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>>Committee commenced at 13:46 
 
Chairman (Mr. Tootoo): We’re all here 
now; some less luggage but it’s... Maybe 
before we get started with our meeting, I 
would like to ask Mr. Curley if he could 
start us off with a prayer, please.  
 
>>Prayer 
 
Chairman: Thank you, Mr. Curley. I think 
the Agenda Item 2, Review and Adoption 

ᒐᕙᒪᐃᑦ ᐊᐅᓚᑕᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᑭᐅᖃᑦᑕᕆᐊᖃᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑐᓵᑎᑦᑎᓂᖏᑦ 

2007-ᒥ ᖃᐅᔨᓴᖅᑎᒻᒪᕆᐅᑉ ᐅᓂᒃᑳᖓᓐᓂᒃ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓄᓇᕘᒧᑦ ᐱᔾᔪᑎᓖᑦ ᓄᓇᕘᒥ 

ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ 
ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 
ᕕᕗᐊᕆ 5, 2008 

 
ᒪᓕᒐᓕᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
Hᐊᓐᑕ ᑐᑐ, ᐃᒃᓯᕙᐅᑕᖅ 
ᑮᑦ ᐲᑕᓴᓐ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 
ᑕᒑᖅ ᑰᓕ, ᑲᓇᑕᒥ ᐃᑲᔪᕐᓂᕐᒧᑦ ᐃᓕᑕᕆᔭᐅᓯᒪᔪᖅ 
ᑕᐃᕕᑦ ᐊᓚᕋᓚᒃ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᓈᓐᓯ ᑐᐱᖅ 
ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 
ᓲᓴᓐ ᑰᐸ 
 
ᑐᓵᔩᑦ: 
ᒥᐊᓕ ᓇᓱᒃ 
ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 
ᕗᕌᓂᑲ ᑑᐊ 
 
ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᒥᐊᓪ ᐅᕆᒃᓕᓐ 
ᒪᐃᐊᓪᔅ ᕘᒃᔅ 
ᕋᔭᓐ ᔭᕕᐅᕆ 
ᕌᐳᑦ ᕼᐋᓐᓴᓐ 
ᔫᓕ ᓴᕌᓐ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 
ᐃᓕᓴᐱ ᓯᑎᐅᐊᑦ, ᒪᓕᒐᓕᕆᔨ 
 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 13:46ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᕝᕙᓃᑦᑐᐃᓐᓇᐅᓕᕋᑦᑕ 
ᐃᓚᖏᑦ ᐃᑦᑎᕕᒻᒥᓂᒃ ᔭᒐᐃᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᐃᒻᒪᖄ 
ᐱᒋᐊᓪᓚᕆᓚᐅᖏᓂᑦᑎᓐᓂᒃ, ᒥᔅᑕ ᑰᓕ ᑐᒃᓯᐊᓂᒃᑯᑦ 
ᒪᑐᐃᖅᓯᑲᐃᓐᓇᓕᑐᖅ. 
 
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᐊᒻᒪᓗ 
ᑲᑎᒪᔾᔪᑎᔅᓴᐃᑦ ᓇᐃᓴᐅᑎᓕᒃ 2, ᑲᑎᒪᔾᔪᑎᔅᓴᐃᑦ 
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of the Agenda, is the Committee agreed? 
 
Some Members: Agreed.  
 
Chairman: Before I get into my opening 
comments, there’s just a couple of 
housekeeping things. I know that over this 
distance you can’t always hear what 
everyone’s saying clearly sometimes. The 
headsets are there and the different 
channels will tell you whether it’s in 
English, Inuktitut, or the floor language, 
whatever you choose, but it will make it a 
lot easier for you to hear what is being said 
if you use the headset.  
 
The other thing is that there will be 
transcripts of the hearing. I ask everyone to 
go through the Chairperson so that when 
they’re doing the transcribing they know 
where the break is and I can identify who is 
speaking so they know who’s talking and 
stuff like that. So just little formalities that 
make things a lot easier to process after the 
fact, I would appreciate that.  
 
With that, I’ll start off with my opening 
comments:  
 
Good afternoon, welcome, and thank you 
all for participating.  
 
Again, I would like to welcome everyone 
to this meeting of the Legislative 
Assembly’s Standing Committee on 
Government Operations and 
Accountability. We have convened today 
for the continuation the Standing 
Committee’s hearings on the 2007 Report 
of the Auditor General of Canada to the 
Legislative Assembly of Nunavut on the 
Nunavut Business Credit Corporation. 
 
The terms of reference for the Standing 
Committee on Government Operations and 
Accountability mandate us to review 

ᐊᖏᖅᑕᐅᓂᖏᑦ ᐊᖏᖅᑕᐅᕗᖅ? 
 
ᐃᓚᖏᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ: ᐊᖏᖅᑐᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᒪᑐᐃᖅᓯᒋᐊᕈᑏᑦ ᐅᖃᓕᒫᓚᐅᖏᓂᓐᓂ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔾᔪᑎᔅᓴᑦᑕ ᐃᓗᐊᓂ ᐅᖃᐅᓯᕆᔭᐅᔭᕆᐊᓖᑦ 
ᐅᖃᐅᓯᕆᑲᐃᓐᓇᕐᓂᐊᕐᕋᒃᑭᓐ. ᐅᖓᓯᑦᑑᑎᐅᓪᓗᑕ 
ᐃᓛᓐᓂᒃᑯᑦ ᑐᑭᓯᓇᑦᑎᐊᖃᑦᑕᖏᒻᒪᑦ, 
ᑐᓵᑦᑎᐊᓇᓐᖏᑦᑐᓂᓖᓐᓃᑦ. ᐅᑯᐊ ᓯᐅᑎᒥᐅᑕᕈᓗᐃᑦ 
ᐊᑐᕐᓂᐊᖅᐸᓯᐅᒃ, ᖃᓪᓗᓈᑎᑐᑦ, ᐃᓄᒃᑎᑐᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᐅᖃᓪᓚᐅᓯᕆᔭᐅᔪᖅ ᑕᐃᓐᓇ ᐊᑐᕐᓗᒋᑦ. 
ᑐᓵᑦᑎᐊᓂᖅᓴᐅᓐᓂᐊᖅᑐᓯ ᑕᐃᒃᑯᐊ ᓯᐅᒻᒥᐅᑕᕈᓗᐃᑦ 
ᐊᑐᕈᕕᒋᑦ. 
 
 
 
ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ, ᑕᒪᓐᓇ ᑲᑎᒪᔾᔪᑎᒋᔭᕗᑦ ᑖᒃᑯᐊ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ 
ᖃᐅᔨᒪᖃᑦᑕᓂᐊᕐᒪᑕ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᓂᐊᖅᐳᓯ 
ᓂᓪᓕᐊᓂᐊᕐᓕᕌᖓᑦᓯ, ᐃᒃᓯᕙᐅᑕᖅ ᑖᓐᓇ ᐊᖅᑯᑎᒋᓗᒍ 
ᑎᑎᕋᖅᐸᓪᓕᐊᔩ ᑕᐃᒃᑯᐊ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᑭᓇ 
ᓂᓪᓕᐊᓕᕋᓗᐊᕐᒪᖔᓐ. ᐱᔭᕇᖅᓯᒪᓕᖅᑎᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᖅᑐᓯᓗ ᑕᐃᒪᐃᓕᐅᕈᓐᓇᕐᓂᐊᕐᕋᑦᓯ.  
 
 
ᑖᓐᓇᐅᖃᐅᑎᓗᒍ ᐱᒋᐊᕈᑎᒋᓂᐊᕐᓕᕋᒃᑭᓄᐊᖅ 
ᒪᑐᐃᖅᓯᒋᐊᕈᑎᒃᑲ. 
 
 
ᐅᓐᓄᓴᒃᑯᑦ, ᐊᒻᒪᓗ ᑐᓐᖓᓱᒋᑦᓯ, ᖁᔭᓐᓇᒦᓪᓗ 
ᐃᓚᐅᔪᓐᓇᕋᑦᓯ ᑕᒪᑐᒧᖓ.  
 
ᐊᒻᒪᓗ ᐃᓘᓐᓇᓯ ᑐᓐᖓᓱᒃᑎᑦᑐᒪᕙᑦᓯ. ᑭᒃᑯᓕᒫᓂᒃ 
ᑐᓐᖓᓱᒃᑎᑦᑎᔪᒪᕗᖓ ᑕᕝᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᒐᕙᒪᒃᑯᑦ 
ᐊᐅᓚᓂᖏᓐᓄᑦ ᓵᑕᒃᓴᐅᓂᖏᓐᓄᓪᓗ ᑲᑎᒪᔨᕋᓛᖁᑎᖏᑦᑕ 
ᑲᑎᒪᓂᖓᓐᓄᑦ. ᐅᓪᓗᒥ ᑲᑎᒪᔨᕋᓛᑦ 
ᑲᑎᒪᔾᔪᑎᖃᒃᑲᓐᓂᕐᓂᐊᖅᑐᑦ 2007-ᒥ ᑲᓇᑕᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᐊᓄᑦ 
ᐅᓂᒃᑳᖏᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᖕᒥᒃ.  
 
 
 
 
ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ ᓵᑕᒃᓴᐅᓂᖏᓐᓄᓪᓗ 
ᑲᑎᒪᔨᕋᓛᑦ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᕗᑦ 
ᕿᒥᕐᕈᓇᒃᑎᐅᓂᐊᕐᓗᑎᒃ ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᑦ 
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Nunavut’s Public Accounts and the reports 
of the Auditor General to the Legislative 
Assembly. 
 
On November 5, 2007, the Auditor 
General’s Report on the Nunavut Business 
Credit Corporation was tabled in the House 
and referred to this Standing Committee for 
review.  
 
The Standing Committee’s initial hearings 
on the report were held from November 27 
to 29, 2007. Witnesses from the Office of 
the Auditor General, the Government of 
Nunavut and the Nunavut Business Credit 
Corporation appeared before the Standing 
Committee to respond to members’ 
questions. In addition, the former Minister 
of Economic Development and 
Transportation appeared before the 
Standing Committee. Transcripts from 
these public hearings have been available 
on the Legislative Assembly’s website 
since December 17, 2007. 
 
In light of the Auditor General’s denial of 
opinion on the financial statements of the 
Nunavut Business Credit Corporation and 
the serious observations contained in her 
report, the Standing Committee has been of 
the view that a full public accounting of 
past decisions and actions taken by 
Nunavut Business Credit Corporation and 
Government of Nunavut officials is 
required. 
 
As I indicated in my opening comments 
last November, the Standing Committee 
has sought to hear the testimony of a 
number of former office-holders associated 
with the Nunavut Business Credit 
Corporation, including the former 
Chairperson of the corporation’s Board of 
Directors and former senior employees of 
the corporation. The former Deputy 
Minister of Economic Development and 

ᑮᓇᐅᔭᖁᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐅᓂᒃᑳᓕᐊᕆᖃᑦᑕᖅᑕᖏᓐᓂᒃ. 
 
 
ᓄᕕᐱᕆ 5, 2007-ᖑᑎᓪᓗᒍ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᓕᐊᖏᑦ ᐱᔾᔪᑎᓖᑦ ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᖕᒥᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᐊᒻᒪᓗ ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᓪᓗᑎᒃ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓂᐊᕐᒪᑕ. 
 
ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓂᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᐃᓄᓕᒫᖅᑎᑦᑎᖃᑦᑕᓯᒋᐊᓚᐅᖅᑐᑦ ᓄᕕᐱᕆ 27-ᒥᑦ 29-
ᒧᑦ, 2007-ᖑᑎᓪᓗᒍ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓐᓂᓐᖔᖅᑐᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᓐᖔᖅᑐᑦ 
ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᖕᒥᓐᖔᖅᑐᑦ 
ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓄᐊᖃᑦᑕᓚᐅᖅᑐᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᐊᐱᖅᑯᑎᖏᓐᓂᒃ ᑭᐅᑦᑕᕆᐊᖅᑐᖅᓯᒪᓪᓗᑎᒃ. 
ᐊᒻᒪᓗᒃᑲᓐᓂᖅ, ᒥᓂᔅᑕᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᓐᓄᓪᓗ 
ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓃᖃᑕᐅᓚᐅᕐᒥᔪᖅ. ᑕᐃᑲᓂ 
ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᑲᑎᒪᔾᔪᑎᕕᓂᖏᑦ 
ᕿᒥᕐᕈᓇᒃᑕᐅᔪᓐᓇᖅᑐᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 
ᖃᕆᓴᐅᔭᒃᑰᖅᑎᓯᒪᓕᖅᑕᖏᓐᓂ ᑕᐃᒪᓐᖓᓂᑦ ᑎᓯᐱᕆ 
17, 2007-ᒥᓂᑦ. 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᓄᓇᕗᑦ ᐱᓯᓂᓯᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᐅᑉ ᑮᓇᐅᔭᑦ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ 
ᐊᖏᖅᓯᔪᒪᓐᖏᓐᓂᖓ ᐊᒻᒪᓗ ᒪᓗᖕᓈᕿᓯᒪᑎᓪᓗᒋᑦ 
ᐅᓂᒃᑳᓕᐊᖓᑕ ᐃᓗᐊᓃᑦᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᑲᑎᒪᔨᕋᓛᑦ 
ᐃᓱᒪᓕᐅᓕᓚᐅᖅᓯᒪᔪᑦ ᑕᖅᑲᒃᑯᓄᖓ ᒪᑐᐃᖓᓗᑎᒃ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕈᒪᓪᓗᑎᒃ ᑭᖑᓂᑦᑎᓐᓂ 
ᐃᓱᒪᓕᐊᕆᔭᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 
ᖃᓄᐃᓕᒋᐊᖅᑎᑦᑎᓂᕆᖃᑦᑕᓚᐅᖅᑕᖏᓐᓂᒃ ᓄᓇᕗᒻᒥ 
ᐱᓯᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᐅᑉ ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᐊᖓᔪᖅᑲᐅᑏᑦ. 
 
ᓄᕕᐱᕆᐅᓚᐅᖅᑐᒥ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓐᓂ ᐅᖃᓚᐅᕋᒪ, 
ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓃᑎᑦᑎᒧᒪᔪᑦ 
ᑎᑎᕋᕐᕕᖕᒦᖃᑦᑕᓚᐅᖅᓯᒪᔪᕕᓂᕐᓂᒃ ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᖕᒥ ᐊᒃᑐᐃᓂᓕᖕᓂ, ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᐊᒻᒪᓗ ᐊᑐᖅᑐᐊᕐᕕᖕᒧᑦ 
ᑲᑎᒪᔩᑦ ᐊᖓᔪᖅᑲᐅᑎᒋᔭᐅᖃᑕᐅᓚᐅᖅᓯᒪᔪᓪᓗ 
ᑎᑎᕋᕐᕕᖕᒥ. ᒥᓂᔅᑕᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᓐᓄᓪᓗ 
ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓃᑎᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᓄᕕᐱᕆᐅᑎᓪᓗᒍ 
ᐊᕐᕌᓂ. 
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Transportation appeared before the 
Standing Committee in November of last 
year. 
 
It is the Standing Committee’s view that 
these former office-holders have relevant 
testimony to provide in relation to the 
Committee’s examination of this matter. It 
is the Standing Committee’s sincere hope 
that learning from the mistakes of the past 
will help to ensure that they are not 
repeated in the future. 
 
I would now like to take some time to 
review the agenda for the week. After the 
conclusion of my remarks, I will invite my 
colleagues on the Standing Committee to 
make opening comments. Following a brief 
break, the Committee will reconvene, at 
which point the former Nunavut Business 
Credit Corporation office-holders in 
attendance today here with us as witnesses 
will be formally sworn in. Prior to 
responding to members’ questions, each 
witness will be provided with the 
opportunity to make a brief opening 
statement to the Committee. 
 
It is important to note for the public record 
that Nunavut’s Legislative Assembly and 
Executive Council Act provides for 
protection for witnesses appearing before 
Committees such as this. The Act provides 
that evidence compelled or documents 
required to be produced under the relevant 
provisions of the statute may not be used 
against the person who gave the evidence 
or produced the documents except in a 
prosecution for perjury. 
 
The Standing Committee will continue its 
questioning of former office-holders of the 
corporation on Wednesday and on 
Thursday morning as well if required. On 
Thursday as well, the Government of 
Nunavut’s lead witness will be invited to 

 
 
 
ᑲᑎᒪᔨᕋᓛᑦ ᐃᓱᒪᖃᖅᑐᑦ ᑕᐃᒃᑯᐊ ᑎᑎᕋᕐᕕᖕᒥ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ ᑐᓴᒐᒃᓴᖃᕋᓱᒋᓪᓗᓂᒋᑦ 
ᑲᑎᒪᔨᕋᓛᑦ ᑕᒪᑐᒥᖓ ᕿᒥᕐᕈᓂᖃᖅᑎᓪᓗᒋᑦ. ᑲᑎᒪᔨᕋᓛᑦ 
ᓂᕆᐅᖕᓂᖃᕆᕗᑦ ᑭᖑᓂᑦᑎᓐᓂ ᑕᒻᒪᕐᓂᐅᓚᐅᖅᓯᒪᔪᓂ 
ᐃᓕᑉᐹᓪᓕᕐᓂᖅᑕᖃᖁᔨᓪᓗᑎᒃ ᐊᒻᒪᓗ ᓯᕗᓂᒃᓴᒥ 
ᑕᐃᒪᐃᑦᑐᒥᒃ ᑕᑯᒃᑲᓐᓂᔾᔮᓐᖏᓐᓂᑦᑎᓐᓂᒃ. 
 
 
 
 
 
ᒫᓐᓇ ᕿᒥᕐᕈᑲᐃᓐᓇᕈᒪᓕᕐᒥᔭᒃᑲ ᑲᑎᒪᔾᔪᑎᒃᓴᑦ ᑕᒪᑐᒪᓂ 
ᐱᓇᓱᐊᕈᓯᕐᒥ ᐊᑐᕐᓂᐊᖅᑐᑦ. ᒪᑐᐃᖅᓯᒋᐊᕈᑎᒃᑲ 
ᐃᓱᓕᑉᐸᑕ, ᑲᑎᒪᔨᕋᓛᖑᖃᑎᒃᑲ ᐱᕕᖃᖅᑎᓐᓂᐊᖅᑕᒃᑲ 
ᒪᑐᐃᖅᓯᔾᔪᑎᓂᒃ ᐅᖃᕈᓐᓇᖅᑎᓪᓗᒋᑦ. 
ᓄᖅᑲᖓᑲᐃᓐᓇᓚᐅᕐᓗᑕ, ᑲᑎᒪᔨᕋᓛᑦ 
ᐱᒋᐊᒃᑲᓐᓂᕐᓂᐊᖅᑐᑦ, ᐱᒋᐊᒃᑲᓐᓂᖅᐸᑕᓗ ᓄᓇᕗᒻᒥ 
ᐱᓯᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᕕᓃᑦ 
ᐅᓪᓗᒥ ᑕᒫᓃᑦᑐᑦ ᐊᖏᖅᑎᑕᐅᓂᐊᖅᑐᑦ. ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᐊᐱᖅᓱᕆᐊᓚᐅᓐᖏᓐᓂᖏᓐᓂ, ᐊᑐᓂ ᑲᑎᒪᔨᕋᓛᑦ 
ᓵᖓᓐᓃᑦᑐᑦ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓂᒃ 
ᐅᖃᕐᕕᖃᕈᓐᓇᖅᑎᑕᐅᓂᐊᖅᑐᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ. 
 
 
 
ᐱᒻᒪᕆᐅᖕᒥᔪᖅ ᖃᐅᔨᒪᖁᓪᓗᓯᓗ, ᓄᓇᕗᒻᒥ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐊᐅᓚᑦᑎᔩᓪᓗ ᑲᑎᒪᔨᖏᑦᑕ 
ᐱᖁᔭᕐᔪᐊᖓᒍᑦ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᖃᑦᑕᖅᑐᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᓵᖓᓐᓅᖅᑐᓕᒫᑦ, ᓲᕐᓗ ᐆᑐᓇᖅ. ᐱᖁᔭᕐᔪᐊᖅ ᐊᑐᖅᖢᒍ, 
ᓱᓕᔪᕐᓇᐅᑏᑦ ᓴᖅᑭᑕᐅᖁᔭᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᖅᑲᑦ 
ᓴᖅᑭᑕᐅᔭᕆᐊᖃᖅᑎᑕᐅᔪᑦ ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᓕᖏᑦ 
ᐊᑐᖅᑕᐅᓗᑎᒃ ᓵᒋᐊᕈᑕᐅᔪᓐᓇᓐᖏᓚᑦ ᐃᓄᖕᒧᑦ 
ᓴᖅᑭᑦᑎᔪᒧᑦ ᑎᑎᖅᑲᓂᒃ, ᐱᓐᖏᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᐊᖏᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᓴᒡᓗᔪᑦ.  
 
 
 
 
ᑲᑎᒪᔨᕋᓛᑦ ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᖕᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑦᑕᕐᓂᑯᓂᒃ ᐊᐱᖅᓱᕆᐊᒃᑲᓐᓂᕐᓂᐊᖅᑐᑦ 
ᐱᖓᔪᖓᓐᖑᖅᐸᑦ, ᑎᓴᒻᒥᕐᒥ, ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓂᓐᖔᖅᑐᑦ ᓯᕗᒃᑲᖅᑕᖅᑏᑦ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓂᒃ 
ᐅᖃᐅᓯᒃᓴᖃᖅᑎᑕᐅᓂᐊᖅᑐᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ. ᒐᕙᒪᒃᑯᑦ 
ᑐᒃᓯᕋᕐᕕᒋᓯᒪᔭᕗᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᓪᓗᒥᒧᑦ 
ᐊᓐᖑᑎᒋᐊᖅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᖃᖁᓪᓗᑎᒃᑯᑦ, ᓲᕐᓗ 

 4 



make an opening statement to the Standing 
Committee. We have requested that the 
government provide us an update to the 
Standing Committee on such issues as: 
 
• The status of the implementation of the 

Government of Nunavut’s draft action 
plan that was provided to the Standing 
Committee at its November hearings; 

 
• The status of the investigation into the 

matters of financial records and 
controls that were referred to the 
RCMP by the Comptroller General on 
November 6, 2007; 

 
• The status of the Government of 

Nunavut’s operational review of the 
Business Credit Corporation and the 
Nunavut Development Corporation.  

 
• The Department of Economic 

Development and Transportation issued 
a Request for Proposals in September 
of 2006 for an operational review of the 
Development Corporation and the 
Nunavut Business Credit Corporation.  

 
• The review was to “assess the 

effectiveness of each of the Crown 
agencies in fulfilling its mandate under 
current legislation and evaluate the 
mandate in the context of the changed 
economic policy environment in 
Nunavut, and present options for the 
future roles and responsibilities for the 
Crown agencies for the next ten years.” 
I would note that a number of important 
questions were posed to witnesses 
during our November hearings 
concerning the government’s rationale 
for keeping the Nunavut Business 
Credit Corporation in its present 
location; 

 
• Another item that we’re looking for an 

ᐅᑯᓂᖓ:  
 
 
 
 
• ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑏᑦ 

ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑏᑦ ᐸᕐᓇᐅᑎᖏᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᓈᓚᒋᐊᖅᓯᒪᑎᓪᓗᒋᑦ ᓄᕕᐱᕆ 2007-ᒥ 
ᖃᐃᑕᐅᓚᐅᖅᑐᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖏᑦ; 

 
• ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖏᑦ ᑮᓇᐅᔭᓕᕆᔪᑦ ᑎᑎᖅᑲᑦ 

ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᐸᓖᓯᒃᑯᓐᓄᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᑮᓇᐅᔭᓕᕆᔨᑦ ᐊᖓᔪᖅᑳᖓᓐᓂᑦ ᓄᕕᐱᕆ 6, 2007-
ᐅᑎᓪᓗᒍ; 

 
 
 
• ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᕿᒥᕐᕈᓇᖕᓂᖏᑦ ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᐅᑉ ᐊᐅᓚᓂᖓᓂᒃ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓂᒃ.  

 
 
 
• ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᓪᓗ 

ᑳᓐᑐᕌᒃᓴᓄᑦ ᑐᒃᓯᕋᐅᑎᓂᒃ ᑕᖅᑲᐅᓐᖓᐃᓚᐅᖅᓯᒪᔪᑦ 
ᓯᑎᐱᕆ 2006-ᒥ ᕿᒥᕐᕈᓇᒃᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑎᒃ 
ᓄᓇᕗᒻᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᑦ ᐊᒻᒪᓗ 
ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᐅᑉ ᐊᐅᓚᓂᖏᒃ.  

 
• ᕿᒥᕐᕈᓇᖕᓂᖃᕈᒪᓚᐅᖅᑐᑦ "ᖃᐅᔨᓴᐃᔪᒪᓪᓗᑎᒃ 

ᖃᓄᖅ ᐊᑑᑎᖃᑦᑎᐊᖅᑎᒋᖕᒪᖔᖏᒃ ᑕᒪᒃᑮᒃ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᒃ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕆᓯᒪᔭᕐᒥᒍᑦ ᒫᓐᓇ ᐊᑐᖅᑐᒃᑯᑦ 
ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓴᐃᓗᑎᒃ 
ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᖏᓐᓂᒃ ᓄᓇᕗᒻᒥ 
ᑮᓇᐅᔭᓕᐅᕈᓱᐊᕐᓂᕐᒧᑦ ᐊᑐᐊᒐᐃᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᓯᕗᓂᒃᓴᑦᑎᓐᓂᑦ 
ᖃᓄᐃᑦᑐᓂᒃ ᐱᔭᒃᓴᖃᕐᓂᐊᕐᒪᖔᖏᒃ 
ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᓂᐊᕐᒪᖔᖏᓪᓗ ᐊᕐᕌᒍᓄᑦ 
ᖁᓕᓄᑦ ᐊᒡᒋᖅᑐᓄᑦ." ᐅᔾᔨᕆᖁᔨᖕᒥᔪᖓ ᑲᑎᒪᔨᕋᓛᑦ 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᐱᒻᒪᕆᐅᔪᓂᒃ 
ᐊᐱᖅᑯᑎᖃᖃᑦᑕᓚᐅᖅᑐᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᓵᖓᓐᓃᑎᑕᐅᔪᓂᒃ ᓄᕕᐱᕆᒥ ᓈᓚᒋᐊᖅᓯᒪᑎᓪᓗᒋᑦ 
ᒐᕙᒪᒃᑯᑦ ᓱᖕᒪᑦ ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᖕᒥ 
ᑭᓐᖓᓃᑎᑦᑎᖕᒪᖔᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑭᓱᒥᒃ 
ᐱᔾᔪᑎᖃᖅᖢᑎᒃ;  
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update on is the employment status of 
the former Acting Chief Executive 
Officer of the Nunavut Business Credit 
Corporation who testified before the 
Standing Committee at its November 
2007 hearings; and 

 
• A detailed explanation of the process 

by which the Government of Nunavut’s 
Crown agencies conduct background 
checks, employment references and 
criminal records checks on applicants 
for senior management and executive-
level positions. 

 
On Thursday, members will also have the 
opportunity to pose questions to the newly-
appointed Chief Executive Officer for the 
Nunavut Business Credit Corporation, in 
addition to other currently-serving GN and 
NBCC witnesses. 
 
With that, I will now open the floor to 
opening comments from other Members of 
the Committee. Thank you. Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
would like to welcome my colleagues to 
round two; I guess it’s what is commonly 
referred to across Nunavut. I welcome the 
witnesses, I know a lot of you came from 
great distances to be here and I appreciate 
your time this week. I would like to 
welcome the officials from the Auditor 
General’s Office as well.  
 
Last November, we had some very 
interesting meetings for three days, we 
probably could have sat for two weeks or 
longer but didn’t have the time. We had a 
lot of good questions, a lot of interesting 
questions for witnesses at that first session, 
Government Nunavut witnesses, some of 
the current Members of the Board of 
Directors of the Nunavut Credit Business 
Corporation. 

• ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᖕᒥ 
ᐊᖓᔪᖅᑳᖑᓚᐅᖅᓯᒪᔪᖅ ᑲᑎᒪᔨᕋᓛᓪᓗ 
ᓵᖓᓐᓃᖃᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᓄᕕᐱᕆ 2007-ᒥ 
ᓈᓚᒋᐊᖅᓯᒪᑎᓪᓗᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᖏᓐᓇᕐᒪᖔᖓ ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᓄᐃᓕᒋᐊᖅᑕᐅᓯᒪᖕᒪᖔᖓ; ᐊᒻᒪᓗ 

 
• ᐅᓂᒃᑲᐅᔾᔭᐅᑦᑎᐊᕈᒪᔪᒍᑦ ᖃᓄᐃᑦᑐᓂᒃ 

ᐱᕙᓪᓕᐊᔾᔪᓯᕐᓂᒃ ᐊᑐᖃᑦᑕᕐᒪᖔᖏᑦ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᑦ ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᓂᐊᖅᑑᑉ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ, 
ᓇᓗᓇᐃᖅᓯᒪᔭᖏᑦ ᖃᐅᔨᒋᐊᕐᕕᐅᔪᓐᓇᖅᑐᑦ ᖃᓄᖅ 
ᐱᕙᓪᓕᐊᔭᐅᖃᑦᑕᕐᒪᖔᖏᑦ ᐊᒻᒪᓗ 
ᐱᕋᔭᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᖏᑦᑕ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐊᖓᔪᖅᑲᐅᑏᑦ ᐊᒻᒪᓗ 
ᖁᑦᑎᓛᓂ ᐃᖅᑲᓇᐃᔮᖃᕐᓂᐊᖅᑐᑦ. 

 
ᑎᓴᒻᒥᐅᓕᖅᐸᑦ, ᑲᑎᒪᔨᕋᓛᑦ ᐊᐱᖅᓱᑲᑕᒍᓐᓇᖅᓯᓂᐊᖅᑐᑦ 
ᑎᒃᑯᐊᖅᑕᐅᓵᓚᐅᖅᑐᒥᒃ ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᓐᓂᒃ, ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ 
ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 
ᓄᓇᕗᒻᒥ ᐱᓯᓂᓯᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᖕᒧᑦ.  
 
ᑖᒃᑯᐊᖑᑎᓪᓗᒋᑦ, ᑲᑎᒪᔨᕋᓛᖑᖃᑕᐅᔪᑦ ᒫᓐᓇ 
ᐱᕕᖃᖅᑎᓐᓂᐊᓕᖅᐸᒃᑲ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓂᒃ 
ᓂᓪᓕᐅᑎᒃᓴᖃᒻᒪᖔᖏᑦ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓐᖓᓱᑦᑎᑦᑎᔪᒪᓪᓗᖓ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᓐᓂ ᑐᒡᓕᐊᓂ 
ᐃᓄᓕᓪᒫᖅᑎᑦᑎᑲᑕᑦᑎᓪᓗᑕ ᓄᓇᕗᒻᒥ. ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᖃᐃᖁᔭᐅᓯᒪᔪᑦ ᑐᓐᖓᓱᑦᑎᑎᐊᕐᐸᒃᑲ 
ᐅᖓᓯᑦᑐᐊᓗᒻᒦᖔᖅᑐᑎᑦ ᑕᒪᐅᖓᕈᓐᓇᖑᐊᑕᖅᓯᓇᕐᒪᑕ 
ᑲᑎᒪᓂᐊᖅᑎᓪᓗᑕ ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓃᖔᖅᑐᑦ. 
 
 
ᓄᕕᐱᕆᐅᓚᐅᖅᑐᒥᑦ ᐊᒃᓱᐊᓗ ᖁᕕᐊᓇᖅᑐᒥᑦ 
ᑲᑎᒪᓂᖃᖃᑦᑕᓚᐅᕋᑦᑕ ᐱᖓᓱᓄᑦ ᐅᓪᓗᓄᑦ, ᒪᕐᕉᒃ 
ᐱᓇᓱᐊᕈᓰᓐᓄ ᑲᑎᒪᔾᔪᑎᒋᔪᓐᓇᖅᐸᓪᓚᐃᓚᐅᕋᓗᐊᖅᑕᕗᑦ. 
ᐊᐱᖅᑯᑎᒃᓴᑦᑎᐊᕚᓗᓐᓂᓪᓗ ᐊᐱᕆᔪᖃᖃᑦᑕᓚᐅᖅᑐᓂ, 
ᑭᐅᔭᐅᑦᑎᐊᖃᑦᑕᓚᐅᖅᑐᑎᓪᓗ ᑖᒃᑯᓄᖓ 
ᖃᐃᖁᔭᐅᓯᒪᔪᓄᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓃᖔᖅᑐᓂ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᓂᑦ 
ᑲᑎᒪᔨᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᓂᓪᓗ. 
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We were keying in on a lot of the 
operational side of the Nunavut Credit 
Business Corporation. I was particularly 
interested in the board relations between 
the staff, the staff to the board, and then the 
relationships of the board of directors to the 
Government of Nunavut.  
 
I had a lot of questions about the lending 
policies of the Nunavut Business Credit 
Corporation and the Auditor General’s 
Report raised a lot of serious issues. So the 
areas that I was asking some of the 
members or witnesses were the loan 
review, the lending policies, the loan 
documentations, loan monitoring, and the 
loan security. I wasn’t getting very many 
answers because, obviously, most of them 
weren’t involved in the day-to-day, which 
is why we had to invite you folks to the 
meeting.  
 
Hopefully, in the next few days, we can get 
clarification about how the Nunavut 
Business Credit Corporation operated with 
respect to relationships between the board 
and the staff, the board and the 
communities in Nunavut, the relationships 
between the board and the staff, to the 
Government of Nunavut officials, and 
clarification about how the Business Credit 
Corporation processed the loans and 
documented the loans, and how you 
administered the whole loan process.  
 
So I’m looking forward to an open and 
candid hearing; I encourage you gentlemen 
to speak freely. We’re seeking information 
and we’re hoping that, through this 
process, that we can strengthen the 
Nunavut Business Credit Corporation so 
that it can get back to serving 
Nunavummiut. We do need a strong and 
effective Business Credit Corporation to 
help our private sector to develop and 

 
ᑕᐃᒃᑯᐊ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᑐᑭᓯᔪᒪᓗᐊᖑᐊᖅᑕᕗᑦ 
ᑕᒪᑐᒪᓂ ᐊᒻᒪᓗ ᑐᓴᕈᒪᓗᐊᓚᐅᖅᑐᖓ ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᕐᒪᖔᑦ ᑲᑎᒪᔩᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓪᓗ.  
 
 
 
 
ᐊᐱᖅᑯᑎᖃᐅᕈᓘᔭᓚᐅᕐᒥᔪᖓ ᓄᓇᕗᒻᒥ ᐱᔅᓇᔅᖃᖅᑐᑦ 
ᐊᑐᖅᑐᐊᕐᕖᑦ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᐅᓄᖅᑐᐊᓗᓐᓂ ᐃᓗᓕᖃᐅᓚᐅᕐᒪᑦ 
ᐃᓱᐊᖏᔾᔪᑎᒋᔭᐅᔪᓐᓇᖅᑐᓂᑦ. ᑕᐃᒃᑯᐊᓗ 
ᐊᑐᖅᑐᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ ᑎᑎᖅᑲᖁᑏᓪᓗ 
ᓇᐅᑦᑎᖅᓱᖅᑕᐅᖃᑦᑕᕐᓂᖏᓪᓗ ᐊᒻᒪᓗ 
ᐊᑦᑕᓇᕐᔭᐃᕐᓯᒪᓂᖏᑦ. 
ᑭᐅᔭᐅᔪᓐᓇᓗᐊᕌᓗᓚᐅᖅᓯᒪᖏᑦᑐᒍᑦ ᐅᓄᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᖃᐅᔨᒫᖅᓯᐅᑎᓂᑦ ᑲᒪᖃᑦᑕᓚᐅᖅᓯᒪᖏᒻᒪᑕ ᐊᒻᒪᓗ 
ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᐃᓕᒃᓯᓐᓂᖔᖅ ᖃᐅᖁᔨᓯᒪᓕᖅᑐᒍᑦ.  
 
 
 
 
 
 
 
 
 
ᑐᑭᓯᑎᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᓄᓇᕗᒻᒥ ᐱᔅᓇᔅᖃᖅᑐᑦ 
ᐊᑐᖅᑐᐊᕐᕕᐅᑉ ᒥᒃᓵᓄᑦ, ᖃᓄᕐᓗ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ 
ᐃᖅᑲᓴᐃᔭᖃᑎᒌᑦᑎᐊᖃᑦᑕᕐᒪᖔᖏᑦ, ᓄᓇᕗᒻᒥᓗ ᓄᓇᓖᑦ 
ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᑦᑎᐊᕈᓐᓇᓚᐅᕐᒪᖔᑦ. ᖃᓄᕐᓗ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕐᕖᑦ ᑲᒪᖃᑦᑕᕐᒪᖔᑦ ᑕᒪᒃᑯᓂᖓ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓂᑦ ᐊᐅᓚᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᓪᓗ.  
 
ᓂᕆᐅᑉᐳᖓ ᒪᑐᐃᖓᑦᑎᐊᕐᓗᑎ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᐅᓂᐊᕐᓂᖏᓐᓂ ᐃᓱᒪᖅᓱᕐᓗᓯ 
ᓂᓪᓕᖃᑦᑕᓂᐊᖅᐳᓯ ᑕᐃᒪᓐᓇ ᐱᕙᓪᓕᐊᔾᔪᓯᖃᖅᑎᓪᓗᑕ 
ᓄᓇᕗᒻᒥ ᐱᔅᓇᔅᖃᖅᑐᓄᑦ ᐊᑐᖅᑐᐊᕐᑏᑦ 
ᓴᓐᖓᖅᑎᑉᐹᓪᓕᕈᓐᓇᓂᐊᖅᑐᒃᓴᐅᕗᑦ. ᓄᓇᕗᒻᒥᐅᓄᓪᓗ 
ᐱᔨᑦᑎᑎᐊᕐᓗᑎᑦ ᐊᑑᑎᖃᑦᑎᖃᖅᑐᓂ ᑕᐃᒪᐃᑦᑐᓂ 
ᐱᑕᖃᖁᒥᓇᕐᖓᑦ ᑕᖅᑲᒃᑯᓄᖓ 
ᐱᕙᓪᓕᐊᑎᑦᑎᖃᑦᑕᓂᐊᖅᑐᓂᑦ. ᓄᓇᓕᓐᓂ 
ᑕᐃᒪᐃᑦᑐᑕᖃᑦᑎᐊᕆᐊᖃᕐᒪᑦ. 
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create the employment that we desperately 
need in our communities in Nunavut.  
 
So with that, Mr. Chairman, those are my 
opening comments, and I thank everybody 
for being here today. Thank you, Mr. 
Chairman. 
 
Mr. Chairman: Thank you, Mr. Peterson. 
Mr. Curley. 
 
Mr. Curley: Thank you. I, too, would like 
to welcome all of you. I personally don’t 
know many of you and I even never have 
seen you here and there. I know the 
chairman of the board, the previous 
chairman of the board very well, welcome.  
 
This is an interesting challenge that we 
have. I know that it appears somewhat 
complex but in reality it isn’t because, in 
Nunavut, when something is complex, it is 
normally complex. We’re dealing within an 
operation of one entity, which is not a large 
one, in my opinion, but there appears to 
have been some breakdown of essential 
operational stuff, not only from the 
officials’ level but from the political level 
as well.  
 
I dealt with the politician because 
politicians have to be accountable for the 
problem right to the top. If they cannot 
provide the agencies of the government 
departments with enough resources and 
comfort to deal with the actual mandate, it 
will not work. 
 
So in my view, there were some politicians 
who were responsible who were not 
making correct decisions and I believe 
there were also some, in my opinion, 
political interference when there shouldn’t 
have been. For instance, who does the CEO 
report to? You know, that is really quite 
clear in the Act. I did not find any 

 
 
ᑕᒪᔾᔭᐅᕗᑦ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᒃᑲ ᐅᖃᐅᓯᒃᓴᒃᑲ. 
ᖁᔭᓐᓇᒦᕕᒃᔪᐊᕌᓗᒃ ᐅᓪᓗᒥ ᑕᕝᕙᓃᒍᓐᓇᕋᒃᓯ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᑦᑎᑦᑎᔪᒪᒻᒥᔪᖓ ᐃᓘᓐᓇᓯᓐᓂ. 
ᐅᓄᖅᑐᓯ ᖃᐅᔨᒪᖏᒃᑲᓗᐊᖅᑕᓯ ᑕᑯᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑐᓯ 
ᓇᒥᑐᐃᓐᓇᖅ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᑖᓐᓇ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᑐᖅ ᑐᓐᖓᓱᑦᑎᕕᒃᔪᐊᕐᒥᕙᕋ 
ᖃᐅᔨᒪᔭᑐᖃᒋᒐᒃᑯ.  
 
 
 
ᐄ, ᖃᐅᔨᒪᓪᓗᖓᓗ ᑕᒪᓐᓇ ᑐᓴᕈᒥᓇᕈᓘᔭᕐᓂᐊᕐᒪᑦ, 
ᐃᒪᓐᓇ ᐱᑐᐃᓐᓇᐅᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ 
ᐱᔭᕆᐊᑐᔫᑎᓪᓗᒍᓗ. ᓄᓇᕘᒥ ᑕᐃᒪᓐᓇ ᐱᔪᕆᐊᑐᔪᑦ 
ᐱᔭᕆᐊᑐᓂᖅᓴᑲᓐᓂᐅᓲᖑᒻᒪᑕ. ᑖᓐᓇ ᐅᕙᖓᓕ ᐃᓱᒪᒃᑯᑦ 
NBCC-ᑯᑦ ᐊᖏᓗᐊᕌᓗᖏᑦᑐᓐ, ᑭᓯᐊᓂ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᑐᕌᖓᔪᑦ ᑕᒪᒃᑯᐊ ᓯᑯᑦᑎᓕᕐᓂᕋᓗᐊᕐᒪᑕ, ᐃᓛᒃ 
ᐋᖅᑭᐅᒪᑦᑎᐊᕐᕈᓐᓃᕐᓂᕋᓗᐊᕐᒪᑕ.  
 
 
 
 
 
 
 
ᒪᑯᐊ ᒐᕙᒪᓕᕆᔩᑦ ᑕᒪᒃᑯᓄᖓ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓄᑦ 
ᓵᑕᔅᓴᐅᔪᑐᐊᖑᓲᖑᒻᒪᑕ ᒐᕙᒪᒃᑯᓪᓗ ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᑦ 
ᐱᓕᕆᕝᕕᖏᓐᓗ ᐃᖢᖅᑭᔮᕐᓗᑎᒃ ᐊᐅᓚᓂᖃᕆᐊᖃᒻᒪᑕ 
ᐱᔭᔅᓴᖅᑖᕆᓯᒪᔭᖏᑦ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᒪᓕᓪᓗᒋᑦ.  
 
 
 
 
ᑕᐃᒃᑯᐊ ᒐᕙᒪᖃᕝᕖᑦ ᑕᒻᒪᖅᑐᑎᒃ ᐃᓱᒪᓕᐅᖃᑦᑕᓕᕐᓂᕐᒪᑕ 
ᐃᒻᒪᖄ ᒪᑯᐊᓗ ᐃᓚᐅᔭᕆᐊᖃᖏᑦᑑᒐᓗᐊᑦ 
ᐃᓚᐅᖃᑦᑕᓕᕐᓂᖅᖢᑎᒃ. ᑭᒃᑯᓄᓪᓗ ᑕᐃᓐᓇ 
ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᐅᓂᒃᑳᑦᑕᖃᑦᑕᓂᐊᕐᒪᖔᓐ. ᑭᓱᓂᒃ 
ᒪᓕᒐᕐᓂᒃ ᑕᑯᓚᐅᖏᑦᑐᖓ ᐊᐅᓚᑦᑎᓂᐅᒃ ᐊᓯᐊᒎᖅᑐᓂᒃ. 
ᐱᔭᔅᓴᖅᑖᕆᔭᐅᓯᒪᔪᓪᓗ ᒥᓂᔅᑕᕆᔭᐅᔪᒧᑦ. ᒥᓂᔅᑕᓗ ᑭᓱᓂᒃ 
ᑎᓕᐅᕈᑎᓂᒃ ᓴᖅᑭᑦᑎᖃᑦᑕᕆᐊᖃᑦᖢᓂ. ᑭᓯᐊᓂ NBCC-
ᑯᑦ ᐊᖏᔪᖅᑳᖓᑕ ᐃᓱᒪᓕᐊᖓ ᒥᓂᔅᑕᒧᑦ 
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provision other than operational 
responsibilities that the minister has to 
issue certain direction, but I did not see the 
reporting of the CEO could be overridden 
by the minister’s letter of instruction or 
whatnot.  
 
So I think the committee has a challenging 
responsibility in that that we have to make 
the Act a lot clearer so that there’s no 
confusion. The Auditor General’s officials 
would not be confused as to who the CEO 
should report to. When a certain ship is 
sinking, someone has to try and rescue it. If 
the minister is not provided clear direction, 
then someone steps in, including the 
person, whether it is be chair or the 
director, we all have to try and finally, we 
got to this stage, where our role is trying to 
find what went wrong.  
 
So I want you to be open minded. Our role 
is not like any other Parliamentary review 
process. We are quite limited in terms of 
what we can do.  
 
So I want to you to feel comfortable. We 
certainly welcome your clear responses 
because we’re going to need those in order 
to fix what needs to get fixed for the future. 
There are questions that my colleague just 
referred to, but we will address all of those. 
So I want you to feel comfortable for the 
next couple of days. Qujannamiik. Thank 
you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Alagalak.  
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. I will be speaking in 
Inuktitut, so please use your receivers. I 
wanted to speak Inuktitut because the 
majority of Nunavummiut speak Inuktitut. 
I would like to welcome you because we 
cannot work and resolve this by ourselves. 

ᖄᖅᑕᐅᒍᓐᓇᕐᒫᓐ.  
 
 
 
 
 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ  
ᐅᖁᒪᐃᑦᑐᓂᒃ ᐱᔭᔅᓴᖃᑉᐳᑦ ᐱᖁᔭᕐᔪᐊᓪᓗ ᑕᐃᒃᑯᐊ 
ᑐᑭᓯᓴᕋᐃᓐᓇᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᑎᑎᕋᖅᓯᒪᔭᕆᐊᓖᑦ 
ᓇᓗᓇᕈᓐᓃᓂᐊᕐᒪᑦ, ᑭᒃᑯᑦ, ᑭᓇᒧᑦ ᐅᓂᒃᑳᑦᑕᖃᑦᑕᕐᒪᖔᓐ. 
ᑕᐃᓐᓇ ᒥᓂᔅᑕ ᑎᓕᓯᓯᒪᑦᑎᐊᖏᑉᐸᑦ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᒃ 
ᑭᓇᒧᑦ ᐃᓇᖏᖅᑕᐅᖃᑦᑕᕆᐊᖃᓲᖅ, ᐃᒃᓯᕙᐅᑕᕐᒧᑦ 
ᐅᕝᕙᓘᓐᓃ. ᑕᕝᕗᖓ ᑎᑭᓯᒪᓕᖅᐳᒍᑦ ᐅᓪᓗᒥ 
ᑐᑭᓯᓇᓱᒃᑐᑕ ᓇᐅᒃᑯᑦ ᑕᕐᒪᓕᕐᓂᕋᓗᐊᕐᒪᖔᑦᑕ.  
 
 
 
 
 
 
 
ᒪᑐᐃᖓᑦᑎᐊᕐᓗᓂ ᑕᒪᒃᑯᐊ ᐃᓱᒪᓕᐅᕈᑎᒋᔭᕆᐊᖃᑦᑕᕗᑦ. 
ᖃᓄᐃᓕᐅᕈᓐᓇᕐᓂᕗᑦ ᑕᒪᒃᑯᐊ ᑭᓪᓕᖃᒻᒪᑕ. 
  
 
 
ᐃᖢᖅᕆᔮᑦᑎᐊᕐᓂᐊᖅᐳᓯ, ᑯᒃᓴᓱᓐᖏᓪᓗᓯ 
ᑐᓐᖓᓱᑦᑎᑎᑦᑎᐊᖅᐳᒍᑦ ᐃᓕᒃᓯᓐᓂᒃ ᑭᐅᓂᐊᖅᑕᓯᓗ 
ᑕᐃᒃᑯᐊ ᓂᕆᐅᒋᔭᕗᑦ, ᓂᕆᐅᒋᕙᕗᑦ. 
ᐋᖅᑭᒐᓱᓐᓂᐊᕐᕋᑦᑎᒃᑯᑦ ᑕᒪᓐᓇ ᓯᕗᓂᒃᓴᑎᓐᓄᑦ 
ᐊᑐᕐᓂᐊᕐᒪᑦ. ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᐅᖃᖅᑲᐅᒻᒪᑦ, 
ᐄ, ᐊᑏᑦ ᐃᖢᖅᑭᔮᑦᑎᐊᕋᓱᒋᑦᓯ ᓵᑦᑎᓃᑎᓪᓗᓯ ᐅᓪᓗᓄᑦ 
ᐊᑕᐅᓯᐅᖏᑦᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐊᓚᕋᓚᒃ. 
  
ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓄᒃᑎᑑᓐᓂᐊᕐᕋᒪᐃ 
ᑕᐃᒃᑯᐊ ᑐᓵᔨᐅᔾᔪᑏᑦ ᖃᐅᔨᒪᓂᐊᖅᑲᓯ. ᐃᓛᒃ 
ᐃᓄᒃᑎᑑᕈᒪᓕᖅᑲᐅᒐᒪ ᑖᓐᓇ ᓄᓇᕗᒻᒥᐅᑦ 
ᐊᒥᓱᒻᒪᕆᐊᓘᒻᒪᑕ ᐃᓄᐃᓐᓇᖅᑎᑐᑦ ᐅᖃᓪᓚᒃᑐᑦ, 
ᐃᓄᒃᑑᑐᐃᓐᓇᖅᑐᑦ. ᑐᓐᖓᓱᒋᑦᓯ ᐊᒃᓱᒻᒪᕆᐊᓗᒃ 
ᑐᓐᖓᓱᖁᔭᑦᓯ. ᐃᓄᑑᓪᓗᑕ ᐊᔪᓪᓚᕆᒃᑲᑦᑕ ᑖᒃᓱᒥᖓ 
ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᖃᐅᔨᒪᒐᑦᑕ. ᐃᓛᒃ ᐃᓪᓗᐃᓇᖅᓱᕐᓗᑕ 
ᑐᑭᓯᐊᓂᒍᓐᓇᓚᖓᖏᓇᑦᑕ ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ.  
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As we all know, if we work on this just by 
ourselves, we won’t be able to understand 
what has been done.  
 
I know that the Nunavut Business Credit 
Corporation is the only entity that can 
provide loans to the businesses and it’s 
very beneficial for the future of Nunavut, 
especially for businesses and for business 
to make sure that they have a place to go 
to.  
 
As I stated before, welcome and be relaxed. 
I will be asking questions. I, myself, was 
unable to be here, I apologize. I had to be at 
the hospital for health reasons. So I would 
have known more about this if I had 
attended the first hearing. 
 
Listening to the media, I was concerned 
that there was a lack of understanding, 
policies, and day-to-day operations. 
Because they were so busy, some of the 
work was left behind without looking into 
the issues.  
 
So as a businessperson and when I was 
working for Economic Development, I had 
to work with the business development 
corporations and I had to work with some 
individuals. When we forgot one step or 
any daily operations, problems would arise 
and I know that from experience.  
 
If there was an applicant who would like to 
get a loan and there is a lack of 
understanding with what the money is 
going to be used for, we would have to see 
if the applicant would be able to repay the 
loan in the years to come. If you don’t 
practice due diligence, then you will find 
some applicants unable to repay their loans. 
If we don’t practice due diligence, then we 
need to look into the future. If we don’t 
look into the future and if we don’t know 
what the loan is for, sometimes problems 

ᐊᒻᒪᓗ ᑖᓐᓇ ᖃᐅᔨᒪᒐᑦᑕ ᐊᑮᑦᑐᑖᖅᕕᒃ ᐃᑲᔪᖅᑕᐅᕕᒃ 
ᑕᒪᒃᑯᓄᖓ ᐱᓇᓱᐊᕋᓱᐊᓚᖓᔭᑦᑎᓐᓄᑦ ᓄᓇᕗᒥ 
ᑕᒡᒐᑑᓪᓗᓂ ᓲᕐᓗ ᑕᕝᕗᖓ ᐃᓱᓕᑐᐃᓐᓇᕈᓐᓇᖏᒻᒪᑦ. 
ᓯᕗᓂᒃᑎᓐᓄᑦ ᑕᐃᒃᑯᖓ ᐅᑭᐅᓄᑦ ᖃᐃᔪᓄᑦ 
ᐊᑑᑎᔅᓴᓕᐊᓘᒻᒪᑦ ᑕᒪᒃᑯᓄᖓ ᓄᓇᕘᑦ ᐃᓗᐊᓂ 
ᐱᓇᓱᐊᒐᖃᑦᑐᓄᑦ ᓇᒻᒥᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖏᕐᕋᔾᔪᑎᔅᓴᖅᑖᕈᒪᔪᑦ 
ᑕᑯᒋᐊᒐᔅᓴᖃᐃᓐᓇᕆᐊᖃᓚᖓᒻᒪᑕ ᓄᓇᕘᑦ ᐃᓗᐊᓂ.  
 
ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ, ᑐᓐᖓᓱᓪᓗᓯ ᐃᒫᒃ ᖃᓱᒐᑦᑎᐊᕐᓗᓯ. 
ᑕᐃᒫᒃ ᐊᐱᖅᓱᖅᑕᐅᕙᓪᓗᓯᓗ ᐱᓂᐊᖅᑐᔅᓴᐅᒐᑦᓯ.  
ᐱᔮᕆᖏᑦᑎᐊᕐᕋᓗᐊᖅᑐᖓᓕ ᐅᕙᖓ ᐅᑭᐊᒃᓵᖅ 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᓯ ᑕᒫᓃᓚᐅᖏᓐᓇᒪ 
ᐋᓐᓂᐊᕕᒻᒦᑦᑕᕆᐊᖃᓚᐅᖅᑐᖓ ᑕᒪᓐᓇ 
ᐱᑦᔪᑎᒋᓚᐅᕐᕋᒃᑯᑦ 
ᐃᓕᓯᒪᒃᑲᓐᓂᕋᔭᓚᐅᖅᑐᔅᓴᐅᒐᓗᐊᖅᑐᖓ ᑕᕝᕙᓃᓚᐅᕈᒪ.  
 
ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᑎᑎᖅᑲᐃᓪᓗ, ᑐᓴᕐᓇᑐᓪᓗ, ᑐᓴᕉᑏᓪᓗ 
ᑕᐅᑐᒃᖢᒋᑦ ᐅᕙᒃᑯᓪᓕ ᑕᒪᓐᓇ ᐃᓱᒫᓗᒋᓗᐊᕐᕋᒃᑯ ᐃᒫᒃ 
ᑐᑭᓯᐅᖃᑎᒌᑦᑎᐊᕐᓂᖅ ᐃᓗᐃᑦᑑᓚᐅᖏᓐᓂᖓ ᓲᕐᓗ 
ᐱᑦᔪᑕᐅᓗᐊᖅᖢᓂ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᔅᓴᐃᓪᓗ, 
ᒪᓕᒐᔅᓴᐃᓪᓗ ᖃᐅᑕᒫᖅᓯᐅᑏᓪᓗ ᓲᕐᓗ ᑕᒪᔾᔭᐅᑎᓪᓗᒋᑦ 
ᐱᓕᕆᐊᔅᓴᖃᓗᐊᒧᓪᓗ ᐃᓛᓐᓂᒃ 
ᖄᖏᖅᑎᑕᐅᑐᐃᓐᓇᖃᑦᑕᓕᕌᖔᒥᒃ ᓲᕐᓗ 
ᑕᑯᒋᐊᒃᑲᓐᓂᕈᓐᓃᖅᖢᒋᓪᓗ 
ᐋᖅᑭᐅᒪᑦᑎᐊᑲᓐᓂᕋᔭᕋᓗᐊᖅᑎᓪᓗᒋᑦ.  
 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᓪᓗᒍᓕ ᐅᕙᖓ ᑖᒃᑯᓇᓂ 
Economic Development-ᑯᓐᓂ, ᐃᓅᓯᕐᒪ ᐃᓚᖓᓂ 
ᐊᑭᓕᒃᓴᐅᓯᖅᕕᓐᓂᓪᓗ, ᐊᑐᖅᑐᐊᕕᓐᓂᓪᓗ ᐊᑦᔨᒌᖏᑦᑐᓂᒃ 
ᒥᐊᓂᕆᔭᕆᐊᖃᑉᐸᓚᐅᖅᑐᖓᓗ, ᐊᒻᒪᓗ 
ᐱᓕᕆᖃᑕᐅᖃᑦᑕᖅᓯᒪᓪᓗ ᓱᓇ ᐊᑕᐅᓯᖅ ᐊᑐᐊᒐᔅᓴᐅᔪᖅ 
ᖃᐅᑕᒫᖅᓯᐅᑎᓪᓘᓐᓃᑦ ᐳᐃᒍᖅᑕᒥᓂᕆᑎᓪᓗᒍ ᓱᓇᓗᒃᑖᑦ 
ᓈᒻᒪᒍᓐᓃᐸᓪᓕᐊᓯᑲᐅᑎᒋᓲᖑᕙᓚᐅᕐᒪᑕ ᑕᐃᒪᓐᓇᐃᒻᒪᑦ 
ᓱᓕ ᐅᓪᓗᒥ ᖃᐅᔨᒪᒐᒃᑯ.  
ᐊᒻᒪᓗ ᐊᑮᑦᑐᖅᑖᕈᒪᔪᖃᑉᐸᑦ, ᐊᑭᓕᒃᓴᖅᑖᕈᒪᔪᖃᑉᐸᑦ 
ᐊᑐᕈᒪᔪᖃᑉᐸᑦ ᑮᓇᐅᔭᒥᒃ ᑐᑭᓯᒃᓯᐊᕐᓂᖅ, ᐃᒫ 
ᑐᑭᓯᐅᑦᓯᐊᓂᖃᖏᑎᓪᓗᒍ ᓱᓇᒧᑦ ᐊᑐᖅᑕᐅᓂᐊᕐᒪᖔᓐ ᐊᒻᒪᓗ 
ᑖᓐᓇ ᐆᑦᑐᖅᑐᖅ ᑖᓐᓇ ᐊᑭᓕᒃᓴᐃᒍᓐᓇᑦᓯᐊᒫᕋᓗᐊᕐᒪᖔᓐ 
ᐅᑭᐅᓂᒃ ᖃᐃᔪᓂᒃ, ᐅᓪᓗᓂᒃ ᖃᐃᔪᓂ. ᑖᓐᓇ ᐆᑦᑑᑎᒋᔭᖓ 
ᓈᒻᒪᓈᑦᑎᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᓐ ᑕᑯᒋᐊᖅᑕᐅᖃᑦᑕᓐᖏᑐᐊᕐᕋᒥ 
ᓲᕐᓗ ᓱᓇᐅᕝᕙᓕ ᑐᖁᕙᓪᓕᐊᑐᐃᓐᓇᓚᖓᑎᓪᓗᒍ ᑖᓐᓇ 
ᐃᓱᒪᒋᔭᐅᔪᖅ ᓯᕗᓂᒃᓴᖃᑦᑎᓐᓇᒍ. ᑕᐃᒫᒃ ᑮᓇᐅᔭᒥᒃ 
ᑐᓂᔭᐅᔪᕕᓂᐅᔭᕌᖓᒥ ᐅᑎᖅᑎᑦᑎᕕᒋᓂᖅ ᐅᑎᖅᑎᑦᑎᓂᕐᓗ 
ᐊᔪᓕᖅᑐᓂ ᑕᐃᒪᓐᓇᐃᓕᓲᖑᒻᒪᑦ. ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐆᑦᑑᑕᐅᔪᑦ 
ᐃᒫᒃ ᑭᓪᓕᓯᓂᐊᑦᑎᐊᕆᐊᒃᑲᓂᕐᓗᒋᑦ ᐱᔭᐅᑦᑕᖏᒃᑳᒐᒥᒃ ᓲᕐᓗ 
ᓯᕗᒧᑦ ᑕᐃᑯᖓ ᑕᐅᑐᖅᑰᖑᐊᕐᓗᓂ, ᑕᐅᑐᓐᖑᐊᓕᕐᓗᓂ 
ᐱᔭᐅᖃᑦᑕᖏᑦᑕᕌᖓᒥ ᓱᓇᒨᒻᒪᖔᓐ ᓇᓗᓇᖅᖢᓂ.  
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occur.  
 
When some co-workers are told what to do, 
sometimes they tend to let go. So when that 
occurs, it doesn’t really make sense. I want 
to really understand this issue. The 
government departments, ministers, 
officials, the office-holders and NBCC 
directors should work together and check 
with each other to make sure that the work 
is being done.  
 
I’m not sure if they met on new policies or 
issues. Have they met together and dealt 
with their business. Also, when working in 
a Business Credit Corporation like that, the 
CEOs have to work closely with the 
correspondence or lack of it. So these are 
some of the issues. 
 
(interpretation ends) It is very difficult for 
me to understand perfectly of actions that 
were taken by the government, the board, 
and the workers at the NBCC office. I 
really cannot understand why - because of 
the poor directions, or overlooking the 
policies and the objectives of the 
organization itself. I really have a hard time 
that all of the things within that 
organization were translated to the board, 
or the board maybe overlooked by 
providing them with where the problem is.  
 
Maybe the staff were afraid to tell the 
board or the government that they need 
more staff, or they just cannot finish what 
they’re doing because of lack of assistance, 
or the filing system, or the policies, or any 
procedures that were not provided properly 
- overlooking some of the loans that need 
evaluation, and rationalize the intention of 
that applicant, making sure that they can 
repay that loan.  
 
It’s very difficult for me to understand that 
because from ground one to the completion 

 
ᐃᒻᒪᖄ ᑕᒪᒃᑯᓄᖓ ᐃᓱᒪᑕᒡᒍᑎᒐᓚᓄᑦ ᐅᕝᕙᓘᓐᓃ 
ᐱᖃᓐᓈᓄᑦ ᑲᔪᓯᒋᐊᖃᓚᖓᕘᓚᔭᐅᖃᑦᑕᓕᕌᖓᒥᒃ ᓴᓇᔪᐃᑦ 
ᐃᒻᒥᓂᑐᐃᓐᓇᐃᑦ ᐱᓐᖏᑦᑐᑎᒃ ᑕᐃᒫᒃ 
ᑲᔪᓯᑎᑦᑎᑐᐃᓐᓇᓕᖅᖢᑎᒃ ᓇᒻᒥᓂᕐᓗ ᐃᓕᕋᓲᑎᔅᓴᕆᓕᖅᖢᒍ. 
ᑕᐃᒪᓐᓇᐃᖃᑦᑕᖅᑎᓪᓗᒍ ᓲᕐᓗ ᑐᑭᖃᑦᑎᐊᓕᕈᓐᓇᖏᒻᒪᑦ. 
ᐅᕙᖓᓕ ᑐᑭᓯᔪᒪᓪᓚᑖᖅᑕᕋᓗᐊᕋ ᑕᒪᓐᓇ. ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᓪᓗ ᑎᑎᕋᕐᕕᖏᑦ ᒥᓂᔅᑑᓪᓗ ᓯᐊᓛᖏᑦ, 
ᓴᓇᔪᖁᑎᖏᑦ ᑖᒃᑯᐊᓗ ᑲᑎᒪᔨᐅᓚᐅᖅᑐᑦ ᑕᕝᕙᓂ 
ᐊᑐᖅᑐᐊᕕᒻᒥ, NBCC-ᑯᓐᓂ ᑲᑎᒪᔨᐅᓚᐅᖅᑐᑦ 
ᓴᓇᔪᖁᑎᖏᓪᓗ ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᓚᐅᕋᓗᐊᕐᒪᖔᑕ, 
ᐱᓕᕆᖃᑎᒌᑦᑎᐊᓚᐅᕋᓗᐊᕐᒪᖔᑕ.  
 
ᐊᒻᒪᓗ ᐊᑐᐊᒐᔅᓴᐃᑦ, ᖃᐅᑕᒫᖅᓯᐅᑏᓪᓗ 
ᓴᓇᔭᐅᑦᑎᐊᖃᑦᑕᓚᐅᕋᓗᐊᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᑲᑎᖃᑎᒌᖃᑦᑕᓚᐅᕐᕋᓗᐊᕐᒪᖔᑦᑕ ᐊᑐᐊᒐᔅᓴᐃᑦ ᓄᑖᑦ 
ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ. ᑕᒪᒃᑯᐊ ᐱᓪᓗᒋᑦ ᐱᑕᖃᓚᐅᕋᓗᐊᕐᒪᖔᑕ 
ᑲᑎᒻᒪᔾᔪᑕᐅᖃᑦᑕᓚᐅᕐᕋᓗᐊᕐᒪᖔᑕ. ᐊᒻᒪᓗ 
ᓴᓇᓕᕆᐊᖅᑐᖃᕋᒥ ᑕᒪᒃᑯᓂᖓ ᐊᑮᑦᑐᑦ, ᑐᒃᓯᕋᖅᑐᐃᑦ 
ᑎᑎᖅᑲᐅᑎᔅᓴᖏᓐᓄᑦ ᑲᒪᔨᐅᓂᐊᖅᑐᑦ ᑖᒃᑯᐊ ᒪᓕᒃᑎᒌᑦᑐᑦ 
ᑎᑎᖅᑲᐃᑦ ᓄᑖᓐᖑᖅᐸᓪᓕᐊᔪᑦ 
ᐃᓕᔭᐅᑦᓯᐊᖃᑦᑕᓚᐅᕐᕋᓗᐊᕐᒪᖔᑕ ᑎᑎᖅᑲᐅᑎᕝᕕᖏᓐᓄᑦ. 
ᓲᕐᓗ ᑕᒪᓐᓇ ᐱᑦᔪᑕᐅᓗᐊᖅᓯᒪᒻᒪᓐ.  
 
(ᑐᓵᔨᑎᒍᑦ) ᐱᔭᕐᓂᖏᑦᑐᐊᓘᒻᒪᑦ ᑐᑭᓯᑦᑎᐊᕈᓐᓇᖏᓐᓇᒃᑯ 
ᑕᒪᒃᑯᓂᖓ ᐅᖃᐅᓯᕆᔭᐅᓯᒪᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ, 
ᑲᑎᒪᔨᐅᔪᓄᓪᓗ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ. ᑐᑭᓯᔪᓐᓇᖏᑦᑐᖓ 
ᖃᓄᐃᒻᒪᒃᑭᐊᖅ. ᐱᑦᔪᑎᒋᓪᓗᒍ 
ᑐᑭᒧᐊᑦᑎᑕᐅᑦᑎᐊᓂᓐᖏᒻᒪᑕᖃᐃ ᐊᑐᐊᒐᖏᓪᓗ, 
ᑐᕌᒐᔅᓴᖏᓪᓗ ᑎᒥᐅᔫᑉ ᐋᒥᑕᐅᓂᕐᒪᑕᖃᐃ. ᐃᒻᒪᖄ 
ᐊᒃᓱᕈᖅᖢᖓ ᑐᑭᓯᓗᐊᕈᓐᓇᖏᓐᓇᒃᑭᓐ ᑕᕝᕙᓂ ᑎᒥᐅᔪᒥ 
ᑐᓂᔭᐅᓐᓂᕐᒪᖔᑕ ᑲᑎᒪᔨᐅᔪᓄᑦ ᑐᑭᓕᐅᕆᔭᐅᓪᓗᑎᒃ. 
ᐅᕝᕙᓘᓐᓃ ᑲᑎᒪᔨᐅᔪᑦ ᐋᒥᑦᑎᔪᕕᓃᖅᑲᐃ ᑐᓂᓯᔭᕆᐊᔅᓴᖅ 
ᐊᑲᐅᖏᓕᐅᕈᑎ ᓇᐅᒃᑯᑦ, ᐊᑲᐅᖏᓕᐅᕈᑎᖃᕐᓂᕐᒪᖔᑕ 
ᓇᐅᒃᑯᑦ.  
 
ᐃᒻᒪᖃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᒐᕙᒪᒃᑯᓘᓐᓃᑦ ᑲᑉᐱᐊᓱᓐᓂᕐᒪᑕ 
ᐊᐱᖅᓱᕆᐊᔅᓴᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕆᐊᖃᕐᓂᖏᓐᓂᒃ 
ᐃᑲᔪᖅᑕᐅᖏᓗᐊᒧᖅᑲᐃ. ᑎᑎᖅᑲᓪᓗᒪᑯᐊ 
ᑐᖅᑯᑕᐅᔾᔪᑎᖏ ᐊᑐᐊᒐᐃᑦ, ᒪᓕᒐᐃᓪᓗ, 
ᑐᓂᔭᐅᑦᑎᐊᓂᓐᖏᒻᒪᑕᖃᐃ. ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒃᑕᐅᑦᑎᐊᕐᕆᐊᓖᑦ. ᐱᑦᔪᑎᒋᔭᖏᓪᓗ 
ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑐᒋᔭᖏᑦ, ᐅᑎᖅᑎᑐᓐᓇᕋᓗᐊᕐᒪᖔᑕ 
ᐊᑭᓕᒃᓴᖅᑖᕆᔭᒥᓐᓂᒃ.  
 
 
 
 
ᑕᒪᒃᑯᐊ ᑐᑭᓯᔪᓐᓇᖏᓐᓇᒃᑭᓐ ᐱᒋᐊᓕᓵᕐᓂᖓᓂᒃ ᑕᐃᑯᖓ 
ᐃᓱᐊᓄᑦ ᐃᓅᓯᓐᓂ ᐱᓕᕆᔭᕆᐊᖃᓚᐅᕐᕋᒃᑯ 
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of the application, the intention of the 
applicant, that we had to do in my life 
when I was in the same field of those 
workers that were in NBCC. The only time 
I was lacking in doing what I was supposed 
to do was because I didn’t have enough 
staff, or I didn’t have enough directions, or 
I didn’t have enough things that I should 
have known of things that are new to us - 
new policies, new procedures, new 
guidelines and so forth.  
 
I just can’t seem to put blame on anybody 
because it just came incidentally, 
accidentally, and was overlooked, in my 
opinion, in some cases. We need to see that 
organization continue to service the 
business people in Nunavut and we just 
cannot see it diminish, or demolish, or put 
away for good because we need that 
organization in good running condition. 
 
(interpretation) I am saying this because I 
believe that we need to move forward and I 
believe that it would be very beneficial to 
the government. And also, we will try to 
assist in ensuring that this entity has a good 
future and ensure that it is being used by 
the private businesses in Nunavut. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Alagalak. 
Also, I will make just a couple of 
comments as an individual and not as a 
chairperson.  
 
I would like to echo my colleague’s 
appreciation for all of you voluntarily 
attending these hearings to try and help us 
understand and resolve, and try to build a 
better organization in the future so that we 
don’t run into some of the observations that 
were outlined in the audit report in the past 
for whatever reason. We want to try to find 
out and try to understand. The whole idea 
is to try to build a stronger organization 

ᑕᐃᒪᓐᓇᐃᑦᑐᓕᕆᔨᐅᑎᓪᓗᖓ. NBCC-ᑯᑦ 
ᐱᓕᕆᐊᖏᑎᑐᑦ. ᑕᐃᒪᓕ ᐱᓕᕆᑦᑎᐊᓚᐅᖅᓯᒪᓐᖏᓐᓇᒪ 
ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᔅᓴᑦ 
ᑎᓕᔭᐅᔾᔪᑎᔅᓯᒪᖏᓗᐊᓂᑯᒧᖅᑲᐃ ᓄᑖᑦ ᑕᒪᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕐᕆᐊᖃᕋᑦᑎᒍᑦ ᓄᑖᑦ, ᐊᑐᐊᒐᐃᑦ, ᒪᓕᒐᐃᓪᓗ 
ᐊᓯᖏᓪᓗ.  
 
 
 
 
 
ᐱᒃᑲᑎᑦᑎᔪᓐᓇᖏᓐᓇᒪ ᑭᓇᑐᐃᓐᓇᑦᑎᐊᒥᒃ ᑕᒪᑐᒧᖓ 
ᐱᔮᖅᑯᒥᐅᖏᑦᑐᖅ ᐋᒥᑕᒥᓂᕐᓂᑦ. ᑎᒥᐅᔪᖅ ᑖᓐᓇ 
ᑲᔪᓯᖁᓪᓗᒍ ᐱᔨᑦᑎᓂᐊᕐᒪᑦ ᓄᓇᕗᒻᒥᐅᓂᑦ. ᑕᑯᔪᒪᖏᓇᒃᑯ 
ᑖᓐᓇ ᑎᒥᐅᔪᖅ ᑭᓐᖒᒪᒐᑦᑎᒍ ᐊᐅᓚᑦᑎᐊᕆᐊᖃᕐᒪᑦ. 
 
 
 
 
 
 
(ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᑖᒃᓱᒥᖓ ᐅᑉᐱᕈᓱᒃᑲᒪ 
ᓯᕗᒧᐊᒋᐊᖃᕐᒪᑦ ᐊᒻᒪᓗ ᐅᑉᐱᕆᒐᒃᓯ ᐃᑲᔪᕐᓂᐊᕐᒥᒐᒃᓯ 
ᑖᒃᑯᓂᖓ ᐊᐅᓚᑦᑎᓇᓱᐊᓚᖓᔪᓂᑦ ᒐᕙᒪᑦᑎᓐᓂ ᐅᕙᒍᓪᓗ 
ᐃᑲᔪᕋᓱᐊᕐᓂᐊᕐᒥᔪᒍᑦ ᑖᓐᓇ ᐃᖏᕋᑦᑎᐊᓕᖁᓪᓗᒍ 
ᓴᓇᕐᕈᑕᐅᓚᖓᔪᖅ ᑖᒃᑯᓄᖓ ᐊᑐᕆᐊᖃᖅᑐᓄᑦ, 
ᐃᖏᕋᔭᕆᐊᖃᖅᑐᓄᑦ ᐃᑲᔪᖅᑎᖃᕆᐊᖓᖃᖅᑐᓄ, 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒪᕐᕉᓐᓂ ᐅᖃᐅᓯᖄᕐᔪᓪᓗᖓ ᐃᒃᓯᕙᐅᑕᐅᖏᓪᓗᖓ 
ᑲᑎᒪᔨᐅᖃᑕᐅᓗᖓ ᓂᓪᓕᕐᓗᖓ.  
 
 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᐊᕐᔪᔪᒪᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ 
ᖁᔭᓐᓇᒦᕐᓂᕆᔭᖏᑦ ᐃᓕᒃᓯᓐᓄᑦ, ᐃᓘᓐᓇᓯᓐᓄᑦ 
ᐅᐸᒍᑎᒐᒃᓯ, ᐃᒻᒥᓂᒃ ᑕᕝᕗᓐᖓᐅᒐᒃᓯ ᐃᑲᔪᓂᐊᕋᒃᓯ 
ᑐᑭᓯᓇᓱᑦᑎᓪᓗᑕ ᐋᖅᑭᒃᓱᐃᓇᓱᑦᑎᓪᓗᑕᓗ ᑖᒃᑯᓂᖓ. 
ᓯᕗᓂᒃᓴᑎᓐᓂ ᑕᐃᒪᓐᓇᐃᓕᒃᑲᓐᓂᖁᓇᒍ ᐅᔾᔨᕆᔭᐅᔪᓂᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᑦ ᑕᕝᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᓂᑦ. ᖃᐅᔨᒍᒪᒐᑦᑕ 
ᑐᑭᓯᒋᐊᕈᒪᓪᓗᑕᓗ, ᓴᓐᖏᓂᖅᓴᒥᑦ ᑎᒥᖁᑎᑖᕈᒪᓪᓗᑕ 
ᓯᕗᓂᒃᓴᑎᓐᓂ.  
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into the future.  
 
With that, I know that some of you, I’m 
sure, in your time with the organization, all 
wanted to try and help fulfill the mandate 
of the organization. I think that I have met 
most of you on more than one occasion and 
I genuinely believe that, and I look forward 
to getting some clarification on some of the 
observations that were made. 
 
Again, I can’t say enough but I just 
appreciate your attendance here. I know 
some of you have just come from Apex, 
some from Pangnirtung, and some from a 
lot further off. I know you’re taking time 
out of whatever you are involved in these 
days and I think that shows that you are 
committed to trying to help resolve and 
bring light to some of the issues that were 
identified. I, myself, have told my 
colleagues that we appreciate greatly your 
commitment in doing that by being here.  
 
With that, maybe we will just take a short 
five-minute break and we’ll get things set 
up for the swearing in and that after. So 
we’ll take a short five-minute break and 
then reconvene for that. Thank you. 
 
>>Committee recessed at 14:13 and 
resumed at 14:24 
 
Chairman: Welcome back. Maybe we’ll 
move on with having the witnesses sworn 
in. We’ll just start off with Mr. Hanson on 
the left end and just move our way to the 
right. Mr. Hanson, I understand you wish 
to take the oath, so I would like to ask you 
to please rise and take the Bible in your 
right hand.  
 
Mr. Hanson, do you swear that the 
evidence to be given by you in these 
proceedings shall be the truth, the whole 
truth and nothing but the truth so help you 

 
ᑕᕝᕙᓐᖓ ᐱᒋᐊᕐᓗᖓ, ᖃᐅᔨᒪᔪᖓ ᑖᒃᓱᒥᖓ 
ᐱᓕᕆᖃᑎᖃᖅᓯᓪᓗᓯ ᐃᑲᔪᕈᒪᒪᐅᕋᒃᓯ 
ᐃᓕᔭᐅᓯᒪᔾᔪᑎᒋᔭᖓᓂ ᐱᓕᕆᐊᒃᓴᖓᓂ ᑖᒃᓱᒪ ᑎᒥᐅᑉ. 
ᐃᒻᒪᖃ ᐊᑕᐅᓯᐊᕐᓇᖓ ᑲᑎᖃᑎᒋᓯᒪᔭᒃᓯ ᐊᑕᐅᓯᐊᕐᓇᖓ 
ᐅᑉᐱᕆᓪᓗᒍᓗ ᐊᒻᒪ ᓂᕆᐅᑦᑎᐊᖅᑐᖓ ᓇᓗᓇᐃᖅᓯᓛᕋᒃᓯ 
ᑕᑯᓯᒪᔭᒃᓯᓐᓂ ᐅᔾᔨᕆᓯᒪᔭᒃᓯᓐᓂ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᖁᔭᓕᕗᖓ ᓇᔫᑎᒐᒃᓯ ᑕᕝᕙᓂ, 
ᓂᐊᖁᓐᖒᒦᖔᖅᑐᑦ ᐃᓚᖏᑦ ᐸᓐᓂᕐᑑᒦᖃᖅᑐᑎᑦ 
ᐃᓚᖏᓪᓗ ᐅᖓᓯᑦᑐᐊᓗᒻᒦᖔᖅᓯᒪᓪᓗᑎᑦ. ᑕᐃᒪᓐᓇ 
ᐱᓕᕆᐊᒃᓴᓯᓐᓂ ᕿᒪᐃᓪᓗᓯ ᒪᐅᓐᖓᖅᓯᒪᒐᒃᓯ 
ᓇᓗᓇᐃᖅᓯᕗᖅ ᐃᑲᔪᕈᒪᓂᒃᓯᓐᓂ ᐊᖏᖅᓯᒪᒐᒃᓯ. ᑕᒪᒃᑯᐊ 
ᓴᖅᑭᑕᐅᖁᓪᓗᒋᑦ ᐱᔾᔪᑕᐅᔪᑦ. ᐅᕙᖓᑦᑕᐅᖅ 
ᖁᔭᓕᑦᑎᐊᖅᑐᖓ ᖃᐃᒐᒃᓯ ᑕᕝᕗᖓ. 
 
 
 
 
 
ᑕᕝᕙᓐᖓᑦ ᐃᓱᓕᓪᓗᒍ 5 ᒥᓂᑦ ᕿᑲᑲᐃᓐᓇᓚᐅᑲᓐᓂᐊᕋᑦᑕ 
ᐋᖅᑭᒃᓱᐃᓂᐊᕋᑦᑕ. ᐊᖏᖅᑎᑕᐅᓂᕆᓂᐊᖅᑕᓯᓐᓄᑦ 
ᓱᓕᓂᕋᕈᑎᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 14:13ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 14:24ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): [ᑐᓐᖓᓱᒋᑦᓯ ᐅᑎᕐᒥᒐᑦᓯ.] 
ᐅᑯᐊ ᐊᖏᑎᑕᐅᓂᐊᕐᒪᑕ ᖃᐃᓯᒪᔪᑦ, ᒥᔅᑕ Hᐋᓐᓴᓐ ᐊᒻᒪ 
ᑕᐅᓄᓐᖓᐅᕙᓪᓕᐊᓗᑕ ᐱᒋᐊᕐᓗᒍ ᒥᔅᑕ Hᐋᓐᓴᓐᒥᒃ. ᒥᔅᑕ 
Hᐋᓐᓇᓐᒥᒃ ᑐᑭᓯᐅᒪᔪᖓ ᑖᒃᓱᒥᖓ ᐊᖏᕈᑎᐅᔪᒥᒃ 
ᐱᔪᒪᒐᕕᑦ, ᑖᓐᓇᓗ ᐃᑦᔪᔪᑦ ᑕᓕᖅᐱᓐᓄᑦ ᑎᒍᓗᒍ.  
 
 
 
 
 
ᒥᔅᑕ Hᐋᓐᓴᓐ ᐊᖏᖅᑎᑕᐅᔪᖅ ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᕖᑦ 
ᑖᒃᑯᐊ ᑕᒪᑐᒥᖓ ᑲᑎᒪᓂᕐᒥᒃ ᐊᖏᖅᑎᑕᐅᓂᐊᖅᑎᓪᓗᑎᑦ. 
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God? 
  
Mr. Hanson: I do.  
 
Chairman: Thank you. Please be seated. 
Mr. Orecklin, please rise and take the Bible 
in your right hand. Do you swear, Mr. 
Orecklin, that the evidence to be given by 
you in these proceedings shall be the truth, 
the whole truth and nothing but the truth so 
help you God?  
 
Mr. Orecklin: I do.  
 
Chairman: Thank you. Mr. Hannah, 
please rise and take the Bible in your right 
hand. Do you, Mr. Hannah, swear that the 
evidence to be given by you in these 
proceedings shall be the truth, the whole 
truth and nothing but the truth so help you 
God? 
 
Mr. Hannah: I do. 
 
Chairman: Thank you. Mr. Jhaveri, 
hopefully, I pronounced it right. Mr. 
Jhaveri, do you swear that the evidence to 
be given by you in these proceedings shall 
be the truth, the whole truth and nothing 
but the truth so help you God? 
 
Mr. Jhaveri: I do.  
 
Chairman: Thank you. Mr. Voakes, do 
you swear that the evidence to be given by 
you in these proceedings shall be the truth, 
the whole truth and nothing but the truth so 
help you God? 
 
Mr. Voakes: I do.  
 
Chairman: Thank you, very much, 
gentlemen. As I outlined in my opening 
comments, after the swearing in, we would 
invite any members or any of the 
witnesses. Maybe I’ll ask if you could 

 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐊᖏᖅᐳᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᕆᒃᓚᓐ, ᑖᓐᓇ ᐃᑦᔪᔪᑦ 
ᑕᓕᖅᐱᓐᓄᑦ ᑎᒍᓗᒍ. ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᖅ, ᓇᒦᑦᑐᖑᓇ. 
ᑖᒃᑯᐊ ᓴᖅᑭᑎᑕᐅᓯᒪᔪᑦ ᐃᓕᓐᓄᑦ ᒥᒃᓯᖃᑦᑐᒥᒃ ᓱᓕᔪᒥᒃ 
ᑖᒃᑯᐊ ᐊᖏᕈᑎᐅᔪᑦ ᑎᒍᓗᒍ ᐊᖏᐅᑎᒋᕕᐅᒃ? 
 
 
 
 
 
ᐅᕆᒃᓚᓐ (ᑐᓵᔨᑎᒍᑦ): ᐊᖏᖅᐳᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ Hᐋᓇ. ᑖᓐᓇ ᐃᔾᔪᔪᖅ 
ᑎᒍᓗᒍ ᓇᖏᖅᓯᓗᑎᑦ ᑕᓕᖅᐱᖕᓄᑦ ᑎᒍᓗᒍ ᑖᓐᓇ 
ᓯᓕᓂᕋᐅᒻᒥᑦ ᐅᖃᓕᒫᖅᐳᖅ ᐃᒪᐃᓕᔪᖅ ᓯᓕᓂᐅᓂᕋᖅᖢᓂ 
ᑖᓐᓇ ᓱᓕᓪᓚᑦᑖᖅᑐᒥᑦ ᐱᓂᐊᕐᓂᕋᖅᑐᖅ? 
 
 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᐊᖏᖅᐳᖓ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᒻᒪᓗ ᑖᓐᓇ ᒥᔅᑕ ᔭᕕᐅᕆ 
ᑖᒃᑯᐊ ᐊᖏᖅᐱᑦ ᓴᖅᑭᑎᑕᐅᓯᒪᔪᑦ ᐃᓕᖕᓄᑦ 
ᑲᑎᒪᓂᐅᔪᒥᑦ ᓱᓕᓪᓚᑦᑖᕐᓂᕋᕐᓗᑎᑦ ᒎᑎᐅᑉ ᐃᑲᔪᕐᓛᑎᑦ? 
 
 
 
 
ᔭᕕᐅᕆ (ᑐᓵᔨᑎᒍᑦ): ᐊᖏᖅᐳᖓ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕘᒃᔅ. 
ᐊᖏᖅᐲᑦ ᑖᒃᑯᐊ ᓱᓕᔪᑦ ᓱᓕᓪᓚᑦᑖᕐᓗᑎᑦ ᒎᑎᐅᑉ 
ᐃᑲᔪᕐᓛᑎᑦ? 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐊᖏᖅᐳᖓ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ 
ᓇᓗᓇᐃᖅᓯᑎᓪᓗᖓ ᐅᒃᑯᐃᕈᑎᒃᑲᓂᑦ ᑖᒃᑯᐊ 
ᐊᖏᖅᑎᑕᐅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐃᓚᐅᔪᑦ ᖃᐃᖁᔭᐅᓯᒪᔪᑦ. 
ᑭᓇᒃᑰᖕᒪᖔᑦᓯ ᐅᖃᕈᓐᓇᕈᑦᓯ ᐊᒻᒪᓗ ᐱᓕᕆᐊᓯ 
ᓱᓇᐅᓚᐅᕐᒪᖔᑕ ᑎᒥᐊᔪᒥᑦ ᐊᒻᒪᓗ ᐅᒃᑯᐃᕈᒻᒥ 
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formally introduce yourself and what 
capacity you serve with the organization, 
and then if you have any opening 
comments that you would like to make, 
you can do that all at once instead of going 
back and forth.  
 
So maybe with that, we will start off with 
Mr. Hanson on the left and then just move 
our way down. Go ahead, Mr. Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
The name is Robert Hanson. I am the 
previous Chair of the Nunavut Business 
Credit Corporation. I have lived in 
Nunavut, and especially Iqaluit, for the past 
43 years. I am very pleased to be able to be 
here today to give evidence in my capacity 
as the ex-chair of NBCC and only as the 
ex-chair of NBCC, and not as Bob Hanson, 
resident of Iqaluit. That’s why I’m here.  
 
I am looking forward to the questions you 
have and I will definitely answer them to 
the best of my ability. Mr. Chairman, 
Qujannamiik and thank you very much.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Orecklin.  
 
Mr. Orecklin: I have a written opening 
statement which I presented to the 
committee this morning.  
 
My name is Mel Orecklin and I was the 
Chief Executive Officer of the Nunavut 
Business Credit Corporation from August 
2004 through December 2006 at which 
point I was suspended. I subsequently 
agreed to resign from my position and 
signed a Termination Settlement 
Agreement dated February 6, 2007. The 
reason listed on my Record of Employment 
was “Term Not Renewed.”  
 
That agreement includes a clause requiring 

ᐅᖃᐅᓯᒃᓴᖃᕈᒃᓯ ᒫᓐᓇ ᐊᑕᐅᑦᑎᒃᑯᑦ 
ᐱᓕᕆᐊᕆᓂᐊᕋᑦᑎᒍᑦ ᐅᑎᖅᑕᑐᐃᓐᓇᖏᓪᓗᑕ.  
 
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᑕᐃᒃᑲᓐᖓᑦ ᒥᔅᑕ Hᐋᓐᓴᓐᒥᑦ ᐱᒋᐊᖅᑳᕐᓂᐊᕋᑦᑕ 
ᑕᐅᓄᖓ ᑲᔪᓯᕙᓪᓕᐊᓗᑕ. ᐊᑏ, ᒥᔅᑕ Hᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᖓ 
ᕌᐳᑦ Hᐋᓐᓴᓐᖑᔪᖓ ᑕᐃᓐᓇ ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᑐᖓ 
ᑲᑎᒪᔨᒃᑯᓐᓂ ᑖᒃᑯᓂᖓ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᑦ 
ᐊᑐᖅᑐᐊᕐᕕᐅᖃᑦᑕᖅᑐᓂᑦ. ᓄᓇᕗᒻᒥᐅᑕᐅᔪᖓ ᐃᖃᓗᖕᓂ 
ᐅᑭᐅᓂᑦ 43-ᓂᑦ ᑕᒫᓃᓯᒪᓕᖅᑐᖓ ᐊᒻᒪ ᖁᕕᐊᓱᒃᑐᖓ 
ᑕᕝᕙᓃᑦᑐᓐᓇᕋᒪ ᐅᓪᓗᒥ ᐊᒻᒪᓗ ᓴᖅᑭᑎᑦᑎᓂᐊᖅᖢᖓ 
ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᑎᓪᓗᖓ NBCC-ᑯᓐᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ 
NBCC-ᑯᓐᓄᑦ ᑭᓯᐊᓂ ᐃᒃᓯᕙᐅᑕᐅᓕᖅᑎᓪᓗᖓ ᐹᑉ 
Hᐋᓐᓴᓐᖑᖏᓪᓗᖓ ᐅᖃᓪᓚᖕᓂᐊᖅᑐᖓ ᑕᕝᕙᓃᔾᔪᑎᒋᔭᕋ 
ᑕᒪᔾᔭ. 
 
ᐊᒻᒪ ᓂᕆᐅᑉᐳᖓ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᑦᓯᓐᓄᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᑭᐅᓂᐊᖅᐳᖓ ᐊᔪᓐᖏᓐᓂᓕᒫᕋ ᒪᓕᓪᓗᒍ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᒃ ᐊᒃᓱᐊᓗᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑎᑎᕋᖅᓯᒪᔪᒥᑦ ᐅᖃᐅᓯᒃᓴᖃᕋᒪ ᑕᕝᕙᓂ ᑲᑎᒪᔨᐊᓛᓄᑦ 
ᐅᓪᓛᖅ ᑐᓂᔾᔪᑎᒋᖅᑲᐅᔭᕋ.  
 
ᒪᐃᔪ ᐅᕆᒃᓕᓐᖑᔪᖓ ᑖᒃᑯᓄᖓ ᐊᖏᔪᖅᑳᖑᓚᐅᖅᑐᖓ 
ᐊᐅᓚᑦᑎᔨᐅᓪᓗᖓ ᓇᖕᒥᓂᖃᖅᑐᓂᑦ ᐊᑐᖅᑐᐊᕐᕕᐅᔪᒥᑦ 
ᑯᐊᕈᕇᓴᒥ ᐊᐅᒡᒎᓯ 2004-ᒥᑦ ᑎᓯᐱᕆ 2006-ᒧᑦ ᑕᐃᒪ 
ᓄᖅᑲᖅᑎᑕᐅᓚᐅᖅᓯᒪᖕᒪ ᐃᓂᒐᓂᑦ. ᑕᐃᒪ 
ᐊᖏᓚᐅᖅᓯᒪᓂᕋ ᓄᖅᑲᕈᒪᓪᓗᖓ ᑖᒃᑯᐊ ᐃᓂᒋᔭᕋᓂ 
ᐊᒻᒪᓗ ᐊᑎᓕᐅᖅᑐᖓ ᓄᖅᑲᕈᑎᓂᑦ ᐊᖏᐅᑎᓂᑦ ᑖᒃᑯᐊ 
ᕕᕗᐊᕆ 2007-ᒥᑦ ᐱᔾᔪᑎᒐ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ 
“ᐃᖅᑲᓇᐃᔮᒃᑲᓂ ᓄᑖᖑᖅᑎᑕᐅᔪᓐᓇᖏᖦᖢᓂ 
ᐃᖅᑲᓇᐃᔮᕋ.” 
 
 
 
ᑖᒃᑯᐊ ᐊᖏᐅᑏᑦ ᐃᓚᖃᖅᑐᑦ ᑖᒃᑯᐊ 
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non-defamatory behaviour and a 
confidentiality clause. I especially want to 
thank the efforts of the Committee for the 
assurance that anything I say today will not 
violate the terms of my Agreement. And, I 
am certainly willing to answer any 
questions that you may have of me, and I 
can either answer as the previous CEO or 
as a private individual.  
 
All records, email and correspondence that 
I had were returned to the Corporation or 
destroyed and I must rely on my admittedly 
imperfect memory for those comments and 
answers to your inquiries.  
 
If it were not so tragic, the scale of this 
investigation has a sense of the absurd. The 
Nunavut Business Credit Corporation has 
five PYs – a CEO, a Comptroller, an 
Investment Manager, three of whom are 
right there, an Accounts Manager, and a 
Secretary, and if I remember correctly, we 
were at full staff for something like two 
weeks when I was with NBCC. The Office 
of the Auditor General had up to six CAs 
and a separate auditor for the computer 
system in our office conducting the audit. 
The Committee might find it interesting to 
compare the cost of the OAG audit to 
NBCC’s annual budget. I know that if the 
Corporation had the resources to add six 
accountants to our staff, the files would 
have been more complete.  
 
It is my opinion that had the Auditor 
General undertaken a similar audit at any 
point in the Corporation’s history, their 
results would have been significantly more 
damning. During my tenure, we spent 
significant time reviewing the files, 
working with our lawyer and resurrecting 
previous work. What was found lacking 
would have been much worse had this 
work not been carried out.  
 

ᐱᑦᓯᐊᖏᓐᓂᕐᒨᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᑲᖑᓐᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓕᖓᔪᑦ ᒪᓕᒃᖢᒋ. ᖁᔭᓐᓇᒦᖅᑕᒃᑲ 
ᑲᑎᒪᔨᐅᓛᑦ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᓚᐅᕋᒪ. ᐅᓪᓗᒥ 
ᐊᒻᒪᓗ ᓯᖁᒥᑦᑎᔾᔮᖏᓐᓂᕋᓂ ᑖᒃᑯᐊ ᐊᖏᕈᑎᒃᑲ 
ᒪᓕᒃᖢᒋᑦ. ᑕᐃᒪ ᑭᐅᔪᓐᓇᕈᒪᓂᐊᖅᑐᖓ ᑖᒃᑯᐊ 
ᐊᐱᖅᑯᑕᐅᔪᓂᑦ ᑲᑎᒪᔨᐊᓛᓄᑦ ᐅᓪᓗᒥ ᐅᕙᓐᓄᑦ.  
 
 
 
ᑖᒃᑯᐊ ᑕᒪᐃᑕ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ ᑎᑎᖅᑲᑎᒍᑦ, 
ᖃᕆᑕᐅᔭᒃᑯᑦ ᑎᑎᖅᑲᑎᒍᓪᓗ ᐅᑎᖅᑎᑦᑕᐅᓗᑎᑦ 
ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ ᓯᖁᑉᑎᖅᑕᐅᓗᑎᒡᓗ ᐊᒻᒪ ᑕᐃᒪ 
ᐅᑎᓚᐅᖅᓯᒪᒐᒪ ᐊᒻᒪ ᑖᒃᑯᐊ ᑕᑎᒋᔭᕆᐊᖃᕋᒃᑭᑦ 
ᓇᖕᒥᓂᖅ ᐃᖅᑲᐅᒪᔭᒃᑯᑦ ᐊᒻᒪᓗ ᐅᖃᐅᓯᕆᔭᒃᑲ 
ᑭᐅᔪᓐᓇᕐᓗᒋᑦ ᑕᒡᕙᓂ. 
 
 
ᑖᒃᑯᐊ ᐊᔪᕐᓇᖅᑐᑦ ᐱᔾᔪᑕᐅᓚᐅᖅᑐᑦ ᑕᒡᕙᓂ 
ᐃᓕᖓᓂᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᓐᓂ ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕐᕕᐅᔪᑦ ᑯᐊᐳᕇᓴᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᑕᓪᓕᒪᐅᓚᐅᕐᒪᑕ ᐊᖏᔪᖅᑳᖑᓪᓗᖓ ᑮᓇᐅᔭᓕᕆᔨᐅᓪᓗᖓ 
ᐊᐅᓚᑦᑎᔨᐅᓪᓗᖓ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑐᓂᑦ ᐊᒻᒪ 
ᐃᖅᑲᐅᒪᑦᑎᐊᕈᒪ ᑖᒃᑯᐊ ᐃᓕᐅᒃᑲᒥᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᕐᒪᑕ ᐱᓇᓱᐊᕈᓯᓐᓂ ᒪᕐᕉᓐᓂ ᑕᐃᑲᓂ 
NBCC-ᑯᓐᓃᑎᓪᓗᖓ ᑖᒃᑯᐊ ᐊᓪᓚᕕᖓ. ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 6-ᖏᖅᑕᖅᖢᑎᒃ 
ᑕᐃᑲᓃᑦᑐᖃᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᖢᑎᒃ 
ᑮᓇᐅᔭᐃᑦ ᐃᓕᖓᓂᕆᔭᖏᓐᓂ. ᑖᒃᑯᐊ 
ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓂ ᑖᒃᑯᐊ NBCC-ᑯᓪᓗ ᑮᓇᐅᔭᖏᑦ 
ᐊᕐᕋᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᑲᒪᒋᔭᐅᓪᓗᑎ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐃᓗᐃᑦᑑᓂᖅᓴᐅᔪᓐᓇᓚᐅᕋᓗᐊᕐᒪᑕ. 
 
 
 
 
ᐃᓱᒪᒃᑯᓪᓕ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐱᓕᕆᐊᖃᓚᐅᕐᒪᑕ ᐊᔾᔨᕐᓚᖏᓐᓂ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑕᐃᒪᓐ ᑯᐊᐳᕇᓴᒃᑯᑦ 
ᐃᓕᖓᓂᕆᓚᐅᖅᑕᖏᓐᓂ ᐊᒻᒪᓗ ᓱᕈᖅᑎᖅᑕᐅᓇᔭᒪᐅᕐᒪᑕ 
ᐊᖏᓂᖅᓴᒥᑦ. ᑕᐃᒪ ᑕᐃᑲᓃᑎᓪᓗᖓ ᓱᓕ ᐃᓂᒐᓂᑦ 
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᒻᒪᕆᐅᓚᐅᕐᒪᑕ ᐸᐃᑉᐹᖁᑎᒋᔭᕗᑦ 
ᐊᒻᒪᓗ ᑖᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ ᑖᒃᑯᐊ ᓴᖅᑭᓯᒪᔪᑦ 
ᐱᓕᕆᐊᕆᓚᐅᖅᑕᑦᑕ ᒥᒃᓵᓄᑦ.  
 
 
 
ᑕᐃᒪ ᑕᒪᓐᓇ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
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I find it interesting that the Office of the 
Auditor General’s Report does not mention 
ACG-15, a new accounting rule that may 
have occasioned the increased level of 
attention paid to the corporation. This rule 
caused staff to expend significant effort as 
it required a review of the history of every 
loan and there was a reasonable chance that 
ACG-15 alone would have caused a denial 
of opinion. 
 
Much focus has been placed on the two 
loans made to related companies in Rankin 
Inlet. Mr. McDowell, in the first set of 
hearings, answered questions about the 
definition of “related” and I am afraid that I 
can offer the Committee no further insight 
as I don’t have access to any of the records. 
 
All applicants for an NBCC loan must first 
be denied a loan from a bank. Access to 
capital is a fundamental necessity for 
economic growth. While CEO, I and the 
then Chairperson, Mr. ... sorry, I’m really 
trying to concentrate on this, my apologies, 
it’s very sincere. I and Mr. Hanson met 
with the Royal Bank and CIBC senior staff 
to ask if the banks had any additional 
tolerance for risk in Nunavut. Their answer 
was a very clear “No.” It is not easy to 
obtain a commercial loan for any business 
in the territory unless the firm has 20 years 
of successful operation and a strong asset 
base. Unlike the situation in the south 
where there is competition for commercial 
loans and many options for those seeking 
loans, in Nunavut it’s essentially NBCC, 
possibly Atuqtuarvik, or nothing. In my 
opinion, NBCC was not the lender of last 
resort; it was the lender of only resort.  
 
NBCC’s interest rates are higher than 
commercial banks and any rational 
applicant seeking a loan would make every 
effort to be bank financed. I have spoken to 
many small business owners in this 

ᐅᖃᖅᓯᒪᓐᖏᒻᒪᑕ ᑖᒃᑯᐊ ACG-15, ᑖᒃᑯᐊ ᓄᑖᑦ 
ᑮᓇᐅᔭᓄᑦ ᖃᐅᔨᓴᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐊᑭᓕᖅᑑᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᑖᒃᑯᓄᖓ ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓄᑦ 
ᐊᒻᒪᓗ ᑕᐃᒪ ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᓂᕆᓚᐅᖅᑕᖏᑦ 
ᐃᓕᖓᓂᑐᖃᖏᓐᓄᑦ ᐊᑐᖅᑐᐊᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᓲᕐᓗ 
ᐅᖃᐅᓯᐅᔪᓐᓇᓚᐅᖏᒻᒪᑕ ᖃᓄᖅ 
ᐃᓕᖅᑯᓯᖃᕐᓂᕆᓚᐅᖅᑕᖏᑦ ᑖᒃᑯᐊ.  
 
 
 
 
ᑖᒃᑯᐊᓗ ᐊᐅᓪᓗᑦᔭᐅᓯᒪᓪᓗᑎᒃ ᐊᑐᖅᑐᐊᕈᑕᐅᓯᒪᔪᑦ ᒪᕐᕉᒃ.  
ᑖᓐᓇ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ, ᓯᕗᓪᓕᖅᐹᒥᒃ ᓈᓚᒃᑐᑦ 
ᑕᕝᕙᓃᓚᐅᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐊᒃᑐᐊᓂᖃᖅᑐᑦ ᑕᐃᒪ 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᐊᓛᑦ ᑐᓂᓯᒃᑲᓐᓂᕐᕕᒋᔪᓐᓇᖏᓐᓇᒃᑭᑦ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᐅᓚᐅᖅᑎᓪᓗᒋᑦ. ᑯᐊᐳᕋᐃᓴᓐᑯᑦ 
ᓇᓗᓇᐃᕈᑎᒋᓯᒪᔭᖏᑦ ᐸᐃᑉᐹᒃᑯᑦ.  
 
 
 
 
 
 
ᑖᒃᑯᐊ ᑕᒪᐃᑕ ᐆᒃᑐᖃᑦᑕᖅᑐᑦ NBCC-ᑯᓐᓄᑦ 
ᐊᑐᖅᑐᐊᕐᓂᕐᒧᑦ, ᐋᒃᑲᖅᑕᐅᓯᒪᔾᔪᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑮᓇᐅᔭᒃᑯᕕᖕᓂ ᐊᒻᒪ ᑕᐃᒪ ᑖᒃᑯᐊ CAL ᑖᓐᓇ 
ᐊᖓᔪᖅᑳᖑᔪᖅ ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᐅᔪᖅ.  
ᒪᒥᐊᓇᖅ ᐊᐅᓗᑦᔨᓇᓱᒃᑲᓗᐊᖅᑐᖓ. ᒪᒥᐊᓇᖅ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ Hᐋᓐᓴᓐ ᑲᑎᒪᖃᑎᖃᓚᐅᕐᒪᑕ 
ᑮᓇᐅᔭᒃᑯᕕᓐᓂᒃ, Royal Bank-ᑯᓐᓂᑦ, CIBC-ᑯᓂᓪᓗ 
ᐊᖏᔪᖅᑲᐅᑎᖏᑦᑕ ᑮᓇᐅᔭᒃᑯᕕᖏᓐᓂ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐊᑦᑕᕐᓇᕋᔭᕐᓂᖏᓐᓂᒃ ᓄᓇᕗᒻᒥ. ᐃᒪᓐᓇ 
ᐊᔪᕐᓇᑲᓴᖃᑦᑕᕐᒪᑦ ᐊᑐᖅᑐᐊᕈᒪᓪᓗᓂ ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ 
ᐊᐅᓚᑦᔪᑕᐅᓂᐊᖅᑐᓂᒃ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ ᐊᕙᑎᓂ 
ᐅᑭᐅᓂᒃ ᑕᒪᓐᓇ ᑲᔪᓯᑦᑎᐊᖅᓯᒪᓂᕆᔭᖓ ᐊᒻᒪᓗ 
ᐊᒥᓱᐃᖅᓴᖅᑐᑎᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᖃᑦᑕᕐᒪᑕ 
ᐊᑐᖅᑐᐊᕈᒪᕕᒃᓴᒥᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ NBCC-ᑯᑦ 
ᑕᕝᕙᓃᑎᓪᓗᒋᑦ ᑭᖑᓪᓕᖅᐹᖑᖃᑦᑕᖏᒻᒪᑦ 
ᐊᑐᖅᑐᐊᕐᕕᑐᐃᓐᓇᐅᓂᖓᓄᑦ.  
 
 
 
ᑖᒃᑯᐊ NBCC-ᑯᑦ ᕿᑐᓐᖏᐅᕈᑎᓄᑦ 
ᐃᓕᖓᑎᑦᑎᔾᔪᑎᒋᔭᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᒃᑯᕖᑦ 
ᐊᑐᖅᑐᐊᕐᕕᐊᖃᑦᑕᖅᑐᓪᓗ ᒥᒃᓵᓄᑦ. ᐊᒥᓱᓂᒃ 
ᐅᖃᕐᕕᖃᖃᑦᑕᖅᓯᒪᒐᒪ ᓇᖕᒥᓂᓕᖕᓂᒃ ᒥᑭᓐᓂᖅᓴᐅᔪᓂᒃ 
ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᑦᔨᒌᖏᓐᓂᖃᕐᒪᑕ.  
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territory and their experience in obtaining a 
bank loan was consistently negative.  
 
The two companies in Rankin Inlet, and I 
apologize for spelling that “Ranking Inlet,” 
were building infrastructure – ordinary 
office space in a market where office space 
was a premium and there was little risk that 
the buildings would remain vacant. 
However, without signed leases, they could 
not obtain a bank loan, and lessees, 
including the Government of Nunavut 
would not sign a lease without a firm 
commitment to proceed with construction. 
And, this was a catch-22 that I believe 
NBCC was able to solve. 
 
NBCC did not charge a fee for early 
repayment and I fully expected that most 
loans for construction would be paid out in 
a fairly short time when a track record had 
been established and the banks more 
willing to lend.  
 
On a number of occasions I brought the 
need for access to capital forward within 
ED&T and I continue to believe that access 
to capital is necessary for the growth of this 
territory. 
 
The reason I was suspended in December 
2006 was I was accused of deleting 
computer files. I had to wait two very 
painful months before the GN would offer 
a settlement agreement. I can only presume 
that the GN did not have proof of any 
wrongful behaviour and so could not fire 
me, though the deputy minister specifically 
stated that, in his opinion, that’s what he 
wanted to do. 
 
The Auditor General’s report states, “Data 
had been erased from the network,” but no 
proof is provided beyond nor are there any 
specific examples. Significant effort was 
placed by the Corporation on a computer 

 
 
 
ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑲᒻᐸᓂᐅᔫᒃ ᑲᖏᖅᖠᓂᕐᒥ 
ᐃᒡᓗᕐᔪᐊᓕᕆᓂᕐᒧᑦ ᐃᓕᖓᔪᑦ ᐊᒡᓚᒡᕕᐅᔪᑦ ᑖᒃᑯᐊ 
ᓴᓇᕙᓪᓕᐊᑎᓪᓗᒋᑦ, ᑎᑎᕋᕐᕕᒃᓴᐅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐃᓂᒃᓴᐅᓚᐅᖅᑐᖅ ᐊᒻᒪ ᐊᑦᑕᓇᖅᑑᓚᐅᖏᖦᖢᑎᒃ, 
ᐃᓄᖃᓐᖐᓇᖅᖢᑎᒡᓗ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓐᓇᓐᖏᑎᓪᓗᒋᑦ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓂᒃᑯᑦ 
ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐊᑎᓕᐅᕆᔪᓐᓇᕋᔭᓚᐅᖏᑦᑐᑦ 
ᑖᒃᑯᐊ ᓴᓇᔭᐅᓂᖓᓄᑦ ᒥᒃᓵᓄᑦ. ᐊᒻᒪᓗ ᑖᓐᓇ ᓲᕐᓗ 
ᑲᐃᕙᑐᐃᓐᓇᖅᖢᑎᒃ NBCC-ᑯᑦ 
ᐋᖅᑭᒃᓱᐃᓇᓱᖃᑦᑕᓚᐅᕐᒪᑕ.  
 
 
 
 
NBCC-ᑯᑦ ᐊᑭᓖᑎᑦᑎᖃᑦᑕᓚᐅᖏᒻᒪᑕ ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᐊᒻᒪᓗ ᓂᕆᐅᒃᖢᑕ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᑕᐅᓯᒪᔪᑦ 
ᓴᓇᔭᐅᓂᕐᒧᑦ ᐊᑭᓕᖅᑕᐅᒐᔭᓚᐅᕐᒪᑕ ᓇᐃᑦᑐᒥᒃ ᑖᓐᓇ 
ᑕᐅᑐᒃᖢᒋᑦ ᐱᓕᕆᓂᕆᖃᑦᑕᖅᓯᒪᔭᖏᑦ ᒪᑭᑕᓂᖏᓐᓄᑦ 
ᑮᓇᐅᔭᒃᑯᕕᖕᓂ.  
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᑭᑐᔫᑎᓄᑦ ᐱᒋᐊᕈᑕᐅᓯᒪᔪᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂᒃ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓄᓪᓗ ᑖᒃᑯᐊ 
ᐊᑭᑐᔫᑎᓄᑦ ᐱᔭᕆᐊᖃᕐᒪᑕ ᐱᕈᖅᑕᐅᓗᑎᒃ ᓄᓇᕗᒻᒥ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐸᓯᔭᐅᓚᐅᕋᒥᒃ ᑎᓯᕙ 2006-ᖑᑎᓪᓗᒍ 
ᐊᒻᒪᓗ ᖄᕋᑕᐅᔭᒧᑦ ᐃᓕᔭᐅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ 
ᐊᒃᓱᕈᕐᓇᖅᑐᒻᒪᕆᐅᓚᐅᕐᒪᑕ ᐋᓐᓂᕐᓇᖅᖢᑎᒃ ᑕᖅᑭᓄᑦ 
ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 
ᓴᖅᑯᒥᑎᑦᑎᓪᓚᑦᑖᕈᓐᓇᓚᐅᖏᑦᑐᑦ ᐅᕙᓐᓂᒃ ᐊᕕᑦᑎᓂᕐᒥᒃ 
ᑖᒃᑯᐊᓗ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐱᓗᐊᖅᑐᒥᒃ ᑖᒃᑯᐊ 
ᐅᖃᖅᓯᒪᓂᕆᔭᖏᑦ. ᑖᒃᑯᐊ ᐅᕙᓐᓂᒃ ᐊᕕᑦᑎᓯᒪᑎᓪᓗᒋᑦ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ ᑖᒃᑯᐊ 
ᖃᕋᑕᐅᔭᓂᒃ ᐃᓕᔭᐅᓯᒪᔪᑦ ᐲᔭᖅᑕᐅᓚᐅᕐᓂᖏᓐᓂᒃ 
ᓄᖑᑎᖅᑕᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐆᒃᑑᑎᒋᓪᓗᒋ ᑖᒃᑯᐊ 
ᐊᒥᓲᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᕐᖑᔪᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓂᑦ ᖃᕋᑕᐅᔭᓄᑦ ᐃᓕᖓᔪᑦ ᐊᒻᒪᓗ 
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system within its control. There was a 
documented case where backups were lost 
by NBCC on the GN system and this, along 
with the procurement system that cancelled 
an order for a laptop that had been sitting 
for more than six months, drove us to 
purchase our own system. 
 
An independent consultant was on contract 
to review the backups and assure the 
system was working well. I looked at the 
backup system when it was first installed 
and never afterwards. If I knew that there 
were multiple backups that I could not 
delete without a log being created, I leave it 
to you to consider if I would attempt to 
delete data. I still don’t know what data I 
was alleged to have deleted or even from 
which computer. 
 
The OAG report states, “Other information 
was not easily accessible—for example, 
about 60,000 emails, some of which 
contained information on loan activity, 
were stored on the hard drive of the CEO’s 
computer.” This may lead the reader to the 
conclusion that the email was stored only 
on the CEO’s computer. I would like to 
point out that I believe this is incorrect. 
NBCC used Microsoft Exchange which 
synchronizes email on the client’s 
computer with the Exchange Server. So all 
Exchange information is on the server and 
is regularly backed up.  
 
In private conversations with OAG staff, it 
was clear they felt email should be printed 
and stored as paper files. In a Records 
Management workshop that I took, it was 
stated that the GN’s policy was email 
should be printed and the electronic version 
deleted from the computer. I suggest to the 
Committee that if this is in fact the GN’s 
policy, that the policy needs to be reviewed 
in light of such technologies as Google 
desktop search and Outlook’s extremely 

ᐊᐅᓚᑦᑎᔾᔪᑎᖏᑦ ᑖᒃᑯᐊ ᐸᐃᑉᐹᓕᕆᔾᔪᑏᑦ 
ᑭᖑᕝᕕᕈᑎᖏᓐᓂᓪᓗ ᐊᓯᐅᔨᔭᐅᓪᓗᑎᒃ NBCC-ᑯᓐᓄᑦ 
ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒻᒥ ᐃᓕᖓᓂᖏᓐᓄᑦ. ᑖᒃᓱᒧᖓ ᑖᒃᑯᐊ 
ᑕᖅᑭᓄᑦ 6-ᓄᑦ ᑖᓐᓇ ᓂᐅᕕᕆᐊᖃᓕᓚᐅᕋᑦᑕ ᓇᖕᒥᓂᖅ 
ᐊᐅᓚᑦᑎᔾᔪᑎᒋᔭᑦᑎᓐᓂᒃ.  
 
 
 
ᑖᒃᑯᐊ ᑳᑦᑐᓛᒃᑎᑕᐅᓚᐅᖅᑐᑦ ᑕᒪᑦᓱᒥᖓ 
ᖃᐅᔨᓴᐃᖁᔭᐅᓪᓗᑎᒃ ᑭᖑᕝᕕᕈᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐃᓕᖓᓂᕆᔭᖓ ᐃᖏᕐᕋᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ.  
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑭᖑᕝᕕᕈᑕᐅᔪᑦ ᐃᓕᖓᔪᓂᒃ ᑖᒃᑯᐊ 
ᐃᓕᔭᐅᓯᒪᑎᓪᓗᒋᑦ ᑭᖑᓂᐊᒍᓪᓗ ᑕᐃᒪ 
ᐊᒥᓱᒻᒪᕆᐅᓚᐅᕐᒪᑕ ᑭᖑᕝᕕᕈᑕᐅᔪᑦ 
ᐲᖅᑕᐅᓯᒪᔪᓐᓇᓚᐅᖏᑦᑐᑦ ᑭᓯᐊᓂ ᐊᓯᐅᔨᔭᐅᖕᒪᖔᑕ 
ᑖᒃᑯᓇᓂ ᖃᕋᑕᐅᔭᓂᒃ.  
 
 
 
 
ᑕᐃᒪ ᐊᓯᖏᑦ ᑐᑭᓯᔾᔪᑎᑦ ᐱᔪᓐᓇᖃᑦᑕᓚᐅᖏᓇᑦᑎᒍ 
ᑖᒃᑯᐊ 60 ᑕᐅᓴᓐ ᖃᕋᑕᐅᔭᒃᑯᑦ ᑎᑎᖅᑲᐃᑦ ᑕᕝᕙᓂ 
ᐃᓗᐊᓃᑦᑐᑦ ᐊᑐᖅᑐᐊᓂᕐᒧᑦ ᐃᓕᖓᔪᑦ. ᑖᒃᑯᐊ 
ᐊᖓᔪᖅᑳᖑᔫᒃ ᐊᐅᓚᑦᑎᔫᒃ ᖃᕋᑕᐅᔭᖓᓃᓚᐅᕐᒪᑕ. ᑖᒃᑯᐊ 
ᐅᖃᓕᒫᖅᑐᑦ ᑖᒃᑯᓂᖓ ᑕᐃᑲᓃᓚᐅᕐᒪᑕ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᖃᕋᑕᐅᔭᖏᓐᓂ. ᑕᒪᓐᓇ ᓱᓕᓐᖏᑦᑐᖅ. 
ᑖᒃᑯᐊ NBCC-ᑯᑦ ᑖᒃᑯᓂᖓ Microsoft ᑖᒃᑯᐊ 
ᐃᓗᓕᖏᓐᓂᒃ ᐃᓗᓕᖃᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ 
ᑎᑎᕋᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᑖᒃᑯᓄᖓ ᐱᑦᔪᔾᔭᐅᔪᓄᑦ 
ᐊᑐᖅᑐᐊᖅᑎᐅᔪᓄᑦ ᑕᕝᕙᓃᖦᖢᑎᒃ.  
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐅᖃᖃᑎᒋᓪᓗᒋᑦ OAG-ᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐸᐃᑉᐹᖁᑎᖏᓐᓂᒃ 
ᐴᖅᑕᐅᓯᒪᓪᓗᑎᒃ. ᑖᒃᑯᐊ ᐸᐃᑉᐹᖁᑎᒋᔭᐅᔪᑦ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐊᑐᐊᒐᐃᑦ ᖃᕋᑕᐅᔭᑎᒍᑦ 
ᓴᖅᑭᑎᑕᐅᓯᒪᓪᓗᑎᒃ. ᑖᒃᑯᐊ ᐅᖃᖅᓯᒪᓚᐅᕐᒪᑕ 
ᑲᑎᒪᔨᕋᓛᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐊᑐᐊᒐᖏᑦ ᐊᒻᒪᓗ 
ᐊᑐᐊᒐᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ 
ᐱᖁᑎᒋᔭᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᐊᔪᕐᓇᖏᑦᑎᐊᓚᐅᖅᑐᑦ 
ᓇᓂᑐᐃᓐᓇᖅ ᖃᕋᑕᐅᔭᓂ ᐃᓕᖓᑐᐃᓐᓇᑦᑎᐊᓚᐅᕐᒪᑕ 
ᐊᔪᕐᓇᖏᖦᖢᑎᒡᓗ.  
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good search capabilities which can locate 
any information on a hard drive within 
seconds.  
 
The most important point that I wish to 
make is staffing. NBCC is a commercial 
lender and lending institutions such as 
banks are known for their long-term 
employees. An employee with only ten 
years is still considered a newcomer. 
Compare this with NBCC where we were 
all new and not a single employee 
remained from the transfer from the NWT. 
I suggest to you that retention of employees 
must be improved.  
 
In my interview, when I first took the job, I 
admitted to having no experience in the 
financial sector, so in retrospect, it’s not 
surprising that I failed to uphold the 
standards necessary. I didn’t know what the 
standards were and the previous CEO’s 
knowledge was, I don’t think, very much 
better than mine, so there was no history to 
lean on.  
 
I was hired after another candidate refused 
the job offer because of the low salary. I 
was paid at least $20,000 less than the 
minimum range for the head of the smallest 
of the Crown federal corporations, and 
that’s public information. Banking at senior 
levels is a very well-paying profession and 
the GN must take this into account when 
determining salary levels for any of 
NBCC’s employees.  
 
I wish the Corporation the very best under 
its new leadership and hope the new CEO 
has the requisite expertise in financial 
reporting, board governance, client liaison, 
advertising and promotion, analysis of loan 
applications, computer applications, and 
especially the loan management system 
TEA, staffing, budgeting and the myriad of 
other responsibilities for which he is 

 
 
 
 
ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ ᐅᖃᐅᓯᕆᓪᓚᑦᑖᕈᒪᔭᕋ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ, NBCC-ᑯᑦ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨᐅᖕᒪᑕ. ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨᐅᓂᕐᒧᑦ 
ᑎᒥᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᒃᑯᕕᑎᑐᑦ ᑕᐅᕗᖓ 
ᐅᖓᓯᒃᑐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ ᐊᒻᒪᓗ ᑖᓐᓇ 
ᓄᑖᖑᓇᓂ ᑎᑭᓵᖅᑐᒧᑦ ᑖᒃᑯᐊᓗ ᖃᕋᑕᐅᔭᐃᑦ NBCC-
ᑯᓐᓂ ᓄᑖᓐᖑᓗᒃᑖᖑᓚᐅᕋᑦᑕ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓪᓗᑕ ᑕᐃᑲᓂ 2000-ᖑᑎᓪᓗᒍ. ᑖᒃᑯᐊᓗ 
ᐱᓯᒪᔭᐅᑦᑎᐊᕈᓐᓇᓚᐅᕋᓗᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᐋᖅᑭᒋᐊᖅᑕᐅᓗᓂ.  
 
 
 
ᑕᐃᒪ ᐅᖃᓚᐅᕋᒪ ᖃᐅᔨᒪᓂᖃᓚᐅᖏᓐᓇᒪ 
ᑮᓇᐅᔭᓕᕆᓂᐅᓂᕐᒧᑦ ᑭᓯᐊᓂ ᐱᓪᓗᒍ ᑖᓐᓇ 
ᑕᐃᑲᓃᖏᓐᓇᕈᓐᓇᓚᐅᖏᓐᓇᒪ ᑖᒃᑯᐊ ᐃᓕᖓᓂᖏᑦ 
ᒪᓕᒃᖢᒋᑦ ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᐊᖓᔪᖅᑳᖑᓚᐅᖅᑐᖅ 
ᓯᕗᓂᕋᓂ ᖃᐅᔨᒪᓂᖃᖏᓂᖅᓴᐅ ᐅᕙᑦᑎᑐᑦ 
ᑕᐃᒪᓐᓇᐃᑐᐃᓐᓇᓚᐅᕐᒪᑦ, ᑕᒪᒃᑯᐊ ᐱᑦᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᒪ.  
 
 
 
 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐊᓯᖓ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐱᔪᒪᓚᐅᖏᒻᒪᑦ 
ᑮᓇᐅᔭᖏᑦ ᐊᑦᑎᓗᐊᕐᒪᑕ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᒥᑭᓐᓂᖅᓴᐅᖑᔪᑦ 
ᑖᒃᑯᐊᓗ ᑎᒥᐅᔪᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐊᒻᒪ ᑖᒃᑯᐊ 
ᐊᖓᔪᖅᑲᐅᑕᐅᔪᑦ ᐊᑭᓕᖅᑐᖅᑕᐅᑦᑎᐊᖅᖢᑎᒃ 
ᖃᐅᔨᒪᓂᖏᑎᒍᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒻᒥ 
ᓇᓗᓇᐃᖅᓯᖃᑦᑕᓚᐅᕐᒪᑕ ᑮᓇᐅᔭᓕᐊᖏᓐᓂᒃ  NBCC-ᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. 
 
 
ᑕᐃᒪ ᐃᓱᒪᕗᖓ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕐᕕᐅᖃᑦᑕᖅᑐᑦ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐱᑦᑎᐊᖁᕙᒃᑲ ᓯᕗᓂᒃᓴᒥ, 
ᓯᕗᓕᖅᑎᒋᓂᐊᖅᑕᖏᓪᓗ ᐊᒻᒪᓗ ᑖᓐᓇ ᓄᑖᖑᔪᖅ 
ᐊᖓᔪᖅᑳᖑᓂᐊᖅᑐᖅ. ᑖᒃᑯᐊ ᓴᖅᑭᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ 
ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᓴᖅᑭᑎᑦᑎᔾᔪᑎᖏᑦ 
ᐱᒋᐊᕈᑎᒋᔭᖏᓪᓗ ᐃᓕᖓᓂᕆᔭᖏᓐᓂ ᑖᒃᑯᐊ 
ᐱᑦᑎᐊᖁᓇᖅᑐᑦ. 
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responsible.  
 
I thank the Committee for their detailed 
investigation of NBCC. They should 
remember that the OAG’s report did not 
examine the effectiveness of NBC’s 
lending program. There are businesses 
today in Nunavut that would never have 
survived without the injection of capital 
from NBCC. The role played by NBCC, I 
believe, is critical to business in this 
territory and I hope that the Corporation is 
able to continue to be an effective lender. 
Thank you very much.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Hannah.  
 
Mr. Hannah: Thank you, Mr. Chairman. 
My name is Steve Hannah. I first came to 
the territory to work in the Department of 
Sustainable Development. I’ve spent four 
years as their Regional Superintendent 
Director in the Kitikmeot.  
 
From there, I went to the Northwest 
Territories doing the same type of work 
and semi-retired in November 2006 and 
was asked to take on the role of a 
consultant, and on December 7, I was 
asked by the Deputy Minister of ED&T 
and the Chairman of NBCC to take on the 
role of Acting CEO with some objectives 
applied to look at getting the organization 
through the 2005-06 audit and/or non-
audit, and to give the reasons why we 
couldn’t get an opinion on the books if we 
could not get it to the state where it could 
be audited.  
 
I spent 11 months working with the 
organization and my contract ended on 
October 30, 2007, and I subsequently 
moved on to work with the Department of 
ED&T in Pangnirtung as the Director of 
Community and Economic Development.  

 
ᖁᔭᓐᓇᒦᖅᐸᒃᑲ ᑲᑎᒪᔨᕋᓛᑦ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ 
ᖃᐅᔨᓴᐃᓯᒪᖕᒪᑕ NBCC-ᑯᑦ ᐱᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᑦ ᑖᒃᑯᓄᖓ ᐃᖏᕐᕋᑦᑎᐊᖁᓪᓗᒋᑦ 
NBCC-ᑯᑦ ᐊᑐᖅᑐᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖏᑦ ᐊᒻᒪᓗ 
ᓇᖕᒥᓂᕆᔭᐅᔪᑦ ᐅᓪᓗᒥᒧᑦ ᓄᓇᕗᒻᒥ 
ᐊᓐᓇᒃᑐᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᑭᑐᔫᑎᓄᑦ 
ᑐᕌᖅᑐᑦ NBCC-ᑯᓐᓂ. ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᔪᖅ NBCC-
ᑯᓐᓄᑦ ᐊᑦᑕᕐᓇᕐᒪᑦ. ᒥᑭᓐᓂᖅᓴᐅᔪᑦ ᑕᒪᓐᓇ 
ᓂᕆᐅᓇᑦᓯᐊᖅᑐᖅ ᐃᖏᕐᕋᑦᑎᐊᖁᓪᓗᒍ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨᐅᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓚᓐ. 
ᒥᔅᑕ Hᐋᓇ.  
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᑏᕝ 
Hᐋᓇᐅᔪᖓ, ᓯᕗᓪᓕᖅᐹᒥ ᑕᒪᐅᖓ ᓄᓇᕗᒻᒨᖅᓯᒪᔪᖓ 
ᐃᑯᐱᒃᑐᓕᕆᔨᒃᑯᓐᓅᓚᐅᖅᓯᒪᒐᒪ ᕿᑎᕐᒥᐅᓂ.  
 
 
 
 
 
 
 
ᑕᐃᑲᓐᖓᑦ ᓄᓇᑦᓯᐊᑉ ᒐᕙᒪᒃᑯᓐᓅᓚᐅᖅᓯᒪᒋᕗᖓ 
ᑕᐃᒪᓐᓇᔅᓴᐃᓐᓇᖅ ᓅᕖᕙᒥ ᓄᖅᑲᓚᐅᖅᑐᖓ ᐃᓂᒋᔭᕋᓂ 
ᐊᒻᒪ ᐊᐱᕆᔭᐅᓚᐅᕋᒪ ᐱᓕᕆᖁᔭᐅᓪᓗᖓ 
ᐃᑲᔪᖁᔭᐅᓪᓗᖓ ᑎᓯᕙ 07-ᐸᒥ ᐊᐱᕆᔭᐅᓚᐅᕋᒪ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓐᓄᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂ ᐃᒃᓯᕙᐅᑕᖓᓪᓗ NBCC-ᑯᓐᓂ 
ᐱᓕᕆᖁᔭᐅᓪᓗᖓ ᐊᖓᔪᖅᑳᖑᑲᐃᓐᓇᖁᔭᐅᓪᓗᖓ 
NBCC-ᑯᓐᓂ. ᑖᒃᑯᐊ ᕿᒥᕐᕈᔭᐅᖁᓪᓗᒋᑦ ᑎᒥᐅᑉ 
ᐃᓕᖓᓂᕆᔭᖏᑦ ᑖᒃᑯᐊ 2005-06 ᐅᑭᐅᖏᓐᓂ ᐊᒻᒪ 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᖏᑦ ᐱᓪᓗᒋᓪᓗ ᑖᒃᑯᐊ 
ᐃᓕᖓᑦᑎᐊᓕᖁᓪᓗᒍ ᐱᓂᕐᓗᖕᓂᕆᓚᐅᖅᑕᖓᓐᓂ.  
 
 
ᑕᐃᒪ 11-ᐸᓂᒃ ᑕᖅᑭᓂᒃ ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑐᖓ 
ᑳᑦᑐᓛᒐ ᐃᓱᓕᓪᓗᓂ ᐊᒃᑑᕙ 30-ᖑᑎᓪᓗᒍ 07 
ᐅᑭᐅᖓᓂ. ᐊᒻᒪᓗ ᓄᒃᑎᖅᖢᖓ ᐃᖅᑲᓇᐃᔭᕐᕕᒋᓕᖅᖢᒋᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ ᐸᖕᓂᖅᑑᒥ 
ᑕᐃᑲᓂ ᐊᐅᓚᑦᑎᔨᐅᓪᓗᖓ ᑕᐃᒪᐃᑦᑐᓕᕆᓂᕐᒧᑦ.  
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I’m happy to be here today and I hope that 
any of the questions that you have I’m able 
to answer, and hopefully, clarify some of 
those issues that have been raised 
throughout the previous testimony. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hannah. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. I 
have written my statement this morning 
also and I would like to read the statement.  
 
I thank the Honourable Members of the 
Standing Committee and Nunavummiut for 
giving me an opportunity to present myself 
in this august Assembly. I thank the 
Government of Nunavut and Nunavummiut 
for giving me an opportunity to work as the 
first Comptroller of the NBCC. I thank the 
greatest community of Cape Dorset, where 
I enjoyed to the fullest extent the golden 
opportunity to know and integrate with a 
culture similar to my own. I am very proud 
of my role of the first Comptroller of 
NBCC.  
 
All my confidence and performance at 
NBCC, I thank two mentors who fully 
supported me professionally and giving me 
valuable guidance and advice. One was 
Bob Long, Manager of the Baffin Business 
Development Centre, and the other one was 
Tyrrel (Darren)Allen, then Director of 
Corporate Policies of the GN department of 
Economic Development and 
Transportation. I would now also like to 
thank Mary who was the supervisor of the 
GN audit of the Office of the Auditor 
General of Canada, responsible for the 
NBCC audit. She also provided great 
advice from time to time. I owe my success 
at NBCC to these distinguished 
professionals.  

ᖁᕕᐊᓱᒃᑐᖓ ᐅᕙᓃᒃᑲᒪ ᐊᒻᒪᓗ ᐊᐱᖅᑯᑎᒋᔭᓯ 
ᓂᕆᐅᒋᑦᑎᐊᖅᐸᒃᑲ ᑭᐅᔪᓐᓇᕐᓗᖓᓗ ᐊᒻᒪᓗ 
ᓂᕆᐅᖕᓇᖅᑐᖅ ᑐᑭᓯᓇᖅᓯᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᓴᖅᑭᓯᒪᔪᑦ 
ᓵᑦᑎᓐᓂ ᑕᐃᒃᑯᐊᓗ ᓯᕗᓂᑦᑎᓐᓂ ᐅᖃᐅᓯᖃᖃᑦᑕᓚᐅᖅᑐᑦ 
ᑕᕝᕙᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓇ. ᒥᔅᑕ 
ᔭᕕᐅᕆ. 
 
 
ᔭᕕᐅᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᓂᐊᖅᑕᒃᑲ ᐅᓪᓛᖅ ᐅᖃᓕᒫᕈᒪᒐᒃᑭᑦ ᑖᒃᑯᐊ 
ᐊᐅᓪᓚᑎᖅᑲᐅᔭᒃᑲ ᑎᑎᖅᑲᑦ.  
 
ᑕᐃᒪ ᒪᓕᒐᓕᐅᖅᑏᑦ ᓄᓇᕗᒻᒥᐅᓪᓗ ᐱᕕᖃᖅᑎᑕᐅᒐᒪ 
ᐅᖃᓪᓚᒍᓐᓇᖅᑐᖓ ᑕᕝᕙᓂ ᐋᒌᓯᐅᓚᐅᖅᑐᒥᑦ ᑕᐃᒪ 
ᓄᓇᕗᒥᐅᓄᑦ ᑎᑭᓚᐅᖅᓯᒪᒐᒪ ᐊᒻᒪᓗ 
ᐱᕕᖃᖅᑎᑕᐅᓪᓗᖓ ᓯᕗᓪᓕᕐᐹᒥ ᑮᓇᐅᔭᓕᕆᔨᐅᓪᓗᖓ 
NBCC-ᑯᓐᓄᑦ ᖁᔭᓐᓇᒦᖅᐸᒃᑲ ᑖᒃᑯᐊ ᑭᓐᖓᕐᒥᐅᑦ 
ᓄᓇᓕᖓᓐᓂ ᖁᕕᐊᒋᓚᐅᖅᑐᒋᑦ ᐃᓗᐃᑦᑐᒥ ᑕᐃᑲᓂ 
ᐱᕕᖃᖅᑎᑕᐅᔪᓐᓇᕐᓂᕆᓚᐅᖅᑕᕋ ᑖᒃᑯᐊ ᐱᖅᑯᓯᖏᓪᓗ 
ᓇᒻᒥᓂᑎᑐᑦ ᐅᕙᑦᑎᑐᑦ ᐃᓕᖅᑯᓯᖃᓚᐅᕐᒪᑕ 
ᖁᕕᐊᓱᓪᓚᕆᒃᑐᖓ ᑖᓐᓇ ᐱᓕᕆᐊᕆᔭᕋ NBCC-ᑯᓐᓂ.  
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑖᓐᓇ ᐅᑉᐱᕆᑦᑎᐊᖅᑐᒍ ᐊᒻᒪᓗ ᐱᓕᕆᐊᕆᓯᒪᔭᕋ 
NBCC-ᑯᓐᓂ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑎᒋᓯᒪᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐹᑉ ᓛᖕ ᐊᐅᓚᑦᑎᔨᐅᔪᖅ ᕿᑭᖅᑖᓗᒻᒥ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂ ᐊᒻᒪᓗ ᑭᐅᕈ ᐋᓚᓐ ᐊᒻᒪᓗ 
ᑐᑭᒧᐊᖅᑎᑦᑎᒋᔭᐅᔪᖅ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂ ᒐᕙᒪᒃᑯᓐᓂ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᐸᕋ ᒥᐅᕆ ᔫ ᕚᒃᓴᓐ ᑖᓐᓇ ᓯᕗᓕᖅᑎᒋᔭᐅᔪᖅ 
ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓐᓂ 
ᐋᑐᕚᒥᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ NBCC-ᑯᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᖓ.  
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At NBCC, I had a unique opportunity to 
work with the great businessmen of this 
territory, and my knowledge and exposure 
to this territory was enhanced by my 
constant contact with them. I owe them a 
lot too for proving me right and investing 
in their businesses by NBCC.  
 
I left NBCC and Cape Dorset at the end of 
March 2005 with a very heavy heart. I 
didn’t realize until then how much I was 
attached in our business at NBCC and Cape 
Dorset. NBCC was my life and it was my 
bidding, I had worked very hard and 
tackled several people who proved to be an 
obstacle in the past of NBCC. These people 
could find no fault in my performance, 
except that I was not so condescending and 
didn’t accept all of the ideas and styles of 
working.  
 
In a technical sense, most of the time that I 
was with NBCC I was alone, and therefore, 
I wore several hats at NBCC with a fuller 
spectrum than initiated. It prompted me to 
apply for the position of the CEO which 
was vacant for a long time. My application 
was rejected after the interview. I was not 
given a good reason for the refusal. I 
thought that maybe a better person than me 
would be hired. That would be completely 
acceptable to me because it would be good 
for NBCC too.  
 
Besides being the Comptroller, I was also 
performing all the duties of the Investment 
Manager since a long time. All this work 
had required me to put in extraordinary 
hours of work at NBCC without being 
compensated but I took appreciation for my 
NBCC borrowers as my compensation. 
Because of my long hours, my wife, who 
also used to work for the GN Department 
of CGS in Cape Dorset, and some people in 
Cape Dorset thought that I was really crazy 

 
 
 
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᓱᒃᑲᔪᒻᒪᕆᐊᓘᒻᒪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓇᒻᒥᓂᖃᖅᑐᓪᓗ NBCC-ᑯᓐᓂᑦ.  
 
NBCC-ᑯᑦ ᕿᒪᓚᐅᖅᓯᒪᔭᒃᑲ ᒫᑦᓯ 2005-ᒥᑦ 
ᐅᖁᒪᐃᒃᓴᑎᐊᖅᑐᖓ ᐆᒻᒪᑎᒐᓂᑦ ᐊᒻᒪᓗ ᑖᓐᓇ 
ᖁᕕᐊᒋᑦᑎᐊᓚᐅᖅᑐᒍ NBCC-ᑯᓐᓂ ᐊᒻᒪᓗ ᑭᓐᖓᓂᑦ 
ᐃᖅᑲᓇᐃᔮᕆᔭᕋ. NBCC-ᑯᑦ ᐃᓅᓯᕆᓚᐅᕋᒃᑯ ᐊᒻᒪᓗ ᓲᕐᓗ 
ᓄᑕᕋᓛᕆᓪᓗᒍ ᐊᒻᒪᓗ ᐊᒃᓱᒻᒪᕆᐊᓗᒃ ᐱᓕᕆᓚᐅᖅᑐᖓ 
ᑕᒪᒃᑯᐊ ᐊᒥᓱᐃᓪᓗ ᑕᒪᒃᑯᐊ ᑐᓗᖅᑕᕈᑕᐃᑦ 
ᐊᖅᑯᓵᖃᑦᑕᕋᓗᐊᖅᑐᒋᑦ NBCC-ᑯᓐᓂ ᑕᒪᓐᓇ.  
 
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐱᓕᕆᐊᕆᓯᒪᔭᕋ ᑕᒪᓐᓇ ᐃᓕᐅᒃᑲᒥᑦ 
ᐃᓱᒪᒋᑦᑎᐊᖅᓯᒪᓪᓗᒍ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᑎᑦᑎᓂᕐᒧᑦ 
ᑖᒃᑯᐊ ᓇᒻᒥᓂᖃᕐᕕᐅᔪᑦ. ᑕᒪᒃᑯᐊ ᐊᑯᓂᐊᓘᓚᐅᕐᖓᑕ. 
ᑕᒪᒃᑯᐊ ᐱᐅᒋᑐᐃᓐᓇᓂᐊᖅᑕᒃᑲ ᐱᐅᓇᔭᕐᒥᒻᒪᑦ NBCC-
ᑯᓐᓄᑦ.  
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔨᐅᓚᐅᖅᑎᓪᓗᖓ ᐊᓯᓕᒫᖏᓐᓂ 
ᕿᑐᓐᖏᑎᑦᑎᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᓂ 
ᐱᓕᕆᐊᖃᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᐊᑯᓂᐊᓗᒃ ᐊᒻᒪᓗ ᐃᑲᕋᒐᓴᓐᓂ 
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᖃᑦᑕᓚᐅᖅᑐᖓ ᐊᑭᓕᖅᓱᑕᐅᖏᖦᖢᖓ. 
ᖁᔭᓐᓇᒦᖅᐸᒃᑲ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᖃᑦᑕᖅᓯᒪᔪᕕᓃᑦ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕈᓘᔭᖃᑦᑕᖅᓯᒪᓪᓗᖓ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᖅᑎᖏᓐᓄᑦ ᑭᓐᖓᕐᓂᑦ. ᐃᓚᖏᑦ 
ᑭᓐᖓᕐᒥᐅᑕᐃᑦ ᑐᑭᖃᑦᑎᐊᖏᓐᓈᓱᒋᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐅᕙᓐᓂᑦ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᖢᒋᑦ. 
 
 
 

 23 



because I was rarely acknowledged.  
 
Ultimately, Mel Orecklin was hired as the 
new CEO, who, in turn, hired the new 
Investment Manager, Mile Voakes. Within 
five months of his joining NBCC, at my 
performance evaluation meeting, Mel 
clearly indicated to me that my 
performance was good but nothing at 
NBCC would collapse if I left NBCC. Mel 
knew that I was really uncomfortable with 
the working style, knowledge and 
judgement that Miles exhibited. I didn’t 
agree with the way that things were going. 
It would wipe out years of hard work and it 
would put NBCC back into deficit.  
 
Before these two joined, NBCC had wiped 
out $1 million deficit and reduced non-
performing loans to a trickle. I was getting 
into conflict with what was being done and 
what was proposed to be done. Both of 
them felt like they were being kept in line 
by me, which I knew I had to do in order to 
continue the progress of the NBCC. What a 
terrible waste of time and resources it is if 
all we are to do is to keep a few people in 
check and not being able to focus our skills 
and energies on sustainable growth, 
progress and development.  
 
I argued for things to be done in the right 
manner but to no avail. I was told and I 
quote, “Your old way of doing things do 
not matter anymore.” The message was 
clear to me and I decided to leave NBCC. 
Instead of God, I should really thank Mel 
and Miles for the wonderful life I’m having 
today in every way - professionally, 
economically and socially - but that would 
be selfish considering what has transpired 
at NBCC and the full effect it has had on 
every one of us. It is not a surprise to me, 
as well as to some people in Cape Dorset at 
the time, that things at NBCC would come 
to such a pass, but I must confess that I had 

 
 
ᒥᐅᓪ ᐅᕆᒃᓚᓐ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᓕᓚᐅᖅᓯᒪᔪᖅ 
ᐊᖏᔪᖅᑳᕆᔭᐅᓪᓗᓂ ᐊᒻᒪ ᒪᐃᔪᔅ ᕘᒃᔅ ᑖᒃᑯᐊ 
ᑕᐃᑯᓐᖓᖅᑎᓪᓗᒋᑦ ᓇᓗᓇᕈᓐᓃᓚᐅᖅᓯᒪᔪᑦ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᖓ ᓄᖅᑲᕋᓗᐊᕋᒪ ᑖᒃᑯᐊ 
NBCC-ᑯᑦ ᑲᑕᔾᔮᖏᑦᑐᑦ. ᒥᐅᓪ ᖃᐅᔨᒪᓚᐅᕐᒥᔪᑦ 
ᐃᓱᖅᑭᔮᖏᓐᓇᒪ ᑕᐃᒪᐃᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᕆᐊᒃᓴᖅ 
ᐊᒻᒪᓗ ᐊᖏᖃᑎᒋᓚᐅᖏᖦᖢᒋ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᐱᕙᓪᓕᐊᔾᔪᓯᖃᕐᒪᖔᑦ. ᐃᖅᑲᓇᐃᔮᑦ 
ᐊᒃᓱᕉᑎᖃᑦᑕᖅᓯᒪᓂᒃᑲ ᓲᕐᓗ ᐲᑐᐃᓐᓇᓚᐅᖅᑐᑦ NBCC-
ᑯᓐ ᐊᑭᓕᒃᓴᓄᑦ ᐅᑎᑐᐃᓐᓇᓚᐅᖅᓯᒪᒻᒪᑕ.  
 
 
 
 
 
 
ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑕᐃᑯᓐᖓᓚᐅᖏᓐᓂᖏᓐᓂ $1,000,000 
ᐊᑭᓕᒃᓴᐃᑦ ᐊᑭᓕᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᑕᒪᒃᑮᒃ 
ᐃᖢᕐᕆᔮᖃᑎᒋᓚᐅᖅᓯᒪᖏᓐᓇᒃᑭᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᑦᑎᐊᖁᔨᒐᓗᐊᖅᑎᓪᓗᖓ. ᑕᐃᒪ 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕆᐊᖃᓚᐅᖅᑐᑦ ᓵᓐᖓᔪᓐᓇᐃᓪᓕᓚᐅᖅᖢᑕᓗ 
ᐱᔪᓐᓇᕐᓂᑦᑎᓐᓂ ᐊᒻᒪᓗ ᐊᒃᓱᕉᑎᒋᖃᑦᑕᖅᓯᒪᔭᑦᑎᓐᓂ 
ᐱᕈᖅᐸᓪᓕᐊᓂᑦᑎᓐᓂ, ᐱᕙᓪᓕᐊᑎᑦᑎᓂᓪᓗ. 
 
 
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᐊᐃᕙᖃᑦᑕᕈᓘᔭᓚᐅᖅᑐᒍᑦ 
ᐅᖃᐅᔾᔭᐅᑐᐃᓐᓇᖅᑐᖓᓗ ᑕᐃᒪᓐᓇ ᐱᐅᓯᑐᖃᐃ 
ᐊᑐᕋᓗᐊᖅᐸᑕ ᐱᐅᔾᔮᕈᓐᓃᖅᑐᖅ. 
ᑐᑭᓯᑦᑎᐊᑲᐅᑎᒋᓪᓗᖓᓗ ᓄᖅᑲᕈᒪᓕᓚᐅᖅᓯᒪᔪᖓ. ᒎᑎ 
ᖁᔭᓐᓇᒦᓐᖏᖔᕐᓗᒍ ᖁᔭᓐᓇᒦᓪᓗᐊᑕᒃᑲ ᒥᐅᔅ ᐊᒻᒪᓗ 
ᒪᐃᔪᔅ ᐅᓪᓗᒥ ᐃᖏᕐᕋᑎᐊᖅᑐᒻᒪᕆᐊᓘᓕᕋᒪ ᐱᓕᕆᐊᒃᑯᑦ 
ᑮᓇᐅᔭᓕᐅᕐᓂᒃᑯᑦ ᐃᓅᓯᒃᑯᓪᓗ. ᐊᒻᒪᓗ ᑖᓐᓇ 
ᐊᒃᑐᐃᓂᖃᖅᑐᖅ ᑭᒃᑯᓕᒫᓄᑦ ᑭᓯᐊᓂ ᑕᐸᐃᖏᑦᑐᖓ 
ᐃᓚᖏᑦ ᑭᓐᖓᕐᒥᐅᑕᐃᑦ ᑕᐃᓐᓇᐅᑎᓪᓗᒍ 
ᑲᔪᓯᓂᐊᕐᓂᖏᓐᓂ. ᐊᒻᒪᓗ ᐅᖃᕆᐊᖃᕆᓪᓗᖓ 
ᑕᐃᒫᑎᒋᐊᓗᒃ ᕿᓚᒥᓗᐊᑯᓗᒃ 
ᐱᐅᔪᓐᓃᕐᓂᐊᕋᓱᒋᒪᐅᖏᒃᑲᓗᐊᕋᒃᑭᑦ.  
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never imagined that things had gotten so 
bad so soon. 
 
Before I left NBCC on March 30, 2005, I 
had prepared all of the audit documents and 
realtor accounting for the fiscal year 2004-
05, which were emailed to all the relevant 
authorities. All the audits for the previous 
fiscal years, we had successfully completed 
before I left, and the audit for the last fiscal 
year I was responsible for were 
subsequently completed.  
 
I am still emotionally attached to NBCC 
and Nunavummiut, and I am pleased to do 
my utmost in whatever is asked of me to 
help resolve this difficult situation. Thank 
you, Mr. Chairman. Nakurmiik. 
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Voakes. 
 
Mr. Voakes: Thank you, Mr. Chairman. I 
apologize, I have a bit of a cold, and I 
apologize for the way I’m dressed. The 
airline company misplaced my bag.  
 
I was the Investment Manager from 
September 2004 to September 2006. I have 
no opening comments, so I guess I’m 
finished. Thank you. 
 
Chairman: Thank you, Mr. Voakes. 
Maybe with that, we’ll take a 15-minute 
break and reconvene at five-to.  
 
>>Committee recessed at 14:46 and 
resumed at 15:06 
 
Chairman: Welcome back. I’ll just open 
the floor now to ask any members if they 
have any questions that they would like to 
ask. Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
My opening questions, I’m going to direct 

 
 
ᓄᖅᑲᓚᐅᖅᓯᒪᔪᑦ ᒫᑦᓯ 2005-ᖑᑎᓪᓗᒍ ᐋᖅᑭᒃᓱᐊᓂᒃᑲᒃᑭᑦ 
ᑕᒪᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᑕᐅᔪᒃᓴᐃᑦ ᐊᒻᒪᓗ 2004-05 
ᐊᕐᕋᒍᖏᓐᓄᑦ ᐊᑐᖅᑐᑦ. ᑲᔪᓯᑦᑎᐊᓚᐅᖅᑐᑦ 
ᐱᔭᕇᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᖓ.  
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᓱᓖᓛᒃ ᐊᑕᓂᖃᖅᑐᖓ NBCC-ᑯᓐᓄ 
ᓄᓇᕗᒻᒥᐅᓄᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᔭᕕᐅᕆ. ᒥᔅᑕ 
ᕘᒃᔅ. 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᑦᑐᖓ 
ᐊᓐᓄᕌᑦᑎᐊᖅᓯᒪᖏᑦᑐᕈᓘᓪᓗᖓ ᑕᕝᕙᓃᒃᑲᒪ. ᑕᐃᒃᑯᐊ 
ᐊᓐᓄᕌᒃᑲ ᔭᒐᐃᔭᐅᖅᑲᐅᖕᒪᑕ ᖃᖓᑕᓲᖅᑎᓄᑦ.  
 
 
 
ᓴᑉᑕᒻᐸ 2004-ᒥ, 2006-ᒧᑦ ᑎᑭᖦᖢᒍ 
ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᔪᖓ. ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓂᒃ 
ᑎᑎᖅᑲᖁᑎᖃᖏᑦᑐᖓ ᑕᐃᒪ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒃᔅ. 
ᑖᒃᑯᐊᖑᓚᐅᖅᑎᓪᓗᒋᑦ 15-ᒥᓂᔅ 
ᓄᖅᑲᖓᓚᐅᑲᖕᓂᐊᖅᐳᒍᑦ. ᐅᑎᕐᓂᐊᖅᐳᒍᑦ ᑕᑭᔪᐊ 11-
ᐸᒨᖅᐸᑦ.  
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 14:46ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 15:06ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᓯ 
ᓇᓕᐊᑐᐃᓐᓇᖅ ᐊᐱᖅᑯᑎᔅᓴᖅᑕᓕᑦᑕᖃᑉᐸᓐ ᒪᑐᐃᕐᒪᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᒃᑲ 
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them to the former Chairperson of the 
Nunavut Business Credit Corporation, Mr. 
Hanson.  
 
First of all, Mr. Hanson, I think the 
committee’s interested in knowing whether 
you resigned on your own or you were 
forced to resign as the Chairman on the 
Board of Directors of the Nunavut 
Business Credit Corporation. Can you tell 
what the reason was for your resignation? 
Thank you.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
have offered my resignation to three 
ministers within that department. Olayuk 
Akesuk, I offered my resignation to him 
because there were some problems 
happening with NBCC that I could not 
solve. I was asked to stay on.  
 
I re-offered my resignation to Peter 
Kilabuk, when he was the minister also, for 
the same similar reason. I didn’t have the 
proper staff or enough staff and we did not 
have the members on the board that we 
needed as an organization to run. It was 
again requested that I do not resign.  
 
This time here, I offered my resignation 
also to Minister Simailak at the time 
before. Again, it was refused and the most 
recent resignation, the request was made to 
me, “Would I resign?” And, I said, “Most 
certainly I would,” and I did, and I wished 
the organization all the best in the future.  
 
I know the work that I had put into that 
organization for the passed nine years, a lot 
of my time and effort has gone into that, 
and I hope that I did make a difference to 
the organization, I know I have. It was a 
very hard decision to make to resign but I 

ᑐᕌᖅᑎᓐᓂᐊᕐᕋᒃᑭᓐ ᑖᒃᓱᒧᖓ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᓯᒪᔪᒧᑦ 
ᒥᔅᑕ Hᐋᓐᓴᓐᒧᑦ.  
 
 
 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᒥᔅᑕ Hᐋᓐᓴᓐ, ᖃᓄᖅ ᐃᒻᒥᒃᑰᖅᖢᑎᒃ 
ᓄᖅᑲᓚᐅᖅᓯᒪᕕᓐ ᐅᕝᕙᓖᓐᓃᑦ ᓄᖅᑲᖁᔭᐅᓚᐅᖅᓯᒪᕕᓐ 
ᐃᒃᓯᕙᐅᑕᐅᓂᕐᓂ ᑕᕝᕙᓂ NBCC-ᑯᓐᓄᑦ. ᑭᓱᒥᒃ 
ᐱᑦᔪᑎᖃᑦᖢᑎᒃ ᓄᖅᑲᓚᐅᖅᓯᒪᕕᓐ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ.  
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᖅᑲᕈᒪᓚᐅᖅᓯᒪᔪᖓ ᑕᐃᒃᑯᓄᖓ ᐱᖓᓱᓄᑦ 
ᒥᓂᔅᑕᕆᔭᐅᔪᓄᑦ ᑕᐃᒃᑯᓄᖓ ᐱᓕᕆᕝᕕᓐᓄᑦ ᐅᓛᔪᒃ 
ᐊᑭᓱᒃ, ᑕᐃᓐᓇ ᐅᖃᐅᑎᓚᐅᓯᒪᔭᕋ ᓄᖅᑲᕈᒪᓪᓗᖓ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᓕᓚᐅᖅᓯᒪᒻᒪᑦ NBCC-ᑯᓐᓂ 
ᐋᖅᑭᒍᓐᓇᖏᑕᓐᓂᒃ.  
 
 
 
ᐊᒻᒪᓗ ᓄᖅᑲᕈᒪᓕᓚᐅᖅᓯᒪᔪᖓ ᒥᓂᔅᑕ ᕿᓚᕝᕙ 
ᒥᓂᔅᑕᕆᔭᐅᑎᓪᓗᒍ ᓱᓕ. ᑖᒃᑯᓂᖓᑦᓴᐃᓐᓇᖅ 
ᐱᑦᔪᑎᔅᓴᖃᑦᖢᖓ. ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓚᐅᖅᓯᒪᖏᓇᑦᑕ 
ᐊᒥᒐᓗᐊᓚᐅᖅᓯᒪᓪᓗᑎᓪᓗ ᑲᑎᒪᔩᓪᓗ ᑕᐃᒃᑯᐊ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᖏᓗᐊᕐᓂᖏᑦ ᐱᑦᔪᑎᒋᓪᓗᒋᑦ. 
ᓄᖅᑲᖁᔨᓚᐅᖅᓯᒪᓐᖏᒻᒥᔪᖅ.  
 
ᑕᒪᑐᒪᓂᐅᓕᖅᑐᖅ ᓄᖅᑲᕈᒪᓕᓚᐅᖅᓯᒪᒻᒥᔪᖓ 
ᐅᖃᐅᑎᓪᓗᒍᓗ ᒥᓂᔅᑕ ᓯᒪᐃᓚᒃ ᑕᐃᒃᓱᒪᓂ 
ᒥᓂᔅᑕᐅᑎᓪᓗᒍ. ᐊᒻᒪᓗ ᐊᖏᖅᑕᐅᓚᐅᖏᑭᓪᓗᖓ ᐊᒻᒪᓗ 
ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ ᑕᐃᓐᓇ ᓄᖅᑲᕐᓂᕋ ᐅᕙᖓ 
ᓄᖅᑲᖁᔭᐅᖔᑦᖢᖓ ᑕᐃᒪᐃᓕᔭᐅᖔᓚᐅᖅᓯᒪᔪᖓ. 
ᐄᑦᑎᐊᒻᒪᕆᒃ ᓄᖅᑲᕈᒪᓕᖅᑐᖓ 
ᐃᒪᐃᓕᐅᖅᕕᒋᑦᑎᐊᓚᐅᖅᓯᒪᔭᒃᑲ, ᓄᖅᑲᑦᖢᖓᓗ ᐊᒻᒪᓗ 
ᑖᒃᑯᐊ ᑲᔪᓯᑦᑎᐊᖁᓈᓘᒐᓗᐊᖅ ᓄᓇᕗᒻᒥ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᖅᑐᐊᖅᕖᓐ.  
 
ᐊᒃᓱᕉᑎᒋᑦᓯᐊᖅᑐᒍ ᐱᓕᕆᐊᕆᓯᒪᓕᕋᒃᑯ 9-ᓄᑦ ᐊᕐᕌᒍᓄᑦ. 
ᐊᒃᓱᕉᑎᒋᓪᓗᒍ ᐱᓕᕆᐊᕐᕆᓚᐅᖅᓯᒪᒐᒃᑯ. ᐄ, 
ᐱᕚᓪᓕᖁᓇᐅᒐᓗᐊᖅ ᑖᒃᑯᐊ NBCC-ᑯᑦ, ᐊᒃᓱᐊᓗᒃ 
ᐃᓱᒪᓕᐅᕋᓱᓚᐅᖅᓯᒪᔪᖓ ᓄᖅᑲᕈᒪᓂᕐᒧᑦ ᑎᑭᑕᐅᒐᒪ. 
ᑭᓯᐊᓂ ᓈᒻᒪᔅᓯᒐᓱᒋᓚᐅᖅᓯᒪᔭᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
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thought it was appropriate with what came 
out of the Auditor General’s Report and 
I’m a great believer in making Nunavut 
look good. (interpretation) Thank you.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson for that information. 
You stated that you attempted to resign 
three times previously prior to the 
successful resignation; I guess you could 
call it successful.  
 
Can you tell us why the ministers wouldn’t 
accept your resignation previously? 
Obviously, when you resigned, did you tell 
them why you wanted to resign? Can you 
give us some background on what 
discussions took place between yourself 
and the ministers when you did try to 
resign? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
think, to be honest, if it's just frustration, as 
the chair, trying to hold meetings in various 
communities when you could never get a 
quorum, it was the staffing issue that we 
had to deal with for many years, and it was 
more just in direction that was brought 
forward by the various audits over the past 
number of years and trying to make 
everything work. And, we thought we were 
doing everything that we possibly could.  
 
I just thought, perhaps, it was the chairman 
that is holding everybody back, and maybe 
I should resign, and that’s why I offered 
my resignation. I guess it wasn’t accepted 
because I think they must have felt I was 
doing a fairly good job. I appreciated their 
confidence in me and I really thought I 

ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᓯᒪᔭᖏᑦ ᐱᑦᔪᑎᒋᓪᓗᒋᑦ. ᓄᓇᕗᑦ 
ᐱᐅᔫᖁᓇᕐᖔᓐ. ᑕᐃᒪᐃᑐᐃᓐᓇᖅᑐᖓ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ ᑕᐃᒪᓐᓇ 
ᑭᐅᒻᒪᑦ. ᑕᐃᒪᓐᓇᓗ ᑐᓴᖅᑎᑎᒻᒪᑦ. 
ᓄᖅᑲᕈᒪᖃᑦᑕᖅᓯᒪᓂᑰᓪᓗᑎᑦ ᐱᖓᓱᐊᖅᑎᖅᖢᑎᒃ, 
ᓄᖅᑲᓪᓚᕆᓚᐅᖏᓂᓐᓂ.  
 
 
 
ᑭᓯᐊᓂ ᐅᖃᐅᑎᔪᓐᓇᐱᓐᖓ ᓱᒻᒪᑦ ᑕᐃᒃᑯᐊ 
ᓄᖅᑲᕈᒪᑎᓪᓗᑎᑦ ᒥᓂᔅᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᐊᖏᖃᑦᑕᓚᐅᖏᒻᒪᖔᓐ ᐊᒻᒪᓗ ᐅᖃᐅᑎᓚᐅᖅᓯᒪᕕᒌᑦ 
ᑭᓱᒥᒃ ᐱᑦᔪᑎᖃᑦᖢᑎᑦ ᓄᖅᑲᕈᒪᓚᐅᕐᒪᖔᖅᐱᓐ? 
ᖃᓄᕐᓗᑭᐊᖅ ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᓚᐅᖅᐱᒋᑦ ᑕᐃᒃᑯᐊ 
ᒥᓂᔅᑕᐃᑦ ᓄᖅᑲᕋᓱᓕᖅᑎᓪᓗᑎᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓕᓗᖓ, 
ᐊᔪᓕᐅᖅᑲᒨᓐ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᖓ 
ᑲᑎᒪᑎᑦᑎᓇᓱᖃᑦᑕᖅᖢᖓ ᓄᓇᓕᓐᓂᒃ ᐊᑦᔨᒌᖏᑦᑐᓂᒃ 
ᓈᒻᒪᔅᓯᓚᐅᖅᓯᒪᒐᑎᓪᓗ ᑲᑎᒪᔩᓐ ᐅᓄᕐᓂᖏᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑕᒪᓐᓇ 
ᐊᑲᐅᖏᓕᐅᕈᑎᒌᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᓪᓗᑎᒃᑯ 
ᐊᕐᕌᒍᒐᓵᓗᓐᓄᑦ. ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᑕᒪᓐᓇ 
ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᑦ 
ᕿᒥᕐᕈᓇᓕᕌᖓᑕ ᐱᔪᓐᓇᕐᓂᓕᒫᑦᑎᒍᑦ 
ᐱᓕᕆᓇᓱᖃᑦᑕᓚᐅᖅᓯᒪᔪᒍᑦ.  
 
ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᖅ ᓲᕐᓗ ᑲᑦᑑᒥᓯᒪᓕᖅᑎᑦᑎᖅᑰᔨᒻᒪᑦ 
ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᑲᑦᑑᒪᑎᑦᑎᓇᓱᒋᓕᖅᑐᒍ 
ᓄᖅᑲᕈᒪᖃᑦᑕᖅᓯᒪᔪᖓ. ᐊᖏᖅᑕᐅᖃᑦᑕᓚᐅᖏᑦᖢᖓᓗ 
ᐱᑦᑎᐊᕋᓱᒋᔭᐅᒐᒪᖃᐃ ᑭᓯᐊᓂ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒋᑦ 
ᑕᐃᒃᑯᐊ ᓇᓗᖅᑯᑎᒋᔭᐅᓚᐅᖏᓐᓇᒪ 
ᐱᕚᓪᓕᑎᑦᑎᔪᓐᓇᕐᓂᐊᕋᓱᒋᓚᐅᕐᕋᒪ.  
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could make a difference.  
 
The last time where you say it was 
accepted, I don’t think it was accepted; I 
think it was a necessary thing to do because 
of what has been transpiring over the past 
year and a half. I guess my feeling is I just 
wasn’t doing the job that I was supposed to 
be doing as chairman of the board and 
that’s why I resigned. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. But don’t you think, as 
the chairman of the board, you’re in a 
better position to understand how 
successful you are as the chair in guiding 
the board of directors and the staff 
reporting to you?  
 
So when you try to resign, you would have 
all of that insight; you would know. You 
should just be confident in yourself that 
this is a right thing to do. Why would the 
ministers not accept your resignation? And, 
second to that, when they refuse to accept 
your resignation, why did you go back? 
Why didn’t you just keep walking and say, 
“I’m out of here,” whether accepted or not? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. I 
guess, really, Mr. Peterson, it’s got to do 
with my commitment to Nunavut as a 
whole. In all of the years that I have served 
on very many community organizations or 
other boards, or other agencies, I have 
never resigned. I have served out my full 
term, always.  
 

 
 
ᐊᒻᒪᓗ ᑭᖑᓪᓕᕐᒥ ᐊᖏᖅᑕᐅᒻᒪᑦ 
ᑕᐃᒪᓐᓇᐅᔭᕆᐊᖃᓚᐅᖅᑰᒻᒪᑦ. 
ᐊᓯᖅᑯᕕᔅᓴᖃᓗᐊᓚᐅᖅᓯᒪᖏᑦᑐᒍᑦ ᒪᑯᐊ ᐱᕙᓪᓕᐊᔪᕕᓃᑦ 
ᐊᕐᕌᒍᒧᑦ ᐊᒻᒪᓗ ᓇᑉᐸᖓᓄᑦ 
ᐃᖅᑲᓇᐃᔮᕇᓐᓇᕋᔭᓐᖑᐊᖅᑕᕋᓗᐊᓐᓂᒃ 
ᐱᓕᕆᑦᑎᐊᕐᕋᓱᒋᔪᓐᓃᓚᐅᕐᕋᒪ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᖓ 
ᐊᒻᒪᓗ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᓄᖅᑲᕈᒪᓕᓚᐅᖅᓯᒪᔪᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐᓗ 
ᖁᔭᓐᓇᒦᖅᖢᒍ. ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᑎᑦ ᑲᑎᒪᔨᐅᔪᓄᑦ 
ᐃᒃᓯᕙᐅᑕᐅᓃᑦ ᖃᓄᐃᓕᖓᒻᒪᖔᓐ 
ᓇᓗᓐᖏᓂᖅᐹᖑᔪᔅᓴᐅᒐᕕᑦ.  
 
 
 
 
ᑕᐃᒪ ᓄᖅᑲᕋᓱᓕᖅᑎᓪᓗᑎᑦ ᐊᖏᖅᑕᐅᖃᑦᑕᖏᑎᓪᓗᑎᓪᓗ 
ᖃᐅᔨᒪᔪᔅᓴᐅᓚᐅᖅᐳᑎᑦ ᓱᒻᒪᒃᑭᐊᖅ ᑕᐃᒃᑯᐊ ᒥᓂᔅᑕᐅᔪᑦ 
ᓄᖅᑲᕈᒪᒐᓗᐊᖅᑎᓪᓗᑎᑦ ᐊᖏᖃᑦᑕᓚᐅᖏᓚᑦ. ᓱᒻᒪᓪᓗ 
ᐊᖏᖅᑕᐅᖏᓐᓇᕕᑦ ᑕᐃᑲᓃᖏᓐᓇᓚᐅᖅᓯᒪᕕᓐ. 
ᐊᖏᖅᑕᐅᒐᓗᐊᖅᐸᑦ ᐊᖏᖅᑕᐅᖏᒃᑲᓗᐊᖅᐸᓘᓐᓃᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᐲᑕᓴᓐ, ᐅᕙᖓᖃᐃ ᐊᖏᖅᓯᒪᓂᖓᓄᓇᐃ. ᓄᓇᕗᒻᒧᑦ 
ᐃᓘᓐᓇᖔ, ᐃᓛᒃ ᓄᓇᕘᓕᒫᒧᑦ ᐊᖏᖅᓯᒪᒐᒪ ᐊᒻᒪᓗ 
ᐊᒥᓱᔾᔪᐊᕐᒪᕆᐊᓗᓐᓂᒃ ᑲᑎᒪᕕᓐᓂ ᐱᓕᕆᖃᑦᑕᖅᓯᒪᔪᖓ 
ᐊᒻᒪᓗ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓄᑦ, ᑲᑎᒪᔨᓄᓪᓘᓐᓃᑦ 
ᑕᐃᒪᓐᖓᓕᒫᖅ ᐃᓕᓯᒪᑎᓪᓗᖓ ᓄᖅᑲᓚᐅᖅᓯᒪᖏᑦᑐᖓ. 
ᑕᐃᒃᑯᐊ ᐱᒋᐊᕐᓂᖓᓂᒃ ᐃᓱᓕᒃᕕᖓᓄᑦ ᑎᑭᑦᖢᒍ 
ᐃᓕᓯᒪᐃᓐᓇᐅᔭᖃᑦᑕᓚᐅᖅᓯᒪᔪᖓ.  
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Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. You touched, earlier in 
one of your answers, about some of the 
challenges. Could you provide a bit more 
detail, as your role as Chairperson of the 
Business Credit Corporation, on what your 
daily and annual challenges were to 
oversee that organization, and how you 
tried to deal with those challenges and 
control the organization? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. I 
think, basically, what we have to do is stop 
saying “I.” I am only a spokesperson for 
the board that I had with me and the 
direction that I received from the board is 
what I acted on, and tried to act on to the 
best of my ability. 
 
When direction was given by the board, 
that’s when I did what I had to do. When I 
found out about the problems that the 
Auditor General was having in the 2005-06 
audit, I then, again, worked to the best of 
my ability to get this audit done with the 
staff that we had. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. Can you tell us what 
your most significant challenges were as a 
chairperson of the board and how you tried 
to address them?  
 
You mentioned that you found out about 
the difficulties during that audit, but what 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑑᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ 
ᑖᓐᓇ ᒥᔅᑕ Hᐋᓐᓴᓐ. ᐅᐊᑦᑎᐊᖅ ᑭᐅᑎᓪᓗᑎᑦ ᑕᒪᒃᑯᓂᖓ 
ᐱᓇᐃᓗᑕᐃᑦ ᒥᒃᓵᓄᑦ ᓂᓪᓕᐅᑎᖃᒐᓛᖅᑲᐅᒐᕕᓐ. 
ᑕᐃᒃᑯᐊᖃᐃ ᐃᓗᓕᑯᓘᔭᖏᑦ ᐅᓂᒃᑲᐅᑎᒋᔪᓐᓇᖅᐱᒋᑦ 
ᐃᒃᓯᕙᐅᑕᐅᑎᓪᓗᑎᑦ ᖃᐅᑕᒫᖅᓯᐅᑏᑦ, 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᓪᓗ ᑭᓱᓐ ᐊᑲᐅᖏᓕᐅᕈᑕᐅᖃᑦᑕᓚᐅᖅᐸᑦ, 
ᐊᒃᓱᕉᓐᓇᐅᑎᒋᔭᐅᖃᑦᑕᓚᐅᖅᐸᓪᓗ. ᖃᓄᕐᓗ ᑕᐃᒃᑯᐊ 
ᑲᒪᒋᓇᓱᖃᑦᑕᓚᐅᖅᐱᒋᑦ ᐃᒃᓯᕙᐅᑕᐅᓃᑦ ᐊᑐᖅᑎᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᕙᖔᓚᖃᑦᑕᖏᒃᑯᑦᑕ ᐊᑲᐅᓂᖅᓴᐅᓂᐊᖅᑐᖓ. 
ᐅᖃᖅᑎᑐᐃᓐᓇᕆᔭᐅᒐᒪ ᑕᐃᒃᑯᓄᖓ ᑲᑎᒪᔨᐅᔪᓄᑦ. 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑎᓕᐅᕈᑏᑦ ᖃᐃᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ 
ᑲᑎᒪᔨᓄᑦ ᐱᓕᕆᐊᕐᕆᖃᑦᑕᓚᐅᖅᑕᒃᑲ, 
ᑲᔪᓯᑎᓐᓇᓱᖃᑦᑕᓚᐅᖅᑕᒃᑲ ᐊᕐᒃᓱᕉᑎᒋᓪᓗᒋᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᑲᑎᒪᔨᓄᑦ ᑎᓕᔭᐅᔭᕌᖓᒪ 
ᐱᓕᕆᐊᕐᕆᔭᕆᐊᖃᑦᑕᒃᑲ ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᖅᑕᒃᑲ. 
ᐊᒻᒪᓗ ᖃᐅᔨᓕᕋᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐊᑲᐅᖏᓕᐅᕈᑎᒋᓯᒪᔭᖏᑦ 2005-06-ᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕆᓕᖅᑎᓪᓗᒋᑦ ᐊᒃᓱᕉᑎᒋᓪᓗᒋᑦ 
ᐱᓕᕆᐊᕆᓇᓱᓚᐅᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐱᖃᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᒥᔅᑕ 
Hᐋᓐᓴᓐ. ᐅᓂᒃᑲᐅᑎᖃᕈᓐᓇᖅᐲᓐ ᑭᓱᑦ 
ᐊᒃᓱᕈᓐᓇᓂᖅᐹᖑᓚᐅᖅᓯᒪᒻᒪᖔᓐ ᐃᒃᓯᕙᐅᑕᐅᑎᓪᓗᑎᑦ?  
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᓯ ᐅᖁᒪᐃᑦᑑᓂᕋᓚᐅᕋᓐᓂ 
ᖃᓄᐃᓘᓚᐅᖅᐱᑦ ᑕᐃᒃᑯᐊ ᐊᓂᒎᑎᒍᓐᓇᕐᓂᐊᕋᕕᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᕐᒥᑦ ᐊᑲᐅᖏᓕᐅᕈᑕᐅᓚᐅᖅᑐᑦ 
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kind of things did you try to do to help 
overcome those problems with the audit 
and then problems with some of the loans, 
or the day-to-day operations as the 
chairperson? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: I keep pushing this button 
but I guess I don’t have to. Thank you, Mr. 
Chairman. Basically, I guess it’s finding 
out what the problems were in the running 
of the day-to-day operations because I’m 
not there.  
 
The board had a problem that the 
organization was too far away. I think the 
reality is that the board is not employees of 
NBCC and were not there all the time to 
see what’s going on, and when something 
came up that we were required to deal with, 
such as the files were not adequate to make 
a decision - if there was lacking of 
information and so on and so forth, then we 
had to find ways to correct that problem, 
and that’s what we worked on for about a 
year and half. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Mr. Hanson, you talked quite a bit about 
your relationship with the board, the board 
was not employed. I think we recognize the 
board of directors of the organization are 
volunteers and they come from all across 
Nunavut; I think there were two or three 
from the Kitikmeot that were on the board 
of directors.  
 
Can you outline for us your approach to 
overseeing the board of directors and 
ensuring that the policy of the Business 
Credit Corporation was carried out and 

ᐅᖁᒪᐃᔾᔪᑕᐅᓚᐅᖅᑐᓪᓗ ᐊᒻᒪᓗ ᖃᐅᑕᒫᖅᓯᐅᑎᑎᒍᑦ 
ᐅᖁᒪᐃᒃᓴᐅᑎᒋᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐅᓇ ᓇᖀᓐᓇᕋᓱᖃᑦᑕᖅᑕᕋᓗᐊᕋ 
ᑕᐃᒪᐃᑦᑕᕆᐊᖃᕐᐸᓚᐃᓐᓇᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑲᐅᖏᓕᐅᕈᑏᑦ ᖃᐅᔨᓪᓗᒋᑦ ᖃᐅᑕᒫᖅᓯᐅᑎᓂᑦ 
ᑲᒪᒋᔭᖃᖃᑦᑕᓚᐅᖏᓐᓇᒪᓕ.  
 
 
 
 
 
ᑲᑎᒪᔩᑦ ᓴᓐᖏᓚᐅᖅᓯᒪᒻᒪᑦ ᐅᖓᓯᓗᐊᖅᑐᐊᓘᔮᒪᐅᕐᒪᑦ 
ᑕᐃᓐᓇ ᑖᒃᑯᐊ ᑯᐊᐳᕇᓴᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ. 
ᑕᐃᑲᓃᖏᓐᓇᐅᔭᖃᑦᑕᓚᐅᖅᓯᒪᖏᓇᑦᑕ ᖃᐅᑕᒫᑦ ᐊᒻᒪᓗ 
ᑭᓱᒥᑦ ᓴᖅᑭᑦᑐᖃᕌᖓ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᑎᓐᓂ ᓲᕐᓗᖃᐃ 
ᐆᑑᑎᒋᓗᒍ ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᑦ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ 
ᐅᓄᖏᓗᐊᕐᓂᕋᖅᑕᐅᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 
ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓐᓇᐃᓕᓚᐅᖅᑐᓐ ᑮᓇᐅᔭᖁᑎᕗᑦ 
ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᐊᕐᕋᒍ ᐊᑕᐅᓯᕐᒃᒧᑦ 
ᓇᑉᐸᖓᓄᓪᓗ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ.  
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ Hᐋᓐᓴᓐᓗ. 
ᑲᑎᒪᔨᐅᖃᑎᑎᓂᒃᑯᐊ ᐅᖃᐅᓯᕆᓯᒪᒐᕕᒋᑦ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᓚᐅᖏᒻᒪᑕ ᓄᓇᕗᒻᒥᓪᓗ 
ᓇᒥᓕᒫᖅ ᓄᓇᖃᓚᐅᕐᖢᑎᒃ ᕿᑎᕐᒥᐅᓗᐃᒃᑯᐊ 
ᐱᖓᓲᖅᑰᓚᐅᖅᓯᒪᔪᑦ ᑖᒃᑯᓇᓂ ᐃᒃᓯᕚᖃᑕᐅᔪᑦ. 
 
 
 
 
 
 
ᓇᓗᓇᐃᔭᐃᔪᓐᓇᖅᐲᑦ, ᖃᓄᖅ ᑕᐃᒃᑯᐊ 
ᐊᐅᓚᖃᑦᑕᓚᐅᕐᒪᖔᖅᐱᑦ ᑲᑎᒪᔩᑦ ᐊᒻᒪᓗ 
ᐊᑐᓕᖅᑎᑕᐅᑎᓪᓗᒋᑦ? ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᑦᑎᖃᕈᓐᓇᒪᐅᖅᐲᑦ ᑲᑎᒪᔨᐅᔪᓄᑦ ᓲᕐᓗ 
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implemented by your staff? What was your 
relationship with the board in ensuring that 
you worked as a team? Like you said, the 
word “I” is not a word that you want to use, 
it’s “board,” working together. What was 
your relationship with the board in carrying 
out the policy of the Business Credit 
Corporation? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
guess, basically, the relationship that we 
had with the board was at our meetings 
face-to-face. The vice-chair and I 
communicated by emails and we tried to 
always involve copies being sent to the full 
board and try to keep them up to date on 
what’s going on and not just here three or 
four times a year.  
 
With the policies, I would have to say to be 
quite honest, there wasn’t much about the 
policies. What policies that we did make, it 
was done at a meeting and they were 
implemented by the staff, I would say, to 
the best of their abilities. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. Mr. Hanson, can you 
tell us what you think or what you believe 
are your most important accomplishments 
as a Chairperson of the Nunavut Business 
Credit Corporation?  
 
I believe that you were a chairperson for 
approximately seven or eight years, so in 
that time, you must have had a lot of… 
You started an organization from the 
beginning, so you saw the growth, so, 
perhaps, you could give us an overview of 

ᑲᑎᓐᖓᓪᓗᓯ ᐱᓕᕆᐊᖃᖃᑦᑕᒪᐅᖅᓯᒪᒐᒃᓯ ᐊᑕᐅᓯᐅᓪᓗᓯ. 
ᖃᓄᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᕐᓂᖃᓚᐅᖅᐱᓯ ᑲᑎᒪᔨᑦ 
ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ 
ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐋᓐᓴᓐ. 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔨᓄᑦ ᐃᖅᑲᓇᐃᔭᖃᖅᔪᓯᒋᔭᕗᑦ ᓵᓐᖓᖃᑦᑕᐅᑎᓗᑕ 
ᑲᑎᒪᔪᒪᖃᑦᑕᓚᐅᓯᒪᔪᒐᑦᑕ ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᖏᓕᖓᓗ 
ᐅᕙᖓᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᖃᑎᒌᖃᑦᑕᓚᐅᖅᑐᒍᑦ 
ᐊᔾᔨᖏᓐᓂᓪᓗ ᐊᐅᓪᓚᖅᑎᑦᑎᖃᑦᑕᖅᑐᑕ 
ᑲᑎᒪᔨᐅᖃᑎᑦᑎᓐᓄᑦ. ᐅᓪᓗᒥᒧᑦ ᐊᓐᖑᑎᓯᒪᓗᑎᑦ 
ᑐᓴᐅᒪᑦᑎᐊᓂᐊᕐᒪᑕ, ᐊᕐᕋᒍ ᑎᓴᒪᐃᖅᓯᖅᑐᒍᖃᐃ 
ᑕᐃᒪᓘᖏᓐᓇᕋᓱᖃᑦᑕᖅᓯᒪᔪᒍᑦ. 
 
 
ᐊᒻᒪᓗ ᐊᑐᐊᒐᐃᑦ ᒥᒃᓵᓄᑦ ᓱᓕᑦᑎᐊᕐᓗᖓ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᐊᕆᓗᐊᓚᐅᖅᓯᒪᖏᑕᕗ, ᑕᐃᒃᑯᐊᓗ ᓴᓇᔭᕗᑦ 
ᐊᑐᐊᒐᐃᑦ ᑲᑎᒪᔩᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᓴᖅᑭᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑕᐅᖃᑦᑕᕐᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. 
ᐊᒃᓱᕉᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᖅᑕᕋ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ.  
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᖅᑐᒍᓗ ᒥᔅᑕ Hᐋᓐᓴᓐ. ᓂᓪᓕᐅᑎᖃᕈᓐᓇᖅᐲᑦ 
ᓇᒡᓕᐊ ᐱᔾᔪᐊᕆᓂᖅᐹᖑᒪᐅᕐᒪᖔᕐᐱᑦ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᑎᑦ?  
 
 
 
 
 
7-ᓂᖅᑕᐃ ᐊᕐᕋᒍᓄᑦ ᑕᐃᑯᖓ 8-ᓄ ᐊᕐᕋᒍᓄᑦ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᓯᒪᒐᕕᑦ. ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᑦ 
ᐊᑐᖅᑎᓪᓗᒋᑦ ᐱᒋᐊᕐᓂᖓᓂᑦ ᐱᒋᐊᑦᑎᐊᓚᐅᖅᓯᒪᒐᒃᓯ. 
ᑭᓱ ᐱᕐᔪᐊᖑᓂᕐᐹᖅ ᓴᖅᑭᑎᓐᓇᓱᒋᓯᒪᕕᐅᒃ 
ᐃᒃᓯᕙᐅᑕᐅᓪᓗᑎᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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what you think are your major 
accomplishments. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I guess 
one of the main things is working with the 
staff that I had in meetings with the various 
people over these eight years that I was 
chair, working with the board members that 
I had with me over the eight years was very 
rewarding in setting NBCC up to where it 
is today. I’m very proud of what we have 
in Cape Dorset and very proud of the 
present board.  
 
I think the Government of Nunavut had a 
very strong board in NBCC over the passed 
year, year and half, one of the strongest that 
I’ve ever seen. The individuals were 
committed; the individuals attended all of 
the meetings, conference calls, and they all 
put in their valuable opinion in what we 
were doing.  
 
I think starting from an organization where 
everything came over from BCC, Mr. 
Peterson, I think you and I both were on 
that organization before; we did inherit a 
lot of problems from that time and worked 
quite diligently to correct that problem. 
That’s a major accomplishment and I think 
the loans and assisting the entrepreneurs 
within Nunavut to excel and grow the way 
they have over the past number of years is 
also very rewarding for me. Thank you. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley. 
 
Mr. Curley: Thank you, Mr. Chairman. 
(interpretation) I would like to say 
something in Inuktitut. (interpretation ends) 

 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐋᓐᓴᓐ. 
 
 
 
Hᐋᓐᓴᓐ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᑦ ᑲᑎᒪᓃᓪᓗ 
ᐊᕐᕋᒍᑦ 8 ᐃᒃᓯᕙᐅᑕᐅᑎᓪᓗᖓ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᓪᓗ 
ᑲᑎᒪᔩᑦ. ᐊᕐᕋᒍ ᐃᓗᐊᓂ ᐊᒻᒪᓗ 
ᖁᕕᐊᓇᓪᓚᕆᓚᐅᖅᓯᒪᔪᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᑦ. 
ᑖᒃᑯᐊᓗ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ 
ᑯᐊᐳᕇᓴᓐ, ᑕᐃᑲᓐᖓᑦ ᒪᑭᒋᐊᓚᐅᖅᑎᓪᓗᒍ ᐅᓪᓗᒥᒧᑦ 
ᑎᑭᒃᖢᒍ ᐅᐱᒋᓚᐅᖅᑕᕗᑦ ᐊᐅᓚᑕᐅᔪᓐᓇᓚᐅᕐᒃᒪᑕ 
ᑭᓐᖓᕐᓂᑦ ᐊᒻᒪᓗ ᒫᓐ ᐅᐱᒋᑦᑎᐊᖅᑐᒋᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ.  
 
 
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓴᓐᖏᔪᖅᔪᐊᒻᒪᕆᐊᓗᓐᓂ ᑲᑎᒪᔨᖃᖅᑐᑦ 
ᑖᒃᑯᓇᓂ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ 
ᑯᐊᐳᕇᓴᓐᖓᑦ. ᓴᓐᖏᓂᖅᐹᖅ ᑕᐃᒪᓐᖓᑦ 
ᐱᒋᐊᓚᐅᖅᓯᒪᒐᒥᒃ. ᑕᐃᒃᑯᐊ ᐊᖑᓯᒪᑦᑎᐊᖅᑐᑎᒃ 
ᐃᒃᓯᕚᖅᑎᒋᔭᐅᔪᑦ ᑲᑎᒪᓂᓕᒫᓄᑦ ᐅᐸᖃᑦᑕᖅᖢᑎᒃ, 
ᐅᖄᓚᐅᑎᒃᑯᑦ ᑲᑎᒪᓕᕌᖓᑕ ᑲᑎᒪᖃᑦᑕᖅᖢᑎᒃ ᐊᒻᒪᓗ 
ᐃᓱᒪᒋᔭᒥᓂᒃ ᓂᓪᓕᐅᑎᖃᑦᑎᐊᖃᑦᑕᖅᖢᑎᒃ 
ᐱᓕᕆᐊᕐᕆᔭᑦᑕ ᒥᒃᓵᓅᖓᔪᓂᒃ.  
 
 
 
ᑕᐃᒪᓐᖓᑦ ᐱᒋᐊᓚᐅᖅᑎᓪᓗᒍ ᒥᔅᑕ ᐲᑕᓴᓐ, 
ᑕᐃᑲᓃᑉᐸᓚᐅᖅᓯᒪᔪᒍᒃ, ᐅᕙᒍᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᐊᒻᒪᓗ 
ᑎᒍᓚᐅᖅᓯᒪᓪᓗᑎᒃᑯᓐ ᑕᐃᒃᑯᐊ ᐊᑲᐅᖏᓕᐅᕈᑏᑦ 
ᐱᒋᐊᓕᓵᖅᑲᐅᑎᓪᓗᑕ ᑕᐃᒃᑯᐊᓗ 
ᐋᖅᑭᒐᓱᖃᑦᑕᓚᐅᖅᖢᑎᒃᑯ.  
 
ᑕᒪᔾᔭ ᐱᓯᒪᓪᓚᕆᑦᑐᑦ ᐃᑲᔪᖃᑦᑕᖅᓯᒪᓪᓗᒋᓪᓗ ᑕᒪᒃᑯᐊ 
ᓇᒻᒥᓂᖃᑦᑐᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐱᕈᖅᐸᓪᓕᐊᔪᓐᓇᓂᐊᕐᒪᑕ 
ᐊᒻᒪᓗ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᕈᖅᐸᓪᓕᐊᔪᓂᒃ ᑕᑯᓪᓗᓂ 
ᐊᒃᓱᐊᓗᒃ ᖁᕕᐊᓇᖃᑦᑕᖅᓯᒪᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᓄᒃᑎᑐᑦ ᓂᓪᓕᐊᕐᔪᒍᒪᔪᖓ. 
(ᑐᓵᔨᑎᒍᑦ) ᐊᒃᓱᐊᓗᒃ ᖁᔭᒋᔭᒋᑦ, ᑖᓐᓇ ᐅᐱᒋᑦᑎᐊᕐᕋᒃᑭᓐ 
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Bob, I respect you tremendously because 
I’ve known you for most of my life, since 
the 1960s, late 60s and so on. 
 
I certainly welcome your opportunity and 
for the time you gave I believe your heart 
and soul to NBCC because you were not 
only the newcomer in 1999, like most 
people say they did. I don’t know how but I 
often am surprised that people say that 
they’re joining a new territory; I never 
could really understand what that meant. 
But you and I understand that, I believe. 
 
When I started hearing some of the 
comments, I’m both a critic of some of the 
wording that the Auditor General used for 
individuals like yourself and I’m not proud 
of that record because there’s absolutely no 
sensitivity to the commitment and the 
organization facing itself of lack of abilities 
to make decisions, in view of the diversity 
of Nunavut, very complex. But when OAG 
makes recommendations, they look at the 
contours, concept of running a corporation 
and say the CEO and chairman of the board 
is completely separate. Everything is one, 
two, three steps and roll. Up here, it’s not 
quite like that.  
 
I believe because of the absence of the full-
time staff, you were forced into situations 
where you had to at least offer your 
services, which may have not been as black 
and white as it could be, but in my opinion, 
you offered your time as best as you could 
during those difficult times.  
 
What troubled me most is the particular 
reference that they say you were heavily 
involved in running day-to-day operations. 
It doesn’t say positive offer of services. It 
just makes a statement that maybe it is the 
new junior CEO is... I think they owe an 
explanation to you of what they mean by 
engaging in those services because I 

ᖃᐅᔨᒪᑦᑎᐊᕐᕋᒃᑭᓐ ᐃᓄᓯᓕᒫᒃᑲᓂ ᐃᒻᒪᖃ 1960-ᖏᓐᓂ 
ᖃᐅᔨᒪᓕᓚᐅᖅᓯᒪᒐᒃᑭᓐ.  
 
 
ᑐᓐᖓᓱᑦᑎᑎᐊᖅᐸᒋᑦ ᑕᐃᒃᓱᒪᓂ ᐊᒃᓱᕈᑦᑎᐊᖅᑐᑎᑦ 
ᐃᖅᑲᓇᐃᔭᓚᐅᕐᕋᕕᓐ NBCC-ᑯᓐᓄᑦ, ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᓕᓐᓄᑦ ᐊᑐᖅᑐᐊᕕᒃᑯᓐᓄᑦ. 1999-ᒥ 
ᓄᑦᑎᓚᐅᖅᓯᒪᒻᒥᒻᒪᑕ. ᐅᖃᑦᑐᖃᕌᖓᓐ ᐃᓚᐅᓕᕐᒪᑕᒎᖅ 
ᓄᑖᒧᑦ ᓄᓇᕗᒻᒧᑦ ᖃᓄᖅ ᑐᑭᖃᒻᒪᖔᓐ ᐃᓚᖏᑦ 
ᖃᐅᔨᒪᖃᑦᑕᖏᒻᒪᑕ. ᑐᑭᓯᒪᑦᑎᐊᖅᑐᒍᓪᓕ ᐅᕙᒍᑦ. 
 
 
 
 
 
ᑕᐃᒃᓱᒪᓂ ᑐᓴᑲᑕᑦᑎᓪᓗᖓ ᐅᖃᐅᓯᕆᔭᐅᔪᓂᒃ ᐃᓚᖓ 
ᐅᖃᐅᓯᖅᑕᐃᓐ ᐊᑐᕐᓂᐊᕐᕋᒪ ᓲᕐᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᐃᒪᓐᓇ ᐃᑉᐱᒍᓱᑦᑎᐊᖏᒻᒪᑕ 
ᐊᖏᖅᓯᒪᓂᕆᔭᖏᓐᓄᑦ ᑎᒥᐅᔪᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ 
ᓵᓐᖓᓯᖅᑎᓪᓗᒋᑦ ᐃᓱᒪᓕᐅᕆᐊᖃᑦᑎᓪᓗᒋᑦ. 
ᐊᑦᔨᒌᖏᑦᑐᐊᓗᓐᓄᑦ ᐅᖓᓯᒌᑦᑑᑎᓪᓗᒋᑦ 
ᐱᔭᓐᓂᖏᑦᑑᓗᑎᓪᓗ ᓄᓇᕗᒻᒥ ᓄᓇᓕᐅᔪᑦ. ᑭᓯᐊᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᒻᒪᑕ 
ᕿᒥᕐᕈᓇᖁᔭᐅᓪᓗᑕ ᑎᒥᐅᔪᒥᒃ ᐊᐅᓚᑦᑎᓂᐊᖅᑎᓪᓗᒋᑦ 
ᐊᒻᒪᓗ ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᔪᑦ ᐃᒪᓐᓇ 
ᐊᓪᓗᐸᓪᓕᐊᓗᒋᑦ. ᑕᐃᒪᓐᓇᐃᐸᓚᑦᑎᖅᑰᔨᒻᒪᑦ.  
 
 
 
 
 
 
ᐅᑉᐱᕈᓱᒃᑐᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ 
ᐃᑲᔪᕆᐊᖃᖃᑦᑕᓕᓚᐅᕐᕋᕕᑦ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᑯᓘᔪᔅᓴᐅᓂᓐᖏᑦᑑᒐᓗᐊᖅ.  
ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᑕᐃᒪᓐᓇ ᐱᓕᕆᖁᓪᓗᒋᑦ ᐱᔭᕐᓂᖏᑦᑐᒃᑯᑦ.  
 
 
 
ᑭᓯᐊᓂᓕ ᐊᑲᐅᖏᓕᐅᕈᑎᒋᔭᕋ ᐅᖃᒻᒪᑕ 
ᐃᓚᐅᓪᓚᕆᓚᐅᕐᕋᕕᒡᒎᖅ ᖃᐅᑕᒫᖅᓯᐅᑎᖏᓐᓂ 
ᐊᐅᓚᑕᐅᑎᓪᓗᒋᑦ ᐅᖃᖅᓯᒪᖏᑎᓪᓗᒍ ᓇᓛᒎᖅᑐᓂᒃ. 
ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᓇᓛᒡᒎᖅᑐᓂᒃ ᐃᒻᒪᖄ ᓯᐊᓛᖑᓂᖅᓴᖅ 
ᐊᓪᓚᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎ ᓇᓗᓇᐃᖅᓯᑉᐸᑕ ᐱᔨᑦᓯᕈᑕᐅᔪᑦ 
ᑕᐃᒃᑯᐊᓕ ᐃᓱᒪᒋᔭᒃᑯᑦ ᐱᔪᓐᓇᕐᓂᓕᒫᓐᓂ ᑐᓂᓯᓚᐅᕋᕕᑦ.  
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᓐ ᑲᑎᒪᔨᕋᓛᓄᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᐅᖃᐅᔾᔨᒋᐊᕈᓐᓇᓚᐅᖅᐱᓐ ᐃᖅᑲᓇᐃᔭᖅᑎᑯᓗᓐᓂᒃ 
ᐊᒥᐊᒃᑯᖏᓐᓄᑦ ᐃᑲᔪᕋᓱᒃᑎᓪᓗᒋᑦ ᐃᑲᔪᕋᓱᓪᓗᑎᒃ 

 33 



believe, in my opinion, you were offering 
the best you could. Could you explain to 
the committee what type of advice or 
whatnot you were offering to whatever 
remaining staff there was to try after the 
audits were during that time? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson.  
 
Mr. Hanson (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I did 
take offence originally to the comment that 
was made but I realized after what was 
probably found when they were doing their 
investigation that I was involved with 
NBCC as the Chairman of the Board and 
they made that statement.  
 
The day-to-day operation, no; probably 
anywhere from two days, four half-days to 
a maximum three and half days per month 
and I have timesheets to show that I was 
involved at that level.  
 
It was on the recommendation of the board, 
the deputy minister, and the Auditor 
General to make sure the information was 
flowing that was required by them to make 
that, which I thought was going to be an 
opinion audit. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley.  
 
Mr. Curley: Thank you. That’s important 
to put on the record because I believe it is 
really incredibly important that reference 
be made at least by you because the audit 
in itself is not totally complete because the 
policy still has to be addressed by the 
politician, the minister, and the Auditor 
General doesn’t make any reference to 
what the minister should do. It’s all within 
the bureaucratic level, so this is, I believe, 
where we’re coming in. 

ᓇᐃᓴᐃᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓯᕗᓪᓕᖅᐹᒥ ᐋᓐᓂᓚᐅᕐᕋᓗᐊᖅᑐᖓ ᐃᖅᑯᓪᓕᐅᑕᐅᒻᒪᑦ 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᔪᖅ. ᑭᓯᐊᓂ ᖃᐅᔨᓕᓚᐅᖅᑐᖓ 
ᑭᖑᓐᖓᒍᑦ ᖃᐅᔨᔭᐅᓕᕐᓂᕐᒪᑕ ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ 
ᑕᐃᒃᓱᒪᓂ ᐃᓚᐅᓚᐅᖅᓯᒪᓂᕐᓂᒃ ᐊᑐᖅᑐᐊᕕᒃᑯᑦ NBCC-
ᑯᑦ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᑎᓪᓗᖓ ᑕᐃᒃᓱᒪᓂ.  
 
 
 
ᖃᐅᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ ᐱᓕᕆᖃᑕᐅᓗᐊᓚᐅᖏᑦᑐᖓ. 
ᐃᒻᒪᖄ ᐅᓪᓘᓐᓄᑦ ᒪᕐᕉᓐᓄᑦ, ᐃᒻᒪᖄ ᑎᓴᒪᑦ ᐅᓪᓘᐃ 
ᐃᓚᐃᓐᓇᖓᓄᑦ 3 ½ ᐅᓪᓗᐃᑦ ᑕᖅᑭᑕᒫᑦ 
ᐱᓕᕆᖃᑦᑕᓚᐅᖅᑐᖓ ᐃᑲᕐᕋᒃᑲ ᑎᑎᕋᖃᑦᑕᓚᐅᖅᑕᒃᑲ 
ᐱᓯᒪᓪᓗᒋᓪᓗ.  
 
 
ᑭᓯᐊᓂᓕ ᐊᑐᓕᖁᔭᓕᐅᖅᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᐅᔪᑦ, 
ᑐᖏᓕᖓᓗ ᒥᓂᔅᑕᐅᑉ ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᑐᓴᒐᔅᓴᐃᑦ ᑕᒪᒃᑯᐊ ᓴᖅᑭᖃᑦᑕᖁᓪᓗᒋᑦ ᐱᔪᒪᔭᖏᑦ ᑖᒃᑯᐊ 
ᐃᓱᒪᒋᔭᒥᓐᓂᒃ ᑎᑎᕋᕈᓐᓇᖁᓪᓗᒋᑦ ᓇᐃᓴᐃᓚᐅᖅᑎᓪᓗᒋᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ. ᐱᒻᒪᕆᐅᒻᒪᑦ ᑖᓐᓇ 
ᐃᓕᔭᐅᖁᓪᓗᒍ ᓂᐱᓕᐅᖅᓯᒪᔪᒧᑦ. ᐱᒻᒪᕆᐅᒻᒪᑕ ᑖᒃᑯᐊ. 
ᑕᐃᓯᖁᓪᓗᑕ, ᐃᓛᒃ ᐅᖃᖁᓪᓗᑎᑦ. ᓇᐃᓴᐃᓂᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ ᐃᖅᑲᓇᐃᖅᓯᒪᖏᒻᒪᑦ ᐊᑐᐊᒐᐃᑦ ᓱᓕ 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᒻᒪᑕ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓄᑦ ᒐᕙᒪᒃᑯᓐᓂᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓪᓗ ᐅᖃᖃᑦᑕᖏᑦᑐᑎᒃ 
ᖃᓄᐃᓕᐅᕆᐊᖃᒻᒪᖔᖏᑦ ᒥᓂᔅᑕᐅᔪᖅ. 
ᐊᓪᓚᒡᕕᓕᕆᔨᐅᔪᓄᑦ ᑲᒪᒋᔭᐅᖃᒻᒪᑦ ᐃᒻᒪᖄ ᑕᕝᕙ ᑕᐃᒫᒃ 
ᐃᓚᐅᓕᕋᔭᖅᐸᑕ.  
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So for that reason, I was personally a bit 
angry because on paragraph 79 it says here, 
the wording in part, the second part of the 
sentence, “… the Chair normally manages 
the affairs,” we all understand that, “… 
while the CEO manages the day-to-day…” 
In NBCC’s case however, it was found that 
the chair was very involved in the 
corporation’s day-to-day operations.  
 
Now, my next question has to deal with 
whether or not what your relationship was 
like with the CEO. Did you have, while the 
CEO was in place, did you have a 
businesslike professional relationship with 
the CEO? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson.  
 
Mr. Hanson (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Again, 
I felt that my rapport with all three of the 
CEOs was very good. They had never once 
refused to speak to me; they never once 
refused to do what was asked. I guess the 
only thing, perhaps, that was not done was 
more that needed to be done for the Auditor 
General.  
 
My dealings with, the very beginning, I 
guess Michael Sanagan was good, Mel 
Orecklin was very good. And Mr. Hannah, 
who came on after, I was more involved 
with him in the day-to-day operations in 
receiving feedback from him on the 
problems that they were going to have to 
work on to get us to an audit which never 
came. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
appreciate your clarifying some of these 

 
ᑕᐃᒃᓱᒪᓂ ᐅᕙᖓᓖᓛᒃ ᐊᑲᔅᓴᓚᐅᖏᓐᓇᒪ 79-ᒥ 
ᓇᐃᓴᐅᑎᖓᓂ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐃᒃᓯᕙᐅᑕᖅ 
ᒥᐊᓂᔅᓯᖃᑦᑕᕋᓗᐊᕐᒪᑦ ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᔪᖅ 
ᖃᐅᑕᒫᖅᓯᐅᑎᑦ ᐃᒪᓐᓇ ᐃᒃᓯᕙᐅᑕᕉᖅ 
ᐃᓚᐅᑦᑎᐊᖅᖢᓂᒎᖅ ᐱᓕᕆᖃᑦᑕᖅᖢᓂ 
ᖃᐅᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ.  
 
 
 
 
ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᒐ, ᖃᓄᖅ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒪᖔᖅᐱᓐ 
ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᔪᒧᑦ ᑕᐃᓐᓇ ᐊᖏᔪᖅᑳᖓ 
ᐊᓪᓚᕕᒻᒥ ᓲᕐᓗ ᐱᓕᕆᖃᑎᖃᑎᒌᖃᑦᑕᓕᖅᐱᓯᒃ ᓲᕐᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓚᑦᑖᕌᓗᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓖᓛᒃ 
ᐃᒃᐱᒍᓱᓚᐅᖅᓯᒪᒐᒪ ᐱᓕᕆᖃᑎᖃᕐᓂᕋ ᐱᖓᓱᓄᑦ 
ᑖᒃᑯᓄᖓ ᐱᐅᔪᒻᒪᕆᐅᓚᐅᖅᑐᖅ ᐱᓕᕆᖃᑎᖃᓐᓂᕋ. 
ᐋᒡᒑᓚᐅᖅᓯᒪᖏᑦᑐᖅ ᐅᖃᓪᓚᒍᒪᑎᓪᓗᖓ, ᐱᖁᔭᐅᔪᒥᒃ 
ᐱᓕᕇᓐᓇᖃᑦᑕᓚᐅᖅᑐᖅ ᑭᓯᐊᓂᓕ 
ᐱᓕᕆᔭᐅᔪᓐᓇᖏᑦᑐᖅ, ᐱᓕᕆᒃᑲᓐᓂᖁᓪᓗᒋᑦ 
ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ.  
 
 
 
 
ᑭᓯᐊᓂ ᐱᓕᕆᖃᑎᖃᕐᓂᕆᔭᒃᑲ ᐱᒋᐊᕐᓂᖓᓂᒃ ᒪᐃᑯᓪ 
ᓵᓂᒐᓐᒥᒃ ᐱᓕᕆᖃᑎᖃᑦᑎᐊᓚᐅᖅᑐᖓ. ᒥᔅᑕ Hᐋᓇᓗ 
ᐱᓕᕆᖃᑎᒋᑎᐊᓚᐅᑦᑕᒃᑲ. ᑕᐃᓐᓇ 
ᐱᓕᕆᖃᑎᒋᓂᖅᓴᕆᓚᐅᖅᑕᕋ ᖃᐅᑕᒫᖅᓯᐅᑎᓄᑦ. 
ᑐᓴᓐᖏᑦᖢᖓ ᐃᓛᒃ ᐅᖃᖃᑦᑕᖏᑦᖢᓂ ᖃᓄᖅ 
ᐊᑲᐅᖏᓕᐅᕈᑎᓂᒃ ᓴᖅᑭᑦᑐᖃᕋᔭᕐᒪᖔᓐ 
ᐱᓕᕆᓂᐊᖅᑎᓪᓗᒋᑦ ᓇᐃᓴᐃᓂᕐᒧᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓂᒃ ᑕᐃᒪᓐᓇᐃᑕᐅᓚᐊᖏᑦᑐᖓ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᖅᐸᕋ, 
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points. I also would like to find out a bit 
about how your relationship, during that 
time that you were chair, was with the 
deputy ministers of the government at that 
time. I know that they were doing some 
pretty serious correspondence with the 
CEO, I’m not particularly sure, with all 
three CEOs, I believe, at that time.  
 
Were you able to have formal 
communications with the deputy minister 
of the day? From the time you were the 
chair, did you have a very professional 
relationship as well with him and did he 
ever explain any or send you some 
instructions as to where the board should 
be heading into that, and if so, could you 
give some examples to the committee, 
please? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
just wanted to go back to a previous 
comment. We did receive an audit, and I 
have said we did not receive one but we did 
receive an audit. It was an un-opinionated 
audit but we did receive one. I want to 
clarify that.  
 
My reporting with the deputy ministers, 
especially Mr. Campbell, was very open. 
The door swung both ways at his office and 
at mine. He is a very busy man and I know 
I am a very busy man, and we couldn’t 
spend as much time, perhaps, as we needed 
to as two individuals together. The present 
deputy minister and myself communicated 
the same way - the doors went both ways, 
my office was her office, and it was always 
there and always open. The communication 
would normally filter through to me by the 
deputies.  
 
I can’t say if information went to the CEOs 

ᓇᓗᓇᐃᖅᓯᒐᕕᑦ ᑕᒪᒃᑯᓂᖓ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᖃᐅᔨᒋᐊᕈᒪᔪᖓ ᖃᓄᖅ ᑕᐃᒃᓱᒪᓂ ᐃᒃᓯᕙᐅᑕᐅᓪᓗᑎᒃ 
ᑐᖏᓕᖏᓐᓂᒃ ᒥᓂᔅᑕᐃᑦ ᖃᓄᖅ 
ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒪᖔᖅᐱᓐ. ᖃᐅᔨᒪᔪᖓ 
ᑎᑎᕋᖃᑎᒌᖃᑦᑕᓚᐅᕐᒪᑕ ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᖓ 
ᑕᐃᒃᑯᐊ, ᑕᐃᒃᓱᒪᓂ ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᔪᑦ ᐃᓘᓇᖏᑦ 
ᑕᐃᒃᓱᒪᓂ.  
 
 
ᑎᑎᕋᖃᑎᖃᕈᓐᓇᓚᐅᖅᐲᑦ, ᐅᖃᖃᑎᖃᕈᓐᓇᓚᐅᖅᐲᓐ 
ᑐᖏᓕᖓᓂᒃ ᒥᓂᔅᑕᐅᑉ, ᐃᒃᓯᕙᐅᑕᐅᑎᓪᓗᑎᑦ ᑕᐃᒃᓱᒪᓂ. 
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖅᖢᑏᑦ ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᕚ 
ᖃᓄᐃᓕᐅᕆᐊᖃᒻᒪᖔᑕ ᑲᑎᒪᔨᐅᔪᑦ. ᐆᑦᑑᑎᖃᕈᓐᓇᖅᐲᓐ 
ᑲᑎᒪᔨᕋᓛᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᒃᑲᓂᐊᕐᔪᑲᓪᓚᓪᓗᖓ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᓐᓄᑦ. ᐄ, 
ᑐᓴᓚᐅᖅᓯᒪᒐᑦᑕ ᐃᓛ, ᑖᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᓯᒪᒐᒪ 
ᓈᓴᖅᑕᐅᓪᓗᑎᑦ ᐱᑎᑕᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᑕᐃᒪᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᓇᓗᓇᐃᖅᑎᐊᕈᒪᔭᕋ 
ᑕᒪᓐᓇ.  
 
 
ᐅᓂᒃᑳᖃᑦᑕᕐᓂᕋ ᑐᖏᓕᖓᓄᑦ ᒥᓂᔅᑕᐅᑉ, 
ᐱᓗᐊᓐᖑᐊᖅᑐᒥ ᒥᔅᑕ ᑳᒻᐳᓪ, ᒪᑐᐃᖓᑦᑎᐊᓚᐅᖅᑐᒍᑦ 
ᐅᐸᖃᑦᑕᐅᑎᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᐊᓪᓚᕝᕕᖓ ᐊᒻᒪᓗ 
ᐊᓪᓚᕝᕕᒐ ᒪᑐᐃᖓᖃᑦᑕᐅᑎᑦᑎᐊᓚᐅᖅᑐᒍᑦ. 
ᐱᓕᕆᐊᔅᓴᓕᕐᔪᐊᒻᒪᕆᐋᓘᒻᒪᑦ ᑕᐃᓐᓇ ᐅᕙᖓᑦᑕᐅᖅ 
ᐱᓕᕆᐊᔅᓴᓕᒻᒪᕆᐋᓘᓪᓗᖓ ᐃᒪᓐᓇ 
ᐱᓕᕆᖃᑎᒌᑦᑎᐊᑲᓐᓂᖅᓲᔭᕐᓇᔅᓴᓚᐅᖃᖅᑰᓚᐅᕋᓗᐊᖅᑐᒍᑦ 
ᑲᑐᑎᑐᑎᒃᑯ ᑭᓯᐊᓂ ᒫᓐᓇ ᑐᖏᓕᖓ ᒥᓂᔅᑕᐅᑉ ᐅᕙᖓᓗ 
ᐅᖃᖃᑎᒌᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᑕᐃᒪᓐᓇᑦᑎᐊᖅ. 
ᒪᑐᐃᖓᖃᑦᑕᐅᑎᑦᑎᐊᖢᓂ ᐊᓪᓚᕝᕕᖓᓗ 
ᐊᓪᓚᕝᕕᖓᓄᓪᓗ ᑕᐃᒃᑯᐊ ᒪᑐᐃᖓᐃᓐᓇᐅᔭᖅᖢᓂ 
ᐃᑲᔪᐃᓐᓇᐅᔭᖅᖢᓂᓗ. ᐅᖃᖃᑎᖃᖃᑦᑕᕐᓂ ᐅᕙᓐᓄᑦ 
ᐅᖃᖃᑎᖃᖃᑦᑕᓚᐅᖅᑐᑦ ᑐᖏᓕᖏᑦ ᒥᓂᔅᑕᐃᑦ.  
 
 
ᖃᐅᔨᒪᖏᑦᑐᖓ ᑐᓴᒐᔅᓴᖅ ᑕᐃᑯᖓᑦ ᑎᑎᕋᕐᕕᒻᒥ 
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without my knowledge. I wouldn’t be privy 
to that, but I know when the ministry had 
the CEO reporting to the deputy minister, 
that was a very hard thing for me at the 
time and I had to deal with my staff on an 
imaginary line reporting relationship with 
them. I will commend both CEOs past that 
that communication link was always open 
to me and they informed me on, I hope, 
everything that was happening so I could 
report to the full board. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
Yes, that’s important to understand, the 
working relationship. We certainly will be 
addressing those issues a little further 
down. 
 
I also wanted to find out, during your term 
as the chair, you were the first, in Nunavut 
at least, to hire a CEO, is it my 
understanding that all of the Human 
Resources does all of the screening and 
everything else for you, and you guys, did 
you take part in the interviews and hiring 
the CEOs at all as the chairman? Thank 
you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Senior managers, as you say, are through 
HR, and most certainly, when we hired the 
first CEO, I know that the chair and the 
vice-chair were in the meeting for the 
selection for sure.  
 
The second individual, I’ll have to ask Mel, 
but I’m not sure if it was myself or the 
vice-chair. I just can’t remember. I know 
that we talked to him at a conference call 

ᐊᖏᔪᖅᑳᖓᓐᓄᐊᖃᑦᑕᓂᕐᒪᖔᖅ 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ ᑕᐃᓐᓇ 
ᐱᓕᕆᕝᕕᖓ ᐅᓂᒃᑳᖃᑦᑕᓕᖅᑎᑕᐅᓕᖅᑎᓪᓗᒍ ᐊᓪᓚᕝᕕᒻᒥ 
ᐊᖏᔪᖅᑳᑉ ᑐᖏᓕᖓᓄᑦ ᒥᓂᔅᑕᐅᑉ ᑖᓐᓇ ᐊᒃᓱᐋᓗᒃ 
ᐱᔭᕐᓂᓚᐅᓐᖏᑦᑐᖅ ᐅᕙᓐᓄᑦ. ᑕᐃᔅᓱᒪᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲᓗ ᐱᓕᕆᔭᕆᐊᖃᕐᖢᒋᑦ ᓲᕐᓗ 
ᑎᑎᑯᑖᖅᓯᒪᓗᑎᑦ ᐅᓂᒃᑳᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐅᐱᒋᔭᒃᑲ 
ᑕᒪᒃᑮᓐ ᐊᓪᓚᕝᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᓚᐅᖅᑐᑦ 
ᐅᖃᖃᑎᒌᖃᑦᑕᓂᕐᒧᑦ ᒪᑐᐃᖓᐃᓐᓇᐅᔭᓚᐅᕐᒪᑎ ᐅᕙᓐᓄᑦ 
ᐊᒻᒪ, ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᕈᓐᓇᕐᓂᐊᕋᒪ ᑲᑎᒪᔨᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐱᒻᒪᕆᐅᒻᒪᑦ ᑖᓐᓇ ᑐᑭᓯᑦᑎᐊᕆᐊᔅᓴᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᕆᔭᐃᑦ ᑖᒃᑯᐊ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ 
ᑭᐅᓂᐊᕋᑦᑎᒍ.  
 
 
ᐊᒻᒪ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᒪᔪᖓ ᐃᒃᓯᕙᐅᑕᐅᑎᓪᓗᑎᑦ 
ᑕᐃᔅᓱᒪᓂ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᑦᑎᓪᓗᓯ 
ᐊᓪᓚᕝᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᓂᐊᖅᑐᒥᑦ ᑐᑭᓯᑦᑎᐊᖅᐳᖔ, 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓ 
ᖃᐅᔨᓴᐃᖃᑦᑕᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᕈᒪᔪᓂᑦ? 
ᐊᐱᖅᓱᖃᑕᐅᖃᑦᑕᖅᐱᓰ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓕᖅᑎᓪᓗᒋᑦ 
ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᒥᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᔪᖅᑲᐅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᑎᒎᓈᖃᑦᑕᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᑎᒍᑦ. ᑕᐃᔅᓱᒪᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᑦᑕ ᓯᕗᓪᓕᖅᐹᒥ ᐊᓪᓚᕕᒻᒥ 
ᐊᖓᔪᖅᑳᖑᓂᐊᖅᑐᒥ ᐃᒃᓯᕙᐅᑕᖅ ᑐᖏᓕᖓᓗ 
ᐃᒃᓯᕙᐅᑕᐅᑉ ᑲᑎᒪᖃᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᓂᕈᐊᖅᓯᓕᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᐊᖅᑐᒥᑦ 
ᐊᓪᓚᕕᒻᒥ ᐊᖓᔪᖅᑳᒥ. 
 
ᐊᒻᒪ, ᑐᒡᓕᐊ ᖃᐅᔨᒪᑦᑎᐊᖏᑦᑐᖓ ᐅᕙᖓᓗᑭᐊᖅ 
ᑐᖏᓕᕋᓗᑭᐊᖅ ᐃᒃᓯᕙᐅᑕᖅ ᐅᐸᒍᑎᓐᓂᕐᒪᖔᖅ 
ᐃᖅᑲᐅᒪᑦᑎᐊᖏᓐᓇᒪ ᖃᐅᔨᒪᔪᖓ 
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when he came to the board but I don’t 
know, and I know when Mr. Hannah was 
hired, he came in as a consultant, and 
again, I don’t think it was, perhaps, the 
chair that did it, but of course, I have 
known Mr. Hannah for a number of years 
and I knew his background.  
 
My problem, I guess, Mr. Curley, is I run a 
business and I don’t have the time when 
they’re doing interviews and I can’t make 
it, but if I can’t, I try to send somebody 
from the board and preferably the vice-
chair, but if you want to ask me the one did 
I set, or who did set, I’m pretty sure 
somebody from the board did. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
think that satisfies the committee, at least 
myself, that there is a connection that the 
board is asked to participate at whatever 
level. That’s important to understand.  
 
The second question that I have is: of all 
the CEOs that were hired, did the board 
understand clearly that the CEO reports 
directly, or received instruction from the 
chairman of the board; was that your 
understanding? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
That was the board’s understanding that 
when the chief executive officers were 
hired, they did report directly to the chair, 
who, in turn, reported to the board. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Alagalak.  

ᐅᖃᕐᕕᒋᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᐅᖄᓚᐅᑎᒃᑯᑦ ᑲᑎᒪᓪᓗᑕ 
ᑲᑎᒪᔨᓄᑦ ᐅᐸᒍᑎᒐᒪ ᑭᓯᐊᓂ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ.  
ᖃᐅᒪᔨᔪᖓ ᒥᔅᑕ Hᐊᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᑎᓪᓗᒍ 
ᖃᐅᔨᒪᑎᑕᐅᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᓐᓂᕐᒪᖔᖅ 
ᒥᔅᑕ Hᐊᓇ ᖃᐅᔨᒪᖠᐊᖅᖢᒍ ᑭᓇᐅᓂᖓᓗ ᖃᐅᔨᒪᓪᓗᒍ.  
 
 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᖓᑦ ᒥᔅᑕ ᑰᓕ, ᐱᔅᓂᓯᖃᕋᒪ ᐊᒻᒪ 
ᐱᔅᓂᓯᒐ ᐊᐅᓚᒃᑲᒃᑯ ᐊᐱᖅᓱᑲᑕᖃᑦᑕᑎᓪᓗᒋᑦ 
ᐅᐸᒍᑎᒍᓐᓇᖏᑦᑕᕌᖓᒪ ᐅᐸᒍᑎᒍᓐᓇᖏᑦᑕᖔᕋᒪ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᒥᑦ ᑐᖏᓕᓪᓘᓐᓃᑦ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᑕᐃᑯᖓ 
ᐅᐸᑦᑎᓐᓇᓱᖃᑦᑕᓚᐅᖅᑕᕋ. ᑭᓇ ᐃᒃᓯᕚᖃᑕᐅᓐᓂᕐᒪᖔᖅ 
ᑭᓯᐊᓂ ᑲᑎᒪᔨᓃᓐᖔᖅᑐᒥᑦ ᐅᐸᒍᔾᔭᐅᓯᒪᔪᖃᓚᐅᖅᑐᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑕᒪᓐᓇ ᓈᒻᒪᑦᑐᖅ. 
ᐊᒃᑐᐊᖃᑎᒌᒻᒪᑎᒃ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᒃ 
ᐃᓚᐅᔭᕆᐊᖃᓐᓂᖏᑦᑕ ᒥᒃᓵᓄᑦ ᑕᒪᓐᓇ 
ᐊᑦᔨᒌᖏᒃᑲᓗᐊᖅᐸᑦ ᐊᖏᓂᐊ.  
 
 
 
ᐅᓇ ᐱᖃᑖ ᐊᐱᖅᑯᑎᒐ ᑕᐃᓐᓇ ᐊᖏᔪᖅᑳᖅ ᐊᐅᓚᑦᑎᔨ 
ᐃᖅᑲᓇᐃᔭᖅᑖᖅᑎᑕᐅᑎᓪᓗᒍ, ᑲᑎᒪᔩᑦ ᑐᑭᓯᐅᒪᓚᐅᖅᐸᑦ 
ᑖᒃᑯᐊ CAA-ᑯᑦ ᑎᓕᔭᐅᖃᑦᑕᓂᐊᕐᒪᑕ ᐃᒃᓯᕙᐅᑕᕆᔪᐅᔪᒥᒃ 
ᑲᑎᒪᔨᓄᑦ. ᑖᓐᓇ ᑐᑭᓯᐅᒪᓚᐅᖅᐱᓯᐅᒃ ᑕᐃᒫᒃ 
ᐃᓕᖓᔭᕆᐊᖃᒻᒪᓐ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᑎᒪᔩᑦ 
ᑕᐃᒪᓐᓇ ᑐᑭᓯᐅᒪᓚᐅᖅᑐᑦ. ᑕᐃᓐᓇ ᐊᖏᔪᖅᑳᖅ 
ᐊᐅᓚᑦᑎᔨ ᐊᓪᓚᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑖᖅᑎᑕᐅᒻᒪᑦ 
ᐅᓂᒃᑳᕆᐊᖅᑐᖃᑦᑕᓚᐅᕐᒪᑕ ᑐᕌᖅᖢᓂ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ. 
ᑕᐃᒪ ᐊᒻᒪᓗ ᑲᑎᒪᔨᓄᑦ ᐅᓂᒃᑳᓕᖅᖢᖓ, 
ᐃᒃᓯᕙᐅᑕᖏᓛᒃ ᐅᓂᒃᑳᓕᖅᖢᓂ ᑲᑎᒪᔨᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐊᓚᕋᓚᒃ. 
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Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. I have questions for Mr. 
Hanson. Thank you for being here with us 
and we recognize you for who you are. I 
just have a few questions for you and I’m 
sure you will understand my questions.  
 
Firstly, when the office of the NBCC in 
Cape Dorset was being discussed at the 
time, the federal government’s Auditor 
General was being discussed at those 
stages and the position of the NBCC being 
in Cape Dorset was discussed as to where it 
would be better, maybe move it closer to 
the Government of Nunavut, or that it 
would be combined with the Nunavut 
Development Corporation.  
 
That’s what was discussed; if they would 
be in one office and the loans that could be 
given out to the people of Nunavut. Have 
you ever thought of these ideas when that 
was in discussion in the early stages? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
guess it was a political decision to put the 
Nunavut Business Credit Corporation 
office in Cape Dorset. It was not up to the 
NBCC Board. It was done by 
decentralization. Now, I’m not privy to 
what was discussed in this room but I know 
that the decision was to put headquarters in 
Cape Dorset and that’s what happened. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Alagalak.  
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. Looking at it as a whole 
when these discussions arose, it seemed 

 
ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᓱᒐᓛᒍᒪᓪᓗᒍᑦᑕᐅᖅ Hᐋᓐᓴᓐ. ᖁᔭᓐᓇᒦᒃ 
ᑕᕝᕙᓃᒍᓐᓇᑦᑎᐊᕐᕋᕕᓐ ᐊᒻᒪᓗ ᐃᓕᑕᓇᖅᑑᓪᓗᑎᓪᓗ. 
ᐊᐱᖅᓱᒐᓛᒍᒪᒐᒃᑭᓐ ᐃᕿᐊᓱᓐᖏᓐᓇᒪ ᐊᒻᒪᓗ 
ᑐᑭᓯᐅᒪᓚᖓᒐᕕᑦ ᓇᓗᓇᓐᖏᒻᒪᑦ.  
 
ᓯᕗᓪᓕᖅᐹᒥᖃᐃ ᑕᐃᒪ, ᑕᐃᓐᓇ ᐊᑯᓂᑲᓪᓚᐅᓕᖅᑐᖅ 
[ᐊᓪᓚᕝᕕᖓ] ᑖᓐᓇ ᐊᑐᖅᑐᐊᖅᕕᒃ, ᐃᓛᒃ ᐊᑐᖅᑐᐊᖅᕕᐅᑉ 
[ᐊᓪᓚᕝᕕᖓ] ᑭᓐᖓᓃᑦᑐᖅ ᐅᖃᐅᓯᐅᒐᓚᖃᑦᑕᓕᖅᑎᓪᓗᒍ 
ᑕᐃᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᒃᑯᖏᑦ ᓲᕐᓗ 
ᐃᓗᐊᓂ ᑕᐃᓐᓇ ᐅᖃᐅᓯᒐᓚᖃᑦᑕᓕᖅᑎᓪᓗᒍ ᑕᐃᓐᓇ 
ᐃᓂᒋᔭᖓ ᑕᕝᕙᓂ ᐃᓛᒃ ᑭᓐᖓᕐᒥᐅᑕᐅᓂᖓ 
ᐱᑦᔪᑎᒋᓪᓗᒍ ᐃᓱᐊᕐᓂᖅᓴᒐᔭᕆᐊᔅᓴᖓᓂᒃ ᓇᓃᑉᐸᓘᓐᓃᑦ 
ᑕᐃᑲᓃᖏᓪᓗᓂ ᐅᕝᕙ ᖃᓪᓕᒋᐊᕐᓗᓂ ᑖᒃᑯᓄᖓ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᖃᓪᓕᒋᐊᖅᓯᒪᓂᖅᓴᐅᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᑖᒃᑯᓄᖓ ᐃᓛᒃ ᐱᕙᓪᓕᐊᓂᕐᒧᑦᑕᐅᖅ 
ᐊᑐᖅᑐᐊᖅᕕᐅᔪᓐᓇᖅᑐᒧᑦ ᓄᓇᕗᒻᒥ ᑕᒫᓂ ᓄᓇᕗᑦ 
Development Corporation-ᑯᓐᓄᑦ 
ᐃᓚᓕᐅᑎᑐᐃᓐᓇᕐᓗᓂ.  
 
ᑕᐃᒪ ᐊᑕᐅᓯᕐᒥᒃ ᐃᓪᓗᕐᔪᐊᕐᒥᒃ ᓲᕐᓗ ᐊᑕᐅᓯᕐᒦᓕᕐᓗᑎᒃ 
ᑲᑐᔾᔨᖃᑎᒌᓕᕐᓗᑎᒃ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑐᐊᒐᔅᓴᐃᓪᓗ, 
ᐃᑲᔫᑎᔅᓴᐃᓪᓗ ᑕᕝᕙᓐᖓᑦᓴᐃᓐᓇᖅ ᐱᖃᑦᑕᓕᖅᑎᓪᓗᒋᑦ. 
ᑕᒪᓐᓇᓕ ᖃᓄᖅ ᐃᓱᒪᒋᖃᑦᑕᓚᐅᕐᓂᕈᕕᐅᒃ 
ᐃᓱᒪᒋᖃᑦᑕᖅᓯᒪᓕᓚᐅᖅᐱᐅᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅᑕ Hᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᕕᑦ 
ᑕᐃᒪ ᒐᕙᒪᓕᕆᓂᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ ᐃᓱᒪᓕᐊᕆᔭᐅᓚᐅᕐᒪᑦ 
ᐃᓕᔭᐅᔪᒪᓪᓗᓂ ᓄᓇᕗᒻᒥ Development Corporation-
ᑯᑦ ᑭᓐᖓᓄᑦ ᐃᓕᔭᐅᖁᔭᐅᓪᓗᓂ ᐅᕙᒍᑦ NBCC-ᑯᑦ 
ᐃᓱᒪᔅᓲᑎᖃᓚᐅᖏᒻᒪᑕ. ᑭᓯᐊᓂᓕ ᓇᒧᑦ ᕿᑎᐊᓄᔾᔫᒥᒃ 
ᐃᓕᔭᐅᓇᔭᕐᒪᖔᓐ. ᐅᖃᕈᓐᓇᖏᑦᑐᖓ ᖃᓄᖅ 
ᐅᖃᐅᓯᐅᓚᐅᕐᒪᖔᑕ ᑕᐃᒪᓕ ᐅᖃᐅᓯᐅᓚᐅᖅᑐᑦ ᓇᒧᑦ 
ᐃᓕᔭᐅᒐᔭᕐᒪᖔᓐ ᑭᓐᖓᕐᓄᑦ. ᑕᐃᒪᓐᓇᐃᓚᐅᖅᑐᖅ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐊᓚᕋᓚᒃ. 
 
ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ. ᒪᓐᓇ ᑕᐅᑐᓐᖑᐊᖅᖢᒍ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᑎᓪᓗᒍ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᑐᑦ ᑕᐃᑲᓂ ᖃᓄᑭᐊᖅ ᑕᐃᒃᑯᐊᓗ 
ᑲᑎᒪᔨᒋᓚᐅᖅᑕᖏᑦ ᑖᒃᓱᒪ NBCC-ᑯᑦ ᑕᐃᒪ 
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like there was too much of a distance 
between the employees of NBCC and the 
Board of Directors of NBCC to get any real 
help. Who would assist the NBCC? Did the 
NBCC Board discuss any of these issues as 
to where the NBCC office would be 
situated? Did they discuss any other ideas 
where it would be situated? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
That discussion happened fairly quickly in 
the beginning of NBCC and where we 
were, and a possibility of moving NBCC 
headquarters from Cape Dorset to another 
community and offering that 
recommendation to the ministry.  
 
We didn’t want to say where but we did 
discuss it a number of times over the past 
number of years, and most certainly, 
recently in the past two or three years for 
sure, when we could not get staff to fill 
those positions that were required. We 
knew that we needed a lot of assistance at 
NBCC to help us and that assistance was 
here at headquarters. I’ll stop there. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Alagalak.  
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. Thank you, Mr. Hanson. 
It’s understandable and clear. I am sure it 
will become clearer within this week as to 
why some of the staff and positions were a 
concern, and as to where the NBCC would 
be moved. These things stopped the 
process of the organization in trying to find 
employees and these become hardships to 
the organization, so we will be discussing 
these further.  

ᐃᑲᔪᖅᑎᔅᓴᓂᒃ ᐅᖓᓯᔅᓴᖅᑑᔮᖅᑐᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᖓᓯᓕᖅᑑᔭᖅᑐᑎᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᓄᖓ ᒐᕙᒪᒃᑯᑦ 
ᐊᖏᔪᑎᑳᒐᓚᖏᓐᓄᑦ ᑖᒃᓱᒥᖓ ᓲᕐᓗ 
ᐱᓕᕆᖃᑎᖃᕋᔭᖅᑐᓄᑦ ᐊᑐᖅᑐᐊᕕᒻᒥᒃ ᑕᒪᓐᓇ 
ᐱᑦᔪᑎᒋᓪᓗᒍ ᑲᑎᒪᔨᖏᑦᑕᖃᐃ, ᑲᑎᒻᒪᔨᖏᑕᓘᓐᓃᑦ 
ᐅᖃᐅᓯᕆᒐᔪᖃᑦᑕᓚᐅᖏᓚᐅᒃ ᑕᒪᓐᓇ ᐃᓂᒋᔭᖓ 
ᐋᖅᑭᒋᐊᕆᐊᖃᕐᓂᖓᓂᒃ ᐃᓱᒪᔾᔪᑕᐅᒐᓚᖃᑦᑕᓚᐅᖏᓚᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅᑕ Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᐅᖃᖃᑎᒌᓐᓂᖅ ᓱᑲᔫᓪᓗᓂ ᑲᔪᓯᓚᐅᖅᑐᖅ. 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ NBCC-ᑯᑦ ᓇᓃᓐᓂᕆᔭᖓ 
ᐃᓕᖓᓂᐊᑕ ᐃᒪᓐᓇᐃᒐᔭᕐᓂᖓᓂᓪᓗ ᓄᑦᑎᖅᑕᐅᓗᓂ 
NBCC-ᑯᑦ ᐊᖓᔪᖅᑳᖃᕝᕕᒻᒧᑦ ᑭᓐᖓᓂᒃ ᐊᓯᐊᓄᑦ 
ᓄᓇᓕᒻᒧᑦ. ᐊᒻᒪ ᐊᑐᓕᖁᔨᔾᔪᑎᓂᒃ ᑐᓂᓯᒡᓗᑕ ᒥᓂᔅᑕᒧᑦ. 
ᐅᖃᕈᒪᓚᐅᙱᓐᓇᑦᑕ ᓇᒧᑦ ᓄᑦᑎᖅᑕᐅᒐᔭᕐᒪᖔᑦ.  
 
ᑭᓯᐊᓂ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ ᐊᒥᓱᐃᖅᖢᒍ ᐅᑭᐅᑦ 
ᐊᒥᓲᓕᖅᑐᑦ ᒫᓐᓇᓵᕐᓗ ᐅᑭᐅᑦ ᐱᖓᓱᑦ ᒪᕐᕉᒡᓘᓐᓃᑦ 
ᓈᓯᒪᓕᖅᑐᑦ ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᓚᐅᙱᓐᓇᑦᑕ 
ᑕᐃᒃᑯᓄᖓ ᐃᓄᖃᙱᑦᑐᓄᑦ ᑕᑕᑕᐅᔪᓐᓇᓚᐅᙱᒻᒪᑕ 
ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓪᓚᑦᑖᓚᐅᕋᑦᑕ ᖃᐅᔨᒪᓪᓗᑕ. 
ᑕᒪᓐᓇ ᐃᑲᔪᖅᑕᐅᓂᖅ ᐅᕙᓂ 
ᐃᑲᔪᖅᓴᐅᕕᒃᓴᑦᑎᐊᕙᐅᓚᐅᕐᒪᑦ ᑕᒫᓂ, ᑕᐃᒪ ᓄᖅᑲᖅᐳᖓ 
ᑕᕝᕗᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐊᓚᕋᓚᒃ. 
 
 
ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ Hᐋᓐᓴᓐ. 
ᑐᑭᓯᓇᑦᑎᐊᖅᑐᖅ ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐃᓗᓕᖏᑦ ᖃᑯᒍ 
ᑐᑭᓯᓇᖅᓯᑦᑎᐊᕈᓇᖅᑰᕐᒪᑕ ᑕᕝᕙᓂ ᐱᓇᓱᐊᕈᓯᐅᑉ 
ᐃᓗᐊᓂ ᓱᒐᒥ, ᐱᓕᕆᔪᒃᓴᐃᒡᓗ ᑕᒪᒃᑯᐊ ᓲᖅᑲᐃᒻᒪᑦ 
ᓇᓃᑦᑕᕆᐊᒃᓴᖏᑦ ᐃᓱᒪᒋᓪᓗᒍ ᐱᔪᒪᔪᒃᓴᓄᑦ 
ᓄᖅᑲᖓᔾᔪᑕᐅᓕᓲᖑᒻᒪᑕ ᐱᔪᓐᓇᑦᓯᐊᕋᔭᖅᑐᓂᒃ 
ᓴᓇᔪᒃᓴᓄᑦ ᓇᓃᓐᓂᖓᓂᒃ ᓲᕐᓗ ᐊᔪᕐᓇᕈᑕᐅᓕᓲᖑᒻᒪᑦ. 
ᑕᒪᓐᓇ ᑐᑭᓯᕚᓪᓕᕈᑎᒋᒃᑲᓐᓂᕐᓂᐊᕋᑦᑎᒍ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᑦᑕᐅᖅ ᐊᐱᖅᓱᒃᑲᓐᓂᕈᒪᓪᓗ ᑕᐃᒪᓕ 
ᑲᓇᑕᐅᑉ ᑮᓇᐅᔭᓕᕆᕐᔪᐊᖏᑦᑕ Auditor General 
ᓇᓗᓇᐃᖅᓯᒐᓚᒃᓯᒪᓚᐅᕐᒪᑦ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᒪᔪᓄᑦ 
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I have another question besides what I 
asked. The Auditor General of Canada 
identified that the people that wished to get 
a loan from NBCC, following the policies 
of NBCC, they were given to the board of 
directors for them to review to see whether 
or not they would be approved and whether 
they would be adequately scrutinized by 
NBCC and sometimes they have to be 
scrutinized for the loan applications.  
 
So when the problems arose like before it’s 
approved, in your view, what caused this 
failure to occur? When they became 
unclear and the applications were not 
written properly, what was the cause of the 
failure? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
I’m sorry but I don’t understand what he 
means by the failure. I just need 
clarification on what David means on the 
failure, please.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Alagalak.  
 
Mr. Alagalak: I’ll proceed with a bit of 
English here. When the applications were 
presented to the board by the staff and they 
were not completely completed to the 
satisfaction of the board, or scrutinized 
according to the policies and procedures, 
and the guideline, when you come to that 
point and you wanted to go further to 
proceed to discuss over a certain 
application, and when there were some 
problems to delay, or delay some of the 
applications while the applicant probably 
wants to hear it next day or something, 
knowing that the board was meeting, what 
do you think of all this? What sort of action 

ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᐆᒃᑑᑕᐅᔪᐃᑦ ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᓂᖏᑦ 
ᑕᐃᒪᓐᓇᐃᒃᖢᑎᑦ ᑖᒃᑯᓄᖓ ᑲᑎᙵᔨᒃᑯᓐᓄᑦ 
ᑐᓂᔾᔪᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕ ᑖᒃᑯᓇᙵᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᖁᑎᖏᓐᓂᒃ ᐊᑐᖅᑐᐊᕐᕕᓕᕆᔩᑦ ᑖᒃᑯᓄᖓ 
ᐊᒻᒪᓗ ᐊᖏᖅᑕᐅᓂᐊᕐᒪᖔᑕ ᐅᖃᐅᓯᐅᒡᓗᑎᑦ 
ᖄᖏᖅᑎᑕᐅᓂᐊᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᖏᖅᑕᐅᓂᐊᙱᒻᒪᖔᑕ. ᑕᐃᒪᓕ ᓲᕐᓗᒃ 
ᓈᒻᒪᒋᐊᖃᖅᑐᒻᒪᕆᐊᓘᖃᑦᑕᕐᒪᑕ ᑐᑭᓯᓇᑦᓯᐊᖅᖢᑎᒡᓗ 
ᑕᒪᒃᑯᐊ ᐆᒃᑑᑕᐅᔪᑦ ᐊᑭᓕᒃᓴᖅᑖᕋᓱᐊᖅᑐᓄᑦ 
ᕕᔅᓂᔅᒋᔭᐅᔪᓂᒃ ᓇᒻᒥᓂᖃᖅᑐᓂᒃ ᓄᓇᕗᑉ ᐃᓗᐊᓂ.  
 
ᑕᐃᒪᓕ ᓲᕐᓗ ᓈᒻᒪᐅᑎᑦᑎᐊᕈᓐᓃᖅᑎᓪᓗᒋᑦ ᐃᕝᕕᓪᓕ 
ᐃᓱᒪᒋᔭᒃᑯᑦ ᑕᐅᑐᙳᐊᖅᖢᑎᑦ 
ᓈᒻᒪᑦᑎᐊᕈᓐᓃᕈᑎᖃᑦᑕᓚᐅᕐᓂᖓᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᓱᓇᒐᓚᒃ 
ᐱᔾᔪᑕᐅᖃᑦᑕᕋᓱᒋᓚᐅᖅᐱᐅᒃ ᑕᐃᒪᓐᓇ 
ᑐᑭᓯᓇᑦᓯᐊᕈᓐᓃᕌᖓᑕ ᑕᒪᒃᑯᐊ ᐆᑦᑑᑕᐅᔪᐃᑦ 
ᑎᑎᕋᑦᑎᐊᖅᓯᒪᒍᓐᓃᕌᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᓂᒃᑳᑦᓯᐊᖅᓯᒪᑦᑎᐊᕈᓐᓃᕌᖓᑕ ᐊᐃᑦᑑᑕᐅᔪᑦ ᑕᐃᒃᑯᓄᖓ 
ᑲᑎᒪᔨᓄᑦ ᐱᓕᕆᐊᖑᓂᐊᕐᓗᑎᑦ ᓱᓇᑭᐊᖅ 
ᐱᔾᔪᑕᐅᖃᑦᑕᓚᐅᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ.  
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᐅᒪᙱᓐᓇᒪ ᑖᒃᑯᐊ ᑐᖓᐅᑦᑎᔪᑦ ᑕᑕᑎᖅᑕᐅᓯᒪᔪᑦ 
ᑐᒃᓯᕋᐅᑏᑦ ᐊᑐᖅᑐᐊᕐᓂᕐᒨᑦ ᑕᐃᒪᐃᓕᕖᑦ, ᑕᐃᕕᑦ? 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐊᓐᓴ. ᒥᔅᑕ 
ᐊᓚᕋᓚᒃ. 
 
 
 
ᐊᓚᕋᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᖃᓪᓗᓈᑎᑑᒐᓛᓐᓂᐊᕋᒪ 
ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ ᑐᓂᕐᕈᑕᐅᒑᖓᑕ ᑲᑎᒪᔨᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᒡᓗ ᐱᐊᓂᒃᓯᒪᑦᑎᐊᙱᑎᓪᓗᒋᑦ 
ᑕᑕᑎᖅᓯᒪᔭᐅᔭᕆᐊᖏᓐᓂᒃ ᖃᐅᔨᓴᖅᑕᐅᓂᐊᖅᑎᒡᓗᒋᑦ 
ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᑖᒃᑯᐊ ᒪᓕᒐᐃᓪᓗ ᐱᓪᓗᒋᑦ 
ᒪᓕᒐᒃᓴᐃᓪᓗ, ᑕᕝᕗᖓ ᑎᑭᐅᑎᒑᖓᑦᓯ ᐊᒻᒪ 
ᑲᔪᓯᒃᑲᓐᓂᕈᒪᑎᒡᓗᓯ ᐅᖃᖃᑎᒌᓐᓂᕆᓂᐊᖅᑕᒃᓯᖕᓄᑦ 
ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᑭᖑᕙᕈᑕᐅᖃᑦᑕᖅᑐᑦ 
ᓱᓇ ᑭᖑᕙᕈᑕᐅᖃᑦᑕᕐᒪᑕ ᑐᒃᓯᕋᐅᑎᓄᑦ? ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐃᓚᖏᑦ ᑐᓴᕈᒪᖃᑦᑕᕐᒪᑦ ᐆᑦᑐᖅᑐᑦ ᐊᑐᖅᑐᐊᕈᒪᓂᕐᒧᑦ 
ᑲᑎᒪᓂᐅᔪᓂᒡᓗ ᑲᑎᒪᔾᔪᑕᐅᔪᓂᒃ. ᖃᓄᕐᓕ ᑕᐃᒪ 
ᐃᓱᒪᒋᕕᐅᒃ ᖃᓄᐃᑦᑐᓂᒃ ᐱᒋᐊᖃᑦᑕᓚᐅᖅᐱᓯ? 
ᑲᔪᓯᓂᐊᕐᓗᓯ ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ ᓈᒻᒪᒃᓯᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐃᒪᓐᓇ ᑐᑭᓯᔾᔪᑎᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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did you take to proceed to make the 
application more understandable for the 
board? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Alagalak. I 
think Mr. Alagalak is referring to the 
section in the report where it identifies a 
number of areas where the headlines for the 
loan applications were not evaluated 
adequately before being recommended for 
approval to the board. I think, generally, 
that is the gist of the question that Mr. 
Alagalak was asking you, and hopefully, 
that helps. Mr. Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Thank you for that question. I think most of 
the loans that came before us, what we 
received, is what we discussed. We are 
never there to do the evaluations and to do 
the day-to-day things that need to be 
required to present us the loans.  
 
What we would do as a board when a loan 
application came to us, we would read it 
over. We would request the investment 
manager to do a presentation to us on why 
this is a good loan because it’s coming to 
us for recommendations, so we had to deal 
with that. The CEO would also discuss the 
reason why he is signing on this loan. We 
would then be talking amongst ourselves as 
members of the board on should we or 
should we not give this loan to the 
individual.  
 
If and when we found information lacking 
for us to make a proper decision, and that 
goes two-fold, if there’s information that 
just needs to be signed by them, such as 
insurance or anything else to give this loan, 
we could then approve the loan and send it 
back to the staff to make sure that that 
information is in that loan prior to the loan 
being dispersed.  
 

 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐊᓚᕋᓚᒃ, ᖁᔭᓐᓇᒦᒃ. 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᕐᒥᒃ ᑎᑎᕋᒃᓯᒪᖕᒪᑕ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ 
ᑕᒪᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᐆᑦᑐᖅᑕᐅᔪᑦ 
ᐊᑐᖅᑐᐊᕈᒪᔪᓄᑦ ᓇᒧ ᑐᓂᔾᔪᑕᐅᖃᑦᑕᓚᐅᕐᒪᖔᑕ 
ᑲᑎᒪᔨᓄᒡᓗ ᑐᓂᔾᔪᑕᐅᖃᑦᑕᓚᐅᕐᒪᖔᑕ ᐊᑐᓕᖁᔨᔾᔪᑏᑦ 
ᐃᓗᐊᓂ? ᑕᕝᕙ ᑖᓐᓇ ᐃᑲᔫᑕᐅᖅᑰᖅᑐᒃᓴᐅᕗᖅ ᐃᓕᓐᓄᑦ 
ᒥᔅᑕ Hᐋᓐᓴᓐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ ᐊᑐᖅᑐᐊᕈᑦ ᐅᕙᑦᑎᓐᓄᑦ ᖃᐅᔭᕌᖓᑕ 
ᐱᔭᕗᓪᓗ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᖃᑦᑕᓚᐅᕋᑦᑎᒍ 
ᐅᖃᖃᑎᒌᒍᑎᒋᓪᓗᑎᒍ. ᐃᑲᓃᓚᐅᓐᖏᓇᑦᑕ 
ᐱᓕᕆᐊᕆᓂᐊᕐᓗᒋᑦ ᐃᒪᓐᓇ ᖃᐅᑕᒫᖅᓯᐅᑎᓂᑦ 
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ ᑐᓂᔾᔪᑕᐅᔪᑦ 
ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᐱᓪᓗᒋᑦ.  
 
 
 
 
ᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᓚᐅᕋᑦᑕ ᑲᑎᒪᔨᐅᑎᓪᓗᑕ ᑖᒃᑯᐊ 
ᑐᒃᓯᕋᐅᑏᑦ ᐊᑐᖅᑐᐊᕈᒪᔪᓄᑦ ᐅᖃᓕᒫᖅᓱᑎᒍ ᐊᒻᒪᓗ 
ᑕᐃᓐᓇ ᑮᓇᐅᔭᓕᕆᔨ ᐅᖃᓪᓚᒍᓐᓇᕐᓗᓂ ᐅᕙᑦᑎᓐᓄᑦ 
ᐅᓂᒃᑳᕐᓗᓂ ᓲᖅ ᑖᓐᓇ ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑕᐅᔪᖅ ᐱᐅᒻᒪᖔᖅ 
ᐊᑐᓕᖁᔨᔾᔪᑎᓂᓪᓗ ᑐᓂᓯᓗᑎᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᑖᓐᓇ 
ᐊᓪᓚᒡᕕᒻᒥ ᐊᖓᔪᖅᑳᖑᔪᖅ ᐅᖃᖃᑎᒋᓪᓗᑎᒍ ᓲᖅ 
ᐊᑎᓕᐅᕆᒻᒪᖔᖅ ᑖᔅᓱᒥᖓ ᐊᖏᕈᑎᒥᑦ ᐊᑐᖅᑐᐊᕈᒪᔪᒥᑦ 
ᐊᒻᒪᓗ ᐊᑯᓐᓂᑎᓐᓂ ᐅᖃᓪᓗᕆᔅᓴᖅᐸᒃᖢᑕ ᑲᑎᒪᔩᑦ 
ᐃᓚᖏᓐᓂ ᐅᕙᒍᑦ ᐊᑐᖅᑐᐊᑎᑦᑎᓂᐊᖅᐱᑖ ᐋᒃᑲᓘᕝᕙ 
ᑖᔅᓱᒧᖓ ᐃᓄᒻᒧᑦ.  
 
ᐊᒻᒪ ᖃᐅᔨᒍᑦᑕ ᓇᓂᓯᒍᑦᑕ ᑐᑭᓯᔾᔪᑎᔅᓴᐃᑦ ᑐᖓᐅᑎᑉᐸᑕ 
ᑕᐃᒪ ᐃᓱᒪᓕᐅᕈᑎᕗᑦ ᐋᖅᑭᒋᐊᖃᖃᑦᑕᓚᐅᕋᑦᑎᒍ 
ᑕᐃᒪᓐᓇ ᒪᓕᒃᖢᒋᑦ ᑖᓐᓇ ᑐᑭᓯᔾᔪᑏᑦ ᑐᓴᕈᑏᑦ ᓈᒻᒪᑉᐸᑕ 
ᓇᓪᓕᐅᑯᒫᖃᕆᐊᖃᖃᓘᓐᓃᑦ ᐊᖏᕈᓐᓇᓚᐅᕋᑦᑎᒍ ᐊᒻᒪᓗ 
ᐅᑎᖅᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒋᔭᑦᑎᓐᓄᑦ ᑖᓐᓇ 
ᑐᑭᓯᔾᔪᑎ ᑕᕝᕙᓃᒋᐊᖃᕐᓂᖓᓄ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ 
ᑕᑕᑎᖅᓯᒪᔭᖓᓂᑦ ᑐᓴᕈᑕᐅᓂᐊᖅᑐᒧᑦ. 
 
 
 
ᐅᑭᐅᓂᑦ 8-ᓂᑦ ᑕᐃᑲᓃᑎᓪᓗᖓ, ᐃᒪᓐᓇ 
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In all of the eight years that I was there, I 
don’t want to say in two hands but maybe 
there were 10, or 15, or 20 loans, I’m not 
even sure if that many, that might have 
been refused. I don’t really think that that is 
what I have read in the report. There is 
other information that may come out as the 
questions are asked on it but I think when 
the loans came, we dealt with what was 
given to us. One of the biggest problems 
we had was that we depended on the staff 
to present the loans to us.  
 
Now, by having representation from within 
Nunavut, we always had that person to fall 
back on and talk about who the person is - 
what kind of person are they, what kind of 
a company are they, will it work, will it not 
work. So you also involve the community 
member or somebody who may know that 
person to make a decision because we 
don’t have the education that the bankers 
do, where a person off the street has to 
make a decision that may effect the lives of 
the people of Nunavut and that’s what we 
try to do. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Alagalak.  
 
Mr. Alagalak: Thank you, Mr. Chairman. 
I guess I’ll go back a little bit on these 
incidences. Did you notice if some of those 
applications came back more than once for 
lack of information that the board 
requested? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
wouldn’t say very often they ever came 
back. When they were refused, they were 
refused for a reason. If there was a lack of 
information that we didn’t feel the loan 
would be approved, it was sent back to the 

ᐅᖃᕈᒪᓐᖏᑦᑐᖓ ᐃᒪᖃ 10-15 ᐊᕙᑎᓪᓘᓐᓃᑦ 
ᐊᒥᓲᓗᐊᖅᑰᖏᑦᑑᒐᓗᐊᑦ ᐃᒻᒪᖃ ᐋᒃᑳᖅᑕᐅᓯᒪᔪᑦ. ᑖᓐᓇ 
ᐃᓱᒪᒃᑯᓪᓕ ᐅᖃᓕᒫᖅᑕᒃᑯᑦ ᑕᑯᓯᒪᔭᒃᑯᑦ ᐅᓂᒃᑳᓕᐊᖑᔪᓂᑦ 
ᑖᓐᓇ ᑐᑭᓯᔾᔪᑎᑦ ᓴᖅᑭᓂᐊᖅᑐᒃᓴᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᑖᒃᑯᐊ ᐊᐱᖅᑯᑕᐅᑉᐸᑕ ᓴᖅᑭᒐᔭᖅᑑᒐᓗᐊᑦ. ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕈᑕᐅᔪᒪᔪᑦ ᖃᐃᒑᖓᑕ ᐅᕙᑦᑎᓐᓄᑦ 
ᑐᓂᔾᔪᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑦ 
ᓴᖅᑭᑦᑕᕌᖓᑕ ᐊᑯᓐᓇᑎᓐᓂ ᑖᒃᑯᐊ ᑕᑎᒋᖃᑦᑕᓚᕋᑦᑎᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑖᒃᑯᐊ ᐅᖃᐅᓯᖃᖁᓪᓗᒋᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᒥᒃᓵᓄᑦ.  
 
 
 
ᑕᐃᒪ ᑭᒡᒐᖅᑐᐃᔨᖃᖅᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᑕᒪᓐᓇ ᐃᓄᖕᒥᑦ 
ᑕᑎᖃᐃᓐᓇᓲᖑᓚᐅᕋᑦᑕ ᐊᒻᒪ ᐅᖃᐅᓯᕆᓪᓗᒋᑦ 
ᑭᓇᐅᒻᒪᖔᖅ ᑕᐃᓐᓇ ᐊᑐᖅᑐᐊᕈᒪᔪᖅ ᖃᓄᐃᑦᑑᒻᒪᑦ 
ᐃᓅᓯᖃᖅᐸᑦ ᖃᓄᐃᑦᑐᒥᑦ ᑲᒻᐸᓂᖃᖅᐸᑦ 
ᐃᖏᕐᕋᑎᐊᕐᓂᐊᖅᐹ ᐊᒻᒪ ᓄᓇᓕᒻᒥᐅᓂᑦ ᖃᐅᔨᒪᑉᐸᑕ 
ᓄᓇᓕᒻᒥᐅᑕᖅ ᑕᐃᔅᓱᒥᖓ ᐊᐱᕆᕙᒃᖢᑎᒍ. ᑕᐃᒪ 
ᐃᓕᓐᓂᐊᖅᓯᒪᖏᓇᑦᑕ ᑮᓇᐅᔭᓕᕆᔨᓪᓚᑦᑖᖑᓂᕐᒥᑦ 
ᐃᓱᒪᓕᐅᕆᔭᕆᐊᖃᖃᑎᒌᖃᑦᑕᕋᑦᑕ ᑖᒃᑯᐊ ᐊᒃᑐᐊᑎᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᐃᓅᓯᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐊᓚᕋᓚᒃ. 
 
ᐊᓚᕋᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᐅᑎᒐᓛᑲᐃᓐᓇᕐᓗᖓ ᑖᒃᑯᐊ 
ᓴᖅᑭᓯᒪᔪᑦ ᐱᔾᔪᑏᑦ. ᖃᐅᔨᓯᒪᕖᑦ ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑕᐃᑦ 
ᐊᑕᐅᓰᑦ ᐅᖓᑖᓄᑦ ᐅᑎᖃᑦᑕᓚᐅᖅᐹᑦ 
ᑐᑭᓯᒋᐊᑲᓐᓂᕈᑕᐅᔪᒪᓪᓗᑎᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅᑕ Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓐᓇ 
ᖃᑯᑎᒃᑯᐊᓗᒃ ᑭᓯᐊᓂ ᐅᕙᑦᑎᓐᓄᑦ ᐅᑎᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐋᒃᑳᖅᑕᐅᒑᖓᒥ ᐋᒃᑳᖅᑕᐅᓪᓚᑦᑖᖃᑦᑕᓚᐅᕐᒪᑕ 
ᑐᑭᓯᔾᔪᑎᓂᑦ ᐃᓕᓯᓐᓂᖏᑉᐸᑕ ᑕᑕᑎᖅᑕᖏᓐᓄᑦ 
ᐃᒃᐱᒍᓱᒃᑳᖓᑕᓗ ᑖᓐᓇ ᐊᑐᖅᑐᐊᕈᑕᐅᔪᒪᔪᖅ 
ᐊᖏᖅᑕᐅᓐᓂᖅᐸᑦ ᐅᑎᖅᑎᑕᐅᖃᑦᑕᖅᖢᑎᑦ 
ᐃᖅᑲᓇᐅᔭᖅᑎᒋᔭᑦᑎᓐᓄᑦ ᐅᖃᐅᓯᐅᒃᑲᓂᕐᓂᐊᖅᖢᓂ 
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staff to discuss another approach to present 
the loan to us, and maybe not as much as 
trying to get other funding elsewhere.  
 
We never really intended to turn anybody 
down. When it was, it was just additional 
information that was required. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Mr. Hanson, you mentioned earlier in one 
of my questions that you didn’t spend a lot 
of time developing policy at the board 
level. Paragraph 20 of the Auditor 
General’s Report says that “NBCC does 
not have a comprehensive set of policies, 
procedures, and guidelines to guide its 
operations.” So my question to you: if you 
didn’t have those important documents, 
how were you able to run the Business 
Credit Corporation for eight years? Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
don’t agree with this because I thought 
there was and have been procedures. I 
know there is. Where are they? I have no 
idea. Guidelines were always there in 
place. For comprehensive policies and 
procedures, we tried to set a committee. 
We did make a number of policies and 
procedures over the eight years that I was 
the chair.  
 
It was an ongoing learning experience for 
us in almost every meeting and when we 
felt we needed to do something we did it to 
make it a better organization, and that’s 
what we did and I know we did. Where are 
they? I don’t know because we couldn’t 

ᖃᓄᖅᑑᕈᑎᒃᓴᑲᓐᓂᕐᓄᑦ ᐊᒻᒪᓗ ᐅᕙᑦᑎᓐᓄᑦ 
ᐅᑎᖅᑎᑕᐅᓂᐊᖅᖢᓂ ᐃᓕᖓᔪᖅ 
ᐊᑐᖅᑐᐊᒃᑲᓐᓂᕈᒪᔪᒨᓐᖏᑦᑐᖅ.  
 
ᑭᓯᐊᓂ ᐋᒡᒑᖅᓯᔪᒪᓚᐅᓐᖏᓐᓇᑦᑕ ᑭᓯᐊᓂ ᑐᑭᓯᔾᔪᑏᑦ 
ᐱᒃᑲᓐᓂᕋᓱᓚᐅᖅᖢᑎᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ ᐅᖃᖅᑲᐅᒐᕕᑦ ᐅᐊᑦᑎᐊᖅ ᐊᐱᖅᑯᑎᒐᓕ 
ᐊᑯᓂᐅᖏᑦᑐᖅ ᐋᖅᑭᒃᓯᖃᑦᑕᓚᐅᕋᔅᓯ ᐃᒻᒪᖃ ᐊᕙᑏᑦ 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂ NBCC-ᑯᑦ 
ᐃᓗᐃᒃᑲᒥᒡᒎᖅ ᐊᑐᐊᒐᖃᖏᒻᒪᑕ ᒪᓕᒐᒃᓴᓂᓪᓗ 
ᐊᑐᕐᓂᐊᖅᑕᖏᓐᓂᒃ ᑐᑭᓕᐅᕈᑎᒃᓴᖏᓐᓄᑦ. ᐃᓕᖕᓄᑦ 
ᐊᐱᖅᑯᑎᒐ, ᑖᒃᑯᐊ ᐸᐃᑉᐹᑦ ᐱᒻᒪᕆᐅᔪᑦ 
ᐱᓯᒪᓚᐅᖏᓐᓇᑦᓯᐅᒃ. ᖃᓄᕐᓕ ᑕᐃᒪ 
ᐃᖏᕐᕋᑎᑦᑎᔪᓐᓇᓚᐅᖅᐱᓯ ᓄᓇᕗᒻᒥ NBCC-ᑯᓐᓂᑦ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᖏᖃᑎᒋᓐᖏᑕᕋ. ᖃᐅᔨᒪᓪᓗᖓᓗ ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᒪᓕᒋᐊᓖᑦ ᑕᒪᔾᔭᐅᖕᒪᑕ ᑐᑭᒧᐊᕈᑏᑦ. ᑕᐃᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᖏᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᖕᒪᑕ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓚᐅᖅᖢᑎᓪᓗ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᐃᓗᐃᒃᑲᑦ ᓴᓇᔪᒪᓪᓗᑎᒃᑯ ᑲᑎᒪᔨᕋᓛᓂᒃ 
ᓴᖅᑭᑦᑎᓕᓚᐅᖅᓯᒪᔪᒍᑦ 
ᑕᐃᒪᐃᑦᑐᓕᕆᖃᑦᑕᒃᑲᓐᓂᕐᓂᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ 8-ᓂᒃ 
ᐊᕐᕌᒎᓂᒃ ᑕᐃᑲᓂ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᒐᒪ.  
 
 
 
ᑕᒪᓐᓇ ᐃᓕᑉᐸᓕᐊᔾᔪᑎᒌᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯ 
ᑲᑎᒪᓂᑕᒫᑦ. ᖃᓄᐃᓕᐅᕆᐊᖃᖅᑰᔨᔭᕌᖓᑦᑕᓗ 
ᐱᓕᕆᖃᑦᑕᓚᐅᖅᖢᑕ ᐱᐅᓂᖅᓴᐅᓕᕐᓂᐊᕐᒪᑦ ᑖᓐᓇ 
ᑎᒥᖁᑎᕗᑦ. ᑕᐃᒪᐃᓕᐅᖃᑦᑕᓚᐅᖅᑐᒍ. ᓇᐅᒡᓕᑭᐊᖅᑕᐃᒪ 
ᐊᑐᐊᒐᐃᑦ ᓇᓂᔭᐅᔪᓐᓇᓚᐅᖏᒻᒪᑕ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐱᖁᔭᕐᔪᐊᑦ ᐊᑐᖃᑦᑕᓚᐅᕐᒥᔭᕗᑦ. ᑖᒃᑯᐊ 
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find them. We did use the Act. I guess 
basically we tried to run the organization to 
the best of our abilities and our good 
common sense. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
would like to direct a question to the 
Auditor General’s Office as a follow-up to 
Mr. Hanson’s response to my questions.  
 
Perhaps, the Auditor General’s Office 
could clarify what paragraph 20 means 
when they say “NBCC does not have a 
comprehensive set of policies, procedures, 
and guidelines to guide its operations.” Can 
the Auditor General’s Office tell us what 
they found and what they didn’t find? If 
they can clarify the whole paragraph. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
As we outlined in paragraph 21 in the 
report, we would have expected to find 
policies and procedures on specific items, 
such as privacy and security of confidential 
information, the way electronic data around 
information technology should be kept and 
stored, and proper file documentation; do 
we have a paper copy if we keep electronic 
files; what should be kept; how should it be 
stored; when should it be deleted; for 
example.  
 
It is the same thing on loan renewals. When 
a loan was due for renewal, what was the 
process? How much in advance shall we 
notify the recipient that the loan was up for 
renewal? What was the process to renew it? 
What is the new interest rate, if any? And, 
what were the documents required to renew 

ᐃᖏᕐᕋᑎᓐᓇᓱᖃᑦᑕᓚᐅᖅᓯᒪᔭᕗᑦ ᐱᔪᓐᓇᕐᓂᓕᒫᕗᑦ 
ᐊᑐᖅᖢᑎᒃᑯ, ᐃᓱᒪᑦᑎᐊᕋᓱᒃᖢᑕᓗ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᓱᕈᒪᒐᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓐᓄᑦ.  
 
 
 
 
 
ᐃᒻᒪᖄ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓃᓐᖔᖅᑐᖅ ᐅᓇ 
ᓈᓴᐅᑎᓕᒃ 20 ᐅᖃᖅᓯᒪᖕᒪᑦ NBCC-ᑯᑦ 
ᐊᑐᐊᒐᖃᐅᖏᒻᒪᑕ ᑐᑭᒧᐊᒍᑎᒋᔭᐅᔪᓐᓇᖏᑦᑐᓂᒃ. 
ᑖᒃᑯᐊᖃᐃ ᐅᖃᕈᓐᓇᖅᐳᑦ ᑭᓱᓂᒃ ᑕᑯᓚᐅᕐᒪᖔᑦ ᐊᒻᒪᓗ 
ᑭᓱᓂᒃ ᐱᑕᖃᓚᐅᖏᒻᒪᖔᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐸᖅᑲᐃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓴᕌᓐ. 
 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 21 ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᑦ ᐃᓗᐊᓂ ᓇᓂᓯᓂᐊᕈᓇᓚᐅᖅᑐᒍᑦ ᒪᓕᒐᓂᒃ 
ᐊᒻᒪᓗ ᑐᑭᒧᐊᕈᑎᓂᒃ ᓲᕐᓗ 
ᐊᑦᑕᕐᓇᔾᔭᐃᖅᑕᐅᓯᒪᔭᕆᐊᖃᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᑎᑎᖅᑲᑦ 
ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑰᖅᑎᑕᐅᓯᒪᔪᑦ. 
ᑐᖅᑯᑦᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᒡᓗ ᒪᑯᐊ ᐸᐃᑉᐹᑦ 
ᐅᓄᖅᓯᑎᑕᐅᖃᑦᑕᕐᓗᑎᒡᓗ ᐸᐃᑉᐹᓪᓚᕆᖕᓄᓪᓗ 
ᑎᑎᕋᖅᑕᐅᓯᒪᖃᑦᑕᕐᓗᑎᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐱᓕᕆᐊᕆᔭᐅᓂᐊᕐᒪᖔᑦ ᐊᒻᒪᓗ ᖃᖓ 
ᐲᖅᑕᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᑦ ᑕᕝᕙᓐᖓᑦ ᖃᕋᓴᐅᔭᕐᒥᒃ.  
 
ᖃᓄᖅ ᐱᕙᓪᓕᐊᔾᔪᓯᖃᖃᑦᑕᓚᐅᖅᐸᑦ ᐊᒻᒪᓗ 
ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᔭᕆᐊᖃᓕᕌᖓᑕ ᐊᑐᖅᑐᐊᖅᑕᑦ, 
ᖃᓄᖅ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᓚᐅᖅᑐᑦ 
ᖃᐅᔨᒃᑲᖅᑕᐅᖃᑦᑕᓚᐅᖅᐸᑦ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᒃ 
ᐸᐃᑉᐹᓂᒃ ᓴᖅᑭᑦᑎᔭᕆᐊᖃᕋᔭᖅᐸᑦ 
ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᓂᐊᖅᑎᓪᓗᒍ ᑖᓐᓇ ᐊᑐᖅᑐᐊᒐᖅ.  
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the loan?  
 
It is the same thing for monitoring of loans. 
All along the life of a loan, we would have 
expected that reports would have been 
produced, that the information that was 
needed for the board and for management 
to conduct the operations would be clearly 
outlined and communicated to staff so 
reports could be done. Also, when a loan 
got impaired, what were the procedures to 
foreclose the loan if there were any?  
 
And finally, given the growth of the 
portfolio, we would have expected that the 
corporation would have assessed where it 
needed to grow, where it wanted it to be in 
the future years - short, medium, and long-
term.  
 
We found out that the corporation had 
inherited policies from the NWT, but at the 
time we did the audit, those policies were 
not being followed and we were told that 
they did not exist. It’s only later in our 
audit that the policies and procedures were 
identified and were reinstated within the 
corporation. Thank you.  
 
Chairman: Thank you, Ms. Charron. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Charron for that answer. Just a 
follow-up question to Ms. Charron, the 
former Chairman of NBCC said that they 
worked on policy and guidelines but he 
doesn’t know where they are. So did you 
find any evidence anywhere in your audit 
that something existed, that the board of 
directors had developed policies and 
guidelines, and at some point in those 
years, that they were following some 
policies, guidelines, rules and procedures to 
proceed with the processing of loans, 
disbursement, follow-up, and all that sort 

 
 
ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᓂᒃ 
ᑎᑎᕋᖅᐸᓪᓕᐊᖃᑦᑕᖅᑐᕕᓂᐅᔪᒃᓴᐅᕗᑦ ᑕᐃᒃᑯᐊ 
ᑐᓴᐅᒪᔾᔪᑏᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᕆᐊᖃᓚᐅᕐᒪᑕ ᑲᑎᒪᔨᐅᔪᓄᑦ 
ᐊᒻᒪᓗ ᑐᓴᖅᑎᑕᐅᓗᑎᒃ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ. ᐊᒻᒪᓗ 
ᐊᑭᓕᖅᑕᐃᒍᓐᓇᐃᓪᓕᐅᖅᑲᓕᕌᖓ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑐᐊᖅᑕᐃᑦ ᖃᓄᖅ ᐱᕙᓪᓕᐊᔾᔪᓯᖃᖃᑦᑕᓚᐅᖅᐸᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐅᓄᖅᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᖅᑐᑦ 
ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᓐᑯᑦ ᖃᐅᔨᓇᓱᒃᑐᕕᓂᐅᔪᒃᓴᐅᕗᑦ 
ᓇᐅᒃᑯᑦ ᐱᕈᖅᐸᓪᓕᐊᔪᒪᖕᒪᖔᑦ ᒪᐅᖓᑦᑎᐊᖅ ᐊᒻᒪᓗ 
ᐊᕗᖓᐅᔾᔨᓯᒪᔪᒃᑯᑦ.  
 
 
 
ᖃᐅᔨᓚᐅᖅᑐᒍᑦ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕋᐃᓴᓐ ᐊᑎᓯᓚᐅᖅᓯᒪᖕᒪᑕ ᓄᓇᑦᓯᐊᑉ 
ᐊᑐᐊᒐᖏᓐᓂᒃ ᐅᖃᐅᔾᔭᐅᓚᐅᖅᑐᑕᓗ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓚᐅᖏᑦᑐᑦ ᐱᑕᖃᓚᐅᖏᒻᒪᑕ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ ᐊᑐᐊᒐᐃᑦ ᐊᒻᒪᓗ ᒪᓕᒐᐃᑦ 
ᐅᖃᐅᓯᕆᔭᐅᖕᒪᑕ ᑖᒃᑯᓄᖓ ᐊᑐᖅᑕᐅᑎᑕᐅᓕᓚᐅᖅᓯᒪᔪᑦ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅ ᓴᕌᓐ ᑕᒪᑐᒥᖓ ᑭᐅᒻᒪᑦ. ᑕᐃᓐᓇ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᐅᖃᖅᓯᒪᖕᒪᑦ ᐊᑐᐊᒐᓂᒎᖅ 
ᒪᓕᒐᓂᓪᓗ ᐱᓕᕆᐊᖃᖃᑦᑕᓚᐅᖅᑐᑦ ᑭᓯᐊᓂ ᓇᓃᒻᒪᖔᑦ 
ᓇᓂᔪᓐᓇᓚᐅᙱᒻᒪᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᖢᓯ ᑕᐃᒃᑯᐊ 
ᓇᓂᓚᐅᖅᐱᓯᐅᒃ ᐊᑐᐊᒐᐃᑦ ᐊᒻᒪᓗ ᑐᑭᒧᐊᒍᑏᑦ? 
ᒪᓕᒃᑕᐅᖃᑦᑕᕐᓂᖅᐸᓪᓘ ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᕗᑦ 
ᑲᒪᒋᔭᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᐱᓕᕆᐊᒥᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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of stuff? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
As we indicate in the report, the minutes of 
the board of directors were not always clear 
and did not always capture what had 
happened in the meeting, so we had no 
evidence that this was discussed.  
 
We did find, however, some evidence in 
some, I believe, reports of meetings in 
2005 but nobody in the corporation at the 
time in the audit could provide us with 
those procedures and guidelines. It’s only 
later in the audit that they were able to 
provide us with the NWT guidelines and I 
believe it’s when Mr. Hannah joined the 
corporation that the procedures and the 
policies were provided to us. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. 
Maybe before we go on, Mr. Peterson, 
we’ll take a very short five-minute break. 
Forget that then, I thought that was the 
signal.  
 
>>Laughter 
 
Chairman: Mr. Hanson. 
  
Mr. Hanson: Thank you, Mr. Chairman. 
Just to follow-up, I think, for Auditor 
General’s comment about the minutes, I 
realized too that when we looked at the 
minutes and we discussed the minutes at 
our next meeting, the minutes may have 
been short and concise but some of it is 
what we talked about.  
 
Let alone having the appropriate staff to do 
it verbatim at our meeting, a lot things have 
been discussed at our meeting as the 

 
ᐃᒃᓯᕙᐅᑕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅ 
ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓂᒃᑳᓐᓂ 
ᐅᖃᖅᑲᐅᒐᑦᑕ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔾᔪᑎᕕᓃᑦ 
ᑐᑭᓯᓇᑦᑎᐊᖃᑦᑕᓚᐅᖅᓯᒪᙱᑦᑐᑦ 
ᖃᓄᐃᓕᔪᕕᓂᐅᒻᒪᖔᒡᓗ ᑲᑎᒪᑎᒡᓗᒋᑦ 
ᑐᑭᓯᐊᓂᒍᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᙱᒃᖢᑕ ᑕᐃᒪᐃᑦᑑᒻᒪᑦ 
ᓇᓕᖅᑲᖅᑕᖃᐅᓚᐅᙱᑦᑐᖅ.  
 
 
 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐃᓚᖏᓐᓂᒃ ᐅᓂᒃᑳᓂᒃ 2005-ᒥ 
ᑎᑎᕋᖅᑕᕕᓂᕐᓂᒃ ᑕᑯᓚᐅᖅᑐᒍᑦ ᑭᓯᐊᓂ ᒪᓕᒐᓂ 
ᑐᑭᒧᐊᕈᑎᒃᑎᓐᓂᒡᓗ ᑕᑯᖅᑯᔾᔭᐅᔪᓐᓇᓚᐅᙱᑦᑐᒍᑦ ᑭᓯᐊᓂ 
ᐱᐊᓂᓕᖅᑎᓪᓗᑕ ᓄᓇᑦᓯᐊᑉ ᒪᓕᒐᖏᓐᓂᒃ 
ᑐᓴᖅᑎᑕᐅᓕᓚᐅᖅᓯᒪᔪᒍᑦ ᒪᓕᒐᓪᓗ 
ᖃᐃᑕᐅᓕᑕᐃᓐᓇᖅᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 5 ᒥᓂᔅ ᓄᖅᑲᖓᓚᐅᑲᖕᓂᐊᕋᑦᑕ. ᖃᓄᐃᙱᑉᐸᑦ. 
ᖁᔭᓇᐅᓐᓃᑦ. ᓄᖅᑲᖓᓚᐅᑲᒐᓱᒍᒥᓇᓕᓵᕋᓗᐊᕋᒪ.  
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ Hᐋᓐᓴᓐ, ᐊᑏ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒃᑲ ᐅᐃᒍᒋᐊᑐᐃᓐᓇᕐᓗᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓪᓗ ᑎᑎᕋᐅᑎᒋᔭᖏᑦ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᐅᑎᕕᓃᑦ ᒥᒃᓵᓄᑦ. ᐄ, ᐅᔾᔨᕆᔾᔫᒥᓚᐅᕐᒥᔪᖓ 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᔾᔪᑎᕕᓃᑦ ᕿᒥᕐᕈᓇᓕᕋᑦᑎᒃᑯᑦ 
ᐅᖃᐅᓯᕆᓂᐊᓚᐅᖅᓯᒪᔭᕗᑦ ᑭᖑᓪᓕᕐᒥ ᑲᑎᒪᓂᖃᓕᕈᑦᑕ, 
ᐄ, ᓇᐃᓈᖅᓯᒪᔫᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐅᖃᐅᓯᕆᔭᑦᑎᓐᓂ 
ᐃᓗᓕᖃᓚᐅᖅᑐᑦ.  
 
 
ᖃᓄᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᒧᓪᓘᓐᓃᑦ 
ᐅᓄᖅᑐᕐᔪᐊᒻᒪᕆᐊᓗᖕᓂᒃ ᐅᖃᐅᓯᖃᖃᑦᑕᓚᐅᕋᑦᑕ 
ᑲᑎᒪᑎᓪᓗᑕ ᐊᒻᒪᓗ ᖃᐅᔨᒪᑦᑎᐊᖅᖢᑎᒃ ᐅᑯᐊ 
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Auditor General is aware because they 
have come to a number of our meetings. A 
lot of the information is not verbatim 
because we don’t have that capability of 
doing that and we don’t have the capability 
of getting the minutes typed because of 
lack of staff and whatever. 
 
A lot of the issues that are in the report, I 
think as the Auditor General said, they did 
find evidence of that, and yes, we were 
working on it ongoing because we were a 
new organization. I know in the past two or 
three years the work that the staff and the 
board have put into NBCC has greatly 
improved. There’s no question. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Charron and Mr. Hanson for 
those comments.  
 
I found paragraph 22 of the Auditor 
General’s Report very interesting, to say 
the least, and Ms. Charron touched on it, it 
said that the OAG found that “the 
Corporation had inherited procedures from 
the Government of the Northwest 
Territories that existed upon Division that 
were still valid, in the period covered by 
our audit the Corporation operated without 
regard to written procedures and 
guidelines.” Then further on in the 
paragraph it says, “Employees told us that 
there were no written guidelines and 
procedures.” And, “... that guidelines and 
procedures were developed when a 
situation called for them.” In an example 
they said, “... the former Chief Executive 
Officer (CEO) informed us that the 
Corporation had no guidelines on loan 
foreclosures, because they were not 
NBCC’s practice.” 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᑲᑎᒪᑎᓪᓗᑕ ᐅᐸᖃᑦᑕᓚᐅᕐᒪᑕ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᕐᒧᑦ ᓇᐃᒡᓕᒋᐊᖅᓯᒪᔪᓂᒃ 
ᑎᑎᕋᖃᑦᑕᓚᐅᖅᓯᒪᔪᒍᑦ ᐅᖃᐅᓯᕆᔭᐅᔪᓕᒫᑦ 
ᑎᑎᕋᖅᐸᙱᖦᖢᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᑭᓐᓂᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒍ.  
 
 
 
ᐅᓂᒃᑳᑦ ᐃᓗᐊᓃᑦᑐᑦ, ᐄ, ᑕᑯᖃᑦᑕᓚᐅᖅᑐᒡᒎᖅ 
ᑕᒪᒃᑯᓄᖓ ᐄ, ᐊᒻᒪᓗ ᐱᓕᕆᐊᕇᓐᓇᖃᑦᑕᓚᐅᕐᒥᔭᕗᑦ 
ᓄᑖᙳᖅᑎᑕᐅᓯᒪᓕᓚᐅᕋᑦᑕ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ ᒪᕐᕉᒃ 
ᐱᖓᓱᓄᓪᓗ ᐊᕐᕌᒍᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᒪᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ ᐊᒃᓱᐊᓗᒃ ᐱᐅᓯᕚᓪᓕᓚᐅᖅᖢᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ ᒥᔅ 
ᓴᕌᓐ, ᒥᔅᑕ Hᐋᓐᓴᓐᓗ ᖁᔭᓐᓇᒦᖅᖢᒋᒃ.  
 
 
 
 
 
 
ᓈᓴᐅᑎᓕᒃ 22 ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂᒃ 
ᑎᑎᕋᖅᓯᒪᔪᖅ ᐅᖃᓕᒫᖅᖢᒍ ᑕᑯᕕᒡᔪᐊᓚᐅᕋᒃᑯ ᒥᔅ ᓴᕌᓐ-
ᓗ ᓂᓪᓕᐅᑎᒋᒐᓛᖅᑲᐅᓪᓗᓂᐅᒃ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᖓᑦ 
ᖃᐅᔨᓚᐅᖅᑐᒡᒎᖅ ᓄᓇᑦᓯᐊ ᒐᕙᒪᒃᑯᖏᑦᑕ ᒪᓕᒐᖏᓐᓂᒃ 
ᐊᑐᕐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᐅᓚᓂᖃᓚᐅᖅᖢᑎᒃ 
ᐃᓱᒪᒋᔭᐅᓂᖏᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒐᐃᑦ ᑐᑭᒧᐊᕈᑎᓪᓗ 
ᐅᖃᐅᔾᔭᐅᓚᐅᕆᓪᓗᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᒡᒎᖅ ᒪᓕᒐᕐᓂᒃ 
ᐱᑕᖃᓚᐅᙱᒻᒪᑦ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᖢᑎᒡᓗ ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᑎᑎᕋᕐᕕᖕᒥ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᒪᓕᒐᖅᑕᖃᓚᐅᙱᒻᒪᑦ 
ᒪᑯᓄᖓ ᐊᑐᖅᑐᐊᖅᑐᓄᑦ ᐊᑐᖅᑕᐅᒐᔭᖅᑐᓂᒃ ᑕᐃᒫᒃ 
ᐱᐅᓯᖃᖅᐸᓚᐅᖅᓯᒪᙱᒻᒪᑦ.  
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So my question for Mr. Hanson: would you 
agree or disagree with what’s said in that 
paragraph by the Auditor General’s Office? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. I 
personally cannot give you an opinion. I’m 
sorry, I wish that I could.  
 
I would say, you know, you have ex-staff 
here that would be able to answer this. I 
just don’t remember I’m sorry to say. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
It gets particularly dangerous without 
policies and procedures at the board level 
to guide the board to make decisions and 
the staff to process loan applications is 
when you’re making decisions without 
rules.  
 
On page 20 of the report, it’s above 
paragraph 65, you said, “There were 
numerous contraventions of laws and 
regulations.” And, if look further in that 
section, “NBCC exceeded the $1 million 
limit permitted by the NBCC Act on loans 
to related parties. Two loans of $1,000,000 
each were approved for a parent company 
and its fully owned subsidiary.” “... a letter 
from the NBCC management to the 
Minister indicated that the companies had 
developed independently from two 
unrelated companies, when in fact they had 
not.”  
 
My question is: when the chair or the CEO 
and staff presented loan applications to the 

 
ᑕᐃᒪ ᒥᔅᑕ Hᐋᓐᓴᓐ-ᒧᑦ ᐊᐱᕆᔪᒪᔪᖓ: ᑖᓐᓇ ᓱᓕᔪᕆᕕᐅᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᕋᖅᓯᒪᓂᖓᑦ 
ᑕᐃᒫᖑᓪᓗᐊᕋᓱᒋᙱᓪᓚᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᖓᓕ 
ᐃᓱᒪᒋᔭᒃᑯᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔪᓐᓇᙱᑦᑕᕋ.  
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ ᑭᐅᔪᓐᓇᖅᑐᖅ. ᐃᖅᑲᐅᒪᓐᖏᓐᓇᒪᐃᓛᒃ 
ᒪᒥᐊᓇᐅᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑐᐊᒐᖅᑕᖃᓐᖏᑎᓪᓗᒍ ᒪᓕᒐᖅᑕᖃᓐᖏᑎᓪᓗᒍᓗ 
ᑲᑎᒪᔨᓄᑦ ᐊᑐᖅᑐᒃᓴᓂᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᒐᔭᖅᑐᑦ 
ᐊᑐᖅᑐᐊᕈᑎᒃᓴᓂᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᕿᒥᕐᕈᓇᓕᖅᑎᓪᓗᒋᑦ.  
 
 
 
 
 
 
ᒪᒃᐱᒐᖅ 20-ᒥᑦ ᐅᓂᒃᑳᑦ ᐃᓗᐊᓂ ᓈᓴᐅᑎᓕᒃ 65, 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒎᖅ ᓯᖁᒥᑦᑎᖃᑦᑕᓚᐅᕐᒪᑕ ᒪᓕᒐᓂᑦ 
ᐊᒻᒪᓗ ᒪᓕᒐᕋᓛᓂᑦ ᐊᒻᒪᓗ NBCC-ᑯᑦ $1-ᒥᓕᐊᓐᓂᑦ 
ᑭᒡᓕᓕᐅᖅᑕᐅᑎᑦᑎᓯᒪᖕᒪᑕ ᒪᕐᕉᒡᓗ ᐊᑐᖅᑐᐊᕈᑏᖕᓂᑦ 
ᐊᖏᖅᓯᓚᐅᖅᓯᒪᓪᓗᑎᑦ ᐊᑕᐅᓯᕐᒧᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᒥᑦ 
NBCC-ᑯᑦ ᑎᑎᖅᑲᖏᓐᓂ ᐅᖃᖅᓯᒪᔪᑦ ᑖᒃᑯᐊ 
ᑲᒻᐸᓂᐅᔪᐃᑦ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᐊᐱᖅᑯᑎᒋᔭᕋ, ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᖕᒥ 
ᐊᖏᔪᖅᑳᖅ ᑕᐃᒃᑯᓇᓐᖓᑦ ᕿᒥᕐᕈᓇᓕᕋᒥ ᐱᓗᐊᕐᓗᒋᑦ 
ᑕᐃᒃᑯᐊ $1-ᒥᓕᐊᓐ ᐊᑐᖅᑐᐊᖅᑕᐅᓚᐅᖅᑐᑦ ᒪᕐᕉᖕᓄᒃ 
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board of directors, and in particular, the 
million dollar loans of this size, there are 
two of them, one to a parent and one to a 
sub, how did you evaluate them to ensure 
that they comply with the NBCC Act, and 
policies and guidelines that should have 
been in place at the NBCC itself? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
guess, basically, Mr. Peterson, what we did 
as a board is we approved two loans for $1 
million. That’s what we approved and 
that’s what was sent to the staff to deal 
with. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. When you received 
these loan applications... I’ve sat on the 
NWT Business Credit Corporation for six 
years and the Nunavut Business Credit 
Corporation for a year just when we came 
over, so I know when loan applications 
came to the board, the board would receive 
applications and then write up analysis, all 
the security analysis, review of financial 
statements, all of the analysis with ratios, 
all those sorts of things, and security. When 
we got together as a board, we would ask 
questions, and as a board, some of the 
things we would always ask are: is it 
eligible; does it comply with the policy; is 
it within our lending limits, and that sort of 
stuff. We would also ensure that the staff 
were present to answer those questions.  
 
When these two loan applications came 
before the board, were the applications 
complete and was your full analysis done? 
Were you able to ask the manager, or 

ᑲᒻᐸᓂᐅᔪᓄᑦ. ᖃᓄᖅ ᖃᐅᔨᓵᕆᔭᐅᖃᑦᑕᓚᐅᖅᐸᑦ NBCC-
ᑯᑦ ᐱᖁᔭᕐᔪᐊᖓᓐᓂ ᒪᓕᒃᓯᒪᒐᓗᐊᕐᒪᖔᖏᑦ ᑕᐃᒃᑯᐊ 
ᐊᑐᓪᓗᐊᓚᐅᕐᒪᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᑲᑎᒪᔨᐅᓪᓗᑕ ᒪᕐᕉᖕᓂᒃ ᐊᖏᖅᓯᓚᐅᖅᓯᒪᔪᒍᑦ $1-
ᒥᓕᐊᓐᕌᖅᑐᓂᑦ ᐊᑐᓂ. ᑕᐃᒃᑯᐊ ᐊᖏᓚᐅᖅᑕᕗᑦ 
ᐃᖅᑲᓇᐅᔭᖅᑎᓄᓪᓗ ᑐᓐᓂᖅᑯᑕᐅᓪᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
 
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᒥᔅᑕ 
Hᐋᓐᓴᓐ. ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ ᐃᓕᔅᓯᓐᓄᐊᖅᑕᐅᖕᒪᑕ, 
ᓄᓇᑦᓯᐊᕐᒥᓕ business corporation-ᒥᑦ 
ᑲᑎᒪᔨᐅᖃᑕᐅᓚᐅᖅᓯᒪᒐᒪ. ᐊᑐᖅᑐᐊᑕᐅᔪᒪᔪᑦ ᑲᑎᒪᔨᓄᑦ 
ᑐᓐᓂᖅᑯᑕᐅᓲᖑᖕᒪᑕ ᖃᐅᔨᓵᕆᔭᐅᔪᕕᓃᓪᓗ ᑕᒪᒃᑯᐊ 
ᐊᒻᒪᓗ ᐅᓗᕆᐊᓇᕈᑎᖏᑦ ᐊᑦᑕᕐᓇᔾᔭᐃᒃᑯᑎᖏᓪᓗ ᑕᒪᒃᑯᐊ 
ᑎᑎᕋᐅᓯᒪᔭᐅᑦᑎᐊᖅᖢᑎᑦ ᑲᑎᒪᔨᓄᑦ 
ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᖕᒪᑕ.  
ᑲᑎᑦᑕᖔᕋᑦᑕ ᑲᑎᒪᔨᐅᔪᒍᑦ ᐊᐱᖅᑯᑎᒋᖃᑦᑕᓚᐅᖅᓯᒪᔪᒍᑦ 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᓐᓂᕌᖓᑦᑕ ᑕᐃᒃᑯᐊᓗ ᐊᑐᖅᑐᐊᕈᓐᓇᕐᒪᖔᑦ 
ᐆᒃᑐᖅᑐᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔪᓐᓇᖅᑕᑦᑕ 
ᑭᒡᓕᓕᐅᖅᓯᒪᔭᖏᓐᓂ ᐅᖓᑕᐅᔾᔨᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ.  
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᑕᐃᑲᓃᖃᑦᑕᓚᐅᖅᑐᑎᑦ ᑕᒪᒃᑯᓂᖓ 
ᕿᒥᕐᕈᓇᖅᑎᓪᓗᑕ.  
 
 
 
ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐅᖃᐅᓯᕆᔮᒃᑲᒃ ᐱᔭᕇᑦᑎᐊᖅᓯᒪᓚᐅᖅᐹᑦ 
ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ ᐃᓗᓕᖏᑦ ᐊᒻᒪᓗ 
ᖃᐅᔨᓵᕆᔭᐅᓚᐅᖅᐹᑦ? ᑕᐃᓐᓇᓗ ᐃᓕᔅᓯᓐᓄᑦ 
ᑐᓐᓂᖁᑎᖃᖅᑐᖅ ᑖᒃᑯᓂᖓ ᐸᐃᑉᐹᓂᒃ 
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whoever presented, if they fit within the 
policy and the guidelines that you were 
operating under? Obviously, according to 
the Auditor General, the policy was 
broken; a law was broken when these two 
loans were issued.  
 
So I don’t think it’s appropriate to say that 
you received two applications and you 
approved them. There’s a fiduciary 
responsibility to ensure that these loans 
comply with the current eligibility criteria 
and the policies, and the NBCC Act. So I’m 
just totally puzzled about how these two 
loans slipped through the NBCC and then 
got to the minister’s office. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
You’re having two issues here and I think 
this is what the misunderstanding is for the 
members. We, as a board, were given a 
loan for up to $1 million and that’s what 
we approved. It went back with the staff, 
with the approval. We moved to 
recommend that the loan for $1 million 
would be passed on to the appropriate 
minister to be signed. That’s what the 
board approved.  
 
In their evaluation, the OAG found that it 
was over the $1 million. That is not what 
the board approved. The board approved $1 
million. Now, if there were additional 
funds spent over the $1 million, we were 
not aware of that at that time. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
It was actually two loans that were 

ᖃᐅᔨᓵᕆᔭᐅᓯᒪᔪᕕᓂᕐᓂᑦ ᒪᓕᒐᐃᑦ ᐃᓗᓕᖏᑦᑎᒍᑦ 
ᒪᓕᒃᓯᒪᑦᑎᐊᓚᐅᖅᐹᑦ? ᐅᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᖃᖅᓯᒪᖕᒪᑕ ᑕᐃᒃᑯᐊᒎᖅ ᒪᓕᒐᐃᑦ ᓯᖁᒥᑕᐅᓚᐅᕐᒪᑕ.  
 
 
 
 
ᒪᕐᕉᖕᓂᓪᓗ ᐊᑐᖅᑐᐊᕈᒪᔫᖕᓂᒃ ᐸᐃᑉᐹᓂᑦ ᖃᐃᑕᐅᒐᔅᓯ 
ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐊᑐᐊᒐᑦ ᑕᒪᒃᑯᐊᓗ ᒪᓕᒋᐊᓖᑦ 
ᐃᓘᓐᓇᖏᑦ ᒪᓕᒃᑕᐅᓪᓗᐊᓚᐅᕋᓗᐊᕐᒪᑕ. ᖃᓄᐊᓗᒡᓕ 
ᑕᐃᒪ ᑖᒃᑯᐊ ᒪᕐᕉᒃ $1-ᒥᓕᐊᓐᕌᖅᑐᑦ ᐊᑐᓂ 
ᐊᖏᖅᑕᐅᓐᓂᕐᒪᖔᖏᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᒪᕐᕈᐃᓕᖓᔫᖕᓂᒃ 
ᐅᖃᐅᓯᖃᕋᕕᑦ ᑐᑭᓯᓂᕐᓗᒍᑕᐅᖅᑰᕐᒪᑦ. ᐅᕙᒍᑦ 
ᑲᑎᒪᔨᐅᓪᓗᑕ $1-ᒥᓕᐊᓐᓂᑦ ᑎᑭᓯᒪᔪᓂᑦ 
ᐊᑐᖅᑐᐊᕈᓐᓇᖅᑎᑦᑎᖕᒪᑕ ᑕᐃᒃᑯᐊᓗ ᐊᖏᓚᐅᖅᖢᑎᒃᑯᑦ. 
ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᐱᔭᕇᕋᑦᑎᒃᑯᑦ ᐊᖏᖅᑕᐅᖕᒪᑦ ᑲᑎᒪᔨᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᓕᓚᐅᖅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ 1-
ᒥᓕᐊᓐ ᐊᑐᖅᑐᐊᖅᑕᑦ ᒥᓂᔅᑕᒧᑦ ᑐᓐᓂᖅᑯᑕᐅᓪᓗᑎᑦ 
ᐊᑎᓕᐅᕈᓐᓇᖅᑐᒧᑦ, ᐊᖏᖅᑕᐅᖕᒪᑦ ᑲᑎᒪᔨᐅᔪᓄᑦ.  
 
 
 
ᑖᒃᑯᐊ ᖃᐅᔨᓵᕆᔭᐅᓕᕋᒥᒃ ᑖᒃᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ 1-ᒥᓕᐊᓐ 
ᐅᖓᑖᓃᓐᓂᕋᖅᑕᐅᓚᐅᖅᑐᑦ. ᐊᖏᖅᓯᓚᐅᖅᑐᒍᓪᓕ 1-
ᒥᓕᐊᓐ-ᒧᑦ ᑎᑭᓯᒪᔪᒥᒃ ᐅᖓᑕᐅᔾᔨᓯᒪᙱᑦᑐᓂᒃ. 
ᑮᓇᐅᔭᒃᑲᓐᓂᕐᓂᒃ ᐊᑐᕈᓐᓇᖅᐸᑕ 1-ᒥᓕᐊᓐ 
ᐅᖓᑖᓅᖅᑐᓂᒃ ᖃᐅᔨᒪᓚᐅᙱᑦᑐᒍᑦ 
ᑕᐃᒪᐃᑦᑐᖅᑕᖃᕐᓂᖓᓂᒃ ᑕᐃᔅᓱᒪᓂᐅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᕐᕉᖕᒪᑎᐅᑯᐊᒃ ᐊᖏᖅᑕᐅᓚᐅᖅᑑᒃ, 1-ᒥᓕᐊᓐ-ᖑᓪᓗᑎᒃ 
ᐊᑐᓂ. ᐊᖏᖅᑕᐅᓪᓗᑎᒃ ᐱᖃᑖ ᐊᐃᑉᐸᖓᓃᖦᖢᓂ ᐃᓛᒃ 
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approved; one million each were approved 
for a parent company and it’s fully owned 
subsidiary, and that contravenes the 
Nunavut Business Credit Corporation Act, 
and I think that it’s been fairly well covered 
in the first meeting and then the Auditor 
General explained it to us. I think the 
Department of Economic Development has 
provided us with some background as well. 
 
The two loans of $1 million each were 
made to a parent company and its fully 
owned subsidiary. This should have been 
picked up by the staff for sure, but when 
the board saw two one million dollar loans, 
what were they looking at? What criteria 
and what analysis did you undertake that 
allowed you to approve the loans, or 
recommend the loans for $1 million and 
send them back down to the staff to deal 
with? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Well, to the best of my ability, it was not 
the same day that these loans came. I can’t 
remember when they actually came but 
they did come at different times.  
 
The due diligence that was done by the 
staff and all of the questions that you keep 
referring to, Mr. Peterson, were definitely 
addressed by the board at the meeting and 
they were approved. Now, it’s come to our 
attention, as it was to yours, that these are 
parent companies. That is an opinion, I 
think, of the Auditor General but it wasn’t 
the opinion, I guess, of the staff that was 
presented to us as the board. And, we made 
our decision on what was given to us. 
Again, I respect their opinion. That’s what 
they’re doing and that’s why they did the 
audit for us.  
 

ᐱᖃᑖ ᐊᑖᓃᖦᖢᓂ ᐊᒻᒪᓗ ᓯᕗᓪᓕᕐᒥ ᑖᓐᓇ 
ᑲᑎᒪᔾᔪᑕᐅᖕᒪᑦ ᑲᒪᒋᔭᐅᖦᖤᖅᐳᖅ ᐊᒻᒪᓗ 
ᐃᓚᖃᓚᐅᕐᒥᔪᖅ.  
 
 
 
 
 
 
 
 
$1 ᒥᓕᐊᓐᑐᕐᒪᑎᒃ ᐊᑐᓂ ᐊᑐᖅᑐᐊᖅᑕᖅ 
ᓇᖕᒥᓂᕆᔭᐅᔪᒧᑦ ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ ᐊᑖᓃᖦᖢᓂ. ᑖᓐᓇ 
ᐅᔾᔨᕆᔭᐅᓪᓗᐊᓚᐅᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑖᓃᒻᒪᑦ 1-
ᒥᓕᐊᙳᕐᒪᑎᒃ ᐊᑐᓂ ᖃᓄᐃᑦᑐᓂᒃ ᒪᓕᒐᓂᒃ ᒪᓕᓚᐅᖅᐸᑦ 
ᐊᒻᒪᓗ ᓇᓕᐊᒃ ᒪᓕᒐᐃᑦ ᐊᑐᖅᖢᒋᑦ ᑖᒃᑯᐊ ᐃᓕᔅᓯᓐᓄᑦ 
ᐊᖏᖅᑕᐅᔪᓐᓇᓚᐅᖅᓯᒪᕙᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ? ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔪᓐᓇᕐᓂᕋ ᒪᓕᒡᓗᒍ ᐅᓪᓗᒥ ᑕᕝᕙᓂᔅᓴᐃᓐᓇᐅᙱᒻᒪᑦ 
ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᑏᒃ ᖃᐃᖕᒪᑕ. ᐊᔾᔨᒌᓐᓂᙱᒻᒪᑕ 
ᐅᓪᓗᐃᑦ ᑕᐃᔅᓱᒪᓂ.  
 
 
 
 
ᐊᒻᒪ ᐱᓕᕆᑦᑎᐊᕋᓱᒃᖢᓂ ᕿᒥᕐᕈᓇᑦᑎᐊᕋᓱᖃᑦᑕᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᐊᐱᖅᑯᑏᑦ ᒥᔅᑕ 
ᐲᑕᓴᓐ ᑕᐃᖏᓐᓇᖅᑕᐃᑦ ᑲᑎᒪᔨᓂᒃ ᑲᑎᒪᑎᓪᓗᒋᑦ 
ᑲᒪᒋᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᒻᒪ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᑦ 
ᓴᖅᑭᑕᐅᔭᕌᖓᑦᑕ ᐅᕙᑦᑎᓐᓄᑦ ᑖᓐᓇ 
ᐃᓱᒪᒋᔭᐅᑐᐃᓐᓇᖅᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᐃᓱᒪᒋᔭᖓᑦ ᑭᓯᐊᓂ ᐃᓱᒪᒋᔭᐅᓚᐅᙱᑦᑐᕐᓕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᑲᑎᒪᔨᓄᑦ ᑐᓴᖅᑎᑦᑎᖃᑦᑕᕆᐊᖃᕐᓂᖅ 
ᐃᓱᒪᓕᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᑖᒃᑯᐊ ᑐᓴᒐᒃᓴᐃᑦ ᒪᓕᒃᖢᒋᑦ 
ᖃᐃᑕᐅᓯᒪᔪᑦ ᐅᐱᒋᑦᑎᐊᕋᒃᑭᑦᑕᐅᖅ ᐃᓱᒪᒋᔭᖏᑦ ᑕᕝᕙ 
ᑕᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᔮᖃᕐᒪᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᖃᑦᑕᕐᒪᑕ.  
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As a member of the board, as the chairman 
of the board, I have to accept what is given 
to us as the board to make our decision. I 
know, Mr. Peterson, you keep referring to 
the old NBCC and the new NBCC and how 
we did things, and I personally thought that 
we were doing the same thing as what was 
previously done.  
 
I have no control on what happens when I 
walk out of the meeting and what happens 
in the end. This comes out and I read it too 
and I have to deal with it now, the same 
way you are. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. To interpret this 
paragraph written by the Auditor General, 
it said, “Although the Act permits the 
Board or the Minister to determine whether 
parties are related, a letter from NBCC 
management to the Minister indicated that 
the companies had developed 
independently from two unrelated 
companies, when in fact they had not.”  
 
So what you’re telling us is that you didn’t 
know about that letter. After the loans were 
approved by the board, it went back to the 
manager, so then the manager forwarded 
the two loans to the minister’s office, and 
then provided the minister with a letter 
saying that the two companies are 
unrelated. Can you clarify that for me? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Mr. Chairman, I would say 
that is probably correct because I have no 
other evidence that is not correct except 
what I read in front of me, the same as you. 

ᑲᑎᒪᔨᐅᖃᑕᐅᓪᓗᖓ ᐃᒃᓯᕙᐅᑕᐅᓪᓗᖓᓗ 
ᑐᓂᔭᐅᔭᕌᖓᑦᑕ ᑲᑎᒪᔨᐅᓪᓗᑕ ᐃᓱᒪᓕᐅᕆᐊᖃᕋᑦᑕ. ᒥᔅᑕ 
ᐲᑕᓴᓐ ᑕᐃᓰᓐᓇᕋᕕᑦ NBCC-ᑐᖃᕐᒥᒃ ᐊᒻᒪ ᓄᑖᖅ 
ᐱᑐᖃᕐᓗ ᖃᓄᖅ ᐱᐅᓯᖃᓚᐅᕐᒪᖔᑕ ᐅᕙᖓᓕ 
ᐱᓕᕆᓇᓱᒋᓚᐅᖅᑐᖓ ᑖᔅᓱᒥᖓᑦᑕᐃᓐᓇᖅ. ᑭᖑᓂᖓᒍᑦ 
ᐱᓂᐊᕐᓂᖃᕐᕕᐅᓚᐅᖅᓯᒪᔪᒥᒃ.  
 
 
 
ᑭᓯᐊᓂ ᐊᐅᓚᑦᑎᔪᓐᓇᙱᓐᓇᒪ ᖃᓄᐃᓕᔪᖃᕐᓂᐊᕐᒪᖔᑦ 
ᑲᑎᒪᓂᕐᒥᒃ ᐊᓂᔭᕌᖓᒪ ᐊᒻᒪ ᐃᓱᐊᓂ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᒃᓱᐃᔪᓐᓇᙱᓐᓇᒪ ᒫᓐᓇ ᑕᕝᕙ ᑲᒪᒋᔭᕆᐊᖃᓕᖅᐸᕋ 
ᐃᕝᕕᑦᑕᐅᖅ ᑲᒪᒋᔭᕆᐊᖃᕐᒥᒐᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅᑕ Hᐋᓐᓴᓐ. ᑐᑭᓕᐅᕐᓗᒍ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᕆᔭᖓᑦ ᒥᓂᔅᑕᓘᓐᓃᑦ 
NBCC-ᒃᑯᑦ ᑎᑎᕋᖓᑦ ᒥᓂᔅᑕᒨᙵᐅᔪᖅ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ 
ᑲᒻᐸᓂᒃᑯᑦᑑᑯᐊ ᓴᖅᑭᓯᒪᖕᒪᑕ.  
 
 
 
 
 
 
 
ᖃᐅᔨᒪᓚᐅᙱᓐᓇᕕᒡᒎᖅ ᐅᖃᖅᑲᐅᒐᕕᒃ ᑎᑎᕋᕐᒥᒃ 
ᑖᔅᓱᒥᖓ ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᐊᓪᓚᒡᕕᖕᒥ. ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑏᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᓄᑦ 
ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᐊᓪᓚᒡᕕᖕᒧᑦ ᐅᑎᖅᑎᑕᐅᓪᓗᑎᑦ ᒪᕐᕉᒃ 
ᑖᒃᑯᐊᒃ ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑏᒃ ᒥᓂᔅᑕᐅᑉ 
ᐊᓪᓚᒡᕕᖓᓄᐊᖅᑕᐅᓪᓗᑎᒃ, ᒥᓂᔅᑕᐅᓪᓗ ᑖᓐᓇ 
ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ ᐊᒃᑐᐊᖃᑎᒌᙱᒻᒪᖔᑎᒃ 
ᑲᒻᐸᓂᐅᔪᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᐃᒪᓐᓇᐃᓕᕙᓪᓚᐃᔪᒥᓂᖅ ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᓴᖅᑭᑎᔾᔪᑎᔅᓴᖃᖏᓐᓇᒪ ᑕᒻᒪᖅᓯᒪᔪᒥᒃ ᑭᓯᐊᓂ 
ᐅᖄᓕᒫᖅᑕᒃᑲ ᓵᓐᓃᑦᑐᑦ ᐊᑦᔨᑐᐃᓐᓇᖓ ᐃᕝᕕᑦᑕᐅᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
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Thank you. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson for that answer. I would 
like to ask the Auditor General’s Office 
then if they could tell us, or tell the 
committee, are you aware in your audit, 
when the two loan applications went to the 
board, were they aware, or would you be 
aware that these two companies were 
related? In other words, did they get a copy 
of the letter that the NBCC management 
provided to the minister? Did the board 
also get the same letter so that they would 
be aware of the possible violation of the 
Act? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. I 
would have to look at the file to see exactly 
what was approved by the board and the 
date it was approved. I have information 
here showing that the two loans were 
approved and were sent to the minister at 
the same time for approval of $1 million 
each. I will have to get back to the 
committee on more detailed information 
related to that. I just need access to my 
files.  
 
Chairman: Thank you, Ms. Charron. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
think it’s important that we know that 
information because a lot of people are 
thinking that the board approved the two $1 
million loans and then they had knowledge 
that these two companies were related, 
when in fact, the former chairman was 
saying, “We didn’t know it was related,” 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅᑕ Hᐋᓐᓴᓐ ᑭᐅᒐᕕᓐ. ᐊᐱᕆᔪᒪᓪᓗᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᒡᕕᖓᓂᒃ ᐅᖃᐅᔾᔨᔪᓐᓇᕐᒪᖔᓐ 
ᑲᑎᒪᔨᕋᓛᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᓯ ᖃᐅᔨᒪᓚᐅᖅᐱᓯ 
ᑎᑎᖅᑲᒥᒃ ᑖᒃᓱᒥᖓ ᒪᕐᕉᒃ ᑖᒃᑯᐊ ᑐᓂᔭᐅᑎᓪᓗᒋᒃ. 
ᖃᐅᔨᒪᒐᔭᓚᐅᖅᐱᓰ ᑖᒃᑯᐊ ᐊᒃᑐᐊᖃᑎᒌᓐᓂᕐᒪᖔᑎᒃ 
ᑲᑉᐸᓂᐅᔫᒃ. ᐊᑦᔨᖓᓂᒃ ᑐᓂᔭᐅᓚᐅᖅᐹᓐ NBCC-ᑯᑦ. 
ᐊᖏᔪᖅᑳᖓᑕ ᐊᓪᓚᕕᒻᒥ ᑐᓂᓚᐅᖅᑕᖓᓂ ᒥᓂᔅᑕᒧᑦ. 
ᑲᑎᒪᔨᐅᔪᐃᑦ ᑐᓂᔭᐅᓐᓂᕆᕙᑦ ᑖᒃᑯᓂᖓᑦᓴᐃᓐᓇᖅ 
ᑎᑎᖅᑲᓂᒃ? ᖃᐅᔨᒪᓚᐅᖅᐹᑦ 
ᓯᖁᒥᑦᑎᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓂᒃ ᐱᖁᔭᕐᔪᐊᕐᒥᒃ? 
ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑖᖅ 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅ 
ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕿᒥᕐᕈᓇᒋᐊᖃᕋᒃᑭᓐ ᑕᐃᒃᑯᐊ ᑎᑎᕋᖁᑎᒃᑲ ᓇᓕᐊᒃ 
ᐊᖏᖅᑕᐅᓂᕐᒪᖔᓐ ᑲᑎᒪᔨᓄᑦ ᐅᓪᓗᐊᓗ 
ᐊᖏᖅᑕᐅᓂᖓᑕ ᑭᓯᐊᓂ ᑐᓴᒐᔅᓴᖃᕋᒪ ᑕᕝᕙᓂ 
ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑏᒃ 
ᐊᖏᖅᑕᐅᓚᐅᖅᑑᒃ ᒥᓂᔅᑕᒧᑦ ᐊᑕᐅᑦᑎᒃᑯᑦ 
ᑐᓂᔭᐅᓂᖅᖢᑎᒃ. $1,000,000-ᒧᑦ ᐊᑐᓂᒃ 
ᐊᖏᖅᑕᐅᖁᓪᓗᒋᒃ. ᑭᓯᐊᓂ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᐅᑎᕆᐊᖃᕐᓂᐊᖅᑐᖓ. ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ 
ᓇᓗᓇᐃᖅᓯᓂᐊᕐᕋᒪ. ᑕᐃᒃᑯᐊ ᑎᑎᕋᖁᑎᒃᑲ 
ᑎᒍᔭᕆᐊᖃᕋᒃᑭᓐ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᒻᒪᕆᐅᒻᒪᑦ, ᖃᐅᔨᒪᔭᕆᐊᖃᕋᑦᑕ ᑐᓴᒐᔅᓴᓂᒃ ᑕᒪᒃᑯᓂᖓ. 
ᐃᓱᒪᓚᐅᕐᒪᑕ ᑲᑎᒪᔨᐅᔪᑦ ᒪᕐᕉᓐᓂᒃ 
ᐊᖏᖅᓯᓇᓱᒋᔭᐅᓪᓗᑎᒃ $1 ᒥᓕᐊᓐᕌᖅᑐᓂᒃ ᐊᑐᓂᒃ 
ᖃᐅᔨᒪᓇᓱᒋᔭᐅᓪᓗᑎᓪᓗ ᑖᒃᑯᐊ ᑲᑉᐸᓂᐅᔫᒃ 
ᐊᑕᐅᓯᕐᒦᖔᕐᒪᖔᑎᒃ. ᐊᖏᖅᑕᐅᑕᑉᐳᒡᒎᖅ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑏᒃ ᐊᖏᔪᖅᑳᖓᓄᑦ ᐊᓪᓚᕕᒻᒧᑦ 
ᑐᓂᔭᐅᓪᓗᓂ ᐊᖓᔪᖅᑳᖓ ᐊᓪᓚᕕᒻᒥ ᒥᓂᔅᑕᒧᑦ 
ᑐᓂᓯᓪᓗᓂ ᑎᑎᖅᑲᓂᒃ ᑖᒃᑯᐊ ᐊᒃᑐᐊᖃᑎᒌᖏᒻᒪᑎᒎᖅ.  
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but what he seems to be telling me is that 
they approved the loans and then they gave 
them back to management to process, and 
then the manager provided the minister’s 
office with a letter saying that the two 
companies were unrelated.  
 
So what I’m reading is the paragraph from 
what I’m hearing from Mr. Hanson. So I 
think it would be good for us to know that 
information. Beth or Julie, if she can 
confirm, can she tell us when we could get 
that information? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. I 
actually do have the information on file, 
I’m sorry about that. I have information 
here - the memo that was sent to the 
minister outlining that both loans were 
approved at the regular board meeting on 
the same date. Thank you. 
 
Chairman: Thank you, Ms. Charron. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Charron for that information. 
Can you confirm that if there was a letter 
being made available to the board of 
directors showing that the two companies 
were related, or after they left the board of 
directors meeting, went back to the CEO’s 
office and then they went to the minister’s 
office, was that when the letter was 
provided to the minister saying they were 
unrelated? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. I 
will get back to the committee on that 

 
 
 
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᐅᖃᓕᒫᖅᖢᒍ ᑕᕝᕙᓂ ᒥᔅᑕ Hᐋᓐᓴᓐ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓᓃᑦᑐ ᑐᓴᒐᔅᓴᓂᒃ ᑕᐃᒃᑯᓂᐊ ᐱᒍᑦᑕ 
ᐊᑲᐅᒐᔭᖅᑐᖅ. ᓇᓗᓇᐃᕈᓐᓇᕐᒪᖔᒍᑦ ᑕᐃᒃᑯᐊ 
ᐱᔪᓐᓇᖅᐸᐅᒃ ᑐᓴᒐᔅᓴᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᑎ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅ 
ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᓯᒪᓕᖅᑕᕋ, 
ᒪᒥᐊᓇᖅ. ᑐᓴᕋᔅᓴᖁᑎᖃᑦᑐᖓ ᑎᑎᖅᑲᓂᒃ. 
ᐊᐅᓚᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᒥᓂᔅᑕᒧᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓗᑎᒃ 
ᑕᒪᒃᑮᒃ ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑎ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᖅ 
ᑲᑎᒪᑎᓪᓗᒋᑦ ᐊᑕᐅᑦᑎᒃᑯᑦ ᐅᓪᓗᒥ ᑕᕝᕙᓂᒃᓴᐃᓐᓇᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᖅᐸᕋᑦᑕᐅᖅ ᒥᔅ ᓴᕌᓐ. ᑐᓴᒐᔅᓴᒥᒃ ᖃᐃᑦᑎᒻᒪᑦ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᓐ ᑎᑎᕋᖅ ᑲᑎᒪᔨᓄᑦ 
ᑐᓂᔭᐅᓐᓂᖅᐸᑕ ᓇᓗᓇᐃᖅᓯᔪᓂᒃ ᑖᒃᑯᐊ ᑲᒻᐸᓂᐅᔪᒃ 
ᐊᑕᐅᓯᕐᒦᖔᖅᐸᑎᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᖑᓐᖓᒍᑦ 
ᑲᑎᒪᔩᑦ ᑲᑎᒪᓕᖅᑎᓪᓗᒋᑦ ᐊᓪᓚᒡᕕᖓᓄᑦ ᐊᖓᔪᖅᑳᖓᑕ 
ᑎᑎᕋᖅᕕᒻᒧᑦ ᐅᐸᒍᑎᓪᓗᑎᒃ ᒥᓂᔅᑐᒦᓕᖅᑎᓪᓗᒋᒃ. 
ᒥᓂᔅᑕᒧᑦ ᑐᓂᔭᐅᓐᓂᕐᒪᑦ ᐅᖃᐅᔾᔨᓪᓗᑎᒎᖅ ᑖᒃᑯᐊᒍᖅ 
ᑲᑉᐸᓂᐅᔫᒃ ᐊᒃᑐᐊᖃᑎᒌᖏᒻᒪᑎᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅ 
ᓴᕉᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᖅᕕᒋᓂᐊᖅᐸᒃᑲ ᑲᑎᒪᔨᕋᓛᑦ ᑖᒃᓱᒧᖓ ᑭᐅᓛᕋᒪ. 
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specific question.  
 
Chairman: Thank you, Ms. Charron. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
want to follow-up on some of the questions 
with respect to the statement that the 
Auditor General’s Office made on 
paragraph 31. I’m just going to give an 
example. They were commenting on how 
the decisions were made of all the 
information that the board required on 
applications for loans. And, the reference is 
that they saw “no indication that the former 
CEO or any other employee had reviewed 
or challenged this work.” That means that 
there was not enough proper due diligence 
evaluation of this.  
 
Also, on paragraph 34 of the report, it 
troubles me when I see that in about 65 
percent of the files they reviewed at the 
Auditor General’s Office, indicated that in 
one case, a company indicated it had 
$600,000 in cash reserves, when in fact it 
was invested in affiliated companies. Were 
these kinds of reports shared with the 
board, or was it pretty much at the hands of 
the investment manager or CEO? Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Curley. Were 
you directing that to Mr. Hanson?  
 
Mr. Curley: Yes. 
 
Chairman: Mr. Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
guess to the comment about item 31, what 
we received was adequate for us to make 
our decision to approve the loan. When we 
left the meeting and they went back to the 
organization in Cape Dorset, what 
information was not available in the files 

 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓱᕉᒻ. ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᓱᑲᓐᓂᐊᖅᔪᒍᒪᓪᓗᖓ ᐊᐱᖅᓲᑎᒋᔭᐅᕋᑖᖅᑐᒧᑦ 
ᐱᑦᔪᑎᒋᓪᓗᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 31-ᒥᑦ 
ᓈᓴᐅᑎᖃᑦᑐᖅ ᐆᑦᑑᑎᖃᑐᐃᓐᓇᓂᐊᖅᑐᖓ, 
ᐃᓱᒪᓕᐅᖃᑦᑕᕐᓂᖏᑦ ᖃᓄᖅ ᓇᓗᓇᐃᖅᑕᐅᓪᓗᑎᒃ. 
ᑐᓴᒐᒃᓴᐃᑦ ᐱᔭᕇᕆᐊᖅᑕᖓᑦ ᑐᒃᓯᕋᖅᑐᒡᓗ 
ᐊᑐᖅᑐᐊᖅᑐᓂᒃ, ᑕᐃᒪ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑕᒎᖅ 
ᑕᑯᓚᐅᙱᒻᒪᑕᓘᓐᓃᑦ ᕿᒥᕐᕈᓇᖕᓂᕐᒪᖔᑕ ᐊᓪᓚᒡᕕᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑕᐃᒪᓐᓇ 
ᖃᐅᔨᓴᐃᑦᑎᐊᖃᑦᑕᕆᐊᖃᖅᑐᕕᓂᐅᒐᓗᐊᑦ 
ᖃᐅᔨᓴᐃᑦᑎᐊᖃᑦᑕᕐᓂᙱᒻᒪᑕ.  
 
 
 
 
 
ᐊᒻᒪ 34-ᒥ ᑕᕝᕙᓂ ᐅᓂᒃᑳᒥᒃ ᐅᖃᖅᓯᒪᖕᒪᑦ ᐃᒻᒪᖄᒎᖅ 
65-ᐳᓴᓐᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᔪᑦ ᐃᓗᐊᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᔪᖅ ᐊᑕᐅᓯᖅ ᐃᓚᖓᑦ 
ᑲᒻᐸᓂᐅᔪᖅ $600,000-i ᑮᓇᐅᔭᖃᕐᓂᕐᒪᑕ 
ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᓂᒃ ᑖᒃᑯᐊ ᕿᑐᕐᖏᐅᖅᑎᑕᐅᓐᓂᖅᖢᑎᑦ 
ᐊᑦᑐᐊᓂᖃᖅᑐᒧᑦ ᑲᒻᐸᓂᒧᑦ. ᑕᐃᒪᓐᓇᐃᑦᑐᑦ ᒪᑯᐊ 
ᐅᖃᐅᓯᐅᔪᑦ-ᖃᑦᑕᓚᐅᖅᐸᑦ ᑲᒪᑎᔨᓄᑦ? ᐅᕝᕙᓘᓐᓃᑦ 
ᑲᒪᒋᔭᐅᖔᕐᓂᖅᐸᑦ ᐊᖓᔪᖅᑳᖓᓄᑦ ᑮᓇᐅᔭᓂᒃ 
ᐱᕈᖅᓴᐃᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓪᓚᒡᕕᒻᒧᑦ ᐊᖓᔪᖅᑳᖓᑦᑕ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ, ᒥᔅᑕ 
Hᐋᓐᓴᓐ-ᒧᑦ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ? 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᔅᓱᒧᖓᖃᐃ ᐅᖃᐅᓯᕆᔭᖓᓄᑦ 31-ᒥᒃ ᓈᓴᐅᑎᖃᖅᑐᒧᑦ 
ᐱᔾᔪᑎᖃᖅᖢᓂ. ᐱᖃᑦᑕᖅᑕᕗᑦ ᓈᒻᒪᖃᑦᑕᓚᐅᕐᒪᑕ 
ᑐᓴᒐᒃᓴᐃᑦ ᐃᓱᒪᓕᐅᕈᑎᒋᓂᐊᕐᓗᒋᑦ ᐊᖏᖅᑕᐅᖁᓪᓗᒋᑦ 
ᐊᑐᖅᑐᐊᕈᑏᑦ, ᐊᑐᖅᑐᐊᕈᒪᔪᑦ. ᑲᑎᒪᔪᑦ ᕿᒥᕐᕈᒑᖓᑦᑎᒍᑦ 
ᑎᒥᒧᑦ ᐅᑎᕌᖓᑦᑕ ᑭᙵᕐᓄᑦ ᖃᓄᐃᑦᑐᑦ ᑐᓴᒐᒃᓴᐃᑦ 
ᐊᑐᐃᓐᓇᐅᙱᑦᑐᑦ ᑎᑎᕋᖅᓯᔪᖁᑎᖏᓐᓂᒃ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᖃᐅᔨᒪᙱᑦᑎᐊᕋᒪ 

 56 



when the OAG came, I can’t answer you 
because I don’t know. I took it for granted 
the information was there.  
 
On item 34 that you discussed, there may 
have been $600,000 in cash reserves that, 
perhaps, was given to us; I’m not sure, in 
another venue but I can’t tell you. I just 
don’t know. I know the decision at the time 
was the approval was given with the 
information that was given to us to make 
the decision.  
 
Now, when that goes back to Cape Dorset 
and the files that, when the OAG went in to 
do their audit, when that information was 
not there, that’s when the lights come on 
and said, “We can’t find it. Now, we have 
to find it.” And, that’s the kind of problem 
that we had since Mr. Hannah came and 
these files are now adequate.  
 
If I may, I do want to make a comment. 
When you quote the numbers out of the 
OAG report, I received this less than two 
days ago. I’m not privy to this. I was not 
privy to this when it was presented by the 
OAG. I was told that I was not to receive it 
nor was the board, and even the summary 
that was given by the OAG, we were not 
allowed to see. So how can I, as the board 
chairman, and the board stand up on behalf 
of something we’re not even privy to?  
 
Luckily, our ex-CEO requested that the 
copy of the summary be at least given to us 
so we could see it, but we weren’t allowed 
to have it in our hand until it was given to 
the House. So it was very difficult for us to 
make any comment on this report until I 
received it after. I received a call from one 
of the people from this committee saying, 
“Do I have a copy,” and I had to say, “No, I 
was not.” Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. 

ᐸᐃᑉᐹᖁᑎᖏᓐᓂᒃ, ᑐᓴᒐᒃᓴᓂᒃ 
ᑕᐃᑲᓃᓐᓇᓱᒋᔅᓯᓐᓈᓚᐅᖅᓯᒪᒐᓗᐊᕋᒪ.  
 
34-ᒥᒃ ᓈᓴᐅᑎᓕᖕᒧᑦ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ, ᐃᒻᒪᖃ 
$600,000 ᓴᓂᕐᕙᖅᑕᐅᓯᒪᔪᕕᓂᐅᕙᓪᓚᐃᔫᒐᓗᐊᑦ 
ᑮᓇᐅᔭᑦ ᑭᓯᐊᓂ ᑐᓂᔭᐅᓐᓂᕐᒪᖔᑦ ᖃᐅᔨᒪᙱᑦᑐᖓ 
ᓇᒧᙵᕐᓂᕐᒪᖔᑦ ᖃᐅᔨᒪᙱᑦᑎᐊᕋᒪ ᐅᖃᕈᓐᓇᙱᑦᑐᖓ. 
ᖃᐅᔨᒪᔪᖓ ᐃᓱᒪᓕᐅᕈᑎᕗᑦ ᑕᐃᔅᓱᒪᓂ 
ᐊᖏᖅᑕᐅᑎᓪᓗᒋᑦ ᑐᓴᒐᒃᓴᐃᑦ ᒪᓕᒃᖢᒋᑦ 
ᐃᓱᒪᓕᐅᕈᑎᒋᓂᐊᖅᑕᕗᑦ.  
 
 
 
 
ᑭᓯᐊᓂ ᑕᐃᒪᓕ ᐅᑎᕌᖓᑎᒃ ᐅᑎᖅᑎᑕᐅᔭᕌᖓᑕ 
ᑭᙵᕐᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᓈᓴᓚᐅᖅᓯᒪᔭᖏᑦ ᑖᒃᑯᐊ ᑐᓴᒐᒃᓴᐃᑦ 
ᑕᐃᑲᓃᙱᑦᑎᓪᓗᒋᑦ. ᓇᓗᓇᐃᖅᓯᔾᔪᑎᑕᖃ-
ᖃᐅᔨᒃᑲᐃᔾᔪᑎᖃᓚᐅᖅᑐᒍᑦ ᓇᓂᓯᔪᓐᓇᐃᓕᒐᑦᑕ 
ᕿᓂᕆᐊᖃᓕᖅᖢᑎᒍ. ᑕᕝᕙ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ 
ᐊᑲᐅᙱᓕᐅᕈᑎᖃᓚᐅᖅᑐᒍᑦ ᒥᔅᑕ Hᐊᓇ ᖃᐃᒻᒪᑦ 
ᑎᑎᖅᑲᐃᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᖅᓯᓚᐅᖅᑐᑦ ᖃᓄᐃᒃᓱᓂ.  
 
ᑭᓯᐊᓂ ᓂᓪᓕᕈᒪᒐᒪ ᐅᖃᕋᕕᑦ ᐅᖃᐅᓯᕆᔭᐅᖅᑲᐅᔪᒥᒃ 
ᓇᐃᓴᐅᑎᒥᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᓇᐃᓴᐅᑎᖓᓂᒃ 
ᐅᓪᓘᒃ ᒪᕐᕉᒃ ᐱᕋᑖᕋᒃᑭᒃ ᑕᒪᑐᒧᖓ 
ᑐᓴᐅᒪᑎᑕᐅᔪᓐᓇᙱᑦᑐᖓ ᑖᒃᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᐅᓂᒃᑳᖏᑦ ᓴᖅᑭᑕᐅᒻᒪᑕ 
ᐅᕙᖓ ᑲᑎᒪᔨᐅᖃᑕᐅᒐᒪ ᐱᑎᑕᐅᔪᓐᓇᓚᐅᙱᑦᑐᖓ 
ᐃᓚᖏᓪᓘᓐᓃᑦ ᓇᐃᓈᖅᓯᒪᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᐱᓕᕆᕕᖓᓂᒃ ᑕᑯᔭᕆᐊᖃᓚᐅᙱᓐᓇᑦᑕ. ᖃᓄᕐᓕ 
ᑲᑎᒪᔨᓄᑦ ᐃᒃᓯᕙᐅᑕᐅᓪᓗᖓ ᑲᑎᒪᔨᐅᖃᑕᐅᓪᓗᖓ 
ᑕᐃᒪᓕ ᐱᔪᓐᓇᙱᑕᑦᑎᓐᓂ ᑐᓂᔭᐅᔪᓐᓇᙱᑦᑎᓪᓗᑕ?  
 
 
ᑭᓯᐊᓂ ᑕᐃᓐᓇ ᐊᓪᓚᒡᕕᒻᒥ ᐊᖓᔪᖅᑳᖑᓚᐅᖅᓯᒪᔪᖅ 
ᐊᔾᔨᖓᓂᒃ ᐱᔪᒪᓕᓚᐅᕐᒪᑦ ᑕᑯᓂᐊᕋᑦᑎᒍ ᑭᓯᐊᓂ 
ᐊᔾᔨᖏᓐᓂᒃ ᐱᑎᑕᐅᔪᓐᓇᓚᐅᙱᑦᑐᒍᑦ ᑭᓯᐊᓂ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᑐᓂᔭᐅᒻᒪᑕ. 
ᐱᔭᕐᓂᙱᑦᑐᐊᓘᖃᑦᑕᓚᐅᖅᑐᖅ ᐃᖅᑯᓪᓕᐅᑎᖃᕆᐊᒃᓴᖅ 
ᓂᓪᓕᐅᑎᖃᕆᐊᒃᓴᖅ ᐅᓂᒃᑳᓕᐅᖅᓯᒪᔪᓂᒃ ᑭᓯᐊᓂ 
ᖃᐃᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ. ᐅᖄᓚᕕᐅᓚᐅᖅᑐᖓ 
ᑲᑎᒪᔨᕋᓛᓃᙶᖅᑐᓂᒃ ᐊᔾᔨᖓᓂᒃ ᐱᓯᒪᕕᑦ? ᐋᒡᒐ, 
ᐱᓯᒪᙱᓐᓇᒪ ᐋᒡᒑᓚᐅᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ 
ᑕᕝᕗᖓ. ᐃᖅᑲᐅᒪᒐᒪ ᑭᖑᓪᓕᕐᒥᒃ ᓈᓚᒃᑎᐅᓪᓗᑕ 
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Maybe just on that, I seem to recall in our 
last round of hearings I know that was a 
question is when people became aware of 
the contents of the report and that.  
 
If I recall correctly, I think the former 
Minister of Finance, I believe it was, or 
ED&T, I don’t know which hat he was 
responded to the questions on. He had 
indicated or someone had indicated to the 
government that there was a meeting with 
the entire board of directors to go over the 
report. You are now saying that such a 
meeting never took place. Is that prior to it 
being tabled in the House? Is that correct, 
Mr. Hanson? 
 
Mr. Hanson (interpretation): Thank you, 
Mr. Chairman (interpretation ends). No, 
that’s not what I’m saying. There was a 
meeting with the OAG that was held in 
Iqaluit with the board and Ms. Fraser, and 
we discussed the summary at an in-camera 
session. It was very hard for me, and I 
think the board, to absorb everything that 
was given to us in over an hour that took 
about a year and a half to prepare and 
expect us to answer all of the questions. It 
was almost impossible.  
 
So what we received verbally was the one 
thing. When I saw it in print, then we could 
deal with the issues. So it’s quite difficult 
for us as a board to deal with this. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. 
Maybe just a question, I know and you 
have known for quite some time when we 
were inviting you to appear here and we 
know that the report actually was tabled 
quite some time ago at this table, it’s a 
public document, why is it that you waited 
until two days ago to get a copy of the 
report if you knew it was tabled in the 
House and that you would probably be 

ᑲᑎᒪᑎᑦᑎᖃᑦᑕᖅᑎᓪᓗᑕ ᐊᐱᖅᓱᖅᑐᖃᓚᐅᕐᒪᑦ ᖃᖓᒃᑯᑦ 
ᖃᐅᔨᓐᓂᕐᒪᖔᕐᒥᒃ ᐃᓗᓕᕆᔭᖏᓐᓂᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖓᓐᓂᒃ. 
 
ᐃᖅᑲᐅᒪᒍᒪ, ᒥᓂᔅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐅᕝᕙᓗᑭᐊᖅ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᓇᓕᐊᑭᐊᖅ 
ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ ᒐᕙᒪᒃᑯᓐᓂᖔᖅᑐᑦ 
ᑲᑎᒪᖃᑎᖃᓚᐅᕐᓂᖏᓐᓂ ᑲᑎᒪᔨᓂᑦ 
ᑲᑎᒪᔨᓕᒫᑦᑎᐊᖏᓐᓂ ᐊᑐᖅᑐᐊᕐᕕᐅᑉ ᓄᓇᕗᒻᒥ 
ᑯᐊᐳᕇᓴᖓᓐᓄᑦ. ᑕᐃᒪᓐᓇ ᑲᑎᒪᓚᐅᓐᖏᓛᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓯᕗᓐᖓᒍᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᑕᓚᐅᖅᑳᑎᓐᓇᒍ 
ᑕᐃᒪᓐᓇᐃᓕᕐᓂᖅᐸ? ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒃᑲ, 
ᑕᐃᒪᓐᓇ ᐅᖃᓐᖏᑦᑐᖓ. ᑲᑎᒪᖃᑎᖃᓚᐅᖅᓯᒪᔪᒍᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓐᓂ ᐃᖃᓗᓐᓂ ᑲᑎᒪᔩᑦ 
ᐱᖃᑕᐅᓪᓗᑎᑦ ᐊᒻᒪ ᒥᓯᔅ ᕗᕋᐃᓱ ᐃᓚᐅᓪᓗᓂ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ ᓇᐃᓈᖅᓯᒪᔪᑦ ᑲᓐᖑᓇᖅᑐᒃᑯᑦ 
ᑲᑎᒪᑎᓪᓗᑕ. ᐱᔭᕐᓂᖏᑦᑐᒻᒪᕆᐋᓘᓚᐅᖅᓯᒪᔪᖅ ᐅᕙᓐᓄᑦ 
ᑲᑎᒪᔨᐅᔪᓄᓪᓗ ᐃᓘᓐᓈᓗᖏᓐᓂ ᑐᓴᓕᓵᖅᖢᑕ 
ᖃᐃᑕᐅᓕᓵᖅᑐᑦ ᐃᑲᕐᕋᐅᑉ ᐅᖓᑖᓂ ᐊᕐᕌᒍᓕᒫᖅ 
ᐅᖓᑖᓄᓪᓗ ᐸᕐᓇᑦᑕᐅᓇᓱᓚᐅᖅᑐᒥᑦ. ᑭᐅᖁᔭᐅᖃᑦᑕᖅᑐᑕ 
ᑕᐃᒪ ᐊᔪᕐᓇᑲᓴᑦᑎᐊᖃᑦᑕᐅᓚᐅᖅᑐᖅ.  
 
 
 
 
 
ᐅᖃᐅᓯᒃᑯᑦ ᐅᓂᒃᑳᕐᕕᐅᓚᐅᕋᓗᐊᖅᑐᑕ ᑕᑯᒐᒃᑭᑦ 
ᑎᑎᕋᕐᓯᒪᔪᑦ ᐱᓕᕆᔪᓐᓇᖅᓯᓚᐅᖅᓯᒪᔭᕗᑦ ᐱᔾᔪᑎᐅᔪᑦ. 
ᑕᒪᒃᑯᐊ ᐱᔭᕐᓂᖏᑦᑐᐋᓘᓚᐅᖅᓯᒪᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᑲᑎᒪᔨᐅᓪᓗᑕ ᐱᓕᕆᔭᕆᐊᔅᓴᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. 
ᐃᒻᒪᖃ ᐊᐱᖅᑯᑎᑐᐃᓐᓇᖅ, ᖃᐅᔨᒪᒐᒪ ᐊᑐᖅᑐᐊᖅᑕᐅᓂᑯ 
ᐊᑯᓂ ᖃᐃᖁᔭᐅᓯᒪᒐᔅᓯ ᑕᒪᐅᖓ ᖃᐅᔨᒪᓪᓗᑕᓗ 
ᐅᓂᒃᑳᓕᐊᑦ ᓴᖅᑭᑎᑕᐅᓚᐅᕐᒪᑕ ᖃᖓᑲᓪᓚᐅᓕᖅᑐᑦ 
ᐸᐃᑉᐹᕆᔭᐅᓪᓗᓂ ᑭᒃᑯᓕᒫᓄᑦ ᑕᑯᔭᒃᓴᖅ. ᓲᕐᓕ ᑕᐃᒪ 
ᐅᑕᖅᑭᓕᓚᐅᖅᐱᑦ ᒪᕐᕈᐃᓐᓇᖅ ᐅᓪᓗᑯᓘᒃ ᐅᓪᓗᒥ 
ᐱᓵᕋᕕᒋᑦ ᐊᒻᒪ ᓴᖅᑭᑎᑕᐅᓯᒪᓚᐅᖅᑎᓪᓗᒋᑦ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ ᐊᒻᒪᓗ ᐊᐱᖅᑯᑏᑦ ᑕᕝᕙᓂ 
ᓈᓚᑦᑎᓪᓗᑕ ᒫᓐᓇ. ᑕᐃᒪ ᐅᓪᓗ ᒪᕐᕈᑐᐃᓐᓈᒃ 
ᐱᓂᕋᖅᑲᐅᒐᕕᒋᑦ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᑦ ᑖᓐᓇ ᐃᓱᒪᒋᒐᒃᑯ. 
ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐋᓐᓴᓐ. 
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questioned on them during these hearings? 
Why wait until two days ago to get a hard 
copy of it? I guess I’m just curious. Mr. 
Hanson.  
 
Mr. Hanson: I appreciate your comment. I 
didn’t feel it was necessary to have one. I 
am no longer the Chairman of NBCC. I 
appreciate receiving one. I am no longer 
with the NBCC. I appreciate getting one 
because it gives me an idea when the 
questions are asked that I can read it and 
try to come up with answers as required for 
the committee, which I am doing. I do not 
belong to NBCC anymore and I didn’t 
think it was even necessary for me to have 
the copies. I just made a comment that 
when we’re quoting passages in a report, I 
received it, thank you, and I’m dealing with 
it. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
Yes, taking that into account, for instance, 
the Office of the Auditor General has made 
serious allegations of missing information. 
So when I quote paragraph 34, preamble of 
that says, for example, it says in the first 
paragraph, “the information presented to 
the Board contained errors or was 
misleading due to omissions.” Did you ever 
get the feeling that the staff was providing 
misleading information to the board? That 
would likely be a very clear question 
during your term as the chair of the board. 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
No, Mr. Curley, I never thought that the 
board received misleading information 
from our staff. I think, I know, I don’t 

 
 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᐅᓯᑎᑦ ᑭᐅᔪᓐᓇᖏᑕᒋᑦ. 
ᐃᒃᓯᕙᐅᑕᐅᔪᓐᓃᕋᒪ NBCC-ᑯᓐᓄᑦ ᖁᕕᐊᓱᒃᑐᖓ 
ᐱᑎᑕᐅᓚᐅᖅᑐᖓ ᑖᒃᑯᓂᖓ NBCC-ᑯᓐᓃᒍᓐᓃᖅᑐᖓ 
ᖁᕕᐊᒋᓚᐅᖅᑕᕋᓗᐊᕋ ᐊᒻᒪ ᐅᖃᓕᒫᕈᓐᓇᕐᓗᒍ 
ᑭᐅᓇᓱᒍᓐᓇᕐᓗᖓᓗ ᐊᐱᖅᑯᑎᓂᑦ ᐱᔭᕆᐊᖃᕌᖓᑕ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᒫᓐᓇ. ᑕᐃᒪ, ᒫᓐᓇ ᑕᐃᒪᐃᓕᐅᕋᒪ. NBCC-
ᑯᓐᓄᑦ ᐊᑕᔪᓐᓃᕋᒪ ᐊᔾᔨᖓᓘᓐᓃᑦ ᐱᔭᕆᐊᔅᓴᓘᓐᓃᑦ 
ᐃᓱᒪᓚᐅᓐᖏᑦᑐᖓ ᐱᔭᕆᐊᖃᖅᑰᔨᓐᖏᑦᑐᖓᓘᓐᓃᑦ 
ᑖᒃᑯᐊ ᐅᖃᓕᒫᖅᑐᒋᑦ ᐅᓂᒃᑳᓕᐊᑦ ᑕᕝᕙᓂ ᐱᓚᐅᖅᑕᕋ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᐱᓕᕆᐊᕆᔭᕋ ᒫᓐᓇ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑖᓐᓇ ᐱᓪᓗᒍ ᓱᓕ ᐅᖃᕐᓗᒍ ᐃᒪᓐᓇ 
ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐸᓯᔅᓯᓯᒪᒻᒪᑕ ᐱᒻᒪᕆᐋᓗᓐᓂᑦ 
ᑐᑭᓯᔾᔪᑎᓂᑦ ᐱᑕᖃᓐᖏᑦᑐᑎᑦ ᐃᓚᖏᑦ 34-ᒥᑦ 
ᑎᑎᕋᖅᓯᒪᔪᖅ ᑖᒃᑯᐊ ᓯᕗᓪᓖᖏᑦ ᐆᒃᑑᑎᒋᓪᓗᒍ ᑖᓐᓇ 
ᓯᕗᓪᓕᖓ ᑐᑭᓯᔾᔪᑎ ᐃᓕᔅᓯᓐᓄᑦ ᑲᑎᒪᔾᔪᑎᓂᑦ 
ᑕᒻᒪᖅᓯᒪᔪᓐᓇᓚᐅᕐᒪᑕ ᐱᓕᕆᐊᖑᔪᑦ ᑕᒪᒃᑯᐊ ᒥᔅᓵᓄᑦ 
ᐱᑕᖃᓐᖏᑦᑐᑎᓪᓗ ᐃᓚᖏᑦ. ᑕᐃᒪ ᐃᒃᐱᒍᓱᒃᑲᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒥᓯᐊᓚᐅᕐᒪᑕ ᓱᕐᓗ 
ᑐᑭᓯᓇᓪᓚᑦᑖᑐᔅᓴᐅᔪᖅ ᑭᓯᐊᓂ ᐃᓂᒋᓚᐅᖅᑕᓐᓂ 
ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᑎᓪᓗᑎᓪᓗ ᑲᑎᒪᔨᓂᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᓇᐅᒃ, ᐃᓱᒪᓯᒪᓐᖏᑦᑐᖓ ᑲᑎᒪᔩᑦ 
ᒥᔅᓴᐅᓯᖅᑐᓂᑦ ᐱᓚᐅᖅᓯᒪᓇᓱᒋᓐᖏᑎᐊᖅᑕᒃᑲ 
ᖃᐅᔨᒪᔪᖓ ᖃᐅᔨᒪᔪᖓ ᐱᓕᕆᔨᕗᑦ ᐃᖅᑲᓇᐅᔭᖅᑎᕗᑦ 
ᐋᖅᑭᔅᓱᐃᖃᑦᑕᓚᐅᕐᒪᑕ ᐅᕙᑦᑎᓐᓄᑦ 
ᐱᓕᕆᔾᔪᔾᔨᖃᑦᑕᓚᐅᕐᒪᑕ.  
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think, I know that the staff had respect for 
us and was doing to the job for us.  
 
Where the fall down came when they went 
back to Cape Dorset, perhaps, the 
information was not put in the file, and 
that’s a housekeeping issue that the board 
did not deal with because they were never 
there, and when the OAG went to Cape 
Dorset to find the information, it was not 
there.  
 
The information that we have received, the 
files and loans that we were given; it was 
always adequate information that we 
required to make a decision. If it wasn’t, 
then we requested further information in 
doing our own due diligence for the files, 
yes. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley.  
 
Mr. Curley: Thank you. In that paragraph 
they also give an example. They say a 
particular applicant did say how much a 
loan applicant was for to save the company, 
with information provided by the staff, 
indicated that the loan applicant had 
$600,000 in reserves, and then they said 
it’s a matter of fact it belonged to an 
affiliated company.  
 
Was that kind of information to your 
knowledge or memory do you feel that it 
was adequately presented to the board? 
Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Again, what is given to us is what we dealt 
with, and in their audit, they found this 
information was improperly given to us 
and they didn’t have that there. We 

 
 
 
ᐊᒻᒪᓗ ᑲᑕᑦᑎᓪᓗᒍ ᐅᑎᖅᑎᓪᓗᒋᓪᓗ ᑭᓐᖓᓄᑦ ᑖᒃᑯᐊ 
ᑐᓴᕈᑏᑦ ᐃᓕᔭᐅᓚᐅᓐᖏᒻᒪᑕ ᐊᓕᓚᔪᓄᑦ 
ᓴᓗᒻᒪᖅᓴᐃᓕᖅᑎᓪᓗᒋᑦ ᐊᓪᓚᕕᒻᒥ ᑲᑎᒪᔩᑦ 
ᐱᓕᕆᐊᖃᓚᐅᓐᖏᑦᑑᒐᓗᐊᑦ ᑕᒪᑦᑐᒥᖓ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑕᐃᑯᓐᖓᐅᑎᓪᓗᒋᑦ ᑭᓐᖓᓄᑦ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᑐᓴᕈᑏᑦ ᐱᓚᐅᖅᑕᕗᓪᓕ ᐸᐃᑉᐹᖁᑎᑦᑎᓐᓂ 
ᐊᑐᖅᑐᐊᑕᐅᔾᔪᑕᐅᓯᒪᔪᓂᑦ ᑐᑭᓯᔾᔪᑏᑦ 
ᓈᒻᒪᐃᓐᓇᖃᑦᑕᓚᐅᕐᒪᑕ ᐃᓱᒪᓕᐅᕈᑕᐅᓂᐊᖅᑐᓄᑦ. ᑕᐃᒪ 
ᐱᑕᖃᓐᖏᑉᐸᑕ ᑐᔅᓯᕋᐅᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᑦᑎᐊᒻᒪᕆᑦᑐᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑕᐃᒪᓐᓇ ᐆᑦᑑᑎᓂᒃ 
ᐅᖃᖃᑦᑕᖅᓯᒪᖅᑲᐅᖏᒻᒪᑕ ᐊᒃᑐᐊᔪᓂᒃ ᑐᒃᓯᕋᖅᑐᓂᒃ 
ᖃᑦᓯᓂᒃ ᑐᓂᔭᐅᓯᒪᒻᒪᖔᑕ ᐊᑐᖅᑐᐊᕈᑕᐅᔪᒪᔪᓂᒃ 
ᑲᑉᐸᓂᒧᑦ. ᑐᓴᕈᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᓂᔾᔪᑕᐅᔪᑦ 
ᑖᒃᑯᓄᖓ ᐊᑐᖅᑐᐊᖅᑐᓂᒃ $600,000-ᓗᓂ 
ᓴᓂᖅᕙᐃᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑖᒃᑯᓄᖓ ᑲᑉᐸᓂᐅᔪᒧᑦ 
ᐊᒃᑐᐊᔭᖓᓄᑦ ᐃᓚᐅᓪᓗᑎᒃ.  
 
 
 
 
ᑕᐃᒫᒃ ᑐᑭᓯᔾᔪᑏᑦ ᐃᓱᒪᒃᑯᓪᓕ ᖃᓄᖅ ᓈᒻᒪᒐᓱᒋᓚᐅᖅᐱᒋᑦ 
ᑲᑎᒪᔨᓄᑦ ᓈᒻᒪᖃᑦᑕᓚᐅᖅᐹᑦ ᑐᓴᕈᑎᑦ ᑐᑭᓯᔾᔪᑏᑦ 
ᐃᓕᒃᓯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᑰᓕ ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓕ 
ᐅᕙᑦᑎᓅᖅᑕᐅᔪᑦ ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᕋᑦᑎᒍ. ᑕᐃᒃᑯᓇᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓂ ᓇᓂᓯᓚᐅᕐᒪᑕ ᑐᓴᕈᑏᑦ ᑖᒃᑯᐊ 
ᐅᕙᑦᑎᓅᖅᑕᐅᓯᐊᖃᑦᑕᓚᐅᖅᑐᑦ ᓈᒻᒪᑦᖢᑎᒃ ᑕᐃᑲᓂ 
ᑎᑎᕋᖅᓯᒪᖅᑲᐅᖏᒻᒪᑦ. ᖃᐅᔨᒪᓇᔭᓐᖏᓐᓇᕕᑦ ᑕᐃᒪ 
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wouldn’t know this, so I don’t know what 
question you want. I just think we’re 
dealing with what was given to us, and if 
they find that it was not true, well, it’s too 
late now because the loan’s already been 
approved with what we received. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
appreciate that response, it clarifies what is 
termed “misleading,” and maybe, in fact, to 
use the word of the Office of the Auditor 
General, “misleading due to omissions,” is 
one excuse that they used. It is really quite 
a serious charge, in my opinion. It’s 
probably a lot more serious allegation than 
what the other amount of loans were 
approved for because they do have backup, 
they are paying their interests, and they’re 
paying their loans.  
 
So this kind of information is troubling 
coming in from the Office of the Auditor 
General. So maybe if I ask Ms. Charron, 
why do you feel the misleading 
information was deliberately provided, or 
was it, in your mind, just an omission? 
Thank you.  
 
Chairman: Thank you, Mr. Curley. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. I 
cannot provide information. I cannot opine 
on whether the omission or the errors were 
voluntarily made. I can confirm that for the 
files that we have reviewed, there was 
information that we felt should have been 
brought to the attention of the board and 
that was not in the information that was 
brought forward to board members.  
 
When we reviewed the information that 

ᓱᓇᒥᒃ ᐱᔪᒻᒪᖔᖅ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᑭᓯᐊᓂ ᐅᕙᑦᑎᓄᑦ 
ᑐᓂᔭᐅᔪᓂᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᓚᐅᕐᕋᑦᑕ ᓱᓕᓐᖏᑉᐸᑦ 
ᑭᖑᕙᓗᐊᕐᒪᑦ ᒫᓐᓇ ᐊᖏᖅᑕᐅᓯᒪᓕᕇᖅᑎᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᕕᐊᒋᔭᕋ ᑖᓐᓇ ᑭᐅᒐᕕᓐ. 
ᑐᑭᓯᓇᖅᓯᑎᒃᑲᕕᐅᒃ. ᐅᓇ ᒥᔅᓴᐅᔾᔨᔪᑦ ᑕᒻᒪᖅᖢᑎᒃ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐲᖅᓯᓂᖅᑎᓪᓗᒋᑦ ᑐᑭᓯᔾᔪᑎᓂᒃ 
ᑕᐃᒪᓐᓇ ᐊᑐᕈᒪᓐᓂᖅᐸᑕ ᓲᖃᐃᒪ ᑖᓐᓇ ᐱᒻᒪᕆᐊᓘᒻᒪᑦ 
ᐸᓯᔭᐅᔾᔪᑎᒥᒃ ᐱᒻᒪᕆᐅᓂᖅᓴᐅᔪᖅ. ᑖᒃᑯᐊ ᐸᓯᔭᐅᔾᔪᑏᑦ 
ᖃᓄᖅ ᐊᖏᑎᒋᔪᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᓇᓱᒃᑐᑦ 
ᐊᖏᖅᑕᐅᓯᒪᒻᒪᖔᑕ ᕿᑐᕐᖏᐅᕈᑎᓂᒃ ᐊᑭᓕᖅᑐᐃᓗᑎᒃ 
ᐊᒻᒪᓗ ᐊᑐᖅᑐᐊᖅᑕᖏᓐᓄᑦ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᑐᓴᕈᑏᑦ ᑕᒪᒃᑯᐊ ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᒻᒪᑕ 
ᐊᓪᓚᒡᕕᖓᓐᓂ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ. ᐃᒻᒪᖄ 
ᐊᐱᕆᒍᒃᑯ ᒥᔅ ᓴᕌᓐ ᓲᖅ ᐃᑉᐱᒍᓱᒃᓯᒪᕕᓯ ᑖᓐᓇ 
ᒥᓯᐊᕐᒪᖔᓐ ᑖᒃᑯᐊ ᐱᔮᕆᔭᐅᓪᓗᑎᒃ ᐊᑐᐃᓐᓇᕈᖅᑕᐅᓯᒪᔪᑦ 
ᐃᓱᒪᒃᑯᑦ. ᑖᓐᓇ ᐲᖅᑕᐅᓂᕐᒪᖔᓐ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑐᐃᓐᓇᕈᐃᔪᓐᓇᖏᑦᑐᖓ ᑖᓐᓇ, ᑖᒃᑯᐊ ᐲᖅᑕᐅᓂᕐᒪᖔᑕ 
ᐅᕝᕙᓘᓐᓃᑦ ᑕᒻᒪᐅᑕᐅᓯᒪᔪᑦ ᐃᒪᓐᓇ ᐃᓱᒪᔅᓴᓯᐅᖅᑎ 
ᐃᓕᔭᐅᖏᓂᕐᒪᖔᓐ ᑭᓯᐊᓂ ᓇᓗᓇᐃᖅᓯᔪᒪᔪᖓ 
ᐸᐃᑉᐹᓂᒃ ᐱᓯᒪᔭᑦᑎᓐᓂᒃ ᖃᐅᔨᓴᖅᓯᒪᔭᑦᑎᓐᓄᑦ 
ᑐᑭᓯᔾᔪᑏᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᓄᑦ ᐅᖃᐅᓯᐅᓯᒪᓚᐅᖅᑐᑦ 
ᑕᒪᓐᓇ ᑖᒃᑯᓇᓂ ᑐᑭᓴᕈᑎᓂ ᑲᑎᒪᔨᓄᑦ 
ᑐᓂᔾᔪᑕᐅᓯᒪᓚᐅᖏᒻᒪᑦ.  
 
 
 
ᖃᐅᔨᓴᕋᑦᑎᒍ ᑖᒃᑯᐊ ᑐᓴᕈᑏᑦ ᑲᑎᒪᔨᓄᑦ 
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went to the board members, we have not 
seen this type of information, or 
information on file was contradictory to 
what was provided to board members. 
Therefore, we concluded that there were 
errors and those errors could have been 
figures that did not match with what was in 
the loan applicants’ files, or the review that 
was done on the figures that were brought 
forward by applicants, information did not 
jive, or we felt that there were omissions. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
Yes, I consider it quite serious because it 
could not be one or the other. When 
companies ask for certain services, 
particularly in Nunavut, where access to 
capital is very complex, very difficult, as 
we heard from one of the officers 
presenting, that if it’s either an omission, 
then it’s understandable, but if it’s 
misleading information, that is quite a 
serious charge.  
 
I don’t think the Auditor General’s team 
should have... I believe you should give a 
clearer definition exactly what it was 
presented because the information I got 
from the former chair is that this 
information is either... Maybe you didn’t 
see a tabled document to the board, but was 
it discussed? That would probably be one 
way of covering that part of the angle. If it 
was verbally debated, that’s one thing.  
 
In your review, did you actually find that 
cash reserve was mentioned, and if so, how 
do you know it was not presented to the 
board? To Ms. Charron. Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Charron. 

ᑐᓂᔭᐅᓚᐅᖅᑐᑦ, ᑕᑯᓯᒪᖏᑕᕗᑦ ᑕᐃᒪᓐᓇ ᑐᑭᓯᔾᔪᑎᓂᒃ 
ᑕᑯᓚᐅᖏᑦᑐᒍᑦ ᑭᓯᐊᓂ ᑖᒃᑯᓂᖓ ᐴᖅᓯᒪᔭᑦᑎᓐᓄᑦ 
ᓈᒻᒪᒋᖃᑦᑕᐅᑎᓐᖏᓂᖅᐸᑎᒃ ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᓅᖅᑕᐅᔪᓪᓘᓐᓃᑦ ᑕᐃᒪ ᐃᓱᒪᓕᓚᐅᕐᕋᑦᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᑕᖃᕐᓂᒐᓂᒃ ᐊᒻᒪᓗ ᐊᖏᓂᖏᑦ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᐃᑦ 
ᐸᐃᑉᐹᖁᑎᖏᓐᓃᓚᐅᖏᒻᒪᑕ ᖃᐅᔨᓴᓚᐅᕐᕋᑦᑎᒍ. 
ᐊᖏᓂᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎᒃ ᑖᒃᑯᓄᖓ. ᑕᐃᒃᑯᐊ 
ᑕᐃᑲᓃᓚᐅᖏᒻᒪᑕ ᐃᑉᐱᒍᓱᓚᐅᖏᓇᑦᑕ 
ᐲᖅᑕᐅᓯᒪᓂᖏᓐᓂᒃ ᐃᓱᒪᓕᓚᐅᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ ᑰᓕ. 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ. ᐃᓱᒪᒋᒐᒃᑯ 
ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑕᒪᓐᓇ. ᐃᒪᓐᓇ ᓇᓕᐊᖑᔪᓐᓇᖏᒻᒪᑦ, 
ᑖᓐᓇᓘᓐᓃᑦ ᐅᓇᓘᓐᓃᑦ. ᑖᒃᑯᐊ ᑲᑉᐸᓃᑦ ᐊᐱᖅᓱᕌᖓᑕ 
ᐱᓕᕆᔾᔪᔾᔭᐅᔪᒪᓂᕐᒥ ᓄᓇᕗᒻᒥ ᐱᓗᐊᖅᑐᒥᒃ ᐊᑭᑐᔫᑎᓄᑦ 
ᐊᖏᔪᐊᓘᒻᒪᑦ ᐊᔪᓐᓇᑲᓴᑦᖢᓂ ᐃᓚᖏᓐᓂ ᐅᑯᐊ 
ᐅᖃᖅᑲᐅᒻᒪᑕ ᐃᓚᖏᑦ ᐊᓪᓚᕕᒻᒥ ᐱᓕᕆᔪᒥᓃᑦ. 
ᐲᖅᑕᐅᔪᒥᓂᕐᓘᕝᕙᑭᐊᖅ ᑐᑭᓯᐅᒪᓇᖅᑐᖅ, ᐅᕝᕙᓘᓐᓃᑦ 
ᒥᓯᐊᓂᖅᐸᑕ ᑐᑭᓯᔾᔪᑎᓂᒃ. ᑖᓐᓇ ᐱᒻᒪᕆᐊᓗᒃ 
ᐸᓯᔭᐅᔾᔪᑎ.  
 
 
 
 
 
 
ᐅᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖏᑦ ᐃᒪᓐᓇ 
ᑐᑭᓯᓇᓐᓂᖅᓴᐅᔪᓂᒃ ᑐᑭᓕᐅᕆᔭᕆᐊᖃᑦᑐᓯ. ᐅᑯᐊ ᐱᔭᕗᑦ 
ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᓯᒪᔪᒥᒃ ᐱᔭᒃᑲ ᐃᒻᒪᖄ ᐸᐃᑉᐹᒥᒃ 
ᑕᑯᓐᓂᖏᒃᑲᓗᐊᖅᑐᑎᒃ ᑲᑎᒪᔨᓄᑦ ᑐᓂᔭᕕᓂᕐᒥᒃ. ᑖᓐᓇ 
ᑕᕝᕙ ᐃᒻᒪᖄ ᓲᕐᓗ ᓴᐅᓯᓇᓱᒐᔭᕐᓂᖏᓐᓂᒃ 
ᖃᐅᔨᓇᔭᓚᐅᕋᕕᓐ ᑭᓯᐊᓂ ᐅᖃᐅᓯᒃᑯᑦ ᐅᖃᕐᓗᒍ 
ᐊᔾᔨᒋᙱᒻᒥᖕᒪᒍ.  
 
ᑕᐃᒪ ᖃᐅᔨᓪᓚᑦᑖᓚᐅᖅᐱᓯ ᓇᓂᓯᓚᐅᖅᐱᓯ ᑮᓇᐅᔭᐃᑦ 
ᓴᓂᕐᕙᖅᑕᐅᓚᐅᕐᒪᖔᑕ? ᖃᐅᔨᒪᕕᓪᓕ ᖃᐅᔨᒪᙱᓚᑎᓪᓕ 
ᓲᕐᓗ ᖃᐅᔨᒪᕕᑦ ᑲᑎᒪᔨᓄᑦ ᑐᓂᔾᔪᑕᐅᓚᐅᙱᒻᒪᖔᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ ᓴᕌᓐ 
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Ms. Charron: Thank you, Mr. Chairman. 
In that specific case, the loan applicant file 
was very clear that the information, the 
$600,000, was not a cash investment. The 
file did say that it was invested in an 
affiliated company. However, the 
information that went to the board said that 
there was an investment in cash. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. So I 
guess you’re saying that they had 
contradictory or misleading information in 
there and that was presented to the board. 
Is that correct in what you’re saying? Ms. 
Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
That is right.  
 
Chairman: Thank you, Ms. Charron. I 
guess I keep hearing you, Mr. Hanson. You 
are saying, based on information provided 
to you by the staff and the board, is that it 
almost sounds like whatever they gave you, 
or when they said nothing is missing, it’s 
all okay, then it was just approved and 
done like that. Was that the case of how 
things happened? 
 
You keep saying that we just agree to what 
was given to us and I just want get it clear 
that whatever was presented to you by the 
staff, if they said it was complete and it 
looked okay, then the board would say, 
“Yes, okay,” or “The staff should know it’s 
not good if it’s missing this,” then you say, 
“Okay, go back and get that.” Is this 
basically what was happening? Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
No, we did not just take what was given to 
us. We took what was given to us to make 
a decision to appoint. We then read over 

ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓐᓇᐃᒃ 
ᑖᓐᓇᐃᓛᒃ ᐊᑐᖅᑐᐊᖅᑕᐅᔾᔪᑎᒧᑦ ᑐᑭᓯᓇᑦᑎᐊᓚᐅᕐᒪᑦ 
ᑐᓴᕈᑏᑦ ᑖᓐᓇ $600,000 ᑮᓇᐅᔭᑦ ᐅᖃᓚᐅᕐᒪᑕ 
ᐱᖃᑖᓄᑦ ᑲᒻᐸᓂᐅᔪᒧᑦ ᐊᑐᖅᑕᐅᓚᐅᕐᒪᑦ 
ᑲᑎᒪᔨᓅᖅᑕᐅᓪᓗᑎᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᐅᓚᐅᕐᒪᑕ ᑖᒃᑯᓄᖓ 
ᑐᕌᖅᑐᑦ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᑕᐃᒪ 
ᐅᖃᖅᐲᑦ ᑖᒃᑯᐊ ᐊᔾᔨᒌᙱᒻᒪᑎᒃ ᑖᒃᑯᐊ ᒥᓯᐊᕈᑕᐅᔪᓪᓗ 
ᑐᓐᓂᕐᕈᔭᐅᔪᓪᓗ ᑲᑎᒪᔨᓄᑦ? ᓱᓕᕗᖓ ᑕᐃᒪᓐᓇ 
ᐅᖃᕋᕖᑦ? ᒥᔅ ᓴᕌᓐ. 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᓱᓕᔪᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᐃᒻᒪᖃ 
ᑐᓵᖏᓐᓇᐅᔭᕋᒪ ᒥᔅᑕ Hᐊᓐᓴ ᐅᖃᖅᖢᑎᑦ ᑐᓴᕈᑏᑦ 
ᐱᓪᓗᑎᑦ ᐱᓪᓗᓯᐅᒃ ᐊᑐᐃᓐᓇᕈᖅᑕᐅᔪᑦ ᐃᓕᑦᓯᖕᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕐᓄᑦ ᑲᑎᒪᔨᓅᖅᑕᐅᔪᑦ, ᑕᐃᒪ ᐃᒪᓐᓇ 
ᖃᐅᔨᓴᐃᓚᐅᕐᒪᑕ ᖃᓄᐃᙱᓐᓂᕋᑦᑎᐊᖅᖢᒋᑦ 
ᒥᓯᐊᙱᒃᑐᓂᒃ ᐱᓂᕋᖅᖢᑎᑦ.  
 
 
 
 
ᑕᐃᒪᓕ ᐅᖃᕋᑖᕋᕕᑦ ᑕᐃᒪᓐᓇ ᑕᐃᒪᓐᓇᐃᑉᐸ 
ᑕᐃᒪᓐᓇᐃᓚᐅᖅᐸᑦ ᑕᒪᓐᓇ ᐃᓕᔅᓯᖕᓄᑦ ᓴᖅᑭᖅᑐᖅ 
ᑐᓵᖏᓐᓇᕋᒪ ᐅᕙᑦᑎᓐᓄᑦ ᑐᓂᔭᐅᔪᑦ ᐊᖏᖃᑦᑕᓚᐅᕋᕕᐅᒃ 
ᐊᖏᖃᑎᒌᒍᑎᖃᑦᑕᓚᐅᕋᑦᓯᐅᒃ? ᑐᑭᓯᑦᑎᐊᕈᒪᒡᓗᑕ 
ᓇᓪᓕᐊ ᐃᓕᔅᓯᖕᓄᑦ ᑐᓂᔾᔪᑕᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖕᓄᑦ 
ᐱᐊᓂᒃᓯᒪᒃᑎᐊᖅᖢᑎᑦ ᓈᒻᒪᒃᑎᐊᖅᑐᑦ ᐊᒻᒪ ᑲᑎᒪᔩᑦ 
ᐊᖏᖅᓯᓪᓗᑎᑦ, ᐄ, ᓈᒻᒪᒃᑐᖅ. ᐱᓕᕆᔩᑦ ᐅᖃᖅᖢᑎᒃ 
ᓈᒻᒪᙱᑦᑐᑦ ᐃᓕᒃᓯᖕᓄᑦ ᐅᑎᖅᐸᒃᖢᓂ ᑕᐃᒪᓕ 
ᑕᐃᒪᓐᓇᐃᖃᑦᑕᓚᐅᖅᐹ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒃᑲ. 
ᐅᕙᑦᑎᓐᓄᑦ ᖃᐃᔭᐅᔪᓂᒃ ᓈᒻᒪᒋᑐᐃᓐᓇᖃᑦᑕᓚᐅᙱᑕᕗᑦ 
ᑭᓯᐊᓂ ᐅᕙᑦᑎᓐᓅᖅᑕᐅᔪᑦ ᐃᓱᒪᓕᐅᕈᑎᒋᓂᐊᖅᖢᑎᒍ 
ᐃᓱᒪᓕᐅᕈᔾᔭᐅᒑᖓᑕ ᐅᖃᓕᒫᖃᑦᑕᖅᖢᑎᒋᑦ 
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and discussed everything in the loan. We 
also discussed everything that pertained to 
the loan over and above who the individual 
was - where they live, what sort of 
revenues - we discussed the revenue aspect 
of: can the individual afford to pay the loan 
back?  
 
You make it sound as if here’s a piece of 
paper, this comes from the committee, this 
came from the staff, approve it and life will 
go on. That is not true. The board did their 
due diligence always on a loan and we did 
discuss that loan thoroughly before our 
decision was made and we tried to deliver 
our policies and procedures that we have 
remembered that we brought on from 
different organizations and are self-taught 
over the years that we all served in the 
communities.  
 
We did our due diligence to the best of our 
ability. Now, we just didn’t look at here it 
is and deal with it. Thank you, Mr. 
Chairman. 
 
Chairman: We can take a short break, a 
five-minute break. Nakurmiik. Thank you. 
 
>>Committee recessed at 16:34 and 
resumed at 16:46 
 
Chairman: Welcome back everybody. If 
we can get back at it here, we’ll probably 
go until five o’clock just for those who 
have other things to do after five o’clock.  
 
Before we proceed, and I know that this 
was a cause of a bit of confusion during our 
first round of hearings, as well as far as 
who has seen the report, when, and stuff 
like that. I would like to ask Ms. Charron, 
if you can give us an idea of what you guys 
call your “clearance process” is for your 
reports like this, and hopefully, that will 
clarify things a little bit. Ms. Charron.  

ᐅᖃᐅᓯᕆᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ ᐃᓗᐊᓂ 
ᐅᖃᖃᑎᒌᓐᓂᕋᖅᖢᑕᓗ ᓱᓇᓕᒫᑦ ᐊᑦᑐᐊᔪᓕᒫᑦ 
ᐊᑐᖅᑐᐊᕐᓂᐊᖅᑐᒧᑦ, ᑕᐃᓐᓇᓗ ᑭᓇᐅᒻᒪᖔᑦ 
ᐊᑐᖅᑐᐊᕈᒪᔪᖅ, ᖃᓄᖅ ᑮᓇᐅᔭᖃᕐᓂᐊᕐᒪᖔᑕ, ᑖᓐᓇ 
ᐊᑭᓖᔪᓐᓇᕐᓂᐊᖅᐸ ᐊᑐᖅᑐᐊᖅᑕᖓᓄᑦ 
ᐃᒪᓐᓇᐃᓕᐅᖅᖢᑕ.  
 
ᐃᒪᓐᓇᐃᓕᐅᖅᑰᔨᒐᕕᓪᓕ ᐅᓇ ᑕᒡᕙ ᐸᐃᑉᐹᖑᕗᖅ 
ᑲᑎᒪᔨᐊᓛᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᖏᖅᑕᐅᓪᓗᑎᑦ ᐊᒻᒪ 
ᐃᓅᓯᖅ ᑲᔪᓯᓗᓂ. ᑕᐃᒪᓐᓇᙱᑦᑐᖅ. ᑲᑎᒪᔩᑦ ᐱᓕᕆᐊᑦ 
ᖃᐅᔨᓴᑦᑎᐊᒻᒪᕆᖃᑦᑕᓚᐅᖅᑐᑦ ᐱᔭᒃᓴᖏᓐᓂᒃ ᐊᒻᒪ 
ᐅᖃᐅᓯᕆᓪᓗᑎᒍᑦ ᑖᓐᓇ ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᖅ 
ᐃᓗᐃᒃᑲᒥᒃ ᐃᓱᒪᓕᐅᕈᑎᕗᑦ ᐃᓱᓕᓚᐅᙱᓐᓂᖏᓐᓂ. 
ᐊᒻᒪᓗ ᐊᑐᐊᒐᕗᑦ ᒪᓕᒐᕗᓪᓗ 
ᐃᖅᑲᐅᒪᔭᕆᐊᖃᖃᑦᑕᓚᐅᕋᑦᑎᒍ ᐊᔾᔨᒌᙱᑦᑐᑦ ᑎᒥᐅᔪᑦ 
ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᕋᑦᑎᒍ ᐅᕙᒍᑦ ᓇᒻᒥᓂᖅ 
ᐃᓕᓐᓂᐊᖅᖢᑕ ᓲᕐᓗ ᑕᐃᒪᓐᙶᓗᓂᒃ 
ᑲᑎᒪᔨᙳᖅᓯᒪᓂᑦᑎᓐᓂ ᐱᓕᕆᓂᑦᑎᓐᓂ.  
 
 
 
 
ᑕᐃᒪ ᐱᓕᕆᑦᑎᐊᖅᑐᒻᒪᕆᐅᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᐃᓗᐃᒃᑲᒥᒃ. 
ᕿᒥᕐᕈᑐᐃᓐᓇᖃᑦᑕᓚᐅᙱᑕᕗᑦ ᐃᒪᓐᓇᑐᐃᓐᓇᑯᓗᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, 
ᓄᖅᑲᓚᐅᐱᓪᓚᑲᐃᓐᓇᕐᓂᐊᕋᑦᑕ 5 ᒥᓂᔅᑦ… 
 
>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 16:34ᒥ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 16:46ᒥ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᓯ ᑕᒪᑦᓯ. 
ᐅᑎᕐᓂᐊᕐᓕᕐᒥᒐᑦᑕ 5-ᒨᖅᓯᕐᓗᒍ ᐱᓂᐊᖅᑐᔅᓴᐅᔪᒍᑦ 
ᐊᓯᖏᓐᓂᒃ ᐱᔭᔅᓴᖃᕐᓂᐊᕐᒥᒐᑦᑕ 5 ᖄᖏᖅᐸᑦ.  
 
ᑲᔪᓯᓐᖏᓂᑦᑎᓐᓂ ᐅᓇ ᐱᑦᔪᑕᐅᔪᖅ ᓇᓗᓕᕈᑕᐅᓪᓗᓂ 
ᓯᕗᓪᓕᕐᒥ ᑲᑎᒪᓚᐅᖅᓯᒪᑎᓪᓗᑕ ᓈᓚᓐᓂᕐᒥᒃ ᑭᓇᒃᑯᑦ 
ᑕᑯᓯᒪᕕᑕ ᐅᓂᒃᑳᓕᐊᓂᒃ. ᑕᐃᒫᒃ ᐃᒻᒪᖄ ᐊᐱᕆᔪᒪᔭᕋ ᒥᔅ 
ᓴᕌᓐ ᐃᓱᒪᒥᒃ ᑐᓂᓯᔪᓐᓇᖅᐲᓐ ᐅᕙᑦᑎᓐᓄᑦ 
ᑐᑭᓯᒍᑕᐅᓂᐊᖅᑐᒥᒃ ᓇᓗᓇᐃᕈᑕᐅᓗᓂ ᐅᓂᒃᑳᓕᐊᑦ 
ᑕᒪᒃᑯᐊ ᑕᐃᒪᓐᓇᐃᑦᑐᑦ 
ᑐᒃᓯᑎᑦᑎᔾᔪᑕᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ. ᒥᔅ ᓴᕌᓐ. 
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Ms. Charron: Thank you, Mr. Chairman. 
It is normal process in the office to clear 
the facts that are contained in the report 
with management, and also, when we make 
a reference to a third party, or to specific 
references to the chair of the board, for 
example, or any other employees, or 
organizations, that we clear what we say in 
our report with those individuals prior to 
releasing the report to make sure that 
people are aware of what’s in there and that 
they agree, or that we have had a chance to 
hear what they have to say about the 
information in the report.  
 
In the case of NBCC, we have met with the 
board of directors on October 22 and we 
provided the whole board and management 
with an overview of the findings that were 
contained in our report. Following the 
board meeting, we met individually with 
the chair of the board and the vice-chair of 
the board to validate the references that 
concerned the chair of the board directly. 
We also shared a copy of the report as a 
whole with the president, the acting 
president at the time, Steve Hannah. We 
left him with a copy of the report.  
 
We agreed that we would provide the 
members of the board with a copy of the 
recommendations that were included in the 
report. We control the copies that go out, 
who has those copies, and we make sure 
they come back. We’re always concerned 
about leaks and the information shall not 
go out before it is tabled in the Assembly. 
That process is followed not only here in 
Nunavut but throughout the various 
Legislative Assemblies and the federal 
government as well. So it’s not just 
because it’s NBCC. That’s the normal 
process.  
 
So the chair of the board was not left with a 

 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ. 
ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᒪᓐᓇ ᐊᓪᓚᕕᑦᑎᓐᓂ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂ 
ᐱᑕᖃᖁᓪᓗᑕ ᐅᓂᒃᑳᓕᐊᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ. ᐊᒻᒪ 
ᐱᖓᔪᒋᔭᖓᓄᑦ ᑐᕌᕌᖔᑦᑕ ᓇᓗᓇᐃᖃᑦᑕᕋᑦᑎᒍ. 
ᐃᒃᓯᕙᐅᑕᖅ ᐃᒻᒪᖄ ᑲᑎᒪᔨᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᑎᒥᐅᔪᒥ ᑐᑭᓯᓇᑦᓯᐊᖅᖢᒋᑦ ᐅᓂᒃᑳᓕᐊᕗᑦ, ᑭᓇᐅᒻᒪᖔᓐ, 
ᑭᓇ ᐅᓂᒃᑳᓕᐊᖑᖃᑕᐅᔪᒥᒃ ᐃᓕᒐᒻᒪᖔᓐ. 
ᖃᐅᔨᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐊᒻᒪ 
ᐊᖏᖃᑎᒌᒍᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ ᑐᓵᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐱᕕᖃᑦᑎᑕᐅᓂᕐᒥᒃ ᑐᓴᕈᑏᑦ ᐅᓂᒃᑳᓕᐊᑦ ᐃᓗᐊᓂ 
ᐱᓪᓗᒋᑦ.  
 
 
 
 
ᑕᐃᒪ NBCC-ᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑲᑎᖃᑎᒋᓯᒪᓚᐅᕐᕋᑦᑎᒍ 
ᐊᒃᑑᕙ 22-ᒥ ᐊᒻᒪ ᑲᑎᒪᔩᑦ ᐊᐅᓚᑦᑎᔨᖏᓪᓗ 
ᐅᓂᒃᑳᖅᕕᒋᓚᐅᕐᕋᑦᑎᒍ ᖃᐅᔨᓯᒪᓗᒃᑖᑕᑦᑎᓐᓂᒃ ᐊᒻᒪ 
ᑲᑎᒪᔨᑦ ᑲᑎᒪᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᑐᓂᒃ ᐃᒃᓯᕙᐅᑕᖅ 
ᑲᑎᖃᑎᒋᓚᐅᖅᑕᕗᑦ. ᑖᒃᑯᐊ ᓇᓗᓇᐃᒃᑲᓐᓂᕈᒪᓪᓗᒋᑦ 
ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ ᑲᑎᒪᔩᑦ ᒥᒃᓵᓄᑦ ᐊᒻᒪ 
ᐅᓂᒃᑳᖃᑎᒋᓚᐅᕐᒥᔭᕗᑦ ᐅᑯᐊ ᑲᑎᒪᔩᑦ ᐊᖏᔪᖅᑳᖓ, 
ᐊᖏᔪᖅᑳᖑᑲᐃᓐᓇᓚᐅᖅᑐᕐᓗ ᓯᑏᕝ ᑕᐃᓐᓇ Hᐋᓇ, 
ᐅᓂᒃᑳᒥᒃ ᐊᑦᔨᐊᓂᒃ ᑐᓂᓚᐅᖅᑕᕗᑦ.  
 
 
 
 
 
 
ᐊᖏᖃᑎᒌᓚᐅᕋᑦᑕ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᐊᖅᑐᑕ 
ᑲᑎᒪᔨᓕᒫᓄᑦ ᐊᑦᔨᖏᓐᓂᒃ ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᔪᑦ 
ᐃᓚᒋᔭᐅᓗᑎᒃ ᐅᓂᒃᑳᓕᐊᒥᒃ ᐊᒻᒪ ᐊᑐᓕᖁᔭᐅᔪᑦ. ᑖᒃᑯᐊ 
ᐊᑦᔨᖏᑦ ᑭᓇᒃᑯᑦ ᐱᒻᒪᖔᑕ ᓇᓗᓇᐃᕐᓗᑎᒍ ᐊᒻᒪ 
ᐅᑎᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐃᓱᒫᓘᑎᒋᓚᐅᖅᑕᑦᑕ 
ᒥᒃᓵᓄᑦ ᐊᒻᒪ ᑐᓴᕈᑏᑦ ᑕᒪᒃᑯᐊ ᑕᖅᑲᐅᖓ 
ᓴᖅᑭᑎᑕᐅᓚᐅᖅᑎᓐᓇᒍᑦ ᒪᓕᒐᓕᐅᖅᕕᒻᒥᒃ 
ᑐᓂᓯᖃᑦᑕᖏᑦᑐᒍᑦ ᑕᒪᓐᓇ ᒪᓕᖃᑦᑕᕋᑦᑎᒍ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ ᑎᑎᖅᑲᓄᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᕕᐅᑉ 
ᐃᓗᐊᓂ ᑲᓇᑕᐅᓪᓗ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, NBCC-ᑯᑦ 
ᐱᒋᒻᒪᔾᔪᒃ. ᑕᒪᔾᔭ ᐊᑐᖃᑦᑕᖅᓯᒪᔭᕗᑦ.  
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copy of the whole report before the report 
was tabled, however, management was and 
the Deputy Minister of ED&T was also 
provided with a copy of the report because 
we expected to have the government’s 
responses included in our report before 
tabling. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. If 
you want to clarify, was it in September or 
October that you provided a copy to Mr. 
Hannah at the time and also to the deputy 
minister? Could you clarify a date or a 
timeframe that it was provided to those 
individuals? Ms. Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
The copy of the report was provided to 
management on October 22. We had 
discussed some preliminary findings with 
deputy ministers earlier in the month of 
October but a copy of the report was left 
with management on October 22. Thank 
you, Mr. Chairman. 
 
Chairman: I don’t know why I put my 
hand up, I’m just used to it I guess.  
 
>>Laughter 
 
Chairman: Is it my time? Can I ask a 
question? When you say that report, I just 
want it clear, is the final report, the copy 
that was tabled in the House, or a copy of 
the report without the government’s 
responses in there? I just want to get it 
clear what was all that was provided to 
those individuals at that time. Ms. Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
It was a draft copy of the report without the 
management or the government’s response 
in it. We were expecting to receive the 
management or the government’s response 
in that.  
 

ᑕᐃᓐᓇ ᐃᒃᓯᕙᐅᑕᖓ ᑲᑎᒪᔩᑦ ᐅᓂᒃᑳᓕᒫᒥᒃ 
ᑐᓂᓯᕝᕕᒋᓚᐅᖏᑕᕗᑦ ᓴᖅᑭᑎᑕᐅᓚᐅᖏᓐᓂᖓᓂ 
ᒪᓕᒐᓕᐅᖅᕕᐅᑉ ᐃᓗᐊᓂ. ᑕᐃᒪ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᐊᒻᒪ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐊᔾᔨᖓᓂᑦ ᑐᓂᔭᐅᓚᐅᕐᒥᔪᑦ ᐊᒻᒪ 
ᓂᕆᐅᓚᐅᖅᖢᑕ ᒐᕙᒪᒃᑯᑦ ᑭᐅᓂᐊᕐᓂᖏᓐᓂ ᐊᒻᒪ 
ᐅᓂᒃᑳᓕᐊᓄᑦ ᐃᓚᓕᐅᑎᓂᐊᖅᖢᑎᑦ ᔮᓐᓄᐊᕆ 
ᓯᕗᓂᐊᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᓴᕌᓐ, ᖁᔭᓐᓇᒦᒃ. 
ᑐᑭᓯᑦᑎᐊᕈᒪᔪᖓ ᓯᑎᕝᕙᒦ ᐊᒃᑑᕝᕙᒥ 
ᐊᑐᐃᓐᓇᕈᐃᒪᐅᖅᐲᑦ ᐊᔾᔨᖓᓂ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔫᑉ ᒥᒡᑕ 
Hᐊᓇᒧᑦ ᐊᒻᒪᓗ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓅᑦ? ᐅᓪᓗᖓ 
ᓇᓗᓇᐃᕈᓐᓇᖅᐱᐅᒃ? ᑐᑭᓯᓇᑦᑎᐊᓂᐊᕐᒪᑦ ᑐᓂᔭᐅᒐᒪ 
ᑖᒃᑯᓇᓐᖓᑦ.  
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐅᓂᒃᑳᓕᐊᖅ ᐊᐅᓚᑦᑎᔨᐅᔪᓄᑦ ᐊᒃᑑᕝᕙ 22-ᒥᑦ 
ᑐᓂᔾᔪᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐅᖃᐅᓯᕆᓪᓗᑎᒍᑦ ᖃᐅᔨᓯᒪᔭᕗᑦ 
ᓯᕗᓂᐊᒍᑦ ᐱᒋᐊᕈᑏᑦ ᐊᒻᒪ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓪᓕᖏᓐᓄᑦ 
ᐊᒃᑐᕝᕙ ᑕᖅᑭᖓᓂ ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ ᐊᒻᒪ ᐊᔾᔨᖓ 
ᑐᓂᔾᔪᑕᐅᓚᐅᖅᑐᖅ ᐅᖃᓕᒫᕗᑦ ᐅᓂᒃᑳᓕᐊᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᐊᐅᓚᑦᑎᔨᖏᓐᓄᑦ ᐊᒃᑑᕝᕙ 22-ᒥᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᒡᒐᒐ 
ᐸᐅᓐᖓᑐᐃᓐᓇᖅᑲᐅᒐᒃᑯᑦ ᓱᖏᐅᑎᓯᒪᓗᐊᒧᑦ. 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒫᒃ, ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ 
ᐅᖃᕐᑎᓪᓗᑎᑦ ᐅᓂᒃᑳᓕᐊᑦ ᑐᑭᓯᑦᑎᐊᕈᒪᕋᑖᕋᒪ ᑕᐃᓐᓇ 
ᐱᐊᓂᒃᓯᒪᔪᖅ ᐅᓂᒃᑳᓕᐊᖅ ᓴᖅᑭᑎᑕᐅᓚᐅᖅᑐᖅ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐊᔾᔨᖓᑦ ᑐᓂᕐᕈᑕᐅᓯᒪᔪᖅ ᒐᕙᒪᒃᑯᑦ 
ᑭᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᑕᕝᕙᓃᑉᐸᒌᓲᑦ. ᑐᑭᓯᑦᑎᐊᕈᒪᔭᕋ 
ᑕᒪᓐᓇ ᑕᐃᔅᓱᒪᓂ. ᒥᔅᑕ ᓴᕌᓐ. 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑕᑯᔭᔅᓴᑐᐃᓐᓇᐅᑲᐃᓐᓇᓚᐅᖅᑐᖅ ᓯᕗᓂᐊᒍᑦ ᓯᕗᓪᓕᖏᑦ 
ᐊᐅᓚᑦᑎᔨᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᓪᓗ ᑭᐅᔾᔪᑎᖏᑦ 
ᐱᓂᐊᕋᑦᑎᒍ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑦᑎᔨᖏᑦ 
ᑭᐅᔾᔪᑎᖏᓪᓗ.  
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I also would like to add that we had a 
similar clearing process with the 
individuals that are mentioned in the report, 
either the companies or any other 
employees that would have been identified 
or could be identified in the report. Facts 
were cleared before the report was tabled. 
Thank you. 
 
Chairman: Thank you, Ms. Charron. 
Maybe just a couple of questions for Mr. 
Hanson, and I think you used the word 
“frustrated” and “frustration” in your 
comments and responses earlier in dealing 
with the limited resources and hardly any 
staff. 
 
One of the things that’s pointed out in the 
Auditor General’s Report is that there 
didn’t seem to be resources or training 
available to the board of directors to ensure 
that they fully understood what their roles 
and responsibilities were under the Act, as 
it outlines what your roles and 
responsibilities, and what your duties are to 
do.  
 
Maybe if I could just get an idea from you 
as someone that has been there for as long 
as you have, was that an issue that was 
brought up at any time, or did you, at any 
time, ask the minister or the government 
saying that you need further staff or anyone 
to develop some type of a plan or a 
program, whether it would be on an annual 
thing or once you get a new board member, 
something so that they go through some 
kind of a workshop so that everything is 
pointed out to them as to what their roles 
and responsibilities are and what kind of 
things that they should be looking at like a 
workshop-type thing? Mr. Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. I 
could only go back to eight years and work 
my way up but that was always an issue for 

 
ᐊᒻᒪ ᐃᓚᓯᔪᒪᔪᖓ ᐊᔾᔨᕐᓚᖏᓐᓂ ᐊᑐᖅᓯᒪᒐᑦᑕ 
ᐱᓕᕆᐊᑦᑎᓐᓂ ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒃᑲ 
ᐅᓂᒃᑳᓕᐊᓂᑦ ᑐᓂᓯᒪᔭᕗᑦ ᑲᒻᐸᓂᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ 
ᓇᓗᓇᐃᖅᑕᐅᔪᓐᓇᑎᑐᓪᓗ ᐅᓂᒃᑳᓕᐊᒥᑦ 
ᑐᑭᓯᓇᑦᑎᐊᖁᓪᓗᒋᑦ ᑖᓐᓇ ᓴᖅᑭᑎᑕᐅᓚᐅᓐᖏᓐᓂᖓᓂ 
ᐅᓂᒃᑳᓕᐊᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᑦ 
ᐊᐱᖅᑯᑎᒋᒐᓛᑲᐃᓐᓇᕈᒪᒐᒪ ᒥᔅᑕ Hᐋᓐᓴᓐ-ᒧᑦ ᐊᒻᒪᓗ 
ᐃᓐᓇ ᐅᖃᖅᑰᖃᐅᒻᒪᑦ ᓂᓐᖓᓐᓇᕈᔪᒃᓯᓚᐅᕐᒪᒡᒎᖅ 
ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖃᕐᑐᓂ ᐊᒻᒪᓗ 
ᓴᓇᖁᑎᖃᐅᑎᑕᐅᓐᖏᓗᐊᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᖅᓱᓯᓪᓗ.  
 
 
 
ᐃᓚᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᑕ 
ᐃᓗᐊᓃᖃᑕᐅᒻᒥᔪᖅ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖏᓐᓂᖏᑦ 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᓂᐊᕐᒪᑕ ᖃᓄᐃᑦᑐᓂᑦ 
ᐱᓕᕆᐊᖃᖃᑦᑕᓂᐊᕐᒪᖔᕐᒥ ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᒎᖅᑐᑦ 
ᖃᓄᐃᑦᑐᓂᓪᓗ ᐱᔭᔅᓴᑖᖅᑎᑕᐅᓯᒪᒻᒪᖔᖏᑕ ᒥᔅᓵᓄᑦ. 
 
 
 
 
 
 
 
ᑐᑭᓯᑎᑕᐅᔪᓐᓇᖅᐳᖔ ᐃᓕᓐᓄᑦ ᐊᑯᓂᐋᓗᒃ 
ᑕᐃᑲᓃᓕᖅᑎᓪᓗᑎᑦ ᑕᒪᓐᓇ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓂᖓ 
ᓂᓪᓕᐅᑎᒋᔭᐅᓯᒪᓚᐅᖅᐹ ᐊᒻᒪᓘᓐᓃᑦ ᑕᐃᓐᓇ ᒥᓂᔅᑕ 
ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐱᕆᓚᐅᖅᓯᒪᕕᒌᑦ 
ᐃᖅᑲᓇᐅᔭᖅᑎᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐸᕐᓇᐅᓯᐅᖁᓪᓗᒋᑦ 
ᐊᕐᕌᒍᑕᒫᕐᓗᓃᑦ ᐊᑕᐅᓯᐊᕐᓗᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᑖᓂᑦ 
ᑲᑎᒪᔨᑖᕌᖓᒥ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ 
ᐃᓕᓐᓂᐊᓯᓐᓈᓘᓐᓃᑦ ᑲᑎᒪᖃᑦᑕᕐᓗᑎᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ 
ᖃᓄᐃᑦᑐᓂᑦ ᐱᔭᔅᓴᑖᖅᑎᑕᐅᓯᒪᒻᒪᖔ 
ᐱᓕᕆᐊᖃᕆᐊᖃᕐᒪᖔᖏᓪᓗ. ᒥᔅᑕ Hᐋᓐᓴᓐ. 
 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 8 
ᐊᕐᕌᒍᓂᑦ ᑕᐃᑲᓃᓯᒪᓕᕋᒪ ᑕᒪᓐᓇ ᑲᑎᒪᔨᓄᑦ 
ᐅᖃᐅᓯᕆᔭᐅᖏᓐᓇᐅᔭᖃᑦᑕᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖏᓐᓂᖏᓐᓂ ᐃᓕᓴᐃᔨᒧᑦ.  
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the board was the lack of one-on-one 
training with a trainer. We all had training 
over the year. At almost every meeting, we 
always had time that was there at our 
meetings with the staff to assist us in that 
type of training.  
 
I guess that the biggest problem we have is 
the size of this territory. I haven’t got to tell 
anybody that who’s sitting in this room. It 
is so vast that it’s scary. Trying to get the 
board together for a full meeting was 
almost impossible. To get them together for 
training was even harder. I think Mr. 
Peterson can probably contest to this 
because he had commitments in Cambridge 
Bay and quite often, he couldn’t come, and 
other members from other regions could 
not come due to weather, due to whatever.  
 
Every time we ever did set up training with 
previous CEOs, it always had to be 
cancelled because nobody could make it. 
There was never enough time and I guess 
it’s the individuals themselves is not 
having enough time. The time was given 
for the board to do the board work.  
 
I don’t know whatever happened with 
training, I guess it just wasn’t a priority of 
the existing board because it was never 
requested by them. So I took it that they 
understood what they were doing and when 
I discussed loans with people like Mr. 
Peterson, who has that knowledge - we’re 
not accountants. We make decisions from 
within and maybe that’s wrong, but that’s 
how it got us to where we are today in this 
new territory to do this type of evaluating 
of loans.  
 
We know there are mistakes that we have 
made and I know we’re going to learn from 
the mistakes that we have made over the 
past number of years. And, I’m looking 
forward to get this committee all of the 

ᑕᒪᑦᑕ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐊᕐᕌᒍᓂᑦ 
ᐱᓇᓱᐊᕈᓯᑕᒫᖅ ᐃᖅᑲᓇᐃᔭᕐᓂᓕᒫᑦᑎᓐᓂ 
ᑲᑎᒪᓂᑦᑎᓂᓪᓗ ᑲᑎᒪᖃᑎᖃᖅᖢᑕᓗ ᐃᖅᑲᓇᐅᔭᖅᑎᓂᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᑕᒪᓐᓇ ᓴᖅᑮᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᑕ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᒪᓪᓗᑕ.  
 
 
 
ᑕᐃᒪ ᐊᑲᐅᓐᖏᓕᐅᕈᒋᓂᖅᐹᕆᓚᐅᖅᑕᕗᑦ ᓄᓇᕗᑦ 
ᐊᖏᔪᐋᓘᒻᒪᑦ ᑕᒪᓐᓇ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓪᓚᕆᐅᖃᑦᑕᓚᐅᕐᒪᑦ. ᐊᖏᓗᐊᕐᓂᑯᒧᓪᓗ 
ᑲᑉᐱᐊᓇᔪᒻᒪᕆᒃᑑᖅᓯᒪᔪᖅ ᑲᑎᒪᓇᓱᒃᖢᑕ ᐃᓗᐃᒃᑲᐅᓗᑕ 
ᐊᔪᕐᓇᐸᓗᑦᑎᐊᖃᑦᑕᓚᐅᖅᑐᖅ ᐊᔪᕐᓇᕐᓂᖅᓴᐅ-
ᐱᔭᕆᐊᑐᓂᖅᓴᒻᒪᕆᐅᒐᔭᖅᑐᒃᓴᐅᔪᖅ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓇᓱᒡᓗᓂ ᓲᕐᓗ ᐆᒃᑑᑎᒋᒍᑦᑎᒃᑯᑦ 
ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥᐅᖅ ᒥᔅᑕ ᐲᑕᓴᓐ ᐱᔭᒃᓴᖃᕐᒥᖕᒪᑦ ᐊᒻᒪᓗ 
ᐃᓚᖏᑦ ᐅᐸᒍᓐᓇᖃᑦᑕᓚᐅᙱᖦᖢᑎᒃ ᓯᓚ ᐱᔾᔪᑎᒋᓪᓗᒍ.  
 
 
 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐋᖅᑭᒃᓯᔭᕌᖓᑦᑕ 
ᓄᖅᑲᖅᑎᑕᐅᖃᑦᑕᕆᐊᖃᓚᐅᖅᓯᒪᔪᑦ 
ᐅᐸᒃᑐᖃᖃᑦᑕᕈᓐᓇᓚᐅᙱᒻᒪᑦ ᐱᕕᑭᑦᑑᒧᑦ. 
ᐱᕕᑭᑦᑑᓗᐊᒧᑦ ᑕᐃᒪᐃᖃᑦᑕᖅᓯᒪᔪᒍᑦ. ᑲᑎᒪᔩᑦ 
ᑲᑎᒪᔨᐅᓂᕐᒥᒍᑦ ᐱᓕᕆᓂᕐᒥᒃ ᐱᑕᖃᓚᐅᖅᓯᒪᔪᖅ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑐᒃᓯᕌᖃᓚᐅᖅᓯᒪᒐᑎᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᒪᓪᓗᑎᑦ 
ᑕᐃᒪ ᑕᐃᒪᑦᑑᖕᒪᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓕᕋᑦᑎᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᕆᓕᕋᑦᑎᒃᑯᑦ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᔪᑦ. 
ᑮᓇᐅᔭᓕᕆᔨᐅᙱᓐᓇᑦᑕ ᐃᓱᒪᓕᐅᓲᖑᔪᒍᑦ ᑖᔅᓱᒪᑉ 
ᑎᒥᐅᑉ ᐃᓗᐊᓂ. ᑕᒻᒪᖅᖢᑕᖃᐃ, ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇ 
ᑲᔪᓯᓗᑕ ᐅᓪᓗᒥᒧᑦ ᑎᑭᓯᒪᓕᖅᑐᒍ ᓄᓇᕗᑦ ᓄᑖᖑᑎᓪᓗᒍ 
ᖃᐅᔨᓴᐃᖃᑦᑕᓚᐅᖅᖢᑕᓗ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ 
ᐸᐃᑉᐹᖁᑎᖏᓐᓂᒃ.  
 
 
 
ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᑕ ᐃᓕᓐᓂᐊᖅᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᓂᖅᑎᒍᑦ 
ᐃᓕᑉᐹᓪᓕᕐᓂᐊᖅᑐᒍᑦ. ᐄ, ᓂᕆᐅᒃᐳᖓ ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᒫᓂᒃ ᐱᔪᒪᔭᖏᓐᓂᒃ 
ᑐᓐᓂᖅᑯᑎᖃ-ᑐᓂᓯᕝᕕᒋᔪᒪᓪᓗᑎᒃᑯᑦ 
ᐱᐅᓂᖅᓴᐅᓕᕈᓐᓇᕐᓂᐊᕐᒪᑦ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
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information they need to make a decision, 
definitely to make NBCC a better 
organization. I am all for that. I am all for 
everything that has been discussed here to 
make it a better organization. I have no 
problem with that. I’m just sorry it didn’t 
happen during my tenure and it’s not from 
lack of trying because I definitely tried for 
sure and I know my board has. That’s one 
of the things that we have to live with for 
the rest of our lives is being asked to resign 
off an organization that I valued quite 
dearly to me, on behalf of Nunavut and 
that’s why I did this. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Hanson. Has 
the board, in your tenure, did you ever 
convey to the minister responsible or 
anyone within the government that more 
resources were required? It’s not like there 
were not enough resources at staff level, or 
at the board level for training, and ensuring 
that board members were aware of the 
responsibilities that they had been entrusted 
to them. Mr. Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Not so much for the training but definitely 
for the staff, that was always required. The 
communication was always there, not to 
the minister but to the minister’s 
department, through the deputy minister to 
him. Most certainly, that was an ongoing 
issue that we had. We have not had an 
investment manager for over two years. I 
think Mr. Vokes left two years ago. We 
have not had an investment manager. We 
have not had a CEO for well over a year. 
Every time we do interviews, again, it just 
never happened. It was very hard for us to 
get the appropriate staff that we needed. 
 
In the training issue, again, I don’t think it 
was an issue for the present board because 
the people that were on that board, I’m 

ᑮᓇᐅᔭᒃᑯᕖᑦ ᑯᐊᐳᕇᓴᓐᑯᖏᑦ ᒪᑭᒪᑦᑎᐊᕐᓂᖅᓴᐅᓂᐊᕐᒪᑦ 
ᐊᑲᐅᙱᓕᐅᕈᑎᖃᙱᑦᑎᐊᖅᑐᖓ ᑖᔅᓱᒪᑉ ᒥᒃᓵᓄᑦ. 
ᑭᓯᐊᓂ ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᐃᒃᓯᕙᐅᑕᐅᓂᓐᓂ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐱᑕᖃᓚᐅᙱᒻᒪᑦ, ᐱᕕᑭᑦᑑᓚᐅᕋᑦᑕ. 
ᑲᑎᒪᔨᒃᑲᓗ ᖃᐅᔨᒪᓪᓗᒋᑦ. ᐃᓅᓯᓕᒫᑦᑎᓐᓂ ᑭᓯᐊᓂ ᑖᓐᓇ 
ᑎᒍᒥᐊᕐᓗᑎᒃᑯᑦ ᓄᖅᑲᕆᐊᖃᓚᐅᖅᖢᑕᓗ 
ᐊᒃᓱᕉᑎᒋᒐᓗᐊᖅᖢᑎᒃᑯᑦ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕇᓴᙵᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. 
ᑲᑎᒪᔨᐅᓪᓗᓯ ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᑎᓪᓗᑎᑦ ᒥᓂᔅᑕ 
ᐅᖃᐅᑎᓚᐅᖅᓯᒪᕕᐅᒃ ᒐᕙᒪᒃᑯᑦ 
ᓴᓇᕐᕈᑎᑖᖅᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ ᐃᓕᑉᓯᖕᓂᒃ? ᓲᕐᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᓚᐅᕋᔅᓯ ᑲᑎᒪᔩᓪᓗ 
ᐃᓕᓐᓂᐊᕈᓐᓇᐃᓪᓕᐅᖅᑲᓯᒪᓚᐅᖅᖢᑎᒃ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ 
ᖃᓄᐃᑦᑐᓂᒃ ᐱᔭᒃᓴᖃᕆᐊᖃᕐᒪᖔᕐᒥ?  
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᓗᐊᖑᙱᑦᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑐᓴᐅᒪᖃᑎᒌᒃᑎᑕᐅᖏᓐᓇᐅᔭᖃᑦᑕᓚᐅᖅᓯᒪᒐᑦᑕ ᒥᓂᔅᑕ 
ᑕᐃᓐᓇᐅᙱᑦᑐᖅ. ᒥᓂᔅᑕᐅᑉ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ 
ᐊᖅᑯᑎᒋᓪᓗᑎᒃᑯᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᑕᐃᒪᐃ-ᑕᒪᓐᓇ 
ᐊᑲᐅᙱᓕᐅᕈᑎᒌᓐᓇᖃᑦᑕᓚᐅᕐᒥᔭᕗᑦ. ᑮᓇᐅᔭᓂᒃ 
ᕿᑐᕐᖏᐅᖅᑎᑦᑎᔨᖃᓚᐅᙱᑦᑐᒍᓪᓘᓐᓃᑦ ᒪᕐᕉᓐᓂᒃ 
ᐊᕐᕌᒎᓐᓂᒃ. ᐊᖓᔪᖅᑳᖅᑕᖃᓚᐅᕋᓂᓗ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 
ᐊᕐᕌᒍᓕᒫᖅ ᐊᐱᖅᓱᓕᕌᖓᑦᑕ ᒪᑯᓂᖓ ᐃᓕᔪᒥᓇᖅᑐᓂᒃ, 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᑕᖃᖃᑦᑕᓚᐅᖅᓯᒪᙱᑦᑐᖅ ᐊᒻᒪᓗ 
ᐅᕙᑦᑎᓐᓄᑦ ᐊᒃᓱᐊᓗᒃ ᐊᔪᕐᓇᖅᑑᓚᐅᖅᖢᓂᒃ ᓈᒻᒪᒃᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᙱᓗᐊᕐᓂᑯᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᙱᓗᐊᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ.  
 
ᒫᓐᓇ ᑕᒪᓐᓇ ᑲᑎᒪᔨᐅᔪᓄᑦ ᑕᐃᒃᑯᐊ ᐃᒃᓯᕚᓚᐅᖅᑐᑦ 
ᐅᕙᖓᓗ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᖓ, ᒥᓯᔅ ᕕᐅᓪᑲᒃᔅ-ᕈᑦ, 
ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᖏᓕᖓᑦ ᐊᐃᓴᑭ Hᐊᐅᓕ, ᐊᓚᒃᔅ ᕙᑲᓐ, 
ᑖᒃᑯᐊ ᕕᔅᓂᔅᖃᖅᑐᐃᓐᓇᑦᑎᐊᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ, ᐊᒻᒪᓗ 
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talking about myself as chair, Mrs. Wilcox, 
Ruth, vice-chair, Mike Howley, Alex 
Buchan. These are all business within 
Nunavut and have the knowledge as 
required and Tommy Uluyuk, Lauren 
Kusugak; these are very prominent people 
within the regions, within our communities, 
that were doing their job to the best of their 
ability. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. One 
thing that you’ve mentioned and you just 
mentioned again, is the staffing issue of 
just vacant positions. I think that that’s one 
thing that was raised during our last round 
of hearings on that too is that the ability to 
be able to attract and retain the type of 
individuals needed to run an organization 
like that.  
 
I’m just wondering if... I know it was 
mentioned earlier that the government is 
looking at the idea of possibly merging the 
NBCC and NDC together; move it out of 
its current location to a different location; 
we had talked about that earlier, or getting 
rid of it altogether and having that function 
being done by a government department.  
 
All of those different options are there, or 
just leaving it exactly like it is. I’m just 
curious to hear your perspective on that. 
Do you think it should be moved? Do you 
think it should be merged? Do you think it 
should be left alone? Do you think it 
should go into a government department? 
Just based on the experience that you’ve 
had over the last seven years, I would just 
like to hear your views on that. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
My views are on record. My views are as 
the board is in motions within our 
meetings. We had recommended to the 
minister to move NBCC out of Cape 

ᖃᐅᔨᒪᓪᓗᑎᑦ, ᑖᒥ ᐅᓗᔪᕐᓗ, ᓗᐊᓐ ᑯᓱᒐᖅ. ᑖᒃᑯᐊ 
ᐊᒃᓱᐊᓗᒃ ᖃᐅᔨᒪᔭᐅᑦᑎᐊᖅᑐᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ, 
ᓄᓇᓕᖕᓂᓗ ᐊᒻᒪᓗ ᐱᔪᓐᓇᕐᓂᓕᒫᕐᒥᒍᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᐅᐊᑦᑎᐊᖅ, ᐅᖃᒃᑲᓐᓂᖅᖢᒍᓗ ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᕋᓚᐅᕋᕕᑦ 
ᐃᓐᓄᒃᑕᐅᓐᖏᑯᑖᖃᑦᑕᓚᐅᖅᖢᑎᒡᓗ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᒃᓴᐅᒐᓗᐊᑦ. ᑖᓐᓇ ᑭᖑᓪᓕᕐᒥ 
ᓂᓪᓕᐅᑎᒋᔭᐅᓚᐅᖅᓯᒪᖕᒥᔪᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᐃᓪᓕᐅᖅᑲᖃᑦᑕᓚᐅᕋᔅᓯ 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᒃᓴᖅᑕᖃᑦᑎᐊᖏᖦᖢᓂᓗ 
ᐊᐅᓚᑦᑎᓂᐊᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ ᐊᖏᑎᒋᔪᒥᒃ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᒥᒃ.  
 
ᐅᐊᑦᑎᐊᑲᓐᓂᖅᑕᐅᖅ ᐅᖃᖅᑐᖃᖅᑲᐅᖕᒥᔪᖅ ᑖᒃᑯᐊ 
ᓄᓇᕘᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕋᐃᓴᓐᑯᖏᑦ 
ᐊᑕᐅᓯᓐᖑᕈᓐᓇᕐᒪᖔᑦ. ᓅᓪᓗᒍᓗ ᑕᐃᑲᓐᖓ ᑭᓐᖓᕐᓂᒃ. 
ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᖅᑲᐅᖕᒥᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᓄᖑᑎᑦᑎᐊᒻᒪᕆᒡᓗᒍ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ 
ᐊᐅᓚᑕᐅᓕᕐᓗᑎᒃ.  
 
 
 
 
ᓇᓖᕌᕈᑏᑦ ᑕᒪᔾᔭᕈᓘᔭᐅᒐᓗᐊᑦ, 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᐃᕝᕕᑦ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐃᓱᒪᒋᖕᒪᖔᖅᐱᐅᒃ. ᓅᑕᐅᔭᕆᐊᖃᖅᐹ ᑭᓐᖓᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᓱᕐᕋᒋᐊᖃᓐᖏᓚᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᑕᐅᓯᓐᖑᖅᑎᑕᐅᔭᕆᐊᖃᖅᐸᑦ ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᓐᑯᑦ 
ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕋᐃᓴᓐᑯᑦ. 
ᑕᒪᓐᓇ ᖃᓄᖅ ᐃᓱᒪᒋᖕᒪᖔᖅᐱᐅᒃ ᑐᓴᖅᑎᑕᐅᔪᒪᖕᒥᔪᖓ. 
ᒥᔅᑕ Hᐋᓐᓴᓐ. 
 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓱᒪᒃᑲ 
ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᐃᓐᓇᐃᑦ. ᐱᖁᔨᕗᖔᖅᑎᒍᓪᓗ 
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᓯᒪᓪᓗᑎᒃ ᑲᑎᒪᓂᑦᑎᓐᓂ. 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᒥᓂᔅᑕᒧᑦ ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᒃ 
ᓅᑕᐅᖁᓪᓗᒍ ᑭᓐᖓᕐᓂ. ᐱᖁᔨᕗᖔᖅᑎᒍᑦ 
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Dorset by a motion. It’s in print within our 
motions in our minutes, and if they have 
been approved, then they come through the 
department to the Assembly. I think there 
was a retreat done over the summer and it 
was discussed at that time. The decision 
came down, I think it was “No, leave it 
where it is and deal with it,” with what it 
was.  
 
There was talk within the board of 
amalgamating other organizations with us 
and taking board members from other 
lending agencies within Nunavut and 
amalgamating them as a stronger board - 
bring in the staff of all the lending agencies 
under one roof. We never said to move the 
organization here, but even though that 
may be the best thing to do, that wasn’t 
really what we decided.  
 
We decided to leave it up to the politicians 
because that is their mandate, because 
decentralization is something that’s 
happened, sometimes good; sometimes not. 
But it happens and we have to live with the 
decisions of our Assembly. If they say 
“Stay in Cape Dorset,” then we’ll stay in 
Cape Dorset. 
 
Yes, all of the issues that you discussed 
have been discussed and not just once but a 
few times. Motions have been made from 
this past board and previous boards that I 
have been on, and I think even when Mr. 
Peterson and I were on NBCC, it was 
discussed at the very beginning and there 
was a toss up between I think Iqaluit, 
Cambridge Bay, and Rankin Inlet. The 
minister of the day made a decision with 
the Assembly to put it where it is today. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. I 
guess you were putting it in the hands of 
the politicians. Like you said, it’s not 

ᑕᐃᒪᐃᓕᐅᓚᐅᖅᓯᒪᔪᒍᑦ. ᑎᑎᕋᖅᓯᒪᔪᓂᓪᓗ 
ᐱᖁᔨᕗᖔᓕᐊᑦᑎᓐᓂᒃ ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ 
ᑲᑎᒪᔾᔪᑎᕕᓂᑦᑎᓐᓂᓪᓗ ᐊᖏᖅᑕᐅᓚᐅᖅᖢᑎᒃ. ᑕᐃᒪ 
ᐱᓕᕆᕝᕕᖕᒨᖦᖤᖅᐳᖅ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ. ᐃᒃᑯᐊ 
ᓴᓂᕐᕙᒃᑐᑎᒃ ᑲᑎᒪᕙᓪᓚᐃᓚᐅᕐᒪᑕ ᒥᓂᔅᑕᐃᑦ. ᑕᐃᑲᓂᓗ 
ᐃᓱᒪᓕᐅᓚᐅᖅᓯᒪᓪᓗᑎᒃ ᐋᒡᒑᖅᑕᐅᓪᓗᑕ. 
ᑕᐃᑲᓃᑎᑕᐅᖏᓐᓇᖁᓪᓗᒍ.  
 
 
ᑲᑎᑎᑦᑎᓂᖅ ᑖᒃᑯᓂᖓ ᑮᓇᐅᔭᒃᑯᕖᑦ ᑯᐊᐳᕋᐃᓴᖓᓂᒃ 
ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥᐅᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑯᐊᐳᕋᐃᓴᓐ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᑦ ᐊᑕᐅᓯᓐᖑᖅᑎᑕᐅᖁᔭᐅᓂᖏ ᐊᒻᒪᓗ 
ᑲᑎᒪᔨᓂᒃ ᐃᓚᓗᑕ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᐊᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ 
ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐊᑕᐅᓯᕈᖅᑎᑕᐅᓗᑎᒃ 
ᓴᓐᖏᓂᖅᓴᐅᓕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ 
ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᐊᖅᑎᓂᒃ ᐊᑕᐅᓯᕐᒨᕐᓗᒋᑦ. 
ᐅᖃᓚᐅᖅᓯᒪᖏᑦᑐᒍᑦ ᐅᕗᖓ ᓅᓚᐅᕈᒃ. 
ᑕᐃᒪᐃᓕᓚᐅᖅᓯᒪᖏᑦᑐᒍᑦ 
ᐱᐅᓂᖅᐹᖑᖅᑰᔨᒐᓗᐊᖅᑎᓪᓗᒎ ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᓕᐅᓚᐅᖅᓯᒪᖏᑦᑐᒍᑦ.  
 
ᐃᓱᒪᖅᓲᑎᒋᔭᐅᓂᐊᕐᒪᑦ ᑕᐃᒃᑯᓄᖓ ᒐᕙᒪᓄᑦ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᔭᒃᓴᑖᖅᑎᑕᐅᓯᒪᖕᒪᑕ ᓯᐊᒻᒪᖅᑎᕆᓂᖅ 
ᑲᔪᓯᓚᐅᕐᒫᑦ ᐃᓛᓐᓂᒃᑯᑦ ᐱᐅᕙᒃᖢᓂᒃ ᐃᓛᓐᓂᒃᑯᑦ 
ᐱᐅᕙᖏᖦᖢᓂ ᑭᓯᐊᓂ ᑕᒫᓃᓕᕐᒪᑦ ᐊᑐᕐᓗᒍ ᑭᓯᐊᓂ 
ᐊᒻᒪᓗ ᐃᓱᒪᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᒪᓕᒡᓗᑎᒃᑯᑦ 
ᑭᓯᐊᓂᐅᖕᒪᑦ. ᑭᓐᖓᕐᓃᖁᔭᐅᒃᐸᑦ ᑭᓐᖓᓃᓐᓂᐊᓕᖅᐳᖅ.  
 
 
 
 
ᑭᓯᐊᓂ ᐄ, ᑕᐃᒃᑯᐊ ᑕᐃᔭᓕᒫᑎᑦ ᐃᓘᓐᓇᖏᑦ 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐊᑕᐅᓯᐊᕐᓇᒋᑦ, 
ᐅᓄᖅᑐᐃᓱᖅᖢᑕ ᐱᖁᔨᕗᖓᓕᐅᖃᑦᑕᖅᓯᒪᔪᒍᓪᓗ 
ᑕᐃᒃᑯᐊ ᑭᖑᓪᓕᕐᒥ ᑲᑎᒪᔨᐅᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ 
ᓯᕗᓪᓖᑦ. ᐃᒻᒪᖄᓘᓐᓃᑦ ᒥᔅᑕ ᐲᑕᓴᓐ ᑕᐃᑲᓃᑎᓪᓗᒍ 
ᐊᒻᒪᓗ ᐅᕙᖓ ᐱᒋᐊᓕᓵᖅᑲᐅᑎᓪᓗᒋᑦ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓕᓚᐅᖅᓯᒪᔪᖅ ᐃᖃᓗᐃᑦ, 
ᐃᖃᓗᒃᑑᑦᑎᐊᖅ ᐊᒻᒪᓗ ᑲᖏᖅᖠᓂᖅ. ᑖᒃᑯᐊ 
ᑕᐃᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᑭᓯᐊᓂ ᑕᐃᓐᓇ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ 
ᑖᒃᑯᓄᖓ ᐃᓱᒪᓕᐅᓚᐅᖅᓯᒪᔪᖅ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 
ᐃᑲᔪᖅᓯᖅᑕᐅᓪᓗᓂ ᑕᐃᑯᖓ ᑭᓐᖓᓅᖅᑕᐅᖁᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓴᓐ. 
ᒪᓕᒐᓕᕆᔨᓄᖅᑲᐃ ᑕᐃᒪᓐᓇ 
ᐱᐅᓂᖅᐹᓗᐊᕌᓗᙱᒃᑲᓗᐊᕐᒪᑦ.  
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always the best thing to do.  
 
>>Laughter 
 
Chairman: I can say that, it’s alright. I 
know one thing that you indicated, you did 
request, by motion to the minister, that it be 
relocated out of Cape Dorset and you 
know, as Members of the Assembly, we 
don’t see those minutes, we don’t see that 
stuff. It goes to the department officials and 
if it makes it past there, then it goes to the 
minister, and then it goes to Cabinet. We 
never see that information. Most of the 
time, like you, we just get told that it’s 
going there, it’s staying there, or that’s the 
decision that’s made by that.  
 
In any of those requests, did the minister 
ever give you an indication, at the time 
when that request was made, why they 
were rejecting that recommendation to 
move it? Were you ever given a rationale 
or a reason why they said no and that they 
were going to leave it there? Mr. Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. I 
know it was brought forward to the deputy 
to be sent to the ministry, and where it 
went from there, I don’t know. I thought all 
MLAs were privy to our minutes and I 
thought, at that time, that all of our 
motions, all of our minutes are public 
documents, and I’m not sure if you ever 
received them but they are definitely there 
for all members’ perusal.  
 
I guess nothing ever came back in writing 
to us that the decision was made to leave it 
in Cape Dorset. It was verbally told to me 
through the acting CEO of the day, I think 
Mr. Hannah, and I, in turn, informed the 
board verbally that we were not going to 
move and that it was the decision of 
Cabinet. That was only verbally.  
 

>>ᐃᓪᓚᖅᑐᑦ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᐃᓕᒍᓐᓇᕋᒪ. ᐊᒻᒪᓗ, 
ᐱᖁᔨᕗᖔᖅᑎᒍᑦ ᒥᓂᔅᑕᒧᑦ ᐅᖃᓚᐅᖅᓯᒪᔪᓯ ᑭᙵᐃᑦ 
ᐊᓯᐊᓄᑦ ᓅᑕᐅᖁᓪᓗᒍ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ 
ᑕᒪᒃᑯᐊᓕ ᑕᑯᕙᙱᑕᕗᑦ ᑲᑎᒪᔾᔪᑎᕕᓃᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᓐᓅᖅᑕᐅᔪᑦ ᑕᐃᑲᙶᓚᐅᕐᓗᑎᑦ 
ᒥᓂᔅᑕᒨᖅᑕᖅᐳᑦ, ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓅᖦᖤᖅᐳᑦ, 
ᒪᑯᓂᖓᕈᔪᒡᓕ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑕᑯᖅᑯᔾᔭᐅᕙᙱᑦᑐᒍᑦ 
ᐅᖃᐅᔾᔭᐅᑐᐃᓐᓇᖃᑦᑕᖅᑐᒍᑦ “ᐃᑯᙵᕐᓂᐊᖅᑐᕉᖅ”, 
“ᐃᑯᙵᕐᓂᐊᖅᑐᕐᓘᓐᓃᑦ” ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᒐᒥᒃ 
ᑕᐃᒃᑯᓄᖓ ᒥᓂᔅᑕᕆᔭᐅᔪᓄᑦ. 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇ ᑐᒃᓯᕋᖃᑦᑕᖅᑎᓪᓗᓯ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑕᐃᓐᓇ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᐃᓕᖕᓄᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᕙ 
ᓱᖕᒪᑦ ᓅᖁᔨᓂᓯ ᐊᑐᓕᖁᔭᒃᑯᑦ ᐊᖏᖅᑕᐅᓚᐅᙱᒻᒪᖔᑦ? 
ᐱᔾᔪᑎᒃᓴᑦᑎᐊᕙᖕᓂᒃ ᓇᓗᓇᐃᖅᓯᕕᐅᓚᐅᖅᓯᒪᕕᓯ 
ᐅᕝᕙᓘᓐᓃᑦ? 
 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓪᓗᖓ ᑕᒪᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓐᓄᑦ 
ᑐᓐᓂᖅᑯᑕᐅᓚᐅᖅᓯᒪᔪᖅ, 
ᓇᒧᙵᖅᑕᐅᒃᑲᓐᓂᓚᐅᕋᓗᐊᕐᒪᖔᑦ ᖃᐅᔨᒪᓇᖓ ᑭᓯᐊᓂ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑕᒪᒃᑯᓂᖓ ᖃᐅᔨᒪᓇᓱᒋᓚᐅᖅᑕᕗᑦ. 
ᐱᖁᔨᕗᖔᓕᐊᕗᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔾᔪᑎᕕᓃᑦ ᑕᒪᒃᑯᐊ 
ᑕᖅᑲᐅᖓ ᓴᖅᑭᔮᕐᒪᑕ ᕿᒥᕐᕈᓇᒃᑕᐅᔪᕕᓂᐅᔪᒃᓴᐅᕗᑦ.  
 
 
ᑭᓱᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑐᓂᔭᐅᓚᐅᖅᓯᒪᙱᑦᑐᒍᑦ 
ᐱᔾᔪᑎᒃᓴᓂᒡᓗ ᓇᓗᓇᐃᖅᓯᕕᐅᓚᐅᖅᓯᒪᓇᑕ ᓱᖕᒪᑦ 
ᑭᙵᓃᖏᓐᓇᖁᔨᖕᒪᖔᑦ, ᑭᙵᓃᖏᓐᓇᖁᔭᐅᖕᒪᖔᖓ 
ᐅᖃᐅᓯᒃᑯᑐᐃᓐᓇᖅ ᐅᖃᐅᑎᔭᐅᓚᐅᖅᓯᒪᔪᖓ ᑕᐃᓐᓇ 
ᐃᓕᓯᒪᑲᐃᓐᓇᖅᑐᖅ ᑎᑎᕋᕐᕕᖕᒥ ᐊᖓᔪᖅᑳᖑᓚᐅᖅᑐᖅ 
ᒥᔅᑕ Hᐊᓇᐅᕙᓪᓚᐃᔪᕐᖏᓐᓇ ᐊᒻᒪᓗ ᐅᖃᐅᓯᒃᑯᑦ 
ᑲᑎᒪᔨᐅᖃᑎᒃᑲ ᑲᑎᒪᔨᒃᑲ ᐅᖃᐅᔾᔨᓚᐅᖅᓯᒪᔭᒃᑲ 
ᒥᓂᔅᑕᐃᒡᒎᖅ ᐃᓱᒪᓕᐅᕐᒪᑕ ᑕᐃᓐᓇ 
ᑭᙵᓃᖏᓐᓇᖁᔭᐅᓪᓗᓂ, ᑭᙵᓃᖏᓐᓇᖁᓪᓗᒍ.  
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I don’t want to sound as if Cape Dorset is a 
bad place because it isn’t. It’s just that what 
we’re finding is we cannot attract staff 
there and the banks are not there, and we 
all know that. The government is not there 
and we know that. We have had a hard time 
and I’m sure the present board is still 
having a hard time.  
 
I really hope they succeed in answering all 
of the requests. They might not answer 
them all but, hopefully, enough of them so 
that the Auditor General of Canada can 
give an opinion for 2007-08. I hope, 
because all of that work that I and our 
board that I had with me have worked on, 
including the past acting CEO and Mr. 
McDowell, and people like him, have been 
very dedicated to get us to where we are 
today.  
 
Now, we know there’s more work to be 
done, and I feel that the organization and 
the members that are left are still in good 
hands. I’m hoping that appointments from 
within the MLAs to replenish the board 
will assist them in making this a very 
viable organization and leaving it where it 
is, unless somebody decides to move it. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. I told 
you guys earlier that we’re going to quit at 
five and I don’t want to show that 
politicians never tell the truth. So I’ll 
recognize the clock and I’ll adjourn the 
meeting for today and reconvene at nine 
o’clock tomorrow morning. Thank you. 
 
>>Committee adjourned 17:09 

ᐃᓛᒃ ᑭᙵᐃᑦ ᐱᐅᒋᙱᑦᑑᓗᒍ 
ᐅᖃᓪᓚᙱᑦᑐᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ ᑕᐃᑲᓃᑎᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑕᐃᑯᙵᕈᒪᔪᓂᒃ ᐱᑕᖃᙱᒻᒪᑦ. 
ᐱᑕᖃᕈᓐᓇᐃᓪᓕᐅᖃᓲᖑᖕᒪᑦ ᐱᑕᖃᖃᑦᑕᙱᒻᒪᑦ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᒃᑯᕕᒃᑕᖃᙱᖦᖢᓂ ᒐᕙᒪᑕᖃᙱᖦᖢᓂᓗ ᑕᐃᑲᓂ 
ᐊᒃᓱᕈᕐᓇᕈᓘᔭᖃᑦᑕᓚᐅᖅᑐᖅ, ᒫᓐᓇᓗ ᑲᑎᒪᔨᒋᔭᕗᑦ 
ᐊᑲᐅᙱᓕᐅᕈᑎᖃᖃᑦᑕᕆᓪᓗᑎᑦ.  
 
 
 
ᑕᐃᒃᑯᐊ ᑐᒃᓯᕌᓕᒫᑦ ᑭᐅᔭᐃᓐᓇᕆᓇᓱᖃᑦᑕᖅᑕᕗᑦ 
ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑮᓇᐅᔭᑦ ᐅᓂᒃᑳᖏᑦ 
ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ 2007-08-ᒥ 
ᓂᕆᐅᖕᓂᖃᖅᐳᖓ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᐊᕆᕈᓘᔭᖃᑦᑕᖅᓯᒪᔮᓗᒃᑲ ᑲᑎᒪᔨᐅᖃᑎᒃᑲᓗ 
ᐃᓚᓕᐅᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑳᖑᑲᐃᓐᓇᖃᑦᑕᓚᐅᖅᑐᑦ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐊᒻᒪᓗ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᑕᐃᒃᑯᐊᓗ 
ᐊᔾᔨᖏᑦ ᐊᖏᖅᓯᒪᑦᑎᐊᖅᖢᑎᑦ ᐱᓕᕆᖃᑦᑕᓚᐅᕐᒪᑕ 
ᐅᓪᓗᒥᒧᑦ ᑕᕝᕙᓃᓕᖅᑐᒍᑦ ᑕᕝᕙᓃᓕᖅᐳᒍᑦ.  
 
 
 
ᑕᐃᒃᑯᐊᖑᖕᒪᑕ, ᐊᐅᓚᑕᐅᑦᑎᐊᖅᑐᖅ ᓱᓕ ᑕᐃᒃᑯᓄᖓ 
ᑲᑎᒪᔨᐅᔪᓄᑦ ᓱᓕ. ᒪᓕᒐᓕᐅᖅᑏᑦ ᐃᓗᐊᓂ 
ᑎᒃᑯᐊᖅᓯᓂᐊᖁᔭᕗᑦ ᑕᐃᒃᑯᐊ ᐃᓗᐃᒃᑲᙳᕐᓂᐊᕐᒪᑕ 
ᑲᑎᒪᔩᑦ ᐅᓄᕐᓂᖏᑦ ᒪᑭᒪᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᒪᑦ ᑖᓐᓇ, 
ᓅᑕᐅᔪᒪᓕᙱᑉᐸᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ 
ᐅᖃᐅᑎᖅᑲᐅᒐᒃᑭᑦ 5-ᒧᐊᖅᐸᑦ ᓄᖅᑲᕐᓂᐊᕐᓂᕋᖅᖢᖓ 
ᓂᕈᐊᖅᑕᐅᓯᒪᔪᑦ ᒪᑯᐊ ᐅᖃᑦᑎᐊᓲᖑᙱᖕᒪᑕ ᑭᓯᐊᓂ 
ᓄᖅᑲᕐᓂᐊᓕᖅᐳᒍᑦ ᐅᓪᓗᒥᒧᑦ, 5-ᒧᐊᕐᒪᑦ. ᖃᐅᑉᐸᑦ 9-
ᒧᐊᖅᐸᑦ ᐅᓪᓛᒃᑯᑦ ᐱᒋᐊᒃᑲᓐᓂᓛᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᖅᑐᖅ 17:09ᒥ 

 

 73 


