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>>Committee commenced at 9:10 
 
Chairman (Mr. Tootoo): Good morning 
everybody and welcome back. Before we 

ᒐᕙᒪᐃᑦ ᐊᐅᓚᑕᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᑭᐅᖃᑦᑕᕆᐊᖃᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᑐᓵᑎᑦᑎᓂᖏᑦ 2007-ᒥ ᖃᐅᔨᓴᖅᑎᒻᒪᕆᐅᑉ 
ᐅᓂᒃᑳᖓᓐᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓄᓇᕘᒧᑦ 

ᐱᔾᔪᑎᓖᑦ ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒃ 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ  
ᓄᕕᐱᕆ 28, 2007 

 
ᒪᓕᒐᓕᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
Hᐊᓐᑕ ᑐᑐ, ᐃᒃᓯᕙᐅᑕᖅ 
ᑮᑦ ᐲᑕᓴᓐ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 
ᓖᕙᐃ ᐹᓇᐸᔅ 
ᑕᒑᖅ ᑰᓕ, ᑲᓇᑕᒥ ᐃᑲᔪᕐᓂᕐᒧᑦ ᐃᓕᑕᕆᔭᐅᓯᒪᔪᖅ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 
ᓈᓐᓯ ᑐᐱᖅ 
ᓲ ᑰᐸ 
 
ᑐᓵᔩᑦ: 
ᒥᐊᓕ ᓇᓱᒃ 
ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 
ᕗᕌᓂᑲ ᑑᐊ 
 
ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᓰᓚ ᕗᕋᐃᓱ, ᖃᐅᔨᓴᖅᑎᖅᔪᐊᖅ ᑲᓇᑕᒥ 
ᐋᓐᑐᕉ ᓕᓇᒃᔅ, ᖃᐅᔨᓴᖅᑎᖅᔪᐊᑉ ᑐᓪᓕᐊ 
ᔫᓕ ᓴᕌᓐ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 
ᐃᓕᓴᐱ ᓯᑎᐅᐊᑦ, ᒪᓕᒐᓕᕆᔨ 
ᕉᔅᒥᐊᓕ ᑮᓇᐃᓐᓇᖅ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓄᓗ 
ᐲᑕ ᒫ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᔨᐅᕆ ᐆᑖᓄᓪ, ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᖅ 
ᐋᓚᓐ ᒪᒃᑕᐅᕗᓪ, ᖁᓪᓕᖅᐹᖅ ᑎᒥᐅᔪᒥᒃ 

ᐊᖓᔪᖅᑳᕆᔭᐅᑲᐃᓐᓇᖅᑐᖅ, ᓄᓇᕘᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐊᑐᖅᑐᐊᕐᕕᒃᑯᑦ 

ᐋᓕᒃᔅ ᐸᑲᓐ, ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᓪᓕᐊ ᓄᓇᕘᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐊᑐᖅᑐᐊᕐᕕᒃᑯᑦ 
ᑲᑎᒪᔨᖏᓐᓂᑦ 

 
>>ᑲᑎᒪᓂᖅ ᐱᒋᐊᖅᑐᖅ 9:10 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᑐ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ. 
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start off, I would like to ask Mr. Barnabas 
if he could lead us off with a prayer, please. 
 
>>Prayer 
 
Chairman: Thank you, Mr. Barnabas. Item 
2 is the review and adoption of the agenda, 
members? 
 
Some Members: Agreed.  
 
Chairman: We’ll continue on then with 
the committee’s section-by-section review 
of the Auditor General’s Report, and 
questions to the Office of the Auditor 
General and Government of Nunavut 
officials.  
 
Before I go to anyone, I think Ms. Fraser 
wanted to respond to a question from 
yesterday. Go ahead, Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
There was a question yesterday as to 
whether there had been correspondence 
between the chair of the board and the 
Minister of Economic Development. I 
would just like to correct what we said 
yesterday. We, in our audit, have no 
correspondence between the chair and the 
Minister of Economic Development.  
 
We did find correspondence between the 
chair and the Minister of Finance but it 
related largely to sort of administrative 
issues. So for example, the delay in the 
production of the financial statements and 
there was some correspondence about the 
letter of expectation as well. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. Any 
members have any questions? Go ahead, 
Mr. Barnabas.  
 
Mr. Barnabas (interpretation): Thank you, 

ᐱᒋᐊᓐᖏᓂᑦᑎᓐᓂ ᒥᔅᑕ ᐹᓇᐸᔅ ᑐᒃᓯᐊᕐᓂᐊᕐᒪᑦ.  
 
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᑖᒃᑯᐊ ᑲᑎᒪᔾᔪᑎᒃᓴᐃᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖓ ᐊᒻᒪᓗ 
ᐊᖏᖅᑕᐅᓂᖏᓐᓄᑦ. ᐊᖏᖅᐱᓯᐅᒃ?  
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᑐᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᔪᓯᓗᑕ. ᑖᒃᑯᐊ 
ᐊᑐᓃᖅᑕᕐᓗᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᖃᐅᔨᓴᖅᓯᒪᔭᖏᑦ ᑖᓐᓇ ᐊᓪᓚᕝᕕᖓᓐᓂᑦ ᒐᕙᒪᒃᑯᓪᓗ 
ᐊᖏᔪᖅᑲᐅᑎᖏᑦ.  
 
 
 
ᐱᒋᐊᓐᖏᕐᓂᕋᓂᒃ ᒥᔅ ᕗᕋᐃᓱ ᑭᐅᔪᒪᓚᐅᕐᒪᑦ 
ᐃᒃᐸᒃᓴᖅ ᐊᐱᖅᑯᑕᐅᓚᐅᖅᑐᒧᑦ. ᐊᑏ, ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑕᐅᓚᐅᕐᒪᑦ ᑎᑎᖅᑲᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᑲᑎᒪᔨᓂᑦ ᒥᓂᔅᑕᒧᓪᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑎᑎᖅᑲᖅ ᑖᓐᓇ ᐃᒃᐸᒃᓴᖅ ᐋᖅᑭᒋᐊᕈᒪᔭᕋ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕋ ᖃᐅᔨᓴᖅᑕᑦᑎᓐᓂᑦ 
ᑕᑯᓚᐅᓐᖏᑦᑐᒍᑦ ᑎᑎᖅᑲᓂᒃ ᑕᐃᑲᓐᖓᑦ ᑲᑎᒪᔨᓄᑦ 
ᒥᓂᔅᑕᒧᓪᓗ.  
 
 
 
 
ᑕᐃᒪ ᐃᒃᓯᕙᐅᑕᕐᓗ ᒥᓂᔅᑕ ᑮᓇᐅᔭᓕᕆᔨᒧᑦ 
ᐊᑦᑐᐊᓂᖃᓚᐅᖅᑐᖅ ᑎᑎᖅᑲᖅ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᑕᒻᒪᐅᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ ᑭᖑᕙᖅᓯᒪᓂᖏᓐᓂᑦ ᑮᓇᐅᔭᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓂᕆᖃᑦᑕᖅᑕᖏᓐᓄᑦ ᑕᐃᒃᑯᐊᓗ 
ᓂᕆᐅᒋᔭᐅᔪᑦ ᐱᔭᒃᓴᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᐃᓚᒋᔭᐅᔪᑦ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐹᑦ? ᓕᕙᐃ ᐹᓇᐸᔅ. 
 
 
 
ᐹᓇᐸᔅ: ᖁᔭᓐᓇᒦᒃ,  



 3 

Mr. Chairman. Good morning. Welcome, 
Ms. Fraser and the officials. Your report 
indicates that the NBCC has experienced 
an extremely high rate of staff turnover. 
Were you able to locate and interview any 
former employees of the NBCC during the 
course of your audit? If so, what 
information were they able to provide to 
you? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Barnabas. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. As 
is our general practice, we would not 
necessarily consult with former employees. 
During the course of the audit, we would 
have expected the corporation to have in 
place all of the information that we 
required to do the audit. We did though 
speak to former employees as part of what 
we call our “clearance process” at the end 
when we issue our report, and we would 
advise them, and let them see, obviously, 
any text that would refer to them.  
 
Most of the information that we would 
present would be from current employees. 
Obviously, even now, some of the people 
that were there when we did the audit are 
no longer with the corporation but we 
would have worked with the people during 
the period of the audit that were employed 
by the corporation. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Fraser. Mr. 
Barnabas. 
 
Mr. Barnabas (interpretation): Thank you, 
Mr. Chairman. We all know that the 
GNWT policies and guidelines that were in 
place were taken into the NBCC. You state 
in your report that they were not trained in 
the corporation to be board members and 
employees. 

ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ. ᑐᓐᖓᓱᒋᑦ ᒥᔅ ᕗᕋᐃᓱ ᐊᒻᒪ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. ᑕᕝᕙᓂ ᐅᓂᒃᑳᓕᐊᕐᓂᒃ 
ᐅᖃᖅᓯᒪᒐᕕᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕕᓃᑦ ᑖᒃᑯᓄᖓ 
ᓄᓇᕗᒻᒥ businessᖃᕐᓂᕐᒧᑦ ᐊᑐᖅᑐᐊᕐᕕᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᑕᕝᕙᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᓯᔾᔨᖅᑕᖅᑐᐃᑦ 
ᖁᑦᑎᓗᐊᕐᓂᕋᖅᑐᒋᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ 
ᐅᖃᓪᓚᖃᑎᒋᔪᓐᓇᖅᑕᕕᓂᕋᓗᐊᑎᑦ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕕᓃᑦ. ᑕᕝᕙᓃᓛᒃ ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᓕᕈᔅᓯᐅᒃ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᔪᕕᓃᑦ ᑕᕝᕙᓂ 
ᐃᓗᐊᓂ. ᖃᓄᐃᓕᖓᔪᓂᓪᓕ ᑐᓴᒐᒃᓴᐅᔪᓂᒃ 
ᑐᓐᓂᕆᔭᐅᓐᓂᖅᐱᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᐃᖅᑲᓇᐃᖅᑎᐅᔪᕕᓂᕐᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᐱᓪᓗᒋᑦ ᐅᖃᖃᑎᒌᔪᓐᓇᓚᐅᓐᖏᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᑐᑦ ᑯᐊᐳᕋᐃᓴᒥᑦ.  
ᑕᐃᒃᑯᐊ ᑐᑭᓯᔾᔪᑏᑦ ᐱᓪᓗᒋᑦ ᑭᓯᐊᓂ ᖃᐅᔨᓴᐃᑎᓪᓗᑕ 
ᑮᓇᐅᔭᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑐᖃᐅᓚᐅᖅᑐᑦ ᑖᒃᑯᐊ ᐃᓱᐊᓂ 
ᐱᓕᕆᐊᕆᔭᐅᓯᒪᔪᑦ ᐱᓪᓗᒋᑦ ᑕᐃᒪ 
ᐅᖃᐅᑎᔪᓐᓇᓚᐅᕋᑦᑎᒍ ᑕᐃᒃᑯᐊ ᑐᕌᕐᕕᒋᔭᕗᑦ 
ᑕᐃᒃᑯᓄᖓ ᐅᖃᕐᕕᒋᔪᓐᓇᓚᐅᖅᑕᕋᓗᐊᕗᑦ.  
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᓇᓐᖓᑦ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓕᖅᑐᓂᒃ 
ᑭᓯᐊᓂ ᐅᖃᕐᕕᒋᔪᓐᓇᓚᐅᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ 
ᐱᑕᖃᕈᓐᓃᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑐᖃᐃᑦ, ᑕᐃᒪ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓕᓚᐅᕋᑦᑎᒍ ᑕᐃᑲᓃᑦᑐᑦ ᒫᓐᓇᐅᔪᖅ, 
ᑖᒃᑯᓇᓐᖓᑦ (NBCC)-ᑯᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐹᓇᐸᔅ. 
 
ᐹᓇᐸᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  ᑕᐃᒪ ᖃᐅᔨᒪᒐᑦᑕ 
ᑖᒃᑯᐊ ᑕᐃᑲᓐᖓᑦ GNWT-ᑯᓐᓂᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᐊᒐᒃᓴᖏᓪᓗ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ 
ᑖᒃᑯᓇᓐᖓᑦ ᐊᑐᖅᑐᐊᕐᕕᓐᓂᑦ ᐱᔭᐅᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ 
ᑕᕝᕙᓂ ᐅᖃᖅᓯᒪᓚᐅᕐᕋᕕᓐ ᐅᓂᒃᑳᓕᐊᓐᓂᒃ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᑲᑎᒪᔩᑦ 
ᑕᒪᒃᑯᓂᖓ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᓗᐊᖃᑦᑕᖅᑐᒥᓂᐅᖏᓐᓂᖏᓐᓂᒃ. 
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The NBCC has experienced an extremely 
high rate of staff turnover. How many of 
these employees were terminated and how 
many voluntarily resigned?  
 
Chairman: Thank you, Mr. Barnabas. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. I 
don’t know that we have that information 
as to who. I’m afraid I don’t have that 
information as to why people may have left 
the corporation. The corporation officials 
might be able to provide that to you. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Fraser. Ms. 
Keenainak.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. I don’t know if his 
question was about the training of the 
employees. Maybe, Levi, if you can 
elaborate your question again. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Barnabas.  
 
Mr. Barnabas: Thank you, Mr. Chairman. 
Because of the extremely high staff 
turnovers, I know that policies and 
procedures were adopted from GNWT, was 
there any training done with the new 
employees in your findings of your report 
or with the board? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Barnabas. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
We did look at the question of training of 
board members and found that the training 
was inadequate. The board members did 

ᑕᒪᓐᓇ ᖃᓄᐃᓕᖓᕙ ᐃᓛᒃ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᑎᐊᖃᑦᑕᕐᓂᕋᓗᐊᓐᓂᖅᐹᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓲᓗ ᑕᐃᒪᓐᓇ 
ᑭᖑᕝᕕᖅᑕᓗᐊᖅᑎᓪᓗᒋ ᐅᓄᓗᐊᖅᑐᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑏᓐ ᑭᖑᕝᕕᑕᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᓄᖓ 
ᐊᓯᖏᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐱᓯᒪᒻᒪᖔᑎᒍᑦ ᑐᑭᓯᔾᔪᑏᑦ. ᑭᓇᒃᑯᑦ, 
ᐱᓯᒪᖏᑕᕋ ᑐᑭᓯᔾᔪᑏᑦ ᓲᖅ ᑕᐃᒃᑯᐊ ᓄᖅᑲᓚᐅᕐᒪᖔᑕ 
ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓂᑦ ᐊᖓᔪᖅᑲᐅᑏᑦ ᑕᐃᒃᑯᓄᖓ 
ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓂᑦ ᐊᑐᖅᑐᐊᖅᕕᒻᒥᒃ. 
ᑭᐅᔪᓐᓇᓂᖅᓴᐅᓇᔭᖅᑐᖅᓴᐅᔪᑦ ᐃᓕᓐᓄᑦ. ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕗᕋᐃᓱ, ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓕᕙᐃ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ 
ᑕᐃᒪᐃᓕᖓᕙᓪᓕᐃᕋᑖᖏᒃᑲᓗᐊᕐᖓᑦ 
ᐊᐱᖅᑯᑎᖃᕋᑖᕐᖓᓐ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᖔᑕ. ᓕᕙᐃᖃᐃ 
ᐅᖃᖅᑲᓐᓂᕈᓐᓇᖅᑲ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐹᓇᐸᔅ. 
 
ᐹᓇᐸᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᑭᑕᓗᐊᖃᑦᑕᑎᓪᓗᒋᑦ 
ᖃᐅᔨᒪᒐᒪ ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᓪᓗ 
ᓄᓇᑦᓯᐊᕐᒥ ᐱᔭᐅᓚᐅᖅᓯᒪᒻᒪᑕ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᐹᓐ ᓄᑖᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓵᑦ? ᑲᑎᒪᔩᓪᓗ ᓄᑖᑦ, 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᕙᓐ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕿᒥᕐᕈᓚᐅᖅᑕᕗᑦ ᑕᐃᓐᓇ ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓂᕐᒥᒃ 
ᑲᑎᒪᔨᓂᒃ ᐊᒻᒪ ᖃᐅᔨᓪᓗᑕ ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓂᖅ 
ᓈᒻᒪᓚᐅᖏᒻᒪᑦ ᐊᒻᒪ ᑲᑎᒪᔩᓪᓗ 
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not, as a group, possess all of the skills, I 
guess, that one would expect, especially 
with regard to financial skills. They would 
have benefited from having more training 
on that, as well as training regarding their 
responsibilities as board members.  
 
We did note that there was some training 
given generally to board members for all of 
the territorial Crown and the board 
members did not attend that training that 
was available to them.  
 
As for training of staff members, I don’t 
think that we’ve specifically looked at that 
issue. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
welcome everybody to the meeting today. 
Mr. Chairman, I wanted to follow-up on a 
question that Ms. Fraser responded to 
earlier towards the opening there that there 
was no correspondence between the 
minister and the chairperson.  
 
Do you find that unusual that there would 
be no evidence that the minister and the 
chairperson corresponded on a Crown 
agency of this importance to Nunavut and 
no apparent evidence that he was taking 
direction, or the chairperson was updating 
the minister on how things were 
proceeding at the NBCC? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
That is probably a question that is better 
explored with the chair as to how any 
updating would have been conducted.  
 

ᐊᑐᖅᓯᒪᓂᖃᓗᐊᓚᐅᖏᒻᒪᑕ, 
ᐃᓕᑦᑎᓯᒪᓂᖃᓗᐊᖏᑦᖢᑎᒃ ᑲᑎᒪᔨᐅᓂᕐᒧᑦ ᐊᒻᒪ 
ᐃᑲᔪᖅᓯᖅᑕᐅᔪᓐᓇᓚᐅᖅᑑᒐᓗᐊᓐ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᑉᐸᑕ ᐱᑦᔪᑎᒋᓪᓗᒍ 
ᐱᔭᒃᓴᖏᑦ ᑲᑎᒪᔨᐅᓂᕐᒧᑦ.  
 
 
 
ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᒍᑦ ᑲᑎᒪᔨᓄᑦ ᑕᐃᒃᑯᐊ 
ᐱᓪᓗᒋᑦ ᓄᓇᑦᓯᐊᒥᓗ ᒐᕙᒪᒃᑯᓐᓂ ᑎᒥᐅᔪᓪᓗ 
ᐃᓕᓐᓂᐊᕐᑎᑦᑎᔾᔪᑎᔅᓴᐃᑦ 
ᐊᑐᐃᓐᓇᐅᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ.  
 
 
ᑭᓯᐊᓂ ᕿᒥᕐᕈᓚᐅᖅᑕᕗᑦ ᑖᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓐᖓᓱᒋᑦᓯ ᑲᑎᒪᓂᕐᒧᑦ. ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᕆᔪᒪᔭᕋ 
ᐊᐱᖅᑯᑦ ᒥᔅ ᕗᕋᐃᓱ ᑭᐅᖅᑲᐅᔭᖓ 
ᐅᒃᑯᐃᖅᓯᓕᖅᑎᓪᓗᑕ.  
 
 
 
 
ᑎᑎᖅᑲᐃᑦ ᑕᐃᑲᓐᖓᑦ ᒥᓂᔅᑕᒥᒃ ᑲᑎᒪᔨᓂᓪᓗ ᑖᓐᓇ 
ᐊᑦᔨᐅᖏᑦᑑᕚ, ᖃᓄᖅ ᒥᓂᔅᑕᓗ ᐃᒃᓯᕙᐅᑕᖓᓪᓗ 
ᑲᑎᒪᔩᑦ ᑎᑎᕋᖃᑦᑕᐅᑎᓂᖏᑦ ᐊᑯᓐᓂᖏᓐᓂ ᓄᓇᕗᒥ 
ᓴᖅᑭᒥᔪᖃᑉᐹ ᑐᕌᕈᑎᔅᓴᐅᒐᔭᖅᑐᓂᒃ ᑎᓕᓯᔾᔪᑎᓂᒃ 
ᐅᓪᓗᒥᒨᓕᖓᔪᓄᓪᓗ ᐱᔭᒃᓴᖏᓐᓂᒃ ᑕᐃᑲᓐᖓᑦ 
ᐱᒋᐊᖅᑎᓪᓗᒍ ᑕᐃᒪᐃᓯᒪᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑦ ᕿᒥᕐᕈᔭᐅᔪᓐᓇᓂᖅᓴᐅᒐᔭᖅᑐᔅᓴᐅᔪᖅ 
ᐃᒃᓯᕙᐅᑕᖓᓐᓂ ᐅᓪᓗᒥᒧᑦ ᐃᓕᖓᔪᑦ ᑕᐃᒃᑯᐊ 
ᖃᓄᐃᓕᖓᔾᔪᑕᐅᓕᕐᒪᖔᑕ.  
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One of the problems that we’ve had 
throughout this audit is the lack of 
documentation. So the fact that there 
weren’t maybe former or formal 
correspondence, I don’t think we should 
necessarily conclude from that that there 
was no communication between the two. 
 
We did note, as I have mentioned earlier, 
that there was correspondence with the 
Minister of Finance formerly and that was 
because a lot of the, for example, other 
expectations would come from the Crown 
Council which was under the responsibility 
of the Minister of Finance, and certainly, 
the provisions as well, that the Crowns 
were to respect were laid out in the 
Financial Administration Act, and again, it 
was the Minister of Finance that was 
responsible. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser for that answer. When I 
was with the Northwest Territories 
Business Credit Corporation, we met on a 
couple of occasions with the minister 
directly. We invited him to our meetings to 
clarify what his expectations were of our 
board. One of our primary concerns was we 
didn’t feel that there should be day-to-day 
interference from the Department of 
Economic Development and Tourism at the 
time. 
 
So I’m wondering: is there any evidence 
that the minister physically met with the 
Nunavut Business Credit Corporation 
Board of Directors? Thank you, Mr. 
Speaker. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser. 
 

ᐸᐃᑉᐹᓂᓪᓗ ᐃᓄᖅᓴᓗᐊᕐᓂᕆᓯᒪᔭᖏᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᕐᒧᑦ ᑕᐃᒃᑯᐊᓗ 
ᑎᑎᖅᑲᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐱᑕᖃᓚᐅᖏᒻᒪ. 
ᐅᖃᖃᑎᒌᖃᑦᑕᕐᓂᖓᓐ.  
 
 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᑎᑎᖅᓯᓚᐅᖅᑐᒍᑦ ᑕᕝᕙᓂ ᑎᑎᖅᑲᐃᑦ 
ᒥᓂᔅᑕᖓᓐᓂᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ ᐊᒻᒪ 
ᐆᑦᑑᑎᑕᖃᒻᒪᑦ ᓂᕆᐅᒋᔭᐅᓚᐅᖅᑐᑦ ᑕᐃᑲᓐᖓᑦ 
ᑕᐃᒃᑯᓇᓐᖓᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖓᓐᓂ 
ᑲᑎᒪᔨᖏᓐᓂᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔨ ᒥᓂᔅᑕᒧᑦ ᖃᓄᖅ 
ᐱᑦᔪᑎᒋᔪᖅ ᑕᐃᒃᑯᓇᓐᖓᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ 
ᐃᓕᖓᑦᑎᐊᖅᑐᑦ ᐊᒻᒪᓗ ᒥᓂᔅᑕᖓᓐ ᐱᔭᒃᓴᕆᓪᓗᓂᐅᒃ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕘᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ 
ᕗᕋᐃᓱ ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᑕᐃᒃᑯᓂᖓ 
ᐃᓚᐅᑎᓪᓗᖓ ᓄᓇᑦᓯᐊᕐᒥᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖓᓐᓂ 
ᑕᐃᒃᑯᐊ ᒥᓂᔅᑕ ᒪᕐᕈᐊᑎᕐᓚᕐᖢᓂᑦ 
ᖃᐃᖅᑯᖃᑦᑕᓚᐅᖅᓯᒪᒐᑦᑎᒍᑦ ᑲᑎᒪᓂᑦᑎᓐᓄᑦ 
ᑐᑭᓯᑎᑦᑎᐊᖁᓪᓗᒍ ᐅᕙᑦᑎᓐᓂ ᖃᓄᖅ 
ᓂᕆᐅᒋᔭᖃᕐᒪᖔᑦ ᑲᑎᒪᔨᖏᓂᑦ. ᐊᒻᒪᓗ 
ᐃᓱᒫᓘᑎᒋᓚᐅᖅᑕᕗᑦ ᑖᒃᑯᐊ ᖃᐅᑕᒫᖅᓯᐅᑏᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂ ᐳᓚᕋᖅᑐᓕᕆᔨᒃᑯᓐᓂᓗ 
ᑕᐃᒃᓱᒪᓂᐅᑎᓪᓗᒍ.  
 
 
ᐊᒻᒪᓗ ᒥᓂᔅᑕ ᑲᑎᖃᑎᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍᑦ ᓄᓇᕗᒻᒥ 
ᑕᐃᒃᑯᓂᖓ ᓇᒻᒥᓂᖃᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑯᐊᐳᕇᓴᓐᑯᓐᓂᓗ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅ 
ᕗᕋᐃᓱ. 
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Ms. Fraser: Thank you, Mr. Chairman. 
We, again, are not absolutely sure that this 
may not have occurred in the past, but we 
do believe in the last two years, the 
minister did not attend a board meeting. 
But again, as we note, minutes of meetings 
were not very well documented and there 
could have been other occasions when the 
minister met with the board. That would 
have to be clarified with him. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms, Fraser for that information. Ms. 
Fraser, do you think it’s important that 
there should be some regular 
communication between the chairperson of 
a Crown agency and the minister that has 
responsibility for that Crown agency? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
Certainly, one would expect that there be a 
clear statement of expectations at the 
beginning of each year and that there be 
some monitoring by the minister, or his 
staff, or, in many cases, it would be 
through the ministry, that there be some 
monitoring to make sure that those 
expectations are being met and some sort 
of annual review be conducted. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser. Ms. Fraser, the 
Government of Nunavut has what they call 
the Crown Agency Council that issues 

ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᑦᑎᐊᖏᒃᑲᓗᐊᖅᑐᒍᑦ. ᑕᐃᒪ ᐅᑭᐅᒪᕐᕉᒃ ᒥᓂᔅᑕ 
ᖃᐃᖃᑦᑕᖅᓯᒪᖏᑦᑐᖅ ᐅᐸᖃᑦᑕᖅᓯᒪᖏᑦᑐᖅ 
ᑲᑎᒪᔨᓄᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔾᔪᑎᕕᓂᕐᓂᑦ 
ᑎᑎᕋᖅᓯᒪᑦᑎᐊᖏᑦᑐᐊᓘᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᒥᓂᔅᑕ 
ᑲᑎᒪᖃᑎᖃᖅᓯᒪᓂᖓ ᑕᐃᔅᓱᒥᖓ 
ᑐᑭᓯᓇᖅᓯᑎᑦᑎᒐᓱᑦᑐᑎᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ.  
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᒐᕕᑦ 
ᒥᔅ ᕗᕋᐃᓱ. ᑕᐃᒪᓕ ᐃᓱᒪᕖᑦ ᐱᒻᒪᕆᐅᓇᓱᒋᕕᐅᒃ 
ᑐᓴᖃᑦᑕᐅᑎᖃᑦᑕᓂᕐᒧᑦ ᐅᖃᓪᓚᖃᑎᒌᖃᑦᑕᓂᕐᒧᑦ. 
ᒥᓂᔅᑕ ᐱᔭᒃᓴᖃᖅᑐᖅ ᑕᐃᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ 
ᐃᓚᐅᒐᔭᕐᓂᖓᓂᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅ 
ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᓂᕆᐅᒐᔭᖅᑐᒃᓴᐅᒐᑦᑕᓕ ᓂᕆᐅᓐᓇᕐᒪᑦ ᓂᕆᐅᓐᓂᖅ 
ᑖᓐᓇ ᐊᕐᕋᒍᑕᒫᑦ 
ᐃᓱᒪᓇᖃᑦᑕᕋᓗᐊᕐᒪᑦᖃᐅᔨᓴᖅᑕᐅᑎᐊᕐᓗᑎᑦ ᑖᒃᑯᐊ 
ᒥᓂᔅᑕᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 
ᒥᓂᔅᑕᐅᑉ ᐊᐅᓚᑦᑎᓂᖏᓐᓄᑦ, ᐊᐅᓚᑦᑎᔨᖏᓐᓄᑦ 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᖃᑦᑕᕐᓗᓂᓘᓐᓃᑦ 
ᐅᖃᖅᕕᐅᔭᖅᑐᖃᑦᑕᕐᓗᑎᑦ ᐊᕐᕋᒍᑕᒫᑦ 
ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐃᓕᖓᓂᖏᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ.  
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ 
ᕗᕋᐃᓱ ᐅᖃᕋᕕᑦ ᑕᐃᒪ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒻᒥ ᑖᒃᑯᓂᖓ 
ᒐᕙᒪᒃᑯᓐᓂ ᑎᒥᖁᑎᖃᕐᒪᑕ  
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letters of expectations, and I believe 
they’re, as I understand, they’re made up of 
Deputy Ministers of the Government of 
Nunavut.  
 
So it’s quite possible that Ministers of the 
Government of Nunavut think that the 
Crown agency and deputy ministers 
provide the oversight to the Government of 
Nunavut’s Crown Agencies. Do you think 
that accountability for Crown agencies can 
be delegated down to a Crown Agency 
Council from a minister when the 
department clearly is accountable to a 
minister? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
Certainly, under our system, the 
Westminster system, ministers remain 
ultimately accountable for operations of 
government, including operations of Crown 
corporations.  
 
I would add, though, that in the past, we 
have noted that we were very pleased when 
the Crown Agency Council was established 
because, up until then, there had been very 
little oversight of Crown agencies. We 
view this as being a very positive move and 
that there would be, perhaps, more rigour 
and more attention paid to these 
corporations, and there had been a number 
of problems in the past.  
 
We viewed that as being actually a very 
positive step that that council was 
established and we hoped that it would 
bring a greater link between the Crown 
agencies and the government departments. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson. 

ᒥᓂᔅᑕᐃᑦ ᑐᒡᓕᖏᓐᓂ ᐃᓚᐅᔪᖃᖅᖢᑎᒃ.  
 
 
 
 
 
ᒥᓂᔅᑕᐅᔪᓪᓗ ᓄᓇᕗᒻᒥ, ᒐᕙᒪᒃᑯᓂᓪᓗ ᑎᒥᐅᔪᑦ 
ᐊᒻᒪᓗ ᒥᓂᔅᑕᐅᔪᑦ ᑖᒃᑯᓂᖓ ᒥᐊᓂᖅᓯᖃᑦᑕᕐᐸᑕ 
ᑕᒪᒃᑯᓂᖓ ᑎᒥᖁᑎᖏᓐᓂ. ᑕᐃᒪᓕ ᐃᓱᒪᔪᓐᓇᕐᑬᑦ 
ᓱᓕᔾᔪᑎᓂᑦ ᑎᓕᓯᔾᔪᑎᓂᑦ ᐱᑕᖃᕆᐊᖃᖅᑰᔨᕚ? 
ᑖᒃᑯᓄᖓ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᒥᓂᔅᑕᓂᑦ ᐃᓚᐅᔪᖃᕐᓗᑎᑦ. ᐃᒪᓐᓇ 
ᓱᓕᔫᔭᕆᐊᖃᕐᓂᖏᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅ 
ᕗᕋᐃᓱ. 
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᓪᓗᒍᓕ ᐃᓕᖓᓂᖓ ᒥᓂᔅᑕᐃᑦ 
ᓱᓕᔫᔭᓪᓚᑦᑖᕆᐊᖃᕐᒪᑕ ᑖᒃᑯᐊᓗ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᒻᒪᓗ 
ᑖᒃᑯᐊᓗ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦᑕᐅᖅ.  
 
 
 
ᑕᐃᔅᓱᒪᓂ ᖃᐅᔨᓯᒪᒐᑦᑕ ᖁᕕᐊᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑕ ᑲᑎᒪᔨᖏᑦ ᑕᐃᔅᓱᒪᓂ , 
ᐃᒪᓐᓇ ᐊᐅᓚᑕᐅᑦᑎᐊᖃᑦᑕᖅᓯᒪᓚᐅᖏᒻᒪᑕ 
ᒥᐊᓂᕆᔭᐅᓂᖏᑎᒍᑦ ᐊᒻᒪᓗ ᓱᓕᔫᓪᓗᑎᑦ ᑕᒪᒃᑯᐊ 
ᐃᒻᒪᖃ ᐃᓱᒪᒋᔭᐅᖃᑦᑕᕋᔭᐅᓂᖅᓴᐅᔪᑦ ᑕᐃᒫᒃ 
ᐃᓚᐅᖃᑦᑕᕐᐸᑕ ᑕᐃᔅᓱᒪᓂᑎᑑᖏᑦᑐᖅ. 
 
 
 
 
 
ᑖᓐᓇ ᖃᐅᔨᓴᓚᐅᕋᑦᑎᒍᑦ ᑖᓐᓇ ᓱᓕᔫᓂᖓᓂᑦ 
ᐃᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᑦᑎᐊᒋᐊᖃᕐᓂᖓᓂᑦ 
ᐃᓱᒪᒋᓚᐅᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ 
ᐃᓚᐅᓂᖅᓴᐅᑉᐸᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ.  
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Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser. I think MLAs thought 
that was good as well. I noted we get 
copies of letters that are sent out to various 
Crown agencies on a yearly basis and some 
of them were quite detailed. It seems that in 
the case of this Crown agency, the letters 
that were sent out were not adhered to, I 
guess, for lack of their worth.  
 
How would you see a Crown Agency 
Council be more effective in providing 
oversight to the Nunavut Business Credit 
Corporation, or indeed, any other Crown 
agencies in the Government of Nunavut? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. I 
think that has to be considered in the whole 
question of the roles and responsibilities of 
the board.  
 
Obviously, with the Crown corporation, the 
board should be the ones that are 
responsible for the oversight of the ongoing 
operations and the management. And 
certainly, in this case, we saw evidence 
where the board was being told that things 
were being corrected, or issues had been 
resolved, or that the issues that had been 
brought up were not correct, or that there 
were erroneous information.  
 
I guess we would have expected the board, 
perhaps, to have probed a little more, to 
have not simply accepted the assurances 
that things were fine, and to have, perhaps, 
been a little more challenging in that 
information. I think that’s an issue that 
should be looked at is: what is the 
relationship of ministers, the Crown 
council, and the boards of these Crown 

 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᖃᖅᑲᐅᒐᒪ ᑎᑎᖅᑲᖅᑖᖃᑦᑕᕋᑦᑕ 
ᑎᒥᐅᔪᓄᑦ ᑐᕌᖅᑐᓂᑦ ᐊᒻᒪ ᐃᓚᖏᑦ 
ᓇᓗᓇᐃᔭᖅᓯᒪᓪᓚᑖᖅᑐᑦ ᑕᑭᔫᓪᓗᑎᓪᓗ. ᑖᓐᓇ 
ᑎᒥᐅᔪᖅ ᒐᕙᒪᒃᑯᓐᓂ ᑎᒥᖁᑎᐅᔪᖅ ᐱᓪᓗᒍ. ᑕᕝᕗᖓ 
ᐊᑦᑐᐊᓂᖃᖅᐹ ᐃᓚᐅᔭᕆᐊᖃᕐᐹ?  
 
 
 
 
 
ᖃᓄᕐᓕ ᑕᐃᒪ ᑕᐅᑐᒐᔭᕐᐱᐅᒃ ᒐᕙᒪᒃᑯᓐᓂ ᑎᒥᐅᔪᑦ 
ᐃᖏᕋᑦᑎᐊᓂᖅᓴᐅᒐᔭᕐᒪᖔᑕ 
ᐊᑑᑎᖃᑦᑎᐊᓂᖅᓴᐅᓗᑎᒃ ᓄᓇᕗᒻᒧᑦ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕐᕕᐅᖃᑦᑕᖅᑐᑦ ᑯᐊᐳᕇᓴᖓᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅ 
ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᔭᕆᐊᖃᖅᑐᖅ ᐃᓗᐃᑦᑑᓈᕐᓗᒍ 
ᑲᒪᒋᔭᕆᐊᖃᖅᑕᖓ ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᓗ 
ᑲᑎᒪᔨᐅᔫᑉ ᐱᓪᓗᒋᑦ.  
 
ᐃᒪᓐᓇᐃᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔨᓄᑦ ᓇᐅᑦᑎᖅᓱᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᑑᒐᓗᐊᑦ 
ᐱᓕᕆᐊᒃᓴᖏᑦ ᑲᒪᒋᔭᖏᓪᓗ ᒥᐊᓂᕆᔭᖏᓪᓗ 
ᑕᒪᒃᑯᐊ. ᓇᓂᓯᓚᐅᕋᑦᑕ ᑲᑎᒪᔩᑦ 
ᐅᖃᐅᔾᔭᐅᔪᕕᓂᐅᑎᓪᓗᒋᑦ ᐋᖅᑭᓱᖅᑕᐅᔪᒡᒎᖅ ᑕᒪᒃᑯᐊ 
ᐱᔾᔪᑏᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᓕᖅᑐᒡᒎᖅ 
ᑕᐃᒪᓐᓇᓕᐃᔭᐅᔪᕕᓂᐅᓪᓗᑎᒃ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑏᑦ 
ᓴᖅᑭᑕᐅᔪᑦ, ᑕᒻᒪᖅᓯᒪᓪᓗᑎᒃ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᕕᓃᑦ 
ᑐᓴᒐᒃᓴᐅᔪᑦ.  
 
 
 
 
ᑕᐃᒪᓐᓇ ᑲᑎᒪᔩᖅᑲᐃ 
ᖃᐅᔨᓴᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᓚᐅᖅᑑᒐᓗᐊᑦ 
ᖃᓄᐃᓐᖏᑦᑎᐊᕋᓱᒋᔅᓯᓐᓇᑐᐃᓐᓇᖏᓪᓗᑎᒃ ᐃᓚᖏᑦ 
ᐊᒃᓱᕉᓴᓐᓇᖃᑦᑕᓚᐅᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ ᑐᓴᒐᒃᓴᓂᒃ 
ᐱᓇᓱᑦᑎᓪᓗᑕ, ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒃᑕᐅᔭᕆᐊᖃᖅᑑᒐᓗᐊᑦ. ᖃᓄᖅ ᒥᓂᔅᑕᓂᒃ 
ᐱᓕᕆᖃᑎᖃᕆᐊᖃᖅᐸᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᑕ 
ᑲᑎᒪᔨᖏᑦ ᑯᐊᐳᕋᐃᓴᐅᔪᑦ ᑕᐃᒃᑯᐊ 
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corporations to ensure that there is proper 
oversight. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson.  
 
Mr. Peterson: Thank you. Excuse me, Mr. 
Chairman, it’s only 20 minutes in and I’m 
losing my voice. It must be the dry air in 
Iqaluit.  
 
Ms. Fraser, there was a letter on September 
29, 2006 from the Minister of Economic 
Development to Mr. Hanson, Board of 
Directors, and it was copied to the 
Honourable David Simailak, Honourable 
Paul Okalik, Honourable Louis Tapardjuk, 
CEO Mel Orecklin, and the Deputy 
Minister Alex Campbell. It’s quite a 
detailed letter of what they expected; 
priorities, corporate and financial priorities, 
and so on and so forth. And then, there was 
a response from the chair on November 11, 
2006, and the response to that letter is quite 
a detailed letter as well.  
 
Have you had a chance to review those 
letters? I believe the letter from the 
minister at the time was Minister Akesuk 
and I believe it was in response to the 
Crown agency type of work. Have you had 
a chance to view that letter and then any 
correspondence that Mr. Hanson sent back 
to the minister in terms of getting and 
providing information that the minister 
asked for in his September 29 letter? Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
Yes, our team has received copies of those 
letters.  
 
Chairman: Thank you, Ms. Fraser. Mr. 

ᓇᐅᑦᑎᓱᖅᑕᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᖏᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 20-
ᒥᓂᔅᓯᓚᐅᓐᖏᑦᑐᖓᓘᓐᓃᑦ ᓂᐸᐃᕈᓕᖅᑐᖓ, 
ᐸᓂᖅᑐᕈᓘᒻᒪᑦ ᐃᖃᓗᓐᓂ ᓯᓚᖓ.  
 
 
 
ᒥᔅ ᕗᕋᐃᓱ ᑕᕝᕙᓂ ᑎᑎᕋᕐᓂᑦ ᓯᑎᐱᕆ 29-ᒥ 26-ᒧᑦ, 
2006-ᒧᑦ ᒥᓂᔅᑕᖓᓐᓂᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᒥᔅᑕ 
ᕼᐋᓐᓴᓐᒨᓐᖓᐅᓪᓗᓂ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐊᔾᔨᖏᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᐹᓪ ᐅᑲᓕᕐᒧᑦ, ᓗᐃ 
ᑕᐹᕐᔪᒻᒧᓪᓗ, CEO ᒥᐅᓪ ᕋᒃᓚᓐ ᐊᒻᒪ ᐋᓕᒃᔅ ᑳᒻᐳᓪᒧᑦ.  
ᑖᒃᑯᐊ ᑎᑎᖅᑲᑦ ᓇᓗᓇᐃᖅᓯᒪᔾᔪᐊᑲᑕᑦᑐᑎᒃ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᑦ, ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᑦ ᐊᓯᕈᓘᔭᖏᓪᓗ ᑕᒪᒃᑯᐊ 
ᑭᐅᒡᒍᓯᐅᔪᑦ ᐃᒃᓯᕙᐅᑕᕐᒦᓐᖔᖅᑐᑦ ᓄᕕᐱᕆ 11, 
2006-ᖑᑎᓪᓗᒍ ᑭᐅᓐᓂᖅᖢᓂ. 
ᐃᓗᓕᑯᓘᔭᖃᓪᓚᕆᐊᓗᒃᖢᓂ ᑕᐃᓐᓇ ᑎᑎᖅᑲᖅ.  
 
 
 
 
 
 
 
ᕿᒥᕐᕈᓇᒍᓐᓇᖅᓯᓚᐅᖅᐱᒌ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᐃᑦ? 
ᑎᑎᕋᐅᓯᐊᕕᓂᖅ ᑕᐃᓐᓇ ᒥᓂᔅᑕ 
ᐊᑭᓱᒻᒨᓐᖓᐅᑎᓪᓗᒍ ᑕᐃᔅᓱᒪᓂ ᑭᐅᑎᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ ᐅᖃᓕᒫᖅᑕᕕᓂᕆᓪᓗᒍᖃᐃ 
ᑎᑎᕋᖅ ᒥᔅᑕ ᕼᐋᓐᓴᓐ ᑭᐅᔪᕕᓂᐅᓪᓗᓂ 
ᒥᓂᔅᑕᖓᓐᓄᑦ ᑐᓴᒐᒃᓴᓂᑦ ᑐᓂᖁᓪᓗᒍ ᒥᓂᔅᑕᒧᑦ 
ᓯᑎᐱᕆ 29-ᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᐅᔪᑦ ᐊᔾᔨᖏᓐᓂᑦ ᑎᑎᖅᑲᓂᒃ 
ᐱᑎᑕᐅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
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Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Thank you, Ms. Fraser. I believe both of 
those letters were tabled in the House. I 
guess my question would be: if your team 
has reviewed both letters, do you feel that 
the information that the minister was 
seeking and the instructions he provided to 
the chair was adequate, and then, do you 
feel that the chairperson’s response to the 
minister’s letters was adequate? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. I’ll 
ask Ms. Charron to respond to that 
question, Mr. Chairman. Thank you.  
 
Chairman: Thank you, Ms. Fraser. Ms. 
Charron.  
 
Mr. Charron: Thank you, Mr. Chairman. 
We have looked at the letter of expectation 
and the reply by the chair and the board. 
Basically, the chair was asking for an 
action plan and the letter of expectation 
was asking for more information in the 
annual report, if I recall correctly, and we 
agreed with the information that was 
provided by the chair with the action plan.  
 
Now, has it been implemented? I’m not 
sure but we agree with the content of the 
letter. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Charron for that information. 
Shortly thereafter, I’m reading through 
some of your report that the CEO of 
NBCC, I think he left in December 2006.  

ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᒥᔅ 
ᕗᕋᐃᓱᓗ. ᑖᒃᑯᐊ ᑎᑎᖅᑲᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐊᐱᕆᔪᒪᓕᖅᑕᕋᓕ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖁᑎᑎᑦ ᕿᒥᕐᕈᓇᒃᓱᕕᓂᐅᒍᑎᒃ 
ᒥᓂᔅᑕᒧᑦ ᑐᓴᒐᒃᓴᖅ ᐱᔪᒪᔭᖓ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ 
ᑐᕌᖓᔪᑦ ᑕᐃᒃᑯᐊ ᑎᓕᓯᔾᔪᑏᑦ ᓈᒻᒪᖅᑐᕕᓂᐅᑉᐸ ᐊᒻᒪ 
ᐃᒃᓯᕙᐅᑕᐅᑉ ᑎᑎᕋᖅᑕᕕᓂᖓ ᓈᖕᒪᑦᑐᕕᓂᐅᕚ 
ᑭᐅᔾᔪᑎᐊ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ 
ᓴᕌᓐ ᑭᐅᖁᓂᐊᖅᐸᕋ ᑖᒃᓱᒧᖓ ᐊᐱᖅᑯᒻᒧᑦ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. ᒥᔅ 
ᓴᕌᓐ. 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕿᒥᕐᕈᓇᒃᓯᒪᒐᑦᑎᒍ ᑕᐃᓐᓇ ᑎᑎᖅᑲᖅ 
ᓂᕆᐅᒋᔭᐅᔪᓄᑦ ᑎᑎᕋᖅᓯᒪᔭᐅᔪᖅ. ᑖᒃᑯᐊ ᑲᑎᒪᔨᓄᑦ 
ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᐃᒪᓐᓇᐃᑦᑐᕕᓂᐅᒻᒪᑦ, ᐃᒃᓯᕙᐅᑕᖅ 
ᐊᐱᖅᓱᕋᓗᐊᖅᑎᓪᓗᒍ ᐊᐅᓚᔾᔭᐃᔾᔪᑎᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ 
ᐱᔪᒪᒐᓗᐊᖅᑎᓪᓗᒍ. ᑎᑎᕋᖅ ᑕᐃᓐᓇ 
ᓂᕆᐅᒋᔭᐅᓂᕆᔭᖓ ᐅᓄᕐᓂᖅᓴᓂᒃ ᐱᔪᒪᓪᓗᑎᒃ ᐊᒻᒪ 
ᐊᖏᖃᑎᖃᑎᖃᓚᐅᖅᑐᒍᑦ ᑐᓴᒐᒃᓴᓂᒃ 
ᑐᓂᔭᐅᓚᐅᖅᑐᓂᒃ ᐃᒃᓯᕙᐅᑕᖓᓄᑦ 
ᐊᐅᓚᔾᔭᐃᒋᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑏᑦ ᓈᒻᒪᒋᓪᓗᑎᒍ.  
 
ᑭᓯᐊᓂ ᐊᑐᓕᖅᑎᑕᐅᓐᓂᕐᒪᖔᖅ ᖃᐅᔨᒪᓐᖏᑦᑐᑕ 
ᑭᓯᐊᓂ ᐃᓗᓕᖓ ᐊᖏᖃᑎᒋᓚᐅᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓱᕌᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᓱᕌᓐ. ᑭᖑᕐᖓᒍᑦ ᑕᐃᒃᑯᐊ 
ᑎᑎᕋᕕᓃᑦ ᐅᖃᓕᒫᑲᐅᑦᑐᖅᖢᒋᑦ ᐊᒡᓚᒡᕕᖕᒥ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᑕᐃᓐᓇ ᑎᓯᐱᕆ 2006-ᖑᑎᓪᓗ 
ᐃᖅᑲᓇᐃᔮᒥᓂᒃ ᓄᖅᑲᐃᓪᓗᓂ.  
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So I’m wondering, has some pressure been 
put on the Nunavut Business Credit 
Corporation management through the letter 
of expectation and the chairperson’s 
response letter, and do you agree that the 
content in both letters is adequate? Is it 
your opinion, perhaps, that the CEO at the 
time felt that he couldn’t comply, and 
therefore, it was better for him to move on? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
That’s a question that would be best asked 
of the chair, and perhaps, the former CEO 
at the time. We would not know why he 
left. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. Just a 
couple of questions I had from listening to 
your comments this morning. In your 
response, you indicated that erroneous 
information was being passed on. I’m just 
wondering if you could elaborate a little bit 
on that. Who was feeding who this 
information and any specifics on what type 
of erroneous information that you found in 
your review? Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. In 
April of 2006, a firm of chartered 
accountants had been hired by the 
corporation to provide accounting services 
and they wrote what we would call a 
management letter.  
 
So they wrote a letter to the corporation, to 
the CEO, indicating a number of problems 
in the accounting procedures and records 
which, obviously, were very similar to the 
ones that we had raised in our management 
letters and which we report in the report 
that was tabled here. The chair at the time 

 
ᐊᔭᐅᖅᑐᐃᓕᖅᖢᑎᒃ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒃ ᑯᐊᐳᕋᐃᓴᖓ ᑎᑎᕋᖅ ᑕᐃᓐᓇ 
ᓂᕆᐅᒋᔭᖓᓐᓄᑦ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᑐᕌᖓᔪᖅ 
ᑭᒡᒍᓯᕆᔭᖓ ᓈᒻᒪᓚᐅᖅᐹᓐ, ᑭᒡᒍᓯᕆᔭᖓᓐ. 
ᐃᓱᒪᒋᔭᐃᖅᑲᐃ ᑕᐃᒃᓱᒪᓂ ᐊᒡᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᔪᖅ 
ᐊᓯᐊᓄᑦ ᓅᑉᐸᑦ ᐊᑲᐅᓂᖅᓴᐅᓱᒋᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᑭᐅᔭᐅᒍᓂ 
ᐊᑲᐅᓂᖅᐹᖑᒐᔭᖅᑐᖅ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᐊᒡᓚᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᓯᒪᔪᒧᑦ. 
ᖃᐅᔨᒪᒐᔭᓐᖏᓇᑦᑎᒍ ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒪᕐᕉᒃ ᐊᐱᖅᑯᑎᔅᓵᒃ. ᓈᓚᒃᖢᒋᑦ ᐅᖃᐅᓯᕆᔭᓯ, 
ᑭᒡᒍᓯᐅᖃᑦᑕᑐᓪᓗ. ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒐᕕᓐ ᑖᒃᑯᐊ 
ᑐᓴᒐᔅᓴᐃᑦ ᑐᓂᔭᒥᓂᐅᒻᒪᑕᒎᖅ ᑎᑎᖅᑲᐃᓐ. 
ᐅᓂᒃᑳᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅᐱᑦ ᑖᒃᓱᒪ ᒥᒃᓵᓄᑦ. ᑭᓇ, 
ᑭᓱᒥᒃ ᑎᑎᖅᑲᓂᒃ ᐃᓛ ᑐᓴᒐᔅᓴᓂᒃ 
ᑐᓂᓯᐅᖅᑲᐃᖃᑦᑕᓚᐅᖅᐸ ᑭᓇᒧᑦ? ᖃᓄᐃᑦᑐᓂᓪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᓂᒃ ᑐᓴᒐᔅᓴᓂᒃ ᑐᓂᓯᓐᓂᖅᐸ, ᐃᓛᒃ 
ᓇᓂᓯᓐᓂᖅᐱᓐ ᕿᒥᕐᕈᓇᒃᖢᑎᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᐳᕈ 
2006-ᖑᑎᓪᓗᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑮᓇᐅᔭᓕᕆᔩᑦ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᓪᓗᑎᒃ 
ᑯᐊᐳᕋᐃᓴᒃᑯᓐᓄᑦ ᑮᓇᐅᔭᓕᕆᔨᐅᖃᑦᑕᓂᐊᕐᒪᑕ 
ᑕᐃᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ ᐊᒻᒪ ᒥᐊᓂᖅᓯᓂᕐᒧᑦ ᑎᑎᖅᑲᑦ. 
 
ᑕᐃᒃᑯᓄᖓ ᑎᑎᕋᓚᐅᖅᑐᑦ ᑯᐊᐳᕋᐅᓴᒃᑯᓐᓄᑦ 
ᐊᓪᓚᕕᒻᒥ ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒃ 
ᐊᑲᐅᖏᓕᐅᕈᑎᒋᔭᐅᔪᓄᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖓᔪᓂᒃ. ᐊᑦᔨᑦᑎᐊᑲᓴᕆᓪᓗᑎᒍ ᐅᕙᒍᑦ 
ᓴᖅᑭᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐊᖓᔪᖅᑳᐅᑎᓄᑦ ᑎᑎᖅᑲᖅ 
ᓴᖅᑭᑲᑦᑕᓚᐅᖅᑕᕗᑦ ᐅᓂᒃᑳᓕᐊᓂ 
ᓴᖅᑭᑕᐅᓯᒪᓪᓗᑎᓪᓗ ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ.  
ᐃᒃᓯᕙᐅᑕᖅ ᑕᐃᒃᓱᒪᓂ  
ᑎᑎᕋᓕᖅᖢᓂ ᐊᒡᓚᕕᒻᒥ ᐊᖓᔪᖅᑳᖓᓄᑦ 
ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᐱᑦᔪᑎᖃᑦᖢᓂ. ᐃᓚᖓᓐ 
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then wrote to the CEO on a number of 
issues, so one of them was asking that these 
problems that had been identified be 
addressed and he indicates then that he has 
a number of serious concerns.  
 
In one of the examples, for example, was to 
please review this letter to prepare an 
action plan and to take corrective action. 
The CEO at the time, and these may be 
letters that you would ask the corporation 
to table, they prepared a management 
response in April of 2006, and in many of 
those, indicated that the comments from 
this firm were untrue. He challenged what 
they were stating. He said that they 
wouldn’t have had sufficient time to be 
able to make those kinds of comments. 
Anyways, basically, challenged the issues 
and obviously, didn’t believe that they 
needed to be addressed.  
 
So it would appear then that the CEO was 
not in agreement with the issues that had 
been raised by this firm and was indicating 
to the chair that there were no problems 
there. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. I guess 
from that, was anything else done, or was 
that the end of it? Did they just take for 
granted the word that the CEO was saying 
that these were non-issues and not to worry 
about, or was there any follow-up done, or 
anything else done to try and clarify those 
issues? Ms. Fraser. 
 
Ms. Fraser: To the best of our knowledge 
and I think based on what we saw in that 
audit, there was no follow-up done, which 
is unfortunate because in the initial letter 
from the chair to the CEO, he indicated that 
there should be an action plan prepared, he 
gave a timeline, and he even said that the 
board would be doing a follow-up and 
would be asking this accounting firm to 

ᐊᐱᖅᓱᖅᖢᓂ ᐊᑲᐅᖏᓕᐅᕈᑏᓐ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ, 
ᐃᓛᒃ ᓇᓗᓇᐃᖅᑕᐅᔪᕕᓃᓐ ᑭᐅᔭᐅᖁᔭᐅᓪᓗᑎᒃ. ᐊᒻᒪ 
ᓇᓗᓇᐃᖅᓯᓪᓗᓂ ᐅᓄᑲᓪᓚᒃᑐᓂᒡᒎᖅ ᐱᑦᔪᐊᕐᕌᓗᓐᓂᒃ 
ᐃᓱᒫᓘᑎᖃᕋᒥ.  
 
ᐃᓚᖓ, ᐆᑦᑑᑎᒋᓗᒍ ᐅᓇ, ᕿᒥᕐᕈᓇᒃᓯᐅᒃ ᐅᑯᐊ 
ᑎᑎᖅᑲᐃᓐ ᐸᕐᓇᐃᓕᕈᑦᓯ ᐊᐅᓚᑦᔭᐃᒋᐊᕐᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᐅᓂᐊᖅᑐᒥᒃ ᐋᖅᑭᒋᐊᖅᑕᐅᓗᑎᓪᓗ 
ᑕᒻᒪᑕᖅᓯᒪᔪᑦ ᑕᐃᒃᓱᒪᓂ ᐊᒡᓚᕕᒻᒥ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ 
ᐊᐱᖅᓱᖅᑕᐅᒐᔭᕐᒪᑕ ᒪᓕᒐᓕᐅᖅᕕᒻᒥ 
ᓴᖅᑭᑕᐅᖁᔭᐅᓪᓗᑎᒃ ᑎᑎᕋᓪᓗᓂ ᐊᖓᔪᖅᑳᖓᓐᓄᑦ 
ᐊᒡᓚᕕᒻᒥ, ᐄᐳᕈ 2006-ᖑᑎᓪᓗ ᑎᑎᕋᖅᖢᓂ 
ᑭᐅᓪᓗᓂ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᖅ ᐅᓄᑲᓪᓚᒃᑐᑦ 
ᐅᖃᐅᓯᕆᔭᐅᔪᑦ ᑕᐃᑲᓐᖓᑦ ᑎᒥᒦᒻᖔᖅᑐᑦ 
ᓱᓕᓐᖏᓐᓂᕋᖅᑕᐅᓪᓗᑎᒃ. ᐊᑭᓴᖅᑐᕆᐊᖅᖢᓂᒋᓪᓗ 
ᐅᖃᐅᓯᕆᔭᖏᑦ ᑕᐃᒃᑯᓇᓐᖓᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐱᕕᑭᓗᐊᕐᒪᑕᒎᖅ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ 
ᐱᓕᕆᓇᓱᒋᐊᔅᓴᖅ. ᑭᓯᐊᓂ ᐊᑭᓴᖅᑐᕆᐊᓚᐅᖅᑕᖏᑦ 
ᑖᒃᑯᐊ ᐱᑦᔪᑎᐅᔪᑦ ᓴᖅᑭᑕᐅᔪᓐ. ᐅᑉᐱᕈᓱᒃᖢᓂᓗ 
ᑕᒪᒃᑯᐊ ᐊᑲᐅᖏᓕᐅᕈᑎᐅᓂᕋᖅᑕᐅᔪᑦ 
ᐋᖅᑭᒋᐊᖃᕋᓱᒋᖏᑦᖢᓂᒋᑦ.  
 
ᐊᒡᓚᕕᒻᒥ ᐊᖓᔪᖅᑳᖑᔪᖅ ᑕᐃᒃᓱᒪᓂ 
ᐊᖏᖃᑎᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᓴᖅᑭᑕᐅᔪᓂᒃ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᒧᑦ 
ᐃᒃᓯᕙᐅᑕᒧᓪᓗ ᐅᖃᖅᖢᓂ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᖏᒪᒡᒎᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᑕᕝᕙᓐᖓᑦ ᖃᓄᐃᓕᐅᕈᑎᖃᒃᑲᓐᓂᓚᐅᖅᐹ? 
ᑕᕝᕗᖓᓘᓐᓃᑦ ᐃᓱᓕᓐᓂᖅᐸᓐ? 
ᐅᑉᐱᕆᔭᐅᑦᑎᐊᑐᐃᓐᓇᓂᖅᐸᓘᓐᓃᑦ ᐊᒡᓚᕕᒻᒥ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ. ᑖᒃᑯᐊᒎᖅ ᐱᑦᔪᑎᐅᖏᒻᒪᑕ 
ᐃᓱᒫᓘᑕᐅᖁᔭᐅᖏᑦᖢᑎᒃ. 
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᓂᖅᐹᓐ? 
ᖃᓄᐃᓕᐅᕈᑕᐅᒃᑲᓂᕐᓂᖅᐸᑦ 
ᓇᓗᓇᐃᖅᑕᐅᑲᓐᓂᕋᓱᖁᓪᓗᒍ ᑕᒪᓐᓇ? ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔭᓐᓄᓪᓕ ᑕᑯᓚᐅᖅᑕᕗᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᔪᕕᓂᕐᓄᒃ. 
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᓂᓐᖏᑦᑐᖅ. ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ 
ᑕᕝᕙᓂ ᑎᑎᖅᑲᒥ ᐱᒋᐊᕈᑎᖓᓂᒃ ᑎᑎᖅᑲᒥ 
ᐃᒃᓯᕙᐅᑕᕐᒥᒃ ᐊᒡᓚᕕᒻᒧᑦ ᐊᖓᔪᖅᑳᖏᓐᓄᑦ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᖅ ᐊᐅᓚᑦᔭᐃᒋᐊᕐᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᖃᕆᐊᖃᓚᐅᕋᓗᐊᕐᒪᓐ.  
ᑲᑎᒪᔨᓂᓪᓗ ᖃᐅᔨᓴᖅᑕᐅᒋᐊᕐᓗᑎᒃ ᑕᐃᒃᑯᐊ 



 14 

come back in and make sure that things had 
been corrected.  
 
Now, as to why that wasn’t done, I think 
that would have to be asked of the chair 
and perhaps, the former CEO but one can 
maybe speculate that because the CEO was 
challenging the findings of this report, he 
may have convinced the board that there 
were no problems there. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Fraser. Was 
there any evidence of that information 
being passed on from the chair or the CEO 
of those correspondences being brought to 
the attention of the minister responsible at 
the time? Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
The only indication we have that this was 
discussed at all with government was in the 
letter from the chair to the CEO. It had 
indicated that he had discussed with the 
deputy minister, he had discussed this 
initial letter from the accounting firm with 
the deputy minister at the time, but there’s 
no indication that he discussed it with the 
minister.  
 
Chairman: Thank you, Ms. Fraser. One of 
the other things that was mentioned 
yesterday, and I know that your team had, 
since last November, started looking at this 
and met numerous times with the staff that 
were there, the board members, and the 
chair, I’m just wondering how these 
meetings went throughout that whole time? 
Were they, “Oh yeah, no problem,” or were 
there sometimes conflicting views on 
things? Ms. Fraser.  
 
Ms. Fraser: I don’t know how I would 
exactly characterize it, I mean, obviously, it 
was not an, and to be quite frank, it was not 
an easy situation for anyone. I think the 

ᑮᓇᐅᔭᓕᕆᔨᐅᔪᑦ.  
 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᑲᐃᓐᓇᓚᐅᖅᑐᑦ ᖃᐃᑎᑕᐅᓗᑎᒃ 
ᐅᓂᒃᑳᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᐊᒡᓚᕕᒻᒥ ᐊᖓᔪᖅᑳᖑᑲᐃᓐᓇᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᒃᑯᐊ 
ᐊᑭᓴᖅᑐᕆᐊᒻᒪᑦ ᑕᐃᒃᑯᓄᖓ ᐅᓂᒃᑳᓪᓕᐊᕆᔭᐅᔪᓂᒃ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ. ᑲᑎᒪᔨᓂᖅᑲᐃ 
ᐅᑉᐱᕈᓱᓕᖅᑎᑦᑎᔪᒥᓂᖅ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᓚᐅᖅᓯᒪᓐᖏᓐᓂᖓᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕗᕋᐃᓱ. 
ᓇᓗᓇᐃᖅᓯᔾᔪᑎᓂᒃ ᖃᐅᔨᔾᔪᑎᑕᖃᓚᐅᖅᐹ ᑐᓴᒐᔅᓴᐃᑦ 
ᑐᓂᔭᐅᓐᓂᕐᒪᖔᑕ ᐃᒃᓯᕙᐅᑕᕐᒥᒃ ᐊᒡᓚᕕᒻᒥᓗ 
ᐊᖓᔪᖅᑳᖑᔪᓂᒃ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᓐ 
ᑐᓂᔭᐅᓐᓂᕐᒪᖔᑕ ᒥᓂᔅᑕᒧᑦ ᑲᒪᔪᒧᑦ ᑕᐃᒃᓱᒪᓂ 
ᒥᓂᔅᑕᕆᔭᐅᔪᒧᑦ? ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑐᑦ ᑕᕝᕙᓂ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐅᖃᐅᓯᐅᓯᒪᓪᓗᓂ. ᑎᑎᖅᑲᑎᒍᑦ ᐃᒃᓯᕙᐅᑕᕐᒥᑦ 
ᐊᒡᓚᕝᕕᒻᒥ ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᐅᖃᖃᑎᒋᓚᐅᖅᑕᖓᒍᑦ 
ᑐᖏᓕᖓᑕ ᒥᓂᔅᑕᖓᑦ ᑎᑎᕋᐅᓯᐊᕆᓚᐅᖅᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᑐᖏᓕᖓᑕ ᒥᓂᔅᑕᒧᑦ ᑭᓯᐊᓂ 
ᐅᖃᖃᑎᒋᓂᕋᑐᐃᓐᓇᓚᐅᖅᑕᖓᑦ ᒥᓂᔅᑕ ᑕᕝᕙᓂ 
ᑎᑎᕋᖅᒪᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᐊᒻᒪᑦᑕᐅᖅ ᐃᓚᖓᑦ ᑕᐃᓐᓇ ᐃᒃᐸᒃᓴᖅ 
ᐅᖃᐅᓯᐅᓚᐅᕐᒪᑦ ᓄᕕᐱᕆᐅᓚᐅᖅᓯᒪᔪᒥᑦ 
ᕿᒥᕐᕈᓇᓕᖅᑐᑎᒍ ᑖᒃᑯᐊ ᐅᓄᖅᑐᐃᖅᓱᐊᓗᒃᖢᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᑲᓃᑦᑐᑦ, ᑲᑎᒪᔨᐅᔪᓪᓗ, 
ᐃᒃᓯᕙᐅᑕᕐᓗ ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ ᖃᓄᖅ ᑲᑎᒪᓃᑦ 
ᑖᒃᑯᐊ ᖃᓄᖅ ᑲᑎᒪᓂᕐᒥᓂᒃ 
ᐱᓕᐊᕐᓂᖃᖃᑦᑕᓚᐅᖅᐸᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓐᖏᓐᓂᕋᖅᐸᓚᐅᖅᐸᓪᓗ, 
ᐃᓛᓐᓂᒃᑯᓪᓗ ᐊᑭᕋᖅᑐᖃᑦᑕᐅᑎᔪᓂᒃ ᑐᓴᒐᒃᓴᐃᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᒻᒥᒧᑦ, ᑕᐃᒪᓐᓇᐃᑦᑐᖃᓚᐅᖅᐹ? ᒥᔅ 
ᕗᕋᐃᓱ. 
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᓄᑭᐊᖅ. ᑖᒃᑯᐊ ᓇᓗᓇᐃᑦᑎᐊᕈᓐᓇᖏᓐᓇᒃᑯ 
ᑭᓇᒃᑯᓐᓄᑦ ᖃᓄᐃᓕᐅᖅᑐᖃᕐᓂᕐᒪᖔᑦ, ᑭᓯᐊᓂᓕ 
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corporation wanted to get the financial 
statements finalized and I know we had 
some frustration with that, but it seemed to 
be a very long process and wasn’t being 
done successfully.  
 
So I think there was some frustration on 
that since, I mean, obviously, from our side 
as well, it was difficult because we were 
trying very hard to avoid a denial of 
opinion and yet, weren’t able to get the 
information even though the staff was 
trying in many ways to be able to do it.  
 
So I guess I could say it wasn’t always the 
most harmonious of relationships, but I 
think at the end of the day, the corporation 
recognized that the issues are serious and 
have taken action to resolve it. I would 
hope that we could focus on the going 
forward and trying to get the 2008 
statements done, and kind of put these last 
two years behind us. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Fraser. I can 
certainly agree with you: they’re probably 
looking forward to putting these last two 
years behind now.  
 
I guess over that time, I understand that 
your team met with sometimes the board as 
a whole or the management, and sometimes 
individually with these individuals. I’m just 
wondering if, at any time during those 
meetings, if there were conflicting accounts 
of events, or conflicting information that 
was brought to the attention of your staff in 
those interviews and in those meetings? 
Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. As 
I was not part of, obviously, most of those 
discussions, I’ll ask Ms. Charron to 
respond.  
 

ᑎᒥᐅᔪᖅ ᑖᓐᓇ ᑯᐊᐳᕋᐃᓴᓐ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᑦ 
ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑏᑦ ᐋᖅᑭᑦᑕᐅᖁᔭᐅᓚᐅᕋᓗᐊᕐᒪᑕ. 
ᓂᓐᖓᖃᑎᖃᕈᓘᔭᖃᑦᑕᓕᖅᑐᑎᓪᓗ ᐊᑯᓂᐊᓗᒃ 
ᐱᓕᕆᖃᑎᒋᓚᐅᖅᓯᒪᒐᑦᑎᒍ 
ᓯᕗᒧᐊᑉᐸᓪᓕᐊᓐᖏᑦᖢᑎᓪᓗ. 
  
ᓂᓐᖓᕈᓘᔭᖃᑦᑕᓕᓚᐅᖅᓯᒪᒻᒪᑕ, ᐅᕙᑦᑎᓐᓃᓐᖔᖅᑐᑕ, 
ᐱᔭᕐᓂᓐᖏᑦᑐᒻᒪᕆᐊᓘᖃᑦᑕᓚᐅᕐᒪᑕ, 
ᐊᒃᓱᕈᑦᑎᐊᖃᑦᑕᓚᐅᕐᒪᑕ ᐃᓱᒪᒋᔭᑦᑎᓐᓂᑦ 
ᐋᖅᑭᒃᓯᓇᓱᒃᓱᑕ. ᑐᓴᕋᒃᓴᕐᓂᑦ ᐱᔭᕆᐊᖃᖅᑕᑎᓐᓂᑦ 
ᐱᑎᑕᐅᔪᓐᓇᖏᑦᖢᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᑐᓴᒐᒃᓴᓂᒃ 
ᐱᓇᓱᑲᑕᒃᑐᑎᒃ.  
 
 
ᖁᕕᐊᓇᖅᑐᑯᓗᒻᒥᑦ 
ᐱᓕᕆᖃᑎᒌᖏᓐᓈᓗᖃᑦᑕᓚᐅᓐᖏᓇᑦᑕ 
ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᑕᒪᑐᒥᖓ ᐃᓕᓴᖅᓯᔪᑦ 
ᐱᕐᔪᐊᖑᓂᖓᓂ ᐊᐅᓚᔾᔭᐃᒋᐊᖅᓯᒪᓪᓗᑎᓪᓗ 
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᐅᓂᐊᖅᑐᓂᒃ. ᑕᒪᒃᑯᐊ 
ᐃᔨᒋᓂᖅᓴᐅᖁᓇᐅᒐᓗᐊᑦ ᐊᐅᓪᓘᑎᓂᖅᓴᐅᓗᑕ 
ᓯᕗᒧᐊᖅᐸᓪᓕᐊᓂᕐᒥᒃ. ᑕᒪᒃᑯᐊ ᐊᕐᕌᒎᓪᓗ ᒪᕐᕉᓐᓂᒃ 
ᐱᓂᐊᕐᓂᖃᖃᑦᑕᓚᐅᖅᑐᑦ ᑭᖑᓂᑦᑎᓐᓂ ᐃᓕᓗᑎᒍ 
ᐊᓂᒍᖅᑎᓪᓗᑎᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᐃᒻᒪᖃ ᑕᐃᒃᑯᐊ ᐊᕐᕌᒎᒃ ᒪᕐᕉᖅᑲᐃ 
ᐊᓂᒍᖅᑎᑕᐅᓂᕐᒧᑦ ᕿᓚᓈᓕᖅᑑᒐᓗᐊᒃ ᑕᐃᒃᑯᐊ.  
 
 
 
 
ᑕᐃᒪᓕ ᑕᐃᒪᐃᓕᐅᖃᑦᑕᓚᐅᖅᑎᓪᓗᒋᑦ ᐃᓛᓐᓂᒃᑯᑦ 
ᑲᑎᒪᔩᑦ ᐃᓗᐃᑦᑑᓈᖅᖢᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓛᒃᑰᖅᑕᖅᖢᑎᒃ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ ᑖᒃᑯᓇᓐᖓᑦ 
ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᑲᑎᒪᑲᑕᒃᑎᓪᓗᒋᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᑐᓴᒐᒃᓴᓂᒃ ᓴᖅᑭᑦᑎᖃᑦᑕᓚᐅᖅᐹᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓯᓗ 
ᑕᐃᒃᑯᐊᓗ ᑎᒥᐅᔪᓄᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑕᐃᔅᓱᒪᓂ? ᒥᔅ 
ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᒋᔭᐅᓚᐅᓐᖏᓐᓇᒪ ᑖᒃᓱᒧᖓ ᐅᖃᐅᓯᕆᔭᐅᑎᓪᓗᒍ. 
ᒥᔅ ᓱᕌᓐ ᑖᒃᓱᒧᖓ ᑭᐅᖁᓪᓗᒍ.  
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Chairman: Thank you, Ms. Fraser. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
There were circumstances and meetings 
where the office brought some points to the 
attention of the committee or of the chair of 
the audit committee and of the board. We 
have received conflicting information from 
the organization and it was not always easy 
to pass the message along. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Charron. 
Would you be able to give us an idea of 
what type of conflicting information that 
was received? Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
For example, when we raised the question 
of the status of the files, whether the files 
were complete, or whether we had received 
all of the information, at many times, we 
were asked what is missing in those files 
and it was very difficult for us to say what 
was missing. We could just decide that we 
needed the loan agreement, or we needed 
the securities that went with the loan 
agreement, but we did not know what else 
was missing in the file because we could 
not redo the sequence of events that had 
happened.  
 
So we kept having pressure to tell them 
exactly what was missing, and while we 
were saying, “Well, we don’t know 
because we don’t know what’s missing in 
the file and what’s happened,” then we 
were being told, “Well, you have to tell us 
what’s missing,” and, on the other case, the 
corporation would come and say, “Well, 
we have provided all of the information. 
Everything is there,” well, we knew there 
were things missing. So this is one type of 
example that I can provide with.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. ᒥᔅ 
ᓱᕌᓐ. 
 
ᓱᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᒪᓐᓇᐃᖃᑦᑕᓚᐅᕐᒪᑕ ᑲᑎᒪᑲᑦᑕᖅᑎᓪᓗᒋᑦ ᐊᒡᓚᕝᕕᒃ 
ᓴᖅᑭᑦᑎᓪᓗᑎᒃ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᓪᓗᒋᑦ ᑲᑎᒪᔨᓄᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ ᑐᓂᔭᐅᖃᑦᑕᓚᐅᖅᑐᒍᑦ 
ᑎᒥᐅᔪᒥᑦ ᑕᐃᒃᑯᓇᓐᖓᑦ ᐊᒻᒪ 
ᐱᔭᕐᓂᖏᑦᑐᐊᓘᖃᑦᑕᓚᐅᖅᑐᖅ ᑐᓴᒐᒃᓴᐃᑦ ᑖᒃᑯᐊ 
ᐋᑎᕆᐊᒃᓴᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓱᕌᓐ. 
ᑐᑭᓯᑎᑦᑎᔪᓐᓇᖅᐱᓐᖔ ᑕᐃᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐅᖃᐅᓯᕆᔭᑎᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ 
ᖃᓄᐃᑦᑑᓚᕐᒪᖔᑦ? ᒥᔅ ᓱᕌᓐ. 
 
ᓱᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐆᑦᑑᑎᒋᓗᒍ, ᐊᐱᖅᑯᑎᖃᓕᕌᖓᑕ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᖅ 
ᐸᐃᑉᐹᖅ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᐅᓄᖅᑐᐃᖅᓯᖅᑐᑕ 
ᐊᐱᕆᔭᐅᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᓇᓪᓕᐊ ᐸᐃᑉᐹᖅ 
ᑕᐃᑲᓃᓐᖏᒻᒪᖔᖅ ᐊᒻᒪᓗ ᑭᐅᔪᓐᓇᓚᐅᕐᓇᑕ. 
ᐅᖃᐅᑎᓇᓱᑦᓱᑎᒃᑯᓪᓗ ᐅᑯᓄᖓ ᑐᕌᖓᔪᓂᑦ 
ᐸᐃᑉᐹᓂᒃ ᐱᒍᒪᔪᒍᑦ, ᐊᖏᕈᑎᓂᓪᓘᓐᓃᑦ ᑭᓯᐊᓂᓕ 
ᓇᓗᓚᐅᖅᑕᕗᑦ ᑭᓱᑦ ᐸᐃᑉᐹᑦ ᑕᐃᑲᓃᖏᒻᒪᖔᑦ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᓂᑦ ᖃᓄᐃᑉᐸᓪᓕᐊᓃᑦ 
ᐱᕙᓪᓕᐊᔾᔪᓯᕆᔭᖏᑦ ᑕᒪᒃᑯᐊ ᑐᑭᓯᐅᒪᓂᐊᕋᑦᑎᒃᑯᑦ. 
 
 
 
 
 
 
 
 
ᓇᓗᓇᐃᖅᓯᓪᓚᕆᔪᓐᓇᓚᐅᖏᑦᑐᑦ ᑭᓱᑦ 
ᑕᐃᑲᓃᖏᒻᒪᖔᑦ, ᑭᓱᑦ ᑕᐃᑲᓃᖏᑦᑑᒻᒪᖔᑦ ᓇᓗᒧᑦ, 
ᓇᓗᓚᐅᕋᑦᑕᐃᓛᒃ ᐱᕙᓪᓕᐊᔾᔪᓯᖏᓐᓂᓪᓗ 
ᓇᓗᓕᖅᖢᑕ. ᑖᒃᑯᓄᖓ ᑭᓯᐊᓂ ᐅᖃᐅᔾᔭᐅᓗᑕ ᑭᓱᑦ 
ᑕᕝᕙᓃᖏᒻᒪᖔᑦ ᓚᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐅᖃᐅᔾᔭᐅᑐᐃᓐᓇᖃᑦᑕᒪᐅᖅᑐᒍᑦ ᑭᓱᒪᒫᒃᒎᖅ ᑕᐃᑲᓂ, 
ᖃᐅᔨᒪᑎᓪᓗᑕ ᐱᑕᖃᖏᑐᖅᑕᖃᖏᓐᓂᖓᓂ.  
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I can’t think of anything else at this point 
but I could bring back some more 
information to the committee at a later 
point. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. It 
sure sounds like it was conflicting 
information being passed on from the 
management. In your interviews with the 
board members, was there any conflicting 
information in interviews that were done 
with board members, what each of them 
thought was or wasn’t going on? Ms. 
Charron. 
 
Mr. Charron: Thank you, Mr. Chairman. I 
think the board was getting conflicting 
information between the information that 
we were providing to the board and the 
information that was provided to 
management. That’s what I can offer at this 
time. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. Can 
you inform us, in your readings 
individually with board members, if there 
were conflicting stories that came up 
between board members, or was it just the 
information that they were being told from 
management and the information that they 
were getting from you guys? I was just 
wondering if it was just that, or was there 
any other conflicting information between 
the board members themselves? Ms. 
Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
We have not received any conflicting 
information from board members. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. It’s 
good to hear. Mr. Curley, do you have a 
question?  
 
Mr. Curley: Yes, thank you. My question 

 
ᖃᓄᒃᑲᓐᓂᖅ ᐅᖃᐅᓯᕆᔪᓐᓇᖏᓐᓇᒃᑯ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ 
ᐱᒃᑲᓐᓂᕈᒪ ᐃᓕᒃᓯᓐᓂ ᖃᐅᔨᒃᑲᐃᓂᐊᖅᐳᖓ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓴᕌᓐ. 
ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᕕᓂᐅᔪᒃᓴᐅᒻᒪᑕ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ 
ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒋᑦ ᖃᓄᖅ ᐊᑲᐅᖏᓕᐅᕈᑎᓂᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᑐᓴᖃᑦᑕᓚᐅᖅᐱᑦ 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐊᐱᖅᓱᖅᑎᓪᓗᒋᑦ? ᖃᓄᖅ 
ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑦ ᐱᕙᓪᓕᐊᓃᑦ ᑕᒪᒃᑯᐊ? ᒥᔅ ᓴᕌᓐ. 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ 
ᑐᓴᖅᑎᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕ ᐅᕙᑦᑎᓐᓄ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᔪᑦ ᐊᒻᒪᓗ ᑲᑎᒪᓄᑦ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᔪᑦ ᐊᔾᔨᒌᖏᑑᒪᐅᕐᒥᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓴᕌᓐ. 
ᐅᕙᑦᑎᓐᓂᖃᐃ ᑐᓴᖅᑎᑦᑎᔪᓐᓇᖅᐳᑎᑦ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔨᕕᓃᑦ ᐊᑐᓂ ᑲᑎᒪᖃᑎᒋᖃᑦᑕᑎᓪᓗᑎ, 
ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᐅᖃᐅᓯᖃᖃᑦᑕᒪᐅᖅᐹᑦ? ᑖᒃᑯᐊ ᐃᓛᒃ 
ᑲᑎᒪᔩᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᓴᖅᑎᑕᐅᔭᒥᓂᕐᒥᓂᑦ ᑖᒃᑯᓄᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓄᑦ ᐊᔾᔨᒌᖏᑦᑑᖃᑦᑕᒪᐅᖅᐸᑦ. 
ᑐᑭᓯᓇᓱᑐᐃᓐᓇᖅᑐᖓ ᐊᓯᖏᓐᓂ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐃᓛᒃ, 
ᑐᓴᐅᒪᔭᐅᔪᓪᓘᓐᓃᑦ ᑲᑎᒪᔨᓄᑦ 
ᐊᔾᔨᒌᖏᑦᑑᖃᑦᑕᒪᐅᕐᒪᖔᖏᑦ? ᒥᔅ ᓴᕌᓐ. 
 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒃᑯᓂᖓ 
ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᑲᑎᒪᔨᓃᖔᖅᑐᓂᑦ 
ᑐᓴᖅᑎᑕᐅᓚᐅᖏᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓴᕌᓐ. 
ᕼᐄᕌᓐᓅᖕ. ᒥᔅᑕ ᑰᓕ ᐊᐱᖅᑯᑎᖃᕈᕕᑦ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᒐᕙᒪᒃᑯᓄᓪᓕ 
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is to the government and particularly to Mr. 
Gerry O’Donnell, Comptroller General. 
We, obviously, have heard that there may 
have or could have been some 
misappropriations or fraudulent acts. It’s 
not confirmed but the minister did state in 
this House that he had asked the 
comptroller general to ask the RCMP to 
investigate. Has that request for an 
investigation been communicated formally 
by your office yet? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
O’Donnell. 
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. Yes, when that was announced 
in the tabling of the OAG Report on 
November 5 and the announcement by the 
OAG that there has been a serious 
breakdown of basic financial controls in 
NBCC. After that, I was asked to request 
for RCMP to review the matter and 
determine whether they needed to perform 
a full formal investigation.  
 
Chairman: Thank you, Mr. O’Donnell. 
Mr. Curley. 
 
Mr. Curley: Yes, I assume that happened. 
Obviously, the RCMP, as the national 
police, requires certain evidence be 
provided to them before they can conduct 
such an investigation.  
 
What evidence did you provide to the 
RCMP that investigation is absolutely 
necessary in view of the fact that the Office 
of the Auditor General was not able to 
confirm whether or not these fraudulent 
acts had taken place or not? Do you have 
actual evidence that you provided to the 
RCMP that requires them to look into the... 
my question is: what? Is it the operation as 
a general, or the existing loans, or missing 
appropriation of funds from the others?  

ᑐᕌᖅᑎᓂᐊᖅᑕᕋ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᔨᐅᕆ 
ᐅᑖᓄᓪᒧᑦ ᑖᓐᓇ ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᕆᔭᐅᔪᖅ ᑖᒃᑯᓄᖓ 
ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑐᓴᐅᒪᒐᑦᑕ ᑮᓇᐅᔭᑦ 
ᐊᑐᕐᓂᕐᓗᖅᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᓂᖏᓐᓂ ᑕᒪᓐᓇ 
ᑭᓯᐊᓂ ᓇᓗᓇᐃᖅᓯᒪᖏᒃᖢᓂ. ᒥᓂᔅᑕ 
ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᑕᐃᓐᓇ ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᖅ 
ᐸᓖᓯᒃᑯᓐᓅᖁᓪᓗᓂᐅᒃ ᑕᒪᒃᑯᓂᖓ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ. 
ᑎᑎᕋᕐᕕᓯ ᐸᓖᓯᒃᑯᓐᓄᑦ ᑐᓴᖅᑎᑕᐅᓯᒪᓕᕐᐹ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐆᑖᓄᓪ. 
 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᒻᒪᑦ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᕐᔪᐊᑉ ᐅᓂᒃᑳᖏᑦ ᓴᖅᑭᑕᐅᒻᒪᑕ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᓯᑎᐱᕆ 5-ᒥᑦ. ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᑦ 
ᐊᐅᓚᑕᐅᓂᖏᑦ ᑖᒃᑯᓄᖓ business-ᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕖᑦ ᑯᐊᐳᕇᓴᖓᑦ, ᐸᓖᓯᒃᑯᑦ 
ᕿᒥᕈᓇᖁᔭᐅᓕᓚᐅᖅᓯᒪᔪᑦ ᑕᒪᑐᒥᖓ ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᖅᓯᓗᑎ 
ᖃᐅᔨᓴᖅᑕᐅᓪᓚᕆᒋᐊᕐᓂᐊᕐᒪᖔᖓᓂᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄᖑᔪᒃᓴᐅᔪᖅ ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ 
ᐸᓖᓯᒃᑯᑦ ᑲᓇᑕᓕᒫᒧᑦ ᐸᓖᓯᐅᒐᒥ ᒪᑯᓂᖓ 
ᓱᓕᕐᔪᕐᓇᐅᑎᓂᑦ ᑭᓯᐊᓂ ᐱᓯᒪᓗᑎᑦ 
ᖃᐅᔨᓴᐃᓪᓚᕆᒍᓐᓇᖅᓯᓲᖑᒻᒪᑕ.  
 
 
ᑭᓱᓂᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓚᐅᖅᐱᓯ ᐸᓖᓯᒃᑯᓐᓄᑦ 
ᐊᑐᕆᐊᖃᓪᓚᕆᑦᑐᓂᑦ. ᓲᕐᓗ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓚᐅᖏᒻᒪᑦ 
ᐱᕋᔭᑦᑐᖃᓚᐅᕐᒪᖔᖅ ᑎᓪᓕᒃᑐᖃᓚᐅᕐᒪᖔᓪᓘᓐᓃᑦ. 
ᑕᒪᒃᑯᓂᖓ ᓱᓕᔪᓐᓇᐅᑎᓂᒃ ᐸᓖᓯᒃᑯᓐᓅᖅᓯᓚᐅᖅᐱᓰ 
ᑕᒪᓐᓇ ᖃᐅᔨᓵᕆᔭᐅᓪᓚᕆᒍᓐᓇᓂᐊᕐᒪᓐ. ᐅᓇ 
ᐊᐱᖅᑯᑎᒐᐃ: ᑭᓱᓕᒫᓂᒃ ᑐᕌᖓᔪᓂᒃ 
ᐊᑐᖅᑐᐊᖅᑕᖏᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᔭᓂᒃ 
ᑕᐃᒃᑲᓃᓪᓗᐊᖅᑐᓂᒃ, ᑕᐃᑲᓃᖏᑦᑐᓂᒃ ᑭᓱᓂᒃ 
ᖃᐅᔨᓴᐃᓂᐊᖅᐸᓐ? 
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Could you give us some examples, for 
instance, what evidence have you provided 
to the RCMP if you have asked them to 
investigate? I know the minister did 
indicate that he had asked your office, but 
certainly, it’s now in your court in my 
opinion. Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
O’Donnell 
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. Thank you, Mr. Curley. What I 
did when I met with the RCMP was to 
discuss the matter in terms of bringing 
them up to date as to what had occurred 
and I provided them with a copy of the 
Auditor General’s Report. I also provided 
them with a copy of the yet-to-be approved 
financial statement, or year end annual 
report for 2005-06, and organizational 
charts. I also provided them with the 
contact numbers for OAG if they wanted to 
ask any specific questions to the OAG 
concerning their report.  
 
I did not have any further evidence to 
provide them with regards to problems 
with the control issues identified by the 
Auditor General.  
 
Chairman: Thank you, Mr. O’Donnell. 
Mr. Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
Since the minister announced; I assumed 
that you have spoken to the minister before 
he announced the intention to call upon 
your office to ask for the RCMP to 
investigate it; did you have a prior meeting 
with the minister that he was asking you to 
have your office in charge of the 
investigation? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 

 
ᐸᓖᓯᒃᑯᓐᓄᑦ ᑭᓱᓂᒃ ᓱᓕᔪᓐᓇᐅᑎᓂᒃ ᑐᓂᓯᓚᐅᖅᐱᓯ 
ᖃᐅᔨᓴᐃᖁᔭᐅᓐᓂᕈᑎᒃ? ᐄ, ᒥᓂᔅᑕᐃᓐᓇ 
ᐅᖃᓚᐅᖅᓯᒪᔪᖅ ᐸᓖᓯᒃᑯᓐᓅᓐᓂᐊᕐᒪᒡᒎᖅ ᑕᒪᓐᓇ. 
ᑭᓯᐊᓂᓕ ᐃᕝᕕᐅᓕᖅᐳᖅ ᑕᕙ ᑕᕝᕙᔅᓴᑑᓕᕋᕕᓐ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖ, 
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ ᑰᓕ. ᑕᐃᒃᑯᐊ ᐸᓖᓯᒃᑯᑦ 
ᑲᑎᒪᖃᑎᒋᒐᒃᑭᓐ ᐅᖃᐅᓯᕆᑐᐃᓐᓇᕐᓂᐊᕐᓚᐅᖅᑕᕗᑦ 
ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᖢᒍ ᑐᓴᐅᒪᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ ᑕᐃᒃᑯᖓ 
ᑐᓂᓚᐅᕐᕆᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᖏᖅᑕᐅᓯᒪᖏᑦᑐᒥᒃ ᓱᓕ 
ᑮᓇᐅᔭᑦ ᐅᓂᒃᑳᖏᓐᓂ ᐊᒻᒪᓗ ᐊᕐᕌᒎᑕᒫᖅᓯᐅᑏᑦ 
ᐅᓂᒃᑳᑦ 2005-06-ᒧᑦ. ᐊᒻᒪᓗ 
ᑐᓐᓂᖅᑯᑎᖃᓚᐅᕐᒥᔪᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ 
ᐊᐱᖅᑯᑎᖃᓐᓂᕈᑎᒃ ᑕᐃᒃᑯᓄᖓ 
ᐊᐱᖅᓱᕈᓐᓇᖅᓯᓚᐅᖅᑕᒃᑲ.  
 
 
 
ᑭᓱᓂᒃ ᓱᓕᔪᓐᓇᐅᑎᑲᐃᓐᓇᕐᓂᒃ 
ᐊᑐᐃᓐᓇᖃᕈᓐᓇᓚᐅᖏᑦᑐᖓ ᐱᑦᔪᑎᓕᓐᓂᒃ 
ᐊᑲᐅᖏᓕᐅᕈᑎᒋᔭᐅᔪᓂᒃ ᒪᑯᐊᓗ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᑕᐅᑦᑎᐊᖏᓐᓂᕋᖅᑕᐅᔪᑦ ᑖᒃᓱᒧᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ. ᑕᐃᒪᐃᓕᖓᓚᐅᖅᐳᖓ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 
ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᓇᓗᓇᐃᖅᓯᒻᒪᑦ 
ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖅᖢᒍᓗ ᑕᒪᓐᓇ 
ᓂᓪᓕᐅᑎᒋᔭᐅᓚᐅᖏᓐᓂᖓᓂ ᐸᓖᓯᓕᕆᓂᐊᕐᓂᕐᓗ 
ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖏᓐᓂᖓᓂ. ᑕᐃᓐᓇ ᒥᓂᔅᑕ 
ᓯᕗᓐᖓᒍᑦ ᑲᑎᒪᖃᑎᒋᓚᐅᖅᐱᐅᒃ ᐊᒻᒪᓗ ᐃᕝᕕᑦ 
ᐊᖓᔪᖅᑳᖑᒐᕕᑦ ᐊᐅᓚᑦᑎᓂᐊᖅᓯᒪᓪᓗᑎᒃ ᑕᒪᑦᑐᒥᖓ 
ᖃᐅᔨᓴᐃᓂᐅᔪᒥᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
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O’Donnell.  
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. I did not have a meeting with 
the minister on this specific issue. I did 
receive a formal letter the very next day 
asking for this matter to be turned over to 
the RCMP for investigation.  
 
Chairman: Thank you, Mr. O’Donnell. 
Mr. Curley.  
 
Mr. Curley: Thank you. To ask the RCMP 
to investigate an organization or the affairs 
of any corporate structure is a very serious 
issue and I believe it is a justice issue. Has 
the Minister of Justice ever spoken to you 
about the need for the RCMP to investigate 
certain actions, activities, or whatnot that 
may have been done improperly and so on? 
As this is a justice issue, have you actually 
had any contact with the Minister of 
Justice’s office on these issues? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
O’Donnell.  
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. No, I have not had any formal 
communication with the Minister or the 
Department of Justice on this matter to 
date.  
 
Chairman: Thank you, Mr. O’Donnell. 
Mr. Curley.  
 
Mr. Curley: Thank you. As an important 
official of the government here, within the 
whole financial control of the government, 
don’t you think that it would be appropriate 
for the Minister of Justice to actually 
authorize you to officially have contact 
with the RCMP instead of any other 
minister on this issue? Are you comfortable 
with the direction that you received from 
the Minister of Economic Development? 

ᐆᑖᓄᓪ. 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 
ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᓯᕗᓐᖓᓂ ᑲᑎᒪᖃᑎᒋᓚᐅᖏᑕᕋ 
ᑭᓯᐊᓂ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᑎᑕᐅᓚᐅᖅᑐᖓ 
ᖃᐅᑐᐊᒻᒪᓐ. ᐅᖃᐅᑎᔭᐅᓪᓗᖓ ᑖᒃᑯᐊᒎᖅ 
ᐸᓖᓯᒃᑯᓅᓐᖓᖅᑕᐅᓂᐊᓕᕐᒪᑕ 
ᖃᐅᔨᓴᖅᑕᐅᔪᒃᓴᐅᑕᐅᓂᐊᕐᓗᑎᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐸᓖᓯᒃᑯᑦ ᖃᐅᔨᓴᐃᖁᔭᐅᓕᕌᖓᑕ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᑦ ᒥᒃᓵᓅᖓᔪᓂᒃ 
ᑕᒪᓐᓇ ᒪᓗᓐᓇᑐᖅᔪᐊᒻᒪᕆᐊᓘᓲᖑᒻᒪᑦ. ᐄ, 
ᐃᖅᑲᑦᑐᐃᕕᑎᒎᖅᑎᑕᐅᔭᕆᐊᖃᑦᖢᓂᓕ. ᒥᓂᔅᑕᖃᐃ 
ᐃᓕᓐᓂᒃ ᐊᐱᕆᓚᐅᖅᐸᐃᓛᒃ ᐃᓕᓐᓂᒃ ᐸᓖᓯᒃᑯᑦ 
ᐃᒪᐃᓕᐅᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓘᓐᓃᑦ ᒪᑯᐊ 
ᐊᐅᓚᑕᐅᑦᑎᐊᖏᑦᑐᑦ. ᑕᐃᓐᓇ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᒥᓂᔅᑕᖓᓐ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ 
ᐅᖃᓪᓚᖃᑎᒋᔪᓐᓇᖅᓯᓚᐅᖅᐱᐅᒃ? 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒡᒐ, 
ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖏᑕᕋ ᑕᐃᓐᓇ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᒥᓂᔅᑕᖓᓐ ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᖢᒍ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᒐᕙᒪᒃᑯᓐᓂ, ᒐᕙᒪᒃᑰᑎᓪᓗᑕ 
ᑮᓇᐅᔭᖏᑦ ᑕᐃᒪᐃᑦᑐᐊᓘᑎᓪᓗᒋᑦ 
ᐱᐅᓂᖅᓴᐅᓇᔭᓐᖏᓛᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᓐ 
ᐃᓕᓐᓂᒃ ᐅᖃᓪᓚᖃᑎᖃᕈᒪᓗᓂ ᑕᒪᓐᓇ 
ᐃᖢᖅᕆᔮᕈᑎᒋᓇᔭᖅᐱᐅᒃ ᐊᒻᒪᓗ 
ᐃᖢᖅᕆᔮᕈᑎᒋᓚᐅᖅᐱᐅᒃ ᑕᐃᓐᓇ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᑐᖅ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᓐᓄᑦ? 
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Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
O’Donnell.  
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. I am comfortable when a 
minister asks me to ask the RCMP to at 
least review the matter to determine 
whether there is a need for investigation by 
their criminal investigation unit.  
 
That’s all that was done and provided to 
the RCMP that request with any 
information that I had at the time, and then 
I also provided them with access to the 
OAG contacts to pursue any additional 
questions so that they, in their wisdom and 
judgement, could make the right decision 
as to whether it should be followed through 
with further investigation or not. We would 
provide them with ongoing information as 
was required if they deemed it appropriate.  
 
Chairman: Thank you, Mr. O’Donnell. 
Mr. Curley. 
 
Mr. Curley: Yes, I appreciate that 
information. I also wanted to ask you, if 
you have listened to my comments, I used 
the words, when the minister did announce 
that he was calling the RCMP to go on a 
“fishing expedition.” That meant that I’m 
not undermining the RCMP. I think it’s 
important that they look into whatever 
activity that may have been inappropriate if 
there was any evidence.  
 
I don’t think they should be asked to do 
work, that your office should be conducting 
whether or not if funds were 
misappropriated or missing, you, at least, 
should do your homework first or your 
colleagues in the government. Is that work 
being conducted, or have you asked NBCC 
to look deeper and try to narrow down the 

ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᖢᖅᕆᔮᖅᑐᖓ ᑕᐃᓐᓇ ᒥᓂᔅᑕ ᐊᐱᕆᒻᒪᑦ ᐅᕙᓐᓂᒃ 
ᐸᓖᓯᒃᑯᑦ ᕿᒥᕐᕈᖁᓪᓗᓂᒋᑦ 
ᖃᐅᔨᓴᖅᑕᐅᔪᒃᓴᐅᑕᐅᓂᐊᕐᒪᖔᓐ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓂᐊᕐᒪᖔᓐ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐱᕋᔭᑦᑐᓕᕆᔨᖏᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᓚᐅᖅᖢᑎᒃ.  
 
 
 
ᑕᐃᒃᑯᓄᖓ ᐸᓖᓯᒃᑯᓐᓄᑦ ᑕᐃᒪᐃᓕᔭᐅᒐᑦᑕ 
ᑭᓱᑐᐃᓐᓇᑦᑎᐊᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐊᑐᐃᓐᓇᖁᑎᒋᔭᒃᑲ 
ᑕᐃᑯᓐᖓᓚᐅᖅᓯᒪᔭᒃᑲ ᐊᒻᒪᓗ ᐅᑯᓇᓐᖔᖅᑐᓐ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓃᖔᖅᑐᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᕈᑎ ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎᒧᑦ 
ᐅᖃᓪᓚᒍᓐᓇᖁᓚᐅᕐᓯᒪᔭᒃᑲ. ᐊᒻᒪᓗ, ᑕᐃᒪᙵᓕᒫᖅ 
ᑐᓴᐅᒪᔾᔪᑏᑦ ᑐᒃᓯᕌᕆᔭᐅᑐᐊᕐᐸᑕ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑐᓐᓇᑦᑎᐊᖅᑕᕗᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ 
ᐊᐱᕆᔭᐅᑐᐊᕈᑦᑕ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ ᑕᐃᒪᓐᓇ 
ᑐᓴᖅᑎᑕᐅᒐᑦᑕ. ᑭᓯᐊᓃᓛᒃ ᐊᐱᕆᔪᒪᒻᒥᔪᖓ 
ᐅᖃᐅᓯᕆᓯᒪᔭᒃᑲ ᑖᒃᑯᐊ ᒪᓕᒃᑯᕕᒋᑦ. ᐄ, ᑕᐃᓐᓇ 
ᒥᓂᔅᑕ ᐅᖃᓚᐅᖅᑐ ᐸᓖᓯᒃᑯᓐᓄᒎᖅ ᑖᓐᓇ 
ᑐᓐᓂᖅᑯᑕᐅᓂᐊᕐᒪᑦ ᖃᐅᔨᓵᕆᔭᐅᓂᐊᕐᒪᑦ 
ᑕᐃᒪᐃᒃᑑᖕᒪᑦ ᐃᓛ ᐸᓖᓯᒃᑯᓂᒃᑯᐊ. ᐄ, 
ᑭᓱᑐᐃᓐᓇᕐᓂᒃ ᐊᐅᓚᑕᐅᑦᑎᐊᖏᑦᑐᓂᒃ 
ᖃᐅᔨᓴᐃᔪᓐᓇᖅᑐᑦ ᓱᓕᔪᕐᓇᐅᑎᓂᒃ ᐱᑕᖃᕐᐸᑦ.  
 
 
 
 
 
 
ᑭᓯᐊᓂᓕ ᑮᓇᐅᔭᑦ ᐊᑐᕐᓂᕐᓗᒃᑕᐅᓐᓂᖅᐸᑕ 
ᐅᒡᕙᓘᓐᓃᑦ ᔭᒐᑕᐅᒃᐸᑦ 
ᐱᓕᕆᐊᕆᕙᕇᕋᔭᖑᐊᕋᓗᐊᖅᑕᑎᓪᓕ ᐃᒻᒪᖃ 
ᓄᓇᕗᑦᒥ [ᓇᒻᒥᓂᖃᖅᑐᓂᑦ] ᐊᑐᖅᑐᐊᕐᕕᖓᑦ 
ᓱᓕᔪᕐᓇᐅᑎᑕᖃᕐᐸᑦ ᐱᑕᖃᖅᐸᓪᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ 
ᐊᑐᐃᓐᓇᕈᖅᑎᓪᓗᐊᙱᓐᓇᕕᒌᑦ ᐃᕝᕕᑦ  
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evidence, if any, instead of the RCMP 
going all over, and maybe seeing that they 
have all potential borrowers as suspects in 
this affair? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
O’Donnell. 
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. What has been done is that 
when the Auditor General was conducting 
their special audit that they received 
support from the Internal Audit Services 
Branch within the GN to review the loan 
files, try to come up with any additional 
information that they could, and to help 
support the OAG in concluding their 
review and providing us with their report.  
 
So that’s all, at this point in time, other 
than that the corporation would have been 
working diligently trying to provide what 
other information that the OAG felt was 
missing at the time that the review was 
being conducted.  
 
Chairman: Thank you, Mr. O’Donnell. 
Mr. Curley. 
 
Mr. Curley: Thank you, Mr. Chairman. 
My other question is; I assume the RCMP 
is still looking into whether or not they will 
actually conduct the official investigation. 
The initial contact that you have, 
obviously, requires certain evidence to be 
provided to them, or questionable 
decisions, or what not, or documentation.  
 
Once that work is done, would the 
investigation be conducted locally here, or 
would that be a special commercial crimes 
unit division of the RCMP? Have they 
indicated who would specialize in that? 
Would that be from the Ottawa office or 
from this area? Thank you. 
 

ᐸᓖᓯᒃᑯᓐᓄᑦ ᕿᓂᖅᑕᐅᑐᐃᓐᓇᖏᓪᓗᑎᒃ? ᐃᓛ 
ᐸᓴᒋᔭᐅᔪᖅᑕᖃᓕᕐᒪᑦ ᑕᖅᑲᒃᑯᓂᖓ 
ᐊᑐᖅᑐᐊᖅᑐᕕᓂᕐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑰᓕ, ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒪᐃᓕᖓᓯᒪᔪᒍᑦ ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎ ᖃᐅᔨᓴᐃᓕᕐᒪᑦ 
ᑖᒃᑯᓂᖓ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᒡᕕᖏᑦᑕ 
ᐃᓗᐊᓂ ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎᓄᑦ ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ. 
ᕿᒥᕐᕈᓇᒃᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᑏᑦ 
ᐊᒻᒪᓗ ᐃᓗᓕᖏᑦ ᓈᓴᐅᑎᖏᓪᓗ. ᐊᒻᒪᓗ 
ᐃᑲᔪᕐᓱᖅᑕᐅᓚᐅᕆᓪᓗᑎᒃ ᐅᑯᐊ 
ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎᕐᔪᐊᑦ ᖃᐅᔨᓴᖅᑎᖏᑦ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓗᑎᒡᓗ ᑕᐃᒃᑯᐊ 
ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖏᑦ.  
 
ᐅᓪᓗᒥ ᑕᒡᕗᖓ ᑎᑭᒃᖢᒍ ᑕᒪᔾᔭ ᖃᐅᔨᒪᔭᒃᑲ. ᑖᒃᑯᐊ 
ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᒃᓱᕈᕐᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᒃᓴᐅᓚᐅᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑐ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᑐᐃᓐᓇᕈᐃᓇᓱᒃᖢᑎᒃ ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᕐᑎᕐᒧᑦ 
ᖃᐅᔨᓴᐃᓂᖃᖅᑎᓪᓗᒋᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᕈᒪᖕᒥᔪᖓ. ᑕᐃᒃᑯᐊ ᐸᓖᓯᒃᑯᑦ 
ᑕᒪᑐᒥᖓ ᕿᒥᕐᕈᓇᒃᑐᒃᓴᐅᕗᑦ ᓱᓕ ᐊᒻᒪᓘᓐᓃᑦ 
ᐃᓱᒪᓕᐅᕌᓂᒃᑐᒃᓴᐅᖏᓚᑦ ᖃᐅᔨᓴᐃᓪᓚᕆᓐᓂᐊᓗᖕᒥ 
ᐊᑐᕐᓂᐊᕐᒪᖔᕐᒥ ᐅᕙᓘᓐᓃᑦ ᐋᒃᑲ ᐊᒻᒪᓗ 
ᓱᓕᔪᕐᓇᐅᑎᓂᒃ ᑭᓯᐊᓂ 
ᐊᑐᐃᓐᓇᕈᐃᕕᒋᓗᒋᐅᔭᕆᐊᖃᕋᔭᖅᑐᖅ 
ᐃᑲᔪᕈᑎᒋᔭᐅᓂᐊᕐᒪᑕ ᖃᐅᔨᓴᐃᓂᕐᒧᑦ.  
 
ᑕᒪᓐᓇ ᖃᐅᔨᓴᐃᓂᖅ ᒫᓂ ᐃᖃᓗᖕᓂ, 
ᐃᖃᓗᖕᓃᑎᑕᐅᓂᐊᖅᐸ ᐅᒡᕙᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ 
ᐱᕋᔭᒃᑐᓕᕆᔨᒃᑯᑦ ᐸᓖᓯᒃᑯᑦ ᐃᓗᐊᓃᑦᑐᖅ 
ᖃᐅᔨᓴᐃᔨᐅᓂᐊᕐᐸᑦ? ᖃᓄᖅ ᐋᑐᕚᒦᖔᕐᓂᐊᕐᐸ 
ᑕᐃᒃᑯᐊ ᐸᓖᓯᒃᑯᑦ ᖃᐅᔨᓴᐃᓂᐊᖅᑐ ᐅᕙᓘᓐᓃᑦ 
ᓇᑭᙵᕐᓂᐊᕐᐸᑦ? ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you, Mr. Curley. Mr. 
O’Donnell. 
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. Yes, they have provided me 
with updates as to how they’re proceeding. 
What they have done is they have 
forwarded the documentation provided to 
their Criminal Operations Section and that 
section will then determine what needs to 
be done in terms of whether they need to 
pursue further investigation or not. This 
would be handled by the Commercial 
Crime Section of Ontario. The reason for 
that is because in Iqaluit, they do not have 
a Commercial Crime Section to follow 
through on this matter.  
 
Chairman: Thank you, Mr. O’Donnell. 
Are you finished? Mr. Curley. 
 
Mr. Curley: Thank you. I didn’t want to 
cut you off or anything but that information 
is important to us. It’s troubling in some 
respects because the minister jumped the 
gun on you or many of us without having a 
real... I use the word “cautiously” that they 
are now suspects of theft or whatnot. The 
question is: who are these suspects in your 
mind? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
O’Donnell.  
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. I would not be able to say who 
would be a suspect. I would have to leave 
that to the results of any investigation that 
would take place by the RCMP. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. O’Donnell. 
Mr. Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
No, I wasn’t asking for specific individuals 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ, ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑐᓴᖅᑎᑕᐅᓯᒪᓕᖅᑐᖓ ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᕐᒥ. ᑕᐃᒪ 
ᑎᑎᖅᑲᑦ ᑕᐃᒃᑯᐊ ᑐᓐᓂᖅᑯᑎᒋᓚᐅᖅᑕᕗᑦ 
ᐱᕋᔭᒃᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᐃᑲᓃᓕᖅᑐᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐱᕋᔭᒃᑐᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᕐᓯᓂᐊᕐᖢᑎᒃ 
ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᖅ ᐊᒻᒪᓘᓐᓃᑦ, 
ᖃᐅᔨᓴᖅᑕᐅᓂᓪᓚᕆᐊᓗᒃᑕᖃᕐᓂᐊᕐᒪᖔᖅ. ᑕᐃᒃᑯᐊ 
ᐋᓐᑎᐅᕆᐆᒥ ᐱᕋᔭᒃᑐᓕᕆᔨᒃᑯᑦ, ᒫᓂ ᐃᖃᓗᖕᓂ 
ᐱᑕᖃᙱᒻᒪᑦ ᐱᕋᔭᒃᑐᓕᕆᔨᓂᒃ ᖃᐅᔨᓴᐃᔨᓪᓚᕆᖕᓂᒃ 
ᑕᐅᓇᙵᑦ ᐋᓐᑎᐅᕆᐆᒦᖔᕐᓂᐊᖅᑐᑦ. 
ᑕᐃᒪᐃᓕᖓᒻᒪᑦ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ, 
ᐱᔭᕇᕐᐲᑦ? ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᒪᐅᓇᑐᐃᓐᓇ 
ᓂᓪᓕᕈᒪᓵᙱᓐᓇᒪ ᐱᔭᕇᙱᑎᓪᓗᒋᑦ, ᑕᒪᒃᑯᐊ 
ᑐᓴᕆᐊᖃᖅᑕᕗᑦ ᐱᕐᔪᐊᕌᓗᖕᒪᑕ. ᐄ, ᑕᒪᓐᓇ 
ᒪᓗᖕᓇᖅᑐᖅ ᑕᐃᓐᓇ ᒥᓂᔅᑕ ᓯᕗᕙᓯᓗᐊᕐᖢᓂ 
ᑕᐃᒪᐃᓕᓚᐅᕐᒪᑦ ᑕᐃᒪᐃᓕᓚᐅᕐᒪᑦ 
ᐸᓖᓯᒃᑯᓅᕐᓯᓚᐅᕐᒪᑦ ᐅᖃᐅᔾᔭᐅᓇᑎᑦ ᑕᐃᒪ 
ᐸᓴᒋᔭᐅᓕᕐᐳᑦ ᐃᖅᑲᓇᐃᔭᖅᑏ ᐊᓯᖏᓪᓗ ᑭᓯᐊᓂ 
ᐊᐱᖅᑯᑎᒐ ᐅᓇ ᑭᒃᑯᓂᒃᑯᐊ ᐸᓴᒋᔭᐅᕙᑦ ᐃᒡᕕᑦ 
ᐃᓱᒪᖓᒎᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᔪᓐᓇᓐᖏᑕᕋ ᑭᒃᑯᓪᓘᓐᓃᑦ ᐸᓴᒋᔭᐅᒻᒪᖔᑦ ᑖᓐᓇ 
ᑭᓯᐊᓂ ᑐᓐᓂᖅᑯᑎᒋᓇᔭᖅᑕᕋ ᑕᐃᒃᑯᓄᖓ, ᐃᓛᒃ 
ᑕᐃᒃᑯᓄᖓ ᑭᓯᐊᓂ ᐸᓖᓯᒃᑯᓐᓄᑦ 
ᑕᐃᒪᐃᓕᑎᑕᐅᓇᔭᖅᑐᒃᓴᐅᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᖅᑲᐅᓐᖏᑦᑐᖓ ᑭᓇ ᐸᓯᔭᒃᓴᐅᓪᓚᑦᑖᕐᒪᖔᖅ 
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or whatnot, but are they looking to the 
existing loans, or the loans that have been 
approved as not proceeding or whatnot?  
 
I think the minister, or at least someone 
that had been called upon to provide 
information to the RCMP, has an 
obligation to tell the public which areas of 
NBCC’s activities have been investigated. 
Otherwise, we will be like as we are, in a 
state of emergency, and everyone is a 
suspect.  
 
Are you in a position to advise or request 
any of your ministers that clarification is 
needed? The business communities, who 
have done great work, many of them, who 
have done it properly, may be going 
through difficult times, that, not 
intentionally, have not paid back some of 
their loans as they should, they should not 
be suspects in this case.  
 
Has that been considered by your office at 
all that the government must narrow down 
the possible evidence if any? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
O’Donnell.  
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. I concur that this matter needs 
to be dealt with quickly in order to remove 
any suspicion. I, therefore, did ask and 
have made that point at least three times 
now, that they need to expedite this matter 
quickly to determine whether, first off, any 
further investigation needs to be done 
based on the information that they have, 
and also advise myself or others in the GN 
whether further information is required at 
this time and if we can provide that, we 
will.  
 
So at this stage of the game, I cannot say as 
to what area they’re zeroing in on, any 

ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᒫᓐᓇ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ 
ᐊᖏᖅᑕᐅᓯᒪᑉᐸᑕ ᐋᒃᑲᓘᓐᓃᑦ ᑲᔪᓯᑦᑎᐊᓐᖏᑦᑐᑎᓪᓗ.  
 
 
ᑕᐃᒪ ᒥᓂᔅᑕ ᐅᕝᕙᓘᓐᓃᑦ ᑭᓇᑭᐊᖅ ᑕᐃᔭᐅᑉᐸᑕ 
ᐊᑐᐃᓐᓇᕈᐃᖁᔭᐅᓪᓗᑎᒃ ᐳᑭᖅᑕᓕᓐᓄᑦ. ᐱᔭᒃᓴᖃᕐᒪᑕ 
ᑭᒃᑯᓕᒫᓂᑦ ᑐᓴᖅᑎᑦᑎᓂᕐᒥᒃ, ᓇᓪᓕᐊ NBCC-ᑯᑦ 
ᐱᓕᕆᐊᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᕙᑦ, ᓇᓪᓕᐊ ᓱᓇᖏᑦ , 
ᑕᐃᒪᓕ ᑭᓯᐊᓂ ᐃᒪᓐᓇᐃᓐᓂᐊᕋᑦᑕ 
ᐅᐸᓗᓐᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐸᓯᒃᓯᓂᕐᒧᑦ ᐃᓕᖓᓕᕋᔭᕋᑦᑕ.  
 
 
 
ᐃᓕᖓᕕᓯᓖ ᐅᖃᐅᔾᔨᓂᕐᒥᑦ ᒥᓂᔅᑕᑦᑎᓐᓂᑦ 
ᑐᓴᖅᑎᑦᑎᓗᓯ ᑐᑭᓯᒋᐊᖅᑎᑦᑎᔭᕆᐊᖃᕐᓂᖏᓐᓂᑦ 
ᓄᓇᓕᓐᓂᑦ ᓇᒻᒥᓂᖃᖅᑐᑦ ᐊᖏᔪᐊᓗᖕᓂᑦ 
ᐱᓕᕆᓯᒪᒻᒪᖓ ᐅᕝᕙᓘᓐᓃᑦ ᐊᔪᕐᓇᖅᑐᒃᑰᓕᖅᑐᖅ 
ᐃᓚᖏᓐᓂᑦ ᐊᑐᖅᑐᐊᖅᑕᖏᓐᓂᑦ ᐊᑭᓖᓯᒪᓐᖏᒃᑯᑎᒃ 
ᐸᓯᔭᒃᓴᐅᓂᕐᒧᓪᓗ ᐃᓱᒪᓕᕐᓗᑎᒃ.  
 
 
 
 
ᑕᕝᕙ ᑖᓐᓇ ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᔭᐅᓯᒪᕚᑦ 
ᐊᒡᓚᕝᕕᒃᓯᓐᓅᑦ? ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᔭᕆᐊᖃᖅᑐᑦ 
ᑕᐃᒃᑯᓂᖓ ᓴᖅᑭᑎᑦᑎᔾᔪᑎᓂᒃ ᐸᓯᔭᐅᔾᔪᑎᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐊᖏᖃᑎᒋᕙᒋᑦ. ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᕋᑦᑎᒍ 
ᑐᐊᕕᕐᓗᑕ ᐊᒻᒪ ᐲᖅᓯᓗᑕ ᐸᓯᔾᔪᑎᐅᔪᓂᒃ 
ᐊᐱᕆᓚᐅᕋᒪ ᑖᓐᓇ ᑐᑭᓕᐊᕆᓪᓗᒍ ᑕᒪᓐᓇ 
ᑐᐊᕕᕈᑕᐅᔭᕆᐊᖃᕐᓂᖓᓂ ᓇᓗᓇᐃᖅᓯᓇᓱᒡᓗᑕ 
ᖃᐅᔨᓴᕈᑕᐅᒐᔭᖅᑐᓂᒃ ᐃᓕᓯᓂᐊᖅᐸᑕ ᐊᒻᒪᓗ 
ᐅᖃᐅᔾᔨᓗᑕ ᐅᕙᖓᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᓄᓇᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑐᑭᓯᔾᔪᑎᒃᓴᓂᒃ ᑐᓴᕈᑎᓂᒃ 
ᐊᑐᐃᓐᓇᕈᐃᔪᓐᓇᕈᑦᑕ ᖃᐅᔨᔭᐅᔾᔪᑎᓄᑦ.  
 
 
 
 
 
 
ᐅᖃᕈᓐᓇᖏᑦᑐᖓᓕ ᓇᓪᓕᐊ ᓱᓇᐃᑦ 
ᐊᐅᓪᓗᒡᔭᐅᒻᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᐅᓂᕐᒧᑦ  
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particular section of the corporation or the 
GN as to where they might need additional 
information.  
 
I do know that, as I’ve been involved in a 
number of these in other jurisdictions, 
supporting investigations by the RCMP, or 
the Ontario Provincial Police, that these 
matters can take some time. You don’t 
know exactly how far you’re going to have 
to delve into records and what sections or 
areas, until you have at least spent some 
time in that.  
 
So they did indicate that they will expedite 
and keep us up to date, and I will provide 
that feedback instantaneously. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. O’Donnell. 
Mr. Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
What I understand from you is that the 
communication to the RCMP has initially 
been done and the RCMP has asked for 
further information. It is not clear whether 
or not they have agreed to go with the full 
investigation. Am I correct in that?  
 
If that is the case, did they give you any 
indication exactly when they would decide 
to go through with the actual investigation, 
and if so, will they provide you with, if this 
as broad as possible investigation, or will 
you have an idea that they will narrow it 
down to specifics? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
O’Donnell.  
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. All that I have been advised at 
this stage is that they have referred this 
matter quickly to their Criminal Operation 
Section. They will then determine if this 

ᑖᒃᑯᓇᓐᖓᑦ ᑯᐊᐳᕋᐃᓴᒃᑯᓐᓂᑦ ᓄᓇᕗᑦ 
ᒐᕙᓚᒃᑯᓐᓂᓘᓐᓃᑦ ᐊᒻᒪ ᐱᑕᖃᕆᐊᖃᕐᓂᐊᖅᐸᑦ 
ᑐᑭᓯᔾᔪᑎᓂᒃ ᐱᒃᑲᓐᓂᕆᐊᖃᕈᑎᒃ.  
 
ᑕᐃᒪ ᐃᓚᐅᓯᒪᔪᖓ ᐊᓯᖏᓐᓂᑦ ᓄᓇᕗᑦ ᓄᓇᓕᓐᓂᑦ 
ᐳᑭᖅᑕᓕᑦᑎᒍᑦ ᐊᒻᒪᓗ ᐅᖃᐅᑎᓪᓗᒋᑦ ᐳᑭᖅᑕᓕᒃᑯᑦ 
ᑕᒪᓐᓇ ᐊᑯᓂ ᐱᓕᕆᐊᕆᔭᐅᔪᓐᓇᕐᒪᑦ ᖃᓄᖅ ᓇᒧᑦ 
ᑎᑭᐅᑎᓯᒪᓕᕐᒪᖔᑕ, ᐱᓕᕆᐊᖃᓕᕐᒪᖔᑕᓗ 
ᐸᐃᑉᐹᓂᒃ ᖃᐅᔨᒪᓗᐊᓐᖏᑦᑐᖓ. ᑕᐃᒪ ᑖᒃᑯᐊ 
ᐊᐅᓪᓗᑦᑎᓪᓚᕆᓚᐅᕋᑦᑎᒍ ᐊᑯᓂᓗ ᐱᓕᕆᐊᕆᓪᓗᒋᑦ.  
 
 
 
 
ᓴᖅᑭᑎᑦᑎᓂᕐᒧᓪᓗ ᑐᐊᕕᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖓᓄᑦ 
ᑕᒪᓐᓇ ᑕᐃᒪ ᐊᒻᒪᓗ ᑐᓴᕌᖓᒪ 
ᑐᓴᖅᑎᑦᑎᑲᐅᑎᒋᕙᑦᑐᖓ ᑐᐊᕕᖅᑐᒥᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᐅᒪᔪᖓ ᐃᓕᓐᓂᑦ ᑐᑭᓯᕗᖓ ᑕᒪᓐᓇ 
ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᐳᑭᖅᑕᓕᓐᓂᑦ ᐅᖃᖃᑎᖃᕐᓂᕐᒧᑦ 
ᐱᒋᐊᖅᑕᐅᓯᒪᓕᕇᕐᒪᑦ ᐊᒻᒪ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᓂᒃ 
ᐱᒃᑲᓐᓂᕋᓱᑦᖢᑎᒃ. ᑐᑭᓯᓇᓐᖏᒻᒪᑦ ᐊᖏᖅᓯᒪᓂᖏᓐᓂᑦ 
ᖃᐅᔨᓴᒃᑲᓐᓂᕐᓂᕐᒧᑦ ᑕᐅᕗᖓᒃᑲᓐᓂᖅ. ᓱᓕᕗᖔ 
ᑕᐃᒫᒃ ᐅᖃᖅᑎᓪᓗᖓ?  
 
 
 
ᓇᓗᓇᐃᖅᓯᓯᒪᕚᑦ ᖃᖓ ᐃᓱᒪᓕᐅᕐᓂᐊᕐᒪᖔᑕ 
ᑲᔪᓯᓂᐊᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᓪᓚᑦᑖᕐᓂᐊᕐᓂᕐᒥᑦ ᑖᒃᑯᓂᖓ? 
ᐊᑐᐃᓐᓇᕈᐃᕚ ᐃᓕᔅᓯᓐᓄᑦ, ᑕᑭᔫᕚ, ᐊᖏᔫᓂᐊᖅᐸ 
ᖃᐅᔨᓴᕐᓂᕆᓂᐊᖅᑕᖓ ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᒪᕖᑦ 
ᓇᐃᒡᓕᑎᖅᑕᐅᕚᑦ ᑖᒃᑯᐊ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐅᖃᐅᔾᔭᐅᓯᒪᒐᒪ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐃᓕᖓᓂᑦ ᑖᒃᑯᐊ 
ᑐᐊᕕᕈᑎᒋᔭᕋᓗᐊᖓᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖓᓄᓪᓗ 
ᐃᓕᔭᐅᓯᒪᓪᓗᓂ ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᓂᐊᖅᑐᑦ ᑕᒪᓐᓇ 
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matter needs to be dealt with by the 
Commercial Crime Section in Ontario and 
that decision, hopefully, will be made 
quickly. All the information that I have at 
this time is that they are reviewing the 
matter expeditiously. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. O’Donnell. 
Mr. Curley.  
 
Mr. Curley: Thank you, Mr Chairman. My 
last question to you is this: once they have 
determined that further investigation, or if 
there is any evidence that they wish to 
pursue, will they be advising or contacting 
your office, or will they be contacting the 
Minister of Justice? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
O’Donnell. 
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. They will advise me as to the 
status but that doesn’t mean that they could 
not go directly to Justice with any 
questions that they might have. Also, as 
soon as I have been advised of anything, 
the Justice Department would be advised of 
complete details as to the results of their 
review or investigation depending on to 
what extent they’re going to pursue this 
matter. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley. 
 
Mr. Curley: Thank you, Mr. Chairman. I 
have a question to the acting chair, CEO of 
the NBCC. So far, you’ve been listening 
intently here and there, but could you, for 
the record, indicate how long you have 
been with the NBCC? The second question 
is: who do you report to? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 

ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᕐᓂᐊᖅᐸᑦ ᑕᐃᒃᑯᓂᖓ 
ᐱᕋᔭᒃᑐᓕᕆᔨᓪᓚᑦᑖᓂᑦ ᐋᓐᑎᐅᕆᐅᒥ. ᑕᐃᒪ 
ᐃᓱᒪᓕᐅᕈᑏᑦ ᑐᐊᕕᖅᑐᒥᑦ ᐋᖅᑭᑦᑕᐅᓂᐊᖅᑐᒃᓴᐅᔪᑦ 
ᐊᒻᒪᓗ ᑐᑭᓯᒋᐊᕈᑏᑦ, ᑐᓴᕈᑏᑦ ᖃᐅᔨᓴᐃᒻᒪᑕᒎᖅ 
ᑕᒪᔅᓱᒥᖓ ᑐᐊᕕᖅᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒐ ᑭᖑᓪᓕᖅᐹᖅ. ᑕᐃᒪ 
ᓇᓗᓇᐃᖅᓯᑉᐸᑕ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᓂᒃ 
ᓴᖅᑯᒥᔾᔪᑎᓂᓪᓗ ᐅᖃᐅᔾᔨᓂᐊᖅᐹᑦ ᐃᓕᒃᓯ 
ᐊᒡᓚᕕᖓᓐᓄᑦ ᑎᑎᕋᖅᕕᖓᓐᓄᑦ ᐊᒻᒪᓗ 
ᒥᓂᔅᑕᖓᓐᓄᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᔾᔨᓂᐊᖅᑐᑦ ᖃᐅᔨᒃᑲᐃᓗᑎᒃ 
ᐃᓕᖓᓂᕆᔭᖓᓐᓂ, ᓕᖅᑕᖓᓐᓂᒃ ᑐᑭᒋᖏᑕᖓᓕ 
ᑭᓯᐊᓂ ᑐᕌᕈᓐᓇᑐᔅᓴᐅᔪᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ ᐊᒻᒪ 
ᐅᖃᐅᔾᔭᐅᓯᒪᔪᖓ ᑖᒃᑯᐊ ᐃᖅᑲᑦᑐᐃᕕᒃᑯᑦ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᒪᔪᓂᒃ ᐱᓯᒪᔪᑦ. 
ᖃᐅᔨᓴᐃᒻᒪᑕ ᑕᒪᑦᓱᒥᖓ ᖃᐅᔨᓴᕈᑕᐅᔪᒥᒃ ᖃᓄᖅ 
ᐅᖓᓯᑦᑎᒋᔪᒧᑦ ᐱᓕᕆᐊᕐᕆᔭᐅᓂᐊᕐᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑎᖃᑦᑐᖓ 
ᑕᐃᑯᖓ ᐃᒃᓯᕙᐅᑕᐅᑲᐃᓐᓇᖅᑐᒧᑦ NBCC-ᑯᓐᓄᑦ. 
ᑕᐃᒪ ᓈᓚᒃᑲᕕᑦ, ᓈᓚᐅᔭᕋᕕᓂᓛᒃ 
ᓇᓗᓇᐃᖅᑕᐅᓂᐊᕐᒪᑦ, ᐅᖃᕈᓐᓇᖅᐲᓐ, NBCC-ᑯᓐᓂ 
ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ ᑕᐃᑲᓂ ᐃᓕᖓᓕᖅᐱᓐ. 
ᑭᓇᒧᑦ ᐅᓂᒃᑳᖃᑦᑕᖅᐱᑦ ᐱᓕᕆᐊᑦ ᐱᑦᔪᑎᒋᓪᓗᒍ? 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
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McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
I’ve been with the organization since April 
27, 2006 and in my current acting role, I 
report to the Deputy Minister of ED&T. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley.  
 
Mr. Curley: Thank you. That’s quite 
simple, obviously. Is that reporting 
relationship that you currently have always 
been the case since you started working 
with the NBCC that the CEO reports 
directly to the deputy minister? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
I think that I can only speak to the role that 
I had before as the comptroller. I reported 
to the CEO and the CEO, how he reported, 
I don’t think I can speak to it. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley.  
 
Mr. Curley: Thank you. My next question 
is, Mr. Chairman: within your role, 
obviously, you had seen a number of board 
meetings that were held by NBCC, do you 
have any particular position exactly as to 
who should or where should the NBCC 
CEO report to? Should it be directly to the 
board, and if so, what would the main 
reason be for having a dual reporting 
relationship if one can work just as well? 
Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
McDowell.  
 

ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᓇᓃᓕᖅᑐᖓ ᐃᐳᕈ 27, 2006-ᒥ. 
ᑕᐃᑲᓃᑲᐃᓐᓇᖅᑐᖓ ᐃᖅᑲᓇᐃᔮᕋᓂ ᐅᓂᒃᑳᖅᖢᖓ, 
ᐅᓂᒃᑳᖃᑦᑕᖅᖢᖓ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᐊᔪᓐᓇᖅᑐᐊᓘᖏᑦᑐᖅ ᓲᖃᐃᒻᒪ ᑐᑭᓯᓪᓗᒍ. ᑖᓐᓇ 
ᐅᓂᒃᑳᖃᑎᒌᓐᓃᑦ ᒫᓐᓇ ᑕᐃᒪᓐᓇᐃᖏᓐᓇᖅᓯᒪᕚ 
ᐱᓕᕆᒋᐊᓕᖅᑎᓪᓗᑎᑦ NBCC-ᑯᓐᓄᑦ. ᑖᓐᓇ 
ᐅᓂᒃᑳᓕᐊᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓄᑦ ᐅᓂᒃᑳᖃᑦᑕᖅᑐᑎ 
ᑕᐃᒪᓐᖓᓂᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᔪᓐᓇᑐᐃᓐᓇᕋᒃᑯᓕ ᐱᓕᕆᐊᕋ ᑮᓇᐅᔭᑦ 
ᑖᒃᑯᓄᖓ ᐊᒡᓚᕕᒻᒥ ᐊᖓᔪᖅᑳᖓᓐᓄᑦ. ᖃᓄᕐᓗ 
ᐅᓂᒃᑳᖃᑦᑕᓚᐅᕐᒪᖔᓐ ᑭᓇᒧᓪᓗ 
ᐅᓂᒃᑳᖃᑦᑕᓚᐅᕐᒪᖔᓐ ᐅᖃᕈᓐᓇᖏᑕᕋ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒐᓕᒃᑕᐅᖅ ᐃᒃᓯᕙᐅᑖᖅ, 
ᐅᓇ ᐱᓕᕆᐊᖅ ᐱᓪᓗᒍ ᓇᓗᓇᓐᖏᓚᖅ ᐊᒥᓱᓂᒃ 
ᑲᑎᒪᔩᑦ ᑲᑎᒪᖃᑦᑕᕐᓂᖏᑦ ᖃᑦᓰᖅᖢᑎᒃ 
ᖃᐅᔨᒪᒐᕕᒋᑦ. ᐊᒻᒪ NBCC-ᑯᓐᓄᑦ ᐊᐅᓚᑕᐅᑎᓪᓗᒍ. 
ᓇᒻᒥᓂᕐᓕ ᐃᕝᕕᑦ ᖃᓄᖅ ᑭᓇ NBCC-ᑯᑦ 
ᐊᖓᔪᖅᑳᖓᓐ ᑎᑎᕋᖅᕕᒻᒥ ᐊᒃᑐᐊᕚ ᑲᑎᒪᔨᓄᑦ 
ᐅᓂᒃᑳᖃᑦᑕᕐᓂᖓ. ᑕᐃᒪᓕ ᖃᓄᖅ, ᓱᓇ 
ᐱᑦᔪᑕᐅᒍᔭᖅᐸᓖ ᐊᑕᐅᓯᐅᖏᑦᑐᒧᑦ ᓇᓕᐊᓐᓄᑦ 
ᐅᓂᒃᑳᖃᑦᑕᕐᓂᕐᒥᒃ ᐃᓕᖓᓂᖓ. ᑖᓐᓇ ᖃᓄᖅ 
ᐃᓱᒪᒋᕕᐅᒃ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
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Mr. McDowell: Thank you, Mr. Chairman. 
Of course, at the board meetings that I have 
attended, the CEO has reported to the chair 
and the chair has conducted the meeting. In 
my opinion, of course, the CEO must 
present everything to the board through the 
chair in regard to the corporation.  
 
The second part of your question as to who 
the CEO should report to, there is some 
administrative functions that have to be 
done through the department. So there is a 
necessity to have the relationship with the 
CEO to the chair for loans and NBCC 
business, but as far as the administration, 
because we are public servants, through the 
department and with the assistance of the 
department. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley.  
 
Mr. Curley: Thank you. Yes, your views 
are important as an acting chair because 
really, for any organization to work 
effectively and independently of political 
interferences, really the Crown 
corporations should work completely arms 
length of the government. That’s the whole 
reason for setting it up so that there is an 
arms length relationship not directly.  
 
All organizations, Crown corporations, or 
whatnot, that have received funding from 
the government, including other 
organizations, pretty well operate 
independently but they do have an annual 
or whatnot contact with the government 
mainly to secure funding and that sort of 
stuff.  
 
To have this confusion continue is not 
going to help you. You either agree to work 
directly with the board or not. Otherwise, 
there would be no reason for having an 
independent status of NBCC because I 

ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓕ ᓲᖃᐃᒻᒪ ᑲᑎᒪᔩᑦ ᐅᐸᖃᑦᑕᖅᓯᒪᔭᒃᑲ 
ᑲᑎᒪᑎᓪᓗᒋᑦ. ᐃᒃᓯᕙᐅᑕᖅ ᐅᓂᒃᑳᖃᑦᑕᖅᑐᖅ, 
ᐃᒃᓯᕙᐅᑕᕐᓗ ᐊᐅᓚᑦᑎᓪᓗᓂ ᑲᑎᒪᓂᐅᔪᓂᒃ. 
ᐃᓱᒪᒃᑯᓪᓕ, ᐅᕙᖓ ᐃᓱᒪᒋᔭᕋ ᑕᐃᓐᓇ 
ᐊᖓᔪᖅᑳᖑᔪᖅ ᑎᑎᕋᖅᕕᒻᒥ ᑲᑎᒪᔨᓄᑦ ᐃᒃᓯᕙᐅᑕᖅ 
ᐊᖅᑯᑎᒋᓗᓂᐅᒃ ᐅᓂᒃᑳᖃᑦᑕᕆᐊᖃᑦᑐᖅ ᐊᒻᒪᓗ ᑖᓐᓇ 
ᑯᐊᐳᕋᐃᓴᒃᑯᑦ ᐱᓕᕆᐊᕐᖏᓐᓂᒃ.  
 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᐅᑉ ᑐᒡᓕᐊ, ᑭᓇ ᐊᖏᔪᖅᑳᖑᔪᖅ 
ᑭᓇᒧᑦ ᐅᓂᒃᑳᖃᑦᑕᕆᐊᖃᑉᐸ ᐅᖃᓪᓚᒋᐊᖅᑐᕐᓗᓂ 
ᑕᐃᒪ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᕆᒻᒪᒋᑦ ᑕᕝᕘᓇ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖓᓐᓄᑦ ᑕᐃᒪ 
ᐊᒃᑐᐊᖃᑎᒌᔭᕆᐊᖃᒻᒪᑎᒃ ᑖᒃᑯᐊ ᐃᒃᓯᕙᐅᑕᕐᓘᓐᓃᑦ 
ᐊᑐᖅᑐᐊᖅᑎᓕᕆᔨᒃᑯᓘᓐᓃᑦ, NBCC-ᑯᓐᓂᑦ 
ᐊᐅᓚᑦᑎᔨᐅᑎᓪᓗᑕ ᑭᒃᑯᓕᒫᓄᑦ ᐱᔨᑦᑎᕋᑦᑕ 
ᑎᒥᐅᓪᓗᑕ ᒐᕙᒪᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᑕᐃᑯᖓ 
ᐅᓂᒃᑳᖃᑦᑕᕆᐊᓖᑦ ᑕᐃᒫᒃ ᐃᓱᒪᒋᔭᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑖᓐᓇ ᐃᓱᒪᒋᔭᐃᑦ ᐱᖕᒪᕆᐅᖕᒪᑦ 
ᐃᒃᓯᕙᐅᑕᙳᐊᖑᑎᓪᓗᑎ ᒫᓐᓇᑲᐃᓐᓇᖅ. ᑎᒥ 
ᐃᖏᕐᕋᑦᑎᐊᕐᓂᐊᕐᐸ ᐊᑲᐅᔪᒥᑦ ᒐᕙᒪᓕᕆᓂᕐᒧᑦ ᓲᕐᓗ, 
ᐅᓚᕕᓴᖅᑕᐅᙱᓪᓗᑎᒃ. ᑕᐃᓐᓇ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᑎᒥᐅᔪᑦ ᐋᖅᑭᒃᓯᖃᑦᑕᕐᒪᑕ ᐊᒃᑐᐊᖃᑎᒌᖕᓂᖅ 
ᑐᕌᙱᓪᓗᓂ ᒐᕙᒪᒃᑯᓐᓄᑦ.  
 
 
 
 
ᓲᕐᓗ ᑕᐃᒪ ᑎᒥᐅᔪᓕᒫᑦ ᒐᕙᒪᒃᑯᓐᓂ ᑎᒥᐅᔪᓪᓗ 
ᐊᓯᖏᓪᓗ ᑎᒥᐅᔪᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ ᐃᖕᒥᓂ ᐊᑐᓃᕐᖢᑎ 
ᐊᐅᓚᖃᑦᑕᕐᒪᑕ, ᐊᕐᕌᒍᑕᒫᓪᓗ ᑲᑎᒪᕙᒃᖢᑎᒃ 
ᒐᕙᒪᒃᑯᓪᓗ ᐊᑕᐅᓰᕐᖢᒍ ᐊᕐᕌᒍ ᐃᓗᐊᓂ 
ᐅᖃᕐᕕᐅᔪᓐᓇᖃᑦᑕᕐᓗᑎᒃ ᑕᒡᕙ ᑕᐃᒪᐃᑦᑐᑦ ᑖᒃᑯᐊ.  
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᓇᓗᓕᕈᑎᑦ ᐱᑕᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ 
ᐃᑲᔫᑕᐅᔾᔮᖏᒻᒪᑦ ᐃᓕᖕᓄᑦ. ᐃᒡᕕᓪᓘᓐᓃᑦ 
ᐊᖏᖃᑎᒋᕙᐃᑦ ᑲᑎᒪᔩᑦ ᑐᕌᕐᕕᒋᓗᒋ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᓐᓇᕈᕕᒋᑦ ᐋᒡᒐᓘᓐᓃᑦ.  
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think that was the appropriate question the 
office of the Auditor General has posed to 
all of us. Should NBCC be incorporated 
into the department instead of having a 
separate organization?  
 
So having said that, if I were Minister 
David Simailak, I would ask you, “What do 
you think?” I would ask you to not provide 
me with one page but a reason why you 
would want to have a relationship with the 
department at least. You said it was 
administrative. Give us some examples; I 
think we need some backup. Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
Some examples are, since we are, again, 
public servants, so all of our payroll is 
functioned through ED&T or through the 
GN, matters of the functioning for 
reporting controls, of the accounting, is 
through the FAA and not the NBCC Act, 
and so hiring is, of course, HR.  
 
So HR, Finance, and ED&T, all three of 
those things have to be a liason through 
somebody. So at this time, it’s through 
ED&T, and for that, Mr. Chairman, I think 
I need to clarify something. I have had 
contact with the interim chair, as well, on 
NBCC matters. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley.  
 
Mr. Curley: Thank you. I think it’s very 
obvious why there is confusion with the 
relationship between the NBCC board and 
the minister’s office for all that matter 
because the whole reason for having a 
separate corporation to run the service to 
the industry is to be independent and have 
an arms length relationship.  

ᐱᔾᔪᑎᖃᕐᒪᑦ ᐊᑐᓃᖅᑐᒥ ᑎᒥᑕᖃᕆᐊᖃᕋᔭᙱᑦᑐ 
NBCC-ᑎᑐ ᓲᕐᓗ ᑖᓐᓇ ᐊᐱᖅᑯᑦ ᑖᒃᑯᐊ 
ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᓐᓇ 
ᐅᓂᒃᑳᓕᐊᖏᓐᓂ ᐱᓪᓗᓂ. ᑕᐃᒪ NBCC-ᒃᑯᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓅᖅᑕᐅᔭᕆᐊᖃᖅᐹ ᐃᓚᒋᔭᐅᓕᕐᓗᓂ?  
 
 
ᑕᐃᒪᓐᓇ ᐅᖃᖅᑎᓪᓗᖓ ᒥᓂᔅᑕᐅᒍᒪᓚᐅᕈᒪ ᑕᐃᕕᑦ 
ᓯᒪᐃᓕᑐᑦ, ᖃᓄᕐᓕ ᐃᓱᒪᓇᔭᖅ ᐊᐱᕆᓇᔭᖅᑕᒋᑦ. 
ᖃᓄ ᐃᓱᒪᕕᑦ? ᐊᑕᐅᓯᑐᐃᓐᓇᕐᒥ ᐅᖃᓕᒫᒐᕐᒥ 
ᑐᓂᙱᓪᓗᖓ ᓲᖅ ᑕᐃᓐᓇ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖓ 
ᐊᒃᑐᐊᖃᑎᒋᔪᒪᓇᔭᕐᐱᐅᒃ. ᑕᐃᒃᑯᓂᖓ ᑭᖑᕕᕈᑎᓂ 
ᐱᑕᖃᕆᐊᖃᖅᑰᕋᑦᑕ ᓱᓕᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐆᒃᑑᑎᑦ ᐃᓚᖏᑦ ᑭᒃᑯᓕᒫᓄᑦ ᐱᔨᑦᑎᖅᑎᐅᒐᑦᑕ. 
ᑕᐃᒃᑯᐊ ᐊᑭᓕᖅᑑᓯᐊᕆᖃᑦᑕᖅᑕᕗᑦ ᐊᐅᓚᔾᔪᑎᓄᑦ 
ᑖᒃᑯᓄᖓ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒥ ᐃᓗᐊᒍᑦ ᐊᒻᒪ 
ᑕᒪᒃᑯᐊᓗ ᐊᓯᖏᑦ ᐱᓕᕆᐊᑦ ᓴᖅᑯᒪᔪᑦ. 
ᐊᐅᓚᑕᐅᓂᖏᑦ ᐃᖏᕐᕋᓂᖏᑦ ᐅᓂᒃᑳᖃᑦᑕᕐᓂᕐᒧᑦ 
ᑭᒃᑯᒧᑦ ᑎᒍᒻᒥᔭᐅᓂᖏᓐᓂ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᑖᒃᑯᑎᒎᓇᖅ NBCC-ᒃᑯᓐᓅᖏᑦᑐᖅ 
ᒪᓕᒐᖏᑦᑎᒎᙱᑦᑐᖅ ᒐᕙᒪᒃᑯᑎᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑖᖅᑎᑦᑎᓂᖅ ᑖᒃᑯᓇᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑕᐅᖃᑦᑕᕐᒪᑕ.  
 
ᑮᓇᐅᔭᐃᓪᓗ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖃᑦᑕᕐᒪᑕ ᐊᑕᐅᓯᕐᒧᑦ 
NBCC-ᒃᑯᑎᒍᑦ ᐃᒃᓯᕙᐅᑕᐅᔪᒧᓪᓗ. ᑕᐃᒪ 
ᑐᑭᓯᓇᕐᓯᑦᑎᒋᐊᖃᖅᑐᖓ ᐆᒥᖓ 
ᐅᖃᖃᑎᒋᖃᑦᑕᕐᓯᒪᒐᒃᑭᑦ ᑕᐃᓐᓇ 
ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᑐᖅ NBCC-ᒃᑯᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, 
ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒥᒃᑕᐅᕙ, ᖁᔭᓐᓇᒦᒃ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᓕ ᓇᓗᓇᕈᓐᓃᕐᒪᑦ 
ᓇᓗᓕᕈᑕᐅᓯᒪᔪᓂᒃ NBCC-ᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐊᒻᒪ 
ᒥᓂᔅᑕᐅ ᐊᒡᓚᒡᕕᖓ. ᐱᔾᔪᑎᒋᓪᓗᒋ ᑖᒃᑯᐊ 
ᓇᓗᓕᕈᑕᐅᓯᒪᖕᒪᑕ ᑭᓇ ᓇᒧ 
ᐅᖃᓪᓚᖃᑦᑕᕆᐊᖃᕐᒪᖔᑦ ᑐᑭᓯᑎᑦᑎᓂᒃᑯᑦ. ᐅᓇ 
ᐱᔾᔪᑎ ᐊᑐᓃᖅᑐᒥ ᐱᔾᔪᑎᖃᕐᒪᑦ ᑎᒥᐅᓗᓂ 
ᑯᐊᐳᕇᓴᑎᑐ. ᓲᕐᓗ ᐱᓕᕆᕝᕕᒻᒥᓪᓘᓐᓃᑦ.  
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Would you say to the committee that it’s 
not convincing that there should be an arms 
length relationship? So someone’s going to 
have to make a decision and 
recommendations if need be. I don’t know 
whether it would have to include yours or 
not because your answers to me create 
further confusion.  
 
I think you are not aware that the political 
interference can be much more easily 
influenced if you have a continuing 
relationship with the deputy minister and 
the department. Therefore, that creates very 
unclear roles and responsibilities 
particularly with the chairman of the board, 
as well as the board and executives of the 
board.  
 
So would you be comfortable if the arms 
length organization were chosen and would 
you work to support that there be complete 
independence on the deputy ministers, 
other than the annual requirements to seek 
funding and so on? Would that be 
acceptable if that were decided? Thank 
you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
I believe that, as part of the action plan, 
that is going to be looked at - the 
relationship, the reporting status - and of 
course, I’m going to support whatever 
comes out. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. McDowell. A 
question that I’m not sure if it’s to Mr. 
O’Donnell or Mr. Ma that would respond 
to it, and I know that the Department of 
Finance has an internal audit section in 
there. Once this all came out over a year 
ago, has the Internal Audit Division in the 

 
ᐅᖃᕈᓐᓇᕋᔭᖅᐲᑦ ᑲᑎᒪᔨᐊᓛᓄᑦ ᐅᕙᓇᓂ ᑖᒃᑯᐊ 
ᐊᒃᑐᐊᖃᑎᒋᒋᐊᖃᕋᔭᖏᓐᓂᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᓪᓗ? 
ᑕᐃᒪ ᐊᑐᓕᖁᔨᔾᔪᑏ ᐅᑯᐊ. ᐅᕝᕙᓘᓐᓂᑦ 
ᐃᓚᐅᑎᑕᐅᒐᔭᕐᒪᖔᕐᐱ ᐋᒪᐃ ᑭᓯᐊᓂ ᓇᓗᓕᕈᑎᓂ 
ᐱᑕᖃᕐᒪᑦ.  
 
 
 
 
 
ᑕᐃᒪᓕ ᖃᐅᔨᒪᖅᑰᖏᓐᓇᕕᑦ ᒐᕙᒪᓕᕆᓂᕐᒧᑦ 
ᐸᒡᕕᓴᒃᑕᐅᖃᑦᑕᕐᓃᑦ ᐊᒃᑐᐊᖕᒪᑕ ᑖᒃᑯᐊ 
ᐊᒃᑑᖃᑎᒋᓂᐊᕐᖢᒋᑦ ᒥᓂᔅᑕᐅ ᑐᖏᓕᖓ ᐊᒻᒪᓗ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖓᑦ ᑖᓐᓇ ᓴᖅᑭᑦᑎᖃᑦᑕᕐᒪᑦ 
ᑐᑭᓯᓇᑦᑎᐊᖏᑦᑐᓂᒃ ᐱᓕᕆᐊᖑᔪᑦ ᒥᒃᓵᓄᑦ 
ᐱᓗᐊᖅᑐᒥ ᐃᒃᓯᕙᐅᑕᐅᔪᑦ ᑲᑎᒪᔨᓂᑦ ᐱᓗᐊᖅᑐᒥᑦ 
ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔨᖏᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 
ᐊᖓᔪᖅᑲᐅᑎᒐᓚᖏᑦ.  
 
ᑐᙵᓱᑦᑎᐊᕋᔭᖅᐱᓪᓖ ᑖᓐᓇ ᑎᒥᐅᔪᖅ 
ᓂᕈᐊᖅᑕᐅᒐᔭᕐᐸᑦ ᐃᑲᔪᖅᑐᕋᔭᕐᐱᐅᒃ 
ᐊᑐᓃᓪᓚᑦᑖᖅᑐᒥᒃ ᒥᓂᔅᑕᐅ ᑐᖏᓕᖓᓂᒃ 
ᑎᓕᔭᐅᓗᓂ ᐊᕐᕌᒍᑕᒫᑦ ᐱᑕᖃᙱᓪᓗᓂ ᑖᓐᓇ 
ᖃᐅᑕᒫᑦ ᑕᐃᑲᓂ ᐊᐅᓚᑦᑎᖃᑦᑕᕋᔭᕐᐸᑦ ᑕᐃᒫ 
ᐃᓱᒪᓕᐅᕆᓂᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑉᐱᕈᓱᑦᑐᖓ ᐸᕐᓇᐅᑎᐅᑉ ᐃᓚᖓ ᐃᓚᒋᖅᑰᕐᒪᒍ 
ᑖᒃᑯᐊ ᕿᒥᕈᓇᖅᑕᐅᓂᐊᕐᒪᑕ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓂᖅ. 
ᐄ, ᐃᑲᔪᖅᑐᐃᒐᔭᖅᑐᖓ ᑭᓱᑐᐃᓐᓇᕐᒥᑦ ᓴᖅᑭᑦᑐᖃᕐᐸᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐆᑖᓄᓪ. 
ᐊᐱᖅᑯᑎᒃᓴᖅ ᒥᔅᑕ ᐆᑖᓄᓪᒧᑦ ᒥᔅᑕ ᒫᒧᓪᓗ. 
ᑭᐅᔭᐅᒐᔭᕐᓗᓂ ᐱᓕᕆᕕᖓ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᐊᓪᓚᕕᖓᓄᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖃᕐᒪᑕ. ᓈᓴᐃᔩᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ. ᑖᒃᑯᐊ ᓴᖅᑭᓯᒪᓕᕐᒪᑕ 
ᐊᕐᕌᓂᓂᑦ ᐊᒡᓚᕕᒻᒥ ᓈᓴᐃᔩᑦ ᖃᐅᔨᓴᖅᑏᓂᓛᒃ 
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Department of Finance conducted any 
reviews or audits in this particular case? 
Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. To 
date, our involvement with the Internal 
Audit Services Branch has been to assist 
the Auditor General in their review of the 
2005-06 statements of NBCC. And, the 
reason we were involved was to add some 
additional capacity at that time to the AG’s 
office with respect to the NBCC audit. 
Subsequent to that, we have not done any 
work on NBCC.  
 
However, having said that, obviously, 
when we go into next year’s audit plan, 
there may be work and it’s true, at this 
point, for me to give you a definitive 
answer on that. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Ma. Another 
question, I don’t know which government 
witness would respond to this. I know 
yesterday Ms. Fraser pointed out from their 
review how things progressed once the 
draft report was done, the 
recommendations were there, and the 
government’s response. I know that her 
report concludes 15 specific 
recommendations, as well as 15 
Government of Nunavut responses.  
 
I’m just wondering if you could outline in 
detail for the committee the process that 
went into preparing the government 
responses and clarify whether or not the 
responses were approved by either the 
Minister of Economic Development and 
Transportation, or the Minister of Finance, 
or if they went to the Cabinet as a whole 
prior to being included in the report. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. As the Auditor General had 

ᓈᓴᐃᓯᒪᕚ, ᕿᒥᕐᕈᓇᖅᓯᒪᕚᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑎ 
ᑕᒪᑐᒥᖓ? ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒥᒧᑦ 
ᑎᑭᒃᖢᒍ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᑖᒃᑯᓄᖓ ᐊᒡᓚᕕᒻᒥ 
ᕿᒥᕈᓇᕐᓂᐅᖃᑦᑕᖅᑐᖅ ᓈᓴᐃᔨᐅᖃᑦᑕᖅᑐᑦ 
ᕿᒥᕈᓇᖅᑎᓪᓗᒍ 05-ᒥᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐅᓂᒃᑳᖏᓐᓂ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᑦ ᑯᐊᐳᕇᓴᖓ 
ᑕᐃᒃᑯᐊ ᐃᓚᐅᓂᕆᔭᐅᓚᐅᖅᑐᒍᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᑎ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᓈᓴᐃᑎᓪᓗᒋᑦ ᐃᓚᒋᓪᓗᒍ 
ᐃᓛᒃᑰᖓᓪᓗᒍ. ᐃᖅᑲᓇᐃᔭᖅᓯᒪᖏᑎᐊᖅᑐᒍᑦ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᑦ ᑯᐊᐳᐱᕇᓴᖓᑦ.  
 
 
 
 
ᑕᐃᒪᐃᓕᓚᐅᖅᑎᓪᓗᖓ ᑕᐃᒃᑯᓂᖓ ᐊᕐᕌᒎᓛᖅᑐᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓕᕐᒥᒻᐸᑕ 
ᑭᐅᑦᑎᐊᓂᖅᓴᐅᔪᓐᓇᓛᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒫ. 
ᐊᐱᖅᑯᑎᒃᓴᖅᑕᐅᖅ, ᓇᓪᓕᐊᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᐅᖃᓪᓚᑦᑎᒋᔭᐅᓂᐊᖅᑐᒧᑦ ᑭᐅᔭᐅᓂᐊᕐᒪᖔᕐᒪ 
ᖃᐅᔨᒪᓇᖓ. ᐃᑉᐸᒃᓴᖅ ᒥᔅ ᕗᕋᐃᓱ, 
ᓇᓗᓇᐃᖅᓯᒪᐅᕐᒪᑦ ᐃᓱᒪᒋᔭᖏᓐᓂ ᖃᓄᖅ 
ᐱᕙᓪᓕᐊᓂᖃᖅᑎᒋᓯᒪᒻᒪᖔᑦᑕ ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ 
ᐆᑦᑐᕋᐅᑎᓕᐊᕆᔭᐅᔪᑦ ᓴᓇᔭᐅᒐᒥ ᒐᕙᒪᒃᑯᓪᓗ ᑭᐅᒐᒥ. 
ᐅᓂᒃᑳᑦ ᑖᒃᑯᐊ ᐱᖃᓯᐅᔾᔨᓯᒪᒻᒪᑕ 15-ᓂᑦ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ 15-ᓂᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑕ ᑭᐅᒡᒍᓯᖏᑦ. 
 
 
 
 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᒪᖔᕐᐱᑦ ᐃᓗᓕᑯᓘᔭᖏᑎᒍᑦ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᖃᓄᖅ ᐃᖏᕋᓂᖃᕈᓐᓇᕐᒪᖔᑦ 
ᓴᓇᑎᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᑭᐅᒡᒍᓯᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᖏᖅᑕᐅᓂᕐᒪᖔᑕ ᒥᓂᔅᑕᖓᓄ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄ ᓄᑦᑕᐅᓯᓕᕆᔨᒃᑯᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᒥᓂᔅᑕᓄᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᐊᖅᑐᕕᓂᐅᕚᑦ ᐅᓂᒃᑳᓂᑦ 
ᑕᕝᕙᓂ? ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ  
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indicated yesterday, the report was 
provided to the bureaucrats and there was 
assistance from the Department of Finance, 
Economic Development, and NBCC in 
drafting up the responses.  
 
Those responses were vetted amongst the 
bureaucrats and once they were finalized, 
they were sent back to the OAG. They 
were not approved or vetted by the 
Minister of Finance or the Minister of 
Economic Development and 
Transportation. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. Is 
there a reason why this information wasn’t 
provided to any of the ministers 
responsible? Ms. Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I think at this point I’m going to 
ask Mr. Ma to respond about the audit 
function in terms of responses. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. The 
OAG’s audit of NBCC is with respect to 
NBCC, and especially the reporting 
relationship between the Auditor General’s 
Office is with the NBCC and its board. 
You’ll note that the report was actually 
directed, even though it’s to the 
government, is really specifically to the 
NBCC.  
 
The report I guess is the administration of 
policy, and as such, we, as staff, then 
drafted the responses. The report is not 
anything beyond the administration 
policies, so it’s only appropriately I think 
that we, as staff, respond to those particular 
recommendations. Thank you, Mr. 
Chairman. 

ᐅᖃᒪᐅᕐᒪᑦ ᐃᑉᐸᒃᓴᖅ ᑭᐅᒡᒍᓯᐅᔪᑦ ᓴᓇᔭᐅᓚᐅᖅᑐᑦ 
ᐅᓂᒃᑳᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᐸᐃᑉᐹᓕᕆᔨᖏᓐᓄᑦ 
ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ, ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓪᓗ 
ᐊᒻᒪᓗᑦᑕᐅᖅ NBCC-ᑯᑦ ᑭᐅᔭᐅᓂᐊᖅᑐᓂᑦ 
ᑎᑎᕋᓚᐅᖅᑐᑦ.  
 
 
ᐸᐃᑉᐹᓕᕆᓂᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᑕᐃᒃᑯᐊ 
ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᐊᒡᓚᕕᐊᓄᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ. 
ᐊᖏᖅᑕᐅᓚᐅᖏᑦᑐᑦ ᒥᓂᔅᑕᖓᓄᑦ 
ᑮᓇᐅᔭᓕᕆᔨᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐃᖏᕋᔾᔪᑎᓕᕆᔨᒃᑯᓪᓗ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᖃᓄᐃᒻᒪᒃᑭᐊᖓᐃ ᑐᓴᒐᒃᓴᐃᑦ ᑐᓂᔭᐅᒪᐅᖏᓪᓚᑦ 
ᒥᓂᔅᑕᓄᑦ ᓇᓪᓕᐊᓄᑐᐃᓐᓇ ᑲᒪᔪᓄᑦ. ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᒫᓐᓇ ᒥᔅᑕ ᒫ ᑭᐅᖁᓂᐊᖅᑕᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᐅᑉ 
ᒥᒃᓵᓄᑦ ᐊᒡᓚᕕᒻᒥ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.ᐊᓪᓚᕕᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᓈᓴᐃᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ ᑯᐊᐳᕇᓴᖓᓐᓂ. ᐃ, 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᓂᖓ ᐅᓂᒃᑳᖃᑦᑕᕐᓂᐅᔪᖅ 
ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᖏᓐᓄᓪᓗ NBCC-ᑯᑦ ᐅᖃᖅᑲᐅᒻᒪᑕ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᐊᑐᐊᒐᖅᑎᒍᑦ ᐅᓂᒃᑳᕆᔭᐅᓚᐅᖅᑐ 
ᑭᐅᒡᒍᓯᐅᔪᓪᓗ ᓴᓇᔭᐅᓚᐅᖅᑐᖅ ᐊᑐᐊᒐᖅᑎᒍᑦ. 
ᐅᓂᒃᑳᑦ ᑖᒃᑯᐊ ᐊᒡᓚᕕᐅᑉ ᐊᑐᐃᒐᐃᓪᓗ ᒥᒃᓵᓄᑦ 
ᑐᕌᖓᒻᒪᑕ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓪᓗᑕ 
ᑐᕌᖓᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᕐᓄᑦ ᑭᐅᒡᒍᓯᓕᐅᓚᐅᖅᑕᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Ma. I can 
understand that, but given it was over a 
year ago that a lot of these serious concerns 
came to light and we know that the CEO is 
to directly report to the Deputy Minister of 
ED&T, which would, in turn, assume that 
the Minister responsible for ED&T be kept 
in the loop on these things. I’m just 
wondering, given some of the findings 
here, why wasn’t the ministers responsible 
made aware of these concerns? Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. 
Throughout the process, we have tried, to 
the best of our ability, keep the respective 
ministers informed, but until we actually 
got the draft report from the AG’s office, 
it’s hard to see what the contents are.  
 
So when we received it, I believe that we 
met via conference on October 16 or 17 
with the AG’s office. We didn’t actually 
get a copy that we could keep but they 
reviewed with us the initial contents of 
what would be in the report.  
 
I believe the AG’s office indicated 
yesterday that we did then get a draft I 
believe on October 22. From there, then we 
proceeded to work with officials to provide 
adequate responses to the AG’s report.  
 
Now, I guess we need to recognize the fact 
that the time that we received the draft 
report in writing from the AG’s office and 
when the responses were actually tabled in 
the Legislative Assembly, I think was 
about two weeks, so our time frame was 
tight. We did advise later, sometime after 
October 22, of the contents of the report 
that was going to be tabled by the Auditor 
General.  
 
The minister did not get a copy of it 
because we were embargoed in terms of the 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫ. 
ᑐᑭᓯᔪᓐᓇᖅᑐᖓ ᑕᐃᒪᓕ ᐊᕐᕌᓂ ᑖᒃᑯᐊ ᐃᓱᒫᓘᑏᑦ 
ᑖᒃᑯᐊ ᓴᖅᑭᓚᐅᖅᓯᒪᒻᒪᖓ ᖃᐅᔨᔭᐅᓪᓗᑎᒡᓗ. 
ᐊᒡᓚᕝᕕᒻᒥ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᑕᐃᓐᓇ ᑐᖏᓕᖓᓄᑦ 
ᒥᓂᔅᑕᐅᑉ ᐊᖓᔪᖅᑳᖃᖃᑦᑕᓚᐅᕐᒪᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑕ ᑐᖏᓕᐊᓄᑦ, 
ᑕᐃᓐᓇᓗ ᒥᓂᔅᑕ ᑲᒪᔪᖅ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᕆᓪᓗᓂ. ᖃᓄᐃᒻᒪᑦ 
ᑐᓂᔭᐅᓐᓂᓐᖏᓚᑦ ᖃᐅᔨᔭᐅᔪᓂᑦ ᑕᕝᕙᓐᖓᑦ? 
ᖃᓄᐃᒻᒪᑦ ᒥᓂᔅᑕᐃᑦ ᑲᒪᔪᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᓐᓂᖏᓐᓚᑦ 
ᑕᒪᒃᑯᓂᖓ ᐃᓱᒫᓘᑎᓂᒃ? ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᑐᒥᖓᓕᕆᑎᓪᓗᑕ ᑕᐃᒃᑯᐊ ᒥᓂᔅᑕᐃ 
ᑐᓴᐅᒪᑎᑕᐅᓇᓱᖃᑦᑕᖅᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐊᒡᓚᕝᕕᖓᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑐᓴᒐᒃᓴᓂᒃ ᐃᓗᓕᖏᓐᓂᑦ 
ᑐᓂᔭᐅᓚᐅᖅᑳᖅᑎᓐᓇᑕ ᓇᓗᓇᖃᑦᑕᕐᒪᑦ.  
 
 
ᑭᓯᐊᓂ ᐅᖄᓚᐅᑎᖃᓚᐅᖅᑐᒍᑦ 16, 17 ᐆᑑᐱᕆᒥ 
ᑲᑎᒪᖃᑎᒋᓪᓗᑎᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐱᔪᓐᓇᖅᑕᑎᓐᓄᑦ ᐸᐃᑉᐹᓂᑦ ᑎᑎᕋᖅᒪᔪᓂᒃ 
ᑐᓂᔭᐅᓚᐅᓐᖏᑦᑑᒎᒐᓗᐊᖅ  
 
 
 
ᑭᓯᐊᓂᓕ ᐊᒡᓚᕝᕕᖓᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᐅᖃᓚᐅᕐᒪᑕ ᐆᑑᐱᕆ 22-ᒥ ᑐᓂᓚᐅᖅᑕᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᓪᓗ ᑐᓂᔭᐅᓪᓗᑎᒃ 
ᑭᐅᒡᒍᓯᓕᐅᖅᖢᑎᒍ ᐊᒡᓚᕝᕕᖓᑦ.  
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᒡᓚᕝᕕᖓᑦ 
ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᓯᒪᔭᖏᑦ ᑕᐃᒃᑯᐊ ᐱᓚᐅᖅᓯᒪᔭᕗᑦ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᐊᒡᓚᕝᕕᖓᓐᓂᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓃᓐᖔᖅᑐᑦ ᑭᐅᒡᒍᓰᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᖢᑎᒃ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐱᓇᓱᐊᕈᓰᓐᓄᑦ 
ᒪᕐᕉᓐᓄᑦ ᐱᓕᕆᐊᕆᓪᓗᑎᒍ. ᕿᓚᒥᑯᓗᒃ 
ᐱᔭᕇᖅᑕᐅᓴᕋᐃᒋᐊᖃᓚᐅᕐᒪᑕ. ᑭᖑᕐᖓᒍᖅᑲᐃ 
ᐆᑑᐱᕆ 22 ᐃᓗᓕᖏᑦ ᐅᓂᒃᑳᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ.  
 
 
 
ᒥᓂᔅᑕ ᐊᔾᔨᖏᓐᓂᑦ ᑐᓂᔭᐅᓚᐅᓐᖏᑦᑐᖅ 
ᐅᖃᐅᑎᓚᐅᖅᑕᕗᑦ  
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report but we advised him, to the best of 
our abilities, the contents that would be in 
that report. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Ma. Ms. 
Fraser, do you want to add something?  
 
Ms. Fraser: If I could just add, part of our 
normal process of audits and the responses 
to audits, we only work with officials. We 
expressly ask officials not to share copies. 
So in this case, we provided drafts to 
officials and expressly asked that it not be 
shared. We do the same thing, quite 
frankly, in all of our audits. We ask that 
these not go to ministers.  
 
If it is about, as I mentioned earlier, about 
the application of policies and procedures, 
and particularly, in this case, when there 
was the board also involved, we briefed the 
board but we, in fact, did not provide drafts 
to the board because it was still very early, 
and the main process for all of this, too, is 
that one of the important elements is to 
have a validation of facts and only officials 
can actually do that.  
 
So it’s important to us that there be very 
tight controls over the reports before they 
are finalized, especially given that this 
report was going to be tabled here in the 
Legislative Assembly, we would be very 
cautious I guess. That’s why the timelines 
were very tight as well, because we were a 
little concerned if it was to leak, as we say, 
there could be a lot of unintended 
consequences from that.  
 
So we specifically requested, in this case, 
that the copies be kept only by officials and 
that is why the responses were given by 
officials. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Fraser. I can 
understand that the working and going 

ᐱᔪᓐᓇᕐᓂᖅᐳᑦ ᒪᓕᑦᑐᒋᑦ ᐃᓗᓕᒋᓂᐊᖅᑕᖏᓐᓂᑦ 
ᐅᓂᒃᑳᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫ. ᒥᔅ 
ᕗᕋᐃᓱ, ᐃᓚᒋᐊᕈᒪᕕᐅᒃ?. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᒋᐊᕈᒪᔭᕋ. ᐃᒪᓐᓇ ᐃᓕᖅᑯᓯᕆᒐᑦᑎᒍ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ ᑭᐅᑎᓪᓗᑕᓗ, ᑭᐅᔪᓪᓗ. 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕋᑦᑕ ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᑦ, ᐊᐱᕆᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ 
ᐊᔾᔨᖏᓐᓂᑦ ᑐᓂᓯᖁᓇᒋᑦ ᒥᓂᔅᑕᒧᑦ. ᐆᑦᑐᕋᐅᑎᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᑭᓯᐊᓂ ᒥᓂᔅᑕᓄᑦ 
ᑐᓂᔭᐅᒋᐊᖃᓐᖏᑦᑐᑎᒃ ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᒍᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓕᕌᖓᑦᑕ. 
ᒥᓂᔅᑕᒧᐊᑦᑕᐅᖅᑕᐅᑎᒋᖃᑦᑕᖁᓐᖏᑕᕗᑦ ᑐᓴᒐᒃᓴᐃᑦ.  
 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐊᑐᕐᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂᒃ ᒪᓕᒐᕐᓂᓪᓗ 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᐅᔪᑦ ᐃᓚᐅᓚᐅᕆᓪᓗᑎᒃ 
ᐅᓂᒃᑳᕐᕕᒋᓪᓗᑎᒍ ᑲᑎᒪᔩᑦ, ᑭᓯᐊᓂ ᐆᑦᑐᕋᐅᑎᓂᒃ 
ᑎᑎᖅᑲᓂᒃ ᑐᓂᓯᓚᐅᓐᖏᑦᑐᒍᑦ ᐅᓂᒃᑳᓂᒃ 
ᐱᒋᐊᓕᓵᕐᓂᑯᑦᑎᓐᓄᑦ. ᐃᒪᓐᓇ ᐃᖏᕐᕋᓂᖃᓲᖑᒻᒪᑕ 
ᑕᒪᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᓱᓕᓂᕋᕈᑎᓂᒃ 
ᖃᐅᔨᖅᑳᕆᐊᖃᓲᕆᒐᑦᑎᒍ.  
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐅᓚᑕᐅᑦᑎᐊᕆᐊᖃᖅᓯᒪᔪᑦ 
ᐅᓂᒃᑳᑦ ᓴᖅᑭᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᑦ 
ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᖏᑦ ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 
ᑲᑎᒪᕕᔾᔪᐊᕐᕕᐊᓂ, ᐅᔾᔨᖅᓱᖅᑎᐊᖁᔨᖃᑦᑕᕋᑦᑕ. 
ᐱᕕᑭᑦᑐᕈᓘᓚᐅᖅᓯᒪᒻᒥᒐᑦᑕ ᐃᓱᒫᓘᑎᖃᓚᐅᕐᒥᒐᑦᑕ 
ᓴᖅᑭᑕᐅᑲᓪᓚᑉᐸᑦ ᑕᖅᑲᒃᑯᓄᖓ ᐱᔮᖅᑯᒻᒥᐅᓐᖏᑦᑐᖅ 
ᓴᖅᑭᑦᑐᑦ ᐊᑲᐅᓐᖏᑦᑐᑦ ᑕᕝᕙᓐᖓᑦ ᓴᖅᑭᒃᑲᔭᓚᐅᕐᒪᑕ 
ᑕᐃᒪᓐᓇᐃᑲᓪᓚᓐᓂᖅᐸᑦ.  
 
 
ᐊᔾᔨᖏᑦ ᑕᒪᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᓐᓇᕐᓄᑦ ᑲᒪᒋᔭᐅᖁᓪᓗᑎᒍ, 
ᑕᑯᔭᐅᖁᓪᓗᑎᒍ ᐊᖓᔪᖅᑳᖏᓐᓅᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᑐᑭᓯᑦᑎᐊᖅᑐᖓ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᑦ. ᐄ, 
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through it, and as you indicated yesterday, 
there were minor changes, clarifications, 
and things that were done since the draft.  
 
You and Mr. Ma indicated that you did 
share, not the copy of the report, but I 
would imagine some information in regard 
to the report to the minister. I’m wondering 
if you could elaborate on which minister, 
what information you shared with that 
minister, and when that happened. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. 
Deputy Minister Keenainak and I share a 
joint minister who is Minister Simailak. 
He’s the Minister of Finance, the Minister 
of Economic Development and 
Transportation, and also Minister 
responsible for Nunavut Business Credit 
Corporation.  
 
Generally, what we shared was that there 
were two key components to the AG’s 
report. The first part is what I would 
consider to be the operational side. There 
were a number of recommendations with 
respect to the operations of the NBCC. The 
second side is what I consider to be 
corporate governance. Those are the issues 
that have to be worked with reporting 
relationships.  
 
Like all Members in the House, he would 
then receive a copy at the appropriate time 
when it was tabled by the Speaker in the 
Legislative Assembly. Thank you, Mr. 
Chairman. 
 
Chairman: When did you share that 
information with the minister? Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’m 
sorry. I forgot to answer that part of your 
initial question. It was the Friday that we 
received the report, so I think that’s 
October 26 off the top of my head.  

ᐊᓯᔾᔨᐊᕐᔪᑦᑕᐅᔭᕌᖓᑕ ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᖅᑐᓪᓗ 
ᐱᖃᑦᑕᕐᒪᑕ ᐆᑦᑐᕋᐅᑎᑐᐃᓐᓇᐅᑎᓪᓗᒋᑦ ᐅᓂᒃᑳᑦ.  
 
 
 
ᒥᔅᑕ ᒫ ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒻᒪᑦ ᐅᓂᒃᑳᒐᓛᓚᐅᖅᑕᕋ 
ᐊᔾᔨᖏᓐᓂᑦ ᑐᓂᓯᓐᖏᒃᑲᓗᐊᖅᖢᓂ ᑐᓴᒐᒃᓴᓂᒃ. 
ᐃᒻᒪᖃᖃᐃ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᑦ ᓇᓕᐊ ᒥᓂᔅᑕ 
ᖃᓄᐃᑦᑐᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ ᑐᓂᓯᓐᓂᕐᒪᖔᖅᐱᐅᒃ 
ᑕᐃᔅᓱᒧᖓ ᒥᓂᔅᑕᒧᑦ, ᖃᖓᓗ ᑕᐃᒪᐃᓕᓐᓂᖅᐸ? ᒥᔅᑕ 
ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᖏᓕᖓ 
ᐊᑕᐅᓯᕐᒥᑦ, ᑮᓇᐃᓐᓇᕐᓗ ᒥᓂᔅᑕ ᓯᒪᐃᓚᒃᒥ 
ᒥᓂᔅᑕᖃᕋᓐᓄᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᓕᒃᑯᓐᓄᓪᓗ ᑲᒪᒻᒪᑦ ᑕᐃᒃᑯᓇᓐᖓᑦ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑯᐊᐳᕋᐃᓴᖓᓄᑦ.  
 
 
 
 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᒪᕐᕉᒃ 
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
ᓯᕗᓪᓕᖅᐹᖅ ᑕᐃᓐᓇ ᐊᐅᓚᓂᕆᔭᖏᑦ ᐅᓄᑲᓪᓚᒃᑐᓂᒃ 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ 
ᐊᑐᖅᑐᐊᖅᕕᒃ ᑯᐊᐳᕋᐃᓴᖓᓐᓄᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᒐᕙᒪᒃᑯᑦ ᑲᒪᒋᔭᐅᔪᑦ ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᖅᕕᒋᓪᓗᑎᒍ.  
 
 
 
 
ᒪᓕᒐᓕᐅᖅᑎᑐᐃᓐᓇᑎᑐᑦ, ᐃᓛᒃ ᒪᓕᒐᓕᐅᖅᑎᑎᑐᑦ 
ᐊᑕᐅᑦᑎᒃᑰᖃᑕᐅᓗᓂ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 
ᑐᓂᔭᐅᖃᓯᐅᔾᔭᐅᒐᔭᖅᑐᖅ ᑐᓴᒐᔅᓴᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐅᖃᖅᑏ. ᒪᒥᐊᓇᖅ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓱᖁᑕᐅᖏᑦᑐᖅ. ᖃᖓᓕ 
ᑐᓴᒐᔅᓴᓂᒃ, ᐅᖃᐅᑎᓚᐅᖅᐱᐅᒃ ᑕᐃᓐᓇ ᒥᓂᔅᑕ? ᒥᔅᑕ 
ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ 
ᑭᐅᔭᕆᐊᔅᓴᖅ ᐳᐃᒍᓐᓂᕋᒃᑯ. ᐅᓪᓗᑐᐃᓐᓇᕐᒥ ᐱᒐᑦᑎᒍ 
ᐅᓂᒃᑳᖅ ᐆᑑᐱᕆ 26-ᒥᖃᐃ. 
ᐃᖅᑲᐅᒪᓇᓱᕈᓗᑐᐃᓐᓇᖅᖢᖓ. 
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Chairman: Thank you, Mr. Ma. October 
26, is that correct? Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Yes, 
that’s correct, Mr. Chairman. Thank you. 
 
Chairman: We found out and he even 
indicated here in the House that they were 
aware a year ago last November that a 
denial of opinion was coming forward on 
this. Was there any briefing to the minister 
or Cabinet on this and the seriousness of it? 
What kind of direction came out since that 
time? I don’t know who would respond to 
that. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. As the 
Office of the Auditor General indicated 
yesterday, we were advised I believe in 
November of last year that there was a 
possibility of a denial. It was not a denial at 
that point in time. We were advised that 
there were serious difficulties with respect 
to the audit of NBCC for the 2005-06 fiscal 
year, that they and us would make our best 
efforts to avoid a denial and at least, 
hopefully, head towards a qualified 
opinion.  
 
When that information was conveyed by 
the AG’s office to myself, as Deputy 
responsible for Finance, I did advise our 
minister that that was a possibility because 
I thought was at that particular time. I also 
then advised the Deputy Minister of 
Economic Development who had the 
responsibility for the NBCC file.  
 
Throughout the process, we have kept the 
ministers informed to the best that we can. 
Obviously, it’s hard to talk more contritely 
until we are in receipt of the formal report 
from the AG’s office, which, in the past 
month, we have been in receipt of. That’s 
about all I can add, Mr. Chairman. Thank 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫ.. 
ᐆᑑᐱᕆ 26-ᒦ? ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᓱᓕᔪᖅ 
ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᖓ ᐅᖃᓚᐅᕐᒪᓐ 
ᒪᓕᒐᓕᐅᖅᕕᒻᒥ ᐊᕐᕌᓂ ᓄᕕᐱᕆᐅᓚᐅᖅᓯᒪᔪᒥ 
ᐃᓱᒪᒋᔭᖓ ᓴᖅᑭᑦᑎᔪᖃᔾᔮᖏᒻᒪᒡᒎᖅ ᑕᕝᕙᓂ 
ᐅᓂᒃᑳᖃᑦᑕᓚᐅᖅᐱᓰ ᒥᓂᔅᑕᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᑕᒪᑐᒧᖓ ᒥᒃᓵᓄᑦ 
ᐱᕐᔪᐊᖑᓂᖓᓄᑦ. ᖃᓄᐃᑦᑐᓂᒃ ᑎᓕᓯᔾᔪᑎᓂᒃ 
ᓴᖅᑭᑦᑎᖃᖅᓯᒪᓕᖅᐸ ᑕᐃᒪᓐᖓᓂᒃ? ᑭᓇ 
ᑭᐅᓂᐊᖅᐸ? ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᒡᓚᕕᖓ ᐃᑉᐸᔅᓴᖅ 
ᐅᖃᓚᐅᕐᒪᓐ, ᐅᖃᐅᔾᔭᐅᓚᐅᖅᑐᒍᑦ ᓄᕕᐱᕆᒥ ᐊᕐᕌᓂ 
ᐅᖃᐅᔾᔭᐅᓚᐅᖅᓯᒪᒐᑦᑕ ᑎᑎᖅᑲᓂᒎᖅ, 
ᑎᑎᕋᔾᔮᖏᓐᓇᒥ ᐃᓱᒪᒋᔭᒥᓐᓂᒃ 
ᖃᐅᔨᓴᐃᓚᐅᖅᑎᓪᓗᒍ ᐊᑲᐅᖏᓕᐅᕈᑎᓕᒻᒪᕆᐊᓘᒻᒪᑕ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᑦ ᑯᐊᐳᕋᐃᓴᖓ 2005-06-ᒥ. 
ᑭᓯᐊᓂ ᐱᓕᕆᓇᓱᒃᑎᐊᕈᑦᑕ ᐋᒡᒑᖅᑕᐅᖁᓇᒋᑦ 
ᑎᑎᕋᓐᓂᒃ ᑐᓂᓯᓂᕆᖃᑦᑕᖅᑕᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ.  
 
 
 
 
ᑕᐃᒃᓱᒪᓂ ᑐᓴᒐᔅᓴᐃᑦ ᑐᓴᖅᑎᑕᐅᒐᒪ 
ᑐᖏᓕᕆᔭᐅᓪᓗᖓ ᒥᓂᔅᑕᖓᓄᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᐅᖃᐅᑎᓚᐅᖅᓯᒪᔭᕗᑦ, ᐅᖃᐅᑎᓚᐅᖅᑕᕋ ᒥᓂᔅᑕᕗᑦ 
ᑕᐃᒪᓐᓇᐃᑲᓪᓚᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓂᒃ. ᐊᒻᒪ 
ᐅᖃᑎᓪᓗᒋᑦ ᑐᖏᓕᖓ ᒥᓂᔅᑕᖓᑕ ᑕᐃᓐᓇ ᑲᒪᒻᒪᓐ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᑦ ᑯᐊᐳᕋᐃᓴᓐ 
ᐱᓕᕆᕕᒋᔭᖓᓐᓄᑦ.  
 
 
ᑲᒪᒋᔭᐅᓂᖓᓐᓄᑦ, ᒥᓂᔅᑕᐃᑦ ᑐᓴᐅᒪᑎᑲᑕᐃᓐᓇᖅᑕᕗᑦ 
ᐱᔪᓐᓇᓂᖅᐳᑦ ᒪᓕᓪᓗᒋᑦ. ᐊᒻᒪ 
ᐅᖃᖃᑎᖃᕈᓐᓇᖅᓯᓚᐅᖏᓇᑦᑕ ᑭᓯᐊᓂ 
ᑕᑯᓚᐅᖅᑎᓪᓗᒋᑦ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᑎ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ. ᑭᖑᓂᑦᑎᓐᓂ 
ᐱᓯᒪᒐᓗᐊᖅᖢᑎᒍ ᑕᐃᒪᓐᓇ 
ᐃᓚᒋᐊᕈᓐᓇᑐᐃᓐᓇᖅᑕᕋ, ᐃᒃᓯᕙᐅᑖᖅ. 



 37 

you. 
 
Chairman: Thank you, Mr. Ma. You 
indicated that that report was provided to 
you in October. Did the draft report already 
contain the Government of Nunavut’s 
responses to the recommendations? Ms. 
Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. When the Auditor General 
presented the report on October 22, I 
believe, to the board, and we got a copy, 
that is when we started preparing the 
responses. So at that time, the government 
responses were not in there and that’s part 
of the reason why the draft was provided, 
in order to formulate the government 
responses that were going to go into the 
report the Office of the Auditor General 
tabled on November 5. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Keenainak. I 
have another question. I know in the report 
there are a couple of things that raised flags 
to me. One of them was an observation that 
there are at least two cases where more 
money was provided to someone then they 
asked for it. Also, there was a letter that 
was submitted that had false information 
on it about two companies. To me, it’s 
more erroneous information on there. 
 
Maybe I’ll ask Ms. Fraser or her officials if 
they had any indication of those loans 
where more money was provided, was it a 
substantial amount of money and was there 
any explanation as to why they were given 
more money than what they required in 
their loan? Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
The cases where more money was 
provided, we’re talking about thousands of 
dollars, I don’t have the exact figures but 

ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
ᓇᓗᓇᐃᖅᓯᖃᐅᕗᑎᑦ ᐅᓂᒃᑳᓕᐊᖅ ᑕᐃᓐᓇ 
ᐆᑦᑐᕋᐅᑎᓕᐊᕆᔭᐅᔪᖅ ᑐᓂᔭᐅᓚᐅᕐᒪᒡᒎᖅ ᐃᓕᓐᓄᑦ 
ᐊᒃᑑᕙᒥ. ᐆᑦᑐᕋᐅᑎᓕᐊᕆᔭᐅᔪᖅ ᑕᐃᓐᓇ 
ᐃᓗᓕᖃᕇᖢᓂ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᑭᒡᒍᓯᕆᔭᖏᓐᓂᒃ, ᐊᑐᓕᖁᔭᖏᓐᓄᑦ. 
ᐃᓗᓕᖃᕇᓚᐅᖅᐹ? ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑐᓂᓯᒐᒥ ᐅᓂᒃᑳᒥᒃ, 
ᐊᒃᑑᕙ 22-ᒥ, ᐊᑦᔨᖓᓂᒃ ᑕᐃᒃᓱᒪᓂ ᑭᒡᒍᓯᕐᓂᒃ 
ᓴᓇᕙᓪᓕᐊᓕᓚᐅᖅᑐᒍᑦ. ᑕᐃᒃᓱᒪᓂ ᒐᕙᒪᒃᑯᑦ 
ᑭᒡᒍᓯᖏᑦ ᐃᓗᐊᓃᓚᐅᖏᑦᑐᑦ. ᑖᒃᑯᐊ ᐆᑦᑐᕋᐅᑏᑦ 
ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ 
ᑭᐅᑲᐅᑎᒋᖁᓪᓗᒋᑦ ᐅᓂᒃᑳᓕᐊᕆᔭᖓᓄᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐃᓗᐊᓅᖅᑕᐅᓂᐊᕐᒪᑕ 
ᓴᖅᑭᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂᒃ ᓄᕕᐱᕆ 5-ᒥ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᐅᓇᑦᑕᐅᖅ ᐊᐱᖅᑯᑎᒋᔪᒪᒻᒥᔭᕋ ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᑦ 
ᐃᓗᐊᓂ. ᒪᑯᓂᖓ ᓴᖅᑭᑦᑐᖃᑦᑐᔅᓴᖓᓂᒃ 
ᓇᓗᓇᐃᖅᓯᒍᑎᒋᓚᐅᖅᑕᕋ ᒪᕐᕈᓪᓗᐊᑖᖃᐃ 
ᑮᓇᐅᔭᖃᑦᑎᑕᐅᓂᖅᓴᐅᓚᐅᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐃᓚᖏᑦ 
ᐊᑐᖅᑐᐊᕈᒪᔪᓐ ᐊᒻᒪᓗ ᑎᑎᖅᑲᖅᑕᖃᓚᐅᕆᓪᓗᓂ 
ᒪᕐᕉᓄᖅᑲᐃ ᑲᑉᐸᓂᐅᔫᓐᓄᑦ ᓱᓕᓐᖏᑦᑐᓂᒃ 
ᐱᑕᖃᑦᑐᖃᓚᐅᕐᒪᓐ.  
 
 
 
 
ᐃᒻᒪᖃ ᑖᓐᓇ ᒥᔅ ᕗᕋᐃᓱ ᐊᐱᕆᒍᒃᑯ ᐅᕝᕙᓘᓐᓃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ 
ᐅᓄᒃᑲᓂᖅᑐᓂᒃ ᐃᒪᓐᓇᑎᒋ ᑐᒃᓯᕋᕋᓗᐊᕐᒪᑕ 
ᐅᓄᒃᑲᓂᖅᑐᓂᒃ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ. 
ᓱᒻᒪᒃᑭᐊᖅ ᑕᐃᒪᐃᑦᑑᓂᖅᐸ? ᒥᔅ ᓴᕌᓐ. 
 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐅᓄᒃᑲᓂᖅᑐᓂᒃ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓚᐅᖅᑐᑦ 
ᐱᑦᔪᑎᒋᓪᓗᒋᑦ ᖃᑦᓯᑕᐅᓴᖏᓐᓃᑦᑐᒃᓂ ᐃᓛ 
ᓈᓴᐅᑎᓪᓚᕆᓐᓂᒃ ᑕᐃᓯᔪᓐᓇᖏᑦᑐᖓᐅᒐᓗᐊᖅ 
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it’s thousands of dollars. And, as we 
indicated yesterday, in one case it was to 
pay taxes and the other case was the legal 
fees that were expected to be charged were 
lower than the amount that was actually 
charged to the corporation. The difference 
went to the borrower. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Charron. Was 
there any others? As you found there, it 
says there are at least two, so I’m just 
wondering if there was more, or there could 
be more, or didn’t look at them? Maybe if I 
could just get a clarification on that. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. In 
these two cases, of course, we were able to 
see the documentation. I think the problem 
in many of them is that there wasn’t 
sufficient documentation in the files to 
know if the loans were in accordance with 
the applications. So again, it comes back to 
a question of documentation, and in all of 
our audit work, too, we just do a sample of 
loans. Thank you, Mr. Chairman. 
 
Chairman: Okay, so then I would say it 
wouldn’t show that there wasn’t any fraud 
or anything like that where they’re saying 
that they were getting more money than 
what they needed. It was just different 
things happened to allow that.  
 
Say, in that one case there was a letter, it 
pointed out that it had erroneous 
information in it regarding the two 
companies and maybe if we can get an 
explanation on that, if that was, in fact 
false, information that was being provided 
by the management of the NBCC to the 
minister. Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
This is the case, I believe, of the limit on 

ᑭᓯᐊᓂ ᐃᓚᖓᓐ ᑖᒃᓰᔭᐅᑎᓂᒃ ᐊᑭᓖᓯᔪᓐᓇᓂᐊᕐᒪᓐ 
ᒪᓕᒐᓐᓂᐊᖅᑎᒧᓪᓗ ᐊᑭᓕᕆᐊᖃᕐᓂᐊᕐᓂᕋᖅᑕᖏᑦ. 
ᑕᐃᒃᑯᐊ ᐅᓄᒃᑲᓂᖅᑐᓂᒃ 
ᐊᑭᓕᕆᐊᖃᕋᓱᒋᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ ᐅᓄᓐᖏᓂᖅᓴᓂᒃ 
ᐊᑭᓖᑎᑕᐅᒐᒥᒃ ᑕᐃᒪᓐᓇ ᐅᓄᓗᐊᖅᑐᓂᒃ 
ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᔪᕕᓃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. 
ᒪᕐᕉᓂᕋᓵᕋᕕᒋᑦ, ᐅᓄᒃᑲᓂᖅᑑᔪᔅᓴᐅᓂᖅᐹᓐ? 
ᑐᑭᓯᑎᑕᐅᔪᒪᑐᐃᓐᓇᖅᑐᖓ ᑕᒪᑦᑐᒪ ᒥᒃᓵᓄᑦ. ᒥᔅ 
ᕗᕋᐃᓱ. 
 
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᒪᕐᕉᑎᓪᓗᒋᒃ ᐸᐃᑉᐹᕈᑎᑖᕈᓐᓇᖅᓯᓚᐅᖅᑐᒍᑦ 
ᑕᒪᑐᒪ ᒥᒃᓵᓅᖓᔪᓂᒃ. ᐊᑐᖅᑐᐊᕈᑎᓄᑦ 
ᑐᕌᖓᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᒪᓕᒃᓯᒪᓚᐅᖅᖢᑎᒃ 
ᑐᒃᓯᕋᐅᑎᖏᑕ ᒥᒃᓵᓄᖓᔪᑦ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑕ ᐆᑦᑑᑎᑐᐃᓐᓇᕐᓂᒃ ᐊᑐᖃᑦᑕᕋᑦᑕ 
ᑕᐃᒪᐃᑦᑐᓂᒃ, ᑕᐃᒪᐃᑦᑐᓅᖓᓚᐅᖅᑐᓐ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᓇᐃᖅᓯᓯᒪᖏᑐᖅᑲᐃ 
ᐱᕋᔭᓐᓂᕐᒨᓚᐅᖏᑦᑑᑦ ᐅᓄᒃᑲᓂᖅᑐᓂ 
ᐱᓇᓱᑐᐃᓐᓇᕋᓱᓚᐅᖅᓯᒪᔪᔅᓴᐅᖏᑦᑐᑦ.  
 
 
 
 
ᑕᐃᓐᓇ ᐊᑕᐅᓯᖅ ᑎᑎᖅᑲᑦᑖᕈᑎᒋᔭᐅᓚᐅᕐᒪᓐ ᑕᐃᒃᑯᐊ 
ᒪᕐᕉᒃ ᑲᑉᐸᓂᐅᔫᒃ ᑕᒪᓐᓇᖃᐃ 
ᐅᓂᒃᑲᐅᑎᒋᒐᓛᑲᐃᓐᓇᕈᓐᓇᓂᐊᖅᐱᐅᒃ ᓱᓕᓐᖏᑦᑐᓂᒃ 
ᑐᓂᓯᔪᕕᓂᐅᒻᒪᖔᖏᑦ ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᐅᔪᑦ 
ᒥᓂᔅᑕᒧᑦ. ᒥᔅ ᕗᕋᐃᓱ. 
 
 
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐅᓇ ᐊᑐᖅᑐᐊᖅᑎᑕᐅᔪᓐᓇᖅᑐᑦ ᐅᓄᕐᓂᖏᑕ 
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loans to related parties and I am informed 
that there was evidence on file that one 
company was owned 100 percent by the 
other company. So clearly, they were 
related and yet, the letter from management 
indicated that they weren’t. So it was 
erroneous. Thank you, Mr. Chairman.  
 
Chairman: Sorry, go ahead, Ms. Fraser.  
 
Ms. Fraser: If I could just add that we, 
obviously, don’t know the motivation as to 
why that occurred; was it an error or was 
there some other reason for that. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. I’m 
just wondering if the case was that it was 
clear that the connection was there and 
false information was provided to the 
minister. In your view as an auditor, would 
that constitute some type of fraud or 
something by providing false information 
to access another $1 million? Would that 
be considered fraud in the view of an 
auditor? Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
What you’re really asking is about the 
motives behind this or the reasons behind 
this, and in our audit work, we, obviously, 
don’t go into all of that. We were not given 
a sufficient explanation as to that letter. I 
don’t know if the current officials of the 
corporation are able to do that or not, and 
obviously, a lot of the people that were 
there at the time are no longer there, which 
makes it difficult as well to get 
explanations. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. I know 
you say you weren’t given a sufficient 
explanation. What kind of explanation were 
you given in regard to that? Go ahead, Ms. 
Fraser.  
 

ᑭᓪᓕᖏᑦ, ᐃᓚᖓᓐ 100-ᐳᓴᓐ ᓇᒻᒥᓂᕆᔭᐅᓪᓗᓂ. ᐄ, 
ᑲᑎᓐᖓᓚᐅᖅᑐᓐ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᓐ 
ᐅᖃᖅᓯᒪᓚᐅᖅᑐᓐ ᑕᐃᒪᐃᑦᑑᓚᐅᖏᓐᓂᖏᓐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕗᕋᐃᓱ. 
ᐃᓚᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑭᓱᒥᒃ ᐱᑦᔪᑎᖃᒻᒪᖔᓐ 
ᓇᓗᓚᐅᖅᑐᒍᑦ ᓲᖃᐃᒻᒪ ᑕᒻᒪᕈᑎᒋᔭᐅᓯᒪᒻᒪᖔᓐ 
ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᐃᓱᒪᑐᐃᓐᓇᓚᐅᖅᑐᖓ ᓱᓕᓐᖏᑦᑐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᑐᐃᓐᓇᕈᐃᓂᕐᒪᑕ ᑕᐃᒃᑯᓱᒧᖓ ᒥᓂᔅᑕᕆᔭᐅᔪᒧᑦ. 
ᐃᕝᕕᓪᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓪᓗᑎᑦ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐱᕋᔭᐅᑕᐅᕚ ᓱᓕᓐᖏᑦᑐᓂᒃ ᑐᓂᓯᒻᒪᑦ ᒥᓂᔅᑕᒧᑦ. 
$1,000,000-ᑲᓂᕐᓂᒃ ᐱᒃᑲᓐᓂᕈᒪᓂᕐᒧᑦ. ᑕᒪᓐᓇᖃᐃ 
ᐱᕋᔭᓐᓂᐅᕙ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑎᓪᓗᑎᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
 
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑭᓱᒥᒃ ᐱᑦᔪᑎᖃᑦᑐᓂᒃ 
ᑕᐃᒪᐃᓕᖓᒻᒪᖔᓐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑎᓪᓗᑕ 
ᑕᐃᒪᐃᑦᑐᓕᕆᓲᖑᖏᑦᑐᒍᑦ. 
ᐅᓂᒃᑲᐅᔾᔭᐅᑎᐊᖏᑐᐃᓐᓇᓚᐅᖅᑐᒍᓐ ᑭᓱᒥᒃ 
ᐱᑦᔪᑎᖃᑦᖢᑎᒃ ᑖᓐᓇ ᑎᑎᖅᑲᖅ 
ᑐᓐᓂᖅᑯᑕᐅᓚᐅᕐᒪᖔᓐ. ᐄ, ᐸᐃᑉᐹᑦ, ᐃᓛᒃ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ ᑕᐃᑲᓃᑦᑐᓃᕐᒪᑕ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᓪᓗᐊᕆᐊᔅᓴᖅ ᓇᓗᔭᕋ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᐅᓂᒃᑲᐅᔾᔭᐅᑦᑎᐊᖅᓯᒪᖏᑦᑐᓂ ᖃᓄᖅ 
ᐅᓂᒃᑲᐅᔾᔭᐅᓚᐅᕋᑦᓯ? ᐊᑏ, ᒥᔅ ᕗᕋᐃᓱ. 
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Ms. Fraser: Thank you, Mr. Chairman. 
We were given information that the 
corporation relied on information that had 
been given from one of the companies and 
that was why, but we didn’t get any more 
information other than that, which I think 
goes back to our point that, perhaps, the 
whole process and the rigour with which 
these applications were reviewed was not 
sufficient.  
 
I should point out of course, that the 
minister does have the authority to approve 
these loans in respect to the fact that they 
were related parties but the information 
provided to him was not correct. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Fraser. So 
that’s basically the applicant provided false 
information is what happened here. Maybe 
I should just ask one last question before 
we take a break.  
 
In your review of the applications, the 
processes and the things that are in place, is 
there any mechanism or anything on the 
application, usually, the applicant has to 
sign off saying that this is correct 
information.  
 
Is there anything in place that would 
basically say if they do provide false 
information that there could be 
consequences of any kind on that? Were 
you able to determine if there was anything 
like that in their applications, or in the 
process of an applicant applying, and if 
they looked into it after and found out that 
there was false information in there that 
there could be consequences? Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
I’m informed that there is no specific and 
there is no preset application form. We’re 
not aware if there may be other 

ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐱᑎᑕᐅᓚᐅᖅᑐᒍᑦ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ, ᑲᒻᐸᓂ 
ᐊᑐᖅᑐᐊᖅᑐᕕᓂᕐᒦᖔᖅᑐᑦ. ᑕᒪᓐᓇ 
ᐱᔾᔪᑎᒋᓚᐅᖅᑕᖓ. ᑭᓯᐊᓂ ᑖᒃᑯᐊᑐᐊᑯᓗᐃᑦ 
ᖃᐃᑕᐅᓚᐅᖅᑐᑦ. ᑐᒃᓯᕋᐅᑏᓂᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓂᖏᑦ ᓈᖕᒪᓚᐅᖏᒻᒪᑕ 
ᐊᒥᒐᓗᐊᓚᐅᕐᒪᑕ. 
 
 
 
ᑭᓯᐊᓂ ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕈᒪᔪᖓ ᑕᐃᓐᓇ 
ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᐱᔪᓐᓇᕐᓂᖅᑖᑎᑕᐅᓯᒪᖕᒪᑦ 
ᑕᒪᒃᑯᓂᖓ ᐊᑐᖅᑐᐊᕈᑎᓂᒃ ᐊᖏᕐᓯᔨᐅᔪᓐᓇᕐᖢᓂ. 
ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ ᑐᓐᓂᖅᑯᑕᐅᓚᐅᖅᑐ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᒥᓂᔅᑕᒧᑦ ᓱᓕᙱᑦᑑᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᓐᓇ ᐊᑐᖅᑐᐊᕋᓱᒃᑐᖅ 
ᓱᓕᙱᑦᑐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑐᓂᓯᓐᓂᕐᒪᑦ. 
ᑭᖑᓪᓕᕐᐹᒥᖓᐃ ᐊᐱᖅᑯᑎᖃᑲᐃᓐᓇᕐᓚᖓ 
ᓄᖅᑲᖓᓚᐅᑲᙱᓐᓂᑦᑎᓐᓂ.  
 
 
ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ ᕿᒥᕐᕈᓇᒃᖢᒋᑦ ᐊᒻᒪᓗ 
ᐱᕙᓪᓕᐊᔾᔪᓯᕆᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᑎᓪᓗᒋᑦ 
ᐊᑎᓕᐅᖅᑕᐅᒋᐊᖃᓲᖑᖕᒪᑕ. ᐄ, ᐅᑯᐊ ᓱᓕᔪᑦ.  
 
 
 
 
 
 
ᑭᓱᓂᒃ ᑐᑭᒧᐊᕈᑎᓂᒃ ᐱᑕᖃᕐᐹ, ᐄ, 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔪᕕᓃᓄᑯᐊ ᓱᓕᙱᑦᑐᓂᒃ. 
ᐊᑐᖅᑎᑦᑎᓐᓂᕈᑎᒃ ᓱᓕᖏᑦᑐᓂᒃ ᖃᓄᖅ ᐱᓂᐊᕈᑎᓂᒃ 
ᐱᑕᖃᕐᐹ? ᐅᒡᕙᓘᓐᓃᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᑕᖃᕐᐸ 
ᑐᒃᓯᕋᐅ ᐃᓛ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᑎᑎᖅᑲᖁᑎᖏᓐᓄᑦ 
ᐃᓕᔭᐅᓯᒪᔪᓂᒃ. ᐱᓂᐊᕈᑎᑕᖃᖅᑳ ᓱᓕᙱᑦᑐᓂᒃ 
ᑐᓂᓯᔪᖅᑕᖃᕐᓂᖅᐸᑦ? ᒥᔅ ᕗᕋᐃᓱ. 
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖅᑭᒃᓯᒪᔪᓂᒃ ᑐᒃᓯᕋᐅᑏᑦ ᑕᑕᑎᕈᑎᖏᓐᓂᑦ 
ᐱᑕᖃᙱᑦᑐᖅ. ᐃᒻᒪᖃ 
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correspondence, perhaps, that would 
indicate something like that and the 
corporation might be able to better respond 
to that question. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. I’m 
going to go ask the corporation officials 
after a break if they could look at it. So 
maybe we’ll take a 15-minute break right 
now and come back at quarter to. Thank 
you. 
 
>>Committee recessed at 10:32 and 
resumed at 10:56 
 
Chairman: Welcome back. Just another 
question, I know I was asking questions 
earlier about, and it’s stipulated, I believe, 
in the Act of the $1 million limit for loans 
to related parties.  
 
Maybe if I could just ask Ms. Fraser or her 
officials: why is something like that there? 
What is the importance of having a limit or 
something like that set up in place? Maybe 
just get an explanation from your view. Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
This, of course, is stated in the NBCC Act. I 
would imagine that it was put there simply 
to manage risk, that there not be an undue 
level of risk assumed in regard to a group 
of related companies. So the Act would 
require that there be a specific decision that 
people would consciously know because 
minister can approve to go over this limit, 
but then there would have to be, obviously, 
more diligence, one would expect, and then 
the explicit approval to take on that level of 
risk.  
 
The difficulty could be, of course, if you 
have a lot of related companies, if you 
didn’t have that kind of limit in there and 
each one had a loan of $1 million, the 

ᑕᐃᒪᐃᑦᑐᖅᑕᖃᑐᐃᓐᓇᕆᐊᓕᒃ, ᐃᒻᒪᖃ ᑖᒃᑯᐊ 
ᑯᐊᐳᕇᓴᓐᑯ ᑭᐅᖔᖅᐸᑕ ᐊᑲᐅᓂᕐᓴᐅᓂᐊᖅᑐᖅ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᖃᐃᓱ. 
ᐄ, ᑖᒃᑯᐊ ᐊᐱᕆᓂᐊᕐᐸᕗᑦ ᓄᖅᑲᖓᓚᐅᑲᑦᑎᓪᓗᑕ 
15 ᒥᓂᑦ ᓄᖅᑲᖓᓚᐅᑲ. ᐅᑎᕐᓂᐊᕐᐳᒍᑦ ᑕᑭᔪᐊ 9-
ᒧᐊᕐᐸᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:32ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:56ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐃᓵᓐᖏᑦᑐᐊᓘᒐᒪ. ᑐᓐᖓᓱᓚᐅᕐᒥᒋᔅᓯ. 
ᐊᐱᕆᒃᑲᓐᓂᕈᒪᔪᖓ, ᐅᐊᑦᑎᐊᖅ 
ᐊᐱᖅᑯᑎᖃᑲᑕᖅᑲᐅᒐᒪ ᑕᐃᓐᓇ $1 ᒥᓕᐊᓐ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᕙᓪᓚᐃᒻᒪᑦ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᓂᐊᕈᑎᒃ ᑕᖅᑲᒃᑯᓂᖓ 
ᐊᑐᖅᑐᐊᕈᒪᔪᓂᒃ. 
 
ᐃᒻᒪᖃ ᑖᓐᓇ ᒥᔅ ᕗᕋᐃᓱ ᐊᐱᕆᒍᒃᑯ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓘᓐᓃᑦ ᓱᒻᒪᒃᑭᐊᖅ ᑕᐃᓐᓇ $1 
ᒥᓕᐊᓐ ᑕᐃᑲᓂ ᐃᓕᔭᐅᓯᒪᕙ ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᓂ, 
ᓇᓗᓇᐃᖅᑕᐅᑲᐃᓐᓇᕐᓖ ᐃᕝᕕᑦ ᐃᓱᒪᒋᔭᖓᒍᑦ? 
ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᕝᕙᓂ ᓄᓇᕗᒻᒥ ᐱᔅᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ 
ᐱᖁᔭᕐᔪᐊᖓᓐᓂᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅ 
ᐅᓗᕆᐊᓇᓐᖏᔾᔪᑎᒋᔭᐅᓇᓱᒃᖢᓂ ᐊᒻᒪᓗ 
ᐊᕗᖓᐅᔨᓗᐊᖅᓯᒪᔪᓂᒃ ᐱᑎᑦᑎᓂᐊᓐᖏᒻᒪᑕ 
ᐱᔅᓂᓯᐅᔪᓂ ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ 
ᐃᓗᐊᓃᑦᑕᕆᐊᓕᒃ ᑲᑦᑎᑖᓚᒧᑦ ᑎᑭᓪᓗᒍ 
ᐊᑐᖅᑐᐊᕈᓐᓇᕐᒪᖔᑦ, ᑕᖅᑲᒃᑯᐊ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ 
ᐊᒻᒪᓗ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᐊᖏᖅᓯᔪᓐᓇᖅᖢᓂ 
ᐅᖓᑕᐅᔾᔨᓂᐊᖅᐸᑦ. ᑭᓯᐊᓂ ᒪᓕᑦᑕᐅᑦᑎᐊᕆᐊᖃᖅᑐᑦ 
ᐊᖏᖅᑕᐅᔾᔪᓯᖏᓪᓗ ᐋᖅᑭᓱᑦᑎᐊᖅᓯᒪᔭᕆᐊᖃᖅᖢᑎᒃ.  
 
 
 
 
 
 
ᓲᕐᓗ ᑭᒡᓕᓕᐅᖅᑕᐅᓯᒪᓐᖏᑉᐸᑦ $1 ᒥᓕᐊᓐ ᐅᖓᑖᓂᑦ 
ᐊᑐᖅᑐᐊᖅᑎᑕᐅᑉᐸᑦ ᐅᓗᕆᐊᓇᕐᓂᖅᓴᐅᓇᔭᕐᒪᑕ 
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corporation might be assuming more risk 
than would be appropriate given that they 
are related companies. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Fraser. That 
kind of reminds me of the old situation that 
happened in the NWT. If I remember, there 
was a series done over there; the Empire 
Builder, I know that a bunch of 
development corporations set up, basically, 
just to do that, to siphon money. Hopefully, 
they look into this and it’s not the same 
situation. 
 
I will now ask, if you weren’t aware in 
your findings there, I’ll ask, I don’t know 
which official from the government side, is 
when an applicant applies for a loan, 
maybe you could just walk us through the 
process. Do they just want those 60,000 
emails that they sent over and say, “I want 
some money,” and, “Do we give it to you?” 
What process does the corporation go 
through once they receive a request from 
someone? How do I go about applying for 
a loan? What information is provided by 
the applicant?  
 
I don’t know who would want to respond 
to that. Ms. Keenainak. 
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) I 
think I’ll respond to the initial part and I’ll 
ask Mr. McDowell to provide more of the 
detailed process itself.  
 
As indicated in the action plan that was 
submitted, the operation and procedures 
manual has been re-instated, and it’s quite 
clear in those procedures that were 
inherited from the NWT and those have 
been re-instated.  
 
The other thing that’s been identified by 

ᑕᐃᒃᑯᓄᖓ ᑯᐊᐳᕋᐃᓴᓐᖑᖅᑎᑕᐅᓯᒪᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᑕᐃᒪ ᐃᖅᑲᐃᑲᓪᓚᑉᐳᖓ ᓄᓇᑦᑎᐊᕐᒥᑦ 
ᑕᐃᒪᐃᑦᑐᑕᖃᓚᐅᖅᓯᒪᒻᒪᑦ. ᐃᖅᑲᐅᒪᒍᒪ ᑕᐅᕙᓂ 
ᑕᐃᓐᓇ ᑮᓇᐅᔭᓕᕐᔪᐊᖅ ᑕᐃᒪᑦᑐᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᑎᒎᖅᑲᐃᔪᐊᓘᓕᓚᐅᖅᓯᒪᒻᒪᑦ. ᑖᓐᓇ ᑕᑯᓪᓗᒍ 
ᐊᔾᔨᒋᓐᖏᒻᒪᒍ ᑭᓪᓕᓕᐅᖅᑕᐅᓯᒪᒻᒪᑕᓕ ᖃᑦᑎᑖᓚᓂᒃ 
ᐊᑐᖅᑐᐊᕈᓐᓇᕐᒪᖔᑦ. 
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑎᑦ, ᓇᓕᐊᓐᓄᒃᑭᐊᖅ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒐ ᑐᕌᖅᑎᓐᓂᐊᖅᑕᕋ ᒐᕙᒪᒃᑯᓐᓅᒐᓗᐊᖅ, 
ᑭᓯᐊᓂ ᑐᒃᓯᕋᖅᑐᖃᖅᐸᑦ ᐊᑐᖅᑐᐊᕈᒪᔪᖅᑕᖃᖅᐸᑦ 
ᖃᓄᖅ ᐱᕙᓪᓕᐊᔾᔪᓯᖃᖃᑦᑕᕐᒪᑕ. $60,000ᓐᓂᑦ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᖅᑲᓂᒃ ᐱᑕᖃᖅᑐᕕᓂᐅᓐᓂᕐᒪᑦ, 
ᖃᓄᐃᑦᑐᓂᒃ ᐱᕙᓪᓕᐊᔾᔪᓯᓂᒃ ᐊᑐᖃᑦᑕᖅᐱᓯ 
ᑐᒃᓯᕋᖅᑐᖃᕌᖓᑦ ᑕᖅᑳᓐᖔᖅᑐᒥᒃ? 
ᖃᓄᐃᓕᐅᖃᑦᑕᕆᐊᖃᖅᐳᖓ ᐊᑐᖅᑐᐊᕈᒪᓐᓂᕈᒪ 
ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᑐᐃᓐᓇᕈᐃᕕᐅᓇᔭᖅᐳᖓ?  
 
 
 
 
ᓇᓕᖅᓯ ᑭᐅᔪᒪᕙ ᑕᒪᑐᒧᖓ? ᒥᔅ ᑮᓇᐃᓐᓇᖅ.  
 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑖᓐᓇ ᐱᒋᐊᕈᑎᖓ ᐊᐱᖅᑯᑎᒋᓂᐊᕋᒃᑯ ᐋᓚᓐ 
ᐅᐃᒍᓂᐊᖅᐹ.  
 
 
 
 
ᑕᐃᒪ ᐅᖃᖅᑲᐅᒻᒪᑦ ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᖅᑐᑦ ᖃᓄᐃᑦᑐᓂᒃ ᐱᕙᓪᓕᔾᔪᓯᓂᒃ 
ᐊᑐᕆᐊᖃᒻᒪᖔᑦᑕ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᑲᓐᓂᓕᖅᑐᓐ 
ᐊᑐᖅᑕᐅᖏᑲᐃᓐᓇᓚᐅᖅᓯᒪᔫᒐᓗᐊᓐ.  
 
 
 
ᐱᕙᓪᓕᐊᔾᔪᓯᖏᑦ ᓇᓗᓇᐅᔭᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᑦ ᑖᒃᑯᐊ 
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the current acting CEO is a bit of a process 
mapping, or a process list, in terms of 
exactly what is needed. So that’s what it is 
now, and I’ll ask Allan to kind of go 
through the process for an applicant. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Allan McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
At the very beginning when the application 
is received, and we do have a standard 
application form, Mr. Chairman, which 
does include at the end a statement by the 
applicant that the information that he 
provides is true and accurate to the best of 
his knowledge or her knowledge.  
 
Just to go through the steps of the loan 
procedure, at first, the investment manager 
receives the request of financial assistance 
and he sends out the application package, 
the investment manager receives the 
application and other documents from the 
client, and if there’s information missing, 
there’s a certain checklist that is required 
and all of the information must be 
provided. So there’s some communication 
between client and the investment manager 
at that time.  
 
After that, the investment manager 
completes the due diligence report and the 
information is entered into the software 
program. The investment manager, along 
with the comptroller and the CEO, then 
review the due diligence report. Mr. 
Chairman, this is the procedure that has 
been put in place currently.  
 
So there’s an analysis done on the due 
diligence report and challenges are made. 
The investment manager then presents that 
information at a board meeting to the board 
members. The board either approves or 

ᐊᑐᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᐊᑐᖅᑐᐊᖅᑐᖃᕈᒪᑉᐸᓐ 
ᑖᒃᑯᓇᓐᖓᑦ ᐊᑐᖅᑐᐊᕐᕕᒻᒥᒃ. ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ ᑐᒃᓯᕋᐅᑎᓂᒃ ᐱᔭᕌᖓᑦᑕ 
ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓄᑦ 
ᐊᑦᔨᒌᑦᑎᐊᕐᓂᒃ ᐊᑐᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ. ᐊᒻᒪᓗ ᑖᓐᓇ 
ᑐᒃᓯᕋᖅᑐᖅ, ᐃᓛᒃ ᑕᕝᕙᓂ ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᑦᑎᓪᓗᓂ 
ᓱᓕᔪᓄᑯᐊ ᐃᒪᐃᓕᖓᔪᓂᒃ.  
 
 
 
ᐅᑯᐊ 1, 2, 3-ᖏᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐅᖃᐅᓯᕆᓂᐊᕋᒃᑭᓐ. ᑐᒃᓯᕋᖅᑐᖃᑉᐸᑦ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᖅᑐᐊᕈᒪᔪᒥᒃ ᑐᒃᓯᕋᐅᒻᒥᒃ ᐊᒻᒪᓗ ᐃᓗᐃᒃᑲᓂᒃ 
ᐸᐃᑉᐹᓂᒃ ᑐᓐᓂᖅᑯᑎᒋᔭᕆᐊᖃᑦᑕᖏᓐᓂᒃ 
ᐱᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ ᑭᓱᓂᒃ ᐱᑕᖃᖏᑦᑕᕌᖓᓐ 
ᑐᒃᓯᕋᖅᕕᒋᔭᕆᐅᖃᑦᑐᒍ ᐅᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᑦ ᑖᒃᑯᓇᓃᑦᑐᓂᒃ 
ᐱᑕᖃᖏᑉᐸᑦ ᑐᒃᓯᕋᕐᕕᒋᑦᖤᖅᐸᕗᑦ.  
 
 
 
 
 
 
. . . ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ ᑕᕝᕗᖓ 
ᖃᕋᓴᐅᔭᕐᒧᑦ ᑐᖅᑯᑦᑕᐅᓪᓗᑎᒃ. ᑕᐃᓐᓇ ᑮᓇᐅᔭᓂᒃ 
ᕿᑐᓐᖏᐅᑎᑦᑎᔨ ᑮᓇᐅᔭᓕᕆᔨᓗ ᑖᒃᑯᓂᖓ 
ᕿᒥᕐᕈᐊᖤᖅᐳᓐ. ᑖᒃᑯᐊᓕ ᐃᓕᓚᐅᖅᑕᒃᑲ ᑕᕝᕗᖓ 
ᒪᓕᒃᑕᐅᔭᕆᐊᓖᑦ.  
 
 
 
 
 
 
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᑕᖅᐳᑦ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᑦ 
ᐊᒻᒪᓗ ᑲᑎᒪᔨᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᑦᖤᖅᐳᑦ 
ᐅᓂᒃᑲᐅᑎᒋᔭᐅᑦᖤᖅᐳᑦ. ᑲᑎᒪᔩᑦ ᐊᖏᖅᓯᕗᑦ 
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rejects the loan. If the loan is approved and 
if it’s for more than $500,000, then, of 
course, it’s recommended to the minister.  
 
Normally, the NBCC staff will send it to 
the Deputy Minister of ED&T, who would 
review it in conjunction with senior staff of 
the department. The deputy minister would 
then forward documentation to the minister 
for final approval.  
 
After that, the board’s secretary notifies the 
loans officer and it’s entered into the 
information system, the loan agreement is 
prepared, signed off by the client who 
verifies rather, and then signs off as to the 
terms and conditions, and securities placed. 
 
When the document is returned to us 
signed, we make sure that everything is 
adequate and accurate. The senior 
compliance officer or the loans officer then 
prepares the security checklist, which is 
within the procedures manual that’s been 
re-instituted, then prepare the 
administration and the legal files checklist 
so that all documents that are required are 
here.  
 
Once the loans officer has reviewed the 
checklist for security and all security has 
been registered, then that information is 
then passed over to the loans officer and 
the comptroller, rather once all documents 
have been received and the files are 
complete, the checklist is satisfied.  
 
The CEO then instructs the comptroller to 
produce a cheque for the dispersement of 
funds which are not given to the client but 
advanced to the lawyer in trust, and then 
after the lawyer has given us information, if 
there were invoices that are being paid by 
the client, then once we receive those, then 
we advise the lawyer to disperse the funds 
finally to the client.  

ᐋᒡᒑᖅᓯᕗᓪᓘᓐᓃᑦ, $500,000 ᐅᖓᑖᓃᑉᐸᑦ ᒥᓂᔅᑕᒧᑦ 
ᑐᓐᓂᖅᑯᑕᐅᓇᔭᖅᑐᖅ.  
 
 
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓐᓄᑦ ᑐᓂᓯᓲᑦ ᑖᓐᓇᓗ 
ᑐᖏᓕᖓᓐ ᕿᒥᕐᕈᓇᓕᖅᖢᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓂᒃ 
ᐱᖃᑎᖃᑦᖢᓂ. ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᑖᒃᑯᓂᖓ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᒥᓂᔅᑕᒨᖅᓯᖤᖅᐳᖅ ᐊᖏᖅᑕᐅᓂᐊᕐᒪᓐ.  
 
ᐊᒻᒪᓗ ᑖᓐᓇᐅᓚᐅᖅᑳᑎᓪᓗᒍ, ᑲᑎᒪᔩᑦ ᑎᑎᕋᖅᑎᖓ 
ᖃᐅᔨᒃᑲᐃᕗᖅ ᐊᑐᖅᑐᐊᑎᑦᑎᔨᒥᒃ ᐊᒻᒪᓗ 
ᖃᕋᓴᐅᔭᕐᓄᑦ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᕈᓘᔭᐃᓐ 
ᑐᖅᑯᑕᐅᓪᓗᑎᒃ. ᐊᖏᕈᑎᓂᒃ ᐋᖅᑭᓱᐃᖅᖤᐳᑦ ᑕᐃᓐᓇ 
ᐊᑐᖅᑐᐊᕈᒪᔪᖅ ᐊᑎᓕᐅᖅᑐᓂ ᒪᓕᒐᐃᓪᓗ ᑕᒪᒃᑯᐊ 
ᒪᓕᒋᐊᓖᑦ ᐊᒻᒪᓗ ᓇᓪᓕᐅᒃᑯᒫᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓗᑎᒃ.  
 
ᑖᒃᑯᐊ ᑎᑎᖅᑲᓐ ᐅᕙᑦᑎᓐᓄᑦ ᐅᑎᖅᑎᑕᐅᑉᐸᑕ 
ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓪᓗᑎᒃ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᓐ, 
ᓱᓕᒐᓗᐊᕐᒪᖔᓪᓗ ᓇᓗᓇᐃᖅᖤᖅᐸᕗᑦ ᐊᒻᒪᓗ 
ᐊᑐᖅᑐᐊᑎᑦᑎᔨ ᓯᒃᑭᓕᐅᖅᖤᖅᐳᖅ. ᐊᒻᒪᓗ ᐊᓪᓚᕕᒻᒥ 
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ, ᒪᓕᒐᓐᓂᐊᑎᒃᑯᓪᓗ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᔭᐅᔭᕆᐊᓖᑦ ᖃᐅᔨᓴᖅᑕᐅᑕᖅᐳᑦ.  
 
 
 
 
 
ᑕᐃᓐᓇ ᐊᑐᖅᑐᐊᑎᑦᑎᔨ ᕿᒥᕐᕈᐊᓂᑉᐸᓐ ᑕᒪᒃᑯᓂᖓ 
ᖃᐅᔨᓴᕆᐊᖃᑦᑕᒥᓂᒃ ᐊᒻᒪᓗ ᐃᓘᓐᓇᖏᑦ 
ᓇᓗᓇᐃᖅᑕᐅᔭᕆᐊᓖᑦ ᓇᓗᓇᐃᖅᑕᐅᑉᐸᑕ 
ᑐᓐᓂᖅᑯᑕᐅᓕᕋᔭᖅᐳᖅ ᕿᑐᓐᖏᐅᑎᑦᑎᔨᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᖃᑕᐅᔪᒧᑦ, ᒪᒥᐊᓇᖅ, 
ᐊᑐᖅᑐᐊᑎᑦᑎᔨ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔨ, ᑕᒪᒃᑯᐊ 
ᐸᐃᑉᐹᑦ ᐱᔭᐅᔪᐃᓐᓇᐅᑉᐸᑕ ᐃᓘᓇᖏᓪᓗ 
ᓈᒻᒪᓕᖅᐸᑕ.  
 
ᑖᓐᓇ ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᑎᓕᓯᑦᖤᖅᐳᖅ 
ᑮᓇᐅᔭᓕᕆᔨᒥᒃ ᓯᒃᑭᓕᐅᖅᑕᐅᖁᓪᓗᒍ 
ᑮᓇᐅᔭᓕᐅᖁᓪᓗᒍ. ᑕᕝᕗᖓ ᑐᒃᓯᕋᖅᑐᒨᖅᑕᐅᖏᑦᑐᖅ 
ᒪᓕᒐᓐᓂᐊᖅᑎᒨᖅᑕᐅᖔᖅᑐᖅ. ᒪᓕᒐᓐᓂᐊᖅᑏᑦ ᒪᑯᐊ 
ᐊᑭᓕᖅᓱᖅᑕᐅᕙᓪᓕᐊᒻᒪᑕ ᑖᒃᓱᒧᖓ ᐊᑐᖅᑐᐊᖅᑐᒧᑦ. 
ᑕᐃᒃᑯᐊ ᐱᒍᑦᑎᒃᑯ ᐅᖃᐅᑎᑦᖤᐸᕗᑦ ᒪᓕᒐᓐᓂᐊᖅᑎ 
ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᑦ ᑐᓂᔭᐅᖁᓪᓗᒋᑦ ᑕᐃᒃᓱᒧᖓ 
ᐊᑐᖅᑐᐊᕈᒪᔪᒧᑦ.  
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That’s the procedure from application to 
advancement of funds. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. McDowell. I 
think everybody is relieved that that’s been 
re-instated and being followed, and, I hope, 
eliminates a lot of problems that happened 
over the last couple of years.  
 
I just want to go back, you said you had a 
general application in which the applicant 
signs saying that the contents of the 
application is true and factual information. 
In the case that we were just talking about 
earlier, the two so-called unrelated 
companies that received $1 million each, 
was that application filled out and signed 
off by the applicants in both of those cases? 
Mr. McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
We do have an application from them and 
the information was provided and signed 
off.  
 
The question as to related parties did come 
up by the staff at the time and they asked 
the client for verification. And, included on 
the file is a note from their lawyer stating 
how, in his opinion, he felt that they were 
not related. Again, there was no challenge 
made by the staff and that was accepted. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. I 
guess it’s found that false information had 
been provided in the application. What can 
or what does the corporation have the 
ability to do in cases where they found that 
they have been provided with false 
information even if it is from a lawyer? Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 

 
ᑕᕝᕙ ᑕᕝᕙᓐᖓᑦ ᐱᒋᐊᕐᓂᖓᓂᒃ ᐃᓱᐊᓄᑦ ᑕᐃᒪᓐᓇ 
ᐱᕙᓪᓕᐊᔾᔪᓯᖃᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ ᐅᑎᖅᑎᑕᐅᓂᕋᖅᑲᐅᒐᕕᒋᑦ 
ᐅᓄᖅᑐᓂᒃ ᐊᑲᐅᖏᓕᐅᕈᑎᓂᒃ 
ᐊᖅᑯᓵᖏᓂᖅᓴᐅᓂᐊᖅᑐᔅᓴᐅᓕᖅᐳᓯ.  
 
 
ᐅᖃᖅᑲᐅᒐᕕᓐ ᐃᓛᒃ ᑐᒃᓯᕋᕈᒪᔪᓂᒃ, ᐊᑐᖅᑐᐊᕈᒪᔪᓂᒃ 
ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᐱᑕᖃᓐᓂᕋᐃᖅᑲᐅᒐᕕᓐ ᐊᒻᒪᓗ 
ᐅᑯᐊ ᓱᓕᔫᓚᓯᒪᔪᑦ ᐊᑎᓕᐅᖅᑕᐅᓂᐊᖅᑐᓪᓗᒋᑦ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᑎᑎᕋᕐᓯᒪᔪᖅᑕᖃᖃᑦᑕᖅᑐᖅ. ᒪᑯᐊ 
ᑲᒻᐸᓂᕆᔭᐅᔪᑦ $1 ᒥᓕᐊᓐᓂᒃ ᐱᒍᑎᒃ ᐊᑐᓂ ᑕᐃᑯᐊ 
ᑐᒃᓯᕋᐅᑏᑦ ᑕᑕᑎᖅᑕᐅᓯᒪᓐᓂᕐᐹᑦ ᑕᐃᒃᑯᓄᖓ 
ᐊᑐᖅᑐᐊᕈᒪᔪᖕᓄᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐊᑕᐅᓯᕐᒥᖔᖅᑑᒃ 
ᑕᐃᑯᐊ ᑲᒻᐸᓂ $1 ᒥᓕᐊᓐ ᐊᑐᓂ ᐊᑐᓚᐅᖅᑑᒃ? ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᑕᑕᑎᕈᑎᓂ 
ᐱᑕᖃᖅᑐᒍᑦ ᑐᑭᓯᔾᔪᑏᑦ ᐊᑎᓕᐅᖅᑕᐅᓗᑎᒃ 
ᐱᐊᓂᒋᐊᓖᑦ.  
 
 
 
 
ᑖᒃᑯᐊ ᐊᑕᖏᕐᖢᒋᑦ ᑕᐃᒃᑯᐊ ᑕᒪᑦᓱᒧᖓᓕᕆᔪᑦ 
ᐊᐱᕆᓪᓗᑎᒃ ᑕᑕᑎᕆᔪᒥᑦ ᑐᔅᓯᕋᖅᑐᒥᑦ. ᑕᐃᒪ 
ᑎᑎᖅᑲᒥ ᐱᓪᓗᑎ ᒪᓕᒐᕐᓂᐊᖅᑎᖓᓐᓂᑦ ᖃᓄᖅ 
ᐃᓱᒪᒋᔭᖓ ᐱᓪᓗᒍ. ᐊᒻᒪᓗ, ᐃᖅᑲᓇᐃᔭᖅᑎ ᖃᓄᖅ 
ᐱᒋᐊᒃᑲᓐᓂᕋᓱᓐᓂᕐᒥᑦ ᐊᐱᕐᓱᒃᑲᓐᓂᕐᓂᕐᒥ 
ᐱᖃᑦᑕᕐᓯᒪᖏᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᖃᐅᔨᓯᒪᒐᑦᑕ ᒥᓯᐊᕈᑏᑦ ᑕᑕᑎᕆᓂᕐᒧᑦ ᑐᑭᓯᔾᔪᑏᓪᓗ 
ᐱᑕᖃᖃᑦᑕᕐᕼᐃᒪᖏᒻᒪᑕ ᐃᓛ ᐱᑕᖃᕐᕼᐊᒪᖕᒪᑕ. 
ᑕᐃᒪ ᑯᐊᐳᕇᓴᓐᑯ ᑖᒃᑯᐊ ᖃᓄᖅ ᐱᔪᓐᓇᖃᑦᑕᕐᐸ 
ᐱᒋᐊᕈᓐᓇᖃᑦᑕᕐᐸ ᖃᐅᔨᓐᓂᕐᐸᑕ ᑕᐃᒃᑯᐊ 
ᐱᓯᐊᕈᑎᓕᖕᓂ ᑕᑕᑎᕆᓂᕐᒧᑦ ᐱᑕᖃᓕᕐᓂᖅᐸᑦ? ᒥᔅᑕ 
ᒥᒃᑕᐅᕗᓪ.  
 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Again, it goes back to the ability to 
challenge the information and to provide an 
accurate due diligence report. Within that 
report, it’s my belief that whenever 
anybody applies for money, they’re going 
to overstate certain things or understate 
other things.  
 
It’s up to the staff of the corporation to 
decide what has been and what hasn’t been, 
relying on third party generated reports, 
independent process, and in determining 
their own analysis from the ratios, and then 
providing that in the report which is easily 
understood by the reader. So again, it goes 
back to proper due diligence. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. McDowell. 
Just maybe a question to Mr. O’Donnell, I 
don’t know if this is the whole thing that 
we’ve just been talking about of incorrect 
or false information being provided on an 
application that’s been signed off and 
provided to the corporation. If that is new 
information to him, and if so, would he 
plan on passing that information on to the 
RCMP to include it to look at in their 
investigation? Mr. O’Donnell.  
 
Mr. O’Donnell: Thank you, Mr. 
Chairman. Yes, this is new information to 
me and I will discuss this with the corporal 
as part of providing them with information 
relevant to them determining whether 
further investigation is necessary, and I will 
leave that with them. If they request further 
information or re-documentation with 
regards to this matter, I will provide that to 
them. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. O’Donnell. In 
my next question for Mr. McDowell, in 
that particular case where you indicated 
that there was a note on file from the 
lawyer, was that lawyer acting for those 

ᑕᐃᒪ ᐅᑎᕐᓗᖓ ᑕᐃᒃᑯᐊ ᓵ ᐃᒪᓐᓇ 
ᐅᒃᑐᖅᑕᐅᑲᓐᓂᕋᔭᕐᐸᑕ ᐅᓂᒃᑳᑦᑎᐊᓕᐅᕐᓂᕐᒧᑦ 
ᐃᓕᖓᔪᑦ ᐅᒃᐱᕈᓱᒃᑲᒪ ᐅᒃᐱᕆᒍᒃᑯ ᑭᓇᑐᐃᓐᓇ 
ᐊᑐᖅᑐᐊᕋᓱᒃᐸᑦ ᐃᓚᖏᓂᒡᓗ ᒥᒃᓴᐅᓯᑉᐸᑦ 
ᑕᑕᑎᕈᑎᒋᔭᖏᑦᑕ ᐃᓚᖏᓐᓄᑦ ᐃᓕᓯᓂᕐᒥᑦ.  
 
 
 
 
ᐃᓱᒪᓕᐅᕋᔭᕆᐊᖃᖅᑐᒍᑦ ᓱᓇ ᐱᑕᖃᕐᒪᖔᑦ, ᑭᓇ 
ᑕᑎᒋᓂᐊᖅᐱᑎᒍ ᐅᓂᒃᑳᓕᐊᓂ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᔭᐅᑎᓪᓗᒍ ᑕᐅᕗᖓ, ᑕᐃᒪ 
ᓇᓗᓇᐃᖅᓯᓂᐊᖅᑎᓪᓗᑕ ᖃᐅᔨᓴᕐᓂᐅᔪᓂᒃ ᐊᒻᒪᓗ 
ᖃᓄᖅ ᐊᖏᓂᕆᔮᓂ ᑖᑦᓱᒪ ᑐᑭᓯᓇᖃᑦᑕᕐᑐ 
ᐊᑭᓕᒃᓴᕼᐊᕌᖓᑕ ᑕᐃᒪ ᐃᒪᓐᓇ ᓱᓕᔫᓂᕐᒧᑦ 
ᐅᑎᒃᑲᓐᓂᕆᐊᖃᖃᑦᑕᕋᑕ ᐱᑦᑎᐊᕋᓱᓪᓗᒍ ᑕᒪᓐᓇ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪ. 
ᐃᒻᒪᖃ ᐊᐱᖅᑯᑎᒐ ᐊᐱᕆᓪᓗᖓ ᒥᔅᑕ ᒥᒃᑖᓄᓪ 
ᐅᖃᐅᓯᖃᖅᑲᐅᒐᑦᑕ ᐅᖃᓪᓚ ᐅᖃᐅᓯᕆᓪᓗᒍ 
ᓱᓕᙱᑉᐸᑦ ᐃᓛ ᒥᓯᐊᕐᓂᕐᒧᑦ ᑕᑕᑎᕆᓐᓂᕐᐸᑕ 
ᓴᒡᓗᓗᑎᒡᓘᓐᓃᑦ ᐸᐃᑉᐹᓂ ᐊᒻᒪᓗ ᑖᒃᑯᓄᖓ 
ᐊᑐᖅᑐᐊᖅᑐᓕᕆᔨᒃᑯᓐᓅᖅᑕᐅᑉᐸ ᓄᓇᕗᒥ ᐊᒻᒪᓗ 
ᑐᑭᓯᔾᔪᑎᓂ ᑕᑯᒃᑲᓐᓂᕐᓂᕐᐸᑦ ᑐᓴᕈᑎᓂᒃ 
ᐊᖏᖅᑕᐅᓂᐊᕋᓗᐊᖅᑎᓪᓗᒍ ᑖᓐᓇ ᐊᑐᖅᑐᐊᕋᓱᒃᑐᑦ 
ᐊᒻᒪᓗ ᐳᑭᖅᑕᓕᖕᓄᑦ ᕿᒥᕐᕈᔭᐅᔪᓐᓇᖁᓪᓗᒍᓘᓐᓃᑦ 
ᖃᐅᔨᓴᖅᑕᐅᒋᐊᓕᕐᓗᒍ ᑕᐃᒪᓐᓇ ᐱᔪᓐᓇᕐᐱᓯ? ᒥᔅᑕ 
ᐆᑖᓄᓪ. 
 
 
ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᓐᓇ 
ᑐᑭᓯᔾᔪᑦ ᓄᑖ ᑕᒪᓐᓇ ᐅᕙᓐᓄᑦ ᑐᓴᕆᐅᖅᑕᕋ ᑖᓐᓇ 
ᑕᐃᓐᓇ ᐊᖓᔪᖅᑳ ᐃᓛ ᐳᑭᖅᑕᓕᖕᓄ 
ᐊᖏᔪᖅᑳᖓᓐᓄᑦ ᐅᖃᕐᕕᒋᓇᔭᖅᑕᕋ ᑕᒪᓐᓇ ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᕐᓯᓕᕐᓗᑕ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕋᔭᕐᓂᕐᐸ 
ᑕᐃᓐᓇ ᒥᓯᐊᖅᑐᖅ ᐊᒻᒪ ᑐᒃᓯᕋᕐᓂᕐᐸᑕ 
ᑐᑭᓯᔾᔪᑎᒃᑲᓐᓂᕐᓂ ᐱᔪᒪᓗᓂ ᑕᐃᓐᓇ ᐊᑐᖅᑐᐊᕈᒪᔪᖅ 
ᐊᑐᐃᓐᓇᕈᕐᕕᒋᓇᔭᖅᑕᕋ ᐳᑭᖅᑕᓕᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐆᑖᓄᓪ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪᒧᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᓐᓄᑦ, ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪ 
ᐅᖃᖅᑲᐅᖕᒪᑦ ᑎᑎᖅᑲᒥ ᑎᑎᕋᕐᓯᒪᔪᒥ ᑕᐃᒃᑯᓂᖓ 
ᐴᖅᑕᐅᓯᒪᔪᓂ ᐅᓂᒃᑳᓕᐊᖑᔫ ᐊᑐᖅᑐᐊᖅᑐᒥ 
ᐱᑕᖃᕐᓂᕋᐃᓪᓗᓂ ᐊᐱᕐᓱᖅᑐᓂ  
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companies? Was there any relationship 
between that lawyer working for those 
companies and the lawyer working for, was 
it the same lawyer that the NBCC uses, or 
was it a different lawyer? Mr. McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
Perhaps, I should provide a little more 
context. It was embedded in an email 
between a client and the manager, but to 
answer your question directly, the lawyer 
was the client’s lawyer and not NBCC’s 
lawyer. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. So 
that lawyer didn’t do any work for NBCC? 
Is that correct? Mr. McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
I’m not aware of whom exactly, when I 
look at the document, I can’t tell from it 
who the lawyer is for that client. I can’t 
make that determination. It is not a lawyer 
that was asked to work on behalf of 
Nunavut Business Credit Corporation, Mr. 
Chairman. Thank you.  
 
Chairman: Thank you, Mr. McDowell. If 
it was embedded, how do we even know 
that it came from a lawyer then? Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. I 
feel sort of obliged to tell you about some 
of the information we have in our audit 
files where, in fact, there’s a memo where 
it was clear that NBCC’s lawyer knew that 
one corporation was owned by the other 
one, which I think, in the common and 
legal definition, would indicate that they 
are related.  
 
But then tried to, I think, justify the fact 
that there were two loans on the fact, was 
trying to find a justification on the basis 
that they were in, perhaps, different kinds 

ᑲᒻᐸᓂᓂ? ᑖᒃᑯᓄᖓ ᑖᒃᑯᐊ ᐊᒃᑐᐊᖃᑎᒌᓐᓂᖏ 
ᒪᓕᒐᕐᓂᐊᖅᑎᒥᑦ ᐊᒻᒪᓗ ᑲᒻᐸᓂ ᐊᒻᒪᓗ ᒪᕐᕉ ᑖᒃᑯᐊ 
ᓴᐳᓐᓂᐊᖅᑏᒃ ᒪᓕᒐᕐᓂᐊᖅᑏ ᑖᒃᑯᓄᖓ ᐊᑐᓂᑦ 
ᖃᓄᖅ ᐱᓕᕆᓲᖑᕙ? ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᒻᒪᖃ ᐃᓗᓕᖃᕐᓂᕐᓴᐅᓗᒍ ᐅᖃᕐᓂᐊᕋᒃᑯ. ᑖᒃᑯᐊ 
ᑎᑎᖅᑲᐃᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐊᒥᓲᓚᐅᕐᒪᑕ ᑭᐅᓗᑎᑦ 
ᐊᐱᖅᑯᑎᖕᓄᑦ ᑕᐃᓐᓇ ᓴᐳᓐᓂᐊᖅᑎ ᒪᓕᒐᓐᓂᖅᑎ 
ᑕᐃᒃᑯᓄᖓ ᐊᑐᖅᑐᐊᖅᑎᐅᔪᓄᑦ ᑖᒃᑯᓄᖓ 
ᐊᒃᑐᐊᖏᑎᓪᓗᒍ NBCC-ᒃᑯᓐᓄᑦ ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪ. 
ᑕᐃᓐᓇ ᒪᓕᒐᓐᓂᐊᖅᑎ NBCC-ᒃᑯᓐᓄ 
ᐃᖅᑲᓇᐃᔭᓚᐅᙱᑦᑑᖅ ᓱᓕᔫᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᑕᐃᒪ ᑕᐃᓐᓇ ᒪᓕᒐᓐᓂᐊᖅᑎ ᓄᓇᕘᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐊᑐᖅᑐᐊᕐᕕᒃᑯᓐᓂᑦ 
ᐱᓕᕆᐊᖃᓚᐅᓐᖏᑦᑐᖅ? ᑕᒪᓐᓇ ᓱᓕᕚ? ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ.  
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᖏᑦᑐᖓ ᑭᓇ ᑖᒃᑯᐊ ᐸᐃᑉᐹᑦ ᕿᒥᕐᕈᕌᖓᒃᑭᓐ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖏᑦᑐᖓ ᑭᓇ 
ᒪᓕᒐᓐᓂᐊᖅᑎᐅᓚᐅᕐᒪᖔᓐ ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᑐᖓ 
ᑕᐃᓐᓇᐅᓚᐅᖏᒻᒪᓐ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖏᑦᑐᖓ. 
ᒪᓕᒐᓐᓂᐊᖅᑎᐅᖏᑦᑐᖅ ᐊᐱᕆᔭᐅᓚᐅᕐᒪᓐ 
ᐃᖅᑲᓇᐃᔭᖁᔭᐅᓪᓗᓂ ᑖᒃᑯᓄᖓ NBCC-ᑯᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᖃᐅᔨᒪᕕᑕᓕ ᑕᐃᒪ ᓇᑭᑦ 
ᒪᓕᒐᓐᓂᐊᖅᑎᒦᖔᖏᒻᒪᖔᓐ? ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓂᓪᓕᕆᐊᖃᖅᑰᕋᒪᐃᓛᒃ ᑖᒃᑯᐊ 
ᑕᒻᒪᑐᖅᓯᐅᖅᓯᒪᑎᓪᓗᑕ ᑕᐃᓐᓇ ᒪᓕᒐᓐᓂᐊᖅᑎ 
NBCC-ᑯᑦ ᒪᓕᒐᓐᓂᐊᖅᑎᒋᓚᐅᖅᑕᖓ ᖃᐅᔨᒪᓚᐅᕐᒪᓐ 
ᓇᒻᒥᓂᕆᔭᐅᑎᓪᓗᒍ ᐊᓯᖏᓐᓄᑦ ᑕᐃᒪ ᒪᓕᒐᑎᒍᑦ 
ᑐᑭᖓ ᐊᒃᑐᐊᓂᖃᑦᑐᖅ ᑖᓐᓇ.  
 
 
 
 
ᐊᒻᒪᓗ ᐃᒪᓐᓇᐃᓇᓱᓚᐅᕐᒪᑕ ᓱᓕᔾᔪᑎᓂᒃ 
ᓴᖅᑭᑦᑎᑎᑦᓇᓱᓚᐅᕐᒪᓐ ᐱᑦᔪᑎᓂᒃ ᐊᑦᔨᒋᖏᑕᖏᓐᓄᑦ 
ᖃᓄᖅ ᐱᓕᕆᐊᖃᓚᐅᕐᓂᕐᒪᖔᑕ  
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of businesses, that the businesses that these 
two corporations were conducting were not 
the same, which led us, I think, to sort of 
say that the corporation needed to clarify 
what the Act meant by “related” because 
the common understanding of that would 
be common shareholding and that you 
wouldn’t want to create a lot of risk or a 
large portfolio of loans to a common 
shareholder rather than different kinds of 
businesses.  
 
We can see here where he was trying to get 
that information and that seemed to be on 
the basis of which they had thought it was 
alright to go ahead because they were in 
different business, but it was clear that 
NBCC’s lawyer had the corporate structure 
and knew that one corporation was owned 
by the other one. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Fraser. Maybe 
through your review, were you able to 
determine who the other lawyer was that 
was providing the evidence Mr. McDowell 
said that they weren’t related? Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. I 
think all that we seem to have is, again, an 
email message indicating that they relied 
on comments from this individual but I 
believe the individual was an official of the 
corporation applying for a loan. We did not 
see evidence that there was another lawyer 
involved in that but it was comments from 
this corporation indicating that they were in 
different businesses again.  
 
So it’s a whole question around what does 
“related” mean and there appears to have 
been a definition of “related,” meaning 
they were in different business, when I 
think the common understanding would be, 
it would be the corporate structure, the 
shareholdings, not the kind of business that 

ᓇᒻᒥᓂᕆᔭᐅᔪᒧᑦ, ᑕᐃᒃᑯᐊ ᐊᑦᔨᒌᓚᐅᖏᒻᒪᑦ, 
ᑕᐃᓐᓇᓴᐃᓐᓇᐅᓚᐅᖏᒻᒪᓐ ᒪᓕᒐᓐᓂᐊᖅᑎ. ᑕᐃᓐᓇ 
ᑯᐊᐳᕋᐅᓴᓐᑯᑦ ᓇᓗᓇᐃᖅᓯᓚᑦᑖᕆᐊᖃᓚᐅᕐᒪᑕ ᑖᒃᑯᐊ 
ᐊᒃᑐᐊᖃᑎᒌᒻᒪᖔᑎᒃ. ᑭᓯᐊᓂ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕐᕆᐊᖃᑦᑐᒍᑦ ᑕᐃᒃᑯᐊ ᑎᒍᒻᒥᔨᐅᔪᑦ 
ᐃᓚᓕᐅᕈᑎᖃᑦᑐᑦ ᑖᒃᑯᓇᓐᖓᑦ ᐊᑦᑕᓇᖅᑐᒦᑉᐸᑦ 
ᑖᒃᑯᐊᓗ ᑕᐃᒃᑯᓄᖓ ᐊᑦᑕᑕᕈᑎᓕᓐᓄᑦ 
ᐃᓚᓕᐅᕈᑎᖃᖃᑕᐅᔪᑦ ᑲᑉᐸᓂᒧᑦ.  
 
 
 
 
 
ᑕᐃᒪ ᑕᑯᔪᓐᓇᖅᑐᒍᑦ ᐅᕙᓂ ᖃᓄᖅ ᑐᑭᓯᔾᔪᑎᓂᒃ 
ᐱᓇᓱᓚᐅᕐᒪᖔᓐ. ᓇᓗᓇᐃᕈᑎᒋᔮ ᑲᔪᓯᓗᑎᓪᓗ 
ᖃᓄᐃᒍᔭᓐᖏᒻᒪᖔᖅ ᑲᔪᓯᓂᕐᒧᑦ. ᑭᓯᐊᓂ 
ᑐᑭᓯᓇᓚᐅᖅᑐᖅ NBCC-ᑯᑦ ᓴᐳᓐᓂᐊᖅᑎᖓᓐ 
ᒪᓕᒐᓐᓂᐊᖅᑎᖓᓐ ᐃᓕᖓᑎᑦᑎᓚᐅᖅᑐᖅ ᐊᓯᐊᓄᑦ 
ᐱᖃᑖᓄᑦ ᓇᒻᒥᓂᕆᔭᐅᓂᖓᓂᒃ ᑐᑭᓯᐅᒪᓚᐅᖅᑐᖅ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕗᕋᐃᓱ, ᖁᔭᓐᓇᒦᒃ. 
ᐃᒻᒪᖃ ᖃᐅᔨᓴᐃᑎᓪᓗᑎᑦ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᓐ 
ᓇᓪᓕᐊᒃ ᒪᓕᒐᓐᓂᐊᖅᑎᐅᓚᐅᕐᒪᖔᓐ ᐱᖃᑖᓄᑦ ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ ᐅᖃᖅᑲᐅᒻᒪᓐ ᐊᒃᑐᐊᖃᑎᒌᓚᐅᖏᒻᒪᑎᒃ 
ᑕᐃᒃᑯᐊ? ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐃᒪᓐᓇ ᑎᑎᖅᑲᑎᒍᑦ ᖃᕋᓴᐅᔭᑎᒍᑦ 
ᑎᑎᕋᖅᑐᖃᖃᑦᑕᓚᐅᕐᒪᓐ ᑐᓐᖓᕕᖃᓚᐅᕐᒪᑕ 
ᑖᒃᓱᒪᓐᖓᑦ ᐃᓄᒻᒥᒃ ᑐᑭᓯᓇᓱᒃᑳᖓᑕ ᐊᒻᒪ ᑕᐃᓐᓇ 
ᐊᖏᔪᖅᑳᕆᔭᖓᓐ ᑖᒃᑯᓇᓐᖓᑦ ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓂᑦ 
ᑕᑯᓯᒪᖏᑕᕗᑦ ᒪᓕᒐᓐᓂᐊᖅᑎ ᐃᓚᐅᓚᐅᕐᒪᖔᓐ 
ᖃᐅᔨᒪᖏᑦᑐᒍᑦ ᑖᒃᑯᐊ ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖃᓐᓂᖓᓐ ᐊᑦᔨᒌᓚᐅᖏᒻᒪᑎᒃ ᐱᓕᕆᐊᕐᖏᑦ 
ᑖᒃᑯᐊ ᒪᕐᕉᔫᒃ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐊᒃᑐᐊᖃᑎᒌᓐᓂᖓᓂᒃ ᐃᒻᒪᖃ ᑐᑭᖓ ᑖᒃᑯᐊ 
ᑐᑭᓯᐅᒪᖃᑎᒌᓚᐅᖅᑐᑦ ᑖᒃᑯᐊ ᐊᑦᔨᒌᖏᓐᓂᖏᓐᓂᒃ 
ᑕᐃᒃᑯᐊᓗ ᐃᓚᓕᐅᑎᖃᑦᑐᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᒧᑦ ᑐᑭᖏᑦ 
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you would be in. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Fraser. I think 
almost everybody would agree with that 
definition and why it’s there. I just want to 
clarify, so it was the note on the file, it was 
the lawyer for the corporation that pointed 
that out. Was that the note on the file and 
not a note from... Ms. Fraser, sorry.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
There is a note on file from the 
corporation’s lawyer indicating that there 
was an issue around this limitation of loans 
and asking if they were in different 
businesses, and that that was, it seemed to 
be when the response came back from this 
person, indicating that they operated 
separate entities and are in different 
businesses, but again, it doesn’t really 
address the question of how do you define 
related?  
 
And, the easy thing at the end of the day 
would be to err on the side of caution and 
said, “Well, maybe they are related,” and 
then gotten ministerial approval, which 
would have been possible. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Fraser. It feels 
kind of unfair to ask Mr. McDowell. I 
assume this happened prior to your 
appearance with the corporation, or to your 
starting with the corporation.  
 
Given the way things are pointed out, if 
that situation came to you in an applicant, 
how would, under the new and improved 
way of doing business, that have been 
handled? Mr. McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
One of the best tools that we can use for 
providing due diligence or doing an 

ᒪᓕᒃᖢᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᑕᐃᒪ ᐊᖏᖃᑎᒌᓗᒃᑖᕋᔭᕋᑦᑕ ᑐᑭᖓᓂᒃ ᓲᖅ 
ᑕᐃᑲᓃᒻᒪᖔᖅ ᑖᒃᑯᐊ ᒪᓕᒐᖏᑦ, ᐊᑐᐊᒐᖏᑦ, 
ᑐᑭᖏᓪᓗ ᑕᐃᒪ ᐴᖅᑕᐅᓯᒪᔪᓂ ᑕᐃᓐᓇ 
ᒪᓕᒐᓐᓂᐊᖅᑎᐅᔪᖅ ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓄᑦ 
ᑎᒃᑯᐊᖅᑕᐅᓪᓗᓂ. ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐹ. . . ᒥᔅ 
ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑎᑎᖅᑲᒥᒃ ᐱᑕᓕᒃ 
ᐴᖅᑕᐅᓯᒪᔪᓂᒃ ᑖᒃᑯᐊ ᑯᐊᐳᕌᐄᓴᓐᑯᑦ 
ᒪᓕᒐᓐᓂᐊᖅᑎᖓᓐ ᓇᓗᓇᐃᖅᓯᓪᓗᓂ ᐅᖃᑦᑐᖅ 
ᐱᑦᔪᑕᐅᔪᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐃᓱᓕᒃᕕᖏᓐᓂᒃ, 
ᐊᖏᓂᖏᑎᒃᑯᑦ ᐊᒻᒪ ᐊᑦᔨᒌᖏᑦᑐᒧᑦ ᓇᒻᒥᓂᖃᒻᒪᖔᑕ 
ᐊᐱᕆᔭᐅᓪᓗᑎᒃ. ᑭᐅᔭᐅᓪᓗᓂᓗ ᑕᐃᒃᓱᒪᓐᖓᑦ 
ᐆᑦᑐᖅᑎᒥᒃ. ᐊᑦᔨᒌᖏᑦᑑᓐᓂᒃ ᐊᐅᓚᓂᖃᑦᑑᒃ ᑖᒃᑯᐊ 
ᓇᒻᒥᓂᕆᔭᐅᔫᒃ, ᐱᔅᓂᓯᒋᔭᐅᔫᒃ. ᑭᓯᐊᓂ ᑖᓐᓇ 
ᐊᐱᖅᑯᑕᐅᔪᒧᑦ ᑐᑭᖃᓗᐊᖏᑦᑑᒐᓗᐊᖅ.  
 
 
 
 
ᑭᓯᐊᓂ ᐊᔪᓐᓇᖏᑦᑑᒐᓗᐊᖅ ᓲᕐᓗ ᐅᓪᓗ 
ᐱᐊᓂᒃᑎᓪᓗᒍ ᐅᑦᔨᖅᑐᐃᔭᕆᐊᖃᕐᓂᕐᒥᒃ 
ᐊᒃᑐᐊᖃᑎᒌᒻᒪᑎᒃ ᑕᐃᒃᑯᐊ ᐊᖏᖅᑕᐅᓪᓗᑎᓪᓗ 
ᕈᐃᔭᓐᓂᖓᓄᒃ. ᑖᓐᓇ 
ᑕᐃᒪᓐᓇᐃᑐᐃᓐᓇᕆᐊᖃᖅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᐃᓛᒃ ᓈᒻᒪᖅᑰᔨᓐᖏᑦᑐᖅ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ 
ᐊᐱᕆᒃᑲᓐᓂᕐᓗᒍ ᑕᐃᒪᓐᓇᐃᔅᓯᒪᓂᖓᓄᑦ ᓯᕗᓂᐊᒍᑦ 
ᑕᐃᑯᓐᖓᓚᐅᓐᖏᓐᓂᖓᓂ ᓴᖅᑭᔅᓯᒪᓕᖅᑎᓪᓗᒍᓗ 
ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᒃᑯᑦ ᐱᒋᐊᓕᖅᑐᓂ ᑕᐃᑲᓂ. 
 
ᐊᒻᒪ ᑕᐅᑐᒃᖢᒍ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᔪᑦ 
ᐅᖃᐅᓯᐅᑎᓪᓗᒋᑦ ᓇᓗᓇᐃᖅᑕᐅᑎᓪᓗᒋᑦ ᐃᓕᓐᓄᑦ 
ᑎᑭᓐᓂᖅᐸᑕ ᑕᒪᒃᑯᐊ ᓈᒻᒪᖏᔾᔪᑕᐅᔪᑦ ᖃᓄᖅ 
ᒪᓕᒃᖢᒋᑦ ᒫᓐᓇ ᓄᑖᑦ ᐋᖅᑭᒋᐊᕈᑕᐅᓯᒪᔪᑦ, ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᔭᐅᑲᐅᑎᒋᔪᓐᓇᕋᔭᓚᐅᖅᐹ? ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐊᑐᕈᓐᓇᖅᑕᕗᓪᓕ ᐅᓇ ᐊᑲᐅᓛᒧᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓗᑕ ᓱᓕᔫᓂᕐᒧᑦ, ᐱᑦᑎᐊᕐᓂᕐᒧᑦ 
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analysis is audited financial statements. If 
you were to look in that file, you pull out 
the financial statements, and it clearly 
shows right in there in the notes to 
financials, 100 percent wholly owned. So 
that would be one of the first steps taken 
and there are many others. That would have 
been picked up. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. McDowell. In 
light of that information coming out now, I 
would assume that this may have been new 
to Mr. McDowell, but this is something 
that the corporation has been aware of 
probably since the observation was made 
by the audit team. Have any steps been 
taken, in that particular case, to try and see 
what your options are from the 
corporation’s point of view? Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
The options will have to be checked. We 
have loan agreements duly signed by the 
parties which won’t mature for several 
years. So the options would be to see what 
can be done and, of course, follow the right 
path.  
 
This kind of thing, based on the due 
diligence that we have in place now, can’t 
be repeated. However, determining what to 
do with those that are in place, I’ll have to 
get a pretty good legal opinion to follow 
that, Mr. Chairman. Thank you. 
 
Chairman: Thank you, Mr. McDowell. 
What loan agreements that were signed off 
under false pretenses may be considered 
null and void? Mr. McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
If that was the case, however, I’m not a 
lawyer, and I can’t make that 
determination, that would have to be 
reviewed by legal. Thank you, Mr. 

ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎᒃ ᑮᓇᐅᔭᐃᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕈᑎᒃᑯᑦ ᑮᓇᐅᔭᐃᑦ 
ᓇᒻᒥᓂᕆᔭᐅᓪᓗᑎᒃ ᐃᓗᐃᒃᑲᒥᒃ 100-ᐳᓴᒥᑦ? ᑖᓐᓇ 
ᓯᕗᓪᓕᖅᐹᒥᑦ ᐱᒋᐊᕈᑕᐅᒐᔭᖅᑐᖅ, ᐊᒻᒪ ᐊᓯᖏᑦ 
ᐱᑕᓕᐅᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐄ, ᑕᐃᒪᐃᒍᓐᓇᕋᔭᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᑕᐃᒫᒃ ᑐᑭᓯᓪᓗᒍ ᑕᒪᓐᓇ ᑐᑭᓯᔾᔪᑏᑦ ᓴᖅᑭᑎᑕᐃᑦ, 
ᓴᖅᑭᓕᖅᑐᓂᓛᒃ ᒫᓐᓇ ᓄᑖᓐᖑᖅᑰᓐᖏᑦᑑᒐᓗᐊᖅ ᒥᔅᑕ 
ᒪᒃᑕᐅᓄᒧ. ᑕᐃᒪ ᖃᐅᔨᔭᐅᓯᒪᓕᖅᑎᓪᓗᒋᑦ 
ᓴᖅᑭᑎᑕᐅᓚᐅᕐᒪᑕ ᖃᐅᔨᔭᐅᓂᐅᔪᑦ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕈᑎᓄᑦ ᐱᒋᐊᖅᑕᐅᓚᐅᖅᑐᑦ ᑖᓐᓇ 
ᐱᓪᓗᒍ ᐃᖢᐊᓐᖏᑦᑐᑦ ᖃᓄᖅ ᓇᓪᓕᐊᒃᑯᑦ 
ᐊᑐᕈᓐᓇᕋᔭᕐᒪᖔᓯ ᑯᐊᐳᕋᐃᓴᒃᑯᑦ ᐃᓱᒪᒋᔭᖓᑦ 
ᒪᓕᑦᑐᒍ? ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪ ᓇᓪᓕᐊ ᐊᑐᕈᓐᓇᕋᔭᕐᒪᖔᑦᑎᒍ 
ᖃᐅᔨᒋᐊᖅᑳᕋᔭᕋᑦᑕ ᐊᑐᖅᑐᐊᕈᑎᓄᑦ ᐊᖏᕈᑏᑦ 
ᑕᒪᒃᑮᓐᓄᑦ ᐅᑭᐅᓄᑦ ᐊᑐᖅᑕᐅᓯᒪᓕᖅᑐᑦ ᐊᒥᓱᓄᑦ. 
ᓇᓪᓕᐊ ᐊᑐᖅᑕᐅᓇᔭᕐᒪᖔᖅ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᑦ 
ᖃᓄᖅᑑᕈᑕᐅᓇᔭᖅᑐᓄᑦ.  
 
 
ᑕᐃᒪᓐᓇᐃᑦᑐᑦ ᑕᐃᒪ ᐱᓕᕆᑦᑎᐊᕐᓂᕐᒧᑦ 
ᐃᓕᖓᓐᓂᕈᑎᒃ ᑕᐃᒪᓐᓇᒃᑲᓐᓂᖅ ᐱᔪᓐᓇᔾᔮᒍᓐᓃᕋᑦᑕ 
ᓇᓗᓇᐃᖅᓯᓇᓱᓪᓗᑕᓗ ᑕᐃᒃᑯᐊ ᐃᓕᖓᓕᖅᑐᑦ 
ᒪᓕᒡᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓛᒃ, ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 
ᐃᓱᒪᖏᓐᓂᑦ ᐱᔭᕆᐊᖃᓪᓚᑦᑖᕋᔭᖅᑐᒍᑦ 
ᓇᐅᒃᑰᕋᔭᕐᒪᖔᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᐊᖏᕈᑏᑦ ᐊᑐᖅᑐᐊᕐᓂᕐᒧᑦ ᐃᓚᖏᑦ 
ᒥᒃᓴᐃᖃᑦᑕᖅᓯᒪᕚᑦ ᓴᒡᓗᓪᓗᑎᓪᓗ ᑕᑕᑎᕈᑎᓂᒃ ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ, ᑕᐃᒪᐃᖃᑦᑕᖅᐹᑦ? ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓐᓇᐃᑦᑐᖃᕐᓂᖅᐸᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓐᖏᓐᓇᒪ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖏᑦᑐᖓ ᓇᒻᒥᓂᖅ, 
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕋᔭᖅᑐᑦ ᑭᓯᐊᓂ. ᖁᔭᓐᓇᒦᒃ, 
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Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Can you indicate if that, I’m surprised it 
hasn’t happened yet, maybe just why hasn’t 
that been looked at since it’s been brought 
to the attention of the corporation? Mr. 
McDowell. 
 
Mr. McDowell: Again, I can’t answer as to 
why it hasn’t been done up until now being 
new to the acting CEO role. It’s determined 
that, obviously, they’re related and it goes 
against the Act. So therefore, moving 
forward, it will be investigated. Our 
options will be searched and we will follow 
the right path. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. McDowell. In 
relation to this particular file, maybe I will 
ask either Mr. Ma or Ms. Keenainak, when 
has the management been made aware of 
the circumstances in this particular case? 
Have there been any directives issued, 
either from yourselves or from either 
respective minister, in taking a look at 
these, or just to leave them alone? Ms. 
Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. Since the Auditor General’s 
Report and over the last year, the emphasis 
has been on making financial statements up 
to par. I think Mr. McDowell has done 
quite a bit on that. The other thing, the 
concentration has been trying to make sure 
the loan files have required information, 
trying to make sure that there’s monitoring 
of the loans and stuff like that. So that’s 
been the priority. 
 
The next step is going to be, once we act 
after this, to develop the action plan. Those 
are going to be some of the options we’re 
going to have to look at, is cases like this. 
In terms of directives, there hasn’t been a 

ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᐅᖃᕋᕕᑦ ᖁᐊᖅᓵᓐᖏᑦᑐᖓᓘᓐᓃᑦ ᓲᖅ ᑕᐃᒪᓐᓇ 
ᕿᒥᕐᕈᔭᐅᓯᒪᓐᖏᓚᑦ ᑕᒪᒃᑯᑎᒎᓇ ᑖᓐᓇ 
ᓴᖅᑭᑕᐅᓯᒪᓕᖅᑎᓪᓗᒍ ᐊᑲᐃᓪᓕᐅᕈᑦ? ᖁᔭᓐᓇᒦᒃ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᔪᓐᓇᖏᑕᕋ ᓲᖅ ᑕᐃᒪᓐᓇᐃᓕᐅᕆᓯᒪᓐᖏᒻᒪᖔᑕ 
ᑕᒪᒃᑯᑎᖓ ᐅᔾᔨᖅᑐᕈᑎᓂᒃ ᐅᓪᓗᒥᒧᑦ. ᓄᑖᖑᒐᒪ 
ᐃᓂᖃᑲᐃᓐᓇᖅᑐᖓ ᐃᖅᑲᓇᐃᔮᒥᒃ ᑭᓯᐊᓂ 
ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᑐᑦ ᐊᑦᑐᐊᖃᑎᒌᒻᒪᑎᒃ ᑕᐃᒃᑯᐊ 
ᐊᒻᒪᓗ ᒪᓕᒐᕐᒥᒃ ᓯᖁᒥᑦᑎᓪᓗᓂ ᒥᒃᓯᖓᓄᑦ 
ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᕋᔭᖅᑐᑦ ᓇᓪᓕᐊ 
ᐊᑐᖅᑕᐅᓇᔭᕐᒪᖔᓐ ᑕᒪᑦᓱᒧᖓ ᐱᖁᔭᕐᔪᐊᒧᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᑕᐃᒪ ᐊᑦᑐᐊᑎᓪᓗᒍ ᑖᒃᑯᐊ ᑎᑎᖅᑲᐃᑦ ᐱᓪᓗᒋ ᒥᔅᑕ 
ᒫ ᐊᒻᒪᓗ ᑮᓇᐃᓐᓇᖅ ᐱᓪᓗᒋᑦ ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒧᑦ, 
ᐊᐅᓚᑦᑎᔩᑦ ᑐᑭᓯᐅᒪᑎᑕᐅᓚᐅᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ 
ᓴᖅᑭᑦᑐᓂᒃ ᐱᓗᐊᖅᑐᒥᑦ ᑖᓐᓇ ᑐᑭᓕᐅᕈᑎᓂᒃ 
ᑕᐅᕗᖓ ᒪᓕᑦᑕᐅᔪᒃᓴᓂᒃ ᐃᓕᔅᓯᓐᓂᓘᓐᓂᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓇᓪᓕᐊᓐᓂᑦ ᒥᓂᔅᑕᐅᔪᓂᑦ ᑕᒪᔅᓱᒧᖓ 
ᐊᑦᑐᐊᔪᓂᑦ ᕿᒥᕐᕈᓯᒪᕚᑦ ᑖᒃᑯᓂᖓ? ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓐᖓᓂᑦ ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ 
ᐅᓂᒃᑳᓕᐊᖏᓐᓂᑦ ᐅᖃᖅᓯᒪᓪᓚᑦᑖᕐᒪᑕ ᑮᓇᐅᔭᐃᑦ 
ᓇᓗᓇᐃᔭᕐᓯᒪᔪᑦ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ 
ᐱᓕᕆᐊᕆᓯᒪᓪᓚᕆᒃᑕᖓ ᑕᒪᓐᓇ. ᐊᒻᒪᑦᑕᐅ, ᐃᓚᖓ 
ᐅᖃᖅᑎᒌᒃᓯᒪᖕᒪᑕ. ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕐᑕᐅᔾᔪᑏᑦ 
ᐅᓪᓗᒥᒨᓕᖓᓕᖅᑕᐅᓪᓗᑎᒃ ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕐᓗᑎᒡᓗ 
ᐊᑐᖅᑐᐊᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᓯᒪᔪᑦ ᐊᒻᒪ, 
ᓯᕗᓪᓕᐅᑎᑦᑎᓇᓱᓪᓚᑦᑖᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ.  
 
 
 
 
 
ᑕᐃᒪ ᐱᒋᐊᕈᑎᒋᓂᐊᕐᒥᔭᕗᑦ ᑭᖑᓂᐊᒍᑦ ᑕᒪᑦᓱᒪ 
ᐱᒋᐊᕈᑕᐅᓚᖓᔪᑦ ᐸᕐᓇᐃᔾᔪᑏᑦ ᒥᒃᓵᓄᑦ. 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂ ᐱᑕᖃᖅᑎᓪᓗᒍ ᓇᒧᑦ 
ᑐᕌᖅᑎᑕᐅᓂᐊᕐᒪᖔᕈᑎᖃᕐᓂᐊᕐᒪᖔᑦᑕ ᐊᒻᒪᓗ 
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directive other than that. The operational 
procedures guidelines have been re-
instituted, there are key processes now in 
terms of challenging information that the 
applicant does provide.  
 
The other thing that did happen was that 
the Minister of Finance also issued a 
directive about the loan portfolio, that the 
corporation will be providing monthly 
information about the finances for the loan 
portfolios to make sure it’s being tracked.  
 
So those are the kinds of things that have 
occurred but the other issue, in terms of 
related parties, is something that we will 
have to look at. At this point, the 
concentration has been trying to clean 
things up in the corporation, trying to make 
sure that the loan files are updated, making 
sure that there’s better monitoring of that 
but that will be the next step. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson, question?  
 
Mr. Peterson: Thank you, Mr. Chairman. 
My question is for Ms. Fraser. Yesterday, 
Ms. Fraser you mentioned in your opening 
comments that you observed “a serious 
breakdown at the corporation of basic 
financial controls” and we received some 
information yesterday about the staff at the 
Nunavut Business Credit Corporation. 
They had a comptroller there from August 
27, 2001 to March 17, 2005.  
 
My question for you: can you tell us, 
during that period of time, were you 
satisfied that there was at least some basic 
financial controls in place at the Business 
Credit Corporation? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 

ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᒪᓕᒐᐃᓪᓗ ᐊᑐᐊᒐᐃᓪᓗ ᒫᓐᓇ 
ᐱᓕᕆᐊᕆᔭᐅᔪᑦ ᐊᒻᒪ ᓵᑕᐅᓯᒪᔾᔪᑎᕗᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᐃᓐᓇᕈᕐᕕᐅᓂᐊᕐᖢᑎᒃ ᒥᒃᓵᓄᑦ.  
 
 
 
 
ᐊᒻᒪ ᑕᐃᒪᓐᓇᐃᑦᑐᑦ ᑕᐃᓐᓇ ᒥᓂᔅᑕ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᑐᖅᑐᐊᖅᑎᐅᔪᓂᒃ ᐃᓕᖓᔪᑦ 
ᐊᒻᒪᓗ ᑯᐊᐳᕇᓴᓐᑯ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᐊᖅᑐᑦ 
ᑕᖅᑭᑕᒫᑦ ᑐᑭᓯᔾᔪᑎᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᓪᓗ, ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᑦᓯᐊᕐᓂᐊᕐᒪᑕ.  
 
 
 
 
ᑖᒃᑯᐊ ᓴᖅᑭᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐊᓯᖏᑦᑕᐅᖅ ᐱᔾᔪᑕᐅᔪᑦ 
ᐅᑯᓄᖓ ᐱᖓᔪᒋᔭᐅᔪᑦ ᑕᐃᓐᓇ ᑖᓐᓇ 
ᕿᒥᕐᕈᔭᕆᐊᖃᕐᓂᐊᕐᒥᔭᕗᑦ ᐊᒻᒪᓗ ᐊᐅᓪᓗᔾᔨᓗᑕ 
ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᑕᐅᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒃᓴᕋ ᒥᔅ ᕗᕋᐃᓱᒧᑦ. ᐃᑉᐸᒃᓴᖅ ᒥᔅ ᕗᕋᐃᓱ 
ᐅᖃᓚᐅᕋᕕᑦ ᒪᑐᐃᕐᓯᒋᐊᓕᖅᑎᓪᓗᑎᑦ ᑕᐃᒃᑯᐊᒎᖅ 
ᐅᔾᔨᕆᓗᐊᕋᕕᒋᑦ ᑮᓇᐅᔭᓕᕆᓂᖏᑦ 
ᐊᐅᓚᑎᔾᔪᑎᒋᔭᖏᑦ ᐊᒃᓱᐊᓗᒃ ᐱᐅᔪᓐᓃᑲᓪᓚᓚᐅᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᓄᖓ ᐊᑐᖅᑐᐊᕐᕕᖕᒧᑦ 
ᐊᐅᓚᑦᑎ ᑮᓇᐅᔭᓕᕆᔨᖃᖃᑦᑕᓚᐅᖅᑑᒐᓗᐊ ᐊᐅᒡᒎᓯ 
27, 2001 - ᒫᑦᓯ 17 2005.  
 
 
ᐊᐱᖅᑯᑎᒐᓕ: ᐅᖃᐅᔾᔨᔪᓐᓇᖅᐲᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᑕᐃᔅᓱᒪᖓᓂᑦ ᓈᒻᒪᒃᓴᓚᐅᖅᐲᑦ 
ᑮᓇᐅᔭᓕᕆᖃᑦᑕᓚᐅᕐᒪᑕ ᐊᑐᕆᖃᖅᑕᒥᓂᒃ ᐊᑐᕐᖢᑎ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
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Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. I 
would say that the general answer would be 
yes, there were basic financial controls in 
place. We were able to issue opinions on 
the financial statements, so we did have 
qualifications. We had a number of 
management letters where we were 
pointing to improvements that had to be 
made.  
 
Not everything was perfect but it was 
certainly not the situation that we saw 
when we tried to audit the 2006 financial 
statements. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser for that answer. Could 
you give us a quick overview of what the 
role of the comptroller would be in the 
Nunavut Business Credit Corporation with 
respect to having basic financial controls? 
That’s for the day-to-day operations and 
then there are the lending practices, like 
dispersement of loans, staying on top of 
lending documents and protocols. Could 
you give us a quick overview on that area? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
Obviously, the specific responsibilities 
could vary in various organizations but 
generally, a comptroller would have 
responsibility for ensuring that the books of 
account are up to date and accurate, that 
financial statements are produced, things 
like bank reconciliations are done, that the 
corporation knows what suppliers it owes 
and for how much money, too.  

ᒥᔅ ᕗᕋᐃᓱ.  
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᒡᒍᓯᒋᒐᔭᖅᑕᕋ ᐄ, ᑮᓇᐅᔭᓕᕆᖃᑦᑕᓚᐅᖅᑐ 
ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓂᒃ ᐃᓱᒪᒋᔭᕗᓪᓕ 
ᑎᑎᕋᕈᓐᓇᕐᓯᓚᐅᕐᖢᑎᒍ. ᑭᓯᐊᓂ ᐱᓕᕆᔪᓐᓇᖅᑐᑦ 
ᑕᐃᒃᑯᐊ ᐱᑕᖃᓚᐅᙱᒻᒪᑕ. ᑭᓯᐊᓂ ᐊᖏᔪᖅᑲᐅᑏᑦ 
ᑎᑎᕋᕆᔭᖏᑦ ᐱᐅᓯᒋᐊᖁᔨᔪᑦ.  
 
 
 
 
 
ᐃᓘᓐᓈᖏᑦ ᐱᐅᔪᑯᓗᐃᓐᓈᓘᓚᐅᙱᒻᒪᑕ 06-ᒥ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᑕᐃᒪᐃᓕᖓᓚᐅᙱᒻᒪᑕ 
ᕿᒥᕐᕈᓇᓕᕋᑦᑎᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ 
ᕗᕋᐃᓱᓗ. ᐅᓂᒃᑳᕈᓐᓇᕐᐲᑦ ᖃᓄᐃᒃᑑᖕᒪᖔ 
ᐊᐅᓚᑦᑎᔾᔪᑏᑦ. ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᖅᑐᐊᕐᕖᑦ 
ᑯᐊᐳᕇᓴᖓᓐᓄᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑲᒪᒋᔭᐅᔪᑦ ᐱᓪᓗᒋᑦ ᖃᐅᑕᒫᕐᓯᐅᑎᖏᓐᓄᑦ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᓂᕐᒧᓪᓗ ᐱᐅᓯᕆᔭᐅᔪᑦ ᑮᓇᐅᔭᐃᓪᓗ 
ᑐᓂᔭᐅᓂᖏᑦ ᐊᒻᒪ ᐊᑐᖅᑐᐊᕈᑏ ᒪᓕᒐᖏᑦ 
ᐅᓂᒃᑳᕆᒐᓛᒍᓐᓇᕐᐱᒌ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 
ᐃᓗᓕᑯᓘᔭᖏᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᑦ 
ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ. 
ᑭᓯᐊᓂᓕ ᑮᓇᐅᔭᓕᕆᔨ ᑕᐃᓐᓇ ᑲᒪᒐᔭᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᑎᑎᕋᕐᓯᒪᔪᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᑦ 
ᐊᖑᒻᒪᑎᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᒻᒪᕐᓯᒪᙱᓪᓗᑎᒡᓗ. 
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑮᓇᐅᔭᒃᑯᕕᖕᒧᑦ 
ᓇᓕᒧᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᒋᔭᖏᑦ 
ᖃᐅᔨᓴᕐᓗᑎᒃ ᑯᐊᐳᕇᓴᓐᑯ ᖃᐅᔨᒪᖕᒪᑕ ᑭᓇᒃᑯᑦ 
ᐱᓕᕆᔨᐅᖕᒪᖔᑕ ᑭᓱᓕᕆᔨᐅᖕᒪᖔᑕ.  
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The comptroller would generally also be 
responsible to ensure that there was some 
what we call “a division of duties.” Now, 
in small organizations, that is more difficult 
but that people are not doing incompatible 
functions. There would be, obviously, a 
very close relationship with the loans 
manager to ensure that, and I guess, it 
would depend then on how responsibilities 
were assigned to the loan manager and the 
extent to which the corporate comptroller 
would be involved in the actual monitoring 
and follow-up on loans, but you would 
expect them, the comptroller at least be 
aware of all that if they were actually 
responsible for it; banking information, 
investments, those sorts of things; and 
certainly, to be providing as well oversight 
on the basic things like files, record 
keeping, and documentation.  
 
I could probably go on and on but I think 
those would be certainly some of the things 
we would expect to see at which there was 
a breakdown in the 2006 audit. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser. In the Nunavut Business 
Credit Corporation, you mentioned that it’s 
a very small organization of four or five 
staff. How many staff were actually 
involved in the financial operations of the 
Credit Corporation? There’s a comptroller, 
but did the comptroller have any staff 
reporting to him? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. I 

 
ᑮᓇᐅᔭᓕᕆᔨᐅᔪᕐᓗ ᑖᓐᓇ ᐱᓕᕆᐊᒃᓴᖃᕋᔭᕐᖢᓂ 
ᐱᔭᕐᓂᖏᓐᓂᕐᓴᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐊᔾᔨᒌᖕᒪᖔᑎ 
ᖃᐅᔨᓴᖃᑦᑕᖏᒻᒪᑕ ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒋ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᒃᓴᖏᑦ ᓲᕐᓗ, 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨᐅᔪᒧᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᕋᔭᕐᒪᖔᑕ 
ᑯᐊᐳᕇᓴᐅᔫᑦ ᐊᐅᓚᒐᔭᖅᑕᖓ ᓇᐅᑦᑎᕐᓱᐊᕆᓗᓂᒋᑦ 
ᑕᒪᒃᑯᐊ. ᑮᓇᐅᔭᓕᕆᔨ ᖃᐅᔨᒪᓗᓂ ᑕᒪᒃᑯᓂᖓ 
ᑲᒪᒻᒪᑕ ᑕᒪᑐᒥᖓ. ᑮᓇᐅᔭᒃᑯᕕᒻᒥᒃ ᑐᓴᒐᔅᓴᐃᑦ 
ᑕᐃᒪᐃᑦᑐᓕᕆᓂᕐᒥᒃ ᐊᓯᖏᓐᓂᓪᓗ ᐊᒻᒪ 
ᓇᐅᑦᓯᖅᑐᐃᔨᐅᓗᑎᒃ, ᑐᖅᑯᖅᑕᐅᓯᒪᔪᓂᒃ ᑎᑎᖅᑲᓂᒃ, 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᒐᓗᐊᕐᒪᖔᑕ.  
 
 
 
 
 
 
 
 
 
 
 
ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓ, 
ᑕᒪᒃᑯᓂᖓ ᑕᕝᕙ ᓂᕆᐅᒃᑲᔭᖅᑐᒍᑦ 
ᑕᑯᓂᐊᖅᑐᒋᒐᔭᖅᑎᓪᓗᑕ 06-ᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ 
ᕗᕋᐅᓱ. ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑎ ᐊᑐᖅᑐᐊᕕᒻᒧᑦ 
ᒥᑭᑦᑐᑯᓘᓂᕋᖅᑲᐅᒻᒪᒋᑦ ᑎᓴᒪᓂᒃ ᑕᓪᓕᒪᓂᓪᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᖃᑦᑐᓂ. ᖃᑦᓯᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᓚᐅᓚᐅᖅᐸᓐ ᑮᓇᐅᔭᓕᕆᓂᕆᔭᖏᓐᓄᑦ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕕᒃ ᑯᐊᐳᕋᐅᓴᖏᓐᓄᑦ. ᖃᑦᓯᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᖅᐸ ᑮᓇᐅᔭᓕᕆᔨ 
ᐅᓂᒃᑳᕆᐊᖃᖃᑦᑕᖅᑐᒥᒃ ᑖᒃᓱᒧᖓ ᑮᓇᐅᔭᓕᕆᔨᒧᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ 
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would imagine that given the size of the 
organization that probably everybody 
would be involved to some extent in 
financial management and the comptroller 
would have had people reporting to him. 
I’m not sure, so we would have to clarify. 
I’m being told, perhaps, he had no people 
reporting directly but I would think 
everybody would have had some function 
in financial management given the size of 
the organization. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser for that information. I 
believe within the government departments 
there’s, as mentioned earlier, like a division 
of duties between expenditure and payment 
type of duties, and there are six signing 
authorities that everybody has to sign up to 
a certain level.  
 
When you did the audit of the Nunavut 
Business Credit Corporation, did you find 
anything on file that confirmed what 
authorities each staff member had to make 
recommendations and payments on? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. I’ll 
ask Ms. Charron to respond to that 
question, please. Thank you.  
 
Chairman: Thank you, Ms. Fraser. Go 
ahead, Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
There were two signatures that were 
needed on each cheque. At various times 
during the audit, because of the staff 

ᐃᒻᒪᖄ ᑎᒥᒃ ᒥᑭᔫᒻᒪᑦ, ᐃᒻᒪᖄ ᐃᓘᓇᖏᑦ 
ᐱᓕᕆᖃᑕᐅᒐᔭᖅᑐᓐ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᓐ. ᐃᓛᒃ, 
ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ. ᑕᐃᓐᓇᓗ 
ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒻᒧᑦ ᐅᓂᒃᑳᖃᑦᑕᕐᓗᑎᒃ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. ᐃᒻᒪᖄ ᖃᐅᔨᒪᑦᑎᐊᖏᑦᑐᖓ 
ᐊᐱᕆᒍᑦᓯᐅᖅᑲᐃ ᐊᑲᐅᓂᖅᓴᐅᔪᑦ.  
ᓇᓗᓇᐃᕋᓱᒋᐊᖃᕋᔭᖅᑕᕗᑦ ᑖᒃᑯᐊ ᑭᓯᐊᓂᓕ 
ᐃᓱᒪᒐᔭᓚᐅᖅᑐᖓ ᐃᓘᓇᖏᑦ 
ᐱᓕᕆᖃᑕᐅᒐᔭᖅᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ 
ᑎᒥ ᒥᑭᔫᓂᖓ ᒪᓕᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅ ᕗᕋᐃᓱ. ᑐᓴᒐᔅᓴᒥᒃ ᖃᐃᑦᑎᒐᕕᑦ. 
ᐅᑉᐱᕈᓱᒃᑲᒪ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓᑕ ᐃᓗᐊᓂ 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᓲᕐᓗ ᐱᓕᕆᐊᒃᓴᐃᑦ 
ᐊᒡᒍᑐᖅᑕᐅᓲᖑᒻᒪᑕ ᓲᕐᓗ ᐊᑭᓕᖅᓱᕆᐊᓖᑦ, 
ᐊᑎᓕᐅᕆᔪᓐᓇᖅᑐᓪᓗ ᑮᓇᐅᔭᒃᓴᓄᑦ.  
 
 
 
ᑎᑭᓪᓗᒋᑦ ᖃᑦᓯᑖᓚᒧᑦ ᐊᑎᓕᐅᕈᓐᓇᖅᑕᖏᑦ 
ᐱᑕᖃᒻᒪᑕ. ᓇᓗᓇᐃᖅᓯᓯᒪᕚᓐ ᓇᓕᐊᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎ ᐱᔪᓐᓇᖅᑎᑕᐅᓐᓂᕐᒪᖔᖅ 
ᐊᑐᓕᖁᔭᓕᐅᕐᓗᓂ ᓇᓕᐊᒃ ᐊᑭᓕᖅᑕᐅᖁᒻᒪᖔᕐᒥ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ 
ᓴᕌᓐ ᑭᐅᖁᓂᐊᖅᐸᕋ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓱᕌᓐ. 
 
 
 
ᓱᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᒃ 
ᐊᑎᓕᐅᖃᑦᑕᖅᑐᑦ ᑖᒃᑯᓂᖓ ᓯᒃᑭᕐᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ  
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turnover, these signatories had changed, 
but overall, the CEO had power of 
signature, the loans manager as well. When 
the comptroller joined a certain length of 
time and expired before he got the signing 
authority, but he did get the signing 
authority and the chair of the board also 
had signing authority on cheques. There 
was always a need for two signatures on 
every payment. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Charron for that answer. 
Obviously, in the Nunavut Business Credit 
Corporation, the chairperson, CEO, and 
loans manager have the same goals, is to 
make loans payments to their clients so the 
comptroller would be sort of like “the buck 
stops here” type of guy. He has to 
scrutinize, review, and make sure all of the 
paperwork is done properly before it’s sent 
off for processing before they issue the 
cheque.  
 
When you said there always needs to be 
two signatures on the cheques, were they 
any two, or is it one always had to be the 
comptroller; you have the chairperson and 
the comptroller, the CEO and the 
comptroller, or the loans manager and 
comptroller? Can you give us some 
information in that area? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
To the best of my knowledge, there wasn’t 
any specific individuals that needed to have 
his signature on the cheque, but because the 
corporation was without a comptroller for a 
certain period, obviously, the comptroller 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐊᓯᔾᔨᑲᑕᓐᓂᖏᓐᓄᑦ 
ᐊᑎᓕᐅᖃᑦᑕᖅᑐᑦ ᓯᒃᑭᕐᒥᒃ ᐊᓯᔾᔨᖃᑦᑕᓚᐅᖅᑐᑦ. ᑖᓐᓇ 
ᐊᒡᓚᕕᒻᒥ ᐊᖓᔪᖅᑳᖑᔪᖅ ᐊᑎᓕᐅᕈᓐᓇᑕᖅᐳᖅ ᐊᒻᒪ 
ᐊᑐᖅᑐᐊᑎᑦᑎᔨ ᐊᒻᒪ ᑮᓇᐅᔭᓕᕆᔨᑖᕋᒥᒃ. 
ᐃᓱᓕᓚᐅᖅᑑᒐᓗᐊᖅ ᐱᔪᓐᓇᕐᓂᖓ ᑭᓯᐊᓂ 
ᐊᑎᓕᐅᕈᓐᓇᖅᑎᑕᐅᓚᐅᖅᑐᖅ. ᐃᒃᓯᕙᐅᑕᖓᓪᓗ 
ᑲᑎᒪᔨᒃᑯᑦ ᐊᑎᓕᐅᕈᓐᓇᖅᑎᑕᐅᓪᓗᑎᒃ ᑭᓯᐊᓂ 
ᒪᕐᕉᓐᓂᒃ ᐊᑎᓕᐅᖃᑦᑕᑑᓐᓂᒃ ᓯᒃᑭᓂᒃ 
ᐱᑕᖃᐃᓐᓇᐅᔭᕆᐊᖃᓚᐅᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓱᕌᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᒥᔅ 
ᓴᕌᓐ ᑭᐅᒐᕕᓐ. ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᑦ 
ᐊᑐᖅᑐᐊᕕᒃᑯᑦ ᑯᐊᐳᕋᐃᓴᖓᑕ ᐃᒃᓯᕙᐅᑕᖓᓐ 
ᐊᓪᓚᕕᒻᒥᓗ ᐊᖓᔪᖅᑳᖓᓐ, ᑖᒃᑯᐊ ᐊᑦᔨᒌᒥᒃ 
ᑐᕌᒐᔅᓴᖃᒻᒪᑎᒃ ᐊᑐᖅᑐᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ. 
ᐊᑭᓖᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᑐᖅᑐᐊᖅᑐᓄᑦ. ᑮᓇᐅᔭᓕᕆᔨ 
ᑕᐃᓐᓇ ᐊᐅᓚᑦᑎᔨᐅᓗᓂ, ᕿᒥᕐᕈᓇᖃᑦᑕᕐᓗᑎᓪᓗ 
ᑖᒃᑯᓂᖓ ᐸᐃᑉᐹᑦ ᑎᑎᕋᖅᓯᒪᔭᕆᐊᓖᑦ ᐃᓘᓇᖓ 
ᐃᖅᑲᓇᐃᖅᓯᒪᑦᑎᐊᕐᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓗᓂ.  
 
 
 
 
 
 
ᒪᕐᕉᓐᓂᒎᖅ ᐊᑎᓕᐅᖅᑕᐅᔭᕆᐊᖃᒻᒪᓐ ᓯᒃᑭ 
ᐅᖃᖅᑲᐅᒐᕕᓐ ᐅᐊᑦᑎᐊᖅ. ᓇᓕᐊᑐᐃᓐᓈᖅ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᐃᑉᐸᖓ ᐊᑎᓕᐅᕆᐊᓕᒃ 
ᑮᓇᐅᔭᓕᕆᔨᐅᑦᓴᐃᓐᓇᐅᔭᕆᐊᖃᑉᐸ, ᐊᓪᓚᕕᒻᒥ 
ᐊᐅᓚᑦᑎᔨ ᐅᕝᕙᓘᓐᓂᑦ  ᐊᖓᔪᖅᖃᐅᑎ. 
ᐅᓂᒃᑳᕈᓐᓇᖅᐲᑦ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᓖᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᓱᕌᓐ. 
 
 
 
ᓱᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔭᒃᑯᓪᓕ ᓇᓗᓇᐃᖅᓯᓯᒪᓚᐅᖏᑦᑐᑦ ᑭᓇᒃᑯᑦ 
ᓯᒃᑭᒥᒃ ᐊᑎᓕᐅᕆᐊᖃᒻᒪᖔᑕ ᑭᓯᐊᓂ ᑎᒥᐅᔪᖅ 
ᑮᓇᐅᔭᓕᕆᔨᖃᓚᐅᖏᒻᒪᓐ ᐊᑯᓂᑲᓪᓚᕈᓗᒃ. 
ᑮᓇᐅᔭᓕᕆᔨ ᑕᐃᒪᓐᖓᑦ 
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did not always have its signature on the 
cheque and it took a while before he 
actually got the signing authority when the 
new comptroller joined.  
 
They would be more in a position to 
provide you the exact dates when everyone 
got the signing authority. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Charron. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Thank you, Ms. Charron. Do you think that 
is something that should be a priority that 
the comptroller should have his signature 
on every cheque before it goes out to the 
supplier or to a borrower? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser. 
 
Ms. Fraser: Mr. Chairman, in many 
organizations, we don’t see that kind of 
requirement. You would expect whoever is 
the first signature on the cheque would 
have to ensure that all of the proper 
documentation would be there, and that 
should be the responsibility of all 
signatories of cheques.  
 
The most important, of course, the most 
significant amounts would be 
disbursements for loans. Those would, 
obviously, have to have gone through 
approval by the board and all the rest of it 
to be sent out. Given the size of the 
corporation and the turnover that it’s 
experienced, I think we would be hesitant 
to recommend that there would be a 
specific position that would have to be on a 
cheque because it could seriously affect the 
operating capabilities of the organization 
going forward. Thank you, Mr. Chairman. 

ᐊᑎᓕᐅᖏᓐᓇᐅᔭᖃᑦᑕᓚᐅᖏᓚᖅ ᓯᒃᑭᕐᒥᒃ ᐊᒻᒪ 
ᐊᑯᓂᑲᓪᓚᕈᓗᒃ ᐊᑎᓕᐅᕈᓐᓇᖅᑎᑕᐅᖏᑦᓲᔭᓚᐅᕐᒪᓐ 
ᓯᒃᑭᕐᓂᒃ.  
 
 
ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ 
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᓂᐊᖅᑐᑦ ᐅᓪᓗᖏᓐᓂ 
ᖃᖓᐅᑎᓪᓗᒍ ᐊᑎᓕᐅᕈᓐᓇᖅᓯᑎᑕᐅᓂᕐᒪᖔᓐ 
ᓯᒃᑭᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓱᕌᓐ. ᒥᔅ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅ ᓱᕌᓐ. ᐃᒻᒪᖄ 
ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᕆᐊᖃᕋᓱᒋᕕᐅᒃ ᑮᓇᐅᔭᓕᕆᔨ ᑖᓐᓇ 
ᐊᑎᓕᐅᕈᓐᓇᕐᓗᓂ ᐊᑐᖅᑐᐊᖅᑎᒧᑦ 
ᑐᓂᔭᐅᓚᐅᖏᓐᓂᖓᓂ, ᓂᐅᕕᖅᕕᒧᓪᓘᓐᓃᑦ 
ᓂᐅᕕᖅᕕᐅᔪᒧᓪᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑎᒥᐅᔪᓄᑦ 
ᐅᓄᖅᑐᓂᒃ ᑕᑯᖃᑦᑕᖏᓐᓇᑦᑕ 
ᑕᐃᒪᓐᓇᐃᓕᔭᕆᐊᖃᑦᑐᓂᒃ ᑭᓯᐊᓂ ᑕᐃᓐᓇ 
ᐊᑎᓕᐅᕆᐊᓕᒃ ᓯᕗᓪᓕᖅᐹᒥ ᑖᒃᑯᐊ 
ᑎᑎᕋᑦᑕᐅᓯᒪᑦᑎᐊᕆᐊᖃᖃᑦᑕᖁᓪᓗᒋᑦ ᑖᒃᑯᐊᓗ 
ᑲᒪᒋᓪᓗᓂᐅᒃ ᐊᑎᓕᐅᓲᖑᔪᑦ ᓯᒃᑭᓂᒃ.  
 
 
 
 
ᐃᓘᓐᓇᖏᑕ ᑖᒃᑯᐊ ᐊᖏᓂᖅᐹᖅ ᐱᒻᒪᕆᐅᓪᓗᓂ, 
ᐊᑐᖅᑐᐊᖅᑐᑦ ᐊᑭᓕᖅᑕᐅᓂᕆᔭᖏᑦ ᑖᒃᑯᐊ 
ᐊᖅᑯᓵᖅᑕᐅᖃᑦᑕᕆᐊᖃᓚᐅᖅᑑᒐᓗᐊᓐ ᑲᑎᒪᔨᓄᑦ. 
ᑖᓐᓇ ᑯᐊᐳᕋᐃᓴᐅᔪᖅ ᐊᓯᔾᔨᑲᑕᑦᑎᓪᓗᒋᑦ 
ᐊᑐᓕᖁᔭᓕᐅᖅᑐᑎᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᐃᒪᓐᓇ 
ᐋᖅᑭᒃᓯᓯᒪᓗᑎᒃ ᐊᑎᓕᐅᕈᓐᓇᑐᓪᓗ ᑕᒪᒃᑯᓄᖓ 
ᓯᒃᑭᓂᒃ ᑎᒥᐅᔪᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 
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Chairman: Thank you, Ms. Fraser. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser. Can you tell us and does 
she think it’s not probably practical for the 
Nunavut Business Credit Corporation to 
have the comptroller’s signature on 
particularly when there is a high turnover, 
but when the payments are being 
processed, what is the minimum 
information that should go with the 
documentation that should go forward to 
the finance people to ensure that the 
payment should be made so that the 
manager, whoever signining the cheques, 
can be reassured and confident that they’re 
signing a cheque and it’s not you saying, as 
you were saying in your opening comments 
yesterday, that they’re not contravening the 
laws and regulations that the Nunavut 
Business Credit Corporation is subject to? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
Obviously, as I mentioned earlier, the most 
significant disbursements would be for 
loans. So you would want to be assured 
that the proper due diligence had been 
made, that the loan amounts had received 
proper approval, and the people were aware 
of and had verified the various conditions 
within either the NBCC Act or the 
Financial Administration Act.  
 
If it was other disbursements, say for goods 
or services, the person signing would want 
to have assurance that the goods or services 
had been received, that they were 
conformed to what have been asked for, 
and that the services, the charges were 
correct. So there needs to be a minimum of 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕗᕋᐃᓱ. ᐅᖃᐅᕈᓐᓇᖅᐲᓐ 
ᐊᑲᐅᓗᐊᖅᑰᖏᒻᒪᖅᑲᐃ ᓄᓇᕗᒻᒥ Business Credit 
Corporation-ᑯᓐᓄᑦ ᑮᓇᐅᔭᓕᕆᔨ 
ᐊᑎᓕᐅᖃᑦᑕᑎᓪᓗᒍ ᐊᓯᔾᔨᑲᑖᓗᒃᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔭᓕᕆᔨᖓᓐ ᒥᑭᓐᓂᖅᐹᒥᒃ ᑐᓴᒐᔅᓴᒥᒃ ᑭᓱᒥᒃ 
ᐱᓯᒪᑦᓯᖅᐱᓯ. ᑎᑎᕋᖅᓯᒪᔪᓄᑦ ᐱᖃᓯᐅᔾᔭᐅᔭᕆᐊᓖᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ ᑐᓂᔭᐅᔭᕆᐊᓖᑦ. 
ᑕᒪᒃᑯᐊ ᐊᑭᓕᖅᑕᐅᔪᑦ ᑕᐅᖃᑦᑕᓂᐊᕐᒪᑕ 
ᐊᑭᓕᒃᓴᕆᔭᐅᔪᑦ. ᐊᑎᓕᐅᕆᖃᑦᑕᖅᑐᖅ ᓯᒃᑭᒥᒃ 
ᒪᑐᐃᕆᐊᕈᑎᓐᓂ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᕕᐅᒃ 
ᓯᖁᒥᑦᑎᖁᖏᑦᖢᒍ ᐱᖁᔭᕐᔪᐊᓂᒃ, ᒪᓕᒐᕐᓂᓪᓗ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᑯᐊᐸᕋᐃᓴᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᓖᒃ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᐃᒃᓯᕙᐅᑕᖅ ᑖᓐᓇ 
ᑐᓂᓯᐅᖅᑲᐃᒐᔭᖅᑎᓪᓗᒍ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓂᒃ. ᑕᐃᒪᓕ 
ᐃᒪᓐᓇ ᑐᑭᓯᑎᑕᐅᑦᑎᐊᕐᕋᔭᖅᐳᑎᑦ ᒍᒪᒐᔭᖅᐳᑎᑦ 
ᐱᓕᕆᑦᑎᐊᖅᑐᕕᓂᐅᓂᖏᓐᓂᒃ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ 
ᐅᓄᕐᓂᕆᔭᖏᑦ ᐊᖏᖅᑕᐅᓯᒪᑦᑎᐊᕐᓗᑎᒃ 
ᐊᖏᕆᐊᖃᑦᑐᓄᑦ ᐊᒻᒪ ᒪᓕᒐᖏᑦ ᑕᐃᒃᑯᐊ 
ᐊᑦᔨᒌᖏᑦᑐᑦ ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖓ ᐊᑐᕐᓗᒍ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᓪᓗ ᐱᖁᔭᕐᔪᐊᖓ.  
 
 
 
 
ᐅᕝᕙᓘᓐᓃᑦ  ᐱᖁᑎᓄᑦ ᐱᔨᑦᓯᕈᑎᓄᓪᓘᓐᓃᑦ 
ᐊᑐᖅᑕᐅᔪᑦ ᑕᐃᓐᓇ ᐊᑎᓕᐅᖅᑐᕕᓂᒃ 
ᐅᑉᐱᕈᓱᒃᑎᐊᕐᓗᓂ ᑕᐃᒃᑯᐊ ᐱᔨᑦᓯᑕᐅᔾᔪᑎᒋᔭᕆᐊᓖᑦ 
ᐱᖁᑏᓪᓗ ᐱᔭᕆᐊᖃᑦᑕᖏᑦ ᐱᔭᐅᓯᒪᓕᕋᓗᐊᕐᒪᖔᑕ. 
ᐊᒻᒪ ᐊᑭᓕᒃᓴᖑᖅᑎᑕᐅᔪᑦ ᑕᐃᒃᑯᐊ 
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that kind of information before anyone 
should be signing any cheque and that 
would apply to any business. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser for that information. 
When you stated in your opening 
comments that transactions that contravene 
the laws and regulations, and that the 
regulations where the laws were the 
Financial Administration Act and the 
Nunavut Business Credit Corporation Act; 
in essence, are you saying that they broke 
the laws? Is that what you’re saying? Is 
“contravening” another buzz word for “you 
broke the law?” Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
We have tried to make a valiant effort in 
the office to use plain language. I think Mr. 
Peterson is probably using even plainer 
language than we do.  
 
Yes, that would be they did not respect the 
law, they broke the law. There are a 
number of areas where they did not respect 
the law. For example, on interest rates, 
interest rates were charged that was 
contrary to what was stated in the NBCC 
Act. In some case, too high interest rate was 
charged.  
 
We’ve talked about the related parties. In 
some cases, they should have gotten 
additional authorizations to do certain 
transactions, or to have certain conditions, 
the additional authorization wasn’t 
obtained. So yes, there were a number of 
cases that are listed in the report. Thank 

ᓱᓕᑦᑎᐊᕐᕋᓗᐊᕐᒪᖔᑕ ᑕᒻᒪᖅᓯᒪᖏᑦᖢᑎᒃ ᓯᒃᑭᒥᒃ 
ᐊᑎᓕᐅᖅᑐᖃᓚᐅᖏᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᓂᖓ 
ᖃᐅᔨᓴᐃᓗᑎᒃ. ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅ ᕗᕋᐃᓱ ᑖᒃᓱᒥᖓ ᑐᓱᒐᔅᓴᒥᒃ 
ᑐᓂᓯᒐᕕᓐ. ᐅᖃᖅᑲᐅᒐᕕᓐ ᒪᑐᐃᕆᐊᓕᖅᑎᓪᓗᒋᑦ, 
ᑮᓇᐅᔭᓕᕆᓂᕐᒪᑕ ᐱᖁᔭᕐᔪᐊᓂᒃ ᒪᓕᒐᕐᓂᓪᓗ 
ᓯᖁᒥᑦᑎᓪᓗᑎᒃ. ᑮᓇᐅᔭᓕᕆᓂᕐᒧᓪᓗ ᐱᖁᔭᐃᑦ 
ᑕᒪᒃᑯᐊ ᓯᖁᒥᑕᐅᓪᓗᑎᒃ ᐊᒻᒪ ᐊᑐᖅᑐᐊᕐᕕᒻᒧᑦ 
ᑯᐊᐳᕋᐃᓴᖓᓄᑦ ᐱᖁᔭᕐᔪᐊᑦ ᓯᖁᒥᑕᐅᓪᓗᑎᒃ. ᑖᒃᑯᐊ 
ᓯᖁᒥᑦᑎᓯᒪᕚᓐ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᓂᖓ ᐅᖃᐅᓯᒃᑕᓂᒃ ᐊᑐᑦᑎᐊᑲᑕᒐᓱᒃᑲᓗᐊᖅᑐᖓ 
ᒥᔅᑕ ᐲᑕᓴᓐ ᐅᖃᑦᑎᐊᓂᖅᓴᐅᔪᔅᓴᐅᔪᖅ 
ᐅᖃᐅᓯᖅᑕᑐᐃᓐᓇᕐᓂᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ.  
 
 
ᐄ, ᐅᐱᒋᔭᐅᓚᐅᖏᑦᑐᑦ ᐱᖁᔭᕐᔪᐊᑦ ᒪᓕᒐᐃᑦ 
ᐅᓄᖅᑐᐃᖅᓱᐊᓘᒃᖢᑎᒃ. ᕿᑐᓐᖏᐅᕈᑎᖏᓪᓗ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ ᕿᑐᓐᖏᐅᕈᑎᖏᓐᓂᒃ 
ᐊᑭᓖᑎᑦᑎᖃᑦᑕᖅᖢᑎᒃ ᓯᖁᒥᑕᐅᓪᓗᑎᒃ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᑦ ᑯᐊᐳᕋᐅᓴᖓᑦᑕ ᐱᖁᔭᕐᔪᐊᖏᓐᓂ. 
ᕿᑐᓐᖏᐅᖅᑎᑕᐅᔪᓃᑎᑕᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕐᕕᓃᑦ ᕿᑐᓐᖏᐅᕈᑎᖓ 
ᐊᑭᑐᓗᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕ.  
 
 
 
ᐃᓚᖏᑎᒍᓪᓗ 
ᐊᖏᖅᑕᐅᖃᑦᑕᖅᓯᒪᔭᕆᐊᖃᓚᐅᖅᑑᒐᓗᐊᑦ 
ᑮᓇᐅᔭᓕᕆᓂᐊᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᖏᓪᓗ ᑕᒪᒃᑯᐊ 
ᖄᒃᑲᓐᓂᐊᒍᑦ ᐊᖏᓯᑕᐅᔾᔪᑏᑦ ᐱᑕᖃᓚᐅᓐᖏᒻᒪᑕ, ᐄ, 
ᐅᓄᑲᓪᓚᒃᖢᑎᒃ ᑕᒪᒃᑯᐊ ᑕᐃᔭᐅᓯᒪᔪᑦ ᐅᓂᒃᑳᑦᑕ 
ᐃᓗᐊᓂ.  
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you, Mr. Chairman.  
 
Chairman (Mr. Barnabas) (interpretation): 
Thank you, Ms. Fraser. Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser for clarifying that. I’m not 
familiar with how that works at the federal 
level. If individuals at the federal level, do 
you audit Crown corporations or federal 
departments, or even in the territories, 
when you’re auditing, if it becomes clear 
that laws are being broken, what are the 
implications, first of all, and what are the 
remedies for dealing with the people that 
broke those laws? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
There are no, federally at least, there are no 
specific penalties outlined in the Act. I 
think there’s been a number of policy, or 
guidance documents, which have been re-
issued in recent years. There can be 
sanctions imposed and sanctions can range 
from simply having a letter of reprimand, 
or a requirement to do additional training, 
to more serious consequences.  
 
I wouldn’t know in this case, I’m not sure 
if there’s anyone left who was there at the 
time, so the question is probably kind of 
moot. The important thing I think is to 
make sure that going forward is that the 
staff are well aware of what are the 
requirements under the Acts and that there 
be a process in place to ensure that there is 
a monitoring of that, perhaps, checklists or 
listings that the people are reminded of 
what these conditions are. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Fraser. Mr. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᐹᓇᐸᔅ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ 
ᓇᓗᓇᐃᕋᕕᐅᒃ. ᑖᒃᑯᐊ ᖃᐅᔨᒪᑦᑎᐊᓐᖏᓐᓇᒃᑯ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ ᖃᓄᖅ 
ᐱᓕᕆᔭᐅᖃᑦᑕᕐᒪᖔᑕ ᑭᓇᒃᑯᑐᐃᓐᓇᐃᑦ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ ᓄᓇᕗᒻᒥᓘᓐᓃᑦ ᓇᓗᓇᕈᓐᓃᕌᖓᑦ 
ᓯᖁᒥᑦᑎᔪᑦ ᐱᖁᔭᕐᔪᐊᓂᒃ ᖃᓄᐃᑦᑐᓂᒃ, ᖃᓄᖅ 
ᐊᑦᑐᐃᓇᔭᖅᐸ ᖃᓄᕐᓗ ᐋᖅᑭᒋᐊᖅᑕᐅᒐᔭᖅᐸᑦ 
ᑕᐃᒃᑯᓄᖓ ᓯᖁᒥᑦᑎᔪᕕᓂᕐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᓪᓕ ᐱᓂᐊᕈᑎᑕᖃᓐᖏᑦᑐᖅ 
ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᓂ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ, 
ᐊᑐᐊᒐᖅᑕᖃᕋᓗᐊᖅᖢᓂ ᐊᑐᖅᑕᐅᖃᑦᑕᕆᐊᓕᓐᓂᑦ. 
ᐊᒻᒪᓗ ᐱᓂᐊᕈᑎᒃᓴᖏᓐᓂᑦ ᐋᖅᑭᒃᓯᔪᓐᓇᖅᖢᑎᒃ, 
ᓲᕐᓗᖃᐃ ᐃᓂᖅᑎᖅᑕᐅᓗᓂ ᑎᑎᖅᑲᑎᒍᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᖁᔭᐅᓗᓂ ᑕᒪᒃᑯᓂᖓ 
ᓇᓗᓇᐃᔭᐃᓯᒪᓲᑦ ᐊᑐᐊᒐᖅᑎᒍᑦ.  
 
 
 
 
ᑭᓯᐊᓂ ᓇᓗᔪᖓ ᑕᐃᑲᓃᑦᑐᖃᖅᑐᕕᓂᐅᑉᐸᖅᑲᐃ 
ᐅᑯᐊ, ᑕᐃᑲᓃᖏᓐᓇᖏᒻᒪᑕ ᐅᑯᐊ 
ᐊᐱᕆᔪᒥᓇᖅᑑᒐᓗᐊᑦ, ᑭᓯᐊᓂ 
ᓯᕗᒧᐊᑉᐸᓪᓕᐊᑎᑦᑐᒥᓇᖅᑕᕗᑦ ᖃᐅᔨᒪᑦᑎᐊᕐᒪᑕ 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᓕᖏᑦᑎᒍᑦ 
ᐱᕙᓪᓕᐊᔾᔪᓯᖅᑕᖃᖅᑐᒃᓴᐅᕗᖅ. ᑕᒪᒃᑯᐊ 
ᓇᐅᔾᔨᖅᓱᖅᑕᐅᑦᑎᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ 
ᐃᖅᑲᐃᑎᑕᐅᖃᑦᑕᕐᓗᑎᓪᓗ ᑕᐃᒃᑯᐊ ᑭᓱᓂᒃ 
ᒪᓕᒐᖅᑕᖃᕐᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
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Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Fraser for that information. I 
think it’s important information I think 
people should pay attention to, and I’m not 
sure what the motivations were for 
breaking the laws, as you mentioned 
earlier, you’re not sure either, that the 
people that would like to ask those 
questions of are not here either. 
 
So I would like to think that it was 
hopefully done unintentionally because I 
know that the government and the Crown 
agencies have a lot of laws, Acts, and 
legislation that we have to follow. It’s very 
difficult to stay on top of all that stuff, and 
I’m sure in a smaller organization with a 
high turnover, is probably fairly difficult.  
 
Still, I harken back to the comments 
yesterday that we had up until about March 
2005, when things were reasonably well, 
and it all collapsed after that when the 
comptroller left but we were provided with 
the employees start and end dates for the 
NBCC yesterday.  
 
The comptroller at the time, he was there 
for about four years, almost four years, or 
maybe a bit longer, but the CEO started in 
July of 2004 and he didn’t leave until 
December of 2006. The investment 
manager started September 13, 2004 and 
2006. So there are three key people that 
have been there up until March, then one 
left, and then we had the total collapse.  
 
So I’m wondering, I still can’t wrap my 
mind about how, by taking the comptroller 
out, you would have a total collapse of the 
financial operating systems and the lending 
systems, if you at least had your investment 
manager and the chief executive officer, 
who should have known that they had the 

ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᒥᔅ ᕗᕋᐃᓱ ᑕᒪᒃᑯᓂᖓ 
ᑐᓴᖅᑎᑦᑎᒻᒪᑦ. ᐱᕐᔪᐊᕌᓘᖅᑰᖅᑐᑦ ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗ 
ᑕᖅᑲᒃᑯᐊ ᓈᓚᑦᑐᑦ ᓈᓚᑦᑎᐊᖁᓇᐅᒐᓗᐊᑦ 
ᓯᖁᒥᑦᑎᖃᑦᑕᕆᐊᖃᓐᖏᓇᑦᑕ ᒪᓕᒐᕐᓂᒃ ᑕᐃᒃᑯᐊᓗ 
ᐊᐱᕆᔪᒪᔭᕗᑦ ᑕᕝᕙᓃᓐᓇᑎᒃ. 
 
 
 
 
 
ᐱᔮᖅᑯᒨᔪᒃᓴᐅᓚᐅᓐᖏᓛᖅ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᒪᓕᒐᖃᐅᕐᒪᑕ 
ᐱᖁᔭᕐᔪᐊᖅᑕᖃᐅᖅᖢᑎᓪᓗ ᐊᒻᒪᓗ 
ᐊᑐᐊᒐᖅᑕᖃᐅᖅᑐᓂ ᑕᐃᒃᑯᐊ ᒥᑭᓐᓂᖅᓴᓂᒃ 
ᐊᔾᔨᒋᓐᖏᑕᖓᓂᑦ ᒪᓕᑦᑐᒃᓴᐅᕗᑦ.  
 
 
 
 
 
ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᑎᑦ ᐃᒃᐸᒃᓴᖅ 
ᐅᑎᕐᕕᒋᑐᐃᓐᓇᕐᓗᒋᑦ; ᒫᔅᓯ 2005-ᒧᑦ ᑎᑭᑦᖢᒍ 
ᐃᖏᕐᕋᑦᑎᐊᕈᓘᔭᓚᐅᖅᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᑭᓱᓕᒫᑦᑎᐊᑦ 
ᑲᑕᑦᑑᔮᓚᐅᕐᒪᑕ ᑮᓇᐅᔭᓕᕆᔨᖓᑦᑕ ᐊᖓᔪᖅᑳᖓᑦ 
ᓄᖅᑲᕐᒪᑦ. ᑕᐃᒪᐃᑦᑐᓕᕆᓚᐅᕋᑦᑕ ᐃᒃᐸᒃᓴᖅ ᑖᒃᑯᐊ 
ᑯᐊᐳᕋᐃᓴᒃᑯᑦ ᐅᖃᐅᓯᕆᓪᓗᑎᒃᑯ.  
 
ᑕᐃᓐᓇᓗ ᑮᓇᐅᔭᓕᕆᔨᖓᑦ ᑎᓴᒪᑲᓴᓐᓄᓇᐃᑦ 
ᐊᕐᕌᒍᓄᑦ ᐊᖓᑲᔪᖅᑳᕆᔭᐅᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᔪᓚᐃ 
2004-ᒥ ᐱᒋᐊᕋᒥ ᑎᓯᐱᕆ 2006-ᖑᑎᓪᓗᒍ ᑭᓯᐊᓂ 
ᓄᖅᑲᑦᖤᕋᒥ. ᐊᒻᒪ ᐃᓚᖓᑦ ᓯᑎᐱᕆ 13, 2004-ᒥ 
2006-ᒧᑦ ᐱᖓᓲᓚᐅᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐊᖏᔪᖅᑲᐅᑎᕕᓃᑦ 
ᒫᔅᓯᒧᑦ ᑎᑭᑦᑐᒍ ᐃᓚᖓ ᓄᖅᑲᕐᒪᑦ ᑭᓱᓕᒫᑦᑎᐊᑦ 
ᔭᒐᓪᖤᖅᐳᑦ. ᑕᐃᓐᓇ ᑮᓇᐅᔭᓕᕆᔩᑦ ᐊᖓᔪᖅᑳᖓᑦ 
ᓄᖅᑲᕐᒪᑦ ᑭᓱᓕᒫᑦ ᑲᑕᑦᑐᐊᓘᓂᖓ.  
 
 
 
 
 
 
 
ᑕᒪᓐᓇ ᑐᑭᓯᔪᓐᓇᓐᖏᑕᕋ ᑭᓯᐊᓂ ᑎᑎᕋᕐᕕᒻᒥ 
ᐊᖓᔪᖅᑳᖅᑕᖃᐃᓐᓇᓚᐅᕐᒪᑦ ᑕᐃᒃᑯᐊᓗ 
ᖃᐅᔨᒪᓪᓗᐊᓚᐅᕋᓗᐊᖅᖢᑎᒃ ᑮᓇᐅᔭᑦ 
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day-to-day interaction with the comptroller, 
who was there from day one, almost.  
 
So can you, perhaps, give me some 
indication, did the CEO and the investment 
manager, after the comptroller left, did they 
just sort of decide they were going to start 
running things their way and that now, we 
don’t have a financial comptroller around 
to keep us in line, we can do what we 
please here and ignore the Financial 
Administration Act and the Nunavut 
Business Credit Corporation Act? I hope 
they didn’t think like that but that’s the 
way the timelines seem to be suggesting 
that’s what was going on there. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
I’m not sure that we’re able to give a very 
good explanation to it all. I mean, 
obviously, we see that the comptroller 
leaving had a pretty significant impact. He 
wasn’t replaced for almost a year, which 
meant that those functions were, I think in 
part, filled by an outside contractor, an 
accounting firm was brought in to help do 
some of the bookkeeping, but the day-to-
day presence obviously wasn’t there.  
 
Again, I was being told that the the CEO at 
the time didn’t initially want to get a new 
comptroller, so I’m not sure how he 
thought that those functions, which are 
very important, would be fulfilled. I think 
those would be better questions to ask of 
them as to what exactly was happening 
during that period of time.  
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖏᑦ.  
 
 
 
 
 
 
 
ᐃᒻᒪᖃ ᓇᓗᓇᐃᖅᓯᕕᒋᔪᓐᓇᖅᐱᓐᖔ ᑕᐃᓐᓇ 
ᑎᑎᕋᕐᕕᒻᒥᑦ ᐊᖓᔪᖅᑳᖅ ᐊᒻᒪᓗ ᐊᑐᖅᑐᐊᖅᑎ 
ᑮᓇᐅᔭᓕᕆᔩᑦ ᐊᖓᔪᖅᑳᖓᑦ ᓄᖅᑲᕐᒪᑦ ᖃᓄᖅ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᖓᔪᖅᑳᖅ ᑕᐃᑲᓃᑦᑐᓐᓃᕐᒪᑦ 
ᖃᓄᐃᓕᑲᓪᓚᓐᓂᕐᒪᑕᑭᐊᖅ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ 
ᑕᐃᑲᐅᒐᓗᐊᖅᑎᓪᓗᒍ. ᑕᐃᒪᓐᓇᐅᖅᑰᔨᒻᒪᑦ, 
ᑕᐃᒪᐃᓕᖓᒍᓴᕐᒪᐃᓛᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓂᒃᑲᐅᑎᒋᑦᑎᐊᔮᖅᑕᔅᓴᕆᖏᑕᕗᑦ ᑭᓯᐊᓂ ᑕᐃᓐᓇ 
ᑮᓇᐅᔭᓕᕆᔨ ᐊᖏᔪᖅᑳᖓ 
ᐊᒃᑐᐃᓂᖃᑦᑐᓪᓚᕆᐅᓚᐅᕐᒪᓐ, 
ᐃᓂᖏᖅᑕᐅᓚᐅᖏᑦᖢᓂᓗ ᐊᕐᕌᒍᓪᓗᐊᖃᐃ 
ᑕᐃᒪᐃᑦᑑᒻᒪᓐ. ᑳᑦᑐᓛᑕᐅᓯᒪᔪᒧᑦ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᑦ 
ᐊᐅᓚᐅᑕᐅᕙᓪᓚᐃᓚᐅᖅᓯᒪᔪᑦ ᐊᕐᕌᒍᓕᒫᒧᑦ 
ᑕᒪᒃᑯᐊᓗ, ᑭᓯᐊᓂ 
ᖃᐅᑕᒫᖅᓯᐅᑎᓕᕆᔨᖓᑦᑕᖃᓚᐅᖏᑦᑐᖅ ᑕᐃᑲᓃᑦᑐᒥᒃ 
ᑎᑎᕋᖅᕕᒻᒥ.  
 
 
 
ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᑮᓇᐅᔭᓕᕆᔨᑖᕈᒪᓚᐅᖅᓯᒪᓐᖏᒻᒪᓐ 
ᖃᓄᑭᐊᖅ ᑕᐃᒪ ᐃᓱᒪᓐᓂᕋᒥ. ᑕᐃᒃᑯᐊᖃᐃ 
ᐱᕐᔪᐊᖑᖏᓐᓇᓱᒋᓚᐅᕐᕋᒥᒋᓇᐃ ᑮᓇᐅᔭᑦ 
ᐊᐅᓚᑕᐅᓂᖏᑦᑕ ᒥᒃᓵᓅᖓᔪᑦ. ᑕᐃᒃᑯᐊ 
ᐊᐱᕆᖔᕈᕕᒋᑦ ᐱᐅᓂᖅᓴᐅᓇᔭᖅᑐᖅ 
ᖃᓄᐃᑦᑐᒥᓂᐅᒻᒪᖔᓐ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒍᕕᑦ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ, 
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thank Ms. Fraser for that. Perhaps, I will 
ask the government witness in order to 
hear, in their timelines, that Mr. McDowell, 
he didn’t start until April 2006, the former 
comptroller left on March 17, 2005, so 
there are 13 months between the time that 
position was staffed.  
 
Perhaps, Ms. Keenainak can clarify for us 
why it took so long, and then, secondly, 
who was providing comptroller oversight 
for the NBCC during that period of time? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
Again, not being involved in the day-to-day 
operations, I’m relying on some history 
here. At that point, the investment manager 
was doing some of the comptroller duties, 
and in terms of the financial, as Ms. Fraser 
has indicated, we did have an outside 
consultant help with the year end books on 
that one.  
 
In terms of the staffing, I would have to 
find out exactly what happened in terms of 
the staffing process, I’m not sure if it was 
advertised a number of times and if they 
had no success or not, but we can get that 
information for either later on today or 
tomorrow. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you, 
Ms. Keenainak. Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. Can the investment 
manager, that person will have a specific 
role and function within NBCC and the 
comptroller would have another role, and 
I’m sure they may have similar 
qualifications but I couldn’t be certain of 

ᐃᒃᓯᕙᐅᑕᕐᓗ. ᐃᒻᒪᖃ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᑭᒡᒐᖅᑐᐃᔨᖏᑦ ᐊᐱᕆᓂᐊᕐᕋᒃᑭᓐ. ᐅᑯᐊ 
ᐱᔭᕇᖅᑕᖅᕕᓕᐅᖅᓯᒪᔪᑦ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ, ᐃᐳᕈ 
2006-ᒥ ᑭᓯᐊᓂ ᐱᒋᐊᓚᐅᕐᒪᓐ ᐊᒻᒪᓗ 
ᐃᓇᖏᓚᐅᖅᑕᖓ ᓄᖅᑲᓚᐅᖅᑐᓂ ᒫᑦᓯ 17 2005-ᒥ. 
13 ᑕᖅᑭᓂᒃ ᐃᓐᓄᒃᑕᐅᓯᒪᓚᐅᖏᑦᑐᖅ ᑕᐃᓐᓇ 
ᐃᖅᑲᓇᐃᔮᖅ.  
 
ᐃᒻᒪᖃ ᒥᔅ ᑮᓇᐃᓐᓇᖃᐃ ᑐᑭᓯᓇᖅᓯᑎᑦᑎᔪᓐᓇᖅᐳᖅ 
ᓱᒻᒪᑦ ᐊᑯᓂᓗᐊᕐᕌᓗᒃ ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔮᖅ 
ᐃᓐᓄᒃᑕᐅᓚᐅᖏᒻᒪᖔᓐ ᐊᒻᒪᓗ ᑮᓇᐅᔭᑦ, ᑭᓇ 
ᑮᓇᐅᔭᓕᕆᔨ ᐊᖏᔪᖅᑳᕆᓚᐅᕐᒪᖔᓐ ᑕᐃᑲᓂ, ᑕᐃᓐᓇ 
ᐃᓐᓄᒃᑕᐅᓯᒪᖏᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔮᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᖃᐅᑕᒫᖅᓯᐅᑎᓂᒃ ᑲᒪᓐᖏᒧᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᕕᓃᑦ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᒪᓕᒃᓗᒋᐅᔭᕆᐊᖃᑦᑐᖓ. ᑕᐃᓐᓇ ᕿᑐᓐᖏᐅᑎᑦᑎᔨ 
ᑕᐃᒃᓱᒪ ᐊᖓᔪᖅᑳᑉ ᐃᖅᑲᓇᐃᔮᕆᖃᑦᑕᓚᐅᖅᑕᖓᑦᑕ 
ᐃᓚᖏᓐᓂᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ 
ᖃᐅᔨᒪᔨᑕᕐᒥᑦ ᐊᑐᖃᑦᑕᑲᓚᐅᕆᓪᓗᑕ, ᐃᓛᒃ 
ᐃᑲᔪᖅᑎᖃᖃᑦᑕᓚᐅᕆᓪᓗᑕ. ᐊᕐᕌᒎᑉ 
ᐃᓱᓕᓐᓂᐊᕐᓂᖓᓄᑦ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᑦᑐᑦ 
ᐱᓕᕆᐊᕆᔭᐅᓂᐊᕐᒪᑕ.  
 
ᑐᑭᓯᑦᑎᐊᕋᓱᒋᐊᖃᕐᓂᐊᖅᑐᖓ ᖃᓄᐃᓕᖓᓚᐅᕐᒪᖔᓐ 
ᐃᖅᑲᓇᐃᔭᒃᓴᐃᑦ ᐃᓐᓄᒃᑕᐅᓇᓱᒃᑎᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓐᓄᒃᑕᐅᔪᓐᓇᐃᓕᐅᖅᑲᓚᐅᕐᒪᖔᓐ 
ᑐᑭᓯᓇᓱᓐᓂᐊᖅᑐᖓ ᐊᒻᒪᓗ ᐅᓪᓗᒥ 
ᓇᓗᓇᐃᖅᓯᕕᒋᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ ᖁᔭᓐᓇᒦᖅᖢᒍ. ᑕᐃᓐᓇ 
ᐊᑐᖅᑐᐊᑎᑦᑎᔨ ᑖᓐᓇᐅᑕᖅᐳᖅ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔨ 
ᐊᖏᔪᖅᑳᖓᓐ ᐊᓯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᖤᐳᖅ. 
ᐊᑦᔨᒌᖏᑦᑐᓂ ᐊᔪᓐᖏᓐᓂᖃᕆᐊᖃᑦᑐᓴᐅᒻᒪᑎᒃ ᑖᓐᓇ 
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that, in my mind, the comptroller looks 
after the financial side of things but the 
investment manager, that person would be 
looking after loans.  
 
So can you explain to me how the 
investment manager would be qualified to 
look after the financial, or the comptroller 
duties in NBCC, and at the same time look 
after his own portfolio of loans? Thank 
you, Mr. Chairman.  
 
Chairman (Mr. Tootoo): Thank you, Mr. 
Peterson. Ms. Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I’ve just been advised that the 
investment manager was a designated 
accountant and in a small organization like 
NBCC, when there is a vacancy, you 
normally do take on added duties, and with 
his designation, the belief was that he was 
able to do part of that, I mean it would add 
onto his duties, however, because of the 
vacancy, that’s how it was done. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. Ms. Fraser just 
indicated earlier in her answer to me that 
the CEO was a little bit hesitant in hiring a 
new comptroller. When the vacancies were 
created, would you happen to know why he 
was hesitant to hire a new comptroller? 
Thirteen months without a comptroller 
seems like an unreasonably long time for 
an important organization like NBCC. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Go 
ahead, Ms. Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 

ᑮᓇᐅᔭᓕᕆᔨ ᐊᖏᔪᖅᑳᖓᓐ ᑮᓇᐅᔭᓕᕆᑦᖤᖅᐳᖅ, 
ᑕᐃᓐᓇ ᕿᑐᓐᖏᐅᑎᑦᑎᔨ ᒪᑯᓂᖓ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᑲᒪᔨᐅᑦᑕᖅᐳᖅ.  
 
 
ᐱᔪᓐᓇᐅᑎᖃᐅᕆᐊᖃᑦᑐᓴᐅᒻᒪᓐ ᒐᔭᕐᒪᓐ 
ᑮᓇᐅᔭᓕᕆᔩᑦ ᐊᖓᔪᖅᑳᖓᓐ. ᑕᐃᓐᓇ 
ᐃᖅᑲᓇᐃᔮᖏᓐᓄᑦ ᐱᖃᑦᑕᓚᐅᖅᑐᑦ, 
ᐱᓕᕆᐊᖃᑦᑕᖅᐳᖅ ᐱᓕᕆᐊᕐᕈᔭᕆᐊᖃᑦᑕᒥᓂᒃ 
ᐊᓯᐊᑕᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᑐ)(ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ 
ᐲᑕᓴᓐ. ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᔾᔭᐅᓵᖅᑐᖓ ᑕᐃᓐᓇ ᕿᑐᓐᖏᐅᑎᑦᑎᔨ 
ᑮᓇᐅᔭᓕᕆᔨᐅᓚᐅᕐᒥᔪᖅ ᐊᒻᒪᓗ ᑕᐃᒪᓐᓇ 
ᒥᑭᔫᑎᓪᓗᒍ ᑖᓐᓇ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᖅ 
ᐃᓄᖃᕈᓐᓃᖅᑐᖃᕌᖓᓐ ᑕᐃᒃᓱᒪ ᐱᔭᒃᓴᖏᑦ 
ᐊᓯᖏᓐᓄᑦ ᑎᒎᖅᑲᑦᑕᐅᓲᑦ. ᑕᐃᒪᑦᑐᓐᓇᓚᐅᖅᑐᑦ 
ᐃᓚᖓᒍᑦ. ᐄ, ᐱᔭᒃᓴᖓᑦᑕ 
ᖄᒃᑲᓐᓂᐊᒎᓚᐅᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐱᓕᕆᐊᖑᔭᕆᐊᓖᑦ ᑖᒃᓱᒪ ᐃᓚᖓᒍᑦ 
ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᖅᑕᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. ᒥᔅ ᕗᕋᐃᓱ ᐅᖃᖅᑲᐅᒻᒪᑦ, 
ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᒻᒪᐃᓛᕐ, ᑎᑎᕋᕐᕕᒻᒥᑦ 
ᐊᖓᔪᖅᑳᖓᒡᒎᖅ ᑮᓇᐅᔭᓕᕆᔨᑖᕆᐊᒃᓴᖅ 
(ᑭᒡᓕᑦᑐᕈᓘᓚᐅᖅᓯᒪᖕᒪᑦ 99) ᖃᐅᔨᒪᕖᑦ ᑭᓱᒥᑦ 
ᐱᔾᔪᑎᖃᖅᖢᓂ ᑕᐃᒪᓕᖓᓚᐅᕐᒪᑦ? 13 ᑕᖅᑭᓂᒃ 
ᑮᓇᐅᔭᓕᕆᔨᖃᓐᖏᖢᓂ ᐊᑯᓂᐊᓘᒻᒪᑦ 
ᐱᕐᔪᐊᕌᓘᑎᓪᓗᒍ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᖓᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ 
ᑖᓐᓇ ᐱᕐᔪᐊᖑᑎᓪᓗᒍ? 13-ᖑᒻᒪᑦ ᓈᓴᐅᑎ 
ᑭᐅᔪᓐᓇᓐᖏᑕᕋ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,  
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Chairman. No, I can’t respond in terms of 
his thinking as to the reason why he felt 
that he didn’t need a comptroller. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Ms. Keenainak. 
When we were talking about the high 
turnover, we don’t know why staff are 
turning over. I’m wondering if you could 
give us an indication of how many of the 
former NBCC employees were fired from 
their positions. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. As far as I know, there was one 
person. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. Could you tell us 
who that one person is? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Or 
was? Go ahead, Ms. Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. You are kind of putting me on 
the spot. However, the person that was let 
go was the previous CEO. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak for that answer. It’s 
interesting because it all seems to be 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ ᐊᓯᔾᔨᖅᑕᕐᓂᐊᓗᖏᑦ 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᒐᑦᑎᒃᑯᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓐᖏᑦᑐᑕ 
ᓱᒻᒪᑦ ᐊᓯᔾᔨᖅᑕᓗᐊᓚᐅᕐᒪᖔᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᑦᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓂᑕᐅᓚᐅᖅᐸᑦ ᐊᒻᒪᓗ ᖃᑦᑎᑦ 
ᐃᒻᒥᓂᒃ ᓄᖅᑲᓚᐅᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ.  
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔭᒃᑯᑦ ᐊᑕᐅᓯᖅ ᐊᕕᑕᐅᓚᐅᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 
ᑭᓇᐅᓚᐅᕐᒪᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓕᖅᑑᖅ, ᓄᖅᑲᖅᑎᑕᐅᓚᐅᖅᑐᖅ ᑎᑎᕋᕐᕕᒻᒥ 
ᐊᖓᔪᖅᑳᖑᓚᐅᖅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᑐᒍ ᒥᔅ ᑮᓇᐃᓐᓇᖅ ᑭᐅᒻᒪᑦ. ᐄ, ᑕᐃᒪ 
ᑕᐃᓐᓇ  
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pointing towards the former CEO as being 
made to start to look like the scapegoat for 
everything that has transpired during that 
period of time. So I’m sure tomorrow, 
we’ll have some questions for the deputy 
minister or the minister when he appears. 
 
Can you give us an indication; I know in 
the Government of Nunavut they have 
bonus payments and severance payments 
for senior staff; do you know if any bonus 
payments or severance payments were 
made to NBCC staff during their time at 
the NBCC? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. At this point I don’t but we can 
look into that for either this afternoon or 
for tomorrow. Thank you. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. We would be 
interested in getting that information. 
 
For over the last day in presentations and 
questions was that seemed to be a direct 
link between the CEO and the deputy 
minister of the department in terms of the 
reporting relationship. It seems like the 
CEO wasn’t reporting to the chairperson; 
he reported to the deputy minister. I realize 
you’re new to the DM position, but how 
would the deputy minister position not be 
aware of the CEO’s interest in not hiring a 
comptroller, or hesitancy in not hiring a 
comptroller? Wouldn’t that be something 
that the deputy minister would be on top 
of?  
 
Obviously, we know that there was a lot of 

ᑎᑎᕋᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᖑᓚᐅᖅᓯᒪᔪᖅ 
ᑕᐃᓐᓇᐅᖅᑰᔨᓕᖅᐳᖅ ᑭᓱᓗᑦᑖᑦᑎᐊᑦ ᐱᐅᓐᖏᑦᑐᑦ 
ᑕᐃᔅᓱᒧᖓ ᑐᕌᖅᑎᑕᐅᓯᒪᓕᕐᒪᑕ ᐃᒻᒪᖃ. ᖃᐅᑉᐸᑦ 
ᑕᐃᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᐸᕗᑦ, ᒥᓂᔅᑕᒧᑦ ᓵᑦᑎᓐᓃᓕᖅᐸᑦ.  
 
 
 
ᓇᓗᓇᐃᖅᓯᕕᐅᔪᓐᓇᖅᐱᑖ ᖃᐅᔨᒪᓪᓗᖓ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓂ ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᖅᑎᑕᐅᖃᑦᑕᕐᒪᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᖏᔪᖅᑲᐅᑎᒋᔭᐅᔪᑦ, 
ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᖅᑎᑕᐅᓚᐅᖅᐸᖅᑲᐃ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᑲᓃᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᓐᓇ ᓇᓗᒐᒃᑯ ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑕᕋ ᖃᐅᑉᐸᓪᓘᓐᓃᑦ 
ᐅᓪᓗᒥᓘᓐᓃᑦ ᑭᐅᓂᐊᖅᖢᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᖢᒍ ᒥᔅ ᑮᓇᐃᓐᓇᖅ. ᐄ, ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᑐᓴᖅᑎᑕᐅᔪᒪᓂᐊᖅᑐᒍᑦ. 
 
 
ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᓯᖏᓪᓗ 
ᑐᕌᑐᐃᓐᓇᖅᑰᔨᒻᒪᑕ ᑕᐃᔅᓱᒧᖓ ᑎᑎᕋᕐᕕᒻᒥᑦ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᒧᑦ ᐊᒻᒪᓗ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓐᓄᑦ. 
ᑕᐃᓐᓇ ᑎᑎᕋᖅᕕᒻᒥ ᐊᖓᔪᖅᑳᖅ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ 
ᐅᓂᒃᑳᖃᑦᑕᖏᓐᓂᕐᒪᑦ ᑕᐃᔅᓱᒧᖓᖔᖅ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖔᖓᓄᑦ ᐅᓂᒃᑳᖃᑦᑕᕐᓂᕐᒪᑦ. ᐄ, ᓄᑖᖑᔪᑎᑦ 
ᖃᐅᔨᒪᔪᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ ᖃᐅᔨᑎᑕᐅᔪᒪᔪᖓ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑦ ᖃᐅᔨᒪᓚᐅᓐᖏᒻᒪᖔᖅ ᓱᒻᒪᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒥᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᒪᓇᔭᕐᒪᖔᖅ  
ᖃᐅᔨᒪᑎᑕᐅᔪᒃᓴᐅᓚᐅᖅᐳᑦ?  
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
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high turnover and there were problems. As 
pointed out in previous Auditor General’s 
Report, the Auditor General would be very 
concerned that a comptroller position was 
vacant. Why would it not be a big concern 
for the deputy minister that the CEO made 
it a high priority to hire a comptroller? As 
Ms. Fraser says, the comptroller was 
hesitant to hire a comptroller, so that 
should have raised a red flag somewhere in 
the system.  
 
I don’t know if you could shed some light 
on it, or if you want to take it back to the 
former deputy minister and ask him, but if 
you could take a crack at answering that 
question I would appreciate it. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. I 
think, for the record, he meant the CEO 
hired the comptroller, when the comptroller 
hired the comptroller. Go ahead, Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I believe Mr. Peterson has 
indicated that it’s probably more 
appropriate to ask the previous deputy on 
that situation. I will add that the CEO 
provided oversight in terms of staff within 
the corporation.  
 
And, like myself, I am normally involved 
in staffing for people that report directly to 
me, and the comptroller did not report 
directly to the deputy minister. So that is 
the position that I would take. The CEO is 
responsible for staffing and for positions 
that report to him.  
 
In terms of the other scenario that you 
talked about, I think that’s more 
appropriate to ask the previous deputy 
because I wasn’t privy to that. Thank you, 
Mr. Chairman. 

ᐊᓯᔾᔨᖅᑕᐅᖃᑦᑕᓗᐊᕐᓂᖏᓐᓂᑦ 
ᑐᑭᓯᑎᑕᐅᓯᒪᖃᑦᑕᖅᑐᒃᓴᐅᓚᐅᖅᐳᖅ 
ᐃᓱᒫᓘᑎᒋᔭᐅᒻᒪᑦ ᑕᒪᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ 
ᓱᒻᒪᓪᓕᑭᐊᖅ ᐃᓱᒫᓘᑎᒋᔭᐅᓐᖏᓚᖅ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓄᑦ ᑕᐃᓐᓇ ᑮᓇᐅᔭᓕᕆᔩᑦ ᐊᖓᔪᖅᑳᖓᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓗᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᓇᔭᓐᖑᐊᕋᓗᐊᕐᒪᑦ.  
 
 
 
 
 
 
ᑭᓱᒥᑦ ᐅᔾᔨᕆᐊᓪᓚᓐᓇᖅᑐᒥᑦ ᓴᖅᑭᑦᑐᖃᕐᓂᐊᕐᓂᖓᓂᒃ 
ᐱᑕᖃᓕᕋᔭᓐᓂᖓᓂᒃ ᐅᑦᔨᑲᓪᓚᑐᔅᓴᐅᓂᕋᓗᐊᖅᐳᖅ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐊᒐᔪᖅᑳᖅ 
ᑎᑎᕋᖅᕕᒻᒥ ᑮᓇᐅᔭᓕᕆᔨᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑖᖅᑎᑎᑦᑕᖅᐳᖅ. ᐊᑏ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐲᑕᓴᓐ ᐅᖃᖅᑲᐅᒻᒪ, 
ᐄ, ᐊᑲᐅᓂᖅᓴᐅᓂᐊᖅᑰᖅᑐᖅ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒍᓂ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ. ᑕᐃᓐᓇ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑳᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒥᒃᓵᓄᑦ 
ᐱᓕᕆᖃᑦᑕᓚᐅᕐᒪᓐ.  
 
 
 
ᐅᕙᖓᓗ ᐃᓚᐅᓲᖑᓪᓗᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑎᓪᓗᑕ. ᐅᕙᓐᓄᑦ 
ᐅᓂᒃᑳᑕᕐᓂᐊᖅᐸᓐ ᑖᓐᓇ ᐃᖅᑲᓇᔮᖅ. ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓄᑦ ᑐᕌᖅᖢᓂ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓚᐅᖅᓯᒪᓐᖏᒻᒪᓐ. ᐄ, 
ᑕᐃᒪᓕᖓᓇᔭᖅᑐᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ 
ᐃᓐᓄᐃᔨᐅᖃᑦᑕᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕌᖓᒥᒃ.  
 
ᐄ, ᓈᒻᒪᓂᖅᓴᐅᓂᐊᖅᑰᖅᑐᖅ ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᖔᕈᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Ms. Keenainak. 
Before I go back to Mr. Peterson, I know in 
your opening comments, you had indicated 
that you were the assistant deputy minister 
there at the time. Were you the assistant 
deputy minister at the time when this was 
going on there? Ms. Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I’m not sure of the timing of the 
discussion of the comptroller, so I won’t be 
able to answer that yet. Yes, I was the 
Assistant Deputy Minister for Sustainable 
Development and Economic Development 
from April of 2002 until July 31, 2006. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Ms. Fraser, did you want to add 
something?  
  
Ms. Fraser: Thank you, Mr. Chairman. I 
just wanted to add that we saw a discussion 
of this at the board meetings and we think 
there might be something related to this in 
the letter of expectations. So the team has 
just gone to check and if we can find any 
additional information around that the 
question of the comptroller, we’ll bring it 
back to you, perhaps, a little bit later this 
afternoon. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Fraser. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
In a small organization like this, obviously, 
everybody has their distinct functions, but 
if you have a high turnover, the role of 
recruiting staffing and retention would 
probably be a high priority. Who in the 
organization was in charge of all of those 
functions? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᐃᒻᒪᖃ ᒥᔅᑕ ᐲᑕᓴᓐᒧᑦ ᐅᑎᓚᐅᖏᓂᓐᓂ 
ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓂᒃ ᐅᖃᖅᑲᐅᒐᕕᓐ ᑕᐃᓐᓇ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑦᑕ 
ᐃᑲᔪᖅᑎᒋᔭᐅᓚᐅᖅᓯᒪᕖᓐ ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᑎᓪᓗᒍ? 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᐅᖃᖃᑎᒌᒍᑕᐅᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᔨᐅᑉ 
ᒥᒃᓵᓄᑦ. ᐄ, ᑕᐃᑲᓂ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᕆᓚᐅᖅᑖᖓ 
ᑕᐃᒃᓱᒪᓂ ᑕᐃᒃᑯᐊ ᐆᒪᔪᓕᕆᔨᒃᑯᑦ ᐃᑯᐱᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑕᐃᑲᓃᓚᐅᕋᒪ ᔪᓚᐃ 31, 2006-ᒥ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅ ᕗᕋᐃᓱ, ᑭᐅᔪᓐᓇᖅᐲᓐ, ᐃᓚᒋᐊᕈᓐᓇᖅᐱᐅᒃ? 
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᓯᔪᒪᔪᖓ ᑕᑯᓚᐅᕐᕋᑦᑕ ᐅᖃᖃᑎᒌᓐᓂᐅᔪᑦ 
ᑲᑎᒪᔩᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ NBCC-ᑯᓐᓂᑦ ᑕᐃᒪ 
ᐊᒃᑐᐊᓂᖃᖅᑰᖅᑐᑦ ᑕᐃᒃᑯᐊ ᓂᕆᐅᒋᔭᐅᔪᑦ 
ᖃᐅᔨᒋᐊᒻᒪᑦ ᑖᓐᓇ ᐃᓚᒋᔭᕗᑦ. ᑖᓐᓇ 
ᑮᓇᐅᔭᓕᕆᔨᐅᑉ ᒥᒃᓵᓄᑦ ᑲᒪᔨᐅᓚᐅᖅᑐᑦ ᐊᐱᖅᑯᑏᑦ 
ᐅᓪᓗᒥ ᑭᐅᔪᓐᓇᓂᐊᖅᑕᕗᑦ ᑕᒪᓐᓇ ᐱᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓐᓇ ᒥᑭᓂᖅᓴᒥᒃ ᑎᒥᐅᔪᒥᒃ ᑕᐅᑐᒃᖢᓂ 
ᓇᓗᓇᓐᖏᒻᒪ ᐱᓕᕆᐊᖃᓗᒃᑖᑐᐃᓐᓇᐅᒻᒪᑕ ᐊᑐᓂᒃ 
ᐊᒻᒪᓗ ᐊᒥᓱᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᓯᔾᔨᑲᑕᖃᑦᑕᓚᐅᖅᖢᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᖅᖢᑎᓪᓗ 
ᖁᑦᑎᑐᒻᒪᕆᐅᔭᕆᐊᖃᓚᐅᕐᒪᓐ ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᓗᓂ 
ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᐊᐅᓚᑦᑎᔨᐅᔪᑦ ᐊᐅᓚᑦᑎᓪᓗᓂ 
ᐱᓕᕆᐊᖑᔪᓂᒃ. ᑕᐃᓐᓇ ᑭᓇ ᑕᒪᒃᑯᓂᖓ 
ᑲᒪᓚᐅᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
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Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I’m sorry, can you repeat that? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
The question was; there’s a high turnover 
in NBCC, and as a small organization, you 
probably don’t have an HR Department 
like a lot of small organizations.  
 
So recruitment, staffing, retention, doing 
all of the interviewing and reference 
checks, all that sort of stuff is important, 
but who within the organization would be 
designated with all of those HR functions 
to make sure that the staffing is up to par? 
I’m thinking, who would be looking after 
the staffing of the vacant comptroller 
position within the organization? Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. The NBCC employees are 
public servants and any staffing is done 
through the Department of Human 
Resources.  
 
In terms of initiating staff actions and 
requisitions, that would have been the 
responsibility of the CEO for NBCC, who 
would then forward it to our department, 
and we would forward it on to Human 
Resources to go through the job evaluation 
process, the advertising, and at the 
interview stage, there would be 
representation from NBCC as well as 
Human Resources on that. Thank you, Mr. 
Chairman. 

ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒥᐊᓇᖅ, ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ ᐊᐱᖅᑯᑏᓐ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑦ, ᑕᐃᒪ ᐊᒥᓱᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᓐ ᑕᐃᑯᖓ 
ᐃᓯᖅᑕᖃᑦᑕᓚᐅᕐᒪᑕ ᐊᓂᕙᒃᖢᑎᓪᓗ ᒥᑭᔪᒥᒃ 
ᑎᒥᐅᔪᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᑕᖃᓐᖏᑎᓪᓗᒋᑦ 
ᒥᑭᔫᑎᓪᓗᒍ ᑎᒥᐅᔪᖅ.  
 
 
ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᕐᓂᖅ ᑭᓇ 
ᐊᐱᖅᓱᖃᑦᑕᓚᐅᖅᐸ ᐃᖅᑲᓇᐃᔭᖅᑐᔅᓴᓂᒃ 
ᐱᓕᕆᐊᒃᓴᒧᑦ. ᑭᓇ ᑕᐃᑲᓂ ᐃᓗᐊᓂ ᑎᒥᐅᔫᑉ 
ᑎᓕᔭᐅᓯᒪᓚᐅᖅᐸ ᑕᒪᒃᑯᓂᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔭᑎᑖᕋᓱᐊᕐᓂᒧᓪᓗ 
ᐃᓄᖃᖏᑦᑐᓄᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ ᑕᐃᑲᓂ, ᑭᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᖃᑦᑕᓚᐅᖅᐸ ᐊᐱᖅᓱᖅᖢᓂ 
ᐃᓄᖃᖏᑦᑐᒥᒃ ᐃᖅᑲᓇᐃᔮᒧᑦ. ᖁᔭᓐᓇᒥᒃ. 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
NBCC-ᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑭᒃᑯᓕᒫᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒻᒪᑕ, ᑭᓇᑐᐃᓐᓇᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᕐᓂᖅ ᑕᒪᑦᓱᒥᖓ ᐅᑯᓇᓂ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᖏᓐᓂ 
ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ.  
 
ᐱᒋᐊᖅᑎᑦᑎᔨᐅᕙᑦᖢᑎᒃ ᑐᒃᓯᕋᐅᑎᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᒪᓂᕐᒧᑦ ᑕᐃᓐᓇ ᐊᖏᔪᖅᑳᖑᔪᖅ 
NBCC-ᑯᓐᓂ ᐊᓪᓚᕕᖓᓐᓂ ᐊᒻᒪ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᓂᒃᑳᐸᑦᖢᓂ, 
ᖃᐅᔨᓴᖅᑕᐅᓂᖏᓐᓗ ᐃᖅᑲᓇᐃᔮᖏᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑉ ᐊᐱᖅᓱᖅᑕᐅᓪᓗᑎᓪᓗ 
ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᐱᓇᓱᐊᖅᑐᑦ, NBCC-ᑯᑦ ᐊᒻᒪ 
ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ 
ᑲᒪᖃᑦᑕᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. Can you tell me, or 
can you provide me with some information 
that would show that there is a high priority 
placed on recruiting a comptroller once it 
became apparent that the former 
comptroller was going to leave his job? I 
don’t know why he left. Maybe he quit, or 
he found another job, or transferred within 
the government. 
 
I just don’t think it takes 13 months to 
recruit a position, but perhaps, it does 
nowadays. So maybe you can help me out 
and help me understand what the 
government did, the HR Department did, 
working in concert with NBCC, to make 
that a priority to staff that position? Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. What I can ask the staff to do is 
do a bit of a chronology in terms of when 
the previous comptroller resigned and then 
we can take a look at when the 
documentation had been initiated and so 
forth. I will commit to doing that probably 
before tomorrow morning. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Keenainak. I 
would like to ask Ms. Fraser my last 
question this morning. I know your report 
clearly states that the audit didn’t examine 
the effectiveness of the corporation’s 
lending program.  
 
This type of audit, I believe, would help 
reveal whether the corporation’s activities 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ, ᖁᔭᓐᓇᒦᒃ. ᐅᖃᐅᑎᔪᓐᓇᖅᐱᓐᖔ 
ᐊᑐᐃᓐᓇᕈᕐᕕᒋᓗᖓ ᑐᑭᓯᔾᔪᑎᓂᒃ, ᑐᓴᕈᑎᓂᒃ 
ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᓪᓚᕆᓚᐅᕐᒪᖔᑕ ᑮᓇᐅᔭᓕᕆᔨᒥᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᕐᒥᑦ, ᑕᐃᓐᓇ 
ᑮᓇᐅᔭᓕᕆᔨᑐᖃᐅᓚᐅᖅᑐᖅ ᓄᖅᑲᓚᐅᕐᒪᖔᖅ 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᓱᓇᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐊᓂᑦ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓂᕋᒥ ᐊᓯᐊᓂᑦ ᑎᒥᐅᔪᒥᑦ.  
 
 
 
 
 
ᑕᖅᑭᓂᒃ 13-ᓂᒃ ᕿᓂᕋᓱᓐᓂᕐᒥᑦ 
ᑕᐃᒪᓐᓇᐃᒋᐊᖃᖅᑰᓐᖏᒃᑲᓗᐊᕐᒪᑦ. ᐃᑲᔪᕈᓐᓇᖅᐱᓐᖔ 
ᑐᑭᓯᐅᒪᔪᒪᓪᓗᖓ ᑕᒪᔅᓱᒥᖓ ᖃᓄᖅ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᖅᔭᑐᓕᕆᔨᒃᑯᑎᒍᑦ NBCC-ᑯᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᑖᒃᓱᒧᖓ 
ᑮᓇᐅᔭᓕᕆᔨᒃᓴᒧᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᔪᓐᓇᖅᑐᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᕿᒥᕐᕈᖁᓗᒋᑦ 
ᑕᒪᔅᓱᒥᖓ ᖃᓄᖅ ᐃᓕᖓᓂᖃᕐᒪᖔᑦ, ᓲᕐᓗ 
ᓄᖅᑲᓚᐅᕐᒪᖔᓪᓗ ᕿᒥᕐᕈᔪᓐᓇᕐᓂᐊᕋᑦᑎᒍ. ᐊᒻᒪᓗ 
ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᑦ ᑕᐃᒪᓐᓇ ᐱᒋᐊᖅᑎᓐᓂᐊᖅᐸᕋ 
ᖃᐅᑉᐸᑦ ᐅᓪᓛᕈᓚᐅᓐᖏᓐᓂᖓᓂ ᓴᖅᑭᑦᑎᓐᓂᐊᖅᐸᒃᑲ 
ᐊᐱᖅᑯᑏᑦ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᐊᐱᕆᔪᒪᔭᕋ ᒥᔅ ᕗᕋᐃᓱ, ᑭᖑᓪᓕᖅᐹᒥᑦ ᐊᐱᕆᔪᒪᒐᒃᑯ 
ᐅᓪᓛᖅ ᐅᓂᒃᑳᓕᐊᕐᓂᑦ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒥᑦ 
ᐅᖃᖅᓯᒪᒻᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕈᑏᑦ ᖃᐅᔨᓴᖅᓯᒪᔭᑎᑦ 
ᑯᐊᐳᕋᐃᓴᐅᑉ ᑖᒃᓱᒧᖓ ᐊᑐᖅᑐᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᒪᓕᒐᖏᑦ, ᐊᑐᐊᒐᖏᑦ.  
 
 
 
ᐱᓕᕆᐊᖏᑦ ᐃᑲᔫᑕᐅᔪᓐᓇᕋᔭᕐᒪᑦ ᓴᖅᑭᑦᑎᑦᑎᓂᕐᒧᑦ 
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had been successful in achieving its 
mandate. So I’m just wondering if you 
would consider undertaking a performance 
audit like that in the future as a follow-up 
to this report. Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. It’s 
important to understand that we do not do 
effectiveness studies ourselves, and in fact, 
the Auditor General’s Act is quite clear is 
that we are to look to see if the departments 
and agencies have in place the proper tools 
and instruments to measure their 
effectiveness. So, hopefully, at some point 
in time, NBCC itself will be able to assess 
the effectiveness of its loans programs and 
how well it’s doing.  
 
I would just caution that I think the first 
priority has to be to kind of get the books 
in order and get that under control, and 
then at some point in the future, look to 
effectiveness and that they themselves 
should be reporting to the legislature on the 
effectiveness of the program, if there are 
modifications that are needed or not, but I 
would suspect that will take some time 
before that can be done. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Fraser. I’ve 
been trying to get the government to do 
that in a lot of areas for a number of years 
and we seem reluctant to do so.  
 
I’ll just recognize the clock and I know, 
Ms. Fraser, you’re leaving this afternoon 
but your officials will remain here. I would 
just like to give you the opportunity before 
we break for lunch if you have any closing 
comments that you would like to make to 
your appearance here, and again, thank 
you, very much, for coming. Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman and 
your committee members, for the interest 

ᐱᓕᕆᐊᖑᓚᐅᖅᑐᑦ ᑲᔪᓯᑦᑎᐊᓚᐅᕐᒪᖔᑕ 
ᐱᔭᒃᓴᖏᓐᓂᑦ ᐱᐊᓂᒃᓯᒪᑦᑎᐊᓚᐅᕐᒪᖔᑕᓘᓐᓃᑦ 
ᐊᒻᒪᓗ ᐱᓇᓱᐊᖅᑕᖏᓐᓂᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᓐᓄᑦ 
ᑕᒪᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᕐᓂᒃ? 
ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᒻᒪᕆᐅᒻᒪᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓗᑕ, 
ᖃᐅᔨᓴᖃᑦᑕᖏᓐᓇᑦᑕ ᖃᓄᖅ ᐃᖏᕐᕋᑦᑎᐊᕐᒪᖔᑕ 
ᑎᒥᐅᔪᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑎᓪᓗᑕ 
ᑐᑭᓯᓇᑦᑎᐊᕐᒪᓪᓕ ᐱᓕᕆᐊᕗᑦ, ᕿᒥᕐᕈᖃᑦᑕᕋᑦᑕᓕ 
ᑎᒥᐅᔪᑦ ᒐᕙᒪᒃᑯᓪᓗ ᐊᕕᑦᑐᖅᓯᒪᔪᖏᓐᓂᑦ ᐃᒪᓐᓇ 
ᖃᕐᕕᖃᑦᑎᐊᕈᒪᓪᓗᑕ ᐊᑐᕈᑎᑦᑎᓐᓂᑦ. ᑕᐃᒪ NBCC-
ᑯᑦ ᓇᒻᒥᓂᖅ ᐃᖏᕐᕋᑦᑎᐊᕐᓂᕐᓂᑦ ᐊᑐᖅᑐᐊᕈᑎᓄᑦ 
ᐊᑐᑦᑎᐊᕋᓗᐊᕐᒪᖔᕐᒥᒃ ᑲᒪᔪᓐᓇᕐᓂᐊᕐᒪᑕ.  
 
 
 
 
 
ᐅᔾᔨᖅᑐᖁᔨᔪᖓᓕ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ 
ᐋᖅᑭᑦᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᑕᐃᑲᓂ ᓯᕗᓂᔅᓴᕐᒥᓪᓗ 
ᐃᖏᕐᕋᑦᑎᐊᕐᓗᑎᒃ. ᓇᒻᒥᓂᖅ ᐅᓂᒃᑳᕆᐊᖃᖅᑐᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐃᖏᕐᕋᑦᑎᐊᓕᕐᒪᖔᑦ ᐱᓕᕆᐊᖏᑦ 
ᐃᓗᐊᓂ ᑎᒥᐅᔫᑉ. ᑕᐃᒪᓐᓇ ᐊᑯᓂᒐᓚᒃ ᑕᒪᓐᓇ 
ᐱᐊᓂᒐᓱᓐᓂᐊᖅᑰᖅᑕᖓᑦ ᐃᓂᓪᓚᒐᓱᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪᓐᓇᐃᓕᐅᖁᓇᓱᒃᑲᓗᐊᖅᖢᒋᑦ ᐅᑭᐅᓂᒃ 
ᐊᒥᓱᓂᒃ ᑐᓗᖅᑕᕈᑎᖃᖃᑦᑕᕋᑦᑕ ᑭᐅᔪᓐᓇᖏᑦᖢᑕ.  
 
 
 
 
ᖃᐅᔨᓴᐅᑦ ᐃᓕᑕᕆᓕᖅᑐᒍ ᐊᐅᓪᓚᕐᓂᐊᕋᕕᑦ ᐅᓪᓗᒥ, 
ᐅᓪᓗᕈᒥᑖᓂᒃᑯᑦᑕ. ᐅᕙᓃᓐᓂᑎᓐᓂ ᐱᕕᖃᕈᒪᔭᒋᑦ 
ᐅᓪᓗᕈᒥᑕᕆᐊᓚᐅᓐᖏᓂᑦᑎᓐᓂᑦ ᐅᒃᑯᐊᕈᑎᓐᓂᒃ 
ᐅᖃᕈᒪᒍᕕᑦ ᑕᒫᓂ ᓵᑦᑎᓐᓂᑦ ᐱᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᑦᑕᐅᖅ ᖃᐃᓚᐅᕋᕕᑦ. ᒥᔅ ᕗᕋᐃᓱ. 
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᐃᓚᒋᔭᑎᑦ ᑲᑎᒪᔨᕋᓛᑦ  
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that you have shown in the report. As we 
said, we think these are important issues 
that I am pleased that government and the 
corporation are taking this so seriously, and 
I’m very hopeful that we will be able to 
issue an opinion on the financial statements 
as of March 2008.  
 
And, I will say it is always a pleasure to 
come to Nunavut and I look forward to 
future visits. Thank you.  
 
Chairman: Thank you, Ms. Fraser. And 
maybe with that, I’ll recognize the clock 
and break for lunch. We resume here again 
at 1:30. Thank you. 
 
>>Committee recessed at 11:59 and 
resumed at 13:44 
 
Chairman: Welcome back and before we 
go back to Mr. Peterson, Ms. Keenainak 
you had some clarifications that you 
wanted to make. Go ahead.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
Mr. Peterson this morning asked a question 
about if somebody was dismissed and I 
need to make a clarification on that. To 
date, no one has been dismissed. The 
previous CEO, I can say, was disciplined 
and then he resigned. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Keenainak, for 
that clarification. Mr. Peterson, do you 
have further questions? 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak for that clarification. 
I thought about that in your comments this 
morning. So my first question after lunch I 
was going to ask you who fired the former 
CEO but I know that I can’t ask that 
question. So I would like to ask you who 

ᐅᓂᒃᑳᓕᐊᑦᑎᓂᒃ ᕿᒥᕐᕈᓯᒪᒻᒪᑕ ᐊᒻᒪ ᐱᒻᒪᕆᐊᓘᒻᒪᑕ 
ᑕᒪᒃᑯᐊ ᐱᔾᔪᑕᐅᔪᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ, ᑯᐊᐳᕋᐃᓴᒃᑯᑦ 
ᐱᓇᓱᐊᖅᑕᖓᑦ ᐱᒻᒪᕆᐊᓘᒻᒪᑦ ᐊᒻᒪ 
ᓂᕆᐅᓪᓚᑦᑖᖅᑐᖓ ᐃᓱᒪᒋᔭᑦᑎᓐᓂᑦ 
ᓴᖅᑭᑎᑦᑎᔪᓐᓇᓛᕋᑦᑕ ᒫᑦᓯ 2008-ᖑᓕᖅᐸᑦ.  
 
 
 
ᐊᒻᒪ ᖁᕕᐊᓱᓪᓚᕆᖃᑦᑕᕋᒪ ᑕᒪᐅᖓ ᐅᑭᐅᖅᑕᖅᑐᒧᑦ 
ᑎᑭᒃᑳᖓᒪ ᐊᒻᒪᓗ ᑕᕝᕗᖓ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᖃᐅᔨᓴᐅᑦ ᑕᐅᑐᑦᑐᒍ ᐅᓪᓗᕈᒥᑖᓪᓚᓐᓂᐊᕋᑦᑕ. 
ᑲᔪᓯᓂᐊᕆᕗᒍᑦ 1:30-ᖑᖅᐸᑦ ᑕᕝᕙᓂᒃᓴᐃᓐᓇᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:59ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:45ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᒋᑦᓯ ᐅᑎᕐᒥᒐᑦᑕ 
ᐊᒻᒪ ᒥᔅᑕ ᐲᑕᓴᓐᒨᓚᐅᖏᓂᓐᓂ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ 
ᑐᑭᓯᒋᐊᖅᑎᑦᑎᔪᒪᖅᑲᐅᒐᕕᑦ. ᑲᔪᓯᓕᕆᑦ.  
 
 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᒥᔅᑕ ᐲᑕᓴᓐ ᐊᐱᕆᖅᑲᐅᖕᒪ ᐃᓛ ᐊᕕᑕᐅᔪᖃᕐᓂᕐᐸᑦ 
ᑐᑭᓯᑎᑦᑎᔪᒪᔪᖓ ᐅᓪᓗᒥ ᐲᖅᑕᐅᔪᖃᕐᓯᒪᙱᑦᑐᖅ 
ᐊᕕᑕᐅᔪᖃᕐᓯᒪᙱᑦᑐᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᓐᓂ 
ᐅᖃᕈᓐᓇᕐᖢᖓᓗ ᐋᖅᑭᒌ ᐃᓛ 
ᓱᐊᒃᑕᐅᓚᐅᖅᑑᒐᓗᐊᖅ ᑕᐃᒪᑐᐊ ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑮᓇᐃᓈᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ, ᓱᓕ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐲᑦ? 
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑮᓇᐃᓐᓈᖅ ᑐᑭᓯᒋᐊᖅᑎᑦᑎᒐᕕᑦ ᖁᔭᓐᓇᒦᒃ. 
ᐃᓱᒪᒋᓕᖅᑲᐅᒐᒃᑯ ᐅᓪᓛᖅ ᐅᖃᐅᓰᑦ ᓯᕗᓪᓕᕐᐹᖅ 
ᐅᓪᓗᕈᕐᒥᑕᓚᐅᙱᓐᓂᑦᑎᓐᓂ ᑭᓇ ᐊᕕᑕᐅᓚᐅᕐᒪᖔᑦ 
ᑕᐃᓐᓇ ᐊᖏᔪᖅᑳᕕᓂ ᐊᒡᓚᒡᕕᖕᒥ ᐊᐱᕆᔪᒪᔪᖓ ᑭᐊ 
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disciplined him? Was it the board of 
directors, or the CEO, or the chairman of 
the board, or was it the Deputy Minister of 
Economic Development and 
Transportation? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) I 
have been advised that it was the chair and 
the board of directors. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. That certainly helps 
a little bit. I’ve been hoping that, at some 
point, the board of directors and the CEO 
were more involved with the CEO by the 
mere fact that they took some matters into 
their own hands and disciplined him is a 
good sign.  
 
There’s been a little bit of confusion about 
who’s directing the CEO here the last day; 
whether it’s your department, or whether 
it’s the Nunavut Business Credit 
Corporation, so I appreciate that 
clarification.  
 
I wanted to follow-up on the Auditor 
General’s office for a moment. We have 
been talking about lawyers. On the 
lawyer’s office in Ottawa specifically, and 
perhaps, the Auditor General’s office could 
clarify the identity of the lawyer in Ottawa 
and if the lawyer or lawyers of the firm 
cooperated fully with your audit. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Lennox.  

ᓱᐊᓚᐅᖅᐸᐅᒃ ᐊᖅᑭᒋᐊᕐᖢᓂᐅᒃ ᑲᑎᒪᔩᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᖓᔪᖅᑳ ᐊᒡᓚᒡᕕᖕᒥ ᐅᕙᓘᓐᓃᑦ ᑲᑎᒪᔩᑦ 
ᐃᒃᓯᕙᐅᑕᖓᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒥᓂᔅᑕᐅ ᑐᖏᓕᖓᑕ. 
ᑖᒃᑯᓇᙵ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖓᕐᕋᔪᓕᕆᔨᒃᑯ 
ᒥᓂᔅᑕᖓᓐᓄᓪᓘᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ.  
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᐃᒪ ᐅᖃᐅᔾᔭᐅᓚᐅᖅᑐᖓ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ 
ᑲᑎᒪᔨᓄᑦ ᓱᐊᑦᑕᐅᓚᐅᖅᑐ ᐋᖅᑭᒋᐊᖅᑲᐅᔭᐅᓪᓗᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑮᓇᐃᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ 
ᑮᓇᐃᓐᓈᖅ ᐃᑲᔫᑎᖃᖅᑐ ᐅᕙᓐᓄ ᑕᒪᓐᓇ 
ᒥᑭᔪᒥᐅᒐᓗᐊᖅ ᓂᕆᐅᒃᑲᒪ ᓯᕗᓂᒃᓴᒥ ᑲᑎᒪᔩᑦ ᐊᒻᒪᓗ 
ᐊᖏᔪᖅᑳᖓ ᐊᒡᓚᒡᕕᖕᒦ. ᑕᐃᒪ ᐃᖕᒥᓂ 
ᑎᒍᓯᒋᐊᓚᐅᕐᒪᑦ ᐋᖅᑭᒃᓯᒋᐊᕈᑎᒋᔭᒥᖕᓂᒡᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑖᓐᓇ. 
 
 
 
ᓇᓗᓇᕐᓯᓚᐅᕐᒪᑦ ᑭᐊ ᑕᐃᒪᓐᓇ ᑎᓕᓯᒪᒻᒪᖔᒍ 
ᐱᔭᒃᓴᖃᖅᑎᑕᐅᓪᓗᓂ ᒐᕙᒪᒃᑯᓐᓂᓘᕝᕙ ᑕᒪᓐᓇ 
ᐊᐅᓚᑕᐅᑎᓪᓗᒍ ᑯᐊᐳᕇᓴᓐᒋᔭᐅᔪᒧᑦ ᑐᑭᓯᓇ. . . 
 
 
 
 
 
ᑕᐃᒪ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᒡᓚᒡᕕᖓᑦ 
ᑎᑎᕋᕐᕕᖓᓂᓛ ᐊᒻᒪᓗ ᒪᓕᒐᓐᓂᐊᖅᑎᒃᑯ 
ᐊᒡᓚᒡᕕᖓᑦ. ᑖᓐᓇ ᑐᑭᓯᒋᐊᖅᑎᑦᑎᔪᓐᓇᖅᐳᖃᐃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᐋᑐᕚᒥ ᑕᐃᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎ 
ᒪᓕᒐᕐᓂᐊᖅᑎᓪᓘᓐᓃᑦ ᑕᒪᑦᓱᒧᖓ 
ᐅᓂᒃᑳᕐᕕᐅᓯᒪᖕᒪᖔᑕ ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᕈᒻᒧᖅ 
ᖃᐅᔨᓴᕈᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᓕᓇᒃᔅ  
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Mr. Lennox: Thank you, Mr. Chairman. 
Yes, the lawyers did cooperate with us for, 
not just this past audit but in previous 
audits, when we needed additional 
information. And, to answer your first 
question, I think it would be best to pose 
that question to management as far as who 
their lawyers were. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Lennox. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Lennox. And, can I propose that 
question to Ms. Keenainak, or to the acting 
chair of Nunavut Business Credit 
Corporation? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I think I will ask Allan to 
respond to that. Thank you.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. McDowell.  
 
Mr. McDowell (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
The lawyer firm we used is Dubuc Osland. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell for that answer. I’m 
familiar with this firm; they do a lot of 
legal work in Nunavut for the private sector 
and for a lot of the land claims 
organizations, and I’m not sure who else.  
 
I was a little bit surprised when I learned 

 
ᓕᓇᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐅᕙᑦᑎᓐᓂ 
ᐊᖏᕐᓯᒪᖃᑎᖃᓚᐅᖅᑐᑦ ᐊᒻᒪ ᖃᐅᔨᓴᐃᑎᓪᓗᑕ 
ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎᓂᒃ ᐊᐱᖅᑯᑦ ᑕᐃᓐᓇ ᓯᕗᓪᓕᕐᐹᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑦ ᐊᐅᓚᑦᑎᔨᓄᑦ ᑐᓂᔾᔪᑕᐅᓚᐅᖅᑐᖅ 
ᑕᐃᒃᑯᐊ ᑭᓇᒃᑰᒻᒪᖔᑕ ᒪᓕᒐᕐᓂᐊᖅᑎᒋᔭᖏᑦ ᑖᒃᑯᐊ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓕᐊᓇᒃᔅ, ᖁᔭᓐᓇᒦ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᒥᔅᑕ 
ᓕᐊᓇᒃᔅ ᐊᐱᕆᔪᓐᓇᕐᐳᖓᖃᐃ ᑕᐃᑯᖓ ᒥᔅ 
ᑮᓇᐃᓐᓇᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᑯᖓ 
ᐃᒃᓯᕙᐅᑕᐅᑲᐃᓐᓇᖅᑐᒧᑦ ᓄᓇᕗᒥ ᑖᒃᑯᓄᖓ 
ᐊᑐᖅᑐᐊᕐᕕᓄᑦ ᐊᑐᖅᑐᐊᖅᑐᑎᑦᑎᔨᓄᑦ ᑯᐊᐳᕇᓴᓐ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ.  
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᓂᐊᖅᑕᕋ ᐋᓚᓐ ᑭᐅᔪᓐᓇᖁᓪᓗᒍ ᑖᑦᓱᒧᖓ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪ.  
 
ᒥᒃᑕᐅᕗᓪ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᐃᓐᓇ ᒪᓕᒐᓐᓂᐊᖅᑎ ᑕᐃᓐᓇ ᑐᐸᒃ ᐋᔅᓚᓐ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᖃᐅᔨᒪᒐᒃᑭᑦ ᐱᓕᕆᖃᑦᑕᕐᒪᑕ ᐊᖏᔪᒥᑦ ᓄᓇᕗᒥᑦ 
ᐊᑐᓃᖅᑐᓄᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᑦ ᑕᐃᒃᑯᐊ 
ᑭᓇᒃᑯᓪᓘᒻᒪᖔᑕ.  
 
 
 
 
ᖁᐊᖅᓵᒐᓚᓚᐅᕋᒪ ᑕᐃᒃᑯᐊ ᓇᖕᒥᓂᖅ ᐊᑐᓃᖅᑐᓄᑦ 
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that they were your lawyers as well 
because of the fact that they do a lot of 
work for the private sector. Have you ever 
had any problems with them, or conflict 
issues with them, being your lawyer and 
being lawyers for possibly some of your 
loan clients in Nunavut? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell.  
 
Mr. McDowell (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
The lawyers have told us that they have 
many clients within the region and they 
have also said that any time if there is a 
conflict, they’ll let us know, and he’s also 
gone so far as to tell me what procedures 
he would take and that he would probably 
back out from both sides. It has been told 
to us that if there was a conflict, that’s what 
would occur. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell. In that case if you 
backed out from both sides, do you think it 
would be wise to have another law firm 
retained to help you with your legal affairs? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
It’s always wise to hold counsel with the 
most experience. Dubuc Osland has, as 
you’ve mentioned, great experience in the 
North. We have had other counsel. In 
situations like that, we would go back to 
one of the other law firms that provide 
service in Nunavut. Thank you, Mr. 
Chairman. 

ᐱᓕᕆᔨᒻᒪᕆᐅᖃᑦᑕᕐᒪᑕ ᐊᒻᒪ 
ᐊᑲᐅᙱᓕᐅᕈᑎᑕᖃᕐᓗᓂ ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑎᓯ 
ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᒐᓐᓂᐊᖅᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᒃᑯᐊᓗ 
ᐊᑐᖅᑐᐊᖅᑎᔨ ᐊᑐᖅᑐᐊᕐᓯᒪᔪᐃ ᐃᓕᑦᓯᓐᓄᑦ ᑕᒪᓐᓇ 
ᐊᑲᐅᙱᓕᐅᕈᑎᖃᖅᐹ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏ ᐅᖃᐅᔾᔨᓯᒪᔪᑦ ᐅᕙᑦᑎᓐᓂᒃ 
ᐊᒥᓱᓂᒃ ᑭᒡᒐᖅᑐᐃᖃᑦᑕᕐᒪᑕ ᖃᖓᑐᐃᓐᓇᖅ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᕌᖓᓐ ᖃᐅᔨᑎᑦᑎᖃᑦᑕᖅᑐᑦ 
ᐅᕙᑦᑎᓐᓂᒃ ᖃᓄᖅ ᐅᖃᖃᑦᑕᖏᒻᒪᑕ 
ᖃᓄᐃᓕᐅᕆᓂᐊᕐᒪᖔᑕ ᑕᐃᒪᐃᑦᑐᖃᑦᑎᓪᓗᒍ 
ᐃᓛᓐᓂᒃᑯᑦ ᐃᒻᒥᓂᒃ ᓴᓂᖅᕙᕆᐊᖃᓲᖑᒻᒪᑕ 
ᐅᖃᐅᔾᔭᐅᓯᒪᔪᒍᑦ ᑕᐃᒪᓐᓇ ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᑉᐸᑦ 
ᑕᐃᒪᓐᓇᐃᓕᐅᓲᒡᒎᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᐊᒻᒪ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖄ 
ᑕᐃᒪᓐᓇᐃᑦᑐᖃᑉᐸᑦ ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᓲᕐᓗ ᐃᒻᒥᓂᒃ 
ᓴᓂᖅᕙᓂᖅᐸᑦ ᐊᓯᖓᓂᖃᐃ 
ᒪᓕᒐᓐᓂᐊᖅᑎᑖᕋᓱᒍᓐᓇᖅᐸᓐ ᐃᑲᔪᖅᑕᐅᒐᔭᓐᓂᑎᓐᓂᒃ 
ᑕᒪᒃᑯᓄᖓ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ 
ᓯᓚᑐᔭᕆᐊᖃᓲᖑᒐᑦᑕ ᑲᑎᒪᔨᓕᒫᑦ ᑕᐃᒃᑯᐊ 
ᖃᐅᔨᒪᓂᖅᐹᖑᔪᑦ ᐊᑐᖅᓯᒪᔭᖓᓂᒃ ᑕᐃᓐᓇ ᐋᒃᖠᓐ 
ᑕᐃᒪᓐᓇ ᐊᑐᖅᓯᒪᔭᖓᑎᒍᑦ ᐊᓯᖏᓐᓂᒃ 
ᒪᓕᒐᓐᓂᐊᖅᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒧᑦ 
ᑎᑭᑦᑕᕌᖓᑦᑕ ᐊᒻᒪᓗ ᐅᑎᖅᐸᑦᖢᑕ ᐃᓚᖏᑦ 
ᐊᓯᖏᓐᓄᑦ ᒪᓕᒐᓐᓂᐊᖅᑎᐅᔪᓄᑦ ᐅᑎᖅᑕᖃᑦᑕᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. McDowell. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell. I want to get a bit of 
sense what it’s like to operate if you are the 
comptroller. I would say the acting CEO, 
but you’re based in Cape Dorset.  
 
Now, I was talking to Ms. Fraser yesterday 
about how difficult it must be to operate 
from a community like that where you 
don’t have support services, such as 
lawyers, accounting firms, you don’t have 
appraisers, you don’t have any commercial 
banks, you don’t have bookkeepers, you 
don’t have a whole range of services that 
typically you would expect a lending 
agency like yourselves to have.  
 
So when you’re in a remote community 
like that and you don’t have direct access to 
those sorts of support services, what is it 
like to operate in terms of covering two 
million square kilometres? You have 25 
communities and it takes two days to travel 
to Cambridge Bay from Iqaluit alone, so I 
don’t know what it’s like to travel there 
from Cape Dorset. How do you cover 
Nunavut from Cape Dorset when you don’t 
have a lot of staff and you don’t have 
business support services to help you 
transact business in a fairly quick, efficient, 
effective, and hopefully, an errorless 
manner? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
It’s as you’ve mentioned, it is difficult. I 
think it’s probably difficult though in any 
one community to service all of them. 
Specifically in Cape Dorset, it’s a fact that 
we don’t have external professionals 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. ᑕᐃᒪ ᑐᑭᓯᑦᑎᐊᕐᕈᒪᒐᒪᐃᓛ ᑕᐃᓐᓇ 
ᑮᓇᐅᔭᓕᕆᔨ ᑭᓐᖓᓃᑦᑐᖅ.  
 
 
 
 
ᐃᑉᐸᔅᓴᖅ ᒥᔅ ᕗᕋᐃᓱ ᐅᖃᖃᑎᒋᓚᐅᕐᕋᒃᑯᑦ 
ᐊᔪᓐᓇᕐᓂᖓᓂᒃ ᐊᐅᓚᑦᑎᓗᓂ 
ᐃᑲᔪᖅᑐᖅᕕᒃᑕᖃᖏᑎᓪᓗᒍ ᑕᐃᒪᓐᓇᐃᑦᑐᓄᑦ 
ᑮᓇᐅᔭᓕᕆᔨᓄᑦ ᖃᐅᔨᓴᖅᑎᓄᓪᓘᓐᓃᑦ 
ᑮᓇᐅᔭᒃᑯᕕᑦᑕᖃᖏᑎᓪᓗᒍᓗ ᓄᓇᓕᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ 
ᓈᓴᐅᓯᕆᔨᓂᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᓂᕆᐅᓇᖃᑦᑕᕐᒪᓐ 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᑎᑦᑎᔨᐅᔪᑦ ᓲᕐᓗ ᐃᓕᑦᓯᑐᑦ.  
 
 
 
 
ᓄᓇᓕᕌᓛᓃᑎᓪᓗᓯ ᐃᓛᓐᓂᒃᑯᑦ ᑐᕌᖅᑕᖃᖏᑦᖢᓂ 
ᒪᑯᓂᖓ ᐃᑲᔪᖅᓯᕈᑎᔅᓴᓂᒃ, ᖃᓄᕐᓕ ᑕᐃᒪ 
ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ 2 ᒥᓕᐊᓐ Square 
kilometres-ᓂᑦ square miles-ᓕᓐᓂᑦ ᐊᖏᓂᓕᓐᓂᒃ 
ᐃᖏᕐᕋᔭᕆᐊᖃᖃᑦᑕᖅᖢᓂ ᐃᑲᓗᒃᑑᑦᑎᐊᕐᒥ 
ᐃᖃᓗᓐᓄᑦ. ᑕᐃᒪᓕᑭᐊᖅ ᑕᑉᐸᐅᖓᐅᓇᓱᒃᑐᓂ 
ᑭᓐᖓᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ, ᓄᓇᕗᒻᒥ. ᑭᓐᖓᓂ ᓲᕐᓗ 
ᐃᖏᕐᕋᐅᒐᔭᖅᐸᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᓗᐊᖏᑦᖢᑎᓪᓗ 
ᑕᐃᑲᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓕᓐᓂ 
ᐃᑲᔪᖅᓯᕕᖅᑕᖃᖏᓗᐊᖅᖢᓂ 
ᐃᖏᕐᕋᔭᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᖃᐅᑕᒫᖅᓯᐅᑎᑕᖃᖏᒻᒪᓐ. 
ᑕᐃᒪ ᐃᓱᒪᓐᓇᖅᑐᖅ ᖃᓄᖅ ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᓲᖑᕙ 
ᖃᖓᑕᓲᒃᑯᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕋᕕᓂᓛᒃ ᐊᔪᓐᓇᖃᑦᑕᖅᑐᖅ ᓲᖃᐃᒻᒪ ᓇᒧᑦ 
ᓄᓇᓕᕋᓛᓃᖓᖅᖢᑎᒃ ᐱᓗᐊᖅᑐᒥᒃ ᑭᓐᖓᓂ 
ᐱᑕᖃᖏᓇᑦᑕ ᖃᐅᔨᒪᔨᐅᔪᓂᒃ  
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available immediately in the vicinity that 
we can call upon and travel, of course, does 
add a day.  
 
Most everything is pretty much is the 
electronic age is with us and we’re able to 
do a lot of things through electronic 
communication. Sometimes there’s no need 
for a face-to-face meeting.  
 
Cape Dorset has a certain amount of 
challenges for the Nunavut Business Credit 
Corporation, but speaking for myself, I 
certainly enjoy the community. As far as 
the business is concerned, it does restrict 
movement with short staff; we have to keep 
somebody in the office, of course.  
 
So there are all of those challenges that 
you’ve mentioned, absolutely. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Thank you, Mr. McDowell. When I was 
with the Northwest Territories Business 
Credit Corporation, their head office was in 
the capital.  
 
I’m aware that the staff were having 
regular meetings with commercial banks, 
they were in constant contact with two or 
three legal firms, there were at least two 
accounting firms that they could call on, 
there were appraisers; there were all of 
these people. These were people that they 
could interact with on a daily basis and 
they didn’t have to phone them up or send 
an email. They could arrange a meeting, 
they could come to your office, or you 
could go to their office, you could bring the 
loan files and spread papers out, and go 
through things in detail. And, that’s how 
I’m familiar with lending.  

ᐊᑐᐃᓐᓇᐅᔪᓂᒃ ᑕᐃᑲᓂ ᖃᓂᒋᔮᓂᓘᓐᓃᑦ 
ᖃᖓᑐᐃᓐᓇᖅ ᐅᖃᓗᒃᕕᒋᔪᓐᓇᑕᑦᑎᓐᓂᒃ ᑭᓯᐊᓂ 
ᐃᖏᕐᕋᓗᓂ ᐱᓐᓇᕐᒪᓐ.  
 
 
ᓱᓇᓕᒫᑦ ᒪᑯᓂᖓ ᐅᖄᓚᐅᑎᕈᔪᓐᓄᑦ, ᓴᕕᒐᐅᔭᓕᓐᓄᑦ 
ᑭᓯᐊᓂ ᐱᓲᖑᒐᑦᑕ ᑐᓴᐅᒪᔾᔪᑎᒃᑯᑦ ᓵᖓᓗᑕ 
ᑲᑎᒪᐅᓐᓇᕈᓐᓇᐃᓕᓲᖑᒐᑦᑕᐃᓛᒃ.  
 
 
ᑭᓐᖓᓂ ᓵᑕᐅᓯᒪᖃᑦᑕᕐᒪᑕ ᐊᒃᓱᕈᓐᓇᖅᑐᓄᑦ. ᑖᓐᓇ 
ᐊᑐᖅᑐᐊᖅᕕᒃ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᐅᕙᖓ 
ᐱᓗᐊᖅᑐᒥᒃ ᓄᓇᓕᒃ ᖁᕕᐊᒋᔭᕋᓗᐊᕐᕋ ᑭᓯᐊᓂ 
ᓇᒻᒥᓂᖅ ᑖᓐᓇ ᐃᖏᕐᕋᔪᖅ ᐱᓪᓗᒍ 
ᐃᓱᓕᒃᕕᖃᖃᑦᑕᕋᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖏᑦᖢᑕ 
ᐃᓄᖅᖠᖅᑐᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ.  
 
 
 
ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᓵᑕᐅᓯᒪᔾᔪᑎᒋᖃᑦᑕᕋᑦᑎᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ ᓄᓇᑦᓯᐊᕐᒥ 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᕕᖓᓐ ᑯᐊᐳᕋᐅᓴᓐ ᑕᐃᑲᓂ 
ᐊᖓᔪᖅᑳᖃᕝᕕᒦᒻᒪᓐ.  
 
 
 
 
ᖃᐅᔨᒪᒐᒪ ᑐᑭᓯᐅᒪᓪᓗᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᓐ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᕐᒪᑕ ᑮᓇᐅᔭᒃᑯᕕᓐᓂᒃ ᐊᒻᒪ 
ᐅᖃᖃᑎᖃᑉᐸᑦᖢᑎᒃ ᒪᓕᒐᓐᓂᐊᖅᑎᓂᒃ ᒪᕐᕉᓐᓂᒃ 
ᐱᖓᓱᓂᓪᓘᓐᓃᑦ ᒪᑭᑕᔪᓂᒃ ᑕᐃᑲᓂ ᖃᖓᑐᐃᓐᓇᖅ 
ᐅᖃᓗᒃᕕᒋᔪᓐᓇᖅᖢᒋᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑏᓪᓗ 
ᐅᖃᖃᑎᒋᔪᓐᓇᖅᖢᓂᔾᔪᒃ ᑖᒃᑯᐊᓕᒫᑦ ᐃᓄᖏᑦ 
ᑕᐃᒃᑯᐊ ᖃᐅᑕᒫᓪᓕ ᐊᒃᑐᐊᖃᑎᒌᒍᓐᓇᖃᑦᑕᕐᒪᑕ.  
ᐅᖃᖃᑎᒌᑦᖢᑎᒃ, ᐋᖅᑭᒃᓯᓪᓗᑎᓪᓗ 
ᑲᑎᒪᓂᔅᓴᐅᓂᐊᖅᑐᓂᒃ ᑕᐃᒪ ᐊᑐᖅᑐᐊᒐᒃᓴᐃᑦ, 
ᐊᑐᖅᑐᐊᕈᑕᐃᓪᓗ ᐸᐃᑉᐹᑦ ᑕᒪᒃᑯᐊᓗᑦᑖᑦ 
ᕿᒥᕐᕈᓕᓂᔾᔪᑎᓂᔾᔪᑦ ᐊᑐᓃᖅᑕᖅᖢᑎᒃ 
ᐱᖃᑦᑕᖅᑕᖅᑕᖏᑦ. ᑭᓯᐊᓂ ᑕᕝᕙ ᑕᒪᒃᑯᐊ 
ᐃᓕᔅᓯᒪᒐᒃᑭᑦ ᑕᐃᒫᒃ ᖃᐅᔨᒪᓪᓗᒋᑦ.  
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People have to understand stuff and be able 
to read it with the person that is asking the 
questions. So being up in Cape Dorset, I’m 
not 100 percent sure how you do that, and I 
have raised that in the House here 
numerous times, how the Nunavut 
Business Credit Corporation serves all of 
Nunavut with only four or five staff and 
then they have to rely on community 
economic development officers, many of 
whom are not qualified. They may be able 
to do some bookkeeping but they are 
certainly not accountants, they’re not 
lawyers, they’re not lending type people; 
they are more generalist.  
 
I’m just trying to get a sense from you how 
you do that. You just didn’t really give me 
a good overview in terms of the difficulties 
and the urgency. It’s almost like a crisis. 
You make it sound like we can do it. It’s a 
little bit difficult but not overly difficult.  
 
I know from my own experience that it is 
difficult and that was back to the days 
when we did have lots of excellent 
development officers and experienced 
employees as my colleague, Mr. Curley, 
had mentioned yesterday. There were 
people who knew what they were doing, 
they could transact business, they could 
work with the clients, they could help 
develop business plans and write loan 
evaluations, they understood security 
documentation and getting the proper 
signatures on original documents, making 
sure original documents get in the mail 
because if things aren’t done right, then 
they’ll get sent back to be done again and 
that causes more delays.  
 
So, maybe if you could give me a bit more 
detail on how you do all of that from Cape 
Dorset. Thank you, Mr. Chairman. 
 

 
ᐅᖃᓕᒫᕈᓐᓇᖅᑐᓂᔾᔪᓪᓗ ᑖᒃᑯᐊ ᐸᐃᑉᐹᑦ ᓵᖓᓐᓂᑦ 
ᑕᐃᒪᓕ ᐃᓄᒃ, ᓲᕐᓗ ᐊᐱᖅᓱᕐᓂᐊᖅᑎᓪᓗᒍ 
ᐊᐱᖅᑯᑎᖃᖅᑎᓪᓗᒍ ᑭᓐᖓᕐᓂᑦ ᑐᒃᓯᕋᐅᑎᓂᒃ ᖃᓄᖅ 
ᐱᔭᐅᓲᖑᒻᒪᖔᑕ ᖃᐅᔨᒪᓐᖏᓐᓇᒪ 
ᑲᒪᒋᔭᐅᓲᖑᓂᖏᓐᓄᑦ ᐊᒻᒪ ᑕᐃᒃᑯᐊᓗ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ ᐊᑐᖅᑐᐊᕐᕖᒃ ᑯᐊᐳᕋᐃᓴᓐ ᓯᑕᒪᐃᑦ 
ᑕᓪᓕᒪᓪᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᒻᒪᑕ ᐊᒻᒪᓗ 
ᓄᓇᓕᓐᓂᑦ ᐊᑐᖅᑐᐊᖅᑐᓕᕆᔨᑕᖃᓐᖏᑦᑐᓂ 
ᐱᔪᓐᓇᕐᓂᖏᓪᓗ ᐊᔪᓐᖏᓐᓂᖏᑦ ᖃᐅᔨᒪᓇᖏᑦᖢᑎᒃ.  
ᐊᒻᒪᓗ ᓈᓴᐅᓯᕆᔩᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᑭᓇᒃᑯᓐᓄᑦ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᒐᔭᕐᒪᖔᑕ ᑭᓇᒃᑯᑐᐃᓐᓇᕐᓄᑦ.  
 
 
 
 
ᑕᐃᒪ, ᐃᒪᓐᓇᐃᓐᓇᓱᒃᑲᒪᐃ, ᖃᓄᖅ ᑐᑭᓯᓇᓱᑦᑐᖓ 
ᐃᓕᓐᓂᑦ ᖃᓄᖅ ᑕᒪᓐᓇ ᐃᑉᐱᓐᓇᕐᒪᖔᖅ. ᐃᒪᓐᓇ 
ᐅᓂᒃᑳᕐᕕᐅᕌᕐᔪᒍᒪᔪᖓ ᐊᔪᕐᓇᕈᑎᒋᖃᑦᑕᖅᑕᔅᓯᓐᓂᑦ 
ᑐᐊᕕᕐᓇᖅᑐᓪᓗ ᐱᓪᓗᒋᑦ ᓲᕐᓗ ᐊᑦᑕᓇᖅᑐᖃᖅᐸᑦ 
ᑐᐊᕕᕐᓇᖅᑐᖃᓕᕐᓗᓂ. ᐄ, 
ᐱᓕᕆᐊᕆᔪᓐᓇᖅᑕᕋᓗᐊᕗᑦ ᑭᓯᐊᓂ ᐃᓱᓕᕝᕕᖃᖅᑐᓂ 
ᐱᓲᖑᒻᒪᑕ ᑕᐃᒫᒃ. 
 
ᓇᒻᒥᓂᖅ ᐅᕙᖓ ᐊᑐᖅᓯᒪᔭᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐊᔪᕐᓇᕈᑎᐅᖃᑦᑕᕐᒪᑕ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᓂᑦ ᑕᐃᔅᓱᒪᓂ 
ᐱᑕᖃᖅᐸᓚᐅᖅᓯᒪᒐᑦᑕ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲᓗ ᑕᐃᔅᓱᒪ ᒥᔅᑕ 
ᑰᓕᐅᑉ ᐅᖃᓚᐅᖅᑕᖓ ᐃᑉᐸᒃᓴᖅ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᖑᔪᑦ ᑕᐃᒃᑯᐊᓗ ᐊᑐᖅᑐᐊᖅᑎᐅᔪᑦ 
ᐸᕐᓇᐅᑕᐅᔪᓪᓗ ᐊᑐᖅᑐᐊᖅᑕᓄᓪᓗ ᖃᐅᔨᓴᕈᑏᑦ 
ᐱᓕᕆᐊᕆᓪᓗᒋᑦ ᐊᑎᓕᐅᖅᑕᐅᑦᑎᐊᕆᐊᓖᓪᓗ 
ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐸᐃᑉᐹᑦ ᑕᒪᒃᑯᐊ 
ᑎᑎᖅᑲᑎᒍᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᕆᐊᖃᕐᒪᑕ 
ᐱᑦᑎᐊᖅᑕᐅᓐᖏᑉᐸᑕ ᑕᐃᒪ 
ᐅᑎᖅᑎᑕᐅᒃᑲᓐᓂᖃᑦᑕᕐᒪᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑭᖑᕙᕈᑕᐅᓕᖅᑐᑎᓪᓗ ᐊᑐᖅᑐᐊᕈᒪᔫᒐᓗᐊᓄᑦ.  
 
 
 
 
 
ᐃᒻᒪᖃ ᐅᓂᒃᑳᕌᕐᔪᒍᓐᓇᖅᐳᑎᑦ ᓇᓗᓇᐃᖅᓯᒫᕐᔪᑦᑐᓂᒃ 
ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᓲᕆᒻᒪᖔᔅᓯᐅᒃ ᑭᓐᖓᕐᓂᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Peterson. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
There are a number of items there. The 
greatest difficulty from Cape Dorset would 
be the banking; making sure that we can 
get the money to the interest accounts of 
the lawyers. Our in-house lawyer has a 
deposit here in Iqaluit, so the deposit must 
be made in Iqaluit.  
 
It takes some creative answers that 
wouldn’t normally be there if we were in a 
different location that’s for sure. Being able 
to take the files out and meet with a council 
or meet with commercial banks, again, 
that’s something that’s not difficult, 
perhaps, in Yellowknife, but I have 
attempted to have some meetings in Iqaluit 
with the bankers here, and whether in 
person or not, that seems very difficult 
even here. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell. I know one of the 
reasons why we had problems with the 
commercial banks in Yellowknife was that 
they would just automatically turn a person 
down and they would go to the lender of 
last resort.  
 
We were often told that the bankers must 
have kept a form letter at the bottom 
drawer, just pulled it out, signed it off and 
gave it to the applicants that “we can’t 
touch you,” so then they would include that 
letter with their proposal, and then our 
CEO would contact the bank directly to get 
more clarification and ask if they did 
actually go through their proposal. Did you 
actually review it and against your bank 
criteria for lending? Typically, we found 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓄᑲᓪᓚᑦᑑᒻᒪᑕ ᑕᕝᕙᓂ. ᐊᖏᓂᖅᐹᖑᔪᖅ ᑕᐃᓐᓇ 
ᐊᒃᓱᕉᓴᓐᓇᕐᓂᖅᐹᖑᖅᑐᖅ ᑭᓐᖓᕐᓃᓐᖔᖅᑐᑕ 
ᑮᓇᐅᔭᒃᑯᕕᓕᕆᓂᖅ, ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 
ᐃᓕᔭᐅᖁᓪᓗᒋᑦ ᑐᖅᑯᐃᕕᖓᓄᑦ ᑮᓇᐅᔭᐃᑦ 
ᑕᑉᐹᓃᓪᓗᑕ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑎ ᑕᒫᓃᑦᑐᓂ 
ᐃᖃᓗᓐᓂ ᑐᖅᑯᐃᖃᑦᑕᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ, 
ᑐᖅᑯᖅᑕᐅᖃᑦᑕᕐᓗᑎᓪᓗ ᑮᓇᐅᔭᒃᑯᕕᒻᒧᑦ ᐃᖃᓗᓐᓂ. 
 
 
 
ᐄ, ᐊᒃᓱᕉᓴᓐᓇᖃᑦᑕᖅᑐᕈᓗᐃᑦ ᐃᓱᒪᕈᔪᓪᓗᓂᓗ 
ᐋᖅᑭᒃᓱᐃᔭᕆᐊᖃᖃᑦᑕᖅᑐᓂ ᑕᐃᑲᓃᓐᖏᒃᑯᑦᑕ, 
ᐃᒪᓐᓇ ᑮᓇᐅᔭᒃᑯᕕᖃᖅᑐᒥᑦ ᑲᑎᒪᔨᒥᑦ 
ᑲᑎᒪᖃᑎᖃᑎᖃᕐᓗᑕ ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᔭᒃᑯᕕᓐᓂᑦ. 
ᑖᓐᓇ ᐱᔭᕐᓂᖏᑦᑑᒐᓗᐊᖅ ᔭᓗᓇᐃᒥ ᑭᓯᐊᓂᓕ 
ᑲᑎᒪᖃᑎᒋᖃᑦᑕᕋᓱᒃᓯᒪᒐᓗᐊᕋᒃᑭᑦ ᐃᖃᓗᓐᓂᑦ 
ᑮᓇᐅᔭᒃᑯᕕᓕᕆᔨᒃᑯᑦ, ᓵᓐᖓᖃᑦᑕᐅᑎᓗᒋᓪᓘᓐᓃᑦ 
ᓵᓐᖓᖃᑦᑕᐅᑎᓐᖏᒃᑲᓗᐊᕐᓗᒋᓪᓘᓐᓃᑦ 
ᐱᔭᕐᓂᖏᑦᑐᐊᓘᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 
ᑮᓇᐅᔭᒃᑯᕖᑦ ᑕᐃᒃᑯᐊ ᔭᓗᓇᐃᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨᐅᖃᑦᑕᕐᒪᑕ ᑭᓯᐊᓂ 
ᐊᓯᖅᑯᕕᒃᓴᖃᕈᓐᓃᑦᑎᐊᕌᖓᑦ.  
 
 
 
 
 
 
 
 
 
ᑮᓇᐅᔭᒃᑯᕖᓪᓗ ᐃᒪᓐᓇ ᑎᒍᓯᑲᐅᑎᒋᔪᓐᓇᖏᑦᖢᑎᒃ 
ᑐᒃᓯᕋᖅᑏᑦ ᐸᐃᑉᐹᖁᑎᖏᓐᓂᑦ.  ᐊᑭᓖᒃᓯᓂᓪᓗ 
ᐊᑦᑐᐃᔪᓐᓇᖏᑦᖢᑎᒃ ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ. ᑕᐃᒃᑯᐊ 
ᐊᖓᔪᖅᑳᖓᑦ ᐊᒡᓚᕝᕕᒻᒧᑦ ᑐᓴᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ 
ᓇᓗᓇᐃᖅᓯᓇᓱᑦᑎᓪᓗᑕ ᑐᒃᓯᕋᐅᑎᓕᐊᕆᔭᐅᓯᒪᔪᓂᒃ. 
ᕿᒥᕐᕈᓇᒃᓱᑎᒍᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ ᕿᒥᕐᕈᖅᑕᐅᓗᑎᒃ 
ᐊᑐᖅᑐᐊᖅᑎᑕᐅᔪᓐᓇᕐᒪᖔᑦ. ᖃᐅᔨᓚᐅᖅᓯᒪᔪᒍᑦ 
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that a lot of banks didn’t take the time to do 
that.  
 
That’s just kind of a side bar at what I’m 
trying to get at here. The question for Ms. 
Keenainak, perhaps, and I touched on it 
yesterday, the Government of Nunavut has 
undertaken a review of the Nunavut 
Business Credit Corporation and the 
Nunavut Development Corporation.  
 
And, I mentioned it yesterday, I think the 
study was commissioned last fall 
September or October of 2006 and was 
ongoing over the wintertime, four or five 
months over the winter time. Could you 
give us an update on the status of that 
review? Is it complete? Are you planning 
to table it? Perhaps, you could even give us 
a copy of that report during the standing 
committee meeting. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
Yes, the department did commission a 
report in the fall with a particular 
consultant with clear terms of reference 
that outlined a number of factors in terms 
of the operations of both organizations, 
what’s working and what’s not working, 
and looking at different options. When the 
report was provided to the department, it 
didn’t deal with all of the key issues or the 
terms of reference that was requested. So at 
this point, the report was provided to the 
department, however, it was deemed to be 
incomplete.  
 
So now, the department is undertaking a 
review of one major component which was 
the issue of amalgamation for NDC and 
NBCC. That particular section was not 

ᑮᓇᐅᔭᒃᑯᕕᓕᕆᔨᒃᑯᑦ  
ᑕᐃᒪᓐᓇᐃᓕᐅᕋᓱᓲᖑᓚᐅᓐᖏᒻᒪᑕ. 
 
ᑖᓐᓇ ᐅᖃᐅᓯᕆᓇᓱᑦᑕᒪ ᓴᓂᐊᒎᕐᒪᑦ. ᐊᐱᖅᑯᑎᒐᓕ 
ᑕᐃᓐᓇ ᒥᔅ ᑮᓇᐃᓐᓇᕐᒧᑦ, ᐃᑉᐸᔅᓴᖅ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᕿᒥᕐᕈᓇᒃᓯᒪᓕᕐᒪᑕᒎᖅ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᑦ 
ᑯᐊᐳᕋᐃᓴᖓᓂᒃ ᐊᒻᒪᓗᒃᑕᐅᖅ ᓄᓇᕗᒻᒥ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕋᐃᓴᖓ.  
 
 
 
ᐃᒻᒪᖃ ᑖᓐᓇ ᓯᑎᐱᕆ ᐊᒃᑑᕙ 2006-ᒥᖃᐃ 
ᖃᐃᔨᓴᐃᓚᐅᖅᓯᒪᒻᒪᑕ. ᐅᑭᐅᒃᑯᓪᓗ ᑕᖅᑭᓄᑦ 
ᑎᓴᒪᐸᓗᓐᓅᖂᖅᑐᖅ. ᑐᓴᖅᑎᑦᑎᔪᓐᓇᖅᐲᓐ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᓐ ᕿᒥᕐᕈᓇᓐᓂᐅᔪᖅ. 
ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᐹ? 
ᓴᖅᑭᑕᐅᔪᒫᖅᐹ, ᐊᑦᔨᖓᓂᓪᓗ ᐅᓂᒃᑳᑉ 
ᑐᓂᓯᔪᓐᓇᖅᐱᓰ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᓕᖅᐸᑕ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐱᓕᕆᕕᕗᑦ ᑎᓕᓯᓚᐅᖅᑐᓐ ᐅᑭᐊᒃᓵᒃᑯᑦ 
ᐅᓂᒃᑳᓕᐅᖁᔨᓪᓗᑎᒃ. ᓇᓗᓇᐃᖅᑕᐅᓪᓗᑎᓪᓗ 
ᒪᓕᒐᕆᓂᐊᖅᑕᖏᓐ, ᐊᐅᓚᓂᕆᓂᐊᖅᑕᖏᑦ ᑎᒥᐅᔪᒧᑦ 
ᑖᒃᑯᓇᓂ ᓇᓕᐊᒃ ᐊᐅᓚᓂᖃᑉᐸ, ᓇᓕᐊᒃ 
ᐊᐅᓚᓂᖃᑦᑎᐊᖏᓚᖅ. ᓇᓖᕌᕈᑏᓐ ᐊᑦᔨᒌᖏᑦᑐᑦ 
ᐃᓕᔭᐅᓪᓗᑎᒃ. ᐅᓂᒃᑳᖅ ᑖᓐᓇ ᑐᓂᔭᐅᓪᓗᓂ 
ᐱᓕᕆᕕᒻᒧᑦ. ᐃᓘᓐᓇᖏᑦ ᐱᓕᕆᔭᐅᓚᐅᖏᑦᑐᑦ 
ᑭᓯᐊᓂ ᒪᓕᒐᖏᓐᓂᒃ ᑐᓂᓯᓚᐅᖅᑐᓐ ᒫᓐᓇᒧᑦ 
ᑎᑭᒃᖢᒍ ᐅᓂᒃᑳᖅ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᐱᓕᕆᕕᒻᒧᑦ 
ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᖅᓯᒪᖏᓐᓂᕋᖅᑕᐅᓚᐅᖅᑐᖅ.  
 
 
 
 
 
 
ᑕᐃᒪᓕ ᒫᓐᓇ ᐱᓕᕆᕕᑉᐳᑦ ᕿᒥᕐᕈᓇᒐᓱᓕᖅᑐᖅ 
ᐊᑕᐅᓯᕐᒥᒃ ᐃᓗᓕᖃᕐᓂᐊᖅᑐᒥᒃ, ᑲᑎᓐᖓᓗᑎᒃ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᐊᑐᖅᑐᐊᖅᕕᐅᖃᑦᑕᖅᑐᑦ 
ᐊᒻᒪ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ. ᒫᓐᓇᐅᔪᖅ 
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completed and that’s where we are at. We 
are pursuing that right now and the 
Department of Finance, as well as officials 
from my department, as well as officials 
from NDC and NBCC, are participating 
and will be participating in that study, and 
once that particular section is completed 
and submitted to the department, then those 
reports will be tabled. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak for the clarification. 
You mentioned amalgamation. Is that the 
only option you’re considering, or do you 
have two, or three other options that you’re 
considering for the Nunavut Business 
Credit Corporation? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
Yes, that was one of the major ones, 
however, I believe that there have been 
other options identified in the last day or 
so, so those will be part of the study. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. I read recently where 
the minister said that moving the 
headquarters of Nunavut Business Credit 
Corporation out of Cape Dorset was 
something he wasn’t prepared to consider 
because it’s government policy. Maybe I’m 
paraphrasing what he said but that’s the 
message I got.  

ᕿᒥᕐᕈᓇᒃᑕᐅᓕᖅᑐᖅ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐ 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ ᓇᒻᒥᓂᖃᑦᑐᑦ 
ᐊᑐᖅᑐᐊᖅᕕᖓᑕ ᑯᐊᐳᕋᐃᓴᖓ ᐃᓚᐅᓪᓗᑎᒃ. ᑕᐃᓐᓇ 
ᐱᔭᕇᖅᑕᐅᑉᐸᑦ ᑐᓂᔭᐅᑉᐸᑦ ᐱᓕᕆᕕᒻᒧᑦ ᑕᒪᒃᑮᒃ 
ᐅᓂᒃᑳᒃ ᓴᖅᑭᑕᐅᔪᒫᖅᑐᑦ ᒪᓕᒐᓕᐅᖅᕕᒻᒧᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ 
ᑮᓇᐃᓐᓈᖅ, ᓇᓗᓇᐃᕋᕕᐅᒃ. ᐅᖃᖅᓯᒪᒐᕕᑦ 
ᑲᑎᑕᐅᔪᓐᓇᕐᒪᖔᑎᒃ ᐊᓯᖏᓐᓂᒃ ᓇᓖᕌᕈᑎᔅᓴᓂᒃ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᔅᓴᖃᕆᕕᓰ? ᑖᒃᑯᐊ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ 
ᐊᑐᖅᑐᐊᖅᕕᒃ ᑯᐊᐳᕋᐃᓴᖓᑕ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᐊᖏᓂᖅᐹᖑᓚᐅᖅᑐᖅ ᑕᒪᓐᓇ ᑭᓯᐊᓂ ᐅᑉᐱᕈᓱᒃᑐᖓ 
ᐊᓯᖏᓐᓂᒃ ᓇᓖᕌᕈᑐᓂᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᓕᖅᑐᓐ 
ᐃᑉᐸᔅᓴᓂᖅᑲᐃ. ᑖᒃᑯᐊ ᐃᓚᒋᓂᐊᖅᑕᖓ 
ᖃᐅᔨᓴᕐᓂᐅᑉ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅ ᑮᓇᐃᓐᓈᖅ. ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ 
ᐅᖃᓕᒫᓚᐅᕐᕋᒪ ᒥᓂᔅᑕ ᐅᖃᓚᐅᖅᑎᓪᓗᒍ 
ᐊᒥᓱᐊᓗᓐᓂᒃ ᐸᐃᑉᐹᖃᕋᑦᑕ ᓵᑦᑎᓐᓂ. ᐅᖃᖅᖢᓂ, 
ᐅᖃᖅᑰᓚᐅᖅᑐᖅ ᐃᒪᓐᓇ ᐊᖏᔪᖅᑳᒃᑯᕕᒃ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᑦᑎᓄᑦ ᐊᑐᖅᑐᐊᖅᕕᒃ ᑭᓐᖓᐃᑦ ᓯᓚᑖᓂ 
ᓅᑕᐅᒍᓂ, ᓄᑖᖁᓂᕐᒧᑦ ᑭᓐᖓᐃᑦ ᓯᓚᑖᓂ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᔪᒪᖏᒻᒪᒍᒎᖅ ᒐᕙᒪᒃᑯᒡᒎᖅ 
ᐊᑐᐊᒐᕆᒻᒪᒍ ᑕᐃᒪᓐᓇ ᑐᓴᓚᐅᕋᒃᑯ.  
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If it makes sense to move the Nunavut 
Business Credit Corporation out of Cape 
Dorset into say Iqaluit, from a practical 
point of view and policy or political 
statements aside, is that a recommendation 
that you would make if it made sense? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
That will form part of the discussion in the 
options laid out for the minister and the 
Cabinet. The issue of decentralization is a 
policy decision and it has to go before 
Cabinet, so options and discussions will be 
brought forward. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. Maybe I wasn’t 
around in the government back in 1999-
2000 when the decision was made to 
decentralize certain head offices around 
Nunavut. Some of them make sense, but 
when I was first appointed to the Nunavut 
Business Credit Corporation and I learned 
that the headquarters was up in Cape 
Dorset, it certainly didn’t make sense to me 
and that was something I had brought up 
before during the early days in the few 
meetings we had. 
 
Can you, perhaps, give us an indication 
why Cape Dorset was selected for the 
Headquarters of the Nunavut Business 
Credit Corporation? There had to be some 
practical reason for it being based up there. 
You just don’t flip coins and put 
headquarters for important organizations in 

 
ᑐᑭᖃᑦᑎᐊᖅᐸᑦ ᓄᑦᑎᖅᑕᐅᑉᐸᑦ ᑖᓐᓇ ᐱᔅᓂᓯᓄᑦ 
ᐊᑐᖅᑐᐊᖅᕕᐅᔪᖅ ᑯᐊᐳᕋᐃᓴᐅᔪᖅ ᑭᓐᖓᐃᑦ ᓯᓚᑖᓄᑦ 
ᐃᖃᓗᓐᓄᑦ ᓄᑦᑎᖅᑕᐅᑉᐸᑦ ᐱᓕᕆᔾᔪᑏᑦ ᒪᓕᓪᓗᒋᑦ 
ᐊᑐᐊᒐᐃᓪᓗ, ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓪᓗ ᐅᖃᐅᓯᕆᔭᖏᑦ 
ᐃᓱᒪᒋᖏᓪᓗᒋᑦ. ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᕋᔭᖅᐲᓐ ᑕᐃᒪᓐᓇ 
ᑐᑭᖃᑉᐹ ᑖᓐᓇ ᐅᖃᐅᓯᕋ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑖᓐᓇ ᐃᓚᒋᔭᐅᓂᐊᖅᑐᖅ ᐅᖃᐅᓯᕆᔭᐅᔪᓄᑦ 
ᓇᓖᕌᕈᑏᑦ ᐃᓗᐊᓂ. ᒥᓂᔅᑕᒧᑦ, ᒥᓂᔅᑕᐃᓪᓗ 
ᑲᑎᒪᔨᖏᓐᓅᖓᐅᓂᐊᖅᑐᖅ ᓯᐊᒻᒪᖅᑎᕆᓂᖅ ᑕᒪᓐᓇ 
ᐊᑐᐊᒐᖅᑎᒍᑦ ᐃᓱᒪᓕᐅᖅᑕᐅᔭᕆᐊᖃᒻᒪᓐ ᒥᓂᔅᑕᐃᑦ 
ᑲᑎᒪᔨᖏᓐᓄᐊᖅᑳᕆᐊᓖᑦ ᓇᓖᕌᕈᑏᓐ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᓴᖅᑭᑕᐅᓂᐊᖅᑐᑦ ᑕᐃᒃᑯᓄᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐅᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᓖᒃ. 
ᖁᔭᓐᓇᒦᖅᑕᕋ ᒥᔅ ᑮᓇᐃᓐᓇᖅ. ᑕᐃᔅᓱᒪᓂ 1999-
2000 ᑕᒫᓃᓚᐅᕐᓯᒪᖏᓐᓇᒪ ᐃᓱᒪᓕᐅᖅᑎᓪᓗᒋᑦ. 
ᓯᐊᖕᒪᒃᑎᕐᕕᖕᒧᑦ ᓯᐊᒻᒪᒃᑎᕆᒡᕕᐅᓯᒪᔪᒧᑦ ᓄᓇᓕᖕᒧᑦ 
ᐃᓕᔭᐅᖁᓪᓗᒍ ᑖᓐᓇ ᐅᑭᖅᑕᖅᑐᕐᒥ ᓄᓇᕗᒥᓕ 
ᐃᓕᐅᖅᑲᖅᑕᐅᑎᓪᓗᒋ ᓄᓇᓕᖕᓄ, ᐃᓚᖏ 
ᑐᑭᖃᐅᑦᑎᐊᖅᑑᒐᓗᐊᑦ. ᓄᓇᕗᒥ ᓇᖕᒥᓂᖃᖅᑐᓂ 
ᐊᑐᖅᑐᐊᕐᕕᒃ ᑖᓐᓇ ᑯᐊᐳᕇᓴᓐ ᐊᖏᔪᖅᑳᒃᑯᕕᖓ 
ᑭᖓᕐᓃᑎᓪᓗᒍ ᑐᑭᖃᑦᑎᐊᓚᐅᖏᒻᒪᓪᓕ ᐅᕙᓐᓄᑦ, 
ᑖᓐᓇ ᓴᖅᑮᓐᓇᖃᑦᑕᓚᐅᖅᑕᕋᓗᐊᕋ 
ᑲᑎᒪᖃᑦᑕᓕᓵᖅᑎᓪᓗᑕ.  
 
 
 
 
 
 
ᐅᓂᒃᑳᕈᓐᓇᕐᐲ, ᖃᓄᐃᒻᒪ ᑭᙵ 
ᓂᕈᐊᖅᑕᐅᓐᓂᕐᒪᖔᖅ ᖃᓄᐃᒻᒪᑦ ᑭᙵᐃᑦ? ᓄᓇᕗᑦᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄ ᐊᑐᖅᑐᐊᕐᕕᒃ ᑖᓐᓇ ᑯᐊᐳᕇᓴᐅᔪᖅ 
ᐃᓂᖃᑦᑎᐊᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒍ, ᐃᒪᓐᓇ 
ᓇᓚᐅᑦᑖᑐᐃᓐᓇᕐᓗᑕ ᐃᓕᓯᐅᖃᑦᑕᖏᓐᓇᑦᑕ ᑎᒥᐅᔪᑦ 



 83 

any old community. There has to be a 
practical and logistical reason, I would 
think. Do you know what that was? Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) I 
know that part of decentralization work, a 
lot of it, was done by the Nunavut 
Implementation and Planning Commission, 
and then there were some 
recommendations.  
 
However, at the end of day, in terms of the 
reasoning, I don’t have that information. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. Perhaps, if I can 
prevail upon Ms. Keenainak to make a 
commitment that some time today or 
tomorrow that you would find some 
information that would help the committee 
to understand why the community of Cape 
Dorset was chosen to be the headquarters 
for the Business Credit Corporation, if you 
can make that commitment. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) I 
can commit to doing a bit of digging into 
historical information. I’m not sure if I will 
be able to get back to you by tomorrow. As 
part of our follow-up, if there are any other 
follow-up questions that may need a bit 
more research, then that will be one of 

ᐃᓕᔭᐅᓂᐊᖅᑎᓪᓗᒍ ᐃᓂᖃᕐᕕᒋᔭᕆᐊᖃᖅᑕᖓᓂᒃ 
ᐃᓂᖃᖁᓪᓗᒋᑦ ᑭᓇ ᐃᓱᒪᓕᐅᕐᓂᕐᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᖃᐅᔨᒪᔪᖓ ᓯᐊᖕᒪᒃᑎᕆᓂᕐᒧ ᓄᓇᕗᒥ 
ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐃᔩᑦ 
ᑕᐃᒪᐃᓕᐅᕆᑎᑦᑎᓚᐅᕐᒪᑕ.  
 
 
 
 
ᑭᓯᐊᓂᓕ ᐱᔾᔪᑎᖏᑦ ᐱᓯᒪᙱᓐᓇᒃᑭᑦ ᖃᓄᐃᒻᒪ 
ᑕᐅᕗᖓ ᓄᒃᑎᖅᑕᐅᓂᕐᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ. ᐃᒻᒪᖃ ᒥᔅ 
ᑮᓇᐃᓐᓇᖃᐃ ᐊᖏᖁᒍᒃᑯ ᐅᓪᓗᒥᓘᓐᓃᑦ 
ᖃᐅᒃᐸᓪᓘᓐᓃᑦ ᖃᐅᔨᒋᐊᖁᓪᓗᑎᒃ ᑐᓴᒐᒃᓴᓂᒃ 
ᑲᑎᒪᔨᕋᓛᓄ ᐃᑲᔪᕐᓯᔾᔪᑎᐅᓂᐊᖅᑐᓄᑦ 
ᑐᑭᓯᕚᓪᓕᖁᓪᓗᒍ. ᖃᓄᐃᒻᒪᒃᑭᐊ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕ ᑯᐊᐳᕇᓴᓐᖓ ᓄᒃᑎᖅᑕᐅᓂᕐᒪᖔᑦ 
ᑭᙵᕐᒥᐅᓄᑦ, ᐊᖏᔪᖅᑳᒃᑯᕕᐅᓂᐊᖅᑎᓪᓗᒍ ᑕᐃᓐᓇ. 
ᑖᒃᑯᓄᖓ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ 
ᑯᐊᐳᕇᓴᖓᓄ ᐊᖏᕈᓐᓇᕈᕕ ᑖᔅᓱᒧᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
 
 
 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᕿᓂᕈᓐᓇᕐᓂᐊᖅᑐᖓ ᑭᖑᓂᑦᑎᓐᓂ 
ᑐᓴᒐᒃᓴᖁᑎᒋᔭᐅᓚᐅᖅᑐᓂ. ᖃᐅᔨᒪᑦᑎᐊᖏᑦᑐᖓ 
ᖃᐅᑉᐸᑦ ᓴᖅᑭᑦᑐᓐᓇᕐᒪᖔᒃᑭ ᖃᐅᔨᒪᒍᑎ ᑭᓯᐊᓂ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕐᓗᒍ. ᐃᓚᖏ 
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᕐᒪᑕ ᐊᐱᖅᑯᑕᐅᔪᑦ, 
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them. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. I think it would be 
very important information for the standing 
committee to have to help us understand 
partially why some of the problems started 
to occur in the first place. It seems to me, 
pretty much since inception, the Nunavut 
Business Credit Corporation has been 
struggling with the high turnover, the 
recruitment and retention of staff, and a 
whole host of other problems.  
 
It may help us to understand when we’re 
going through the deliberations on making 
recommendations on how to proceed after 
this standing committee, or in subsequent 
means we may have later on in the whole 
Nunavut Business Credit Corporation. We 
can possibly go back to where the seed was 
planted, so to speak, when the problems 
started to occur. So I think it would be very 
important that we have that information, 
Mr. Chairman. Thank you.  
 
Chairman: Thank you, Mr. Peterson. If 
you want to just respond to that, Ms. 
Keenainak. 
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
Yes, I agree with Mr. Peterson that this 
information will be useful. I’m just saying 
that I’m not sure if my officials will be able 
to at least provide information, but we can 
commit to providing that as soon as 
possible. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 

ᑖᓐᓇ ᐃᓚᒋᓂᐊᖅᑕᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ. ᐊᒃᓱᐊᓗ 
ᐱᒻᒪᕆᐅᓂᐊᖅᑐ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑐᓴᒐᒃᓴᐃᑦ 
ᑐᓂᔭᐅᒃᐸᑕ ᐃᑲᔪᕐᓯᕚᓪᓕᕈᓐᓇᓂᐊᕐᐸᑕ 
ᓱᖅᑯᐃᕐᓯᓇᓱᒃᑎᓪᓗᒋᑦ ᖃᓄᐃᒻᒪᑦ.  ᐊᑲᐅᙱᓕᐅᕈᑏ 
ᑕᒪᒃᑯᐊ ᓴᖅᑭᑉᐸᓪᓕᐊᓕᕐᓂᕐᒪᖔᑕ ᑖᒃᑯᐊ 
ᐱᙳᖅᑎᑕᐅᑎᓪᓗᒋ ᓄᓇᕗᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᑯᐊᐳᕇᓴᓐ ᐊᑐᖅᑐᐊᕐᕕᒃ ᑖᓐᓇ 
ᐊᑲᐅᙱᓪᓕᐅᕈᑎᖃᖃᑦᑕᓚᐅᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏ 
ᐊᓯᔾᔨᑲᑕᒧᑦ, ᐊᓯᖏᓐᓄᒡᓗ ᐊᑲᐅᖏᓕᐅᖁᑎᖃᕐᖢᑎᒃ.  
 
 
 
ᑐᑭᓯᑎᑦᑎᕚᓪᓕᕈᓐᓇᕐᒪᑕ ᐅᕙᑦᑎᓐᓂᒃ. 
ᑲᑎᒪᔾᔪᑎᒋᑎᓪᓗᑎᒍ ᑕᒪᓐᓇ. ᐊᑐᓕᖁᔭᓕᐅᖅᑎᓪᓗᒋ 
ᖃᓄᖅ ᓯᕗᒧᐊᒍᓐᓇᕐᒪᖔᑕ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 
ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᒋ ᑖᒃᓱᒧᖓ ᓄᓇᕗᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᑯᐊᐳᕇᓴᓐᖓᓐᓂᒃ. ᐅᑎᕐᕕᒋᓗᒋᑦ 
ᖃᓄᖅ ᐱᒋᐊᕐᓂᕐᒪᖔᑕ ᐊᑲᐅᙱᓕᐅᕈᑏ 
ᐱᒻᒪᕆᐅᒐᔭᖅᑐᖅ ᑕᒪᒃᑯᐊ ᑐᓴᕈᑎᕗᑦ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᑭᐅᔪᒪᒍᕕᐅᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ. 
ᒥᔅᑕ ᐲᑕᓴᓐ ᐊᖏᖃᑎᒋᔭᒋᑦ. ᑐᓴᒐᒃᓴᖅ 
ᐊᑑᑎᖃᕐᓂᐊᕐᓂᖓᓂᒃ ᐅᖃᕋᓱᑐᐃᓐᓇᖅᑐᖓᓕ 
ᖃᐅᔨᒪᑦᑎᐊᖏᑦᑐᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ 
ᑐᓂᓯᒍᓐᓇᕐᓂᐊᕐᒪᖔᑕ ᑭᓯᐊᓂ 
ᐊᖏᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ ᕿᓚᒥᐅᓂᕐᐹᖑᔪᓐᓇᖅᑐᒃᑯᑦ 
ᐱᔪᓐᓇᖁᓪᓗᒍ ᑕᐃᒃᑯᐊ ᑐᓴᒐᔅᓴᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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just wanted, for the record, I found 
comments in the Canadian Press story on 
November 9, 2007 by Bob Weber. He says, 
“Nunavut finance minister defends policy 
that led to RCMP investigation,” but in the 
newspaper clipping, it says that “A report 
prepared for Northern Affairs Minister Jim 
Prentice last June found that of 459 jobs 
moved from Iqaluit into the communities, 
27 per cent remained unfilled,” and that, 
“‘The (decentralization) policy has only 
aggravated the human resource problem,’ 
said the report.”  
 
 
It goes on but Minister Simailak said 
problems at the Nunavut Business Credit 
Corporation have been rectified and 
lending will resume on Monday, and he’s 
not backing off his support for 
decentralization. “It’s something that we 
will continue to do until the mandate 
changes,” he said. Just for the record, I 
wanted that written into the minutes of this 
meeting.  
 
If the Department of Economic 
Development and Transportation and the 
Nunavut Business Credit Corporation are 
serious in rectifying all of the problems in 
the Nunavut Business Credit Corporation, I 
think decentralization, for this particular 
organization, is going to have to be 
something that’s going to have be looked at 
very closely and seriously if you want them 
to even have a chance of considering all of 
the possible options to improve the service 
delivery of that organization. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak. 
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) I 
believe those are general comments for 

ᓂᐱᓕᐅᖅᑕᐅᓯᒪᓐᓂᐊᕐᒪᑦ ᑖᒃᑯᐊ ᓄᕕᐱᕆ 9, 2007-
ᖑᑎᓪᓗᒍ ᑐᓴᒐᒃᓴᑎᒍᑦ ᓴᖅᑭᑦᑎᓚᐅᕐᒪᑦ ᕚᕝ ᐅᐃᐳ 
ᓄᓇᕗᒻᒥ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑦ 
ᖃᐅᔨᓴᐃᓂᐊᓕᖅᐳᖅ ᑐᓴᒐᒃᓴᓂᒃ ᐱᕙᓪᓕᐊᔪᓂᒃ 
ᑖᒃᑯᐊ ᔫᓂᐅᓚᐅᖅᓯᒪᑎᓪᓗᒍ 459 ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᓄᓇᓕᓐᓄᑦ ᓄᑦᑎᖅᑕᐅᖁᓪᓗᒋᑦ 27-ᐳᓴᑦ, 
ᓯᐊᕐᒪᖅᑎᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ ᑭᓯᐊᓂ ᐋᖅᑭᑦᑕᐅᑉᐸᑦ. 
 
 
 
 
 
 
 
 
 
ᒥᓂᔅᑕ ᓯᒪᐃᓚᒃ ᐅᖃᓚᐅᖅᑐᖅ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ (Business Credit Corporation) 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᒃ ᑲᔪᓯᑎᑕᐅᓂᐊᖅᑐᒡᒎᖅ 
ᐋᖅᑭᑦᑕᐅᓗᑎᒃ. ᑕᒪᓐᓇ ᐱᓕᕆᐊᕇᓐᓇᕐᓂᐊᖅᑕᕗᑦ 
ᑭᓯᐊᓂ ᑎᒍᔭᐅᓯᒪᔾᔪᑎᕗᑦ ᐊᓯᔾᔨᖅᐸᑦ. ᑖᒃᑯᐊ 
ᐅᖃᓕᒫᕈᒪᕋᑖᕋᒃᑭᑦ ᑕᕝᕗᖓ ᑲᑎᒪᔾᔪᑎᕕᓂᕐᓄᑦ 
ᑎᑎᕋᖅᑕᐅᓂᐊᕐᒥᒻᒪᑕ. 
 
 
 
 
 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊᓘᓐᓃᑦ ᓄᓇᕗᒻᒥ 
(ᓇᒻᒥᓂᖃᖅᑐᓄᑦ) ᐊᑐᖅᑐᐊᖅᑏᑦ ᑎᒥᖁᑎᖓ, ᑕᒪᒃᑯᐊ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᕈᓘᔭᐃᑦ ᓄᓇᕗᒻᒥ 
ᐋᖅᑭᑦᑕᐅᒍᓐᓇᕐᓂᐊᕐᒪᑕ. ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᑎᒃᑯ 
ᕿᒥᕐᕈᓇᑦᑕᐅᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑐᖅ 
ᓇᐅᔾᔨᖅᓱᖅᑕᐅᑦᑎᐊᕐᓗᓂᓗ. ᓇᓖᕌᕈᑏᓪᓗ ᑕᒪᒃᑯᐊ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᔭᐅᓗᑎᒃ ᐱᔨᑦᑎᖅᑎᐅᓂᖏᑦ 
ᑕᒪᒃᑯᐊ ᐱᐅᓯᕚᓪᓕᕐᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᒃᑯᐊ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᐅᖃᐅᓯᔅᓴᐅᒻᒪᑕ 
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consideration and I thank the member for 
that. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley. 
 
Mr. Curley: Thank you, Mr. Chairman. I 
also have follow-up questions that I will 
deal with the deputy minister.  
 
First of all, I want to deal with the existing 
structure of the NBCC. With respect to the 
acting CEO, could you indicate to the 
committee how in the world did you end up 
being appointed CEO? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
I guess since I was the recipient of the 
position, I think the person giving the 
position should respond, Mr. Chairman. 
 
Chairman: Thank you, Mr. McDowell. 
Ms. Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. When the previous CEO left, 
there was an interim CEO on contract. That 
contract ended, I believe, on November 2. 
The issue of competition for CEO is still 
ongoing and is still being finalized now. I 
spoke with the chair at that point and with 
Allan, and he agreed to take on the CEO 
from November 2 to present. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley. 
 
Mr. Curley: Thank you. My next question 
is again to Mr. McDowell. Obviously, 
when you accepted the role as an acting 
CEO, was that done by correspondence, 
and if so, did it indicate exactly who you 

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᔪᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᐊᒻᒪᓗ 
ᐃᓱᒪᒋᑦᑎᐊᕐᓂᐊᖅᖢᑎᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᓕᑐᐃᓐᓇᖅᑐᒥᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᒐᒪ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓐᓄᑦ ᑐᕌᖅᑎᓐᓂᐊᖅᑕᒃᑲ.  
 
ᑭᓯᐊᓂ ᓯᕗᓪᓕᕐᒥ ᐅᖃᕆᐊᖅᑳᕈᒪᔭᒃᑲ ᖃᓄᖅ ᑖᒃᑯᐊ 
ᐋᖅᑭᓱᖅᓯᒪᒻᒪᖔᖏᑦ ᓄᓇᕗᒻᒥ (ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ) 
ᐊᑐᖅᑐᐊᕐᕕᒃ. ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖓᔪᖅᑲᐅᑎᐊ 
ᑎᒍᔭᐅᑲᐃᓐᓇᖅᑐᖅ ᐊᐱᕆᔪᒪᓪᓗᒍ: ᐅᕙᓐᓄᑦ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᖅ ᑎᒃᑯᐊᖅᑕᐅᓐᓂᖅᐱᑦ 
ᑕᕝᕗᖓ ᐃᖅᑲᓇᐃᔮᒧᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᔅᓱᒧᖓ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐃᓕᓯᒪᒐᒪ ᐃᒻᒪᖃ 
ᑭᐅᔪᓐᓇᓐᖏᑕᕋ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᖅ ᓄᖅᑲᕐᒪᑦ 
ᐃᓇᖏᖅᑎᖃᑲᐃᓐᓇᓚᐅᖅᑐᒍᑦ ᑳᓐᑐᕌᔅᓯᒪᔪᒥᑦ, ᐊᒻᒪᓗ 
ᑕᐃᓐᓇ ᑳᓐᑐᕌ ᐃᓱᓕᒻᒪᑦ ᓄᕕᐱᕆ 2-ᖑᑎᓪᓗᒍ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᑦ ᑕᖅᑲᐅᖓ ᓴᖅᑭᑦᑎᔪᒪᓇᖅ. 
ᑕᐃᓐᓇ ᐱᔭᕇᖅᓯᒪᓕᖅᑐᖅ 
ᑕᖅᑲᐅᓐᖓᖅᑕᐅᓯᒪᓕᖅᑐᖅ ᐊᒻᒪᓗ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒍ 
ᐊᖏᓚᐅᖅᓯᒪᔪᖅ ᑖᓐᓇ ᑕᕝᕗᖓ ᐃᓕᖁᓪᓗᒍ 
ᓄᕕᐱᕆ 2-ᒥ ᐱᒋᐊᕐᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐊᐱᖅᑯᑎᒋᒃᑲᓂᕐᓂᐊᕐᒥᔭᕋ ᓱᓖᓛᒃ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪᒧᑦ 
ᑐᕌᖓᔪᖅ, ᑖᒃᓱᒧᖓ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐃᓕᒐᕕᑦ 
ᐊᖏᔪᖅᑳᖑᑲᐃᓐᓇᕐᓂᐊᖅᖢᑎᑦ ᖃᓄᖅ ᑎᑎᖅᑲᑎᒍᑦ 
ᑎᒃᑯᐊᖅᑕᐅᔪᕕᓂᐅᕖᑦ ᐊᒻᒪᓗ ᑎᑎᖅᑲᑎᒎᖅᐸᑦ 



 87 

were to report to? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
It is my recollection it was done in person 
and it said that, as far as reporting 
requirements are concerned, I would be 
dealing with the deputy minister. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley. 
 
Mr. Curley: Thank you. NBCC is a 
creature of legislation enacted by this 
House and I believe there’s a clear set of 
appointment processes. I would like to ask 
the deputy minister: when the government, 
or when you asked Mr. McDowell to act, 
were you abiding by the policy, or by 
legislation, to appoint Mr. McDowell as an 
acting capacity in his role?  
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. That’s a very good question. I 
followed the Human Resources policy in 
terms of acting appointments. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Has this been formalized? 
Has he been given a letter of appointment 
that he is to act? He appeared to indicate to 
me that it was mainly a word of honour that 
he will honour the deputy minister’s 
instruction. If that is the case, I think the 
deputy minister has an obligation to this 
committee to state exactly what his terms 
of references are as an acting CEO for 

ᑭᓇᒧᑦ ᐅᓂᒃᑳᖅᑕᕐᓂᐊᕐᓃᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓚᐅᖅᐹ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᐅᒪᔭᒃᑯᑦ ᐅᖃᐅᔾᔭᐅᑦᑎᐊᒻᒪᕆᓚᐅᖅᓯᒪᔪᖓ 
ᐅᐸᑦᑕᐅᓪᓗᖓ. ᐅᓂᒃᑳᖅᑕᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ ᑭᐅᑦᑕᓲᖑᔪᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᒻᒥ 
(ᓇᒻᒥᓂᖃᖅᑐᓄᑦ) ᐊᑐᖅᑐᐊᖅᕕᒃ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ 
ᐊᐅᓚᒻᒪᑦ ᑕᐃᓐᓇᓗ ᐱᖁᔭᕐᔪᐊᖅ ᐅᑯᑎᒎᓇ 
ᒪᓕᒐᓕᐅᖅᕕᒃᑯᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᓪᓗᓂ. ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓ ᐊᐱᕆᔪᒪᔭᕋ, ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ, ᐅᕝᕙ 
ᒥᓂᔅᑕᒥᒃ ᐊᐱᕆᒐᕕᓐ ᐃᓕᓯᒪᑲᐃᓐᓇᕈᒪᒻᒪᖔᖓᓂᒃ. 
ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᓐ ᒪᓕᓚᐅᖅᓯᒪᕕᓯᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᖁᔭᕐᔪᐊᖅ. ᑖᓐᓇ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ 
ᑎᒃᑯᐊᖅᑕᐅᓂᐊᖅᑎᓪᓗᒍ ᐃᓕᓯᒪᑲᐃᓐᓇᓂᐊᖅᑎᓪᓗᒍ 
ᑕᕝᕗᖓ ᐃᓂᒋᔭᒥᓄᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. ᒪᓕᓚᐅᖅᓯᒪᔭᒃᑲ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ ᑕᐃᒃᑯᐊ 
ᐊᑐᓚᐅᖅᓯᒪᔭᒃᑲ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᓲᕐᓗ ᑎᒃᑯᐊᖅᑕᐅᓂᖓ 
ᐱᑦᔪᑎᒋᓪᓗᒍ ᑎᑎᖅᑲᑖᖅᑎᑕᐅᓯᒪᕚ? ᐃᒪᓐᓇ 
ᐅᐸᑦᑕᐅᓪᓗᓂ ᐊᐱᕆᔭᐅᓂᕋᖅᑲᐅᒻᒪᓐ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓ ᐅᕙᑦᑎᓐᓄᑦ ᐅᖃᕆᐊᖃᖅᑰᒻᒪᑦ 
ᖃᓄᐃᑦᑐᓂᒃ ᒪᓕᒐᕐᓂᒃ ᒪᓕᒃᖢᓂ ᐊᐅᓚᒻᒪᖔᓐ 
ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᓪᓗᓂ ᑕᕝᕙᓂ  
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NBCC, and if so, what are they? Thank 
you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. Mr. McDowell and I met in 
person to discuss the acting appointment, 
and it was followed up by an acting 
appointment form that we use within the 
Government of Nunavut, where he signs 
and I sign. In terms of the terms of 
reference, we refer to the job description. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you. I appreciate that, 
at least something exists on paper. My next 
question is: in that letter of appointment, 
did you specify, as the deputy minister, 
who the acting CEO is to report to? Thank 
you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I will have to get a copy of that 
but I believe it did say the deputy minister. 
I will confirm. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you. The Board of 
NBCC existed in November. Did you 
inform the board that Mr. McDowell will 
now be reporting to the deputy minister 
instead of whatever the case may be in the 
past? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  

ᓄᓇᕗᑦ ᐱᔅᓂᓯᓕᓐᓄᑦ ᐊᑐᖅᑐᐊᕕᒻᒥ, ᑭᓲᕙᓐ ᑕᐃᒃᑯᐊ 
ᒪᓕᒐᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᐅᖃᐅᓯᕆᓚᐅᖅᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ 
ᑎᒃᑯᐊᖅᑕᓯᒪᑲᐃᓐᓇᓂᕐᒧᑦ ᐊᑐᖅᑐᓂᒃ 
ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᑎᓕᐅᕆᓚᐅᖅᓯᒪᔪᒍᑦ ᐊᒻᒪᓗ 
ᒪᓕᒐᐃᑦ ᒪᓕᒃᖢᒋᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐃᓗᐊᓂ 
ᐃᖅᑲᓇᐃᔮᕆᖃᑦᑕᓂᐊᖅᑕᖏᑦᑕ ᐅᓂᒃᑳᖏᓐᓂᒃ 
ᒪᓕᒃᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑭᓱᒥᒃ ᐸᐃᑉᐹᓂᒃ 
ᑎᑎᕋᖅᓯᒪᔪᐊᓐᓄᓐᓂᒃ ᓱᓇᐅᕝᕙ ᐱᑕᖃᒻᒪᑦ. 
ᖁᔭᓐᓇᒦᒃ. ᑎᒃᑯᐊᖅᑕᐅᓂᕐᒧᑦ ᑎᑎᕋᕈᑎᒋᔭᐅᒻᒪᑦ 
ᓇᓗᓇᐃᖅᓯᕕᐅᓚᐅᖅᐹ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᑖᓐᓇ 
ᑭᓇᒧᑦ ᐅᓂᒃᑳᑦᑕᖃᑦᑕᓂᐊᕐᒪᖔᖅ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑳᖅ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᐊᑦᔨᖏᓐᓂᒃ ᐱᔭᕆᐊᖃᑦᑐᖓ ᑭᓯᐊᓂ, ᐄ, 
ᑎᑎᕋᖅᓯᒪᕙᓪᓚᐃᔪᖅ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ. 
ᑭᓯᐊᓂ ᑖᓐᓇ ᓇᓗᓇᐃᓪᓚᑦᑖᕆᐊᖃᕐᓂᐊᖅᑕᕋ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒃᑯᐊ ᓄᓇᕘᒻᒥ 
ᐱᔅᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᖅᕖᓐ ᑎᓯᐱᕆᒥ, ᐃᓛᒃ 
ᐅᖃᐅᔾᔭᐅᓚᐅᖅᐹᓐ ᑖᓐᓇ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓄᑦ ᐅᓂᒃᑳᑦᑕᖃᑦᑕᕐᓂᐊᕐᓕᖅᑐᖅ. 
ᖃᓄᐃᓕᖓᓚᐅᕐᓂᖏᑦ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᐊᑐᕈᓐᓃᕐᓗᑎᒃ ᖃᓄᐃᑦᑑᓚᐅᕋᓗᐊᕐᒪᖔᖏᓐ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
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Ms. Keenainak: Thank you, Mr. 
Chairman. I did discuss with the previous 
chair about approaching and asking Mr. 
McDowell if he would act in the position. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: I understand all that now, but 
in that letter of appointment, is it clear who 
he is to report to, or receive instructions for 
his role as CEO, and who he is to deal 
with? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. As I indicated, I will have to 
take a look at the form. However, when I 
did discuss with Allan who we would 
report to, I did indicate that he would be 
reporting to me. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you. That’s important 
information. My next question to you is: 
under what regulation or authority will you 
commit yourself to asking Mr. McDowell, 
who is obviously an employee of NBCC, to 
report to you, under what provision? Thank 
you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I believe the issue of reporting 
has been identified by the OAG and that it 
needs to be clarified. This is an example of 
one where it needs to be clarified, so that is 
an action plan that was identified. We will 

ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖅᑕᖃ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ 
ᑕᐃᓐᓇ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᐊᐱᕆᓚᐅᖏᓂᓐᓂ, 
ᐃᒃᓯᕙᐅᑕᖅ ᐅᖃᐅᓪᓚᖃᑎᒌᖅᑳᓚᐅᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑐᑭᓯᑦᑎᐊᖅᑕᕋᓗᐊᕐᕋ, 
ᑐᑭᓯᑦᑎᐊᖅᑕᕋᓗᐊᒃᑲ ᑕᒪᒃᑯᐊ ᑭᓯᐊᓂ 
ᑎᒃᑯᐊᖅᑕᐅᓕᖅᑎᓪᓗᒍ ᑖᓐᓇ ᑎᑎᖅᑲᑎᒍᑦ 
ᓇᓗᓇᐃᖅᓯᕕᐅᓚᐅᖅᐹ ᑭᓇᒧᑦ 
ᐅᓂᒃᑳᖅᑕᖃᑦᑕᕆᐊᖃᕐᓂᐊᕐᒪᖔᓐ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑲᐅᑕᐅᓂᖓ ᒪᓕᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᓐᓇ ᕿᒥᕐᕈᓇᑦᑎᐊᕐᓚᐅᖅᑳᕐᓗᒍ 
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕈᓐᓇᖅᑐᖓ ᑭᓯᐊᓂ ᐋᓚᓐ 
ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖅᓯᒪᔭᕋ. ᐋᓚᓐ ᐅᖃᐅᑎᓚᐅᖅᓯᒪᔭᕋ 
ᑭᓇᒧᑦ ᐅᓂᒃᑳᑦᑕᖃᑦᑕᓂᐊᕐᒪᖔᓐ, ᐅᕙᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᑕᕋ 
ᑕᐃᒪ, ᑭᓱᑦ ᒪᓕᒐᐃᑦ, ᐱᔪᓐᓇᐅᑏᓪᓘᓐᓃᑦ ᐊᑐᖅᖢᒋᑦ 
ᐊᐱᕆᓕᓐᓂᖅᐸᐃᑦ ᑖᓐᓇ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᑕᐃᑲᓂ 
ᐃᓕᓐᓄᑦ ᐅᓂᒃᑳᑦᑕᖃᑦᑲᖁᓪᓗᒍ. ᓇᓪᓕᐊᒃ ᒪᓕᒐᐃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᔪᓐᓇᐅᑏᑦ ᐊᑐᖅᖢᒋᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
 
 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓂᒃᑳᑕᕐᓂᖅ ᑕᒪᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᓇᓗᓇᐃᓚᐅᕐᒪᒍᑦ. ᑭᓯᐊᓂ 
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be seeking legal clarification on that and 
work on realigning the reporting 
relationship. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you. Yes, I think 
opposite the Auditor General, it’s really 
quite clear the roles and responsibilities 
have created confusion, but the NBCC Act 
is really quite clear that the manager is a 
CEO and it states, “... shall receive 
instruction from the board and direct the 
business of the corporation.” Why is the 
department violating this particular, clearly 
stated direction for the manager? Thank 
you.  
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. Again, I’m going to repeat that 
that is one major action plan and a major 
issue that is going to be looked into with 
NBCC and as well as the department.  
 
I will say that part of the issue has been the 
work of the OAG in identifying some of 
the financial information not being 
complete and so forth, which has 
necessitated further involvement, but I will 
again say that this is an area that will be 
looked on in short-term to clarify in terms 
of reporting relationships and that will be 
clarified. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you. My next question 
is to Mr. McDowell serving as an acting 
capacity as the manager who is, according 
to the law, CEO. Are you comfortable with 
the current direction that you have from 

ᑐᑭᓯᑦᑎᐊᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑕᕋ ᐊᐅᓚᑦᔭᐃᔾᔪᑏᑦ 
ᐸᕐᓇᐅᑎᖏᑎᒎᓚᐅᖅᑐᖕ ᐊᒻᒪᓗ 
ᐋᖅᑭᒋᐊᖅᓯᔾᔪᑎᒋᔭᐅᓚᐅᖅᖢᓂ ᑕᕝᕙᓐᖓᑦ 
ᐱᒋᐊᖅᖢᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᖅᕕᖓᓐ ᓇᓗᓕᐅᒪᐅᑎᒋᔭᐅᓚᐅᕐᒪᓐ ᑭᓱᓐ, ᑭᒃᑯᑦ 
ᑭᓱᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᐊᕐᒪᖔᓐ ᑭᓯᐊᓂ ᑖᓐᓇ 
ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᖅ ᐊᖏᔪᖅᑳᕆᔭᐅᒻᒪᑦ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᒻᒪᓗ ᑎᓕᔭᐅᖃᑦᑕᓂᐊᕐᓗᓂ ᑲᑎᒪᔨᓄᑦ 
ᖃᓄᐃᓕᐅᕐᓂᐊᕐᒪᖔᓐ. ᓱᒻᒪᓪᓕᑭᐊᖅ ᑖᒃᑯᐊ 
ᐱᓕᕆᕝᕖᓐ ᑕᒪᑐᒥᖓ ᒪᓕᒐᕐᒥᒃ ᓯᖁᒥᑦᑎᕙᓐ, 
ᐅᖃᖅᓯᒪᔪᖅᑕᖃᑦᑎᐊᑎᓪᓗᒍ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕆᐊᖃᒻᒪᖔᓐ ᑖᓐᓇ 
ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᖅ ᑎᑎᕋᖅᕕᒻᒧᑦ ᐊᖓᔪᖅᑳᖅ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᖃᖅᑲᐅᔭᓐᓂᒃ ᐅᖃᒃᑲᓐᓂᑐᐃᓐᓇᓂᐊᖅᐳᖓ. ᑖᓐᓇ 
ᐊᐅᓚᑦᔭᐃᔾᔪᑏᑦ ᐸᕐᓇᐅᑎᖏᓐᓃᖃᑕᐅᒻᒪᑦ 
ᕿᒥᕐᕈᓇᓐᓂᐊᖅᑕᕗᑦ ᐱᑦᔪᑎᒋᓪᓗᒋᑦ ᓄᓇᕘᒻᒥ 
ᐱᔅᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ.  
 
ᐃᒪᐃᓕᓂᐊᕐᒥᔪᖓ ᐃᓚᖓᓐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᖅᕕᖏᑕ ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᑕᖏᓐ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓐ 
ᐱᔭᕇᖅᑕᐅᖃᑦᑕᖅᓯᒪᖏᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐱᑦᔪᑎᒋᓪᓗᒋᑦ ᐃᓚᐅᓂᖃᓪᓚᕆᑦᑐᒍᑦ. ᑭᓯᐊᓂ 
ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ ᑕᒪᓐᓇ ᕿᒥᕐᕈᓇᓐᓂᐊᖅᑕᕗᑦ 
ᒫᓐᓇᕈᓘᓂᐊᖅᑐᖅ ᑐᑭᓯᓇᖅᓯᑎᐊᕐᓂᐊᕐᒪᓐ ᖃᓄᖅ 
ᑎᒃᑯᐊᖅᓯᔾᔪᑎᖃᕐᓂᐊᕐᒪᖔᑦᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪᒧᑦ, ᑖᓐᓇ ᐃᓕᓯᒪᑲᐃᓐᓇᕐᒪᓐ 
ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᓪᓗᓂ, ᑲᒪᔨᐅᓪᓗᓂᓗ 
ᐊᒻᒪᓗ ᒪᓕᒐᑦ ᒪᓕᒃᖢᒋᑦ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ 
ᑎᑎᕋᖅᕕᒻᒥ. ᒫᓐᓇ ᑎᓕᔭᐅᓯᒪᓃᑦ ᐃᖢᕐᕆᔮᕈᑎᒋᕕᐅᒃ 
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your letter of promotion? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
I am. I might point out that my letter of 
acting appointment, as it is, is dated; it has 
a start date and an end date, so it’s not 
onward going. So I’m quite appreciative of 
the reporting requirements as they are right 
now. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley.  
 
Mr. Curley: Mr. Chairman, what I’m 
trying to get at is I would be uncomfortable 
if I was put in the acting position for 
NBCC and reporting directly to the deputy 
minister in contravention of the Act 
because the OAG has stated clearly that 
there are certain requirements that are not 
being adhered to.  
 
Earlier this morning, Madam Fraser used 
the word that certain laws have not been 
abided by. One I believe is the appointment 
of the manager. The role, according to 
section 12 of the Act, states, “The manager 
is the CEO and shall supervise, manage 
and direct the business of the corporation in 
accordance with direction of the board.” It 
doesn’t say minister or deputy minister.  
 
Why would the government and the deputy 
minister continue to contravene this 
position when it’s very clear that there is 
no option except that the CEO must report 
to the board, and receive instructions and 
directions from the board? Thank you.  
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 

ᑎᑎᖅᑲᑖᖅᑲᐅᑎᓪᓗᑎᑦ ᖁᕝᕙᓯᓐᓂᖅᓴᒥᒃ 
ᐃᖅᑲᓇᐃᔮᖅᑖᓂᕐᒧᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᓇᓗᓇᐃᖅᓯᑲᐃᓐᓇᕐᓚᖓ ᑕᐃᓐᓇ 
ᑎᑎᖅᑲᑦᑖᕆᓚᐅᖅᑕᕋ 
ᑎᒃᑯᐊᖅᑕᐅᓯᒪᑲᐃᓐᓇᓂᐊᕐᓂᓐᓄᑦ ᐅᓪᓗᓕᖅᓯᒪᔪᖅ. 
ᐱᒋᐊᖅᕕᖃᑦᖢᓂ ᐃᓱᓕᒃᕕᖃᑦᖢᓂᓗ, 
ᐅᓪᓗᓕᖅᑕᐅᓯᒪᓪᓗᑎᒃ. ᑕᐃᒪᐃᑦᑑᒻᒪᓐ ᖁᕕᐊᓱᒃᑐᖔ 
ᐅᓂᒃᑳᑦᑕᐅᕈᓯᕆᓂᐊᖅᑕᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐃᒪᐃᓕᒐᓱᒃᑐᖓ, 
ᐃᓕᓯᒪᑲᐃᓐᓇᕐᓂᐊᕐᓂᕈᒪ ᑖᒃᑯᓄᖓ 
ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓄᑦ ᐅᓂᒃᑳᑕᑲᕐᓗᖓᓗ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓄᑦ, ᐃᖢᖅᕆᔮᕋᔭᓐᖏᑦᑐᖓ 
ᓯᖁᒥᑕᐅᓯᒪᒐᔭᕐᒪᓐ ᐱᖁᔭᕐᔪᐊᖅ. ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᓐ ᐅᖃᖅᓯᒪᔪᓐ ᒪᓕᒐᖅᑕᖃᑦᑐᖅ 
ᒪᓕᒃᑕᐅᖏᑦᑐᓂᒃ.  
 
ᐄ, ᐅᓪᓛᖑᖅᑲᐅᔪᖅ, ᒥᔅ ᕗᕋᐃᓱ ᐅᖃᖅᑲᐅᒻᒪᓐ 
ᐃᓚᖏᑦ ᒪᓕᒐᐃᑦ ᒪᓕᒃᑕᐅᖏᑦᑐᒡᒎᖅ 
ᓯᖁᒥᑕᐅᖃᑦᑕᖅᑐᓐ. ᐃᓚᖓᓐ ᐱᑦᔪᑎᖃᑦᖢᓂ 
ᑎᒃᑯᐊᖅᓯᓂᖅ ᑲᒪᔨᐅᓂᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᓈᓴᐅᑎᓕᒃ 
12 ᐅᖃᖅᓯᒪᒻᒪᓐ ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᓃᑦᑐᖅ ᑖᓐᓇ 
ᑲᒪᔨᐅᓂᐊᖅᑐᖅ ᐊᖏᔪᖅᑳᖑᕗᖅ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᐅᓚᑦᑎᓪᓗᓂ ᐱᓕᕆᖃᑦᑕᓂᐊᕐᓗᓂᓗ 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᑦᑐᓂᒃ. ᑲᑎᒪᔨᓄᑦ ᑎᓕᔭᐅᓯᒪᓂᓂ 
ᒪᓕᓪᓗᒍ. ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓂᒃ ᑕᐃᓯᓯᒪᖏᑦᑐᖅ.  
 
 
ᒥᓂᔅᑕᐅᑉ ᑕᕝᕙ ᑐᖏᓕᐊ ᓱᒻᒪᑦ ᑖᒃᑯᓂᖓ 
ᓯᖁᒥᑦᑏᓇᖅᐸ ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᓃᑦᑐᓂᒃ 
ᓇᓖᕌᕈᑎᓕᐅᖅᓯᒪᔪᖅᑕᖃᖏᑎᓪᓗᒍ ᐃᓗᐊᓂ. ᑖᓐᓇ 
ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᑲᑎᒪᔨᓄᑦ 
ᐅᓂᒃᑳᑦᑕᖃᑦᑕᕆᐊᓕᒃ ᑎᓕᔭᐅᖃᑦᑕᕐᓗᓂᓗ 
ᑲᑎᒪᔨᐅᔪᓄᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᑕᐃᔭᐅᓯᒪᖏᑦᑐᖅ? 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,  
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Chairman. As I indicated, we’ll be looking 
at the reporting issue in the action plan to 
make sure it’s clarified. I will add that there 
were other instructions provided by the 
minister other than what’s in the Act and I 
believe in the letter of expectation in 2003, 
the direction was for the CEO to report to 
the deputy minister. So that’s one of the 
instruments that were used. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you. I think, including 
the Cabinet, in my view, it has to abide by 
the provisions of the Act and that really has 
to be clarified. I think clarifying doesn’t 
mean that there will be a political 
connection, unless certain mandates have 
been practically overhauled, and that has 
not been clearly expressed by the 
government, that they will completely 
overhaul and amalgamate it.  
 
The reason I’m quoting these provisions to 
you is because I believe that many of the 
top civil servants in the government have 
not been fast enough to just look into the 
Acts that guide the agencies and would 
have simply put the minister or the deputy 
minister into arms length because no 
wonder the chairman of the board, in some 
ways, had to try and wiggle his way to find 
what’s going on.  
 
I have a further question to the acting CEO. 
In your role as CEO, if you need to 
communicate with the board, how does it 
actually work? Do you make a phone call, 
or do you have a standard procedure where 
you advise all of the directors about a 
particular issue that they have to consider? 
Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 

ᐃᒃᓯᕙᐅᑖᖅ. ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᓇᓐᓂᐊᖅᑕᕗᑦ ᖃᓄᖅ 
ᐅᓂᒃᑳᑦᑕᖃᑦᑕᓂᐊᕐᒪᖔᓐ ᑖᓐᓇ ᐊᖓᔪᖅᑳᖅ. ᑕᐃᒃᑯᐊ 
ᐊᐅᓚᑦᔭᐃᔾᔪᑏᑦ ᐸᕐᓇᐅᑎᖏᑦ ᕿᒥᕐᕈᓇᓕᕈᑦᑎᒃᑯ 
ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᒥᓂᔅᑕᒧᑦ ᑎᓕᔭᐅᓯᒪᓕᕐᒥᔪᒍᑦ, 
ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖃᒻᒥᔪᒍᑦ ᐱᖁᔭᕐᔪᐊᑦ ᐊᓯᖏᑎᒎᖅᑐᓂᒃ, 
ᑕᐃᒃᑯᐊᓗ ᓂᕆᐅᓐᓂᕐᒧᑦ ᑎᑎᖅᑲᐅᑏᑦ 
ᐅᖃᖅᓯᒪᓚᐅᖅᐳᑦ ᑖᓐᓇ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᖅ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ ᐅᖃᓪᓚᖃᑦᑕᕐᓗᓂ, 
ᐊᖓᔪᖅᑳᖃᕐᓗᓂ ᑕᐃᒪᓐᓇ ᑎᓕᔭᐅᓚᐅᕋᑦᑕ 
ᒪᓕᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᑦ ᑕᐃᒃᑯᐊᖑᑎᓪᓗᒋᑦ 
ᒪᓕᖃᑦᑕᕆᐊᓖᑦ ᐱᖁᔭᕐᔪᐊᕐᓂᑦ ᐃᓗᓕᖏᓐᓃᑦᑐᓂᒃ. 
ᑕᒪᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᕆᐊᓕᒃ, 
ᑕᑭᓯᓇᖅᓯᑎᒃᑲᓗᐊᕋᒥ ᓇᓗᓇᐃᖅᓯᓯᒪᓐᖏᑦᑐᖅ 
ᐊᓯᔾᔨᖅᑕᐅᓚᐅᓐᖏᓐᓂᖓᓂ. ᑕᒪᓐᓇ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓐᖏᑦᑐᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᓘᓐᓈᓗᖏᑦ 
ᐊᓯᔾᔨᖅᑕᐅᑦᑎᐊᕐᓂᐊᖅᑑᓚᔪᓂᒃ 
ᑐᓴᖅᑎᑕᐅᓯᒪᓐᖏᑦᑐᒍᑦ. 
 
 
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᑦ ᐅᖃᐅᓯᕆᔭᒃᑲ ᐅᓄᖅᑐᑦ 
ᐱᔨᑦᑎᖅᑏᑦ ᒐᕙᒪᐃᑦ ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᕿᒥᕐᕈᓇᖃᑦᑕᖏᒻᒪᑕ ᐱᖁᔭᕐᔪᐊᕐᓂᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᒋᔭᐅᒻᒪᑕ ᑖᒃᑯᐊ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓄᑦ. 
ᑕᐃᒪ ᒥᓂᔅᑕ ᑐᖏᓕᐊᓗ ᐅᖓᓯᔾᔫᒥᑎᑕᐅᓗᑎᒃ 
ᐊᐅᓚᓂᖃᕈᓐᓃᖅᐳᑦ ᐅᐱᓐᓇᕋᓂ ᑕᐃᓐᓇ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᑐᑭᓯᓇᓱᓕᕐᓂᖅᐳᖅ 
ᖃᓄᐃᑦᑑᒻᒪᖔᑦ. 
 
 
ᑭᓯᐊᓂ ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᕈᒪᔪᖓ ᑖᒃᓱᒧᖓ 
ᑎᑎᕋᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᖑᑲᐃᓐᓇᖅᑐᒧᑦ: 
ᐊᖓᔪᖅᑳᖑᑎᓪᓗᑎᑦ ᑲᑎᒪᔩᑦ 
ᐅᖃᓪᓚᖃᑎᒋᔭᕆᐊᖃᕈᕕᒋᑦ ᖃᓄᖅ ᐊᐅᓚᐅᓯᖃᖅᐸ, 
ᐅᖄᓚᕕᒋᖃᑦᑕᖅᐱᒌᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᒐᓕᐊᓕᓐᓂᑦ 
ᒪᓕᖃᑦᑕᖅᐱᑦ ᑕᐃᒃᑯᐊᓗ ᑲᑎᒪᔨᓕᒫᑦ 
ᐅᓂᒃᑲᐅᑎᓗᑎᒃ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᔭᕆᐊᖃᖅᑕᖏᑕ 
ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
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McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
The standard practice would be if an item 
comes up that needs to go to the board that 
I would communicate that to the chair. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
With respect to the changes in reporting 
relationships, has the board been fully 
informed of the fact that the CEO now 
practically reports pretty well to the deputy 
minister? Are they in agreement with that 
reporting relationship, in my mind, which 
appears to contravene the law? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
I don’t think I can answer to how they feel 
about it but I think it’s the same reporting 
requirement that was placed back in 
December of 2006 that the CEO reports to 
the deputy minister. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley.  
 
Mr. Curley: Thank you. That I believe will 
have to be looked at because I’m not sure if 
even the ministers are fully aware that the 
Act. It’s really quite clear as to whom you 
should receive your directions from.  
 
The whole reason for having a Crown 
corporation is to have an independent 
decision making arrangement so that 
there’s no interference from the 
government, unless or otherwise certain, I 
would say, there’s a compelling reason. 

ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᓴᖅᑭᓯᒪᒻᒪᑦ 
ᑲᑎᒪᔨᓅᕆᐊᖃᖅᑐᖅ ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᐅᓚᐅᑲᑦᑐᖅ 
ᐱᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᓯᔾᔨᖅᑕᐅᓃᑦ ᐅᓂᒃᑳᖃᑦᑕᕐᓂᐅᔪᑦ 
ᑲᑎᒪᔩᑦ ᑐᓴᖅᑎᑕᐅᓪᓚᑦᑖᖅᓯᒪᕚᑦ ᐅᓂᒃᑳᖃᑦᑕᕐᓂᐅᑉ 
ᒥᒃᓵᓄᑦ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᓄᑦ ᐃᕝᕕᑦ ᐱᓪᓗᑎᑦ, 
ᐊᖏᖃᑎᒌᔅᓯᒪᕙᑦ ᑖᒃᑯᐊᖅᑑᖃᑎᒌᓪᓗᓰ ᐃᓱᒪᒃᑯᑦ, 
ᓲᕐᓗ ᓱᕋᐃᒻᒪᑦ ᒪᓕᒐᕐᒥᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᔪᓐᓇᖅᑰᓐᖏᑕᕋ ᖃᓄᖅ ᐃᑉᐱᒍᓱᒻᒪᖔᑕ 
ᑕᒪᔅᓱᒥᖓ ᐅᓂᒃᑳᕐᓂᐅᖃᑦᑕᖅᑐᕐᓕ ᑕᒪᓐᓇ 
ᐱᔭᕆᐊᖃᖅᑐᖅ ᑎᓯᐱᕆᒥ 06-ᒥ ᐋᖅᑭᑦᑕᐅᓚᐅᕐᒪᑦ 
ᑕᐃᓐᓇ ᐊᖓᔪᖅᑳᖑᔪᑦ ᑎᑎᕋᕐᕕᒻᒥ 
ᐅᓂᒃᑳᖃᑦᑕᕐᓂᐊᕐᓂᖓᓂ ᑖᓐᓇ 
ᐃᒃᓯᕙᐅᑕᐅᓚᐅᑲᑦᑐᖅ ᑖᒃᓱᒧᖓ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᐊᓄ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐅᑉᐱᕆᔭᕋ ᑕᒪᓐᓇ ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᕐᒪᑦ ᒥᓂᔅᑕᐃᑦ 
ᖃᐅᔨᒪᓪᓚᑦᑖᖅᑰᖏᒻᒪᑕ ᑐᑭᓯᓇᕋᓗᐊᖅᑎᓪᓗᒋᑦ 
ᑭᓇᒧᑦ ᑎᓕᔭᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᖅᐱᑦ 
ᐅᖃᕐᕕᐅᖃᑦᑕᕐᓗᑎᓪᓗ ᑕᐃᒃᑯᐊ ᓯᑕᒪᐅᔪᑦ ᑎᒥᐅᔪᑦ.  
 
 
 
 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂ ᑎᒥᖁᑎᓖᑦ 
ᐋᖅᑭᔅᓯᔭᕆᐊᖃᕐᓂᖓᓂ ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᑦ 
ᐸᕝᕕᓵᕆᔭᕆᐊᖃᓐᖏᑦᑐᑦ ᑕᒪᔅᓱᒧᖓ ᑖᒃᑯᓄᖓ 
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Other than that, I haven’t seen any.  
 
What I wanted to follow-up with respect to 
the consultant’s report. Why is it taking so 
long to complete a consultant study? It’s 
almost taken a year now to do so. Aside 
from what the government may be needing, 
at least of preferences, is the reason part of 
the fact that the two organizations that are 
under review, one is working well, the 
NDC, is part of the reason that they’re not 
in agreement with the amalgamation 
possibilities with NBCC? Thank you.  
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I can’t speak for the two 
organizations in terms of what they thought 
of the report. I do know that, as they 
indicated, the initial report that was 
provided by the consultant did not cover a 
major portion of the terms of reference.  
 
When this was reviewed within the 
department, the recommendation was that 
there needs to be further work done on it. 
This was identified to Cabinet in terms of 
an update, however, the Cabinet directed us 
that this major piece of work regarding 
amalgamation, or other options that may be 
explored, needs to be done. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you. I personally 
believe that the terms of reference that 
were publicly issued, at least in terms of 
the RFP requests, were quite clear - a 
management review and an operational 
review of a number of the Crown agencies, 
including the two main ones, NDC and 
NBCC.  

ᐃᓱᐊᓐᖏᔾᔪᑕᐅᔪᓄᑦ ᐱᔾᔪᑎᒋᔭᐅᔪᓂᑦ.  
 
ᐃᒪᓐᓇ ᐅᖃᐅᓯᕆᔪᒪᔭᕋᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᑲᒪᔨᒋᔭᐅᔪᑦ 
ᐅᓂᒃᑳᓕᐊᖏᑦ ᓲᖅ ᐊᑯᓂᓗᐊᖅ ᐱᐊᓂᑦᑕᐅᓇᓱᑉᐸᑦ?  
ᑕᐃᒃᑯᐊ ᐅᑭᐅᓕᒫᑲᓴᐅᓕᕐᒪᑦ ᐅᓂᒃᑳᓕᐅᕐᓂᖏᑦ 
ᐱᑕᖃᖅᐹ ᓴᓂᐊᒍᑦ ᒐᕙᒪᒃᑯᓪᓗ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᑦ 
ᐱᔪᒪᔭᖏᓐᓂᑦ, ᓂᕈᐊᖅᑕᖏᓐᓂᑦ. ᐅᓇ ᐱᔾᔪᑕᐅᕚ, 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑎᒥᐅᔫᒃ 
ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᒃ, ᓯᕗᓪᓕᖅ ᐱᖃᑖ 
ᐃᖏᕐᕋᑦᑎᐊᖅᑐᖅ NDC-ᑯᑦ ᐊᒻᒪ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐊᖏᖃᑎᖃᓐᖏᒻᒪᑕ ᑖᒃᑯᐊ ᑲᑎᑕᐅᓇᓱᓐᓂᖏᓐᓂᑦ 
NBCC-ᑯᑦ ᐱᓪᓗᒋᑦ ᐱᔾᔪᑕᐅᔪᖅ ᑖᓐᓇ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕈᑎᔪᓐᓇᖏᑖᒃᑲ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑎᒥᐅᔫᒃ 
ᐅᓂᒃᑳᖃᑦᑕᕐᓂᖏᑦ ᓇᒧᑦ ᑭᓯᐊᓂ ᖃᐅᔨᒪᔪᖓ 
ᐱᒋᐊᕐᓂᕆᔭᖓ ᐅᓂᒃᑳᓐᓂᐅᖃᑦᑕᖅᑐᖅ ᑕᐃᒃᑯᐊ 
ᐃᑲᔪᖅᑎᐅᔪᑦ ᖃᐅᔨᒪᔨᒋᔭᐅᔪᑦ ᐃᓚᖓᓐᓂᒃ ᑖᒃᑯᐊ 
ᐊᑐᕋᔅᓴᐅᓂᐊᖅᑐᓐ ᒪᓕᒐᒃᓴᐅᓂᐊᖅᑐᑦ ᐱᓕᕆᐊᕐᒧᑦ.  
 
 
 
ᑕᒪᓐᓇ ᖃᐅᔨᓴᖅᑕᐅᓕᖅᑎᓪᓗᒍ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖓᑦ 
ᑖᓐᓇ ᐱᓕᕆᒃᑲᓐᓂᓕᓚᐅᕐᒪᑕ ᐅᖓᑖᓄᑦ ᐱᓪᓗᒍ 
ᑕᒪᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᖢᓂ ᒪᕐᕉᒃ ᒥᓂᔅᑖᒃ 
ᑐᕌᖁᔭᐅᓚᐅᕋᑦᑕ ᐃᒪᓐᓇ ᐱᑦᔪᑎᒋᓪᓗᒍ 
ᑲᑎᑕᐅᓇᔭᓐᓂᖏᓐᓂᒃ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑎᒥᐅᔫᒃ. ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕐᓚᐅᕐᓗᑎᒃ ᐱᔭᕆᐊᖃᓐᓂᕋᖅᑕᐅᔫᑦ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓇᒻᒥᓂᕐᓕ ᐅᕙᖓ 
ᐅᑉᐱᕈᓱᒃᑲᒪ ᑖᒃᑯᐊ ᐊᑐᐊᒐᒃᓴᓄᑦ ᒪᓕᒐᒃᓴᐃᑦ 
ᓴᖅᑭᑎᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᑐᑭᓯᓇᑦᑎᐊᕐᒪᑕ ᐱᖁᔭᐅᔪᓂ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᖃᐅᔨᓴᖅᑕᐅᓗᑎᒃ, 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᓪᓗ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎᒃ, ᐊᒻᒪᓗ 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒥᐅᔫᒃ ᒪᕐᕉᒃ, NDC ᐊᒻᒪ 
NBCC-ᑯᑦ ᑲᑎᖃᑎᒌᒃᓯᒪᒻᒪᑎᒃ  
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I don’t believe there are any disputes 
whatsoever with NDC. They have met and 
operate with success and have a very solid 
financial system and so on. There’s no 
question about it. 
 
What I am not getting from the deputy 
minister is I’m not sure exactly what you or 
the government is asking the consultant to 
do for them, other than what they have 
submitted last fall. The minister did 
indicate in June and the April session last 
year that he would table those reports in the 
House.  
 
Exactly, what was the consultant asked to 
do again because initially, for the terms of 
reference that were publicly issued, they 
did present a report. What additional terms 
of reference work were they asked to do 
again for the government? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. The terms of reference, as you 
indicated, were clearly outlined as to 
exactly what the scope of the work was. 
The department worked on the review of 
the report with Department of Finance, and 
the one area that was felt was not fully 
explored was the amalgamation issue. That 
is why that particular piece of work was 
not accepted and additional work was 
asked of the Department of Finance. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you. I was speaking to 
some of the individual directors of the two 
corporations because we are aware that 
some of the directors there are public 

 
ᐃᖏᕐᕋᑎᐊᖅᓯᒪᓪᓗᑎᓪᓗ ᑕᐃᓐᓇ ᓯᕗᓪᓕᖅ 
ᑮᓇᐅᔭᖏᑦ ᐃᓕᖓᑦᑎᐊᖅᑐᐊᓘᓪᓗᑎᒃ 
ᐊᐱᖅᑯᑕᐅᖏᒻᒪᕆᑦᑐᖅ.   
 
 
 
ᑭᓯᐊᓂ ᐅᓇ ᑐᑭᓯᔪᓐᓇᐃᓪᓕᒐᒪ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᐊᓂᒃ ᐱᓐᖏᓐᓇᒪ ᑐᓴᕈᒪᔭᕋᓂᒃ. ᒐᕙᒪᒃᑯᑦ 
ᐊᐱᕆᒻᒪᑕ ᖃᐅᔨᒪᔨᒋᔭᐅᔪᓄᑦ 
ᖃᐅᔨᓴᐃᒃᑲᓐᓂᖁᔨᓪᓗᑎᒃ ᐊᕐᕌᓂ ᐅᑭᐊᒃᓵᖅ 
ᑐᓂᕐᕈᑕᐅᓚᐅᖅᑐᓐ. ᐊᒻᒪ ᒥᓂᔅᑕ ᐅᖃᓚᐅᕐᒪᓐ ᔫᓐᒥ 
ᐃᐳᕈᒥ ᑲᑎᓐᖓᑎᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑕᐃᒃᑯᐊ 
ᓴᖅᑭᑎᑕᐅᓚᐅᖅᑐᓐ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ.  
 
 
ᑕᐃᒃᑯᐊ ᖃᐅᔨᒪᔨᒋᔭᐅᔪᑦ ᓱᓕ ᐱᒋᐊᒃᑲᓐᓂᖁᔭᐅᒻᒪᑕ 
ᖃᐅᔨᓴᐃᓂᕐᒥᒃ ᐱᒋᐊᖅᑕᐅᓚᐅᖅᑐᓂᒃ, ᑖᒃᑯᐊ 
ᒪᓕᒃᑕᐅᓂᖅ ᐊᑐᖅᑕᐅᒋᐊᓖᑦ ᐃᓗᐊᓂ ᐊᑐᐊᒐᒃᓴᐅᔪᑦ, 
ᑐᓂᓯᓚᐅᕐᒪᑕ ᐅᓂᒃᑳᓂᒃ. ᓱᓕ ᖄᖓᒍᒃᑲᓐᓂᖅ 
ᐊᑐᐊᒐᒃᓴᓂᒃ ᐱᓕᕆᐊᖃᒃᑲᓐᓂᖁᔭᐅᓕᕆᓪᓗᑎᒃ 
ᖄᖓᒍᑦ, ᓲᖅ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐊᑐᐊᒐᒃᓴᓄᑦ ᐃᓕᖓᓃᑦ, ᒥᔅᑕ ᑰᓕ, 
ᐃᖅᑲᐃᑎᑖᖓ, ᑖᒃᑯᐊ ᖃᓄᖅ ᐱᓕᕆᐊᒃᓴᐃᑦ 
ᐃᓗᓕᖃᓚᐅᕐᒪᖔᑕ ᖃᐅᔨᒪᔨᒋᔭᐅᔪᓄᑦ 
ᐱᓕᕆᐊᕐᕆᓚᐅᕋᑦᑎᒍ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᓂ ᐅᓂᒃᑳᓕᐊᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᔨᖏᓐᓂᒃ ᐊᒻᒪ 
ᕿᒥᕐᕈᔭᐅᑦᑎᐊᓚᐅᖏᒻᒪᑦ ᐊᑕᖏᖅᖢᒍ. ᐱᑦᔪᑎᒋᕙᕗᑦ 
ᑕᒪᔾᔭ ᑲᑎᒪᔩᑦ ᐊᖏᖅᑕᐅᓚᐅᖏᒻᒪ ᐊᒻᒪ ᖄᖓᒍᑦ 
ᐱᓕᕆᒃᑲᓐᓂᖁᔨᓕᓚᐅᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᑕᒪᓐᓇ ᐱᑦᔪᑕᐅᔪᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᖃᖃᑎᒋᓪᓗᒋᑦ 
ᑲᑎᒪᔨᐅᓚᐅᖅᑐᖅ ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓂ ᖃᐅᔨᒪᒐᑦᑕ 
ᐃᓚᖏᑦ ᑲᑎᒪᔨᐅᓚᐅᖅᑐᓐ ᒐᕙᒪᒃᑯᓐᓄᑦ  
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figures and so on.  
 
Some, obviously, don’t share the 
amalgamation for a number of reasons. 
One is the pro-development, preoccupied 
with development projects and so on, and 
then the other side is being asked to get 
into the risky kind of lending business, 
which they feel is a conflict. So that’s one 
reason. I don’t think it’s the consultant’s 
responsibility to argue which case is better. 
That’s for the government to decide.  
 
So my question to you is; which do you 
prefer: amalgamation or two independent 
agencies? One, NDC operating as it is, 
since they shouldn’t be mixed up with 
somebody else’s problems right now, they 
should operate as they are. Which one of 
them are you going to recommend to your 
minister? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. That particular part of the terms 
of reference in the report that was provided, 
in our view, did not explore those options; 
they did not provide adequate background 
material; they did not provide the pros and 
cons of that particular option. So that’s part 
of the reason why that we’ve been told to 
go back for that one, and in the last few 
days, the OAG has also identified a 
possibility of maybe it is a part of the 
overall GN.  
 
There are other options out there that had 
not been explored. Until that work has been 
done, and the background and the options 
are clearly laid out, I am not in the position 
to answer because the work hasn’t been 
completed yet. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 

ᐱᓕᕆᒻᒪᑕ.  
 
ᐃᓚᖏᓐᓂ ᑲᑎᑕᐅᓂᕐᒥᒃ, ᐊᑕᐅᓯᓐᖑᖅᑎᑕᐅᓂᕐᒥᒃ 
ᓈᒻᒪᒍᓱᓐᓂᖏᒻᒪᑕ. ᐊᒻᒪ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐋᖅᑭᒃᑕᐅᕙᓪᓕᐊᔪᑦ ᑖᒃᑯᐊ. ᐊᒻᒪᓗ ᐱᖃᑖ 
ᐊᐱᕆᔭᐅᓕᕆᓪᓗᑎᒃ ᐊᑦᑕᓇᖅᑐᒧᑦ 
ᐊᑐᖅᑐᐊᑎᑦᑎᓂᕐᒧᑦ ᑖᒃᑯᐊ ᐊᑭᕋᖅᑑᑎᒻᒪᑎᒃ 
ᑕᐃᒪᓐᓇᐃᖁᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᑖᓐᓇ 
ᖃᐅᔨᒪᔨᒋᔭᐅᔪᖅ ᐱᔭᒃᓴᖃᖏᒻᒪᑕ ᐊᐃᕙᓂᕐᒥᒃ 
ᓇᓪᓕᐊᒃ ᓈᒻᒪᓴᕐᒪᖔᓐ ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᑦ ᑖᒃᓱᒥᖓ 
ᐃᓱᒪᓕᐅᕆᐊᓖᑦ.  
 
 
 
ᓇᓪᓕᐊᒃ ᐱᔪᒪᕕᐅᒃ, ᓇᓪᓕᐊᒃ ᐊᑐᕈᒪᕕᓯᐅᒃ? 
ᐊᑐᓃᕐᓗᑎᓪᓘᓐᓃᑦ NDC-ᑯᑦ ᐊᐅᓚᓪᓗᓂ 
ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ, ᐃᒪᓐᓇ ᑕᐃᒪᓐᓇ 
ᑲᑎᖃᑕᐅᔭᕆᐊᖃᖏᑦᑐᑦ ᐊᑐᓃᕆᐊᓖᑦ. ᑕᐃᓐᓇᓕ 
ᒥᓂᔅᑕᒧᑦ ᑭᓇᒧᑦ ᑖᓐᓇ ᐊᑐᓕᖁᔨᔾᔪᑦ ᑕᐃᑯᖓ 
ᒥᓂᔅᑕᒧᑦ ᐅᖃᐅᓯᐅᓯᒪᕚ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐃᓚᖓ ᑖᒃᑯᐊ ᐊᑐᐊᒐᔅᓴᐅᔪᑦ ᒪᓕᒐᔅᓴᐃᑦ 
ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒻᒪᑕ 
ᐊᐃᕙᔾᔪᑕᐅᔪᑦ ᖃᐅᔨᓴᐃᓚᐅᖏᒻᒪᑕ ᐊᐃᕙᔾᔪᑕᐅᔪᑦ 
ᑕᐃᒃᓱᒧᖓ. ᐊᑐᐃᓐᓇᕈᖏᑦᖢᓂᓗ ᑕᐃᒃᑯᓂᖓ 
ᑲᒪᒋᔭᐅᓚᐅᖅᑐᓂᒃ ᓱᓇᒧᑦ ᐋᖅᑭᒃᓯᓂᐊᕐᒪᖔᑕ. 
ᓇᓪᓕᐊᓂᓪᓗ ᐊᑐᕈᒪᒻᒪᖔᑕ ᐱᑦᔪᑎᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐅᖃᐅᔾᔭᐅᓯᒪᓚᐅᕐᒪᑕ ᑕᐃᑯᖓ ᐅᑎᒃᑲᓐᓂᖁᔭᐅᓪᓗᑎᒃ 
ᐊᒻᒪ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ 
ᒐᕙᒪᒃᑯᓪᓗ ᓄᓇᕗᒻᒥ.  
 
 
 
ᑕᐃᒃᑯᐊ ᐊᓯᖏᓐᓂᒃ ᐱᑕᓕᐅᒐᓗᐊᑦ ᑕᖅᑳᓂ 
ᐊᑐᕈᓐᓇᑕᑦᑎᓐᓂᒃ ᑭᓯᐊᓂ ᑖᓐᓇ ᐱᐊᓂᒃᑕᐅᑉᐸᑦ 
ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᖃᓄᖅ ᓇᓪᓕᐊᓐᓂᒃ ᐊᑐᕈᒪᒻᒪᖔᑕ 
ᐊᑐᖅᑕᐅᓂᐊᕐᒪᖔᓐ ᑭᐅᔪᓐᓇᖏᑕᒃᑲ ᓱᓕ 
ᐱᓕᕆᐊᖑᔪᑦ ᐱᐊᓂᒃᓯᒪᓐᖏᒻᒪᑕ ᐅᓪᓗᒥᒧᑦ 
ᑭᐅᔪᓐᓇᖏᓚᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
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Mr. Curley. 
 
Mr. Curley: Thank you. I appreciate the 
comments because this government appears 
to have no initiative, other than asking 
consultants to do all of the thinking and 
recommending for them. I truly believe that 
there is ability within the government to 
think, propose, and initiate, instead of just 
leaving it to consultants. 
 
I believe the consultants probably 
considered there are others; there’s the 
Atuqtuarvik Lending Institution. Why not 
consider amalgamating your lending 
institutions to other lending institutions that 
work? I know that was brought up. Is that 
one of your options? Thank you.  
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. That could be one of the 
options. Thank you. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley. 
 
Mr. Curley: Thank you. You read the 
report. Was Atuqtuarvik mentioned in the 
report? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. Yes, I read the report. However, 
as I indicated, additional work is being 
worked on. That is part one of the work 
that is going to be done. Part two is yet to 
be completed. I think the minister has 
already committed to tabling both reports 
once they are done. Thank you, Mr. 
Chairman.  
 

ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᕕᐊᒋᕙᕋ 
ᐅᖃᐅᓯᐅᔪᖅ. ᑕᕝᕙ ᒐᕙᒪᒃᑯᑦ ᒫᓐᓇ 
ᐱᒋᐊᖅᓯᒪᖅᑰᖏᒻᒪᑕ ᑭᓯᐊᓂ ᐃᒻᒥᓂᒃ 
ᐱᒋᐊᖅᓯᒪᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ ᖃᐅᔨᒪᔨᐅᔪᑦ 
ᐃᑲᔪᖅᑎᒋᔭᓂᒃ ᐱᓕᕆᐊᖃᑐᐃᓐᓇᕐᒪᑕ ᐅᑉᐱᕈᓱᒃᑲᒪ 
ᐱᔪᓐᓇᓂᖅᑕᖃᒻᒪᓐ ᒐᕙᒪᒃᑯᑦ ᐃᓱᒪᓕᐅᕈᓐᓇᕐᓗᑎᒃ 
ᑐᒃᓯᕋᕈᓯᐅᕈᓐᓇᖅᖢᑎᒃ ᐃᒪᓐᓇ 
ᖃᐅᔨᒪᔨᒋᔭᐅᑐᐃᓐᓇᖅᑐᓄᑦ ᓯᓚᑎᖏᓐᓂ 
ᑎᓕᓯᑐᐃᓐᓇᕆᐊᖃᖏᒻᒪᑕ ᐃᓱᒪᔅᓴᖅᓯᐅᕆᐊᓖᑦ.  
 
ᐅᕙᒍᑦ ᑕᐅᒃᑐᒃᖢᑕ ᐊᑐᖅᑐᐊᕐᕕᒃ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ. ᓲᕐᓕ ᑕᐃᒃᑯᐊ 
ᑲᑎᖔᒍᓐᓇᖏᓚᑦ ᑕᐃᒃᑯᓂᖓ. ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᑎᑦᑎᒋᔭᓯ ᐊᓯᖏᓐᓄᑦ ᑎᒥᐅᔪᒧᑦ 
ᐃᖏᕐᕋᑎᐊᖅᑐᒧᑦ? ᖃᐅᔨᒪᒐᒪ ᓴᖅᑭᑎᑕᐅᓚᐅᖅᑐᖅ 
ᑖᓐᓇ ᐃᓱᒪᒋᔭᐅᓪᓗᓂ. ᑖᓐᓇ ᐃᓚᖓ 
ᐊᑐᕈᓐᓇᕆᕕᓯᐅᒃ ᐱᔪᒪᒍᑦᓯ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᕝᕙ ᑖᓐᓇ ᐃᓚᖓ ᐊᑐᕈᓐᓇᕐᒥᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᖃᓕᒫᖅᓯᒪᕙᐃᓐ 
ᐊᑐᖅᑐᐊᖅᕕᒃ ᐅᓂᒃᑳᖑᑎᓪᓗᒍ ᐊᑐᖅᑐᐊᖅᕕᒃ 
ᐅᓂᒃᑳᓕᐊᓂ. ᐅᖃᓕᒫᖅᓯᒪᔭᐃᓐ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᖃᓕᒫᓚᐅᖅᑕᕋ ᐅᓂᒃᑳᓕᐊᖅ. ᑭᓯᐊᓂ ᐅᖃᖅᓯᒪᒻᒪᑕ 
ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒃ ᖄᖓᒍᒃᑲᓐᓂᖅ 
ᐱᓕᕆᐊᕆᔭᐅᒃᑲᓂᕐᒪᑦ ᑕᒪᓐᓇ ᑖᓐᓇ ᓯᕗᓪᓕᖓ 
ᐱᐊᓂᒃᐸᑦ ᑭᓯᐊᓂ ᑖᓐᓇ ᑐᒡᓕᐊ ᐱᐊᓂᒃᑕᒋᐊᖃᑦᖢᓂ. 
ᒥᓂᔅᑕᕗᑦ ᐱᓇᓱᓐᓂᐊᕐᒪᓐ ᐊᑐᐃᓐᓇᕈᐃᓗᓂ 
ᓴᖅᑭᑎᓐᓂᐊᖅᖢᓂᒋᑦ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᖑᔪᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you, Ms. Keenainak. 
Mr. Curley. 
 
Mr. Curley: Thank you. I have a question 
to Mr. McDowell. How soon will you be 
having your next directors’ meeting? 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
Our next board meeting will be prior to 
December 10, I think around December 7; 
within the next two weeks. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley. 
 
Mr. Curley: Thank you. Do you have, 
currently on file, applications that must be 
acted on, and if so, how many are there? 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Go 
ahead, Mr. McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
We do have applications. At this time, they 
are currently going through due diligence 
process and they will be acted on when we 
are satisfied with the information that we 
receive from the client is acceptable to 
complete the due diligence report for 
recommendations to the board. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley. 
 
Mr. Curley: Thank you. The CEO 
indicated that when the due diligence is 
completed; any idea of how long it takes 
for one loan application? Is the size of it 
that complicates it, or the nature of the 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑎᔅᓴᖃᑦᑐᖓ 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪᒧᑦ. ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ ᑲᑎᒪᔩᑦ 
ᑲᑎᒪᓂᐊᖅᐸᑦ, ᖃᖓ? 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ); ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᑎᒪᓂᐊᖅᑐᑦ ᑲᑎᒪᔩᑦ ᓯᕗᓂᐊᒍᑦ ᑎᓯᕚ 10-
ᖑᓚᐅᖏᓐᓂᖓᓂ, ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ ᓈᑉᐸᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ ᑕᐃᒃᑯᐊ 
ᑐᒃᓯᕋᐅᑏᓐ ᑕᑕᑎᔅᓯᒪᔪᑦ ᐱᒋᐊᖅᑕᐅᔭᕆᐊᓖᑦ 
ᐱᓯᒪᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑐᒃᓯᕋᐅᑎᓂᒃ ᐱᓯᒪᔪᒍᑦ ᒫᓐᓇ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᐊᒻᒪᓗ 
ᕿᒥᕐᕈᔭᐅᑦᓯᐊᕐᒪᑕ ᓱᓕᓪᓚᑦᑖᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᕐᕆᔭᐅᓂᐊᖅᑐᑦ ᑲᔪᓯᓗᑎᒃ ᓈᒻᒪᒋᓕᕈᑦᑎᒍ 
ᑕᐃᒃᑯᓇᓐᖓᑦ ᐊᑐᖅᑐᐊᕈᒪᔪᓂᒃ ᒥᒃᓵᓄᑦ ᖃᓄᖅ 
ᐃᓕᖓᓂᖃᒻᒪᖔᑕ ᐊᒻᒪ ᐅᓂᒃᑳᓄᑦ 
ᐊᑐᓕᖁᔨᔾᔪᓯᓐᓄᓪᓗ ᐃᓕᓗᑎᒍ ᐅᓂᒃᑳᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᓐᓇ ᐊᖓᔪᖅᑳᖑᔪᖅ 
ᐅᖃᕋᑖᕐᒪᓐ ᑕᐃᒃᑯᐊ ᐱᐊᓂᒃᐸᑕ ᐅᑦᔨᖅᑐᕈᑏᑦ 
ᑕᐃᒃᑯᓂᖓ ᖃᓄᐃᖏᒃᑲᓕᓗᐊᕐᒪᖔᑕ ᑕᐃᒃᑯᐊ 
ᑐᒃᓯᕋᐅᑏᑦ ᑕᑕᑎᖅᓯᒪᔪᑦ? ᐊᔪᕐᓇᕈᑕᐅᓕᖃᑦᑕᖅᐸ 
ᐊᖏᓂᐊ, ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐊᒍᑦ? ᑭᓇᑐᐃᓐᓇᖅ 
ᐱᓕᕆᐊᖃᑦᑐᖅ ᖃᐅᔨᓴᖅᑎᐅᔪᖅ, ᑖᒃᑯᓂᖓ ᓴᓂᐊᒍᑦ, 



 99 

business that complicates it? Whoever is 
doing the actual due diligence, is it on site, 
or is that contracted? Could you give us 
some idea how that work is carried out? 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
Yes, it’s both of those things that you 
mentioned; depending on the size of it. It 
doesn’t take very long once all of the 
information is within our grasp so that we 
can review the documentation, we can 
review the financial statements, we can 
perform our diligence, do the critical 
analysis on the ratios, make sure they have 
an ability to pay, the viability of the 
business, and look over the business plan.  
 
Once that information is provided from the 
client, then the application itself shows 
what’s required, and once the information 
is gathered, then the same information is 
done, whether it’s a $150,000 loan or 
higher, it’s out to a certain level, and that’s 
how that’s performed. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
And sorry about that, little buttons on there 
sometimes go off silent when it’s your 
pocket, I apologize for the interruption. 
Thank you. Mr. Curley.  
 
Mr. Curley: Thank you. Yes, the clients, 
obviously, believe that NBCC is an 
important financial institution as they are 
waiting for some kind of decision. Will you 
actually be considering all of the 
applications at that time and be able to at 
least contact some of these applicants 
during after some indications from the 
directors? Thank you.  
 

ᑖᓐᓇ ᑳᓐᑐᕌᒃᑖᖅᑎᑕᐅᓯᒪᔪᖅ? ᑖᒃᑯᓂᖓ 
ᖃᐅᔨᓴᐃᓂᕐᒥᒃ ᐃᓕᖓᓂᖓ ᑖᓐᓇ ᐅᓂᒃᑳᕈᓐᓇᖅᐱᐅᒃ 
ᐅᕙᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᒪᕐᒥᒃ ᑖᒃᑯᐊ ᐅᖃᑦᑕᑎᑦ ᐊᖏᓂᖓ ᑕᐅᑐᓪᓗᒍ 
ᑭᓯᐊᓂ ᐱᔪᓐᓇᕋᑦᑕ. ᐊᑯᓂᓗᐊᕌᓘᖃᑦᑕᖏᒻᒪᓐ 
ᑐᑭᓯᔾᔪᑏᑦ ᐃᓕᖓᑦᑎᐊᖅᐸᑕ ᐅᕙᒍᑦ 
ᐱᔪᓐᓇᑐᐊᕌᖓᑦᑎᒍᑦ ᑎᑭᐅᑎᔪᓐᓇᕌᖓᑦᑎᒍ 
ᑮᓇᐅᔭᐃᓪᓗ ᐃᓕᖓᓂᖏᑦ ᐊᒻᒪᓗ ᑕᐃᓐᓇ 
ᖃᐅᔨᒪᔨᒋᔭᕗᑦ ᐅᑦᔨᖅᑐᖅᑎᐅᔪᖅ ᓇᒻᒥᓂᖅ ᑖᓐᓇ 
ᐃᖏᕐᕋᑦᑎᐊᕈᓐᓇᕐᒪᖔᓐ ᐊᑭᓕᒃᓴᐃᓪᓗ ᑕᐅᑐᒃᖢᒋᑦ 
ᑕᒪᓐᓇ ᑐᑭᓯᔾᔪᑎ ᐊᑐᖅᑐᐊᕈᒪᔪᖅ ᐱᑦᔪᑎᒋᓪᓗᒍ 
ᐃᓕᖓᑦᑎᐊᖅᐸᑦ. 
 
 
 
ᒪᒥᐊᓇᖅ, ᑕᐃᒪᓕ ᑖᒃᑯᐊ ᑕᑕᑎᖅᑕᐅᓯᒪᔪᑦ 
ᑐᒃᓯᕋᐅᑎᓄᑦ ᑕᑯᔅᓴᐅᖃᑦᑕᕐᒪᑕ ᖃᓄᖅ 
ᐱᔭᕆᐊᖃᕐᒪᖔᑦᑎᒍ ᑐᑭᓯᔾᔪᑏ ᑲᑎᐊᓂᒃᑳᖓᑦᑎᒍ 
ᑕᐃᒪᓕ ᐱᐊᓂᒃᐸᑕ $150,000 ᐊᑐᖅᑐᐊᕈᒪᑉᐸᑦ 
ᖁᑦᑎᓐᓂᖅᓴᒥᓪᓘᓐᓃᑦ ᐃᓱᓕᕝᕕᖃᖅᐸᑦ ᑕᕝᕙ 
ᑕᐃᒪᓐᓇ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒪᒥᐊᓇᖅ, ᐃᓛᓐᓂᒃᑯᑦ ᓂᐱᖃᕐᓂᐊᓐᖏᒃᑲᓗᐊᖅᑐᓂ 
ᐅᖃᓘᑦ ᓂᐱᖃᓕᖃᑦᑕᕐᒪᑦ ᐊᑦᑐᖅᑕᐅᒑᖓᒥ 
ᑲᑕᑦᑕᐅᒑᖓᒥ. ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕈᒪᔪᑦ NBCC-ᑯᑦ ᑮᓇᐅᔭᖅᑖᕐᕕᐅᖃᑦᑕᕐᒪᑕ 
ᐅᑕᖅᑭᓪᓗᑎᓪᓗ ᐃᓱᒪᓕᕆᔭᐅᔾᔪᑕᐅᓂᐊᖅᑐᓂᒃ, ᑕᐃᒪ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕐᓂᐊᖅᐲᑦ ᑕᐃᒃᑯᐊ ᐆᑦᑐᖅᑐᓕᒫᑦ ᐊᒻᒪ 
ᐅᖃᕐᕕᒋᔪᓐᓇᕐᓗᒋᓪᓗ ᑐᒃᓯᕋᐅᑎᖃᖅᓯᒪᔪᑦ 
ᓇᓗᓇᐃᕐᕕᒋᓗᒋᑦ ᑲᑎᒪᔨᓄᓪᓗ ᑐᓴᖅᑎᓪᓗᒋᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you, Mr. Curley. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
The agenda hasn’t been finalized for that 
meeting, but if those reports are ready, then 
they will certainly be brought to the 
attention of the board. Once the diligence is 
completed and the analysis is being 
performed by the analysis team, which is 
not just the investment manager but 
includes the CEO and the comptroller, to 
make sure that information is challenged, 
then it would be presented to the board for 
their approval or rejection. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Curley.  
 
Mr. Curley: Thank you. My next question 
is again to the Deputy Minister of 
Economic Development. The 
organizational structure, as it is, seems to 
be very convoluted kind of thing, mainly 
due to the fact, I assume, that it tries to 
have representation from right across 
Nunavut’s private sector of the economy. Is 
one of the considerations been given at all 
to whether not to reduce the size of the 
board?  
 
Because reading through many of the 
minutes, as well as the problem identified 
by OAG, that the board had difficulty, or 
the CEO had difficulty having quorum to 
hold meetings, as a result, some of the 
loans were signed without having any 
approval status from work. Is that one of 
the areas that’s being considered at all, 
whether or not if it would exist, that you 
would consider reducing the size at the 
moment to an acceptable level? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᑲᑎᒪᔾᔪᑎᒃᓴᑦ ᐋᖅᑭᒃᑕᐅᕌᓂᒃᓯᒪᓐᖏᒻᒪᑕ 
ᑲᑎᒪᓂᐅᓂᐊᖅᑐᓄᑦ ᐅᓂᒃᑳᓕᐊᑦ 
ᐱᐊᓂᒃᓯᒪᓕᖅᑑᒐᓗᐊᑦ. ᑕᐃᒪ ᑲᑎᒪᔨᓄᑦ 
ᑐᓂᔾᔪᑕᐅᑉᐸᑕ ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᕌᓂᑦᑎᐊᖅᐸᑕ 
ᐱᑦᑎᐊᕐᓂᓴᖏᑦ ᐊᒻᒪ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎᒡᓗ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓂᒃ ᖃᐅᔨᓴᖅᑎᐅᔪᒥᒃ ᖃᐅᔨᓴᖅᑕᐅᓗᑎᒃ ᑖᓐᓇ 
ᑐᑭᓯᔾᔪᑏᑦ ᐃᓕᖓᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᑲᑎᒪᔨᓄᑦ ᑐᓂᔾᔪᑕᐅᓗᑎᒃ ᐊᖏᖅᑕᐅᓗᑎᒃ 
ᐋᒃᑳᖅᑕᐅᓗᑎᓪᓘᓐᓃᑦ, ᑕᐃᒪᐃᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ 
ᑐᖏᓕᖓᓄᑦ ᒥᓂᔅᑕᖓᑕ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ. 
ᑕᐃᒃᑯᐊ ᑎᒥᐅᑉ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᕆᔭᖓ ᐅᓪᓗᒥ ᑖᒃᑯᐊ 
ᐅᐃᒪᓇᕈᓘᔭᖅᑑᔮᕐᒪᑕ, ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᒻᒪᖃ 
ᑭᒡᒐᖅᑐᖅᑎᖃᕋᓱᒻᒪᑦ ᓄᓇᕗᒥᐅᑕᓕᒫᓂᑦ 
ᐱᓕᕆᕕᑎᒎᓐᖏᑦᖢᑎᒃ. ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᕐᓂᐊᖅᐱᓰ 
ᐊᖏᓂᖓ ᑲᑎᒪᔨᐅᑉ ᒥᒃᓕᒋᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ?  
 
 
 
 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔾᔪᑎᕕᓃᑦ ᕿᒥᕐᕈᓇᒃᑐᒋᑦ ᐊᒻᒪᓗ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᔭᐅᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᑦ 
ᐊᒡᓚᕝᕕᖓᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑲᓇᑕᒥ. 
ᑲᑎᒪᔩᑦ ᐱᔭᕐᓂᖏᑦᑐᒃᑰᖃᑦᑕᓚᐅᕐᒪᑕ ᑲᑎᒪᔨᖏᓪᓗ 
ᓈᒻᒪᒃᓯᔪᓐᓇᐃᓕᐅᖅᑲᖃᑦᑕᖅᖢᑎᒃ ᑲᑎᒪᔪᓐᓇᕐᓂᐊᕐᒪᑕ 
ᐅᓄᕐᓂᕆᔭᖏᑦ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᕈᑏᑦ, 
ᐃᓚᖏᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᔪᓂᓛᒃ 
ᐊᑎᓕᐅᖅᑕᐅᖃᑦᑕᓕᕐᓂᕐᒪᑕ. ᑕᒪᓐᓇ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᓯᒪᕚ, ᑲᑎᒪᔩᑦ ᐅᓄᕐᓂᕆᔭᖏᑦ 
ᒥᒃᓕᒋᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᑕᓪᓕᒪᓐᖑᖅᑕᐅᓗᑎᒃ 
ᒫᓐᓇᒧᑦ. ᓈᒻᒪᒋᔭᐅᕚ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
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Ms. Keenainak: Thank you, Mr. 
Chairman. The current membership of, I 
guess, the make up of the board, according 
to the Act, has to be a minimum of seven to 
a maximum of 12. That’s what it says right 
now.  
 
In terms of the make-up by sector, that is 
currently not the way that it’s set up. I 
know that comments have been made by 
the Office of the Auditor General that the 
corporation, or I guess the government, 
should be considering recruiting members 
with a legal, a financial, or an economic 
development background, and those are 
definitely areas that we will be looking 
into. Thank you, Mr. Chairman. 
  
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
assume that if these corporations do exist 
beyond December, I don’t know when, but 
I assume that if it does continue, it will be 
important that the government at least 
clearly try to put some efficiency into the 
whole thing because many of the 
institutions of Inuit organizations have 
succeeded in spite of difficulties and so on, 
but surely, this one should be able to 
function on it’s own.  
 
In order to have a clear understanding of 
what the role of the manager is, I believe 
there’s a conflict right now as to the loyalty 
and exactly who should the CEO report to, 
I want some indication, at least legal advice 
on this area, and how the legislation is 
overridden by the minister to have the 
government representative be there 
providing direction to the CEO.  
 
So in order to help me with that and the 
committee, I would like to ask our Legal 

 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒫᓐᓇᐅᔪᖅ ᑲᑎᒪᔨᖏᑦ ᐅᓄᕐᓂᕆᔭᖏᑦ ᐱᖁᔭᕐᔪᐊᑎᒍᑦ 
ᒪᓕᓪᓗᒋᑦ 7-ᐅᒐᔭᕆᐊᖃᕐᒪᑕ 12-ᓄᑦ ᑎᑭᓪᓗᒋᑦ. 
ᒪᒥᐊᓇᖅ.  
 
 
 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐱᓕᕆᕕᑦᑎᒎᖅᐸᑕ ᓇᒻᒥᓂᖃᖅᑐᑎᒍᑦ 
ᑕᐃᒪᓐᓇ ᐋᖅᑭᓱᖅᓯᒪᓐᖏᒻᒪᑦ, 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᐅᔫᒐᓗᐊᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᒡᓚᕝᕕᖓᑦ ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᐅᔪᑦ ᑯᐊᐳᕋᐃᓴᐅᔪᓄᑦ ᒐᕙᒪᒃᑯᓪᓗ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᕐᓗᑎᒃ ᓇᐃᓴᐅᑎᓂᒃ ᐱᖁᓪᓗᒋᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᐊᖅᑐᓕᕆᓂᕐᒧᓪᓗ, ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᓇᓐᓂᐊᕐᒥᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒪᖄᖃᐃ 
ᑯᐊᐳᕋᐃᓴᒃᑯᑦ ᓴᖅᑭᔮᕐᒪᑕ ᑎᓯᐱᕆ ᐅᖓᑖᓄᑦ 
ᓴᖅᑭᔮᕐᓂᖅᐸᑕ ᑲᔪᓯᓂᐊᖅᐸᑕᓗ ᐱᒻᒪᕆᐅᓂᐊᖅᑐᑦ. 
ᒐᕙᒪᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᒋᑦ 
ᐊᑑᑎᖃᑦᑎᐊᕈᓐᓇᖅᓯᓂᐊᕐᒪᑦ ᑖᓐᓇ ᐃᓘᓐᓇᖓ. 
ᐱᓕᕆᕝᕕᐅᔪᖁᑎᒋᔭᖏᑦ ᐃᓄᐃᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ 
ᓯᕗᒧᐊᑦᑎᐊᖃᑦᑕᖅᓯᒪᒻᒪᑕ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖃᑦᑕᕋᓗᐊᖅᖢᑎᒃ ᑖᓐᓇᑦᑕᐅᖅ 
ᑕᐃᒪᓐᓇ ᐃᒻᒥᒃᑯᑦ ᐊᐅᓚᔪᓐᓇᕆᐊᖃᕋᓗᐊᕐᒪᑦ. 
 
 
 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᒃᑯᑦ ᓱᖅᑯᐃᖅᓯᓯᒪᖁᓪᓗᑕ 
ᐱᓕᕆᐊᒃᓴᕆᔭᖏᑕ ᑖᒃᑯᒧᖓ ᐊᖓᔪᖅᑳᖓᑕ 
ᐊᒡᓚᕝᕕᒻᒥ ᒫᓐᓇ ᐊᑭᕋᖅᑑᑎᖅᑰᔨᒻᒪᑕ ᑭᓇ 
ᐱᓕᕆᑦᑎᐊᕆᐊᖃᕐᒪᖔᑦ, ᑭᓇᒧᑦ ᑖᓐᓇ ᐊᒡᓚᕝᕕᒻᒥ 
ᐊᖓᔪᖅᑳᖑᔪᖅ ᐊᖓᔪᖅᑳᖃᕆᐊᖃᕐᒪᖔᑦ. 
ᒪᓕᒐᕐᓂᐊᖅᑎᒍᑦ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ ᑐᓴᕆᐊᒃᑲᓐᓂᕈᒪᒐᒪ 
ᖃᓄᖅ ᐱᖁᔭᕐᔪᐊᖅ ᓵᓚᐅᔪᓐᓇᕐᒪᖔᖅ ᒥᓂᔅᑕᒥᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑭᒡᒐᖅᑐᖅᑎᒋᔭᐅᔪᖅ ᑎᓕᓯᖃᑦᑕᕐᓗᓂ 
ᐊᖓᔪᖅᑳᕆᔭᐅᓗᓂ ᐊᒡᓚᕝᕕᒻᒥ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᒧᑦ. 
 
 
ᑖᒃᓱᒧᖓ ᐃᑲᔪᖅᑕᐅᖁᓪᓗᖓ ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ 
ᐊᐱᕆᔪᒪᔭᕋ ᖃᓄᖅ ᑕᐃᓐᓇ ᐊᒡᓚᕝᕕᒻᒥ 
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Counsel how the manager, according to the 
law, is appointed and what the terms, 
responsibilities, and directions are 
supposed to come from, and whether or not 
there is a clearly indicated ministerial 
responsibility to override reporting 
relationships from the Minister responsible 
for overseeing the NBCC.  
 
So maybe our Legal Counsel, Sue, can 
explain to us what section 12 of the Act 
indicates in terms of the role of the 
manager and who he or she is to be 
appointed by. Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Cooper. 
 
Ms. Cooper: Thank you, Mr. Chairman. 
Section 12 of the Act provides for, first of 
all, the appointment of the manager, who is 
basically the chief executive officer of the 
board and the CEO is appointed by the 
minister in consultation with the board. 
That provision goes on to say that the 
manager shall supervise, manage, and 
direct business of the corporation in 
accordance with the direction of the board. 
So that suggests to me that he take his 
direction and instructions from the board.  
 
There is also a provision in the Act, and 
I’m sorry, I don’t have this section number 
before me right now, which does provide 
that the minister can provide policies - 
section 7(2), which indicates that the 
minister can issue written direction and 
policy to the board. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Cooper. Mr. 
Curley. 
 
Mr. Curley: Thank you, Mr. Chairman. I 
have a further clarification. The minister 
has that provision, but on the routine 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᑎᒃᑯᐊᖅᑕᐅᔪᖅ ᖃᓄᐃᑦᑐᓂᒃ 
ᒪᓕᒐᖃᖅᐸ ᐱᓕᕆᐊᖃᖅᐸᓗ, ᓇᑭᓐᖔᖅᑐᓂᒃ 
ᐊᖓᔪᖅᑳᖃᕆᐊᖃᖅᐸ. ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᒥᑦ, 
ᓱᖅᑯᐃᕐᓇᖅᓯᑎᑦᑎᓯᒪᔪᓂᒃ ᒥᓂᔅᑕᐅᑉ 
ᑲᒪᒋᔪᓐᓇᖅᑕᖓᓂᑦ ᓲᕐᓗ ᐊᖓᔪᖅᑳᖑᓂᖅᓴᐅᓗᓂ 
ᐅᓂᒃᑳᕆᖃᑦᑕᕆᐊᖃᖅᑕᖓᓂᑦ ᒥᓂᔅᑕᐅᑉ ᑲᒪᔫᑉ 
ᓴᖅᑭᓂᐊᖅᑎᓪᓗᓂᐅᒃ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᓐᓄᑦ. 
 
ᑖᓐᓇᖃᐃ ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ section 12-ᒥᑦ 
ᐱᖁᔭᕐᔪᐊᖅ ᖃᓄᖅ ᐅᖃᖅᓯᒪᒻᒪᖔᖅ ᑕᐃᒃᑯᐊ 
ᐊᖓᔪᖅᑳᖓᑦ ᐊᒡᓚᕝᕕᒻᒥ ᑭᓇᒥᑦ 
ᐊᖓᔪᖅᑳᖃᕆᐊᖃᕐᒪᖔᕐᒪ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑰᐸ. 
 
ᑰᐸ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 12-ᒥᑦ 
ᓈᓴᐅᑎᓕᒃ ᐱᖁᔭᕐᔪᐊᕐᒥᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ ᓯᕗᓪᓕᖅᐹᒥᑦ 
ᑎᒃᑯᐊᖅᓯᖃᑦᑕᕐᓂᖅ ᐊᖓᔪᖅᑳᖓᓂᑦ ᐊᒡᓚᕝᕕᒻᒥ. 
ᑖᓐᓇ ᐊᖓᔪᖅᑳᕆᔭᐅᓂᐊᖅᑐᖅ ᐊᒡᓚᕝᕕᒻᒥ ᐊᒻᒪ 
ᑲᑎᒪᔨᐅᔪᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᓐᓇ ᐊᓪᓚᕝᕕᒻᒥ 
ᐊᖓᔪᖅᑳᖅ ᑖᓐᓇ ᒥᓂᔅᑕᒥᑦ ᑎᒃᑯᐊᖅᑕᐅᖃᑦᑕᖅᑐᖅ 
ᑐᓴᕋᓱᐊᖅᑳᓚᐅᖅᑐᓂ ᑲᑎᒪᔨᓂᑦ. ᑖᒃᑯᐊ ᐅᖃᖅᓯᒪᔪᑦ 
ᒪᓕᒐᐃᑦ, ᑖᒃᑯᐊᒎᖅ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᐊᒡᓚᕝᕕᒻᒥ 
ᒥᐊᓂᖅᓯᔨᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᑦ ᐱᔅᓂᓯ ᑯᐊᐳᕋᐃᓴᑦ 
ᑖᒃᓱᒪ ᒥᒃᓵᓅᖔᖓᔪᓄᑦ ᒪᓕᒡᓗᒋᑦ ᑲᑎᒪᔨᐅᔪᑦ. ᑖᓐᓇ 
ᑲᑎᒪᔨᓄᑦ ᑎᓕᔭᐅᖃᑦᑕᕆᐊᖃᖅᑐᖅ 
ᐊᖓᔪᖅᑳᖃᕐᓗᓂᓗ. 
 
ᐊᒻᒪᓗ ᐱᖁᔭᕐᔪᐊᕐᓂᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ, ᓇᐃᓴᐅᑎᖓ 
ᐱᓯᒪᓐᖏᓇᒃᑯ ᒫᓐᓇ ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐅᖃᖅᓯᒪᔪᖅ ᒥᓂᔅᑕ ᐊᑐᐊᒐᕐᓂᒃ 7(2), ᐄ, ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᓯᔪᑦ ᒥᓂᔅᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐊᑐᐊᒐᖅᑎᒍᑦ 
ᑎᓕᓯᔪᓐᓇᖅᑐᖅ ᑲᑎᒪᔨᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑰᐸ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕆᐊᖁᔨᒐᒪ ᒥᓂᔅᑕ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ 
ᒪᓕᒐᖃᖅᑎᑕᐅᑎᓪᓗᒍ ᑭᓯᐊᓂ 
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matters, certainly and possibly not. On the 
exceptional and requirements, such as the 
Crown agency requirements, that he has 
that ability but not necessarily administer 
routine issues. Would I be correct in saying 
that, or is it just the will of the minister, 
that it’s at his discretion to issue policy 
instructions and so on?  
 
Could you clarify for us whether or not that 
is similar to all of the other Crown 
corporations? NBCC is not the exception at 
all in that regard. Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Cooper. 
 
Ms. Cooper: Thank you, Mr. Chairman. I 
hope I understand the member’s question 
correctly. The intended structure of the 
organization, as I understand the Act, is 
that the minister issues broad policy, 
direction, and guideline to the board, and 
then the board implements those and 
provides direction to the CEO. So as I read 
the Act, it is not intended that there be a 
direct relationship between the government 
and the CEO; that it all go through the 
board.  
 
I haven’t reviewed the statutes in relation 
to all of the other Crown agencies, but 
certainly, in my experience, that would be 
in keeping with what the structure would 
normally be for a Crown agency. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Cooper. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
My last question to the Legal Counsel is 
that in view of the conflicting roles and 
responsibilities, and the reporting 
relationship, is the Legal Counsel satisfied 
with the way in which the department is 

ᐱᐅᓯᕆᔭᐅᖃᑦᑕᖅᑐᓄᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒃᓴᐅᓐᖏᑦᑐᑦ 
ᑭᓯᐊᓂ ᐃᓛᓐᓂᓚᐅᓱᖓᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐱᓕᕆᔪᓐᓇᕐᓂᖃᖅᖢᓂ ᑭᓯᐊᓂᓕ 
ᐊᒡᓚᕝᕕᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᐱᓕᕆᐊᖃᓐᖏᑦᑐᓂ, 
ᓱᓕᕗᖔ, ᑕᒻᒪᓐᖏᓚᖔ ᐅᕝᕙᓘᓐᓃᑦ ᒥᓂᔅᑕᐅᑉ 
ᐃᓱᒪᖅᓲᑎᒋᕙᐅᒃ ᑎᑎᖅᑲᓂᒃ ᑐᓂᓯᖃᑦᑕᕐᓂᖅ 
ᐊᑐᐊᒐᕐᒧᑦ ᐊᔪᕆᖅᓱᐃᔾᔨᔪᓂᒃ ᐊᓯᖏᓐᓂᓪᓗ?  
 
 
ᓇᓗᓇᐃᕈᓐᓇᖅᐱᐅᒃ ᐅᕙᑦᑎᓐᓄᑦ ᑖᓐᓇ 
ᐊᔾᔨᒋᔭᐅᒻᒪᖔᖅ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᑦᑎᓐᓄᑦ, ᑖᓐᓇ 
ᐊᔾᔨᐅᓐᖏᑦᑑᓂᖓᓂᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᓄᑦ ᑖᓐᓇ 
ᓄᓇᕗᒻᒥᓂ ᓇᒻᒥᖃᖅᑐᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑰᐸ. 
 
ᑰᐸ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᑦᑎᐊᕋᓗᐊᖅᐸᕋᖃᐃ ᐊᐱᖅᑯᑎᒋᔭᖓ. ᑖᒃᓱᒧᖓ 
ᐋᖅᑭᓱᖅᓯᒪᖁᔭᐅᔪᓄᑦ ᑎᒥᐅᔫᑉ ᓱᖅᑯᐃᒪᔭᒃᑯᑦ 
ᐱᖁᔭᕐᔪᐊᖅ ᒪᓕᓪᓗᒍ, ᒥᓂᔅᑕ ᓯᐊᕐᒪᒃᓯᒪᔪᓂᑦ 
ᐊᑐᐊᒐᖃᖅᑎᑦᑎᓗᓂ ᒪᓕᒐᖃᖅᑎᑦᑎᓗᓂ ᑲᑎᒪᔨᓄᑦ, 
ᑲᑎᒪᔨᐅᔪᑦ ᐊᑐᓕᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ ᑎᓕᓯᖃᑦᑕᕐᓗᑎᒃ 
ᐊᒡᓚᕝᕕᒻᒥ ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᑭᓯᐊᓂ ᐃᕐᖑᐃᓐᓇᖅ 
ᐱᓕᕆᖃᑎᒌᒋᐊᖃᓐᖏᒻᒪᑕ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ 
ᐊᒡᓚᕝᕕᒻᒥ ᑎᑎᕋᖅᑎᖓᑦ ᐊᖓᔪᖅᑳᖓᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᑦ.  
 
 
 
 
ᑭᓯᐊᓂ ᐊᓯᖏᑦ ᐱᖁᔭᕐᔪᐊᑦ ᕿᒥᕐᕈᓇᓚᐅᓐᖏᓇᒃᑭᑦ 
ᓱᓕ ᑭᓯᐊᓂ ᐊᑐᖅᓯᒪᔭᒃᑯᑦ ᒪᓕᑦᑐᒋᑦ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᔅᓱᖅᓯᒪᒐᔪᑦᑐᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑰᐸ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ. 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ ᒪᓕᒐᓐᓂᐊᑎᑦᑎᓐᓄᑦ. 
ᒪᓕᒐᐃᑦ, ᐱᓕᕆᐊᒃᓴᐃᓪᓗ ᐃᒻᒥᓐᓄᑦ 
ᐊᐳᖃᑦᑕᐅᑎᓯᒪᕈᓘᔭᖅᑎᓪᓗᒋᑦ ᑭᓇᒥᒃ 
ᐊᖓᔪᖅᑳᖃᕆᐊᖃᒻᒪᖔᑕ ᒪᓕᒐᓐᓂᐊᖅᑎ ᓈᒻᒪᓴᖅᐹ, 
ᐋᖅᑭᓱᖅᓯᒪᓂᖓ ᒪᓕᒃᖢᒍ ᐱᓕᕆᕕᒃ 
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having a direct role? Is that in compliance 
with the provision, that you quoted section 
7 and section 12?  
 
It appears to be quite clear that the 
minister’s relationship would be through 
the chair and through the board, and not 
necessarily directly with the employees of 
the corporation. Am I clear in that? Thank 
you.  
 
Chairman: Thank you, Mr. Curley. Ms. 
Cooper.  
 
Ms. Cooper: Thank you, Mr. Chairman. I 
guess this is going to be a little bit legal 
and a little bit personal experience. To my 
opinion, the intended reporting relationship 
is from the CEO up through to the board 
and to the minister, and that there should 
not be a direct relationship when it comes 
to taking direction and supervision.  
 
On the other hand, given my experience, I 
do understand that with small boards, such 
as this, in Nunavut, things like payroll, 
finance, and Human Resources often are 
administered by the government. So it may 
be necessary to have that contact on 
administrative matters but that is separate 
and apart, in my view, from sort of broad 
policy direction which should go from the 
top down. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Cooper. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
believe the Act is really quite clear, and I 
would like to ask the deputy minister: why 
would the department contravene this 
provision of the Act, in terms of the 
reporting relationship directly with the 
CEO of the Crown corporation, in this case 
NBCC, and will she abide by the law as it’s 
set out and read by our Legal Counsel? 

ᐱᓕᕆᖃᑕᐅᖃᑦᑕᕐᓂᖓᓂᒃ? ᒪᓕᒃᓯᒪᕚ ᐱᖁᔭᕐᔪᐊᓂ 
ᑕᐃᕋᑖᖅᑕᓐᓂ 7-ᒥ ᓇᐃᓴᐅᑎᓕᓐᓂ ᐊᒻᒪᓗ 
ᓇᐃᓴᐅᑎᓕᒻᒥ 12-ᒥ ᐱᖁᔭᕐᔪᐊᕐᒥ?  
 
ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᒪᖅᑰᔨᑦᑎᐊᕋᓗᐊᕐᒪᓐ ᒥᓂᔅᑕ 
ᐱᓕᕆᖃᑎᖃᕐᓂᖓ ᐊᖅᑯᓵᖃᑦᑕᕆᐊᖃᑦᑐᓂ 
ᐃᒃᓯᕙᐅᑕᒃᑯᑦ ᐊᒻᒪ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᐃᕐᖐᓐᓇᖅ 
ᑕᕝᕗᖓ ᐱᓕᕆᖃᑎᒌᖏᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖓᓐ 
ᑯᐊᐳᕋᐃᓴᓐᑯᑦ. ᓱᓕᕗᖔ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑰᐸ. 
 
 
ᑰᐸ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᒪᓕᒐᖅᑎᒎᓐᓂᐊᕐᒪᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ ᐃᒻᒥᒃᑯᑦ 
ᐊᑐᖅᓯᒪᔭᕗᑦ ᐊᑐᕐᓗᒍ. ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᖃᑦᑕᕆᐊᖃᕐᓂᖅ ᐊᖏᔪᖅᑳᖃᕆᐊᖃᒻᒪᑦ 
ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᕐᒥ ᑕᑉᐱᑯᖓ ᑲᑎᒪᔨᓄᑦ 
ᑎᑭᑦᖢᖑ, ᒥᓂᔅᑕᒧᓪᓗ ᑎᑭᑦᖢᒍ. ᑖᒃᑯᐊ ᐃᕐᖐᓐᓇᖅ 
ᐱᓕᕆᖃᑎᒌᒋᐊᖃᓲᖑᖏᒻᒪᑕ ᑎᓕᓯᔾᔪᑎᓂᒃ 
ᐊᖏᔪᖅᑳᖓᓂᓪᓗ ᐊᐃᑉᐸᖔᖓᒍᓪᓕ.  
 
ᑕᐃᒪᓕ ᐊᑐᖅᓯᒪᔭᒃᑲ ᒪᓕᒃᖢᒋᑦ, ᓱᖅᑯᐃᖅᓯᒪᔪᖓ 
ᒥᑭᑦᑑᑎᓂᒃ ᑲᑎᒪᔨᐅᔪᑦ ᓲᕐᓗ ᓄᓇᕗᒻᒥ, ᓲᕐᓗ 
ᐊᑭᓕᖅᓱᐃᔩᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ ᑕᐃᒃᑯᐊ ᐊᐅᓚᑕᐅᓲᖑᒻᒪᑕ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᒻᒪᖄ ᑕᐃᒪᓐᓇᖃᐃ 
ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕐᓂᐊᖅᑐᑦ ᐊᓪᓚᕕᒃᑎᒎᖅᑐᓂ. 
ᑭᓯᐊᓂ ᐃᓛᒃᑰᖓᓪᓗᓂ. ᐃᓱᒪᒋᔭᓐᓂᒃ ᐊᑐᐊᒐᐃᑦ 
ᐱᑦᔪᑎᒋᓪᓗᒋᑦ. ᖁᓛᓂᒃ ᑕᑉᐹᓐᖓᑦ ᐅᓄᓐᖓᐅᑎᓪᓗᒋᑦ 
ᓯᐊᓛᕐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑰᐸ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑉᐱᕈᓱᒃᑐᖓ ᐅᕙᒍᑦᑕᐅᖅ ᐱᖁᔭᕐᔪᐊᖅ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑰᒻᒪᓐ.  ᑐᖏᓕᖓᓐ ᒥᓂᔅᑕᒃᑯᑦ 
ᐊᐱᕆᔪᒪᔭᕋ, ᑐᖏᓕᖓ ᒥᓂᔅᑕᐅᑉ ᐊᐱᕆᔪᒪᔭᕋ, 
ᖃᓄᐃᒻᒪᑦ ᐱᓕᕆᕕᖓᓐ ᓯᖁᒥᑦᑎᓚᐅᖅᐸ 
ᐱᖁᔭᕐᔪᐊᕐᓂᒃ ᑖᒃᑯᓂᖓ ᓈᓴᐅᑎᖏᓐᓂᒃ. 
ᐅᓂᒃᑳᖃᑦᑕᕆᐊᖃᕐᓂᖅ ᐊᖏᔪᖅᑳᒥᓐᓄᑦ. ᐊᒡᓚᕕᐅᑉ 
ᐊᖓᔪᖅᑳᖓᓐ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖓᓐᓄᑦ 
ᑕᕝᕙᓐᖓᑦ ᓄᓇᕗᑦ ᓇᒻᒥᓂᖃᑦᑐᑦ ᐊᑐᖅᑐᐊᖅᕕᒃ 
ᑯᐊᐸᕋᐃᓴᖓᓄᑦ, ᑖᓐᓇ ᒪᓕᒃᓯᒪᓕᕐᓂᐊᖅᐹ, 
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Will you be satisfied with abiding by this 
particular line of responsibilities? Thank 
you.  
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. Again, I’m going to be 
repeating myself. One of the main action 
plans is to take a look at clarifying the roles 
and responsibilities for the minister, the 
board, the CEO, the deputy minister, the 
department, and the corporation wanted to 
do that.  
 
However, I would like to note that I believe 
Ms. Cooper is your Legal Counsel and we 
will be seeking our own Legal Counsel 
with our Department of Justice on this 
issue. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Maybe just before I go back to Mr. Curley, 
on that, Ms. Keenainak, did the department 
get a legal opinion on the fact that this is 
something that they could do prior to doing 
it? Ms. Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. As we indicated, we’ve been 
working on the action plan, and having 
received the OAG’s Report, outlining that 
particular issue. We will be working 
through that process. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
My question wasn’t answered is that the 
time when that decision was made to 
change that reporting relationship, did the 
department even bother to take look at 
whether they could legally do that? I guess 
is my question. Ms. Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 

ᐱᖁᔭᕐᔪᐊᓂᒃ ᐋᖅᑭᓱᖅᓯᒪᓂᖓ ᑎᑎᕋᖅᓯᒪᓂᖓ 
ᒪᓕᓪᓗᒍ ᐅᖃᓕᒫᕋᑖᖅᑕᖓᓗ ᒪᓕᒐᓐᓂᐊᖅᑎᑦᑕ? 
ᒪᓕᓪᓗᒍ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᑲᒪᒋᔭᐅᔪᒃᓴᓂᒃ 
ᐊᖏᖃᑎᖃᑉᐲᓐ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓈᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᖃᐅᓐᓇᓕᕋᒪ ᑕᐃᒪᓐᓇ ᐃᓚᖓᓐ 
ᐊᐅᓚᑦᔭᐃᒍᑎᒋᓂᐊᖅᑕᕗᑦ ᕿᒥᕐᕈᓇᒍᒪᓪᓗᑕ 
ᓇᓗᓇᐃᖅᑕᐅᖁᓪᓗᒋᑦ ᑲᒪᒋᔭᑦᓴᖏᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ 
ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔩᒃ ᐊᒻᒪᓕᒃᑕᐅᖅ ᐊᓪᓚᕕᒻᒥ 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᐱᓕᕆᕕᒃ ᑯᐊᐳᕋᐅᓴᐅᔪᓪᓗ. 
ᑕᐃᒪᓐᓇᐃᓕᐅᕈᒪᓯᒪᓪᓗᑎᒃ.  
 
ᑭᓯᐊᓂᓕ ᓇᓗᓇᐃᖅᓯᔪᒪᔪᖓ ᐅᑉᐱᕈᓱᒃᑲᒪ ᒥᔅ ᑰᐳ, 
ᑖᓐᓇ ᒪᓕᒐᓐᓂᐊᖅᑎᒋᒐᑦᓯᐅᒃ ᓇᒻᒥᓂᖅ 
ᒪᓕᒐᓐᓂᐊᑎᑦᑎᓐᓂᒃ ᕿᒥᕐᕈᓇᕐᓂᐊᖅᑐᒍᑦ 
ᒪᓂᒐᓐᓂᐊᑎᒃᑯᑦ ᐱᓕᕆᕕᖓᑕ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᐅᑎᖅᕕᒋᓚᐅᖏᓂᓐᓂ ᒥᔅᑕ ᑰᓕ. ᑖᒃᓱᒧᖓ ᒥᔅ 
ᑮᓇᐃᓐᓈᖅ, ᐱᓕᕆᕕᒃ ᒪᓕᒐᓐᓂᐊᖅᑎᓄᑦ 
ᑐᓴᖅᑎᑕᐅᓚᐅᖅᐹ. ᑕᒪᓐᓇ ᐱᓕᕆᔪᓐᓇᖅᑕᖓᓐ 
ᓯᕗᓐᖓᒍᑦ ᑲᒪᒋᔭᐅᓪᓚᕆᓚᐅᖏᓐᓂᖓᓂᒃ ᑕᒪᓐᓇ? 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒐᒪᐃᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓕᕋᑦᑎᒍ 
ᐱᓕᕆᐊᕐᕆᓂᐊᖅᑕᑎᓐᓄᑦ ᐸᕐᓇᐅᑏᓐ ᐱᓚᐅᖅᖢᑎᒍᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓃᑦᑐᑦ ᑖᒃᓱᒧᖓᓕᕆᔪ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓂᐊᖅᑕᕗᑦ ᑕᒪᓐᓇ ᐊᐅᓚᓂᖅ 
ᑲᒪᒋᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, ᑕᐃᒃᓱᒪᓂ ᐃᓱᒪᓕᐅᖅᑎᓪᓗᒋᑦ 
ᐊᓯᔾᔨᖅᑕᐅᖁᓪᓗᒍ ᐊᖏᔪᖅᑳᕆᖃᑦᑕᓂᐊᖅᑕᖓᓄᑦ 
ᐅᓂᒃᑳᖅᕕᒋᖃᑦᑕᓂᐊᖅᑕᖓᓄᑦ ᐱᓕᕆᕕᒃ 
ᕿᒥᕐᕈᓇᓚᐅᖅᐹ ᒪᓕᒐᖅᑎᒍᑦ 
ᑕᐃᒪᐃᓕᐅᕈᓐᓇᕐᒪᖔᕐᒦᒃ? ᐊᐱᖅᑯᑎᒐ ᑕᕝᕙ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,  
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Chairman. I think it would be best if I ask 
the previous deputy minister on that 
question. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Curley.  
 
Mr. Curley: I appreciate your follow-ups 
as well. Here’s my point to the 
government: there’s nothing wrong with 
the minister appointing one of officers to 
oversee NBCC and he should do that. That 
goes to the Minister of Finance, the deputy 
as well.  
 
Here’s where the problem comes in: when 
you try to use one individual to do both, it 
doesn’t work and you’re contravening laws 
as a result. This government appears to 
have no respect, through experience, with 
the laws that we have.  
 
The CEO must report to the board. Re-
institute that as soon as possible so there 
will be no confusion. There’s nothing 
wrong with the Act, but if you want to have 
someone overseeing it, yes, appoint 
somebody, and work with the CEO and 
manager or the departmental 
representative. There’s nothing wrong with 
that, but to try and use me just in this case, 
as an example, and be an acting minister 
and MLA at the same time without a clear 
and defined role, would create confusion to 
the government.  
 
So I believe part of the problem, and the 
OAG has been very gentle with you guys, 
the roles and responsibilities are not clear, 
even though the Act is really quite clear. So 
I would urge that new directors, you tell the 
ministers, as the board members, that they 
cannot have it both ways by using the CEO 
as a one stop solution. It doesn’t work. He 
must have loyalty and direction only from 
the board.  
 

ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖄ ᐊᑲᐅᓂᖅᓴᐅᒐᔭᖅᑐᖅ 
ᐊᐱᕆᒍᒃᑯ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᕆᓚᐅᖅᓯᒪᔭᖓ ᑖᒃᓱᒪ 
ᒥᒃᓵᓅᖓᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᖅᐸᒃᑲ 
ᐊᐱᖅᑯᑎᒋᔭᑎᑦᑕᐅᖅ ᐃᓛᒃ ᐊᐱᖅᑯᑎᓐᓃᖔᖅᑐᓐ. 
ᐅᕝᕙ ᐅᖃᐅᓯᒃᓴᕋ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᒥᓂᔅᑕ 
ᑎᒃᑯᐊᖅᓯᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓂᒃ 
ᒥᐊᓂᖅᓯᓂᐊᖅᑎᓪᓗᒍ ᑖᒃᑯᓂᖓ NBCC-ᑯᓐᓂᑦ. 
ᒥᓂᔅᑕᖓᓐ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᑐᖏᓕᖓᓄᓐᖓᐅᒋᓪᓗᓂᑦᑕᐅᖅ. 
 
 
ᐅᕝᕙ ᐊᑲᐅᓐᖏᓕᐅᕈᑎ, ᑕᐃᒪᓕ ᐊᑕᐅᓯᕐᒥᒃ 
ᐊᑐᕋᓱᒃᑎᓪᓗᑎᑦ ᑕᒪᒃᑮᓐᓂᒃ ᑲᔪᓯᔪᓐᓇᖏᒻᒪ. 
ᓯᖁᒥᑦᑎᓪᓗᑎᓪᓗ ᐱᖁᔭᕐᔪᐊᓂᒃ ᑕᕝᕙᖓ 
ᑕᐃᒪᓐᓇᐃᑎᓪᓗᒍ. ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪᓐᓇ 
ᐅᐱᒍᓱᙱᑦᑎᐊᖅᑰᔨᖕᒪᑕ ᐊᑐᕐᓯᒪᔪᓂᒃ 
ᐱᖁᔭᕐᔪᐊᑦᑎᓐᓂᒃ.  
 
ᐊᒡᓚᒡᕕᖕᒥ ᐊᖏᔪᖅᑳᖅ ᐅᓂᒃᑳᕆᐊᓕᒃ ᑲᑎᒪᔨᓄᑦ. 
ᐅᑎᖅᑎᑕᐅᓗᓂ ᑖᓐᓇ. ᐃᕐᖐᕐᓇᖅ ᐱᔪᓐᓇᕐᓯᑐᐊᕐᐸᑕ 
ᐅᐃᒻᒪᓇᖅᑐᖅᑕᖃᕈᓐᓃᕐᓂᐊᕐᒪᑦ ᐱᖁᔭᕐᔪᐊ ᓱᕋᒃᓯ ᐄ, 
ᖃᓄᐃᙱᒻᒪᑦ. ᑭᓯᐊᓂᓪᓕ ᑲᒪᖁᔨᒍᔅᓯ 
ᑎᒃᑯᐊᕐᓯᖃᑦᑕᕐᓗᓯ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᓗᑎᒃ 
ᐊᒡᓚᒡᕕᖕᒥ ᐊᖓᔪᖅᑳ ᐊᒻᒪ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ 
ᐱᓕᕆᕕᖕᒥ ᑭᒡᒐᖅᑐᖅᑎᐅᔪᖅ ᑖᓐᓇ ᖃᓄᐃᙱᒻᒥᔪ 
ᑕᐃᒪᓐᓇ. ᑭᓯᐊᓂᓕ ᐊᑐᕋᓱᒃᑕᐅᑎᓪᓗᖓ 
ᐆᒃᑑᑎᒋᔭᐅᓗᖓ ᒥᓂᔅᑕ ᒪᓕᒐᓕᐅᖅᑎ ᓲᕐᓗ 
ᑐᑭᓯᓂᖅᑎᖃᑦ ᐅᐃᖕᒪᒃᑎᑦᑎᒐᔭᕐᒪᑕ 
ᓇᓗᓇᐃᕐᓯᒪᑦᑎᐊᖅᑐᒥ ᑐᑭᒧᐊᒍᑎᖃᙱᑎᓪᓗᒋᑦ.  
 
 
 
ᐅᒃᐱᒍᓱᒃᑐᖓᓕ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᓇᓱᒋᓪᓗᒍ. 
ᐊᒡᓚᒡᕕᖓᑦ ᑖᒃᑯᐊ ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎᒃᑯᑦ ᐊᒃᓱᐊᓗᒃ 
ᐃᓕᔅᓯᓐᓂ ᓂᑲᒍᓱᖕᒪᑕ ᐱᓕᕆᐊᒃᓴᐃᑦ ᑲᒪᒋᔭᐅᔪᒃᓴᓗ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖏᒻᒪᑕ, ᐱᖁᔭᕐᔪᐊ 
ᓇᓗᓇᐃᕐᓯᒪᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒍ. ᑕᐃᒪᓕ 
ᐊᔭᐅᖅᑐᐃᕗᖓ ᑕᐃᒃᑯᓂᖓ ᐊᒡᓚᒡᕕ 
ᑲᑎᒪᔨᐅᓂᐊᖅᑐᑦ ᐅᖃᐅᑎᖃᑦᑕᕐᓗᓂᒋᑦ ᒥᓂᔅᑕᒥ 
ᑲᑎᒪᔨᐅᓗᓯ ᐃᒡᓗᒃᑐᑦ ᑕᐃᒪᓐᓇ ᐱᔪᓐᓇᖏᓐᓇᔅᓯ? 
ᐊᑐᖅᑎᓪᓗ ᐊᒡᓚᒡᕕᖕᒥ ᐊᖏᔪᖅᑳᕐᒥᒃ ᑖᓐᓇ 
ᓄᖅᑲᖅᑕᕐᕕᐅᑐᐃᓐᓇᕈᓐᓇᖏᒻᒪᑦ. ᑖᔅᓱᒥᖓ 
ᐱᔪᒪᓂᖃᑦᑎᐊᕆᐊᖃᕐᒪᑦ ᑲᑎᒪᔨᓄᓪᓗ ᑐᕌᒐᖃᕐᓗᓂ.  
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If the minister wants to have his hands on, 
appoint a resource person, give him a huge 
title, if need be, but work with the CEO. 
That would clarify the whole confusion. 
Right now, I don’t know where you are 
getting your directions from. I believe 
that’s part of the problem and I would like 
to ask the deputy minister whether or not 
that will be one of the considerations in 
order to free up this confusion and 
loyalties.  
 
We have seen the chairman of the board 
having some involvement, no wonder, 
because the board was practically cut off 
from decision making. Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I would like to thank Mr. Curley 
for his comments, and as I indicated, the 
corporation, along with the government, 
will be looking at clarifying those roles. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Maybe just a question to the Legal Counsel 
who is here, or to the staff for the Auditor 
General’s Office, that section on the 
legality of that change in reporting 
structure, is that something that you guys 
looked at, other than the fact that this 
causes confusion? As far as legalities, was 
that something that was reviewed by your 
officials during the course of the audit? Ms. 
Stewart, please go ahead.  
 
Ms. Stewart: Thank you, Mr. Chairman. 
We did have a look at the impact of the 
December 2006 letter, and once again, it is 
a bit complicated because I am the Legal 
Counsel for the OAG, so I provide my 
legal advice to the OAG.  
 

ᒥᓂᔅᑕᐅᔪᖅ ᑖᔅᓱᒥᖓ ᐱᓕᕆᖃᑕᐅᔪᒪᒃᐸ 
ᑎᒃᑯᐊᕐᓯᓗᓂ ᖃᐅᔨᒪᔨᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ 
ᑕᐃᔮᓗᒋᓗᒍᓗ ᐃᖅᑲᓇᐃᔮᖓᑕ ᑭᓯᐊᓂ 
ᐱᓕᕆᖃᑎᖃᕐᓗᓂ ᑖᔅᓱᒥᖓ ᐊᒡᓚᒡᕕᖕᒥ 
ᐊᖏᔪᖅᑳᖑᔪᒥᑦ. ᑕᐃᒪᓐᓇ ᖃᐅᔨᒪᔪᓐᓃᕐᒪᑕ ᓇᑭᑦ 
ᑎᓕᔭᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᔅᓯ. ᐅᑉᐱᕈᓱᒃᑲᒪ ᑖᔅᓱᒪ 
ᐊᑲᐅᙱᓕᐅᕈᑎ ᐃᓚᒋᖕᒪᒍ. ᐊᐱᕆᔪᒪᓪᓗᒍᓗ 
ᑐᖏᓕᖓ ᒥᓂᔅᑕᐅᑉ ᑖᓐᓇ ᐃᓚᖓᑦ 
ᐃᓱᒪᒃᓴᕐᓯᐅᕈᑕᐅᓂᐊᕐᒪᖔᑦ ᑖᓐᓇ 
ᐅᐃᒪᓇᕈᓐᓃᕐᓂᕐᒪᑦ.  
 
 
 
ᐊᒻᒪ ᑕᑎᒋᔭᐅᒍᓐᓇᑦᑎᐊᕐᓂᖅ ᐃᒃᓯᕙᐅᑕᖓᑦ ᑲᑎᒪᔩᑦ 
ᐃᓚᐅᑎᓪᓗ ᖃᑦᑕᓕᓚᐅᖅᑐᖅ ᐅᐱᓐᓇᕋᓂ ᑲᑎᒪᔩᑦ 
ᑖᒃᑯᓇᙵᑦ ᐃᓱᒪᓕᐅᕐᓂᕐᒥᑦ ᓇᑲᑕᐅᓐᓂᕐᒪᑕ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍᓗ ᒥᔅᑕ ᑕᒑᖅ ᑰᓕ ᑕᒪᑐᒥᖓ 
ᓂᓪᓕᐅᑎᖃᓵᕐᒪᑦ ᑖᒃᑯᐊ ᑯᐊᐳᕇᓴᓐᑯᑦ ᐊᒻᒪᓗ 
ᒐᕙᒪᒃᑯᑦ ᕿᒥᕐᕈᓇᖕᓂᐊᖅᑐᐃᑦ ᑐᑭᓯᓇᕐᓯᑎᑕᐅᓗᑎᒡᓗ 
ᓇᓕᐊ ᑭᒃᑯᓐᓄᑦ ᐱᓕᕆᐊᕆᔭᐅᒻᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋᐅᓇ ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ ᐅᕙᓘᓐᓃᑦ 
ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎᐅ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᑕᐃᓐᓇ 
ᐱᖁᔭᖅᑎᒍᑦ ᑎᑎᕋᕐᓯᒪᓂᖅ ᐅᓂᒃᑳᖅᑕᕐᓂᕐᓗ ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᓇᓚᐅᕐᐱᓯᐅᒃ ᐅᐃᒪᐅᑎᒋᔭᐅᖕᒪᖔᑦ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓚᐅᕐᐸᖃᐃ ᑖᒃᑯᓄᖓ 
ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎᓄᑦ ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎᓪᓗᒋᑦ 
ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓯᑎᐅᐊᑦ, ᐃᕝᕕᑦ. 
 
 
 
ᓯᑎᐅᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐄ, ᕿᒥᕐᕈᓐᓇᓚᐅᖅᑕᕗᑦ 
ᑎᓯᐱᕆ 2006-ᒥᑦ ᑎᑎᕋᖅᑕᐅᓚᐅᖅᑐᖅ. ᐄ, ᑖᓐᓇ 
ᐱᑐᐃᓐᓇᐅᙱᑦᑐᖅ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᒐᒪ ᐅᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ.  
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We have looked at the issue of section 7(2), 
and we did conclude that it was not as 
limited to broad policy directions, or to 
ability to give only broad policy directions, 
but that, instead, it would be possible for 
the minister, by letter, by written 
instructions, to, for example, tell the board 
that, from now on, the CEO would be 
reporting to the minister, or the deputy 
minister in his place or her place, instead of 
directly to the board, that that was a way 
that the minister could issue the direction to 
the board of the corporation.  
 
We also looked at the instruments through 
which the instructions may have been 
given, and concluded that the letter in 
December of 2006 could, in fact, operate in 
that way and carry through that series of 
instructions. So that was not, of itself, 
necessarily a concern to us. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Stewart. My 
next question, I’ll just redirect it towards 
Ms. Keenainak, is that: why did the 
minister feel it was necessary to change the 
reporting relationship from the board of 
directors to the deputy minister? Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. That was mainly due to the 
2005-06 audit not being complete, and the 
minister’s directive says that that reporting 
relationship change will be in place until he 
is satisfied that the 2005-06 audit is 
complete. Thank you, Mr. Chairman.  
 
Chairman: Generally and specifically, he 
didn’t have faith or trust in the board to 
carry out its duties to ensure that they could 
communicate to the CEO to make sure that 
that work got done? Ms. Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 

ᑭᓯᐊᓂ ᓈᓴᐅᑎᓕᒃ 7 (2), ᑖᓐᓇ 
ᕿᒥᕐᕈᓐᓇᓚᐅᖅᑕᕗᑦ ᐊᑐᐊᒐᓂᒃ ᐊᑐᐊᒐᖅᑎᒍᑦ 
ᑎᓕᐅᕆᔪᓐᓇᖅᑐᖅ ᑖᓐᓇ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᑭᓯᐊᓂ 
ᐊᔪᕐᓇᕋᔭᙱᒻᒪᖔᑦ ᑖᓐᓇ ᒥᓂᔅᑕ ᑎᑎᕋᕐᓗᓂ ᓲᕐᓗ 
ᐆᒃᑑᑎᒋᓗᒍ ᑲᑎᒪᔩᑦ ᐊᒻᒪᓗ ᑎᑎᕋᕐᕕᖕᒥ ᐊᖏᔪᖅᑳ 
ᐅᓂᒃᑳᖅᑕᖃᑦᑕᕐᓂᐊᖅᑐᖅ ᒥᓂᔅᑕᒧᑦ 
ᑐᖏᓕᐊᓄᓪᓘᓐᓃᑦ ᑲᑎᒪᔨᓅᖏᖔᖅᑐᖅ. ᑕᐃᒪᓐᓇ 
ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᑎᓕᓯᔪᓐᓇᖅᐳᖅ ᑲᑎᒪᔨᓂᒃ ᑖᒃᑯᓄᖓ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓄᑦ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᕿᒥᕐᕈᓇᓚᐅᕐᒥᔭᕗᑦ ᑭᓱᒃᑯᑦ 
ᑎᓕᐅᕆᔪᓐᓇᕐᒪᖔᓐ ᓇᐅᒃᑯᑦ ᐊᖅᑯᑎᖃᓪᓗᑎᒃ ᐊᒻᒪᓗ 
ᐃᓱᒪᓕᐅᓕᓚᐅᖅᑐᒍᑦ ᑕᐃᓐᓇ ᑎᑎᕋᖅᑕᐅᓚᐅᖅᑐᖅ 
ᑎᓯᕙ 2006-ᒥ. ᐄ, ᐊᖅᑯᑕᐅᓗᓂ 
ᑲᔪᓯᑎᑕᐅᔪᓐᓇᕋᔭᖅᑐᖅ ᓚᐅᖅᑐᖅ ᑎᓕᓯᓂᖅ ᐊᒻᒪᓗ 
ᐊᓯᖏᑦ. ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐃᓱᒫᓘᑎᒋᓚᐅᖏᑕᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓯᑎᐅᐊᑦ. 
ᐊᐱᖅᑯᑎᒋᒃᑲᓂᕐᓂᐊᕐᒥᔭᕋ ᑐᕌᖅᑎᓂᐊᖅᑕᕋ ᒥᔅ 
ᑮᓇᐃᓐᓇᕐᒧᑦ. ᓱᒻᒪᒃᑭᐊᖅ ᑕᐃᓐᓇ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ 
ᐃᓱᒪᓕᐅᓚᐅᖅᐸ ᑕᒪᑐᒥᖓ ᐊᓯᔾᔨᖅᓯᔪᒪᓪᓗᓂ 
ᑲᑎᒪᔨᓄᑦ ᑐᕌᖏᖔᕐᓗᓂ ᒥᓂᔅᑕ ᑐᖏᓕᐊᓄᖔᖅ 
ᐋᖅᑭᓪᓗᓂᐅᒃ? ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᐃᔾᔪᑎᖃᓪᓗᐊᓚᐅᖅᑐᖅ 2005-06 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᐅᓚᐅᖅᑐᒧᑦ ᒥᓂᔅᑕᒥᒃ 
ᑎᓕᔭᐅᓚᐅᖅᑐᒍᑦ ᐅᓂᒃᑳᑕᕐᓂᖅ, ᐅᓂᒃᑳᖅᑕᕈᓰᓐ 
ᐊᑐᖅᑕᓐ ᑕᐃᒪᐃᓕᖓᐃᓐᓇᓂᐊᖅᑐᑦ ᑭᓯᐊᓂ 2005-
06 ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ ᐱᔭᕇᖅᑕᐅᑉᐸᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᓄᖅ 
ᑕᑎᖃᕈᓐᓇᖏᓐᓂᕐᒦᒃ ᑲᑎᒪᔨᖏᑦ ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᓕᐅᓕᓚᐅᖅᓯᒪᕚ ᑖᓐᓇ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓐᓄᖔᖅ 
ᐅᓂᒃᑳᑕᖅᑎᑕᐅᓕᓚᐅᖅᐸ? ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,  
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Chairman. I think there have been issues 
for a fair length of time and when the 
issues were brought to the attention of the 
Deputy Minister of Finance, as well as the 
Deputy Minister of ED&T at that time, the 
seriousness of it prompted this directive. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Can you just elaborate on what those issues 
were? Ms. Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I believe that I will ask Deputy 
Minister Ma, who was the one that they 
spoke with. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. I 
believe earlier in these hearings, the Office 
of the Auditor General has addressed some 
of those issues that were raised at that 
particular point in time.  
 
At the time that I found out about some of 
the issues that were raised by the Office of 
the Auditor General, I then had a 
discussion with the Deputy Minister of the 
day for Economic Development and 
Transportation. We spoke to the 
Chairperson of the Board of NBCC and we 
felt this matter was a serious matter that 
needed some dealing with on an urgent 
basis.  
 
At that time, the Board of NBCC convened 
a meeting and they attempted to provide 
some direction to the CEO of the day. It 
was not happening as they would have 
liked, so at that point, I believe the minister 
then issued his directive to the NBCC 
Board to have the CEO of NBCC to report 
directly to the Deputy Minister of 
Economic Development until such time 

ᐃᒃᓯᕙᐅᑖᖅ. ᐊᑯᓂᕈᓗᒃ 
ᐊᑲᐅᖏᓕᐅᕈᑎᖃᓚᐅᖅᓯᒪᒐᑦᑕ ᐅᓄᖅᑐᓪᓗ ᑕᐃᒃᑯᐊ 
ᐊᑲᐅᖏᓕᐅᕈᑏᓐ ᒥᓂᔅᑕᐅᑉ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓐᓄᑦ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᖢᑎᒃ, 
ᖃᑦᑕᓚᐅᖅᖢᑎᒃ. ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ, ᒥᓂᔅᑕ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᑎᓕᐅᕈᑎᓂᒃ ᓴᖅᑭᑦᑎᓕᓚᐅᖅᓯᒪᔪᖅ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᑭᓱᑦ ᑕᐃᒃᑯᐊ ᐊᑲᐅᖏᓕᐅᕈᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕ? ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑕ ᐲᑕ ᒫᒧᑦ 
ᑐᓐᓂᖅᑯᑎᒋᖔᓐᓂᐊᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ 
ᐊᑲᐅᖏᓕᐅᕈᑏᓐ ᓇᓗᓇᐃᓚᐅᖅᑕᖏᓐ.  
 
 
 
ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᓐ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᕕᐅᑉ ᑎᑎᕋᖅᕕᖓᓐᓄᑦ 
ᖃᐅᔨᓕᑕᐃᓐᓇᕋᒃᑭᓐ ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ 
ᑕᐃᓐᓇ ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᓐᑯᑦ ᐃᒃᓯᕙᐅᑕᖓᓐ, 
ᑐᐊᕕᓐᓇᑐᒃᑯᑦ ᐱᓕᕆᐊᕆᔭᐅᖁᓪᓗᒋᑦ.  
 
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᐃᑲᓃᑎᓪᓗᒍ ᑲᑎᒪᔩᑦ ᑲᑎᒪᒐᒥᒃ 
ᑎᓕᓯᓇᓱᓚᐅᖅᑐᑦ ᑖᐃᒃᓱᒥᖓ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑳᕆᔭᐅᓚᐅᖅᑐᒧᑦ.  
ᑕᐃᑲᓐᖓᑦ ᒥᓂᔅᑕ ᑎᓕᐅᕈᑎᓕᐅᓕᓚᐅᖅᓯᒪᔪᖅ 
ᑲᑎᒪᔨᓄᑦ. ᑖᓐᓇ ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᖅ 
ᐅᓂᒃᑳᑦᑕᖃᑦᑕᖔᖁᓪᓗᒍ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᒥᓂᔅᑕᖓᑕ ᑐᒡᓕᐊᓄᑦ  
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that the 2005-06 financial audit was 
complete to his satisfaction, of course, it 
was a different minister at the time. I think 
Mr. Buchan was a board member at that 
particular point in time as well. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Ma. And 
maybe, Mr. Buchan, if you were on the 
board there, can you shed some light as 
to... it sounds like some of the frustrations 
the board had in trying to get some action 
or movement by the management to be able 
to perform the duties or the things that you 
had directed them to do. Go ahead, Mr. 
Buchan.  
 
Mr. Buchan: Thank you, Mr. Chairman. I 
think one of the things that hasn’t really 
been mentioned so far and one thing that I 
found particularly frustrating at the time 
was the issue of very religious entities, and 
this is a new accounting requirement that 
was put before the corporation at that time.  
 
So there was a fair amount of board work, a 
fair amount of work taken to look at 
examining this issue, and whether or not 
VIEs existed within the corporation and 
loan portfolio. So for myself, that was 
probably one of the more frustrating areas 
is continually to have the issue examined 
and that brought to rest. Other than that, I 
don’t think I can add very much more to 
the comments that have been provided 
already.  
 
We did suspend staff travel, we suspended 
staff training opportunities, we put other 
measures in place to ensure that our CEO 
and the staff that reported to him 
concentrated on the task at hand, and that is 
to work and provide the information to the 
OAG to have this audit completed.  
 
I guess after a certain point, I felt that it 

2005-06 ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᐱᔭᕇᖅᐸᑦ 
ᐃᓂᖓᓄᑦ ᐅᑎᖅᑎᑕᐅᓗᑎᒃ. ᒥᔅᑕ ᐸᑲᓐ ᐅᓇ 
ᑲᑎᒪᔨᐅᖃᑕᐅᓚᐅᖅᓯᒪᕙᓪᓚᐃᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫ. 
ᐃᒻᒪᖄᓗ ᒥᔅᑕ ᐸᑲᓐ ᑲᑎᒪᔨᐅᖃᑕᐅᓚᐅᖅᐸᓐ 
ᑐᑭᓯᓇᖅᓯᑎᑦᑎᑲᓐᓂᕈᓐᓇᖅᐳᖅ 
ᐃᖢᖅᕆᔮᖃᑦᑕᐸᓪᓚᐃᓚᐅᖏᒻᒪᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ. 
ᖃᓄᐃᑦᑐᓂᒃ ᐊᐅᓚᑦᔭᐃᔾᔪᑎᑐᓂᒃ 
ᐱᒋᐊᖅᑎᑦᑎᓇᓱᒃᑎᓪᓗᒋᑦ. ᑲᒪᒋᔭᖃᕈᓐᓇᓂᐊᕐᒪᑕ 
ᑎᓕᔭᐅᓯᒪᓂᓂ ᒪᓕᓪᓗᒍ. ᑲᔪᓯᓕᕆᑦ, ᒥᔅᑕ ᐸᑲᓐ. 
 
 
 
 
ᐸᑲᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᖓ 
ᑕᐃᓐᓇ ᑕᐃᔭᐅᓯᒪᓐᖏᒻᒪᑦ 
ᐃᖢᐊᕆᖏᓂᖅᐹᕆᓚᐅᖅᓯᒪᔭᕋ. ᑕᐃᒃᑯᐊ ᓄᑖᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᓰᓐ ᐊᑐᕆᐊᖃᓕᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯ 
ᑕᐃᑲᓂ.  
 
 
 
ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ 
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᑦᑐᓪᓚᕆᐊᓘᓚᐅᖅᓯᒪᓪᓗᑎᒃ ᑕᒪᓐᓇ 
ᑲᒪᒋᔭᐅᓂᐊᖅᑎᓪᓗᒍ ᐅᕙᓐᓄᓪᓕ ᑕᒪᓐᓇ 
ᐃᓱᖃᔮᕈᑎᒋᓐᖏᓂᖅᐹᕆᓚᐅᖅᓯᒪᒐᕋ ᓴᖅᑮᓐᓇᕐᒪᑦ 
ᐊᒻᒪ ᕿᒥᕐᕈᐃᓐᓇᖃᑦᑕᕆᐊᖃᖅᖢᑎᒃᑯ 
ᐃᓱᓕᓚᐅᓐᖏᓐᓂᖓᓂ. ᑭᓯᐊᓂ 
ᐃᓚᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖏᑦᑐᖓ ᓂᓪᓕᐅᑎᒋᔭᐅᑲᑕᑦᑐᓂᒃ 
ᐅᕙᓂ.  
 
 
 
 
ᐄ, ᓄᖅᑲᖅᑎᑦᑎᑲᐃᓐᓇᓚᐅᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᐅᓪᓚᖃᑦᑕᕐᓂᖏᓐᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓂᑦ, 
ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᑦ ᐃᓕᐅᖅᑲᐃᓚᐅᖅᑐᒍᑦ ᑖᓐᓇ 
ᑎᑎᕋᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᖅ ᓵᖓᔪᓐᓇᕐᓂᐊᕐᒪᑦ 
ᑲᒪᒋᔭᐅᓪᓚᕆᒋᐊᓕᓐᓂᑦ ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᑐᐃᓐᓇᕈᐃᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ 
ᐱᔭᕇᕐᓂᐊᕐᒪᑕ.  
 
 
ᑭᓱᒧᒃᑭᐊᖅ ᑎᑭᒻᒪᑦ ᐃᓱᒪᓕᓚᐅᖅᓯᒪᔪᖓ 
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was coming down to a point of, well, our 
staff had provided all they could, no other 
documentation was forthcoming, and 
where that left the OAG in terms of the 
decision they had to make of whether or 
not they could make an opinion on our 
books. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Buchan. You 
just have one question, okay. Go ahead, 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
would like to ask Mr. Buchan a question. 
Earlier the Deputy Minister for Economic 
Development mentioned that the Board of 
Directors of NBCC disciplined the former 
CEO and then he subsequently resigned.  
 
Could I ask, when you disciplined him, 
what disciplinary measures, either verbally 
gave him or put in writing, what did you 
say to him that encouraged him later on to 
resign? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Buchan.  
 
Mr. Buchan: Thank you, Mr. Chairman. I 
wasn’t personally involved in the latter part 
of our former CEO’s employment but I can 
tell you that the discipline that our board 
considered was progressive in nature. At 
every regular board meeting that I 
participated in, there was an in-camera 
session where we discussed the 
performance of our CEO and whether or 
not that be good or bad, we do that in 
private.  
 
As we noticed first in MacKay Landau 
Report, and then the difficulties that our 
CEO and staff were experiencing working 
with the OAG, as that became more 
apparent over the course of the summer of 
2006, we did direct the CEO to put the 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑭᓱᓕᒫᑦᑎᐊᓂᒃ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑐᓐᓇᖅᑕᒥᓐᓂᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᔪᖅ 
ᐊᒥᐊᒃᑯᑐᐊᑲᓪᓚᖓᑦ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑎᓪᓗᒋᑦ 
ᐃᓱᒪᓕᐅᕆᐊᖃᓕᓚᐅᖅᓯᒪᔪᑦ, 
ᐃᓱᒪᓕᐅᕈᑎᖃᕆᐊᖃᓕᓚᐅᖅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᑦ 
ᐅᓂᒃᑳᓕᐊᖏᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᔪᑦ 
ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓐᓇᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐸᑲᓐ. 
ᐊᑕᐅᓯᑯᓗᒻᒥᑦ, ᐊᑏ ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᐸᑲᓐ ᐊᐱᕆᔪᒪᒻᒥᔭᕋ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᖅᑲᐅᒻᒪᑦ ᑖᒃᑯᐊᒎᖅ 
ᑲᑎᒪᔩᑦ ᑖᒃᑯᓄᖓ ᑯᐊᐳᕋᐃᓴᒃᑯᓐᓄᑦ 
ᐃᓂᖅᑎᕆᓚᐅᕐᒪᑕ ᐊᖓᔪᖅᑳᕆᔭᐅᓚᐅᖅᑐᒥᑦ 
ᑎᑎᕋᕐᕕᒻᒥ.  
 
 
ᐊᐱᕆᔪᓐᓇᖅᐸᒌᑦ ᖃᓄᖅ ᑖᒃᑯᐊ ᑕᐃᓐᓇ ᐊᖓᔪᖅᑳᖅ 
ᐃᓂᖅᑎᖅᑕᐅᓚᐅᕐᒪᖔᑦ ᐅᖃᐅᓯᑐᐃᓐᓇᒃᑯᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᓕᔭᐅᓚᐅᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐸᑲᓐ. 
 
ᐸᑲᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᐅᓪᓚᕆᓚᐅᖅᓯᒪᓐᖏᓐᓇᒪ 
ᑎᒃᑯᐊᖅᑕᐅᓯᒪᓕᖅᑎᓪᓗᒍ ᑖᓐᓇ ᑎᑎᕋᕐᕕᒻᒥ 
ᐊᖓᔪᖅᑳᖅ, ᑭᓯᐊᓂ ᓴᓐᖏᑦᑎᑉᐸᓪᓕᐊᔪᒃᑯᑦ 
ᐃᓂᖅᑎᕆᔪᒪᓚᐅᖅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ, 
ᐃᓚᐅᓂᖃᓚᐅᖅᑐᖓ ᒪᑐᓯᒪᓪᓗᑕ 
ᐅᖃᐅᓯᖃᓚᐅᖅᓯᒪᔪᒍᑦ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐊᕐᓂᖓ, 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᓐᖏᓐᓂᖓᓘᓐᓃᑦ 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᒍᑦ ᒪᑐᓯᒪᓪᓗᑕ. 
 
 
 
 
 
ᐊᒻᒪᓗ ᒪᑲᐃ ᓛᓐᑕᐅ ᑎᑎᕋᓚᐅᖅᑕᖓ ᒪᓕᑦᑐᒋᑦ 
ᑖᓐᓇ ᐊᖓᔪᖅᑳᖅ ᑎᑎᕋᕐᕕᐅᑉ ᐃᓗᐊᓂ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᕕᒻᒥ, ᐃᓛᒃ 2006-ᒥ 
ᓇᓗᓇᕈᓐᓃᑲᓪᓚᓚᐅᖅᑐᖅ ᑕᐃᑲᓂ 
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maximum amount of attention towards this 
issue.  
 
When we weren’t seeing any movement 
and when we weren’t seeing any progress, 
there was a form of reprimand provided to 
him, and then he was suspended with pay 
and from that point on, that was certainly a 
matter of that, myself, as a regular board 
member, I didn’t have a direct knowledge 
of. I think our chair took the lead in dealing 
with the discipline from that point on. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Buchan. Just 
one last question before we go to the break, 
and I’ll throw it out to everybody: does 
anybody know where this individual is? 
Does anyone know where the former CEO 
is? Ms. Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I believe he did leave a 
forwarding address. Thank you, Mr. 
Chairman.  
 
Chairman: Do you know where it is? Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I believe it’s in the west and I 
know that, as part of the OAG’s clearance, 
I believe they made contact with the 
previous CEO. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
With that, maybe we’ll take a break and 
come back in 15 to 20 minutes. Thank you. 
 
>>Committee recessed at 15:10 and 
resumed at 15:32 
 
Chairman: Thank you. Welcome back. 
Just before we left on the break, it was 
pretty clear that everyone knows where the 
former CEO is except for us.  

ᑎᓕᓯᓕᓚᐅᖅᓯᒪᔪᒍᑦ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᕐᒥᑦ 
ᓵᓐᖓᔭᐅᖁᓗᒍ ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᐅᔪᖅ.  
 
ᑭᓯᐊᓂ ᐱᕙᓪᓕᐊᓐᖏᒻᒪᑦ ᑖᓐᓇ 
ᐃᓂᖅᑎᖅᑕᐅᓕᓚᐅᖅᓯᒪᔪᖅ ᑭᖑᕐᖓᒍᑦ 
ᓄᖅᑲᖓᑎᑕᐅᑲᐃᓐᓇᓕᖅᖢᓂ ᐊᑭᓕᖅᓱᖅᑕᐅᓪᓗᓂ. 
ᑕᐃᑲᓐᖓᓂᑦ ᐅᕙᖓ ᑲᑎᒪᔨᑐᐃᓐᓇᐅᑎᓪᓗᖓ 
ᖃᐅᔨᒪᓪᓚᕆᓚᐅᓐᖏᑦᑐᒍᑦ ᑭᓯᐊᓂ ᐃᒃᓯᕙᐅᑕᑦᑕ 
ᑕᒪᓐᓇ ᑲᒪᒋᓪᓗᐊᑕᓚᐅᖅᑕᖓ 
ᓯᕗᒃᑲᖅᑕᖅᑎᒋᔭᐅᓪᓗᓂ ᑕᕝᕗᖓ ᑎᑭᑦᖢᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐸᑲᓐ. 
ᐅᖃᖅᑲᐅᒐᑦᑕ ᑭᖑᓪᓕᖅᐹᑦᑎᐊᖅ ᑖᓐᓇ 
ᓄᖅᑲᓚᐅᓐᖏᓂᑦᑎᓐᓂ. ᓇᓃᓕᖅᐸᓕ ᑕᐃᒪ ᑕᐃᓐᓇ 
ᐅᖃᐅᓯᕆᔭᕗᑦ? ᐊᖓᔪᖅᑳᕆᔭᐅᓚᐅᖅᓯᒪᔪᕐᓕ ᓇᐅᒃ? 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ.  
 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐅᓪᓚᓚᐅᖅᑐᖅ ᐃᓐᓇ ᑐᕌᕈᑎᓂᒃ ᖃᐃᑦᑎᓪᓗᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᐅᒃ ᑕᐃᒪ? ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᐊᓕᓂᕐᒥ ᑕᐅᕙᓂᐅᒐᓗᐊᖅ. ᖃᐅᔨᒪᓪᓗᖓᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓃᓐᖔᖅᑐᖅ ᑕᐃᓐᓇ 
ᐅᖃᓪᓚᖃᑎᒋᔭᐅᕙᓪᓚᐃᓚᐅᖅᑐᖅ ᐅᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᓕᖅᐳᒍᑦ ᐅᑎᕐᓂᐊᖅᐳᒍᑦ ᑕᑭᔪᐊ 
5-ᒧᐊᖅᐸᑦ 6-ᒧᓪᓘᓐᓃᑦ. ᐋᒃᑲᓕᐊᓯᑦ ᑕᑭᔪᐊ 5-ᒨᖅᐸᑦ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:10ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 15:32ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑐᓐᖓᓱᒋᑦᓯ 
ᐅᑎᕋᑦᑕ. ᓄᖅᑲᓚᐅᖏᓂᑦᑎᓐᓂ ᑐᑭᓯᓇᖅᓯᖃᐅᒻᒪᓐ 
ᖃᐅᔨᒪᓗᒃᑖᕋᑦᑕ ᑕᐃᓐᓇ ᑭᓇ 
ᐊᖓᔪᖅᑳᖑᓚᐅᖅᓯᒪᒻᒪᓐ ᐊᓪᓚᕕᒻᒥ ᐅᕙᒍᑦ ᑭᓯᐊᓂ 
ᒫᓃᑦᑐᑎᒍᑦ.  
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>>Laughter 
 
To be real cynical, I’ll say, isn’t that just 
typical of government, eh? But I won’t. I 
just wondered if someone, or as you know, 
we got the list of former employees and 
we’re going to be issuing the letters of 
invitation to them. So I’m just wondering if 
we can get a commitment from somebody 
in the know that can provide us with an 
address where we can get a hold of that 
individual. Ms. Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. We will provide the last known 
address that we have on file. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. Is 
that the same address that the Auditor 
General’s people have where they 
contacted him? Are you aware of that? Mr. 
Lennox. 
 
Mr. Lennox: I guess the one thing I’ll 
mention is that we obtained the address 
from the NBCC.  
 
Chairman: Thank you. It should be safe 
then. Mr. Curley, do you have a question? 
 
Mr. Curley: Thank you, Mr. Chairman. I 
want to follow-up with the appointment 
provision of the manager according to the 
legislation.  
 
I believe we need the department’s Legal 
Counsel’s interpretation of that because it 
appears that if there continues to be a 
disagreement as to who has more authority 
to supervise and give direction to this 
manager; I believe that’s right title, 
manager, who shall act as CEO of the 
corporation. 
 

 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᐃᓛᒃ, ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪᓐᓇᐃᓕᐅᓲᖑᒻᒪᑕ ᑭᓯᐊᓂ 
ᑕᐃᒫᒃ ᐅᖃᔾᔮᖏᑦᑐᖓ. ᑕᐃᒫᒃ ᐃᓱᒪᔪᖓ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕕᓃᒃ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ 
ᖃᐃᖁᔭᐅᔾᔪᑎᓂᒃ ᑐᓂᔭᐅᓂᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᐊᖏᖅᓯᒪᔪᖃᑉᐳᖃᐃ ᖃᐃᓂᐊᕐᓂᕋᖅᓯᒪᔪᓂᒃ 
ᑐᕌᕈᑎᓂᒃ ᑐᓂᔭᐅᔪᓐᓇᕈᑦᑕ. ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑐᐃᓐᓇᐅᓂᐊᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᑭᖑᓪᓕᖅᐹᒥ 
ᑐᕌᕈᑎᒋᓯᒪᔭᖏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᑕᐃᑯᐊᓴᐃᓐᓇᐅᕚᑦ ᑐᕌᕈᑎᖏᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᑕᒻᒪᑐᖅᓯᐅᑎᓂᒃ ᐱᔭᐅᓯᒪᔪᑦ. ᖃᐅᔨᒪᕖᓐ? ᒥᔅᑕ 
ᓕᓇᒃᔅ. 
 
 
 
ᓕᓇᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ, ᐄ, ᑕᐃᓐᓇ ᐱᓯᒪᔭᕗᑦ 
NBCC-ᑯᓐᓂᑦ ᑐᕌᕈᑏᓐ ᑐᓂᓯᓚᐅᕐᒪᑕ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᖃᓄᐃᓐᖏᓚᕐᓕᑕᐃᒪ. ᒥᔅᑕ ᑰᓕ, ᐊᐱᖅᑯᑎᔅᓴᖃᑉᐲᓐ? 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑖᖅ 
ᖁᔭᓐᓇᒦᒃ. ᐅᓇ ᐱᓕᕆᐊᕆᒃᑲᓐᓂᕈᒪᔭᕋ 
ᑎᒃᑯᐊᖅᑕᐅᓂᕐᒧᑦ ᐃᓕᖓᔪᖅ ᐊᐅᓚᑦᑎᔨᐅᔪᓂᒃ 
ᐊᓪᓚᕕᒻᒥ ᒪᓕᒐᖏᓪᓗ ᐱᖁᔭᕐᔪᐊᖏᓪᓗ.  
 
ᑕᐃᓐᓇ ᒪᓕᒐᓐᓂᐊᖅᑎ ᑐᑭᖓᓂᒃ ᐅᖃᖅᑲᐅᒻᒪᓐ 
ᐅᓂᒃᑳᖁᓪᓗᒍ ᑲᔪᓯᓂᐊᖅᐸᑕ ᐊᖏᖃᑎᒌᖏᓐᓂᐅᔫᑉ 
ᐃᓗᐊᓂ, ᑭᓇ ᐱᔪᓐᓇᕐᓂᖃᓐᓂᖅᓴᐅᒻᒪᖔᓐ 
ᒥᐊᓂᖅᓯᔨᐅᓂᐊᕐᓗᓂ ᐊᐅᓚᑦᑎᔨᐅᔪᒥᒃ ᐊᓪᓚᕕᒻᒥ 
ᐊᒻᒪ ᑕᐃᓐᓇ ᐊᖏᔪᖅᑳᖑᔪᖅ ᑎᑎᕋᖅᕕᒻᒥ.  
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If there’s no clear division or 
understanding between the department and 
the Assembly, or the board and GN, the 
minister will continue to override the 
provision of the statute. I’ve been a 
minister before, so I know that 
administrative policies and procedures 
offered on a friendly nature to corporations 
cannot override as legislation. I believe 
letters of instruction cannot override 
legislation unless specifically referenced to 
a particular provision.  
 
So will the deputy minister ask their Legal 
Counsel how they went about legally 
snatching this poor CEO of the little 
organization and say, “You’re now going 
report to the deputy minister?” I did ask 
you clearly and you undertake to review it, 
but would you include a legal provision or 
a legal interpretation of that for us as well 
from your department? Thank you.  
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. Yes, part of that process, as 
indicated, would be a legal review of that 
and advice from our Department of Justice. 
I know that lawyers are very particular 
when they are providing advice to their 
clients, so we will look at that as well in 
terms of releasing information for a 
standing committee. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you. That will help us, 
certainly myself, and hopefully, the board 
because OAG indicated that a number of 
compliance requirements have not been 
met. I think it’s important that that 
provision also be included, that there be no 

ᑐᑭᓯᓇᖅᑐᖅᑕᖃᖏᑉᐸᑦ ᐃᓕᖓᔪᓂᒃ 
ᒐᕙᒪᒃᑯᓃᖔᖅᑐᒥᒃ ᒪᓕᒐᓕᐅᖅᕕᒧᓪᓗ 
ᑲᑎᒪᔨᓄᓪᓘᓐᓃᑦ ᑐᕌᖅᑐᓂᒃ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 
ᓄᓇᕗᒻᒥ. ᒐᕙᒪᓐ ᐊᒻᒪ ᒥᓂᔅᑕ  ᑖᒃᑯᓂᖓ 
ᑎᒍᒻᒦᓐᓇᓚᖓᔪᖅ ᐊᐅᓪᓗᔾᔨᓗᓂ ᐃᓕᖓᔪᓂᑦ. 
ᒥᓂᔅᑕᐅᓚᐅᖅᓯᒪᒐᒪ ᖃᐅᔨᒪᒐᒪ ᐊᐅᓚᑦᑎᓂᖅ 
ᐊᑐᐊᒐᓂᓪᓗ ᒪᓕᒐᒃᓴᓂᓪᓗ ᑎᒥᐅᔪᓄᑦ 
ᑯᐊᐳᕋᐃᓴᐅᔪᓄᑦ ᒪᓕᒐᐅᑉ ᖄᒻᒥᒍᓐᓇᖏᒻᒪᒍ. ᑕᐃᒃᑯᐊ 
ᑎᑎᖅᑲᐃᑦ ᑐᑭᓕᐅᕋᑕᐅᓯᒪᔪᑦ ᒪᓕᒐᕐᒥᑦ 
ᖄᖐᔪᓐᓇᖏᒻᒪᑕ ᑭᓯᐊᓂ ᑭᓇᑐᐃᓐᓇᕐᒧᑦ 
ᐃᓕᖓᔪᒧᓂᓛᒃ ᑕᐃᔅᓱᒧᖓ ᐃᓗᐊᓂ.  
 
 
 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᑕᐃᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎᓯ ᖃᓄᕐᓕ 
ᒪᓕᒐᑎᒍᑦ ᑎᒍᓯᒪᕕᓯᐅᒃ ᑖᒃᑯᐊ ᑖᓐᓇ ᐊᒡᓚᕝᕕᒻᒥ 
ᐊᖓᔪᖅᑳᖅ ᑎᒥᐅᔪᒧᑦ, ᑕᐃᒪ ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᐊᓄᑦ 
ᐅᓂᒃᑳᖃᑦᑕᕐᓂᐊᓕᖅᐳᑎᑦ. ᐊᐱᕆᑦᑎᐊᖅᑕᒋᑦ 
ᑐᑭᓯᓇᖅᑐᒥᑦ ᑕᐃᒪᓐᓇ ᖃᐅᔨᓴᓕᕋᓗᐊᖅᑐᓯ 
ᖃᐅᔨᒪᔪᖓ ᑭᓯᐊᓂ ᑖᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎᒃᑯᑦ ᑐᑭᖓ 
ᑐᑭᓕᐅᖅᑕᐅᔪᓐᓇᖅᐹ ᐃᓕᔅᓯᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᔅᓯᓐᓂᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᒪᓐᓇ ᐅᖃᖅᑲᐅᒐᒪ ᓇᓗᓇᐃᖅᓯᒪᔪᓂᒃ 
ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ ᖃᐅᔨᓴᖅᓯᒪᔭᕗᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᒪᓕᒐᓕᕆᔨᑦᑎᓐᓂᑦ ᐊᑐᐃᓐᓇᐅᑎᓪᓗᒋᑦ, 
ᐅᖃᐅᔾᔪᐃᑎᓪᓗᒋᑦ ᑖᒃᑯᓄᖓ ᐱᓕᕆᔨᓄᑦ, 
ᕿᒥᕐᕈᒃᑲᓐᓂᕐᓂᐊᖅᑕᕗᑦ ᑖᓐᓇ ᑐᑭᓯᔾᔪᑏᑦ ᐱᓪᓗᒋᑦ 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓄᑦ ᑐᓂᔾᔪᑎᒋᒃᑲᓐᓂᕐᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᑲᔫᑕᐅᓚᖓᔪᑦ 
ᐅᕙᑦᑎᓐᓄᑦ, ᐅᕙᓐᓄᑦ ᐱᓗᐊᖅᑐᒥᑦ ᐊᒻᒪᓗ 
ᑲᑎᒪᔨᓄᑦ. ᐱᓪᓗᒍ ᑖᒃᑯᐊ ᑲᓇᑕᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᐋᖅᑭᑦᑕᐅᔪᓐᓇᖏᒻᒪᑕ 
ᐋᖅᑭᑦᑕᖏᑦ ᐱᒻᒪᕆᐅᒻᒪᑦ ᑖᓐᓇ ᐃᓕᖓᓂᐊ 
ᐃᓚᐅᔭᕆᐊᖃᖅᑐᖅ, ᑕᕝᕙᓂ  



 115 

confusion whatsoever, that there be clear 
transparency on that because lawyers can 
give you convoluted comments, but legally, 
what they will say to you is “we will 
consider, if that were to be presented to the 
court, we believe the court would probably 
go in this way.” 
 
So I’m going to ask our Legal Counsel, if 
the letters of instruction were to be taken in 
to court, what arguments would the 
Assembly take to try and protect the statute 
section 12 and 7 of the NBCC Act prevail 
instead of letters of instruction of the GN, 
the Crown Council would argue that this 
overrides section 12.  
 
Would it be technically possible that the 
letters of instruction, or the administrative 
instructions, or policy directives from the 
minister can override section 12 and 7 of 
the NBCC Act, to our Legal Counsel, in the 
event that it would happen? Thank you.  
 
Chairman: Thank you, Mr. Curley. I’ll 
just note before I go to Ms. Cooper, I know 
that it’s a hypothetical question and when 
we’re in session, we’re not allowed to ask 
those, but Ms. Cooper, if you feel 
comfortable or not answering to that, I’ll 
leave it up to you. Ms. Cooper.  
 
Ms. Cooper: Thank you, Mr. Chairman. If 
I had that kind of foresight, I would be 
much more successful litigator than I am. 
 
>>Laughter 
 
It’s not unusual, of course, for lawyers to 
disagree.  
 
I haven’t seen the December 2006 letter, so 
first of all, let me make the comment that 
depending on what that letter says, it’s not 
clear whether it is using the term 
“reporting” in a very literal sense as in 

ᐃᒪᓐᓇ ᐱᑕᖃᖁᔨᓐᖏᓪᓗᓂ ᓇᓗᓕᕈᑎᓂᒃ 
ᑐᑭᓯᓇᑦᑎᐊᕐᓗᑎᒃ ᑕᑯᔅᓴᐅᑦᑎᐊᕐᓗᑎᓪᓗ 
ᐱᔭᕆᐊᖃᕐᒪᑕ. ᑐᓂᔭᐅᔪᓐᓇᕋᔅᓯ ᐅᖃᐅᓯᑐᐃᓐᓇᕐᓂᒃ 
ᑭᓯᐊᓂ ᒪᓕᒐᑎᒍᖃᐃ ᐃᓱᒪᒋᔭᐅᓂᐊᖅᐸᑕ ᑕᐃᒪᓐᓇ 
ᐃᖅᑲᖅᑐᐃᕕᒻᒧᑦ ᐃᓕᔭᒐᔭᖅᐸᑕ, ᐅᑉᐱᕈᓱᑦᑐᒍᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃ ᐊᓯᐊᒎᕋᔭᖅᑐᖅ.  
 
 
ᑕᐃᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ ᑐᑭᓯᕕᒋᔪᒪᓂᐊᕋᒃᑯ 
ᑎᑎᖅᑲᓂᒃ ᑐᑭᓕᐅᕈᑎᓂᒃ ᐃᖅᑲᖅᑐᐃᕕᒻᒧᑦ 
ᐃᓕᓯᔪᖃᖅᐸᑦ ᓱᓇ ᐊᐃᕙᔾᔪᑕᐅᔪᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 
ᐱᒋᐊᕋᔭᖅᐸᑦ ᑖᒃᑯᐊ ᓴᐳᔾᔨᓯᒪᓪᓗᑎᒃ ᑖᔅᓱᒥᖓ 
ᑎᑎᕋᖅᓯᒪᔪᖅ 17-ᒥ ᒪᓕᒐᖅ ᐱᖁᔭᕐᔪᐊᓂᑦ 
ᑲᔪᓯᑦᑎᐊᕈᓐᓇᕋᔭᖅᐳᖅ ᓴᓐᖏᓂᖃᕈᓐᓇᕋᔭᖅᐸᑦ 
ᑎᑎᖅᑲᐃᑦ ᑐᑭᓕᐅᕆᔪᑦ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ 
ᑕᐃᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎᓄᑦ ᒐᕙᒪᒃᑯᓐᓂ ᑖᓐᓇ ᖃᓄᖅ 
ᖄᖐᔪᓐᓇᕋᔭᕐᒪᖔᖅ ᑖᒃᓱᒥᖓ section 12-ᒥ.  
 
ᐊᔪᕐᓇᕋᔭᓐᖏᓛᖅ ᑖᒃᑯᐊ ᑎᑎᖅᑲᐃᑦ 
ᑐᑭᓕᐅᕈᑕᐅᓇᓱᐊᖅᑐᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᑐᕌᖅᑐᑦ 
ᐊᑐᒐᐃᑦ ᒥᓂᔅᑕᒥᑦ ᖄᖐᔪᓐᓇᖅᐹᑦ ᐱᔪᓐᓇᕐᓂᖃᕐᓗᑎᒃ 
ᑖᒃᑯᓂᖓ. ᑖᒃᑯᐊ NBC-ᑯᑦ ᒪᓕᒐᖏᓐᓂᑦ, 
ᐱᖁᔭᖏᓐᓂᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᖃᕋᔭᖅᐸᑦ 
ᓴᖅᑭᑦᑐᖃᕋᔭᖅᐸᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒥᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᐅᒻᒪᑦ, ᐊᐱᕆᔪᓐᓇᖏᒃᑲᓗᐊᖅᑐᒍᓪᓕ 
ᒪᓕᒐᓕᐅᕐᕕᓪᓚᑦᑖᑉ ᐃᓗᐊᓂ ᑭᓯᐊᓂ ᒥᔅ ᑰᐸ 
ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ ᑭᐅᔪᓐᓇᖅᐳᖃᐃ? ᒥᔅ ᑰᐸ. 
 
 
 
 
ᑰᐸ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕈᓐᓇᖅᑐᖓ ᒪᓕᒐᕐᓂᐊᖅᑎᓪᓚᕆᐅᑦᑎᐊᕋᔭᖅᑐᖓ 
ᑲᔪᓯᑦᑎᐊᕐᓗᖓ.  
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᑭᓯᐊᓂ ᑕᐃᒪ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑕᑯᓯᒪᓐᖏᑦᑐᓂᒃ.  
 
 
 
 
ᑎᓯᐱᕆ 2006-ᒥ ᐱᓪᓗᒍ. ᐅᖃᖅᑳᕈᒪᔪᖓ ᑕᐃᓐᓇ 
ᐱᔾᔪᑎᒋᓗᒍ ᑭᓯᐊᓂ ᑎᑎᖅᑲᖅ ᑐᑭᖓ ᑕᑯᓚᐅᕐᓗᒍ, 
ᑐᑭᓯᓇᓐᖏᒻᒪᑦ ᒫᓐᓇᒧᑦ ᑕᐃᒃᑯᐊ 
ᐅᓂᒃᑳᕐᓂᐅᖃᖅᑕᖅᓯᒪᔪᑦ ᒫᓐᓇ  
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provide information to the deputy minister 
as to the status of the corporation, or if it is 
saying to the CEO, “take your direction 
and supervision from the deputy minister 
rather than the board.”  
 
If it is the former rather than the latter, then 
it would not contravene section 12 of the 
statute. If we were in a position where we 
had to argue this, the arguments that could 
be put forward to say that it contravenes the 
statute would be, first of all, it’s sort of 
contrary to the whole concept of 
Parliamentary paramountcy that you could 
have a policy or a government directive 
override legislation and override the 
statute.  
 
Also, in this particular Act, there are 
specific provisions where the minister can 
override the provisions of the Act but those 
limited circumstances are very clearly set 
out. And, the argument that I would make 
in regard to that is that it’s obvious that the 
drafters in the Assembly turned their minds 
to the issue of overriding provisions of the 
statute when they drafted it and they 
specifically chose not to put that type of 
provision in section 12 indicating 
legislative intent that that provision not be 
overridden. 
 
Again, all of this is qualified by the fact 
that I have not seen that letter, and so 
depending on the precise wording that’s in 
it, it may not contravene section 12. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Cooper. Mr. 
Curley. 
 
Mr. Curley: Thank you. Anyone who says 
that particular practice carried out by the 
minister contravenes certain laws would be 
in trouble, except for politicians that are 
appointed; they’re not protected by the 

ᐊᑐᐃᓐᓇᕈᐃᒐᔭᖅᐸᑕ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓂ ᐊᒻᒪᓗ 
ᐃᓕᖓᓂᖓ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᒃᑯᑦ 
ᐃᓕᖓᓂᖓ ᐅᖃᖅᓯᒪᑉᐸᓪᓗ ᑖᓐᓇ ᐊᖓᔪᖅᑳᖑᔪᖅ 
ᐊᒡᓚᕝᕕᒻᒥ ᑎᓕᔭᐅᖃᑦᑕᕐᓗᓂ ᒥᓂᔅᑕᐅ ᑐᖏᓕᐊᓂ 
ᑲᑎᒪᔨᓄᓪᓗ ᐅᓂᒃᑳᖃᑦᑕᕐᓗᓂ.” 
 
 
ᑕᐃᒪ ᑎᑎᖅᑲᓪᓚᑦᑖᖑᑉᐸᑦ ᓱᕋᐃᒐᔭᓐᖏᑦᑐᖅ 
ᑖᒃᓱᒥᖓ ᑎᑎᕋᖅᓯᒪᔪᓐᓂᑦ 12-ᒥᑦ ᐱᖁᔭᓂᑦ ᑖᒃᑯᐊ 
ᐊᐃᕙᐅᑏᑦ ᐃᓕᔭᐅᔪᓐᓇᖅᑐᑦ ᓯᕗᒧᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᐸᑦ ᑖᒃᓱᒥᖓ ᐊᑭᕋᖅᑐᕐᓗᓂ ᐅᓇ 
ᑭᓯᐊᓂᐅᒐᔭᖅᑐᖅ ᐃᓕᖓᓂᖓ ᑕᐅᑐᓪᓗᒍ 
ᒐᕙᒪᓕᕆᓂᕐᒧᑦ ᑐᑭᖓ ᐊᑐᐊᒐᐃᓪᓗ ᒐᕙᒪᒃᑯᑦ 
ᑐᕌᕈᑎᒋᖁᔭᖏᑦ ᐱᖁᔭᕐᔪᐊᓄᑦ. ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᖄᖓᑎᒍᑦ ᑕᐃᒪ ᐱᖁᔭᕐᔪᐊᖅ.  
 
 
 
 
 
 
ᑖᓐᓇ ᐃᓕᖓᔪᒥᒃ ᒥᓂᔅᑕ ᓵᓚᔅᓴᕈᑎᖃᕈᓐᓇᖅᑐᖅ 
ᑖᒃᑯᓂᖓ ᑐᑭᓯᓇᑦᑎᐊᖅᐸᑕ ᑖᒃᑯᐊ ᐊᔪᕈᑎᖏᓐᓂᒃ 
ᐊᒻᒪᓗ ᐱᑦᔪᑎᒋᓪᓗᒍ ᑖᓐᓇ ᓇᓗᓇᖅᐸᓪᓗ ᑕᐃᒃᑯᐊ 
ᓴᓇᔩᑦ ᒪᓕᒐᕐᓂ ᒪᓕᒐᓕᐅᖅᕕᒻᒥ ᐃᓕᖓᔪᖅᑕᖃᑦᑐᖅ 
ᑖᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᑦ ᐃᓗᐊᓂ ᒪᓕᒐᐃᓪᓗ ᑕᐃᑯᖓ 
ᐃᓕᓯᔪᒪᓐᖏᑉᐸᑕ. ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᐊᓂ 12 
ᐱᑦᔪᑎᒋᓪᓗᒍ ᑐᑭᖓᓗ ᑕᐅᑐᓪᓗᒍ ᑎᑎᕋᖅᓯᒪᓂᖓᑕ 
ᖄᖓᒍᑦ.  
 
 
 
 
ᑕᐃᒪ ᑕᕝᕙ ᑖᒃᑯᐊ ᑕᑯᓯᒪᖏᑕᒃᑲ ᐸᓯᑐᐃᓐᓇᖅᑐᖓ 
ᐱᑦᔪᑎᒋᓗᒍ ᑭᓯᐊᓂ ᑎᑎᕋᖅᓯᒪᔭᖏᑦ ᑕᑯᓚᐅᕐᓗᒋᑦ 
ᐃᒻᒪᖄ ᐊᑭᕋᖅᑐᕋᔭᓐᖏᑦᑐᑦ ᑖᒃᓱᒥᖓ 
ᑎᑎᕋᖅᓯᒪᔪᐊᓂᒃ 12-ᒥᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑰᐸ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᓇᑐᐃᓐᓇᖅ ᐅᖃᑦᑐᖅ 
ᐱᓗᐊᖅᑐᒥᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂ ᒥᓂᔅᑕᒧᑦ 
ᑎᓕᔭᐅᓯᒪᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓈᒻᒪᖏᔾᔪᑎᖃᑉᐸᑦ 
ᐊᑲᐅᖏᓕᐅᕈᑎᒧᑦ ᐃᑎᕋᔭᒻᒪᑕ ᐊᑐᐊᒐᐃᑦ 
ᒐᕙᒪᓕᕆᔨᒃᑯᓪᓗ ᑕᐅᑐᑦᑐᒋᑦ ᑎᒃᑯᐊᖅᑕᐅᔪᓪᓗ ᑖᓐᓇ 
ᐃᓕᖓᓂᖓ ᐱᖁᔭᕐᔪᐊᑉ ᑕᐅᑐᑦᖢᒍ 
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provisions of the Act.  
 
I see no problem whatsoever with the 
minister providing letters of policy 
directives or whatnot and so on, obviously, 
because they would be subject to the 
review of the director, or whatnot, of any 
corporation that the government owns. 
 
Having said that, in my view, the 
administrative directive appears to have, in 
my opinion, overriden the provisions of the 
Act and practically crippled the director’s 
ability to direct the CEO, despite the fact 
that the law does exist and has not been 
amended. 
 
Mr. Chairman, my question is to the Legal 
Counsel of the OAG. The question is: if the 
NBCC is to comply with the provisions of 
any existing laws, why should the 
government be allowed, in your opinion, to 
disregard the provision of the 
organizational structure, in particular, the 
directions from the board not be given any 
longer to the CEO? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Stewart. 
 
Ms. Stewart: Thank you, Mr. Chairman. I 
guess that I would say that, as the Law 
Clerk has pointed out, one thing that 
lawyers do very well is disagree with each 
other. We have, in this situation, a case of a 
slight disagreement about what the terms of 
the statute mean and what they can be read 
to mean.  
 
Just to put it as simply as possible, I guess 
that my interpretation of section 7 and 
section 12 is not that it is a case of one 
overriding another, which I agree might be 
problematic, but rather provisions that can 
be read together without forcing each other, 
and therefore, allowing, or permitting, 

ᒪᓕᒃᑕᐅᔭᕆᐊᖃᕐᓂᐊ.  
 
ᐊᒻᒪ ᐊᑲᐅᓐᖏᓕᐅᕈᒻᒥᑦ ᑕᐅᑐᓐᖏᑦᑐᖓ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓪᓗᓂ ᐊᑐᐊᒐᓂᒃ ᑕᒪᒃᑯᓄᖓ 
ᒪᓕᒋᐊᖃᕋᔭᕐᒪᑕ ᑕᐃᒃᑯᓇᓐᖓᑦ ᑐᑭᓕᐊᕆᔨᖓᓐᓂᒃ 
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐃᓕᖓᑎᑕᖏᓐᓂᒃ ᓇᒻᒥᓂᕆᑉᐸᒍ 
ᒐᕙᒪᒃᑯᑦ.  
 
 
 
ᑕᐃᒪᓐᓇ ᐅᖃᓚᐅᖅᑎᓪᓗᖓ ᑕᐅᑐᒃᑕᒃᑯ ᐊᐅᓚᑦᑎᔩᑦ 
ᑐᕌᖁᔭᐅᓂᕆᔭᖏᑦ ᐱᓕᕆᐊᖏᓐᓂ ᖄᖐᔪᓐᓇᖅᐹᑦ 
ᓵᓚᔅᓴᕐᓗᑎᒃ ᐃᓕᖓᔪᓂᒃ ᐱᖁᔭᕐᔪᐊᕐᒥ ᐊᒻᒪ 
ᓱᕈᑦᑎᓐᓇᔭᖅᐹ ᑖᓐᓇ ᐊᖓᔪᖅᑳᖑᔪᖅ ᐊᓪᓚᕕᒻᒥ 
ᑎᓕᔭᐅᓯᒪᓂᐊ ᐊᒻᒪ ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᖏᑎᓪᓗᒋᑦ 
ᒪᓕᒐᐃᑦ.  
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑎᒐ ᐅᑯᓄᖓ 
ᒪᓕᒐᓐᓂᐊᖅᑎᖓᓐᓄᑦ ᑖᒃᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ ᑲᓇᑕᒥ. ᐅᓇ, ᐊᐱᖅᑯᑦ 
ᑖᒃᑯᐊ NBCC-ᑯᑦ ᒪᓕᒃᐸᑕ ᐃᓕᖓᔪᖏᓐᓂ 
ᒪᓕᒐᐅᔪᓂ ᑕᐃᒪᓕ ᓲᖅ ᒐᕙᒪᒃᑯᑦ ᐃᓱᒪᑦᓯᒍᑦ 
ᑕᐅᑐᓪᓗᒍ ᓲᕐᓗ ᖁᔭᓈᖅᓯᑐᐃᓐᓇᕋᔭᖅᐸᓐ ᑕᐃᒪ 
ᑎᒥᐅᔫᑉ ᐃᓕᖓᓂᕆᔮᓄᑦ ᐊᒻᒪᓗ 
ᑐᑭᓕᐊᕆᔭᐅᓯᒪᑎᓪᓗᒍ ᑎᓕᔭᐅᔾᔪᑎᓂ ᑲᑎᒪᔨᖏᑦ 
ᐃᒪᓐᓇ ᑖᒃᓱᒧᖓ ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᒧᑦ 
ᐅᖃᖃᑦᑕᕆᐊᖃᕋᔭᓐᓂᖓᓂᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓯᑎᐅᐊᑦ. 
 
ᓯᑎᐅᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓕ ᐅᖃᕋᔭᖅᑐᖓ ᑖᒃᑯᐊ ᒪᓕᒐᓐᓂᐊᖅᑎᓯ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᐊᖏᖃᑎᒌᖏᓕᖅᐸᑎᒃ ᑖᒃᑯᐊ 
ᑎᒥᐅᔫᒃ ᒐᕙᒪᒃᑯᓪᓗ ᐅᕙᓂ ᐃᓕᖓᔪᒥ ᓴᖅᑯᒥᔪᒦᓛᒃ 
ᐊᖏᖃᑎᒌᖏᑉᐸᑕ ᑖᒃᑯᐊ ᒪᓕᒐᕐᔪᐊᑦ ᑐᑭᖏᓪᓗ 
ᖃᓄᕐᓗ ᐅᖃᓕᒫᖅᑕᐅᓇᔭᖅᐸᑕ.  
 
 
 
 
ᑐᑭᖏᑦ ᐃᒪᓐᓇ ᐊᔪᓐᓇᖏᑎᓐᓇᓱᓪᓗᒍ ᑐᑭᖓᓕ 
ᐃᓕᑕᕆᓯᒪᔭᕋ ᐃᒪᓐᓇ ᑐᑭᓯᐊᔭᕋ 7 ᐊᒻᒪ 12-ᒥ 
ᑎᑎᖅᓯᒪᔪᖏᓐᓂ ᐃᓚᖏᓐᓂ ᑖᓐᓇ ᐱᖃᑖᓂ 
ᖄᒦᓯᒪᑉᐸᑦ ᐊᑲᐅᖏᓕᐅᕈᑕᐅᒐᔭᖅᑐᖅ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᐃᓕᖓᔪᑦ ᐅᖃᓕᒫᖅᑕᐅᔪᓐᓇᖅᐸᑎᒃ ᐊᑕᐅᑦᑎᒃᑯᑦ 
ᐊᑭᕋᖅᑑᑎᓐᖏᓪᓗᑎᒃ ᑕᐃᒪᓕ ᐱᔪᓐᓇᑎᑦᑎᓗᑎᓪᓗ, 
ᐱᔪᓐᓇᑎᑦᑎᓪᓗᑎᒃ  
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certain actions to happen, in this case, the 
letter of direction. I also have to qualify by 
saying that I have not also seen the letter of 
December 2006, so I’m not entirely sure 
what the contents of it are either. 
 
So all of these are very hypothetical 
opinions, but basically, that’s where I 
would come down on it in terms of saying 
one interpretation sees it as a policy 
direction overriding something in the 
statute, one interpretation sees it as 
working together.  
 
Certainly, it’s open to the Legislative 
Assembly of Nunavut, in the event of a 
lack of clarity in the statute, to provide that 
clarity through amendments to the statute if 
that were the case that that would be 
required. Thank you.  
 
Chairman: Thank you, Ms. Stewart. 
Maybe just to intervene a little bit on there, 
we could go “no one’s seen this letter.” 
Sorry, Mr. Lennox, you wanted to add 
something? Go ahead.  
 
Mr. Lennox: Thank you, Mr. Chairman. 
Just while that is correct, that Beth herself 
hasn’t seen the letter, in our office we have 
more than one lawyer in the office, and a 
colleague of Beth’s has seen a letter and 
has provided a similar type of conclusion.  
 
I just want to clarify that with respect to, 
while Beth herself hasn’t seen it, lawyers 
within the office have seen it and have 
arrived at that conclusion. So I just wanted 
to clariy that slightly. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Lennox. I’ll 
just maybe ask Ms. Keenainak if she could 
clarify or provide that letter to us, and then 
we can have a look at and maybe, if 
necessary, re-visit again or not. We can go 

ᐱᒋᐊᕈᑕᐅᓂᐊᖅᑐᓂᒃ ᑖᒃᑯᐊ ᑎᑎᖃᐃᓐ ᓇᒧᑦ, 
ᓇᒧᐊᖁᔨᓂᖏᑦ, ᑐᕌᖁᔨᓂᖏᓪᓗ.  
ᑕᐃᒪ ᑕᑯᓯᒪᖏᑕᕋ ᑕᐃᓐᓇ ᑎᑎᖅᑲᖅ, ᑎᓯᐱᕆ 
2006-ᒥ ᓱᓇᐅᒻᒪᖔᖅ ᐃᓗᓕᖏᑦ ᖃᐅᔨᒪᖏᓇᒃᑭᑦ.  
 
 
 
ᑕᕝᕙ ᑖᒃᑯᐊᓕᒫᓐ ᐃᓛᒃ ᖃᖓᑕᑐᐃᓐᓇᖅᑑᔭᕐᒪᑕ 
ᑕᐃᒪᓕ ᑐᑭᖓ ᐅᖃᓪᓗᒍ ᐃᒪᐃᓐᓂᐃᒐᔭᖅᑐᖓ. 
ᑐᑭᖓ ᑕᑯᔭᐅᓗᓂ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ ᐃᓛ ᖄᒦᓯᒪᑉᐸᑦ 
ᐊᒻᒪ ᐱᖃᑖᓗ ᑕᐅᑐᒃᑕᐅᓗᓂ ᐊᑲᐅᖏᓕᐅᕈᑎᖏᓐᓄᑦ.  
 
 
 
 
ᑕᐃᒪᓕ ᐅᒃᑯᐃᖓᒻᒪᓐ ᒪᓕᒐᓕᐅᖅᕕᒻᒧᑦ ᓄᓇᕗᒻᒥ 
ᑐᑭᓯᓇᑦᑎᐊᖏᑉᐸᑕ. ᑖᓐᓇ ᑐᑭᓯᓇᖅᑎᑦᑎᔭᕆᐊᖃᑦᑐᖅ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓗᑎᒃ ᑖᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᖏᑦ ᒪᓕᒐᖏᑦ. 
ᑕᐃᒪᓐᓇ ᐱᔭᕆᐊᖃᕋᔭᖅᑯᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓯᑑᕙᑦ. 
ᑕᐃᒪ, ᑖᓐᓇ ᑕᑯᔭᐅᓯᒪᓐᖏᒻᒪᑦ ᑭᓇᒧᑐᐃᓐᓇᖅ 
ᑎᑎᖅᑲᑦ. ᒥᔅᑕ ᓕᓇᒃᔅ ᐃᓚᒋᐊᖅᓯᔪᒪᕖᑦ? ᐊᑏ. 
 
 
 
ᓕᓇᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓱᓕᔪᖅ. ᑕᑯᓚᐅᓐᖏᒻᒪᑕ ᑎᑎᖅᑲᓂᑦ ᑖᒃᑯᐊ 
ᑎᑎᖅᑲᐃᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕋᑦᑕ. 
ᑕᐃᒃᑯᐊ ᑕᑯᓚᐅᖅᑐᑦ ᐃᒪᓐᓇ ᐊᔾᔨᑲᓴᒐᓚᖓᓂᑦ 
ᐃᓱᒪᓕᐅᕐᑐᒥᓂᐅᓪᓗᑎᑦ.  
 
 
 
ᓇᓗᓇᐃᖅᑎᑦᑐᐃᓐᓇᕈᒪᕋᑖᖅᑕᕋ ᑖᒃᑯᐊ ᐱᐊᑦ ᑖᓐᓇ 
ᑕᑯᓚᐅᓐᖏᒥᒻᒪᑦ ᒪᓕᒐᓕᐅᕐᓂᐊᖅᑏᑦ ᐃᓚᖓᑦ 
ᑕᑯᓯᒪᔪᒐᓗᐊᑦ. ᐃᓱᒪᓕᐅᖅᑐᕕᓂᐅᓪᓗᑎᑦ ᑖᔅᓱᒥᖓ. 
ᓇᓗᓇᐃᕋᓱᑐᐃᓐᓇᕋᑖᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓕᐊᓂᔅ. 
ᒥᔅᑕ ᑮᓇᐃᓐᓈᖅ ᐊᐱᕆᔪᒪᔭᒋᑦ ᑎᑎᕋᖅ 
ᑐᓂᒍᓐᓇᕐᒪᖔᑦᓯᐅᒃ ᐅᕙᑦᑎᓐᓄᑦ 
ᕿᒥᕐᕈᓇᒍᓐᓇᕐᓂᐊᕋᑦᑎᒍ 
ᖃᐅᔨᓴᕆᐊᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑦᑎᒍᓪᓘᓐᓃᑦ. 
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on for quite some time on this without 
seeing it, so the best way to clear it up and 
decide whether to pursue it further or not 
would be to get a copy of the letter. So 
would you provide us with a copy of that 
letter? Ms. Keenainak.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
Yes, we can commit to providing the letter. 
The letter does reference subsection 7.2 in 
the letter. 
 
Just another comment, I know the roles and 
responsibilities, and who’s reporting to 
who has been an issue. I believe the 
department and the minister did this to try 
to help the corporation and that it’s been 
made clear that this issue needs to be 
clarified. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
Yes, I appreciate the Legal Counsel, Sue 
Cooper, as well as Beth Stewart. Lawyers 
are no exception; politicians disagree, too. 
So as long as lawyers are right, no 
problem, that’s all we’re looking for.  
 
I take all of the other organizational issues 
and so on; I think I used to the word in my 
opening comments, “to the dead dog,” you 
know, “why continue to kick the wounded 
dog,” and so on. All of the other 
organizational issues are manageable; I 
think it can be sorted out. Unless we deal 
with the practical structures and legal 
representatives clearly stipulated, you will 
have too many Inuit and not enough 
decision makers.  
 
So that’s what I’m trying to get at, if we’re 
not clear as to who is to give directions to, 
it will create further problems. So that’s 

ᐊᑯᓂᑲᓪᓚᕈᓗᒃ ᐱᓕᕆᐊᕆᓯᒪᓕᕋᑦᑎᒍ 
ᑕᑯᓚᐅᖅᓯᒪᓐᓇᑎᒍ ᑎᑎᕋᖅ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᑦᑎᐊᕈᓐᓇᓂᐊᖅᑐᒍᖅᑲᐃ ᑖᔅᓱᒥᖓ 
ᐱᓕᕆᐊᖃᒃᑲᓂᕐᒪᖔᑦ. ᑎᑎᖅᑲᐅᑉ ᐊᔾᔨᖓᓂᒃ 
ᑐᓂᔪᓐᓇᖅᐱᑎᒍᑦ? ᒥᔅ ᑮᓇᐃᓐᓇᖅ.  
 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᐊᖏᕈᓐᓇᖅᑐᒍᑦ ᑎᑎᖅᑲᓂᑦ ᑐᓂᓯᔪᒪᓗᑕ ᑎᑎᕋᖅ 
ᑖᓐᓇ ᑕᐃᓯᓯᒪᔪᖅ 7-ᒥᑦ ᒪᓕᒐᖓᑦ 7-ᒥᑦ.  
 
 
 
 
 
ᐊᒻᒪ ᐅᖃᐅᓯᔅᓴᖅ ᑲᒪᒋᔭᐅᓂᖏᑦ ᐸᖅᑭᔭᐅᔭᕆᐊᓖᓪᓗ 
ᑕᒪᒃᑯᐊ ᐱᔾᔪᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐅᑉᐱᕈᓱᒃᑐᖓ 
ᐱᓕᕆᕕᒻᒥᑦ ᐊᒻᒪᓗ ᒥᓂᔅᑕᐅᔪᖅ ᐃᑲᔪᕋᓱᒃᖢᑎᑦ 
ᑯᐊᐳᕆᓴᐅᔪᒥᑦ ᐋᖅᑭᓯᒪᒻᒪᑕ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ 
ᑕᒪᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᕐᒪᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔾᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓕᕗᖓ 
ᒪᓕᒐᓐᓂᐊᖅᑎ ᓲ ᑰᐸ ᑖᔅᓱᒥᖓ ᐱᐊᔅ ᓯᑎᕗᓪᓗ 
ᐅᖃᐅᓯᖃᕋᑖᕐᒪᑎ. ᒪᓕᒐᕐᓂᐊᖅᑎ ᑕᐃᒪᓐᓇ 
ᐊᖏᖃᑎᒌᓲᖑᓐᖏᒥᒻᒪᑕ ᓂᕈᐊᖅᑕᐅᓯᓪᓗᑕ 
ᐊᖏᖃᑎᒌᓲᖑᓐᖏᒥᒻᒪᑕ ᑕᕝᕙ ᑖᒃᑯᐊ ᕿᓂᕋᑖᖅᑕᒃᑲ 
ᑐᓴᕈᒪᔭᒃᑲ.  
 
ᑖᓐᓇ ᐱᔾᔪᑎᐅᔪᖅ ᐊᓯᖏᓪᓗ ᑎᒥᐅᔪᓄᑦ 
ᐱᔾᔪᑎᐅᔪᓕᒫᑦ ᑕᐃᒎᓯᕐᓂᑦ ᐅᖃᕐᓗᖓ 
ᒪᑐᐃᕆᐊᕈᑎᒋᔭᕗᑦ ᓱᕐᓗ ᕿᒻᒥᒥᑦ ᓱᕐᓗ 
ᐋᓐᓂᖅᓯᒪᔪᒥᑦ ᐅᖃᐅᓯᖃᓚᐅᕋᒪ. ᑎᒥᐅᔪᑦ ᑕᐃᒃᑯᐊ 
ᑲᒪᒋᔭᐅᔪᓐᓇᕐᒪᑕ ᐋᖅᑭᑦᑕᐅᔪᓐᓇᕋᓱᒋᓪᓗᒋᓪᓗ ᑭᓯᐊᓂ 
ᐋᖅᑭᓱᖅᓯᒪᓂᕆᔭᖓ ᒪᓕᒐᖏᓪᓗ ᐱᓕᕆᒍᑦᑎᒍ 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖅᐸᑕᓗ ᐃᓄᐃᑦ ᐅᓄᓗᐊᕐᖢᑎᑦ 
ᐃᓱᒪᓕᐅᖅᑏᑦ ᐊᒥᒐᓗᐊᕐᖢᑎᑦ ᐃᒪᓐᓇᐃᓇᕐᒪᑦ.  
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᐱᓇᓱᒃᑐᖓ, ᓇᓗᓇᐃᖅᓯᓯᒪᓐᖏᑯᑦᑕ 
ᑭᓇᒃᑯᑦ ᐊᖏᔪᖅᑳᖑᔭᕆᐊᖃᕐᒪᖔᑕ ᑎᓕᓯᖃᑦᑕᕐᓗᑎᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᓂᖅᓴᐅᓕᕐᓂᐊᕐᒪᑕ. ᑖᓐᓇ 
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why I’m asking whether or not, I don’t 
think the section 12 is ambiguous at all, it’s 
quite clear it used the word “shall” receive 
direction from the Directors of the Board of 
NBCC.  
 
So having said that, will the department 
assure us that, instead of amending that 
provision, it doesn’t use the word “may,” it 
uses the word “shall,” so there’s no 
ambiguity whatsoever in that regard. So 
I’m asking the deputy minister once again 
that you will uphold the provisions of the 
Act in a court in attempting to sort the mess 
that NBCC may be in. Thank you.  
 
Chairman: Thank you, Mr. Curley. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. The action plan has clearly 
outlined that we will be looking at that 
situation, and I had previously committed 
to Mr. Curley, talking to our Legal Counsel 
and seeing if we can share that opinion. We 
will be looking at the reporting issue very 
seriously. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. In 
the way of providing information, I 
suggested through letters, I figure I’ll try 
for some more.  
 
We heard earlier this morning it was 
mentioned a lot of the issues that were 
identified in the management letter for the 
2004-05 audit, and also, we have heard talk 
about the accounting firm doing a report or 
a review on the Nunavut Business Credit 
Corporation, and also, the fact that there 
were letters from the board to the CEO and 
back again, from the CEO back to the 
board on some of the issues that were 
identified in there. Would the department 
provide copies of those letters and reports 
to the committee? Ms. Keenainak.  

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐱᖅᓲᑎᖃᖅᑐᖓ ᓈᓴᐅᑎᖓ 12. 
ᑖᓐᓇ ᓇᓗᓇᐃᕿᖅᑰᖏᑦᑑᒐᓗᐊᖅ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᓯᒪᔪᒋᐊᓕᒃ ᐱᔭᕆᐊᓕᒃ 
ᑎᓕᔭᐅᓯᒪᔾᔪᑎᓂᑦ ᑎᓕᓯᔾᔪᑎᓂᑦ ᑲᑎᒪᔨᖏᓐᓂ. 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᕐᑐᑦ ᐊᑐᖅᑐᐊᕐᕕᖓᓂᑦ.  
 
ᑕᐃᒪᐃᓕᓚᐅᖅᑎᓪᓗᖓ ᐱᓕᕆᕕᒃ ᐊᖏᖅᓯᔪᓐᓇᖅᐹ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓐᖏᓪᓗᓂ ᑖᓐᓇ ᐊᑐᔾᔮᖏᒻᒪᑦ ᒍᒪᒍᓂ 
ᒍᓐᓇᖅᑐᖅ ᐊᑐᕐᓂᐊᖅᑐᖅ ᐱᓪᓚᑦᑖᕆᐊᓕᒻᒥ 
ᓇᓗᓈᕿᔾᔮᖏᒻᒪᑦ ᖃᓄᑐᐃᓐᓇᓕᒫᖅ. ᑕᐃᒪᓐᓇ 
ᐊᐱᕆᓇᓱᒃᑕᕋ ᑐᖏᓕᖓ ᒥᓂᔅᑕᐅᑉ ᒪᓕᒐᐃᑦ 
ᓱᕐᕋᖁᓐᖏᓪᓗᒋᑦ ᐋᖅᑭᑦᑕᐅᓇᓱᑦᑎᓪᓗᒍ ᑕᒪᓐᓇ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐋᓘᓕᖅᑐᖅ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᕐᑐᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ ᑯᐊᐳᕇᓴᖓᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐅᓪᓚᔾᔭᐃᒋᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑏᑦ ᑖᔅᓱᒥᖓ 
ᕿᒥᕐᕈᓇᕐᓂᐊᕐᒥᔪᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᖑᓂᑦᑎᓐᓂ ᒥᔅᑕ 
ᑰᓕᒧᑦ ᐊᖏᓚᐅᖅᓯᒪᒐᒪ ᐅᖃᖃᑎᖃᕐᑎᓪᓗᑕ 
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᑖᓐᓇ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᑦ 
ᒪᓕᒐᕐᓂᐊᖅᑎᑦᑎᓐᓄᑦ ᕿᒥᕐᕈᓇᓂᐊᕋᑦᑕ 
ᐅᓂᒃᑳᕆᐊᖃᖃᑦᑕᕐᓂᖓ ᐊᖏᔪᖅᑳᖃᕐᒪᖔᑦ ᑭᓇᒧᑦ 
ᕿᒥᕐᕈᓇᑦᑎᐊᕐᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᑐᓴᒐᒃᓴᓂᑦ ᐱᔭᕆᐊᖃᑦᑕᖅᑎᓪᓗᑕ ᑎᑎᕋᐅᑉ ᒥᔅᓵᓄᑦ 
ᐆᒃᑐᑲᓐᓂᓂᐊᖅᑐᒍᑦ.  
 
 
ᐅᓪᓛᖅ ᑐᓴᖅᑲᐅᒐᑦᑕ ᐅᖃᑦᑎᓪᓗᒍ ᐱᑦᔪᑏᓐ 
ᑎᑎᖅᑲᐃᑦ 04-05-ᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᑦ ᐊᒻᒪ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑕ 
ᑮᓇᐅᔭᓕᕆᔩᑦ ᐱᓕᕆᕕᖏᓐᓂᒃ ᐅᓂᑳᖃᑦᑕᖅᓂᖏᑦ 
ᕿᒥᕐᕈᓇᒃᑕᐅᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᑦ 
ᑯᐊᐳᕋᐃᓴᖓᓐ. ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᑎᑎᕋᖅᑕᖃᓚᐅᖅᓯᒪᒻᒥᒻᒪᑦ ᑲᑎᒪᔨᓂᒃ, ᐃᓛᒃ 
ᑎᑎᕋᖅᕕᐅᑉ ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᐅᑎᖅᑎᑕᐅᓪᓗᑎᒃ 
ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᐊᓪᓚᒡᕕᐅᑉ ᑲᑎᒪᔨᖏᓐᓄᑦ. 
ᐱᓕᕆᕖᓐ ᑐᓂᓯᔪᓐᓇᖅᐹᑦ ᐊᑦᔨᖏᓐᓂᒃ ᑖᒃᑯᐊ 
ᑎᑎᖅᑲᐃᓐ ᐅᓂᒃᑳᓪᓗ ᑲᑎᒪᔨᕋᓛᓄᑦ. ᒥᔅᑕ 
ᑮᓇᐃᓐᓈᖅ. 
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Ms. Keenainak: Thank you, Mr. 
Chairman. Yes, we will take a look at those 
management letters and responses, and so 
forth. Thank you, Mr. Chairman. 
 
Chairman: Will you provide them to us? 
You just said, yes, you will take a look at 
them, but I mean will you provide those to 
the committee? Ms. Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. Yes, we will. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Anyone else have 
any questions right now? Mr. Barnabas.  
 
Mr. Barnabas (interpretation): Thank you, 
Mr. Chairman. I have a question to the 
Office of the Auditor General’s witnesses.  
 
In the Auditor General’s Report from 
Paragraph 60 to 64, your 2004 Report to 
the Legislative Assembly raised a number 
of concerns with respect to the NBCC’s 
involvement in Nunavut’s three regional 
business development centres. In your 
current report, you raise specific concerns 
about the failure of the NBCC to 
administer loans on behalf of the Kitikmeot 
Business Development Centre, which has 
not had financial statements prepared since 
2001. Can you elaborate in detail on your 
concerns in this area, and indicate whether 
similar problems have been identified with 
respect to the other regional business 
development centres? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Barnabas. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
In 2001, there was a letter from the 
development centres transferring the three 

 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᕿᒥᕐᕈᓇᓐᓂᐊᖅᑕᕗᑦ ᑎᑎᖅᖃᐃᑦ ᐊᖏᔪᖅᑳᓄᑦ 
ᑭᒡᒍᓰᓪᓗ ᐊᓯᖏᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᕙᑦᑎᓐᓄᑦ 
ᑐᓂᓂᐊᖅᐱᓯᐅᒃ? ᕿᒥᕐᕈᓇᓐᓂᐊᖅᑕᓯ 
ᖃᐅᔨᒐᓗᐊᖅᑐᖓ, ᑎᑎᖅᑲᑦ ᐊᑦᔨᖏᓐᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ 
ᑐᓂᓯᓂᐊᖅᐲᓐ? ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᓇᒃᑲᓂᕐᓗ? 
ᐊᐱᖅᑯᑎᔅᓴᖅᑲᑉᐹ? ᒥᔅᑕ ᐹᓇᐸᔅ. 
 
ᐹᓇᐸᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 
ᐊᐱᕆᔪᒪᒐᒪ.  
 
ᑕᕝᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᖏᓐᓂ 60-
ᒥᒃ 64-ᒧᑦ ᑖᒃᑯᐊ ᓈᓴᐅᑎᓕᓐᓂ. 2004-ᖑᑎᓪᓗᒍ 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᒪᓕᒐᓕᐅᖅᕕᒻᒧᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᐊᒻᒪ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ 
ᓴᖅᑭᑕᐅᓪᓗᑎᒃ. ᐱᑦᔪᑎᖃᑦᑐᑎᒃ ᑖᒃᑯᐊ ᓄᓇᕘᒻᒥ 
ᐱᔅᓂᓯᖃᕐᓂᕐᒧᑦ ᐊᑐᖅᑐᐊᖅᕕᐅᑉ ᐃᓚᐅᓂᕆᔭᖏᓐᓄᑦ 
ᑖᒃᑯᓄᖓ ᓄᓇᕘᒻᒧᑦ ᐱᖓᓱᓄᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ 
ᐱᔅᓂᓯᐅᔪᓄᑦ. ᐱᔅᓂᓯᖃᓐᓂᕐᒧᓂᓛᒃ ᑖᒃᑯᓄᖓ 
ᑐᕌᖅᑕᖅᕕᐅᔪᓂᒃ. ᑕᕝᕙᓂ ᓄᑖᒥᒃ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᒥ 
ᑖᒃᑯᐊ ᓴᖅᑭᑦᑎᓯᒪᒻᒪᑕ ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ 
ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᑕᒻᒪᖅᑕᕈᑕᐅᔪᕕᓂᕐᓂᒃ ᑖᒃᑯᓇᓐᖓᑦ ᓄᓇᕘᒻᒥ 
ᐱᔅᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᑎᑦᑎᔨᒃᑯᓐᓄᑦ. ᑕᒪᒃᑯᐊ 
ᐊᐅᓚᑕᐅᔭᕆᐊᖃᕐᓂᕆᔭᖏᑦ, ᐊᐅᓚᑕᐅᓂᕆᔭᖏᑕ 
ᒥᒃᓵᓄᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᐱᓗᐊᓐᖑᐊᖅᑐᒥᒃ 
ᑖᒃᑯᐊᖃᐃ ᕿᑎᕐᒥᐅᑦ ᐱᔅᓂᓯᖃᕐᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᑎᑎᕋᖅᕕᖓᓐᓂ. ᐃᓛᒃ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᖅᓯᒪᔪᓂ ᑮᓇᐅᔭᓂᒃ ᐸᕐᓇᒃᓯᒪᓚᐅᖏᒻᒪᑕ 
ᐊᕐᕌᒍᑦ 2001-ᒥ ᐱᒋᐊᖅᖢᒍ. ᑖᓐᓇᖃᐃ 
ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᖅᐸᐅᒃ ᐅᓂᒃᑳᖅᓯᒪᑦᑎᐊᕐᓗᒍ 
ᑖᒃᑯᓂᖓ ᐃᓱᒫᓘᑎᒋᔭᑦᓯᓐᓂᒃ ᑕᕝᕘᓇ ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᖅᓯᓗᓯ ᐱᔪᓐᓇᕐᒪᖔᑕ ᐊᑦᔨᒋᐸᓗᒃᑕᖓᓂᒃ 
ᐃᓗᐊᖏᓕᐅᕈᑕᐅᔪᓂᒃ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᑖᒃᑯᐊ 
ᑕᑯᒃᑲᓂᕐᓗᒋᑦ ᐊᓯᖏᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐱᔅᓂᓯᒧᑦ 
ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᑐᖅᑲᑕᖅᕕᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 



 122 

development centres at the time to the 
Department of Sustainable Development 
and NBCC.  
 
The Kitikmeot Business Development 
Centre was one of the portfolios that had 
been transferred. The two others have been 
transferred again to other organizations. So 
there only remained the Kitikmeot 
Business Development Centre under the 
administration of the NBCC and the 
minister had, in his letter of instruction or 
letter of expectation of 2003, provided 
direction to the corporation to find another 
organization to hand over this portfolio to.  
 
The portfolio has now been transferred; we 
are talking here about 10 loans that were 
transferred upon the transfer and a bank 
account of approximately $400,000. This 
was not administered by the NBCC. The 
bank accounts were transferred, the signing 
authorities were transferred to NBCC 
representatives, but there were no financial 
statements that were compiled, the books 
of accounts were not kept, and there was no 
monitoring that was done on those loans.  
 
So in our view, the corporation should take 
its fiduciary role and at least compile the 
information and monitor those loans until a 
new organization has been identified to 
take over the loans, if that’s still the wish 
of the minister.  
 
We know, at this point, there is only the 
Kitikmeot Business Development Centre 
that is still under the administration of 
NBCC. In 2001, the Board of KBDC was 
dissolved and all of the risks have been 
transferred to NBCC, along with the assets 
that this corporation had. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Charron. Mr. 
Barnabas. 

ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᒥᔅ ᓴᕌᓐ.  
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ 
2001-ᖑᑎᓪᓗᒍ ᑎᑎᕋᖅᕕᖃᓚᐅᖅᓯᒪᒻᒪᓐ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᐅᔪᓂᒃ ᓄᑦᑎᕆᓪᓗᑎᒃ ᐱᖓᓱᑦ 
ᑖᒃᑯᐊ ᐊᒡᒍᑐᖅᓯᒪᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᐅᔪᑦ 
ᓄᑦᑎᖅᑕᐅᓪᓗᑎᒃ ᓄᓇᕘᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᑦ 
ᐊᑐᖅᑐᐊᖅᕕᒃ ᑯᐊᐳᕋᐃᓴᖓᓐ ᕿᑎᕐᒥᐅᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖓᓐ ᑕᐃᒃᑯᐊ ᐃᓚᖓᓐ 
ᓄᑦᑎᖅᑕᐅᓚᐅᖅᓯᒪᓪᓗᓂ ᑕᕝᕗᖓ. ᒪᕐᕉᒃ ᑕᐃᒃᑯᐊ 
ᓄᑦᑎᖅᑕᐅᓪᓗᑎᒃ ᐊᓯᖏᓐᓄᑦ ᑎᒥᐅᔪᓄᑦ.  
 
ᑕᐃᒃᑯᐊ ᕿᑎᕐᒥᐅᑦ ᐱᔅᓂᓯ Centre, 
ᐱᕙᓪᓕᐊᔪᓕᕆᔩᑦ ᐊᓪᓚᕕᖓ ᓄᑦᑎᖅᑕᐅᓪᓗᓂ 
NBCC-ᑯᓐᓄᑦ ᒥᓂᔅᑕ ᑎᑎᕋᐅᑉ ᐃᓗᐊᓂ 
ᑎᓕᓯᔾᔪᑎᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓂᕆᐅᓐᓂᖓᓄᑦ 
ᑎᑎᕋᖓᓄᑦ 2003-ᒥ ᑎᓕᓯᓚᐅᖅᑐᖅ 
ᑯᐊᐳᕋᐅᓴᓐᑯᓐᓂᑦ ᓇᓂᓯᖁᓪᓗᒋᑦ ᐊᓯᐊᓂᒃ ᑎᒥᐅᔪᓂᒃ 
ᑲᒪᓂᐊᖅᑐᒥᒃ ᑖᒃᑯᓂᖓ.  
 
ᑲᒪᔾᔪᑎᒋᔭᐅᔪᖅ ᓄᑦᑎᖅᑕᐅᓯᒪᓕᖅᑐᖅ; ᐅᖃᐅᓯᖃᑦᑐᒍ 
ᖁᓕᓂᑦ ᓄᑦᑎᖅᑕᐅᔪᓂᒃ ᑮᓇᐅᔭᒃᑯᕕᖓ $400,000-
ᓂᒃ ᐃᓗᓕᖃᖅᖢᓂ. ᑖᓐᓇ ᐊᐅᓚᑕᐅᓚᐅᓐᖏᑦᑐᖅ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᑦ ᐊᑐᖅᑐᐊᕐᕕᖓᑕ 
ᑯᐊᐳᕋᐃᓴᖓᓐᓄᑦ. ᑮᓇᐅᔭᒃᑯᕖᑦ 
ᓄᑦᑎᖅᑕᐅᓚᐅᖅᑐᑎᒃ ᐊᑎᓕᐅᕈᓐᓇᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᓄᑦᑎᖅᑕᐅᓪᓗᑎᓪᓗ ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᑦ ᑯᐊᐳᕋᐃᓴᖁᑎᒋᔭᖓᓄᑦ. 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᓄᐊᑦᑎᔪᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ, 
ᑎᑎᕋᖅᑕᐅᔭᕆᐊᓖᑦ ᓇᐅᑦᑎᓱᖅᑕᐅᔭᕆᐊᓖᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖏᒻᒪᑕ.  
 
ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᐅᔪᑦ ᐱᓕᕆᐊᒃᓴᒥᓐᓂᒃ ᑲᒪᔭᕆᐊᓖᑦ 
ᑮᓇᐅᔭᓕᕆᓂᒃᑯᑦ ᓲᕐᓗ ᓄᐊᓪᓗᒋᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ 
ᑲᑎᓪᓗᒋᓪᓗ ᑭᓯᐊᓂ ᓄᑖᒥᑦ ᑎᒥᒥᑦ 
ᓴᖅᑭᑦᑎᔪᖃᕐᓂᖅᐸᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒪᓐᓂᖅᐸᑦ ᒥᓂᔅᑕ.  
 
ᖃᐅᔨᒪᒐᑦᑕ ᑕᕝᕙᓂ ᕿᑎᕐᒥᐅᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᖏᑦ ᑕᐃᒃᑯᐊ ᐊᐅᓚᑕᐅᒻᒪᑕ 
NBCC-ᑯᓐᓄᑦ. 2001-ᒥ ᑲᑎᒪᔨᖏᑦ ᕿᑎᕐᒥᐅᑦ 
ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ ᑯᐊᐳᕋᐃᓴᒃᑯᓐᓄᑦ ᐊᒻᒪ ᐃᓘᓐᓇᖏᑦ 
ᐊᑦᑕᕐᓇᕈᑏᑦ ᓄᑦᑎᖅᑕᐅᓪᓗᑎᒃ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᑦ ᑯᐊᐳᕋᐃᓴᖓᓄᑦ ᐱᖁᑎᒋᔭᐅᔪᓪᓗ 
ᑕᐃᒃᑯᓇᓐᖓᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Mr. Barnabas (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I will 
direct my question to the GN witnesses. On 
Paragraph 64 of the Report from the 
Auditor General, the government’s 
response to the Auditor General’s 
recommendations in this area indicates that 
the NBCC is currently arranging to “divest 
itself of responsibility for the Kitikmeot 
Regional Development Centre while 
addressing its fiduciary duties in the short 
term.” What is the status today of this issue 
and what are the government’s long-term 
plans with respect to its relationship with 
the three regional business development 
centres and other organizations, such as the 
Atuqtuarvik Corporation? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Barnabas. Ms. 
Keenainak. 
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
Since the audit discussions commenced 
with the Kitikmeot Economic Development 
Commission and from that discussion, 
there was a new organization formed called 
the Kitikmeot Community Futures 
Incorporated. So that’s the organization we 
have been talking with about transferring 
over KBDC and that file. The department 
and NBCC have plans to transfer over the 
loan portfolio and the funds by March 31, 
2008. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Barnabas. 
 
Mr. Barnabas (interpretation): Thank you, 
Mr. Chairman. I have a question for the 
government witnesses. On Paragraph 65, 
the Auditor General’s Report indicates that 
the NBCC made a number of errors in 
calculating interest rates charged to 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᐹᓇᐸᔅ. 
 
ᐹᓇᐸᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᐸᕋ ᓇᐃᓴᐅᑎᖓ 64-ᒥ ᐅᓂᒃᑳᔅᓯᓐᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ: “ᒐᕙᒪᒃᑯᑦ ᑭᐅᒡᒍᓯᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᖏᓐᓂᑦ 
ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑕ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᑦ 
ᑯᐊᐳᕋᐃᓴᖓᑦ ᒫᓐᓇᒎᖅ ᐋᖅᑭᔅᓱᐃᓕᕐᒪᑕ 
ᓄᑦᑎᕈᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᕆᔭᖏᑦ ᕿᑎᕐᒥᐅᑦ 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᕆᔨᖓᓐᓄᑦ 
ᑭᐅᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᖏᑦ 
ᓯᕕᑭᑦᑐᒧᑦ.” ᖃᓄᐃᓕᖓᓕᖅᐸᑦ ᐅᓪᓗᒥ ᑕᒪᑐᒧᖓ 
ᐱᔾᔪᑎᐅᔪᑦ? ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ ᓯᕕᑐᔪᒧᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᐸᕐᓇᐅᑎᖃᖅᐸᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᕆᓂᐊᖅᑕᖓᓄᑦ 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒥᑦ ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᕝᕕᒋᔭᖏᓐᓄᑦ ᐊᒻᒪ ᐊᓯᖏᓐᓄᑦ ᑎᒥᐅᔪᓄᑦ 
ᓲᕐᓗ ᐊᑐᖅᑐᐊᕐᕕᒃ ᑯᐊᐳᕋᐃᓴᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐅᖃᐅᓯᖃᖅᐸᓪᓕᐊᓕᓚᐅᖅᑐᑦ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ, ᒪᒥᐊᓇᖅ ᕿᑎᕐᒥᐅᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᖏᑦ ᐊᒻᒪ ᐅᖃᖃᑎᒋᔭᑦᑎᓐᓄᑦ 
ᑕᐃᒃᑯᐊ ᕿᑎᕐᒥᐅᑦ ᓄᓇᕗᒻᒥ, ᕿᑎᕐᒥᐅᑦ 
ᓯᕗᓂᒃᓴᓕᐅᕐᓂᕐᒧᑦ ᑯᐊᐳᕋᐃᓴᖓᑦ ᑖᒃᑯᐊ ᑕᕝᕙ 
ᑎᒥᐅᔪᑦ ᐅᖃᖃᑎᒋᖃᑦᑕᖅᓯᒪᔭᕗᑦ 
ᓄᑦᑎᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᑕᐃᒃᑯᐊ KBDC-ᑯᑦ. ᑖᓐᓇ 
ᐱᓕᕆᕕᖓᑦ ᐊᒻᒪᓗ ᐱᓕᕆᕕᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᑦ ᑯᐊᐳᕋᐃᓴᖓᑦ ᐸᕐᓇᐃᓯᒪᔪᑦ 
ᓄᑦᑎᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᕈᑏᑦ ᑮᓇᐅᔭᐃᓪᓗ ᒫᑦᓯ 
31, 2008-ᖑᓕᖅᐸᑦ ᓄᑦᑎᖅᑕᐅᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐹᓇᐸᔅ. 
 
ᐹᓇᐸᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᕆᔪᒪᒐᒪ 
ᑕᕝᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᒥᒃᓵᓄᑦ 65 
ᐅᖃᖅᓯᒪᒻᒪᑦ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ ᐊᑐᖅᑐᐊᕐᕕᒃᑯᑦ 
NBCC-ᑯᑦ ᑕᒻᒪᖅᑕᖅᑐᕕᓂᐅᓯᒪᒻᒪᑕ ᑖᒃᑯᐊ 
ᓈᓴᐅᑎᓕᕆᔾᔪᑎᒋᔭᖏᑦ ᑕᒪᒃᑯᓂᖓ ᓲᕐᓗ 
ᐊᑭᑦᑐᕆᐊᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᒃᑯᓄᖓ 
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borrowers. This problem was also 
identified in the Auditor General’s recent 
report on the FANS program. Why does 
the government experience so many 
difficulties in correctly calculating interest 
rates and what is being done to address this 
problem? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Barnabas. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. The particular contravention, in 
terms of interest rates and stuff like that, 
there was, as was explained yesterday, 
some confusion over the regulations that 
were transferred over from the NWT. 
Those particular regulations stipulate clear 
interests rate in there and when the policy 
that was being done by the board was 
different from that regulation, the 
regulation took precedent, if I understood 
your question right. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Maybe I’ll just follow-up on that, I’m not 
sure if I recollect having heard a lot of stuff 
yesterday, but I don’t remember hearing an 
explanation of how all of that was done.  
 
In the Act itself, as it sets out what the 
interest rates are, I believe, or what they 
should be, I’m just wondering how that 
could have changed, if the board came up 
with something different, did they not 
know that this is in the Act, this is what the 
interest rate is, or were they not aware of it. 
Maybe if I can get a clearer explanation to 
that. Ms. Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. When the NWT legislation was 
transferred over, attached to that was an old 
regulation from a prior Act. There are two 
Acts. There’s the Business Credit 

ᐊᑐᖅᑐᐊᖅᑎᐅᔪᓄᑦ. ᑖᓐᓇ 
ᓇᓗᓇᐃᖅᑕᐅᒃᑲᓐᓂᖅᓯᒪᒻᒪᑦ ᑕᕝᕙᓐᖓᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕐᔪᐊᑉ ᐅᓂᒃᑳᓕᐊᖏᓐᓂᑦ ᑖᒃᑯᐊ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᑮᓇᐅᔭᖅᑖᕈᑎᒋᖃᑦᑕᖅᑕᖏᑕ ᐋᖅᑭᑦᑕᐅᓯᒪᓂᖓᓄᑦ. 
ᖃᓄᐃᒻᒪᓪᓕᑭᐊᖅ ᑕᒪᓐᓇ ᒐᕙᒪᒃᑯᑦ ᑕᒪᑐᒥᖓ 
ᖃᐅᔨᓚᐅᖅᓯᒪᑎᓪᓗᒋᑦ ᑖᒃᑯᓂᖓ 
ᐃᓗᐊᓐᖏᓕᐅᕈᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᑕᒪᒃᑯᐊ 
ᓈᓴᐅᓯᓕᕆᔾᔪᑕᐅᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᓄᖓ 
ᐊᑭᑦᑐᕆᐊᖅᑎᑦᑎᓂᕐᒧᑦ. ᐊᒻᒪᓗ ᖃᓄᖅ ᑖᒃᑯᐊ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓕᖅᐸᑦ ᑕᒪᓐᓇ 
ᐃᓗᐊᓐᖏᓐᓂᐅᕈᑕᐅᔪᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᓇᐸᔅ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᓯᖁᒥᑦᑎᔾᔭᐃᒃᑯᑎᐅᖃᑦᑕᖅᑐᑦ ᑕᒻᒪᕈᑏᓪᓗ 
ᕿᑐᕐᖏᐅᕈᑎᖏᓐᓄᑦ ᐃᑉᐸᒃᓴᖅ 
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᕐᒪᑕ ᐅᐃᒻᒪᒍᑕᐅᓚᐅᕐᒪᑕ 
ᒪᓕᒐᕋᓛᖏᑦ ᓄᑦᑎᖅᑕᐅᓯᒪᔪᑦ ᓄᓇᑦᓯᐊᖅ 
ᒐᕙᒪᒃᑯᖏᓐᓂ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᒪᓕᒐᕋᓛᖏᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᑦ ᕿᑐᕐᖏᐅᕈᑎᖏᓐᓄᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ ᐊᑐᐊᒐᐃᑦ ᐊᒻᒪ ᐊᑐᐊᒐᐃᑦ 
ᐱᓕᕆᔭᐅᓚᐅᖅᑐᑦ ᑲᑎᒪᔨᑯᓐᓄᑦ ᐊᔾᔨᒋᓐᖏᒻᒪᑕ 
ᒪᓕᒐᕋᓛᑦᑎᓐᓂ ᒪᓕᒐᕋᓛᑦ ᓵᓚᒃᓴᒃᑐᑎᑦ. 
ᑐᑭᓯᑦᑎᐊᕐᓂᕈᒃᑭᑦ ᐊᐱᖅᑯᑎᑎᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᐊᐱᕆᑲᓐᓂᕐᓗᖓ ᑖᔅᓱᒥᖓ ᖃᐅᔨᒪᑦᑎᐊᖏᑦᑐᖓ 
ᑐᓴᓚᐅᕐᒪᖔᕐᒪ ᖃᐅᔨᒪᑦᑎᐊᖏᒃᑲᓗᐊᖅᑎᓪᓗᖓ 
ᓇᓗᓇᐃᖅᓯᑎᓪᓗᒋᑦ ᖃᓄᖅ.  
 
ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᕐᒥᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ ᖃᓄᐃᑦᑐᓂᑦ 
ᕿᑐᕐᖏᐅᕈᑎᖃᕆᐊᖃᕐᒪᖔᑕ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ? 
ᖃᔅᓯᑖᓚᒥᑦ ᕿᑐᕐᖏᐅᕈᑎᖃᕆᐊᖃᕐᒪᖔᑕ ᑭᓯᐊᓂ 
ᐃᓱᒪᕋᑖᕋᒪ ᖃᓄᖅ ᑖᓐᓇ ᐊᓯᔾᔨᑲᓪᓚᒍᓐᓇᓂᕐᒪᑦ. 
ᑲᑎᒪᔩᖅᑲᐃ ᐊᓯᖔᖓᓂᑦ ᓈᓴᐅᑎᒥᑦ 
ᓴᖅᑭᑎᓐᓂᕐᒪᑕᐃ? ᐱᖁᔭᕐᔪᐊᒦᑦᑐᑦ 
ᖃᐅᔨᒪᓐᓂᖏᒻᒪᑕᖃᐃ? ᕿᑐᕐᖏᐅᕈᑏᑦ ᖃᔅᓯᑦ 
ᖃᐅᔨᒪᔭᐅᓐᓂᖏᒻᒪᑕᖃᐃ ᖃᔅᓯᐅᒻᒪᖔᑦ? ᑕᒪᓐᓇᖃᐃ 
ᑐᑭᓯᓇᖅᓯᑎᑕᐅᒃᑲᓐᓂᑲᐃᓐᓇᕐᓕ? ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᓄᓇᑦᓯᐊᖅ ᐱᖁᔭᕐᔪᐊᖓᑦ ᖃᐃᑕᐅᒻᒪᑦ 
ᐅᐃᒍᓕᖅᑕᐅᓯᒪᓚᐅᖅᓯᒪᒻᒪᑕ ᐱᖁᔭᓂᑦ ᐃᓛ, 
ᒪᓕᒐᕐᓂᑦ ᓄᑕᐅᓐᖏᑦᑐᓂᑦ ᐱᔅᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕖᑦ 
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Corporation Act, and in 1998, I believe it 
was changed from the Business Loans and 
Guarantees Act. The Business Loans and 
Guarantees Act had a set of regulations that 
were being used.  
 
When it was transferred over, there 
appeared to be some confusion initially 
about whether or not those regulations 
were transferred over, and when the 
Auditor General pointed out that those 
regulations were in force, when the loan 
files were being reviewed, the interest rate 
charged was either a little bit lower or a 
little bit higher, however, the regulations 
were clear that it was prime plus two 
percent.  
 
So since that was discovered, part of the 
process was re-instituting the operational 
procedures manual and to try to implement 
that. The other thing corporation did was 
we took a look at all of the legislative 
instruments; the Act, the regulations, the 
by-laws; that would have been transferred 
over from the NWT and to see which ones 
were relevant. And, that has been now 
enforced by the corporation. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
I’m going to go back to earlier on in the 
report here and ask a question for Mr. 
Lennox or Ms. Charron.  
 
In Paragraph 11, you indicate that you 
interviewed the senior representatives of 
the Department of Finance and of the 
Economic Development and 
Transportation; you also interviewed the 
chair of the board of directors. Can you 
confirm which GN officials were 
interviewed?  
 
I know in some places where you pointed 
out in your observations that, in some 

ᑖᒃᑯᐊᖑᓚᐅᖅᑎᓪᓗᒋᑦ. ᐱᔅᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᓂᕐᒧᑦ 
ᐱᖁᔭᕐᔪᐊᖅ ᒪᓕᒐᖃᐅᓚᐅᖅᓯᒪᒻᒪᑕ 
ᐊᑐᖅᑕᐅᔪᕕᓂᕐᓂᑦ.  
 
 
 
ᑕᐃᒃᑯᐊ ᓅᑕᐅᒻᒪᑕ ᐅᕙᑦᑎᓐᓄᑦ 
ᓇᓗᓕᖅᓯᒪᓚᐅᖅᓯᒪᔪᑦ ᓱᒻᒪᑦ ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᖃᐃᑕᐅᖃᓯᐅᔾᔭᐅᓚᐅᕐᒪᖔᖏᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓗ 
ᓇᓗᓇᐃᖅᓯᓚᐅᕆᓪᓗᓂ ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᐊᑐᖅᑎᑕᐅᓂᕋᖅᖢᓂᒋᑦ. ᑕᐃᒃᑯᐊ ᕿᒥᕐᕈᓇᑦᑕᐅᓕᕐᒪᑕ 
ᐊᑐᖅᑐᐊᖅᑕᕕᓃᑦ ᕿᑐᕐᖏᐅᕈᑎᖏᑦ 
ᖁᕝᕙᓯᓐᓂᖅᓴᐅᓚᐅᖅᑐᑦ ᐊᑦᑎᓂᖅᓴᐅᓪᓗᑎᓪᓘᓐᓃᑦ 
ᑮᓇᐅᔭᒃᑯᕕᒻᒥ ᐊᑭᓕᖅᓱᐃᑎᑦᑎᓂᖅ ᐃᓚᔭᐅᓪᓗᓂ 1-
ᐳᓴᓐᑎᒥᑦ.  
 
 
 
ᑕᐃᒃᑯᐊ ᐅᑎᖅᑎᑕᐅᓕᓚᐅᖅᓯᒪᔪᑦ ᐊᐅᓚᔾᔪᑏᑦ 
ᒪᓕᒐᖏᑦ ᑕᐃᒃᑯᐊ ᐋᖅᑭᓱᖅᑕᐅᒻᒪᑕ ᑕᐃᒃᑯᐊ 
ᐱᖁᔭᕐᔪᐊᓕᒫᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᓯᒪᔭᕗᑦ ᒪᓕᒐᕋᓛᓪᓗ 
ᖃᐃᑕᐅᓚᐅᖅᑐᑦ ᓄᓇᑦᓯᐊᕐᒥᑦ ᐊᒻᒪᓗ 
ᖃᐅᔨᓇᓱᓚᐅᖅᑐᑕ ᓇᓕᐊ ᐊᑐᕐᒪᖔᑦ. ᑖᒃᑯᐊ 
ᐊᑐᖅᑕᐅᓕᖅᑐᑦ ᑖᒃᑯᓄᖓ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᐅᑎᕐᕕᒋᑲᐃᓐᓇᕐᓂᐊᕋᒃᑰᓇ ᐅᐊᑦᑎᐊᖑᖅᑲᐅᔪᖅ 
ᐅᑯᓇᓂ ᐅᓂᒃᑳᓂᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅ. ᐃᒻᒪᖃ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑐᒍ ᒥᔅᑕ ᓕᓂᐊᔅ-ᒧᑦ ᒥᔅ 
ᓱᕌᓐᒧᓪᓘᓐᓃᑦ.  
 
11 ᓈᓴᐅᑎᓕᒃ, 11 ᓈᓴᐅᑎᖓᓐᓂ. ᐊᖏᔪᖅᑲᐅᑏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᑲᑎᒪᔨᓄᑦ 
ᐊᐱᖅᓱᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ 
ᐃᒃᓯᕙᐅᑕᖓᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᐲᑦ ᓇᓪᓕᐊ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖏᑦ ᐊᐱᖅᓱᖅᑕᐅᓚᐅᕐᒪᖔᖏᑦ?  
 
 
 
ᖃᐅᔨᒪᓪᓗᖓ ᐃᓚᖓᒍᑦ ᐅᔾᔨᕆᔭᐅᓚᐅᖅᑐᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᒪᓕᒃᖢᒋᑦ 
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cases, you didn’t receive satisfactory 
responses or explanations. I’m just 
wondering if I can get a confirmation of 
which officials that you interviewed and 
indicate whether your office found that 
their responses to be satisfactory or 
unsatisfactory. Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. I 
would just like to have a clarification when 
you talk about GN officials, would you 
include in this the representatives of the 
corporation of NBCC as well? Thank you.  
 
Chairman: Yes, if you would like, you can 
throw them in as well.  
 
Ms. Charron: Thank you, Mr. Chairman. 
For the employees of the organization of 
NBCC, we have interviewed the former 
CEO, the acting CEO, we have interviewed 
the loans manager while he was there until 
August of 2006, we also interviewed the 
comptroller, we interviewed the loan 
officer, because for a while there was a 
loan officer in place, and we also had 
exchanges with the administrative staff that 
was in place at the time.  
 
We had conversations with the DM of 
ED&T, we also talked with the DM of 
Finance, and by the DM of ED&T, I’m 
talking about the former DM of ED&T 
because all of the work that was carried out 
was before the current DM took over the 
portfolio. We also spoke with one 
representative in the comptroller general’s 
office that attended the board meeting in 
August of 2006, and we had exchanges 
with the comptroller general as well.  
 
In addition, we spoke with the chair of the 
board whenever there was a board meeting 
and we were notified of the board meeting. 
We have attended those board meetings 
and have had discussions with the board 

ᑭᐅᔭᑦᑎᐊᖏᓐᓂᕋᓚᐅᕋᕕᑦ 
ᐅᓂᒃᑲᐅᔾᔭᐅᖏᑦᑐᑎᓪᓘᓐᓃᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ 
ᓇᓕᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᑭᒡᒐᖅᑐᐃᔪᑦ 
ᐊᐱᖅᓱᖅᑕᐅᓚᐅᖅᐸᑦ ᐊᒻᒪᓗ ᑭᐅᔾᔪᑎᖏᑦ 
ᐱᐅᓚᐅᖅᐹᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᐅᓚᐅᓐᖏᑉᐸᑦ? ᒥᔅ ᓱᕌᓐ. 
 
 
 
ᓱᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᓇᖅᓯᑎᒃᑲᓐᓂᕐᓗᒍ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓂ ᐅᖃᐅᓯᖃᕋᕕᑦ. ᑯᐊᐳᕇᓴᒃᑯᓐᓂ 
ᑭᒡᒐᖅᑐᐃᔨᓂᑦᑕᐅᖅ ᐅᖃᐅᓯᖃᕆᕕᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄᖑᔪᓐᓇᖅᑐᖅ 
ᑕᐃᒪᐃᓕᖓᔪᒪᒍᕕ.  
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᑯᐊᐳᕇᓴᓐᑯ ᐃᖅᑲᓇᐃᔭᖅᑎᖏ ᐱᔾᔪᑎᒋᓪᓗᒋ, ᑕᐃᓐᓇ 
ᑎᑎᕋᕐᕕᖕᒥ ᐊᖏᔪᖅᑳᖑᓚᐅᕐᓯᒪᔪᖅ 
ᐊᖏᔪᖅᑳᖑᑲᐃᓐᓇᖅᑐᖅ ᒫᓐᓇ ᐊᑐᖅᑐᐊᕐᕕᒃ ᐋᒡᒐᔅ 
2006-ᒧ ᑕᐃᓐᓇ ᑎᑭᓯᒪᓚᐅᕐᒪᑦ. 
ᐊᐱᕐᓱᖃᑕᐅᓚᐅᕐᒥᔭᕗ ᑮᓇᐅᔭᓕᕆᔨ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᑲᐃᓐᓇᓚᐅᕐᓯᒪᖕᒪᑦ.  
ᐊᒻᒪᓗ, ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᓚᐅᕐᒥᔭᕗᑦ ᐊᓪᓚᕕᖕᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑏ. ᑕᐃᑲᓃᓚᐅᕐᓯᒪᔪᑦ.  
 
 
 
ᐊᐱᕐᓱᓚᐅᕐᒥᔭᕗᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ 
ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᓚᐅᖅᑕᕗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯ 
ᒥᓂᔅᑕᖓᑦᑕ ᑐᖏᓕᖓ ᐊᒻᒪᓗ, ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕕᖓᑦ ᐊᒻᒪᓗ, ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᐅ 
ᑐᖏᓕᕆᓚᐅᕐᓯᒪᔭᖓ. ᑕᐃᒃᑯᐊ ᑲᒪᒋᔭᐅᔪᓕᒫᑦᑎᐊᖅ 
ᑲᒪᒋᔭᐅᓂᑰᓚᐅᕐᓯᒪᖕᒪ ᒫᓐᓇ ᑐᖏᓕᕆᓕᖅᑖ ᑖᓐᓇ 
ᐃᓕᓚᐅᖅᑎᓐᓇᒍ. ᐊᒻᒪᓗ, ᐅᖃᓪᓚᖃᑎᒋᓚᐅᕐᒥᔭᕗᑦ 
ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᖅ ᑎᑎᕋᕐᕕᖓᓐᓂᖔᖅᑐᖅ ᐋᒡᒌᓯ 
2006-ᒧᑦ ᑎᑭᒃᖢᒍ, ᐊᒻᒪᓗ 
ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᓚᐅᕐᒥᔭᕗᑦ ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᖅ 
ᓄᓇᕗᒻᒥ.  
 
 
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊᖑᑎᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪ ᑲᑎᒪᔨᓂ 
ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᖃᖓᓕᒫᕐᓗ ᑲᑎᒪᔨᑦ 
ᑲᑎᒪᓕᕌᖓᑦᑕ ᐅᐸᒃᓯᒪᐃᓐᓇᖃᑦᑕᓚᐅᕐᒥᔪᒍᑦ ᐊᒻᒪᓗ 
ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᓚᐅᕐᓱᑎᒃᑯ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ 
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members that were present at the time. A 
lot of the time, the discussions at the board 
meeting were held in-camera. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. I 
guess the other part of that question was; 
and I know you have indicated certain 
points in the report that sometimes you 
didn’t get a satisfactory answer, as you 
indicated, for the most part; if you had 
satisfactory or unsatisfactory responses 
from those individuals. Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
As we mentioned in the report, one of the 
main challenges we had to overcome was 
the lack of documentation on file, so it was 
very difficult for us to see exactly what had 
happened.  
 
Obviously, we had numerous issues where 
we needed clarification and as we 
conducted our audit where we raised 
questions with the individuals and asked 
for clarification, we did not get all of the 
answers to the questions we asked because 
of a lack of documentation and also 
because there was turnover within the 
corporation. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. Let’s 
go on to Paragraph 13 and start off with the 
observations and recommendations in that 
first section. There are managing and 
financing activities. I’ll note again that we 
just got just before lunch there when our 
meeting started yesterday, we got a list of 
loans that NBCC has out there.  
 
I’ll ask my question but I’m not sure which 
witness will want to tackle it. This is a 
global list, it has everything in there and we 
noted that not all of them are in default, or 
arrears, or whatever, but I’m just 
wondering if the department or the 

ᐅᐸᒃᓯᒪᔪᑦ. ᐅᓄᖅᑐᐃᕐᖢᕐᓱᑕ ᑲᑎᒪᔩᑦ ᑲᑎᒪᑎᓪᓗᒋ 
ᒪᑐᓯᒪᓪᓗᑕ ᑲᑎᒪᓂᖃᖃᑦᑕᓚᐅᕐᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. 
ᑖᔅᓱᒪᖃᐃ ᐅᐃᒍᒋᓗᓂᐅᒃ ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᑎᓪᓗᑎᑦ 
ᐃᓚᖏᓐᓂᒃ ᐅᑯᓇᓂ ᐅᓂᑳ ᐃᓗᐊᓂ ᐃᓛᓐᓂᒃᑯᑦ 
ᑭᐅᔭᐅᑦᑎᐊᖏᓐᓂᕋᖃᑦᑕᓚᐅᕋᕕᑦ. ᑕᐃᒃᑯᐊ 
ᐊᐱᕐᓱᖃᑦᑕᕐᖢᒋᑦ ᑖᒃᑯᓄᖓ ᑭᐅᔭᐅᑦᑎᐊᖃᑦᑕᓚᐅᕐᐱᓰ 
ᐅᕙᓘᓐᓃᑦ ᐋᒡᒐ? ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑲᐅᒐᑦᑕ 
ᐅᓂᒃᑳᑦᑎᓐᓂ. ᐊᑲᐅᙱᓕᐅᕈᑎ 
ᐊᐳᖅᑕᐅᑎᒋᓂᕐᐹᕆᓚᐅᖅᑕᕗᑦ 
ᐸᐃᑉᐹᖃᐅᙱᓗᐊᕐᓂᖅ ᐅᓄᙱᓗᐊᖅᑐᑯᓘᓚᐅᕐᒪᑕ 
ᐊᒻᒪᓗ ᐅᓄᙱᓐᓂᖏᓐᓄᑦ ᓇᓗᓇᖅᑐᖅ ᖃᓄᖅ 
ᐱᕙᓪᓕᐊᔾᔪᓯᖃᓚᐅᕐᒪᖔᑦ.  
 
 
ᐊᒻᒪᓗ, ᐊᑕᐅᓯᐅᙱᑦᑐᓂᒃ 
ᐊᐱᖅᑯᑎᖃᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᑐᑭᓯᑦᑎᐊᑲᓐᓂᕋᓱᒧᑦ 
ᑕᐃᒃᑯᐊ ᐊᐱᕐᓱᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᐃᓄᐃᑦ ᑕᐃᖅᑲᐅᔭᒃᑲ 
ᑭᐅᔭᐅᔪᐃᓐᓇᐅᖏᒃᑲᓗᐊᖅᑎᓪᓗᑕ ᐊᐱᖅᑯᑎᓄᑦ 
ᐸᐃᑉᐹᖃᙱᓐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪᓗ, 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᖅᑕᓗᐊᕐᓂᖓᓄᑦ ᑕᐃᒪᓐᓇ 
ᐊᑲᐅᙱᓕᐅᕈᑎᖃᖃᑦᑕᓚᐅᖅᑐᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. 
ᓈᓴᐅᑎᓕᒃ 13 ᐊᒡᒍᖅᑐᕐᓯᒪᓂᖏᓐᓂ. ᑕᐃᒃᑯᐊ 
ᐊᑐᓕᕈᔭᓕᐊᕕᓃᑦ ᑕᕙᓂ ᓈᓴᐅᒻᒥ ᑮᓇᐅᔭᑦ 
ᐊᐅᓚᑕᐅᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ 
ᖁᓛᓅᓚᐅᖅᑎᓐᓇᒍ ᑲᑎᒪᒋᐊᖅ ᐃᑉᐸᒃᓴᖏᓛ 
ᑲᑎᒪᒋᐊᓚᐅᕋᑦᑕ. ᐱᑕᐃᓐᓇᓚᐅᖅᑐᒍᑦ 
ᐊᑐᖅᑐᐊᖅᑐᕕᓃᑦ ᐊᑎᖏᓐᓂᒃ.  
 
 
 
 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋᐅᓇ ᓇᓕᐊᖕᓄᒃᑭᐊᖅ. ᐅᑯᐊ 
ᑎᑎᕋᕐᓯᒪᔪᐃᓐᓇᐅᖕᒪᑕ ᐊᑐᖅᑐᐊᖅᑐᕕᓃᑦ ᑖᒃᑯᓇᖓ 
ᓄᓇᕗᒥ ᐱᔅᓂᓰ ᐊᑐᖅᑐᐊᕐᕕᖓᓐᓂ. ᐃᒃᑯᐊᓗ 
ᐊᑭᓕᒃᓴᓖᑦ ᐊᑭᓕᒃᓴᐃᔭᙱᑦᑐᓪᓗ ᑖᒃᑯᐊ 
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corporation is able to break down the loan 
portfolio, including the number of loans 
that have been classified as impaired to the 
list that was provided to us. Mr. McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
I’ll take that question but I’m just 
wondering if you could quickly ask it 
again.  
 
Chairman: Thank you, Mr. McDowell. I 
was just wondering if it could be broken 
down, including the total number of loans 
in the portfolio that are classified as 
impaired loans is what I was looking for. 
Mr. McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
The impaired loans, as of March 31, 2007, 
there were nine loans that were impaired. 
One of the things that happens, of course, 
is we keep the books open for 2007, is that 
subsequent events, so anything that is 
acknowledged now, must be reported in the 
books for March 31, 2007, and since the 
books have been open, there has been one 
more. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. All 
it talks about is all of the 51 businesses in 
Nunavut; there were 62 loans but more 
than 51 businesses.  
 
My question to the Auditor General’s 
witnesses: was your audit able to determine 
if the corporation made any loans since 
they reviewed many of the loans since 
April 1, 1999 to individuals or companies 
in which former employees of the 
corporation, current or former board 
members, or current or former Members of 
the Legislative Assembly have had a 
financial interest in, or personal, or family 
relationship with principals of that 
company, was that something that you 
were able to determine throughout your 

ᑯᐊᐳᕇᓴᓐᑯᑦ ᐊᒡᒍᖅᑐᐃᓗᑎᒃ ᓇᓗᓇᐃᕐᓯᔪᓐᓇᕐᐹᑦ 
ᐃᓚᓕᐅᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᑦ 
ᐊᑭᓕᕐᓱᐃᕙᓪᓕᐊᖏᑦᑐᕕᓃᑦ ᑖᒃᑯᓇᓂ ᑭᓇᒧᒃᑭᐊᖅ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᑲᐃᓐᓇᕉᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ ᐅᑯᐊ ᐊᒡᒍᑐᖅᑕᐅᓯᒪᒻᒪᑕ 
ᐊᑐᖅᑐᐊᖅᑕᕕᓃᑦ ᓇᓕᐊᖑᑯᐊ 
ᐊᑭᓕᖅᓱᖅᑕᐅᔪᓐᓇᐃᓕᐅᖅᑲᓯᒪᕙᓐ ᖃᑦᓯ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᐊᑭᓕᖅᓱᖅᑕᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ 
ᐊᑭᓕᖅᓱᖅᑕᐅᕙᓪᓕᐊᖏᑦᑐᑦ ᒫᑦᓯ 31, 2007-ᐸᒧᑦ 
ᑎᑭᑦᖢᒍ. 9-ᖑᓚᐅᖅᑐᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᕙᓪᓕᐊᖏᑦᑐᑦ. 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ 2007 ᑕᑯᓐᓇᕐᓗᒋᑦ 
ᐱᕙᓪᓕᐊᓂᑯᒥᓃᓪᓗ ᑭᓱᓗᒃᑖᑦᑎᐊᓐ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓕᖅᑐᓐ ᒫᑦᓯ 31, 07-ᒧᑦ ᑎᑭᑦᖢᒍ. 
ᐊᒻᒪᓗ ᑕᐃᒪᓐᖓᓂᒃ ᒪᑐᐃᖅᑕᐅᓚᐅᕐᒪᑕ 
ᐊᑕᐅᓯᒃᑲᓂᕐᒥᒃ ᐃᓚᐅᔭᒃᑲᓂᖅᓯᒪᓕᖅᑐᓐ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑕᐅᕗᓪ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᒪᑯᐊᒎᖅ 51-ᖑᒻᒪᑕ ᐱᔅᓂᓰᓐ 
ᓄᓇᕗᒻᒥ.  
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᖅᕕᖓᓐᓄᑦ ᐅᓇ 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᖢᑎ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᓯᓚᐅᖅᐱᓰ ᓄᓇᕗᒻᒥ ᐱᔅᓂᓯᓄᑦ 
ᐊᑐᖅᑐᐊᖅᕖᓐ ᐊᑐᖅᑐᐊᑎᑦᑎᓂᕐᒪᖔᖏᓐ 
ᑕᐃᒪᓐᖓᓂᒃ ᐃᐳᕈ 1, 1999-ᒥᓂᒃ ᐃᓄᓐᓄᑦ 
ᑲᑉᐸᓂᐅᔪᓄᓪᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᓚᐅᖅᓯᒪᔪᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕕᓂᕐᓂᓘᓐᓃᑦ ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓄᑦ 
ᒫᓐᓇᒧᑦ ᑲᑎᒪᔨᕕᓃᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᒪᓕᒐᓕᐅᖅᑎᕕᓃᑦ, ᒪᓕᒐᓕᐅᖅᑎᐅᓕᖅᑐᓘᓐᓃᑦ. 
ᐃᓚᖃᑦᑐᑦ ᑕᐃᒃᑯᓇᓐᖓᑦ ᑎᒍᒥᐊᖅᑎᓪᓚᕆᒋᔭᐅᔪᓂᒃ 
ᓄᓇᕘᒻᒥ ᐱᔅᓂᓯᓄ ᐊᑐᖅᑐᐊᕐᕕᒻᒦᖃᑕᐅᔪᓂᒃ 
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audit? Mr. Lennox. 
 
Mr. Lennox: Thank you. Actually, I’ll ask 
Madam Charron to respond to that 
question, please, Mr. Chairman. Thank 
you.  
 
Chairman: Thank you, Mr. Lennox. 
Madam Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
Our audit looks at who the loans were 
provided to and how much, and the process 
under which the loans were approved, but 
we don’t necessarily have the knowledge of 
if those companies were provided to board 
members or former employees of the board 
because we don’t raise the corporate veil 
when we look at the information.  
 
We would expect though, that if there had 
been any conflict of interest that the board 
of directors would have declared the 
conflict before, and we are aware that, in 
some cases, directors have declared a 
conflict. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. If 
they determine if any former or current 
politicians, Members of the Legislative 
Assembly were in there, I’m just 
wondering if there were any loans that 
required a minister to declare a conflict of 
interest. Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
We don’t have this information and we 
don’t know. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Again, I’ll get right 
into the GN witnesses. The auditor’s report 
in Paragraph 19 indicates that the defaults 
rate for the corporation’s loans approved 
since April 1, 2004, was higher than for 
previously approved loans. I am just 
wondering if you can give us an indication 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᑖᓐᓇ ᑐᕌᖅᑎᑕᕋ? ᒥᔅᑕ 
ᓕᓇᒃᔅ. 
 
ᓕᓇᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᑖᒻ ᓴᕌᓐ 
ᑭᐅᖁᓂᐊᖅᑕᕋ ᑖᒃᓱᒧᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓕᓇᒃᔅ. 
ᒪᑖᒻ ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓴᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑯᐊ 
ᖃᐅᔨᓇᓱᓚᐅᖅᑕᕗᑦ ᑭᒃᑯᓐᓄᑦ ᐊᑐᖅᑐᐊᑎᑦᑎᒻᒪᖔᓐ 
ᖃᑦᓯᑖᓚᓂᓪᓗ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᒃ ᐱᕙᓪᓕᐊᔾᔪᓯᓂᒃ 
ᐊᑐᓚᐅᕐᒪᖔᓐ ᐊᖏᖅᑕᐅᔾᔪᓯᕆᓚᐅᖅᑕᖏᓪᓗ. 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᓄᑦ ᑲᑎᒪᔨᕕᓂᕐᓄᓘᓐᓃᑦ 
ᐊᑐᖅᑐᐊᑎᑦᑎᓚᐅᕐᒪᖔᖏᓐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ.  
 
 
 
ᑭᓯᐊᓂ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᕐᓂᖅᐸᓐ ᐃᒻᒥᒧᓪᓘᓐᓃᑦ 
ᐊᕐᕕᐊᕈᑎᓂᒃ ᐱᑕᖃᕐᓂᖅᐸᑦ 
ᓇᓗᓇᐃᖅᓯᓇᔭᖅᑐᔅᓴᐅᓚᐅᖅᐳᑦ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ 
ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᑕ ᐃᓛᓐᓂᒃᑯᑦ, ᐄ, ᑲᑎᒪᔩᑦ ᐃᒻᒥᒧᑦ 
ᐊᕐᕕᐊᕈᑎᖃᕐᓂᕐᒥᒃ ᐱᑦᔪᑎᖃᑦᖢᑎᒃ 
ᐃᓚᐅᖃᑦᑕᖅᓯᒪᓐᖏᓐᓂᑯᐃᓐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᓲᕐᓗ, 
ᒪᑯᐊᓕᑭᐊᖅ ᒪᓕᒐᓕᐅᖅᑏᓐ, 
ᒪᓕᒐᓕᐅᖅᑎᕕᓃᓪᓘᓐᓃᑦ, ᐊᑐᖅᑐᐊᓂᖅᐹᓐ 
ᐊᑐᖅᑐᐊᕕᒻᒥᑦ? ᐊᑐᖅᑐᐊᑐᖃᖅᓯᒪᓂᑰᕚ, 
ᒥᓂᔅᑕᓘᓐᓃᑦ ᐃᒻᒥᒧᑦ ᐊᕐᕕᐊᕈᑎᖃᕐᓂᕐᒥᒃ 
ᓇᓗᓇᐃᖅᓯᔭᕆᐊᖃᖅᓯᒪᓂᑰᕙ. ᒪᑖᒻ ᓴᕌᓐ. 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐱᓯᒪᖏᑦᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᓅᖔᓕᕐᒥᓗᖓ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᑭᒡᒐᖅᑐᐃᔪᓂᒃ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 
ᐊᒡᒍᑐᖅᓯᒪᓂᖏᓐᓂᒃ 19-ᒥ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ 
ᑕᐃᒃᑯᐊ ᐊᑭᓕᖅᓱᐃᕙᓪᓕᐊᖏᑦᑐᑦ ᐊᑭᓕᒃᓴᒥᓐᓂᒃ 
ᐊᖏᖅᑕᐅᓯᒪᔪᓂᒃ ᑕᐃᒪᓐᖓᓂᒃ ᐃᐳᕈ 1, 2004-ᒥᓂᑦ 
ᖁᕝᕙᓯᓐᓂᖅᓴᐅᓕᖅᑐᑦ ᖁᕝᕙᓯᓐᓂᖅᓴᐃᑦ 
ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᓈᓴᐅᑎᖏᓐᓂ. ᑭᓱᒥᑭᐊᖅ 



 130 

as to what factors caused that to occur. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I will ask Allan to provide that 
information. Thank you. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
I’ll first answer the question about the 
impairment rate to the entire loans side. 
The year ending in 2005, 4.1 percent was 
recognized as impaired, in 2006, 15.7 
percent of the portfolio was recognized as 
impaired, and year ending in March 31, 
approximately 13 percent. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
have a follow-up on that question to Mr. 
McDowell or the deputy minister. Did the 
Minister of Economic Development and 
Transportation ever meet with the Nunavut 
Business Credit Corporation and give a 
suggestion or recommendation on what the 
loan loss rate should be for the Nunavut 
Business Credit Corporation? 
 
I’m thinking, as it is a lender of last resorts, 
you probably normally expect it to be a 
little bit higher than a commercial bank. So 
I’m wondering if he met with any of you 
and the Nunavut Business Credit 
Corporation, and gave a percentage, such 
as say 10 percent, or 20 percent, or any 
other percentage for the portfolio. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 

ᐱᔾᔪᑎᖃᕐᑐᓂ ᑕᒪᓐᓇ ᑕᐃᒪᐃᓕᖓᕙ? ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ. 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᓕᓐ ᑖᔅᓱᒥᖓ ᑭᐅᖁᓂᐊᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ.  
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᒋᓚᐅᕋᒃᑯ ᑖᒃᑯᐊ 
ᐊᑭᓖᔪᓐᓇᐃᓕᔾᔪᑕᐅᔪᑦ ᐊᑕᖏᖅᖢᒋᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓕᒫᓂᑦ ᑖᓐᓇ, 4.1-ᐳᓴᓐᑎ 
ᐃᓕᑕᕆᔭᐅᓚᐅᖅᑐᖅ ᐊᑭᓕᖅᑕᐅᖏᑦᑐᑦ, 2006-ᒥᑦ 
15.7-ᐳᓴᓐᑎ ᑖᒃᑯᐊ ᐊᑭᓕᖅᑕᐅᔪᓐᓇᐃᓕᔪᑦ ᐊᒻᒪᓗ 
ᒫᑦᓯ 31 ᐅᑭᐅᖓᓂᑦ ᐃᓱᓕᕝᕕᐊᓂᑦ 13-
ᐳᓴᓐᑎᖑᖅᑰᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᖃᕋᒪ ᑖᓐᓇ ᒥᔅᑕ ᒪᒃᑕᐅᐅᓪ ᐅᕝᕙᓘᓐᓃᑦ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ. ᒥᓂᔅᑕ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓄᓪᓗ ᑲᑎᖃᑎᖃᖅᓯᒪᕚ ᑖᒃᑯᓂᖓ 
NBCC-ᑯᓐᓂ ᐃᓱᒪᓕᐅᕆᓗᓂ 
ᐊᑐᓕᖁᔨᔾᔪᑎᓂᓪᓘᓐᓃᑦ ᐊᖏᓂᖏᓐᓂ ᓱᓇᒧᑦ 
ᑖᒃᑯᓄᖓ ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᕐᑐᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᐅᔪᒥᑦ ᑯᐊᐳᕇᓴᒥᑦ?  
 
 
 
 
 
ᑖᒃᑯᐊ ᐃᓚᖏᑦ ᖁᑦᑎᓂᖅᓴᐅᖃᑦᑕᖃᐅᒻᒪᑕ 
ᑮᓇᐅᔭᒃᑯᓕᕆᕝᕕᐅᔪᓂᑦ ᐊᒻᒪ ᑖᒃᑯᐊ NBCC-ᑯᑦ 10-
ᐳᓴᓐᑎᒥᓘᓐᓃᑦᑐ 20-ᐳᓴᓐᑎᒥᓪᓘᓐᓃᑦ 
ᕿᑐᕐᖏᐅᕈᑎᓄᑦ ᐊᖏᓂᖃᕐᑎᑦᑎᓯᒪᕚᑦ ᖃᓄᑭᐊᖅ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
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Ms. Keenainak: Thank you, Mr. 
Chairman. I’m not aware of a meeting 
where they discussed that particular rate. I 
believe that the current minister has met 
with the board at least once but I’m not 
aware if that particular issue was discussed. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak for that answer. I 
think it’s important that we understand that 
the Nunavut Business Credit Corporation is 
a lender of last resorts where, normally, we 
would expect them to take on higher risk 
loans.  
 
So for the board of directors to effectively 
make decisions and the staff to do their 
evaluations, they would have to know what 
type of loans they’re dealing with, and if 
it’s a triple A type of loan, you probably 
wouldn’t see them coming into the 
Nunavut Business Credit Corporation. 
They would probably go to the Royal Bank 
or another commercial bank.  
 
So I’m wondering how the board of 
directors knew that they were empowered, 
so to speak, to take on and consider higher 
risks loans that they received if the minister 
never gave them some clear instructions in 
that regard. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak: Thank you, Mr. 
Chairman. The letter of expectation that 
has been provided the last several years has 
not been at that detailed level. I know that 
they have talked about over-arching 
priorities of the government. As outlined in 
Pinasuaqtavut, if there are any financial 

ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᑲᑎᒪᓂᒃᑯᑦ 
ᐅᖃᖃᑎᖃᑎᒌᓯᒪᒻᒪᖔᑕ. ᑖᓐᓇ ᒥᓂᔅᑕᐅᓕᖅᑐᖅ 
ᖃᑎᒪᖃᑎᖃᖅᓯᒪᔪᖅ ᑲᑎᒪᔨᓂᑦ, ᖃᐅᔨᒪᓐᖏᑦᑐᖓ 
ᑭᓯᐊᓂ ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᑦ 
ᐅᖃᐅᓯᐅᓪᓚᑦᑖᓚᐅᕐᒪᖔᖅ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ ᑭᐅᒐᕕᑦ. ᐱᒻᒪᕆᐅᒻᒪᑦ 
ᑐᑭᓯᐅᒪᔪᒪᓪᓗᑕ ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ 
ᐊᑐᖅᑐᐊᕐᕕᐅᔪᖅ ᑯᐊᐳᕇᓴᓐ ᓂᕆᐅᒋᒐᑦᑎᒍ ᒪᑯᓂᖓ 
ᐊᑦᑕᓇᖅᑐᓂᑦ ᐊᑐᖅᑐᐊᑎᑦᑎᓂᕐᒧᑦ 
ᕿᑐᕐᖏᐅᕈᑎᖃᖅᑎᑦᑎᓂᕐᒥᑦ.  
 
 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓗᑎᑦ 
ᖃᓄᐃᑦᑐᓂᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᓂᑦ 
ᐱᓕᕆᐊᖃᕐᒪᖔᑕ ᑲᒪᓂᐊᕐᒪᖔᑕᓘᕝᕙ. ᑖᒃᑯᐊ 
ᐊᖏᔪᑦ ᐃᓚᖏᑦ ᓄᓇᕗᒻᒧ 
ᑕᑯᖃᑦᑕᕋᔭᖅᑐᓴᐅᓐᖏᑕᕗᑦ ᑮᓇᐅᔭᒃᑯᕕᓐᓄᓘᓐᓃᑦ 
ᑭᓯᐊᓂ Royal Bank-ᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓂᐅᕐᕈᑎᖃᖃᑦᑕᓂᕐᒧᑦ. 
 
 
 
 
ᑕᐃᒪ, ᑖᒃᑯᐊ ᖁᑦᑎᓂᖅᓴᓂᑦ ᐱᓇᓱᓐᓂᖅᓴᐅᒐᔭᖅᐸᑕ 
ᖁᑦᑎᓂᖅᓴᓂᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓂᑦ ᐃᒻᒪᖃ ᒥᓂᔅᑕ 
ᑎᓕᓯᓯᒪᕚ ᑕᐃᒪᓐᓇᐃᑦᑐᓄᑦ ᐊᑦᑕᓇᕐᓂᖅᓴᐅᔪᓄᑦ 
ᐊᖏᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᕿᑐᕐᖏᐅᕈᑏᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᑎᑎᖅᑲ ᓂᕆᓂᐅᓐᓂᕐᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᓯᒪᔪᖅ 
ᐅᑭᐅᓄᑦ ᐊᒥᓱᑲᓴᓄᑦ 
ᓇᓗᓇᐃᔭᖅᓯᒪᓪᓚᑦᑖᑯᓪᓗᖏᒻᒪᑕ 
ᓯᕗᓪᓕᐅᑎᑕᐅᔭᕆᐊᖃᕐᑐᓪᓗ ᒐᕙᒪᒃᑯᓐᓂ 
ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑕᐃᒪ ᑕᐃᒃᑯᐊ ᐱᓇᓱᐊᖅᑕᕗᓪᓕ 
ᒐᕙᒪᒃᑯᓐᓂ ᑮᓇᐅᔭᓂᑦ  
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reporting requirements, are outlined, as 
well as other areas. However, in terms of 
the loan loss rate for NBCC being outlined, 
I don’t believe it’s been provided in there. 
That doesn’t mean that it can’t be for the 
future. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak for that answer. I 
think where it also becomes important, 
again, is at some point, the Nunavut 
Business Credit Corporation is going to 
have to recommend that certain loans to be 
written off, or a provision made for loan 
losses, and then that will be on the Auditor 
General when they prepare their financial 
statements for the Government of Nunavut, 
will make note of this and it will come to 
the Legislative Assembly, of course, then 
the MLAs will be scrutinizing the financial 
statements and we would have to know that 
there was actually a decision somewhere 
made earlier that this is acceptable or not. 
So we have to know.  
 
I think it’s important for everybody to do 
their job properly and understand what 
their roles are. At some point, the Board of 
Directors and the staff of the NBCC should 
know whether they’ve been given 
instructions to deal with higher risk loans. 
Even higher riskier type loans, what are 
they supposed to do with those? Are they 
supposed to just outright reject them or not, 
or just tell them to borrow somewhere?  
 
I’m wondering if the deputy minister could 
give us some comments in that regard of 
what kind of instructions the Nunavut 
Business Credit Corporation would receive 
from the Department of Economic 
Development and Transportation when 
they’re being asked to oversee the portfolio 

ᓇᓗᓇᐃᖅᓯᓯᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᓯᖏᓂᓪᓗ ᑭᓯᐊᓂ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ ᐃᓕᖓᓂᑦ NBCC-ᑯᓐᓄᑦ 
ᐊᑐᐃᓐᓇᕈᕐᕕᐅᓯᒪᖅᑰᖏᑦᑐᑦ. 
ᑕᐃᒪᓐᓇᐃᒍᓐᓇᖅᑐᒍᓪᓕ ᓯᕗᓂᔅᓴᒥ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. ᑕᐃᒪ ᐱᒻᒪᕆᐅᒻᒪᑦ ᓱᓕ 
ᐅᓪᓗᐃᑦ ᐃᓚᖓᓐᓂ ᑖᒃᑯᐊ NBCC-ᑯᑦ 
ᐊᑐᓕᖁᔨᔾᔪᑎᓂᑦ ᑕᐃᒃᑯᐊᓗ ᖁᔭᓈᖅᑕᐅᓯᒪᔪᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ ᐱᓪᓗᒋᑦ ᐊᒻᒪ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᑮᓇᐅᔭᓕᕆᓂᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᓄᓇᕗᒻᒥ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᑦ ᐊᒻᒪᓗ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᖃᐅᔨᓴᖃᑦᑕᕐᓗᑎᒃ 
ᐃᓱᒪᓕᐅᕆᔪᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᓇᓗᓇᓐᖏᑦᑐᖅ ᑖᒃᑯᐊ 
ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ ᐋᒡᒐᓘᓐᓃᑦ, ᖃᐅᔨᒪᔭᕆᐊᖃᕋᑦᑕ 
ᐱᒻᒪᕆᐅᓂᖓ.  
 
 
 
 
 
ᐱᒻᒪᕆᐅᒻᒪᑦ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒻᒪᓗ ᐃᓚᖓᓐᓂᑦ ᑲᑎᒪᔩᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᑖᒃᑯᓂᖓ NBCCᑯᓐᓂᑦ 
ᑎᓕᔭᐅᖃᑦᑕᕐᒪᖔᑕ ᐱᓕᕆᐊᖃᖁᔭᐅᓪᓗᑎᒃ 
ᐊᑦᑕᓇᕐᓂᖅᓴᐅᔪᓂᒃ ᐊᑐᖅᑐᐊᕋᓱᐊᖅᑐᓂᒃ ᐊᒻᒪ 
ᑕᐃᒪᓐᓇ ᐊᑦᑕᓇᖅᑐᓃᑦᑐᓂᒃ ᐊᑐᖅᑐᐊᕋᓱᐊᖅᑐᓂᒃ 
ᐋᒡᒑᖅᑕᐅᔪᖃᖃᑦᑕᕐᒪᑕ ᐊᒥᓱᐃᖅᑕᖅᖢᑎᒃ 
ᐃᓱᒫᓘᑎᒋᓪᓗᒋᑦ? 
 
 
 
 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐅᖃᕈᓐᓇᖅᐳᖃᐃ, 
ᐅᖃᐅᓯᖃᕐᕕᒋᔪᓐᓇᖅᐸᐅᖃᐃ ᑕᒪᓐᓇ ᖃᓄᖅ 
ᑎᓕᔭᐅᓯᒪᒻᒪᖔᑕ ᑖᒃᑯᐊ NBCC-ᑯᑦ 
ᐱᒋᐊᕈᓐᓇᕐᒪᖔᑕ ᐱᓇᓱᖃᑦᑕᕐᓂᖏᓐᓄᓪᓗ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ 
ᐊᐱᕆᔭᐅᓯᒪᒍᑎᒃ ᑕᒪᔅᓱᒥᖓ ᑎᒍᒻᒥᓂᕐᒥᑦ ᐃᓕᖓᔪᓂᒃ 
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from the Business Credit Corporation. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak. 
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
At the official level, when we were taking a 
look at some of the old operational 
procedures, manuals, and by-laws from the 
NWT, one of the things that we identified 
was that the level of risk that the 
corporation needs to take is something that 
needs to be worked on.  
 
One of the things that are going to be 
identified in the work plan is that particular 
area, the level of risk that the corporation 
can take. We will be looking at industry 
standards. We’ll also be asking for 
assistance from our colleagues from the 
Department of Finance on that particular 
area.  
 
At this point, that’s where we were looking 
in terms of having some kind of framework 
in the by-laws, or the operational 
procedures manual. But we can take a look 
at what you’re suggesting in terms having 
it in a letter from the minister. At this point, 
that’s what we are considering. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak for that information. 
Pertinent to that, looking through the list of 
loans that your department provided us 
yesterday, I noted that a lot of them are real 
estate loans and some of the larger ones are 
$1 million. In real estate, it is what it is; 
you’re putting up a building. It’s not 
creating a lot of employment; initially it 

ᐱᓕᕆᐊᖏᓐᓄᑦ ᑖᒃᑯᐊ NBCC-ᑯᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᐃᒪ ᕿᒥᕐᕈᑎᓪᓗᑎᒍ ᑖᒃᑯᐊ ᐊᖓᔪᖅᑲᐅᑎᐅᑎᓪᓗᑕ 
ᐊᐅᓚᓂᖏᑦ ᐊᑐᐊᒐᐃᓪᓗ ᒪᓕᒐᐃᓪᓗ ᒪᓕᒐᕋᓛᑦ 
ᓇᓗᓇᐃᖅᓯᓚᐅᕋᑦᑕ ᐊᑦᑕᓇᕐᓂᐅᔪᑦ ᑕᐃᒃᑯᐊ ᖃᓄᖅ 
ᐱᒋᐊᕈᓐᓇᕋᔭᕋᓗᐊᕐᒪᖔᑕ NBCC-ᑯᑦ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᓂᕐᒧᑦ.  
 
 
 
 
ᑖᒃᑯᐊ ᓇᓗᓇᐃᓚᐅᖅᑕᕗᑦ ᑖᓐᓇ ᐊᑦᑕᓇᕐᓂᐅᒻᒪᑦ 
ᑯᐊᐳᕋᐃᓴᒃᑯᓐᓄᑦ ᖃᓄᖅ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔪᓐᓇᕋᔭᕐᒪᖔᑕ. ᑕᐃᒪ ᐱᓕᕆᕝᕕᐅᔫᑉ 
ᐃᓕᖓᓂᖏᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐅᖃᕐᕕᐅᖃᑦᑕᖅᑐᑕ.  
 
 
 
 
ᐊᒻᒪ ᒫᓐᓇ ᓇᓗᔪᖓ ᕿᒥᕐᕈᓕᓚᐅᕋᑦᑎᒍ ᑖᒃᑯᐊ 
ᐃᓕᖓᔪᒥᑦ ᐱᑕᖃᕈᒪᓪᓗᑕ ᒪᓕᒐᕋᓛᓂᑦ ᐊᒻᒪᓗ 
ᐊᑐᐊᒐᓂᒃ ᒪᓕᒐᒃᓴᓂᓪᓗ ᐊᕐᕌᒍᑕᒫᑦ 
ᕿᒥᕐᕈᖃᑦᑕᕈᒪᓪᓗᑎᒍ ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᑎᑎᖅᑲᑎᒍᑦ ᒥᓂᔅᑕᒥᑦ ᐱᓯᒪᓐᖏᑦᑐᒍᑦ. ᑭᓯᐊᓂ 
ᑕᐃᒪᓐᓇ ᐃᓱᒪᔪᒪᓚᐅᖅᑐᒍᑦ ᑕᐃᒪᓐᓇ 
ᐃᓕᖓᖔᕈᒪᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ 
ᑮᓇᐃᓐᓈᖅ ᑐᑭᓯᔾᔪᑎᒥᑦ ᖃᐃᑦᑎᒐᕕᑦ. ᑖᒃᑯᐊ 
ᑕᐅᑐᑦᑐᒋᑦ ᐊᑐᖅᑐᐊᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 
ᐅᕙᑦᑎᓐᓄᑦ ᑐᓂᓯᒪᔭᖏᑦ ᐊᒥᓱᐃᑦ 
ᐃᒡᓗᕐᔪᐊᓕᕆᓂᕐᒧᑦ ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔾᔪᑕᐅᓯᒪᒻᒪᑕ 
ᐊᖏᓂᖅᓴᐅᔪᓂᓛᑦ ᒥᓕᐊᓐᓃᑦᑐᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᓯᒪᔪᑦ 
ᐊᒻᒪᓗ ᐃᓪᓗᕐᔪᐊᓕᕆᓂᖅ ᑕᒪᒃᑯᐊ ᐃᓪᓗᕐᔪᐊᒥᑦ 
ᒪᑭᑎᑦᑎᓪᓗᑎᒃ ᓴᓇᖃᑦᑕᕐᒪᑕ 
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will but in the long-term, it’s not creating a 
lot of employment.  
 
So I’m wondering if you could give 
instructions to the Nunavut Business Credit 
Corporation as well, what sectors they 
should loan their money into having the 
most economic benefit to community and 
to Nunavummiut. I’m thinking about 
sectors where people can work at, they can 
enjoy careers training, and not the passive 
type of investments where it’s more like a 
real estate; you put up a building and then 
it only takes one or two people to properly 
manage it for the next 20 years.  
 
So I’m just wondering, just looking at the 
list of loans you gave, the NBCC has given 
out a lot of $350,000, $1 million, $990,000, 
$1 million in one community, on real 
estate, I just don’t know how that will 
really help the economy in Nunavut in 
terms of putting people to work. I’m just 
wondering what type of instructions your 
department gives the NBCC in that regard, 
what sectors to help business opportunities 
to develop. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak. 
 
Ms. Keenainak: Thank you, Mr. 
Chairman. I’m looking at the letters of 
expectation and I’ll have to take a look at 
them in more detail. However, I know that 
there have been discussions before about 
the sectors, let’s say for example, that’s 
been identified under the Nunavut 
Accounting Development Strategy, the 
mining sector, the tourism sector, arts and 
crafts, as well as fisheries; those are sectors 
that we hope that Nunavut Business Credit 
Corporation will be going into. So other 
sectors have been identified. Thank you, 
Mr. Chairman.  
 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓪᓗᑎᒃ ᐅᖓᓯᑦᑐᒧᑦ ᑕᐅᑐᑦᑐᒍ 
ᓴᖅᑭᑎᑦᑎᒐᔭᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐊᒥᓲᓂᖅᓴᓂᑦ.  
 
ᑕᐃᒪ ᑎᓕᔭᐅᖃᑦᑕᖅᐹᑦ ᑖᒃᑯᐊ NBCC-ᑯᑦ 
ᖃᓄᐃᑦᑐᓂᒃ ᓱᓇᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔪᓐᓇᕋᔭᕐᒪᖔᑕ 
ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᐅᒐᔭᖅᑐᓂᒃ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓗᑎᒃ 
ᓄᓇᕗᒻᒥᐅᓄᑦ. ᐃᓱᒪᒋᒐᒃᑭᑦ ᐅᑯᐊ ᐊᑐᓃᖅᑐᑦ 
ᐱᓕᕆᐊᕆᔭᐅᓇᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᕆᑦᑎᐊᕐᓗᒍ 
ᖁᕕᐊᒋᓗᒍ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᓪᓗ. ᑮᓇᐅᔭᓂᒃ 
ᐃᓕᓯᑐᐃᓐᓇᖏᓪᓗᑕ ᒪᑭᑎᕆᑐᐃᓐᓇᕐᓂᕐᒧᑦ 
ᐃᒡᓗᕐᔪᐊᓂᒃ ᑭᓯᐊᓂ ᒪᕐᕉᓪᓘᓐᓃᒃ ᐃᓅᒃ 
ᐊᐅᓚᑦᑎᔨᐅᓗᑎᒃ ᐃᒡᓗᕐᔪᐊᓕᕆᓂᕐᒧᑦ ᐊᕙᑎᓄᑦ 
ᐅᑭᐅᓄᑦ ᐃᓕᖓᑎᓐᓇᓱᓪᓗᒋᑦ. 
 
 
ᑖᒃᑯᐊ ᑕᐅᑐᑦᑐᒋᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ NBCC-
ᑯᓐᓂᑦ $350,000, $1 ᒥᓕᐊᓐ, $990,000, $1 
ᒥᓕᐊᓐ ᐊᑕᐅᓯᖅ ᓄᓇᓕᒃ ᐊᒻᒪ ᐃᒡᓗᕐᔪᐊᓕᕆᓂᕐᒧᑦ. 
ᖃᐅᔨᒪᓐᖏᓐᓇᒪ ᖃᓄᖅ ᑖᒃᑯᐊ ᐃᑲᔪᐃᖃᑦᑕᕐᒪᖔᑕ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᓄᓇᒥᑦ ᓄᓇᕗᒻᒥ ᐃᓄᓐᓄᓪᓗ, 
ᖃᓄᖅ ᑎᓕᔭᐅᓯᒪᕕᓯ ᑕᒪᔅᓱᒧᖓ? ᓇᓪᓕᐊ ᑎᒥᐅᔪᑦ 
ᐊᑐᓃᖅᑐᑦ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᐸᑦ 
ᓇᒻᒥᓂᖅᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᓂᖏᓐᓄᓪᓗ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
ᑮᓇᐃᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐅᑐᒃᑲᒃᑯᑦ ᐅᓇ ᑎᑎᖅᑲᖅ. ᑕᐃᒃᑯᐊ ᓂᕆᐅᒋᔭᐅᔪᓄᑦ 
ᐱᓇᓱᐊᖅᑕᐅᔪᒪᔪᑦ ᓇᓗᓇᐃᖅᔭᖅᓯᒪᔪᖅ ᐊᑐᖅᓯᒪᒻᒪᑕ 
ᑮᓇᐅᔭᓂᒃ ᐅᖃᖃᑎᒌᒍᑕᐅᓯᒪᓪᓗᑎᓪᓗ ᑕᒪᓐᓇ 
ᐊᑐᓃᖅᑐᖅ ᐱᓕᕆᕝᕖᑦ ᓲᕐᓗ ᐆᑦᑑᑎᓐᓂ 
ᓇᓗᓇᐃᖅᑲᐅᔭᑎᓐ ᓱᓕᔫᓂᕐᒧᑦ ᑐᕌᖅᑕᐅᔪᒪᔪᓪᓗ 
ᐅᔭᕋᖅᓯᐅᖅᕖᑦ, ᐳᓚᕋᖅᑐᓕᕆᓃᑦ, ᓴᓇᓐᖑᐊᔭᖅᕖᓐ, 
ᓇᒻᒥᓃᖅᑐᑦ ᑕᒪᒃᑯᐊ ᐊᑐᓃᖅᖢᑎᒃ. 
ᓂᕆᐅᒃᑲᓗᐊᖅᑐᒍᑦ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕖᑦ ᓄᓇᕗᒻᒥ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᓗᒃᑖᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑐᐊᖅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you, Ms. Keenainak. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak. One of the 
interesting things about real estate is that 
most times, the developers have long-term 
leases, whether it’s with the Government of 
Nunavut, the Government of Canada, or 
land claims organizations. So those are 
pretty much the solid gold type of business 
development opportunities.  
 
So you could walk into your 
neighbourhood bank, or a bank somewhere 
in Nunavut, or maybe the Business 
Development Bank of Canada, and say, 
“I’ve got this 20-year lease for $500,000 or 
$600,000 a year,” whatever it is.  
 
Why would the Nunavut Business Credit 
Corporation look at a real estate loan for $1 
million when there’s probably a pretty 
good chance that they could get financed 
through a commercial bank, or Business 
Development Bank of Canada, or some 
other lender other than the lender of last 
resort, which is the Nunavut Business 
Credit Corporation, which, in our minds, 
are supposed to take on a riskier type of 
loans that have more chance of failure but 
will need a little bit of help that the banks 
won’t touch.  
 
Maybe if you could just clarify that for me. 
Why is there such a heavy emphasis on 
portfolios with real estate type loans? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Keenainak.  
 
Ms. Keenainak (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
That is a fair question. I guess one thing 
that we should consider is that the clients 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᖅᖢᒍ ᒥᔅ ᑮᓇᐃᓐᓇᖅ. ᐅᓇ ᐅᐱᓇᖅᑐᖅ 
ᐃᓱᒪᒋᓪᓗᒍ ᐃᓛᓐᓂᒃᑯᑦ ᑕᐃᒃᑯᐊ ᐊᑯᓂᐊᓗᒃ 
ᐊᑐᖅᑐᐊᖃᑦᑕᕐᒪᑕ ᒐᕙᒪᒃᑯᓐᓂᑦ ᑲᓇᑕᐅᑉ 
ᑲᓇᑕᒃᑯᖏᓐᓂ ᐊᑐᖅᑐᐊᑎᑦᑎᖃᑦᑕᕐᒪᑕ ᐃᓪᓗᕐᔪᐊᕐᓂᒃ 
ᓄᓇᑖᖅᓯᒪᔪᓪᓗ ᓲᕐᓗ ᑕᐃᒃᑯᐊ ᓱᓕᓪᓚᑖᖅᑐᓂᒃ 
ᓇᒻᒥᓂᓖᑦ.  
 
 
 
 
ᑕᐃᒪ ᑮᓇᐅᔭᒃᑯᕕᒻᒧᑦ ᐃᑎᕈᓐᓇᕋᔭᕈᕕᑦ ᓇᓂᑐᐃᓐᓇᖅ 
ᓄᓇᕗᒥ ᑲᓇᑕᒥᓘᓐᓃᑦ ᑲᑎᒪᔩᑦ, ᐃᓛᒃ ᐊᑯᓂᒃ 
ᐊᕙᑎᓄᑦ ᐅᑭᐅᓄᑦ ᐊᑐᖅᑐᐊᕐᓃᑦ ᑖᓐᓇ $500,000 
ᐅᕝᕙᓘᓐᓃᑦ $600,000 ᐊᕐᕌᒎᒧᑦ 
ᑮᓇᐅᔭᓕᐅᖃᑦᑕᕋᔭᖅᖢᑎᒃ.  
 
 
ᑖᓐᓇ ᐃᓚᖓᓐ ᑖᒃᑯᐊ NBCC-ᑯᑦ ᐃᓪᓗᕐᔪᐊᓕᕆᓂᕐᒧᑦ 
$1 ᒥᓕᐊᓐᓄᑦ ᐊᑭᖃᑦᑐᓄᑦ ᐱᐅᓇᔭᕐᒪᓐ 
ᑮᓇᐅᔭᖃᑦᑎᑕᐅᒐᔭᓐᓂᖓᓂᒃ ᒪᑯᓂᖓ ᐃᓪᓗᕐᔪᐊᓄᑦ 
ᓄᓇᓕᓐᓂ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 
ᐊᑐᖅᑐᐊᖅᑎᑕᐅᔪᑦ ᐱᓪᓗᒋᑦ. ᑖᒃᑯᐊ NBCC-ᑯᖃᐃ 
ᐃᓱᒪᒃᑯᑦ ᑕᐅᑐᒃᖢᒋᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ 
ᐱᓇᓱᒍᖃᑦᑕᕋᔭᕐᓂᖏᓐᓂᒃ ᐃᓚᖏᓪᓗ ᑲᑕᖃᑦᑕᖅᖢᑎᒃ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᑦᑐᓪᓗ ᐃᒻᒪᖃ ᑮᓇᐅᔭᒃᑯᕕᒃᑯᑦ.  
 
 
 
 
 
 
 
ᓲᖅ ᑕᐃᒪ ᑖᒃᑯᐊ ᐅᖁᒪᐃᑦᑐᒥᒃ ᑖᒃᑯᓄᖓ 
ᐃᓕᖓᑎᑦᑎᓗᐊᖅᐸᑦ ᐃᓪᓗᕐᔪᐊᓕᕆᓂᕐᒧᑦ ᑐᕌᖅᑐᓂᒃ 
ᐱᑕᖃᑉᐹ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅ ᑮᓇᐃᓐᓇᖅ. 
 
 
 
 
ᑮᓇᐃᓐᓇᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑖᓐᓇ ᐊᐱᖅᑯᑦ ᐊᑕᐅᓯᖅ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑎᐅᔪᑦ 
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are going to NBCC and going through the 
process. One of the things, in terms of 
applications, is that they have to show us 
that the bank has rejected them, and if the 
bank has rejected them, then we go through 
the application process and it’s the clients 
that go through that process.  
 
I think that you do have a fair question 
about some of the clients that may or may 
not have been able to go to the bank. 
However, at the end of the day, the clients 
are coming to NBCC, getting the 
application and providing the information. 
So I don’t think, at this point, I can answer 
that other than just comments. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Ms. Keenainak. I 
was hoping they had the information but 
some of it’s missing. Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Keenainak for that answer. 
Again, when I was with the Northwest 
Territories, it was kind of an interesting 
thing. Clients would come to say, “Well, 
there’s no bank in my community.” So they 
had to come to the Northwest Territories 
Business Credit Corporation, but the reality 
is when our loans officers reviewed their 
proposals, whether real estate or some 
other sector that you’re interested in, they 
worked with them and reviewed the 
financial statements, or the business plan, 
feasibility studies and all of that sort of 
stuff, and it looked pretty good. They 
would ask then, “Why don’t you go to the 
bank, the bank would finance something 
like this.”  
 
So I know we had situations, as I 
mentioned earlier, where bankers in 
Yellowknife, for example, not to pick on 
them, but we figured that they were just 
automatically, because they had been 

ᑕᕝᕘᓈᓐᓂᐊᖅᐸᑕ ᐃᓚᖓ ᐅᓇ ᑕᑕᑎᕈᑎᒃᑯᑦ 
ᐃᓕᓯᖃᑦᑕᕐᒪᑕ ᑕᑯᒃᓴᐅᑎᑦᑎᔭᕆᐊᖃᑦᑐᑦ 
ᑮᓇᐅᔭᒃᑯᕕᒻᒥ ᐋᒡᒑᖅᑕᐅᓯᒪᓂᖏᓐᓂᒃ. ᐋᒡᒑᖅᑕᐅᑉᐸᑕ 
ᑮᓇᐅᔭᒃᑯᕕᒻᒥᑦ ᑕᐃᒪ ᐅᕙᑦᑎᓐᓄᑦ ᑖᒃᑯᓄᖓᖃᑦᑕᕐᒪᑕ 
ᐊᒻᒪᓗ ᑖᓐᓇ ᐊᑐᖅᑐᐊᕋᓱᐊᖅᑐᖅ ᑕᕝᕘᓈᖅᑎᓪᓗᒍ.  
 
 
 
 
ᐊᐱᖅᑯᑎᑦᑎᐊᕙᖃᕋᕕᓐ ᓱᓕᔪᒥᒃ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑐᐊᖅᑐᑦ ᐃᒻᒪᖃ 
ᑮᓇᐅᔭᒃᑯᕕᒻᒧᐊᖃᑦᑕᖅᓯᒪᓐᖏᑦᑐᑦ ᐃᓚᖏᑦ 
ᐊᔪᖅᖢᑎᒃ. ᑖᒃᑯᐊ NBCC-ᑯᓐᓄᑦ 
ᐊᑐᖅᑐᐊᕆᐊᖅᑐᓕᖃᑦᑕᕐᒪᑕ 
ᐊᑐᐃᓐᓇᕈᖅᕕᐅᓯᒪᓪᓗᑎᓪᓗ. ᑕᐃᒪ ᒫᓐᓇ 
ᑭᐅᔪᓐᓇᓗᐊᖏᑕᒋᑦ ᑖᓐᓇ ᑕᐃᒪᐃᖃᑦᑕᖅᑐᖅ ᑭᓯᐊᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑮᓇᐃᓐᓈᖅ. 
ᑐᑭᓯᔾᔪᑎᓂᒃ ᐱᔪᒪᖅᑲᐅᒐᓗᐊᕐᕋᒪ ᐃᓚᖏ 
ᐱᑕᖃᖏᒻᒪᓐ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ 
ᑮᓇᐃᓐᓇᖅ ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᓐ. ᑕᐃᒪ ᓄᓇᑦᓯᐊᕐᒥ 
ᑕᐃᒪᓐᓇ ᑲᑎᒪᔨᓃᑎᓪᓗᖓ ᐃᓱᒪᓇᖃᑦᑕᓚᐅᕐᒪᑕ 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᒃᑯᕕᖃᖏᓇᑦᑕ ᓄᓇᑦᑎᓐᓂ ᑕᐃᒪᓐᓇ 
ᐅᖃᑦᑐᖃᖃᑦᑕᖅᓯᒪᒻᒪᓐ ᓄᓇᑦᓯᐊᕐᒥ 
ᐊᑐᖅᑐᐊᕕᑦᑕᖃᑦᑎᓪᓗᒍᓕ ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ 
ᑯᐊᐳᕋᐃᓴᒥᒃ. ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑐᓕᕆᔨᕗᑦ 
ᑐᒃᓯᕋᐅᑎᓂᒃ ᐱᒑᖓᑕ ᐃᓪᓗᕐᔪᐊᓕᐅᕈᒪᓂᕐᒧᑦ. 
ᑕᐃᒃᑯᐊᓗ ᐊᑐᓃᖅᑐᑦ ᓇᒻᒥᓂᓖᑦ ᐃᓱᒪᑎᓪᓗᒋᑦ 
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᒪᑕ ᓇᒻᒥᓂᕐᒧᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᓂᒃ 
ᐱᐅᔫᔭᖅᑐᑎᒃ ᑎᑎᖅᑲᑎᒍᑦ ᐱᖃᑦᑕᕋᑦᑕ ᐊᒻᒪ 
ᑮᓇᐅᔭᒃᑯᕖᑦ ᑮᓇᐅᔭᖃᑦᑎᑦᑎᒐᔭᓐᓂᖏᓐᓂᒃ ᐋᒪᐃᓐ.  
 
 
 
 
 
 
 
 
 
ᖃᐅᔨᒪᔪᖓ ᑭᓯᐊᓂ ᐃᓕᖓᔪᖅᑕᖃᖃᑦᑕᖅᓯᒪᒻᒪᓐ 
ᐅᖃᐅᓯᐅᖅᑲᐅᔪᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ ᔭᓗᓇᐃᕝᒥ 
ᐆᑦᑑᑎᒋᓪᓗᒋᑦ. ᑎᓕᔭᐅᖃᑦᑕᕐᒪᑕ ᑕᐃᒃᑯᐊ 
ᐊᒡᓚᒡᕕᖏᓐᓂᒃ ᐱᖃᑦᑕᖁᔭᐅᙱᖢᑎ 
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instructed by their head office, “Don’t take 
out certain loans. Just sign a letter off 
saying we will help review this.”  
 
So my question to you, when loan 
applications come in from clients with 
respect to borrowers, do your analysts sit 
down and evaluate them and say, “Okay, 
this is a triple A type of loan. It should not 
go to the Nunavut Business Credit 
Corporation because we’re a fund of last 
resort.” You should be able to shop this 
loan application around, whether it’s to the 
Royal Bank, or to the CIBC, or the Bank of 
Montreal, or the Business Development 
Bank of Canada, before you come to us and 
say, “Don’t just take one letter of rejection. 
Shop it around. Work with a plan to 
identify lending sources before you 
actually have to take it on through the 
NBCC.”  
 
Again, I said some of these real estate loans 
are looking very big and I bet that they all 
came with long-term leases attached to that 
that the NBCC is probably holding as 
security now, which a bank would have 
done as well. I wonder if you could 
comment on that. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
I would like to follow-up on that. The 
member, of course, is absolutely right. 
When it comes to real estate, the banks 
love to see long-term leases.  
 
I remember on these files seeing the note 
that they didn’t come with long-term leases 
and that’s what the bank would be looking 
for. They weren’t able to fill the occupancy 
rate prior to the construction or the 
renovation, as it may be, and that’s why 

ᐊᑐᖅᑐᐊᕋᔪᒍᑕᐅᔪᓂ ᓱᓇᒧᒃᑭᐊᖅ ᓇᓗᓇᐃᕐᓯᒪᔪᒥᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂ ᐱᔾᔮᖏᓐᓂᕋᕐᖢᑎᒃ.  
 
 
ᐅᓇᓕ ᐊᐱᖅᑯᑎᒐ ᐃᓕᑦᓯᓐᓄᑦ. ᑕᐃᒃᑯᐊ ᑕᑕᑎᕐᓯᒪᔪᑦ 
ᐊᑐᖅᑐᐊᕈᒪᔪᒪᔪᒧᑦ ᐃᒃᓯᕚᖃᑦᑕᕐᐱᓯ ᖃᐅᔨᓴᕐᓱᓯᐅᒃ 
ᑖᓐᓇ ᓯᕗᓪᓕᕐᐸᐅᓂᐊᕐᒪᖔ ᐅᕝᕙᓘᓐᓃᑦ ᐋᒃᑲ? 
ᑖᒃᑯᓇᖓᓪᓗ NBCC-ᒃᑯᓐᓂᑦ 
ᑭᖑᓪᓕᕐᐹᖑᑎᑕᐅᖃᑦᑕᕐᐱᓰ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒥᑦ?  
Royal Bank-ᒃᑯᓪᓘᓐᓃᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ 
ᒪᓐᑐᕆᐋᓪᒥᓪᓘᓐᓃᑦ ᑮᓇᐅᔭᒃᑯᕖᒃ ᐃᓕᑦᓯᓐᓄ 
ᖃᐅᓚᐅᙱᓐᓂᖏᓐᓂ ᐃᒪᓐᓇ ᐋᒃᑳᖅᑕᐅᔪᖅ ᐱᓪᓗᒍ. 
ᕿᓂᕈᑎᖃᑦᑕᕐᐱᓯᐅ ᖃᐃᒑᖓᑕ ᐃᓕᑦᓯᓐᓄᑦ ᓇᑭ 
ᐊᑐᖅᑐᐊᕈᓐᓇᕋᔭᕐᒪᖔᑕ, ᓇᑭᓪᓗ 
ᑮᓇᐅᔭᖅᑖᕋᔭᕐᒪᖔᑕ? ᑕᐃᒪ ᐊᖏᓚᐅᙱᑎᓪᓗᓯᐅ 
ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ.  
 
 
 
 
 
 
 
ᑕᐃᒪ ᐃᓚᖏᑦ ᐃᒡᓗᕐᔪᐊᓄᑦ ᐊᑐᖅᑐᐊᕈᑎ ᑕᐅᑐᒃᖢᒋᑦ 
ᑕᐃᒪᓕ ᐅᖓᓯᒃᑐᒧᑦ ᐊᑐᖅᑐᐊᕐᓂᕐᒧᑦ 
ᐃᓕᖓᑎᑦᑎᓂᖏᑦ ᑎᑎᕋᕐᓯᒪᕙᒌᖃᑦᑕᕐᒪᑕ 
ᓇᓗᓇᙱᑦᑐ ᑕᐃᒫ ᑎᒍᒻᒥᓕᖃᑦᑕᕋᑦᓯᐅ ᑖᓐᓇ 
ᓴᐳᓐᓂᕈᑎᒋᓪᓗᒍ. ᑖᓐᓇ ᐅᖃᐅᓯᖃᕐᕕᒋᔪᓐᓇᕐᐱᐅᒃ?  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᐊᕐᔪᒍᒪᓪᓗᒍ. ᐄ, ᒪᓕᒐᓕᐅᖅᑎ 
ᓱᓕᑦᑎᐊᖅᑐᖅ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᒃᑯᕕᓕᕆᔩᑦ ᓯᕗᑐᔪᒧᑦ 
ᐊᑐᖅᑐᐊᕈᑎᓂᒃ ᑕᑯᔪᒪᓲᖑᒻᒪᑦ.  
 
 
 
 
ᐃᖅᑲᐅᒪᒐᒪ ᑕᑯᓚᐅᕐᓯᒪᖕᒥᒐᒪ ᑎᑎᕋᕐᓯᒪᔪᒥᒃ 
ᓯᕕᑐᔪᒧᑦ ᐊᑐᖅᑐᐊᕈᑎᓂᒃ ᐱᑕᖃᙱᖢᓂ 
ᑮᓇᐅᔭᒃᑯᕕᖕᓂ ᕿᓂᖅᑕᐅᓲᖑᖕᒪᑕ ᑖᒃᑯᐊ 
ᐃᓐᓄᒃᑕᐅᔪᓐᓇᕋᔭᓚᐅᙱᑦᑐᑦ. ᓴᓇᔭᐅᓕᖅᑎᓪᓗᒋᑦ 
ᓄᑖᕈᕆᐊᖅᑕᐅᑎᓪᓗᒍᓘᓐᓃᑦ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 
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they came to NBCC. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell for that. That’s true 
but when you do put up a building and then 
you get almost 100 percent occupancy, and 
suddenly, you do have a triple A type of 
project, would the NBCC then take your 
client over to a commercial bank after two 
or three years, or four years of successfully 
operating a business, loan payments were 
made on time, then the bank would more 
than love to see a client like that. Is that 
something that the NBCC has done, or 
would consider doing, for some of their 
real estate clients? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
It’s my opinion reading the mandate of the 
Act, the reason for NBCC is that all our 
clients would, at some point, be able to 
move over to the commercial banking 
structure, then we take on the higher risk, 
we hold them, and take care of them or 
provide them with funding until they can 
show that they have financial history, the 
kind of history that the banks, certainly up 
here, require. 
 
So to answer your question directly, yes, 
that’s exactly what we would want to see at 
NBCC. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell for that answer. I 

NBCC-ᒃᑯᓐᓄᐊᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᑕᐅᕗᓪᓗ. ᐄ, ᓱᓕᔪᖅ. 100-ᐳᓴᓐᑎᓗᐊᒥᒃ ᐃᓚᖏᑦ 
ᐱᐅᔪᐊᓘᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐱᓕᕆᐊᕆᔭᐅᓂᐊᖅᑐᑦ 
ᓄᓇᕗᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐱᓕᕆᔾᔪᑎᒋᔭᖏᑦ ᐊᕐᕌᒍᑦ 
ᐱᖓᓱᑦ ᑎᓴᒪᓄᓪᓘᓐᓃᑦ 
ᐊᐅᓚᓂᖃᑦᑎᐊᖅᑐᕕᓂᐅᑎᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᕈᑏᑦ 
ᐊᑭᓕᖅᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᓪᓗ. ᖃᓄᖅ 
ᐱᓕᕆᖃᑦᑕᕐᓂᐊᕐᐸᑦ ᐱᔨᔅᓯᖅᑕᖏᓐᓄᑦ ᑖᒃᑯᐊ 
ᑯᐊᐳᕇᓴᐅᔪᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᑭᓇ ᑭᐅᔪᒪᕙ? ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᓱᒪᒋᔭᒃᑯᑦ ᐅᖃᓕᒫᕐᖢᒋᑦ ᑖᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᑦ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑕᑐᑦ ᑯᐊᐳᕇᓴᓐ ᐱᔾᔪᑎᖏᑦ 
ᑕᐃᒃᑯᐊ ᐱᔨᔅᓯᖅᑕᐅᔪᑦ ᐊᑐᖅᑐᐊᖅᑐᑦ ᑕᐃᒃᑯᐊᓂᖓ 
ᑮᓇᐅᔭᒃᑯᕕᓪᓚᑦᑖᓂᒃ ᐊᑐᖅᑐᐊᕈᓐᓇᕐᓯᖁᓪᓗᒋᑦ. 
ᐊᑦᑕᕐᓇᕿᔪᓂᒃ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓂᒃ ᑲᒪᖃᑦᑕᕋᑦᑕ, 
ᑮᓇᐅᔭᖃᖅᑎᖃᑦᑕᕐᖢᑎᒍᓪᓗ. ᑭᓯᐊᓂ 
ᓴᖅᑭᑦᑎᔪᓐᓇᕐᓯᓕᕌᖓᒥ ᐃᖕᒥᓂᒃ ᑮᓇᐅᔭᓄᑦ 
ᒪᑭᑕᔪᓐᓇᕐᓂᕐᒥᓂᒃ ᑕᒫᓂ ᑕᐃᒪᓐᓇᐃᑦᑕᕆᐊᖃᕐᒪᓕ.  
 
 
 
ᑭᐅᓗᒍ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ, ᐄ, ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ 
ᑕᑯᔪᒪᒐᔭᖅᑐᒍᑦ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐ 
ᑯᐊᐳᕇᓴᖓᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅ ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪ ᑭᐅᒐᕕᑦ. ᐃᒻᒪᖃ 
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guess reading through the Auditor 
General’s Report in the last day and half so 
far, it’s probably something that hasn’t 
been occurring with much regularity given 
the high staff turnover.  
 
Is that something that, once you get 
through this process and the Government 
of Nunavut sorts out the NBCC, is going to 
be in your action plan so that the board of 
directors and the staff know what the 
ultimate reason is to help clients get in, 
help them build a foundation, become 
viable, move them on and free up the 
money so you could help new clients? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
The re-institution of the procedures 
manual, certainly, assists the staff because 
with that already built in; of course, we are 
going to work on an action plan to boost it. 
 
Currently, the renewal of an existing loan 
requires a full application. So it’s built 
right in there with the application, of 
course, is the requirement for a letter of 
refusal. So if they are, at that time, able to 
go to a bank, then, of course, we couldn’t 
even see the renewal. So yes, that is what’s 
happening. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson. I’m sorry, Mr. Buchan.  
 
Mr. Buchan: Thank you, Mr. Chairman. I 
just wanted to add a little bit of context to 
some of the questions that Mr. Peterson’s 
been making. First of all, I’ve been 
involved in a number of loan application 
reviews, and certainly, the way I would 
look at it and the other board members look 
at it is that each applications looked at on 

ᐅᖃᓕᒫᕐᖢᒋ ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑎᐅᑉ ᐃᑉᐸᒃᓴᕐᓂ 
ᐅᓪᓗᒥᓗ. ᑖᒃᑯᐊ ᓱᕐᕋᑲᑕᐃᓐᓇᑦᑎᐊᖃᑦᑕᕐᒪᑕ 
ᐊᓯᔾᔨᑲᑕᒃᖢᑎ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ 
ᐊᓯᔾᔨᑲᑕᓐᓂᖏᓐᓄᑦ.  
 
 
 
 
 
ᓄᓇᕘ ᒐᕙᒪᒃᑯᖏᑦ ᐊᐅᓚᔾᔭᐃᓂᕐᒧᑦ ᐸᕐᓇᐃᔾᔪᑎᖏᑦ 
ᑲᑎᒪᔨᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᑭᓱᒥᒃ 
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖃᖃᑦᑕᕐᒪᖔᑕ 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᓄᑖᓂᒃ ᑕᐃᒃᑯᓂᖓ 
ᐱᔨᔅᓯᖅᑕᐅᔪᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᒪᓕᒐᖏᑦ 
ᑖᔅᓱᒪ ᐃᓕᖅᑯᓯᐅᔫᑉ ᐱᐅᓯᐅᓂᐊᖅᑑ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋ ᑕᖅᑲᒪᓃᓕᕇᕐᒪᑕ ᐊᐅᓚᔾᔭᐃᒍᑎᓄᑦ 
ᐸᕐᓇᐅᑎᑦ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᓗᒋᑦ.  
 
 
 
 
ᒫᓐᓇᐅᔪᖏᓛᖅ ᓄᑖᕈᕆᐊᖅᑕᐅᑉᐸᑕ ᐊᑐᖅᑐᐊᑕᐅᔪᑦ 
ᓄᑖᕈᕆᐊᖅᑕᐅᓂᐊᖅᐸᑕ 
ᑐᒃᓯᕋᐅᑎᓕᐅᒃᑲᓐᓂᕆᐊᖃᕐᒪᑕ ᑕᑕᑎᕆᒃᑲᓂᕐᓗᓂ. 
ᑕᐃᒪᓐᓇ ᐋᒡᒑᖅᑕᐅᔪᕕᓂᕐᒧᑦ ᑎᑎᕋᖅᓯᒪᔪᖃᕐᓗᓂ 
ᑮᓇᐅᔭᒃᑯᕕᒻᒥ. ᑕᐃᔅᓱᒪᓂ ᑮᓇᐅᔭᒃᑯᕕᒻᒧᐊᕐᓂᕈᑎᑦ 
ᑕᑯᔪᓐᓇᕋᔭᓐᖏᑕᕗᑦ ᓄᑖᕈᕆᐊᖅᑕᐅᓂᖓ. ᐄ, 
ᑕᐃᒪᐃᓕᖓᖃᑦᑕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᐸᑲᓐ. 
 
 
 
ᐸᑲᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓚᒋᐊᕌᕐᔪᒍᒪᔭᕋ 
ᓇᓗᓇᐃᒃᑲᓂᕐᓗᒋᑦ ᑖᒃᑯᐊ 
ᐊᐱᖅᑯᑎᒋᔭᐅᖃᑦᑕᕋᑖᖅᑐᑦ ᒥᔅᑕ ᐲᑕᓴᓐ 
ᐊᐱᖅᓲᑎᒋᖃᑦᑕᕋᑖᖅᑕᖓᓄᑦ. ᐃᓚᐅᖃᑦᑕᖅᓯᒪᒐᒪ, 
ᐊᑐᖅᑐᐊᕈᒪᔪᓂᑦ ᕿᒥᕐᕈᓇᖅᑎᓪᓗᑕ ᐃᒪᓐᓇᓕ 
ᑕᐅᑐᒃᑲᔭᖅᑕᕋ ᑲᑎᒪᔨᓄᑦ ᑕᑯᓐᓇᖅᑕᐅᒐᔭᖅᑐᖅ ᐊᑐᓂ 
ᕿᒥᕐᕈᓇᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᑐᒃᓯᕋᖅᑐᑦ 
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its own merits. There are common types of 
applications but it’s not as if you have one 
straight real estate deal and it looks exactly 
like the other one.  
 
So I would say that we try to look at it on 
its own merits and there’s often real estate 
development that actually can lead to job 
creation, especially in places where there’s 
a lack of infrastructure. I know that in the 
Legislative Assembly, you discuss these 
matters at great length. If there is a housing 
or office space in a community, often that 
leads to some smaller business or 
consulting firm having the ability to 
operate there, and certainly, those are the 
kinds of things that we, as board members, 
look at. So I know it’s a bit of a cliché to 
say “passive real estate,” but in some cases 
and in some Nunavut communities, you 
really can make a case that real estate does 
lead to long-term job creation.  
 
The other point I would make is that $1 
million is a large amount of money, and it 
certainly, for us as individuals to look at 
that amount of money, it is huge, but over 
the last few years, given the state of our 
Canadian economy, the buying power of 
our businesses now, our entrepreneurs here 
in Nunavut has shrunk. A million dollars 
does not buy what a million dollars even 
did two years ago. So it is often the case 
that they have to look at alternative sources 
of funding, and in the future, it might be 
necessary to take a look at that loan 
maximum amount to consider inflationary 
pressures. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Buchan. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell and Mr. Buchan for 
that answer. On the flip side of that, this all 
comes down to good evaluation and 

ᖃᓄᐃᒃᑲᓗᐊᕐᒪᖔᑕ ᐱᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. 
ᐅᓄᖅᑐᐊᓗᐃᑦ ᐊᔾᔨᒌᖃᑦᑕᖅᑐᑦ ᑐᒃᓯᕋᖅᑕᐅᒐᔪᒃᑐᑦ, 
ᐊᐃᑉᐸᖓ ᐃᓪᓗᓕᕆᔪᖅ ᐊᔾᔨᑦᑎᐊᕆᓗᓂᐅᓪᓗ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ 
ᐃᓪᓗᓕᕆᔨᐅᔪᓂᓛᑦ.  
 
ᕿᒥᕐᕈᓇᕋᓱᖃᑦᑕᕋᑦᑎᒍ ᐊᑐᓂ ᐱᔪᓐᓇᕐᓂᖏᑦ 
ᒪᓕᓪᓗᒋᑦ ᑕᐃᒃᑯᐊᓗ ᐃᓪᓗᓕᐅᖅᑎᐅᖃᑦᑕᖅᑐᑦ 
ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔩᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ 
ᓴᖅᑭᑎᔪᓐᓇᕐᒪᑕ ᐱᖁᑎᔾᔪᐊᖃᓐᖏᑦᑐᑎᑦ ᓄᓇᓕᓐᓂ 
ᐊᐅᓚᑎᔾᔪᑎᔅᓴᓂᑦ ᐱᑕᖃᓗᐊᓐᖏᑎᓪᓗᒋᑦ. ᐊᑯᓂᕈᓗᒃ 
ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᖢᑎᑦ ᑭᓯᐊᓂᓕ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕝᕕᓄᓪᓗ ᑎᑎᕋᕐᕕᓐᓄᑦ 
ᓄᓇᓕᓐᓂ ᐊᑐᖅᑕᐅᓂᐊᖅᐸᑕ ᒥᑭᑦᑑᑕᐅᓂᖅᓴᐃᑦ 
ᐱᔅᓂᓯᐅᔪᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᑦ ᐱᓕᕆᔪᓐᓇᖅᐸᑕ. ᐄ. 
ᑕᕝᕙ ᑕᒪᒃᑯᐊ ᑲᑎᒪᔨᐅᓪᓗᑕ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑕᕗᑦ. 
ᖃᐅᔨᒪᔪᖓ ᑭᖑᓂᑦᑎᓐᓂ ᓱᕐᓗ ᑕᐃᒃᑯᐊ 
ᐃᓪᓗᓕᐅᖅᑏᑦ ᓯᕕᑐᔪᒧᑦ ᑮᓇᐅᔾᔭᓵᓂᑦ 
ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ ᓴᖅᑭᖅᑎᖃᑦᑕᕐᒪᑕ.  
 
 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐱᖃᑖ $1 ᒥᓕᐊᓐ  ᑮᓇᐅᔭᕐᔪᐊᕌᓘᒐᓗᐊᑦ 
ᐅᕙᒍᑦ ᐃᓛ ᕿᒥᕐᕈᓇᖅᖢᑎᒍ ᐃᒻᒥᒃᑰᕐᓗᑕ 
ᑮᓇᐅᔭᕐᔪᐊᕐᕌᓘᒻᒪᑦ $1 ᒥᓕᐊᓐ ᑭᓯᐊᓂᓕ ᐊᕐᕌᒍᑦ 
ᐊᒥᓲᓐᖏᑦᑐᑦ ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᑲᓇᑕᒥ 
ᑮᓇᐅᔭᖁᑎᕗᑦ ᒪᓕᒃᖢᑎᒍ ᑕᐃᒃᑯᐊ ᓂᐅᕕᖃᑦᑕᖅᑐᑦ 
ᐱᔅᓂᓯᐅᔪᑦ ᓄᓇᕗᒻᒥ ᒥᑭᓪᓕᕚᓪᓕᓚᐅᕐᒪᑕ 
ᓂᐅᕕᕈᑎᖃᖃᑦᑕᕈᓐᓃᕐᒪᑦ $1 ᒥᓕᐊᓐᓄᑦ 
ᓂᐅᕕᕈᑎᒋᕙᓚᐅᖅᓯᒪᔭᖏᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ 
ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇᓗᐊᑎᒋ 
ᓂᐅᕕᕈᓐᓇᐃᓕᒻᒪᑦ ᐊᑭᖓ ᑖᓐᓇ. ᐊᓯᖏᓐᓂ 
ᑮᓇᐅᔭᖅᑖᕕᔅᓴᓂᑦ ᕿᓂᖃᑦᑕᕆᐊᖃᓲᖑᓕᕋᑦᑕ 
ᓯᕗᓂᔅᓴᑎᓐᓂ ᐃᒻᒪᖃ ᕿᒥᕐᕈᓇᕐᓗᑕᖃᐃ 
ᐊᑭᑦᑐᕆᐊᖅᐸᓪᓕᐊᔪᓄᑦ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ 
ᒪᓕᔅᓴᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐸᑲᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᐊᒻᒪᓗ ᒥᔅᑕ ᐸᑲᓐ. 
ᐱᖃᑖᒍᑦ, ᕿᒥᕐᕈᓇᑦᑕᐅᑉᐸᑕ ᑐᒃᓯᕋᐅᑏᑦ 
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analysis of the proposal, and scrutiny by 
the staff, and then scrutiny by the board of 
directors.  
 
There’s a risk putting a loan client into 
some serious difficulties by approving a 
million dollars or more, so there’s that 
consideration. A million may not go very 
far nowadays when you’re constructing 
something, but at the same time, when it 
comes time to collect, it could put a real 
burden on a client.  
 
Mr. McDowell replied earlier about the 
loan rates. I heard 15 percent and there 
were some other percentages in there. I’m 
wondering from Paragraph 19 that the 
default rate for loans after April 1 was 
higher than previously approved, so that 
was kind of an interesting comment.  
 
I would have to ask what factors caused 
that higher rate to occur, and what process 
kicked in by the NBCC board to monitor 
the loan as identified as in default and 
ensure that it continues to be repaid, or the 
business owner is not seriously harmed by 
that, and a community as well, because Mr. 
Buchan mentioned smaller communities, 
sometimes entire communities can suffer if 
a key business goes out of business.  
 
How would the NBCC monitor loans that 
are in default and work with the clients to 
help them work their way out of the default 
position, and then, at the same time, protect 
the investment that the NBCC made in 
their business? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
Currently, impaired loans, bad debts, 
whatever you want to call it, of our loan 
portfolio, there are nine loans in default, 

ᑕᑕᑎᖅᑕᐅᔪᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑕᑯᓐᓇᖅᑕᐅᓗᑎᑦ ᕿᒥᕐᕈᓇᖅᑕᐅᑎᐊᖅᐸᑕ.  
 
 
 
ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᓱᕐᓗ ᐊᑯᓂᐊᓗᒃ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑖᖅᑎᑕᐅᒐᔭᕐᒪᑕ $1 ᒥᓕᐊᓐᒥᑦ. 
ᒥᓕᐊᓐ ᐊᕗᖔᓘᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐃᓪᓗᓕᐅᖅᑎᓄᑦ 
ᐅᕗᖓᐅᔨᖃᑦᑕᕈᓐᓃᕐᒪᑕ ᑭᓯᐊᓂ ᐊᑕᐅᑦᑎᒃᑯᑦ 
ᐊᑭᓕᖅᑕᐅᑎᑦᑎᓇᓱᖃᑦᑕᕐᓗᒋᑦ ᐊᒃᓱᐋᓗᒃ 
ᐊᔅᓱᕉᓴᓕᕋᔭᕐᒪᑦ ᑖᓐᓇ ᐊᑐᖅᑐᐊᖅᑐᖅ.  
 
 
 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᑭᐅᖅᑲᐅᒻᒪᑦ, ᐅᐊᑦᑎᐊᖅ 15-ᐳᓴᓐᑎ 
ᖃᔅᓯ ᐳᓴᓐᑎᓪᓗᑭᐊᖅ ᑕᐃᔭᐅᓚᐅᕐᒪᑕ 19-ᒥᑦ ᑕᕝᕙᓂ 
ᐊᑭᓖᖃᑦᑕᖏᑦᑐᑦ ᐅᓄᕐᓂᖏᑦ ᐊᑭᑐᓂᖅᓴᐅᒻᒪᑕ 
ᑭᖑᓂᑦᑎᓐᓂ ᑖᓐᓇ ᑐᓴᕈᒥᓇᖅᑐᖅ 
ᐃᖅᑯᓪᓕᐅᑕᐅᑎᓪᓗᒍ. 
 
 
 
ᐊᐱᕆᔪᒪᑕᖅᐸᕋ ᑭᓱᒥᑦ ᐱᐅᓯᖃᕐᖢᑎᒃ 
ᑕᐃᒪᓐᓇᐃᓕᓚᐅᖅᓯᒪᕙᑦ ᐊᑭᑐᓂᖅᓴᐅᓕᖅᖢᑎᑦ 
ᐊᑭᖓ? ᖃᓄᐃᑦᑐᒥᑦ ᐊᐅᓚᓂᕐᒧᑦ ᐃᖏᕐᕋᓂᕐᒥᑦ 
ᐊᑐᓯᑲᓪᓚᓚᐅᕐᒪᑕ ᓇᐅᑎᖅᓯᐅᔾᔪᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᑦ ᐊᑭᓕᖅᑕᐅᖏᒃᓲᔮᖅᑐᕕᓂᕐᓄᑦ, 
ᓇᒻᒥᓂᖃᕐᑐᕐᓘᓐᓃᑦ ᓄᓇᓕᐅᔪᕐᓗ, ᒥᔅᑕ ᐸᑲᓐ 
ᐅᖃᖅᑲᐅᒻᒪᑦ, ᓄᓇᓖᒎᖅ ᒥᑭᑦᑑᑎᑯᓗᐃᑦ ᐃᓛᓐᓂᒃᑯᑦ 
ᐱᔅᓂᓯᖃᖅᑐᑦ ᑲᑕᑉᐸᑦ ᓄᓇᓕᓕᒫᖅ 
ᑲᑕᖃᓯᐅᑎᒐᔭᕐᒪᑦ.  
 
 
ᖃᓄᕐᓕ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ 
ᑯᐊᐳᕋᐃᓴᖓ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᐸ 
ᐊᑐᖅᑐᐊᖅᑐᓂᒃ ᐃᑲᔪᐃᓇᓱᒃᑐᑎᒃ ᑕᐃᒪᓐᓇ 
ᐊᑭᓕᖅᓯᔪᓐᓇᖅᓯᓂᐊᕐᒪᑕ ᐊᑕᐅᑦᑎᒃᑯᓪᓗ ᑮᓇᐅᔭᐃᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᑎᑕᖏᑦ ᑖᒃᑯᐊ NBCC-ᑯᑦ 
ᐊᑭᓕᖅᑕᐅᖁᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᓴ ᒪᒃᑕᐅᕗᓪ. 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᐊᑭᓕᔅᓴᕆᔭᐅᔅᓲᔭᖅᑐᑦ ᖃᓄᑭᐊᖅ ᐃᒃᑯᐊ 
ᑕᐃᔭᐅᕙᑦᑐᑦ, ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ 9-ᖑᒻᒪᑕ 
ᐊᑭᓕᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ. 
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and of those, we’re not receiving payments 
from only five of them. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Maybe you could expand on that answer. 
Can you tell us how you work with those 
five, and then the other four who aren’t 
making payments, how are you working 
with them to make the payments and help 
them manage their business, or improve 
their business so they can make stable 
monthly payments? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
We certainly attempt to open a dialogue 
with our clients. We have certain things we 
can do in regard to their payment if it’s 
strictly a cash problem. If it requires further 
investigation, the best tool for this is 
receiving accurate and timely financial 
statements from our clients. Without that, 
then we won’t know of the problem until 
they miss a payment, or until they miss a 
second payment, if it goes that far.  
 
Again, it goes to communicating. You have 
to discuss with who you borrow from in 
any situation that you may have. We’re 
perfectly willing to assist them in that 
regard, based on the capacities that we 
have. I mentioned some of those that we’re 
not receiving payments from. We take our 
payments at a regular time, and if we 
receive a request from a client in written 
form, for documentation purposes, if they 
need an extra week or two for payment, 
then, of course, we work with them.  
 

ᐊᑭᓕᖅᓱᖅᑕᐅᓐᖏᑦᑎᐊᒻᒪᕆᑦᑐᑦ 05-ᒥᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᒃᑲᓐᓂᐊᕐᔪᒍᓐᓇᖅᐱᐅᒃ ᑖᓐᓇ ᑭᐅᒡᒍᓯᖅ? 
ᐅᓂᒃᑳᕈᓐᓇᖅᐲ ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕐᒪᖔᖅᐱᑦ ᑕᓪᓕᒪᓂᑦ 
ᑕᐃᒃᑯᓂᖓ, ᐃᖅᑲᓇᐃᔭᖃᑎᒋᕕᓯᐅᒃ 
ᐊᑭᓕᖅᓱᐃᓕᕐᓂᐊᕐᒪᑕ ᐊᑭᓕᒃᓴᒥᓐᓂᒃ, 
ᐃᑲᔪᖅᑕᐅᓗᑎᓪᓗ ᓇᒻᒥᓂᕆᔭᖓ 
ᓯᕗᒧᐊᖅᑎᑉᐸᓪᓕᐊᖁᓪᓗᒍ ᐊᑭᓕᖅᓱᐃᔪᓐᓇᕐᓂᐊᕐᒪᑦ 
ᐊᑭᓕᒃᓴᖏᓐᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᖃᖃᑎᖃᕋᓱᓲᖑᔪᒍᑦ ᐊᑐᖅᑐᐊᖅᑎᑦᑕᑦᑎᓐᓂᒃ. 
ᐃᑲᔪᕋᓱᑦᑐᑎᒍ ᑮᓇᐅᔭᓕᐅᑦᑎᐊᓐᖏᑉᐸᑕ, ᑕᐃᒪᓕ 
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᖅᐸᑕ ᐱᐅᓂᖅᐹᖅ 
ᓴᓇᕐᕈᑎᐅᔪᖅ ᑖᒃᓱᒥᖓ ᐱᖃᑦᑕᕈᑦᑕ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᒋᔭᖏᓐᓂᑦ ᐱᔨᑦᓯᖅᑕᖅᑕ, 
ᖃᐅᔨᒪᔾᔮᓐᖏᓐᓇᑦᑕ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᓐᓂᑦ 
ᐱᑎᑕᐅᖃᑦᑕᕐᓂᖏᒃᑯᑦᑕ. ᑭᓯᐊᓂ ᑐᒡᓕᐊᓂ ᐊᑭᓖᔾᔪᑎ 
ᑕᐃᒪᓐᓇ ᑕᐃᑲᓐᖓᑦ ᑎᑭᑎᔪᓐᓇᖅᐸᒍ. 
 
 
ᐄ, ᐅᖃᖃᑎᒌᓂᖅ ᑕᒪᓐᓇ ᐱᔭᕆᐊᖃᕐᒪᑦ. 
ᐊᑐᖅᑐᐊᕐᕕᒋᔭᐃᑦ ᐅᖃᖃᑎᒋᖃᑦᑕᕐᓗᒍ 
ᖃᓄᐃᓐᖏᑦᑕᕌᖓᑦ. ᐃᑲᔪᕈᒪᑦᑎᐊᖅᑐᒍᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑎᓪᓗᒋᑦ ᐊᔪᓐᖏᓐᓂᕆᔭᕗᑦ ᒪᓕᓪᓗᒋᑦ 
ᐱᓯᒪᔭᕗᓂᓛᒃ. ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐃᓚᖏᑦ 
ᐊᑭᓕᖅᓱᖅᑕᐅᑲᑕᓐᖏᒻᒪᑕ, ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 
ᐊᑭᓖᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᑎᒍᓪᓗ 
ᐱᓇᓱᐊᕈᓯᕐᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᒪᕐᕉᓐᓄᓪᓘᓐᓃᑦ 
ᐅᑕᖅᑭᔭᕆᐊᖃᕌᖓᑕ ᐊᑭᓕᔅᓴᖏᓐᓂᑦ ᐊᑭᓖᖁᓪᓗᑎᒍ 
ᑕᐃᒪᓐᓇᐃᓕᐅᕋᓱᖃᑦᑕᕋᓗᐊᖅᑐᒍᑦ.   
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So it’s our hope that we can work to 
minimize the risk, not only to NBCC, but 
as the member mentioned, to the location 
in which it is located. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell for that information. 
The loans that are in the list that we have is 
pretty extensive; it’s spread all across 
Nunavut but you only have staff based in 
Cape Dorset. So how do you interact with 
your client at the community level in terms 
of monitoring their loan?  
 
I know you say you get payments, that’s 
one way, but sometimes the payments are 
not always indicative of what the situation 
of the loan or the client in a community, 
which requires visitations, meetings and 
that sort of stuff. How would you work 
with a client in a community that are in, 
let’s say, Cambridge Bay or Kugluktuk? If 
you’re over here in Cape Dorset, how 
would you help that client with their 
business? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell. 
 
Mr. McDowell: Thank you, Mr. Chairman. 
Certainly, we are across the territory, as 
you mentioned and it does require on-site 
visits by the investment manager to the 
location of the client. That’s how you get 
the best feel in case there’s something 
going on that you can’t tell otherwise.  
 
Again, though, historical information is 
pretty important, so timely financial 
statements is a good indicator of current 
situations, and then if you require contact 
and communication, every hamlet within 

ᓂᕆᐅᒍᒪᓪᓗᑕᓗ ᑕᐃᒃᑯᐊ 
ᐊᑦᑕᕐᓈᕿᓐᖏᓐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐊᑭᓕᔅᓴᐃᑦ 
ᐊᑭᓕᖅᓱᖅᑕᐅᓂᐊᕐᒪᑕ, ᐃᓂᖓ ᑕᐃᓐᓇ ᓇᔪᒐᖓ 
ᐱᔾᔪᑎᐅᕗᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
ᑐᓴᒐᒃᓴᒥᑦ ᖃᐃᑦᑎᒐᕕᑦ. ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ 
ᓯᐊᒻᒪᒃᓯᒪᑦᑎᐊᕐᒪᑕ ᓄᓇᕗᒻᒥ ᐅᓄᖅᑑᓪᓗᑎᓪᓗ. 
ᑭᓐᖓᕐᓂᓪᓗ ᐊᖓᔪᖅᑳᖃᕐᕕᖃᖅᑐᑎᒃ. ᖃᓄᖅ 
ᑕᐃᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᖃᑦᑕᖅᐱᓯᐅᒃ ᓄᓇᓕᓐᓂᑦ 
ᓇᐅᑦᑎᖅᓱᐊᕆᓪᓗᒋᓪᓗ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᕕᓃᑦ?  
 
 
 
ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᕋᔅᓯᒎᖅ, ᐃᓛᓐᓂᒃᑯᓪᓗ 
ᐊᑭᓕᖅᓱᐃᔾᔪᑏᑦ ᒪᓕᒃᓯᒪᓗᐊᖃᑦᑕᖏᒻᒪᑕ. 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᕕᓃᑦ, 
ᐳᓛᕆᐊᖅᑕᐅᑲᑕᒋᐊᖃᖅᑐᑎᓪᓗ 
ᑲᑎᒪᖃᑎᖃᑎᒋᔭᐅᓗᑎᓪᓗ, ᖃᓄᕐᓕ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᒐᔭᖅᐱᒋᑦ ᐊᑐᖅᑐᐊᕐᕕᐅᔪᑦ 
ᐃᖃᓗᑦᑑᑦᑎᐊᕐᒦᑉᐸᑕ, ᖁᕐᓗᖅᑐᕐᒦᑉᐸᑕᓗ, 
ᑭᓐᖓᕐᓃᑎᓪᓗᑎᑦ. ᖃᓄᕐᓕ ᐃᑲᔪᕋᔭᖅᐱᐅᒃ ᑕᐃᓐᓇ 
ᐱᔨᑦᓯᖅᑕᐅᔪᖅ ᐊᑐᖅᑐᐊᖅᑐᖅ? ᖁᐊᓇᖅᑯᑎᑦ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᓄᓇᕗᓕᒫᒧᑦ ᑐᕌᕋᑦᑕ, ᓇᔫᑎᓗᒋᑦ ᑕᑯᖃᑦᑕᐅᑎᓗᑕ 
ᐳᓚᕋᖃᑦᑕᕆᐊᖃᖅᑐᑦ ᑕᐃᒃᑯᐊ ᒥᐊᓂᖅᓯᔨᐅᔪᑦ 
ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᑕᐃᒪᓐᓇ 
ᐃᑲᔪᖅᑐᐃᔪᓐᓇᓪᓚᑦᑖᖅᑐᖅ, ᑕᐃᒪᓐᓇ 
ᐱᐅᓂᖅᐹᖑᔪᓄᑦ ᑐᑭᓯᓇᖃᑦᑕᖅᑐᖅ 
ᖃᓄᐃᑦᑐᖃᕐᓂᕐᒪᖔᓐ ᖃᐅᔨᒪᓇᖃᑦᑕᖏᒻᒪᓐ 
ᓇᔫᑎᓇᓂ.  
 
ᑭᖑᓂᑦᑎᓐᓂᒃ ᑐᓇᒐᔅᓴᐃᑦ ᒪᓕᒃᖢᒋᑦ ᐱᒻᒪᕆᐅᒻᒪᑕ. 
ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᑭᖑᕙᖅᓯᒪᖏᓪᓗᑎᒃ 
ᑐᓂᔭᐅᑦᑕᐅᑎᒋᖃᑦᑕᖅᐸᑕ ᑕᐃᒪᓐᓇ 
ᓇᓗᓇᐃᔭᐅᑎᖃᕈᓐᓇᕐᒪᑕ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᑐᓴᕆᐊᖃᕈᑦᓯ ᐅᖃᖃᑎᖃᕆᐊᖃᕈᑦᑕᓗ ᕼᐋᒻᓚᓕᒫᑦ 
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the territory is accessible. So on-site visits, 
I know that previous staff certainly 
travelled around and the clients appreciated 
that, that’s something we want to continue. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell for that answer. I read 
somewhere that the Government of 
Nunavut or the Department of Economic 
Development and Transportation provided 
you with $450,000 annually for your 
quarter operations and that would hire five 
or six staff, I guess.  
 
You think that that they would be more 
effective and efficient that that budget 
should be increased to hire more staff, 
maybe have some staff based in the 
Kivalliq region and the Kitikmeot region 
where they can get to a client more rapidly 
if they need to be there, instead of having a 
fly-in fly-out situation where you’re in 
there for two days or one day, depending 
on flights and weather.  
 
Do you think it would be more effective for 
Nunavut that you should have a larger 
budget and be able to have some staff in 
the other parts of Nunavut, where you have 
a lot of these clients with large loans and 
would probably appreciate having more 
regular contact with your staff, as you said? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
I certainly wouldn’t say no to a larger 
contribution agreement.  
 
As far as staffing on a permanent basis, the 

ᓄᓇᕘᒻᒥ ᐅᐸᑦᑕᐅᔪᓐᓇᕐᒪᑕ ᐳᓛᕆᐊᖅᑕᐅᓗᑎᒃ. 
ᖃᐅᔨᒪᔪᖓ ᑭᖑᓂᑦᑎᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᑐᓐ 
ᓄᑦᑎᕋᖃᑦᑕᓚᐅᕐᒪᓐ. ᖁᔭᓪᓕᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐊᑐᖅᑐᐊᖅᑐᕕᓃᑦ. ᑕᐃᒪᓐᓇ ᑲᔪᓯᖁᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ. 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒥᓪᓗ ᒪᒃᑕᐅᕗᓪ ᑭᐅᒻᒪᓐ. ᐅᖃᓕᒫᓚᐅᕐᕋᒪ 
ᓇᓂᑭᐊᖅ ᑖᒃᑯᐊ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᓪᓗ $450,000-ᑖᖅᑎᑦᑎᖃᑦᑕᕐᒪᑕ 
ᐃᓕᒃᓯᓐᓂᒃ. ᑖᒃᑯᐊᓗ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ 5, 6-
ᓄᖑᖅᑰᖅᑐᖏᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᓐᓇᖅᑐᓯ.  
 
 
 
ᐊᑲᐅᓂᖅᓴᐅᓇᔭᓐᖏᓛᖅ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᑲᓐᓂᖅᐸᑦ 
ᑖᓐᓇ ᓈᓴᐅᓐ ᐅᓄᒃᑲᓂᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᕐᓂᐊᕐᕋᑦᓯ ᓲᕐᓗ ᕿᑎᕐᒥᐅᓂ 
ᑕᐅᕙᓂ ᕿᑎᕐᒥᐅᓃᑦᑐᖅᑕᖃᑉᐸᑦ, ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑐᐊᖅᑐᓐ ᐊᑐᖅᑐᐊᖅᓯᒪᔪᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᑲᐅᑎᒋᔪᓐᓇᕋᔭᕐᒪᑕ ᒫᓐᓇ 
ᐅᑕᖅᑭᖃᑦᑕᕆᐊᖃᒻᒪᑕ ᒪᑯᓂᖓ ᖃᖓᑕᓲᑦ 
ᑎᑭᑦᑕᕐᓂᖏᓐᓂᒃ.  
 
 
 
 
ᑮᓇᐅᔭᑦ ᐊᑐᕈᒫᓐᓂᐊᖅᑐᑦ ᐊᖏᓂᖅᓴᐅᑉᐸᑕ 
ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᒪᓇᔭᖅᐱᓰ, 
ᐅᓄᖅᑐᓐ ᑮᓇᐅᔭᓂᒃ ᑮᓇᐅᔭᕐᔪᐊᕌᓗᓐᓂᒃ ᐊᑐᖅᑐᓐ 
ᐅᖓᓯᒃᑑᒻᒪᑕ ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒐᕕᓐ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎ ᐅᖃᓪᓚᖃᑎᒋᔪᓐᓇᕐᓗᒋᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᒡᒑᕋᔭᓐᖏᑎᐊᖅᑐᖓ ᐊᖏᓂᖅᓴᒥᒃ ᑮᓇᐅᔭᓂᒃ 
ᑐᓂᔭᐅᔪᒪᓐᓂᕈᑦᑕ.  
 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᑦᔪᑎᒋᓪᓗᒋᑦ 
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regions, I don’t know. It’s very important 
for the regions to have representation from 
our loans. I don’t know, it’s something that 
we have to look at, properly representing 
the regions outside of Baffin, and if that 
takes a permanent staff elsewhere, I’m 
sure, if that’s what would it would take, 
then that’s what would happen .  
 
Once you service the client, the last thing I 
want as a borrower is to have my banker 
watch me on my daily operations for the 
whole year. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell for that answer. 
Sometimes it’s good to have your banker 
watching you because it would keep you on 
a straightened arrow. I think you would 
become a very frantic banker and help you 
with some of your problems. If you have a 
cash flow problem, he knows your 
business; he can help you with your 
financial statements.  
 
I know the banker in Cambridge Bay in the 
Royal Bank of Canada since they came to 
the Kitikmeot I think it was in 1996. They 
have been very proactive in working with 
business clients throughout the region, and 
I noted that there’s not very many Nunavut 
Business Credit Corporation loans in the 
Kitikmeot, so the bankers are probably 
picking up a few of them, which is good 
for the bank.  
 
Part of the reason I asked that last question 
was, in Paragraph 19, the Auditor 
General’s Report indicated that there was 
little evidence that loan applicants were 
assessed for credit worthiness, or the 
viability of the business. So the loan 
proposal comes in, I don’t know who’s 

ᐃᖅᑲᓇᐃᔭᖅᑎᒌᓐᓇᖃᑦᑕᓂᐊᖅᑕᕗᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ. 
ᖃᓄᑭᐊᖅ ᐱᒻᒪᕆᐅᔪᖅ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ 
ᑭᒡᒐᖅᑐᐃᔨᖃᓪᓗᑕ ᐊᑐᖅᑐᐊᖅᑏᑦ ᑕᐃᒃᑯᐊ 
ᑲᒪᒋᔭᐅᖃᑦᑕᕈᓐᓇᓂᐊᕐᒪᑕ. ᖃᓄᑭᐊᖅ ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᓇᒃᑎᐊᕐᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ 
ᑭᒡᒐᖅᑐᐃᔨᖃᕆᐊᖃᕐᓂᐊᕐᒪᖔᑦᑕ ᕿᑭᖅᑖᓘᑉ ᓯᓚᑖᓂ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑐᖃᑦᑎᓐᓂᒃ 
ᓇᒧᓐᖓᑎᑦᑎᔭᕆᐊᖃᕈᑦᑕ ᑕᐃᒪᐃᑦᑑᔭᕆᐊᖃᑉᐸᓪᓗ 
ᑕᐃᒪᐃᓪᓗᑕᓗ ᑭᓯᐊᓂᐅᒐᔭᖅᑐᖅ.  
 
ᐱᔨᑦᑎᕈᑎᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᓗᓂ ᐊᑐᖅᑐᐊᖅᑐᓂᒃ, 
ᐅᕙᖓ ᐊᑐᖅᑐᐊᖅᑎᐅᓗᖓ ᑮᓇᐅᔭᒃᑯᑦ, 
ᑮᓇᐅᔭᒃᑯᕕᖓ ᐅᕙᖓ ᖃᐅᑕᒫᑦ ᐊᐅᓚᓂᓐᓂᒃ 
ᑕᐅᑐᐃᓐᓈᓗᓪᓗᖓ ᑕᐅᑐᐃᓈᓗᖁᒐᔭᓐᖏᒻᒥᒐᒃᑯᑦ 
ᓇᐅᑦᓯᖅᑐᐃᓈᓗᒃᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᓛᓐᓂᒃᑯᑦ ᐱᐅᓲᖅ ᓇᐅᑦᓯᑐᖅᑕᐅᓗᓂ 
ᑮᓇᐅᔭᒃᑯᕕᓐᓄᑦ ᐱᑦᑎᐊᕐᓂᐊᕐᕋᕕᑦ. 
ᐃᓄᒃᑎᐊᕚᓘᓕᕈᓐᓇᕐᒪᓐ ᐃᓕᓐᓂᒃ ᑕᐅᑐᐃᓐᓈᓗᒃᑯᓂ 
ᐃᑲᔪᖃᑦᑕᕐᓗᓂᓗ ᐊᑲᐅᖏᓕᐅᕈᑎᖃᓕᕐᓂᕈᕕᑦ 
ᑮᓇᐅᔭᓪᓚᑦᑖᑎᓪᓗ ᐊᒥᒐᓗᐊᓕᕐᓂᖅᐸᑕ 
ᐃᑲᑦᑐᕆᔅᓴᕈᓐᓇᖅᑐᐊᓗᒃ.  
 
 
 
ᑕᐃᓐᓇ Royal Bank ᐃᖃᓗᒃᑑᑎᐊᕐᒥ 1996-ᒥ 
ᑕᐃᑲᓃᓕᕋᒥ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᑦᑎᐊᖅᑕᕗᑦ 
ᐱᔅᓂᓯᖃᖅᑎᐅᔪᓄᑦ ᕿᑎᕐᒥᐅᓂ. ᐅᑦᔨᕆᓚᐅᖅᑐᖓᓗ 
ᐅᓄᓐᖏᑦᑐᑯᓘᒻᒪᑕ ᐊᑐᖅᑐᐊᖅᑐᓐ ᓄᓇᕘᒻᒥ. 
ᐱᔅᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕕᒻᒥᒃ. ᑮᓇᐅᔭᒃᑯᕕᒻᒧᑦ 
ᐱᐅᔪᒃᓴᐅᕗᖅ ᑕᒪᓐᓇ.  
 
 
 
 
 
 
 
 
ᐅᓇ ᑭᖑᓪᓕᖅᐹᕆᓕᕐᓗᒍ 19 ᐊᒡᒍᑐᖅᓯᒪᓂᖓᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᔪᑦ 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᕋᓱᒃᑐᓐ ᒪᑭᒪᑦᑎᐊᕈᓐᓇᕐᒪᖔᓐ 
ᐅᕝᕙᓘᓐᓂᑦ ᐱᔅᓂᓯᖓᓐ ᒪᑭᒪᑦᑎᐊᕈᓐᓇᕐᒪᖔᓐ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᖃᑦᑕᖏᒻᒪᑕ. ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ 
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putting it together in the regions, but you 
take the application and supporting 
information, and then, apparently, you were 
the board who was receiving the 
information from the staff and then making 
decisions on that.  
 
It just seemed to me that, perhaps, you may 
require more staff out in the regions that 
could do the leg work for you, to go into a 
community like Taloyoak, for example, or 
Kugaaruk, and sit down with the client for 
three or four days and then actually assess 
what they’ve got, talk to the local market, 
talk to anyone in the community that would 
help shed some light on what the potential 
borrower’s character’s like and that sort of 
stuff. So I think that’s important, to have 
more hands-on contact.  
 
However, after saying that, my question is: 
when the Nunavut Business Credit 
Corporation did receive these type of 
applications where the Auditor General 
identified that the credit worthiness, or the 
viability of business, was suspect but the 
NBCC received the applications anyways, 
how did they decide which applicants 
would receive loans and which ones 
weren’t when the whole analysis or 
evaluation of their proposals was suspect in 
the first place? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
I certainly can’t disagree with the member. 
The due diligence, but I can only speak 
from the practices that we’ve put in place 
while I’ve been there in regard to due 
diligences specifically, and amongst some 
of the changes is that we are moving more 
in our approach to the critical analysis.  
 
We are moving more towards the debt 

ᐱᒐᕕᒋᓐ ᒪᑯᐊᓗ ᐸᐃᑉᐹᕈᔪᐃᓐ, ᓇᓕᖅᑲᖏᓪᓗ 
ᑕᒪᒃᑯᐊ ᐱᒍᑦᓯ, ᐱᒍᑦᓯᐅᒃ ᐊᒻᒪᓗ ᑐᓴᒃᑲᑦᑕᐅᓗᑎᒃ  
ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐃᓱᒪᓕᐅᖅᑎᒋᔭᐅᓂᐊᖅᑐᓐ.  
 
 
 
 
 
ᐃᒻᒪᖃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐅᓄᒃᑲᓂᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᕈᔅᓯ ᐊᕕᑦᑐᕐᓯᒪᔪᓂ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕐᓂᒃ ᑲᒪᔪᓐᓇᖅᑐᑦ ᓲᕐᓗ, 
ᑰᒑᕐᔪᒥ ᐊᑐᖅᑐᐊᖅᑐᖃᕈᒪᒃᐸᑦ ᑕᐃᓐᓇ ᕿᑎᕐᒥᐅᑕᖅ 
ᑖᕗᙵᐅᒐᔭᕐᖢᓂ ᐅᖃᓪᓚᖃᑎᒋᓂᐊᕐᒪᒍ ᑖᓐᓇ 
ᐊᑐᖅᑐᐊᕈᒪᔪᖅ. ᑭᓇᑐᐃᓐᓇᕐᒥᒡᓗ 
ᐅᖃᓪᓚᖃᑎᖃᕈᓐᓇᕐᖢᓂ ᑕᕙᓂ ᓄᓇᓕᐅᑉ 
ᐅᓗᐊᓃᑦᑐᒥᒃ. ᖃᐅᔨᔭᐅᓂᐊᕐᒪᑦ ᑖᓐᓇ ᖃᓄᖅ 
ᐃᓅᓯᖃᕐᒪᖔᖓᑦ ᑕᒪᓐᓇ ᐱᕐᔪᐊᕌᓘᓱᕆᔭᕋᓕ 
ᑕᐃᒃᑯᐊ ᐅᐸᒃᑕᐅᑦᑎᐊᒻᒪᕆᖃᑦᑕᕐᓗᑎᒃ 
ᐊᑐᖅᑐᐊᕈᒪᔪᑦ. 
 
 
 
 
 
 
ᑕᐃᓐᓇ ᐱᔅᓂᓯᖃᖅᑐᖅ ᐅᑯᐊᓗ 
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ, ᑖᒃᑯᐊ 
ᑯᐊᐳᕇᓴᓐᑯᑦ ᑐᒃᓯᕋᐅᑎᓂᒃ ᐱᒐᒥ. ᖃᓄᕐᓕ 
ᐃᓱᒪᓕᐅᖃᑦᑕᕐᐸᑦ ᓇᓕᐊᒃ ᐊᑐᖅᑐᐊᕐᓂᐊᕐᒪᖔᑦ 
ᓇᓕᐊᒡᓗ ᐋᒃᑳᖅᑕᐅᓂᐊᕐᒪᖔᑦ? ᖃᐅᔨᓴᖅᑕᐅᔾᔪᓯᖏᑦ 
ᖃᓄᐃᓕᖓᖃᑦᑕᕐᐸᑦ ᓯᕗᓪᓕᕐᒥ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᒪᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᒋᑦ. ᑕᐃᒫᒃ ᐊᒃᓱᕉᑎᒌᓐᓇᕐᓗᒍ 
ᑭᓯᐊᓂᑦᑕᐅᖅ, ᑕᐃᒃᑯᐊ ᐊᑐᖃᑦᑕᕐᑕᕗᑦ 
ᐅᖃᐅᓯᕆᔪᓐᓇᕋᒃᑭᑦ. ᑕᒪᒃᑯᓂᖓ ᐊᖏᕈᑎᓂᒃ 
ᐊᑎᓕᐅᕈᑎᒋᔭᐅᖃᑦᑕᖅᑐᓂᒃ. ᒪᑯᐊᓗ 
ᐊᓯᔾᔨᖅᑕᐅᖃᑕᐅᓚᐅᖅᑐᑦ ᑕᑯᓐᓇᕐᓗᒋᑦ. ᒪᑯᐊ 
ᐅᓗᕆᐊᓇᐅᑏᑦ ᖃᐅᔨᓴᕐᓂᕐᓴᐅᖃᑦᑕᓕᖅᑕᕗᑦ.  
 
 
 
ᐊᒻᒪᓗ, ᑖᓐᓇ ᐊᑐᖅᑐᐊᖅᑐᖅ ᖃᓄᖅ 
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servicing calculation, the ability for the 
client to repay, the flow of cash, rather than 
just making sure that we have security 
coverage. So it’s not just, “Okay, well, who 
cares if they fail,” we’re not saying this is 
what happened in the past, but the way we 
are looking at it is not just, “Okay, well, 
they want this much money,” but we have 
registered security far in excess of that 
amount. So what we’re doing now is, of 
course, we want security but we’re looking 
more to their ability to pay, the viability 
and the success of the business. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. McDowell. 
Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. McDowell for that answer. I 
don’t know if he has this information but 
we did receive this document yesterday that 
outlines the active loans or current loans 
since April 1, 1999.  
 
I’m wondering if you could give us some 
information on how many loan applications 
that the NBCC has received since April 1, 
1999 and how many were approved, and 
more importantly, how many were rejected 
by the NBCC? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
McDowell.  
 
Mr. McDowell: Thank you, Mr. Chairman. 
I don’t have the information on how many 
applications we’ve received since 1999. 
However, I have done some analysis on 
this and it’s my understanding that, of the 
recommendations to the board, there have 
only been three rejections. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. McDowell. 
Maybe before I continue to Mr. Peterson, 

ᐊᑭᓕᕐᓱᐃᑦᑎᐊᕈᓐᓇᕐᓂᐊᕋᓗᐊᕐᒪᖔᖓ ᐊᑭᓕᒃᓴᒥᓂᑦ 
ᒪᑯᐊᓗ ᓇᓕᖅᑲᐃᑦ ᐅᕙᓘᓐᓃᑦ ᓇᓪᓕᐅᑯᒫᑦ. 
ᑕᐃᒪᐃᖃᑦᑕᕐᓯᒪᔫᓚᙱᑦᑐᖓ ᑭᓯᐊᓂ ᐃᒪᓐᓇᑎᒋ 
ᑮᓇᐅᔭᖅᑖᕈᒪᒃᐸᑕ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ 
ᓴᕙᐃᓲᖑᔪᒍᑦ ᐱᔪᒪᔮᑕ ᐅᖓᑖᓃᑦᑐᓂᒃ ᐊᒻᒪᓗ 
ᐊᑭᓕᕐᓱᐃᔪᓐᓇᕐᓂᖓ ᐊᑭᓕᒃᓴᒥᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ.  
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪᓗ 
ᑭᐅᒐᕕᑦ ᐅᑯᐊ ᐱᓯᒪᖕᒪᖔᒃᐱᑦ ᓇᓗᔪᖓᐅᒐᓗᐊ 
ᑭᓯᐊᓂ ᐅᑯᐊ ᑎᑎᖅᑲᑦ ᐱᓚᐅᕋᑦᑎᒃᑯᑦ 
ᐊᑐᖅᑐᐊᖅᑐᕕᓃᑦ ᐊᑎᖏᓐᓂᒃ ᑕᐃᓯᓯᒪᔪᑦ. ᐄᐳᕈ 1, 
1999-ᒥᓂᑦ.  
 
 
ᑐᓴᖅᑎᑕᐅᔪᓐᓇᕐᐱᑖ ᖃᔅᓯ ᐊᑐᖅᑐᐊᖅᑕᑦ 
ᑯᐊᐳᕇᓴᓐᑯᑎᒍᑦ ᐱᔭᐅᓯᒪᓕᕐᐸᑦ ᐄᐳᕈ 1, 1999-
ᒥᓂᑦ ᖃᔅᓯᑦ ᐊᖏᖅᑕᐅᓚᐅᕐᐸᑦ ᖃᔅᓯᓪᓗ 
ᐋᒡᒑᖅᑕᐅᓚᐅᕐᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᒥᒃᑕᐅᕗᓪ. 
 
ᒪᒃᑕᐅᕗᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐱᓯᒪᙱᑦᑐᖓ ᖃᔅᓯᓂ ᑐᒃᓯᕋᐅᑎᓂᒃ ᐱᓚᐅᕐᒪᖔᑦᑕ 
1999-ᒥᓂᑦ ᑭᓯᐊᓂ ᖃᐅᔨᓵᕆᓯᒪᒐᒃᑯ ᑖᓐᓇ ᐊᒻᒪᓗ 
ᑐᑭᓯᐅᒪᓂᒃᑯᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ ᒪᓕᒃᖢᒋᑦ 
ᐱᖓᓱᑐᐊᑦᑎᐊ ᐋᒡᒑᖅᑕᐅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᒃᑕᐅᕗᓪ. 
ᑲᔪᓯᓚᐅᙱᓐᓂᑦᑎᓐᓂ ᒥᔅᑕ ᐲᑕᓴᓐᒧᑦ,  
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I’ll look at the time and we’ll continue 
tomorrow morning. Committee members, 
again, we’re adjourned for the day and 
continue tomorrow morning at nine 
o’clock.  
 
>>Committee adjourned at 16:54  
 

ᓯᕿᕐᖑᔭᖅ 5-ᒧᐊᓕᕐᒪᑦ ᖃᐅᑉᐸᑦ ᐅᓪᓛᒃᑯᑦ 
ᐱᒋᐊᒃᑲᓐᓂᕐᓂᐊᕐᐳᒍᑦ. ᓄᖅᑲᖓᓚᐅᑲᓐᓂᐊᕋᑦᑕ. 
ᖃᐅᑉᐸᑦ ᐅᓪᓛᒃᑯᑦ ᑕᑯᓂᐊᕆᕗᒍᑦ, 9-ᒧᐊᖅᐸᑦ. 
 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 16:54ᒥ 

 


