᖅᓯᓂᐊᕐᒥᔪᒍᑦ ᐊᑎᓕᐅᖅᑕᐅᔭᕆᐊᓖᑦ  
ᐊᓯᔾᔨᕐᓂᐊᖅᖢᑎᒃᑯᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᒪᓕᒐᒃᓴᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐃᓐᓇᕐᓄᑦ ᐊᐅᓚᑦᑎᔨᒧᑦ 
ᑐᓐᓂᖅᑯᑕᐅᕙᒃᖢᓂ ᕿᒥᕐᕈᓇᕐᓂᐊᕐᒪᒋᑦ ᑕᐃᒃᑯᐊ 
ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑏᑦ, ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖓᓐᓄᒡᓗ 
ᐊᔾᔨᒌᓂᒃ ᒪᓕᖃᑦᑕᕐᓂᐊᕐᒪᑕ. 
 
 
 
 
 
 
ᐃᖅᑲᓇᐃᔮᕆᓂᐊᖅᑕᑦᑕ ᐸᕐᓇᐅᑎᖏᓐᓃᑦᑐᑦ ᐊᒻᒪᓗ 
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identifying a training component. How 
we’re going to make sure that people will 
be trained in their positions. With respect 
to the FANS database, there is a training 
component. Casuals do not operate the 
database upon coming into the office. They 
are walked through the procedures manual 
until the supervisor or the FANS officer is 
confident that a casual can put information 
into the database by themselves. They have 
no access to that database until they take 
the module of the database training. 
 
We are going to be taking another look at 
training and our use of casuals so that 
there’s no inconsistency. For example, 
there was an issue raised with respect to 
probation and putting people onto 
probation. Past practice was that a FANS 
officer could put a person on probation and 
that FANS officer may happen to be a 
casual.  
 
To make sure that doesn’t happen, what 
was instituted is that the FANS officer will 
now bring any types of these requests to 
the supervisor at FANS who will sign off 
on it and make a recommendation to the 
director in Arviat, who will sign off on it.  
 
So we’re looking at different instances to 
make sure that there is not just a first level 
of review of a file but to make sure there’s 
a second and third level to ensure that files 
are consistently being applied, and how 
loans are applied, or where eligibility is 
applied is consistent.  
 
We’ve also had discussions internally 
about making sure that the supervisor does 
a spot audit of a casual if there’s a new 
casual to make sure that every day they 
make sure they review two or three files to 
ensure that the assessment was done 
properly and things are consistent with the 
Act and the regulations. 

ᐃᓕᓐᓂᐊᕐᓂᕆᔭᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ 
ᐱᓕᒻᒪᒃᓴᐅᑎᖏᒡᓗ ᐋᖅᑭᒃᓱᐃᓂᐊᕐᒥᔪᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖏᓐᓇᖃᑦᑕᕐᓂᐊᕐᒪᑕ. 
ᑕᐃᒃᑯᐊ ᐃᓕᓴᖅᑏᑦ ᐃᑲᔪᖅᑎᖏᑕ ᐃᓗᐊᓂ 
ᐃᓕᓐᐊᓂᕈᑎᒃᓴᐃᑦ ᐃᓗᐊᓃᖃᑕᐅᔪᑦ ᒪᑯᐊᓗ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᑕᐃᒃᑯᓂᖓ 
ᑲᒪᖃᑦᑕᖏᒃᖢᑎᒃ. ᒪᓕᒐᒋᐊᖃᕐᖢᑎᓪᓗ ᑕᐃᒃᑯᓂᖓ 
ᒪᓕᒐᓕᐊᕆᔭᐅᓯᒪᔪᓂᑦ 
ᑕᐃᒪᐃᓘᖏᓐᓇᕆᐊᖃᖅᑐᓂᓗ ᐊᖏᔪᖅᑳᖏᑦ 
ᓇᓗᖅᑯᑎᒋᔭᖃᕈᓐᓃᓚᐅᖏᓐᓂᖏᓐᓂ ᑕᐃᒃᑯᓂᖓ 
ᐃᓕᓯᒪᑲᐃᓐᓇᖅᑐᓂᑦ. ᑕᐃᒃᑯᐊ 
ᖃᕋᓴᐅᔭᒃᑰᑦᑎᑕᐅᔪᑦ ᐃᓕᓴᖅᑏᑦ ᐃᑲᔫᑎᖏᑕ 
ᒥᒃᓵᓅᖓᔪᑦ ᐊᑦᑐᖅᑕᐅᖃᑦᑕᖏᑦᑐᑦ ᑕᐃᒃᑯᓄᖓ.  
 
ᐊᒻᒪᓗ ᕿᒥᕐᕈᓇᒃᑲᓂᕐᓂᐊᖅᑕᕗᑦ ᐱᓕᒻᒪᖅᓴᐃᓂᖅ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᓗ ᐊᒻᒪᓗ ᐊᑐᖃᑦᑕᕐᓂᕗᑦ 
ᐃᖅᑲᓴᐃᔭᑲᐃᓐᓇᓂᐊᖅᑐᓂᑦ. ᐊᔾᔨᒌᑦᑎᑐᑦ 
ᐊᐅᓚᑕᑲᐅᓂᐊᕐᒪᑕ ᓲᕐᓗ ᐅᖃᖅᑐᖃᓚᐅᕐᒪᑦ ᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᓕᓵᖅᑐᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᑕ 
ᑕᖅᑭᓄᑦ ᖃᑦᓯᓄᑦ ᑕᒪᒃᑯᓂᖓ ᑭᓯᐊᓂ 
ᐊᖅᑯᓵᓚᐅᖅᑐᓂᐅᔭᕆᐊᖃᓂᐊᖅᑐᖅ. 
 
ᑕᐃᒃᑯᐊ ᐋᖅᑭᒃᓯᒪᔭᕗᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ 
ᓯᖁᓯᑕᐅᔾᔮᖏᒻᒪᑕ ᐊᒻᒪᓗ ᐃᑲᔫᑎᓂ ᑲᒪᔨᐅᔪᖅ 
ᑐᒃᓯᕌᓂ ᑕᑯᔭᕌᖓᒥ ᐊᖏᔪᖅᑳᕆᔭᖓᓐᓄ 
ᑐᓐᓂᖅᑯᑎᖃᓂᐊᖅᑐᑦ ᐊᑎᓕᐅᖅᑕᐅᓗᓂᓗ 
ᑕᐃᒃᓱᒧᖓ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᓕᐅᕐᓗᓂ ᐊᕐᕕᐊᓂ 
ᐊᐅᓚᑦᑎᔨᐅᔪᒧᑦ ᑕᐃᒃᓱᒧᖓᓗ ᐊᑎᓕᐅᖅᑕᐅᓗᓂ 
ᑕᐃᒪᐃᓕᖓᖁᔨᔪᒍᑦ. 
 
ᓯᕗᓪᓕᕐᐹᖅ ᑕᐃᒃᑯᐊ ᕿᒥᕐᕈᔪᑦ 
ᑕᐃᒃᑯᐊᑐᐊᖑᖃᑦᑕᔮᖏᒻᒪᑕ ᖁᕝᕙᓯᓐᓂᕐᓴᓂ 
ᒪᕐᕈᐊᖅᑎᓪᓗᒍ ᖁᕝᕙᕇᖅᑐᓄᑦ 
ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᓂᐊᖅᑐᑦ ᒪᓕᑦᑕᐅᓂᐊᕐᒪᑕ 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᓂᐊᖅᑐᑦ ᑮᓇᐅᔭᓂ 
ᐃᑲᔫᓯᐊᕐᓂᐊᑐᓪᓘᓐᓃᑦ ᐊᔾᔨᒌᑎᑐᑦ 
ᑲᒪᒋᔭᐅᓂᐊᕐᒪᑕ. 
 
ᑕᐃᒪᐃᑦᑐᓕᐅᖅᓯᒪᔪᑦ ᐊᖏᔪᖅᑳᖏᑦ 
ᐃᓕᓯᒪᔪᖅᑕᖃᑲᐃᓐᓇᕐᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᑦ 
ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᓲᕐᓗ ᐸᐃᑉᐹᓕᕆᔭᕕᓂᖏᓐᓂ 
ᕿᒥᕐᕈᓇᓚᐅᖃᑦᑕᓂᐊᖅᑐᖅ 
ᑕᐃᒫᑦᑎᐊᖑᓕᕋᓗᐊᕐᒪᖔᑦ ᓇᐅᑦᑎᓱᕐᓗᓂ ᐊᒻᒪ 
ᒪᓕᒃᓯᒪᒐᓗᐊᕐᒪᖔᖏᑦ ᐱᖁᔭᕐᓄᐊᓂ ᐊᒻᒪᓗ 
ᒪᓕᒐᓂ.  
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So those are some immediate measures that 
we put in place, but one of the longer-term 
one is to look at proper training, and also 
proper training for the loans manager. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Thank you, Ms. Okpik. Ms. Okpik, can you 
tell us how many staff you currently have 
working, or how many employees you have 
working in the FANS Program in Arviat? 
Are there other staff located, perhaps, in 
Iqaluit or elsewhere in Nunavut? Are they 
involved in the administration or the 
oversight of the FANS Program? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) We 
have a supervisor of FANS located in 
Arviat. We have two FANS officers also 
located in Arviat. 
 
We have a student loans officer and we 
have a senior financial assistant or financial 
analyst. Those positions are filled. We 
currently have a vacant special advisor that 
is vacant and that we hope to fill. It will go 
out for competition early next month.  
 
We have two casuals right now. One of the 
casuals will be assisting one of the FANS 
officers, if possible, along with the summer 
student to look at the reorganization of the 
files in the current filing system. The 
FANS staff in Arviat are the program 
deliverers.  
 
In Iqaluit we have the financial staff. One 

 
ᑕᒪᒃᑯᐊ ᐊᑐᓕᑲᐅᑎᒋᓂᐊᖅᑐᑦ ᐃᓕᓯᒪᓕᕇᖅᑕᕗᑦ 
ᕿᒥᕈᓇᕐᓂᐊᖅᑐᑕ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᑎᐊᕐᓗᑎᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᓂᐊᖅᑐᑦ ᐊᒻᒪᓗ ᑕᐃᓐᓇ 
ᓯᐊᓛᖑᓂᕐᐹᕉᖅ ᐊᖏᔪᖅᑳᖅ ᒪᓕᒋᐊᖃᓂᐊᖅᑕᖏᑦ 
ᑕᒪᒃᑯᐊᖑᓂᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᑐᒍ ᒥᔅ ᐅᒃᐱᒃ. 
ᐅᖃᐅᔭᐅᔪᓐᓇᖅᐱᑖ ᖃᑦᓯᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᕐᒪᖔᑦ ᑲᒪᔨᐅᔪᓂᑦ ᐃᓕᖅᓴᖅᑏᑦ 
ᐃᑲᔫᑎᖏᓐᓄ ᐊᕐᕕᐊᓂ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑭᑎᑕᖃᕐᐹ? ᐃᒻᒪᖃ ᒫᓂ ᐃᖃᓗᓐᓂ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓂ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 
ᓇᐅᖅᑎᖅᑐᖅᓯᐅᖃᑎᒋᔭᐅᔪᓂᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᐅᒃᐱᒃ.  
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᖏᔪᖅᑳᖅᑕᖃᕐᑕᕐᒪᑦ ᐃᑲᔪᑎᓂᑦ ᑲᒪᔨᐅᔪᖅ 
ᐊᕐᕕᐊᓂᑦ ᒪᕐᕉᒃ ᑲᒪᔨᐅᔫᒃ ᐃᓕᓴᖅᑏᑦ 
ᐃᑲᔫᑎᖏᓐᓂ. 
 
 
ᐊᓯᐊᓂ ᐃᓕᖅᓴᑏᑦ ᑮᓇᐅᔭᓂ ᐊᑐᖅᑐᐊᖅᑎᖏᓐᓂ 
ᐱᑕᖃᒃᑕᕐᒪᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᑕᖃᖅᑐᓂ ᑮᓇᐅᔭᓂ 
ᕿᒥᕐᕈᔨᓂᑦ. ᐃᓐᓄᑦᑕᐅᓯᒪᔪᐃᓐᓇᐃᑦ ᑖᒃᑯᐊ ᒫᓐᓇ 
ᐃᓐᓄᑦᑕᐅᓯᒪᖏᑦᑐᖅ ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓂᑦ 
ᑲᒪᔨᐅᔪᖅ ᑖᓐᓇ ᑕᖅᑲᐅᖃᖅᑕᐅᓂᐊᖅᑐᖅ 
ᑕᖅᑭᐅᓂᐊᖅᑐᒥᑦ ᐱᒋᐊᓕᓵᕐᕕᖓᓂ. 
 
ᐊᒻᒪᓗ ᒪᕐᕉᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑲᐃᓐᓇᖃᑦᑕᖅᑐᒍᑦ 
ᐃᑲᔪᖅᑎᒋᔭᐅᓂᐊᖅᑐᓂ ᑕᐃᓐᓇ ᐃᓚᖓ 
ᐃᓕᓴᖅᑏᑦ ᐃᑲᔫᓯᐊᖅᑖᕆᖃᑦᑕᖅᑕᖏᓐᓄ 
ᑲᒪᔨᐅᔪᒥᑦ. ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᑦ 
ᑐᖅᑯᖅᑕᐅᓂᕆᖃᑦᑕᖅᑕᖏᑦ 
ᐋᖅᑭᓱᒃᑲᓂᕐᓂᐊᖅᑕᕗᑦ.  
 
ᑕᒫᓂ ᐃᖃᓗᓐᓂ ᐃᓛᒃ ᑕᐃᒃᑯᐊ ᐊᕐᕕᐊᓂ 
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of the capabilities that we’ve just put in 
place right now is for our finance people in 
Iqaluit to be able to get a snapshot of the 
student loans manager database as a read-
only.  
 
We’re working with Community and 
Government Services, their I.T. Division, 
as a next step to make sure that there is a 
back-up done every night so that if we can, 
at any given time, be able to look at the 
information with the database. We also 
have a manager of finance in Arviat now 
that is providing assistance on a financial 
level to the FANS staff.  
 
We do have other support staff in Iqaluit 
that the FANS staff does rely on, for 
example, Irene, who is the Assistant 
Deputy Minister. We also have a Policy 
Director, where any policy or regulation 
questions are posed to the Director of 
Policy and Planning. One of our senior 
advisors here and the ADM are always 
copied to ensure that they are aware of the 
questions being posed by Arviat.  
 
One of the things that we followed-up on is 
to make sure that when a request is made 
for information for the Policy Director that 
FANS staff has to indicate a turnaround 
time; whether it be a one day turnaround 
time, a five days, or ten days, or more, so 
that we are providing good client service to 
our FANS division in Arviat. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Okpik for that answer. 
 
Reading through the audit it didn’t seem 
that the initial processing of the FANS 
request was an issue. It sounds like it’s 

ᐃᑲᔫᓯᐊᓕᕆᔩᑦ ᑕᐃᑲᓃᑕᕐᒪᑕ ᒫᓂ ᐃᖃᓗᓐᓂ 
ᑮᓇᐅᔭᓕᕆᔨᑕᖃᕐᒥᔪᖅ ᐊᒻᒪᓗ 
ᐊᑐᓕᖅᑎᑦᑎᓵᕐᒥᔪᒍᑦ ᑮᓇᐅᔭᓕᕆᔨ ᐃᖃᓗᓐᓂ 
ᐊᑐᖅᑐᐊᖅᑎᐅᑉ ᖃᕋᓴᐅᔭᒃᑰᖅᑎᑕᖏᓐᓂ 
ᕿᒥᕐᕈᓇᒍᓐᓇᕐᓗᓂ ᐊᒃᑐᕈᓐᓇᖏᓪᓗᓂᒋᑦ.  
 
ᐊᒻᒪᓗ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᖃᕋᓴᐅᔭᓕᕆᔨᖏᑦ 
ᐋᖅᑭᒃᓱᐃᒻᒥᔪᑦ ᑕᒪᒃᑯᐊ ᐃᓕᐅᖅᑲᖅᑕᐅᕙᓪᓕᐊᔪᑦ 
ᖃᕋᓴᐅᔭᕐᒧᑦ ᓇᓕᖃᖃᕐᓂᐊᕐᒪᑕ ᐊᔾᔨᖏᓐᓂ 
ᐱᑕᖃᐃᓐᓇᖃᑦᑕᓂᐊᕐᒪᑦ ᔭᒐᑲᓪᓚᓇᓂᕐᐸᑕᓘᓐᓃᑦ 
ᑕᐃᒃᑯᐊ ᓇᓕᖅᑲᕆᔭᐅᓪᓗᑎ 
ᑮᓇᐅᔭᓕᕆᔨᑕᖃᕐᒥᔪᖅ ᐊᕐᕕᐊᓂ ᐃᑲᔪᖃᑦᑕᖅᑐᒥᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᒥᑦ ᐊᕐᕕᐊᓂᑦ.  
 
 
ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᐃᑲᔪᖅᓱᐃᔨᑕᖃᐅᖅᑑᒐᓗᐊᖅ 
ᐃᖃᓗᖕᓂ ᓲᕐᓗ ᐆᑦᑑᑎᒋᓗᒍ ᐊᐃᕇᓐ ᑖᓐᓇ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑦᑕ ᐃᑲᔪᖅᑎᖓᑦ, 
ᐊᑐᐊᒐᓕᕆᔨ, ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 
ᒪᓕᒐᓄᒡᓘᓐᓃᑦ ᑕᕝᕗᖓ ᑐᖃᑦᑕᖅᑐᑦ 
ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᒧᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᔨᑕᕆᔭᐅᔪᖅ 
ᒥᓂᔅᑕᐅᒡᓗ ᑐᖏᓕᖓᑦᑕ ᐃᑲᔪᖅᑎᖓᑦ 
ᑕᐃᑲᐅᖃᑦᑕᕐᒥᔪᑦ ᖃᐅᔨᒪᔮᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᐊᕐᕕᐊᓂ 
ᐱᕙᓪᓕᐊᔪᓂᒃ.   
 
 
ᐊᒻᒪᓗ ᐋᖅᑭᒃᓯᓯᒪᔪᒍᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᑐᒃᓯᕋᖅᑐᖃᖅᐸᑦ ᐊᑐᐊᒐᓕᕆᔨᒧᑦ 
ᓇᓗᓇᐃᔭᐃᒋᐊᖃᕐᓂᐊᖅᑐᑦ 
ᑭᐅᔭᐅᑦᑕᐅᑎᒋᓚᐅᕐᒪᖔᖅ ᐅᓪᓗᐃᓐᓇᖅ, ᑕᓪᓕᒪᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᖁᓕᓄᑦ ᐅᓪᓗᓄᑦ.  ᑕᐃᒪᓐᓇ 
ᐱᔨᑦᑎᕈᑏᑦ ᓱᒃᑲᓂᖅᐹᒃᑯ ᐃᖏᕐᕋᖁᒧᑦ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᒃᓯᓯᒪᓕᖅᑐᒍᑦ.  ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.  
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍᓗ ᒥᔅ ᐅᒃᐱᒃ ᑭᐅᖕᒪᑦ. 
 
 
ᑖᒃᑯᐊ ᐅᖃᓕᒫᖅᖢᒋᑦ ᐅᓂᒃᑳᑦ  
ᐱᕙᓪᓕᐊᔾᔪᓰᑦ ᐃᑲᔫᑎᓂᒃ ᑐᒃᓯᕋᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 
ᓱᒃᑲᐃᑦᑐᑯᓘᓯᒪᓂᕋᖅᑕᐅᖕᒪᑕ 
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very expedient. You indicated in your 
opening comments that that is a priority; 
getting the programs funds out to the 
students.  
 
I found your response to my initial question 
very interesting because it sounds like you 
have a lot of work to do. That you’re trying 
to implement a lot of work for six 
indeterminate staff and casuals.  
 
The Auditor General’s Report says, “The 
use of casuals in the Arviat program 
delivery unit are significant. Who would 
the casuals be covering for when the use is 
significant? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik: Thank you, Mr. Chairman. As 
I stated earlier, we had staff on long term in 
Arviat, but we’ve had staff that has gone on 
approved leave. When staff have gone on 
approved leave casuals have been used to 
be able to ensure that service delivery is not 
disrupted to clients. That’s the use of 
casuals that we’re talking about. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. 
 
I have a question for Ms. Fraser. Officials 
that were involved in that. In paragraph 23, 
24, and 25 talks about some of the different 
inconsistencies and things between what’s 
set out in the regulations and what’s 
actually being practiced.  
 
When we look at the misinterpretation in 
paragraph 24 was one put on probation 
because they had a grade that was lower 
than 60 percent, but it doesn’t say 
anywhere in there that they need to have 60 
percent grade or more. Also in 25 it says, 
“Where one student was asked to pay close 

ᒪᑐᐃᖅᓯᒋᐊᕈᑎᒥᓂᒡᓗ ᐅᖃᖅᓯᒪᒡᓗᓂ 
ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᖃᕐᓂᖓᓂᒃ ᐃᓕᓴᖅᑏᑦ 
ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔫᓯᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ 
ᓱᒃᑲᓂᖅᐹᒃᑯᑦ.  
 

ᑐᓴᕈᒥᓇᖅᑲᐅᖕᒪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓯ ᓄᑖᑦ 
ᐅᓄᖅᑐᕐᔪᐊᒻᒪᕆᐊᓘᕙᓗᒃᑐᑦ. 6-ᖑᓪᓗᑎᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᑦ, ᐊᒻᒪᓗ ᒪᕐᕉᒃ, 6-ᖑᓪᓗᑎᑦ 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᑦ ᒪᕐᕉᓪᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑑᒃ.  
 

ᑭᖑᒻᒧᖔᖅ ᑭᖑᑉᐱᐊᓚᐅᑲᐃᓐᓇᒡᓗᖓ ᐅᓂᒃᑳᑦ 
ᐅᖃᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᑦ 
ᐊᑐᖅᑕᐅᓗᐊᕐᒪᑕ.  ᑭᒃᑯᓐᓂᖏᒃᑯᐊ 
ᑭᖑᕝᕕᖅᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᐃᓕᔭᐅᓯᒪᑲᐃᓐᓇᖅᑐᑦ?  
ᐊᑐᖅᑕᐅᓗᐊᕐᓂᕋᖅᑕᐅᒻᒪᑕ ᐅᑯᓇᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂᒃ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ.  
ᒥᔅ ᐅᒃᐱᒃ. 
 

ᐅᒃᐱᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐅᐊᑦᑎᐊᖅ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐊᕐᕕᐊᓂ ᐊᑯᓂ ᑕᐃᑲᓃᔅᓯᒪᔪᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐃᓚᖏᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᒃᑯᑦ 
ᓄᖅᑲᖓᑲᐃᓐᓇᖃᑦᑕᕐᒪᑕ. ᐊᖏᖅᑕᐅᓯᒪᓪᓗᑎᑦ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕌᖓᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᑭᖑᕝᕕᖅᑎᓂᒃ ᐊᑐᑲᐃᓐᓇᖃᑦᑕᖅᑐᑦ. ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᑎᕈᑏᑦ ᑲᑦᑑᒥᓂᐊᙱᒻᒪᑕ. ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᐱᔾᔪᑎᖃᖅᖢᑕ ᐃᓇᖏᖅᑎᖃᑲᐃᓐᓇᖃᑦᑕᖅᑐᑦ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᕌᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᕇᑦ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.   
 
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᖢᖓ ᒥᔅ ᕗᕋᐃᓱᒧᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᒡᓘᓐᓃᑦ. 23, 24, 25 
ᐅᖃᐅᓯᖃᕐᒪᑕ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 
ᒪᓕᒃᓯᒪᑦᑎᐊᙱᑦᑐᓂᒃ ᑭᓱᑦ ᑎᑎᕋᖅᓯᒪᒻᒪᖔᑦ 
ᒪᓕᒐᓂᒃ ᐊᒻᒪᓗ ᑭᓱᑦ ᓴᖅᑭᑎᑕᐅᓪᓚᕆᖃᑦᑕᕐᒪᖔᑦ 
ᑎᑎᕋᕐᕕᐅᑉ ᐃᓗᐊᓂ ᒪᓕᒃᓯᒪᙱᒻᒪᑕᒎᖅ. 
 
ᑐᑭᓯᓂᕐᓗᓐᓂᕐᓗ ᑕᒪᓐᓇᐅᓂᕋᖅᑕᐅᓯᒪᓪᓗᓂ ᐊᒻᒪᓗ 
ᐃᓚᖏᑦ ᓲᕐᓗᒃ ᐃᓕᓐᓂᐊᖅᑐᑯᓗᒃ 
ᓇᐅᑦᓯᖅᑐᖅᑕᐅᑲᐃᓐᓇᖅᓯᒪᒡᓗᓂ 60-ᐳᓴᓐᑎ 
ᑐᖔᓂ ᐃᓕᓐᓂᐊᕐᓂᖓᑦ ᑐᖓᐅᑦᑎᓯᒪᓗᐊᕐᓂᖓᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓕᓴᖅᑎ ᐊᑕᐅᓯᖅ ᒫᓂ $16,000-
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to $16,000, where another student in a 
similar situation was only asked to pay 
back $825. 
 
Given those findings in the audit were you 
able to determine why those decisions were 
made in those cases? Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. As 
we note in the report, it is different 
interpretations of the regulations. Which 
brings me back to the point that I was 
making earlier, that it’s very important that 
the people who manage the program have 
clear guidelines so that they are able to 
apply the program in a consistent manner. 
 
If I could just comment perhaps on 
questions around casuals. We weren’t 
questioning the use of casuals. I think that 
is to be expected in any program; that there 
will be people who go on leave, or illness, 
or people who change jobs.  
 
To introduce people and to make sure that 
there is as easy a transition as possible, one 
shouldn’t have to rely simply on 
communication from one employee to 
another, and they should have clear 
instructions and clear guidance available to 
them.  
 
As I mentioned earlier, there is a program 
guide for students, but that would be 
destined for students. There was mention of 
the procedures manual but it was largely 
technical on how to run a computer system. 
 
So we think it’s really important that there 
be the development of policies and 
guidelines, specifically for staff as to how 
to apply and deliver the programs. We 
stress that misinterpretations are being 
reduced, it’s not eliminated completely. 
Thank you, Mr. Chairman. 
 

ᓂᒃ ᐊᑭᓖᒋᐊᖃᖅᑎᑕᐅᓚᐅᕐᒪᑦ ᖃᖓᑦᑕᐅᑎᓄᑦ 
ᐅᖃᓕᒫᓄᑦ ᐃᓅᔾᔪᑎᓄᒡᓗ 
ᐅᑎᖅᑎᑦᑎᔭᕆᐊᖃᓚᐅᖅᑐᓂ $825-ᓂᒃ.   
 
ᑖᒃᑯᐊ ᓇᓂᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᓯᕕᓯ 
ᓱᒻᒪ ᑕᐃᒪᓐᓇ ᐃᓱᒪᓕᐅᕈᑎᖃᓚᐅᕐᒪᖔᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ? ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
ᐅᑯᓇᓂ ᐅᓂᒃᑳᓂ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᑦᑕᐃᓛᒃ.  
ᑐᑭᓕᐅᕆᔭᐅᖃᑦᑕᕐᓂᖏᑦ ᒪᓕᒐᐃᑦ ᑖᓐᓇ 
ᐅᑎᕐᕕᒋᑐᐃᓐᓇᕐᒥᔭᕋ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋᓗ 
ᐅᐊᑦᑎᐊᖅ ᑕᐃᒃᑯᐊ ᐊᐅᓚᑦᑎᔨᐅᔪᑦ 
ᑐᒃᓯᓇᑦᑎᐊᖅᑐᓂᒃ ᑐᑭᕈᑎᓂᒃ ᒪᓕᒐᓂᒃ 
ᐱᖃᕆᐊᓖᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᖃᑦᑕᕐᓂᐊᕐᒪᑦ. 
 
ᑖᓐᓇ ᐃᑲᔫᑏᑦ ᒥᒃᓵᓅᖓᔪᑦ ᐊᔾᔨᒌᒃᑎᑕᐅᓗᑎᒡᓗ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓄᑦ ᑐᕌᖓᓗᐊᙱᑦᑐᖅ 
ᑕᐃᒪᐃᑦᑐᖅᑕᖃᕐᓂᐅᓴᑐᐃᓐᓇᓲᖑᒻᒪᑦ 
ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᖃᕐᓂᐊᕐᑎᓪᓗᒍ 
ᐋᓐᓂᐊᓕᖅᑐᖃᑦᑎᓪᓗᒍ ᐊᓯᐊᓄᓪᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔮᖃᓕᖅᑎᓪᓗᒍ.  
 
ᑕᐃᒪᓐᓇ ᓄᑖᓐ ᐃᓕᔭᕌᖓᑕ ᑲᑦᑑᒥᖅᑰᔨᖏᒧᓪᓗ 
ᑭᓱᑐᐃᓐᓇᕐᓂᒃ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᖅ ᑖᓐᓇ 
ᐊᑐᖅᑐᑐᐊᖑᔪᓐᓇᖏᒻᒪᓐ ᑎᓕᔭᐅᑦᑎᐊᕐᓗᑎᒃ 
ᓇᓗᓇᖏᑦᑐᓂᒃ. 
 
 
 
ᐊᒻᒪᓗ ᒪᓕᒋᐊᖃᑦᑕᖏᓐᓂᒃ ᐱᑕᖃᕐᒪᑦ 
ᐃᓕᓴᖅᑎᓄᑦ, ᑭᓯᐊᓂ ᐃᓕᓴᖅᑎᓄᑐᐃᓐᓇᕐᓖ 
ᑐᕌᖓᔪᓂᒃ. ᒪᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᑎᓄᑦ ᑐᕌᖓᔪᓂᒃ 
ᒪᓕᒋᐊᓕᓐᓂᒃ ᐱᑕᖃᕋᓗᐊᖅᑎᓪᓗᒍ. 
 
 
ᐊᑐᐊᒐᖅᑕᖃᐅᔭᕆᐊᖃᒻᒥᔪᖅ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᕐᓄᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ ᐱᑦᔪᑎᖃᑦᑎᓪᓗᒋᑦ 
ᐊᐅᓚᑦᑎᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᓕᓴᖅᑏᓐ 
ᐃᑲᔪᖅᑎᔅᓴᖏᓐᓂᒃ. ᑐᑭᓯᓂᕐᓗᒃᑕᐅᔾᔮᖏᒻᒪᑕ 
ᐱᑕᖃᕈᓐᓃᑎᑕᐅᑦᑎᐊᒻᒪᕆᑉᐸᓪᓗ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Ms. Fraser. I guess 
once you have identified these two cases, 
and I indicated here that information 
supporting decisions is not documented in 
the files, are you aware of any follow ups 
that have been done in those particular 
cases to see if things are being done 
properly? Like for that program, you would 
have to pay $16,000 back as opposed to 
$825? Go ahead, Ms. Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
Those cases have been brought to the 
attention of the department and I would 
recommend that you ask the question 
directly to the department as to what action 
has been taken following our observations.  
 
Chairman: Thank you, Ms. Charron. Ms. 
Okpik, then if you can enlighten us as to 
what actions have been taken to look at 
these cases.  
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I guess 
to state, the procedures manual covers 
more than the technical side of the 
database.  
 
I have 31 topics here that range from the 
roles and responsibilities of each individual 
working in the FANS office; the 
communications protocol, residency, 
student travel, student enrolment, student 
institution payment, student loans, 
recoveries, receivables of payrolls, your 
other scholarships, and T4 processing. 
 
So we do have a procedures manual. Our 
staff are confident that they can read this 
material and deliver the program. I think 
one of the issues is the area around casuals 
and staff training, and we will address that.  
 
With respect to the 60 percent, there was 
one case where a casual had put a student 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᓇᓗᓇᐃᖅᑕᐅᑉᐸᑕ. ᐃᓛᒃ ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔭᐅᖅᑲᐅᒻᒪᓐ ᐊᑭᓕᖅᓯᒋᐊᓕᒃ, 
ᐅᑎᖅᑎᑦᑎᔭᕆᐊᓕᓪᓗ ᑎᑎᕋᖅᑕᐅᓯᒪᖏᑦᖢᑎᓪᓗ 
ᐸᐃᑉᐹᓄᑦ ᑐᖅᑯᑦᑕᐅᓯᒪᔪᓄᑦ. ᑖᒃᑯᐊ 
ᑲᒪᒋᔭᐅᒃᑲᓐᓂᓚᐅᕐᒪᖔᖏᓐ ᐅᓇ ᐱᓗᐊᖑᐊᖅᖢᒍ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᖅ ᑲᒪᒋᔭᐅᒃᑲᓂᖅᓯᒪᕚ 
ᐅᑎᖅᑎᑦᑎᔭᕆᐊᖃᓚᐅᕐᒪᓄᓇ $16,000-ᓂᑦ 
ᐊᓯᐊᓗ ᐊᐃᑉᐸᖓᓗ $825-ᓂᑦ 
ᐅᑎᖅᑎᑦᑎᔭᕆᐊᖃᓚᐅᖅᑐᓂ.  
 
ᓯᐅᕌᓐ (ᑐᓵᔨᒃᑯᑦ): ᑕᒪᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᐅᓯᕆᔭᐅᓯᒪᓕᖅᑐᑦ. 
ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑐᕌᖅᑎᑕᐅᖔᖅᐸᓐ ᐱᐅᓂᖅᓴᐅᓂᐊᖅᑐᖅ. ᑖᒃᑯᐊ 
ᐅᑦᔨᕆᓚᐅᕋᑦᑎᒃᑯ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑭᐅᑉᐸᓐ ᐱᐅᓂᖅᓴᐅᓂᐊᖅᑐᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᒥᔅ ᐅᒃᐱᒃ, 
ᑐᑭᓯᑎᑕᐅᓚᐅᖅᑕ ᖃᓄᐃᓕᐅᖅᑕᐅᓂᕐᒪᖔᖏᓄᑯᐊ 
ᒪᕐᕉᒃ ᐃᓕᓴᖅᑎᑯᓘᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᒪᓕᒐᐃᓐ ᒪᑯᓄᖓ 
ᖃᕋᓴᐅᔭᓄᑦ ᑐᕌᖓᑐᐃᓐᓇᖏᒻᒪᑕ.  
 
 
31-ᖑᒻᒪᑕ ᐃᓗᓕᖏᓐᓃᑦᑐᓐ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ, 
ᐃᓕᓐᓂᐊᖅᑏᓐ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔫᑎᖏᓐᓅᖓᔪᑦ 
ᓄᓇᕗᒻᒥ ᖃᓄᖅ ᑕᖅᑭᓄᑦ ᐊᕐᕌᒍᓄᓪᓘᓐᓃᑦ 
ᓇᔪᕆᐊᖃᒻᒪᖔᑕ ᐅᑎᖅᑎᑕᐅᔭᕆᐊᓖᑦ, 
ᐊᑭᓕᒃᓴᐃᑦ, ᐊᑭᓕᖅᓲᑎᒋᔭᐅᔭᕆᐊᓖᑦ ᐊᓯᖏᓪᓗ 
ᐃᓕᓴᖅᑎᓄᑦ ᐃᓕᓐᓂᐊᕐᕈᑎᖏᓐᓄᑦ 
ᑮᓇᐅᔭᖃᑦᑎᑦᑎᕙᑦᑐᓐ.  
 
ᒪᓕᒋᐊᓕᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᒍᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᓇᓗᖅᑯᑎᖏᑦᖢᒐᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑖᒃᑯᓂᖓ 
ᐅᖃᓕᒫᖃᑦᑕᓐᓂᖏᓐᓂᒃ ᐃᓚᖓᓐ ᐱᓕᒃ, ᐱᑦᔪᑎᓕᒃ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᓂᐊᖅᑐᓂᒃ. ᑕᒪᓐᓇ 
ᑲᒪᒋᒃᑲᓐᓂᓂᐊᖅᑕᕗᓐ. 
 
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 60-ᐳᓴᓐᑎᓂᒃ ᐅᖃᐅᓯᖃᖅᑲᐅᔪᓐ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᖅ ᓇᐅᑦᓯᑐᖅᑎᓕᓚᐅᖅᑐᖅ 
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on probation because they did interpret the 
information in a wrong way. What the rule 
is is a student has to carry 60 percent of a 
course load at all times. If the institution 
identifies what the pass mark is, in this 
instance, unfortunately, the staff member 
had seen a student’s percentage being 
under 60 percent and was misinterpreted.  
 
With respect to probations, I’ve identified 
that we put in a process to ensure that this 
doesn’t happen so that there’s a second and 
a third of review before this happens, that a 
FANS officer will not have the authority to 
put a student on probation anymore. That’s 
the immediate need.  
 
I think that one of the other issues is in 
terms of documentation. We’re addressing 
the issue of documentation. If you go to the 
Arviat office right now you will find a 
binder titled ‘Enrolment Forms,’ you will 
find another pile of travel benefits, which 
are attached to the Visa reconciliation 
forms.  
 
So what you’re finding are different piles 
of information that should be in one student 
file, and that’s the biggest change that 
we’re making in Arviat, is to make sure 
that there are students that are by alphabet 
to easily identify a person by their last 
name to make sure that they’re application 
forms, they’re travel forms, whatever forms 
that need to be completed are in one central 
location. That’s one of the things.  
 
I think, with respect to 25, I would like to 
clarify what I think had happened in this 
instance. Again, there is no documentation, 
but I do have corporate history that has 
been provided to me by staff, with respect 
to an overpayment. There are many 
scenarios that we encounter within the 
FANS division.  
 

ᐃᓕᓴᖅᑎᒥᒃ ᑕᐃᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᓐ 
ᑐᑭᓯᓂᕐᓗᐊᓚᓐᓂᖅᖢᓂᒋᑦ ᒪᓕᒐᖅᑕᖃᒻᒪᓐ 
ᐃᓕᓴᖅᑎ 60-ᐳᓴᓐ ᑐᖔᓃᑦᑕᕆᐊᖃᖏᒻᒪᓐ 
ᐃᓕᓐᓂᐊᖅᑕᖓᓐᓂ. ᑕᐃᓐᓇᓗ ᐃᓕᓐᓂᐊᖅᕕᒋᔭᖓ 
ᓇᓗᓇᐃᖅᓯᓲᖅ ᖃᑦᓯᐳᓴᓐᑎᒥᒃ ᑎᑭᐅᑎᑉᐸᓐ 
ᐊᓂᒍᐃᔪᓐᓇᕐᓂᖓᓂᒃ. 60-ᐳᓴᓐ 
ᑐᖔᓃᓐᓂᕋᖅᑕᐅᑎᓪᓗᒍ ᑐᑭᓯᓂᕐᓗᓂᕐᒪᒍ . 
 
ᓇᐅᑦᓯᖅᓲᕆᓂᖅ ᐱᕙᓪᓕᐊᔾᔪᓯᓐᓂᒃ 
ᐋᖅᑭᒃᓯᓯᒪᓕᖅᑐᖅ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᒃᑲᓂᓐᓂᐊᖏᒻᒪᑦ 
ᑖᓐᓇᑐᐊᑯᓗᒃ ᕿᒥᕐᕈᔨᐅᒍᓐᓃᕐᓗᓂ 
ᖁᕝᕙᓯᓐᓂᖅᓵᓐᓄᑦ ᒪᕐᕉᓐᓄᑦ ᑐᓂᖃᑦᑕᕆᐊᓕᖏᑦ 
ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᑦᑎᐊᕐᓂᐊᒃᒪᓐ, 
ᓄᖅᑲᖓᑎᑕᐅᑲᐃᓐᓇᖃᑦᑕᕆᖃᔾᔮᖏᒻᒪᑕᓗ 
ᐃᓕᓐᓂᐊᖅᑏᓐ.  
 
ᐃᓄᒻᒧᑦ ᐊᑕᐅᓯᕐᒧᓐ ᕿᒥᕐᕈᓇᒃᑕᐅᑐᐃᓐᓇᕐᓗᓂ.  
ᓲᕐᓗ ᐊᕐᕕᐊᑦ ᑎᑎᕋᖅᕕᖓᓐᓅᓪᓗᑎᒃ ᒫᓐᓇ 
ᐃᑦᔪᔪᖁᑎᓂᒃ ᑕᑯᓂᐊᖅᑐᑎᒃ 1, 2, 3-ᓯᒪᔪᓂᒃ 
ᐊᒻᒪᓗ ᖃᖓᑦᑕᐅᑎᖅᓯᖃᑦᑕᓂᕐᒧᑦ ᑐᕌᖓᔪᓐ 
ᐊᓯᖏᓐᓄᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᑎᒃ. 
 
 
 
 
ᐊᑦᔨᒌᖏᑦᑐᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐊᒡᒍᑐᖅᑕᐅᓯᒪᓪᓗᑎᒃ 
ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᖅ ᐊᑕᐅᓯᕐᒨᖅᑕᐅᓂᐊᖅᑐᖅ 
ᑕᐃᓐᓇ ᐃᓕᓴᖅᑎᓄᑦ ᑐᕌᖓᔪᓐ. ᐃᓕᓴᖅᑏᓐ 
ᐸᐃᑉᐹᖁᑎᖏᓐ A, B, C, D-ᖅᑕᐅᓯᒪᓪᓗᑎᑦ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓂᐊᕐᒪᑕ ᐊᑎᕈᓯᐊ ᐊᑐᕐᓗᒍ 
ᓇᓂᔭᐅᑲᐅᑎᒋᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐸᐃᑉᐹᖏᑦ 
ᖃᖓᑦᑕᐅᓯᖅᓯᒍᑏᑦ ᑕᑕᑎᕆᐊᓖᑦ, 
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᓪᓗ ᑕᑕᑎᕆᐊᓖᑦ ᐊᑕᐅᓯᕐᒧᑦ 
ᐃᓕᐅᖅᑲᖅᑕᐅᓂᐊᖅᑐᑦ.  ᑕᕝᕙ ᐃᓚᖓᑦ ᑲᒪᒋᔭᕗᑦ.  
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕈᒪᔪᖓ 25 
ᐃᓗᐊᓃᑦᑐᖅ ᐅᓇ ᐃᒪᐃᓕᖓᓚᐅᖅᑐᖅ 
“ᑎᑎᖅᑲᖁᑎᖃᑕᙱᑦᑐᖅ ᑕᒪᑐᒪ ᒥᒃᓵᓅᖓᔪᓂ” 
ᑭᓯᐊᓂ ᑮᓇᐅᔭᓕᕆᔩ ᐸᐃᑉᐹᖁᑎᖏᑦ 
ᖃᐃᑕᐅᓯᒪᓕᖅᑐᑦ. ᐅᖓᑕᐅᑎᓗᐊᖅᖢᒍ 
ᐊᑭᓕᖅᑕᐅᔪᕕᓃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐅᓄᖅᑐᓂᒃ 
ᐱᔾᔪᑎᒃᓴᖃᕈᓐᓇᖅᑐᑦ ᐊᒥᓱᐊᓗᓐᓄᑦ 
ᐊᖅᑯᓵᖅᑕᐅᖃᑦᑕᕋᑦᑕ. 
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With respect to the $15,000, a family went 
from Arviat to Cambridge Bay with 
dependents and a spouse. Travel alone was 
$10,000. The first semester they were 
successful, and because they had a spouse 
and dependent they weren’t entitled to 
travel back to their community, they had to 
stay in Cambridge Bay.  
 
January came, classes started, in February 
the person withdrew from the program. In 
determining the overpayment we had to fly 
the family back to Arviat. And then we had 
to look at the tuition costs, plus the book 
costs. And then in this case, we also looked 
at the living allowance payment that was 
made.  
 
So we provide living allowance payments 
on the first and the fifteenth of every 
month. In this case this person withdrew on 
the second of February so they received 
their first payment of living allowance. So 
that first payment is also taken as an 
overpayment. In addition we have to pay 
the accommodation of the family in 
Yellowknife. So all these amounts add up 
to the $15,000.  
 
Now when you look at a scenario of $825, 
the overpayment would constitute, in this 
case, the institution that they’re attending is 
in their home community, so therefore, 
they are receiving only an $825 living 
allowance. Most likely, they withdrew after 
the fifteenth of the month, so therefore, the 
only cost they have incurred upon 
withdrawal is the living allowance amount.  
 
In the FANS program, unfortunately, the 
documentation has not been provided to the 
OAG office. That’s the issue. We have to 
make sure that our files are consistent. 
Sometimes things may be done via email. 
Staff has been instructed to make sure that 
they print off emails to put them in the 

 
ᐊᒻᒪᓗ ᑕᐃᓐᓇ $15,000, ᐃᓚᒌᑦ ᐊᕐᕕᐊᓂ 
ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒨᕐᓂᕋᒥ ᓄᓕᐊᖃᖅᖢᓂ 
ᕿᑐᕐᖓᖃᖅᖢᓂ $10,000-ᕌᓚᐅᖅᖢᓂ 
ᖃᖓᑦᑕᐅᑖ, ᑲᔪᓯᑦᑎᐊᖅᖢᑎᒃ ᓯᕗᓪᓕᕐᒥ 
ᐃᓕᓐᓂᐊᕈᑎᖏᓐᓂᒃ ᓄᓕᐊᖃᕋᒥ ᕿᑐᕐᖓᖃᕋᒥᓗ 
ᐅᑎᕈᓐᓇᓚᐅᙱᑦᑐᑦ ᐊᑕᐅᓯᐊᑐᐃᓐᓇᖅᖢᑎᒃ 
ᖃᖓᑦᑕᐅᓯᖅᑕᐅᔪᓐᓇᕋᒥᒃ. 
 
ᔮᓐᓄᐊᕆᕈᕐᒪᑦ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᖃᕐᒪᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖓᑦ ᐱᒋᐊᒃᑲᓐᓂᕐᓂᐊᓕᖅᑎᓪᓗᒋᑦ 
ᕖᕝᕗᐊᕆᒥ ᑭᓯᐊᓂ ᑕᐃᑯᙵᓚᐅᖅᓯᒪᔪᑦ 
ᐅᑎᖅᑎᑕᐅᔭᕆᐊᖃᖅᖢᑎᒡᓗ ᐊᕐᕕᐊᓂᑦ 
ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᓂᖓᓄᑦ 
ᐅᖃᓕᒫᒐᖑᓪᓗ ᑮᓇᐅᔭᖅᑐᕈᑏᑦ ᐊᒻᒪᓗ 
ᕿᒥᕐᕈᓇᓚᐅᕐᒥᔪᒍᑦ. 
 
ᖃᐅᑕᒫᖅᓯᐅᑏᑦ ᐊᑭᓕᖅᓲᑎᒋᔭᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ 
ᑕᖅᑭᑕᒫᑦ 1-ᒥ 15-ᒥᓗ ᐊᑭᓕᐅᑎᒋᖃᑦᑕᕋᑦᑎᒃᑯ 
ᑕᐃᓐᓇ ᓄᖅᑲᕋᒥᒃ ᕖᕝᕗᐊᕆ 2-ᖑᓕᖅᑎᓪᓗᒍ 
ᑕᐃᒪᐃᑦᑑᒻᒪᑦ. ᐊᑭᓕᖅᑕᐅᓯᒪᔪᖅ ᕖᕝᕗᐊᕆ 1-ᒥ 
14-ᒧᑦ. ᑖᓐᓇ ᐅᑎᖅᑎᑕᐅᔭᕆᐊᖃᓕᓚᐅᖅᑐᖅ 
ᐅᖓᑕᐅᑎᓗᐊᕐᒪᑦ ᐊᒻᒪᓗ 
ᐊᑭᓕᕆᐊᖃᓚᐅᕆᓪᓗᑎᒃᑯᑦ ᐃᒡᓗᖓᑦ ᔭᓗᓇᐃᑉ-ᒥ.  
ᑕᒪᒃᑯᐊᓕᒫᑦ ᑲᑎᒃᖢᒋᑦ $15,000-ᖑᓚᐅᖅᑐᑦ.   
 
 
ᓲᕐᓗ $825-ᓚᐅᑉᐸᑦ ᐅᖓᑕᐅᑎᓯᒪᔪᑦ ᐅᓇ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓂᖓᑦ ᒪᓕᒃᖢᒍ ᐃᓕᓐᓂᐊᕐᕕᖓᑦ 
ᐊᖏᕐᕋᖓᓃᒻᒪᑦ. ᐊᑭᓕᖅᓱᖅᑕᐅᔪᖅ $825-ᒥᒃ 
ᐃᓅᔾᔪᑎᒃᓴᖓᓄᑦ ᓄᖅᑲᖅᑐᕕᓂᐅᔪᒃᓴᐅᑉᐸᑦ 15-
ᖑᓕᖅᑎᓪᓗᒍ ᑮᓇᐅᔭᖅᑐᕈᑎᑐᐊᑦᑎᐊᖓᑦ 
ᐃᓅᔾᔪᑎᖓᓄᑦ ᓈᒻᒪᒃᓯᓕᖅᓯᒪᔪᖅ.  
 
 
 
 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᑲᔫᑎᖏᑦᑕ ᐃᓗᐊᓂ 
ᑕᒪᒃᑯᐊ ᑎᑎᖅᑲᖁᑏᑦ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓚᐅᙱᑦᑐᑦ ᑕᒻᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓐᓄᑦ. ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ 
ᐸᐃᑉᐹᑦ ᓈᒪᔭᕆᐊᓖᑦ. ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᑎᑎᕋᖃᑦᑕᐅᑎᓐᓂᖅᑲᑕ.  
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓄᖅᓯᓕᖅᑕᐅᓪᓗᑎᑦ 
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᖃᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ.  
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central file that will be established for the 
student. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik.  
 
In this case you say at the time the 
corporate know that that information 
wasn’t there. Has it since been, as you have 
indicated, that different factors on what 
was being determined on what that 
individual would have to repay. 
 
Since that observation is there so now is 
that information in their file that outlines 
how those numbers came about? Ms. 
Okpik. 
 
Ms. Okpik: Thank you, Mr. Chairman. 
Currently, we have a FANS officer and a 
casual that are starting to address all the 
student files. We hope to have all the files 
in a central location, with all the 
information contained in the central file: 
that would be anything emails on decisions 
made; any type of actionable item. 
 
At this point I can’t say if this specific file 
has been completed but that’s part of the 
Work Plan that we’ve undertaken to do is 
to redo our filing system in Arviat so that 
all the documentation is available in the 
student’s file. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
A question for Ms. Okpik; I’m not quite 
clear here on paragraph 21, the Auditor 
General stated or found that the FANS 
Program does not have policy guidelines 
that employees can consult.  
 
And then in your work plan, you’re talking 
about providing training to staff, institute, 
and monitoring, but then in your response 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.   
 
ᐃᒻᒪᖃ ᑕᕝᕙᓂ ᑕᐃᒃᑯᐊ ᑐᓴᒐᒃᓴᓂᒃ 
ᐱᓯᒪᓐᓂᙱᒻᒪᑕ ᑕᐃᒪᓐᓇ ᓇᓗᓇᐃᖅᓯᓯᒪᓕᕋᕕᑦ 
ᐱᔾᔪᑎᒋᔭᖏᓐᓂᒃ. ᖃᓄᐃᓕᐅᕈᑕᐅᓐᓂᕐᒪᖔᑕ ᖃᔅᓯ 
ᑖᓚᓂᒡᓗ ᐊᑭᓖᔭᕆᐊᖃᕐᓂᕐᒪᖔᑦ.  
 
ᑖᓐᓇ ᐅᔾᔨᕆᔭᐅᓐᓂᕐᒪᑦ ᑕᐃᒪᓕ ᑐᓴᒐᒃᓴᑦ 
ᐱᓯᒪᓕᕐᒪᔾᔪᒃ ᐅᖃᓕᒫᒐᖁᑎᖏᓐᓂᒃ 
ᑎᑎᕋᖁᑎᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖅ ᖃᓄᖅ 
ᓈᓴᐅᑏᑦ ᐱᔭᐅᓐᓂᕐᒪᖔᑕ ᑕᕝᕙᙵᑦ.  ᒥᔅ ᐅᒃᐲᒃ. 
 
ᐅᒃᐱᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
ᒫᓐᓇᐅᔪᖅ ᑕᐃᓐᓇ ᑲᒪᔨᖃᕐᒥᖕᒪᑦ ᑕᐃᒃᑯᓇᙵᑦ 
ᑮᓇᐅᔭᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑲᒪᔪᓐᓇᕐᓂᐊᖅᑐᒃ 
ᑕᐃᒃᑯᐊ ᑎᑎᕋᕐᕕᖓᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐃᓂᖃᓕᕐᓗᑎᑦ 
ᑐᓴᒐᒃᓴᓕᒫᓪᓗ ᑕᕝᕗᖓ ᐊᑕᐅᓯᕐᒧᑦ 
ᑐᖅᑲᖅᑕᕐᕕᖃᓕᕐᓗᑎᑦ, ᐃᓛᒃ ᑐᖅᑯᐃᕕᖃᕐᓗᑎᑦ.  
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓱᐊᖅᑕᐅᔪᕕᓃᑦ 
ᑎᑎᕋᖅᑕᐅᓐᓂᖅᐸᑕ ᐊᐅᓚᔾᔭᒃᑕᐅᒋᐊᖅᑐᕕᓂᐅᔪᓪᓗ 
ᑕᕝᕙᓂ.   
 
ᐅᖃᕈᓐᓇᙱᑦᑐᖓ ᒫᓐᓇᐅᓂᖓᓂ 
ᐱᔭᕇᖅᑕᐅᓯᒪᒻᒪᖔᑦ ᑖᔅᓱᒧᖓᓕᕆᔪᑦ ᑭᓯᐊᓂ 
ᐃᓚᒋᔭᖓᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᕐᓂᕆᔭᒃᑎᓐᓄᑦ 
ᐸᕐᓇᐅᑎᒃᓴᑦᑎᓐᓄᑦ ᑖᒃᑯᐊ ᑎᑎᖅᑲᐃᑦ 
ᑐᖅᑯᐃᕕᖓᑦ ᓴᓇᔭᐅᒃᑲᓐᓂᕐᓗᓂ ᐊᕐᕕᐊᓃᑦᑐᖅ 
ᑎᑎᕋᖅᑕᐅᔪᓐᓇᐅᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᑎᑎᕋᕐᕕᖁᑎᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐲᒃ.  
ᒥᔅᑕ ᐲᑕᓴᓐ.  
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ 
ᐅᒃᐱᒃᒧᑦ ᐊᐱᖅᑯᑎᒃᓴᖅ. ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒪ 21-ᒥ 
ᐅᖃᖅᓯᒪᔪᖃᕐᒪᑦ ᑕᕝᕙᓂ ᐅᓂᒃᑳᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᖃᕐᖢᓂ ᖃᐅᔨᓚᐅᕐᒪᑦ 
ᐊᑐᐊᒐᖃᖏᒻᒪᑕᒎᖅ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᑲᔪᕈᑏᑦ 
ᑐᑭᒧᐊᕈᑎᖃᕋᑎᓪᓗ. 
 
ᐃᖅᑲᓇᐃᔭᕈᑎᒃᓴᓯᓐᓂ ᐸᕐᓇᑎᒃᓴᓯᓐᓂ 
ᐅᖃᖅᓯᒪᒐᕕᑦ  
ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓂ 
ᐃᓕᓐᓂᐊᖅᑏᓪᓗ ᑭᐅᑎᓪᓗᑎ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑦᑎᐅᑉ 
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to the Auditor General’s recommendation 
just above paragraph 28, you said that all 
staff will receive training on the application 
of the guidelines and policies to ensure 
consistency in application.  
 
So my question, I guess, would be: if the 
Auditor General is saying that you don’t 
have policies and guidelines yet or at least 
at the time, are you telling us that you do 
have guidelines and policies now, and 
therefore you can train your staff again 
right away? Or, is training underway as we 
speak? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) 
Currently, we have a procedures manual 
that every staff member is in receipt of.  
 
In that procedures manual, if there are any 
changes to procedures it’s documented and 
it’s put in the procedures manual. Previous 
to this, all staff and casuals were brought 
through the procedures manual, and it was 
either the supervisor or one of the FANS 
officers to walk a casual through all the 
processes. 
 
There are checklists for all the 
documentation that needs to be provided, 
but also recognizing that there’s going to 
be review of the Act and the regulations to 
bring it into consistent application, it’s 
going to be, I guess, a parallel process of 
current practice.  
 
Also, once the review of the Act and the 
regulations are done and there are changes, 
then we will have to do a parallel process 
of making sure that our staff are provided 
with the interpretation and the clarification 
needed for any changes that may take place 

ᐅᓂᒃᑳᖓᓄᑦ, ᐊᑐᓕᖁᔭᓕᐊᖓᓄᑦ 28 ᖁᓛᓂ 
ᐅᖃᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓕᕐᑐᑦ ᒪᓕᒃᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐋᖅᑭᒋᐊᕈᑕᐅᔪᓄᑦ. 
 
 
ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᕐᐸᑦ 
ᐊᑐᐊᒐᖃᖏᓐᓂᕋᐃᓪᓗᓂ ᑐᑭᒧᐊᒍᑎᒃᓴᓂᓪᓗ 
ᑕᕝᕙᓂ ᑭᐅᒡᒍᓯᒃᓯᓐᓂ ᐅᖃᖅᑐᑎ ᑐᑭᒧᐊᒍᑎᓂ 
ᐊᑐᐊᒐᓂᓪᓗ ᒪᓕᒃᓯᒪᓕᕐᓂᐊᕐᒪᑕ ᓚᓪᓗᑎ. 
ᐊᑐᐊᒐᖃᖏᑉᐱᓯ ᒫᓐᓇ 
ᐃᓕᓐᓂᐊᑎᑦᑎᑲᐅᑎᒋᔪᓐᓇᖏᓚᓯ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᕕᓯ ᐅᖃᓪᓚᑲᓐᓄ ᒫᓐᓇ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) ᒫᓐᓇ 
ᐱᐅᓯᕆᔭᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᓄᑦ ᒪᓕᒐᖃᕋᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᑦ. 
 
ᑕᕝᕙᓂ ᐱᐅᓯᐅᓂᐊᖅᑐᓂ ᒪᓕᒐᖏᓐᓂ 
ᐊᓯᔾᔨᖅᑐᖃᓂᕐᐸᑦ. ᐱᐅᓯᕆᔭᐅᔪᓄᑦ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᑐᖅ ᐃᓕᔭᐅᓪᓗᑎᓪᓗ 
ᐱᐅᓯᕆᔭᐅᔪᓄᑦ ᒪᓕᒐᕆᔭᖏᓐᓄᑦ. ᑭᖑᕐᖓᒍᑦ 
ᑖᒃᓱᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᐱᑲᓚᑐᓪᓗ ᑕᐃᒃᑯᐊ 
ᒪᓕᒐᖏᓐᓂ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐊᖓᔪᖅᑳᖓᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᐅᓚᑦᑎᔨᐅᔪᖅ 
ᑕᐃᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᓄ 
ᑮᓇᐅᔭᖅᑖᖅᑎᔾᔪᑕᐅᖃᑦᑕᖅᑐᓄᑦ.  
 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᖢᑎᒃ ᑎᑎᕋᖅᑕᐅᔪᓕᒫᑦ 
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ, ᑐᓂᔭᐅᔭᕆᐊᓕᓕᒫᑦ. ᑭᓯᐊᓂᓕ 
ᐃᓕᓴᖅᓯᓪᓗᑕ ᑖᒃᑯᐊ ᕿᒥᕐᕈᓇᕐᓂᐊᖅᑎᓪᓗᒋᑦ 
ᐱᖁᔭᖅᔪᐊᑦ ᒪᓕᒐᕋᓛᖏᓪᓗ ᒪᓕᒃᓯᒪᓕᕐᓂᐊᕐᒪᑕ 
ᑖᒃᓱᒧᖓ ᐊᔾᔨᒌᑦᑐᓂ ᑲᒪᒋᔭᐅᖃᑦᑕᓂᐊᕐᒪᑕ, 
ᐃᒡᓗᒌᓕᕐᓂᐊᕐᒪᑎ ᑖᒃᑯᐊ ᐱᐅᓯᕆᔭᐅᔪᑦ ᒫᓐᓇ. 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᕿᒥᕐᕈᓇᖅᑕᐅᔭᕇᖅᐸᑦ 
ᐱᖁᔭᕐᔪᐊᖏᑦ ᐊᒻᒪ ᐊᐅᓚᑦᑎᔾᔪᑎᖏᑦ 
ᒪᓕᒐᕋᓛᖏᑦ ᑖᒃᑯᐊ ᐃᓪᓗᑦᑐᑦ ᐊᑕᐅᑦᑎᒃᑯᑦ 
ᑲᒪᒋᔭᐅᓂᐊᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᑐᓂᔭᐅᔪᓐᓇᓂᐊᕐᒪᑕ ᑐᑭᖏᓐᓂ ᐊᒻᒪ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑎᐅᔭᕆᐊᖃᖅᑐᓂᑦ ᐊᓯᔾᔨᖅᑕᐅᔪᓂᑦ 
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in the Act and the regulations. 
 
So there will be parallel things happening 
but before this happens, we need to make 
sure that any casuals that we have coming 
on are familiar with all the processes that 
we currently follow, we have put it in place 
to make sure that daily audits of new 
casuals and their files will be taking place 
in conjunction with the work that will be 
done in the work plan. (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Ms. 
Fraser, do you want to add something? 
 
Ms. Fraser: Yes, Mr. Chairman. Thank 
you very much. I would just like to clarify 
what we’re referring to here is really 
interpretations of the regulations and the 
Act. So guidelines about how to interpret 
certain things. The procedures manual 
touches more operational procedures like 
computer system matters and that sort of 
things. There need to be procedures that are 
as clear for staff and clearer guidance on 
how to interpret the regulations and the 
Act. And, I think the deputy also 
mentioned that.  
 
So if I could just note, I’m not sure where 
exactly it is in the action plan but I think 
that might be worthwhile having a specific 
item that there will be guidance prepared 
and documentation provided to staff to 
assist them in that responsibility. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. 
Anyone else? I think we will move on, I 
guess, we’re on the first section. I think 
that the next section is the Assessment of 
Applications and the Issuing of Benefits 
Report. It’s paragraph 28 to 44.  
 
I know you talked about it in your opening 

ᐱᖁᔭᖅᔪᐊᓂ ᐊᐅᓚᑦᑎᔾᔪᑎᑦ ᒪᓕᒐᖏᓐᓂ  
 
ᐊᑕᐅᑦᑎᒃᑯᑦ ᐱᓕᕆᔭᐅᖃᑦᑕᓂᐊᖅᑐᑦ ᑭᓯᐊᓂ ᑖᓐᓇ 
ᐱᒋᐊᓚᐅᖏᓐᓂᖓᓂ 
ᐃᖅᑲᓴᐃᔭᖅᑎᐅᓚᐅᓚᐱᓪᓚᑦᑐᑦ ᑕᐃᒃᑯᐊ 
ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᕐᒪᑕ ᐃᖏᕋᓂᐅᔭᕆᐊᖃᖅᑐᓂ 
ᒪᓕᑦᑕᐅᔭᕆᐊᖃᖅᐸᑦᑐᓂᑦ. ᐊᒻᒪᓗ ᐃᓕᓯᓯᒪᓕᕋᑦᑕ 
ᓈᓴᐃᖃᑦᑕᕐᓗᑎ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᕐᓗᑎᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᐱᑲᓪᓚᖃᑦᑕᖅᑐᓂᑦ ᒪᓕᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᑦ ᐸᕐᓇᐅᑎᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅ 
ᕗᕋᐃᓱ, ᐃᓚᒋᐊᕈᒪᕕᐅᒃ? 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
ᓇᓗᓇᐃᖅᓯᑲᓐᓂᐊᖅᔪᒍᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓ ᐅᕙᓂ 
ᑕᐃᓯᔪᒍᑦ ᑐᑭᖏᓐᓂ ᐊᐅᓚᑦᑎᔾᔪᑎᑦ 
ᒪᓕᒐᕋᓛᖏᓐᓂ ᐱᑯᔭᖅᔪᐊᑦ ᑐᑭᒧᐊᕈᑎᑦ ᖃᓄᖅ 
ᑐᑭᓕᐅᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ. ᐅᖃᖏᑦᑐᒍᑦ 
ᒪᓕᒐᖅᑕᖃᖏᒻᒪᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᑭᓯᐊᓂ 
ᐱᐅᓯᕆᔭᐅᔭᕆᐊᖃᖅᑐᓂᑦ ᓲᕐᓗ ᑎᑎᖅᑲᐃᑦ 
ᑕᒪᒃᑯᐊ. ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᑭᓱᓂ ᐱᔭᕆᐊᖃᑦᑕᖏᑦ 
ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕆᐊᖃᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒪᑦᑎᐊᖅᑎᑕᐅᓗᑎᓪᓗ ᑐᑭᖏᓐᓂ ᖃᓄᖅ 
ᐊᑐᐊᒐᐃᑦ ᖃᓄᖅ ᑐᑭᓕᐅᖅᑕᐅᓲᖑᒻᒪᖔᑕ.  
 
 
 
ᑭᓱᑯᑦᑎᐊᓃᒻᒪᖔᑕ ᐊᐅᓚᔾᔭᒋᐊᕈᑎᖓᓐᓂ 
ᓴᖅᑭᑯᒃᓯᐅ ᑖᓐᓇ ᑐᑭᒧᐊᒍᑎᒃᓴᓂ ᑎᑎᕋᕐᓂᐊᕐᒪᑕ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᕐᓗᑎᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑐᓂᔭᐅᖃᑦᑕᓂᐊᕐᒪᑕ ᑎᑎᕋᖅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᑭᓇᒃᑲᓂᕐᓗ? ᓇᓗᓇᐃᖅᐳᒍᑦ ᑖᓐᓇ ᑕᕝᕙ 
ᓯᕗᓪᓕᕐᐹᖅ ᐱᒋᐊᕋᑖᖅᑕᕗᑦ. ᐱᖃᑖ 
ᐱᓕᕆᓂᐊᕐᒥᔭᕗᑦ. ᕿᒥᕈᓇᕐᓂᖅ 
ᑐᒃᓯᕋᐅᑎᓕᐅᖅᑐᓂᑦ ᐊᒻᒪ ᑐᓂᓯᓂᖅ 
ᐃᑲᔫᓯᐊᒃᓴᓂᑦ. 28-ᒦᑦᑐᖅ 44-ᒧᑦ ᑎᑭᑦᖢᒍ.  
 
ᑕᕝᕙᓂ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᑦᑕ ᒪᑐᐃᕆᐊᕈᑎᖏᓐᓂ 
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comments and it has been mentioned a 
couple of times here, and I think the 
importance here. In paragraph 31 where 
they say, “They don’t have an absence of a 
definition of a post-secondary institution, 
post-secondary level.” As a result of that 
you indicated that you just grabbed a legal 
interpretation. 
 
Just maybe get some thoughts from you as 
to why you think that it’s so important that 
something like that be clearly defined? Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
Again, it’s really the interpretation of what 
the Act and regulations mean. We are not 
questioning the fact that in Nunavut, given 
the particular circumstances the post-
secondary education in the broad term 
could be someone attending an institution 
and that the person themselves may not 
necessarily have a grade 12 diploma. That 
needs to be specified because right now it’s 
kind of up to the judgment of the program 
officers, as to whether someone applies is 
eligible or not. 
 
So it comes back, I think we can tie that 
back to the whole issue of what are the 
objectives of the program, and what are 
you trying to achieve, and then the 
definition should flow from that as well.  
 
So it’s really clarifying that and defining 
what is post-secondary in the context of 
this program. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. I just 
want to clarify for the record here where 
you point out some of the other 
observations here of paragraph 34, where it 
says, “We found that 21 percent were 
registered in education programs where 
they did not require a diploma or 
equivalent, or registered in a non-

ᐅᖃᐅᑕᐅᓯᒪᓪᓗᓂᓗ ᒪᕐᕈᐊᖅᑎ ᐱᒻᒪᕆᐅᓂᖏᑦ 
31-ᒥ ᐅᖃᖅᓯᒪᒻᒪᓐ, ᐱᑕᖃᖏᒪᒡᒎᖅ ᑐᑭᖓᓂᒃ 
ᖁᕝᕙᓯᓐᓂᖅᓴᒧᑦ ᐃᓕᓐᓂᐊᖅᕕᒃ, ᐊᒻᒪᓗ ᑕᐃᒪᓐᓇ 
ᐱᑦᔪᑎᒋᓪᓗᒍ ᑐᑭᓕᐅᖅᑕᐅᓯᒪᖏᓐᓂᖓᓄᑦ 
ᒪᓕᒐᖅᑎᒍᑦ.  
 
 
 
ᐃᒻᒪᖄ ᖃᓄᖅ ᐃᓱᒪᒋᒻᒪᖔᑦᓯᐅᒃ ᑐᓴᕈᒪᓪᓗᖓ 
ᖃᓄᐃᒻᒪᑦ ᐱᒻᒪᕆᐅᒻᒪᖔᖅ ᑕᐃᒪᓐᓇᐃᑦᑐᑦ 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᑐᑭᒋᔭᖏᑦ, ᒥᔅ 
ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᖓ ᑖᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᔭᕆᐊᖃᕐᓂᖓ 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᐱᖁᔭᕐᔪᐊᑉ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᐊᐅᓚᑦᑎᔨᔾᔪᑏᑦ ᒪᓕᒐᕋᓛᖏᑦ 
ᐸᖁᓴᐅᑎᒋᖏᑕᕗᓪᓕ ᓄᓇᕗᒥ ᐱᐅᓯᕆᔭᐅᔪᖅ 
ᐊᑦᔨᐅᖏᓐᓂᖓᓄᑦ ᒐᕙᒪᒃᑯᑦ ᒪᓕᒐᓕᐅᖅᑏᓪᓗ 
ᐃᓱᒪᓕᐅᕐᓂᐊᕐᑎᓪᓗᒋᑦ ᖃᓄᖅ ᑐᑭᖃᒻᒪᖔᖅ 
ᖁᕝᕙᓯᓐᓂᓴᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ ᑭᓇᑐᐃᓐᓇᖅ 
ᖁᕝᕙᓯᓐᓂᓴᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᕆᐊᕈᒪᔪᖅ ᓲᕐᓗ ᒍᕋᐃᑦ 
12-ᖃᖏᒃᑲᓗᐊᕐᓗᓂ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕆᐊᓕᒃ 
ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᑐᖅᑕᐅᑦᑎᐊᕆᐊᖃᕐᒪᑕ 
ᑕᒪᒃᑯᓂᖓ ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᐅᖅᑲᐃᔨᐅᕙᑦᑐᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᑲᔪᕈᑎᔅᓴᖏᓐᓂᒃ ᑕᐃᒃᑯᐊ 
ᐃᓱᒪᔅᓲᑎᖃᖔᖃᑦᑕᕐᒪᑕ ᖃᓄᖅ ᐱᑦᔪᑎᖃᒻᒪᖔᖅ.  
 
ᑖᒃᑯᐊ ᑐᕌᒐᒃᓴᕆᔭᖏᑦ ᑭᓱᓂᓪᓗ ᑎᑭᓐᓇᓱᒻᒪᖔᑕ, 
ᑐᑭᖏᓪᓗ ᑕᕝᕙᖔᕐᓗᑎᒃ ᓴᖅᑭᑦᑕᕆᐊᖃᕋᓗᐊᕐᒥᔪᑦ.  
 
 
 
 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖔᕆᐊᓕᒃ ᑖᓐᓇ ᑐᑭᖓ ᖃᓄᖅ 
ᑐᑭᖃᒻᒪᖔᖅ ᖁᕝᕙᓯᓐᓂᓴᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᓇᓗᓇᐃᖅᓯᑲᓐᓂᕐᓗᖓᓗ ᓂᐱᓕᐅᖅᑕᐅᓯᒪᓂᐊᕐᒪᓐ, 
ᑎᑎᕋᖅᑕᐅᓯᒪᓂᐊᕐᒪᓐ. ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒐᕕᓐ 
ᐅᑦᔨᕆᔭᓐᓂ ᑕᕝᕙᓂ ᐃᓚᖓᓐᓂ, 34-ᒥ 
ᓇᐃᓴᐅᑎᖓᓃᑦᑐᖅ 15-ᖑᔪᒡᒎᖅ 21-ᐳᓴᓐ 
ᐊᑎᓕᐅᖅᑲᑕᐅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᖃᑕᐅᔪᓄᑦ ᑭᓯᐊᓂ 
ᐃᓕᓐᓂᐊᖅᕕᐊᓗᒻᒥ ᐱᔭᕇᖅᓯᓯᒪᒋᐊᑐᓚᐅᖏᑦᑐᓐ. 
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designated institution.” But that’s just 
based on the legal interpretation and not the 
practice that has been in place by the 
department? Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
One would certainly expect that there is an 
Act; there is legal document that says, 
“Post-secondary education,” it’s how do 
you interpret that? In the absence of any 
other interpretation, one would go to a 
legal definition and that’s how it is 
generally interpreted. I think that’s why we 
indicate that we use this legal 
interpretation. 
 
So I think technically, if people use this 
legal interpretation they could then say, as 
we note in paragraph 34, that those 
students who do not have a high school 
diploma, could technically not be eligible 
for that program. So that’s why it’s very 
clear. It is very important that if the 
government is to provide funding to 
students who do not have a high school 
diploma, or registered in a non-designated 
institution, that this would be clear that it is 
admissible under the program. 
 
Again, coming back to what is the program 
trying to accomplish? Who is eligible for 
it? Quite frankly, it shouldn’t be up to the 
program officer to decide if someone is 
eligible, or not. Those criteria should be 
very clear right from the very beginning. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser.  
 
Maybe I’ll ask Ms. Okpik. Given the 
observations that were made here and given 
the legal definition is not may be what the 
department has been following. Given that 
what criteria do you guys use in the 
absence of anything to determine what 
post-secondary, what’s a designated 

ᐃᓕᓴᕆᔭᐅᓯᒪᖏᑦᑐᒥᒃ ᐃᓕᓴᖅᕕᒻᒥ ᑭᓯᐊᓂ ᑖᓐᓇ 
ᒪᓕᒐᖅᑎᒍᑦ ᑐᑭᓕᐅᕈᑎᒋᔭᐅᔪᖅ ᒪᓕᒃᖢᒍ 
ᐱᐅᓯᕆᖏᑕᖓ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᓕᖅᑐᖅ ᑖᓐᓇ 
ᐱᓕᕆᕕᒻᒧᓐ. ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐱᖁᔭᕐᔪᐊᖅ ᖁᕝᕙᓯᓐᓂᓴᐅᑉᐸᑦ ᐃᓕᓐᓂᐊᕐᕈᑎ 
ᖃᓄᖅ ᑐᑭᓕᐅᖅᑕᐅᓲᖑᕙ? ᐱᑕᖃᖏᑎᓪᓗᒋᑦ 
ᑐᑭᖏᑦ ᐊᓯᖏᑦ ᑐᑭᓕᐅᕈᑎᖏᓐ ᒪᓕᒐᖏᓐᓄᑦ, 
ᒪᓕᒐᐃᑦ ᑐᑭᖏᓐᓄᑦ ᕿᒥᕐᕈᓇᒋᐊᖃᓲᖑᒐᑦᑕ 
ᑐᑭᓕᐅᖅᓯᒪᑦᑎᐊᖏᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ. ᑕᐃᒪᓐᓇ 
ᐱᑦᔪᑎᒋᓪᓗᒍ ᑖᓐᓇ ᒪᓕᒐᖅᑎᒍᑦ 
ᑐᑭᓕᐅᕈᑎᒋᔭᐅᔪᑦ ᐊᑐᖃᑦᑕᕋᒃᑯ.  
 
 
ᑖᓐᓇ ᐃᓚᖏᑦ ᑐᑭᖏᓐᓂᒃ ᒪᓕᒐᖅᑎᒍᑦ 
ᐊᑐᖃᑦᑕᕐᒪᑕ ᖃᐅᔨᒪᖃᑦᑕᓂᐊᕐᒪᑕ 34-ᒥ 
ᓇᐃᓴᐅᑎᖏᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᕕᐊᓗᒻᒥ 
ᐃᓕᓐᓂᐊᕐᕈᑎᒥᓐᓂᒃ ᐱᔭᕇᖅᓯᓯᒪᖏᑦᑐᑦ 
ᐱᔪᓐᓇᖅᑎᑕᐅᒐᔭᓐᖏᑦᑑᒐᓗᐊᓐ ᑖᒃᓱᒧᖓ 
ᑮᓇᐅᔭᖅᑖᖅᕕᐅᖃᑦᑕᖅᑐᒥᒃ ᑖᓐᓇ ᐱᑦᔪᑎᖓ 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᕆᐊᓕᒃ. ᐱᒻᒪᕆᐅᒻᒪᓐ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᖃᑦᑎᑦᑎᖃᑦᑕᕐᓂᐊᕈᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᒍᕋᐃᑦ 12-ᖃᖏᑦᑐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᑎᖃᖃᑕᐅᖏᑉᐸᑕ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒧᑦ 
ᐃᓕᓐᓂᐊᖅᕕᐊᓗᒻᒥ, ᓯᓚᑦᑐᓴᖅᕕᒻᒥ.  
 
ᖃᓄᖅ ᑖᓐᓇ ᐱᓕᕆᔾᔪᑎᐅᔪᖅ ᑭᓱᒥᒃ 
ᐱᔭᕇᖅᓯᓇᓱᑉᐸ, ᑭᓇᒃᑯᓪᓗ ᐃᓚᐅᔭᕆᐊᖃᑉᐸᓐ 
ᑕᐃᒃᑯᐊ ᐃᓱᒪᓕᐅᕆᐊᑐᑐᐊᖑᖏᒻᒪᑕ ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᓂᒃ ᐃᓕᓴᖅᑎᓄᑦ ᑮᓇᐅᔭᖃᑦᑎᑦᑎᖃᑦᑕᖅᑐᓐ 
ᐊᑐᐊᒐᖏᓐᓂᒃ, ᒪᓕᒐᖏᓐᓂᒃ 
ᓇᓗᓇᐃᖅᓯᒪᑦᓴᐅᑎᒋᔭᕆᐊᓖᓐ ᑭᒃᑯᑦ 
ᐱᑎᑕᐅᔪᓐᓇᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ.  
 
ᒥᔅ ᐅᒃᐱᖃᐃ ᐊᐱᕆᓗᒍ, ᖃᓄᐃᑦᑐᓂᒃ ᒪᓕᒐᕐᓂᒃ 
ᐊᑐᖃᑦᑕᖅᐱᓯ? ᑕᐃᒃᑯᐊ ᐅᑦᔨᕆᔭᔪᑦ ᒪᓕᒃᖢᒋᑦ, 
ᒪᓕᒐᖅᑎᒍᑦ ᑐᑭᖓ ᐱᓪᓗᒍ ᒪᓕᒃᑕᐅᓂᓐᖏᒻᒪᖅᑲᐃ 
ᐱᓕᕆᕕᒃᓯᓐᓄᑦ.  
ᖃᓄᐃᑦᑐᓂᒃ ᒪᓕᒐᕐᓂᒃ ᐊᑐᖃᑦᑕᖅᐱᓯ 
ᐊᑐᐊᒐᖅᑕᖃᖏᑎᓪᓗᒍ. ᑐᑭᖓ ᖃᓄᖅ 
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institution? I know like you said earlier, a 
lot of the students coming forward are 
mature students, and may not have their 
high school graduation certificate.  
 
What criteria is used to determine the 
definition what’s considered a post-
secondary institution and what programs 
would be allowed funding for a student to 
be enrolled in and receive funding from 
FANS? Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) First of 
all to say that we agree that we need to 
develop a definition for post-secondary 
education and that is included in the work 
plan for completion. 
 
Currently, how we determine eligibility for 
post-secondary is it must be a certificate or 
a diploma program and it must be a 
recognized designated instituted. I have 
here in my binder; there’s a designation list 
provided by the Canada Student Loan 
Program where they identify all of the 
approved institutions, we follow that list of 
approved institutions. It’s part of the 
checklist that our FANS officers review in 
determining they have to check the place 
that will be attended to make sure it’s on 
that list. 
 
There are also other programs that are 
affiliated with post-secondary institutions. 
So if you look at Nunavut Sivuniksavut, for 
example, that is affiliated with Carleton 
University. They are receiving credit from 
Carleton University; therefore it is part of a 
recognized institution. So that is the basis 
on when we define eligibility for post-
secondary; it’s a certificate program or a 
diploma program. If we look at Nunavut 
Arctic College, we have certificate level 
and diploma level programs. 
 

ᒪᓕᒃᑕᐅᖃᑦᑕᖅᐸ ᖁᕝᕙᓯᓐᓂᓴᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ 
ᐊᒻᒪ ᓯᓚᑦᑐᓴᖅᕕᔾᔪᐊᖅ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅ 
ᐊᑐᖅᑕᐅᔭᕆᐊᓕᒃ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐃᓚᖏᑦ ᒍᕋᐃᑦ 12-ᖃᓐᓂᖏᑎᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᑎᓪᓗᒋᑦ ᓯᓚᑦᑐᓴᖅᕕᒻᒥ.  
 

ᖃᓄᐃᑦᑐᓂᒃ ᒪᓕᒐᕐᓂᒃ ᐊᑐᖃᑦᑕᖅᐱᓯ ᑐᑭᖓᓂᒃ 
ᐋᖅᑭᒃᓯᓇᓱᒃᑎᓪᓗᓯ ᖁᕝᕙᓯᓐᓂᖅᓴᒃᑯᑦ ᐃᓕᓴᕐᕕᒃ 
ᓯᓚᑦᑐᓴᕐᕕᒃ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓕᓐᓂᐊᕈᑏᑦ ᐱᓕᕆᔾᔪᑏᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᓐᓇᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒋᔭᖓᑦ ᒪᓕᒡᓗᒍ? ᒥᔅ ᐅᒃᐱᒃ. 
 

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᖏᖃᑎᖃᖅᑐᒍᑦ ᓴᓇᔭᕆᐊᖃᖅᑐᒍᑦ 
ᑐᑭᖓᓂᑦ ᖁᕝᕙᓯᓐᓂᖅᓴᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᓂᖑᓇ 
ᑐᑭᖓᓂᒃ ᐱᖃᓯᐅᑎᔭᐅᓯᒪᔪᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓄᑦ 
ᐱᔭᕇᖅᑕᐅᔭᕆᐊᓕᓐᓄᑦ. 
 

ᒫᓐᓇᐅᔪᖅ, ᖃᓄᖅ ᑭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ 
ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᔪᓐᓇᕐᒪᖔᑕ 
ᑖᒃᑯᐊ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕐᓂᐊᖅᐸᑕ ᑭᓯᐊᓂ 
ᐸᐃᑉᐹᖅᑖᕐᓗᑎᑦ ᐊᒻᒪ ᐃᓕᓴᕆᔭᐅᓯᓗᓂ ᑕᐃᓐᓇ 
ᓯᓚᑦᑐᓴᕐᕕᒃ ᐱᓯᒪᔭᒃᑲ ᐅᖃᓕᒫᒐᖁᑎᓐᓂ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᑲᓇᑕᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐊᑐᖅᑐᐊᖅᑎᐅᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᐊᖏᖅᓯᓯᒪᖕᒪᑕ ᐃᓕᓐᓂᐊᕐᕕᒋᖃᑦᑕᖅᑕᖏᑦ 
ᓯᓚᑦᑐᓴᕐᕕᕐᔪᐊᕐᓂ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ. ᐃᓚᖏᑦ 
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ 
ᑲᒪᔨᐅᖃᑦᑕᖅᑐᓄᑦ ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᐅᖅᑲᐃᔨᓄᑦ 
ᖃᐅᔨᓴᐃᓪᓗᑎᑦ ᑕᐃᓐᓇ ᐅᐸᒃᑕᐅᓂᐊᖅᑐᖅ 
ᐃᓕᓐᓂᐊᖅᑕᐅᓂᐊᖅᑐᖅ ᑕᐃᑲᓃᖃᓯᐅᑎᒻᒪᖔᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ.   
 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᔾᔪᑏᑦ ᐃᓚᖓᑦ 
ᐊᑦᑐᐊᓂᖃᕐᒥᒻᒪᑕ ᓲᕐᓗ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᑦ 
ᐆᑦᑑᑎᒋᓗᒍ ᐃᓕᓴᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐊᑦᑐᐊᓂᖃᕐᒥᔪᖅ ᑖᒃᑯᓄᖓ ᓯᓚᑦᑐᓴᕐᕕᖓᓄᑦ 
Carleton ᐊᒻᒪᑦᑕᐅᖅ ᑕᐃᒃᑯᓄᖓ ᓈᓴᐅᑎᓄᑦ 
ᐱᖃᑦᑕᖅᑐᑦ ᓯᓚᑦᑐᓴᕐᕕᖓᓐᓂᒃ. ᑖᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅ ᑕᐃᓐᓇ ᐃᓕᓴᕐᕕᒃ.  
ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᕝᕙ ᑐᙵᕕᒋᔭᐅᖃᑦᑕᖅᑐᑦ 
ᓇᓗᓇᐃᕌᖓᑦᑎᒍᑦ ᑭᒃᑯᑦ ᐱᔪᓐᓇᕐᒪᖔᑕ 
ᐃᓕᓐᓂᐊᕈᑎᓄᑦ ᑮᓇᐅᔭᓄᑦ 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕐᓂᐊᖅᐸᑕ ᐸᐃᑉᐹᒥᒃ 
ᐱᔪᓐᓇᐅᑎᑖᕐᓂᐊᖅᐸᑕ ᓄᓇᕗᒥ ᓯᓚᑦᑐᓴᕐᕕᒃ ᑕᑯᒐᒃᑯ 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᓲᖑᒻᒪᑕ ᐸᐃᑉᐹᓂᓗ ᑭᓯᐊᓂᓕ 
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The institution set their own entrance 
requirements and as long as they’re 
accepted into the institution, then we deem 
that as them being eligible for that 
institution, and then we look, again, to see 
if they’re on the list. And that determines if 
they’re eligible as an institution. Thank 
you. 
 
Chairman: Thank you, Ms. Okpik. As you 
indicated, all of the college programs are 
either certificate or diploma programs. Are 
you saying that anybody going to Nunavut 
Arctic College is eligible for FANS for any 
of the programs that they offer? Ms. Okpik. 
 
Ms. Okpik: It depends; there’s an 
assessment done. If they were suspended or 
were on probation, then they wouldn’t be 
eligible. It has to be a certificate or a 
diploma level program consisting of 12 
weeks or more. That’s the criteria in 
determining whether a person will be 
funded for FANS. (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. How 
do you determine what a certificate is? I 
can go print one off with my computer, and 
give it to you, saying, ‘You Survived the 
Standing Committee Hearing’ Certificate, 
but how do you determine what is 
considered a certificate program that’s 
offered through the college? Ms. Okpik. 
 
Ms. Okpik: The certificate and diploma 
levels are determined by Nunavut Arctic 
College. We don’t determine that. As long 
as it’s deemed a certificate or a diploma 
program, and if on the recognized 
institution list, then they would be eligible 
for FANS.  
 
Chairman: Thank you, Ms. Okpik. I don’t 
know if it’s something, I know maybe 
when there were consultation tours on 

ᐱᔪᓐᓇᐅᑎᑖᖅᖢᑎᒃ ᐃᓕᓐᓂᐊᕇᕋᒥᒃ. 
 
ᑕᐃᒃᑯᐊ ᓯᓚᑦᑐᓴᕐᕕᒃ ᐋᖅᑭᒃᓯᖃᑦᑕᕐᒪᑕ ᐊᑐᓂ 
ᓇᒻᒥᓂᖅ ᐃᓕᓐᓂᐊᕆᐊᕈᑎᖏᑦ ᐊᖏᖅᑕᐅᔭᕌᖓᑦᑕ 
ᑕᐃᒪᓐᓇ ᑕᐃᑯᖓ ᐱᔪᓐᓇᕐᓂᕋᖅᑕᐅᓪᓗᑎᑦ 
ᐃᓕᓯᒪᖃᑦᑕᖅᑕᕗᑦ ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑕᕗᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᖕᒪᖔᑕ ᑕᕝᕙ ᑕᐃᒪᓐᓇ 
ᓯᓚᑦᑐᓴᕐᕕᒡᓘᓐᓃᑦ ᐃᓯᖅᑕᐅᔪᓐᓇᕐᒪᖔᕐᒥᒃ.  
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.  
ᐅᖃᖅᑲᐅᒐᕕᑦ ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᐱᓕᕆᔾᔪᑎᓕᒫᑦ 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᓲᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᔪᓐᓇᐅᑎᑖᓲᑦ 
ᐃᓕᓐᓂᐊᕇᕌᖓᒥᒃ ᑭᓇᑐᐃᓐᓇᖅ ᓄᓇᕗᑉ 
ᓯᓚᑦᑐᓴᕐᕕᐅᒐᓗᐊᕈᑎᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖃᑕᐅᒍᑎᒃ ᖃᓄᐃᒃᑲᔭᖅᐸᑦ?  ᖁᔭᓐᓇᒦᒃ.  
ᒥᔅ ᐅᒃᐲᒃ.  
 
ᐅᒃᐱᒃ (ᑐᓵᔨᑎᒍᑦ): ᒪᓕᒃᑲᔭᖅᑐᖅ, 
ᕿᒥᕐᕈᓇᖅᑕᐅᖅᑳᕋᔭᖅᑐᑦ ᓄᖅᑲᖅᑎᑕᐅᑉᐸᑕ 
ᖃᐅᔨᓴᖅᑕᐅᑉᐸᑕᓘᓐᓃᑦ ᐱᔪᓐᓇᐅᖅᑎᑕᐅᒐᔭᙱᑦᑐᑦ 
ᑭᓯᐊᓂ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᔪᓐᓇᐅᑎᑖᕆᐊᓖᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᑦ 12-ᓄᑦ 
ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐅᖓᑖᓄᓪᓗ ᐃᓕᓐᓂᐊᖅᐸᑕ ᑕᕝᕙ 
ᒪᓕᒐᕗᑦ.  ᖃᐅᔨᒋᐊᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ 
ᑮᓇᐅᔭᖅᑖᕈᓐᓇᕐᓂᐊᕐᒪᖔᑦ ᐃᓕᓐᓂᐊᖅᑎ 
ᐋᒡᒐᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.  
ᖃᓄᕐᓕ ᖃᐅᔨᖃᑦᑕᖅᐱᓯᐅᒃ, ᑭᓱ ᖃᓄᕐᓕ 
ᖃᐅᔨᖃᑦᑕᖅᐱᓯᐅᒃ ᐃᓕᓴᕆᔭᐅᔾᔪᖓᑦ ᑭᓲᒻᒪᖔᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ? ᐃᓕᓐᓂᐊᕇᕈᕕ ᑲᑎᒪᔨᕋᓛᑦ 
ᑲᑎᒪᑎᓪᓗᒋᑦ ᐊᓂᒍᐃᑦᑎᐊᓚᐅᕋᕕᑦ 
ᐱᔪᓐᓇᐅᑎᑖᖅᐸᑕ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᖅᑐᑎᑦ.  ᖃᓄᕐᓕ 
ᑕᐃᒪᓐᓇᐃᑦᑐᖅᑖᓲᖑᕕᓯ?  
ᑕᐃᒪᓐᓇᐃᑦᑐᖅᑖᖅᑎᑦᑎᖃᑦᑕᖅᐱᓯ ᐃᓕᓴᕆᔭᐅᔾᔪᑎ 
ᐃᓕᓐᓂᐊᖅᑕᖓᓄᑦ ᓯᓚᑦᑐᓴᕐᕕᑦᑎᒍᑦ?  ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ (ᑐᓵᔨᑎᒍᑦ): ᐃᓕᓴᕆᔭᐅᔾᔪᑏᑦ 
ᐱᔪᓐᓇᐅᑎᑖᕐᓂᕐᓗ ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᔪᑦ ᓄᓇᕗᑦ 
ᓯᓚᑦᑐᓴᕐᕕᖓᓄᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐅᕙᒍᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓕᕆᖃᑦᑕᙱᓐᓇᑦᑕ ᑭᓯᐊᓂᓕ ᑕᐃᒪᓐᓇ 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕐᓂᐊᖅᐸᑦ ᐱᔪᓐᓇᐅᑎᑖᕐᓂᐊᖅᐸᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕆᔭᖓᑦ ᐱᔭᕇᖅᐸᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒥᒃ 
ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᔪᓐᓇᕐᓂᕐᒧᑦ 
ᐱᔪᓐᓇᖃᑕᐅᒐᔭᖅᑐᖅ.  ᖁᔭᓐᓇᒦᒃ. 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᐅᔨᒪᙱᑦᑐᖓ 
ᑐᓴᕋᓱᐊᕐᓂᖃᖅᑎᓪᓗᑕ ᐳᓚᕋᒃᑎᓪᓗᑕ ᓯᓚᑦᑐᓴᕐᕕᒃ 



74 

college, one of the biggest concerns we 
heard all over the place was the students 
taking the ABE Program weren’t eligible 
for FANS. Do they get a certificate when 
they’re done that course? I guess is my 
question. Ms. Okpik. 
 
 
Ms. Okpik: Thank you, Mr. Chairman. 
Adult Basic Education is not deemed 
certificate or diploma level; therefore they 
are not entitled to FANS benefits. Thank 
you, Mr. Chairman. 
 
 
Chairman: Thank you, Ms. Okpik. I know 
you said that you guys had no control over 
that. You just indicated earlier that the 
majority of the students that are coming in 
are mature students that don’t have a grade 
12 certificate. 
 
As Ms. Fraser pointed out in her report that 
only 25 percent of students that enter into 
high school actually finish. Given that 
statistical information and background, you 
would think that is probably the most 
popular and needed program offered 
through the college, and yet students that 
want to pursue excellence is why they go 
back, aren’t eligible for any funding to be 
able to do so. Yet someone can go in and 
do a jewelry course, something like that 
and get funding for it, whether they have a 
diploma or not?  
 
Is that something that you’re looking at 
addressing somehow in your Work Plan, or 
looking at, as far as eligibility criteria for 
people who are eligible, and what programs 
are eligible? If it’s not clearly defined 
already, other than just because the college 
says, “It’s not a certificate program; well 
you’re out of luck.”  
 
Is that something that you look at including 

ᐱᔾᔪᑎᒋᓪᓗᑎᒍᑦ ᐊᖏᓂᖅᐹᖑᓚᐅᖅᓯᒪᔪᖅ 
ᐃᓱᒫᓘᑎᒋᔭᖓᑦ ᑕᐃᔅᓱᒪᓂ ᐃᓕᓐᓂᐊᖅᑐᑦ ᒍᕋᐃᑦ 
12-ᑖᕐᒥᓂᒃ ᐱᔭᕇᖅᓯᓇᓱᒃᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔭᖅᑖᕈᓐᓇᕐᒪᖔᕐᒥᒃ ᑕᕝᕙᙵᑦ 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᓲᖑᒋᕙᑦ ᐱᔭᕇᖅᑐᑦ ᐃᒻᒪᖄ? ᒥᔅ 
ᐅᒃᐲᒃ. 
 
 
ᐅᒃᐱᒃ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓐᓇᐃᑦ ᐃᓕᓐᓂᐊᖅᕕᖏᑦ ᒍᕋᐃᑦ 12-ᑖᕋᓱᓐᓂᖅ 
ᓲᕐᓗ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᓐᓂᖅ ᐱᖏᑦᑐᖅ, ᑕᐃᓐᓇ 
ᐱᑦᔪᑎᒋᓪᓗᒍ ᑕᐃᒃᑯᓇᓐᖓᑦ 
ᑮᓇᐅᔭᖅᑖᕈᓐᓇᖏᑦᑐᖅ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᑮᓇᐅᔭᖅᑖᖅᕕᒋᕙᑦᑕᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. 
ᐊᐅᓚᓐᖏᓇᒃᓯᐅᒃ? ᐅᖃᖅᑲᐅᒐᕕᓐ ᐅᓄᕐᓂᓴᐃᒡᒎᖅ 
ᐃᓕᓐᓂᐊᖅᑏᓐ ᐃᓐᓇᐅᔪᓐ ᒍᕋᐃᑦ 12-ᖃᖏᑦᑐᑎᒃ. 
 
 
ᒥᔅ ᕗᕋᐃᓱ ᐅᖃᖅᑲᐅᒻᒪᓐ 25-ᐳᓴᓐᑎᖓᒎᖅ 
ᐃᓕᓐᓂᐊᖅᕕᐊᓗᒻᒥ ᐱᔭᕇᖅᓯᓯᒪᖃᑦᑕᖅᑐᑦ 
ᑕᐃᒃᑯᐊ ᓯᓚᑦᑐᓴᖅᕕᒨᖓᐅᔪᓐ. ᐃᓐᓇᐃᑦ ᒍᕋᐃᑦ 
12-ᑖᕋᓱᒃᑐᑎᒃ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎᒃ. ᑖᓐᓇ 
ᐱᐅᒋᔭᐅᓂᖅᐹᖑᖃᓯᐅᑎᕙᓪᓚᐃᔪᖅ 
ᓯᓚᑦᑐᕐᓴᖅᕕᒻᒥ ᐃᓕᓐᓂᐊᕐᑎᑦᑎᔾᔪᑎᖏᓐᓂ. 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᓕᓐᓂᐊᕐᕈᒪᔪᓐ 
ᐱᔭᕇᖅᓯᑦᑎᐊᕐᕈᒪᔪᓐ ᐅᑎᕆᐊᕋᑉᐸᑦᖢᑎᒃ, ᐃᓛᒃ 
ᐃᓕᓐᓂᐊᖅᑎᐊᕈᒪᔪᓐ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᔪᓐᓇᕋᑎᒃ. 
ᐃᓚᖏᑦ ᐃᓕᓐᓂᐊᕈᓐᓇᖅᑐᑎᒃ ᐅᔭᒥᓕᐅᕐᓂᕐᒥᒃ 
ᓇᒡᒍᐊᕐᒥᓕᐅᕐᓂᕐᒥᒃ ᑕᒪᒃᑯᓂᖓᕈᓘᔭᖅ, 
ᑮᓇᐅᔭᖅᑖᕐᓗᑎᓪᓗ, 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕐᓂᐊᕈᓐᓇᔾᔮᖏᒃᑲᓗᐊᕈᑎᓪᓘᓃᑦ?  
 
ᑕᒪᓐᓇᖃᐃ ᕿᒥᕐᕈᓴᒃᐸᓯᐅᒃ ᑭᐅᔭᐅᑦᑎᐊᓛᖁᓪᓗᒍ 
ᐋᖅᑭᒃᑕᐅᓛᖁᓪᓗᒍ ᖃᓄᑭᐊᖅ ᐃᖅᑲᓇᐃᔮᒃᓴᓯᓐᓄᑦ 
ᐸᕐᓇᐅᑎᔅᓯᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᕿᒥᕐᕈᓇᑉᐱᓯᐅᒃ 
ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᖅᑖᕈᓐᓇᖅᑐᑦ ᒪᓕᒐᖏᓐᓄᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖏᒻᒪᑕ ᑕᕝᕙᓂ. ᓯᓚᑦᑐᓴᕐᕕᒃ 
ᐃᓕᓐᓂᐊᖅᑕᐅᔪᑦ ᐃᓕᑕᕆᔭᐅᔾᔪᑎᑖᕈᓐᓇᖏᑉᐸᑕ  
 
ᑮᓇᐅᔭᖅᑖᖏᓪᓗᑎᒃ. 
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in your review? Ms. Okpik. 
 
Ms. Okpik: Thank you, Mr. Chairman. It’s 
not something that we’re currently looking 
at in the review. However, the Department 
of Education, through out Adult Learning 
Division, we’re looking at establishing 
mature graduation that would assist 
students to ensure that they get a grade 12. 
That’s one thing that we’re working on. 
 
As a former adult educator I can say that 
there are different levels of ABE, Adult 
Basic Education, starting from levels 110 
through 160, and any of the certificate or 
diploma level programs need a completion 
of a certain ABE. I believe it may be ABE 
150, where they have to have completed 
that as entrance requirements for English, 
Math, Science, and Inuktitut, I do believe. 
It was like that when I was an adult 
educator.  
 
When I was the ADM we did preliminary 
cost estimates of what it would take to fund 
students in ABE, you would look basically 
at doubling, possibly tripling the amount of 
the FANS budget to be able to provide 
benefits to ABE students across the 
territory. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Okpik. Maybe 
before we go on I want to recognize the 
clock. It’s about 10 after five and I know 
that people have interviews lined up; phone 
interviews shortly. So I think we could just 
ask if we recess for this evening and given 
the schedules and everything for tomorrow, 
maybe we could look at starting at 9:30, or 
9:00.  
 
Do you want to start right at 9:30? Give 
you guys an hour to go into the office.  
 
Thank everyone for coming and we’ll 
reconvene at 9:30 tomorrow morning. 

ᑖᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑕᓯ ᐃᓗᐊᓃᑉᐹᓐ? ᒥᔅ ᐅᒃᐲᒃ. 
 
 
ᐅᒃᐱᒃ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᕿᒥᕐᕈᓇᖏᑕᕗᑦ ᒫᓐᓇ ᑭᓯᐊᓂ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐ 
ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓄᑦ ᐱᓕᕆᕕᐊᕈᓯᖏᑎᒍᑦ 
ᕿᒥᕐᕈᓇᒃᑐᒍᑦ ᑖᒃᑯᐊ ᐃᓐᓇᐃᑦ 
ᐱᔭᕇᖅᓯᔾᔪᑎᔅᓴᖏᓐᓄᑦ, ᐃᑲᔪᖅᓯᒐᔭᖅᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓂᒃ. ᒍᕋᐃᑦ 12-ᑖᖁᓪᓗᒋᑦ. ᑖᓐᓇ 
ᑕᕝᕙ ᐱᓕᕆᐊᕆᔭᕗᑦ ᒫᓐᓇ. 
 
ᐃᓕᓴᐃᔨᐅᖃᑦᑕᕐᓂᑰᓪᓗᖓ ᐃᓐᓇᕐᓄᑦ 
ᐅᖃᕈᓐᓇᖅᑐᖓ ᐊᑦᔨᒌᖏᒻᒪᑕ ᐃᓐᓇᕐᓄᑦ 
ᐃᓕᓐᓂᐊᕐᕈᑎᐅᔪᑦ 1-ᒥᑦ 10-ᒧᑦ, 160-ᒧᑦ ᑎᑭᑦᑐᒍ. 
ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕈᑏᓐ 
ᐱᔪᓐᓇᐅᑎᑖᕈᑏᓐ ᐃᓕᓐᓂᐊᕐᕈᑏᓐ 
ᐱᔭᕇᖅᓯᓯᒪᔭᕆᐊᖃᒻᒪᑕ ᐃᓚᖓᓂᒃ ᒍᕋᐃᑦ 12-
ᑖᕈᑎᖓᑕ. ᒍᕋᐃᑦ 12-ᑖᕈᑏᓐ ᑕᐃᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕐᕈᑏᓐ ᐱᔭᕇᑕᐅᓯᒪᔭᕆᐊᓖᓐ 
ᖃᓪᓗᓈᑎᑐᑦ ᓇᐃᓴᐅᓯᕆᓂᕐᒥᒃ, ᐃᓄᒃᑎᑐᓪᓗ 
ᐃᓕᓐᓂᐊᕐᕈᑏᓐ ᑕᕝᕗᖓ ᐃᓯᕈᓐᓇᖁᓪᓗᒋᑦ.  
 
ᑐᖏᓕᕆᔭᐅᑎᓪᓗᖓ ᐊᑭᖏᓐᓄᑦ 
ᒥᔅᓴᐅᓴᓚᐅᖅᓯᒪᒐᑦᑕ ᖃᓄᖅ 
ᑮᓇᐅᔭᖃᑦᑎᑦᑎᓂᐊᖅᑎᓪᓗᑕ ᒍᕋᐃᑦ 12-ᑖᕋᓱᒃᑐᓂᒃ 
ᒪᕐᕈᐃᑎᓪᓗᐊᖅᖢᒋᑦ, ᐱᖓᓱᐊᑎᓗᐊᕐᓗᒋᓪᓗ 
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᔪᒃᓴᐃᑦ ᑕᕝᕙᓐᖓᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐅᓄᖅᓯᒋᐊᕐᓗᒋᑦ 
ᑭᓯᐊᓂᐅᒐᔭᓚᐅᖅᑐᓐ ᓄᓇᕗᑦ ᐃᓗᐊᓂᓕᒫᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. 5-ᒦᖔᓕᕐᒪᓐ, 
ᓄᖅᑲᕆᐊᖃᕐᓂᐊᕐᒥᒐᑦᑕ. ᕿᑲᑲᐃᓐᓇᓂᐊᖅᐳᒍᑦ 
ᐅᓐᓄᒻᒧᑦ. ᐸᕐᓇᐅᑎᕗᑦ ᖃᐅᑉᐸᒧᑦ ᑕᕝᕙᓃᑦᑐᓐ.  
 
 
 
ᖃᐅᑉᐸᓐ ᐱᒋᐊᕐᓂᐊᖅᑐᒍᑦ 9:30-ᒥ? 
ᐊᓪᓚᕕᒻᒦᑲᐃᓐᓇᕐᓂᐊᕋᑦᓯ ᐃᑲᕐᕋᓕᒫᖅ.  
 
 
 
ᖁᔭᓐᓇᒦᒃ, ᖃᐃᒐᑦᓯ, 9:30-ᒥ ᐱᒋᐊᓛᕆᕗᒍᑦ 
ᐅᓪᓛᒃᑯᑦ.  
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Thank you. 
 
>>Committee adjourned at 17:10 
 

ᖁᔭᓐᓇᒦᒃ.  
 
>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᖅᐳᖅ 17:10ᒥ 

 
 


