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Standing Committee on Government 
Operations and Accountability 

Hearings on the 2007 Report of the 
Auditor General to the Legislative 

Assembly of Nunavut on the Nunavut 
Business Credit Corporation 

Iqaluit, Nunavut 
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Members Present: 
Hunter Tootoo, Chair 
Keith Peterson, Co-Chair 
Tagak Curley, C.M. 
David Alagalak 
 
Staff Members: 
Nancy Tupik 
Alex Baldwin 
Susan Cooper 
 
Interpreters: 
Mary Nashook 
Blandina Tulugarjuk 
Veronica Dewar 
 
Witnesses: 
Robert Hanson 
Mel Orecklin 
Steve Hannah 
Rajan Jhaveri 
Miles Voakes 
Julie Charron, Principal 
Elizabeth Stewart, Legal Councellor 
 
>>Committee commenced at 9:11 
 
Chairman (Mr. Tootoo): Good morning 
everybody and welcome back. Before we 
proceed, I would like to ask Mr. Alagalak 
if he could lead us off with a prayer, please. 
 
>>>Prayer 
 
Chairman: Thank you, Mr. Alagalak. Item 
2 is the Review and Adoption of the 
Agenda. Agreed?  

ᒐᕙᒪᐃᑦ ᐊᐅᓚᑕᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᑭᐅᖃᑦᑕᕆᐊᖃᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑐᓵᑎᑦᑎᓂᖏᑦ 

2007-ᒥ ᖃᐅᔨᓴᖅᑎᒻᒪᕆᐅᑉ ᐅᓂᒃᑳᖓᓐᓂᒃ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓄᓇᕘᒧᑦ ᐱᔾᔪᑎᓖᑦ ᓄᓇᕘᒥ 

ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ 
ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 
ᕕᕗᐊᕆ 6, 2008 

 
 
ᒪᓕᒐᓕᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
Hᐊᓐᑕ ᑐᑐ, ᐃᒃᓯᕙᐅᑕᖅ 
ᑮᑦ ᐲᑕᓴᓐ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 
ᑕᒑᖅ ᑰᓕ, ᑲᓇᑕᒥ ᐃᑲᔪᕐᓂᕐᒧᑦ ᐃᓕᑕᕆᔭᐅᓯᒪᔪᖅ 
ᑕᐃᕕᑦ ᐊᓚᕋᓚᒃ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᓈᓐᓯ ᑐᐱᖅ 
ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 
ᓲᓴᓐ ᑰᐸ 
 
ᑐᓵᔩᑦ: 
ᒥᐊᓕ ᓇᓱᒃ 
ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 
ᕗᕌᓂᑲ ᑑᐊ 
 
ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᕌᐳᑦ ᕼᐋᓐᓴᓐ 
ᒥᐊᓪ ᐅᕆᒃᓕᓐ 
ᓯᑏᕝ ᕼᐋᓇ 
ᕋᔭᓐ ᔭᕚᕆ 
ᒪᐃᐊᓪᔅ ᕘᒃᔅ 
ᔫᓕ ᓴᕌᓐ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 
ᐃᓕᓴᐱ ᓯᑎᐅᐊᑦ, ᒪᓕᒐᓕᕆᔨ 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 9:11ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᑐ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ ᑐᓐᖓᓱᒋᑦᑎ 
ᐅᑎᕋᔅᓯ. ᐱᒋᐊᒃᑲᓐᓂᓚᐅᖏᓐᓂᑦᑎᓐᓂ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ 
ᐊᐱᕆᔪᒪᔭᕋ ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᒪᑐᐃᖅᓯᔪᓐᓇᕐᒪᖔᑦ. 
 
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
2-ᒦᑦᑐᑦ ᑲᑎᒪᔾᔪᑎᒃᓴᑦᑎᓐᓂ, ᓈᒻᒪᒋᔭᐅᓂᖏᑦ 
ᕿᒥᕐᕈᓇᖕᓂᖅ ᑲᑎᒪᔾᔪᑎᒃᓴᕐᓂᒃ. ᓈᒻᒪᒃᓴᖅᐱᓰ?  
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Some Members: Agreed.  
 
Chairman: Item 3 is Members’ Questions. 
I had Mr. Curley on my list yesterday. 
Before you go on, I’ll just mention that I’m 
glad to see your luggage made it, Miles.  
 
>>Laughter 
 
Chairman: I bet you are too. Mr. Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
welcome all of you back again to the 
committee meeting. I had one last question 
to Mr. Hanson before moving on. I know 
you had quite a lot of questions and so on. 
My concern had to do with the... I know 
the training issue was part of that and I’m 
glad it was raised. I think it’s desperately 
needed and it should be one of the 
conditions for appointment of the Board 
Members for NBCC. I will not go into that. 
 
There was a lot of talk during the 
committee as well during the first session 
of committee hearings in November about 
why some of the loans did not contain 
substantially more due diligence in view of 
the fact that many of them did not contain 
legal advice. Could you explain a bit about 
what your feelings are on that and why the 
legal advice was not required with respect 
to securities, as well as registering the 
securities and all of those? I think it’s 
important for us to understand a bit why 
that is because I think that was one of the 
Auditor General’s findings that, although 
the proposals were good, they did not 
contain enough due diligence, including 
legal advice. I just want your comments on 
that if you could. Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson.  
 

 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᑐᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐱᖓᔪᖓᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ 
ᐊᐱᖅᑯᑎᒃᓴᖏᑦ, ᒥᔅᑕ ᑰᓕ, ᐃᑉᐸᒃᓴᖅ ᐊᑎᖓ 
ᑎᑎᕋᖅᓯᒪᓚᐅᕋᒃᑯ, ᐊᐱᖅᓱᕐᓂᐊᖅᑐᖅ. ᐊᓕᐊᓇᐃᑦ 
ᐋᓐᓄᕌᒃᑯᕕᑎᑦ ᑎᑭᑦᑐᕕᓂᐊᓐᓅᖕᒪᑕ, 
ᐊᓕᐊᓇᐃᒍᓱᒃᑐᒃᓴᐅᖕᒥᔪᑎᑦ ᐊᓐᓄᕌᒃᑯᕖᑦ ᑎᑭᒻᒪᑦ.  
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᓐᖓᓱᒋᑦᑎ 
ᐅᑎᕋᔅᓯ ᑕᕝᕗᖓ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᓂᖏᓐᓄᑦ. 
ᑭᖑᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᒃᓴᖃᓚᐅᕋᒪ ᐃᑉᐸᒃᓴᖅ ᒥᔅᑕ 
ᕼᐋᓐᓴᓐᒧᑦ ᓅᒋᐊᓚᐅᖏᓐᓂᑦᑎᓐᓂ. ᐄ, 
ᐊᐱᖅᑯᑎᒃᓴᖃᐅᕈᓘᔭᓚᐅᕋᑦᑕ ᐃᑉᐸᒃᓴᖅ. ᐃᓱᒫᓘᑎᒐ 
ᐅᓇ ᖃᐅᔨᒪᔪᖓᐅᒐᓗᐊᖅ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ ᑖᓐᓇ, ᑖᓐᓇ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ, ᐊᓕᐊᓇᐃᑦ ᑕᒪᓐᓇ 
ᑭᓐᖒᒪᔭᐅᓪᓚᕆᖕᒪᑦ ᒪᓕᒐᕆᔭᐅᔭᕆᐊᓕᐅᒐᓗᐊᖅ 
ᑎᒃᑯᐊᖅᑕᐅᔪᓄᑦ ᑕᐃᒃᑯᓄᖓ ᑲᑎᒪᔨᐅᖃᑕᐅᒐᔭᖅᑐᓄᑦ 
NBCC-ᑯᓐᓄᑦ.  
 
 
ᑖᒃᑯᓄᖓ ᐅᖃᐅᓯᕆᓗᐊᕐᓂᐊᓐᖏᑕᒃᑲ. ᑖᒃᑯᐊ ᑭᓯᐊᓂ 
ᐅᖃᐅᓯᖃᓚᐅᕐᒥᒐᑦᑕ ᑲᑎᒪᔨᕋᓛᓂᒃ ᐊᒻᒪ ᓯᕗᓪᓕᕐᒥ 
ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᓈᓚᒃᑎᐅᓪᓗᑎᑦ ᓅᕖᕙᒥ 
ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᖃᓄᐃᒻᒪᒃᑭᐊᖅ ᑕᒪᒃᑯᐊ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᕕᓃᑦ ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᕐᓗᑎᒃ 
ᐱᓕᕆᔭᐅᒃᑲᓐᓂᕐᓂᖏᒻᒪᖔᑕ ᐅᓄᖅᑐᐊᓗᐃᑦ 
ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ ᐃᖅᑯᓪᓕᐅᑕᐅᓗᑎᒃ 
ᐅᖃᐅᓯᐅᓐᓂᖏᒻᒪᑕ. ᓇᓗᓇᐃᖅᓯᑲᓐᓂᕈᓐᓇᕋᔭᖅᐲᑦ 
ᖃᓄᐃᒻᒪᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ 
ᐅᖃᐅᔾᔭᐅᒋᐊᑐᕐᓂᖏᒻᒪᖔᑕ ᐊᑎᓕᐅᖃᑦᑕᕐᓂᕐᒧᑦ 
ᐱᑦᔪᑎᒋᓪᓗᒍ. ᐱᒻᒪᕆᐅᖕᒪᑦ ᑐᑭᓯᑦᑎᐊᕆᐊᖃᕋᑦᑕ  
ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᓐᓇᐃᓐᓂᕐᒪᖔᑦ. ᐱᑦᔪᑎᒋᓪᓗᒍ ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓂᑦ ᖃᐅᔨᔭᐅᓐᓂᕐᒥᖕᒪᑦ. 
ᑐᒃᓯᕋᐅᑏᑦ ᑕᐃᒃᑯᐊ ᐱᐅᑦᑎᐊᓚᐅᕋᓗᐊᖅᖢᑎᒃ ᑭᓯᐊᓂ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᒃᑲᓐᓂᖃᑦᑕᕐᓂᖏᒻᒪᑕ ᐊᒻᒪ 
ᒪᓕᒐᕐᓂᐊᖅᑎᓄᑦ ᐅᖃᐅᓯᐅᓗᑎᒃ ᐃᖅᑯᓪᓕᕐᕕᐅᓗᑎᒃ 
ᑕᐃᒪᓐᓇᐃᑕᐅᓐᓂᖏᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ. 
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Mr. Hanson: Thank you, Mr. Chairman. 
To answer your question, I think the 
problem being is the information that was 
required in the file was not there. That is 
not to say that was not done because it was 
done.  
 
Legal advice was always requested for 
securities and so forth, and advice from the 
lawyers was always given and I know there 
were copies presented to us. If it wasn’t, we 
always made sure, doing our due diligence, 
that that information was forthcoming prior 
to the loan being approved. What the OAG 
has found is that that information was not 
in the file. I can’t say anything more than 
that. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
Yes, there were conflicting comments. I 
believe the advice, I think, provided to the 
board, I’m not sure whether or not the 
officials provided you with clear 
information, at least to the board. Some say 
some of the loans are highly recommended 
in that case.  
 
I know in one of the comments, I believe it 
is now going to the page where it gives an 
example. The Auditor General indicated a 
number of times that the loans were 
approved but there was no real 
commitment from the applicant to really 
make their business succeed. In one case, 
they said an amount of loan was approved 
but shortly afterwards, the business failed. 
So that tells this committee that there was 
not a whole lot of evaluation done. It did 
not say where it was or what amount of 
loan was involved in that.  
 
Having heard these things, do you think the 
board should be provided with much more 

Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᓗᒍ 
ᐊᐱᖅᑯᑏᑦ. ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᖅᑰᓚᐅᖅᑐᖅ ᑐᓴᒐᒃᓴᐃᑦ. 
ᐱᔭᐅᔭᕆᐊᖃᖅᑐᑦ ᑐᖅᑯᖅᑕᐅᓯᒪᕝᕕᖕᒥ 
ᑕᐃᑲᓃᓚᐅᖏᒻᒪᑕ. ᐅᖃᖏᑦᑐᖓ ᐱᓕᕆᔭᐅᓚᐅᖏᑦᑐᖅ, 
ᐱᓕᕆᔭᐅᓚᐅᕋᓗᐊᕐᒪᑦ.  
 
ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ ᑐᒃᓯᕋᐃᓐᓇᖃᑦᑕᓚᐅᖅᑐᒍᑦ 
ᑐᓴᕐᕕᒋᔪᒪᓪᓗᑎᒍ ᑕᒪᒃᑯᓄᖓ 
ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᔾᔪᑎᒋᓂᐊᖅᑕᖏᓐᓄᑦ 
ᐊᑭᓕᖅᓯᔾᔪᑎᒃᓴᖏᓐᓄᑦ ᐊᑦᔨᖏᓪᓗ ᑕᒪᒃᑯᐊ 
ᑐᓂᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ. ᑕᐃᒪᓐᓇ 
ᐱᑕᖃᖏᑦᑕᕌᖓᑦ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᓴᐃᑦᑎᐊᖃᑦᑕᕆᐊᖃᕋᑦᑕ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᓴᐃᑦᑎᐊᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᑐᓴᒐᒃᓴᐃᑦ ᑕᒪᒃᑯᐊ 
ᑎᑭᖁᓪᓗᒍ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᔪᑦ ᑕᐃᒃᑯᐊ 
ᐊᖏᖅᑕᐅᓚᐅᖏᓐᓂᖓᓂ. ᑭᓯᐊᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᓇᓂᓯᓐᓂᖏᒻᒪᑕ ᑕᐃᒃᑯᓂᖓ 
ᑐᓴᒐᒃᓴᓂᑦ ᑐᖅᑯᐃᕕᖕᒥ, ᑕᕝᕘᓇ ᐃᓱᓕᓪᓗᒍ ᐊᓯᐊᒍᑦ 
ᐅᖃᕈᓐᓇᖏᓐᓇᒪ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑭᖅᓴᖅᑐᖃᑦᑕᐅᑎᔫᖕᓂᒃ 
ᐅᖃᐅᓯᕆᔭᐅᔪᖃᕐᓂᕐᒪᑦ ᑲᑎᒪᔨᖏᓐᓄᓪᓘᓐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ ᑐᓂᓯᓐᓂᕐᒪᖔᑕ 
ᑐᓴᒐᒃᓴᓂ ᑲᑎᒪᔨᐅᔪᓂ. ᐃᓚᖏᓪᓗ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔫᒐᓗᐊᑦ ᐊᖏᖅᑕᐅᖁᔭᐅᓪᓗᑎᑦ 
ᐊᑐᓕᖁᔭᐅᓕᐅᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ.  
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓚᖓ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᐃᑦ, 
ᒪᒃᐱᒐᕐᒨᕐᓂᐊᖅᐳᖓ ᐆᒃᑑᑎᖃᑐᐃᓐᓇᕐᓗᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᖃᓚᐅᕐᒪᑕ ᐅᓄᖅᑐᐃᓱᖅᖢᑎᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᑦ ᑭᓯᐊᓂ 
ᐊᖏᖅᓯᒪᓪᓚᑦᑖᖅᑐᒃᑯᑦ ᑖᓐᓇ ᑐᒃᓯᕋᐅᑎᓕᐅᖅᑐᖅ 
ᓯᕗᒧᐊᑦᑎᐊᖁᓪᓗᒍ ᐱᔅᓇᔅᒋᔭᖓᓪᓗ. ᐃᓚᖏᓪᓗ 
ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᑦ ᐊᑐᖅᑐᐊᕋᒥ 
ᑖᓐᓇ ᐱᔅᓇᔅᖃᖅᑐᖅ, ᐱᔅᓇᔅᖓ ᑲᑕᒃᖢᓂ. 
ᑕᐃᒪᓐᓇᐃᑦᑐᐃᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᓗᐊᕐᓂᖏᒻᒪᑕ. 
ᓇᒧᓐᖓᕐᓂᕐᒪᖔᑕ ᐅᖃᖏᖦᖢᑎᒃ. 
 
 
 
 
 
 
 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᑦ ᑐᓴᓚᐅᖅᑎᓪᓗᖓ ᑲᑎᒪᔩᖅᑲᐃ 
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solid information so that this kind of thing 
is not repeated again? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. A 
very good point and that could be in your 
recommendations to the new board and 
staff to make sure that does happen; a very 
valid point that more information, perhaps, 
was needed.  
 
As I said yesterday, what we had to deal 
with is what was given to us in doing our 
due diligence and making sure the 
information was adequate for us at the 
time, which we did. I guess now, it wasn’t 
enough and that’s what has been brought 
out for us to look at.  
 
I don’t have all of the answers but I’m sure, 
when you talk to the staff, they will 
probably have a different opinion than what 
I have. Again, it is a very good, valid point 
and I think that it will be a 
recommendation from this committee to 
the new board and new staff to make sure 
that these are answered and this does not 
happen again. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Welcome to the witnesses again today and 
the Auditor General’s Office and 
colleagues.  
 
I wanted to ask Mr. Hanson; yesterday he 
mentioned that he tried to resign three 
times with various ministers but that is 
probably more of a personal relationship 
there. What was your relationship as a 
chairperson to the Department of Economic 
Development and Tourism or the 

ᑐᓴᒐᒃᓴᓂᑦ ᑐᓂᓯᔭᐅᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᖅᑑᒐᓗᐊᑦ 
ᑕᖏᖃᑦᑎᐊᖅᑐᓂᑦ ᑕᐃᒪᓐᓇᐃᓕᖁᓇᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕼᐊᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᒃᓴᑦᑎᐊᕙᒃ ᐊᑐᓕᖁᔭᓕᐊᔅᓯ 
ᐃᓗᐊᓃᖃᓯᐅᑎᔪᓐᓇᖅᑐᖅ ᑖᓐᓇ, ᑲᑎᒪᔨᐅᔪᑦ ᓄᑖᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗ ᑕᐃᒪᓐᓇᐃᓕᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ 
ᐊᑑᑎᖃᑦᑎᐊᖅᑐᖅ ᐅᖃᐅᓯᕆᔭᐃᑦ ᑖᓐᓇ. 
 
 
ᑐᓴᒐᒃᓴᐃᑦ ᐱᒃᑲᓐᓂᕆᐊᖃᓚᐅᕋᓗᐊᕋᑦᑎᒍᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᕋᒪ, ᑐᓂᔭᐅᔭᕌᖓᑦᑕ 
ᑕᐃᒃᑯᓂᖓ ᐱᓕᕆᓇᓱᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᑖᒃᑯᐊ 
ᑐᓴᒐᒃᓴᐃᑦ ᓈᒻᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᑐᓴᒐᒃᓴᐃᑦ ᐱᓯᒪᔭᕗᑦ 
ᑕᐃᒪᓐᓇ ᐱᓕᕆᖃᑦᑕᓚᐅᖅᑐᒍᑦ. ᒫᓐᓇ ᖃᐅᔨᓕᖅᑐᒍᑦ 
ᐊᒥᒐᓗᐊᕐᓂᕐᒪᑕ ᑐᓴᒐᒃᓴᐃᑦ ᖃᐃᑕᐅᖃᑦᑕᖅᑐᑦ. 
 
 
ᑭᒡᒍᑎᒃᓴᖏᑦ ᐱᓯᒪᔭᐃᓐᓇᕆᖏᓐᓇᒃᑭᑦ ᑕᐃᒪᓕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᖃᖃᑎᒋᓕᕈᔅᓯᐅ ᐊᔾᔨᒋᓐᖏᑕᖓᓂ 
ᐅᖃᐅᓯᒃᓴᖃᕐᓂᐊᖅᑐᒃᓴᐅᔪᖅ ᐅᕙᖓ ᐅᖃᐅᓯᕆᔭᖓᑕ. 
ᑭᓯᐊᓂ ᐊᑑᑎᖃᑦᑎᐊᖅᑐᑦ ᐅᖃᐅᓯᕆᔭᐃᑦ 
ᐊᑐᓕᖁᔭᓕᐅᕈᔅᓯ ᑲᑎᒪᔨᕋᓛᖑᔪᓯ ᓄᑖᑦ 
ᑲᑎᒪᔨᐅᖃᑕᐅᓂᐊᖅᑐᑦ ᑕᐃᒃᑯᐊ NBCC-ᑯᓐᓄᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᑦ 
ᑕᐃᒪᓐᓇᐃᓕᒃᑲᓐᓂᖁᓇᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓐᖓᓱᒋᔅᓯ ᓵᔅᓯᓐᓃᑦᑐᓯ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓪᓗ 
ᐊᒡᓚᒡᕕᖓᓐᓃᓐᖔᖅᑐᑦ.  
 
 
ᒥᔅᑕ ᕼᐊᓐᓴᓐᒧᑦ ᐊᐱᕆᔪᒪᓚᐅᕋᒪ ᐃᑉᐸᒃᓴᖅ 
ᐅᖃᓚᐅᕐᒪᑦ. ᓄᖅᑲᕈᒪᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒍᒎᖅ 
ᐅᓄᖅᑐᐃᖅᓱᖅᖢᓂ ᒥᓂᔅᑕᐅᖃᑦᑕᓚᐅᖅᑐᓄᑦ 
ᑕᐃᒃᑯᓄᖓ ᐊᖏᖅᑕᐅᖃᑦᑕᖏᖦᖢᓂ ᓯᕗᓪᓕᖅᐹᒥᑦ 
ᑖᓐᓇ ᐱᓕᕆᖃᑎᒌᖕᓂᐅᔪᖅ. ᖃᓄᕐᓕ 
ᐱᓕᕆᖃᑎᖃᕐᓂᕋᓚᐅᖅᑕᐃᑦ ᐃᒃᓯᕙᐅᑕᐅᓪᓗᑎᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᑯᐱᒡᕕᓕᕆᔨᒃᑯᓪᓗ ᖃᓄᕐᓕ 
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Department of Sustainable Development? 
How did you interact with them on a day-
to-day basis, either with the minister or the 
deputy minister? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
do want to clarify the resignation 
comments that I made probably yesterday 
and this has given me an opportunity.  
 
I am not a great letter writer and I have not 
been for a number of years. I do a lot of 
talk. My resignation was always there for 
the minister, verbally, in meetings with the 
various ministers.  
 
The question you are asking; there was no 
day-to-day involvement with the ministry. 
There was no day-to-day involvement with 
the deputy ministers of the departments. It 
was whenever it was needed, or felt by the 
chair, to talk to them. To the previous 
ministers, again, it was the same thing.  
 
I know when the first minister that I 
worked with, Mr. Akesuk, he and I would 
probably meet once every month, once 
every two months together. Not so much 
with the previous ministers. It was mostly 
through the deputy ministers but not on a 
day-to-day, it was only on a needed basis 
only. There was not much there at all. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. Mr. Hanson, the 
Nunavut Business Credit Corporation is 
one of the Crown agencies of the 
Government of Nunavut so as such, the 

ᐱᓕᕆᖃᑎᖃᓚᐅᖅᐱᑦ? ᖃᐅᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᒥᓂᔅᑕᒥᑦ 
ᑐᖏᓕᖓᓂᒡᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ  ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᐊᕐᔪᒍᒪᓪᓗᖓ 
ᓄᖅᑲᕋᓱᐊᕐᓂᕆᖃᑦᑕᓚᐅᖅᑕᓐᓄᑦ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᓐᓂᑦ 
ᐃᑉᐸᒃᓴᖅ, ᐅᓂᒃᑳᒐᓛᒃᑲᓐᓂᕐᓗᖓ ᐱᕕᒃᓴᖃᕐᓂᓐᓂᑦ. 
 
ᑎᑎᕋᑦᑎᐊᖅᑭᖏᑦᑐᐊᓘᒐᒪ ᐊᕐᕋᒍᓄᑦ ᐅᓄᖅᑐᓄᑦ 
ᐅᖃᓪᓚᖕᓂᖅᓴᐅᖃᑦᑕᕋᒪ ᓄᖅᑲᕈᒪᓪᓗᖓ ᒥᓂᔅᑕᒥ 
ᑐᒃᓯᕋᖃᑦᑕᓚᐅᖅᑐᖓ ᐅᖃᐅᓯᑐᐃᓐᓇᒃᑯᑦ 
ᑲᑎᒪᖃᑎᒋᓪᓗᒋᑦ ᒥᓂᔅᑕᐃᑦ ᐊᔾᔨᒌᖏᑦᑐᑦ.  
 
 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐅᓪᓗᑕᒫᖅᓯᐅᑎᒥᑦ 
ᐱᓕᕆᖃᑎᖃᖃᑦᑕᓚᐅᖏᑦᑐᖓ ᒥᓂᔅᑕᒥ 
ᑐᖏᓕᖓᓂᒡᓘᓐᓃᑦ ᒥᓂᔅᑕᐅᑉ ᐊᒡᓚᒡᕕᖓᓂ ᑕᕝᕘᓇ 
ᐱᓕᕆᕕᖓᑦᑕ. ᑕᐃᒪᓕ ᐱᔭᕆᐊᖃᓕᕌᖓᑦᑕ 
ᐃᒃᓯᕙᐅᑕᐅᓪᓗᖓ ᐅᖃᖃᑎᖃᕆᐊᖃᓕᕌᖓᒪ 
ᒥᓂᔅᑕᐅᓚᐅᖅᓯᒪᔪᓄᑦ 
ᑕᐃᒪᓐᓇᑦᑕᐃᓐᓇᐅᖃᑦᑕᓚᐅᖅᑐᖅ.  
 
ᖃᐅᔨᒪᔪᒥ ᓯᕗᓪᓕᖅᐹᖓ ᒥᓂᔅᑕᐅᓚᐅᖅᑐᖅ ᒥᔅᑕ ᐊᑭᓱᒃ 
ᑲᑎᒪᖃᑎᒌᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᑕᖅᑭᖅ ᐊᑕᐅᓯᐊᖅᖢᒍ 
ᐃᓛᓐᓂᒃᑯᓪᓗ ᑕᖅᑮᒃ ᒪᕐᕉᒃ ᐊᓂᒍᕌᖓᑕ 
ᑭᖑᓪᓕᐅᓚᐅᖅᑐᖅ ᑕᐃᓐᓇ ᒥᓂᔅᑕᐅᕋᑖᓚᐅᖅᑐᖅ 
ᑕᐃᒪᓐᓇᑎᒋ ᑲᑎᒪᖃᑎᒋᖃᑦᑕᓚᐅᓐᖏᑕᕋ. 
ᑐᖏᓕᕆᔭᖏᓐᓄᑦ ᒥᓂᔅᑕᐃᑦ ᖃᐅᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ 
ᐅᖃᐅᓯᖃᖅᐸᓚᐅᖏᑦᑐᒍᑦ ᑭᓯᐊᓂ ᑭᓐᖒᒪᔭᕌᖓᑦᑕ 
ᐱᔭᕆᐊᖃᓕᕌᖓᑦᑕ ᑕᐃᒪᓐᓇᐃᓕᖃᑦᑕᓚᐅᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. ᒥᔅᑕ ᕼᐋᓐᓴᓐ ᓄᓇᕗᒻᒥ ᐊᑐᖅᑐᐊᕐᕕᒃ 
ᑖᓐᓇ ᐱᓯᓂᔅᖑᔪᓄᑦ ᑯᐊᐳᕋᐃᓴᐅᔪᖅ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᒋᖕᒪᔾᔪᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ. ᑕᐃᒪᓐᓇᐃᒻᒪᑦ 
ᒥᓂᔅᑕᐃᑦ ᐊᖏᔪᖅᑳᖑᖕᒪᑕ ᐱᓕᕆᕝᕕᐅᑉ ᐃᓗᐊᓂ. 
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minister, he is the head of the department, 
but the Crown agency, the Nunavut 
Business Credit Corporation, it falls under 
his jurisdiction and through him, and it is 
accountable to the Legislative Assembly of 
Nunavut.  
 
There’s a Crown Agency Council that’s 
established to provide what they call letters 
of expectation to Crown agencies. Did you 
ever receive letters of expectation from the 
Crown Agency Council on an annual basis 
to give you direction or ask for information 
on your planned operations for the year? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
Basically, no, we never received anything 
from them. The only person that ever 
received any direction from was the 
minister of the day. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Could you clarify for the record, did you 
receive letters from the minister on an 
annual basis asking for information on your 
strategies, your policies, your goals and 
objectives for the year on an annual basis? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Yes, we did.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 

ᒐᕙᒪᒃᑯᓪᓕ ᑎᒥᖁᑎᒋᔭᖏᑦ ᑕᒪᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᐅᔪᑦ 
ᑲᒪᒋᖕᒪᒋᑦ ᐱᓕᕆᐊᒃᓴᖏᑕ ᐊᑖᒎᕐᒪᑕ. ᒥᓂᔅᑕᐅᑉ 
ᑭᐅᔭᕆᐊᖃᖅᖢᓂᓗ ᒪᓕᒐᓕᐅᖅᑎᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᑕᐃᓐᓇ ᓄᓇᕗᒥ.  
 
 
 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖓᑦᑐᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ ᓴᖅᑭᑦᑎᓯᒪᖕᒥᖕᒪᑕ 
ᑐᓂᓯᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ 
ᑭᓱᓂᒃ ᓂᕆᐅᒡᕕᐅᖕᒪᖔᑕ ᑎᑎᖅᑲᓂᒃ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ 
ᑕᑯᓚᐅᖅᓯᒪᕖᑦ ᒐᕙᒪᒃᑯ ᑲᑎᒪᔨᖏᓐᓃᓐᖔᖅᓯᒪᔪᓂᒃ 
ᑐᑭᒧᐊᒍᑎᒃᓴᔅᓯᓐᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ ᐱᔪᒪᔪᓂᒃ ᖃᓄᐃᑦᑐᓂᒃ 
ᐸᕐᓇᐅᑎᖃᕐᓂᐊᕐᒪᖔᔅᓯ ᐊᕐᕌᒍᒧᑦ 
ᑐᒃᓯᕋᕐᕕᐅᓚᐅᖅᓯᒪᕕᓰ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒃᑲ, 
ᐱᑎᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᒍᑦ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᒥᒃ, 
ᑭᓯᐊᓂᓕ ᑐᑭᒧᐊᒍᑎᓂᒃ ᑎᓕᓯᔾᔪᑎᒥᒃ 
ᐱᑎᑕᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᒥᓂᔅᑕᕆᓕᖅᑕᑦᑎᓐᓂᒃ ᐅᓪᓗᒥ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᓐ ᐊᕐᕌᒍᑕᒫᑦ ᒥᓂᔅᑕᒥᒃ ᑎᑎᕋᕐᓂᒃ 
ᐱᑎᑕᐅᖃᑦᑕᓚᐅᖅᐱᓯ ᖃᓄᐃᑦᑐᓂᒃ 
ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐅᕐᓂᐊᕐᒪᖔᔅᓯ ᐊᕐᕌᒎᓂᐊᖅᑐᒧᑦ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᒧᑦ ᐊᕐᕌᒍᑕᒫᑦ 
ᑕᐃᒪᐃᓕᐅᖅᑕᐅᕙᓚᐅᖅᐱᓰ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴ. ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᐄ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
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Mr. Peterson: Thank you, Mr. Chairman. 
Could you tell the committee how you 
received those letters from the minister, 
how you processed them? Did you respond 
yourself or did staff write the letters or did 
you take it to the board of the directors, 
have a meeting, and then incorporate all of 
the comments and information into a letter 
and respond back to the minister? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
When correspondence came from the 
ministry, it was always brought to the 
board for discussion at the next face-to-face 
meeting. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. When you responded to 
the minister, to his letters for information; I 
have a letter here dated November 11, 2006 
in which you sent to Minister Akesuk and 
you’re actually referencing a response to 
your letter of expectation for FY 2006-07. 
You open up, “I and all of NBCC’s Board 
of Directors have looked forward to receive 
your letter of expectation for FY 2006-07.  
 
This important document sets the Nunavut 
Business Credit Corporation’s priorities 
and establishes policies for the coming 
year. So when you sent those letters to the 
minister or his representatives, did they 
provide feedback to you on what you were 
telling them in your response to their letter? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 

 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᖃᕈᓐᓇᖅᐲᓐ ᖃᓄᖅ 
ᐱᑎᑕᐅᖃᑦᑕᕐᓂᕐᒪᖔᖅᐱᑦ ᑎᑎᖅᑲᓂᒃ 
ᐱᖃᑦᑕᓚᐅᖅᑕᕐᓂᒃ ᒥᓂᔅᑕᒥᒃ. ᖃᓄᕐᓗ 
ᑲᒪᒋᖃᑦᑕᓚᐅᕐᒪᖔᖅᐱᒋᑦ ᑭᐅᖃᑦᑕᓚᐅᖅᐲᑦ ᓇᖕᒥᓂᖅ, 
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓘᓐᓃᑦ ᑎᑎᕋᖃᑦᑕᓚᐅᖅᐸᑦ, 
ᑲᑎᒪᔨᓄᓪᓘᓐᓃᑦ ᑐᓂᓪᓗᒋᑦ ᑲᑎᒪᔾᔪᑎᒋᓂᐊᕋᔅᓯᐅᒃ 
ᐃᖅᑯᓪᓕᐅᑕᐅᔪᑦ, ᐅᖃᐅᓯᐅᔪᓪᓗ, ᑎᑎᖅᑲᒧᑦ 
ᐃᓕᖁᓪᓗᒋᑦ. ᒥᓂᔅᑕᒧᑦ ᑭᐅᖃᑦᑕᓚᐅᖅᐱᓰ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑎᑎᕋᐃᑦ 
ᑎᑭᑦᑕᕌᖓᑕ ᒥᓂᔅᑕᒥᒃ, ᑲᑎᒪᔨᓄᑦ 
ᑐᓂᔭᐅᖏᓐᓇᐅᔭᓚᐅᖅᑐᑦ ᑕᑯᓐᓇᖃᑦᑕᐅᑎᓪᓗᑎᒃ 
ᑲᑎᒪᓕᕌᖓᒥᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ, 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᑕᐅᖅ ᒥᔅᑕ ᕼᐋᓐᓴᓐ. ᑕᐃᒪᓕ ᑭᐅᔭᕌᖓᕕᑦ 
ᒥᓂᔅᑕᒧᑦ ᑎᑎᖅᑲᖏᓐᓄᑦ ᐊᑦᔨᖓᓂᒃ ᑎᑎᕋᖅ ᓄᕕᐱᕆ 
11, 2006-ᒥ ᒥᓂᔅᑕ ᐊᑭᓱᖕᒧᑦ ᐊᐅᓪᓚᖅᑎᓚᐅᖅᑕᐃᓐ 
ᑭᐅᓪᓗᑎᒃ ᑖᒃᑯᓄᖓ 06-07-ᒧᑦ. ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔨᓕᒫᖏᑦ ᓂᕆᐅᒃᑐᒡᒎᖅ 2006-07-ᒧᑦ ᓄᓇᕗᒻᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ ᑯᐊᐳᕋᐃᓴᐅᔫᑉ 
ᓯᕗᓪᓕᐅᑎᓯᒪᔭᖓ ᐊᑐᐊᒐᓕᐅᕈᒪᓪᓗᑎᒃ ᐊᕐᕌᒍᒥ.  
 
 
 
 
ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᑦ ᐊᐅᓚᑎᒃᑲᔅᓯᐅᒃ ᒥᓂᔅᑕᒧᑦ, 
ᑭᒡᒐᑐᖅᑎᖏᓐᓄᓪᓘᓐᓃᑦ ᐃᓕᔅᓯᓐᓄᑦ 
ᑐᓴᕆᐊᖅᑎᑦᑎᖃᑦᑕᓚᐅᖅᐹᑦ ᑭᒡᒍᓯᓯ ᐱᑦᔪᑎᒋᓪᓗᒋᑦ 
ᑎᑎᖅᑲᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
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Mr. Hanson: Thank you, Mr. Chairman. 
Again, the letter you’re referring to is the 
2006-07, I guess, November, you were 
saying. I’m sorry, I don’t remember the 
content of the letter, but it’s there.  
 
And again, once we replied to the ministry, 
it had been discussed at the board level, 
and then of course, it’s given to him, and 
from there, no, it would not, I think it 
wouldn’t come back again. It would be 
strictly with staff from the deputy minister 
and the staff that would be acting on the 
recommendations. As a board, at the next 
meeting, we would be told the action that 
has been going on with the letter but I 
never received any correspondence from 
the ministry after the letter that I responded 
to him. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson I noted in this one letter 
that there were several politicians and 
senior officials copied; Minister Simailak, 
Premier Okalik, Minister Tapardjuk, Peter 
Ma, Mel Orecklin, Alex Campbell, Rajan 
Jhaveri, so it’s clear that you wanted all of 
the individuals to know what the Nunavut 
Business Credit Corporation was planning 
to do for the upcoming fiscal year. With 
that in mind, did you have a day-to-day 
relationship with the Deputy Minister’s 
Office of Economic Development and 
Transportation? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
No, I did not. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 

Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓖᓛᒃ 
ᑎᑎᕋᖅ ᑕᐃᓐᓇ 06-07-ᒧᑦ ᓅᕖᐱᕇᓚᖅᑲᐅᒐᕕᑦ. 
ᒪᒥᐊᓇᖅ ᐃᖅᑲᐅᒪᖏᓐᓇᒃᑯ ᐃᓗᓕᕆᔭᖏᑦ ᑎᑎᖅᑲᐅᑉ. 
ᑕᐃᑲᓃᑦᑐᒃᓴᐅᔫᒐᓗᐊᖅ. 
 
 
 
ᑭᓯᐊᓂᓕ ᑕᐃᒪᓕ ᑭᐅᔭᕌᖓᑦᑕ ᒥᓂᔅᑕᐅᑉ 
ᐱᓕᕆᕝᕕᖓᓐᓄᑦ ᑲᑎᒪᔨᓃᓐᖔᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᓂᔭᐅᖃᑦᑕᖅᖢᓂ ᑕᐃᑲᓐᖓᑦ. ᐋᒃᑲ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ ᑐᖏᓕᖓᓂᒃ ᒥᓂᔅᑕᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ ᑕᐃᒪᓐᓇ ᐱᓕᕆᓪᓗᓂ 
ᐊᑐᓕᖁᔭᓕᐊᕆᓚᐅᖅᑕᖏᓐᓄᑦ ᑲᑎᒪᔩ ᑭᖑᓪᓕᕐᒥ 
ᑲᑎᒪᓕᖅᐸᑕ ᐅᖃᐅᔾᔭᐅᓕᕋᔭᓚᐅᖅᐳᒍᑦ ᖃᓄᖅ 
ᑭᐅᔭᐅᓐᓂᕐᒪᖔᑦᑕ ᑎᑎᖅᑲᑎᒍᑦ. ᑭᓯᐊᓂ 
ᐱᑎᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐ ᑎᑎᖅᑲᓂᑦ ᒥᓂᔅᑕᒥ ᑎᑎᖅᑲᐃᑦ 
ᑭᐅᓚᐅᖅᑎᓪᓗᒋ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᑐᒍ ᒥᔅᑕ ᕼᐊᓐᓴᓐ. ᐅᓇᓂ ᐅᕙᓂ 
ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᕐᒥᒻᒪᑦ ᐊᑕᐅᓯᐅᖏᒃᖢᑎᑦ ᑕᐃᒃᑯᐊ 
ᐊᔾᔨᖏᓐᓂ ᐱᓚᐅᖅᖢᑎᑦ ᒥᔅᑕ ᓯᒪᐃᓚᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ, 
ᒥᓂᔅᑕ ᑕᐹᕐᔪᒃ, ᐲᑕᒪ ᒫ, ᒥᐅᓪ ᐅᕆᒃᓕᓐ, ᐋᓕᒃᔅ ᑳᒻᐳᓪ 
ᑖᒃᑯᐊᕈᓘᔭᐃᑦ ᐅᓄᖅᑐᕈᓘᔭᐃᑦ ᑎᑎᕋᖅᕕᐅᓚᐅᖅᓯᒪᒻᒪᑕ 
ᐃᓛᓪ ᐊᓯᔨᖏᓐᓂ ᐊᐅᓚᖅᑎᕕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕ ᑯᐊᐳᕇᓴᓐᓕᕆᔪᑦ. ᑖᒃᑯᐊ 
ᐃᓱᒪᒋᓪᓗᒋᑦ ᖃᐅᑕᒫᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᖅᑕᓚᐅᖅᑭᒌᑦ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏ. 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕋᔾᔪᑎᓕᕆᔨᒃᑯᓪᓗ 
ᐱᓕᕆᕝᕕᖓᓐᓃᖔᖅᑐᖅ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᕼᐊᓐᓴᓐ.  
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒃᑲ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
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Mr. Peterson: Thank you, Mr. Chairman. I 
just wanted to... just give me a second here. 
There was a situation that developed I think 
in early 2006 where the department wrote 
to yourself, as chairperson, stating that the 
CEO of the Nunavut Business Credit 
Corporation was being reassigned in terms 
of his reporting relationship that he wasn’t 
going to report to you, as chairperson, and 
was to report to the Deputy Minister of 
Economic Development and 
Transportation.  
 
So I would like you to give me some 
comment on that. How did you feel that the 
CEO, who reports to you and through you 
to the board, was now finding himself 
reporting to the Minister of Economic 
Development Transportation? How did that 
relationship work where your senior 
employee is not reporting to you any more, 
he’s reporting to the Deputy Minister 
Economic Development Transportation? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
Basically, there was an imaginary line 
that’s still there and I must commend the 
CEOs because I was always informed on 
what was going on, and that kept informed. 
I was rather hurt to think that that would 
happen, yes. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Mr. Hanson, can you tell us who conducted 
performance appraisals for your senior 
official, your chief executive officer, when 
you reported to the Nunavut Business 
Credit Corporation? Thank you, Mr. 

 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᐊᑦᑎᐊᕈᐊᐃ, ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᕙᓪᓕᐊᔪᖅᑕᖃᓚᐅᖅᓯᒪᒻᒪᑦ 2006 
ᐱᒋᐊᓕᓵᖅᑲᐅᑎᓪᓗᒍ ᐱᓕᕆᕝᕕᓐᓄ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᑎᑦ ᑎᑎᕋᕐᕕᐅᓚᐅᖅᓯᒪᒐᕕᑦ ᑕᐃᑲᓂ 
ᑎᑎᕋᕐᕕᒻᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕ ᑯᐊᐳᕇᓴᓐᖓᓄᑦ. ᐊᒻᒪᓗ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᑎᑦ 
ᐅᓂᒃᑳᖅᑕᖃᑦᑕᖁᔭᐅᓕᓚᐅᖅᓯᒪᒐᕕᑦ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᐊᓄᑦ ᐃᖏᕋᔾᔪᑎᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ. 
 
 
 
ᑕᒪᓐᓇᖃᐃ ᓂᓪᓕᐅᑎᒋᒐᓛᑲᐃᓐᓇᕈᓐᓇᕐᐱᐅᒃ 
ᑎᑎᕋᕐᕕᒻᒥ ᐊᖏᔪᖅᑳᖅ ᐅᓂᒃᑳᖅᑕᖃᑦᑕᖁᔭᐅᓪᓗᓂ 
ᐃᓕᓐᓄᑦ ᐊᒻᒪᓗ ᐃᕝᕕᑦ ᑲᑎᒪᔨᓄᑦ, ᐃᕝᕕᓪᓗ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕋᔾᔪᑎᓕᕆᔨᒃᑯᓪᓗ 
ᐅᓂᒃᑳᖅᑕᖃᑦᑕᕐᓗᑎᑦ ᒥᓂᔅᑕᖓᓐᓄᑦ. ᒥᓂᔅᑕᐅᓪᓗ 
ᑐᖏᓕᖓᓐᓄᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐃᖏᕋᔪᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᕼᐊᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᓲᕐᓗ 
ᑭᑭᓚᐅᖅᓯᒪᔪᖅᑕᖃᓚᐅᕐᒪᑦ, ᑐᑯᒃᓴᐅᖏᑦᑑᒐᓗᐊᒥᑦ 
ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ 
ᖃᓄᐃᑉᐸᓪᓕᐊᔪᓂ ᑐᓴᐅᒪᑎᑦᑏᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᔪᖅ 
ᐅᕙᓐᓂ. ᐋᓐᓂᓪᓚᕆᓚᐅᖅᑐᖓᓕ ᑕᐃᒪᓐᓇ 
ᐊᓪᓗᖅᑕᐅᑐᐃᓐᓇᖃᑦᑕᑎᓪᓗᖓ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᑯᐊ 
ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑲᐅᑎᑦ ᑭᓇᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐊᕐᒪᖔᖏᓐᓂ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕ ᑯᐊᐳᕇᓴᓐᖓᓐᑕ 
ᐃᓗᐊᓂ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Most of the time it was done 
by the deputy minister and we always 
found out after that it was done. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Could Mr. Hanson clarify that the CEO 
was an employee of the Nunavut Nunavut 
Business Credit Corporation, but you’re 
saying that his performance appraisal was 
done by the Department of Economic 
Development and Transportation? Do you 
think that’s an appropriate relationship? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Mr. Chairman, no, I do not 
think that’s appropriate. I think it should 
have been done by the chair and the board 
for sure. I know our previous CEO was 
definitely looked at by ourselves because 
we were requested by the deputy minister 
to have some input into the evaluation even 
though he did not report to us or to me. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Could Mr. Hanson tell us, if he as chair, 
was ever directed by the Deputy Minister 
of Economic Development and 
Transportation to conduct a performance 
appraisal of the chief executive officer’s 
performance? Thank you, Mr. Chairman.  

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᕼᐊᓐᓴᓐ.  
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓ ᐊᒻᒪᓗ ᑭᖑᓐᖓᒍᑦ 
ᖃᐅᔨᓕᑕᐃᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐊᖏᔪᖅᑲᐅᑏᑦ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᕐᓂᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᖃᐃ 
ᒥᔅᑕ ᕼᐊᓐᓴᓐ ᓇᓗᓇᐃᖅᓯᑲᐃᓐᓇᕐᓕ. ᑕᐃᓐᓇ 
ᑎᑎᕋᕐᕕᒻᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᓐᓄ 
ᐃᖅᑲᓇᐃᔭᓚᐅᕋᓗᐊᖅᑎᓪᓗᒍ, 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᕕᓃᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓄᑦ? 
ᑕᐃᒪᓐᓇᑦᑎᐊᖅ ᐋᖅᑭᒃᓯᒪᓪᓗᐊᕋᓱᒋᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᕼᐊᓐᓴᓐ.  
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒃᑲ, 
ᑕᐃᒫᖑᔭᕆᐊᖃᕋᓱᒋᒪᐅᖏᑕᕋ. ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 
ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓐᓂ 
ᖃᐅᔨᓴᖔᖃᑦᑕᕆᐊᖃᕋᓱᒋᔭᒃᑲ ᐊᒻᒪᓗ ᑭᖑᓂᖓᓂ 
ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᓚᐅᖅᓯᒪᔪᖅ 
ᐅᕙᑦᑎᓐᓄᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᓚᐅᖅᑐᖅ. ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓ ᓂᓪᓕᕐᕕᖃᖅᖢᓂ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕐᒪᖔᖓᑦ 
ᖃᐅᔨᓴᖃᑕᐅᒐᓗᐊᖅᑐᓂ, ᑕᒪᑐᒪᓂᓕ 
ᐃᓚᐅᖃᑦᑕᓚᐅᖅᓯᒪᖏᑦᑐᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ ᐅᕙᑦᑎᓐᓄᑦ ᐅᖃᕈᓐᓇᖅᐸᖃᐃ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᓂ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓄᑦ 
ᑎᓕᔭᐅᓚᐅᖅᓯᒪᒻᒪᖔᖓ ᖃᐅᔨᓴᐃᖁᔭᐅᓗᓂ 
ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᐊᕐᕋᓗᐊᕐᒪᖔᓐ 
ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: No, I was never asked. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Can Mr. Hanson indicate whether he 
knows if the chief executive officer was 
asked to prepare a draft of a performance 
review on himself for the chairperson’s 
signature? To Mr. Hanson. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
As I said, the previous CEO, I did do one 
on him and did recommend that he did get 
his increments once we discussed it with 
the deputy minister. So there was one, yes.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson for that answer. I have a 
copy here of a letter. It says, “Confidential 
Government of Nunavut Performance 
Review System Form.” It identifies 
employees. Mel Orecklin reports to Robert 
L. Hanson, Chair of NBCC, but it was 
dated in the period of July 13, 2004 to July 
22, 2005. It’s actually unsigned but it looks 
like it was prepared by somebody. The 
CEO, Mel Orecklin, didn’t sign it and you, 
as chairperson, didn’t sign it and it looks 
like it was prepared to be signed.  
 
So I’m wondering, Mr. Chairman, if Mr. 
Hanson can dig deep into his memory and 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐋᒡᒐ, ᑎᓕᔭᐅᓚᐅᖅᓯᒪᖏᑦᑐᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐹ ᑕᐃᓐᓇ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑳᖅ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᓂᒃ ᐱᓕᕆᐊᕐᖑᓂᐊᖅᑐᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓂᐊᖅᑐᓂᒃ 
ᐋᖅᑭᒃᓱᐃᖁᔭᐅᓚᐅᖅᓯᒪᒻᒪᖔᓐ? ᑐᕌᖅᑎᑕᕋ, ᒥᔅᑕ 
ᕼᐋᓐᓴᓐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᑕᐃᓐᓇ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑳᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ, ᐄ, ᐊᑕᐅᓯᐊᖅᖢᒍ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕐᒪᖔᖅ ᖃᐅᔨᓵᕆᓚᐅᖅᓯᒪᔭᕋ. 
ᐊᑭᑦᑐᕆᐊᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᖢᓂᓗ ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔾᔭᔅᓵᖏᑦ. ᐄ, ᐊᑕᐅᓯᐊᖅᑐᖓ, ᐄ, 
ᖃᐅᔨᓴᐃᓂᖃᓚᐅᖅᓯᒪᔪᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᖢᒍ ᒥᔅᑕ ᕼᐋᓐᓴᓐ ᑭᐅᒻᒪᑦ. ᐅᑯᐊ 
ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᖏᔪᖅᑳᖏᑦᑕ 
ᖃᐅᔨᓴᖅᑕᐅᓂᖓᓐᓄᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ, ᒥᐅᓪ 
ᐅᕆᒃᓕᓐ, ᕌᐳᑦ L. ᕼᐋᓐᓴᓐ, ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᓂ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ 
ᑯᐊᐳᕋᐃᓴᓐᑯᖏᓐᓄᑦ, ᔪᓚᐃ 2004, ᔪᓚᐃ 22, 2005-
ᒧᑦ ᑎᑭᑦᖢᒍ. ᐊᑎᓕᐅᖅᓯᒪᖏᑦᑐᖅ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐃᓕᓐᓄᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᕙᓗᓐᖏᑦᑐᖅ, ᐊᓯᓐᓄᖔᖅ 
ᑎᑎᕋᖅᑕᐅᓯᒪᕙᓗᒻᒪᑦ. ᑕᐃᓐᓇ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᒥᐅᓪ ᐅᕆᒃᓕᓐ, 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᑎᓪᓗ. ᑖᒃᓱᒪᓕ ᒥᐅᓪ ᐅᕆᒃᓕᓐ 
ᐊᑎᓕᐅᓚᐅᖅᓯᒪᓐᖏᑦᖢᓂᐅᒃ. 
ᐊᑎᓕᐅᖅᑕᐅᔪᔅᓴᒫᖑᖅᑎᑕᐅᓯᒪᑐᐃᓐᓇᖅᕙᓗᒃᑐᖅ.  
 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ, ᐃᖅᑲᔅᓴᕈᓂᖃᐃ, ᐃᖅᑲᐅᒪᒻᒪᖔᖅ 
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see if he can remember whether he asked 
for it to be prepared, or did the department 
ask for it to be prepared, or did he himself 
prepare it. It’s quite an interesting 
document. Its achievements and 
everything, it says “exceeds requirements,” 
and on a rating system of one, two, three, it 
had lots of threes and two pluses and it 
wasn’t signed. So I’m just wondering: what 
was the purpose of that document if it was, 
in fact, prepared to be signed? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
don’t recollect that letter. I’d have to see it. 
Maybe if I could see it I could discuss it 
and report back to you later. I just don’t 
have it in front of me and I can’t answer. I 
want to read the whole context of the letter 
to make sure that I did see it.  
 
As I say, I did receive a letter from the 
deputy minister copied to me that was for 
the senior manager’s annual merit and 
bonus, and the way the government 
structure is set up, there are certain bonuses 
and merit increases and so forth that are 
given. I know that was done I think some 
time in July of 2007 and that was signed by 
the deputy minister. That’s the only thing 
that I can recollect that that was done but I 
would have to see the letter, Mr. Peterson, 
so I could look at it before I want to 
comment on it. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
It’s not actually a letter. It’s an eight or 
nine page performance appraisal form, so 
it’s quite detailed. It comments on the goals 
and objectives for the previous fiscal year 

ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᐳᖅ ᑖᒃᑯᐊ ᑎᑎᖅᑲᑦ ᐃᒻᒥᓂᒃ 
ᓴᓇᓚᐅᕐᒪᖔᖏᓐ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᓄᓪᓗ ᑎᑎᕋᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᓐ. 
ᑖᒃᑯᐊ ᐃᓗᓕᖏᑦ ᑐᓴᕈᒥᓇᕈᓘᔭᖅᑐᑦ. ᑕᐃᒃᑯᐊ 
ᓇᓗᓇᐃᒃᑯᑕᖏᑦ 3-ᕌᓘᓪᓗᑎᓪᓗ, ᒪᕐᕉᒃ 2-ᖑᓪᓗᑎᒃ 
ᑭᓯᐊᓂ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ. ᑭᓱᒥᑭᐊᖅ 
ᐱᑦᔪᑎᖃᑦᑐᑎᒃ ᑖᒃᑯᐊ ᑎᑎᖅᑲᑦ 
ᐋᖅᑭᓱᖅᑕᐅᓚᐅᖅᓯᒪᕙᑦ ᐊᑎᓕᐅᕋᔅᓴᒫᖑᑐᐃᓐᓇᖅᖢᑎᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᐅᒪᖏᑕᕋ ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᐅᖃᐅᓯᕆᔭᐃᓐ. 
ᑕᑯᓗᒍᖃᐃ ᐃᖅᑲᐃᓂᐊᖅᐳᖓ, ᑕᑯᓚᐅᕐᓗᒍ ᑭᖑᓂᐊᒍᑦ 
ᑭᐅᑦᑎᐊᕐᓂᐊᖅᐸᒋᑦ ᓵᓃᖏᒻᒪᑦ ᑕᐅᑐᓐᖏᓇᒃᑯᑦ 
ᐅᖃᓕᒫᑦᑎᐊᓚᐅᕐᓗᒍ ᑭᓯᐊᓂ ᑕᑯᓚᐅᕐᒪᖔᒃᑯ 
ᐃᖅᑲᐃᔪᓐᓇᓂᐊᖅᑐᖓ.  
 
 
 
ᑎᑎᖅᑲᖅᑖᓚᐅᖅᓯᒪᔪᖓ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓐᓂᒃ, 
ᐊᑦᔨᖏᑦ ᖃᐃᑕᐅᓪᓗᑎᒃ. ᑕᐃᓐᓇ ᐊᖏᔪᖅᑲᐅᑏᓐ 
ᑮᓇᐅᔾᔭᔅᓵᕆᖃᑦᑕᖅᑕᖏᑦᑕ ᖁᕝᕙᕆᐊᖅᑕᐅᓂᖏᑦ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᕆᖃᑦᑕᖅᑕᖏᓪᓗ ᐊᔪᓐᖏᓐᓂᖓᓄᑦ 
ᒪᓕᒃᓯᒪᓲᖑᒻᒪᑕ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ ᔪᓚᐃ 2007-
ᒥᐅᕙᓪᓚᐃᔪᖏᒃᑯᐊ ᑕᒪᑐᒥᖓ ᐊᑐᓚᐅᖅᓯᒪᔪᑦ 
ᒥᓂᔅᑕᐅᓪᓗ ᑐᖏᓕᐊᓄᑦ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓪᓗᑎᒃ. 
ᑕᐃᓐᓇᑐᐊᑦᑎᐊᖅ ᐃᖅᑲᐅᒪᔭᕋ. ᑕᑯᓚᐅᕐᓗᒍ 
ᑭᓯᐊᓂᐅᒐᔭᖅᑐᖅ ᑭᐅᓪᓚᕆᓚᐅᖏᓂᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑎᑎᖅᑲᓪᓚᕆᐅᖏᑦᑑᓇ, 8-9-ᓂᒃ ᒪᑉᐱᒐᓕᒃ. 
ᐃᖅᑲᓇᐃᔭᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᔫᑉ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕐᒪᖔᖓᓐ ᖃᐅᔨᓴᐅᑏᓐ ᐊᒻᒪᓗ 
ᑐᕌᒐᓕᐊᕆᔭᐅᓯᒪᔪᓂᒃ ᓇᓗᓇᐃᔭᐃᓯᒪᓪᓗᓂ 
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in terms of one, two, three rating scale and 
it says how the employee exceeded 
expectations for the Nunavut Business 
Credit Corporation.  
 
Having said that, Mr. Chairman, can the 
chair tell us: did he have any occasion to 
write a letter to the CEO, Mr. Orecklin, 
reprimanding him for his performance as 
CEO? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
Just to go back to your question, Mr. 
Peterson, I know there was a time when I 
discussed that letter which you’re referring 
to, it just came to me, with the CEO. Now, 
if I signed it, I’m not sure but I remember it 
being given to me, I can’t remember by the 
deputy minister or by whom, but it was 
definitely discussed.  
 
And yes, to your second question, there are 
letters in Mr. Orecklin’s personal file that 
are personal and confidential of a 
reprimand. Yes, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. As I indicated earlier 
that this document is eight pages long. It’s 
on a Government of Nunavut performance 
review system document and it sets out 
goals and objectives that are met or not 
met, or it says that number one would be 
‘Did not meet,’ number two is 
‘Succeeded,’ and three, ‘Surpassed.’ On 
every one of these on two and half pages it 
says two plus or three, and there are only a 
few twos.  
 
So, obviously, the CEO was or whoever 

ᐊᑦᑎᑦᓯᕙᓪᓕᐊᓂᖏᑦ ᐊᔪᓐᖏᓐᓂᖓᓄᑦ ᒪᓕᒃᖢᖑ 
ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᑕᐅᕙᓪᓕᐊᖃᑦᑕᓂᖅᖢᓂ 
ᖄᖏᐅᔾᔨᓯᒪᓂᑰᓪᓗᓂ ᓂᕆᐅᒋᔭᐅᔪᓂ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ ᑯᐊᐳᕋᐃᓴᓐᑯᑦ. 
 
ᐊᒻᒪᓗ ᑕᐃᒪᐃᓕᖅᑲᐅᑎᓪᓗᖓ ᑖᓐᓇᖃᐃ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᐅᖃᐅᔾᔨᔪᓐᓇᖅᐳᖅ ᐅᕙᓐᓂᒃ, 
ᐅᕙᑦᑎᓐᓂᖏᓛᖅ ᑎᑎᕋᓚᐅᕐᒪᖔᓐ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑳᕆᔭᐅᔪᒧᑦ, ᒥᔅᑕ ᐅᕆᐊᒃᑭᓕᒻᒧᑦ. ᐃᓂᖅᑎᖅᖢᒍ, 
ᐃᓂᖅᑎᖅᑕᐅᓂᕐᒫᓐ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖏᓗᐊᕐᓂᖓ 
ᐱᑦᔪᑎᒋᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐃᔭᐃᑦ ᐅᑎᖅᕕᒋᒋᐊᕐᓗᒍ. ᐄ, ᖃᐅᔨᒪᔪᖓ 
ᑕᒪᓐᓇ ᑎᑎᖅᑲᖅ ᐅᖃᐅᓯᕆᔭᐃᑦ ᐅᑎᖅᕕᒋᑲᐃᓐᓇᕐᓗᒍ. 
ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᖅ ᐊᑎᓕᐅᓚᐅᕐᒪᖔᒃᑯᓗ 
ᓇᓗᓪᓗᖓ ᑭᓯᐊᓂᓕ ᐃᖅᑲᐅᒪᔪᖓ ᑖᒃᑯᐊ ᑎᑎᖅᑲᓐ 
ᐅᕙᓐᓄᑦ ᖃᐃᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓐᓄᑦ ᐅᖃᐅᓯᕆᔭᐅᓪᓚᕆᓚᐅᖅᓯᒪᔪᖅ. 
 
 
ᐊᐃᑉᐹ ᑖᓐᓇ ᐊᐱᖅᑯᑏᑦ, ᐄ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᐸᐃᑉᐹᖁᑎᖏᑦᑕ ᑐᖅᑯᑕᖅᕕᖓᓂ ᑎᑎᕋᖅᓯᒪᔪᖅᑕᓕᒃ 
ᑕᐃᒪᐃᑦᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐅᐊᑦᑎᐊᖅ 
ᑖᒃᑯᐊ ᑎᑎᖅᑲᑦ 8-ᓂᒃ ᒪᑉᐱᒐᓕᒃ. ᒐᕙᒪᒃᑯᓪᓗ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕐᒪᖔᓐ ᖃᐅᔨᓴᐅᑎᒋᖃᑦᑕᖅᑕᖏᓐᓂᒃ 
ᑕᑕᑎᖅᑕᐅᕙᑦᑐᓂᒃ ᑕᐃᒪᐃᑦᑐᓄᑦ ᑎᑎᕋᖅᓯᒪᓪᓗᓂ 
ᑐᕌᒐᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᐊᓐᖑᑎᔭᐅᓯᒪᓐᖏᑦᑐᑦ 
ᑲᔪᓯᓚᐅᖏᑦᑐᖅ, 3 ᐊᓂᒎᑎᓂᐊᖅᑐᓂ. ᑖᒃᑯᐊ 
ᓈᓴᐅᑎᓕᖅᑕᐅᓯᒪᔪᓕᒫᑦ ᒪᕐᕉᓪᓗᑎᒃ ᒪᑉᐱᒐᖅ 
ᓇᑉᐸᖓᓗ ᖃᑦᓰᓐᓇᑯᓘᓪᓗᑎᒃ 2, 3-ᓚᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ 
ᐅᓄᖅᑑᓪᓗᑎᒃ.  
 
 
 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕐᓂᕋᖅᑕᐅᕙᓗᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ 
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was grading was thinking he did a 
superlative job as a CEO and it was drafted 
for your signature but it wasn’t signed. So I 
don’t know if you were planning to have it 
signed, or if it was set aside for further 
review. We have it here. It was provided to 
us by the Department of Economic 
Development and Transportation. Actually, 
we just got it yesterday, so the document 
does exist. Thank you, Mr. Chairman.  
 
Can the former Chairperson of the Nunavut 
Business Credit Corporation gave us a 
sense of what did he see as chair 
developing within the Nunavut Business 
Credit Corporation’s administration that 
caused him to write a letter on April 26, 
2006 to Mr. Orecklin where he said, “I had 
discussed the letter with the Deputy 
Minister Alex Campbell and I can confirm 
that we have great concerns contrary to 
your ongoing assurances, and regular 
reports indicated that the operations were 
up to speed. They are in fact not.” What 
caused you to write that letter? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Concerning the information that we were 
receiving from Auditor General in their 
findings when they went to do the audit 
and the information that I thought was in 
the file that was supposed to be there was 
not, and I think the letter was mostly due to 
the administration only, of running of the 
office. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson for that answer. 
Yesterday, Mr. Chairman, the former 

ᐊᑎᓕᐅᖅᑐᔅᓴᒫᓐᖑᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᑖᒃᑯᐊ 
ᑎᑎᕋᖅᑕᐅᔪᕕᓃᑦ. ᑭᓯᐊᓂ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓐᖏᒻᒪᑦ. 
ᖃᓄᕐᓗᑭᐊᖅ ᐊᑎᓕᐅᕐᓂᐊᕐᓚᐅᕐᕋᓗᐊᕕᒋᓪᓗᑭᐊᖅ 
ᐅᕝᕙᓘᓐᓃᑦ ᕿᒥᕐᕈᓇᒃᑲᓐᓂᓚᐅᕐᓗᒍ 
ᐊᑎᓕᐅᓂᐊᑐᐃᓐᓇᓚᐅᖅᓯᒪᔭᔅᓴᐃᑦ. ᐅᕙᓂ ᓵᑦᑎᓃᒻᒪᑕ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᓃᖔᖅᑐᑦ 
ᐃᑉᐸᔅᓴᖑᑯᐊ ᐱᑕᐃᓐᓇᓚᐅᕐᕋᑦᑎᒍ. ᐄ, ᑕᕝᕙᐅᔪᖅ 
ᑕᐃᒪᐃᑦᑐᖅᑕᓕᒃ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᖅ, ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᑐᖅ ᓄᓇᕘᒻᒥ 
ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ ᑯᐊᐳᕋᐃᓴᖓᓐᓄᑦ 
ᐃᒃᓯᕙᐅᑕᐅᓪᓗᑎᑦ ᑖᒃᑯᐊ ᐃᐳᕈ 26, 2006-ᒥ ᒥᔅᑕ 
ᐅᕆᒃᓕᓐᒧᑦ ᖃᓄᐃᒻᒪᑦ ᑎᑎᕋᓚᐅᖅᓯᒪᕕᓐ 
ᐅᖃᖅᓯᒪᓪᓗᓂ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐊᓕᒃᔅ ᑳᒻᐳᓪ 
ᐅᖃᓪᓚᖃᑎᒋᓚᐅᕐᕋᒃᑯ ᐊᒻᒪᓗ ᐅᓂᒃᑳᓕᐅᖅᑕᓐᓂᑎᒃ 
ᒪᓕᒃᖢᒋᑦ ᐊᖑᒻᒪᑎᒋᓐᓇᓱᒋᓐᓈᓚᐅᖅᑐᒎᒐᓗᐊᖅ 
ᓱᓇᐅᕝᕙ ᐊᖑᒻᒪᑎᓐᖏᑐᖅᔪᐊᕐᒪᕆᐊᓘᓂᑎᓪᓗᑎᑦ. ᓱᒻᒪᑦ 
ᑕᒪᒃᑯᐊ ᑎᑎᕋᐅᓯᕆᓚᐅᖅᓯᒪᕕᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᑐᓴᐅᒪᔾᔪᑏᑦ ᖃᐃᑕᐅᕙᓪᓕᐊᓕᓚᐅᕐᒪᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕝᕕᖓᓐᓂᒃ 
ᓇᓗᓇᕈᓐᓃᐸᓪᓕᐊᓪᓗᑎᓪᓗ ᑭᓱᓐ ᑕᒪᒃᑯᐊ 
ᑐᓴᐅᒪᔭᕆᐊᖃᑦᑕᕗᑦ ᐸᐃᑉᐹᑦ ᑕᐃᒃᑯᐊ 
ᑐᖅᑯᑦᑕᐅᓯᒪᓱᒋᓚᐅᖅᑕᒃᑲ ᑕᐃᑲᓃᓚᐅᖏᒻᒪᑕ 
ᑎᑎᕋᐅᓯᕆᓗᐊᓚᐅᖅᑕᕗᑦ ᑎᑎᕋᖅᕕᒻᒥ ᐊᐅᓚᑕᐅᓂᖓ 
ᐱᐅᖏᓐᓂᖓᑕ ᐱᑦᔪᑎᒋᓪᓗᒍ.ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑑᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᑐᒍ ᒥᔅᑕ ᕼᐋᓐᓴᓐ ᑭᐅᒻᒪᑦ. ᐃᑉᐸᒃᓴᖅ 
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chairperson indicated that the board of 
directors would do due diligence, or review 
a loan application, when there had been a 
due diligence completed by the staff before 
the board would review the application. In 
that letter dated April 26, 2006, the 
chairperson writing to the CEO, it says, 
“As a result, members meeting binders are 
not once again available within the 
established guidelines set by the board. As 
a result, the members are not able to neither 
prep themselves or do the necessary due 
diligence to effectively deal with the work 
prior to and during board meetings.” Can 
the chairperson explain to us what effect all 
that was having on the board of directors in 
terms of making good solid decisions on 
loan applications that they’re receiving to 
review? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
The biggest problem we had was not 
receiving the package prior to a meeting so 
we could actually read the information 
prior to going to the meeting. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. I recall of my days 
when I was on the Northwest Territories 
Business Credit Corporation and you were 
on there as well for a period of time. We 
would receive our packages a week to two 
weeks in advance, complete packages. So 
when we had reviewed them, then the 
board of directors would attend the loan 
meeting. We had all of the information and 
we had time to go through all of the 
applications, all of the backup documents, 
all of the policies, everything, the credit 

ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᐅᖃᓚᐅᕐᖓᑦ ᑲᑎᒪᔩᑦ 
ᕿᒥᕈᓇᑦᑎᐊᖃᑦᑕᕐᓂᕋᖅᑐᓂᒋᑦ ᐊᑐᖅᑐᐊᒐᒃᓴᓂᑦ, ᐃᓛᒃ 
ᑕᑕᑎᖅᑕᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᓄᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᕿᒥᕈᓇᖅᑖᖅᑲᐅᓚᐅᖅᑐᑎᑦ 
ᑲᑎᒪᔨᓅᖅᑕᐅᖃᑦᑕᕐᓂᕋᓚᐅᕐᒪᒋᑦ ᐅᑯᐊ 
ᐊᑐᐃᓐᓇᐅᓯᒪᖏᑐᒡᒎᖅ ᑲᑎᒪᔨᓄᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓂᖏᑦ 
ᐊᒻᒪᓗ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐅᐸᓗᓗᐊᖃᑦᑕᖅᓯᒪᔪᕕᓃᑦ 
ᑲᑎᒪᔩᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ 
ᐅᓂᑳᕈᓐᓇᖅᐹ, ᖃᓄᐃᑦᑐᓂᒃ ᐱᔾᔪᑎᖃᕐᖢᑎᒃ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔩ ᐃᓱᒪᓕᐅᕈᑎᖃᑦᑎᐊᕈᓐᓇᖅᓯᓚᐅᖏᓚᑦ 
ᑕᐃᒃᑯᓂᖓ ᐊᑐᖅᑐᐊᒐᒃᓴᓂᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᓂᑦ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᑲᐅᖏᓕᐅᕈᑎᒋᓚᐅᖅᑕᕗᑦ ᓯᕗᓂᐊᒍᑦ 
ᐱᖃᑦᑕᓚᐅᖏᓇᑦᑎᒍᑦ ᐸᐃᑉᐹᖁᑎᒐᓚᐃᑦ ᓯᕗᓂᐊᒍᑦ 
ᐅᖃᓕᒫᒐᒃᓴᐅᖃᑦᑕᖅᓯᒪᔫᒐᓗᐊᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ ᐃᖅᑲᐅᒪᓪᓗᖓ ᓄᓇᑦᓯᐊᒥ 
ᐊᑐᖅᑐᐊᕐᑯᐅᖃᑦᑕᖅᓯᒪᔪᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑕᒪᒃᑯᐊ 
ᓯᕗᓂᐊᒍᑦ ᐱᕙᒋᖃᑦᑕᓚᐅᖅᓯᒪᒐᒃᑯ ᐱᓇᓱᐊᕈᓯᖅ 
ᒪᕐᕉᓪᓘᓐᓃᑦ ᓯᕗᓂᐊᒍᑦ ᐃᓕᐅᒃᑲᐅᓪᓗᑎᑦ. ᐃᒪᓐᓇ 
ᕿᒥᕈᔪᓐᓇᖃᑦᑕᕐᓂᐊᕋᑦᑎᒍᑦ ᑲᑎᒪᔩᑦ ᑲᑎᒪᓂᐊᕆᕌᖓᑕ 
ᐊᑐᖅᑐᐊᒐᒃᓴᐅᔪᓄᑦ ᕿᒥᕈᓂᐊᖅᑎᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊᓗ 
ᐊᑐᓂ ᑐᒃᓯᖃᐅᑕᐅᔪᑦ ᕿᒥᕐᕈᓪᓗᒋᑦ, ᐊᑭᓕᒃᓴᖃᖅᑐᓪᓗ 
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collections part, the whole kit and 
caboodle.  
 
So what you’re saying with this particular 
CEO is you’re only getting that necessary 
information at board meetings. Were you 
actually getting the information, or were 
you only getting some of the information 
that you thought was necessary to conduct 
your business? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
The comment about the NBCC and the way 
that the information was forthcoming to us, 
I know what Mr. Peterson is mentioning 
and yes, it was always available, but both 
Mr. Peterson and I know the amount of 
staff that the Government of the Northwest 
Territories had to prepare the information 
for us was always more than adequate. 
Even members of our board at the time 
were then members of that department, so 
all of the information was always given to 
us well in advance.  
 
The problem we’ve had was dealing with 
the office and the lack of staff; the CEO 
had a real hard time on his own with one 
secretary. Trying to do our work packages, 
it was always the excuse was not enough 
staff, and there wasn’t. Again, that’s not 
really our problem as a board. We needed 
the information that was just never 
forthcoming. 
 
I think what brought that letter to a head, 
that Mr. Peterson is discussing, is from a 
report that we received from another 
organization that came in to do some work 
for us, MacKay Landau, and I think that’s 
maybe the letter that you’re referring to and 
why that was written. Thank you, Mr. 
Chairman. 

ᖃᓄᖅ ᑮᓇᐅᔭᓂᑦ ᐊᑐᕐᓂᓗᒃᓯᒪᖏᒃᑲᓗᐊᕐᒪᖔᑕ. 
 
 
 
 
ᑖᓐᓇ ᐊᖏᔪᖅᑳᕆᓚᐅᖅᑕᓯ ᑎᑎᕋᕐᕕᒻᒥ ᑲᑎᒪᔨᓂᑦ 
ᑕᐃᒪᓐᓇ ᑐᑭᓯᔾᔪᑎᓂᑦ ᑐᓴᕈᑎᓂᑦ ᐱᖃᑦᑕᓚᐅᖅᐱᓯ 
ᓯᕗᓂᐊᒍᑦ? ᐃᓚᐃᓐᓇᖏᓐᓂ ᐃᖅᑲᐅᒪᔭᖃᖅᕕᓘᕝᕙ 
ᐱᖃᑦᑕᖅᓯᒪᓂᓯ ᑲᑎᒪᓂᐊᖅᑎᓪᓗᓯ 
ᐊᐅᓚᔾᔪᑕᐅᓂᐊᖅᑐᓂᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐅᖃᐅᓯᐅᔪᖅ ᑖᒃᑯᓇᖓᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ 
ᐊᑐᖅᕕᐅᖃᑦᑕᖅᑐᒥᑦ ᑯᐊᐳᕇᓴᒥᑦ ᐃᖅᑲᐅᒪᓪᓗᖓ. ᒥᔅᑕ 
ᐲᑕᓴᓐ ᐅᖃᕐᒪᖔᑦ ᐃᒪᓐᓇ 
ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖅᓯᒪᔫᒐᓗᐊᑦ ᑕᐃᒪ ᒥᔅᑕ ᐱᑕᓴᓐᓗ 
ᖃᐅᔨᒪᒐᓐᓄ ᒐᕙᒪᒃᑯᑦ ᓄᓇᑦᓯᐊᕐᒥ ᖃᓄᖅ 
ᐃᓕᖓᒻᒪᖔᑕ ᓯᕗᓂᐊᒍᑦ ᓈᒻᒪᑦᑐᒻᒪᕆᐅᖃᑦᑕᓚᐅᕐᒪᑕ 
ᑐᑭᓯᔾᔪᑎᒋᓂᐊᖅᑕᕗᑦ ᑐᓴᕈᑏᑦ ᐊᒻᒪᓗ ᑕᐃᑲᓐᖓᑦ 
ᒐᕙᒪᒋᔭᖏᓐᓂ ᐅᕙᑦᑎᓐᓄᑦ ᑐᓂᔭᐅᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᑕ. 
 
 
 
 
 
ᐅᕙᒍᓪᓕ ᐊᑲᐅᖏᓕᐅᕈᑎᒋᒪᐅᖅᑕᕗᑦ ᐱᓕᕆᐊᕆᓪᓗᒋᑦ 
ᐊᒡᓚᕕᒻᒥ ᑎᑎᕋᕐᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖏᓗᐊᕐᓂᕗᑦ 
ᑖᓐᓇᓗ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖏᔪᖅᑳᖅ ᐊᑕᐅᓯᕐᒥᑦ 
ᑎᑎᕋᖅᑎᑐᐃᓐᓇᖃᕐᖢᓂ ᐃᒪᓐᓇ ᑲᑎᖅᓱᐃᓇᓱᑦᑐᓂ 
ᑐᓴᕈᑎᒃᓴᐅᓂᐊᖅᑐᓂᑦ ᐊᓯᓱᓂ ᐱᖏᔾᔪᑎᖃᖃᑦᑕᓚᐅᕐᒪᑦ 
ᑕᒪᒃᑯᓂᖓ ᐅᕙᒍᓪᓕ 
ᐊᑲᐅᖏᓕᐅᕈᑎᒋᔭᕆᐊᖃᓚᐅᖏᒃᑲᓗᐊᕋᑦᑎᒍᑦ ᑕᐃᒃᑯᐊ 
ᖃᐃᓇᓱᑦᑎᓪᓗᒋᑦ ᐅᕙᑦᑎᓐᓄᑦ.  
 
 
ᐊᒻᒪ ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᐲᑕᓴᓐ ᐅᖃᐅᓯᕆᔭᖓ, ᑎᑎᖅᑲᖅ 
ᐅᓂᒃᑳᓕᐊᖑᓚᐅᖅᓯᒪᔪᖅ ᐊᓯᐊᓂ ᑎᒥᐅᔪᒥᑦ 
ᐱᓚᐅᖅᓯᒪᕗᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ 
ᒪᑲᐃᒃᑯᑦ ᓛᓐᑕᐅᓪᑯᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑏᑦ ᑕᒫᓂ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Yes, in fact, there is a letter dated April 11, 
2006, it’s from MacKay Landau addressed 
to Mel Orecklin, “Private and 
Confidential,” it is copied to yourself, the 
chairperson, and Ruth Niptanatiak-Wilcox, 
as vice-chair, and then I noted that the CEO 
actually commented and then had a 
management response from MacKay 
Landau. I’m sure we’ll get to that later 
today or this morning on some of the 
comments or criticisms that the CEO had 
about that outside the review.  
 
I just want to follow up, Mr. Chairman, 
yesterday I was asking the chairperson 
about these two loans for $1 million that 
went to the board and went to the 
minister’s office. You just indicated that 
the CEO and the shortage of staff to help 
him complete his work, but when those 
applications came to the board of directors 
for review, in your opinion, were they 
complete to your satisfactory for review by 
the Business Credit Corporation? When 
I’m talking about a complete review, you 
have all of the necessary information that 
the board of directors would require to 
make a solid decision to approve or 
recommend to the minister. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Yes, it is not that the information was not 
made available to us because at every 
meeting that we attended, the packages 
were always there and all of the 
information was available for us to do the 
due diligence and make the decision. The 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᑎᑎᖅᑲᖅ ᐃᐳᕈ 11, 2006-ᒥᑦ ᓛᓐᑕᐅᑯᓐᓃᖔᖅᓯᒪᔪᖅ 
ᒪᑲᐃ ᓛᓐᑕᐅᒃᑯᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖏᑦ ᑕᒫᓂ 
ᐃᓕᓐᓄᑦ ᑐᕌᖅᑐᖅ ᐊᔾᔨᖓ ᐊᒻᒪ ᑐᖏᓕᖓᓄᑦ 
ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᕌᕐᖢᓂ ᐊᒻᒪᓗ ᐊᖓᔪᖅᑳᖑᔪᖅ 
ᑎᑎᕋᕐᕕᒻᒥ ᐅᖃᐅᓯᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᑭᐅᓯᒪᔪᖅ 
ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓂᒃ ᐃᖃᓗᓐᓂ ᐅᓪᓛᖅ 
ᑕᐃᒪ ᐅᖃᐅᓯᐅᔪᖅ ᐊᒻᒪᓗ ᓈᒻᒪᒋᔭᐅᓐᖏᑦᑐᖅ 
ᖃᐅᔨᓴᖅᑕᐅᓂᕆᓯᒪᔭᖏᑦ ᓯᓚᑖᓂ.  
 
 
 
 
ᐅᑯᐊ ᕿᒥᕐᕈᔪᒪᒐᒃᑭᑦ. ᐃᒃᐸᒃᓴᖅ ᐊᐱᖅᓱᓚᐅᕋᒪ 
ᐃᒃᓯᕙᐅᑖᖅ. ᐱᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᑐᖅ 
ᐃᒃᓯᕙᐅᑕᐅᔪᖅ ᑖᒃᑯᐊ $1,000,000-ᒧᑦ 
ᐊᑐᖅᑕᐅᖅᑕᐅᓇᓱᐊᓚᐅᖅᑑᒃ ᒥᓂᔅᑐ ᐊᓪᓚᕕᖓᓐᓄᑦ 
ᑎᑭᐅᑎᓯᒪᓚᐅᕐᒪᑕ. ᐊᒻᒪ ᐅᖃᕋᑖᕐᒥᒐᕕᑦ ᑖᓐᓇ 
ᐊᖏᔪᖅᑳᖑᔪᖅ ᑎᑎᕋᕐᕕᒻᒥ ᐱᓕᕆᔨᖃᓗᐊᓚᐅᓐᖏᒻᒪᑕ 
ᐊᒻᒪ ᐱᐊᓂᒍᓐᓇᖏᒃᖢᑎᒃ ᐱᓕᕆᐊᒥᓂᒃ, ᑕᐃᒫᒃ 
ᑐᒃᓯᕋᐅᑏᑦ ᑕᒪᒃᑯᐊ ᑕᑕᑎᖅᓯᒪᔪᑦ ᑲᑎᒪᔨᓅᕌᖓᑕ 
ᖃᐅᔨᓴᕐᓂᐊᖅᑐᓯᐅ ᑲᑎᒪᔨᐅᓪᓗ 
ᐱᐅᓂᖅᑎᒪᑦᓯᐊᖃᑦᑕᓚᐅᖅᐹᑦ ᓈᒻᒪᒋᖃᑦᑕᓚᐅᖅᐱᓯᐅᒃ 
ᐃᓗᓕᖏᑦ ᑖᒃᑯᓄᖓ NBBC-ᑯᓐᓄᑦ? 
ᐊᑐᖅᑐᐊᕈᑕᐅᔪᒪᔪᑦ ᐊᒻᒪ ᑕᐃᑲᓃᑦᑕᕆᐊᖃᖅᑐᓕᒫᑦ 
ᑕᐃᑲᓃᖃᑦᑕᓚᐅᖅᐸᑦ ᑲᑎᒪᔨᓄᑦ? ᐃᓗᐃᒃᑲᒥ ᐃᒪᓐᓇ 
ᐃᓱᒪᓕᐅᕈᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔨᔾᔪᑎᒥᒃ 
ᓴᖅᑭᑎᑦᑎᑦᑎᔾᔪᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ, ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᑖᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᖃᑦᑕᓚᐅᖅᑑᒐᓗᐊᑦ ᑕᒪᒃᑯᐊ ᑐᓴᕈᑎᒃᓴᕗᑦ 
ᑲᑎᒪᓂᐅᖅᑎᓪᓗᑕ ᑲᑎᒪᑎᓪᓗᑕ 
ᑕᐃᑲᓃᖏᓐᓇᖃᑦᑕᓚᐅᖅᑐᑦ ᐸᐃᑉᐹᓕᒫᑦ ᐊᒻᒪ 
ᐊᑐᐃᓐᓇᐅᒡᓗᑎᒃ ᑐᓴᕈᑎᔅᓴᒐᓚᐃᑦ ᐃᒪᓐᓇ 
ᕿᒥᕐᕈᓇᑦᑎᐊᖃᑦᑕᓚᐅᕋᑦᑎᒍ. ᐃᒻᒪᖄ ᑕᐃᒃᑯᐊᓕ 
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only thing that may not be there would be 
some information that needed to be 
followed up prior to the recommendation 
going to the minister. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson for that answer. Would 
there ever be an occasion where a board 
would not see their own internally 
produced review analysis on a loan 
application before they recommended the 
approval or rejection? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Can you clarify the question that you are 
asking me, Mr. Peterson? I do not 
understand the question. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson, can you please verify your 
question for Mr. Hanson? Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
What I’m asking is: the Business Credit 
Corporation has staff members who receive 
applications and they would normally 
review the applications. Before they would 
be approved or presented to the board for 
approval, were there any exceptions to that 
where an application would be received 
and then would be presented to the board 
of directors without an actual detailed 
analysis and evaluation, and 
recommendations by the CEO and/or the 
loans officer within the Nunavut Business 
Credit Corporation? Thank you, Mr. 
Chairman. 

ᐱᑕᖃᖃᑦᑕᓚᐅᓐᖏᑦᑐᑦ ᑐᑭᓯᔾᔪᑏᑦ ᑐᓴᕈᑏᑦ ᑭᖑᓂᐊᒍᑦ 
ᑲᒪᒋᔭᕆᐊᖃᓚᐅᖅᑕᕗᑦ ᑖᒃᑯᐊ 
ᒥᓂᔅᑐᒧᓐᖓᐅᓂᐊᓕᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕆᕋᑖᖅᑕᑦᑕ ᒥᒃᓵᓄᑦ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ Hᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ.  
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖ ᒥᔅᑕ Hᐋᓐᓴᓐ 
ᑭᐅᒐᕕᑦ. ᐃᒪᓐᓇᐃᑦᑐᖃᖃᑦᑕᖅᓯᒪᓚᐅᖅᐹ ᓴᖅᑭᖅᑐᓂᒃ 
ᑲᑎᒪᔩ ᑕᑯᖃᑦᑕᓂᓐᖏᑉᐸᑕ ᓴᖅᑭᑎᑕᐅᔪᑦ ᐊᒡᓚᒡᕕᐅᑉ 
ᐃᓗᐊᓂ ᐃᒪᓐᓇ ᖃᐅᔨᓴᕈᑎᒋᓂᐊᖅᑕᓯ ᒥᒃᓵᓄᑦ 
ᑐᕌᖅᑐᑦ ᐊᑐᓕᖁᔭᐅᓂᐊᖅᑐᕐᓘᓐᓃᑦ ᓯᕗᓂᐊᒍᑦ 
ᐊᖏᖅᑕᐅᓚᐅᖅᑎᓐᓇᒋᑦ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᑎᒃᓴᐅᔪᑦ 
ᑕᑕᑎᖅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ, ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᓇᖅᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ ᐊᐱᖅᑯᑦ 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᒥᔅᑕ ᐲᑕᓴᓐ. ᑐᑭᓯᓐᖏᓇᒃᑯ ᐊᐱᖅᑯᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ Hᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ ᑐᑭᓯᓇᖅᓯᑦᑎᒋᐊᓚᐅᕆᑦ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖ. ᐊᐱᕆᔪᖓ 
ᐃᒪᓐᓇ. ᑖᒃᑯᐊ NBCC-ᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᒑᖓᑕ 
ᑐᒃᓯᕋᐅᑎᓂᒃ ᐊᑐᖅᑐᐊᕐᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ 
ᐊᖏᖅᑕᐅᓚᐅᖅᑎᓐᓇᒋᑦ ᑐᒃᓯᕋᐅᑕᐅᔪᑦ ᑲᑎᒪᔨᓄᑦ 
ᐊᖏᖅᑕᐅᖃᑦᑕᓚᐅᖅᐹᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᔭᓯ ᑖᒃᑯᐊ 
ᑕᑕᑎᖅᓯᒪᔪᑦ ᑲᑎᒪᔨᓅᖅᑕᐅᑎᓪᓗᒋᑦ ᐃᒪᓐᓇ 
ᑐᓴᕈᑎᖏᓐᓂ ᐃᓗᐃᒃᑲᐅᓂᖅᑕᖃᓐᖏᑉᐸᑕ 
ᐊᑐᓕᖁᔨᔾᔪᑏᓪᓗ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᔪᖅ 
ᑐᓂᓐᓂᖏᑉᐹᑎᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᐅᑎᓪᓗᓯ NBBC-ᑯᓐᓄᑦ.  
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Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
No, all information was always made 
available to us. When the loan came before 
us, the information that was presented is 
what we were discussing in the meeting. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson for that answer. I am 
looking at a letter dated May 24, 2005 from 
the Nunavut Business Credit Corporation 
to an individual named Verdun Noel, 
Senior Analyst, Economic Development 
and Transportation, concerning these two 
loans.  
 
I will just read for the record so that 
everyone knows what I am talking about. 
“Verdun attaches my letter of 
recommendation on the above two loans, 
‘NBCC did not write a separate report of 
due diligence as material in the application 
is more than adequate substantiation.’” 
 
Both reports are written by Warwick 
Wilkinson on behalf Piruqsaijit Ltd., the 
overseeing management company. 
Warwick has my highest opinion. His 
analysis is complete, accurate, and wholly 
satisfactory to the Nunavut Business Credit 
Corporation.  
 
My question, Mr. Chairman: did the board 
of directors rely on analysis of the 
applicant for the recommended loan, or did 
they rely on an analysis of the CEO of the 
company? He’s clearly saying in his memo 
to Verdun Noel in ED&T that NBCC did 
not write a separate report of due diligence 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ Hᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒃᑲ. 
ᑕᒪᒃᑯᐊ ᑐᓴᕈᑎᓕᒫᑦ ᐊᑐᐃᓐᓇᕈᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐅᕙᑦᑎᓐᓄᑦ ᑖᓐᓇ ᐊᑐᖅᑐᐊᕈᑕᐅᔪᒪᔪᖅ ᖃᐃᔭᕌᖓᑦ 
ᐅᕙᑦᑎᓐᓄᑦ ᐅᓂᒃᑲᐅᑕᐅᓪᓗᓂᓗ ᐊᒻᒪ ᐅᖃᐅᓯᕆᓪᓗᑎᒍ 
ᑲᑎᒪᑎᒪᑎᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐋᓐᓴᓐ. ᐅᓇ 
ᕿᒥᕐᕈᒐᒃᑯᑦ ᑕᐅᑐᒃᑲᒃᑯ ᑎᑎᕋᖅ ᒪᐃ 24, 2005-ᒥᑦ 
ᑎᑎᕋᖅᓯᒪᔪᖅ NBCC-ᑯᓐᓂ ᑕᐃᒃᑯᓄᖓ ᐊᑕᐅᓯᕐᒧᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂ 
ᐱᔾᔪᑎᖃᖅᑐᖅ ᒪᕐᕉᒃ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᔪᑦ 
ᐱᓪᓗᒋᑦ.  
 
 
 
ᐅᖃᓕᒫᖅᖢᒍ ᑖᓐᓇ ᖃᐅᔨᒪᖅᑰᕋᑦᑕ ᓱᓇᐅᒻᒪᖔᖅ 
ᐅᖃᐅᓯᕆᔭᕋ. ᐊᒻᒪ ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᒪᕐᕉᒃ ᑖᒃᑯᐊ 
NBCC-ᑯᑦ ᐊᑐᓃᖅᑐᒥᑦ ᑎᑎᕋᓚᐅᓐᖏᒻᒪᑕ 
ᕿᒥᕐᕈᓇᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᑖᒃᑯᐊᓗ ᓱᓕᔾᔪᑎᖏᓐᓂ 
ᐃᓗᐃᒃᑲᓂᑦ.  
 
 
 
 
ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐅᓂᒃᑳᓕᐊᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᑎᒥᐅᔪᓂᒃ ᐊᑐᓃᖅᑐᓂᒃ ᕿᒥᕐᕈᓪᓗᑎᒃ ᐃᓱᒪᒋᔭᖏᓪᓗ 
ᓈᒻᒪᑦᑎᐊᖅᑐᖅ ᑖᓐᓇ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᔪᓂᒃ 
ᑖᒃᑯᓇᓐᖓᑦ NBCC-ᑯᓐᓂ.  
 
 
 
 
 
ᑕᐃᒪ ᐊᐱᖅᑯᑎᒐᓕ ᐃᒃᓯᕙᐅᑖᖅ, ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ 
ᑕᑎᒋᓚᐅᖅᐸᖏᑦ ᑖᒃᑯᐊ ᖃᐅᔨᓴᕈᑕᐅᓯᒪᔪᑦ 
ᐊᑐᓕᖁᔭᐅᔾᔪᑏᓪᓗ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᔪᓄᑦ ᑖᓐᓇᓗ 
ᐊᖏᔪᖅᑳᖑᔪᖅ ᑎᑎᕋᖅᕕᒻᒥ ᐱᓪᓗᒍ. ᑖᓐᓇ 
ᑎᑎᖅᑲᐅᓚᐅᖅᑐᖅ ED&T ᑖᒃᑯᓇᓐᖓᑦ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒃᓯᒪᑦᑎᐊᕐᕆᐊᖃᓚᐅᕐᒪᑕ 
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and that the analysis was complete and 
accurate, and wholly satisfactory to the 
Nunavut Business Credit Corporation.  
 
Mr. Hanson, could you clarify what exactly 
was going on at the time when these two 
loans were being considered, approved, or 
recommended by the Nunavut Business 
Credit Corporation? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
don’t have an answer for you, Mr. 
Peterson. I would like to, I just don’t have 
one. I know when the loans were given to 
us with the recommendations, that’s what 
we dealt with. I’m not aware of this. It may 
be there. It may have been done. Perhaps, it 
may have been something that the board 
discussed and made their recommendations 
with, and they felt it wasn’t necessary to 
have additional information and they 
passed the loan. Again, remember, it’s the 
members that make the decision, not the 
chair. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
would like to turn my line of questioning to 
Mr. Orecklin. Perhaps, he can help clarify 
this for us.  
 
Mr. Chairman, I’ll read again a memo from 
May 24, 2005 from Mr. Orecklin to Verdun 
Noel, Senior Analyst, ED&T, regarding 
these two loans for $1 million each. 
“Verdun attaches my letter of 
recommendation on the above two loans, 
‘NBCC did not write a separate report of 
due diligence as the material in the 
application is more than adequate 

ᖃᐅᔨᓴᖅᑕᐅᓯᒪᑦᑎᐊᕐᓗᑎᒃ ᑖᒃᑯᓄᖓ NBCC-ᑯᓐᓄᑦ 
ᑐᕌᖅᑐᓐ.  
 
 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ ᑐᑭᓯᓇᖅᑎᑦᑎᔪᓐᓇᖅᐸ ᑖᒃᓱᒧᖓ 
ᐃᓛᓐᓂᒃᑯᑦ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᓚᐅᖅᑑᒃ 
ᐊᖏᖅᑕᐅᔭᕆᐊᖃᓚᐅᕐᓂᖏᓐᓄᑦ ᑖᒃᑯᓇᓐᖓᑦ NBCC-
ᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᔪᓐᓇᖏᑕᒋᑦ, ᑭᐅᔪᒪᒐᓗᐊᖅᑐᖓ ᖃᐅᔨᒪᒐᒪ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕈᑕᐅᔪᒪᔪᑦ ᖃᐃᑕᐅᔭᕌᖓᑕ ᐅᕙᑦᑎᓐᓄᑦ, 
ᐊᑐᓕᖁᔨᔾᔪᑏᓪᓗ ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᕐᕋᑦᑎᒍ 
ᑲᒪᒋᓪᓗᒋᑦ ᖃᐅᔨᒪᖏᑕᕋ ᑖᓐᓇ ᐃᒻᒪᖄ 
ᐱᐊᓂᒃᑕᐅᓯᒪᔪᖅ, ᐃᒻᒪᖃ ᑲᑎᒪᔩᑦ 
ᐅᖃᐅᓯᕆᓯᒪᔭᖓᓪᓘᓐᓃᑦ ᐊᒻᒪ ᐃᑉᐱᒍᓱᒃᑲᒥᒃ ᖄᖓᒍᑦ 
ᑐᓴᕈᑎᔅᓴᑲᓐᓂᕐᓂᒃ ᐱᔪᒪᓪᓗᑎᒃ ᐊᒻᒪ ᐃᖅᑲᐅᒪᒍᒪ 
ᐃᓚᒋᔭᐅᔪᑦ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᑐᓂᔭᐅᓯᒪᑎᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒐ ᑐᕌᖅᑎᑦᑐᒪᔭᕋ ᒥᔅᑕ ᐅᕆᒃᓕᓐᒧᑦ. ᐃᒻᒪᖄ 
ᑐᑭᓯᓇᖅᑎᑦᑎᔪᓐᓇᖅᑐᖅ ᑖᒃᓱᒥᖓ.  
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᓕᒫᒃᑲᓂᓐᓂᐊᕐᕋᒃᑯ ᑖᓐᓇ ᑎᑎᖅᑲᖅ 
ᒪᐃ 24, 2005-ᒥ, ᐅᕆᒃᓕᓐᒥᒃ ᑖᒃᑯᓄᖓ ED&T-ᑯᓐᓄᑦ 
ᐱᓪᓗᒋᑦ ᐊᑐᓃᖅᑐᒧᑦ ᑎᒥᐅᔪᒧᑦ ᑖᒃᑯᐊ $1,000,000-ᒧᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᔪᑦ. ᑖᒃᑯᐊ ᐊᑐᓕᖁᔨᔾᔪᑏᑦ NBCC-
ᑯᓐᓄᑦ ᐊᑐᓃᖅᑐᓂᒃ ᐅᓂᒃᑳᓕᐅᓚᐅᖏᒻᒪᑕ ᐃᒪᓐᓇ 
ᕿᒥᕐᕈᓇᑦᑎᐊᖅᓯᒪᔪᓂᒃ ᑐᒃᓯᕋᐅᑕᐅᔪᓄᑦ.  
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substantiation.’” 
 
The overseeing manager, Warwick, has my 
highest opinion. His analysis is complete, 
accurate, and wholly satisfactory to the 
Nunavut Business Credit Corporation. Mr. 
Chairman, can Mr. Orecklin tell us: did he 
complete an independent analysis, 
evaluation, and recommendation to the 
Nunavut Business Credit Corporation on 
these two loans to Ilagiit Limited and 
Kangirliniq Developments Limited for $1 
million each, and then present them to the 
Nunavut Business Credit Corporation 
Board of Directors? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
We most certainly reviewed the material by 
Mr. Wilkinson. His applications were as 
clear, well thought out, logical, and 
complete as I have ever seen in my life. To 
have completely duplicated that I felt was 
unnecessary, however, we reviewed it in 
detail to make sure that what Mr. 
Wilkinson had put down was reasonable 
and it most certainly was. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin for that answer. I don’t 
think I understood what Mr. Orecklin was 
saying. The applicant is applying for loans, 
so his application was so complete that you 
don’t find it necessary to do a due 
diligence, review his financial statements, 
review his projections, review all of the 
extra stuff, and do appraisals. This is the 
stuff that one would expect a lending 
agency to do. It’s not stuff you would 

 
 
ᐊᒻᒪᓗ ᑲᒪᔨᐅᑎᓪᓗᒋᑦ ᑖᒃᑯᓄᖓ ᐱᓕᕆᐊᖑᔪᓂᒃ 
ᐃᓱᒪᖏᓐᓄᑦ ᖃᓄᖅ ᐋᖅᑭᒃᓯᓯᒪᓚᐅᕐᒪᖔᑕ, 
ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕᓗ ᑖᒃᑯᐊ NBCC-ᑯᓐᓄᑦ ᑐᕌᖅᑕᐅᔪᑦ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᐅᖃᕈᓐᓇᖅᐹ ᐅᕙᑦᑎᓐᓄᑦ 
ᐱᐊᓂᒃᓯᑦᑎᐊᓚᐅᖅᐹ ᐊᑐᓃᖅᑐᒥᒃ ᖃᐅᔨᓴᕈᑕᐅᔪᓂᒃ 
ᐊᑐᓕᖁᔨᔾᔪᑎᓂᒃ ᓄᓇᕗᑦ ᑖᒃᑯᓄᖓ NBCC-ᑯᓐᓄᑦ 
ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐊᑐᖅᑐᐊᕈᑕᐅᔪᒪᓚᐅᖅᑑᒃ ᑖᒃᑯᓇᓐᖓᑦ 
$1,000,000-ᒧᑦ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᒪᓚᐅᖅᑑᒃ ᑖᒃᑯᓄᖓ 
NBCC-ᑯᓐᓄᑦ ᑐᓂᔾᔪᑕᐅᓯᒪᔫᒃ ᐃᓚᒌᑦᑐᒃᑯᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᓚᐅᕐᕋᑦᑎᒍ ᐸᐃᑉᐹᑦ ᖃᐃᑕᐅᔪᑦ. ᑐᒃᓯᕋᐅᑎᖏᑦ 
ᑖᒃᑯᐊ ᑐᑭᓯᓇᑦᑎᐊᓚᐅᖅᑐᑦ ᐃᓱᒪᒋᔭᐅᓯᒪᑦᑎᐊᖅᑐᑦ 
ᐱᐊᓂᒃᓯᒪᑦᑎᐊᖅᑐᒋᑦ ᐃᓅᓯᓕᒫᕋᓂ ᑕᑯᓯᒪᔭᒃᑲᓂ. 
ᐊᒥᓲᓕᖅᖢᒋᑦ ᖃᐅᔨᓴᑦᑎᐊᓚᐅᖅᑕᕗᑦ, ᒥᔅᑕ ᐅᕕᐅᑭᓐᓴᓐ 
ᑎᑎᕋᓚᐅᖅᑕᖏᑦ ᓈᒻᒪᑦᑎᐊᓚᐅᖅᑐᓐ ᑕᐃᒪᓐᓇ 
ᐃᓕᖓᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᑐᑭᓯᑦᑎᐊᖃᐅᖏᓇᒃᑯ ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᐅᖃᑦᑎᓪᓗᒍ. 
ᑖᒃᑯᐊ ᑐᒃᓯᕋᖅᑐᑦ ᑕᑕᑎᖅᓯᒪᔭᖓ ᐊᑐᖅᑐᐊᕈᒪᓂᕐᒧᑦ 
ᑖᒃᑯᐊ ᑎᑎᖅᑲᐃᑦ ᐱᐊᓂᒃᓯᒪᑦᑎᐊᕐᓚᐅᕐᕋᓗᐊᕐᒪᖔᑕ. 
ᐱᐊᓂᒃᓯᒪᔪᒻᒪᕆᐊᓘᓂᕋᓚᐅᕐᕋᕕᒋᓐ ᐃᒪᓐᓇ 
ᕿᒥᕐᕈᓇᑦᑕᐅᑎᐊᖅᑐᑎᓪᓗ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᐊ 
ᓂᕆᐅᒋᔭᐅᔪᓪᓗ ᓯᕗᓂᒃᓴᒧᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᒧᑦ. 
ᑕᕝᕙ ᑕᒪᒃᑯᐊ  
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expect the applicant to do, to conduct their 
own due diligence on their own 
application. That would be the role of the 
loans officer or the CEO.  
 
Most applicants are trying to put their best 
foot forward, so it’s your job as the CEO or 
loans officer to pick holes, if you will, in 
the application to see if there are any 
deficiencies, any inconsistencies, anything 
that could possibly set this loan up for 
failure.  
 
So you find that and then, based on your 
analysis, you make your observations and 
recommendations to the board. That’s what 
they hired you to do because they can’t do 
it themselves. They can sit there as a board 
member and ask questions, and then you 
can analyze it.  
 
I know if I’d sat there as a board member 
and you told me that, I would have been 
shaking my head because that’s just not the 
way loans are processed. So I’m 
wondering, Mr. Orecklin, why you felt that 
you should handle these two particular loan 
applications that way. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
From my memory of the application, it 
could have been used as a model in a 
textbook for the analysis of a loan. I, of 
course, reviewed each line, each projection, 
and each ratio for correctness, for 
reasonableness and found it so.  
 
If Mr. Wilkinson had ever offered his 
services to NBCC as an investment 
manager, I would have gladly interviewed 
him. It was a very complete application, it 
looked at the ups and the downs, the 

ᓂᕆᐅᒋᔭᐅᖃᑦᑕᕐᒪᑕ ᑕᐃᒪᓐᓇᐃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᒃ 
ᐃᒪᓐᓇᐃᖏᓐᓇᕕᓪᓕ ᓂᕆᐅᓐᓂᒃᑯᑦ ᓇᒻᒥᓂᖅ 
ᕿᒥᕐᕈᓇᑦᑎᐊᕐᓚᐅᕐᓗᒋᑦ, ᖃᐅᔨᓴᑦᑎᐊᓚᐅᕐᓗᒋᑦ ᑕᕝᕙᓕ 
ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᒻᒪᒋᑦ ᐊᑐᖅᑐᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᒪᔨᐅᔫᑉ ᑮᓇᐅᔭᓕᕆᔨᐅᑉ.  
 
ᐊᒻᒪ ᕿᒥᕐᕈᑎᐊᕐᓗᒋᑦ ᑖᒃᑯᐊ ᑐᒃᓯᕋᖅᑐᒧᑦ ᑖᒃᑯᐊ 
ᑐᒃᓯᕋᖃᑦᑕᖅᑐᑦ ᑕᑕᑎᕈᑎᓂᒃ, ᐃᕝᕕᑦ 
ᐱᓕᕆᐊᔅᓴᕆᒐᕕᐅᒃ ᐊᖏᔪᖅᑳᖑᑎᓪᓗᑎᑦ. ᐃᓚᖏᑦ 
ᐱᑕᖃᖏᑦᑐᖃᑲᓪᓚᒻᒪᖔᑕᓘᓐᓃᑦ, 
ᐃᖏᕐᕋᑦᑎᐊᕈᓐᓇᕐᒪᖔᓪᓘᓐᓃᑦ ᑕᑯᓇᔭᕈᕕᓪᓘᓐᓃᑦ 
ᐃᒻᒪᖄ ᑖᓐᓇ ᑲᑕᑐᐃᓐᓇᕋᔭᕐᓂᖓᓂᓪᓗ 
ᕿᒥᕐᕈᓇᒋᐊᖃᓐᓂᓯ ᐱᖃᑦᑕᕐᒪᑕ.  
 
 
ᑕᐃᒪ ᖃᐅᔨᓴᕈᑎᑎᑦ ᐱᓪᓗᒋᓪᓖ ᖃᐅᔨᔭᑎᑦ 
ᐊᑐᓕᖁᔭᑎᓪᓗ ᑲᑎᒪᔨᓅᓚᐅᖅᐱᒋᑦ. ᑐᒃᓯᕋᓚᐅᕐᒪᑕ 
ᐃᕝᕕᑦ ᐱᓕᕆᐊᔅᓴᕆᒐᕕᐅᒃ ᑎᓕᔭᐅᓚᐅᕐᕋᕕᑦ 
ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑕᐅᓪᓗᑎᒃ ᑲᑎᒪᔨᓄᑦ 
ᐊᐱᖅᓱᓇᖅᑎᓪᓗᑎᓪᓗ ᖃᐅᔨᓴᐃᓂᕐᒥᒃ.  
 
 
ᑲᑎᒪᔩᑦ ᐅᖃᓚᐅᕋᕕᑦ ᐱᓪᓗᒋᑦ, ᑲᑎᒪᔨᓄᑦ 
ᐅᖃᐅᔾᔭᐅᓯᒪᒐᒪ ᐃᒪᓐᓇ ᓂᐊᖁᕋ ᐋᒡᒑᓚᑐᐃᓐᓇᕋᔭᕋᒪ, 
ᐃᓕᕿᑎᒫᕐᓗᖓ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ, ᓲᖅ 
ᐃᑉᐱᒍᓱᓚᐅᕐᒪᖔᖅᐲᓐ ᑖᒃᑯᐊ ᒪᕐᕉᒃ 
ᑲᒪᒋᔭᕆᐊᖃᕋᓱᖏᓪᓗᒋᑦ ᒪᕐᕉᒃ ᐊᑐᖅᑐᐊᕈᑕᐅᓚᐅᖅᑑᒃ 
ᐊᖏᔪᒥᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᐅᒪᔭᒃᑯᑦ ᑐᒃᓯᕋᓚᐅᖅᑐᓄᑦ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑕᐅᔪᕕᓂᖃᐃ ᐆᑦᑐᕋᐅᑕᐅᓪᓗᓂ ᓲᕐᓗ ᑕᐃᑲᓐᖓᑦ 
ᐅᖃᓕᒫᒐᓐᓂᒃ ᕿᒥᕐᕈᓇᑦᑎᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑎᓂᒃ. 
ᕿᒥᕐᕈᓇᓚᐅᖅᑕᒃᑲ ᐊᑐᓂᒃ ᒥᔅᓴᐅᓴᔅᓯᒪᔭᖏᑦ 
ᐊᑭᓕᕐᓂᐊᕐᓗᒋᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᑕᒻᒪᖅᓯᒪᓐᖏᑦᑎᐊᕐᕋᓗᐊᕐᒪᖔᑕ ᐱᓪᓚᑦᑖᕋᓗᐊᕐᒪᑕ 
ᕿᒥᕐᕈᓇᒃᑲᒃᑭᑦ ᑕᐃᒪᓐᓇᐃᓕᖓᓚᐅᕐᒪᑕ.  
 
ᒥᔅᑕ ᐅᐃᓪᑭᓐᓴᓐ ᐱᔨᑦᑎᕋᓐᓂᐊᕈᓂ NBCC-ᑯᓐᓄᑦ 
ᑮᓇᐅᔭᓄᑦ ᐱᕈᔅᓴᐃᔨᖏᓐᓄᑦ ᑕᐃᒪᓐᓇ 
ᑲᑎᒪᖃᑎᒋᔪᓐᓇᑦᑎᐊᓚᐅᖅᑕᕋᓗᐊᕐᕋ ᑭᓯᐊᓂ 
ᐃᖅᑲᓇᐃᖅᓯᒪᑦᑎᐊᕐᓚᐅᕐᒪᑕ ᐸᕐᓇᐅᑎᓕᐊᕆᓯᒪᔭᖏᑦ 
ᕿᒥᕐᕈᓇᒃᖢᒋᑦ ᐱᐅᓂᖏᑦ, ᐱᐅᖏᓐᓂᖏᓪᓗ. ᖃᓄᕐᓗ 
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potential losses and I accepted what was 
there. It was not done without careful 
review. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Just for the record, I don’t know these two 
companies. I’m sure they’re good 
companies because I don’t think there are 
any... I don’t want to cast any negative 
light on the companies. All companies do 
is they apply just like all of the other 
companies in Nunavut here. There is the 
Nunavut Business Credit Corporation that 
has a lending program so that all business 
can apply, that’s their right.  
 
Your job as a CEO is to ensure that the 
businesses are eligible, that they qualify, 
and that the information is analyzed, 
evaluated and presented to the board of 
directors so they can make a good solid 
decision on behalf of the Crown agency 
and the people of Nunavut but you’re 
telling us that this is a model application.  
 
In your letter yesterday, your opening 
comments, you say, “In my interview, I 
admitted to having no experience in the 
financial sector. So it’s not surprising then 
that I failed to uphold the standards 
necessary. I did not know what the 
standards were and as the previous CEO’s 
knowledge was no better than mine, there 
was no history on which to lean.”  
 
So you’re saying this was a model 
application but yesterday, in your opening 
comments, you’re saying, “I didn’t have 
the necessary experience in the financial 
sector to uphold the standards necessary.” 
So I’m wondering Mr. Orecklin, how is it 
possible for you to tell us that this was a 
model application? Thank you, Mr. 

ᐊᓯᐅᔨᒐᔭᕐᒪᖔᑕ ᐊᒻᒪ ᐊᖏᖅᖢᒋᑦ ᑭᓱᒥᒃ 
ᑕᐃᑲᓃᑦᑐᖃᓚᐅᕐᒪᖔᑦ ᑭᓯᐊᓂ ᐅᑦᔨᓱᑦᑎᐊᖅᖢᑕ 
ᕿᒥᕐᕈᓇᓚᐅᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᑖᒃᑯᐊ ᑲᑉᐸᓂᐅᔫᒃ ᖃᐅᔨᒪᓐᖏᓇᒃᑭᖕ. 
ᑖᒃᑯᓄᖓ ᓇᓛᒎᖏᑐᒃᑯᑦ ᐱᐅᖏᑦᑐᒥᒃ 
ᓴᖅᑭᑦᑎᔪᒪᓐᖏᓐᓇᒪ ᑲᑎᒪᔨᐅᔪᓄᑦ. ᓄᓇᕗᒻᒥ 
ᐊᑐᖅᑐᐊᖅᕕᒃ ᑖᓐᓇ NBCC-ᑯᑦ ᒪᓕᒋᐊᖃᓲᖑᒻᒪᑕ 
ᐃᓘᓐᓇᖏᓐᓂᒃ ᐱᔪᓐᓇᐅᑎᒋᒻᒪᒍ.  
 
 
 
 
 
 
 
ᐃᖅᑲᓇᐃᔮᕆᒐᕕᐅᓪᓕ ᐊᓪᓚᕕᒻᒥ ᐊᐅᓚᑦᑎᔨᐅᓪᓗᑎᑦ 
ᑕᒪᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᐱᔪᓐᓇᑦᑎᐊᕐᕋᓗᐊᕐᒪᖔᑕ 
ᕿᒥᕐᕈᓇᓪᓗᒋᓪᓗ ᐱᑦᑎᐊᕐᓂᐊᕐᕋᓗᐊᕐᒪᖔᑕ ᑲᑎᒪᔨᓄᑦ 
ᑐᓂᔭᐅᓗᑎᒃ ᑖᒃᑯᐊ ᐃᓱᒪᓕᐅᕈᓐᓇᓂᐊᕐᒪᑕ ᑲᑎᒪᔨᐅᔪᑦ 
ᑭᒡᒐᑐᕐᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ ᑭᒡᒐᑐᕐᓗᒋᓪᓗ 
ᓄᓇᕗᒻᒥᐅᑦ. ᐅᖃᓕᖅᐳᑎᓪᓕ ᑕᐃᒪ ᑖᓐᓇᒎᖅ 
ᑐᒃᓯᕋᐅᑎᐅᔪᖅ ᐃᑦᔪᐊᖅᑕᐅᔪᓐᓇᕐᓗᓂ.  
 
 
 
ᐅᖃᓚᐅᕐᕋᕕᑦ ᐃᑉᐸᔅᓴᖅ, ᐅᖃᓚᐅᕐᕋᕕᑦ 
ᖃᐅᔨᒪᓐᖏᑦᑎᐊᕐᕋᒪ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᒃ, 
ᐸᖅᑭᑎᐊᕈᓐᓇᖅᓯᖏᔾᔪᑎᒋᓚᐅᖅᑕᕋ ᑭᓱᓂᒃ 
ᒪᓕᒐᖃᒻᒪᖔᑕ ᖃᐅᔨᒪᓚᐅᖏᑦᑐᖓᓪᓕ ᑭᖑᓂᑦᑎᓐᓂ 
ᑎᑎᕋᖅᑎᐅᓚᐅᖅᑐᑦ ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᓚᐅᖅᑐᖅ 
ᐅᕙᑦᑐᑦᑕᐅᖅ ᑮᓇᐅᔭᓕᕆᔪᓐᓇᓚᐅᖏᒻᒪᑕ.  
 
 
 
 
 
 
 
ᑖᓐᓇ ᐅᖃᑦᑐᑎᓪᓗ ᐆᑦᑐᕋᐅᑕᐅᔫᒐᓗᐊᕉᖅ ᑖᓐᓇ 
ᐃᑦᔪᐊᖅᑕᐅᔪᓐᓇᖅᑐᖅ ᑭᓯᐊᓂ ᐅᖃᑦᑐᑎᓪᓗ 
ᑮᓇᐅᔭᓕᕆᔪᓐᓇᖏᑦᖢᑎᓪᓗ ᑕᐃᒪ ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᖃᓄᖅ ᑖᓐᓇ ᐆᑦᑐᕋᖅᑕᐅᔪᓐᓇᕐᒪᖔᓐ 
ᐆᑦᑐᕋᐅᑕᐅᔪᓐᓇᕐᒪᖔᓐ ᑐᒃᓯᕋᐅᑎᓄᑦ ᐃᑦᔪᐊᖅᑕᐅᓗᓂ? 
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Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
certainly learned within the job. I took a 
number of training courses and that by 
then, I had seen quite a number of 
applications and was able to base the 
opinion I just provided on experience I 
gained within the job. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin for that answer. So 
when you set the proposal, I’m just trying 
to follow the process here, the trail that 
these two loans fall in, it could be for any 
million dollar loan, or any loan over 
$500,000 actually. So it’s not necessarily 
these two loans but you sent them to an 
individual named Verdun Noel, Senior 
Analyst at ED&T. What was his role in the 
review process as you understand it? Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
Verdun acted as an intermediary between 
NBCC and ED&T. He worked directly for 
the deputy minister and was the central 
point of contact for NBCC with the 
department when there were things that 
were going to the government, for instance 
budgets, they would go through Mr. Noel.  
 
Normally, he would be the person I would 
address the applications that were going to 
the minister, and he would make sure that 
the paperwork would be done correctly and 

ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᖅᑲᓇᐃᔭᖅᑐᖓ 
ᑕᐃᑲᓂ ᐃᓕᓐᓂᐊᕐᕈᓘᔭᖃᑦᑕᓚᐅᕐᕋᒪ ᐅᓄᑲᓪᓚᒃᑐᓂ. 
ᑕᐃᒪᓕ ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᑐᒃᓯᕋᐅᑎᓂᒃ 
ᑕᑯᖃᑦᑕᓕᓚᐅᖅᖢᖓ ᑕᐃᒃᑯᐊᓗ ᐃᓕᓯᒪᔭᒃᑲ ᐊᑐᖅᖢᒋᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓂᒃᑯ ᐊᑐᖃᑦᑕᓚᐅᖅᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ 
ᐅᕆᒃᓕᓐᓗ ᑭᐅᒐᕕᓐ. ᑖᒃᑯᐊ ᐊᐅᓚᑎᒃᑲᕕᒋᑦ, 
ᒪᓕᒐᓱᑐᐃᓐᓇᕋᒪᐃᓛᒃ ᐃᖏᕐᕋᓂᕆᔭᖓᓂᒃ 
ᐊᑐᖅᑕᐅᓚᐅᖅᑐᒥᒃ. ᑖᒃᑯᓄᖓ ᒪᕐᕉᓐᓄᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᑦ, ᑖᒃᑯᐊ $500,000. ᐅᖓᑖᓃᒻᒪᑎᒃ. 
ᑕᐃᒃᑯᐊ ᐊᐅᓚᑎᑦᖢᒋᑦ ᕘᕐᑕᒻ ᓅᐅᔅᒧᑦ ᐊᐅᓚᑦᑎᑦᖢᒍ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᔨᖓᓐᓄᑦ. ᑕᒪᓐᓇ ᖃᓄᖅ 
ᑐᑭᓯᒪᔭᒃᑯᑦ ᐃᖏᕐᕋᓂᖃᒻᒪᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ 
ᒫᓐᓇᐅᓃᓐᓇᖓᓂ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ NBCC-ᑯᓐᓂᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓪᓗ ᑕᐃᒃᑯᐊ ᑐᖏᓕᖓᓄᑦ ᒥᓂᔅᑕᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓚᐅᕐᕋᑦᑕ ᐊᒻᒪᓗᒃᑕᐅᖅ ᑖᒃᑯᐊ 
ᑐᖅᑲᑕᖅᕕᐅᖃᑦᑕᓚᐅᖅᑐᖅ NBCC-ᑯᓐᓄᑦ 
ᐱᓕᕆᕕᐅᔪᒧᓪᓗ. ᒐᕙᒪᒃᑯᓅᓐᖓᐅᓕᕌᖓᑕ ᐊᑐᕌᒪᑦᑐᑦ 
ᑮᓇᐅᔭᐃᑦ ᒥᔅᑕ ᓅᐋᓪᑰᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᑕ.  
 
 
 
ᑕᐃᓐᓇ ᑐᒃᓯᕋᐅᑎᓂᒃ ᒥᓂᔅᑕᒨᓐᖓᐅᔪᓂᒃ ᑲᒪᖃᑦᑕᕐᓗᓂ 
ᐸᐃᑉᐹᑦ ᑕᒪᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᓐᖏᓪᓗᑎᒃ 
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᓂᐊᕐᒪᑕ ᒥᓂᔅᑐᒧᓪᓗ 
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that the minister would receive the 
package. I do not know whether ED&T 
undertook its own independent analysis of 
any loans. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
In correspondence that you sent the 
department, you said that, on these two 
loans, these are independent developments 
from two unrelated companies, and under 
the NBCC Act, each may apply for a loan 
of up to $1 million. We know that they’re 
not independent. It’s clearly shown in their 
financial statements that they presented to 
the Nunavut Business Credit Corporation 
that they’re not independent.  
 
So I’m trying to find out what kind of 
analysis you did or Mr. Verdun did to 
establish the relationship with these two 
companies before they were recommended 
to the minister for his review or 
recommendation. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
In my opening remarks, I commented on 
those two loans and I know that Mr. 
McDowell, in the first set of hearings, was 
able to go back and take a look at some of 
the documentation. I’ve tried to search my 
memory and I’m afraid that I would be 
amiss if I could add anything to the 
statements by Mr. McDowell. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 

ᑐᓂᔭᐅᖃᑦᑕᓂᐊᕐᓗᑎᒃ. ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᖃᐅᔨᒪᖏᑦᑐᖓ ᐃᒻᒥᒃᑯᑦ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᓯᒪᓐᓂᕐᒪᖔᑕ 
ᑐᒃᓯᕋᐅᑎᓂᒃ ᑮᓇᐅᔭᓄᑦ ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑎᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᐊᒃᓚᓂ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑎᑎᕋᓂᒃ 
ᑕᕝᕗᖓ ᐊᐅᓚᑦᑎᑕᐅᓚᖅᑐᓂᒃ ᐅᖃᓚᐅᕐᕋᕕᓐ ᒪᕐᕉᓐᓄᑦ 
ᑖᒃᑯᓄᖓ ᑖᒃᑯᐊᒎᖅ ᐃᒻᒥᑰᖅᑐᓐ 
ᑐᒃᓯᕋᐅᑎᓕᐊᕆᔭᐅᓯᒪᔪᑦ NBCC-ᑯᓄᓪᓗ ᑖᒃᑯᐊ 
$1,000,000 ᐅᖓᑖᓃᑦᖢᑎᒃ ᐃᒻᒥᑰᓐᓂᖏᒻᒪᑕ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ ᐃᒻᒥᒃᑰᖅᓯᒪᓐᖏᒻᒪᑦ.  
 
 
 
 
ᖃᐅᔨᓇᓱᒃᑐᖓ ᖃᓄᐃᑦᑐᓂᒃ ᕿᒥᕐᕈᓇᕐᓂᕐᒪᖔᖅᐱᓐ 
ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᒥᔅᑕ ᑕᓐ, ᒥᓂᔅᑕᒧᑦ 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖏᓐᓂᖓᓂ ᕿᒥᕐᕈᓇᓐᓂᐊᕐᓂᖓᓄᑦ 
ᑐᓂᔭᐅᓚᐅᖏᓐᓂᖓᓂ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᑐᐃᒋᐊᕈᑎᓐᓂ ᐅᖃᐅᓯᖃᓚᐅᖅᑐᖓ ᑖᒃᑯᓄᖓ 
ᒪᕐᕉᓐᓄᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᕕᓃᓐᓄᑦ. ᒥᔅᑕ ᒪᒃᑕᐅᕗ 
ᖃᐅᔨᒪᔪᖓ ᓯᕗᓪᓕᕐᒥ ᓈᓚᒃᑎᐅᓪᓗᓯ, ᑲᑎᒪᑎᑦᑎᑎᓪᓗᓯ 
ᕿᒥᕐᕈᓇᒍᓐᓇᖅᓯᓚᐅᕐᒪᑦ ᐅᑎᕐᓗᓂ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔪᕕᓂᕐᓂᒃ. 
ᐃᖅᑲᐃᓇᓱᖃᑦᑕᓚᐅᕐᕋᓗᐊᕐᕋᒪ ᒪᒥᐊᓇᖅ, 
ᐃᓚᒋᐊᖅᓯᒍᓐᓇᖏᓐᓇᒪ ᒥᔅᑕ ᒪᒃᑕᐅᕗ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
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Can Mr. Orecklin tell the committee if he 
recalls how many other loans that he 
recommended for approval without doing a 
separate due diligence? Thank you, Mr. 
Chair.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
We most certainly reviewed the material in 
detail. It was not like we simply took the 
piece of paper and said, “This is correct. 
Thank you very much.” We did as much 
work on that as we would have done on 
any other application. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
think there were several loans, I’ve seen the 
list. There were several loans for over 
$500,000, so that went to the minister’s 
office. You said you didn’t do any… only 
on these particular loans. Why were these 
particular loans unique in the sense that 
you didn’t do a separate due diligence? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
The reason is the quality of the application. 
It was significantly better than any other 
application that NBCC had received. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Mr. Orecklin, did you present your analysis 
or this information to the Board of 

ᐅᕆᒃᓕᓐ, ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᖃᕈᓐᓇᖅᐲᓐ ᖃᑦᓯᓐ 
ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᑦ ᐊᖏᖅᑕᐅᖁᓚᐅᖅᓯᒪᔭᖏᑦ 
ᐃᓛᑰᖓᓪᓗᒋᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᖢᒋᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᕿᒥᕐᕈᓇᒃᑕᐅᓚᐅᖅᑐᑦ 
ᑎᑎᕋᖅᓯᒪᔪᑦ ᐃᓗᓕᑯᓘᔭᖃᑦᖢᑎᒃ ᑭᓯᐊᓂ ᑎᑎᕋᖅ 
ᑕᐃᓐᓇ ᑎᒍᑐᐃᓐᓇᓚᐅᖏᑕᕗᑦ ᑕᒻᒪᖅᓯᒪᖏᑦᑐᖑᓇ 
ᖁᔭᓐᓇᒦᒃ ᐃᒪᐃᓕᐅᓚᐅᖏᑦᑐᒍᑦ. 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᓚᐅᖅᑕᕗᑦ ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᕋᑦᑎᒍ 
ᑐᒃᓯᕋᐅᑎᓕᒫᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓄᑲᓪᓚᒃᑐᐃᑦ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᕕᓃᑦ 
ᑕᑯᓯᒪᒐᒃᑭᓐ ᐅᓄᑲᓪᓚᒃᑐᓐ $500,000 
ᐅᖓᑖᓃᑲᑕᑦᖢᑎᒃ ᒥᓂᔅᑕᒨᓐᖓᐅᓪᓗᑎᓪᓗ. 
ᐅᖃᖅᑲᐅᒐᕕᓐ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᔪᑦ 
ᐊᑦᔨᐅᖏᑦᑑᓚᐅᖅᐸᑦ ᖃᓄᐃᒻᒪᓐ. 
ᖃᐅᔨᓴᑦᑎᐊᕆᐊᖃᖏᔾᔪᑎᒋᓚᐅᖅᑕᐃᑦ ᖃᓄᐃᒻᒪᑦ 
ᐊᑦᔨᐅᖏᒻᒪᑕ? ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑖᖅ. ᐱᑦᔪᑎ 
ᐅᓇ ᑐᒃᓯᕋᖅᑐᑦ ᑎᑎᖅᑲᑦ ᐱᐅᓂᖅᓴᓪᓚᕆᐅᓚᐅᕐᒪᓐ 
ᐊᓯᖏᓐᓂᒃ NBCC-ᑯᑦ ᐱᖃᑦᑕᖅᑕᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑎᑎᖅᑲᑦ ᑐᓂᓚᐅᖅᐱᒌᓐ ᕿᒥᕐᕈᓇᓐᓂᕐᒧᑦ 
ᖃᐅᔨᓴᖅᓯᒪᔭᓯ ᑲᑎᒪᔨᖏᓐᓄᑦ NBCC-ᑯᑦ 
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Directors of NBCC and did they concur 
with your assessment? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin. 
 
Mr. Orecklin: That would be the normal 
course of action, Mr. Chairman, and I’m 
sure that our minutes would follow that. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
You state in your letter that the loans were 
approved at their regular board meeting on 
Friday, May 13, 2005 and copies of 
minutes of this meeting would be sent to 
the department upon approval.  
 
To the best of your recollection of that 
meeting on May 13, 2005, when you 
presented these loan applications, did the 
board of directors have any concerns about 
the way you presented the applications to 
them without your own independent CEO 
loan evaluation? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
believe that we followed the procedures as 
required. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. I just 
have a couple of questions to follow-up on 
that. I believe that in your capacity as CEO 
and also for the board, the board members, 
is to ensure that the rules, procedures and 
the laws that govern that agency are 
followed and adhered to, and that 
applications and applicants are looked at to 

ᐊᖏᖃᑎᖃᓚᐅᕐᕆᕙᓪᓘ ᖃᐅᔨᓴᓚᐅᖅᑕᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᓕᖅᑯᓯᑐᐃᓐᓇᕐᒥᑦ 
ᐊᑐᓚᐅᖅᑐᑦ ᒪᓕᒃᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᖅᑲᐅᒐᕕᑦ ᑎᑎᕋᑦ ᑕᐃᒃᑯᐊ 
ᑎᑎᕋᕐᒥᑦ ᓇᓗᓇᐃᖅᓯ ᒪᐃ 13, 2005-ᖑᑎᓪᓗᒍ 
ᐊᖏᖅᑕᐅᓚᐅᕐᒪᑕ ᑲᑎᒪᔾᔪᑏᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᓪᓗᑎᒃ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ.  
 
 
 
 
ᐃᖅᑲᐅᒪᕖᑦ ᒪᐃ 13, 2005-ᒥ ᐊᑐᖅᑐᐊᕈᑎᐅᔪᑦ 
ᐃᓱᒫᓘᑎᖃᕐᓂᕐᒪᖔᔅᓯ ᑐᓂᓚᐅᖅᑕᓯ ᑐᒃᓯᕋᐅᑏᑦ 
ᑕᒃᑯᓄᖓ ᐃᓱᒫᓘᑎᖃᕐᕕᒋᓐᓂᖅᐱᓯᐅ? ᐃᒻᒥᒃᑰᒃᓗᓯ 
ᐊᒡᒐᒡᕕᒻᒥ ᐊᐅᓚᑦᑎᔨᐅᑎᓪᓗᑎᑦ ᕿᒥᕐᕈᓇᒍᑎᒋᔭᕐᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᒃᐱᕈᓱᑦᑐᖓ ᒪᓕᓚᐅᖅᑕᕗᑦ ᐃᓕᖅᑯᓯᐅᔪᑦ 
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓲᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒪᕐᕉᓐᓂᒃ ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ ᑖᒃᑯᓂᖓ 
ᐊᐱᖅᑯᑕᐅᕋᑖᖅᑐᒥᒃ ᑭᒡᒍᓯᐅᔪᒥᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ. 
ᐊᒡᓚᒡᕕᒻᒥ ᐊᐅᓚᑦᑎᔨᐅᑎᓪᓗᑎᑦ ᐊᒻᒪ ᑲᑎᒪᔨᐅᔪᑦ 
ᑖᒃᑯᐊ ᒪᓕᒐᖏᑦ ᒪᓕᑦᑕᐅᑦᑎᐊᕆᐊᖃᖅᑐᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᐅᖃᑦᑕᖅᑐᑦ ᑎᒥᐅᔪᒧᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ. 
ᑐᒃᓯᕋᐅᑏᑦ ᑐᓂᔭᐅᔭᕌᖓᑕ ᐃᓕᒃᓯᓐᓄᑦ 
ᕿᒥᕐᕈᓇᖅᖢᑎᐅ ᒪᓕᔅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 
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ensure that they comply with everything 
that’s related to it.  
 
The two loans that Mr. Peterson was 
talking about, it’s observed in the Auditor 
General’s Report that it’s clearly, as Mr. 
Peterson was saying, there are the ones that 
are wholly owned subsidiary of the other. 
The Act clearly states that no related 
companies will get more than $1 million, 
and yet, in your letter, as Mr. Peterson 
pointed out, to the minister, it states right 
here, “... these are independent 
developments from two unrelated 
companies under the NBCC Act.” I guess 
given that information that one’s clearly 
wholly owned by the other, how could you 
have indicated to the minister or to the 
board that they were unrelated companies? 
Mr. Orecklin. 
 
Mr. Orecklin: Mr. Chairman, I find it a 
little difficult to answer that, but what I’ll 
say is that I was very aware of what the Act 
read and that I must have, at the time, 
believed wholly that they were unrelated 
when I wrote that letter. To have said 
otherwise would have been potentially 
fraudulent and I don’t believe that I would 
have acted that way. I know I would not 
have acted that way. Thank you, Mr. 
Chairman. 
 
Chairman: There I go putting my hand up 
again.  
 
>>Laughter 
 
Chairman: In the review of this, as Mr. 
Peterson pointed out in the financial 
information provided in the application, if 
that was reviewed, it truly showed that 
they’re related.  
 
So I’m just wondering if that review was 
done, as you had indicated it was, why that 

ᖃᐅᔨᓴᖃᑦᑕᕋᔅᓯᐅᒃ ᑕᒪᒃᑯᓄᖓ ᒪᓕᒐᕐᓄᑦ 
ᐊᑦᑐᐊᓂᖃᖅᑐᓄᑦ.  
 
 
ᑖᒃᑯᐊ ᒥᔅᑕ ᐲᑕᓴᓐ ᐅᖃᐅᓯᕆᔭᖏᑦ ᒪᕐᕉᒃ ᑕᑯᔭᐅᓯᒪᔫᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓯᒃᑯᓐᓂ ᑖᒃᑯᐊ ᑎᒍᒥᐊᖅᑕᐅᒻᒪᑕ 
ᑕᐃᒃᑯᓄᖓ ᐊᐅᑉᐸᖓᓐᓄᑦ ᐱᓕᕆᒡᕕᐅᔪᒧᑦ 
ᐱᖁᔭᕐᔪᐊᕐᓗ ᐅᖃᖅᓯᒪᔪᖅ ᐊᑦᑐᐊᓂᖃᖅᑐᑦ ᑎᒥᐅᔪᑦ 
$1,000,000 ᐅᖓᑖᓃᑦᑐᓂᒃ ᐱᑎᑕᐅᔪᓐᓇᖏᑦᑐᑦ ᐊᒻᒪ 
ᑎᑎᕋᕐᓂᑦ ᑕᒡᕗᖓ ᒥᔅᑕ ᐲᑐᓴᓐ ᓇᓗᓇᐅᕋᑖᖅᑕᖓᓐᓂ 
ᒥᓂᔅᑕᒧᑦ ᑐᕌᖓᔪᖅ. ᐅᖃᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᐊ ᐃᒻᒥᖅᖢᑎᒃ 
ᐱᕙᓪᓕᐊᓂᖃᖅᑐ ᒪᕐᕉᓐᓂᒃ ᐊᑦᑐᐊᓂᖃᓐᖏᑦᑑᓐᓂᒃ 
ᑲᒻᐸᓂᐅᔪᓂᒃ NBCC-ᑯᑦ ᐱᖁᔭᕐᔪᐊᖏᑎᒍᑦ 
ᑕᐃᒪᐃᓐᓇᐃᑦᑐᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ ᑐᓂᔭᐅᑎᓪᓗᑎ 
ᑐᓂᔭᐅᓯᓪᓗᓯ ᐊᐃᑉᐸᖓ ᐱᖁᑎᒋᔭᐅᓪᓗᓂ 
ᓇᒻᒥᓂᕆᔭᐅᔪᒧᑦ. ᖃᓄᕐᓕ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓚᐅᖅᐱᑦ 
ᒥᓂᔅᑕᒧᑦ ᐊᒻᒪᓗ ᐱᓕᕆᕕᒻᒧᑦ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᓂ 
ᐊᑦᑐᐊᓂᖃᑎᒌᓐᖏᓐᓂ ᑎᒥᐅᔪᑦ ᑖᒃᑯᐊ? ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᔭᕆᐊᒃᓴᖅ ᐱᔭᕐᓂᖏᑦᑑᓈᕆᒐᒃᑯ 
ᐊᑦᑐᐊᓂᖃᑎᒌᖏᓐᓂᖏᓐᓂ ᐃᒪᓐᓇ ᑭᐅᔪᓐᓇᓂᐊᖅᑐᖓ 
ᖃᐅᔨᒪᑦᑎᐊᓚᐅᖅᑐᒍᑦ ᐱᖁᔭᖅᔪᐊᖅ ᖃᓄᖅ 
ᐅᖃᖅᓯᒪᒻᒪᖔᑦ. ᑕᐃᔅᓱᒪᓂ ᐅᑉᐱᕈᓱᑦᑎᐊᖂᕐᓂᕋᒪ 
ᐊᑦᑐᐊᓂᖃᕐᓂᖏᒻᒪᑕ ᑎᑎᕋᕋᒪ ᑖᒃᑯᓂᖓ. 
ᐅᖃᕋᓗᐊᕐᓂᕈᒪ ᓴᓪᓗᒐᔭᕐᓂᕋᒪ, ᑕᐃᒪᓐᓇ 
ᐱᓂᓐᓂᖃᓐᓂᐊᕋᔭᒪᐅᖏᑦᑐᖓ ᐅᑉᐱᕈᓱᑦᑐᖓ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓵᒃᑲᓐᓂᑲᐃᓐᓇᕐᓂᔪᖓ. 
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᕿᒥᕈᓇᑦᑐᓂ ᒥᔅᑕ ᐲᑕᓴᓐ 
ᐅᖃᖅᑲᐅᒻᒪᓂᓛᒃ ᑮᓇᐅᔭᐃᑦ ᑕᒪᒃᑯᐊ ᑐᓂᔭᐅᓯᒪᔪᑦ 
ᑐᒃᓯᕋᐅᑎᑎᒍᑦ ᕿᒥᕈᓇᒃᑕᐅᓯᒪᔪᓪᓗ ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᓚᐅᕐᒪᑕ ᐊᑦᑐᐊᓂᖃᑎᒌᓐᓂᖓᓂ 
ᑖᒃᑯᐊ ᑲᒻᐸᓂᐅᔫᒃ.  
 
ᑖᓐᓇ ᕿᒥᕈᓇᕐᓂᖅ ᑲᒪᒋᔭᐅᓐᓂᖅᐹ, 
ᕿᒥᕈᓇᑦᑎᐊᓂᖅᐹ? ᖃᓄᐃᒻᒪᑦᑭᐊᖓᐃ 
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wasn’t picked up on it and I’m sure, with 
the simple fact that you make it clear in 
your letter to the minister that these are 
unrelated companies, that that was 
something that was looked at. Yet, in the 
information provided by them, it seems like 
it’s clear that they are.  
 
So I’m just wondering how, as you had 
indicated that you guys did review it, the 
application and all of the information, to 
make sure everything was right, that that 
wasn’t caught. Mr. Orecklin. 
 
Mr. Orecklin: Mr. Chairman, I really wish 
I could give you a more clear answer but 
I’m afraid that I cannot beyond what I’ve 
already said. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. I 
guess the other thing that you pointed out is 
in your letter as well as Mr. Peterson asked 
you on is the fact that “the application 
looked good so we’re taking the applicant’s 
word that everything is fine.” Did the 
applicant inform you or any of the staff that 
they were in fact unrelated companies? Mr. 
Orecklin.  
 
Mr. Orecklin: Mr. Chairman, I have to go 
back and stand behind what I said in my 
opening remarks. I cannot say anything 
further without access to previous records. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. On 
those two loans, I’m going to ask Mr. 
Hanson: was the issue of the related 
companies, if you recall, was that brought 
up at the board meeting when the staff 
brought those applications forward to the 
board for approval? Was that something 
that was brought forward and discussed? 
Mr. Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 

ᐅᔾᔨᕆᔭᐅᓂᖏᓚᖓᐃ. 
ᐃᒪᓐᓇ ᑎᑎᕋᓚᐅᕋᕕᑦ ᒥᓂᔅᑕᒧᑦ ᑖᒃᑯᐊᒎᖅ 
ᐊᑦᑐᐊᖃᑎᒌᖏᒻᒪᑎ ᑲᒻᐸᓂᐅᔫᒃ ᑭᓯᐊᓂ 
ᕿᒥᕐᕈᓇᑦᑕᐅᓐᓂᕋᒥ ᑭᓯᐊᓂᓕ ᑐᓴᒐᒃᓴᓄᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ 
ᑐᒃᓯᕋᓚᐅᑦᑐᓂ ᑕᐃᒃᑯᐊ ᐊᑦᑐᐊᓂᖃᑎᒌᒻᒪᑎᒃ 
ᑲᒻᐸᓂᐅᔪᒃ.  
 
 
ᕿᒥᕐᕈᓇᓚᐅᕋᕕᒡᒎᖅ ᑖᒃᑯᐊ ᑐᒃᓯᕋᖅᑕᖏᑦ 
ᑐᓴᒐᒃᓴᓕᒫᑦᑎᐊᑦ ᑕᒻᒪᖅᓯᒪᖏᒃᑲᓗᐊᕐᒪᖔᑕ 
ᖃᐅᔨᓴᕐᖢᒋᑦ ᑭᓯᐊᓂ ᐅᔾᔨᕆᔭᐅᓐᓂᖏᒻᒪᑦ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓴᐃᖅᓯᒪᑦᑎᐊᖅᑐᒥᑦ ᑭᐅᑦᑎᐊᕈᒪᒐᓗᐊᕋᒪ ᐃᓕᒃᓯᓐᓄ 
ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᑭᐅᔪᓐᓇᖏᓐᓂ. ᐅᖃᕋᑖᖅᑕᓐᓂ 
ᐊᓯᐊᒍᑦ ᐃᖅᑯᓪᓕᐅᑎᖃᒃᑲᓐᓂᕈᓐᓴᐃᓕᒐᒪ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᐊᒻᒪᑦᑕᐅᖅ ᐱᖃᑖ, ᑭᐅᖅᑲᐅᒐᕕᑦ ᑎᑎᖅᑲᓂᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᒥᔅᑕ ᐲᑕᓴᓐ ᐊᐱᖅᓱᕐᒪᑎᑦ. ᑐᒃᓯᕋᐅᑏᑦ 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᐱᐅᔪᒻᒪᕆᐊᓘᔮᓚᐅᕐᒪᑕ 
ᖃᓄᐃᖏᑦᑐᐊᕐᕋᓱᒋᓪᓗᒋᓪᓗ. ᑐᒃᓯᕋᖅᑐᑦ 
ᑐᓴᖅᑎᑦᑎᓚᐅᖅᐸᑦ ᐃᓕᒃᓯᓐᓂᒃ. ᐃᓕᒃᓯᓐᓂᒃ 
ᑐᓴᖅᑎᑦᑎᓚᐅᖅᐸ ᐊᒃᑐᐊᓂᖃᖏᓐᓂᖏᓐᓂᒃ 
ᑲᑉᐸᓂᐅᔪᒧᑦ.  
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐅᑎᕆᐊᖃᕋᒪ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᒃᑲ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓐᓂ 
ᐅᖃᐅᓯᕆᔪᓐᓇᖏᓐᓇᒃᑭᓐ ᑕᐃᒃᑯᐊ ᑎᑎᕋᐃᑦ 
ᑕᑯᓚᐅᖏᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᑭᓇ, ᐊᐱᕆᓗᖓᖃᐃ ᑖᒃᑯᐊ ᒪᕐᕉᓐᓄᑦ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔾᔪᑕᐅᔪᕕᓃᓐᓄᑦ. ᒥᔅᑕ ᕼᐋᓐᓴᓐ, 
ᐊᐱᕆᓗᒍ ᑖᒃᑯᐊ ᐊᒃᑐᐊᓂᖃᑎᒌᒻᒪᖔᑎᒃ ᑲᑉᐸᓂᐅᔫᒃ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᕚᒃ ᑲᑎᒪᔩᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ? ᑕᐃᒃᓱᒪᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓴᖅᑭᒻᒪᒋᑦ ᑐᒃᓯᕋᐅᑏᑦ 
ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑏᑦ ᐊᖏᖅᑕᐅᖁᓪᓗᒋᑦ ᑲᑎᒪᔨᓄᑦ. 
ᓴᖅᑭᑕᐅᓚᐅᖅᐹᑦ? 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
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hate to say the same thing, I don’t recollect. 
It might have been, again… it’s just not 
there. I just can’t answer that question, I 
would like to.  
 
If it was, in any way, hinted that it would 
be, then it would have been discussed by 
us. I think the recommendation of the staff 
that it was not the same as the other 
company and we just carried on with the 
recommendation through the board. I do 
not know.  
 
If I may, your colleague at the far left of 
you has had his hand up for quite a while. 
Thank you, Mr. Chairman. 
 
Chairman: I know. Thank you, Mr. 
Hanson. I have him on my list. I guess 
maybe generally, I would like to ask Mr. 
Orecklin on analysis of those applications: 
was it you yourself that did that or was 
there someone else that reviewed that 
information on the applications? Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
My memory says that Mr. Voakes was 
involved with that also. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. 
Then, maybe Mr. Voakes, we’ll ask you 
the question. Was that something that you 
looked at in your review of that application 
as far as the relatedness of those 
companies? Was that an issue that was 
brought forward or identified in your 
review? Mr. Voakes.  
 
Mr. Voakes: Thank you, Mr. Chairman. 
With respect to the perception that’s 
happening here is that Mr. Wilkinson 
presented us with a complete application 
and that was forwarded to the board, and 
that’s not the case. The case is that these 

ᑕᐃᒫᑐᐃᓐᓇᖅ ᐅᖃᕈᓐᓇᖅᑐᖓ ᐃᖅᑲᐅᒪᖏᓐᓇᒪ 
ᐃᒻᒪᖄ, ᑕᒫᓃᖏᒻᒪᑦ ᑭᐅᔪᓐᓇᖏᑕᕋ ᑖᓐᓇ ᐊᐱᖅᑯᑏᓐ 
ᑭᐅᔪᒪᒐᓗᐊᖅᖢᒍ.  
 
 
 
ᐱᑕᖃᕈᓇᖅᐸᓐ ᐅᖃᐅᓯᕆᔪᓐᓇᓚᐅᖅᑕᕗᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑐᓕᖁᔭᓕᐅᕋᔭᖅᖢᑎᒃ ᑖᒃᑯᐊ 
ᐊᑦᔨᒌᖏᒻᒪᑎᒃ. ᑕᐃᒫᑐᐃᓐᓇᕐᓗ ᐊᑐᓕᖁᔭᖅ 
ᒪᓕᒐᔭᖅᑕᕗᑦ ᐅᖃᐅᓯᕆᓗᑎᒃᑯᓪᓗ ᑲᑎᒪᔨᐅᔪᓄᑦ.  
 
 
 
ᐃᓐᓇ ᐱᖃᑏᑦᑕᐅᖏᓐᓇ ᐃᓵᖓᔪᑐᖃᕈᓘᒐᓗᐊᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᐊᑎᓕᐅᖅᓯᒪᕙᒌᖅᑕᕋᐅᓇ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᐊᐱᕆᓗᒍ 
ᑕᐃᒃᑯᐊ ᑕᑕᑎᖅᑕᐅᓯᒪᔪᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᓕᕋᒥᒃ 
ᐃᓕᓐᓄᓂᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑕᐅᖃᑦᑕᖅᑑᓐ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᓯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᐅᒪᓂᒃᑯᑦ ᒥᔅᑕ ᕘᒃᔅ ᕿᒥᕐᕈᓇᖃᑕᐅᖃᑦᑕᓚᐅᖅᑐᖅ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᐃᒻᒪᖄ ᒥᔅᑕ ᕘᒃᔅ, ᐊᐱᕆᖔᓪᓚᒌᑦ? ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ 
ᕿᒥᕐᕈᓇᒃᑲᕕᒋᑦ ᑖᒃᑯᐊᓴᐃᓐᓇᐅᒻᒪ, 
ᑕᕝᕙᖓᑦᓴᐃᓐᓇᐅᓐᓂᕐᒪᖔᖏᓪᓗ ᐃᖅᑲᐅᒪᕖᑦ? ᒥᔅᑕ 
ᕘᒃᔅ. 
 
 
 
 
 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒪᓐᓇ 
ᒫᓐᓇ ᐃᒫᒃ ᑕᑯᓐᓇᑕᐅᖅᑰᔨᒻᒪᑦ ᐃᓗᐃᒃᑲᓂᒃ 
ᑐᒃᓯᕋᐅᑎᓂᒃ ᖃᐃᑕᐅᔪᖅᑕᖃᓚᐅᖅᑐᖅ ᑕᐃᒃᑯᐊᓗ 
ᑲᑎᒪᔨᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᓪᓗᑎᒃ. ᐃᒪᐃᓕᖓᒍᓇᓐᖓᑦ. 
ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐊᑐᖅᑐᐊᖃᑦᑕᖅᓯᒪᔪᑦ ᑖᒃᑯᓇᓐᖓᑦ 
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two companies had previous loans with 
NBCC, they were paid regularly, and one 
was paid off successfully. We were in 
regular contact with Mr. Warwick at all 
times. Mr. Warwick informed us that he 
would like to make another application for 
another loan.  
 
We go through the process of sending out 
an application form with a letter that 
indicates all of the information that we 
need, such as bank statements, a letter of 
refusal, all of the items that we need to 
process the loan.  
 
During our due diligence, I actually went 
down to Rankin Inlet and we took pictures 
of the assets. The pictures should be on file 
in electronic form. We interviewed Mr. 
Warwick down there; we looked at the 
records and at the facilities; and we made 
sure we had all of the bank records and 
everything in place so that we verified the 
application.  
 
The package that was put forward to Mel, 
at the end, was the package that Warwick 
put together after a long period of 
communication and due diligence by the 
part of NBCC. This was the final package 
from the correspondence, phone calls and 
visits, and all of the work that we put in to 
make sure that the loan application was 
complete. When we received the packages, 
everything was in order as if we were to 
put it in order. Mel took them at that point 
and moved forward with the application.  
 
The question was, “Were we aware that the 
companies were related?” There was an 
issue there. We went through a process of 
trying to define the related companies, and 
I know Mel spent a large amount of time 
speaking with a lawyer and doing some 
research.  
 

ᐃᓚᖓᓐ ᐊᑭᓕᖅᑕᐅᒌᓚᐅᖅᓯᒪᓪᓗᓂ. ᒥᔅᑕ ᐅᐊᕕᒃ 
ᑐᓴᖅᑎᑦᑎᓚᐅᕐᒥᔪᑦ ᓄᑖᓂᒎᖅ ᐊᑐᖅᑐᐊᕈᑎᓂᒃ 
ᐱᔪᒪᒻᒪᑦ.  
 
 
 
 
 
ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᑕᑕᑎᕈᑎᓂᒃ ᐋᖅᑭᒃᓱᐃᓕᓚᐅᖅᓯᒪᔪᒍᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓕᒫᑦ ᑕᐃᒃᑯᐊ ᐱᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 
ᑮᓇᐅᔭᒃᑯᕖᑦ, ᑮᓇᐅᔭᑦ ᐅᓂᒃᑳᖏᑦ ᐋᒡᒑᖅᑕᐅᓂᖏᑦ 
ᑮᓇᐅᔭᒃᑯᕕᒻᒥᑦ. ᑕᐃᒃᑯᐊᓗᒃᑖᓐ ᐱᔭᕆᐊᖃᑦᑕᕗᑦ 
ᐃᓗᐃᒃᑲᓂᒃ ᓇᓗᓇᐃᔭᐃᕝᕕᒋᑦᑎᐊᓚᐅᖅᓯᒪᔪᒍᑦ.  
 
 
 
 
ᐊᓱᐃᓪᓛᒃ ᑲᖏᖅᖢᓄᐊᕋᒪ ᑕᐃᓐᓇ ᐱᖁᑎᓪᓚᕆᒃ 
ᓂᐅᕕᕈᒪᔭᖓᓐ ᐊᑦᔨᓕᐅᓚᐅᖅᓯᒪᔭᕋ ᐊᒻᒪᓗ 
ᑐᖅᑯᑦᑕᐅᓯᒪᓪᓗᐊᖅᖢᓂ.  
ᑕᐃᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑲᑎᒃᑯᑦ ᐃᓘᓇᖏᑦ ᑮᓇᐅᔭᒃᑯᕕᒻᒥ 
ᑎᑎᖅᑲᖁᑎᒋᔭᐅᔪᑦ ᐊᒻᒪᓗ ᑭᓱᓗᒃᑖᑦ 
ᖃᐅᔨᓴᑦᑎᐊᓚᐅᖅᑕᕗᑦ. ᑕᐃᒃᑯᐊᓗ ᑕᑕᑎᖅᓯᒪᔪᑦ.  
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑲᑎᖅᓱᖅᑕᐅᓚᐅᖅᑐᑦ ᒥᐅᓪᒨᖅᑐᔅᓴᐃᑦ 
ᐊᒻᒪᓗ ᕿᒥᕐᕈᓇᑦᑎᐊᖅᑕᐅᓚᐅᖅᖢᑎᒃ ᑖᒃᑯᓄᖓ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ 
ᑯᐊᐳᕋᐃᓴᒃᑯᖏᓐᓄᑦ. ᐅᖄᓚᐅᑎᒋᖃᑦᑕᓚᐅᖅᓯᒪᔭᕗᑦ, 
ᑕᑯᔭᖅᑐᖃᑦᑕᖅᖢᑎᒃᑯᓪᓗ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔮᕆᕈᓘᔭᓚᐅᖅᓯᒪᔭᕗᑦ. ᑕᐃᒃᑯᐊ 
ᑐᒃᓯᕋᐅᑎᓕᐊᕆᔭᐅᓯᒪᔪᑦ 
ᑕᑕᑎᖅᑕᐅᓯᒪᑦᑎᐊᕐᕋᓗᐊᕐᒪᖔᖏᓐᓂᒃ 
ᖃᐅᔨᓴᑦᑎᐊᖅᖢᑕ ᐊᒻᒪᓗ ᐃᓘᓇᖏᑦ 
ᐋᖅᑭᑎᐊᖅᓯᒪᓚᐅᕐᖢᑎᒃ. ᒥᐅᓪ ᑕᐃᑲᓂ 
ᐱᓕᓚᐅᖅᓯᒪᔭᖏᑦ ᐊᒻᒪᓗ ᑕᓪᓕᖅᑕᐅᓯᒪᔪᑦ 
ᐃᓚᓪᓗᓂᒋᑦ ᑐᓐᓂᖁᑎᒋᓕᓚᐅᖅᓯᒪᔭᖏᑦ.  
 
 
ᓇᓗᓇᐃᖅᓯᓇᓱᓚᐅᖅᑐᒍᑦ ᓇᓪᓕᐊ ᐊᑕᐅᓯᕐᒧᑦ 
ᓇᒻᒥᓂᕆᔭᐅᒻᒪᖔᖏᓐᓂ ᐊᒻᒪᓗ ᒥᐅᓪ ᐊᑯᓂᕈᓗᒃ 
ᒪᓕᒐᕐᓂᐊᖅᑎᒥᑦ ᐅᖃᓪᓚᖃᑎᖃᓕᓚᐅᖅᓯᒪᔪᖅ 
ᑖᒃᑯᐊᓴᐃᓐᓇᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᓂᒋᑦ ᐊᒻᒪᓗ 
ᖃᐅᔨᓴᐃᕈᓘᔭᖅᑐᓂ.  
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If my memory serves me correctly, I think 
the legal advice was that they were not a 
related company because within the 
Corporation Act, they are separate and 
even though they have a same number of 
shareholders that the shareholders actually 
held shares differently or separately. I’m 
just speaking from memory and hearsay. I 
wasn’t completely involved in the process 
of determining if it was. My opinion from 
the information that was forwarded to me 
was that they were not related companies.  
 
We also asked an independent source to 
evaluate it from Revenue Canada and I 
think that source also came back saying 
that they were separate, they paid taxes 
separately, and they were independent with 
respect to Revenue Canada’s definition.  
 
So I can understand the confusion because 
we, at NBCC, were getting mixed 
messages. Unfortunately, this was after the 
fact but maybe it wasn’t, I can’t remember 
the timing on this. I know that Mel often 
asked the Auditor General their opinion on 
issues and I’m not sure if Mel spoke to 
them on this. I think, if I remember 
correctly, we were getting conflicted 
information but I do not believe that the 
information was sent back to the board. I 
think it was just moved forward to the 
minister that they were not unrelated. I 
hope that answers your question. Thank 
you.  
 
Chairman: Thank you, Mr. Voakes. I 
guess, maybe I just want to get for clarity; 
you said there were different views. My 
understanding of the process is that the 
corporation did in fact have a policy 
defining what a related organization or 
related parties were. Maybe just to get it on 
the record again for the benefit of everyone 
that’s here, from the Auditor General’s 
Office, if they could just inform us what 

ᐃᖅᑲᐅᒪᑦᑎᐊᕈᒪ, ᒪᓕᒐᕐᓂᐊᖅᑎ ᐅᖃᐅᔾᔨᓚᐅᖅᓯᒪᔪᖅ 
ᑖᒃᑯᐊᒎᖅ ᐊᑕᐅᓯᕐᒦᖔᖏᑦᑑᒃ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ 
ᐊᑐᓂᐊᕐᒪᑎᒃ. ᐊᒻᒪᓗ ᑕᐃᒃᑯᓂᖓᒃᓴᐃᓐᓇᖅ 
ᓇᒻᒥᓂᓪᖃᖅᑐᓂᑦ ᐊᐱᖅᑯᑎᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᐊᑐᓃᖅᑎᑕᐅᓪᓗᑎ 
ᑎᒍᒥᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ. ᑕᐃᒃᑯᐊ ᐃᖅᑲᐅᒪᔭᒃᑲ ᑭᓯᐊᓂ 
ᒪᓕᑐᐃᓐᓇᖅᖢᒋᑦ ᐅᖃᓪᓚᑦᑐᖓ ᐊᒻᒪᓗ 
ᑐᓴᖃᑦᑕᓚᐅᖅᑕᒃᑲ ᐅᕙᖓᓕ ᐃᓱᒪᒃᑯᑦ ᑕᐃᒃᑯᐊ 
ᖃᐃᑕᐅᓚᐅᖅᑐᑦ ᐸᐃᑉᐹᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 
ᑖᒃᑯᐊᓴᐃᓇᕐᓃᖔᐅᖏᑦᑑᒃ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᕗᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᐃᓐᑲᒻ ᑖᒃᓯᓕᕆᔨᒃᑯᓃᖔᖅᑐᑦ 
ᒪᓕᒃᖢᒋᑦ ᐅᖃᓚᐅᖅᓯᒪᒻᒥᔪᑦ ᑕᐃᒃᑯᐊ ᐅᑯᐊᒎᖅ 
ᒪᕐᕉᒻᒪᑎᒃ ᐊᑐᓃᖅᖢᑎᑦ ᑖᒃᓰᔮᖃᑦᑕᕐᒪᑎᑦ ᐊᒻᒪᓗ 
ᐃᒻᒥᒃᑰᖅᑐᑎᑦ ᑲᓇᑕᒥ ᐃᓐᑲᒻ ᑖᒃᓯᓕᕆᔨᒃᑯᑦ ᑐᑭᓯᓂᖓ 
ᒪᓕᒃᖢᒍ.  
 
 
ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᓇᓗᓕᐅᒪᐅᑦ ᑐᑭᓯᑦᑎᐊᖅᑕᕋ 
ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᑐᓴᖃᑦᑕᕋᑦᑕ ᐃᓚᖓᒍᑦ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑭᖑᓂᐊᒍᓪᓕ ᑭᓯᐊᓂ ᑕᒪᓐᓇ 
ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒍ, ᐃᖅᑲᐅᒪᑦᑎᐊᕐᓇᖓᓗ 
ᖃᖓᐅᓚᐅᕐᒪᖔᑦ. ᑭᓯᐊᓂ ᖃᐅᔨᒪᓪᓗᖓ ᒥᐅᓪ 
ᐊᐱᕆᒃᒍᒪᐅᕐᒪᑦ ᑕᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓂ 
ᓇᓗᓕᓕᕌᖓᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᖓ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓐᓂᖏᑉᐸᑦ. ᐊᔾᔨᒌᖏᑦᑐᓂᑦ 
ᑐᓴᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᑭᓯᐊᓂ ᑲᑎᒪᔨᓄᑦ 
ᐅᑎᖅᑎᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᐃᑦ. ᒥᓂᔅᑕᒧᑦ 
ᑐᓐᓂᖅᑯᑕᐅᑐᐃᓐᓇᓚᐅᖅᓯᒪᔪᑦ ᐃᒻᒥᒃᑰᖅᑎᑕᐅᓯᒪᓪᓗᑎᑦ. 
ᑭᐅᕗᖓᖃᐃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒃᔅ. 
ᑐᑭᓯᓇᖅᓯᑎᐊᕐᓂᐊᕐᒪᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ 
ᐃᓱᒪᖃᐅᖅᑐᖃᐅᓚᐅᕐᒪᑦ ᖃᓄᕐᓗ 
ᐱᕙᓪᓕᐊᒃᔪᓯᖃᕆᐊᖃᕐᒪᖔᑦ. ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕇᓴᓐᖓᑦ ᒪᓕᒐᖏᑦ 
ᐱᔾᔪᑎᓖᑦ ᖃᓄᖅ ᓇᒻᒥᓂᕆᔭᐅᔪᑦ ᐃᒻᒥᒃᑰᕈᓐᓇᕐᒪᖔᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᑕᐅᓯᕐᒦᖔᕐᒪᖔᑦ? ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓃᖔᑐᖅᑲᐃ ᐅᕙᑦᑎᓐᓂ ᑐᑭᓯᑎᑦᑎᔪᓐᓇᖅᐸ 
ᑭᓱᓂᑦ ᐊᑐᕐᖢᒃᑎᒃ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᖔᖏᑦ ᑖᒃᑯᐊ 
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they used in determining what a related 
company was when they were reviewing 
the files. Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
In the case of NBCC, the NWT procedures 
that were inherited upon division talked 
about approving credit facilities for related 
parties. The definition that they have is that 
parties are considered to be related when 
one party has the ability to exercise directly 
or indirectly, control or significantly 
influence over the operating and financial 
decisions of the other. Two or more parties 
are also considered to be related when they 
are subject to common control or 
significant influence.  
 
The policy goes on but we felt that the 
common control criterion was met in this 
case because one company was owned 100 
percent by the other company. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. 
Maybe I’ll just ask Mr. Orecklin: we know 
this is a policy that was in place with the 
corporation at the time, were you not aware 
of it, or why wasn’t that policy and those 
guidelines followed in this case? Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
recognize that the answer to this question is 
particularly important but I made a 
recommendation to the minister that the 
Auditor General disagrees with and that 
I’m therefore extremely concerned that I 
answer accurately.  
 
To the best of my memory, and I admit my 
memory is not correct, I think that the 
deciding factor was that there were no 
directors which were held in common, and 
though one company owned the other, 
there was no significant influence because 

ᐊᑕᐅᓯᕐᒦᖔᕐᒪᖔᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᒻᒥᑰᕐᒪᖔᖏᑦ 
ᑖᒃᑯᓂᖓ ᐸᐃᑉᐹᖁᑎᓂᑦ ᕿᒥᕈᓇᖅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᒥᔅ ᓴᕌᓐ. 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕇᓴᓐᖏᑦ 
ᓄᓇᑦᓯᐊᕐᒥᑦ ᓇᓗᓇᐃᖅᓯᒪᓯᒪᔪᑦ ᐊᖏᖅᓯᖃᑦᑕᓂᐊᕐᓂᖅ 
ᐊᑭᓕᒃᓴᖑᓐᓂᐊᖅᑐᓂᑦ ᐃᒪᓐᓇ ᑐᑭᓕᐅᖅᑎᑕᐅᓯᒪᔪᖅ. 
ᑕᐃᒃᑯᐊ ᐊᑕᐅᓯᐅᓂᕋᖅᑕᐅᕗᑦ ᐃᓱᒪᓕᐅᕈᓐᓇᖅᐸ ᑖᓐᓇ 
ᐱᖃᑖ ᐊᓯᐊᓂ business-ᖑᔪᒥᑦ ᐊᐅᓚᔾᔪᑎᖏᓐᓄᑦ 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᖏᓐᓄᑦ. ᐊᑕᐅᓯᐅᓂᕋᖅᑕᐅᓲᖑᒋᕗᖅ 
ᑕᐃᒃᑯᓄᖓᒃᓴᐃᓐᓇᖅ ᐊᐅᓚᑕᐅᑉᐸᑕ 
ᓇᒻᒥᓂᕆᔭᐅᑉᐸᑕᓗ.  
 
 
 
 
 
ᐊᑐᐊᒐᖅ ᐃᓗᓕᖃᐅᒃᑲᓂᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐊᐅᓚᑕᐅᓂᖏᑕ ᒥᒃᓵᓄᑦ, ᑕᐃᒪᓐᓇ ᐊᑕᐅᓯᐅᓂᕋᕐᐸᕗᑦ 
ᐃᓚᖓᑦ ᓇᒻᒥᓂᕆᔭᐅᒻᒪᑦ 100-ᐳᓴᓐᑦ ᑕᐃᒃᑯᓄᖓ 
ᐱᖃᑖᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᓴᕌᓐ. 
ᐊᐱᕆᓂᐊᖅᑕᕋ ᒥᔅᑕ ᐅᕆᒃᓕᓐ. ᑖᓐᓇ ᐊᑐᐊᒐᖅ 
ᐊᑐᓕᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᒪᖓᓂᑦ ᐱᒋᐊᕐᒪᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕇᓴᓐ. ᓱᒻᒪᓪᓕᑭᐊᖅ 
ᑖᓐᓇ ᐊᑐᐊᒐᖅ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᖏᓚᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᒋᐊᕐᓗᒍ ᐱᕐᔪᐊᖑᓂᖓ ᐱᕐᔪᐊᖑᓂᖓ ᖃᐅᔨᒪᓪᓗᒍ. 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᖓ ᒥᓂᔅᑕᒧᑦ ᑕᐃᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑕᐃᒪᐃᑦᑐᕆᖏᑕᐊᖓᓂ 
ᑕᒪᖏᑦᑎᐊᕐᓗᖓ ᑭᐅᔪᒪᔪᖓ.  
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐃᖅᑲᐅᒪᔭᒃᑯᑦ ᐃᓱᒪᓕᐅᓕᓚᐅᖅᓯᒪᔪᒍᑦ ᑲᑎᔩᑦ 
ᑖᒃᑯᐊᓴᐃᓐᓴᐅᓚᐅᖏᒻᒪᑕ. ᑖᓐᓇ ᑲᒻᐸᓂᐅᔪᖅ 
ᓇᒻᒥᓂᕆᔭᐅᓪᓗᓂ ᐊᑕᐅᓯᐅᖏᓐᓂᕋᓚᐅᖅᑕᕗᑦ 
ᑖᒃᑯᓂᖓᒃᓴᐃᓴᐅᖏᑦᑐᖅ ᑲᑎᒪᔨᖃᓚᐅᖅᓯᒪᒻᒪᑕ. 
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none of the directors were in common. So 
therefore, one company would not be able 
give direction to the other unless the entire 
board of directors was thrown out and a 
new one put in place. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. 
Maybe at this time we’ll take a 15-minute 
break and come back after 15 minutes and 
Mr. Curley will have the floor. 
 
>>Committee recessed at 10:21 and 
resumed at 10:45 
 
Chairman: Thank you and welcome back. 
Maybe just before I go to Mr. Curley, I 
would like to just ask Mr. Orecklin: as the 
Auditor General’s team pointed out that, 
and we do have a copy that was provided to 
us in December of the policy dealing with 
related companies, were you aware that 
that policy was there? Mr. Orecklin.  
 
Mr. Orecklin: That’s not a straight 
forward question, Mr. Chairman. At one 
point, the board, under my advisement, put 
aside the old policies that were inherited 
from the NWT, which was a three inch 
manual and I cannot remember whether 
that was before or after this case. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
appreciate the information coming from 
officials. Bob, I want to thank you. My 
question is really to Mr. Orecklin. I 
understand from your presentation, the tone 
of your presentation is really quite, I think 
it tells a whole, it gives the whole picture 
of frustration and confusion, and a little bit 
of what I would call disappointment with 
the way in which the whole system at 

ᑕᒪᐃᑦᑑᓂᖓᓄᓪᓗ ᑲᒻᐸᓂᐅᖃᑎᒥᓂᒃ 
ᑎᓕᓯᔪᓐᓇᕋᔭᖏᑦᑐᑦ ᑭᓯᐊᓂ ᐃᓘᓐᓇᖏ ᑲᑎᒪᔩᑦ 
ᑖᒃᑯᓄᖓ ᒪᕐᕉᓐᓄ ᐃᒃᓯᕚᖅᑑᑦ ᐊᑕᐅᑦᑎᒃᑯᑦ 
ᐃᓱᒪᓕᐅᕐᓂᕐᐸᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
15 ᒥᓂᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᓂᐊᖅᐳᒍᑦ ᐅᑎᕐᓂᐊᖅᐳᒍᑦ 
15-ᒥᓂᑦ ᓈᑉᐸᑦ. ᒥᔅᑕ ᑰᓕ ᓂᓪᓕᕐᓂᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:21ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:45ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᓯ. ᐊᒻᒪᓗ ᒥᔅᑕ ᑰᓕ 
ᓂᓪᓕᓚᐅᖏᓐᓂᖓᓂ ᐊᐱᕆᔪᒪᔪᖓ ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᐊᑦᔨᖏᓐᓂᓪᓗ ᐱᓯᒪᓪᓗᑕ ᑎᓯᐱᕆᒥ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᐊᑐᐊᒐᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᑕᐃᒃᑯᓄᖓ ᑲᑉᐸᓂᐅᖃᑎᒌᓄᑦ 
ᐊᑐᖅᑐᓂᒃ. ᑕᐃᒃᑯᐊᖃᐃ ᐊᑐᐊᒐᑦ ᑕᕝᕙᓃᓐᓂᖏᓐᓂ 
ᖃᐅᔨᒪᓚᐅᕐᕋᓗᐊᖅᐱᓐ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐊᐱᖅᑯᑦ 
ᑐᕌᖓᓪᓗᐊᖏᒻᒪᑦ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐅᕙᖓ 
ᐅᖃᐅᑎᔭᒃᑯᑦ ᐊᑐᐊᒐᓂᒃ ᓴᓂᖅᕙᐃᓚᐅᖅᓯᒪᔪᑦ 
ᑕᐃᒃᑯᓂᖓ ᐊᑎᓚᐅᑎᓯᒪᔭᑦᑎᓐᓂᒃ ᓄᓇᑦᑎᐊᒻᒥᑦ. 3 
inches-ᓂᖅᑲᐃ ᐃᑦᔪᓂᖃᑦᑕᒻᒪᕆᓚᐅᖅᓯᒪᔪᖅ. 
ᐃᖅᑲᐅᒪᓇᖓᓗ ᓯᕗᓂᐊᓃᓚᐅᕐᒪᖔᓐ, 
ᑭᖑᓂᐊᓂᐅᓚᐅᕐᒪᖔᓪᓗ ᒪᑐᒪ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᖁᔭᓐᓇᒦᖅᖢᒋᑦ ᑖᒃᑯᐊ ᐅᖃᓪᓚᑲᑕᒍᓐᓇᕐᒪᑕ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᒥᔅᑕ ᐅᕆᒃᓕᓐᒧᑦ ᐊᒻᒪᓗ 
ᐅᓂᒃᑳᖅᑲᐅᔭᕕᑦ ᒥᒃᓵᓄᑦ. ᐄ, ᐃᖢᖅᕆᔮᖏᓂᓐᓂ 
ᑐᑭᓯᓇᖅᓯᒪᒻᒪᑦ ᐃᓗᓕᖏᑦ ᐅᖃᓕᒫᖅᖢᒋᑦ ᐊᒻᒪᓗ 
ᐊᐃᑖᕈᓱᓐᓂᕐᒥᒃ. ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ 
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NBCC appeared to have fallen into place. 
Now, we have to try and completely build 
it up to a place where it can function again.  
 
In my own opinion, I want to say I believe 
that someone has to take some 
responsibility, and this committee is trying 
to do so, but it’s not going to do it by just 
selecting a few aspects of loan applicants, 
this business and that business. They are 
the cause of the problem. I don’t deal with 
those things.  
 
I believe we need to get a control of the 
finances. It’s not a big deal because we 
know that’s a small company with a small 
loan portfolio. What’s the problem in that? 
If the management takes some 
responsibility, and if so, then how is it 
going to explain it? If the government takes 
some responsibility for it, then how are 
they going to address it and so on? I 
believe we’re all facing that.  
 
I’m leading to a question, Mr. Orecklin, to 
you because the Auditor General’s audit 
report indicated that there were problems 
with the files. They say 60,000 some odd 
emails were destroyed, lost or deleted. Why 
did you, in your watch over NBCC, allow 
that to happen? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
Mr. Curley, you’ve asked a number of 
questions and I’ll try to answer some of 
them. I certainly take responsibility for 
some of the reporting problems, without 
question, that came from my lack of 
knowledge.  
 
Some of the things that the Auditor General 
pointed out was that there was no 
indication that the work has been done and 

ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕋᐃᓴᖏᑕ 
ᖃᓄᐃᓕᕙᓪᓕᐊᓂᕆᓚᐅᖅᑕᖏᑦ 
ᐃᖏᕐᕋᑦᑎᐊᕈᒥᓇᖅᑑᒐᓗᐊᖅᑎᓪᓗᒍ.  
 
ᐃᓱᒪᒃᑯᓪᓕ ᑭᓇ ᐱᓕᕆᐊᖅ 
ᑕᐃᒪᐃᑦᑐᖑᖅᑎᑦᑎᓚᐅᕐᒪᖔᓐ ᓇᓗᓇᐃᖅᓯᔪᒥᓇᖅ. 
ᒪᑯᐊ ᑕᐃᓐᓇ ᐃᓐᓇ ᐱᓯᓂᔅ ᐃᓐᓇᓗ ᐱᖃᑖ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᕙᓐᖏᓐᓇᒪᓖ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ ᐊᐅᓚᑕᐅᑦᑎᐊᕆᐊᓖᑦ ᒥᑭᔪᕈᓘᒻᒫᓐ 
ᐅᓄᓐᖏᑦᑐᓂᓪᓗ ᐊᑐᖅᑐᐊᑎᑦᑎᖃᑦᑕᖅᖢᑎᒃ. ᑭᓱᒥᒃ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᒻᒪᓐ ᐊᐅᓚᑦᑎᔨᐅᓚᐅᖅᑐᒻᒪᒃᑯᐊ 
ᑖᒃᑯᐊᔅᓴᑑᖑᕚᓐ? ᖃᓄᕐᓗ ᐅᓂᒃᑲᐅᑎᒋᔭᐅᒍᓐᓇᖅᐸᓐ. 
ᒐᕙᒪᒃᑰᓐ ᑕᐃᒃᑯᐊᔅᓴᑑᖑᖃᑕᐅᒋᕚᓐ? ᖃᓄᕐᓕ 
ᐋᖅᑭᓂᐊᖅᐸᔾᔪᓐ, ᑕᐃᒪᐃᓕᐅᕋᓱᒃᑐᒍᑦ.  
 
 
 
 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᓐᓄᑦ ᐋᖅᑭᐸᓪᓕᐊᔪᖓ. ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᕿᒥᕐᕈᓇᑦᑎᓪᓗᒍ ᐊᒻᒪᓗ 
ᐅᓂᒃᑳᖏᑦ ᐅᖃᓕᒫᖅᖢᒋᑦ 
ᐊᑲᐅᖏᓕᐅᕈᑎᖃᓚᐅᕐᒪᑕᒎᖅ. ᐸᐃᑉᐹᑦ ᑕᐃᒃᑯᐊ 
ᑐᖅᑯᑦᑕᐅᓯᒪᔪᖅ $60,000 ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᐊᐅᓚᖅᑎᑕᕕᓃᒡᒎᖅ ᐲᖅᑕᕕᓃᓐ. 
ᖃᓄᐃᒻᒪᓪᓕᑭᐊᖅ ᐃᕝᕕᑦ ᑕᐃᑲᓂ ᐊᖏᔪᖅᑳᖑᑎᓪᓗᑎᑦ 
ᑎᑎᕋᖅᕕᒻᒥ ᑕᐃᒃᑯᓂᖓ ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᓴᖅᑭᑎᑦᑎᔪᕕᓂᐅᑦᖤᓕᕐᓂᖅᐱᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᑰᓖ, ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ 
ᐊᐱᕆᒐᕕᓐ, ᐃᓚᖏᓐᓂᒃ ᑭᐅᓇᓱᓐᓂᐊᕐᕋᒪ. ᐄ, 
ᐃᓚᖏᓐᓂᒃ ᐅᓂᒃᑳᑕᕐᓂᕐᒧᑦ ᐅᕙᖓᔅᓴᑑᕗᖓ 
ᖃᐅᔨᒪᖏᓂᓐᓄᑦ.  
 
 
 
 
ᐃᓚᖏᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᓇᓗᓇᐃᖅᓯᒪᔭᖏᑦ 
ᓇᓗᓇᓚᐅᖅᑐᖅ ᐃᖅᑲᓇᐃᔮᑦ ᑕᐃᒃᑯᐊ ᓴᖅᑭᔮᕐᒪᖔᖏᓐ.  
ᐄ, ᐃᖅᑲᓇᐃᔮᑦ ᐱᓕᕆᐊᕐᕆᔭᐅᓯᒪᔪᕕᓃᓐ ᑭᓯᐊᓂ, ᐄ, 
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this is somewhat of a misdirection in that 
the work had been done but what was 
failed was that we didn’t have a proper 
form that showed for sign-off that yes, this 
work had been done and that I had 
reviewed it. I accept that.  
 
I would like to hope that the committee is 
trying to make this a better corporation 
because I believe that its function is 
exceedingly important. I would like to 
point out some of the training aspects.  
 
At one point, I wanted to get an internship 
for a secretary who is thinking about going 
into a financial career and I could see her 
moving into one of the office positions that 
was professional rather than secretarial. 
This financial training is a very long-term 
process and the best that I was able to come 
up within the Government of Nunavut was 
a two-year internship but what I was 
hoping for was a five-year internship where 
she could, perhaps, gain a designation, that 
retention of staff was not seen as a high 
priority by the Government of Nunavut and 
that there was a lot of turnover.  
 
I certainly take responsibility for my 
actions and that’s why I was so cautious in 
answering the previous questions about the 
two loans to the Rankin Inlet companies. I 
don’t want to misdirect the committee. I 
think it has a marvellous future and I hope 
that the committee will support it, and 
make sure it has access to capital available 
to Nunavut’s small businesses. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
indicated it because in the Auditor 
General’s Report on paragraph 23, titled, 
“Documentation was incomplete or 

ᐅᑯᐊ ᐱᐊᓂᒃᓯᒪᔪᑦ, ᐅᑯᐊ ᕿᒥᕐᕈᓇᒃᓯᒪᔭᒃᑲ ᑕᐃᒪᓐᓇ 
ᑎᑎᕋᖅᐸᓪᓕᐊᓯᒪᔪᓂᒃ ᐱᑲᑕᓚᐅᖏᓇᑦᑕ. 
 
 
 
 
 
ᑲᑎᒪᔨᕋᓛᑦ ᐅᑯᐊ ᐱᓕᕆᔪᔅᓴᐅᔪᑦ 
ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖅᓴᐅᓕᕈᓐᓇᓂᐊᕐᖓᑕ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ ᑯᐊᐳᕋᐃᓴᓐᖓᑦ, ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓚᒋᔭᐅᖃᑕᐅᒻᒥᔪᖅ.  
 
 
 
ᐃᖅᑲᓇᐃᔭᓯᓐᓈᕐᓗᓂ ᑎᑎᕋᖅᑎ ᑮᓇᐅᔭᓕᕆᓂᕐᒥ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕈᒪᔪᒥᒃ ᑕᑯᔪᒪᓚᐅᕋᒪ 
ᕿᑐᓐᖏᐅᑎᑦᑎᔨᐅᓗᓂᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᕋᖅᕕᒻᒥ 
ᐃᖅᑲᓇᐃᔭᕐᓗᓂ, ᑎᑎᕋᖅᑎᑐᐃᓐᓇᐅᒍᓐᓃᕐᓗᓂ. 
ᐱᓕᕆᐊᖃᓪᓚᑦᑖᓕᕐᓗᓂ. ᐃᓕᓐᓂᐊᑎᑦᑎᓂᐊᕐᓗᓂ 
ᑮᓇᐅᔭᓕᕆᔨᒃᓴᒥᑦ ᐊᑯᓂᐅᓗᒃ ᐊᑐᓲᖑᒻᒪᑦ. ᐃᒃᑯᐊ 
ᓄᓇᕗᒥ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ ᒪᕐᕉᓐᓄ ᐊᕐᕌᒎᓐᓄ 
ᑮᓇᐅᔭᓕᕆᔨᒃᓴᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᒪᑕ. 
ᑕᓪᓕᒪᓂᓪᓕ ᐊᕐᒍᓂᑦ ᑕᑯᓐᓇᖑᐊᓚᐅᕋᒪ. 
ᓯᕗᓪᓕᐅᔾᔭᐅᕙᓗᖏᒻᒫᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᐊᒻᒪᓗ 
ᐊᓯᔾᔨᑕᖅᑐᖅᔪᐊᒻᒪᕆᐊᓘᓪᓗᑎᑦ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 
 
 
 
 
 
ᐄ, ᐅᕙᖓᒃᓴᑑᕗᖓ ᑕᐃᒪᐃᑎᑦᑎᓚᐅᕋᒪ ᐊᒻᒪᓗ 
ᑭᐅᔭᕆᐊᒃᓴᖅ ᑕᐃᒪᓐᓇ ᐅᔾᔨᖅᑐᖅᓯᐊᕋᓱᑦᑐᖓ 
ᐱᔾᔪᑎᒋᔭᐅᑎᓪᓗᒍ ᑕᐃᓐᓇ ᑲᖏᕐᖠᓂᕐᒥᑦ ᑲᒻᐸᓂᐅᔪᖅ. 
ᓯᕗᓂᒃᓴᖃᑦᑎᐊᑐᖅᔪᐊᒻᒪᕆᐊᓘᒻᒪᓂᓐᓇ ᐊᒻᒪᓗ 
ᐃᓕᒃᓯᓐᓄᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᖁᓪᓗᒍ 
ᑕᐃᒪᐃᓕᖓᔪᖓ.ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐅᐃᒍᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᒃᑲ. ᑕᐃᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓ 23-ᒥᑦ ᓈᓴᐅᑎᓕᒃ, 
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missing.” The reference is made to 60,000 
some odd emails were either poorly stored 
or not stored. All the records of financial 
nature, with respect to loans as well, were 
not properly filed, so my question to you 
earlier was: why did you permit that to 
occur? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
In paragraph 23, it says that there were 
60,000 emails. It doesn’t say that they were 
lost, in fact, that they were backed up and 
well protected. I never was able to 
determine what the allegation was on lost 
information. It’s my belief that the files 
were in very bad shape and that we did a 
great deal to improve that during my 
tenure. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley.  
 
Mr. Curley: Thank you. I indicated earlier 
that there was some level of frustration that 
I detected in your presentation, probably 
for many reasons. I’m not going to go into 
detail as to why I think you were showing 
some part of that emotion.  
 
What I wanted to ask is: what was your 
relationship with the deputy minister as 
they attempted to try and correct some of 
the problems that were identified in the 
earlier denial of the opinion from the 
Auditor General’s Office which eventually 
followed a full audit?  
 
My understanding is the government, or at 
least the deputy minister of the day was 
trying to get some of the operational 
matters to be corrected so that the financial 
controls can be corrected and so on. Not to 
devolve into the personality of the thing, or 

ᑎᑎᖅᑲᐃᑦ ᑕᐃᑲᓃᖏᑎᐊᒻᒪᕆᓐᓂᕋᕐᒪᒋᑦ $60,000 
ᖃᑦᓯᒃᑭᐊᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᐅᑎᒋᔭᐅᓯᒪᔪᑦ 
ᐲᖅᑕᐅᓂᕐᒪᑕ ᑐᖅᑯᖅᑕᐅᓯᒪᖏᑦᑐᑎᓪᓘᓐᓃᑦ 
ᐊᐱᕆᖅᑲᐅᔪᖓ ᑕᒪᑐᒥᖓ ᑮᓇᐅᔭᓕᕆᓂᕐᒨᖓᔪᓕᒫᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓂᓪᓘᓐᓃᑦ ᑐᖅᑯᖅᑕᐅᑦᑎᐊᖃᑦᑕᖏᒻᒪᑕ. 
ᐊᐱᕆᖅᑲᐅᔭᒋᑦ ᓱᒻᒪᒃᑭᐊ ᑕᐃᒪᐃᑎᑦᑎᓂᖅᐱᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ.  
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓴᐅᑎᓕᒃ 23 ᐃᓗᐊᓂ $60,000-ᒎᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᑎᑎᖅᑲᑦ ᑕᐃᑲᓃᖏᒻᒪᑕ. ᐃᒃᑯᐊ 
ᓴᓂᕐᕙᖅᑕᐅᓯᒪᓚᐅᖅᑐᑦ ᑭᓱᒧᓪᓘᓐᓃᑦ ᐸᓯᒋᔭᐅᒻᒪᖔᑦ 
ᓇᓗᔪᖓ ᑕᐃᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗᑦ ᐸᐃᑉᐹᑦ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᐊᒃᓱᐊᓗᒃ 
ᑐᖅᑯᖅᑕᐅᑦᑎᐊᖃᑦᑕᒪᐅᖏᒻᒪᑕ ᑕᐃᑲᓃᓐᓂᓗ 
ᐱᕚᖅᓕᖅᑎᓐᓇᓱᓚᐅᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒐᒪᓗ, ᐅᖃᓪᓚᑦᑎᓪᓗᑎᑦ ᐊᑲᖅᓴᖏᓐᓂᕐᒥᑦ 
ᐃᓱᖃᔮᖏᓂᕐᒥᑦ ᑐᑭᓯᓚᐅᕋᒪ ᑭᓯᐊᓂ 
ᖃᐅᔨᓇᓱᒃᔮᖏᑦᑐᖓ ᓱᒻᒪᑦ ᑕᐃᒪᐃᑦᑑᒪᐅᕐᒪᖔᕐᐱᑦ. 
 
 
 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋᓕᐅᓇ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᐊᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᑦᑎᐊᕐᒪᖔᕐᐱᑦ? ᑕᐃᒃᑯᐊᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓂ ᑮᓇᐅᔭᑦ 
ᐊᖏᖅᑕᐅᖏᑦᑑᓚᐅᖅᓯᒪᒻᒪᑕ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ 
ᐃᓚᖏᓐᓂ ᑎᑎᕋᕐᕕᒻᒥ ᐊᐅᓚᑕᐅᔪᑦ 
ᐋᖅᑭᒋᐊᕋᓱᓚᐅᖅᑕᖏᑦ ᒪᑯᐊ ᑮᓇᐅᔭᓕᕆᕈᔪᑦᑐᑦ 
ᐋᖅᑭᓐᓂᐊᕐᒪᑕ. ᐅᕙᓂᓗ ᓄᖅᑲᓕᕐᓂᕐᓄᑦ ᐊᖏᕈᑎᑦ 
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anything that is mentioned in your 
termination agreement, was your 
relationship with the government amicable, 
or was it professional, or was it effective in 
your opinion? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
It was very cordial. It was very positive. I 
participated in the ED&T managers’ 
meetings and I thought that was a high 
value. I said that in my meetings that I was 
able to find out what the other parts of 
ED&T were doing and I was able to bring 
forward some of my concerns. In general, it 
was very good.  
 
In fact, I remember talking to the deputy 
minister in saying that I am very 
appreciative of the relationship, especially 
when it came to the administrative matters 
of bringing things to the minister and 
bringing things forward to the legislature, 
and it worked quite well. It would be much 
harder for such a small organization to do 
those things on its own. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley.  
 
Mr. Curley: Thank you. Yes, I appreciate 
that. During your tenure though, there 
appears to be a whole slew of 
administrative or financial information that 
were required during the process of loan 
reviews appears to have been adequate 
because the Auditor General’s Report 
indicated that, for instance, 40 percent of 
the new approved loans that were 
reviewed, loan advances were made prior 
to loan agreements being signed. I don’t 
have the page on that but I believe it’s 
paragraph 79 of the Auditor General’s 

ᐃᓗᐊᓃᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᑦᑎᐊᕐᓂᑰᒪᐅᖅᐲᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓐᖓᓱᖃᑎᒌᓚᐅᖅᑐᒍᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐃᖏᕋᔾᔪᑎᓕᕆᔨᒃᑯᓪᓗ ᐊᐅᓚᑎᔨᖏᑦ ᑲᑎᒪᔭᕌᖓᑕ 
ᐃᒪᐅᖃᑦᑕᒪᐅᖅᑐᖓ. ᑲᑎᒪᓂᓐᓂᓗ ᑕᒪᓐᓇ 
ᓂᓪᓕᐅᑎᒋᓚᐅᖅᓯᒪᓪᓗᒍ ᑐᑭᓯᐊᓂᐊᕋᒪ 
ᐱᕙᓪᓗᐊᔪᓕᕆᔨᒃᑯᑦ ᖃᓄᐃᓘᖃᑦᑕᕐᒪᖔᖏᑦ ᐊᒻᒪᓗ 
ᐃᓱᒫᓘᑎᒋᔭᒃᑲ ᐅᖃᐅᓯᕆᔪᓐᓇᕐᖢᒋᑦ. 
ᐃᓚᒋᔭᐅᖃᑕᐅᑦᑎᐊᓚᐅᖅᑐᖓ.  
 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓗ ᐅᖃᖃᑎᒋᓪᓗᒍ 
ᖁᔭᓐᓇᒦᓚᐅᖅᓯᒪᔭᕋ ᑕᐃᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔭᓪᓚᕆᖃᑕᐅᔪᓐᓇᕋᒪ. ᐊᓪᓚᕕᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖓᔪᑦ ᐱᓗᐊᖑᐊᕐᓗᒋᑦ 
ᓂᓕᓪᓕᐅᑎᒋᔪᓐᓇᖃᑦᑕᓚᐅᕋᒃᑭᑦ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᐊᓄᑦ, ᒪᑯᐊᓗ ᐱᖁᔭᓕᕆᔨᔪᑦ. 
ᑕᐃᒪᐃᓘᕈᓐᓇᖃᑦᑕᖏᒻᒪᑕᓖᒃᑯᐊ ᐊᒥᓱᐃᑦ ᒥᑭᔪᐃᑦ 
ᐱᔅᓂᓯᕋᓛᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᖁᔭᓐᓇᒦᖅᐸᕋ. ᑭᓯᐊᓂ ᑕᐃᑲᓂ ᐊᖏᔪᖅᑳᖑᑎᓪᓗᑎᑦ 
ᐊᓪᓚᒡᕕᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ, ᑮᓇᐅᔭᓕᕆᓂᕐᒧᓘᓐᓃᑦ 
ᑐᕌᖓᔪᑦ, ᕿᒥᕐᕈᓇᓐᓂᕐᓗ ᒪᑯᓂᖓ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᔪᓂᒃ ᓈᒻᒪᒍᓇᓐᖏᒻᒪᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᓚᐅᕐᒪᓐ 40-ᐳᓴᓐᑎᒎᑦ 
ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓂᒃ ᓯᕗᓐᖓᓂ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᖃᑦᑕᖅᖢᑎᒃ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖏᓐᓂᖓᓂ ᓱᓕ ᐊᖏᕈᑏᑦ. 
ᓈᓴᐅᑎᖓ ᑖᓐᓇ ᐱᓯᒪᖏᑕᕋᓗᐊᕋ.  
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Report.  
 
Why do you feel that your role, if it was so 
effective, that all of these procedures were 
not in place, you know loan advances being 
made, I believe which caused the 
government to be quite concerned with the 
practices that were not in place, what I 
would call the policy procedures.  
 
I’m asking you because you were the CEO 
which recommended disbursements of 
funds based on the loans and prior to the 
signature being in place, and we have heard 
so many of them. I know that the chairman 
has indicated that there were problems 
getting quorums with the directors. That 
might have been the case but I would like 
to get from you: why were these kinds of 
practices allowed to happen? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin. 
 
Mr. Orecklin: Mr. Chairman, may I go 
back to Mr. Curley and ask him to refer to 
a particular paragraph number? I would 
prefer to answer with a specific rather than 
a generalization. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley, was it the part where loan advances 
were made before signed loan agreements 
or letters of offers were obtained? I think 
that’s paragraph 43 on page 15 of the 
report. Mr. Orecklin. 
 
Mr. Orecklin: Excuse me, Mr. Chairman. 
Number 41? 43, two cases NBCC paid 
legal and/or accounting fees totaling 
$6,000, is that the correct paragraph, Mr. 
Chairman? 
 
Chairman: The end of that. 
 

 
 
ᓱᒻᒪᓪᓕᑭᐊᖅ ᑕᐃᒪᐃᓕᖓᓐᓂᖅᐸ ᒪᓕᒐᐃᓪᓗ ᑕᒪᒃᑯᐊ 
ᑕᕝᕙᓃᖏᑦᖢᑎᒃ. ᑮᓇᐅᔭᖏᒡᒎᖅ ᓯᕗᓐᖓᓂ 
ᑐᓂᓯᖃᑦᑕᕐᓗᓯ ᐊᖏᕈᑏᑦ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ ᑖᓐᓇ 
ᑐᕌᖓᔪᖅ.  
 
 
 
 
 
ᐊᖏᔪᖅᑳᕆᔭᐅᓚᐅᖅᖢᑎᓪᓗ ᑕᐃᑲᓂ ᑎᑎᕋᖅᕕᓐᓂ. 
ᑮᓇᐅᔭᓂᓪᓗ ᓯᒃᑭᓕᐅᖅᑎᐅᖃᑦᑕᓚᐅᖅᖢᑏᓐ 
ᑐᓂᓯᕙᒌᖃᑦᑕᖅᖢᑎᓪᓗ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂ 
ᑕᐃᒃᑯᐊ ᐊᖏᕈᑏᓐ. ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᖅ ᐅᖃᖅᑲᐅᒻᒪᓐ 
ᑲᑎᒪᔨᓂᒃ ᓈᒻᒪᔅᓯᒍᓐᓇᐃᓕᐅᖅᑲᖃᑦᑕᓚᐅᕐᒪᓐ, ᓱᒻᒪᑦ 
ᑕᐃᒪᐃᑎᑦᑎᖃᑦᑕᓚᐅᖅᐱᓐ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ ᑰᓕ ᑕᐃᓐᓇ 
ᓇᐃᓴᐅᑖ ᑕᐃᑲᐃᓐᓇᕐᓕᐅᒃ ᑕᐃᓐᓇ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᑎᓪᓗᒍ ᑎᑎᖅᑲᖓᒎᓪᓗᒍ 
ᑭᐅᓂᐊᕐᕋᒃᑯ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᖅᑖᖅᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐊᖏᕈᑏᑦ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓐᖏᑎᓪᓗᒋᑦ ᓈᓴᐅᑎᓕᒃ 43 
ᐃᓗᐊᓃᑦᑐᖅ ᐅᓂᒃᑳᑉ ᒪᑉᐱᒐᖅ 15ᖓᓂ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ ᐃᒃᓯᕙᐅᑖ. ᓈᓴᐅᑎᖓ 
41? 43ᒥᓕ, ᒪᕐᕉᓐᓂᒃ NBCC-ᑯᑦ ᐊᑭᓖᓚᐅᖅᑐᑦ 
ᒪᓕᒐᓕᕆᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᐊᓪᓚᑦᑕᐅᔾᔪᑎᓂᑦ ᑲᑎᓪᓗᒋᑦ 
$6,000-ᖑᓚᐅᑐᑦ, ᑕᐃᓐᓇᐅᕙ ᐅᖃᓕᒫᕐᕕᒃ, 
ᐃᒃᓯᕙᐅᑖ? 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᕙᒃᓱᒪᐅᑉ ᐃᓱᐊ. 
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Mr. Orecklin: Oh, okay. I’m afraid that I 
cannot give you a satisfactory answer, Mr. 
Chairman. Once the loan was approved, it 
was generally taken back to the investment 
manager and/or to the comptroller for 
disbursements, and that I relied on their 
expertise to make sure that things were in 
place before a loan advance was made.  
 
I also would prefer to answer these with a 
specific company in mind. I find it very 
difficult to remember what seven out of 17 
files are and that, in general, the auditor’s 
report just refers to a percentage and it 
makes it difficult without saying it was this 
particular loan that I can think about the 
details. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley. 
 
Mr. Curley: Thank you. Okay, I appreciate 
that. I know that, except for the two loans 
that they say are problems, which happen 
to be in my constituency. They’re not shy 
about telling you where they’re from, so 
they should be able to help you out in 
explaining where these 17 loan applicants, 
because I certainly would like to know as 
well so that we’re not prejudicing some and 
favouring some. That, I believe, is not the 
role of the OAG and I’m disappointed as 
well. 
 
There appears a fact though, that the files 
were not managed properly, that there were 
no paper trails established; copies were not 
in files, which are not hard to do. So in 
your view, could you explain to us why 
there was such a disorganized practice 
allowed when dealing with a substantial 
amount of legal documents and financial 
commitments, and securities that should be 
in place with the supporting letter from 
lawyers as well? So I’m asking: why does 
it appear to be such a messy situation 

ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᐅᒐᓗᐊᖅ 
ᑭᐅᑦᑎᐊᕈᓐᓇᖏᓐᓇᒃᑭᓐ. ᑕᐃᒃᑯᐊ ᐊᖏᖅᑕᐅᒻᒪᑕ 
ᕿᑐᓐᖏᐅᑎᑦᑎᔨᒧᑦ ᑮᓇᐅᔭᓕᕆᔨᒧᓪᓘᓐᓃᑦ  
ᐅᑎᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᓯᒃᑭᓕᐅᖅᑕᐅᓂᐊᕐᒪᑕ. ᑕᐃᒃᑯᐊᓕ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᓚᐅᖅᑐᑎᒃ ᐃᓘᓇᖏᓐᓂᒃ 
ᐋᖅᑭᑎᐊᖅᓯᒪᓚᐅᕐᓗᑎᒃ ᑭᓯᐊᓂ ᑮᓇᐅᔭᓂᒃ 
ᑐᓂᓯᓪᓗᐊᕐᒪᑕ. 
 
 
 
ᐅᑯᓂᖓ ᑭᐅᔪᒪᒐᔭᖅᑐᖓ ᑭᓱᓐ ᑲᑉᐸᓂ 
ᐊᑎᓪᓚᑦᑖᖑᑎᓪᓗᒍ, 17-ᖑᑎᓪᓗᒍ, 7-ᖏᓐᓇᑯᓗᓐᓂᒃ 
ᐃᖅᑲᐅᒪᒍᓐᓇᖏᓐᓇᒪ. ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖓ ᐳᓴᓐᑎᖏᑎᒎᖅᑎᑦᑎᓯᒪᑐᐃᓐᓇᕐᒪᓐ. 
ᐅᓇᐅᓚᐅᖅᑐᖅ, ᐅᑯᐊᖑᓚᐅᖅᑐᓂᒃᑯᐊ 
ᐃᒪᐃᓕᖓᔪᖅᑕᖃᖏᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ ᒪᕐᕉᒃ 
ᐊᑲᐅᖏᓕᐅᕈᑕᐅᓂᕋᖅᑕᐅᑎᓪᓗᒋᒃ ᓂᕈᐊᖅᕕᒻᒪᓗ 
ᐃᓗᐊᓃᑎᓪᓗᒋᒃ ᐃᑲᔪᕈᓐᓇᑐᖅᓴᐅᕗᑦ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᕕᐅᑉ ᑎᑎᕋᖅᕕᖏᓐᓃᖔᖅᑐᑦ ᑭᓱᓂᒃ 
ᐅᖃᐅᓯᖃᒻᒪᖔᓐ 17-ᖑᑎᓪᓗᒋᑦ. ᐊᒻᒪᓗ 
ᖃᐅᔨᒪᒍᒪᒋᓪᓗᖓ ᑭᓱᓂᒃ 
ᐃᓚᐃᓐᓈᕆᓕᖏᒃᑲᓗᐊᕐᒪᖔᓐ ᐃᓛᒃ 
ᓇᓗᓇᐃᖅᓯᒍᒪᒐᔭᕋᒪ. ᒪᒥᐊᒃᕕᒋᓪᓗᒋᓪᓗ ᑖᒃᑯᐊ ᑭᓯᐊᓂ 
ᐱᑦᔪᑎᔅᓴᖅᑕᖃᒻᒪᑦ ᑕᐃᒃᑯᐊ ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ 
ᐊᐅᓚᑕᐅᑦᑎᐊᖏᓐᓇᕐᒪᑕ ᐸᐃᑉᐹᑦ.  
 
 
 
 
 
 
 
ᐸᐃᑉᐹᑦ ᒪᑯᐊ ᓇᓕᖅᑲᐃᑦ ᐋᖅᑭᓱᖅᓯᒪᓐᓂᖏᒻᒪᑕ 
ᑐᖅᑯᑦᑕᐅᖃᑦᑕᖏᑦᖢᑎᓪᓗ. ᐃᕝᕕᑦ ᐃᓱᒪᒐᒍᑦ 
ᐅᕙᑦᑎᓐᓄᑦ ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᐲᓐ ᑕᐃᒫᕌᓗᒃ 
ᐋᖅᑭᓱᑦᑎᐊᖅᓯᒪᖏᑦᑐᐊᓗᓐᓂᒃ 
ᑎᑎᕋᖅᕕᒻᒥᐅᑕᖃᕐᓂᕐᒪᖔᖅᐱᓐ. ᒪᑯᐊ 
ᒪᓕᒐᓐᓂᐊᖅᑎᓃᖔᑐᓪᓗ ᑎᑎᖅᑲᕈᔪᐃᓐ ᑮᓇᐅᔭᓪᓗ 
ᐅᓂᒃᑳᕈᔪᖏᑦ ᓇᐅᑦᑎᐅᒪᔾᔪᑎᓪᓗ 
ᑕᒪᒃᑯᐊᖑᔭᕆᐊᖃᑦᑎᓪᓗᒋᑦ. ᐊᐱᕆᔭᒋᑦ ᓱᒻᒪᑦ 
ᑎᑎᕋᖅᕖᓐ ᑕᐃᒪᓐᓇᕈᓗᑐᐃᓐᓈᓗᖤᓂᖅᐸ 
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practiced by NBCC officials? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Curley. Just 
before I go to Mr. Orecklin, I just want to 
clarify for the record that in the Auditor 
General’s Report, it doesn’t name any 
companies and you implied that they 
reported on the two companies in your 
constituency but those were brought out in 
questioning after. Those names of those 
companies aren’t already included in the 
report, so I just want to make that clear. 
Mr. Orecklin.  
 
Mr. Orecklin: I don’t have a good answer 
for you, Mr. Curley. I know that we try to 
work at the speed of business and not the 
speed of government, and that we tried 
very hard to satisfy the needs of our clients. 
 
For example, in paragraph 43, “… loan 
advances were made before a signed loan 
agreement or letter of offer was obtained.” 
I cannot tell you whether that’s one day, 
one hour, or seven weeks earlier. It simply 
was not there. Without that detail, I really 
find it difficult to answer you accurately. I 
do know we made every effort to follow 
the rules and I can’t offer anything else, 
I’m sorry. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
Maybe I will direct that same question to 
Mr. Hannah because he served as a CEO 
from December 9, 2006 to November 2, 
2007.  
 
Why was there such a mess, such as not 
having proper records, or storing of 
information done properly? As referenced 
by the Auditor General’s Office, more than 
60,000 emails were misplaced, or not 

ᐋᖅᑭᓱᒃᓯᒪᖏᑦᑐᐊᓘᓪᓗᑎᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ ᑭᐅᓚᐅᖏᓐᓂᖓᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖏᑦ ᑕᐃᒃᑯᓂᖓ ᒪᕐᕉᓐᓂᒃ ᓂᐅᕕᖅᑕᐅᔪᕕᓃᒃ 
ᑭᖑᓐᖓᒍᑦ ᐊᒻᒪᓗ ᐊᑎᖏᒃ ᑕᐃᔭᐅᓯᒪᓐᖏᖢᑎᒃ 
ᐅᑯᓇᓂ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᐃᓗᓕᖏᓐᓂ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᑭᐅᑦᑎᐊᕈᓐᓇᖏᑕᒋᑦ ᑭᓯᐊᓂ 
ᒪᑯᐊ ᐱᕙᓪᓕᐊᔪᑦ ᒪᓕᒃᖢᑎᒃᑯᑦ ᐱᓯᓂᔅ ᓱᒃᑲᔫᖑᓲᖑᒻᒪᑕ 
ᑕᐃᒪᓐᓇ ᐱᓕᕆᓇᓱᖃᑦᑕᓚᐅᖅᑐᒍ ᒐᕙᒪᒃᑯᑦ 
ᓱᒃᑲᐃᑑᒻᒪᑕ ᒪᓕᓐᖏᖔᖅᖢᑎᒃᑯᓐ.  
 
 
 
43-ᒥ ᑕᐃᒃᑯᐊ ᐊᖏᕈᑏᑦ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ 
ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᖃᑦᑕᕐᒪᖔᓐ ᓇᓗᔪᖓ. ᐃᑲᕐᕋᖅ 
ᐊᑕᐅᓯᕐᒧᑦ, ᐅᓪᓗᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 7-ᓂ ᐱᓇᓱᐊᕈᓯᕐᒥ. 
ᑕᕝᕙᓃᓐᖏᒻᒪᑕ ᑕᐃᒃᑯᐊ ᐃᓗᓕᑯᓘᔭᖏᑦ 
ᐱᓯᒪᓐᖏᑎᓪᓗᒋᑦ ᑭᐅᓪᓚᕆᒍᓐᓇᖅᑐᒋᑦ 
ᑭᐅᓪᓚᕆᒍᓐᓇᖏᑕᒋᑦ ᓇᓕᖅᑯᑎᐊᖅᓯᒪᔪᒥᒃ. ᑕᕝᕙᑐᐊᖅ, 
ᖁᔭᓐᓇᒦᒃ, ᒪᒥᐊᓇᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ) ᐃᒻᒪᖄ ᑐᕌᖅᑎᓂᐊᖅᐸᕋ ᐊᐱᖅᑯᑦ ᒥᔅᑕ 
ᕼᐋᓇᒧᑦ. ᑖᓐᓇ ᐊᖏᔪᖅᑳᖑᓚᐅᕐᒥᒻᒪᑦ ᑎᑎᕋᖅᕕᒻᒥ 
2006-ᒥ ᓄᕕᐱᕆ 2, 2007-ᐸᒧᑦ.  
 
 
 
ᓲᖅ ᓴᓗᒪᓐᖏᓗᐊᓚᐅᖅᐸᑦ, ᐃᐸᓗᓗᐊᓚᐅᖅᐸᑦ ᑕᒪᒃᑯᐊ 
ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ ᐱᑦᑎᐊᖏᓗᐊᖅᖢᑎᒃ ᑕᒪᒃᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᖃᐅᔨᔭᐅᓯᒪᔪᑦ 60,000 ᑖᒃᑯᐊ 
ᖃᕋᓴᐅᔭᑎᒍᑦ ᑎᑎᖅᑲᐃᑦ ᐸᐃᑉᐹᓪᓗ 
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properly documented nor stored.  
 
Unless answers come from the officials, we 
will continue to indicate that that problem 
does exist and so on, so I’m asking you: 
why was it allowed to happen that way? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Curley. Before 
I go to Mr. Hannah, I just want to clarify 
for the record, earlier you said that there 
were 60,000 emails that were deleted and 
that weren’t stored properly, but the 
reference in the report to the 60,000 emails, 
it says, “Other information was not easily 
accessible—for example, about 60,000 
emails, some of which contained 
information on loan activity, were stored 
on the hard drive of the CEO’s computer.” 
They weren’t stored in different places or 
whatever. I just want to make that clear on 
there. Mr. Hannah.  
 
Mr. Hannah: Thank you, Mr. Chairman. 
In answer to your question, when I was 
asked to provide a service to NBCC, one of 
my first findings was that there was a 
challenge with files, yes.  
 
There are two separate files that we use in 
the loan market: there’s an administration 
file and a loan file. In a loan file, there’s 
something like 18 different pieces of 
information that are supposed to be there. 
In the admin files, there’s something like 
23 pieces of information that are supposed 
to be there. Some of those pieces of 
information we either never completed 
and/or never put into those files. That was 
one of the first observations that we made.  
 
Secondly, there was no record of where 
these files were in the drawers. There was 
no file index so that you could easily find 
files. You had to look at them either 
alphabetically or regionally and then they 

ᑐᖅᑯᑦᑕᐅᓯᒪᓐᖏᑦᖢᑎᒃ. 
 
ᑭᓯᐊᓂ ᑭᐅᔪᖃᑉᐸᑦ ᐊᖏᔪᖅᑳᖑᓯᒪᔪᒥᓂᕐᒥᒃ ᑕᐃᒪ 
ᓇᓗᓇᕈᓃᓂᐊᕐᒪᓐ ᐊᑲᐅᖏᓕᐅᕈᑦ ᐱᑕᖃᕐᓂᖓᓂᒃ. 
ᐊᐱᕆᕙᒋᑦ, ᓲᖅ, ᑕᐃᒪᓐᓇᐃᑎᑕᓚᐅᖅᐸ 
ᐱᑦᑎᐊᖏᓐᓂᕐᒧᑦ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᑰᓕ ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᕼᐋᓇ ᐅᖃᐅᑎᔪᒪᔭᒋᑦ ᑐᑭᓯᓇᖅᑎᓪᓗᒍ 60,000-ᖑᒻᒪᑕ 
ᑎᑎᖅᑲᑎᒍᑦ ᐲᖅᑕᐅᓯᒪᓚᐅᕐᒪᑕ ᑎᑎᖅᑲᑦ ᑖᒃᑯᐊ 
60,000 ᑎᑎᖅᑲᐃᓐ ᐊᓯᖏᓪᓗ 
ᐱᔭᐅᔪᓐᓇᖃᑦᑕᓚᐅᖏᒻᒪᑕ ᑖᒃᑯᐊ 60,000 ᑎᑎᖅᑲᐃᑦ 
ᖃᕋᓴᐅᔭᓂ ᑐᓴᕈᑏᑦ ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ ᖃᕋᑕᐅᔭᐅᑉ 
ᐃᓗᐊᓂ ᐊᔾᔨᒌᖏᑦᑐᓃᑎᑕᐅᓚᐅᕐᓂᖏᑕ ᒥᒃᓵᓄᑦ. ᒥᔅᑕ 
ᕼᐋᓇ. 
 
 
 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ. ᑭᐅᓗᒍ 
ᐊᐱᖅᑯᑏᑦ, ᐊᐱᕆᔭᐅᑎᓪᓗᖓ ᐊᑐᐃᓐᓇᕈᐃᖁᔭᐅᓪᓗᖓ 
ᑖᒃᑯᓄᖓ ᐊᑐᖅᑐᐊᖅᕕᐅᖃᑦᑕᖅᑐᓂᒃ NBCC-ᑯᑦ 
ᑕᒪᒃᑯᐊ ᓵᑕᐅᓯᒪᓚᐅᕐᕋᑦᑕ. ᑕᒪᒃᑯᐊ ᑐᖅᑯᑦᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐱᓪᓗᒋᑦ ᐸᐃᑉᐹᑦ.  
 
ᐊᑐᖅᑐᐊᕈᑕᐅᔪᓄᑦ ᑐᖅᑯᕈᑏᑦ ᒪᕐᕉᒃ 
ᒪᕐᕈᐃᓕᖓᓚᐅᕐᒪᑎᒃ. ᑖᒃᑯᓄᖓ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᑦ. ᑖᓐᓇ ᐴᖅᓯᕖᑦ ᑖᒃᑯᐊ ᑐᓴᕈᑏᑦ 
ᑕᐃᑲᓃᑦᑕᕆᐊᖃᓚᐅᕐᕋᓗᐊᕐᒪᑕ. ᐱᖃᑖ, 23-ᖑᔪᑦ 
ᑕᐃᑲᓃᒋᐊᖃᓚᐅᕐᒪᑕ ᑐᓴᕈᑎᔅᓴᐃᑦ. ᑖᒃᑯᐊ ᑐᓴᕈᑎᔅᓴᐃᑦ 
ᐱᐊᓂᒃᑕᐅᓯᒪᖃᑦᑕᓚᐅᖏᑦᑐᑦ ᑕᐃᑯᖓ 
ᐃᓂᖏᓐᓅᖅᓯᒪᖃᑦᑕᓚᐅᖏᒻᒪᑕ ᖃᐅᔨᒪᒐᒃᑭᓐ 
ᑕᐃᑲᓐᖓᑦ.  
 
 
 
 
 
 
 
ᑐᒡᓕᐊᓂ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒪᔪᖅᑕᖃᓚᐅᖏᒻᒪᑕ 
ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ ᓇᓃᒃᑲᓗᐊᕐᒪᖔᑕ ᐃᒻᒪᖄ 
ᕿᒥᕐᕈᓗᒋᑦ ᑕᐃᒫ ᓇᓕᒧᔅᓯᒪᑦᑎᐊᖅᖢᒋᑦ  
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were in alphabetical order. As for the 
60,000 emails, or 40,000 emails, they were 
on various computers. What they’re talking 
about it is if, for instance, the investment 
manager and the CEO were conversing 
about a topic, those things might be there.  
 
A lot of the information that you are 
looking for, or that we should be looking 
for here, is that a loan advance was made. 
There was no backup material, so we had 
to go through and find out where that 
backup material might be. For instance, a 
loan may have been made for $300,000 and 
the loan might have gone out for $410,000, 
and that happens on a couple of occasions 
like you’re inquiring.  
 
On those couple of occasions, the 
assumption would be that it was made 
independently of the board because the 
board approved one amount and that 
amount went out, and there was no 
indication of where the data might be or the 
paper trail might be to show anything 
different.  
 
Subsequently, with those 60,000 emails, 
we have since printed them all off and 
those emails are now printed off, and where 
applicable, they are now in those proper 
files. Some of them have covered some of 
those questions and a lot of those questions 
still remain.  
 
Chairman: Thank you, Mr. Hannah. Mr. 
Curley.  
 
Mr. Curley: Thank you. That’s important 
to get that information cleared up because 
it’s only a matter of probably digging into 
those computers and finally putting them 
into place where they belong. There was 
certainly an assumption, even by the press 
and the public, that they were all of the 
information.  

ᐃ, ᐅ, ᐋ-ᖏᑦ ᐊᒻᒪ ᐱᓪᓗᒋᓪᓕ ᑖᒃᑯᐊ 60,000, 
40,000, 50,000 ᑎᑎᖅᑲᐃᑦ ᖃᕋᑕᐅᔭᓂ, 
ᐊᑦᔨᒌᖏᑦᑐᓂ ᖃᕋᑕᐅᔭᓃᖃᑦᑕᓚᐅᕐᒪᑕ. ᐅᖃᐅᓯᕆᔭᕋ 
ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᔨᖓ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᓪᓚᕕᒻᒥ 
ᐊᖏᔪᖅᑳᖑᔪᑦ ᑕᐃᑲᓃᓐᓇᓱᒋᓐᓈᓪᓗᑎᒃ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᑐᓴᕈᑏᑦ ᕿᓂᖅᑕᓯ ᐅᕙᓃᑦᑐᑦ 
ᑭᖑᕝᕕᕈᑎᖃᓚᐅᖏᒻᒪᑕ ᐴᖅᑕᐅᓯᒪᔪᓂ ᑐᖅᑯᖅᓯᒪᕕᒻᒥ 
ᐃᓚᖏᑦ $300,000-ᒧᑦ ᐊᑕᔫᒐᓗᐊᑦ ᐃᒻᒪᖃ 
$410,000-ᒥᑦ ᐊᖏᓂᖃᕐᖢᑎᒃ, ᑕᕝᕙ 
ᑕᐃᒪᓐᓇᐃᖃᑦᑕᓚᐅᖅᑐᖅ ᑐᑭᓯᔾᔪᑎᒋᔪᒪᔭᒃᓯᓐᓂ.  
 
 
 
 
ᒪᕐᕈᐃᕐᖢᓂ ᑖᒃᑯᐊ ᓇᓗᓇᓚᐅᖏᒻᒪᑦ ᐊᑐᓃᖅᑐᑦ 
ᑲᑎᒪᔨᐅᓚᐅᕐᒪᑕ ᐊᖏᕐᓯᓪᓗᑕ ᐊᑕᐅᓯᕐᒥᑦ ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖅᑕᖃᖃᑦᑕᒪᐅᖏᒻᒪᑦ ᓇᓂ ᑕᒪᒃᑯᐊ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᑕᑯᒃᓴᐅᒐᔭᕐᒪᖔᑕ ᐊᔾᔨᒋᖏᑕᖏᓐᓂ 
ᑕᑯᒃᓴᐅᔪᖃᖏᒃᖢᓂ. 
 
 
 
ᑖᓐᓇ $60,000 ᖃᕆᑕᐅᔭᑦ ᑎᑎᖅᑲᐃᑦ 
ᐲᖅᑕᐅᓯᒪᑎᓪᓗᒋᑦ ᑕᐃᒪᓕ ᑖᒃᑯᐊ ᑎᑎᖅᑲᐃᑦ 
ᑖᒃᑯᓇᓂᑦ ᑐᖅᑯᕐᕕᒻᒦᖏᒃᖢᑎᒃ. ᐃᓚᖏᑦ 
ᐱᓚᐅᖅᑕᕋᓗᐊᕗᑦ ᐊᐱᖅᑯᑏᑦ. ᑕᐃᒪ ᓱᓕ 
ᐊᐱᖅᑯᑎᑕᖃᒃᑲᓂᕐᒪᑦ ᖄᖓᒍᑦ ᑖᒃᑯᐊ ᒥᒃᓵᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓇ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐱᒻᒪᕿᐅᔪᖅ ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇ ᐱᓪᓗᒋᑦ ᑐᓴᕈᑏᑦ 
ᑐᑭᓯᓇᖅᓯᓂᖓᓄᑦ ᑐᕌᕐᓂᐊᕐᒪᑕ ᐊᒻᒪ 
ᕿᓂᕐᓗᓂᒃᑲᓐᓂᕐᓗᓂ ᑭᓯᐊᓂᐅᒻᒪ ᐊᒻᒪ 
ᐃᓂᒋᓂᐊᖅᑕᖏᓐᓄᑦ ᐃᓕᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᓕ 
ᓇᓗᓇᕈᓐᓃᓚᐅᕐᒪᑦ ᑭᒃᑯᓕᒫᓄᑦ ᑐᓴᕈᑏᑦ ᐱᑎᓪᓗᒋᑦ.  
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I think Mr. Orecklin, you indicated that in 
your presentation that you deleted your 
own personal files. In your presentation, I 
believe that you alluded to deleting your 
computer files that you had, in your 
statement that you made yesterday, yes, a 
personal one, so there was a perception out 
there that the files have not been.  
 
I would like to ask Mr. Hannah there that 
once you took over the role as CEO from 
the date that I quoted earlier; did you find 
the company to be in good standing or a 
good solid position? Were you missing 
staff that you needed? To address them, 
what did you do to correct some of the 
problems that you inherited? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hannah.  
 
Mr. Hannah: Mr. Chairman, when I 
arrived at NBCC on December 9, one of 
the first questions I had of the staff, and 
first of all, let me explain who the staff 
were, Allan McDowell was there as 
comptroller, we had Angela Blackhouse 
there as a loans coordinator or a file 
coordinator and assistant loans support, and 
we had Lucy Adla as the secretary and that 
was it for our organization of smart people. 
Lucy had just joined the company, our 
loans officer was off on leave until she 
came back in February or March, and then 
left at the end of June for mat leave.  
 
So we were left with about three of us in 
the office. Angela was new at the time and 
Lucy was new at the time. So Allan had 
just only had a six-month tenure, or maybe 
a seven-month tenure by the time I got 
there. So there was a new person in the 
office as comptroller, myself as CEO, and 
we relied heavily on our chairman for a 
while and the DM at the time would give 

 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᐅᖃᖅᑲᐅᒐᕕᑦ ᐅᒃᑯᐃᕈᑎᒋᓚᐅᖅᑕᓐᓂᑦ 
ᑖᒃᑯᐊ ᓇᒻᒥᓂᖅ ᑐᖅᑯᕐᕕᖃᓚᐅᕋᕕᑦ, ᐃᓚᖏᑦ 
ᐱᔭᖅᑐᒋᑦ ᖃᕆᑕᐅᔭᕐᓃᑦᑐᑦ ᐅᖃᐅᓯᕐᓂᑦ 
ᐅᖃᖅᓯᒪᓚᐅᕐᒪᑦ ᐃᑉᐸᒃᓴᖅ ᑕᐃᒪ ᓇᓗᓇᕈᓐᓃᓚᐅᕐᒪᑕ 
ᖄᖓᓂ ᑕᒪᒃᑯᐊ ᑐᖅᑯᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 
 
 
 
 
 
ᑕᐃᒪᑦᑕᐅᖅ ᐅᓇ, ᑖᓐᓇ ᐊᖓᔪᖅᑳᖑᓚᐅᖅᑐᖅ 
ᑎᑎᕋᕐᕕᒻᒥ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒃᑲ ᐱᓪᓗᒋᑦ ᓇᓂᓯᓚᐅᖅᐱᑦ 
ᑲᒻᐸᓂᐅᔪᑦ ᑕᐃᒃᑯᐊ ᐃᓕᖓᑦᑎᐊᓚᐅᖅᐹᑦ 
ᑐᓐᖓᕕᖃᑦᑎᐊᕐᖢᑎᒃ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓪᓗ ᑐᑭᓯᔾᔪᑏᑦ 
ᐱᑦᑎᐊᕐᖢᒋᑦ. ᑖᒃᑯᐊ ᖃᓄᖅ ᐋᖅᑭᒋᐊᕋᓱᓚᐅᖅᐱᒥᐅᒃ 
ᑕᐃᒃᑯᐊ ᓈᒻᒪᖏᓕᐅᕈᑕᐅᓯᒪᔪᒥᓃᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕼᐋᓇ.  
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᑯᖓ 
ᑎᑭᑎᓪᓗᖓ NBCC-ᑯᓐᓄ ᑎᓯᐱᕆᒥᑦ 9-ᒥᑦ. 
ᓯᕗᓪᓕᖅᐹᖅ ᐃᓚᖓ ᐊᐱᖅᑯᑎᒋᓕᓚᐅᖅᑕᕋ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓪᓗᒋᑦ, ᑮᓇᐅᔭᓕᕆᔨᓗ 
ᐱᔭᓪᓕᐊᔪᓕᕆᔨᖓᑦ ᑕᐃᑲᓃᑎᓪᓗᒍ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᑦ 
ᐊᐅᓚᑦᑎᔨ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒍ ᐊᒻᒪ ᐃᑲᔪᖅᑐᐃᓪᓗᓂ 
ᐊᑐᖅᑐᐊᕈᑕᐅᓂᐊᖅᑐᓄᑦ. ᓘᓯ ᑎᑎᕋᖅᑎᕗᑦ ᑕᐃᒪ 
ᑕᐃᒃᑯᐊᑑᒪᐅᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑲᒻᐸᓂᐅᔪᒧᑦ. 
ᑖᓐᓇ ᐊᑐᖅᑐᐊᖅᑐᓕᕆᔨᕗᑦ ᖃᐃᓪᓗᓂ ᕕᐊᕗᐊᕆᒥ 
ᒫᑦᓯᒥᓘᓐᓃᑦ ᐅᑎᓚᐅᖅᓯᒪᔪᖅ ᐊᒻᒪ ᔫᓐᒥ 
ᓄᖅᑲᑲᐃᓐᓇᕐᖢᓂ. 
 
 
 
 
 
 
 
 
ᐱᖓᓲᓚᐅᖅᓯᒪᒐᑦᑕ ᑕᐃᑲᓂ ᑎᑎᕋᕐᕕᒻᒥ ᐊᒻᒪ ᓘᓯ 
ᓄᑖᖑᓪᓗᓂ ᓄᑖᖑᓪᓗᖓᓗ ᑕᖅᑭᓂᑦ ᐊᕐᕕᓂᓕᓐᓂᑦ 
ᑕᐃᑲᓂ ᐃᓂᖃᕈᓐᓇᖅᖢᑕ. ᑕᐃᑯᓐᖓᕋᒪ ᑕᐃᒪ ᓄᑖᒥᑦ 
ᐊᓪᓚᕕᒻᒦᑦᑐᖃᓕᕐᖢᓂ ᑎᑎᕋᕐᕕᒻᒥ ᐅᕙᖓᓗ 
ᐊᖏᔪᖅᑳᕆᔭᐅᓪᓗᖓ ᑎᑎᕋᕐᕕᒻᒥᑦ. ᑕᐃᓐᓇ 
ᐃᒃᓯᕙᐅᑕᕗᑦ ᑐᓐᖓᕕᒋᑲᐃᓐᓇᖃᑦᑕᓚᐅᕋᑦᑎᒍᑦ 
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us information and the ED&T staff would 
write information to us for the first month.  
 
My first actions were we’ll start looking for 
files. One of the things we found was that 
there was a box of five filing cabinets 
downstairs, first of all, that had been piled 
under a bunch of boxes and shoved into 
corner. Some were standing upright and 
some were folded over. We really brought 
those up to the office and we were able to 
find some of the files that were missing, 
original files, in those cabinets and they 
were placed in their proper respective file 
areas.  
 
As for other issues at the office at the time, 
we started to go through, first of all, that 
was our first course of business was to go 
through those files and find out what was 
missing, what was there, and what we had 
to do to find other files. So we also 
contacted our legal people and the OAG, 
and determined that of the files that were 
missing, we were able to get most of them.  
 
From that point on, Mr. Chairman, I 
believe the question is: what did we do 
after that? We put some processes in place. 
At one point, there was a change to the 
policies and procedures. There were seven 
or eight policies that were developed and 
they were in use, two of which went 
against the regulations. So when we 
discovered that, we immediately decided 
that we would have to look for the policies 
and procedures that did exist.  
 
We found those as well in each of the areas 
where people had their debts. So we 
immediately brought those back into play. 
The legal opinion on whether or not they 
were valid or invalid, and of course, the 
legal opinion was, “Yes, these are the 
policies and procedures that you should be 
using. It’s what you inherited and until you 

ᑕᐃᒃᓱᒪᓂ ᑖᒃᑯᐊᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑕᖅᑭᒥᑦ ᓯᕗᓪᓕᕐᐹᒥᑦ.  
 
 
 
ᓯᕗᓪᓕᖅᐹᒥᑦ ᐱᒋᐊᕈᑎᒋᒪᐅᖅᑕᒃᑲ ᕿᓂᖅᑐᒋᑦ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᑕᓪᓕᒪᐅᓪᓗᑎᑦ ᐴᖅᓯᒪᔪᑦ 
ᑕᐃᒫᒃ ᕿᔪᓐᓂᑦ ᐃᓚᖏᑦ ᓱᓕᔫᒐᓗᐊᑦ ᐃᓚᖏᓪᓗ 
ᐋᖅᑭᑦᓯᒪᑦᑎᐊᕋᓗᐊᖅᖢᑎᒃ ᐊᒻᒪ 
ᓇᓂᓯᔪᓐᓇᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᑐᖅᑯᖅᑕᐅᓯᒪᔪ ᐃᓚᖏᓐᓂ 
ᕿᓂᕋᑦᑕ. ᑕᐃᒃᑯᐊ ᑐᖅᑯᕐᕕᐅᖃᑦᑕᖅᑐᓂᑦ ᑕᒪᒃᑯᓄᖓ 
ᐸᐃᑉᐹᓄᑦ ᑕᐃᒪᓕᐱᓪᓗᒋᑦ. 
 
 
 
 
 
ᐅᑯᐊ ᐊᓯᖏᑦ ᐱᔾᔪᑕᐅᔪᑦ ᑕᐃᒃᓱᒪᓂ ᕿᒥᕈᒐᑦᑎᒍᑦ 
ᑕᒪᒃᑯᐊ ᑖᒃᑯᐊ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᓱᓇ ᐱᑕᖃᖏᒻᒪᖔᑦ 
ᓇᓂᕙᒃᖢᑎᒍᑦ ᐃᓚᖏᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓗ ᑖᒃᑯᐊᓗ 
OAG-ᑯᑦ ᐃᒃᓯᕙᐅᑕᖓᑦ ᐃᓚᖏᑦ ᐱᑕᖃᖏᒃᖢᑎᒃ 
ᐊᓕᓚᔪᐃᑦ ᐃᓚᖏᑦ ᐱᔪᓐᓇᓚᐅᖅᑕᕋᓗᐊᕗᑦ 
ᐊᓐᓇᒃᑐᕈᓐᓇᖅᖢᑎᒍ.  
 
 
 
 
ᑕᐃᒪᓕ ᑕᐃᑲᓐᖓᑦ ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᖅ 
ᐅᓇ ᖃᓄᐃᓕᐅᓕᓚᐅᖅᐱᑕ ᑭᖑᓂᐊᒍᑦ. ᑕᐃᒪ 
ᐃᓕᓯᓕᓚᐅᖅᑐᒍᑦ ᐊᑐᕐᓂᐊᖅᑕᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ 
ᐊᓯᔾᔨᖅᖢᒋᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ, ᒪᓕᒐᒃᓴᐃᓪᓗ 
ᐊᒡᓚᒡᕕᖕᒥ. 7-8-ᖑᓚᐅᖅᑐᑦ ᐊᑐᐊᒐᒃᓴᐃᑦ ᒪᓕᒐᒃᓴᐃᑦ 
ᐊᑐᖅᑕᐅᓕᖅᖢᑎᒃ. ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᒪᓕᒐᓄᑦ ᑐᕌᖅᑐᑦ.  
 
 
 
 
 
 
 
 
 
ᓇᓂᒐᑦᑎᒍ ᑕᐃᒃᑯᐊ ᕿᓂᒃᑲᓐᓂᕆᐊᖃᓕᓚᐅᕋᑦᑕ 
ᐊᑐᐊᒐᓂᒃ ᒪᓕᒐᒃᓴᓂᓪᓗ ᐊᒻᒪ ᓇᓂᓪᓗᑎᒍᓪᓗ ᑕᐃᒃᑯᐊ 
ᑕᐃᒃᑯᓄᖓ ᑐᕌᖅᑐᑦ ᐊᒡᓚᒡᕕᖏᓐᓂ ᑕᐃᑲᓃᑦᑐᑦ. 
ᑕᐃᒃᑯᐊ ᐃᓂᓪᓚᒃᖢᑎᒍ ᑕᐃᑲᓂ ᐃᓱᒪᑦᑎᒍᑦ 
ᐊᑑᑎᖃᑦᑎᐊᓚᐅᕐᒪᖔᑕ ᐊᑐᓚᐅᕐᒪᖔᑕ ᒪᓕᒐᑎᒍᑦ. ᐄ, 
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓚᐅᖅᑑᒐᓗᐊᑦ ᑕᐃᑯᓐᖓᕋᑦᑕ 
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change the regulations in the Act, then 
these policies are the policies that come 
into play for the operations.”  
 
Some of the files were against the 
regulations because of interest rates. For 
instance, interest rates were being charged 
at various interest rates. Regulations called 
for two percent. We immediately reinstated 
the two percent rule to comply with OAG 
requirements and our own policies.  
 
As of October 30, when I left, I would say 
we had to clear the office so that the files 
were in regular order, any files that were 
found there. There are still missing files, 
meaning missing files in that there are 18 
of one and 23 of the other, and there were 
some that have never been completed.  
 
We sent out letters of confirmation to all of 
the clients to provide their input as to what 
their loans, about what their amounts were, 
what their interest rate was, what their 
assets basis were, and that information is 
required to complete our asset evaluation.  
 
To really understand what the value of the 
asset is, what the collateral is worth with 
the company, you have to know what their 
asset values are. And, to do that, you have 
to have the clients to confirm what’s there, 
then apply it to the documents we already 
have to see if they match and/or they 
comply with the requirements that we have 
for determining assets. This is very 
important when you have to allow for loss.  
 
Chairman: Thank you, Mr. Hannah. Mr. 
Curley. 
 
Mr. Curley: Thank you. Thank you, Mr. 
Hannah. I appreciate your response. I 
believe that you’re at least indicating that 
during committee you were very busy 
correcting a number of identified problems 

ᐊᓯᔾᔨᖅᖢᑎᒍ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᓪᓗ ᐱᖁᔭᕐᔪᐊᓂ. 
ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᐃᓂᓪᓚᒃᖢᑎᒍ 
ᐊᐅᓚᑦᑎᔾᔪᑎᒋᓂᐊᖅᑕᑦᑎᓐᓄᑦ.  
 
ᐊᒻᒪ ᓇᓂᓯᓚᐅᕆᓪᓗᑕ ᐃᓚᖏᓐᓂᒃ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ 
ᐸᐃᑉᐹᑦ ᒪᓕᒐᓂ ᓯᖁᒥᑦᑎᓯᒪᔪᑦ. ᐃᓚᖏᑦ ᐊᔾᔨᒌᖏᑦᑐᓂ 
ᕿᑐᓐᖏᐅᕈᑎᓂᒃ ᐊᑦᔨᒌᖏᑦᑐᖅᑕᖃᓚᐅᕐᒪᑦ 
ᐊᑐᖅᑕᐅᔪᓂ ᐊᒻᒪ ᑕᐃᒪ ᐃᕐᖐᕐᓇᖅ ᑖᒃᑯᐊ 2-ᐳᓴᓐ 
ᐃᓕᓕᓚᐅᖅᑕᕗᑦ ᕿᑐᕐᖏᐅᕈᑎᓄᑦ. ᐊᒻᒪ ᑖᒃᑯᓂᖓ 
ᒪᓕᒋᐊᖃᖅᑕᑦᑎᓐᓂ ᐃᓕᖓᔪᑦ ᒪᓕᒃᖢᒋᑦ ᐊᑐᐊᒐᓂ.  
 
 
ᐊᒻᒪ ᐊᒃᑑᕙ 30-ᒥ ᕿᒪᒃᑲᒃᑯ ᐃᖅᑲᓇᐃᔭᕐᕕᒐ ᑕᐃᒪᓕ 
ᐸᕐᓇᐃᓯᒪᓚᐅᕋᑦᑕ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ 
ᐃᓕᖓᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ 
ᐊᒻᒪ ᓇᓂᔪᓐᓇᖅᑐᑦ ᐃᓚᖏᓪᓗ 
ᐱᑕᖃᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᓇᒧᓐᖓᖅᑐᕕᓃᒃᑭᐊᖅ 18-
ᖑᔪᑦ ᐃᓚᖏᑦ 23-ᖑᓪᓗᑎᒃ ᑐᖅᑯᖅᓯᒪᔪᑦ ᐊᑐᓂᒃ.  
 
 
 
ᑎᑎᖅᑲᓂᒃ ᐊᐅᓚᖅᑎᑦᑎᓪᓗᑕ ᑕᐃᒃᑯᓄ 
ᐊᑐᖅᑐᐊᖅᑐᓄᑦ ᐊᑐᐃᓐᓇᕈᕐᕕᒋᓪᓗᑎᒍ 
ᐊᑐᖅᑐᐊᖅᑕᖏᑦ ᐊᖏᓂᖃᕐᒪᖔᑕ ᐊᒻᒪᓗ ᖃᓄᕐᓕ 
ᐱᖁᑎᖏᑦ ᐊᖏᑎᒋᓕᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐱᖁᑎᖏᓐᓄᑦ 
ᐱᒋᐊᖃᓚᐅᕋᑦᑎᒍ.  
 
ᐊᒻᒪ ᑖᓐᓇ ᖃᓄᕐᓗ ᑲᒻᐸᓂᐅᔪᖅ ᖃᓄᖅ 
ᐱᓕᕆᖃᑎᒌᖕᓂᐊᕐᒪᖔᑕ ᐱᖁᑎᖏᓪᓗ ᖃᓄᖅ 
ᐊᖏᑎᒋᓕᕐᒪᖔᑕ ᐊᑭᑐᓂᖏᑦ. ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑎᐅᔪᑦ 
ᐱᓪᓗᒋᑦ ᑲᒪᒋᔭᕗᑦ ᐃᓕᖓᔪᑦ ᐊᒻᒪ ᐊᑦᔨᒌᒃᑲᓗᐊᕐᒪᖔᑕ 
ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᖏᑕ ᒥᒃᓵᓄᑦ 
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᓗ ᒪᓕᒃᑕᐅᔭᕆᐊᓕᖕᓄᑦ ᐊᑐᐊᒐᓂ. 
ᑕᒪᓐᓇ ᐱᒻᒪᕆᐊᓗᒃ ᕿᒥᕐᕈᓂᐊᖅᑎᓪᓗᑕ ᔭᒐᐃᔪᓄᑦ, 
ᔭᒐᐃᓂᕐᒧᑦ, ᐊᓯᐅᔨᓂᕐᒧᑦ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓇ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓈ. ᖁᕕᐊᒋᕙᒃᑲ 
ᑭᐅᔭᑎᑦ. ᑕᐃᒪ ᐅᖃᕋᕕᓪᓘᓐᓃᑦ ᐱᓕᕆᔨᒻᒪᕆᐅᓚᐅᕋᕕᑦ 
ᐃᖢᐊᖏᑦᑐᓂᒃ ᐋᖅᑭᒃᓱᐃᓇᓱᒃᑎᓪᓗᑎᑦ ᐊᑲᐅᖏᑐᓪᓗ 
ᓇᓗᓇᐃᖅᖢᒋᑦ. ᑕᒡᕙ ᑕᒪᔾᔭ ᑐᑭᓯᔾᔪᑏᑦ ᐱᔪᒪᔭᕗᑦ 
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that existed. That’s the kind of information 
we need and I certainly hope that the other 
officials will do the same. It certainly was, 
I believe, a mess at that time.  
 
So I just wanted to move a bit... I can’t 
pronounce your last name, Rajan. I wanted 
to thank you for coming. I understand that 
you’re living in the United States right 
now, but you are a very interesting, I think, 
a very dedicated worker.  
 
I also wanted to say to the committee that I 
have received comments from individuals 
who have had outstanding loans and 
applied for loans from other communities, 
they have been very pleased with your 
service. I have often received, particularly 
from one community, wondering where 
you are, “What happened to him? Where is 
he now?” So I believe that’s the kind of 
individual that this particular company 
requires; a person that is willing to respond 
to inquiries from the Nunavut community.   
 
In your presentation yesterday, you 
indicated some frustration, in my opinion, 
when you say that you are geared for 
certain things to happen to be done in a 
right manner. I want you to explain that a 
bit more, what you mean by getting things 
done in a right manner.  
 
You also indicated to the committee that 
you were told that your old ways of doing 
things were over. I wonder why you were 
operating on such old fashioned practices 
that were not acceptable to some of the 
newcomers around you. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
The old way that I was referring to is that 

ᑕᐃᒪᓐᓇᐃᑦᑐᑦ ᑐᓴᕈᑏᑦ ᐊᒻᒪᓗ ᐃᓚᖏᑦ ᐊᖏᔪᖅᑲᐅᑏᑦ 
ᑕᐃᒪᓐᓇᐃᓕᐅᕋᔭᕐᒪᑕ ᐊᓯᖏᑦ. ᑕᐃᒪ ᑕᐃᒃᓱᒪᓂ 
ᓴᓗᒪᖏᒻᒪᕆᓚᐅᕐᒪᑦ ᐱᑦᑎᐊᖅᓯᒪᖏᒡᖢᓂ. 
 
 
 
ᑕᐃᒪ ᐊᓯᐊᓅᕈᒪᒐᒪ ᐅᖃᕈᓐᓇᖏᓐᓇᒃᑯ ᐊᑎᒃᑲᓐᓃᑦ, 
ᕌᔮᓐ ᔮᕗᕆ, ᕌᔮᓐ ᖁᔭᒋᔭᒋᑦ ᑕᒪᐅᓐᖓᕋᕕᑦ ᐊᒻᒪ 
ᐊᒥᐊᓕᒃᑲᑦ ᓄᓇᖓᓐᓃᒃᑲᕕᑦ ᒫᓐᓇ ᐃᓛᒃ 
ᐱᓕᕆᔪᒻᒪᕆᐊᓘᖅᑰᓚᐅᕋᕕᑦ ᐱᓕᕆᑦᑎᐊᖅᖢᑎᒃ.  
 
 
 
ᐊᒻᒪ ᑲᑎᒪᔨᐊᓛᓄᑦ ᐅᖃᕈᒪᔪᖓ ᐱᓚᐅᖅᓯᒪᒐᒪ 
ᐅᖃᐅᓯᐅᔪᓂᒃ ᐊᒥᓱᓂᒃ ᐃᓄᖕᓂᒃ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ 
ᒥᒃᓵᓄᑦ ᖁᕕᐊᓲᑎᖃᒻᒪᕆᓚᐅᕐᒪᑕ ᐃᕝᕕᑦ 
ᐱᓕᕆᐊᖏᓐᓂᒃ ᐊᒻᒪ ᑎᑎᖅᑲᖅ ᐊᑕᐅᓯᕐᒥᒃ ᓄᓇᓕᖕᒥᒃ 
ᐱᓚᐅᕋᒪ ᓇᓃᒻᒪᖔᖅᐱᑦ ᐊᐱᕆᔪᖃᓚᐅᖅᓯᒪᖕᒪᖔᖅᐱᑦ 
ᓇᓃᓕᕐᒪᖔᖅᐱᓪᓗ ᐊᐱᖅᓱᖅᖢᑎᒃ. ᑕᕝᕙ 
ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ ᐃᓄᖕᒥᒃ ᑲᓐᐸᓃᓐ ᐱᑕᖃᕆᐊᖃᖅᑐᖅ 
ᐃᒪᓐᓇ ᑭᐅᔪᓐᓇᖅᑐᓂᒃ ᑐᑭᓯᔭᐅᓇᓱᐊᖅᑐᑦ ᐱᓪᓗᒋᑦ 
ᓄᓇᓕᖕᓂᑦ.  
 
 
 
 
ᑕᒡᕙ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᓐᓂᒃ ᐃᑉᐸᒃᓴᖅ ᐅᒃᑯᐃᕈᑎᖕᓂ 
ᐅᖃᓚᐅᕋᕕᑦ ᐊᒃᓱᕈᕐᓂᕆᔭᕐᓂᒃ, ᐃᓱᒫᓘᑎᒋᔭᕐᓂᒃ ᐊᒻᒪ 
ᐊᐃᕙᖃᑎᖃᓚᐅᕋᕕᑦ ᐃᒪᓐᓇ ᐃᓂᓪᓚᖁᔨᒐᓗᐊᖅᖢᑎᑦ 
ᓈᒻᒪᒃᑐᓂᒃ ᐃᓕᖓᖁᔨᓪᓗᑎᑦ ᐊᒻᒪ ᑕᒪᓐᓇ 
ᑐᑭᓯᑎᑕᐅᒃᑲᓐᓂᕈᒪᔪᖓ ᑖᔅᓱᒧᖓ. 
 
 
 
ᐅᖃᓚᐅᕐᒥᒐᕕᑦ ᑲᑎᒪᔨᐊᓛᓄᑦ ᒫᓐᓇ 
ᐅᖃᐅᔾᔭᐅᓚᐅᕋᕕᑦ ᑕᐃᒃᑯᐊ ᓄᑕᐅᓐᖏᑦᑐᑦ 
ᐊᑐᕈᒪᔪᓐᓃᖅᖢᒋᑦ ᓄᑖᓂᒃ ᐱᔭᕆᐊᖃᕐᓂᕋᓕᓚᐅᕋᕕᑦ 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᑐᖃᕕᓃᑦ ᓈᒻᒪᖏᓐᓂᕋᓚᐅᖅᑕᑎᑦ 
ᒪᑯᓄᖓ ᓄᑖᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ ᖃᓄᖅ ᑖᓐᓇ 
ᑐᑭᓕᐅᕆᓚᐅᖅᐱᐅᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᔭᕚᕆ. 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ ᓄᑕᐅᖏᑦᑐᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ NBCC-ᑯᓐᓄᑦ 
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when we started NBCC, we had the old 
base off the NWTBCC policies and 
procedures, rules, and guidelines. So we 
thought that it was not necessary to 
reinvent the wheel and we just adopted 
those policies and procedures at that time. I 
continued with that.  
 
During the course of my job at NBCC, if 
there were any questions regarding any 
policy and procedure, then I would consult 
NWTBCC on their updates on the policies 
if I haven’t looked at the policy for some 
time, and/or was officially reviewed. I had 
a few occasions where I was confronted 
with that issue, so I would just contact 
NWTBCC and looked at the latest policy 
on the thing.  
 
So that was the old way of doing things but 
it was the right way of doing it also 
because without having our policies in 
place, we had to continue with something. 
We cannot just say that we’re not going to 
follow NWT policies in spite of us not 
having any. I thought that that’s not the 
right way to do things and that’s what I 
referred to. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
want to follow-up to that. I share your 
views quite well because these policies 
were inherited. They were part of the whole 
and not just the Act when it was created. 
They inherited the procedures that were in 
place but I often wonder why they were 
misplaced.  
 
To your knowledge, were they 
recommended to be discontinued to the 
board? Were they disregarded by action of 
the board, or was it done by the action of 
the CEO? Thank you, Mr. Chairman. 

ᐱᒋᐊᕆᐊᓕᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᓄᓇᑦᓯᐊᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᓚᐅᖅᑐᑦ ᒪᓕᒐᐃᑦ, 
ᐊᑐᐊᒐᐃᓪᓗ ᐱᓪᓗᒋᑦ. ᓄᑖᒥᒃ ᓴᖅᑭᑎᑦᑎᔪᒪᓪᓗᑕ ᒪᑯᐊ 
ᐊᑐᐊᒐᓄᑦ ᒪᓕᒐᒃᓴᓄᓪᓗ ᑲᔪᓯᓚᐅᖅᑕᒃᑲ ᑕᒪᒃᑯᐊ. 
 
 
 
 
ᐱᓕᕆᐊᕋᓂ NBCC-ᑯᓐᓂ ᐊᐱᖅᑯᑎᑦ ᐱᓪᓗᒋᑦ 
ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᓪᓗ ᑖᒃᑯᐊ ᓄᓇᑦᓯᐊᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 
ᐱᔭᐅᓯᒪᓚᐅᕐᒪᑕ. ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᑦ, ᐊᑐᐊᒐᒃᓴᐃᓪᓗ 
ᐱᓪᓗᒋᑦ ᐃᓛᓐᓂᒃᑯᑦ ᐊᑐᖅᐸᒃᖢᑎᒍ. ᐄ, ᐱᓗᐊᖅᑐᒥᒃ, 
ᐅᖃᕐᕕᐅᓚᐅᖅᓯᒪᒐᒪ ᑕᒪᓐᓇ ᐱᑦᔪᑎᒋᓪᓗᒍ 
ᓈᒻᒪᒋᔭᐅᓐᖏᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ ᓄᓇᑦᓯᐊᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐊᑐᖅᑕᕕᓂᖏᓐᓂᒃ ᐊᑐᐊᒐᐃᑦ NBCC-
ᑯᓐᓄᑦ.  
 
 
 
 
ᑕᒡᕙ ᑖᒃᑯᐊ ᓄᑕᐅᖏᑦᑑᓂᕋᓚᐅᖅᑕᒃᑲ ᐊᑐᖅᑕᖏᑦ 
ᒫᓐᓇ ᐱᓕᕆᐊᕆᓪᓗᑎᒍ ᐊᑐᓕᖅᑕᕗᑦ. ᐊᑐᐊᒐᕗᑦ 
ᐃᓕᖓᓕᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᒃᓴᐃᑦ. ᑲᔪᓯᒋᐊᖃᓚᐅᕋᑦᑕ 
ᒪᓕᓐᖏᓐᓂᕋᖅᑕᐅᑐᐃᓐᓇᕆᐊᖃᓚᐅᖏᓐᓇᑦᑕ NBCC-
ᑯᓐᓂ ᐊᑐᐊᒐᓂ. ᑕᐃᒪᓕ ᓈᒻᒪᒐᓱᒋᓚᐅᖏᓐᓇᒃᑭᑦ 
ᑕᒪᒃᑯᐊ ᑕᐃᒪᓐᓇ ᐅᖃᓚᐅᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑖᒃᓱᒧᖓ 
ᐊᐱᖅᓱᒃᑲᓐᓂᐊᕐᔪᒃᑯᒪ. ᐄ, ᐃᓱᒪᒋᔭᑎᑦ ᑖᒃᑯᐊ 
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐃᓱᒪᖃᑕᐅᑦᑎᐊᖅᑐᖓ. ᑕᐃᒃᑯᐊ 
ᐊᑐᐊᒐᐃᑦ ᐱᔭᐅᓚᐅᕐᒪᑕ ᓄᓇᑦᓯᐊᕐᒥᒃ ᓴᓇᔭᐅᑎᓪᓗᒍ 
ᑖᓐᓇ ᑎᒥᐅᔪᖅ. ᑭᓯᐊᓂ ᑎᒍᓯᓚᐅᕐᒪᑕ ᒪᓕᒐᖏᓐᓂᒃ 
ᓄᓇᑦᑎᐊᕐᒥᒃ. ᐃᓱᒪᖃᑦᑕᕋᒪ ᖃᓄᐃᒻᒪᒃᑭᐊᕐᖏᒃᑯᐊ 
ᔭᒐᐃᑕᐅᓐᓂᖅᐸᑦ.  
 
 
ᖃᐅᔨᒪᔭᒃᑯᓪᓕ ᐊᑐᓕᖁᔭᓕᐅᕐᓂᖅᐱᑦ 
ᐊᑐᖅᑕᐅᖁᔭᐅᔪᓐᓃᕐᓂᕐᒪᑖ ᑲᑎᒪᔨᐅᔪᓄᑦ. 
ᖁᔭᓈᖅᑕᐅᓂᖅᐹᑦ ᑲᑎᒪᔨᐅᔪᑦ ᐱᓂᐊᕐᓂᖏᑎᒍᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᕋᖅᑎᐅᑉ, ᐊᒡᓚᒡᕕᖕᒥ ᐊᖓᔪᖅᑳᑉ 
ᑕᐃᒪᓐᓇᐃᑎᓐᓂᖅᐸᐅᒃ.  
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Chairman: Thank you, Mr. Curley. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. It 
was basically done by the action of the 
management and I don’t think the board 
had to do anything with it. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Curley.  
 
Mr. Curley: Thank you. That is important 
to understand because I believe the only 
time that the policy could be discontinued 
is by the actual mechanism from the board. 
To do so, they would have been really 
abusing their responsibility as CEO for all 
that matter because that should not be 
allowed.  
 
I want to go back now to what Mr. Voakes 
was indicating to us that he had quite an 
involvement at least with a loan applicant. 
I’m going to deal with one loan application 
because if I’m company A, I believe I 
would qualify to receive up to $1 million. 
Am I correct in that?  
 
Chairman: Thank you, Mr. Curley. Mr. 
Voakes.  
 
Mr. Voakes: Pardon me. Can you repeat 
the question, please? 
 
Chairman: Thank you, Mr. Voakes. Mr. 
Curley.  
 
Mr. Curley: Thank you. I will deal with 
my question with respect to related parties 
because I believe you were somewhat 
involved in trying to figure out that 
definition but I’ll leave it to my second 
question.  
 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᒥᐊᓂᖅᓯᑦᑎᐊᕆᐊᖃᖔᕐᒪᑕ ᑕᐃᓐᓇ ᐊᖏᔪᖅᑳᖑᔪᑦ 
ᑲᑎᒪᔨᐅᔪᓂᒃ ᐊᒃᑐᐊᓂᖃᖏᑦᑐᖅ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑕᕝᕙ ᐱᒻᒪᕆᐅᖕᒪᑦ 
ᑐᑭᓯᑦᑎᐊᕆᐊᒃᓴᖅ ᐱᑦᔪᑎᒋᓪᓗᒍ ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᑭᓯᐊᓂ ᐊᑐᖅᑕᐅᔪᓐᓃᕋᔭᕐᒪᑕ ᑭᓯᐊᓂ ᑖᒃᑯᓇᓐᖓᑦ 
ᐃᖏᕐᕋᓂᖓᓐᓂ ᑲᑎᒪᔨᓃᓐᖔᖅᐸᑦ ᑕᐃᒪᓐᓇᐃᓐᓂᖅᐸᑦ 
ᐊᑐᕐᓂᕐᓗᐃᒐᔭᖅᓯᒪᔪᑦ ᐱᓕᕆᐊᒃᓴᖓᓂᒃ ᑎᑎᕋᕐᕕᖕᒥ, 
ᐊᒡᓚᒡᕕᖕᒥ ᐊᖏᔪᖅᑳᒻ. 
 
 
 
ᐅᑎᒃᑲᓐᓂᐊᕐᔪᒍᒪᓪᓗᖓ ᒥᔅᑕ ᕘᒃᔅᒧᑦ 
ᓇᓗᓇᐃᖅᓯᖅᑲᐅᖕᒪᑦ ᐅᕙᑦᑎᓐᓄᑦ. 
ᐃᓚᐅᓪᓚᕆᓚᐅᕐᒪᒡᒎᖅ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᑦ ᐊᑕᐅᓯᕐᒥᒃ 
ᐊᑐᖅᑐᐊᕈᑎᓄᑦ ᑕᐃᒃᑯᐊ ᑲᒻᐸᓂ A-ᖑᔪᑦ ᑕᐃᒃᑯᐊ 
ᐱᔪᓐᓇᕐᒪᑕ 1 ᒥᓕᐊᓐᑖᓚᒧᑦ ᑎᑭᓪᓗᒍ. ᑕᐃᒪᓐᓇ 
ᐱᔪᓐᓇᖅᐹᑦ ᑕᒻᒪᓐᖏᓪᓚᖔ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕘᒃᔅ. 
 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᐊᐱᖅᑯᑏᑦ 
ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ? 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒃᔅ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒐ ᐅᓇ ᐱᑦᔪᑎᖃᖅᑐᑦ 
ᐊᒃᑐᐊᓂᖃᖅᑐᒧᑦ ᑲᒻᐸᓂᐅᔪᒧᑦ ᐃᓚᐅᖅᑰᓚᐅᕋᕕᑦ 
ᐋᖅᑭᒃᓱᐃᓇᓱᒃᑎᓪᓗᒋᑦ ᑐᑭᖓᓂᒃ ᑖᔅᓱᒪ. ᐊᐱᖅᑯᑎᓐᓄ 
ᑐᒡᓕᕐᒧᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. 
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I just want to indicate here, as a company, 
if I own a company or my friend owns a 
company, they qualify for a loan of up to 
$1 million as a single company. Am I 
correct in that? 
 
Chairman: Thank you, Mr. Curley. Mr. 
Voakes.  
 
Mr. Voakes: Thank you, Mr. Chairman. 
The NBCC Act states that a single company 
can apply up to $1 million, yes.  
 
Chairman: Thank you, Mr. Voakes. I just 
got the signal that we need to take a very 
short break. We will take a two to three-
minute break and come right back. Thank 
you. 
 
>>Committee recessed at 11:19 and 
resumed at 11:22 
 
Chairman: Thank you and welcome back. 
Please continue with your question, Mr. 
Curley.  
 
Mr. Curley: Thank you. I appreciate that. 
That’s what I understood as well but when 
I hear two companies that were a problem, 
I don’t share that definition. It’s carelessly 
stated. If two companies are in violation of 
the law, it would have to be two companies 
that both each are receiving additional $1 
million, two companies. They would have 
to be four companies that are involved if 
they owned subsidiaries in two companies.  
 
We’re dealing with one company that may 
or may have not qualified for a loan of an 
additional $1 million, not two companies. 
So I believe that we need to be very careful 
when we say two companies received… 
any company is qualified for a million 
dollar loan. So we need to be quite cautious 
that we don’t implicate the first applicant 
for going for the maximum when they 

ᑕᕝᕙᓂ ᓇᓗᓇᐃᖅᓯᔪᒪᑐᐃᓐᓇᖅᑐᖓ ᑲᒻᐸᓂᖃᕐᓂᕈᒪ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᖃᓐᓇᕆᔭᕋ ᑲᒻᐸᓂᖃᕈᑎᒃ 
ᐱᔪᓐᓇᖅᑎᑕᐅᖕᒪᑕ $1 ᒥᓕᓐᐊᓐ ᐊᑕᐅᓯᖅ ᑲᒻᐸᓂᐅᔪᖅ. 
ᓱᓕᕗᖓ ᑕᐃᒪᓐᓈ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕘᒃᔅ. 
 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, NBCC-ᑯᑦ ᐱᖁᔭᕐᔪᐊᖓ 
ᐅᖃᖅᓯᒪᖕᒪᑦ ᐊᑕᐅᓯᖅ ᑎᒥᐅᔪᖅ 1 ᑲᒻᐸᓂᐅᔪᖅ $1 
ᒥᓕᐊᓐᓂᒃ ᑐᒃᓯᕋᐅᑎᖃᕐᓗᓂ ᐱᔪᓐᓇᖅᑐᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒃᔅ. 
ᕿᑲᑲᐃᓐᓈᕐᔪᒋᐊᖃᕋᑦᑕᒎᖅ. 2 ᒥᓂᔅᖃᐃ 
ᕿᑲᑲᐃᓐᓇᕐᔫᓚᐅᑲᖕᓂᐊᕋᑦᑕ. ᐅᑎᕐᓂᐊᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:19ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 11:22ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐅᑎᕋᔅᓯ. ᐊᑏ, 
ᒥᔅᑕ ᑰᓕ ᐊᐱᖅᓱᒃᑲᓐᓂᓕᕆᑦ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊᒎᖅ ᒪᕐᕉᒃ ᑲᒻᐸᓂᐅᔫᒃ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓚᐅᕐᒪᑎᒃ ᐅᖃᖅᓯᒪᓪᓗᑎᒡᓗ ᒪᕐᕉᒃ 
ᑖᒃᑯᐊ ᑲᒻᐸᓂᐅᔫᒃ ᓯᖁᒥᑦᑎᓐᓂᖅᐸᑎᒃ ᐱᖁᔭᕐᔪᐊᕐᒥᒃ. 
ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑲᒻᐸᓂᐅᔫᒃ ᖄᒃᑲᓐᓂᐊᒍᑦ $1 
ᒥᓕᐊᓐᑲᓐᓂᕐᒥᒃ ᑐᓂᔭᐅᓐᓂᕈᑎᒃ ᑲᒻᐸᓂᐅᔫᒃ ᑖᒃᑯᐊ 
ᒪᕐᕉᒃ, ᑭᓯᐊᓂ ᑎᓴᒪᐅᓕᕋᔭᕐᒪᑕ ᑲᒻᐸᓂᐅᔪᑦ.  
 
 
 
 
 
 
 
ᐱᓕᕆᐊᖃᕋᑦᑕ ᐊᑕᐅᓯᕐᒥᒃ ᑲᒻᐸᓂᐅᔪᒥᒃ 
ᐱᔪᓐᓇᑐᐃᓐᓇᕆᐊᓕᒃ, 
ᐱᔪᓐᓇᓐᖏᑐᐃᓐᓇᕆᐊᖃᖅᑐᒃᓴᐅᔪᕕᓂᐅᓪᓗᓂ $1 
ᒥᓕᐊᓐᓂᒃ. ᐊᑕᐅᓯᖅ ᑲᒻᐸᓂ ᒪᕐᕉᖏᑦᑑᒃ. ᑕᒪᓐᓇ 
ᐅᑦᔨᖅᓱᑦᑎᐊᕆᐊᖃᕋᒃᑯ ᒪᕐᕉᒃ ᑲᒻᐸᓂᐅᔫᒃ 
ᐱᓚᐅᕐᒪᑎᒎᖅ. ᓇᓕᐊᑐᐃᓐᓇᑦᑎᐊᖅ ᑲᒻᐸᓂᐅᔪᖅ $1 
ᒥᓕᐊᓐᒥᒃ ᐱᔪᓐᓇᑦᑎᐊᕐᒪᑦ. ᑖᔅᓱᒥᖓ 
ᐅᔾᔨᖅᓱᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᑐᒃᓯᕋᓚᐅᖅᑐᖅ ᓯᕗᓪᓕᕐᒥ 
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actually legally qualified for the job.  
 
In the information provided by the Auditor 
General’s team and quoting the policy of 
what related means, I also believe that it 
was not complete as presented. I believe 
the policy has a percentage as an example. 
It’s sort of a qualified control. They use a 
range of figures. If you own this percentage 
of shares of control that you deem to be 
having a control, but if it shows as only ten 
or 20 percent of sole percentages, it’s not 
determined as related. I’m not reading the 
document now. I’m just using my own 
understanding.  
 
Do you understand it to mean that related 
has to also specifically reference you a 
percentage of control? Am I correct in that 
that same policy document used by the 
NWT Loan Board? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Voakes. 
 
Mr. Voakes: Mr. Chairman, with respect 
to the control issue in related companies, 
NBCC does not have a defined or a 
specific position on that. My own personal 
position was that I really didn’t have a 
position and we would rely on outside 
opinions, such as a legal opinion or other 
professional opinion.  
 
I think in other cases where we examined 
with respect to that portion of the Act, and 
this is from memory and I might be wrong 
in my assumption of what I’m 
remembering but if I remember correctly, I 
think what happened was it boiled down to 
if the two companies were doing business 
together and the one company was 
supplying the other company with a 
substantial amount of business.  
 
In the one case we looked at, outside of the 

ᑕᐃᓐᓇ ᐊᖏᓂᖅᐹᒥᒃ ᐱᓇᓱᒃᑎᓪᓗᒍ ᐊᑐᖅᑐᐊᕈᑎᓂ. 
 
 
ᑭᓯᐊᓂᓕ ᑕᕝᕙᓂ ᑐᓴᒐᒃᓴᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓃᓐᖔᖅᑐᓂᒃ ᐊᑐᐊᒐᖅ 
ᐅᖃᖅᓯᒪᓪᓗᑎᒃ ᖃᓄᖅ ᐊᒃᑐᐊᓂᖃᕐᓂᖅ ᑐᑭᖃᕐᒪᖔᑦ. 
ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᖅᑕᐅᖅᑰᓚᐅᖏᒻᒥᖕᒪᑦ 
ᓴᖅᑭᑕᐅᑎᓪᓗᒍ. ᐅᒃᐱᕈᓱᒃᑐᖓ ᐊᑐᐊᒐᐃᑦ 
ᐳᓴᓐᑎᖃᐅᕐᒪᑕ ᐆᒃᑑᑎᖃᐅᖅᖢᑎᒃ ᐱᔪᓐᓇᖅᑎᑦᑎᔪᓂᒃ 
ᐊᐅᓚᑦᑎᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᓈᓴᐅᑎᓂᒃ ᐊᑐᕐᓗᑎᒃ. 
ᐳᓴᓐᑎᖏᑦ ᐃᒃᓱᒪ ᐊᐅᓚᒃᐸᒋᑦ ᑲᒻᐸᓂᐅᔫᑉ ᐊᐅᓚᑉᐸᒋᑦ 
10 to 20 ᐳᓴᓐᑐᐃᓐᓇᐅᒃᐸᑦ ᑕᐃᔭᐅᖏᑦᑐᑦ 
ᐃᓚᒌᖕᓂᖏᓐᓂᒃ. ᐅᖃᓕᒫᓐᖏᑕᕋᓗᐊᕋ ᑖᒃᑯᐊ 
ᑐᑭᓯᒪᔭᒃᑯᑦ ᐅᖃᐅᓯᖃᑐᐃᓐᓇᖅᑐᖓ.  
 
 
 
ᑐᑭᓯᕕᐅᒃᑕᐅᖅ ᐊᒃᑐᐊᖃᑎᒌᖕᓂᒃ ᐃᓚᖃᕐᓂᖅ 
ᑲᒻᐸᓂᐅᔪᒥᒃ ᐳᓇᓐᑎᖏᓐᓂᒃ ᐊᐅᓚᑕᖏᓐᓂᒃ 
ᑕᐃᓯᓯᒪᖃᑦᑕᖅᐹᑦ ᐊᑐᐊᒐᖅ ᑕᐃᓐᓇ ᐊᑐᖅᑕᐅᓂᑯ 
ᓄᓇᑦᑎᐊᕐᒥ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕘᒃᔅ. 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐅᓚᑦᑎᓂᖅ ᐊᒃᑐᐊᓂᖃᖅᑐᒧᑦ 
ᑲᒻᐸᓂᐅᔪᒧᑦ NBCC-ᑯᑦ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᕐᕕᒃ 
ᑯᐊᐳᕇᓴᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᒥ ᑖᔅᓱᒧᖓ 
ᐃᖅᑯᓪᓕᐅᑎᖃᖏᒻᒪᑕ ᑭᓯᐊᓂ ᐅᕙᓐᓃᓐᖔᖅᑐᖅ 
ᐃᓱᒪᒋᔭᕐᓂᑦ ᖃᓄᐃᓘᕈᓐᓇᕐᒪᖔᕐᒪ ᐱᑕᖃᓚᐅᖏᒻᒪᑦ. 
ᑕᑎᒋᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᓯᓚᖅᑲᑎᑦᑎᓐᓂᑦ ᐃᓱᒪᒋᔭᐅᔪᑦ, 
ᓲᕐᓗ ᒪᓕᒐᕐᓂᐊᑎᒃᑯᓃᓐᖔᖅᑐᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪᕆᖕᓂ. 
 
ᐊᓯᖏᑎᒍᓪᓕ ᖃᐅᔨᓴᐃᑎᓪᓗᑕ ᑖᔅᓱᒧᖓ ᐱᖁᔭᕐᔪᐊᑉ 
ᐃᓗᐊᓃᑦᑐᒧᑦ ᐃᖅᑲᐅᒪᔭᓐᓃᓐᖔᕐᓗᓂ ᐃᒻᒪᖃ 
ᑕᒻᒪᑐᐃᓐᓇᕆᐊᖃᖅᑐᖓ ᐃᖅᑲᐅᒪᔭᓐᓂᑦ 
ᑕᒻᒪᑐᐃᓐᓇᕆᐊᖃᖅᑐᖓ, ᐃᖅᑲᐅᒪᑦᑎᐊᕈᒪ 
ᐃᒪᓐᓇᐃᓕᖅᑰᓚᐅᕐᒪᑦ. ᑖᒃᑯᐊ ᑲᒻᐸᓂᐅᔫᒃ ᐅᑕᐅᑎᒃᑯᑦ 
ᐱᓕᕆᖃᑎᒌᖕᓂᕈᑎᒃ ᐱᓕᕆᐊᒃᓴᒥᑎᒍᑦ ᐊᐃᑉᐸᖓ 
ᑲᒻᐸᓂᐅᔪᖅ ᐱᖃᑖᓄᑦ ᑲᒻᐸᓂᐅᔪᓂᑦ ᐅᓄᖅᑐᓂᑦ 
ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕐᓂᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᒃᓴᑎᒍᑦ. 
 
 
 
ᕿᒥᕐᕈᓇᓚᐅᕋᑦᑎᒍᑦ ᓯᓚᑖᒍᑦ ᐅᖃᐅᓯᕆᔭᑦᑕ ᑲᒻᐸᓂᐅᔪᑦ 
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ones that we were talking about, the 
companies had not done any business 
together and that was one of our concerns. 
Even though the shareholders were 
different, the companies were completely 
unrelated in all other aspects. We also 
investigated the fact if there was only a 
level of control via having a financial 
control by one company being connected 
via the business relationship.  
 
So we looked at several different structures 
with respect to that area in the Act. So it 
was a concern but NBCC does not have a 
specific percentage for anything like that 
on file or as a policy. Thank you.  
 
Chairman: Thank you, Mr. Voakes. Mr. 
Curley.  
 
Mr. Curley: Thank you. I referred to the 
policy that was quoted by the Auditor 
General’s team that the GNWT guideline 
uses as a reference. I believe that policy 
also has a gradual kind of a list of controls. 
If they have a certain amount of control, it 
would be deemed to be having a related 
status with the other company, but it moves 
down if it has a certain level, I’m just using 
my own example, if it’s only 20 percent 
control, it is. I believe that should have 
been explained clearly because it’s not 
black and white through the policy, one 
paragraph or two, it’s not. It’s really quite 
complex.  
 
Also, I think the Nunavut Business Credit 
Corporation is also guided by the fact that 
it’s really the sole discretion of determining 
related, in my understanding, is the 
directors, up to a limit of one million. The 
other one is obviously with the minister. 
That’s where I think on the first loan that 
related didn’t matter. On the second loan, I 
call it B. Yes, the minister really was 
obligated to look at all of that but not 

ᐱᓕᕆᖃᑎᒌᓚᐅᖅᓯᒪᖏᑦᑎᐊᕐᒪᑎᒃ ᑖᓐᓇ 
ᐃᓱᒫᓘᑎᒋᖅᑲᐅᓪᓗᑎᑦ. ᑕᐃᒃᑯᐊ ᑎᒥᒍᐊᖅᑎᐅᖃᑕᐅᔪᑦ 
ᐃᓚᒋᔭᐅᔪᑦ ᑲᒻᐸᓂᐅᔪᒥᑦ 
ᐊᒃᑐᐊᓂᖃᖏᑦᑎᐊᕋᓗᐊᖅᖢᑎᒃ ᑭᓯᐊᓂ 
ᐊᐅᓚᑦᑎᖃᑦᑕᕐᓂᖅᐸᑕ ᑮᓇᐅᔭᑎᒍᓪᓗ ᑖᔅᓱᒪᓐᖓ 
ᑲᒻᐸᓂᐅᔪᒥᑦ ᐊᐅᓚᑦᑎᖃᑦᑕᕐᓂᖅᐸᑕ ᐊᒃᑐᐊᓂᖃᕐᓗᑎᑦ 
ᐱᔅᓂᓯᖃᑎᒌᒡᓗᑎᒃ ᐊᒃᑐᐊᓂᖃᕐᓗᑎᒃ. 
 
 
 
ᑕᐃᒪᓐᓇᐃᑦᑐᑲᓪᓚᖕᓂᑦ ᐅᓄᑲᓪᓚᒃᑐᓂᑦ 
ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖏᓐᓂ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑐᒍᑦ ᐱᖁᔭᕐᔪᐊᖅ 
ᐃᓗᐊᓂ. ᑖᓐᓇ ᐃᓱᒫᓘᑎᒋᓚᐅᖅᑕᕗᑦ NBCC-ᑯᑦ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᒥ ᐳᓴᓐᑎᖓᓂ ᑕᐃᓯᓯᒪᖏᒻᒪᑕ 
ᑕᐃᒪᓐᓇᐃᑦᑐᖃᖅᑐᒥ ᑎᑎᕋᖅᓯᒪᔪᑎᒍᓪᓘᓐᓃᑦ 
ᐊᑐᐊᒐᖅᑎᒍᓪᓘᓐᓃᑦ ᐱᑕᖃᓚᐅᖏᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒃᔅ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᖅᑲᐅᒐᒃᑯ 
ᐊᑐᐊᒐᖅ ᑕᐃᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓂ 
ᑕᐃᔭᐅᓯᒪᔪᖅ. ᓄᓇᑦᓯᐊᒥ ᒐᕙᒪᒃᑯᖏᑕ ᐊᑐᖃᑦᑕᖅᑕᖏᑦ 
ᒪᓕᒐᐃᑦ, ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᐱᖁᔭᐃᑦ ᐃᓛᒃ ᒪᓕᒐᐃᑦ 
ᑎᑎᕋᖅᓯᓯᒪᖕᒪᑕ ᐊᐅᓚᑕᐅᔭᕆᐊᓕᖕᓂᑦ. 
ᐊᒃᑐᐊᓂᖃᖃᑎᒌᖕᓂᖅᐸᑎᑦ ᑖᒃᑯᐊ ᑲᒻᐸᓂᐅᔫᒃ 
ᑭᓯᐊᓂᓕ ᐅᓄᓐᖓᒃᑲᓐᓂᕈᕕᑦ ᐅᖃᖅᓯᒪᓪᓗᑎᑦ 
ᐆᒃᑑᑎᖃᖅᑐᖓ 20-ᐳᓴᓐᑎᐅᒃᐸᑦ ᐊᐅᓚᑕᖓ. ᑖᓐᓇ 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᖅᑐᒃᓴᐅᔫᒐᓗᐊᖅ 
ᑐᑭᓯᓇᖅᓯᑦᑎᐊᕐᓗᓂ ᐊᑐᐊᒐᐅᑉ. ᐊᑕᐅᓯᕐᒥᒡᓘᓐᓃᑦ 
ᒪᕐᕉᖕᓂ ᐃᖅᑯᓪᓕᐅᑎᖃᖅᓯᒪᓗᓂ ᑕᒪᑐᒧᖓ.  
 
 
 
 
 
 
 
ᑭᓯᐊᓂᓕᑦᑕᐅᖅ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒃ ᑯᐊᐳᕇᓴᖓᑦ ᑖᓐᓇ NBCC 
ᐃᓱᒪᖅᓱᕐᓂᕐᒪᑕ ᑲᐅᔨᓴᐃᑎᓪᓗᒋᑦ ᐃᓚᒌᖕᒪᖔᑕ 
ᐊᒃᑐᐊᓂᖃᖅᑎᒌᖕᒪᖔᑎᒃ ᑲᒻᐸᓂᐅᔫᒃ ᑖᒃᑯᐊ ᒪᕐᕉᒃ. 
ᑎᑭᓪᓗᒋᑦ ᐊᑐᖅᑎᑕᐅᔪᓐᓇᖅᖢᓂ $1,000,000 
ᐊᐃᑉᐸᖓ ᓄᖑᑎᖅᑕᐅᓐᓂᖅᖢᓂ. ᓯᕗᓪᓕᕐᒥᑦ 
ᐊᑐᖅᑐᐊᖅᑕᖓᓐᓂ ᐃᓚᒌᒃᑲᓗᐊᕈᑎᒃ 
ᖃᓄᐃᓐᓂᖏᖦᖢᓂ ᐊᐃᑉᐸᖓ ᐄ, ᒥᓂᔅᑕ 
ᕿᒥᕐᕈᓇᑦᑎᐊᕆᐊᖃᖅᑐᕕᓂᐅᒍᓗᐊᖅ ᑕᒪᒃᑯᓂᖓ. 
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having that particular recommendation of 
whether the parties were related or not 
from the officials’ side, you indicated to us 
earlier that there was a discussion with a 
legal advisor.  
 
So my question to you, Mr. Voakes, is: 
why, in your understanding, did the legal 
advisor permit the related issue had not 
been a factor in this case? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Voakes.  
 
Mr. Voakes: Thank you, Mr. Chairman. 
Again, like I said earlier, the information 
that, on this subject too, was just through 
casual conversation with the CEO. Just 
through talking with him, he said, “This is 
the response from the lawyer,” and asked 
my opinion, and I think at the time I said 
that it sounds like a reasonable definition 
and that’s the extent of my involvement 
with that. Thank you. I hope that helps. 
 
Chairman: Thank you, Mr. Voakes. Mr. 
Curley. 
 
Mr. Curley: Thank you. I’ll ask Mr. 
Orecklin then, there appeared to have been 
a discussion with a corporate lawyer with 
respect to a related issue, so I’ll ask you the 
question as well. Why did the lawyer, in 
your view, communicate comments to you 
not concerned with the related parties when 
Loan B was presented? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin. 
 
Mr. Orecklin: Mr. Curley, I believe I’ve 
tried to answer that question previously 
both in my opening remarks and in 
questioning today. I don’t have anything 
more I can answer. Thank you. 
 

ᑕᐃᒪᓐᓇᐃᑦᑐᒥᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᔪᖅᑕᖃᓐᖏᑎᓪᓗᒍ, 
ᑖᒃᑯᐊ ᑲᒻᐸᓂᐅᔫᒃ ᐊᒃᑐᐊᓂᖃᑎᒌᖕᓂᕐᒪᖔᑎᒃ. 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᐅᐊᑦᑎᐊᖅ, ᐅᖃᖃᑎᒋᔭᐅᓪᓗᓂᒎᖅ 
ᒪᓕᒐᕐᓂᐊᖅᑐᐃᔪᖅ.  
 
 
ᐊᐱᖅᑯᑎᒐ ᒥᔅᑕ ᕘᒃᔅ ᐃᓕᖕᓄᑦ: ᖃᓄᐃᒻᒪᑦ ᑐᑭᓯᒪᔭᒃᑯᑦ 
ᒪᓕᒐᕐᓂᐊᖅᑎ ᓯᕗᒧᐊᒃᑎᑦᑎᓐᓂᖅᐸᑦ 
ᐃᓚᒌᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐊᒃᑐᐊᓂᖃᖃᑎᒌᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕘᒃᔅ. 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓖᓛᒃ 
ᐅᖃᖅᑲᐅᒐᒪ ᑐᓴᒐᒃᓴᐃᑦ ᐱᓯᒪᓚᐅᖅᑕᒃᑲ 
ᐅᖃᖃᑎᒌᑐᐃᓐᓇᖅᖢᑕ ᐅᖃᖃᑎᒋᑐᐃᓐᓇᖅᖢᒍ 
ᐊᒡᓚᒡᕕᖕᒥ ᐊᖏᔪᖅᑳᖑᔪᖅ. ᐅᖃᖃᑎᒋᓪᓗᒍ 
ᐅᖃᓚᐅᕐᒪᑦ ᑕᕝᕙ ᑭᒡᒍᓯᖓ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᑉ, 
ᐃᓱᒪᒋᔭᓐᓂᑦ ᑐᓴᕆᐅᖅᖢᓂ. ᐅᖃᓚᐅᖅᓯᒪᖅᑰᖅᑐᖓ 
ᑐᑭᖓ ᓇᓗᓇᐃᖅᓯᒪᓂᖓ ᓈᒻᒪᖅᑰᖅᑐᖅ. ᑕᕝᕙ 
ᑕᐃᒪᓐᓇᑎᒋ ᐃᓚᐅᓂᖃᖅᑎᒋᓚᐅᖅᐳᖓ ᑕᕝᕗᖓ 
ᑎᑭᖦᖢᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᑲᔪᖅᑐᒃᓴᐅᒐᓗᐊᖅᐳᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒃᔅ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᐊᐱᕆᓂᐊᓕᖅᑕᕋ. 
ᐅᖃᖃᑎᖃᕐᓂᕋᕕᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᒥᒃ ᑎᒥᐅᔪᒧᑦ 
ᑖᔅᓱᒧᖓ ᐊᒃᑐᐊᓂᖃᖅᑐᒧᑦ ᑲᒻᐸᓂᐅᔪᒧᑦ. 
ᐊᐱᕆᓂᐊᖅᐸᒋᑦ ᑖᔅᓱᒧᖓ ᖃᓄᐃᒻᒪᑦ ᒪᓕᒐᕐᓂᐊᖅᑎ 
ᐃᓱᒪᒋᔭᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᓐᓂᖅᐸ?  ᐅᖃᐅᓯᕆᔭᒥᓂᒃ 
ᐃᓕᔅᓯᓐᓄᑦ, ᐃᓱᒫᓘᑎᖃᖏᖦᖢᓂ ᐊᒃᑐᐊᓂᖃᖅᑐᓄᑦ. 
ᑕᐃᓐᓇ ᑐᓂᔭᐅᖕᒪᑦ ᐃᓕᔅᓯᓐᓄᑦ ᑐᒃᓯᕋᐅᑎ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᑰᓕ ᑭᐅᓇᓱᖅᑲᐅᔭᕋᓗᐊᕋ. 
ᒪᑐᐃᒋᐊᕈᑎᓐᓂ ᐅᖃᐅᓯᕐᖓᐅᑎᓐᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐅᓪᓗᒥ ᐊᐱᖅᓱᖅᑎᓪᓗᓯ ᐃᓚᒋᐊᕈᑎᒃᓴᒃᑲᓐᓂᕐᒥᒃ 
ᐱᑕᖃᕈᓐᓃᕋᒪ. 
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Chairman: Thank you, Mr. Orecklin. Mr. 
Curley. 
 
Mr. Curley: Thank you. Yes, that’s a good 
way of excusing ourselves, I suppose. In 
view of the recommending officer, you 
were the one representing the NBCC and 
asking for decisions because you indicated 
that, we heard from the chairman’s side 
that due diligence was done on all loans.  
 
So part of that is the legal advice and my 
colleagues are asking for information. I’m 
not concerned with Loan A because that is 
standalone qualified. I don’t want to paint 
it black and then say, “Well, these two 
loans are terrible.” That would be incorrect. 
It’s Loan B that we’re dealing with in this 
case. So Loan B, when the legal counsel 
speaks, do they communicate with you 
through email? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
Our normal way of communicating was by 
email. I’m sure that the email record is 
there. We did have telephone conversations 
but almost everything was put in writing. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley. 
 
Mr. Curley: Thank you. In your 
communication with the minister, you 
obviously stated earlier that the evaluation 
had been done pretty much, the Company 
B that applied for a million dollar loan 
contained recommendation from you based 
on the information that we have.  
 
So having said that, you were then satisfied 
that legal questions were clear when you 
said you recommended it in good standing 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐄ, ᐱᑦᔪᑎᒋᔭᒐᓂᒃ ᑖᓐᓇ 
ᑭᒡᒐᖅᑐᑦᑎᐊᕈᓐᓇᖅᑕᐃᑦ. ᐃᕝᕕᑦ ᑕᕝᕙ 
ᑭᒡᒐᖅᑐᐃᓚᐅᕋᕕᑦ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᑯᐊᐳᕋᐃᓴᐅᔪᒧᑦ. ᐃᓛᒃ ᐊᑐᖅᑐᐊᕐᕕᒃ ᑯᐊᐳᕋᐃᓴᐅᔪᒧᑦ 
ᑕᐃᒃᓱᒪᓂ ᑲᒪᒋᓚᐅᖅᓯᒪᒐᕕᐅᒃ. ᐅᖃᖅᑲᐅᓪᓗᑎᓪᓗ 
ᐃᒃᓯᕙᐅᑕᕐᒥᒃ ᑐᓴᓚᐅᕐᕋᑦᑕ ᐱᓕᕆᑦᑎᐊᖅᖢᓯ 
ᕿᒥᕐᕈᓇᖕᓂᖃᑦᑎᐊᓚᐅᖅᓯᒪᒐᑦᓯ. 
 
 
ᐃᓚᖓ ᑕᕝᕙ ᒪᓕᒐᕐᓂᐊᖅᑎᒥᒃ 
ᑐᓴᕋᓱᐊᕆᐊᖃᕐᓂᖅᑕᐅᖅ ᐃᓚᒋᖕᒥᖕᒪᒍ. 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐃᓱᒫᓘᑎᖃᖏᑦᑐᖓ 
ᐊᑐᖅᑐᐊᕈᑕᐅᔪᑦ A-ᒥ. ᐃᒻᒥᒃᑰᕐᓗᓂ ᐱᔪᓐᓇᖅᑐᑦ. 
ᐅᖃᕈᒪᓐᖏᓐᓇᒪ ᑖᒃᑯᐊ ᐱᐅᖏᑦᑐᐊᓗᖕᓂ 
ᐊᑐᖅᑐᐊᖅᑎᑕᐅᔪᒍᑦ. ᑕᐃᒪᓐᓇᐃᓚᐅᖏᒻᒪᑦ 
ᑕᐃᒪᓐᓇᐃᓕᔪᒪᖏᑦᑐᖓ. ᑕᐃᓐᓇ ᐊᑐᖅᑐᐊᕈᑎᐅᔪᖅ 
“B”, ᑐᒡᓕᐊ. ᐊᑐᖅᑐᐊᖅᑐᕕᓂᖅ ᑖᒃᑯᐊ. ᑖᒃᑯᐊ 
ᒪᓕᒐᕐᓂᐊᖅᑎ ᐅᖃᓪᓚᒃᑎᓪᓗᒍ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᐸ 
ᖃᕋᓴᐅᔭᑎᒎᑦ ᑎᑎᕋᖅᖢᓂ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒪᓐᓇ 
ᐅᖃᖃᑎᒌᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ. ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᑎᑎᕋᐅᓯᖅ ᑕᐃᑲᓃᑦᑐᒃᓴᐅᔪᖅ. ᐅᖄᓚᐅᑎᒃᑯᑦ, 
ᐅᖄᓚᐅᑎᒃᑰᖃᑦᑕᓚᐅᖏᑦᑐᒍᑦ 
ᑎᑎᕋᖅᓯᒪᔪᑎᒎᖔᖃᑦᑕᓚᐅᖅᑐᒍ ᐃᓘᓐᓇᖏᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑐᓴᖅᑎᑦᑎᑎᓪᓗᑎᑦ 
ᒥᓂᔅᑕᒥᒃ ᐅᖃᓚᐅᖅᓯᒪᒐᕕᑦ, ᐅᐊᑦᑎᐊᖅ 
ᐅᖃᖅᑲᐅᒐᕕᓂᓛᒃ ᕿᒥᕐᕈᓇᒌᖅᓯᒪᓚᐅᕐᒥᖕᒪᑕ 
ᑐᒃᓯᕋᐅᑎᓂᒃ ᑲᒻᐸᓂᐅᔪᑦ ᑖᒃᑯᐊ “B” ᑐᒃᓯᕋᓚᐅᖅᑐᖅ 
ᐊᑐᖅᑐᐊᕈᒪᓪᓗᓂ $1 ᒥᓕᐊᓐᓂᑦ 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᖕᒪᑕᒎᖅ ᐃᓕᖕᓃᓐᖔᖅᑐᓂᒃ 
ᒪᓕᒃᖢᒋᑦ ᑐᓴᒐᒃᓴᐃᑦ ᐱᓯᒪᔭᕗᑦ.  
 
ᑕᐃᒪᓐᓇᐃᓕᓚᐅᖅᑎᓪᓗᒋᑦ, ᑕᐃᒪ ᓈᒻᒪᒃᓴᓕᖅᐲᑦ 
ᒪᓕᒐᕐᓂᐊᑎᒃᑯᑦ ᐊᐱᖅᑯᑎᖏᑦ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᓂᖏᓐᓂᒃ ᐊᑐᓕᖁᔭᓕᐅᖅᖢᑎᓪᓗ 
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and you also indicated that you had a 
complete, solid understanding of the 
general manager of Company B that this 
was a credible application.  
 
So I assume that you were satisfied of 
NBCC’s due diligence work. However, it 
may have not been fully documented but it 
also included legal questions as well. Am I 
correct? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. 
Yes, Mr. Curley, that is correct. I would 
not have made a recommendation to the 
board without feeling confident that my 
opinion was solid. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. 
Maybe just before I go to Mr. Curley, I 
know there was some discussion on this in 
the last hearing but can you indicate: was it 
the NBCC lawyer that you sought and got 
advice from, or was it a legal opinion 
provided by the applicant in this matter? 
Mr. Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
I’m sorry, I do not remember that 
specifically. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley. 
 
Mr. Curley: Thank you. There was a 
comment earlier from Mr. Hannah, I 
believe, when he joined the NBCC, he 
found that the company with the loan was 
lending not as required by the law. You 
indicated either the NBCC was charging 
way too far or below the prime or whatnot. 
You did not make it clear: were most of the 
loans under prime? If that is the case, they 

ᑖᓐᓇ ᓈᒻᒪᖕᓂᕋᖅᖢᒍ. ᐅᖃᖅᖢᑎᓪᓗ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕋᕕᒋᒡᒎᖅ ᐊᖏᔪᖅᑳᖓᑕ “B” ᑕᕝᕙᓂ 
ᑐᒃᓯᕋᐅᑎᓪᓗ ᐅᒃᐱᕐᓇᑦᑎᐊᖅᖢᑎᒃ.  
 
 
ᑕᐃᒪ ᓈᒻᒪᒃᓴᓕᖅᐲᑦ NBCC-ᑯᑦ 
ᖃᐅᔨᓴᐃᑦᑎᐊᖅᑐᕕᓂᐅᖕᒪᖔᑕ. ᑐᒃᓯᕋᐅᑎᓂᒃ ᑭᓯᐊᓂ 
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖅᓯᒪᖏᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ 
ᐱᖃᓯᐅᔾᔭᐅᓯᒪᔪᖅ ᒪᓕᒐᖅᑎᒍᑦ ᐊᐱᖅᓲᑕᐅᔪᓂ. 
ᓱᓕᕗᖔ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ  (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᓱᓕᔪᖅ. ᐊᑐᓕᖁᔭᓕᐅᕋᔭᓐᖏᑦᑐᖓ ᑲᑎᒪᔨᓄᑦ 
ᓇᓗᖅᑯᑎᓐᓂᕈᒪ ᐅᕝᕙᓘᓐᓃᑦ 
ᑕᐃᒫᖑᔭᕆᐊᖃᕋᓱᒋᖏᓐᓂᕈᒃᑯ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ, ᓂᓪᓕᑲᓐᓂᓚᐅᖏᓐᓂᖓᓂ ᖃᐅᔨᒪᔪᖓ 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᖅᑲᐃ ᑖᒃᑯᐊ NBCC-ᑯᑦ 
ᒪᓕᒐᕐᓂᐊᖅᑎᖏᑦ ᐃᑲᔪᖃᑦᑕᓚᐅᖅᐹᑦ. ᑕᐃᓐᓇ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᓚᐅᖅᐸ ᑕᐃᔅᓱᒧᖓ ᑐᒃᓯᕋᖅᑐᒧᑦ? 
ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ ᐃᖅᑲᐅᒪᖕᖏᑕᕋ 
ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐋᓇ 
ᐅᐊᑦᑎᐊᒃᑲᓐᓂᖅ ᓂᓪᓕᖅᑲᐅᖕᒪᑦ ᑖᒃᑯᓄᖓ ᓄᓇᕘᒻᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ ᑯᐊᐳᕋᐃᓴᓐᑯᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᓕᕋᒥ. ᑕᐃᓐᓇ ᐊᑐᖅᑐᐊᑎᑦᑎᖃᑦᑕᓚᐅᕐᒪᑕ 
ᑮᓇᐅᔭᓂᒃ ᒪᓕᒐᐃᑦ ᐃᓗᓕᖏᑦ ᐊᑐᓐᖏᖦᖢᒍ. ᑕᐃᒃᑯᐊ 
ᐊᕗᖓᐅᔨᓗᐊᖅᑐᐊᓗᖕᓂᒃ ᕿᑐᕐᖏᐅᕈᑎᓂᒃ 
ᐃᓕᓯᖃᑦᑕᓚᐅᕐᒪᖔᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᑎᓗᐊᕐᒪᖔᑦ 
ᑕᐃᒪ ᑕᒪᓐᓇ ᓇᓗᓇᐃᖅᑲᐅᓐᖏᑕᐃᑦ. ᑮᓇᐅᔭᒃᑯᕕᐅᑉ 
ᕿᑐᕐᖏᐅᕈᑎᖏᓐᓂᒃ ᐊᑖᓃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐱᐅᔫᖅ 
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were good for the applicants. So could you 
clarify that they were not actually meeting 
the threshold requirements? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hannah.  
 
Mr. Hannah: Mr. Chairman, I’m not quite 
sure what he’s asking me but I’ll take a 
stab at this. I believe he’s talking about the 
interest rates and the regulations.  
 
The regulations call for two percent above 
prime. The prime number we use is the 
prime rate at the date of the first day of the 
quarter that we do business in. For 
instance, if the prime rate is three percent 
or 3.5 percent, then that’s the rate as of 
January 1 when a loan is made between 
January 1 and March 31. Even if they have 
March 31, the prime rate we charge is the 
prime rate on the first day of that quarter. 
That’s the first thing.  
 
Regulations call for two percent. Some of 
the loans that were made during that period 
and even prior to that, at the times that 
were given out before, different amounts 
than the two percent, some higher, some 
lower, depending on what the prime rate 
was but it was always above prime. I hope 
that answers your question. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hannah. Mr. 
Curley.  
 
Mr. Curley: Thank you.Yes, it clarifies my 
curiosity because you indicated or you 
alluded to it earlier but did not specify 
whether you were overcharging or charging 
below the prime rate. Do you feel that the 
regulations appear to have no preference 
for the customers that are borrowing large 
amounts or whatnot? There’s no indication 
of what preferred clients are because some 

ᑕᐃᒃᑯᓄᖓ ᐊᑐᕋᔭᖅᑐᓄᑦ. ᖃᓄᐃᓕᖓᖕᒪᖔᑦ 
ᓇᓗᓇᐃᑦᑎᐊᒃᑲᓐᓂᕆᐊᕉᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕼᐋᓇ. 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᓄᓪᓚᕆᒃ ᐊᐱᕆᖕᒪᖔᑦ ᑐᑭᓯᑦᑎᐊᖏᑦᑐᖓᐅᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᕿᑐᕐᖏᐅᕈᑎᑦ ᐊᒻᒪᓗ ᒪᓕᒐᐃᑦ. 
 
 
ᒪᓕᒃᑕᐅᕙᒃᑐᑦ 2-ᐳᓴᓐ ᑮᓇᐅᔭᒃᑯᕕᖕᒥ ᐊᑭᓕᖅᓱᖅᑕᐅᔪᑦ 
ᕿᑐᕐᖏᐅᕈᑎᓄᑦ ᑕᐃᓐᓇᐅᖦᖢᖅᐳᖅ 2-ᐳᓴᒻᒥᒃ ᐃᓚᓗᒍ. 
ᑮᓇᐅᔭᒃᑯᕕᖕᒥ ᕿᑐᕐᖏᐅᕈᑎᓄᑦ ᐊᑭᓕᐅᑏᑦ 
ᓯᕗᓪᓕᖅᐹᒥ ᓲᕐᓗ ᐊᕐᕌᒎ ᑎᓴᒪᐃᖅᓱᖅᐸᑦ 
ᐊᒡᒍᖅᑐᖅᓯᒪᒃᐸᑦ. 3.5-ᐳᓴᓐ, ᔮᓐᓄᐊᕆ 1 -ᒥ 
ᐊᑐᖅᑐᐊᕐᓂᖅᐸᑕ, ᔮᓐᓄᐊᕆ ᒫᔾᔨ-ᒧᑦ. ᔮᓐᓄᐊᕆ-ᒥ 
ᑕᐃᓐᓇ ᕿᑐᕐᖏᐅᕈᑦ ᐳᓴᓐᑎᖏᑦᑎᒎᖅᑐᖅ ᑕᐃᓐᓇ 
ᐊᑐᖅᑕᐅᓪᓗᓂ ᐊᑭᓕᖅᓱᐃᒐᔭᖅᑐᖅ.  
 
 
 
 
 
ᑮᓇᐅᔭᒃᑯᕕᖕᒥ ᕿᑐᕐᖏᐅᕐᓃᑦ ᐋᖅᑭᒃᓯᒪᓂᖓ ᐃᓚᓗᒍ 
2-ᐳᓴᓐᑎᒧᑦ. ᑭᖑᓂᐊᒍᓪᓗ ᑕᐃᒪᓐᓇ ᐃᓚᖏᑦ 
ᐊᑦᑎᖕᓂᖅᓴᐅᓪᓗᑎᒃ, ᖁᑦᑎᖕᓂᖅᓴᐅᓪᓗᑎᒃ 
ᑮᓇᐅᔭᒃᑯᕕᖕᒥ ᕿᑐᕐᖏᐅᕈᑏᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓂᖓ 
ᒪᓕᑐᐃᓐᓇᖅᖢᒍ. 2-ᐳᓴᓐᑎᒧᑦ ᐃᓚᒃᑲᓐᓂᖅᖢᒍ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐋᓇ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑐᑭᓯᔪᒪᔭᕋ ᑕᕝᕙ ᑐᑭᓯᕙᕋ. 
ᐅᖃᐅᓯᕆᖅᑲᐅᒐᖕᓂ ᐅᐊᑦᑎᐊᒃᑲᓐᓂᖅ ᑭᓯᐊᓂ 
ᐊᑭᓕᖅᓱᐃᑎᑦᑎᓗᐊᕐᒪᖔᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᑎᓗᐊᕐᒪᖔᑦ 
ᑐᑭᓯᔪᒪᖅᑲᐅᒐᒃᑯ. ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᓇᓗᓇᐃᖅᓯᕙᓗᓐᖏᒻᒪᑦ ᐅᓄᖅᑐᐊᓗᖕᓂᒃ 
ᐊᑐᖅᑐᐊᕋᓗᐊᖅᐸᑕᓘᓐᓃᒃ ᐅᕝᕙᓘᓐᓂᑦ ᒥᑭᓐᓂᖅᓴᓂᒃ 



 57 

serious banks are doing that to some good 
customers. I’m sure Mr. Hanson is quite 
well acquainted with that kind of stuff.  
 
There’s no indication whatsoever that the 
regulations were about to be changed to 
reflect whether you’re a good customer or 
whatnot, of incentives for applying with the 
NBCC is? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hannah.  
 
Mr. Hannah: Thank you, Mr. Chairman. 
At the time in question, 2005-06 that we’re 
discussing right now, they were providing 
interest rates, different rates to different 
clients. Some 2.5, some three, based on 
determination, I believe, by either the CEO 
or the investment manager’s analysis of 
what the client was like. Under the 
regulations, there’s no opportunity for that. 
It’s two percent flat.  
 
However, one of the recommendations we 
made after this year was that we do look at 
a sliding scale that the board, I think, had 
approved at the last board meeting, 
subsequent to this event of course, that now 
looks at those things. Thank you.  
 
Chairman: Thank you, Mr. Hannah. Mr. 
Curley.  
 
Mr. Curley: Thank you. This is my last 
question to you. I want to ask it to Mr. 
Hannah because you work now for the GN 
side. When you were with the NBCC as the 
CEO, was there any thought of whether or 
not the corporation, as it exists, should 
continue that way in view of the fact of the 
difficulty to establish a professional team 
of workers there? Has there ever been, to 
your knowledge, any discussion to just 
incorporate it with the department so that 
the approval stuff and all of these 

ᐃᓚᖏᑦ ᐃᒃᑯᐊ ᑮᓇᐅᔭᒃᑯᕖᑦ ᐊᑐᕋᔪᒃᑐᓂᒃ, 
ᑮᓇᐅᔭᓕᕆᒐᔪᒃᑐᓂᒡᓗ ᐊᑭᑭᓐᓂᖅᓴᑎᒎᖅᑎᑦᑎᓲᖑᖕᒪᑕ.  
 
 
 
ᒪᓕᒐᐃᑦ ᐊᓯᔾᔨᖅᑕᐅᓂᐊᕐᓂᖏᓐᓂᒃ 
ᓇᓗᓇᐃᖅᓯᔪᖅᑕᖃᓚᐅᖏᑦᑐᖅ ᐊᑐᖅᑐᐊᕋᔪᖕᒪᖔᑦ 
ᒪᓕᒡᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᑦᑎᒍᑦ. 
ᑕᐃᒪᐃᓕᖓᔪᖅᑕᖃᓚᐅᖏᑦᑑᖅ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰ. ᒥᔅᑕ 
ᕼᐋᓇ. 
 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 
2005-06 ᐅᖃᐅᓯᕆᓗᒍ, ᕿᑐᕐᖏᐅᕈᑎᓂᒃ 
ᐋᖅᑭᒃᓯᓯᒪᓚᐅᖅᑐᑦ ᐊᑦᔨᒌᖏᑦᑑᑎᑕᐅᓪᓗᑎᒃ 
ᐳᓴᓐᑎᖏᑦ, 2.5 ᐃᓚᖏᑦ, 2., 3. ᐃᓚᖏᑦ. ᐃᓚᖏᓪᓗ 
ᐋᖅᑭᒃᑕᐅᓪᓗᑎᒃ ᕿᑐᕐᖏᐅᖅᑎᑦᑎᔨᒧᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᑎᑎᕋᕐᕕᖕᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᒧᑦ. ᒪᓕᒐᐃᑦ 
ᐃᓗᓕᖏᑦᑎᒍᑦ ᑕᐃᒪᑦᑐᖃᕐᕕᒃᓴᓐᖑᖅᑎᑦᑎᓯᒪᖏᑦᑐᑦ 2-
ᐳᓴᓐᑎᒧᑐᐃᓐᓇᖅ ᐋᖅᑭᒃᑕᐅᓯᒪᖕᒪᑕ. 
 
 
 
ᑭᓯᐊᓂ ᓈᓴᐅᑎᖏᒃᑎᒎᖅᑎᑦᑎᓪᓗᑕ ᐳᓴᓐᑎᖏᓐᓂᒃ 
ᖃᔅᓰᔭᕐᓂᐊᕐᒪᖔᑦ ᐋᖅᑭᒃᓯᖃᑦᑕᖅᓯᒪᔪᒍᑦ. ᑲᑎᒪᔨᓄᓪᓗ 
ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑕᐅᕙᒃᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓇ. ᒥᔅᑕ 
ᑰᓕ. 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᕆᓂᐊᓕᖅᑕᕋ. ᒥᔅᑕ 
ᕼᐋᓇ ᐊᐱᕆᔪᒪᓪᓗᒍ ᑕᐃᑲᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 
ᐃᖅᑲᓇᐃᔭᓕᕋᕕᑦ. ᐅᖃᓪᓚᖃᑎᒌᖃᑦᑕᓚᐅᖅᓯᒪᕕᓰ 
ᑖᒃᑯᓄᖓ ᓄᓇᕘᒻᒥ ᓇᖕᒥᓂᖃᑦᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ 
ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᓱᖓᖅᑎᓪᓗᑎᑦ. ᑖᒃᑯᐊ 
ᑯᐊᐳᕋᐃᓴᓐᑯᑦ ᑕᐃᒪᓐᓇ ᐱᐅᓯᖃᐃᓐᓇᕆᐊᖃᕐᒪᖔᖏᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᔪᓐᖏᑦᑎᐊᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᓕᕋᔭᕐᒪᑕ. ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᓐᓄᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓕᕐᓂᖅ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᓯᒪᕚ, ᑕᐃᒪᓐᓇ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᕈᓘᔭᖃᐅᖅᑎᓪᓗᓯ 
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organizational difficulties would be done 
away with and just be a part of the 
department’s business loan portfolio? 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Hannah.  
 
Mr. Hannah: If you are asking me: has 
there been any formal discussion in our 
department now about that? I could say not 
with me there hasn’t been, no. If you’re 
asking me: were there things brought 
forward throughout the process by 
government to look at different ways of 
handling NBCC from the OAG? Yes, there 
have been.  
 
The Crown corporation’s organization 
hired a consultant to look at various ways 
of having the NBCC operate. Some of 
those were becoming part of NDC, 
becoming part of Atuqtuarvik, joining the 
Community Futures groups, and all of 
those things were looked at, and the other 
one was, yes, maybe bringing it back to 
government. Where they’re at with this, it’s 
a political decision and I really don’t know 
where we’re at with that at this point, Mr. 
Curley. I hope that answers your question.  
 
Chairman: Thank you, Mr. Hannah. Mr. 
Curley, are you finished? Maybe just a 
couple of questions, and I know it has been 
indicated that I guess one loan that exceeds 
that puts those related companies, 
according to the policies, over the limit.  
 
Both Mr. Orecklin and Mr. Voakes had 
indicated that these were companies that 
had loans with the corporation in the past. I 
don’t think anyone is saying whether 
they’re good companies or bad companies 
but just the fact that the combination of the 
loans exceeded what’s outlined in the Act.  
 

ᐱᐅᓂᖅᓴᐅᒐᔭᓐᖏᒻᒫᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ 
ᐃᓚᒋᔭᐅᓕᖔᕐᓗᓯ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒪᒃᑯᐊ 
ᓈᒪᓂᖅᓴᐅᓗᑎᒃ ᐱᓕᕆᔪᓐᓇᕐᓂᐊᕋᔅᓯ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕼᐋᓇ. 
 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᓚᐅᕐᒪᖔᑦ ᐊᐱᕆᒍᕕᑦ, ᒫᓐᓇᐅᔪᖅ 
ᐃᓚᐅᓐᖏᑎᓪᓗᖓᖃᐃ. ᐊᐱᕆᔭᕐᒪ ᑕᐃᒃᑯᐊ 
ᖃᐃᑕᐅᓯᒪᔪᕕᓃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᖃᓄᖅᑑᕈᑎᒋᔭᐅᓂᖏᑦ 
ᓄᓇᕘᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕋᐃᓴᓐ, 
ᐄ.  
 
 
 
ᑯᐊᐳᕋᐃᓴᓐᑯᑦ ᖃᐅᔨᒪᔨᑕᐅᔪᒥᒃ ᐱᖃᑎᖃᖅᖢᑕ ᑖᒃᑯᐊ 
ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕋᐃᓴᓐ 
ᖃᓄᖅ ᐋᖅᑭᒃᓯᒪᒋᐊᖃᕐᒪᖔᖓ ᓇᓖᕌᕈᑏᑦ ᑕᒪᒃᑯᐊ 
ᓂᓪᓕᐅᑎᒋᔭᐅᖏᓐᓇᖃᑦᑕᓚᐅᖅᑐᑦ ᐃᒃᑯᐊᓗ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᓇᖕᒥᓂᖅ ᐱᓕᕆᕝᕕᓖᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐃᓚᒋᔭᐅᓂᐊᕐᒪᖔᑦ. ᐅᓪᓗᒥᒧᑦ 
ᑎᑭᖦᖢᒍ ᑕᒪᓐᓇ ᖃᓄᐃᓕᖓᖕᒪᖔᑦ ᓇᓗᔪᖓ. 
ᖁᔭᓐᓇᒦᒃ. ᑭᐅᕗᖓᖃᐃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓇ. 
ᐊᐱᕆᒐᓛᒍᒪᒋᓪᓗᖓ ᑕᐃᒃᑯᐊ ᒪᕐᕉᒃ ᐊᑐᖅᑐᐊᕈᑏᒃ 
ᐱᖃᑖ ᐅᖓᑕᐅᔾᔨᓯᒪᓪᓗᓂ ᐊᑐᐊᒐᐃᓪᓗ 
ᐅᖓᑕᐅᔾᔭᐅᓯᒪᓪᓗᑎᒃ ᑭᒡᓕᓕᐅᖅᑕᐅᓯᒪᔫᒐᓗᐊᑦ.  
 
 
 
 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ, ᒥᔅᑕ ᕘᒃᔅ ᐅᖃᖅᑲᐅᖕᒪᑎᒃ ᑕᐃᒃᑯᐊ 
ᑲᒻᐸᓂᐅᔪᑦ ᐊᑐᖅᑐᐊᖃᑦᑕᖅᓯᒪᓂᑯᕕᓃᑦ ᑖᒃᑯᓇᖓᑦ 
ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ 
ᑯᐊᐳᕋᐃᓴᖏᓐᓂᒃ. ᐃᓛᒃ ᐅᖃᖅᑐᖃᓚᐅᖏᑦᑐᖅ ᑖᒃᑯᐊ 
ᐱᐅᖏᑦᑑᓂᕋᖅᑕᐅᓪᓗᑎᒃ ᑭᓯᐊᓂᓕ 
ᐊᑐᖅᑐᐊᖅᑕᕕᓂᖏᑦ ᑭᒡᓕᓕᐅᖅᑕᐅᓯᒪᔪᓂᒃ 
ᐅᖓᑕᐅᔾᔨᓯᒪᖕᒪᑎ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑲᑎᑉᐸᑎᒃ ᐱᖁᔭᕐᔪᐊᖅ 
ᐊᑐᖅᖢᒍ.  
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In relation to those loans or any previous 
loans for that, I would just like to ask Mr. 
Jhaveri as he was there in the past when 
those applicants came forward before: was 
the issue of related companies something 
that was looked at in the past? Mr. Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. I 
distinctly remember at least for this 
particular borrower and the related loan 
that they had talked to me before about 
having loans from the other company. We 
already had loans from one of the 
companies and I indicated that we would 
loan the remaining of the balance; the 
difference between the $1 million and the 
balance they already had.  
 
For the other company, because I asked 
him who I should contact for the loan 
application from the other company and he 
said that would be me, and right there I 
said that you are unrelated because I 
believe you to make an application on 
behalf of the company. If it is the same 
person, then definitely, the control is there 
and that clearly indicated to me that those 
are related and I told him that it was not 
possible. That’s what happened at that 
time. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Is that 
in relation to the same two loans that were 
approved after; the same applications that 
you’re mentioning that you informed them 
that they wouldn’t be able to obtain 
because they were related? Mr. Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
Yes, it’s the same group of people and it’s 
the same person also. In fact, yesterday 
there were discussions about this loan here 
and I gave the name of the person to Mr. 
Orecklin. I remember his name too. So it’s 
the same thing and that’s what happened at 
that time. It was not formally applied. We 

ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᐅᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᐅᕝᕙᓘᓐᓂᑦ 
ᐊᓯᖏᑦ. ᒥᔅᑕ ᔭᕚᕋᖃᐃ ᐊᐱᕆᒍᒃᑯ 
ᑕᐃᑲᓃᖃᑦᑕᖅᓯᒪᓂᑰᖕᒪᑦ, ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᖅᑐᑦ 
ᐊᑕᐅᓯᕐᒧᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᓯᒪᓂᑰᕚᑦ.  
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᐅᒪᑦᑎᐊᖅᑐᖓ ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᓯᒪᓂᑯ ᐃᓚᖓ 
ᐊᑐᖅᑐᐊᖅᓯᒪᓕᕇᕐᒪᑦ. $1 ᒥᓕᐊᓐ ᑐᖔᓃᓐᓂᖓ 
ᑕᐃᒃᑯᐊ ᐊᒥᐊᒃᑯᐃᑦ ᐊᑐᖅᑐᐊᒃᑲᓐᓂᕈᓐᓇᓚᐅᖅᑕᖏᑦ.  
 
 
 
 
 
 
 
ᐊᐱᕆᒐᒃᑭᑦ ᑭᓇᑕᐃᒪ ᑐᑦᑕᕐᕕᐅᓂᐊᖅᐸ, 
“ᐅᕙᖔᓚᓪᓗᓂ.” ᑕᐃᒪᓐᓇ ᐊᓯᐊᓄᑦ ᑲᒻᐸᓂᐅᔪᒥᒃ 
ᑭᒡᒐᖅᑐᐃᓗᓂ ᐊᑐᖅᑐᐊᕐᓂᐊᕈᓂ ᐊᑎᖓ ᑕᕝᕙᐅᑎᓪᓗᒍ 
ᐊᓯᖔᖓᓄᑦ ᑲᒻᐸᓂᐅᔪᒧᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓂᖓ 
ᓇᓗᓇᕈᓐᓃᓚᐅᖅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᓂᖓᔅᓴᐃᓐᓈᖅ 
ᐅᖃᐅᓯᖃᖅᐱᑖ, ᒪᕐᕉᖕᓂᒃ ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᔫᖕᓂᒃ? 
ᑕᐃᒃᑯᐊ ᑕᕝᕙ ᐅᖃᐅᓯᕆᕚᒃᑮᒃ? 
ᑐᓴᖅᑎᓚᐅᖅᓯᒪᓂᕋᖅᖢᒋᑦ ᐊᑐᖅᑐᐊᔾᔮᖏᑦᑐᓯ 
ᐊᒃᑐᐊᓂᖃᓗᐊᕋᑦᓯ.  
 
 
 
 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᑕᐃᒃᑯᐊᔅᓴᐃᓐᓇᐃᑦ. 
ᑕᐃᓐᓇᔅᓴᐃᓐᓇᕐᓗ ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖅᖢᒍ ᐊᑎᖓᓗ 
ᐅᖃᐅᓯᕆᓪᓗᒍ ᑖᔅᓱᒧᖓ ᒥᔅᑕ ᐅᕆᐊᒃᓚᖕᒧᑦ 
ᑕᐃᒪᐃᓕᖓᓚᐅᖅᓯᒪᔪᖅ. 
ᐅᖃᓪᓚᖃᑎᒌᑐᐃᓐᓇᓚᐅᖅᓯᒪᔪᒍᑦ ᐅᖄᓚᐅᑎᒃᑯᑦ 
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were just talking on the phone and right 
there, on the phone, I told him that. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Thank 
you for making us aware. We realize that. 
Were they acceptant of it, or did they not 
agree with it, or was there any comments 
from them when you explained the policy 
to them? Mr. Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. I 
was under the impression that they 
accepted it because they didn’t argue 
anything further, or they did not come back 
until I was there, kind of. Thank you, Mr. 
Chairman.  
 
Chairman: They came back after you were 
gone. Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
My question is for Mr. Jhaveri. Yesterday, 
Mr. Jhaveri, in your opening comments on 
page one you stated, “I had worked very 
hard and tackled several people who 
proved to be an obstacle in the path of 
NBCC.” Could you clarify what you mean 
by that statement? Who were those people 
that proved to be an obstacle? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
It’s pretty difficult for me to name those 
people as I know clearly who those people 
are but I don’t wish to really go into that 
right now.  
 
The only thing I want to say is that I was 
restricted. I mean people were trying to 
restrict me in what I was doing and that 
was the worry there. But I thought that 
since there was no investment manager for 

ᑕᑕᑎᕐᓃᑦ ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᖏᖦᖢᑎᒃᑯᑦ 
ᐅᖃᐅᑎᑲᐅᑎᒋᓚᐅᖅᓯᒪᔭᕋ ᐅᖄᓚᐅᑎᒃᑯᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. 
ᖁᔭᓐᓇᒦᖅᑕᐅᓚᐅᖅᐲᑦ ᑐᓴᐅᒪᑎᑕᐅᔪᐊᓐᓅᒐᑦᑖ. 
ᐊᖏᖃᑎᒋᓂᕋᖅᖢᓂᐅᒡᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ 
ᑭᐅᓚᐅᖅᐸ ᐃᓕᖕᓄᑦ ᑕᐃᒪᓐᓇ ᐅᖃᐅᑎᒐᖕᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕙᐅᕆ. 
 
 
ᔭᕚᕆ (ᑐᓵᒃᔨᑯᑦ): ᐊᐃᕙᓚᐅᖏᒻᒪᑕ ᑐᑭᓯᔪᒃᓴᐅᓚᐅᕋᒥ 
ᐅᑎᒃᑲᓐᓂᓚᐅᕋᓂᓗ ᑕᐃᑲᓃᒃᑲᓗᐊᖅᑎᓪᓗᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐅᓪᓚᕋᕕᑦ, 
ᑕᐃᑲᓃᒍᓐᓃᕋᕕᑦ ᑭᓯᐊᓂ ᐅᑎᖅᑐᕕᓃᑦ? ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᒥᔅᑕ ᔭᕚᕆᒧᑦ. ᐃᑉᐸᒃᓴᖅ ᒥᔅᑕ 
ᔭᕚᕇ ᒪᑐᐃᖅᓯᒍᑎᖕᓂ ᐅᖃᓚᐅᕋᕕᑦ 
ᐊᒃᓱᕉᑎᒋᓯᒪᓪᓗᒋᓄᑯᐊ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᒃᑲ NBCC-ᑯᑦ 
ᐊᒃᓱᕉᑎᒋᓪᓗᒋᑦ. ᖃᓄᖅ ᑖᓐᓇ ᑐᑭᖃᓪᓚᕆᖕᒪᖔᑦ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ, ᑭᓇᒥᒡᓗ 
ᐊᐳᖅᑕᐅᑎᖃᓚᐅᕐᒪᖔᖅᐱᑦ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ?  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆᔭ. 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᓇᓪᓚᑦᑖᖑᖕᒪᖔᑦ ᖃᐅᔨᒪᑦᑎᐊᕋᓗᐊᖅᖢᖓ ᒫᓐᓇ 
ᑕᐃᓯᔪᒪᓐᖏᑦᑐᖓ.  
 
 
 
 
 
 
ᑭᓯᐊᓂ ᓄᖅᑲᖓᑎᑕᐅᒐᓱᖃᑦᑕᓚᐅᕋᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᖓ ᑕᐃᑲᓂ 
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a long time over there, I could be initiated 
to do a lot of work. Some people thought it 
was not necessary and I was being 
restricted in a lot of things.  
 
The discussion we had is that whether my 
performance was good or not or whether it 
was not up to the mark and they didn’t do 
or say anything regarding that so I just 
continued to do what I was doing. Some 
people probably did not like that but that’s 
too bad because somebody had to do the 
job. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri. Perhaps without naming 
names, could you indicate whether the 
people who were being an obstacle, were 
they officials in the Department of 
Economic Development and 
Transportation, or were they officials 
within the Nunavut Business Credit 
Corporation? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri. 
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
They were clearly officials of the Nunavut 
Business Credit Corporation. I will also 
mention another thing and that as far as the 
board of directors was concerned or the 
chairman of the board was concerned or the 
department was concerned, I have not 
faced any issues at all with them. There 
were no restrictions from anybody. They 
already gave me the advice that I wanted 
from time to time and it was a pretty good 
relationship with each one of them. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson. 

ᐱᓕᕆᔪᒪᓂᖃᓚᐅᖅᓯᒪᒐᒪ.  
 
 
 
 
 
ᐅᖃᓪᓚᖃᑎᒌᒃᑎᓪᓗᑕ ᐱᓕᕆᑦᑎᐊᕐᒪᖔᕐᒪ, 
ᐱᓕᕆᑦᑎᐊᖏᒃᑲᓗᐊᕐᒪᖔᕐᒪᓗ ᑕᐃᒃᑯᐊ 
ᓂᓪᓕᐅᑎᒋᔭᐅᖏᒻᒪᑕ ᐱᓕᕆᐊᕆᕙᒃᑕᒃᑲ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕇᓐᓇᖃᑦᑕᓚᐅᖅᑕᒃᑲ, 
ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᒥᔅᑕ ᔭᕚᕆ. ᐊᑎᖏᖅᑲᐃ ᑕᐃᖏᒃᑲᓗᐊᕐᓗᒋᑦ 
ᐊᖏᔪᖅᑲᐅᑎᒋᔭᐅᖃᑕᐅᓚᐅᖅᐹ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᔪᖅᑲᐅᑎᒋᔭᐅᖃᑕᐅᓚᐅᖅᐹ ᓄᓇᕗᒻᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᒃ ᑯᐊᐳᕋᐃᓴᖓᓄᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕋᐃᓴᖏᓐᓂ ᐊᖏᔪᖅᑲᐅᑎᒋᔭᐅᔪᑦ, 
ᑲᑎᒪᔩᑦ ᐃᒃᓯᕙᐅᑕᖅ ᑖᒃᑯᐊᖑᖏᑦᑐᑦ. 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᕆᑯᓘᓐᓃᑦ ᑖᒃᑯᐊ 
ᐊᐳᖅᑕᐅᑎᒋᖏᑦᑎᐊᓚᐅᖅᓯᒪᔭᒃᑲ. 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᖅᑐᕐᔪᐊᒻᒪᕆᐊᓘᒋᓚᐅᖅᑕᒃᑲ 
ᐃᒃᓯᕙᐅᑕᖅ ᑲᑎᒪᔨᖏᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
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Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri for somewhat clarifying 
what was going on there.  
 
You indicated in your opening comments, 
Mr. Jhaveri, that the CEO position was 
vacant, “... so it prompted me to apply for 
the position of CEO which was vacant for a 
long time. My application was rejected 
after the interview. I was not given a good 
reason for refusal.” Could you tell us what 
reason they gave you for a refusal? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri. 
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
The only reason I say that is because the 
advertisement for the CEO position was 
constantly made and they said that no 
proper applications were received but mine 
was there and they refused it. I tried to ask 
the question as to what do they think about 
my application and what is the reason that 
is being rejected?  
 
I was never given a good reason, and 
actually, not given any reason, I was just 
kind of confused as I was doing a proper 
job according to everybody and still I was 
being rejected for the work that I was doing 
at that level. It seems they were searching 
for other people and were very 
unsuccessful in finding qualified people. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. 
We’ll do this one last question and then 
we’ll break for lunch and we can continue 
after lunch. Go ahead, Keith. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri for that answer. Could 
you take us through your application 

 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᒥᔅᑕ ᔭᕚᕆ ᑐᑭᓯᓇᖅᓯᑎᒐᓚᒃᑲᖕᓂ.  
 
 
 
ᒪᑐᐃᖅᓯᒍᑎᖕᓂ ᐅᖃᓚᐅᕐᒥᒐᕕᑦ ᑎᑎᕋᕐᕕᐅᑉ ᐃᓗᐊᓂ 
ᐊᖏᔪᖅᑳᖅ ᐃᓂᖓ ᐃᓐᓄᒃᓯᒪᖏᑦᑐᑐᖄᓘᓚᐅᖅᓯᒪᖕᒪᑦ 
ᐆᒃᑐᕋᓗᐊᕋᕕᒡᒎᖅ ᐊᖏᖅᑕᐅᓚᐅᖏᓐᓇᕕᑦ, 
ᐱᑦᔪᑎᒃᓴᖅᑖᖅᑎᑕᐅᑦᑎᐊᖏᖦᖢᑎᓪᓗ ᑭᓱᓂᖃᐃ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᓱᖕᒪᑦ 
ᐊᐱᖅᓱᖅᑕᐅᓚᐅᖏᒻᒪᖔᖅᐱᑦ ᐊᒻᒪᓗ ᑭᓱᓂᒃ 
ᐱᑦᔪᑎᖃᓚᐅᖅᐸ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᐃᓕᔪᖓ ᑲᔪᖏᖅᓴᐅᑎᑎᒎᖅᑎᑕᐅᓕᕐᒪᑦ ᑕᐃᓐᓇ 
ᐃᖅᑲᓇᐃᔮᖅ ᐆᒃᑐᖃᑕᐅᓚᐅᖅᓯᒪᔪᖓ 
ᐊᐱᕆᓇᓱᓚᐅᖅᓯᒪᔪᖓᐅᒐᓗᐊᖅ ᓱᖕᒪᑦ ᐊᑎᕋ, ᐃᓛ 
ᓱᒻᒪᑦ ᐊᐱᖅᓱᖅᑕᐅᓚᐅᖏᒻᒪᖔᑦ.  
 
 
 
 
 
 
 
 
ᐱᔾᔪᑎᒃᓴᓂᓪᓗ ᓇᓗᓇᐃᖅᓯᕕᐅᑦᑎᐊᓚᐅᖅᓯᒪᓇᖓ. 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᑐᕐᔪᐊᒻᒪᕆᐊᓘᒐᓗᐊᖅᑎᓪᓗᖓ 
ᑕᐃᑯᖓ ᐃᓕᔪᒃᓴᒥᒃ ᐱᑕᖃᓚᐅᕐᓇᓂᓗ 
ᑕᐃᒪᐃᓕᖓᓚᐅᖅᑐᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐲᑕᓴᓐ, 
ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖑᑎᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯ 
ᓂᕆᓐᓇᖅᓯᓕᕐᒪᑦ.  
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᒥᔅᑕ ᔭᕚᕆ ᑭᐅᖕᒪᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑕᐃᒃᑯᐊ 
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process? You applied, you set out your 
qualifications, and you were screened for 
an interview. Who actually interviewed you 
and then told you that you weren’t going to 
get the job? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri. 
 
Mr. Jhaveri: Thank you, Mr. Chairman. In 
the interview process two people 
interviewed me; the Chairman of the 
NBCC, Mr. Bob Hanson, and the other one 
was the Deputy Minister of the Department 
of Economic Development and 
Transportation at the time, Mr. Alex 
Campbell. I was in interviews with them, 
but the Department of HR was the one who 
told me that I would not be given the job. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Jhaveri. With 
that we’ll break for lunch and we’ll resume 
here at 1:15. Mr. Peterson will be on the 
list, followed by Mr. Alagalak. Thank you. 
 
>>Committee recessed at 11:50 and 
resumed at 13:24 
 
Chairman: Thank you and welcome back. 
Hopefully everyone had a good lunch. 
We’ll just continue on from where we left 
off and Mr. Peterson had the floor. Go 
ahead, Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
My question was for Mr. Jhaveri. Mr. 
Jhaveri you started with the Nunavut 
Business Credit Corporation in August 
2001. What was the condition of the NBCC 
when you arrived? And, thereafter, what 
were your responsibilities in terms of 
setting up the financial systems for the 
NBCC? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 

ᐊᔪᓐᖏᑕᑎᑦ ᐱᓕᕆᖃᑦᑕᖅᓯᒪᓂᑯᑎᑦ ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᔭᑦᑎᐊᓚᐅᕋᕕᒋᑦ. ᑭᐊᑉ ᐊᐱᖅᓱᓚᐅᖅᓯᒪᕚᑎᑦ? 
ᐃᖅᑲᓇᐃᔭᖅᑖᔾᔮᖏᓐᓂᕋᖅᑕᐅᓚᐅᖅᓯᒪᕕᓪᓗ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑕᐅᔪᖅ ᑖᒃᑯᓇᓐᖓᑦ NBCC-ᑯᓐᓄᑦ ᐊᒻᒪ 
ᑕᐃᓐᓇ ᒥᓂᔅᑕ ᑐᒡᓕᐊ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂᑦ ᑕᐃᔅᓱᒪᓂ ᒥᔅᑕ ᑳᒻᐳᓪ. ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐅᖃᐅᔾᔨᓚᐅᖅᓯᒪᔪᑦ ᐅᕙᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᒥᒃ ᑐᓂᔭᐅᔾᔮᖏᓐᓇᒪ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. 
ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᓕᕋᑦᑕ ᐅᓪᓗᕈᕐᒥᑕᕐᕕᐅᖕᒧᑦ. 1:15 
ᐅᑎᕐᓂᐊᖅᐳᒍᑦ. ᖄᖏᖅᐸᑦ 1-ᒥᑦ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐲᑕᓴᓐ ᐅᖃᕐᓂᐊᖅᑐᖅ ᐊᒻᒪ ᒥᔅᑕ ᐊᓚᕋᓚᒃ ᑭᖑᓂᐊᒍᑦ 
ᐅᖃᕐᓂᐊᖅᖢᓂ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:50ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:24ᒥ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 
ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᓯ. ᓂᕆᑦᑎᐊᑐᔅᓴᐅᖃᐅᕗᓯ. 
ᑲᔪᓯᓂᐊᕐᕋᑦᑕ ᕿᒪᖅᑲᐅᔭᑦᑎᓐᓂᑦ. ᒥᔅᑕ ᐲᑕᓴᓐ. ᐊᑏ, 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑦ 
ᒥᔅᑕ ᔭᕚᕆᒧᑦ ᑖᒃᑯᐊ ᓄᓇᕗᑦ NBCC-ᑯᓐᓂ 2001-ᒥ 
ᖃᖓ ᐃᓕᖓᓚᐅᖅᐸᓐ NBCC-ᑯᑦ ᑕᐃᑲᓐᖓᓐ ᖃᓄᖅ 
ᐱᔭᔅᓴᕆᓚᐅᖅᑕᓯ ᑮᓇᐅᔭᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᑖᒃᑯᓇᓐᖓᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
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Jhaveri. 
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
When I arrived at NBCC in Cape Dorset, 
NBCC had just obtained all of the records 
from the department and everything was 
lying in the boxes in the office. So we had 
to set up the office and take everything out 
of the boxes and arrange them in 
appropriate places. The loan files that we 
got from NWTBCC were not looked at by 
the department during the time that those 
records were with the department. So we 
opened those also and tried to arrange 
everything in order and put the files away.  
 
In terms of the financial system, we started 
the process of getting a separate accounting 
system which we wanted, Simply 
Accounting, and it took some time for the 
IT department to get that thing installed in 
Cape Dorset.  
 
Until then, all the accounting system was 
merely an Excel spreadsheet, and then I 
devised the letter of expectations for the 
loan accounting and everything else. So as 
far as the general ledger entries are 
concerned, those were only kind of 
expenditures made on every little item. We 
managed to have financial reporting even 
with Excel spreadsheets until the 
accounting system was installed by the 
GNIT. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri for that answer. In the 
three and a half years that you were with 
the NBCC, how many annual audits did 
you participate in with the NBCC? Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 

ᒥᔅᑕ ᔭᕚᕆ. 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᑯᖓ ᑎᑭᒃᑲᒪ ᑭᓐᖓᓄᑦ NBCC-
ᑯᑦ ᑖᒃᑯᓇᓐᖓᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂᑦ ᑕᒪᒃᑯᐊ 
ᐴᖅᓯᒪᔪᑦ ᓇᒥᑐᐃᓐᓈᕈᓘᔮᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 
ᐲᔭᖅᑐᒋᑦ ᐴᖏᓐᓂᒃ. ᐃᓂᒃᓴᖏᓐᓄᑦ 
ᐃᓂᓪᓚᒃᑎᓚᐅᖅᑕᒃᑲ ᐃᓕᐅᖅᑲᑦᖢᒋᑦ ᑖᒃᕐᑯᓇᓐᖓᒃ 
ᓄᓇᑦᓯᐊᕐᒥ ᐊᑐᖅᑐᐊᖅᕕᐅᖃᑦᑕᖅᓯᒪᔪᕕᓃᑦ ᒥᒃᓵᓄᑦ 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐴᖅᓯᒪᔪᑦ ᑕᐃᒃᑯᓇᓐᖓᑦ ᑲᒪᒋᓪᓗᒋᑦ ᐊᒪ 
ᐋᖅᑭᓱᑦᑎᐊᕐᕋᓱᒃᖢᒋᑦ ᐃᓂᒃᓴᖏᓐᓄᑦ.  
 
 
 
 
 
 
ᐊᒻᒪ ᑮᓇᐅᔭᐃᑦ ᐱᓪᓗᒋᓪᓕ, 
ᐱᒋᐊᑲᐅᑎᒋᓚᐅᖏᓐᓇᑦᑎᒍ ᑮᓇᐅᔭᐃᑦ ᐃᓕᖓᓂᖏᑦ 
ᒥᒃᓵᓄᑦ ᐊᑯᓂᒃ ᑖᒃᑯᓇᓐᖓᑦ ᑭᓐᖓᕐᓂ. 
 
 
 
 
ᑕᐃᒃᑯᐊ ᐋᖅᑭᒃᓱᕆᐊᕆᐊᖃᓚᐅᕋᑦᑎᒍ ᐊᒻᒪᓗ 
ᐊᑐᖅᑐᐊᕈᑎᔅᓴᐃᑦ ᑕᒪᒃᑯᐊ ᒥᒃᓵᓄᑦ ᐋᖅᑭᓱᖅᖢᒋᑦ 
ᖃᕋᑕᐅᔭᑎᒍᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᑮᓇᐅᔭᐃᓪᓗ 
ᐃᓕᖓᓂᖏᑦ. ᑕᐃᒪ ᑮᓇᐅᔭᐃᑦ ᒥᒃᓵᓄᑦ 
ᐅᓂᒃᑳᓕᐊᔅᓴᐃᑦ ᐋᖅᑭᒋᐊᓚᐅᖅᑐᒍ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐃᓕᐅᖅᑲᑦᑕᐅᒋᐊᖃᓚᐅᕐᒪᑕ ᖃᕋᑕᐅᔭᓄᒃ ᑮᓇᐅᔭᓄᑦ 
ᐃᓕᖓᔾᔪᑏᑦ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ 
ᔮᕙᕆ ᑭᐅᒐᕕᓐ. ᐅᑭᐅᑦ ᐱᖓᓱᑦ ᖁᑉᐹᓂᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᑎᒃ ᑖᒃᑯᓄᖓ NBCC-ᑯᓐᓄᑦ 
ᐊᕐᕌᒎᑕᒫᑦ ᖃᓄᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ 
ᐃᓚᐅᖃᑦᑕᓚᐅᖅᐸᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 
ᐃᓚᐅᖃᑦᑕᓚᐅᖅᐱᓐ ᑕᒪᒃᑯᓄᖓ ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
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Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. I 
was there for four fiscal years, in March 
2001, 2002, 2003, and 2004. Those are the 
four fiscal years which I was responsible 
for at that time. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri. In each of those annual 
audits, who did you engage to conduct the 
audit? Which accounting firms or audit 
firms were engaged to conduct those 
audits? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. In 
all of those four years there, the Office of 
the Auditor General of Canada had to 
perform those audits. So that agency 
ultimately conducted all those audits. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Thank you, Mr. Jhaveri. In all of those 
years, did the NBCC ever engage an 
independent accounting firm or audit firm 
to come in and assist you or review the 
financial records of the NBCC? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
No, we did not have an independent 
accounting firm. In order to setup the initial 
procedures and the special accounting for 

ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑮᑦ ᐲᑕᓴᓐ. ᐅᑭᐅᑦ 
ᑎᓴᒪᓂᒃ 2001, 2002, 2003, ᐊᒻᒪ 2004 
ᐅᑭᐅᖏᓐᓂ, ᑎᓴᒪᓂ ᐅᑭᐅᓂ ᑕᐃᒃᑯᐊ 
ᐱᔭᔅᓴᕆᓚᐅᖅᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᔭᕚᕆ. ᑕᐃᒪ ᐊᕐᕌᒍᑕᒫᓐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᒋᑦ 
ᑭᓇᓕ ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑕᓚᐅᖅᐱᒋᑦ 
ᑕᐃᒃᑯᓂᖓ ᑮᓇᐅᔭᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᒋᑦ 
ᑲᒪᖃᑦᑕᓚᐅᖅᐸᓐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᐅᑭᐅᓐ ᑎᓴᒪᓂ 
ᑕᐃᑲᓃᑎᓪᓗᖓ ᑕᐃᒃᑯᐊ ᑖᒃᑯᐊ ᑲᓇᑕᒥ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᓚᐅᖅᑐᑦ 
ᑕᐃᒃᑯᓂᖓ ᑲᒪᖃᑦᑕᓚᐅᖅᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᖢᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ 
ᔭᕚᕆ, ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ ᐅᑭᐅᓂᒃ ᑖᒃᑯᓇᓂ NBCC-ᑯᑦ 
ᐊᑐᓃᖅᑐᒥᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓂᒃ 
ᑎᑭᑎᑦᑎᖃᑦᑕᖅᓯᒪᓚᐅᖅᐹᓐ ᐃᑲᔪᐃᓪᓗᑎᒃ ᐃᓕᓐᓂᒃ 
ᑮᓇᐅᔭᐃᑦ ᓇᓪᓕᑦᑎᐊᕐᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᐃᔪᓂᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᐅᒃ, 
ᐊᑐᓃᖅᑐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓂᒃ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᓚᐅᖏᑦᑐᒍᑦ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 
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the past due accounts and stuff like that, 
that was all done with the consultation of 
Mary Jo, who was the supervisor of the GN 
audit team at the Office of the Auditor 
General Canada. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri for that information. As 
an employee of the NBCC, you would 
normally receive an annual performance 
appraisal. Did you ever receive an annual 
performance appraisal from your employer 
or your supervisor? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
Yes, I did receive those performance 
evaluations every year that I was there. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Thank you, Mr. Jhaveri. In every 
performance appraisal that was conducted 
on you, and you said every year that you 
were there, were your performance 
appraisals good, bad, or exemplary? What 
could you tell us about your performance 
appraisals? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
As far as I can remember, for each and 
every year, the performance was deemed to 
be above average on most of those counts. 

ᖃᐅᔨᒪᔨᒻᒪᕆᐅᔪᑦ ᑕᐃᒪᓐᓇ ᑲᒪᒋᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ 
ᑖᒃᑯᓇᓐᖓᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐊᓪᓚᒡᕕᖓᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ 
ᔭᕚᕆ, ᑐᑭᓯᑎᑦᑎᒐᕕᓐ. ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑎᓪᓗᑎᒃ 
ᑖᒃᑯᓄᖓ NBCC-ᑯᓐᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᓚᐅᖅᐹᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑦ 
ᐱᓪᓗᒋᑦ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᒃᑯᐊ 
ᐱᖃᑦᑕᓚᐅᖅᑕᒃᑲ ᖃᐅᔨᓴᕈᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᕐᕌᒎᑕᒫᓐ 
ᐱᖃᑦᑕᓚᐅᖅᑕᒃᑲ ᐸᐃᑉᐹᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᔭᕚᕆ, ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᔪᓕᒫᑦ 
ᐊᕐᕌᒍᑕᒫᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ 
ᐱᓕᕆᐊᑦ ᒪᑯᐊ ᓱᓇᑐᐃᓐᓇᖏᑦ ᐃᓗᓕᖏᑦ ᖃᓄᖅ 
ᐅᖃᐅᑎᔪᓐᓇᐱᓐᖔ, ᖃᓄᖅ ᖃᐅᔨᓴᖅᑕᐅᓂᐅᖃᑦᑕᖅᑐᑦ 
ᐃᓕᖓᓚᐅᕐᒪᖔᑕ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᐃᖅᑲᐅᒪᑦᑎᐊᕈᓐᓇᖏᓐᓇᒪ 
ᐊᕐᕌᒍᑕᒫᑦ ᑕᐃᒪᐃᓕᐅᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᓂᒃ ᐃᒪᓐᓇ 
ᐃᓕᖓᓂᖓ ᕿᑎᐊᓃᕈᔪᓚᐅᖅᑐᖅ.  
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There were a couple of points where the 
first CEO of the corporation indicated to 
me that I had to improve on but that’s the 
only discussion I had at that time with him. 
On the performance appraisal, I think every 
performance appraisal that I got was above 
average. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman 
and Mr. Jhaveri. Could you tell us who 
conducted your annual performance 
appraisals? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
The first two performance appraisals were 
done by the first CEO of the corporation, 
Michael Sanagan, the third one was by Mr. 
Brock Junkin, who was acting CEO at the 
time, and the fourth appraisal was done by 
Mel Orecklin. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri for that answer. In your 
opening comments yesterday you stated, 
“Within five months of his joining NBCC, 
at my performance evaluation meeting, Mel 
clearly indicated to me that my 
performance was good but nothing at 
NBCC would collapse if I left NBCC.” 
Could you clarify what you mean by that 
statement? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
Those are the exact words that Mel used 

ᒪᕐᕉᒃ ᑖᒃᑯᐊ ᑐᑮᖕ ᐊᖏᔪᖅᑳᒧᑦ ᐊᓪᓚᕕᒻᒥ ᑎᑎᕋᖅᕕᒻᒥ 
ᐋᖅᑭᒋᐊᕆᐊᖁᔭᐅᓪᓗᓂ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᓚᐅᖅᑐᖅ 
ᑕᕝᕙ ᑕᐃᒃᓱᒪᓂ ᑖᓐᓇ ᓴᖅᑭᑦᑐᑑᓚᐅᖅᑐᖅ ᐃᖅᑲᓇᐃᔮᕋ 
ᐱᑦᔪᑎᒋᓪᓗᒍ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᖓ. ᑕᐃᒪ ᑕᐃᒪᓐᓇ 
ᕿᑎᐊᓃᕈᔪᖃᑦᑕᓚᐅᖅᑐᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᕋ 
ᐊᖏᔪᖅᑳᖑᑎᓪᓗᖓ ᑕᐃᑲᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᔭᕚᕆ ᖁᔭᓐᓇᒦᒃ ᐊᒻᒪ 
ᐃᒃᓯᕙᐅᑖᖅ. ᐅᖃᐅᑎᔪᓐᓇᖅᐱᑎᒍᑦ ᑭᓇᒧᑦ ᐊᕐᕌᒍᑕᒫᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᒥᒃᓵᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ 
ᐱᓕᕆᓂᖏᓐᓄᑦ ᑭᓇᐅᓚᐅᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᖃᐅᔨᓴᐃᖃᑦᑕᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᐊᖏᓐᓂ 
ᑕᐃᓐᓇ ᒪᐃᑯ ᐊᒻᒪ ᒐᕙᒪᒃᑯᓐᓂ ᐊᒻᒪ ᒥᔅᑕ ᔨᓐᑭᓐᔅ ᐊᒻᒪ 
ᓯᑕᒪᖓᑦ ᐱᓕᕆᐊᕆᔭᐅᓪᓗᓂ ᐅᑯᓄᖓ ᑖᔅᓱᒧᖓ ᒥᐅᓪ 
ᐅᕆᒃᓕᓐᒧᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᔭᕚᕆ 
ᑭᐅᒐᕕᑦ ᐅᒃᑯᐃᕈᑎᓐᓂ ᐅᖃᖅᓯᒪᔪᑦ ᑕᖅᑭᓂᑦ ᑕᓪᓕᒪᓂᑦ 
ᑖᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᓪᓗᑎᑦ NBCC-ᑯᓐᓄᑦ 
ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ ᐅᕙᓐᓄᑦ ᑐᑭᓯᓪᓗᒍ ᐱᓕᕆᐊᕋ 
ᐱᑦᑎᐊᓚᐅᕐᒪᑦ NBCC-ᑯᑦ ᑲᑕᒐᔭᓚᐅᓐᖏᓐᓂᖓᓂ 
ᑕᐃᑲᓃᓐᓂᕋᓂ NBCC-ᑯᑦ. ᑐᑭᓯᓇᖅᑎᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᑦ 
ᑖᓐᓇ ᐅᖃᖅᑕᐃᑦ ᑐᑭᖃᕐᒪᖔᖅ?  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
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when we were talking about my 
performance appraisals and I do not know 
why he came up with the idea of telling me 
at that time because there was no indication 
that I had said and believe what they were. 
I just had no idea. It just came out of the 
blue. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri for that answer. Further 
on in your opening comments yesterday 
you stated that, “I was getting into conflict 
with what was being done and what was 
proposed to be done.” Could you tell the 
committee what you meant by the last 
statement there, “… what was proposed to 
be done,” what did you want to do that you 
are not allowed to do? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri. 
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
Basically, by that statement, I was trying to 
say that improper due diligence was being 
done according to the standards that had 
been applied until then. The procedures 
that we were following were the NWT 
Business Credit Corporation procedures in 
each and every respect regarding the 
acceptance of the loan application, 
processing of the loan application, and 
applying those financial standards to each 
loan processing case. I started to feel that 
those standards were being left in 
ambiguity. 
 
Otherwise, as far as the financial 
accounting is concerned, I was doing 
everything the way was doing it and I do 
not think that there was any problem with 
that with anybody. It was just the loan 

ᖃᐅᔨᓴᖅᑕᐅᔪᑦ ᐅᖃᐅᓯᖅ ᐅᕙᖓ ᐱᓕᕆᐊᕋ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᖃᐅᔨᓴᖅᑕᐅᓂᖅ ᐱᓪᓗᒍ ᓲᑭᐊᖅ 
ᑕᐃᔅᓱᒪᓂ ᖃᓄᖅ ᐅᖃᓚᐅᕐᒪᖔᖅ ᓇᓗᔭᕋ ᓲᖅ ᑕᒪᓐᓇ 
ᐱᑦᓯᐊᖏᓐᓇᓱᒋᔭᐅᒻᒪᒧᖔᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ, ᑭᐅᒐᕕᑦ. 
ᑕᕝᕙᓂ ᐅᖃᐅᓯᕆᔭᓐᓂ ᓱᓕ ᐅᒃᑯᐃᕈᑎᓐᓂ ᑖᒃᑯᐊ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓚᐅᕐᓂᕐᒥᑦ ᐅᖃᐅᓯᐅᓚᐅᕐᒪᑦ 
ᐱᓕᕆᐊᔅᓴᑦ ᐱᑦᑎᐊᑕᐅᓐᖏᓂᖓᓂ ᐱᓐᓂᕋᕕᐅᒃ ᖃᓄᖅ 
ᑖᓐᓇ ᑐᑭᖃᖅᐸ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᑎᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓚᐅᕐᓂᖏᓐᓂ ᐊᒻᒪ 
ᐱᓕᕆᐊᕆᔪᒪᔭᑎᑦ ᐱᔪᒪᒐᓗᐊᖅᑐᑎᑦ 
ᐱᖁᔭᐅᓚᐅᓐᖏᓂᕐᓂ ᐱᓕᕆᐊᕆᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᕋ 
ᐅᖃᕋᓱᖅᑲᐅᔪᖓ ᑖᒃᑯᐊ ᐃᒪᓐᓇ 
ᐃᓂᓪᓚᐃᑦᑎᐊᕋᓱᐊᕐᓂᕐᒧᑦ ᐃᓕᖓᔪᑦ ᑖᒃᑯᐊ ᐱᓪᓗᒋᑦ. 
ᐊᑐᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᓄᓇᑦᓯᐊᕐᒥᖔᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᒪᓕᖃᑦᑕᓚᐅᕋᑦᑎᒍ ᐊᑐᐊᒐᒃᓴᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ ᐊᖏᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂ 
ᑐᒃᓯᕋᐅᑕᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐃᓕᖓᓂᖏᑦ ᑖᒃᑯᐊ. 
ᐃᑉᐱᒍᓱᒃᐸᓪᓕᐊᓕᓚᐅᕋᒪ ᑕᐃᒃᑯᐊ ᓱᕐᓗ 
ᐃᖢᐊᖏᑦᑐᖅᑕᖃᓚᐅᕐᒪᑦ ᑕᐃᑲᓂ 
ᑲᒪᒋᔭᐅᑦᑎᐊᖏᑦᑐᑎᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᓂᑦ ᓈᓴᐃᖃᑦᑕᕐᓃᑦ 
ᐃᓕᖓᑦᑎᐊᕐᓂᖏᓐᓂ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᔩᑦ 
ᐱᓕᕆᐊᖏᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᑰᓚᐅᓐᖏᑦᑑᒐᓗᐊᑦ 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑐᔅᓯᕋᐅᑎᓂᑦ 
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕆᐊᖃᖃᑦᑕᓚᐅᕐᒪᑕ 
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application process and the due diligence 
process. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri for that answer. Mr. 
Jhaveri, you were hired to be the 
comptroller but do you think you were 
qualified to comment on how the 
investment management portion of the 
NBCC was being cut out and carried out? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
The only reason that I feel that I was 
qualified was because I was already 
performing the role of investment manager 
for a long time and the recent integration 
between the two functions of the 
investment manager and the comptroller.  
 
For the loan application process, also the 
analysis of the financial statements and the 
ratios and everything, the comptroller has 
to be engaged in that and has to contribute 
to the process which I was being kind of 
pushed out of. So that’s the reason why I 
felt that way. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Earlier, Mr. Jhaveri responded to one of my 
colleague’s questions and just a few 
minutes ago you mentioned policies.  
 
In your own mind, the way you were 
conducting business as comptroller but also 
as the investment manager for a while, you 
were operating using the Northwest 

ᐋᖅᑭᔅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐅᔾᔨᑐᖅᑕᐅᑦᑎᐊᖅᑐᑎᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ ᑭᐅᒐᕕᑦ. 
ᑭᐅᒐᕕᑦ ᒥᔅᑕ ᔭᕚᕆ ᐃᓱᒪᕕᓪᓖ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓪᓗᑎᑦ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᐅᓗᑎᑦ 
ᐱᔪᓐᓇᕐᓂᖃᑦᑎᐊᓚᐅᖅᐲᑦ ᐅᖃᐅᓯᖃᕐᕕᒋᓗᒍ 
ᐊᐅᓚᑦᑎᓂᑦ ᒥᒃᓵᓄᑦ NBCC-ᑯᓐᓂ 
ᑲᔪᓯᓂᕆᓚᐅᖅᑕᖏᓐᓂ ᐱᓕᕆᐊᖏᓐᓂᓗ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐊᔪᖏᓐᓂᕋᓚᐅᖅᑐᖓᓕ ᐊᔪᓐᖏᔾᔪᑎᒐ ᑕᐃᒃᑯᐊ 
ᐊᑯᓂᐋᓗᒃ ᑕᒪᔅᓱᒥᖓ ᐱᓕᕆᐊᖃᕐᓯᒪᒐᒪ ᑖᒃᑯᐊ ᒪᕐᕉᒃ 
ᐱᓕᕆᐊᕆᓯᒪᔮᒃᑲ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᐅᓂᕐᒧᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᓪᓗ ᑲᒪᔨᐅᓂᕐᒥᑦ . 
 
 
 
 
 
ᑮᓇᐅᔭᐃᑦ ᐃᓕᖓᑦᑎᐊᕐᓂᖏᓐᓄᑦ 
ᓇᓗᓇᐃᔭᐃᖃᑦᑕᓂᕐᒧᑦ ᐊᒻᒪ ᑕᒪᓐᓇ 
ᑲᔪᓯᒋᐊᖃᖃᑦᑕᓚᐅᕐᒪᑦ ᐱᓕᕆᐊᕆᔾᔪᑎᒋᔭᕗᑦ ᐊᒻᒪᓗ 
ᑕᕝᕙ ᑕᐃᒪᓐᓇ ᐅᖃᕈᑎᒋᓗᐊᓚᐅᖅᑕᕋ ᐅᒃᑯᐃᕈᑎᒃᑲᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ 
ᒥᔅᑕ ᔭᕚᕆ ᑕᐃᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᒃᑲ ᔭᐅᓚᐅᖅᑐᑦ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐᓄᑦ.  
 
 
 
 
 
ᐃᓱᒪᒃᑯᑦ ᐃᕝᕕᑦ ᐱᓕᕆᐊᕆᔭᐃᑦ ᐊᐅᓚᔅᓱᒍ 
ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᐅᓂᕐᒧᑦ. ᑮᓇᐅᔭᓕᕆᔨᐅᑎᓪᓗᑎᑦ 
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Territories Business Credit Corporation 
policies, procedures, and guidelines that the 
Nunavut Business Credit Corporation 
inherited, did you believe that those were 
adequate for the type of business that the 
Nunavut Business Credit Corporation were 
engaged in? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
Most certainly, I agreed with all of the 
policies that they had. There were a few 
instances where I didn’t disagree but I 
thought that it could be better regarding the 
policy on interest rates. I discussed that 
with the NWTBCC also about that. Pretty 
much, it was left up to us of what to do. 
That’s when we changed the interest rate 
policy and forwarded it to the board, and 
the board also approved that later. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri for that response. Mr. 
Jhaveri, when you were performing all of 
the duties as investment manager as you 
say in your opening comments, did you 
ever have occasion to deal with potential 
borrowers with respect to them borrowing 
funds for related companies? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. I 
had at least two or three occasions that I 
can remember that I had to deal with that 
issue. The way we worked was that if the 
staff felt that it was a clear indication of 
related parties, then the application was not 

ᓄᓇᑦᓯᐊᖅ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᒥᓂᖏᑦ ᑯᐊᐳᕇᓴᖓᓐᓄᑦ 
ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᒃᓴᐃᓪᓗ ᑖᒃᑯᓄᖓ NBCC-ᑯᑦ 
ᐊᑐᖃᑦᑕᓕᓚᐅᖅᑕᖏᑦ. ᐅᑉᐱᕈᓱᓚᐅᖅᐱᓪᓖ ᑖᒃᑯᐊ 
ᓈᒻᒪᓚᐅᕐᒪᖔᑕ ᑕᐃᒪᓐᓇ ᓇᒻᒥᓂᕆᔭᐅᔪᒧᑦ 
ᐃᖏᕐᕋᑎᑕᐅᑎᓪᓗᒍ ᑎᒥᐅᔪᒧᑦ, NBCC-ᑯᓐᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᒃᔨᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᓲᖃᐃᒻᒪ. 
ᐊᖏᖃᑎᒋᔭᕋ ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᖏᓪᓗ ᑭᓯᐊᓂ 
ᐊᒥᓲᖏᑦᑐᑦ ᐃᓚᖏᓐᓂ 
ᐊᖏᖃᑎᒋᖏᑕᕆᓐᖏᓚᐅᖅᑕᕋᓗᐊᒃᑲ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᕿᑐᓐᖏᐅᕈᑎᓄᑦ ᐃᓕᖓᔪᑦ ᐊᖏᓂᖏᑦ ᓄᓇᑦᓯᐊᕐᒥ 
ᑖᒃᑯᐊ ᐊᑐᐊᒐᖏᓐᓂᒃ ᐃᓕᖓᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᑕᐃᒪ ᖃᓄᐃᓕᐅᕋᓱᒋᐊᖃᕐᓂᑎᓐᓂᒃ ᐃᓱᒪᒋᓚᐅᕐᕋᑦᑎᒍ 
ᑲᑎᒪᔨᓄᓪᓗ ᐊᒻᒪ ᐅᖃᐅᓯᕆᓪᓗᒋᑦ ᑖᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᒥᔅᑕ 
ᔭᕚᕆ ᑭᐅᒐᕕᓐ. ᑕᐃᒪᓕ ᐱᓕᕆᐊᖃᑦᑎᓪᓗᑎᑦ 
ᑕᒪᐃᓐᓂᒃ ᐱᓕᕆᐊᒃᓴᕕᑦ ᐃᓗᖏᓐᓂ ᐅᖃᐅᓯᑎᓪᓗ 
ᐅᒃᑯᐃᕈᑎᓐᓂ. ᐃᒪᓐᓇᐃᑦᑐᖃᖃᑦᑕᓚᐅᖅᐹ ᐅᓪᓗᐃᑦ 
ᐃᓚᖏᓐᓂ ᐱᑦᔪᑎᒋᓪᓗᒋᑦ ᐅᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᐅᓂᕐᒧᑦ 
ᑲᑉᐸᓂᐅᔪᓄᑦ ᓱᓇᐅᓚᐅᕐᓂᖏᑦ, ᖃᓄᐃᓚᐅᕐᓂᖏᓐᓂᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᔭᕚᕆ. 
 
 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᒃᓯᕙᐅᑖᖅ, ᐱᖓᓱᐃᓪᓘᓐᓃᑦ 
ᑎᓴᒪᐃᖅᖢᒋᓪᓘᓐᓃ ᖃᐅᔨᓯᒪᔭᒃᑲ, ᐃᖅᑲᐅᒪᔭᒃᑲ, 
ᐱᓕᕆᐊᕐᕆᔭᕆᐊᖃᖃᑦᑕᓚᐅᖅᑕᒃᑲ ᑕᒪᒃᑯᓄᖓ 
ᓈᒻᒪᖏᒐᓛᑐᓄᑦ. ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᑉᐱᒍᓱᑉᐸᑕ 
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really made. It didn’t go through all of the 
due diligence process and to the board and 
stuff like that. It was very clear from the 
very beginning and that’s where it stopped. 
 
There were at least two or three occasions 
that I can remember where such an issue 
arose and I dealt with it that way. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri. Was that the NWT 
Business Credit Corporation policy that 
you were applying in those situations to 
make a determination on whether they are 
related businesses or not? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: That’s exactly right and the 
only time that issue came up was a few 
months later than the last time that I 
handled the same issue. I would just call up 
the NWTBCC and ask them whether they 
had changed anything as far as that 
procedure is concerned. Otherwise, I 
applied the same procedures that 
NWTBCC had at the time. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri. In the remaining months 
that you worked at NBCC with Mr. 
Orecklin, were you aware of any 
incidences where loan proposals came 
forward that you would consider related 
businesses? Thank you, Mr. Chairman.  
 

ᑕᐃᒃᑯᐊᓗ ᐊᒃᑐᐊᖃᑎᒋᔭᕗᑦ ᑐᒃᓯᕋᐅᑎᓄᑦ 
ᐋᖅᑭᒃᑕᐅᓕᖅᑎᓪᓗᒋᑦ ᐃᒪᓐᓇ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕐᓗᑎᓪᓗ ᐅᔾᔨᓱᑦᑎᐊᖅᑕᐅᓗᑎᒃ 
ᐱᒋᐊᕐᓂᖓᓂᒃ ᑕᐃᑯᖓ ᐃᓱᐊᓄᑦ. 
 
 
ᑕᐃᒪ ᑕᐃᒪᓐᓇ ᐃᖅᑲᐅᒪᔪᖓ. ᑕᐃᒪᓐᓇ 
ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᖅᑕᒃᑲ ᑕᐃᒃᑲᖓᑦ ᐱᒋᐊᕐᓂᖓᓂᒃ 
ᐃᓱᐊᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒥᒃ, 
ᒥᔅᑕ ᔭᕚᕆ ᑭᐅᒐᕕᓐ. ᑕᐃᓖ ᓄᓇᑦᓯᐊᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 
ᐊᑐᖅᑐᐊᖅᕕᖏᓐᓂᒃ ᑯᐊᐳᕋᐃᓴᖓᓐᓄᑦ ᑕᐃᒃᑯᓄᖓ 
ᑐᕌᖅᑐᓂᒃ ᐃᓱᒪᓕᐅᕈᑎᒋᖃᑦᑕᓚᐅᖅᐱᓯᐅᒃ ᑖᒃᑯᐊ 
ᐊᑐᖅᑕᐅᓂᐊᕐᕋᓗᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᓱᓕᔪᖅ ᑕᒪᓐᓇ. ᑕᐃᒪᓕ ᑭᓯᐊᓂ 
ᐃᓚᖓᓐᓂ ᐱᑦᔪᑎᒥᒃ ᓴᖅᑭᑦᑐᖃᕌᖓᓐ ᑕᖅᑮᑦ 
ᑭᖑᓂᐊᒍᑦ ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ ᑎᑭᐅᑎᖃᑦᑕᓚᐅᕐᕋᑦᑎᒍ 
ᑕᐃᒃᑯᐊ ᓄᓇᑦᓯᐊᕐᒥ ᐊᑐᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐊᑐᖅᑕᐅᓕᖅᖢᑎᒃ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᐊᑐᖃᑦᑕᓚᐅᖅᑕᒃᑲ 
ᑖᒃᑯᐊᓴᐃᓐᓇᐃᓐ ᓄᓇᑦᓯᐊᕐᒥ ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᒪᓕᒐᔅᓴᐃᓪᓗ ᐊᑐᖅᖢᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ 
ᔭᕚᕆ. ᑕᐃᒪ ᑕᖅᑭᐅᓚᐅᖅᑐᓂ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒥ 
ᑖᒃᑯᓇᓂ NBCC-ᑯᓐᓂ ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᖃᐅᔨᒪᕕᒋᑦ 
ᓴᖅᑭᖅᑐᖃᓚᐅᕐᒪᖔᓐ ᐱᑦᔪᑎᓂᒃ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑏᑦ 
ᖃᐃᔭᕌᖓᑕ ᑐᒃᓯᕋᐅᑎᑦ 
ᐃᓱᒪᔅᓴᖅᓯᐅᖃᑎᒌᖃᑦᑕᓚᐅᖅᐱᓯ ᓇᒻᒥᓂᖃᑦᑑᓂᖏᓐᓅᑦ 
ᐃᖏᕐᕋᓂᖏᑦ ᐱᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
No, I was not aware of any that came 
during that time. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Jhaveri. At any time during your 
tenure as an employee at the NBCC, were 
you asked or directed to make decisions 
which you considered to be inappropriate, 
unethical, or illegal? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
No, I don’t recollect anything like that. I 
was not given any direction from anybody 
regarding taking any decision on those 
grounds or for such acts. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman 
and Mr. Jhaveri. Mr. Jhaveri, are you aware 
that the NBCC contracted MacKay Landau 
Chartered Accountants? I’m not sure what 
the terms of reference were but they went 
into the NBCC, they did a lot of work and 
they observed a lot of interesting things.  
 
In your own letter on April 11, 2006 to Mel 
Orecklin, “Private and Confidential,” Mr. 
Orecklin responded the same day in a 
management response to MacKay Landau, 
a letter of April 11, 2006. One of his 
management responses on page eight, prior 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒪᓚᐅᖏᑕᒃᑲ ᑕᐃᒫᒃ ᐃᓕᖓᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ 
ᔭᕚᕆ ᖃᖓᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᑎᒃ ᑖᒃᑯᓇᓐᖓᑦ 
NBCC-ᑯᓐᓂᑦ, ᐊᐱᕆᔭᐅᖃᑦᑕᓚᐅᖅᐲᓐ 
ᑎᓕᔭᐅᓪᓗᑎᓪᓘᓐᓂᑦ ᐊᑲᐅᖏᑦᑐᓂᒃ 
ᐱᓕᕆᐊᖃᒻᒪᖔᖅᐲᓐ ᓱᕋᐃᓐᓂᖅᐸᑕ ᒪᓕᒐᕐᓂᒃ, 
ᓱᕋᐃᓂᕋᖅᑕᐅᒍᓯᓘᓐᓃᑦ ᒪᓕᒐᕐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕚᕆ. 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᐅᒃ, 
ᐃᖅᑲᐅᒪᖏᑦᑐᖓ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ. 
ᐅᖃᐅᔾᔭᐅᓚᐅᖅᓯᒪᖏᑦᑐᖓ ᑭᓇᑐᐃᓐᓇᕐᒥᒃ ᑖᒃᑯᐊ 
ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓂᒃ ᑕᐃᒪᓐᓇ ᐱᑦᑎᐊᖏᓐᓂᕐᒧᑦ. 
ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ ᔭᕚᕆ ᖃᐅᔨᒪᕖᓐ NBCC-ᑯᑦ ᑖᒃᑯᐊ 
ᑳᑦᑐᓛᒃᓯᓚᐅᖅᓯᒪᒻᒪᑕ ᒪᑲᐃ ᓛᓐᑑᑯᓐᓂᒃ 
ᑮᓇᐅᔭᓕᕆᔨᐅᔪᑦ ᑕᒫᓂ. ᖃᐅᔨᒪᑦᑎᐊᖏᑦᑐᖓ 
ᒪᓕᒐᖏᑦ ᑭᓲᓂᕐᒪᖔᑕ ᑭᓯᐊᓂ NBCC-ᑯᓐᓅᕋᒥᒃ 
ᑕᑯᕈᓘᔭᕐᓂᕐᒪᑕ.  
 
 
 
ᑎᑎᕋᖅᖢᓂ ᐄᐳᕈ 11, 2006-ᖑᑎᓪᓗᒍ ᒥᐅᓪ 
ᐅᕆᒃᓕᓐᒧᑦ ᖃᓐᖑᓇᖅᑐᒃᑯᑦ ᑎᑎᕋᖅᑐᑎᒃ ᒥᔅᑕ 
ᐅᕆᐊᒃᑲᓚᓐᒧᑦ ᑭᐅᓪᓗᓂ ᐊᑕᐅᑦᑎᒃᑯᑦ ᐅᓪᓗᒥ 
ᑕᕝᕙᓂᑦᑕᐃᓐᓇᖅ ᒪᑲᐃ ᓛᓐᑕᐅᑯᓐᓂᑦ ᑎᑎᕋᖅᖢᓂ 
ᐄᐳᕈ 6-ᒥ. ᐃᓚᖓ ᐊᖓᔪᖅᑳᑉ ᑭᐅᓚᐅᖅᑕᖏᑦ ᒪᒃᐱᒐᖅ 
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conditions, he or whoever wrote this said, 
“When the previous comptroller left 
NBCC, there was effectively no accounting 
system, bank recollections and working 
papers were missing, and his filing system 
abysmal. The files were in shambles and 
invoices simply missing. We also found 
complete loan application files missing. 
There was no reconciliation of travel 
wages.” Since they didn’t have a 
comptroller after you left until I think Mr. 
McDowell was hired 13 months later, you 
were the previous comptroller, so they’re 
referring to you in this management letter. 
How do you respond to this statement? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Jhaveri. 
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
The only thing I can say is that the records 
were always up to date and that’s why, 
when we were conducting the audit with 
the Auditor General of Canada, that office 
also did not have any objections regarding 
anything. No loans files missing, nothing. 
Then when they conducted the audit, they 
asked for, randomly, eight or nine files that 
they selected, and they were always 
available for their perusal.  
 
In the last audit, they didn’t have any 
complaints and I was the one who had 
maintained those files for a long time. I 
can’t say within such a short time between 
the last audit and when I left that I couldn’t 
have done anything different than what I 
did before.  
 
The other thing that I can recollect is that 
the accounting system was up to date. 
When I left, I sent an email with all of the 
attachments of the proper documents, 
which would be used for the audits for that 
fiscal year. I emailed that to Mr. Orecklin 

8-ᒥᑦ ᒪᓕᒐᖏᓐᓂ ᑭᓇᑭᐊᖅ ᑎᑎᕋᖅᑕᕕᓂᖓ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᓕᕆᔨᐅᓚᐅᖅᑐᖅ NBCC-ᑯᓐᓄᑦ ᕿᒪᐃᖕᒪᑦ, 
ᑮᓇᐅᔭᒃᑯᕕᖕᒥ ᑎᑎᕋᖅᓯᒪᔪᒥᓂᓪᓘᓐᓃᑦ 
ᐱᑕᖃᖅᑰᕐᓂᖏᒻᒪᑦ ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖏᓐᓂ 
ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖏᓪᓗ ᐱᑕᖃᓐᖏᖦᖢᑎᑦ ᐊᒻᒪ 
ᓇᓂᓯᓚᐅᕐᒥᔪᒡᒎᖅ ᑎᑎᖅᑲᓂᑦ ᑮᓇᐅᔭᓕᕆᔨᔾᔪᑎᑦᑎᒍᑦ 
ᑎᑎᕋᖅᓯᒪᔪᖃᓚᐅᓐᖏᒻᒪᒡᒎᖅ 
ᐊᐅᓪᓚᐅᑎᕕᓂᖏᓪᓘᓐᓃᑦ 
ᑲᑎᒪᔾᔪᓯᐊᕈᑎᕕᓂᖏᓪᓘᓐᓃᑦ. ᐃᒻᒪᖃ ᒥᔅᑕ ᒪᒃᑕᐅᐅᓪ 
ᐃᖅᑲᓇᐅᔭᖅᑎᑖᕆᔭᐅᖦᓚᖅᐳᖅ, ᐃᕝᕕᑦ ᑕᕝᕙ 
ᑮᓇᐅᔭᓕᕆᔨᐅᓚᐅᖅᖢᑎᑦ ᓯᕗᕐᖓᒍᑦ, ᑕᕝᕙᓂ 
ᑕᐃᔭᐅᒐᕕᑦ ᖃᓄᕐᓕ ᑭᐅᔪᓐᓇᖅᐱᐅᖅ ᑖᓐᓇ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᔭᕙᕇ. 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᖃᕈᓐᓇᖅᑕᑐᐊᕋ ᐅᓇ 
ᐅᓪᓗᒥᒧᑦ ᑎᑭᓯᒪᓪᓗᒋᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ 
ᓈᓴᖅᑕᐅᖕᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᖕᒪᑕ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓃᑦ ᑭᑭᑦᑎᓯᒪᔪᖃᓚᐅᖏᒻᒪᑦ 
ᐃᓘᓐᓇᖏᑦ ᐃᓗᐃᑦᑑᓚᐅᕐᒪᑕ.  
 
 
 
 
 
 
 
ᐊᒻᒪ, ᓯᕗᓪᓕᖅᐹᒥ ᖃᐅᔨᓴᖅᑕᐅᒐᒥ ᐊᑲᕆᔭᐅᖏᓪᓗᑎᑦ 
ᐱᑕᖃᓚᐅᖏᑦᑐᖅ ᐅᕙᖓ ᑕᕝᕙ ᐊᑯᓂᐊᓗᒃ 
ᐱᓕᕆᓚᐅᖅᑕᕋ ᕿᓚᒻᒥᐅᔪᒃᑯᑦ ᕿᒪᐃᓯᒪᓕᖅᑎᓪᓗᖓ 
ᐊᔾᔨᒋᓐᖏᑕᖓᓂᑦ ᐱᓂᐊᕐᓂᖃᕈᓐᓇᕐᓂᕐᒪᖔᕐᒪ 
ᖃᐅᔨᒪᖏᑦᑐᖓ.  
 
 
 
 
 
 
 
ᐃᖅᑲᐃᔪᓐᓇᖅᑕᑐᐊᕋ ᕿᒪᒐᒃᑯ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐊᐅᓪᓚᖅᑎᓚᐅᖅᑕᒃᑲ ᑐᓴᒐᒃᓴᓕᒫᑦᑎᐊᖏᑦ 
ᖃᐅᔨᓴᕈᑕᐅᓂᐊᕐᒪᑕ ᓈᓴᐃᔾᔪᑕᐅᓗᑎᑦ ᒥᔅᑕ ᐅᕆᒃᓕᓐᒧᑦ 
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and Mr. Hanson, as well as to Corporate 
Services and the Director of the 
Department of ED&T. 
 
All of the records were there. Without the 
records, I wouldn’t have brought back 
those documents based on which the audits 
were subsequently completed. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson. 
 
 Mr. Peterson: Thank you, Mr. Chairman. 
I thank Mr. Jhaveri for those comments. I 
would like to ask the Auditor General’s 
representative a question. Mr. Jhaveri has 
commented that he was there for three and 
a half years and he had been through 
several audits with the Auditor General’s 
Office. Are you in a position to comment 
on how those audits went while Mr. Jhaveri 
was a comptroller at the NBCC? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
As we indicated before, we have issued an 
auditor’s opinion that had qualifications in 
the auditor’s opinion for all of the years 
that we audited the Nunavut Business 
Credit Corporation.  
 
In our 2005 report on other matters to the 
Legislative Assembly, we also raised 
concerns about the some of the practices in 
place at NBCC. In January 2006, at the 
meeting of the board of directors in Baker 
Lake, where financial statements were 
approved by the board for the 2004-05 
fiscal year, we discussed some points that 
we had raised during the audit where 
improvements were needed.  
 

ᒥᔅᑕ ᕼᐊᓐᓴᓐᒧᓪᓗ ᐊᐅᓚᖅᑎᖦᖢᒋᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ, 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓄᓪᓗ ᐊᐅᓪᓚᑎᒃᖢᒋᑦ.  
 
 
 
ᑎᑎᕋᐃᑦ ᑕᐃᒃᑯᐊ ᐱᓯᒪᓐᓂᖏᒃᑯᒃᑭᑦ ᓇᓗᒐᔭᓚᐅᖅᑐᖓ 
ᐱᔭᕇᖅᑕᐅᓯᒪᒐᔭᓚᐅᖏᒻᒪᑕ ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᒥᔅᑕ ᔭᕚᕆ ᖁᔭᓐᓇᒦᖅᐸᕋ. ᐊᐱᕆᔪᒪᒐᒪ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓂ ᑭᒡᒐᖅᑐᖅᑎᐅᔪᒧᑦ. 
ᐊᐱᕆᔪᒪᓪᓗᖓ ᒥᔅᑕ ᔭᕚᕆᐅᑉ ᐅᖃᐅᓯᖃᖅᑲᐅᖕᒪᑦ 
ᐊᕐᕌᒍᓂᑦ ᐱᖓᓱᑲᓴᖕᓄᑦ ᐊᕝᕙᕐᒧᓪᓗ 
ᑕᐃᑲᓃᓚᐅᖅᓯᒪᖕᒪᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓱᒋᖃᑦᑕᖅᖢᑎᒡᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓕᕆᔨᒃᑯᓐᓂ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ 
ᑎᑎᕋᕐᕕᖓᓂᑦ ᑖᒃᑯᐊ ᓂᓪᓕᐅᑎᖃᕈᓐᓇᖅᐱᓰ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᓈᓴᓚᐅᖅᑕᓯ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᖢᓯ ᒥᔅᑕ 
ᔭᕚᕆ ᑕᐃᑲᓂᕐᒥᐅᑕᐅᑎᓪᓗᒍ NBCC-ᑯᓐᓂ? ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓴᕌᓐ. 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒐᑦᑕᐃᓛᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐃᓱᒪᒋᔭᖏᓐᓄᑦ 
ᐱᔪᓐᓇᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᐊᕐᕌᒍᓄᑦ ᑭᖑᓂᑦᑎᓅᖅᑐᓂᑦ 
ᑕᐃᒃᑯᐊ ᓈᓴᐃᓚᐅᖅᓯᒪᒐᑦᑕ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒃ ᑯᐊᐳᕇᓴᒥ. 
 
 
 
2005-ᒥᑦ ᐅᓂᒃᑳᓕᐊᕆᔭᕗᑦ ᒪᓕᒐᓕᐅᕐᕕ `ᒧᑦ 
ᐃᓱᒫᓘᑎᒋᔭᑦᑎᓐᓂᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᑐᒍᑦ ᐱᐅᓯᕆᔭᖏᓐᓂ 
ᐱᓂᐊᕐᓂᖃᕐᕕᒋᔭᖏᓐᓂ NBCC-ᑯᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᔮᓐᓄᐊᕆ 2006-ᖑᓕᖅᑎᓪᓗᒍᑦ ᑲᑎᒪᖃᑎᒋᓪᓗᑎᒍ 
ᑲᑎᒪᔩᑦ ᖃᒪᓂᑦᑐᐊᕐᒥ ᑕᐃᒃᑯᐊ ᑮᓇᐃᔭᑦ 
ᐊᑐᕈᒫᕐᓂᐊᖅᑕᖏᑦ 2004-05 ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ,  
ᐊᒻᒪ ᐅᖃᐅᓯᖃᓚᐅᕐᒥᔪᒍᑦ ᐊᖓᔪᖅᑳᑉ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ ᓈᓴᐃᑎᓪᓗᑕ ᑖᒃᑯᐊ 
ᐱᐅᓯᒋᐊᖁᓪᓗᒋᑦ.  
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At the same time, we also discussed the 
draft management letter for areas of 
improvement. In that management letter, 
we did raise some issues around some of 
the practices in place at the corporation. I 
will just double-check on the 
documentation. We were looking for some 
documentation and it was not always in 
place. 
 
In terms of working papers to be provided 
for the audit, I do know that the former 
CEO had to follow-up on a number of 
issues, and I remember meeting with the 
CEO and the audit team on specific 
questions that we had where answers 
needed to be provided. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Charron. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Thank you, Ms. Charron. Ms. Charron, 
were you aware that MacKay Landau had 
gone in on a contract to do some work for 
the NBCC and that when they issued their 
letter on April 11, 2006, were you aware of 
the management response to MacKay 
Landau’s letter dated April 11, 2006? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
Yes, our office was aware that MacKay 
Landau had been engaged by NBCC to 
help the CEO at the time finalizing the 
books of account and preparing for the next 
fiscal year audit. We have received a copy 
of the letter as well as a copy of the 
management’s response. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Charron. Mr. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᐅᓯᒋᐊᖅᑕᐅᖁᔭᐅᔪᑦ ᑕᕝᕙᓂ 
ᑎᑎᕋᓚᐅᖅᓯᒪᔪᒍᑦ ᐱᔾᔪᑎᐅᔪᓂᑦ ᐱᐅᓯᕆᔭᐅᔪᑦ 
ᑖᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ. ᖃᐅᔨᒋᐊᒃᑲᓐᓂᐊᓪᓚᒡᓚᒃᑲᐃ 
ᑎᑎᕋᖅᓯᒪᔪᖁᑎᒃᑲ. ᑖᒃᑯᐊ ᕿᒥᕐᕈᓇᓚᐅᖅᓯᒪᒐᑦᑎᒍ 
ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᓇᓂᓯᔪᐃᓐᓇᐃᓐᓅᖃᑦᑕᓚᐅᓐᖏᑦᑐᒍᑦ.  
 
 
 
 
 
 
 
ᐸᐃᑉᐹᑦ ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ 
ᑐᓂᔭᐅᔭᕆᐊᓖᑦ ᖃᐅᔨᒪᔪᖓ ᑎᑎᕋᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ 
ᐊᖓᔪᖅᑳᖓ ᑖᓐᓇ ᖃᐅᔨᒋᐊᕆᐊᖃᖅᑕᖏᓐᓂ 
ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᐱᔭᕆᐊᖃᓚᐅᖅᑐᖅ ᐊᒻᒪ ᐊᖏᔪᖅᑳᖓ 
ᑎᑎᕋᕐᕕᖕᒥ ᐊᐱᖅᓱᕐᕕᒋᖃᑦᑕᓚᐅᖅᖢᑎᒍ 
ᑭᐅᖃᑦᑕᓚᐅᕆᓪᓗᑎᒡᓗ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ ᓴᕌᓐ. 
ᒥᔅ ᓴᕌᓐ ᖃᐅᔨᒪᕖᑦ ᒪᑲᐃ ᓛᓐᑑᒃᑯᑦ 
ᑳᓐᑐᓛᒃᑕᐅᓯᒪᓪᓗᑎᒃ NBCC-ᑯᓐᓄᑦ? ᑎᑎᖅᑲᓂᒡᓗ 
ᑐᓂᓯᓚᐅᖅᖢᑎᒃ ᐊᐃᐳᓗ 11, 2006-ᖑᑎᓪᓗᒍ 
ᖃᐅᔨᒪᕕᓰ ᐊᖏᔪᖅᑲᐅᑎᒧᑦ ᐊᐃᐳᓗ 11, 2006-
ᒨᓕᖓᔪᒥᑦ ᖃᐅᔨᒪᕕᐅᒃ ᑖᓐᓇ ᑎᑎᕋᐅᓯᐊᕕᓂᖅ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅ 
ᓴᕌᓐ. 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ ᑎᑎᕋᕐᕕᕗᑦ ᖃᐅᔨᒪᑦᑎᐊᓚᐅᖅᑐᖅ 
ᒪᑲᐃ ᓛᓐᑑᒃᑯᑦ ᑕᐃᒃᑯᐊ NBCC-ᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒋᔭᐅᓪᓗᑎᒃ ᐃᑲᔪᖅᓯᓂᐊᕐᒪᑕ 
ᐋᖅᑭᒃᓱᐃᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᑦ 
ᓈᓴᖅᑕᐅᓂᐊᕐᒪᑕ ᑮᓇᐅᖅᑐᕈᑎᕕᓂᖏᑦ ᐊᕐᕌᒍᑉᐸᑦ 
ᐊᔾᔨᖓᓂ ᑎᑎᖅᑲᓂᑦ ᑐᓂᐅᔭᓚᐅᖅᑐᒍᑦ ᐊᒻᒪᓗᑦᑕᐅ 
ᐊᖏᔪᖅᑳᖓᑦᑕ ᐊᒡᓚᒡᕕᖕᒥ ᑭᐅᔾᔪᑎᒋᓚᐅᖅᑕᖓᓐᓂ 
ᐱᓯᒪᖕᒥᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᖅᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
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Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Charron for that answer. I found 
it quite amazing that in MacKay Landau’s 
letter, in the four short pages, it covered a 
lot of areas and highlighted a lot of serious 
issues, and then the management response 
took issue with that letter and a large part 
of the responses were criticizing the 
MacKay Landau basically saying they 
didn’t know what they were doing and they 
weren’t contracted to look at stuff they 
looked at. For example, the auditor said 
that with the turnover of staff, frequent 
travels would be difficult but necessary. 
The management said that the management 
does not understand that comment and so 
on and so forth.  
 
I’m curious, Ms. Charron, I asked Mr. 
Jhaveri this as well, that his comment with 
prior conditions; the management response, 
when the previous comptroller left NBCC, 
there was effectively no accounting system. 
Given that he left in March of 2005, and 
this letter was written in April 2006 about a 
year later, would you agree with the 
statement that the previous comptroller left 
NBCC and there was effectively no 
accounting system? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
We have been able to issue an audit 
opinion on the financial statements of 
NBCC for all fiscal years except 2005-06, 
where we had to issue a denial of opinion. 
Therefore, we were able to find an 
accounting system. An accounting system 
can be a manual system. I understand that 
NBCC at the time had Excel spreadsheets, 
and then moved on to Simply Accounting 

ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᒥᔅ ᓴᕌᓐ ᑭᐅᖕᒪᑦ. ᑲᒪᕐᓚᒻᒪᕆᓕᓚᐅᕋᒪ 
ᒪᑲᐃ  ᓛᑦᑑᒃᑯᑦ ᑎᑎᕋᖏᑦ ᑎᓴᒪᓂᒃ ᒪᑉᐱᒐᖃᖅᖢᑎᒃ 
ᐊᒃᓱᐊᓗᒃ ᐅᖃᐅᓯᒃᓴᖃᕐᒪᑕ ᐱᕐᔪᐊᕌᓗᖕᓂᒃ. 
ᐊᖓᔪᖅᑳᖓᑕ ᑭᐅᓐᓂᖅᖢᓂᐅᒃ ᐱᔾᔪᑎ ᑖᓐᓇ 
ᐊᑲᖅᓴᖏᖦᖢᓂ ᒪᑲᐃ ᓛᓐᑑᒃᑯᓐᓂ, 
ᖃᐅᔨᒪᓐᖏᑦᑐᕈᓘᔪᓯᓕ ᖃᓄᐃᓘᕐᒪᖔᔅᓯ 
ᑳᓐᑐᓛᒃᑕᐅᓯᒪᑐᐃᓐᓇᕋᔅᓯ ᕿᒥᕐᕈᓇᖁᔭᐅᓪᓗᓯ 
ᑖᒃᑯᓂᖓ. ᐊᖓᔪᖅᑳᖓ ᐅᖃᖅᑐᕕᓂᐅᓪᓗᓂ ᐃᓚᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᓂᖓ 
ᐊᖓᔪᖅᑳᖓ ᑐᑭᓯᓐᖏᑦᑐᖅ ᐅᖃᐅᓯᕆᔭᖏᓐᓂ. 
ᑕᐃᒪᓐᓇᕈᓘᔭᖅ ᐱᖃᑦᑕᕐᓂᖅᖢᑎᒃ.  
 
 
 
 
 
 
ᑭᓯᐊᓂ ᑐᓴᕈᒪᔪᖓ ᒥᔅ ᓴᕌᓐ ᒥᔅᑕ ᔭᕚᕆ 
ᐊᐱᕆᖅᑲᐅᖕᒥᔭᕋ ᑖᒃᓱᒥᖓ ᓯᕗᕐᖓᒍᑦ ᖃᓄᖅ 
ᐱᓂᐊᕐᓂᖃᕐᕕᐅᖕᒪᖔᖅ ᐊᖓᔪᖅᑳᖓ ᑭᐅᑎᓪᓗᒍ 
ᑮᓇᐅᔭᓕᕆᔨᐅᖃᑦᑕᓚᐅᖅᑐᖅ NBCC 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᑕᖃᕈᓐᓃᓚᐅᕐᒪᑦ ᒫᔾᔨ 2005-ᒥ 
ᕿᒪᐃᓪᓗᓂ ᐃᖅᑲᓇᐃᔮᕐᒥᑦ ᐊᐃᐳᓗᒥ ᑖᓐᓇ 
ᑎᑎᕋᖅᑕᕕᓂᐅᓪᓗᓂ 2006-ᒥ. ᐊᕐᕌᒍᒃ ᐊᑕᐅᓯᖅ 
ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒍ ᑎᑎᕋᖅᓯᒪᔪᖅ ᐊᖏᖃᑎᒋᕕᐅᒃ? 
ᑮᓇᐅᔭᓕᕆᔨᐅᓚᐅᖅᑐᖅ ᐊᐅᓪᓚᕐᒪᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖃᕈᓐᓃᖅᖢᑎᒃ ᐊᖏᖃᑎᒋᕕᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓴᕌᓐ. 
 
 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᒋᔭᖏᓐᓂ NBCC-ᑯᑦ ᐃᓱᒪᒋᔭᑦᑎᓐᓂ 
ᑎᑎᕋᕈᓐᓇᖅᓯᓚᐅᖅᑐᒍᑦ ᐊᕐᕌᒍᓂ 2005-06 ᑖᒃᑯᐊ 
ᑭᓯᐊᓂᓕ ᐃᓛ ᑎᑎᕋᕐᕕᒋᔪᓐᓇᓚᐅᓐᖏᓐᓇᑦᑎᒍ 
ᐃᓱᒪᒋᔭᑦᑎᓐᓄᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᑦ ᑖᒃᑯᐊ 
ᑎᑎᕋᖅᑕᐅᔪᓐᓇᕐᒥᖕᒪᑕ ᑕᐃᒃᑯᐊ NBCC-ᑯᑦ ᑕᐃᒃᓱᒪᓂ 
ᖃᕋᓴᐅᔭᒃᑯᑦ Excel spread sheet ᐊᑐᖃᑦᑕᓚᐅᕐᒪᑕ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᐊᒻᒪᓗᑦᑕᐅ ᐊᓯᖏᓐᓂ 
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and also another system that we referred to 
in our report, TEA, that can help support 
the accounting system that they had. So I 
would have to say that the corporation had 
an accounting system in place. Thank you.  
 
Chairman: Thank you, Ms. Charron. Mr. 
Alagalak.  
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. Thank you, Mr. Peterson, 
because you’ve already asked some of the 
questions that I was going to pose but I will 
be asking brief questions.  
 
First of all, I would like to ask Mr. 
Orecklin a question. In Cape Dorset or no 
matter where you are, there’s always 
somebody who commits criminal acts. I 
was wondering if there was ever a break-
and-enter that occurred in the NBCC office 
over there. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. 
A very straight answer: no. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Alagalak.  
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. That’s the first thing I 
wanted clarification on. My second 
question is: when you make loan 
disbursements, could you tell me if you 
require one or two signatures? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
All NBCC cheques require two signatures, 

ᑕᐃᔭᕗᑦ TEA-ᖑᓂᕋᖅᖢᑎᒍ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᑦ 
ᐃᑲᔪᖅᓯᔾᔪᑏᑦ ᑕᐃᒃᑯᐊ ᐱᓯᒪᓚᐅᕐᒥᖕᒪᔾᔪᒃ. ᑖᒃᑯᐊ 
ᑎᒥᐅᔪᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᖅᑕᖃᓚᐅᖅᑐᑦ 
ᐱᑕᖃᖅᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
 
ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ ᐲᑕᓴᓐ ᐃᓚᖏᑦ 
ᐊᐱᖅᑯᑎᒋᒐᕕᒋᑦ. ᓇᐃᑦᑐᒥᒃ ᐅᖃᓚᖓᓕᖅᑐᖓ 
ᐊᐱᖅᓱᑲᐃᓐᓇᓚᖓᔪᖓ ᑖᒃᓱᒥᖓ.  
 
 
 
ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᕆᔪᒪᒐᒃᑯ ᐊᐱᖅᓱᖅᑳᓚᐅᕐᓗᒍ ᒥᔅᑕ 
ᕋᒃᓚᓐ ᐊᐱᕆᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯᑦ. ᑕᑲᓇᓂ ᑭᓐᖓᕐᓂᑦ 
ᐃᓛᒃ ᓇᒥᓗᒃᑖᖅ ᑕᐃᒃᑯᐊ ᑕᒪᒃᑯᐊ ᖃᓄᖓᓴᖅᑏᑦ 
ᐊᒥᒐᕈᓐᓇᖏᒻᒪᑕ ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᖓ ᑕᐃᒫᒃ 
ᖃᓄᖓᓴᖅᑕᐅᓪᓗᓂ ᐃᑖᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᖔᖅ 
ᓯᕗᓪᓕᕐᒥ ᐊᐱᕆᔪᒪᓪᓗᒍ ᐊᒻᒪᓗ 
ᓯᖁᑦᑎᕆᒐᓚᒃᑐᖃᓚᐅᖅᓯᒪᖕᒪᖔᖅ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ ᑐᓵᔨᑎᒍᑦ): ᑭᒡᒍᓯᕋ ᓇᓗᓇᔾᔮᙱᑦᑐᖅ. ᐋᒃᑲ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
 
 
ᐊᓚᕋᓚᒃ: ᑐᑭᓯᔪᒪᖅᑲᐅᓪᓗᒋᑦ ᓯᕗᓪᓕᕐᒥᒃ ᐊᒻᒪᓗ 
ᓯᕗᓪᓕᕐᒥᒃ ᑐᑭᓯᔪᒪᖕᒥᔭᕋ. ᑕᐃᑲᓂ ᑮᓇᐅᔭᐃᑦ 
ᓴᒃᑯᑕᐅᒋᐊᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᓄᖓ ᐊᑮᑦᑐᖅᑖᕈᒪᔪᓄᑦ 
ᐊᑕᐅᓯᕐᒥᒡᓘᕝᕙ ᒪᕐᕉᓐᓂᒡᓘᕝᕙ ᐊᑎᓕᐅᖅᑎᖃᓲᖑᕕᓯ 
ᑮᓇᐅᔭᒃᓴᓂᒃ, ᓯᒃᑭᑦᓴᓂᖃᐃ ᑕᒫᓂᕐᒥᐅᑎᑐᑦ ᐅᖃᕋᔭᕈᒪ. 
ᑐᓵᔨᕗᑦ ᖁᖓᑦᑐᒃᓴᐅᕗᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. ᐊᑏ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. NBCC-ᒃᑯᑦ ᓯᒃᑭᖏᑦ 
ᑕᐃᒃᑯᐊ ᒪᕐᕉᓐᓂᒃ ᐊᑎᓕᐅᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᑭᓯᐊᓂᓕ 
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but normally, the way loans are disbursed 
is that the cheque is put into a trust account 
at our lawyer’s office and it is the lawyer 
who disburses most of the money on a loan 
disbursement. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Alagalak.  
 
Mr. Alagalak: Thank you, Mr. Chairman. 
How are these disbursed? Some of them, 
probably in smaller amounts in the form of 
cheques and you probably could do other 
transactions through the bank or whatever, 
Mr. Orecklin. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
The disbursements on a loan is a fairly 
formal process and you want to make sure 
that the amount, the date, and what the 
cheque is for is correctly done, and that 
there are quite a number of processes in 
place to make sure that that is done 
properly. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Alagalak.  
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. In the Auditor General of 
Canada’s report, starting from paragraph 
40, there were a lot of problems identified. 
Some were particularly bad it affected the 
need to improve the loan application 
process and as a result caused more and 
more delays with much needed projects. It 
seems to have gotten so bad that the lack of 
required documentation became endemic. 
 
There were problems with loan 
disbursements being paid more than once 
as well as loan advances being made 
improperly, and in many cases, no 

ᐃᒪᓐᓇ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ ᑐᓂᔭᐅᖃᑦᑕᕐᒪᑕ ᓯᒃᑭᖅ ᑖᓐᓇ 
ᐸᐸᑕᐅᔪᒪ-ᐃᓕᔭᐅᓪᓗᓂ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᑉ 
ᐊᓪᓚᕝᕕᖓᓂᒃ, ᒪᓕᒐᕐᓂᐊᖅᑎ ᑐᓂᓯᓪᓗᓂ ᑮᓇᐅᔭᓂᒃ, 
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑐᐊᕐᓂᐊᖅᑕᖏᑦ ᑐᓂᔭᐅᓕᖅᖢᑎᒃ, 
ᑕᐃᒪᓐᓇᐃᑉᐸᒃᑐᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ, 
ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
 
ᐊᓚᕋᓚᒃ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑐᓂᐅᖅᑲᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᖃᓄᖅ? ᐃᓚᖏᖅᑲᐃ 
ᐊᑭᑭᓐᓂᖅᓴᐅᓪᓗᑎᑦ ᓯᒃᑭᐅᓪᓗᑎᑦ 
ᑐᓂᐅᖅᑲᖅᑕᐅᖃᑦᑕᖅᐸᑦ? ᐊᓯᖏᓐᓂᒃᑕᐅᖅ 
ᑮᓇᐅᔭᓕᕆᔪᓐᓇᖅᑐᒃᓴᐅᒐᕕᑦ ᑮᓇᐅᔭᒃᑯᕕᒃᑎᒍᑦ? ᒥᔅᑕ 
ᐅᕆᒃᓕᓐᒧᑦ ᑐᕌᖓᔪᖅ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᑐᓂᐅᖅᑲᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᑦ ᐸᐃᑉᐹᒃᑰᖃᑦᑕᕆᐊᖃᕐᒪᑕ 
ᖃᔅᓯᑖᓚᐅᕐᒪᖔᑦ ᐅᓪᓗᐊᓗ ᑎᑎᕋᕐᓗᒍ ᓯᒃᑭᒃ 
ᑭᓱᒨᒻᒪᖔᑦ ᑎᑎᕋᖅᓯᒪᑦᑎᐊᕐᓗᓂ ᑕᒻᒪᖅᓯᒪᙱᓪᓗᓂ 
ᐅᓄᑲᓪᓚᒃᑐᒡᓗ ᐃᖏᕐᕋᔾᔪᑎᐅᔪᑦ ᐱᓕᕆᔾᔪᓯᐅᔪᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᐱᓕᕆᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
  
ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ, ᑕᐃᑲᓂ 
ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᖏᑦᑕ ᑲᓇᑕᒃᑯᑦ ᐅᓂᒃᑳᓕᐊᖏᓐᓂᒃ 
ᑕᐃᑲᓂ ᐅᖃᕆᐊᕐᕕᖓᓂᒃ 40-ᒥᒃ ᐱᒋᐊᖅᖢᑎᒃ ᓲᕐᓗᒃ 
ᐃᒫᒃ ᓈᒻᒪᙱᓕᐅᕈᑏᑦ ᐊᒥᓱᒻᒪᕆᐊᓗᐃᑦ ᑕᒡᕙᓂ 
ᓇᓗᓇᐃᖅᑕᐅᒻᒪᑕ, ᐃᓚᖏᓪᓗ 
ᐱᐅᙱᑦᑐᒻᒪᕆᐊᓘᓪᓗᑎᑦ ᓯᕗᒻᒧᐊᒍᒪᒐᓗᐊᕐᓗᓂ ᓲᕐᓗ 
ᐱᓕᕆᑦᓯᐊᕈᒪᒐᓗᐊᖅᖢᑎᒃ ᑖᒃᑯᐊ ᑕᑯᓗᒃᑖᕈᒪᓪᓗᑎᒡᓗ 
ᓱᓇᒃᑯᑖᕆᓚᐅᖅᑕᖏᓐᓂᒃ ᖃᓄᐃᓕᓂᓯᐅᓚᐅᖅᑐᓂᒃ. 
ᑕᒪᕐᒥᓗᒃᑖᑲᓴᐅᔮᖅᑐᖅ ᑕᐃᒃᑯᐊ ᐊᒥᒐᖃᑦᑕᓚᐅᕐᒪᑕ 
ᐅᓂᒃᑳᖑᔭᕆᐊᓖᑦ ᐅᓂᒃᑳᖑᓯᒪᔪᑦ ᐱᓂᐊᕐᓂᕆᔭᐅᓯᒪᔪᑦ 
ᑖᑦᓱᒪᑉ NBCC-ᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᑕ ᐃᓗᐊᓂ.  
 
ᓲᕐᓗ ᑮᓇᐅᔭᐃᓪᓗ ᑖᓐᓇᓴᐃᓐᓇᖅ ᐊᑕᐅᓰᕐᓇᒍ 
ᑮᓇᐅᔭᒃᓴᖅ ᓴᓇᔭᐅᓲᖑᓪᓗᓂ ᐊᒻᒪᓗ ᐅᖃᖅᓯᒪᓐᓇᓂ 
ᑭᓇᑉ ᐅᑎᖅᑎᑦᑎᓇᓱᐊᓚᐅᕐᒪᖔᑦ ᐅᕝᕙᓘᕝᕙ ᑕᐃᓐᓇ 
ᐊᑐᖅᑐᐊᓚᐅᖅᑐᕕᓂᖅ ᑮᓇᐅᔭᕐᒥᒃ 
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information provided as to who made 
repayments for what loans. In some cases, 
the borrowers were repaid more than once. 
 
When they applied, they indicated how 
much money they would like to apply for 
without giving proper information on how 
they were going to pay for it. Other times, 
collateral and security were not properly 
established or identified. Sometimes they 
applied without that information, and also 
prior to the agreements being signed, some 
funds were disbursed even before they 
were signed off. 
 
Sometimes they were given beyond what 
was requested. For example, if I applied for 
$10, this company was provided $12, that’s 
just an example. With all of those things, 
Mr. Orecklin, did you know, or have you 
heard, or did you see that all of these 
problems were increasing where the 
Auditor General had found in their audit? 
Thank you. 
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
find it very difficult to answer specific 
questions when the Auditor General’s 
Report, for instance, on paragraph 41 says, 
“In 7 out of 17 files.” In order to give you a 
rational answer, I would have to know 
which particular loans those were and then 
review the history. I can’t make 
generalizations about it, and I apologize for 
that, I wish I could give you a more 
specific answer. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Alagalak.  
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. It seems like it was not long 
ago that these were observed and they were 

ᑎᑭᑕᐅᒃᑲᓐᓂᖅᑐᕕᓈᓘᓚᐅᖅᑐᖅ ᑕᐃᒪᓐᓇᑦᓴᐃᓐᓇᖅ 
ᐅᑎᖅᑎᑦᓯᑐᐃᓐᓇᓕᕐᓂᖅᑲᑦ ᐃᓱᒪᒥᓂᒃ. ᑕᒪᒃᑯᐊᒐᓚᐃᑦ.  
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐅᓂᒃᑳᖅᑎᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᕈᒪᔪᖅ 
ᓇᓗᓇᐃᕐᒪᑦ ᖃᓄᖅ ᐊᑦᑎᒋᔪᒥᒃ ᐊᑐᖅᑐᐊᕈᒪᖕᒪᖔᕐᒥᒃ 
ᑖᒃᑯᐊᓗ ᐊᑐᖅᑐᐊᕈᒪᔭᖏᑦᑕ ᐊᔾᔨᖏᓐᓂᒃ ᓲᕐᓗ 
ᓱᓇᒃᑯᑖᒥᓂᒃ ᐅᓂᒃᑳᖅᓯᒪᓇᓂᒃ ᓱᓇᓂᒡᓗ 
ᐱᖁᑎᖃᕐᒪᖔᕐᒥᒃ ᑖᓐᓇ ᐊᑭᓕᐅᕈᓐᓇᐃᓕᓕᕐᓂᖅᑲᑦ 
ᐃᖏᕐᕋᓇᓱᐊᖅᑎᓪᓗᒍ ᐊᑭᓕᐅᑎᑦᓴᐅᒐᔭᙳᐊᖅᑐᓂᒃ 
ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᕙᒐᑎᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐊᖏᖃᑎᒌᒍᑏᑦ ᐱᐊᓂᒃᑕᐅᓚᐅᖅᑎᓐᓇᒋᑦ 
ᐊᑮᑦᑐᖅᑖᕈᑎᒃᓴᒧᑦ ᐊᖏᖃᑎᒋᒍᑕᐅᔪᑦ ᑕᐃᒃᑯᓇᙵᑦ 
ᐆᑦᑐᖅᑐᓂᒃ ᐊᑭᓕᒃᓴᒥᒃ, ᐊᑮᑦᑐᖅᑖᕋᓱᐊᕐᓂᕐᒥᒃ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᑎᓐᓇᒋᑦ ᑮᓇᐅᔭᐃᑦ ᓴᒃᑯᑕᐅᕙᒃᖢᑎᒃ 
ᐃᓛᓐᓂ.  
 
ᐊᒻᒪᓗ ᑐᒃᓯᕌᖑᓚᐅᖅᑑᑉ ᑮᓇᐅᔭᐅᑉ ᓇᓗᓇᐃᖅᓯᒪᔫᑉ 
ᐅᖓᑖᓄᑦ, ᐅᖓᑖᓄᑦ ᑐᓂᔭᐅᕙᒃᖢᑎᒃ ᐃᓚᖏᑦ. ᓲᕐᓗ 
ᐊᔾᔨᐅᔪᒥᒃ ᐅᖃᕋᔭᕈᒪ 10-ᑖᓚᔅᒥᒃ ᑐᒃᓯᕋᓚᐅᕐᒪᑦ 12-
ᑖᓚᔅᒥ ᑐᓂᔭᐅᓐᓂᖅᖢᓂ. ᓲᕐᓗ ᑕᐃᒪᓐᓇᐃᓕᖓᔪᒥᒃ 
ᑐᑭᓯᓇᖅᑎᒋᐊᖅᑎᑲᐃᓐᓇᖅᑕᕋ ᑖᓐᓇ. 
ᑕᒪᒃᑯᐊᕌᓘᑎᓪᓗᒋᑦ ᐅᑭᐅᒐᓴᐃᑦ, ᑕᒪᒃᑯᐊ ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᖃᐅᔨᒪᖃᑦᑕᓚᐅᖅᐱᒋᑦ? ᑐᓴᐅᒪᓚᐅᖅᐱᒋᑦ ᐅᕝᕙᓘᕝᕙ 
ᐃᓕᓐᓂᒃ ᑕᑯᖃᑦᑕᓚᐅᕋᓗᐊᖅᐱᒋᑦ ᑕᒪᒃᑯᐊ 
ᓈᒻᒪᙱᓕᐅᕈᑕᐅᔪᑦ 
ᐊᒥᓱᙳᖅᐸᓪᓕᐊᑐᐃᓐᓇᓕᖅᑐᕕᓂᐅᔫᔮᕐᒪᑕ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᑦ ᑕᑯᔭᕕᓂᖏᑦ ᐊᒻᒪᓗ 
ᐊᖅᑯᓵᖅᑕᕕᓂᖏᑦ ᑖᒃᑯᓂᖓ ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒃᑯᓐᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᕝᕕᓪᓕ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᐊᓚᕋᓚᒃ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐃᓚᖏᑦ ᐊᐱᖅᑯᑏᑦ ᑭᐅᒋᐊᔅᓴᖅ ᓇᓗᖃᑦᑕᕋᒃᑭᓐ 17-
ᖑᑎᓪᓗᒋᑦ 7 ᐃᓗᐊᓃᑦᑐᓐ ᑐᑭᑖᖅᑎᓐᓇᓱᓪᓗᒍ 
ᑭᐅᓇᓱᒃᑯᒃᑯ ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᓪᓚᕆᑦᑕᑎᑦ 
ᑕᑯᓚᐅᕐᓗᒋᑦ ᑭᓯᐊᓂᐅᓇᔭᖅᑐᖅ. ᐊᒻᒪᓗ ᒪᒥᐊᑦᖢᖓ 
ᐃᓗᐃᑦᑐᓂᒃ ᑭᐅᔪᒪᒐᓗᐊᕐᕋᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
 
ᐊᓚᕋᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᔪᓐᓇᕐᒪᓐ. 
ᐊᔪᓐᓇᕐᒪᑦ ᖃᖓᑦᑎᐊᓵᑯᓘᔮᕋᓗᐊᕐᖓᓪᓗ ᐅᑭᐅᓐ 
ᐊᒥᓲᖏᑦᑐᑯᓘᒻᒪᑕ ᐃᓕᖅᑯᓯᕕᓃᑦ ᐊᒻᒪᓗ ᑕᒫᓂ 72, 
70 ᐅᖓᑎᐊᔾᔪᑐᐃᓐᓇᖓᓃᑦᖢᑎᒃ ᑕᐃᒃᑯᐊ 
ᐊᑮᑦᑐᖅᑖᕈᒪᓯᒪᔪᑦ. ᑕᐃᒃᑰᓇ ᑎᑎᕋᖅᕕᒃᑰᓚᐅᖅᑐᑦ 
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only 70-plus files you had in your office 
and they went through you as a CEO. You 
didn’t have very many files that went 
through your office and I’m sure that you 
would have remembered. You didn’t have 
to review loans every day so it seems like 
you had a lot of opportunity to review the 
files and do whatever you had to do in the 
office. You had ample opportunity.  
 
Looking at all of that and during your 
tenure as the CEO, what about the staff and 
you? How often did you meet to develop a 
work plan that you would do for that week, 
or for two weeks, or for the month? Did 
you have staff meetings during your 
tenure? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Orecklin.  
 
Mr. Orecklin: I believe that we had fairly 
regular but irregular staff meetings that is, 
with a very small staff, if an issue came up, 
you would simply call people together and 
try and resolve that. There were some 
formal meetings but we tended to work on 
fairly informal, impromptu meetings as 
required. It was not difficult when we all 
lived in an office that was less than the size 
of this room. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Alagalak.  
 
Mr. Alagalak (interpretation): Thank you, 
Mr. Chairman. In any case, there were only 
four people employed in your office - 
yourself, as the CEO, I’m sure that there 
was job description that you went by; the 
comptroller was strictly responsible for the 
financial aspects of the office; and then the 
loans analyst, or an equivalent, who solely 
focused on the loans and/or reviewing the 
loans. If I said it in English, you were the 
executive officer of that office, there was a 

ᐃᕝᕕᑦ ᐊᖅᑯᓵᖅᓯᒪᔪᑦ ᑎᑎᖅᑲᐅᑏᓪᓗ 
ᑎᑎᖅᑲᐅᓯᖅᕖᓪᓗ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᓐ ᑕᐃᒃᑯᓄᖓ 
ᐊᑮᑦᑐᖅᑖᕈᒪᓯᒪᔪᑦ ᑎᑎᖅᑲᐅᑎᒋᔭᖏᑦ ᐊᒥᓲᒐᑎᒃ, 
ᐊᒥᓲᓗᐊᕐᕋᑎᓪᓗ. ᐊᒻᒪᓗ ᖃᐅᑕᒫᕌᓗᒃ 
ᐊᑭᓕᒃᓴᖅᑖᕈᒪᔪᓄᑦ ᑎᑭᑕᐅᕙᒐᓯ. ᓲᕐᓗ 
ᐱᕕᒃᓴᖅᑕᖃᑦᑐᐊᓘᔮᓚᐅᕐᕋᓗᐊᕐᒪᓐ 
ᖃᐅᔨᓴᖅᑎᐊᕆᐊᕋᓱᐊᒃᑲᓂᕐᓂᕐᒧᑦ 
ᖄᖏᖅᑎᑕᐅᑐᐃᓐᓇᖃᑦᑕᖅᑐᕕᓂᐅᔫᔭᖅᖢᑎᒃ.  
 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ, ᑖᒃᑯᐊ ᑕᐅᑐᒃᖢᒋᑦ ᐃᓕᖅᑯᓯᐅᓚᐅᖅᑐ 
ᐃᓱᒪᑕᐅᑎᓪᓗᑎᒃ ᑕᐃᑲᓂ ᐊᐅᓚᑦᑎᔨᐅᑎᓪᓗᑎᓐ, 
ᖃᓄᑭᐊᖅ ᓴᓇᔪᑦ ᑕᐃᑲᓂ ᓯᐊᓛᑎᓪᓗ ᐃᕝᕕᓪᓗ 
ᖃᓄᖅᑑᕆᐊᕐᓂᐊᖅᑐᓯ ᐱᓇᓱᐊᕈᓯᐅᑉ 
ᐱᒋᐊᓕᓵᓂᖓᓂᓘᓐᓂᑦ ᖃᐅᑕᒫᓪᓘᓐᓃᑦ 
ᐋᖓᐃᔭᖃᑎᒌᑦᖢᑎ ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᕐᕋᓱᐊᕐᓂᕐᒧᑦ 
ᑲᑎᒻᒪᖃᑎᒌᖃᑦᑕᓚᐅᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᒪᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ. ᑭᓱᒥᒃ ᑭᓯᐊᓂ 
ᐱᑕᖃᓕᕌᖓᓐ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᑲᑎᑎᓐᓇᓱᖃᑦᑕᓚᐅᖅᑕᕗᑦ. ᑭᓯᐊᓂ 
ᑲᑎᒪᓪᓚᕆᐊᓗᓐᖏᓪᓗᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᒍᑦ 
ᑕᕝᕙᓂᑦᓴᐃᓐᓇᖅ ᑎᑎᕋᖅᕕᖃᕋᑦᑕ ᑲᑎᑦᑐᓇᖅᓯᔭᕌᖓᑕ 
ᑲᑎᖃᑦᑕᓚᐅᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
 
 
ᐊᓚᕋᓚᒃ: ᐃᓛᖑᒐᓗᐊᖅ ᑕᐃᒃᑯᐊ ᓲᕐᓗ ᑖᒃᑯᐊ 
ᓴᓇᓚᐅᖅᑐ ᑎᓴᒪᐃᓐᓇᐅᒻᒪᑕ ᐱᓕᕆᓪᓚᕆᑦᑐᐊᓗᐃᑦ 
ᑕᐃᑲᓂ ᑖᒃᑯᓂᖓᓗᒃᑖᖅ ᒥᐊᓂᖅᓯᔭᕆᐊᖃᑦᑐᑎᒃ 
ᑲᒪᔭᕆᖃᑦᖢᑎᓪᓗ. ᐆᒪ ᐱᓕᕆᐊᔅᓴᖏᑦ, ᓲᕐᓗ ᐃᕝᕕᑦ 
CEO-ᖑᓪᓗᑎᑦ ᐱᓕᕆᐊᔅᓴᖏᓪᓕ ᑕᒪᒃᑮᒻᒪᑕ 
ᑖᒃᑯᓂᖓᓗᒃᑖᖅ ᐱᓕᕆᕝᕕᐅᔪᓂ ᑮᓇᐅᔭᓕᕆᔨᖃᑦᑐᓯᓗ, 
ᑮᓇᐅᔭᓂᒃ ᑲᒪᑐᐃᓐᓇᑎᐊᖅᑐᓂᒃ ᐃᖏᕋᓂᓯᓐᓂᓪᓗ.  
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᐊᑮᑦᑐᖅᑖᕋᓱᒃᑐᐃᓐ ᐊᑮᑦᑐᓂᒃ 
ᑐᒃᓯᕋᖅᑐᐃᓐ ᖃᓄᖅ ᐱᕚᓪᓕᐅᑕᐅᓇᔭᕐᒪᖔᑕ ᑖᒃᓱᒧᖓ 
ᐊᑮᑦᑐᖅᑖᕋᓱᒃᑐᒧᑦ ᖃᐅᔨᓴᖅᑎᐅᔪᐃᓐ ᕿᒥᕐᕈᓇᒃᑎᐅᔪᐃᑦ 
ᑕᐃᑯᓇᓐᒐᑦ. ᓲᕐᓗ ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᕋᔭᕋᒪ Executive 
Officer-ᖑᓚᐅᕐᕋᕕᓐ ᑕᐃᒃᑯᐊᓗ Comptroller-
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comptroller and I’m sure that they reported 
to you about what was happening in their 
department. There was also an investment 
person in there that made sure that all of 
the policies, rules, and laws were abided 
by.  
 
Looking at all of that, were there any 
individuals, including you, who were 
performing duties that weren’t in their job 
description? From your point of view, did 
you think that you had enough employees 
working in your department, or did you 
require additional PYs in your office? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Orecklin.  
 
Mr. Orecklin: I think it would be difficult 
to find any civil servant who was not 
anxious to get more staff into an office. 
Clearly, we didn’t do as well as we should 
have in some of the administration. I would 
have liked to have done more travel to the 
communities, very definitely. And yes, 
more staff would have been very useful in 
reviewing the loan documentation and 
making sure that was in better shape than it 
was. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Alagalak.  
 
Mr. Alagalak: Thank you, Mr. Orecklin. 
In my view, I see that there were lots of 
problems. There were all kinds of areas 
where it needed attention in the office. You 
answered my question right but there 
seems to be a lot of work requiring 
attention in your office, that require 
specialized staff, or some of your staff 
weren’t really assigned to some of the tasks 
that were to be worked on or being done.  
 
I have a little difficulty of picturing you as 

ᖑᓚᐅᖅᑐᓐ ᑮᓇᐅᔭᓯ, ᑮᓇᐃᔭᐃᓪᓗ 
ᖃᓄᐃᓕᖓᒍᓯᖏᓐᓂᒃ ᐅᓂᒃᑳᓕᐅᖅᐸᓪᓕᐊᔪᑦ ᐊᒻᒪᓗ 
ᐃᓕᓐᓄᑦ ᐅᓂᒃᑳᖃᑦᑕᓚᐅᖅᑐᓇᐅᓴᓪᓗᑎᒃ. ᐊᒻᒪᓗ 
ᑖᒃᑯᐊ ᓲᕐᓗ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ, investment-ᒐᓚᓐᓂᒃ 
ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᕋᔭᕈᒪ ᓈᒻᒪᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ 
ᐱᖅᑯᓯᐅᔪᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᔅᓴᐃᑦ ᒪᓕᒐᓱᐊᖅᖢᒋᑦ 
ᓈᒻᒪᐅᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ.  
 
ᐆᑦᑐᕋᖅᑐᐃᓐ ᑕᒪᒃᑯᐊ ᑕᐅᑐᒃᑎᐊᕋᓱᐊᖅᖢᒋᑦ 
ᑕᒪᒃᑯᐊᓗᒃᑖᑦ ᓲᕐᓗ ᐊᑯᓐᓂᖏᓐᓂᑲᓐᓂᖅ 
ᐱᓕᕆᐊᔅᓴᕆᓇᔭᓐᖏᖑᐊᖅᑕᓐᓂᒃ ᐃᕝᕕᑦ ᐅᕝᕙᓘᓐᓂᑦ 
ᑕᐃᒃᓱᒪ ᑮᓇᐅᔭᓕᕆᔨᐅᑉ ᐱᓕᕆᐊᔅᓴᕆᖏᑕᖏᓐᓂᒃ 
ᓲᕐᓗ ᑕᐃᑯᖓᓪᓚᕆᒃ ᑐᕌᖏᑦᑐᓂᒃ ᐅᕝᕙᓘᓐᓂᑦ ᑖᒃᑯᐊ 
ᐱᓇᓱᒋᔭᒐᓐ ᑕᒪᒃᑯᓂᖓ ᐊᑮᑦᑐᖅᑖᕋᓱᒃᑐᐃᑦ 
ᐱᖅᑯᓯᕆᔭᖏᓐᓂᒃ ᓱᓇᒃᑯᑖᖏᓐᓂᓪᓗ ᑲᒪᔭᕆᐊᖃᑦᑐᐃᓐ 
ᐃᒫᒃ ᐱᓕᕆᐊᔅᓵᓗᓐᓂᒃ ᐱᓕᕆᔨᖃᖏᑦᑐᓂᒃ 
ᐊᑯᓐᓂᑎᓐᓂ ᖃᑦᑎᑲᓐᓂᓐᓂᐅᔮᖅᑐᖅ ᐊᒥᒐᔅᓯᓚᐅᖅᐱᓯ 
ᐱᓕᕆᒃᑲᓐᓂᕋᔭᖅᑐᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᒃᓴᓂᒃ 
ᐋᖅᑭᐅᒪᓐᖏᔾᔪᑕᐅᓗᐊᖅᑐᓂᒃ ᑲᒪᔨᐅᒐᔭᖅᑐᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐅᓄᖅᓯᒋᐊᖅᑎᑦᑎᒍᒪᐃᓐᓇᓲᖑᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᕕᒻᒥᓂᒃ 
ᑎᑎᕋᕐᕕᒻᒥ ᐊᐅᓚᑦᑎᑎᐊᖃᑦᑕᓚᐅᓐᖏᑦᑐᒍᑦ 
ᒪᒥᐊᓇᖅᑑᖅ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓄᐊᕐᓂᖅᓴᐅᒍᒪᒐᔭᖅᑐᖓ 
ᐊᒻᒪᓗ ᐱᐅᒋᓂᖅᓴᐅᒐᔭᖅᖢᒍ ᐅᓄᒃᑲᓐᓂᓚᐅᖅᐊᑕ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᕿᒥᕐᕈᓇᑦᑕᐅᒍᓐᓇᓂᐊᕐᒪᑕ 
ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᕈᔪᐃᑦ ᐊᖅᑯᓵᖅᑕᕗᑦ ᐊᒻᒪᓗ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓂᖅᓴᐅᓂᐊᕐᒪᑕ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
 
 
ᐊᓚᕋᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᐅᕙᖓᓕ ᑕᑯᓐᓇᖅᑕᖓᒍᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᕐᔪᐊᒻᒪᕆᐋᓘᕙᓗᑦᑐᐃᑦ ᑎᑎᕋᕐᕕᓯ 
ᐃᓗᐊᓂ ᑭᓯᐊᓂᓕ ᑕᐃᒪᐃᑦᑑᒐᓗᐊᖅᑎᓪᓗᒍ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᑭᐅᑦᑎᐊᕋᓗᐊᖅᑐᑎᓪᓗ.  
ᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᓖᑦ ᐅᓄᖅᑐᐋᓘᔮᕐᒪᑕ 
ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓕᕆᔨᓄᓪᓘᓐᓃᑦ ᑲᒪᒋᔭᐅᓗᑎᑦ 
ᐊᒻᒪᓘᓐᓃᑦ ᐃᓚᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑦ ᐊᓯᖏᓐᓄᑦ 
ᐃᓕᒍᒥᓇᓪᓗᐊᕋᓗᐊᖅᑐᑎᑦ ᐊᓯᐊᓄᑦ ᐃᓕᔭᐅᓯᒪᔪᑦ.  
 
ᑕᑯᓐᓇᓐᖑᐊᕈᓐᓇᖏᑦᑐᖓ ᐃᕝᕕᑦ 
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a very high professional. Professionals, 
every one of them in your office, have 
certain jobs that they must attend to, 
including applications, negotiations, 
especialy looking after the files, and 
categorizing all of the information required 
on each of those files, besides having to 
look after your own travel arrangements, 
the boards’ travel arrangements, and all of 
that stuff.  
 
Was it the cause of misunderstanding, or 
lack of assignment for the staff to certain 
jobs by you, causing them to drift away 
from doing all of the assignments, or jobs 
that were to be looked after? I hope I 
explained my question. You know, it’s 
very difficult for me to try and get you to 
see the whole picture of what I’m driving 
at.  
 
I see some problems where you might have 
had some comptroller assistant or an 
investment group in your office, or a 
special assistant to look after some of these 
backlogs of requirements that the files 
needed. What was the real problem that 
you see to maximize the ability of the 
NBCC to show the government that the job 
was being done? According to the auditor’s 
report, there were many areas lacking 
attention. (interpretation) Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Orecklin.  
 
Mr. Orecklin: I take the points made in the 
Auditor General’s Report very personally. I 
see that there are many things that we did 
not do to the proper standard. I want to 
assure all of the members that we worked 
extremely hard. Mr. Voakes, in particular, 
put in extraordinary number of hours and I 
remember being criticized at one point for 
paying him overtime for the number of 

ᐊᔪᓐᖏᑐᕐᔪᐊᒻᒪᕆᐅᑎᓪᓗᑕ ᑕᐃᒃᑯᐊᓕᒫᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑦ ᐃᖅᑲᓇᐅᔮᖃᐅᕐᒪᑕ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᓂᑦ ᑲᒪᒋᔭᕆᐊᖃᕐᖢᓂᔾᔪᓪᓗ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᖏᑕ ᐃᓗᐊᓃᑦᑐᑦ 
ᐃᓚᒋᔭᐅᖃᑕᐅᓗᑎᑦ ᐋᔩᖃᑎᒌᓐᓂᖅ ᐊᒻᒪᓗ 
ᕿᒥᕐᕈᓇᓐᓂᖅ ᑕᒪᒃᑯᓂᖓ ᑕᑕᑎᖅᑕᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ 
ᐊᑐᖅᑐᐊᕈᒪᔪᑦ ᐸᐃᑉᐹᖁᑎᖏᓐᓂ ᒪᑯᐊᓗ 
ᑐᖅᑐᖅᑕᐅᔭᕆᐊᖃᕐᑐᑎᑦ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅ 
ᖃᖓᑦᑕᐅᓯᕆᐊᖃᕐᓂᕈᕕᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ 
ᐊᐅᓪᓚᕆᐊᖃᖔᕋᑕ ᑕᒪᒃᑯᐊ ᐃᓘᓐᓇᖏᑦ 
ᑲᒪᒋᔭᐅᖃᑦᑕᕆᐊᖃᓚᐅᖅᓯᒪᒻᒪᑕ.  
 
 
ᖃᓄᖅ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐋᓗᒻᒧᑦ ᑎᑭᑦᑐᕕᓂᐅᕕᓯ 
ᑐᑭᓯᐊᖃᑦᑕᐅᑎᔪᓐᓃᕐᓂᕋᔅᓯᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᖃᑦᑕᖏᓐᓂᖏᓐᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᕆᓐᖏᑕᖏᓐᓂ 
ᐱᓕᕆᖃᑦᑕᓕᕐᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᕆᔭᐅᓪᓗᐊᖅᑐᑦ 
ᑐᑭᓯᓇᖅᓯᑦᑎᐊᕋᓗᐊᖅᐳᖃᐃ. 
 
 
 
ᐅᕙᖓᓕ ᑐᕌᒋᓇᓱᒃᑕᓐᓂ ᑕᑯᕐᕈᔾᔨᒍᓐᓇᐃᓕᒐᒪ 
ᐃᑲᔪᖅᑎᖃᓪᓗᐊᕐᓂᕋᓗᐊᖅᐸᖃᐃ? ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ 
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᐱᓕᕆᐊᕆᔭᐅᔪᓐᓇᖅᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᒪᑯᐊ ᑭᖑᕙᖅᓯᒪᓗᐊᓕᖅᑐᑦ ᐸᐃᐹᕈᔪᐃᑦ? ᑭᓱᒥᑦ 
ᐱᔾᔪᓯᖃᕐᑐᓯ ᑎᑎᕋᕐᕕᓯᓐᓂ ᐋᖅᑭᔅᓯᒪᓐᖏᓗᐊᓚᐅᖅᐱᓯ? 
ᒐᕙᒪᒃᑯᑦ ᖃᐅᔨᓂᐊᕐᒪᑕ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᔭᓯ 
ᓵᓐᖓᔭᐅᓐᖏᓗᐊᖅᑐᐋᓘᓕᓚᐅᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ ᐅᓄᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
 
 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑕᐃᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᕆᔭᖓᑦᑕ ᐃᓗᐊᓃᑦᑐᑦ. 
ᑕᒪᒃᑯᐊ ᑐᑭᓯᑦᑎᐊᑕᒃᑲ ᐅᕙᓐᓄᓪᓗ ᑎᒃᑯᐊᖅᑐᖅᖢᑎᑦ 
ᐊᒃᓱᕈᖅᑐᖅᔪᐊᒻᒪᕆᐊᓘᖃᑦᑕᓚᐅᖅᑐᒍᑦ 
ᐅᓄᖅᑐᕐᔪᐊᒻᒪᕆᓐᓂ ᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓚᐅᖅᓯᒪᔪᖅ 
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hours and wondering why he had to work 
so hard.  
 
Not only did we have to go back and work 
on old files, and I can give you my word 
that many of the older files were in very 
poor shape, but the increments in new loan 
applications was extremely high and we 
had a very high work load. Could we have 
used more staff? Without doubt. I’m not 
sure what else... have I answered your 
question? Perhaps, I should ask that, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Alagalak.  
 
Mr. Alagalak: Yes, Mr. Orecklin, thank 
you for your answer. I have one more little 
question to a different person, Mr. 
Orecklin, a question for Mr. Voakes. I have 
a very small question. 
 
I have noticed in the information that the 
NBCC has its own legal advisor or a 
lawyer that you people used, or have 
contact with now and then whenever time 
you need some assistance. Did he have the 
copies of all the NBCC policies, objectives 
and guidelines, or even the Act? Did he 
have on-hand all of that information? To 
Mr. Voakes. (interpretation) Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Alagalak. Mr. 
Voakes.  
 
Mr. Voakes: With all of my dealings with 
the legal advisor, he indicated to me that he 
was very well versed in our Act, in the 
policies and procedures. It was under my 
understanding that Mel had forwarded the 
Act to him for review and certain areas that 
needed clarification; we were speaking to 
him on a daily basis to clear up some of the 
wording so that we had a clear 

ᐃᓛᓐᓂᑯᓪᓗ overtime ᐊᑭᓕᖃᑦᑕᓚᐅᖅᖢᒍ.  
 
 
 
 
ᑕᐃᒃᑯᐊ ᓄᑕᐅᓐᖏᑦᑐᑦ 
ᐱᓕᕆᐊᕆᖃᑦᑕᕆᐊᖃᓚᐅᕐᒥᔭᕗᑦ ᑕᐃᒃᑯᐊ 
ᓄᑕᐅᓐᖏᑐᑦᑕᐅᖅ ᐋᖅᑭᓱᑦᑎᐊᖅᓯᒪᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ 
ᑭᓯᐊᓂ ᓄᑖᑦ ᐊᑐᖅᑐᐊᕈᒪᔪᑦ. ᐄ, ᐱᔭᕆᐊᑐᓚᐅᖅᑐᑦ. 
ᑭᐅᕗᖓᖃᐃ? ᑖᓐᓇᖃᐃ ᐊᐱᕆᒍᒃᑯ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐊᓚᕋᓚᒃ. 
 
ᐊᓚᕋᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᐊᑕᐅᓯᕐᒥᑦ 
ᐊᐱᖅᑯᑎᓴᖃᒃᑲᓐᓂᕈᒪᒐᒪ ᐊᓯᐊᓄᑦ ᐊᓯᐊᓄᖔᖅ, ᒥᔅᑕ 
ᕗᐊᒃᔅ, ᓇᐃᑦᑐᑯᓗᒃ.  
 
 
 
 
ᑕᐃᒃᑯᐊ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ 
ᑯᐊᐳᕇᓴᓐᑯᖏᓂᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᖃᑦᑕᕐᒪᑕ 
ᐅᖄᓚᐅᕕᒋᔭᐅᓚᐅᖃᑦᑕᕐᓂᐊᖅᑐᒥᒃ 
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓕᕌᖓᒥᒃ. ᑕᐃᒃᑯᐊ ᓄᓇᕘᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ ᑯᐊᐳᕇᓴᙵᑦᑕ 
ᑭᓱᓕᒫᖏᓐᓂᒃ ᐱᓯᒪᓚᐅᖅᐸᑦ ᒪᑯᓂᖓ ᒪᓕᒐᕈᔪᓐᓂᒃ 
ᑐᑭᒧᐊᕈᑏᑦ ᑐᕌᒐᒃᓴᖏᓐᓂᒡᓗ ᐊᓯᖏᓐᓂᒡᓗ, 
ᐱᓯᒪᓚᐅᖅᐸᑦ ᑕᐃᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ. ᒥᔅᑕ ᕘᒃᔅ. 
 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᖢᒋᑦ ᐅᖃᓚᐅᖅᓯᒪᔪᖅ 
ᐊᒃᓱᐊᓗᒎᖅ ᑐᓴᐅᒪᑎᑕᐅᑦᑎᐊᓚᐅᖅᑐᖅ ᐱᖁᔭᕐᔪᐊᑦᑕ 
ᒥᒃᓵᓄᑦ, ᐊᐅᓚᔾᔪᑎᑦᑕ, ᒪᓕᒐᐃᑦ, ᒪᓕᒋᐊᓖᓪᓗ, ᐊᒻᒪᓗ 
ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ, ᑕᐃᒃᑯᐊ ᐱᖁᔭᖅᔪᐊᑦ 
ᐊᔾᔨᖏᓐᓂᒃ ᑕᐃᑯᖓ ᓇᒃᓯᐅᔾᔨᓚᐅᖅᑐᖓ ᐃᓚᖏᓪᓗ 
ᑕᐃᒃᑯᐊ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᔭᖏᑦ ᖃᐅᑕᒫᐸᓗᑦᑎᐊᖅ 
ᐅᖄᓚᕕᒋᖃᑦᑕᓚᐅᕋᑦᑎᒃᑯ, ᐅᖃᓪᓚᖃᑎᒌᖃᑦᑕᓚᐅᕋᑦᑕ 
ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᖅᑕᖏᑦ ᑲᒪᒋᓪᓗᑎᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᑉ 
ᐃᓗᐊᓃᑦᑐᑦ, ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᑦ ᐅᖃᐅᓯᖏᑦ 
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understanding of the meaning of particular 
words within the Act.  
 
So it was my understanding that the legal 
counsel was very well informed with 
respect to the policies and procedures of 
the Acts and any of the relevant Acts that 
would have influenced any of the policies 
or procedures. Thank you.  
 
Chairman: Thank you, Mr. Voakes. 
Before I go to Mr. Curley, I just have a 
couple questions just to follow-up on that. 
Maybe I’ll ask Mr. Orecklin.  
 
The legal counsel that was used by the 
corporation, and Mr. Voakes just indicated 
that he was aware and had a copy of the 
Act and he was well versed on the policies 
and procedures of the corporation; with 
that, then, to me, that would indicate that 
he had been forwarded copies of all 
policies and procedures, as well as the Act, 
in order for him to be well versed in it. 
Would that be a correct assumption that 
that information was forwarded on to the 
legal counsel? Mr. Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
To the best of my knowledge, he had all of 
the above. On the Act, the questions we 
were asking him were extremely detailed. I 
remember spending way too much time on 
the definition of an “and” or an “or,” for 
example. It was also in company and they 
were appointed our official counsel during 
my tenure. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. 
Aside from that, he was also sent copies of 
all the policies that the corporation had and 
the regulations as well. Would that be a 
correct assumption? Not just the Act he 
was sent but all of the policies and 
procedures that were followed, would that 
be correct? Mr. Orecklin.  

ᐅᖃᐅᓯᖅᑕᖏᑦ ᐊᑐᖅᑕᐅᔪᑦ ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᓂ, 
ᑐᑭᖏᑦ ᓇᓗᓇᐃᔭᓚᐅᖅᓯᒪᓪᓗᑎᒃᑯᑦ.  
 
ᑐᓴᐅᒪᑦᑎᐊᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᓐᓇ ᐊᑐᐊᒐᑦᑕ ᒥᒃᓵᓄᑦ, 
ᒪᓕᒐᐃᑦ ᒥᒃᓵᓄᑦ, ᐱᖁᔭᕐᔪᐊᑉ ᒥᒃᓵᓄᑦ, ᐊᒻᒪᓗ 
ᐊᓯᓕᒫᖏᓐᓂᒃ ᐱᖁᔭᕐᔪᐊᕐᒥᒃ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᒃ 
ᑮᓇᐅᔭᒃᑯᕖᑦ ᑯᐊᐳᕇᓴᙱᓐᓂᒃ ᐊᑦᑐᐃᓂᖃᖅᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ 
ᓂᓪᓕᖅᑎᓚᐅᙱᓐᓂᖏᓐᓂ, ᑖᓐᓇ 
ᐅᐃᒍᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᓵᕋᒃᑯ ᐊᐱᖅᑯᑎᒋᔭᖓᑦ. ᐃᒻᒪᖃ 
ᒥᐅᓪ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᐊᐱᕆᒍᒃᑯ.  
 
 
 
ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑕᐃᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎ 
ᑯᐊᐳᕇᓴᓐᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᒥᔅᑕ 
ᕘᒃᔅ ᐅᖃᖅᑲᐅᒻᒪᑦ ᖃᐅᔨᒪᑦᑎᐊᓚᐅᖅᑐᕉᖅ ᐱᖁᔭᕐᔪᐊᑉ 
ᐊᔾᔨᖏᓐᓂᒃ ᐱᓯᒪᓪᓗᓂ ᒪᓕᒐᓂᒃ, ᑐᕌᒐᒃᓴᓂᒃ, 
ᑭᓱᓗᒃᑖᓂᒃ; ᑕᐃᒪᐃᑦᑑᒻᒪᑦ, ᐊᐅᓪᓚᖅᑎᕕᐅᓚᐅᕐᓂᕆᕙ 
ᐊᑐᐊᒐᑦ, ᐱᖁᔭᕐᔪᐊᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ 
ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕐᒪᑦ ᑭᓱᓂᒃ ᒪᓕᒋᐊᖃᕐᒪᖔᑦ ᑖᒃᑯᐊ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂ ᑮᓇᐅᔭᒃᑯᕖᑦ 
ᑯᐊᐳᕇᓴᓐᑯᖏᓐᓂᒃ? ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔭᒃᑯᑦ, ᐃᓘᓐᓇᖏᑦ ᑕᒪᒃᑯᐊ ᐱᓯᒪᓚᐅᖅᓯᒪᔭᖏᑦ 
ᐱᖁᔭᕐᔪᐊᑦ ᒥᒃᓵᓄᑦ ᑕᐃᒃᑯᐊ 
ᐊᐱᖅᑯᑎᒋᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᓲᕐᓗᒃ ᐊᒻᒪᓗ 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᐅᓯᖅᑕᑯᓗᐊ ᐊᑐᖅᑎᓪᓗᒋᑦ 
ᒪᓕᒐᖅᑎᒍᑦ ᐱᕐᔪᐊᖑᓂᖏᑦ ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ 
ᑕᐃᒃᑯᐊ ᐊᑯᓂᐊᓗᒃ ᑲᒪᒋᖃᑦᑕᓚᐅᖅᓯᒪᔭᕗᑦ ᑐᑭᓯᓇᓱᒧᑦ 
ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᓃᑦᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᑦᑕᐅᖅ 
ᐊᔾᔨᖏᖅᑲᐃ ᓇᒃᓯᐅᔾᔭᐅᓐᓂᕆᕙᑦ? ᒪᓕᒐᐃᑦ, ᐊᓯᖏᓪᓗ? 
ᑕᐃᓐᓇ ᐱᖁᔭᕐᔪᐊᑐᐊᖑᙱᑦᑐᖅ ᐊᓯᖏᑦᑕᐅᖅ 
ᐊᑐᐊᒐᐃᑦ, ᒪᓕᒐᐃᑦ ᑕᒪᒃᑯᐊᕈᔪᐃᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᓚᐅᕆᕚᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ? ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
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Mr. Orecklin: I can’t remember 
specifically sending him those things but I 
can’t deny that I didn’t. I’m sorry. Thank 
you.  
 
Chairman: Thank you, Mr. Orecklin. I 
know earlier you had indicated that you 
went to the board and recommended to the 
board that all of the policies be put aside. 
I’m just wondering if we could get a 
rationale as to why you would recommend 
to the board that all of the policies that you 
have been following be put aside if you 
didn’t have anything else there to take its 
place. Mr. Orecklin.  
 
Mr. Orecklin: Mr. Chairman, I have to 
admit that was not one of the smartest 
moves I’ve ever made in my life and I 
regret that I did that. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. I 
guess once that was done, did the board… 
maybe I’ll ask Mr. Hanson then: when that 
recommendation came forward to the 
board, did the board go along with the 
recommendation brought forward by the 
CEO to disregard and put aside the policies 
that they had been using? Mr. Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I, 
again, don’t recollect but I would think the 
board would definitely still keep the 
policies and procedures from the 
NWTBCC still in place. I know it was put 
on hold at one meeting so we could discuss 
it, and perhaps, bring it forward to the 
Assembly with changes to meet Nunavut’s 
needs. I don’t think it was ever set aside. It 
was always there and had to be followed 
for all loans in the future. That’s my 
recollection, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. The 

 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ’, ᐃᖅᑲᐅᒪᙱᑦᑐᖓ 
ᑕᐃᒃᑯᓂᖓ ᐊᐅᓪᓚᖅᑎᑦᑎᓗᖓ ᑭᓯᐊᓂ -
ᙱᑦᑑᒍᓐᓇᕐᒥᔪᖓ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᐅᐊᑦᑎᐊᒃᑲᓐᓂᖅ ᐅᖃᖅᑲᐅᒐᕕᑦ ᑲᑎᒪᔨᓅᓚᐅᕐᓂᓐᓂ 
ᐊᑐᓕᖁᔭᓕᐅᖅᖢᑎᒡᓗ ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᓕᒫᑦ 
ᓴᓂᕐᕙᖅᑕᐅᖁᓪᓗᒋᑦ, ᓱᒻᒪᓪᓕᑭᐊᖅ 
ᐊᑐᓕᖁᔭᓕᐅᕋᔭᖅᐱᑦ ᑲᑎᒪᔨᓄᑦ ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᓴᓂᕐᕙᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᓯᖏᓐᓂᒃ 
ᐱᑕᖃᒃᑲᓐᓂᙱᑦᑎᓪᓗᒍ? ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᓐᓇ 
ᐱᐅᓂᖅᐹᖅ-ᑕᒻᒪᕐᓃᓚᙲᑐᐃᓐᓈᕐᔪᑯᓗᑐᐃᓐᓇᖅᑐᕐᖑᓇ 
ᑭᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇᐅᖕᒪᑦ ᒥᔅᑕ 
ᕼᐊᓐᓴᓐᖃᐃ ᐊᐱᕆᓗᒍ ᑖᓐᓇ ᐊᑐᓕᖁᔭᖅ 
ᐃᓕᒃᓯᖕᓄᐊᖅᑕᐅᖕᒪᑦ ᐊᑐᐊᒐᐃᑦ ᐊᑐᕈᓐᓃᖁᓪᓗᒋᑦ 
ᐃᓱᒪᒋᔭᐅᖁᙱᓪᓗᒋᓪᓘᓐᓃᑦ ᖃᓄᐃᓕᓐᓂᖅᑭᓯ? ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ. 
 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᐅᒪᙱᑦᑐᖓ ᑭᓯᐊᓂᓕ ᑲᑎᒪᔩᑦ ᐊᑐᐊᒐᕐᓂᑦ ᓱᓕ 
ᒪᓕᒐᓂᒡᓗ ᐱᓯᒪᐃᓐᓇᕋᔭᖅᑐᒃᓴᐅᔪᑦ. ᑕᐃᒃᑯᐊ 
ᓄᖅᑲᖓᑎᑕᐅᑲᐃᓐᓇᓚᐅᖅᓯᒪᔪᑦ ᐊᑕᐅᓯᐊᖅᖢᑕ 
ᑲᑎᒪᓪᓗᑕ ᑖᒃᑯᐊ ᑲᑎᒪᔾᔪᑎᒋᓂᐊᕋᑦᑎᒃᑯ ᐃᒻᒪᖄᓗ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᑐᓂᖅᑯᑎᒋᓗᑎᒃᑯ ᐊᓯᔾᔨᒐᓛᓪᓗᑎᒃᑯ 
ᓄᓇᕗᑦ ᑭᓐᖒᒪᔭᖏᑦ ᓴᖅᑭᑕᐅᔪᓐᓇᓂᐊᕐᒪᑕ. ᑭᓯᐊᓂᓕ 
ᐊᑐᕈᓐᓃᖅᑑᓚᐅᓐᖏᑦᑐᖅ ᐊᑐᕆᐊᖃᓚᐅᕋᑦᑎᒃᑯ 
ᓯᕗᓂᔅᓴᒧᓪᓗ ᐃᖏᕐᕋᔾᔪᑎᒋᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ ᐃᖅᑲᐅᒪᔭᒃᑯᑦ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
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question then is, especially with one topic 
that was discussed quite a bit earlier - the 
definition of related companies - and that 
there was no policies in place and I think 
it’s very clear, we have been provided with 
a copy of that policy, and it clearly states 
there was a policy and what it was. Given 
that, Mr. Orecklin, and in those particular 
cases, do you recall the legal counsel 
looking at that policy, or questioning, or 
raising that issue of related companies as 
outlined in the policies of the corporation? 
Mr. Orecklin. 
 
Mr. Orecklin: Mr. Chairman, no, I do not 
remember specifically. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Orecklin. It 
was also indicated earlier, I can’t remember 
by whom, too many answers and too many 
questions, but the board or the staff relied 
on an opinion from a legal opinion, and I’m 
just wondering if it was the legal opinion of 
the corporation’s lawyer on that specific 
issue that was brought forward to him on 
that particular loan. Mr. Orecklin.  
 
Mr. Orecklin: I wish I had access to the 
records so that I could check and find out 
what the stream of events were, so that I 
could answer more specifically to the 
committee but I’m afraid I do not have 
access and I’m afraid that I cannot 
remember. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. 
Maybe I’ll just ask Ms. Charron then, in 
your review of those particular files, was 
there an opinion provided to the 
corporation on that definition by their legal 
counsel, or was it the corporation’s legal 
counsel, or was it the applicants’ legal 
counsel? Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 

ᑕᐃᒪᓕ ᐊᐱᖅᑯᑦ ᐅᓇᐅᓕᕆᕗᖅ ᐱᓗᐊᖅᑐᒥᑦ 
ᐅᖃᐅᓯᐅᖅᑲᐅᔪᖅ ᐅᐊᑦᑎᐊᓵᖅ ᐅᓪᓛᑲᓐᓂᖅ. ᑐᑭᖓ 
ᐊᒃᑐᐊᔪᖅ ᑲᒻᐸᑖᒃᑯᐊ ᐊᑐᐊᒐᖏᑦ ᐃᓕᒐᖓᓗᐊᕐᒪᖔᑕ 
ᑐᑭᓯᓇᖅᑐᖅ ᐊᑐᐃᓐᓇᕈᕐᕕᐅᓯᒪᔪᒍᑦ ᐊᔾᔨᖓᓂᑦ 
ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᒃᓴᐃᑦ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᖅ 
ᐊᑐᐊᒐᖅᑕᖃᓚᐊᕐᖓᑦ ᒪᓕᒐᒃᓴᓂᓪᓗ. ᑕᐃᒪᓕ 
ᑕᐃᒪᓐᓇᐃᑎᓪᓗᒍ ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᐅᒪᔭᖃᖅᐱᓪᓖ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᑐᐊᒐᓂᑦ 
ᐊᐱᖅᓲᑎᖃᓚᐅᕐᒪᖔᖅ ᑕᒪᓐᓇ ᐱᓪᓗᒍ ᑲᒻᐸᓂᐅᔪᑦ 
ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᓯᒪᔭᖏᑦ ᐊᑐᐊᒐᓂ ᐃᓕᖓᓪᓗᒋᑦ 
ᐊᑐᐊᒐᖓᓂᑦ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᕐᑐᑦ 
ᑮᓇᐅᔭᒃᑯᕕᐊᓂ? ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᖅᑲᐅᒻᒪᓐᖏᑦᑐᖓ ᐃᒃᓯᕙᐅᑖᖅ, 
ᐃᖅᑲᐅᒻᒪᓐᖏᑕᒃᑲ ᑖᒃᑯᓄᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᕆᒃᓕᓐ, ᖁᔭᓐᓇᒦᒃ 
ᐊᒻᒪ ᐅᖃᖅᑲᐅᒐᕕᑦ ᑭᓇᑭᐊᖅ ᐅᖃᖅᑲᐅᔪᖅ ᐊᒥᓱᐃᑦ 
ᑭᐅᔭᐅᖃᑦᑕᖃᐅᒻᒪᑕ ᐊᒥᓱᓪᓗ ᐊᐱᖅᑯᑕᐅᖃᑦᑕᖃᐅᒻᒪᑕ.  
ᑲᑎᒪᔩᓪᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᓘᓐᓃᑦ ᐃᓱᒪᒋᔭᐅᔪᓂᑦ 
ᒪᓕᒐᕐᓂᐊᖅᑎᓂᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕕᐅᔪᒪᖃᑦᑕᖅᓯᒪᒻᒪᑕ 
ᑖᒃᑯᐊᓕ ᒪᓕᒐᕐᓂᐊᑎᒃᑯᑦ ᐃᓱᒪᖏᓐᓂ ᐊᒻᒪᓗ 
ᐊᐱᖅᑯᑎᒋᓯᒪᔭᖏᑦ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔩᑦ 
ᓴᖅᑭᑎᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᓄᑦ 
ᑕᐃᒪᐃᓐᓇᐃᖃᑦᑕᖅᓯᒪᕙᑦ? ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᑐᖅ ᐱᔪᓐᓇᓚᐅᕐᓚᖓ 
ᑎᑎᕋᖅᓯᒪᔪᑐᖃᓂᑦ ᓱᓇ ᓴᖅᑭᓯᒪᓚᐅᕐᒪᖔᑕ 
ᑭᐅᔪᓐᓇᓂᖅᓴᐅᔪᓐᓇᕋᒃᑭᑦ ᑕᐃᒪᓐᓇ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᐱᓯᒪᓐᖏᓇᒃᑭᑦ ᑭᐅᔪᓐᓇᖏᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᐊᐱᕆᓂᐊᖅᐸᕋᖃᐃ ᒥᔅ ᓴᕌᓐ, ᖃᐅᔨᓴᐃᑎᓪᓗᓰ ᑕᐃᒃᑯᐊ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᐱᓪᓗᒋᑦ ᑖᓐᓇ ᑐᒃᓯᕋᐅᑕᐅᔪᖅ ᐱᓪᓗᒍ 
ᑯᐊᐳᕇᓴᒃᑯᑦ ᒪᓕᒐᓂᐊᕐᑎᒋᔭᖓᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᓐᓇ 
ᒪᓕᒐᓕᕆᔭᐅᔪᖅ ᑖᒃᑯᓄᖓ? ᒥᔅ ᓴᕌᓐ. 
 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑎᑎᖅᑲᓂᑦ 
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We do have correspondence with the legal 
counsel but we don’t know who requested 
the opinion. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. 
Whose opinion is it from? Is it from the 
corporation’s legal counsel? Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
It is from the appointed legal counsel of the 
corporation. Thank you.  
 
Chairman: Thank you, Ms. Charron. If it’s 
from the appointed legal counsel, I would 
assume then that that was requested from 
the corporation. Would that be a correct 
assumption, or is it the same legal counsel 
that was the legal counsel for the applicant 
as well? Is that why you’re not sure? Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
I’m afraid that we don’t have this 
information. Thank you.  
 
Chairman: Thank you, Ms. Charron. 
Would you be able to provide us with a 
copy of that, or is that something that we 
would have to ask the government officials 
if they would be willing to provide that to 
us? Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
You would have to ask the government 
officials to provide that legal opinion. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. I 
guess we’ll be doing that on Thursday. I 
guess I’m confused. If you have a legal 
opinion there, it should be addressed to 
somebody from somebody. To me that 
would say, okay, this is who’s asked for 
and this is who’s getting it. I’m kind of 
confused that if there’s correspondence 
there and a legal opinion there that… 

ᐱᓯᒪᔪᒍᑦ ᑕᐃᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎ ᐱᓪᓗᒍ 
ᖃᐅᔨᒪᓐᖏᑦᑐᒍᑦ ᑐᒃᓯᕋᖅᓯᒪᔪᖅ ᑕᒪᔅᓱᒧᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᓴᕌᓐ, ᖁᔭᓐᓇᒦᒃ. ᑭᓇ 
ᐃᓱᒪᒋᒪᓯᒪᔭᖏᑦ ᑖᒃᑯᓇᓐᖓᑦ ᓄᓇᕗᑦ ᓇᒻᒥᓂᖃᕐᑐᓄᑦ 
ᑮᓇᐅᔭᒃᑯᕕᒻᒦ NBCC-ᑯᓐᓂ? ᒥᔅ ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑕᐃᓐᓇ 
ᑎᒃᑯᐊᖅᑕᐅᓯᒪᔪᖅ ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᕐᑐᓂᑦ 
ᑮᓇᐅᔭᒃᑯᕕᖏᓐᓂ ᒪᓕᒐᕐᓂᐊᖅᑎ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᑕᐃᒪ 
ᑎᒃᑯᐊᖅᑕᐅᓯᒪᓐᓂᖅᑲᑦ ᑕᐃᒪᓕ ᓇᓚᐅᑦᑎᕗᒍᑦ 
ᑐᒃᓯᕋᐅᑕᐅᓯᒪᓂᕐᖓᑦ ᑖᒃᑯᓇᓐᖓᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᕐᑐᖅ ᑮᓇᐅᔭᒃᑯᕕᖓᓐᓂ ᐊᒻᒪ 
ᐊᔾᔨᓴᐃᓐᓇᖓᑦᑕᐅᖅ ᑕᐃᓐᓇ ᒪᓕᒐᓕᕆᔨᑦ 
ᒪᓕᒐᕐᓂᐊᖅᑎᒋᔭᐅᔪᖅ ᑕᐃᒃᑯᓄᖓ ᑐᒃᓯᕋᖅᑐᓄᑦ 
ᐊᑐᖅᑐᐊᕈᒪᓂᕐᒧᑦ, ᒥᔅᑕ ᓴᕌᓐ ᑕᐃᒪᐃᑦᑐᖅ? 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑐᓴᒐᒃᓴᐃᑦ ᐱᓯᒪᓐᖏᓇᑦᑎᒍ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕌᓐ. 
ᐊᑐᐃᓐᓇᕈᐃᔪᓐᓇᓂᐊᖅᐲᑦ ᐊᔾᔨᖓᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᐱᕆᔭᕆᐊᖃᕐᓂᐊᖅᐱᑎᒍᑦ ᒐᕙᒪᒃᑯᑦ ᐊᖓᔪᖅᑲᐅᑎᖏᑦ 
ᑖᒃᑯᓂᖓ ᐊᑐᐃᓐᓇᕈᐃᔪᓐᓇᕐᒪᖔᑕ? ᒥᔅ ᓴᕌᓐ. 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᔭᕆᐊᖃᕐᑕᓯ ᒐᕙᒪᒃᑯᑦ ᐊᖓᔪᖅᑲᐅᑎᖏᑦ 
ᐊᑐᐃᓐᓇᕈᕐᕕᐅᔪᒪᕕᒋᓗᒋᑦ ᑕᐃᒪᐃᓐᓇᐃᑦᑐᒥᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᓴᕌᓐ, ᖁᔭᓐᓇᒦᒃ. 
ᓯᑕᒻᒥᕐᒥ ᑕᐃᒪᐃᓕᐅᕐᓂᐊᖅᐳᒍᑦ ᖃᐅᑉᐸᑦ. 
ᓇᓗᓕᕈᑕᐅᖅᑰᕐᒪᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᐅᔭᕆᐊᖃᕐᑐᖅ 
ᑐᕌᖅᑎᑕᐅᓗᓂᑦ ᑭᓇᒧᒃᑭᐊᖅ ᑭᓇᒥᑦ. ᐅᕙᓐᓄᓪᓕ ᑖᓐᓇ 
ᓈᒻᒪᒐᔭᕐᒪᑦ ᑕᐃᒪ ᐊᐱᕆᓂᐊᕋᑦᑎᒍ ᐅᓇ ᑭᓇᐅᑉ 
ᐱᓂᐊᖅᐸᐅᒃ ᐃᒪᓐᓇ. ᑖᓐᓇ ᓇᓗᓕᕈᑎᒋᒐᒃᑯ 
ᑎᑎᖅᑲᐃᑦ ᒪᓕᒐᓕᕆᔩᓪᓗ ᐃᓱᒪᖏᑦ ᐃᒻᒪᖃ 
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maybe just an explanation of why you can’t 
determine who requested that opinion. Ms. 
Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
The correspondence we have on file is an 
email that is addressed to the corporation 
that requested the loan with a copy to an 
NBCC employee but we do not know who 
requested the opinion originally. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. 
Maybe, Mr. Orecklin, do you recall if you 
requested that opinion? Mr. Orecklin.  
 
Mr. Orecklin: Mr. Chairman, I’m sorry, I 
really cannot recollect the stream of the 
events through that case. It was a fairly 
long and involved thing and I don’t want to 
misrepresent anything. I believe you have 
something to say, Steve? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Hannah. 
 
Mr. Hannah: Mr. Chairman, if you can 
just confirm what legal opinion that we’re 
talking about, I think I may be able to shed 
some light. 
 
Chairman: Thank you, Mr. Hannah. I 
think it’s the opinion that Ms. Charron has 
that they have, in an email or something, 
referencing an email and related to the 
issue that was raised in the Auditor 
General’s Report of the two related 
companies each receiving more than the 
maximum allowed under the Act of $1 
million. I believe that’s the case and I don’t 
know if you can respond to that, if you 
were there or not. Mr. Hannah.  
 
Mr. Hannah: Mr. Chairman, there were 
two times, I think, that that was requested, 

ᐊᐱᕆᓗᑎᒃ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓐᖏᓚᑎᑦ ᑭᓇ 
ᑐᒃᓯᕋᓚᐅᕐᒪᖔᖅ ᐱᔪᒪᓗᓂ ᐃᓱᒪᒋᔭᐅᔪᒥᑦᓄ? ᒥᔅ ᓴᕌᓐ. 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑎᑎᖅᖃᐃᑦ ᐱᓯᒪᔭᕗᑦ ᐴᖅᓯᒪᔭᕗᑦ ᑐᕌᖅᑎᑕᐅᓯᒪᔪᖅ 
ᐅᑯᓄᖓ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒻᒥ 
ᑐᒃᓯᕋᖅᑐᖅ ᐊᑐᖅᑐᐊᕈᒪᓂᕐᒧᑦ ᐊᑦᔨᖓᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᑯᓄᖓ NBCC-ᑯᓐᓂᑦ ᑭᓇ 
ᐃᓱᒪᒋᔭᐅᔪᒥᒃ ᑖᒃᑯᐊ ᑐᒃᓯᕋᖅᓯᒪᔪᑦ ᑐᑭᓯᔪᒪᓪᓗᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᐃᒻᒪᖄ 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᐃᖅᑲᐅᒪᕖᓐ, ᑭᓇ ᑐᑭᓯᔪᒪᓪᓗᓂ 
ᑐᒃᓯᕋᓚᐳᖅᐸ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᒪᒥᐊᓇᖅ 
ᐃᖅᑲᐅᒪᓐᖏᑦᑎᐊᕐᕋᒪ ᑭᓇ ᐊᑦᔨᒋᓐᓂᒃ ᐱᓯᒪᒻᒪᖔᑕ 
ᐊᑯᓂᐊᓘᓕᕐᒪᓐ ᑕᐃᒪᓐᓇ ᑕᒻᒪᑎᑦᑎᔪᒪᓐᖏᓐᓇᒪ. 
ᐅᑉᐱᕈᓱᒃᑐᖓ ᑕᐃᒪ ᐅᓇ, ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᕼᐋᓇ. 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᓇᓗᓇᐃᕐᓗᒍ ᑖᒃᑯᐊ 
ᒪᓕᒐᓕᕆᔨᕐᒧᑦ ᐃᓱᒪᒋᔭᐅᓯᒪᔪᑦ ᐅᖃᕈᓐᓇᖅᐹ, 
ᒪᓕᒐᓕᕆᔨ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓇ, 
ᖁᔭᓐᓇᒦᒃ, ᑖᒃᑯᐊ ᒥᔅ ᓴᕌᓐ ᐃᓱᒪᒋᓯᒪᔭᖓ ᐅᖃᖅᑕᖓ 
ᑎᑎᖅᑲᑎᒍᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᒃᑐᐊᔪᑦ ᑕᒪᓐᓇ 
ᐱᑦᔪᑎᒋᓪᓗᒍ ᓴᖅᑭᑎᑕᐅᓯᒪᖅᑲᐅᔪᖅ ᑕᐃᒃᑯᓂᖓ ᒪᕐᕉᒃ 
ᑲᑉᐸᓂᐅᔫᒃ ᑖᒃᑯᐊ ᐊᑐᓂᒃ ᐅᖓᑕᐅᔾᔨᓪᓗᑎᒃ 
ᑐᒃᓯᕋᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᐱᔭᐅᔭᕆᐊᖃᑦᑐᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᒥᓕᐊᓐᑖᓚ ᐅᖓᑖᓄᑦ. ᑕᕝᕙ ᑖᓐᓇ ᐱᑦᔪᑕᐅᔪᖅ. 
ᑭᐅᔪᓐᓇᕐᒪᖔᕐᓂ ᖃᐅᔨᒪᖏᑦᑐᖓ. ᒥᔅᑕ ᕼᐋᓈ.  
 
 
 
 
 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᒪᕐᕈᐃᖢᑐᑎᒃ 
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once while I was CEO, to confirm whether 
or not they were two companies, and the 
comptroller would have requested it from 
Mr. Hopkins, who was our attorney at that 
time, and this would have taken place 
around the end of January and the first part 
of February in 2007, and I believe there 
was another time earlier than that but I was 
not privy to that.  
 
Chairman: Thank you, Mr. Hannah. 
That’s the one earlier and I think it’s the 
2005 loans that those are related to. I guess 
one would have to assume and that’s why I 
find this a little confusing, if legal counsel 
for the corporation had a copy of the Act, 
had a copy of the policies and procedures, 
and the policy in there on related 
companies is pretty clear, how come it 
almost would seem like the legal counsel 
didn’t use the guidelines, or the policies, or 
procedures that were set in place by the 
corporation?  
 
So I’m just wondering, at any time, was the 
legal counsel for the corporation advised 
that that policy had changed, or were they 
saying that policy should still be the same? 
So maybe I’ll just ask Mr. Orecklin that 
question.  
 
Mr. Orecklin: I’m sorry; at this point, I 
can’t shed any more light on this rather 
difficult question. I wish I could, Mr. 
Chairman, but I can’t. Thank you. 
 
Chairman: Thank you, Mr. Orecklin. 
Maybe I’ll just go down the line then and 
maybe someone will remember something. 
Mr. Hanson, are you aware of any times 
where the legal counsel for the corporation 
was advised of any changes in the policies 
and procedures of the corporation? Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 

ᑐᒃᓯᕋᖅᓯᒪᔪᖃᖅᓯᒪᔪᖅ ᐊᖓᔪᖅᑳᖑᑎᓪᓗᖓ 
ᑎᑎᕋᖅᕕᒻᒥ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑲᑉᐸᓂᐅᔫᒃ ᐱᓪᓗᒋᑦ. ᑕᐃᓐᓇ 
ᑮᓇᐅᔭᓕᕆᔨ ᑐᒃᓯᕋᖅᓯᒪᓚᐅᖅᑐᖅ ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᑕᐃᑲᓃᑎᓪᓗᒍ ᐊᒻᒪ ᔮᓄᐊᓕ ᓄᓐᖑᐊᓂ February-ᒥ 
ᐱᒋᐊᓕᖅᑎᓪᓗᒍ 07 ᐅᑭᐅᖓᓂ. ᑕᐃᒪ ᓯᕗᓂᐊᒍᑦᑕᐅᖅ 
ᐱᔪᖃᓚᐅᕐᒥᔫᒐᓗᐊᖅ ᑐᒃᓯᕋᖅᑐᓂᒃ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓇ. 
ᑕᕝᕙ ᑖᓐᓇ ᐊᒃᑐᐊᖂᖅᑐᖅ 2005 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒪᔪᒧᑦ. ᑕᕝᕙ ᑖᒃᑯᐊ ᐊᒃᑐᐊᖃᑎᒌᑦᑑᒃ 
ᑲᑉᐸᓂ, ᐃᓛᒃ ᑎᒦᖕ. ᑕᐃᒪᓕ ᐃᒪᓐᓇ 
ᓇᓚᐅᒃᑕᑐᐃᓐᓇᕐᓗᓂ ᓲᕐᓗ ᓂᕆᐅᓪᓗᓂ ᐅᓇ 
ᓇᓗᓕᕈᑎᒋᐊᔾᔪᑲᒃᑯ ᒪᓕᒐᓐᓂᐊᖅᑏᑦ ᐊᑦᔨᖓᓂᒃ 
ᐱᖁᔭᒥᒃ ᐱᓯᒪᒻᒪᑦ ᐊᑐᐊᒐᔅᓴᐃᓪᓗ ᒥᒃᓵᓄᑦ ᑎᑎᕋᖅᕕᐅᑉ 
ᐃᓗᐊᓂ ᐊᑐᐊᒐᐃᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒐᔅᓴᐃᑦ ᑲᑉᐸᓂᒧᑦ 
ᑐᑭᓯᓇᑦᑎᐊᕐᕋᓗᐊᕐᒪᑕ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ.  
ᓲᕐᓕ ᑕᐃᒪ ᐃᒪᓐᓇᐃᖅᑰᔨᒻᒪᑦ ᒪᓕᒐᓕᕆᔨ, 
ᒪᓕᒐᓐᓂᐊᖅᑎ ᑖᒃᑯᓂᖓ ᐊᑐᐊᒐᓂᒃ ᒪᓕᒐᔅᓴᓂᒃ 
ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒻᒧᑦ 
ᐃᓕᖓᔪᑦ.  
 
ᑕᐃᒪᓕ ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᑖᓐᓇ ᒪᓕᒐᓕᕆᔨ 
ᐅᖃᐅᔾᔨᓚᐅᖅᐸ ᐃᑲᔪᐃᓗᓂ ᑖᒃᑯᓇᓐᖓ ᑎᒥᐅᔪᒥᒃ 
ᑮᓇᐅᔭᖅᑖᖅᕕᐅᖃᑦᑕᖅᑐᒥᒃ ᐊᑐᖅᑐᐊᕈᒪᔪᓄᑦ ᑖᒃᑯᐊ 
ᐊᑐᐊᒐᐃᑦ ᐊᑦᔨᓴᐃᓐᓇᕆᔭᕆᐊᖃᕋᓗᐊᕐᒪᒍ? ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ ᐅᖃᕈᓐᓇᖅᐱᐅᒃ ᑕᐃᒫᒃ. 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇ 
ᑐᑭᓯᑎᑦᑎᑲᓐᓂᕈᓐᓇᖏᑦᑐᖓ ᐊᔪᓐᓇᕐᒪᑦ ᐊᐱᖅᑯᑦ. 
ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᔪᖅᑐᖓ ᑭᐅᓂᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᐃᒻᒪᖄ ᑕᐅᓄᓐᖓᐅᕙᓪᓕᐊᓗᖓ ᓴᐅᒥᑉᐱᑦ ᒥᒃᓵᓄᑦ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ ᖃᐅᔨᒪᕖᑦ ᖃᖓᑐᐃᓐᓇᖅ ᑖᒃᑯᐊ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ 
ᐊᑐᖅᑐᐊᖅᕕᐅᖃᑦᑕᖅᑐᖅ ᑯᐊᐳᕋᐃᓴᒃᑯᑦ 
ᑕᐃᒪᓐᓇᐃᓯᒪᒻᒪᖔᑕ.  
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᐅᒃ, 
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No, I would not. Basically, it is something 
that would be done internally at the staff 
level and I would not be privy to that 
information. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Jhaveri, in your time there, are you aware 
of any times where legal counsel for the 
corporation was informed of any changes 
in the policies and procedures governing 
the corporation? Mr. Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
When I was at NBCC, if there was any 
question about a legal issue, then 
definitely, a lawyer would be consulted and 
their opinion would be solicited. For any 
policies and procedures, it is not the normal 
practice in the business world to consult a 
lawyer. You already have a board of 
directors who are responsible for 
formulating the policy and get that 
approved. If the staff has formulated the 
policy, then you get it approved by the 
board.  
 
The right thing to do would be to send the 
policy; questions, if there are any 
interpretation questions regarding the 
policy; then the board has the authority to 
interpret that policy. The legal counsel or 
the lawyer has no business whatsoever; 
does not have to do anything with the 
policy. It’s not a legal issue. It’s a policy 
issue. This is the general practice in the 
business world. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. I’m 
not in interpretation of policy but on a due 
diligence check.  
 
I would have assumed, I think it was 
mentioned earlier, that everything was run 
by the legal counsel and the legal counsel 
would have referred to the Act and referred 
to the policies and procedures of the 

ᑭᐅᔪᓐᓇᖏᑦᑐᖓ ᑕᐃᒪ ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑲᒪᒋᔭᐅᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᑕ ᑕᐃᒪ ᐱᓯᒪᓐᖏᓇᒃᑭᓐ 
ᑭᐅᔪᓐᓇᖏᑦᖢᒋᓪᓗ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑏᓐ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ Hᐋᓐᓴᓐ ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 
ᔭᕚᕆ. ᑕᐃᒃᓱᒪᓂ ᑕᐃᑲᓃᑦᑎᓪᓗᑕ ᖃᐅᔨᒪᕖᑦ 
ᐃᖅᑲᐅᒪᕕᓪᓘᕝᕙ ᑕᐃᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᓯ ᑖᒃᑯᓄᖓ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᖅᑖᕐᕕᐅᖃᑦᑕᖅᑐᒥᑦ ᑖᒃᑯᐊ 
ᐊᐅᓚᑦᑎᑦᑎᓪᓗᒋᑦ ᑕᐃᒪᐃᓐᓇᐃᑦᑐᒥᑦ ᑎᒥᒧᑦ ᐊᑦᑐᐊᔪᑦ?  
ᒥᔅᑕ ᔭᕚᕆ. 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᐄ ᐃᒃᓯᕙᐅᑖᖅ NBCC-
ᑯᓐᓃᑦᑎᓪᓗᖓ ᐊᐱᖅᑯᑎᔅᓴᖃᖅᐸᒻᒪᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖅᑐᓂᒃ ᐄ ᐅᖃᕐᕕᐅᖃᑦᑕᖅᑐᑦ ᑐᑭᓯᓇᓱᒡᕕᐅᓪᓗᑎᓪᓗ 
ᑕᐃᒪᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎᒥᑦ ᐊᑐᐃᓐᓇᖃᑦᑕᓚᐅᓐᖏᑦᑐᒍᑦ 
ᑭᓯᐊᓂ ᐅᕙᒍᑦ ᐊᖏᖅᑕᐅᑎᑦᑎᓇᓱᒃᖢᑕ. 
ᐃᖅᑲᓇᐃᐅᔭᖅᑎᓄᑦ ᑲᒪᒋᔭᐅᓪᓗᑎᒃ ᑲᑎᒪᔨᓄᓪᓗ 
ᐊᖏᖅᑕᐅᔭᕆᐊᖃᖃᑦᑕᕐᒪᑕ.  
 
 
 
 
 
 
 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ ᑕᐃᒪ ᐊᑐᐊᒐᐃᑦ ᑐᑭᖏᑦ ᐊᑐᐊᒐᐃᑦ 
ᑕᒡᕙᓃᒻᒪᑕ ᑕᐃᒪ ᑲᑎᒪᔩᑦ ᐱᔪᓐᓇᐅᑎᖃᖅᑐᑦ ᑖᒃᑯᐊ 
ᒪᓕᒡᓗᒋᑦ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᒃᓴᐃᑦ. ᑖᓐᓇ ᒪᓕᒐᑎᒍᑦ 
ᑐᕌᓐᖏᒻᒪᑦ ᐊᑦᑐᐊᖏᒻᒪᑦ ᐊᑐᐊᒐᐃᑦ ᑭᓯᐊᓂ ᒪᓕᒐᒃᓴᐃᑦ 
ᐊᒡᓚᕕᒻᒥ ᒪᓕᒃᖢᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᔭᕚᕆ. ᑐᑭᖓᓂ 
ᐊᑐᐊᒐᓂ ᑐᑭᔨᐅᕆᓐᖏᑦᑐᖓ ᐱᓐᖑᑦᑐᖓ ᑕᐃᒪᓐᓇ 
ᑭᓯᐊᓂ ᒪᑯᐊ ᖃᐅᔨᓴᖅᑎᐊᕐᓂᐅᒐᓗᐊᕐᒪᖔᑖ 
ᕿᒥᕐᕈᓇᑦᑎᐊᖅᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ.  
 
 
 
 
ᒪᓕᒐᓕᕆᔩᑦ ᑖᒃᑯᐊ ᓲᕐᓗ ᐊᑐᐊᒐᕐᓄᑦ ᒪᓕᒐᕐᓄ ᐃᓛᒃ 
ᑐᑭᓯᑎᑦᑎᓐᓂᐊᖅᐸᑕ ᑖᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ 
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corporation to ensure and to provide an 
opinion to the corporation that whatever 
decision it was making complied with 
those policies, procedures and Acts. 
 
It’s been made very clear to us and we have 
been provided with a copy of the policy as 
it relates to related companies, and it also 
indicated that the legal counsel for the 
corporation was well versed on the Act, the 
policies and procedures for compliance 
issues. I’m just wondering if you were 
aware if there had been any change to the 
policies and procedures that could affect 
something that they would look at, that if 
the legal counsel there had been made 
aware of any changes to the policies and 
procedures that may affect how they look 
at certain requests. Hopefully, that clarifies 
it a little bit. Mr. Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
I’m sorry, I probably misinterpreted the 
question before but the answer is no. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Voakes, do you recall any time that 
happened?  
 
Mr. Voakes: Thank you, Mr. Chairman. 
Yes, legal counsel was advised that the 
policy and procedures, which we were 
following, were being put under review. As 
a policy, it was our policy to use the 
Northwest Territories policies in place 
where in lack of having our own policies.  
 
During this time, the Northwest Territories 
was revising their policies and they told us 
that as soon as the new policies were 
approved and ready that they would 
forward them to us. At that time, I don’t 
know if I had informed counsel formerly 
with a letter. 
 

ᑯᐊᐳᕇᓴᐅᔪᒧᑦ ᖃᓄᖅ ᐃᓱᒪᓕᐅᕋᓗᐊᖅᐸᑕ ᑖᒃᑯᐊ 
ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᔅᓴᐃᓪᓗ ᐊᑦᑐᐊᓂᖅᑎᓪᓗᒋᑦ.  
 
 
 
ᑕᐃᒪᓕ ᑐᑭᓯᓇᑦᑎᐊᕋᓗᐊᕐᒪᑕ ᐊᔾᔨᖏᓐᓂ 
ᑐᓂᔭᐅᓯᒪᒐᑦᑕ ᐊᑐᐊᒐᐃᑦ ᐊᑦᑐᐊᑎᓪᓗᒋᑦ ᑲᒻᐸᓂᐅᔪᓄᑦ. 
ᐅᖃᖅᓯᒪᒻᒪᑦ ᑖᓐᓇ ᒪᓕᒐᓕᕆᔨᖅ ᑖᒃᑯᓄᖓ 
ᑯᐊᐳᕇᓴᐅᔪᒧᑦ ᐊᒻᒪ ᐱᓕᕆᔪᓐᓇᖅᖢᓂ ᑖᒃᑯᐊ 
ᐊᑦᑐᐊᑎᓪᓗᒋᑦ ᐊᑐᐊᒐᐃᑦ ᐱᔾᔪᑕᐅᔪᑦ ᑖᒃᓱᒧᖓ 
ᐊᓯᔾᔨᖅᑕᐅᓯᒪᕙᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᖃᖓᑐᐃᓐᓇᖅ 
ᐊᑦᑐᐊᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ ᕿᒥᕐᕈᔪᓐᓇᓚᐅᖅᐹᑦ? ᑕᐃᒃᑯᐊ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᓯᔾᔩᓯᒪᓚᐅᖅᐸᑦ ᐊᑐᐊᒐᓄᑦ 
ᒪᓕᒐᒃᓴᓄᓪᓗ? ᐊᑦᑐᖅᓯᓂᐊᖅᑎᓪᓗᒋᑦ 
ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓂᒃ? ᑕᕝᕙ ᑖᓐᓇ 
ᑐᑭᓯᓈᕐᔪᖅᑰᖅᑑᒐᓗᐊᖅ ᐅᖃᖅᑕᕋ. ᒥᔅᑕ ᔭᕚᕆ. 
 
 
 
 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᐄ ᑐᑭᓯᑦᑎᐊᖅᑲᐅᓐᖏᓇᒃᑯᑦ 
ᐅᐊᑦᑎᐊᖅ ᐋᒃᑲ, ᓇᐅᒃ ᑕᐃᒪᐃᖃᑦᑕᖅᓯᒪᓐᖏᑦᑐᑦ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᕘᒃᔅ 
 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐃᖅᑲᐅᒪᕕᓪᓖ 
ᑕᐃᒪᓐᓇᐃᑦᑐᖃᖃᑦᑕᖅᓯᒪᓂᖓᓐᓂ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. ᐄ ᑕᐃᒃᑯᐊ ᒪᓕᒐᓕᕆᔩᑦ ᐊᑐᐊᒐᓂᑦ 
ᒪᓕᒐᔅᓴᓂᓪᓗ ᑭᖑᓂᐊᒍᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᖢᑎᒃ 
ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎᒃ ᖃᐅᔨᓴᕈᑎᒋᓪᓗᒋᑦ ᐊᒻᒪ 
ᐊᑐᐊᒐᒋᓚᐅᖅᑕᕗᑦ ᓄᓇᑦᓯᐊᒥ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ 
ᐃᓕᖓᓚᐅᕐᒪᑕ ᐅᕙᒍᑦ ᒪᓕᒐᒃᓴᖃᓐᖏᑎᓪᓗᑕ 
ᐊᑐᐊᒐᒃᓴᓂᑦ ᑕᐃᒪᐃᓐᓇᐃᑎᓪᓗᒍ. 
 
ᑕᐃᑦᓱᒪᓂ ᓄᓇᑦᓯᐊᒥ ᐊᑐᐊᒐᖏᑦ ᐅᖃᐅᔾᔨᓯᒪᖃᑦᑕᕐᒪᑕ 
ᐊᒻᒪ ᐅᖃᓚᐅᕐᒪᑕ ᐅᕙᑦᑎᓐᓄ ᑕᐃᒪ ᓄᑖᑦ ᐊᑐᐊᒐᑦ 
ᐊᖏᖅᑕᐅᓯᒪᓕᖅᐸᑕ ᐊᑐᐃᓐᓇᐅᓕᖅᑎᓪᓗᒋᓪᓗ 
ᐃᓕᒃᓯᓐᓄᑦ ᑕᐃᑦᓱᒪᓂ ᐅᕙᒍᑦ ᑐᑭᓯᑎᑦᑎᓚᐅᕐᒪᖔᕐᒪ 
ᒪᓕᒐᓕᕆᔨᒥᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᓚᐅᕐᒪᖔᖅ 
ᐅᕙᑦᑎᓐᓄᑦ.  
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I do remember having a conversation with 
Mr. Osland to the fact that the Northwest 
Territories were revising their policies and 
that as soon as I did get a copy of it, which 
I had never received because they never 
finalized it while I was there, I would 
forward a copy of the new policies to him 
but I never followed up on that. I know, 
from me, he never received a new set of 
policies. I do remember having a 
conversation with him but not formerly 
informing him. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Voakes. Mr. 
Hanson, do you recall any changes to 
policies that came to as a result of changes 
that were made in the NWT that were 
forwarded to them or to you? You can’t 
just take it if they make changes.  
 
You would think, the way it was getting 
technical on things, that the policies and 
procedures that the corporation followed 
were the policies and procedures that were 
inherited upon division. So any policies 
made, any changes made after division that 
they made to the Northwest Territories one 
wouldn’t be considered policies and 
procedures of the corporation unless they 
were adopted by the board of directors, I 
would assume.  
 
So given that, at any time during your 
tenure, had any revised policies or 
procedures been brought to the board for 
approval? Mr. Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Not that I’m aware of. I don’t recall ever 
receiving anything from the NWTBCC. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Just 
another quick thing I want to get out of the 
way with and clarify, you seem to have 
some conflicting information and it’s in the 

ᐃᖅᑲᐅᒪᒐᓗᐊᖅᑐᖓ ᐅᖃᖃᑎᒋᓪᓗᒍ ᒥᔅᑕ ᐋᔅᒪᓐ 
ᑖᒃᑯᐊ ᓄᓇᑦᓯᐊᕐᒥ ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᓕᕐᒪᑕ ᐊᑐᐊᒐᕐᓂᑦ 
ᒪᓕᒐᒃᓴᓂᑦ ᐊᒻᒪ ᓱᓕ ᐊᔾᔨᖓᓂ ᐱᓯᒪᓚᐅᓐᖏᓇᑦᑕ 
ᐊᒻᒪ ᐱᓚᐅᖅᓯᒪᓐᖏᒃᖢᒋᑦ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᒃᓴᐃᑦ 
ᐱᐊᓂᑦᑕᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ ᑕᐃᑲᓃᓐᓂᕋᓂ ᐊᒻᒪᓗ 
ᐊᔾᔨᖓᓂ ᑐᓂᓇᔭᓚᐅᖅᑕᕋ ᒪᓕᒐᒃᓴᓂᒃ ᐊᑐᐊᒐᒃᓴᓂᒃ 
ᑕᐃᒪ ᐊᒻᒪᑦᑕᐅ ᖃᐅᔨᒪᔪᖓ ᐅᕙᓂᒡᓘᓐᓃᑦ 
ᐱᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᓄᑖᕐᓂᑦ ᐊᑐᐊᒐᒃᓴᓂᒃ ᒪᓕᒐᒃᓴᓂᒃ 
ᐃᖅᑲᐅᒪᒐᓗᐊᖅᑐᖓ ᐅᖃᖃᑎᒋᓚᐅᖅᓯᒪᔭᕋᓗᐊᕋ 
ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᓴᖅᑭᓯᒪᓐᖏᑦᑎᓪᓗᒋᑦ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕘᒃᔅ. ᐃᒻᒪᖃ 
ᐃᖅᑲᐅᒪᒻᒪᖔᖅᐱᑦ ᐊᓯᔾᔩᓂᕐᒪᖔᑕ ᐊᑐᐊᒐᕐᒥᑦ 
ᐊᓯᔾᔩᓚᐅᖅᑎᓪᓗᒋᑦ ᓄᓇᑦᑎᐊᕐᒥ ᑐᓂᓯᓐᓂᖅᐹᑦ 
ᐊᓯᔾᔩᑉᐸᑕ?  
 
 
ᐃᒪᐃᓐᓇᐃᓕᖓᖅᑰᓚᐅᖅᓯᒪᒻᒪᑦ ᐱᔭᕐᓂᖏᑦᑐᑦ. ᑕᒪᒃᑯᐊ 
ᐊᑐᐊᒐᖅᐳᑦ ᒪᓕᒐᖅᐳᓪᓗ ᑎᒥᐅᔪᒧᑦ ᒪᓕᒐᖏᑦ 
ᐱᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᐊᕗᑎᒐᑦᑕ ᓄᓇᑦᑎᐊᕐᒥ 
ᐊᑐᐊᒐᓕᐊᕆᔭᐅᔪᑦ ᐊᓯᔾᔨᖅᑕᐅᔪᓪᓕ 
ᐊᕗᑎᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᓄᓇᑦᑎᐊᕐᒥ ᐅᕙᒍᑦ ᑎᒥᐅᔪᒧᑦ 
ᐱᒋᔭᐅᒐᔭᙱᑦᑐᑦ ᑭᓯᐊᓂ ᑲᑎᒪᔨᓄᑦ 
ᐊᖏᖅᑕᐅᖅᑳᓚᐅᕐᓗᑎᑦ.  
 
 
 
 
 
 
ᑕᐃᒪᓐᓇᐃᓕᖓᑎᒡᓗᒍ ᖃᖓᑐᐃᓐᓇᑦᑎᐊᒃᑯᑦ 
ᐃᒃᓯᕙᐅᑕᐅᑎᒡᓗᑎᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᕙᑦ 
ᐊᑐᐊᒐᖏᑦ ᒪᓕᒐᖏᒡᓗ ᑲᑎᒪᔨᓄᑦ ᐅᑎᖅᑎᑕᐅᓪᓗᑎᑦ 
ᐊᖏᖅᑕᐅᓂᐊᕐᒪᑕ? ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᙱᑦᑎᐊᖅᑐᖓ ᐃᖅᑲᐅᒪᙱᑦᑐᖓᓘᓐᓃᑦ 
ᑐᓂᐅᔭᓐᓂᕐᒪᖔᑕ ᓄᓇᑦᓯᐊᕐᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒃ ᑯᐊᐳᕇᓴᙵᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓐᓴ. 
ᐃᒻᒪᖄ ᓇᓗᓇᐃᖅᓯᑲᐃᓐᓇᖁᔨᓗᖓ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 
ᑐᓴᒐᒃᓴᖃᕐᕕᒋᒐᑦᑎᒍ  
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Auditor General’s Report, indicated in 
paragraph 23, where it talks about 
documentation being incomplete or 
missing. Right near the end there where it 
says, “… electronic data that may have 
contained information related to loans had 
been erased.” No satisfactory explanation 
for these occurrences were given and 
because that’s the only place I see in the 
report where files have been erased, and 
Mr. Orecklin, in your opening comments, 
you had indicated that you were suspended 
because you were accused of deleting 
computer files.  
 
Maybe if I could just get a clarification 
from the Auditor General’s staff: how were 
they able to determine, if they were 
actually able to determine for sure, that the 
files had been erased? Do they have any 
idea of who erased those files? Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
There’s a series of events that happened 
here. The first thing we tried to do when 
we started the audit was to get a copy of the 
files that were on the server and on 
individual hard drives.  
 
We got in touch with NBCC’s service 
provider to get a copy of the backup 
information on the server and the 
information that was provided to us was 
corrupted. We tried a few times to get a 
copy of the files but information was 
corrupted and we could not read it. So we 
followed up with the service provider, and 
then learned that the backup protocol had 
changed during the year and that the old 
backups had been deleted. So that’s one 
instance where files have been deleted.  
 
We were still able to get some information 
starting the date that the new backup 
protocol had been place but we were not 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᑦ ᐅᖃᖅᓱᖓ 23-
ᖓᓂᒃ ᐅᓂᒃᑳᖏᑕ ᐃᓗᐊᓂ, ᐅᖃᐅᓯᖃᕐᒪᑕ 
ᑎᑎᕋᖅᑕᐅᔭᕆᐊᓖᑦ ᐃᓚᖏᑦ ᐊᒥᐊᒃ-ᐃᓛᒃ 
ᐃᓚᑰᖃᑦᑕᕐᓂᕐᒪᑕ ᐱᑕᖃᐅᙱᒃᖢᑎᒡᓗ ᐃᓚᖏᑦ, 
ᐃᓱᐸᓗᐊᓂᒃ ᐅᖃᖅᓯᒪᖕᒪᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ ᑐᓴᒐᒃᓴᐃᑦ 
ᑎᑎᕋᖅᓴᐃᑦ ᐃᓗᓕᖃᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ 
ᐊᒃᑐᐊᓂᖃᖅᑐᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᑦ ᐊᒻᒪ 
ᓇᓗᓇᐃᖅᓯᙱᑦᑎᐊᖅᖢᑎᑦ ᖃᓄᐃᒻᒪᑦ 
ᑕᐃᒪᓐᓇᐃᓕᓐᓂᕐᒪᖔᑕ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᑲᓂ 
ᐅᓂᒃᑳᒥ ᑕᑯᒐᒪ ᑕᕝᕙᓂᑐᐊᖅ ᑭᓯᐊᓂ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᓄᖑᓴᖅᑕᐅᓂᖅᖢᑎᒃ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᒪᑐᐃᕆᐊᕈᑎᖏᓐᓂ ᐅᖃᓚᐅᕐᒪᑦ 
ᓄᖅᑲᖔᖅᑎᑕᐅᓚᐅᕋᕕᑦ ᐲᔭᐃᓐᓂᕋᕕᒡᒎᖅ 
ᖃᕆᓴᐅᔭᒃᑯᑦ ᑐᓴᒐᒃᓴᓃᑦᑐᓂᒃ.  
 
 
ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕈᓐᓇᖅᐱᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᐊᓪᓚᒡᕕᖓᓃᖔᖅᑐᑦ ᖃᓄᖅ ᖃᐅᔨᔪᓐᓇᕐᓂᖅᐸᑦ? 
ᑕᑯᔪᓐᓇᕐᓂᖅᐹᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᓄᖑᓴᖅᑕᐅᓐᓂᕐᒪᖔᑕ 
ᖃᕆᓴᐅᔭᒃᑯᑦ ᖃᐅᔨᒪᕙᓪᓗ ᑭᓇᒧᑦ 
ᓄᖑᓴᖅᑕᐅᓐᓂᕐᒪᖔᑕ. ᒥᔅᑕ ᓴᕌᓐ. 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒪᓐᓇ 
ᐱᓂᐊᕐᓂᖃᖃᑦᑕᓚᐅᕐᒪᑦ ᓯᕗᓪᓕᖅᐹᒥ, 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓕᕌᖓᑦᑕ ᐊᔾᔨᖓᓂᒃ ᐱᓇᓱᒃᖢᑕ 
ᖃᕆᓴᐅᔭᒦᑦᑐᑦ . 
 
 
 
ᐃᓗᐊᓃᑦᑐᑦ ᖃᕆᓴᐅᔭᓪᓚᑦᑖᑦ NBCC-ᒃᑯᑦ 
ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑎᖏᓐᓂᒃ ᐊᔾᔨᖏᓐᓂᒃ ᐱᔪᒪᓪᓗᑕ 
ᑕᐃᒃᑯᓇᓂ ᓇᓪᓕᐅᒃᑯᒫᕆᔭᐅᖃᑦᑕᖅᑐᓂᒃ 
ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ 
ᐊᐅᓚᐅᑎᖓᑦ ᐱᐅᓚᐅᙱᒻᒪᑦ. 
ᐲᕋᓱᖃᑦᑕᓚᐅᕋᓗᐊᖅᑕᕋᓗᐊᕗᑦ 
ᐅᖃᓕᒫᕈᓐᓇᓚᐅᙱᓐᓇᑦᑎᒍᑦ ᑖᒃᑯᐊ 
ᖃᐅᔨᒋᐊᓚᐅᕋᑦᑎᒍᑦ ᑕᐃᒃᑯᐊ 
ᖃᕋᓴᐅᔭᖃᖅᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ ᒪᓕᒐᖓᑦ 
ᐊᓯᔾᔨᖅᑕᐅᓐᓂᕐᒪᑦ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ 
ᓇᓪᓕᐅᒃᑯᒫᕆᔭᐅᖃᑦᑕᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐱᑐᖃᐃᑦ 
ᓄᖑᓴᖅᑕᐅᓐᓂᖅᖢᑎᑦ.  
 
 
ᑕᕝᕙ ᐃᓚᖓᑦ ᑎᑎᕋᖅᓯᒪᔪᖅ ᓄᖑᓴᖅᑕᐅᓐᓂᖅᖢᑎᑦ 
ᑭᓯᐊᓂ ᐃᓚᖏᑦ ᑐᓴᒐᒃᓴᐃᑦ ᐱᔪᓐᓇᓚᐅᖅᑕᕗᑦ 
ᐅᓪᓗᖓᓂᒃ ᐱᒋᐊᖅᖢᒋᑦ ᑕᐃᒃᑯᐊ ᒪᓕᒐᖏᑦ ᑕᐃᓐᓇ 
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able to get older data. Anything dated back 
prior to September 2006 we were not able 
to get. We had copies of individuals’ hard 
drives but we were missing some data and 
we requested to have access to one 
individual hard drive. That information 
needed to be restored on the S-drive from 
the service provider and over a weekend, 
the information had been restored.  
 
An employee of the corporation went in 
that night where the information was 
restored, took a copy of what had just been 
restored on his hard drive, brought that 
computer home and erased the data on the 
S-drive. So we were not able to copy the 
information that was on the S-drive, nor 
did we have any way of knowing what had 
been destroyed on that night. It was an 
employee of the corporation that had 
deleted the files that had been restored that 
night. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. I am 
probably quite sure you asked that 
employee why they did that. First off, if 
you had to restore files, would that mean 
that they would have been already deleted 
in order to have to get them restored? Mr. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. I 
would like to just clarify that the S-drive is 
the shared drive of the corporation. It’s not 
the individuals’ computer drive. When you 
restore a file, it doesn’t mean that the 
information has been deleted. You might 
restore a file because an employee left and 
you just closed the account so employees 
cannot go on this former employee’s data 
to change or remove any account or any 
information. So that’s what we were trying 
to get at when we were asked to restore 
some information.  
 
It was the information that was, we hoped, 

ᖃᕆᓴᐅᔭᕐᒧᑦ ᐊᓯᐊᓄᑦ ᐃᓕᓯᓯᒪᖃᑦᑕᕆᐊᒃᓴᖅ 
ᓇᓪᓕᐅᒃᑯᒫᕆᓂᐊᕐᒪᑦ ᓇᐅᑦᑎᐅᒪᑎᑕᐅᓂᐊᕐᒪᑦ 
ᐊᑐᐃᓐᓇᐅᓗᓂ ᑕᐃᒪᓐᓇ ᑭᓯᐊᓂ ᓯᑏᑉᐱᕆ 2006 
ᓯᕗᕐᖓᕉᖅᑐᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ ᐱᔪᓐᓇᓚᐅᙱᑦᑐᒍᑦ.  
ᐊᔾᔨᖏᓐᓂᒃ ᐱᓯᒪᐅᓚᐅᖅᑐᒍᑦ ᑎᑎᕋᖅᓯᒪᓪᓚᑦᑖᖅᑐᓂᒃ, 
ᐊᔾᔨᖏᓐᓂᒃ ᖃᕆᓴᐅᔭᑉ ᐃᓗᐊᓃᙱᑦᖢᑎᑦ. ᑕᐃᒃᑯᐊ 
ᑐᓴᒐᒃᓴᐃᑦ ᐋᖅᑭᒃᑕᐅᔭᕆᐊᖃᓚᐅᕐᒪᑦ ᐱᑐᖃᕐᒥᓯᒃ 
ᑕᐃᑲᙵᑦ ᖃᕆᓴᐅᔭᖃᖅᑎᑦᑎᔨᐅᔪᓂᒃ ᐱᓇᓱᐊᕈᓯᐅᑉ 
ᓄᙳᐊᓂ ᑕᐃᒃᑯᐊ ᐅᑎᖅᑎᑕᐅᓐᓂᖅᖢᑎᑦ ᑕᐃᒃᑯᐊ 
ᑐᓴᒐᒃᓴᐃᑦ.  
 
ᑯᐊᐳᕇᓴᓐᑯᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᖓᑦ 
ᐅᑎᖅᑎᓐᓂᖅᖢᑎᑦ ᐊᔾᔨᖓᓂᒃ. ᐅᑎᖅᑎᑕᐅᔪᓂᒃ 
ᖃᕆᓴᐅᔭᒃᑯᑦ ᐱᓪᓗᓂᐅᒃ ᐊᖏᕐᕋᐅᑎᓪᓗᓂᐅᒃ 
ᓄᖑᓴᖅᖢᓂᐅᒃ ᐃᓗᐊᓃᑦᑐᑦ. ᐊᔾᔨᖓᓂᒃ 
ᐱᔪᓐᓇᖅᓯᓚᐅᙱᑦᑐᒍᑦ ᑕᐃᒪᓐᓇ ᐃᓗᐊᓃᑦᑐᓂᒃ. 
ᖃᐅᔨᒪᔪᓐᓇᓚᐅᙱᓐᓇᑦᑕᓘᓐᓃᑦ ᑭᓱᓂᒃ 
ᐲᔭᐃᓐᓂᕐᒪᖔᑦ ᐅᓐᓄᕐᒥᒃ ᑕᐃᔅᓱᒪᓂ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᖅ ᑯᐊᐳᕇᓴᓐᑯᓐᓄᑦ 
ᑕᐃᒪᓐᓇᐃᓕᔪᕕᓂᖅ ᑕᐃᓐᓇ ᐲᔭᐃᓪᓗᓂ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᖃᕆᓴᐅᔭᒃᑯᓂ ᑎᒎᖅᑐᓂᒃ 
ᐅᑎᖅᑎᑕᐅᔪᕕᓂᐅᔫᒐᓗᐊᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᐃᒻᒪᖃ 
ᐊᐱᕆᓐᓂᖅᐱᐅᖅᑲᐃ ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎ 
ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᓐᓇᐃᓕᐅᕐᓂᕐᒪᖔᖅ? ᓯᕗᓪᓕᖅᐹᖅ 
ᑕᐃᒃᑯᐊ ᐅᑎᖅᑎᑕᐅᔭᕆᐊᖃᓚᐅᕐᒪᑕ ᖃᕋᓴᐅᔭᕐᒦᑦᑐᑦ 
ᐲᔭᖅᑕᐅᖄᖅᓯᒪᓕᕐᓗᑎᑦ ᐲᔭᖅᑕᐅᓚᐅᕐᓗᑎᑦ 
ᐅᑎᖅᑎᑕᐅᔪᓐᓇᖅᐹᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᐊᕐᔪᒍᒪ, ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᖅ ᑕᐃᓐᓇ 
ᐃᓗᐊᓃᑦᑐᖅ ᐊᑕᐅᓯᑑᖑᓐᖏᒻᒪᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᖃᕋᓴᐅᔭᖃᕐᒃᑐᓕᒫᓂᑦ ᐱᔭᐅᔪᓐᓇᑐᐃᓐᓇᐅᓪᓗᓂ 
ᑕᐃᒃᑯᐊ ᐅᑎᖅᑎᑕᐅᓯᒪᔫᒐᓗᐊᖅ 
ᓄᖑᓴᖅᑕᐅᔪᕕᓂᐅᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎ ᕿᒪᐃᒻᒪᑦ 
ᒪᑐᓪᓗᓂᐅᒃ ᖃᕋᓴᐅᔭᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗ ᑕᐃᑲᓐᖓᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᕕᓂᐅᒃ ᖃᕋᓴᐅᔭᖁᑎᐊᑕ 
ᐃᓗᐊᓄᑦ ᐃᓯᕈᓐᓇᖏᒃᖢᑎᑦ. ᑎᒍᓯᔪᓐᓇᖏᖢᑎᑦ 
ᑐᓴᒐᒃᓴᓄᑦ ᑕᐃᒪᓐᓇ ᑕᕝᕙ ᐱᓇᓱᓚᐅᕋᓗᐊᖅᑐᒍᑦ.  
 
 
 
 
ᐊᐱᖅᓱᓕᕋᑦᑕ ᐃᓚᖏᑦ ᑐᓴᒐᒃᓴᐃᑦ ᖃᕋᓴᐅᔭᕐᒦᑦᑐᖅ 
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on the shared drive of the corporation and 
the employee that had left but the files had 
not been deleted. We could only get access 
to the information that was on the shared 
drive. If anything had been deleted before, 
or if the hard drive had been cleaned, this 
means that we’ve deleted all of the 
information and we would not have been 
able to get a copy of that.  
 
There are ways you can try to have copies 
and read the information. Our technical 
employees flew to Cape Dorset and looked 
at what could be restored but the data was 
in such bad shape and the data backups 
were corrupted so we were not able to read 
a good part of the information that was 
provided to us. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. Ms. 
Charron, can you indicate whose files that 
had been restored that were deleted after 
they had been restored? Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
We were trying to get access to the former 
loans manager files. Thank you. 
 
Chairman: Thank you, Ms. Charron. I 
think, as you had indicated, I hope I get this 
correctly, that that individual or that person 
had already left the corporation when you 
were trying to get those files. First off, is 
that correct that the former loans manager’s 
files that you were trying to get was already 
gone from the corporation when you were 
trying to get those files? Ms. Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
That is correct. The former loan manager 
left the corporation in September of 2006. 
That process took place early in December 
of 2006. Originally, we had requested a 
copy of the backup information that the 
corporation had prior to September of 2006 
but this information could not be made 

ᐅᑎᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᑐᓴᒐᒃᓴᐃᑦ 
ᐊᒥᖅᑳᖅᑕᐅᔪᓐᓇᓚᐅᖅᑐᑦ ᖃᕋᓴᐅᔭᑎᒍᑦ ᑕᐃᒃᑯᐊ 
ᓄᖑᓴᖅᑕᐅᓂᖏᑦᑐᑦ ᐱᓚᐅᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎ 
ᕿᒪᐃᓯᒪᓕᖅᑎᓪᓗᒍ.  
ᑕᐃᒃᑯᓇᓐᖓᑦ ᐊᒥᖅᑲᐃᖅᑕᐅᔪᓐᓇᖅᑐᓂᑦ 
ᑎᒍᓯᔪᓐᓇᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᓄᖑᓴᖅᑕᐅᔪᕕᓃᑦ ᑕᐃᒃᑯᐊ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓗᓪᓚᑦᑖᖓ ᑖᓐᓇ ᓴᓗᒻᒪᓴᖅᑕᐅᓂᖅᖢᓂ 
ᐲᔭᖅᑕᐅᓂᖅᖢᑎᑦ ᑐᓴᒐᒃᓴᐃᑦ. ᐊᔾᔨᖓᓂᑦ 
ᐱᔪᓐᓇᖅᓯᓚᐅᓐᖏᑦᑐᒍᑦ.  
 
 
ᖃᕋᓴᐅᔭᑎᒍᑦ ᐊᔾᔨᖏᓐᓂ ᐱᒐᓱᒍᓐᓇᖅᑑᒐᓗᐊᑦ 
ᐅᖃᓕᒫᕐᓗᒋᑦ ᑐᓴᒐᒃᓴᐃᑦ.  
ᑭᓯᐊᓂ ᐱᔭᕐᓂᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑭᓐᖓᕐᓄᑦ 
ᑕᐃᑯᓐᖓᓚᐅᖅᑐᑦ ᕿᒥᕐᕈᓇᒋᐊᖅᑐᖢᓂ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐅᑎᖅᑎᑕᐅᔪᓐᓇᒪᖔᑕ ᑐᓴᒐᒃᓴᐃᓪᓗ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᑕᐃᑲᓂ ᓇᓪᓕᐅᒃᑯᒫᖅᓯᒪᔪᒐᓗᐊᓪᓗ ᑕᐃᒃᑯᐊ 
ᑎᑎᕋᖅᓯᒪᔪᑦ ᓱᕋᒃᓯᒪᓚᐅᖅᖢᒋᑦ ᐆᒻᒪᔨᓯᒪᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅ 
ᓴᕌᓐ, ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑭᐊ ᑎᑎᕋᖅᕕᒋᕙᑦᑕᖓ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐅᑎᖅᑎᑕᐅᓐᓂᖅᐸᑦ ᐲᔭᖅᑕᐅᓂᑯᐃᑦ? ᒥᔅ 
ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑎᒍᓯᓇᓱᓚᐅᖅᑐᒍᑦ ᐊᑐᖅᑐᐊᑎᑦᑎᔨᐅᓚᐅᖅᑑᑉ 
ᖃᕋᓴᐅᔭᖓᑕ ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖏᓐᓂ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. 
ᐅᖃᖅᑲᐅᕖᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᓚᐅᖅᓯᒪᔪᖅ 
ᑖᓐᓇ ᕿᒪᐃᓯᒪᓕᕇᖅᑎᓪᓗᒎ ᑎᒍᓯᓇᓱᓚᐅᖅᐱᓰ 
ᑖᒃᑯᓇᓂ ᖃᕋᓴᐅᔭᐅᑉ ᐃᓗᐊᓂ ᑎᑎᖅᑲᓂ? ᓱᓕᕚ 
ᑕᒪᓐᓇ? ᐊᑐᖅᑐᐊᑎᑦᑎᔩᑦ ᐊᖓᔪᖅᑳᖓᑦ ᐱᓇᓱᐊᖅᑕᓯ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑯᐊᐳᕇᓴᒃᑯᓃᓐᖔᖅᖢᓂ ᐲᖅᓯᒪᓕᕇᖅᑐᖅ 
ᐅᑎᖅᑎᓐᓇᓱᓚᐅᖅᐱᓯᐅᒃ? ᓱᓕᕚ ᑕᒪᓐᓇ? ᒥᔅ ᓴᕌᓐ. 
 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᓱᓕᔪᖅ 
ᑕᐃᓐᓇ ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨ ᐃᖅᑲᓇᐃᔭᕈᓐᓃᓚᐅᕐᒪᑦ 
ᑕᐃᑯᖓ ᓯᑎᐱᕆ 2006-ᒥᑦ, ᓯᑎᐱᕆ ᐱᒋᐊᕐᓂᖓᓂ 
2006-ᒥᑦ ᑐᒃᓯᕋᓚᐅᖅᓯᒪᔪᒍᑦ ᐊᔾᔨᖓᓂᑦ ᐱᔪᒪᓪᓗᑕ 
ᓇᓪᓕᐅᒃᑯᒫᖅᑕᐅᓯᒪᔪᑦ ᖃᕋᓴᐅᔭᕐᒧᑦ 
ᑐᖅᑯᐃᕕᐅᖃᑦᑕᖅᑐᖅ ᑐᓴᒐᒃᓴᐃᑦ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ 
ᐱᒋᔭᐅᓚᐅᖅᑐᖅ ᓯᑎᐱᕆᐅᑉ ᑐᖔᓂ 2006 ᑐᓴᒐᒃᓴᐃᑦ 
ᐱᔪᒪᓚᐅᖅᑕᕋᓗᐊᕗᑦ ᑭᓯᐊᓂ 
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available to us because it had been deleted. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. Did 
you ask whoever was there why those files 
had been deleted that night after they had 
been restored? Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
Yes, we met with the individuals the next 
day and asked why the information had 
been deleted. Thank you. 
 
Chairman: Thank you, Ms. Charron. In 
here it says that you were given no 
satisfactory explanation for these 
occurrences. So what kind of explanation 
were you given as to why that occurred? 
Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
The notes I have here say that when we 
asked the individuals, the answer was 
something to the effect of, “Why not,” and 
that the information had all been copied on 
the C-drive and that the individual would 
copy it down for us himself. It went on to 
say that there is not much in the H-drive, 
which tells me that… sorry, I’m just 
reading the email here, the information we 
have on file; there wasn’t much on that 
drive, so we don’t know if the individual 
had gone through the information already 
or not.  
 
There was no way for us to know what had 
been deleted, if any information had been 
deleted. We just don’t know. It might be 
that the information that was copied from 
the S-drive to the individual’s hard drive 
had not been deleted at all, that what he 
copied on his C-drive was exactly what he 
was going to give us the next day but the 
fact that the information was removed from 
the shared drive of the corporation, there 
was no way for us to match what had been 

ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᔪᓐᓇᓚᐅᖏᒻᒪᑕ ᓄᖑᓴᖅᑕᐅᓂᑰᒻᒪᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅ 
ᓴᕌᓐ, ᐊᐱᖅᓱᓂᖅᐲᑦ ᑕᐃᑲᓃᑦᑐᒥᑦ ᖃᓄᐃᒻᒪᑭᐊᕐᖓᐃ 
ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᓄᖑᓴᖅᑕᐅᓂᕐᒪᖔᑕ 
ᖃᕋᓴᐅᔭᒃᑯᑦ? ᒥᔅ ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑲᑎᒪᖃᑎᖃᓚᐅᖅᑐᒍᑦ ᑕᐃᔅᓱᒥᖓ ᐃᓄᒻᒥ ᖃᐅᑎᓪᓗᒍ 
ᐊᐱᕆᓪᓗᑎᒍ ᖃᓄᐃᒻᒪᑦ ᓄᖑᓴᐃᓐᓂᕐᒪᖔᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. 
ᖃᐅᔨᒪᔪᖓ. ᓇᓗᓇᐃᖅᓯᑎᑕᐅᑦᑎᐊᓂᖏᑎᒍ 
ᓇᒻᒪᒋᔭᕐᓂᑦ ᖃᓄᐃᑦᑐᓂᑦ ᓇᓗᓇᐃᖅᓯᕕᐅᓐᓂᕋᕕᑦ 
ᐊᐱᖅᓱᑎᓪᓗᓯ ᑖᔅᓱᒥᖓ? ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᓐᓂᕐᒪᖔᑕ. 
ᒥᔅ ᓴᕌᓐ. 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑎᑎᕋᖅᓯᒪᔪᖁᑎᒃᑲ ᐃᒪᓐᓇᐃᓕᖓᔪᑦ ᐅᖃᖅᓯᒪᔪᑦ, 
ᐊᐱᖅᓱᕋᑦᑎᒍ ᑖᓐᓇ ᑭᐅᓚᐅᖅᑐᖅ ᐱᔾᔪᑎᖃᕐᑐᓂ 
ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᓐᓇᐃᓐᖏᓚᖓ ᑐᓴᒐᒃᓴᖅ ᑕᐃᒃᑯᐊ C 
Drive-ᒧᒎᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓕᓚᐅᖅᑕᖓ 
ᐊᔾᔨᓕᐅᕐᓂᐊᓗᓂᐅᕐᓗᒎᖅ ᐅᕙᑦᑎᓐᓄᑦ ᑐᓂᓂᐊᕐᒪᒍ 
ᓇᒻᒥᓂᖅ. ᐅᖃᕆᓪᓗᓂ ᑕᐃᑲᓂ ᖃᕋᓴᐅᔭᖓᑕ 
ᑐᖅᑯᕕᖓᓂ H-ᖔᖓᓂ ᐱᑕᖃᓗᐊᓐᖏᒪᒡᒎᖅ, 
ᐅᖃᓕᒫᕌᓪᓚᒃᑲᒪ. ᐱᓯᒪᔭᕗᑦ ᑖᒃᑯᐊ, 
ᐃᓗᓕᑭᑦᑐᕈᓘᓚᐅᕐᒪᒡᒎᖅ. 
 
 
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᖃᐅᔨᒪᔪᓐᓇᓚᐅᙱᑦᑐᒍᑦ ᓇᓕᐊᖕᓂᑦ 
ᓄᖑᓴᐃᓐᓂᕐᒪᖔᑕ. ᓇᓗᓇᕐᒪᑦ ᓇᓕᐊᑦ 
ᓄᖑᓴᓐᓂᕐᒪᖔᒍ. ᐃᒻᒪᖄᖃᐃ ᑐᓴᒐᒃᓴᐃᑦ 
ᐊᔾᔨᓕᐅᖅᑕᐅᔪᕕᓃᑦ ᑕᕝᕙᙵᑦ H-ᒦᖔᖅᑐᒥᒃ 
ᖃᕆᓴᐅᔭᒃᑯᑦ ᑕᕝᕗᖓ ᖃᕆᓴᐅᔭᕐᒨᙵᐅᔪᖅ 
ᐲᔭᖅᑕᐅᓚᐅᖅᓯᒪᙱᑦᑑᒐᓗᐊᖅ ᐊᔾᔨᓕᐅᖅᑕᐅᓪᓗᓂ C-
ᖓᓄᑦ ᖃᕋᓴᐅᔭᖓᑕ ᓂᐱᓕᐅᕐᕕᐊᓄᑦ ᑕᐃᒃᑯᐊ ᑕᕝᕙ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓗᐊᖅᑐᑦ. ᑖᓐᓇ ᐲᖅᑕᐅᒐᒥ ᑕᕝᕙᙵᑦ 
ᐊᒥᖅᑳᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ ᓇᑭᑦ ᑭᓇᑐᐃᓐᓇᐅᑉ 
ᑎᒍᔪᓐᓇᕐᓗᓂᐅᒃ ᖃᕆᓴᐅᔭᑦ ᑕᐃᒃᑯᐊ ᐊᔾᔨᖓᓂᒃ 
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deleted to what was on his C-drive because 
there was no backup taken that day. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. You 
had indicated that it was for the loans 
manager, I guess the investment manager 
and I guess that would be Mr. Voakes. Mr. 
Voakes, maybe I’ll just ask you: can you 
think of any reason why someone that 
worked for the corporation would want to 
delete some of your files that were there? 
Mr. Voakes. 
 
Mr. Voakes: Thank you, Mr. Chairman. 
No, anything that was on that drive was 
simply business that had to do with NBCC 
and my daily activity at NBCC. So I don’t 
see any reason why it would be deleted or 
anybody would have reason to delete it. 
Thank you.  
 
Chairman: Thank you, Mr. Voakes. I 
guess I’ll pass the floor over to Mr. Curley. 
 
Mr. Curley: Thank you. I just want to 
follow-up one question to Ms. Charron. 
You alluded earlier to the question that was 
posed with respect to legal counsel or legal 
advice, I’m not sure whether it’s legal 
advice or legal comment, but regardless of 
what it is, you were privy to that document 
and I believe it has to do with the related 
companies, or policy or lack of it, or 
whatnot.  
 
In view of the fact that the reference had 
been made by the Auditor General’s Report 
that related companies had been provided 
with loans, now, I’m going to ask you a 
question because you had the legal 
comment. Could you explain to the 
committee: do you agree with that legal 
advice? Thank you.  
 
Chairman: Thank you, Mr. Curley. Ms. 

ᐲᖅᑕᐅᓚᐅᖅᑑᑉ ᓇᓂᓯᔪᓐᓇᓚᐅᙱᓐᓇᑦᑕ C-
ᒦᙶᖅᑐᒥᒃ ᓇᓪᓕᐅᒃᑯᒫᖃᕐᕕᒻᒧᑦ ᑐᖅᑯᐃᕕᒻᒧᑦ 
ᐃᓕᔭᐅᓐᓂᙱᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᑕᐃᒪ 
ᐅᖃᖅᑲᐅᕕᑦ ᑕᐃᒃᑯᓄᖓ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᑦ, 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓄᑦ ᕿᑐᕐᖏᐅᖅᑎᑕᐅᔪᓄᓪᓗ ᑲᒪᔨᐅᔪᖅ, 
ᒥᔅᑕ ᕘᒃᔅ, ᒥᔅᑕ ᕘᒃᔅ ᐊᐱᕆᐊᒡᓚᓪᓚᒋᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᓐᓇᖅᐱᑦ ᖃᓄᐃᒻᒪᒃᑭᐊᕐᖓᐃ 
ᑯᐊᐳᕇᓴᓐᑯᓐᓄᑦ ᑖᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ 
ᐲᔭᐃᓐᓂᕐᒪᖔᑦ ᐃᕝᕕᑦ ᖃᕋᓴᐅᔭᖃᕐᕕᖓᓃᑦᑐᓂᑦ? ᒥᔅᑕ 
ᕘᒃᔅ. 
 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒃᑲ. 
ᑕᐃᑲᓂ ᖃᕆᓴᐅᔭᐅᑉ ᐃᓗᐊᓃᑦᑐᑦ ᐱᓕᕆᐊᒃᓴᑦ NBCC-
ᒃᑯᓐᓄᑦ ᐊᒃᑐᐊᓂᖃᖅᑐᑎᑦ ᖃᐅᑕᒫᖅᓯᐅᑎᒃᑲ NBCC-
ᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᖓ ᐃᓗᐊᓃᓚᐅᖅᑐᑦ. 
ᖃᓄᐃᒻᒪᒃᑭᐊᖅ ᖃᐅᔨᒪᙱᑦᑐᖓ ᓄᖑᓴᖅᑕᐅᒐᔭᕐᒪᖔᑦ 
ᑭᓇᑐᐃᓐᓇᖅ ᐱᔾᔪᑎᖃᕐᓂᕐᒪᖔᑦ ᓄᖑᓴᐃᓂᐊᕐᓗᓂ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒃᔅ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ. ᐊᑕᐅᓯᕐᒥᒃ 
ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᒧᑦ ᐊᐱᕆᒃᑲᓐᓂᕐᓚᖓ ᒥᔅ ᓱᕈᓐᒧᑦ. 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᐅᐊᑦᑎᐊᖅ ᐅᓂᒃᑳᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᑉ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᑉ ᐅᖃᐅᔾᔨᒋᐊᕐᓂᖓᓄᑦ 
ᓇᓕᐊᖑᑐᐃᓐᓇᕋᓗᐊᖅᐸᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᑉ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖓᑦ ᑕᐃᒃᑯᐊ ᑎᒍᔪᓐᓇᕋᔅᓯᐅᓪᓕ 
ᑎᑎᕋᖅᓯᒪᔪᑦ. ᐅᑉᐱᕈᓱᒃᑐᖓ ᐊᑦᑐᐊᓂᖃᖅᑰᖅᑐᑦ 
ᑕᐃᒃᑯᓄᖓ ᐊᑦᑐᐊᓂᖃᐅᖅᑐᓂᒃ ᑲᒻᐸᓂᐅᔪᓄᑦ 
ᐃᓚᒋᔭᐅᔪᓄᑦ.  
 
 
ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇᐃᓕᖓᑎᓪᓗᒋᑦ ᑕᐃᓯᖃᑦᑕᖅᓯᒪᖕᒪᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ ᐃᓚᒋᔭᐅᔪᒡᒎᖅ 
ᐊᑦᑐᐊᓂᖃᖅᑐᑦ ᑲᒻᐸᓂᐅᔪᑦ ᑐᓂᔭᐅᓐᓂᕐᒪᑕ 
ᐊᑐᖅᑐᐊᕈᑏᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔾᔪᑎᒃᓴᓂᒃ. ᐊᐱᕆᔪᒪᒡᓗᑎᑦ 
ᒪᓕᒐᕐᓂᐊᖅᑎᒥᒃ ᑐᓴᓚᐅᖅᖢᓯ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᑉ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖓᓂᒃ 
ᐊᖏᖃᑎᖃᖅᐲᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
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Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. I 
cannot talk about the legal advice that was 
provided to the corporation because that is 
privileged information. However, I can say 
that within our own office, we did seek 
legal advice. For us, when we looked at the 
guidelines, it was pretty clear that the 
companies were related. We confirmed 
with our legal counsel in the office to 
validate our position and we agreed with 
that.  
 
However, I have to say that the Act 
specifically mentions that the minister has 
the authority to deem corporations not 
related if he wishes so, and the issue that 
we’re bringing forward in the report is that 
there was no documentation on file, or 
rationale on file, that could help us 
understand why those companies were not 
related.  
 
The only thing that we could see in the 
NBCC files was that statement to the fact 
that they were deemed not related. Further 
communications have occurred after the 
audit started with legal counsels of NBCC 
to clarify the positions, but basically, we 
are of the opinion that those companies are 
related. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
just want to follow-up on the other 
question. First of all, also a question to Ms. 
Charron on another topic, the Auditor 
General, in her second last report I believe 
last year, indicated because of the lack of 
control, some of the GN’s Crown 
corporations were susceptible, because of 
their weaknesses, to fraud or something to 
that effect. In view of the fact that the 

ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᑐᒥᒃ 
ᐃᖅᑯᓪᓕᐅᑎᖃᕈᓐᓇᙱᓐᓇᒪ ᑲᙳᓇᖅᑑᑎᑕᐅᒻᒪᑦ 
ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᑐᖓ ᐅᕙᒍᑦ ᐊᓪᓚᒡᕕᖓᑕ ᐃᓗᐊᓂ 
ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ ᐱᔪᒪᓚᐅᖅᑐᒍᓪᓕ ᑐᓴᕆᐊᕈᒪᓪᓗᑕ 
ᓇᓗᓇᐃᖅᓯᒪᓚᐅᕐᒪᑦ ᑲᒻᐸᓂᐅᔫᒃ ᑖᒃᑯᐊᒃ 
ᐃᓚᒌᓐᓂᕐᒪᖔᑎᒃ, ᐃᓚᒌᑦᑐᕕᓂᐅᓂᖏᓐᓂᒃ 
ᐊᖏᖃᑎᖃᓚᐅᖅᑐᒍᑦ.  
 
 
 
 
ᑭᓯᐊᓂ ᐱᖁᔭᕐᔪᐊᖅ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᒪᑦ ᒥᓂᔅᑕ 
ᐱᔪᓐᓇᕐᓂᖃᕐᒪᒡᒎᖅ ᑯᐊᐳᕇᓴᐅᒡᒎᖅ ᐃᓚᒌᒻᒪᖔᑕ 
ᑕᐃᒪᓐᓇᐃᖁᖅᐸᒋᑦ ᒥᓂᔅᑕᐅᑉ ᑭᓯᐊᓂ ᓴᖅᑭᓯᒪᔭᕗᑦ 
ᐱᔾᔪᑎᑦ ᐅᓂᒃᑳᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᑕᖃᓚᐅᙱᒻᒪᑦ 
ᐱᔾᔪᑎᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᐅᔪᓂᒃ 
ᐃᑲᔪᖅᓯᔾᔪᑎᐅᔪᓐᓇᖅᑐᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ ᖃᓄᐃᒻᒪᑦ 
ᑲᒻᐸᓂᐅᔫᒃ ᐃᓚᒌᓐᓂᙱᒻᒪᖔᑎᒃ.  
 
 
 
ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ NBCC-ᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᔪᖁᑎᒋᔭᖏᑦ 
ᐅᖃᖅᓯᒪᓚᐅᕐᒪᑕ ᐃᓱᒪᒋᔭᐅᓐᓂᕐᒪᒡᒎᖅ ᐃᓚᒌᙱᑦᑑᒃ 
ᐊᑦᑐᐊᖃᑎᒌᙱᑦᑑᒃ ᑲᒻᐸᓂᐅᔫᒃ. 
ᑐᓴᕋᓱᐊᒃᑲᓐᓂᓕᖅᑎᓪᓗᑕ ᑭᖑᕐᖓᒍᑦ 
ᓇᐃᓴᐃᓕᖅᑎᓪᓗᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓕᖅᑎᓪᓗᑕ 
ᒪᓕᒐᕐᓂᐊᖅᑎᖓᑦ NBCC-ᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓪᓗᓂ 
ᐃᓱᒪᒋᔭᖏᓐᓂᒃ ᑭᓯᐊᓂᓕ ᐃᓱᒪᒋᓚᐅᖅᑕᕗᓪᓕ ᑖᒃᑯᐊ 
ᑲᒻᐸᓐᓂᐅᔫᒃ ᐊᑦᑐᐊᓂᖃᑎᒌᑦᑐᑎᒃ ᐃᓚᒌᓚᐅᕐᒪᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᑰᓕ.  
 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐃᑉᐸᖓᓄᑦ 
ᐊᐱᖅᑯᑎᒋᔭᐅᖅᑲᐅᔪᒧᑦ ᐊᐱᕆᔾᔪᑎᖃᒃᑲᓂᕐᓗᖓ. 
ᓯᕗᓪᓕᖅᐹᒥ, ᒥᔅ ᓴᕌᓐᒧᓪᓗ ᐊᐱᖅᑯᑎᒋᓪᓗᒍᑦᑕᐅᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᒡᕕᖓᓐ ᐅᑉᐱᕈᓱᒃᑐᖓ 
ᑐᒡᓕᐊᓂ ᐅᓂᒃᑳᓕᐅᓕᖅᑎᓪᓗᒍ ᐊᕐᕌᓂ 
ᑮᓇᐅᔭᓕᕆᔨᖃᖏᒧᑦ ᐃᓚᖏᑦ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ ᓴᓐᖐᒻᒪᑕᒎᖅ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᑦ 
ᐱᕋᔭᒃᑕᐅᓴᕋᐃᓐᓂᖅᓴᐅᒐᔭᕐᒪᑕ 
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financial controls were so lacking with the 
NBCC and the fact that the GN now has 
called for the RCMP to come in and 
investigate, does the Office of the Auditor 
General share that there are weaknesses 
that are so prevalent that they are 
susceptible to fraud in your view? Thank 
you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
Our audit opinion says that there are 
weaknesses in the internal control. Our 
audit opinion and our report also say that 
we were not able to determine whether 
there were fraudulent activities or not. We 
do not have an opinion because we were 
not able to determine whether there were 
fraudulent activities or not.  
 
There were red flags that were raised while 
we did the audit, and as we mentioned 
before, we had our forensic team look at 
some of the issues in the corporation but 
we were not able to conclude whether fraud 
existed or not. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. Mr. 
Curley.  
 
Mr. Curley: Thank you. It’s important that 
the former office holders hear that 
comment. The reason I’m asking that is… 
why were you not able to conclude that 
there may or may have not been any fraud? 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
Basically, we were not able to conclude 
because documentation was non-existent. 
So we don’t know what is missing and we 

ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖃᑦᑎᐊᖏᒧᑦ. ᑮᓇᐅᔭᓕᕆᔨᖃᖏᒧᑦ 
NBCC-ᑯᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐸᓖᓯᒃᑯᓐᓂᑦ ᖃᐅᔨᓴᖅᑕᐅᖁᔭᐅᓕᖅᖢᓂ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑎᑎᕋᖅᕕᖓᓐ ᓴᓐᖐᓐᓂᖏᓐᓄᑦ 
ᑕᒪᒃᑯᓄᖓ ᐊᖏᖃᑎᖃᖅᓯᒪᕚᓐ. 
ᐱᕋᔭᒃᑕᐅᓴᕋᐃᒃᑲᔭᕐᓂᖏᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓴᓐᖐᓐᓂᖃᐅᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᐅᓚᑕᐅᔪᓐ. ᐊᒻᒪᓗ ᐃᓱᒪᓕᐊᕆᓯᒪᔭᕗᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓪᓗᑕ ᑕᒪᒃᑯᐊ ᐱᑦᔪᑎᒋᔭᐅᓪᓗᑎᒃ 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᓚᐅᖏᑦᑐᒍᑦ ᐱᕋᔭᕐᓂᖅᑕᖃᒻᒪᖔᓐ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᕋᔭᓐᓂᖅᑕᖃᖏᒻᒪᖔᓐ. ᑕᐃᒪᐃᑦᑎᓪᓗᒍ 
ᐃᓱᒪᓕᐅᖅᕕᒋᔪᓐᓇᓚᐅᖏᑕᕗᑦ 
ᐱᕋᔭᓐᓂᖅᑕᖃᓚᐅᕐᒪᖔᓐ ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ.  
 
 
ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᓪᓗᑕ ᒪᑯᐊ 
ᒪᓗᓐᓈᕿᕈᔪᒃᑐᓂᒃ ᑕᑯᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᐊᒻᒪᓗ 
ᕿᒥᕐᕈᓇᓕᖅᖢᑎᒃᑯ ᑭᓯᐊᓂ 
ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒍᓐᓇᓚᐅᖏᑦᑐᒍ 
ᐱᕋᔭᓐᓂᖅᑕᖃᓚᐅᕐᒪᖔᓐ ᐅᕝᕙᓗ ᐋᒡᒐ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐱᒻᒪᕆᐅᔪᖅ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒪᑐᒥᖓ ᑐᓴᕈᑎᒃ ᐊᒻᒪᓗ ᑕᐃᒪ 
ᐊᐱᖅᑯᑎᖃᑦᑐᒐ ᓱᒻᒪᑦᑕᐅᖅ ᐱᕋᔭᓐᓂᖅᑕᖃᓚᐅᕐᒪᖔᓐ 
ᐱᕋᔭᓐᓂᖅᑕᖃᖏᒻᒪᖔᓪᓘᓐᓃᑦ ᓱᒻᒪᑦ 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᓚᐅᖏᓚᓯ?  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓴᕌᓐ. 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓱᒪᓕᐅᕈᓐᓇᖅᓯᓚᐅᖏᑦᑐᒍ ᑎᑎᖅᑲᑦ 
ᐱᑕᖃᓚᐅᖏᒻᒪᑕ. ᖃᐅᔨᒪᖏᑦᑐᒍᑦ ᑭᓱᑦ 
ᐲᔭᖅᑕᐅᓯᒪᒻᒪᖔᖏᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᕐᒧᑦ 
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were not able to get access to the data that 
we had requested. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Charron. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. If 
the questionable activities have occurred or 
not occurred, they would not be recorded 
anyways if they had no recurred. Could 
that be the possibility that there’s no record 
of it because no questionable activity may 
have recurred? Would that be possible, and 
therefore, you did not find anything? Thank 
you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
That is a possibility. I can also affirm that 
while we did the audit, we did have 
questions and we did have pieces of 
information here and there that made us 
unable to see the flow of a file - what 
exactly happened from the time the 
recipient filed their application to the time 
that the payment was made and to the 
actual date we were doing the audit. 
Therefore, if the corporation is not able to 
provide this information, we do not know 
what’s missing, nor do we know what is 
there. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. 
During the Auditor General’s presentation 
to the committee in November, paragraph 
14 of her opening comment, it’s not in the 
Auditor General’s Report, I’m going to 
read it. It’s very short and it’s referring to 
the directors.  
 

ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ ᐱᔪᓐᓇᓚᐅᕐᓇᑎᒍ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 
ᐃᓱᒪᓕᐅᕈᑎᒋᔪᓐᓇᓚᐅᖏᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓐᓇ 
ᑕᐃᒫᑦᑎᐊᖑᖏᑦᑐᖅ ᐱᓕᕆᔪᖃᕐᓂᖅᐸᑦ 
ᐱᓕᕆᔪᖃᖏᓂᖅᐸᓘᓐᓃᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓇᔭᓐᖏᑦᑑᓐ? 
ᑕᐃᒪᐃᑦᑐᑦ ᐱᕋᔭᓐᓂᕐᒨᖓᔪᓂᒃ ᐱᑕᖃᓚᐅᖏᓐᓂᖓᓅᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓴᕌᓐ. 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᐃᒪᐃᑦᑑᓇᖅᑐᖅ ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᒥᔪᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ ᐊᐱᖅᑯᑎᖃᐅᖃᑦᑕᓚᐅᕐᕋᑦᑕ 
ᑐᓴᐅᒪᔾᔪᑎᓪᓗ ᑕᒪᔾᔭᐅᓪᓗᑎᒃ. ᑭᓯᐊᓂ ᐱᕙᓪᓕᐊᓃᑦ 
ᑭᖑᓪᓕᕇᑦᑐᓂᒃ ᑕᑯᔪᓐᓇᓚᐅᖏᑦᑐᒍᑦ 
ᐊᑭᓕᖅᑕᐅᓚᐅᕐᓂᖓ ᑕᐃᑲᓂᓗ ᖃᐅᔨᓴᐃᓂᑦᑎᓐᓂ. 
ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᓐᑯᑦ ᑕᒪᒃᑯᓂ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᑐᐃᓐᓇᕈᐃᔪᓐᓇᖏᑎᓪᓗᒋᑦ ᓇᓗᓇᖅᑐᖅ 
ᑕᐃᑲᓃᑦᑐᖃᓚᐅᕐᒪᖔᓐ ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᓂᒃᑳᕆᐊᖅᑐᖅᓯᒪᑎᓪᓗᒍ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᓅᕖᕙᐅᓚᐅᖅᑐᒥ 14-ᒥ ᓈᓴᐅᑎᓕᒃ 
ᒪᑐᐃᖅᓯᒋᐊᕈᑎᖓᓐᓂ ᐅᑯᐊ ᐅᓂᒃᑳᑦ 
ᐃᓗᐊᓃᖃᑕᐅᖏᑦᑑᒐᓗᐊᖅ ᐅᖃᐅᓯᖃᓚᐅᖅᑐᑦ. 
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She stated in paragraph 14 in her comments 
to the committee, “Finally, we found that 
the Board of Directors did not carry out its 
responsibilities to oversee the 
Corporation’s operations and, thereby, 
helped to ensure the protection of public 
funds.” So it’s very clearly stating that the 
board of directors were not really in control 
or set policies to that effect.  
 
Having heard that, I want to ask the former 
chairman: do you share that assessment 
that the directors did not carry out the 
responsibilities as they should have, and if 
that is the case, do you have any 
explanation to the committee for that? 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. I 
do not support that finding at all. That is an 
opinion of a group of individuals who came 
into Cape Dorset and who are in that field 
to say that more so than I am. I’m the lay 
reader off the street. Me and my board did 
everything to the best of our ability, I 
always thought. I took exception to a 
number of points that were in the report, of 
course, but I’m looking for a solution now, 
as well as you are, to make it a better 
organization.  
 
I still haven’t heard the final outcome about 
what was deleted and so on and so forth. I 
think we did our job to the best of our 
ability and that is an opinion of the group 
of individuals who took a fair amount of 
time and dedication of making a report that 
was given to this Assembly. I have to live 
by this now. I’m no longer the chair but I 
do know when I was there, the decisions 
that were made by our board were made to 
the best of our ability and what was given 
to us. I stand be hide my word, most 

ᐅᖃᓚᐅᖅᖢᓂ ᓈᓴᐅᑎᓕᒃ 14 ᐃᓗᐊᓂ 
ᒪᑐᐃᖅᓯᒍᑎᒥᓂ. ᐃᒪᐃᓕᖓᔪᖅᑕᖃᓚᐅᖅᑐᖅ 
ᑐᑭᓯᓕᖅᐳᒍᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐱᓕᕆᐊᔅᓴᒥᓐᓂᒃ 
ᑲᔪᓯᑎᑦᑎᓚᐅᖏᑦᑐᑦ ᐊᐅᓚᑦᑎᑎᓪᓗᒋᑦ ᓄᓇᕘᒻᒥ 
ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕋᐅᓴᓐᑯᓐᓂᑦ ᐊᒻᒪᓗ 
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᓴᐳᒻᒥᐅᓯᖅᓯᒪᓚᐅᖏᑦᑐᑦ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᖁᑎᖏᓐᓂ. ᑲᑎᒪᔩᑦ ᐊᐅᓚᑦᓯᔾᔪᑎᒃᓴᓂᒃ 
ᐊᑐᐊᒐᓂᒡᓘᓐᓃᑦ ᐃᓕᐅᖅᑲᐃᓯᒪᙱᑦᑐᕕᓃᑦ. 
 
 
 
ᑕᐃᒪᐃᓕᖅᑲᐅᓚᐅᖅᑎᓪᓗᖓ, ᑕᐃᒪᐃᓕᓵᖅᑎᓪᓗᖓ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᐊᐱᕆᔪᒪᔭᕋ ᑖᔅᓱᒪᑉ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔩᑦ ᑲᒪᒋᓪᓗᐊᖅᑕᒥᓐᓂᒃ ᑲᒪᓚᐅᙱᓐᓂᖏᓐᓂᒃ 
ᑕᒪᓐᓇ ᓇᓗᓇᐃᕈᓐᓇᖅᐱᐅᒃ ᐊᒻᒪᓗ ᑕᐃᒪᐃᑦᑑᑉᐸᑦ 
ᓇᓗᓇᐃᖅᓯᕕᒋᔪᓐᓇᖅᐱᑎᒍᑦ ᓱᒻᒪᑦ ᑕᐃᒪᐃᓚᐅᕐᒪᖔᑦ?  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᑕᐃᒪᓐᓇ ᑐᑭᓕᐊᕆᓚᐅᖅᑕᖓᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑑᑉ 
ᐃᑲᔪᖅᓱᙱᑦᑎᐊᖅᑕᕋ. ᐃᑲᔪᖅᓱᙱᑦᑎᐊᖅᑕᕋ 
ᑕᐃᒃᑯᐊᓕ ᖃᐅᔨᓴᕆᐊᖅᑐᓚᐅᖅᑐᑦ 
ᑭᙵᕐᓅᙵᐅᓚᐅᕐᒪᑕ ᐃᓄᑐᐃᓐᓇᐅᓪᓗᖓ ᑭᓯᐊᓂᓕ 
ᑲᑎᒪᔨᖁᑎᒃᑲ ᐃᑲᔪᖃᑦᑕᖅᓯᒪᔭᒃᑲ 
ᐊᒃᓱᕉᑎᕆᑦᑎᐊᖅᖢᒋᑦ, ᐃᑲᔪᖃᑦᑕᓚᐅᖅᖢᑎᒡᓗ 
ᐊᒃᓱᕈᑦᑎᐊᖅᖢᑎᑦ. ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᑦ ᐃᓗᐊᓃᑦᑐᑦ 
ᑕᒪᔾᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂᓕ 
ᖃᓄᖅᑑᕈᑎᒃᓴᓕᐅᖅᓯᐅᖅᑐᖓ ᐃᓕᔅᓯᓘ, ᑕᒪᓐᓇ 
ᑮᓇᐅᔭᒃᑯᕕᒻᒧᑦ ᑯᐊᐳᕇᓴᓐ ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖅᓴᐅᓂᐊᕐᒪᑦ.  
 
 
 
 
 
 
ᑭᓱᑦ ᐲᖅᑕᐅᓚᐅᕐᒪᖔᑦ ᖃᕆᓴᐅᔭᕐᒥᒃ ᐅᕝᕙᓘᓐᓃ 
ᖃᓄᖅ ᑭᓱᑦ ᐃᓗᐊᓃᓚᐅᕋᓗᐊᕐᒪᖔᖏᑦ ᑐᑭᓯᓇᓱᒃᑐᖓ 
ᑕᐃᒃᑯᐊ ᐊᒃᓱᕈᑦᑎᐊᖅᖢᑎᒃ ᑲᑎᒪᔩᑦ 
ᐱᓕᕆᐊᖃᖃᑦᑕᓚᐅᕐᒪᑕ. ᑕᐃᒃᑯᐊᖑᓕᖅᑐᑦ 
ᐊᓂᒍᖅᓯᒪᓕᕐᒪᑕ ᐊᑐᕐᓗᒋᑦ ᑭᓯᐊᓂᐅᓕᖅᑐᑦ. ᑭᓯᐊᓂ 
ᖃᐅᔨᒪᔪᖓ ᑕᐃᑲᓃᓐᓂᓐᓂ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᓄᑦ 
ᐃᓱᒪᓕᐊᕆᔭᐅᔪᑦ ᐃᓱᒪᓕᐊᕆᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐱᔪᓐᓇᕐᓂᓕᒫᕐᒥᓂᒃ ᐊᑐᖅᖢᑎᒃ ᐊᒻᒪᓗ 
ᑕᑎᒌᓐᓇᕐᓂᐊᖅᑕᒃᑲ ᐅᓪᓗᒥᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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certainly, I do. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley. 
 
Mr. Curley: Thank you. I appreciate that. I 
think the perception obviously has been 
created now by the fact that the weaknesses 
are so prevalent with NBCC in terms of 
financial controls and so on that even the 
press has indicated that there may have 
been missing funds that who knows what 
happened to them.  
 
In view of that, I don’t know why the 
government, as we know it now, that they 
have the former minister ask the RCMP to 
investigate it. I felt as a member that should 
have been a bit for work to figure out 
which area is being investigated. I’m not 
sure whether the clients are been 
investigated or what. So having said that, 
do you feel as the former chair that the 
formal RCMP investigation was necessary 
in hindsight? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. I 
can not make that direction, or 
understanding, or commitment to say it 
should or should not be. That’s not my 
place. That’s the elected officials’ place.  
 
With the amount of work that the previous 
board did over the past year, year and a 
half, of making things better with NBCC 
since the previous CEO left and the new 
person came in, I think if there was a 
highlight of problem that was there, then I 
think that that would have been given to, if 
it was I’m not sure, but if it was given to 
the previous CEO, Mr. Hannah, I think we 
would have looked for that information a 
lot closer and maybe found it, as we have 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᖅᖢᒍᓗ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ 
ᓴᙲᓐᓃᑦ ᑕᒪᒃᑯᐊ ᐅᓄᖅᑐᕐᔪᐊᒻᒪᕆᐊᓘᖕᒪᑕ ᓄᓇᓄᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ ᑯᐊᐳᕇᓴᙵᑕ ᐃᓗᐊᓂ. 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᖃᕆᓴᐅᔭᒃᑰᖅᑎᑕᐅᓯᒪᓐᓂᕋᓚᐅᖅᑐᑦ 
ᐲᔭᖅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ.  
 
 
 
 
ᖃᐅᔨᒪᓕᕋᑦᑎᒃᑯᑦ ᒥᓂᔅᑕᕆᔭᕕᓃᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑕᐃᒃᑯᓂᖓ ᐸᐃᑉᐹᕈᔪᓐᓂ ᐸᓖᓯᒃᑯᓐᓄᑦ 
ᑐᓐᓂᖅᑯᑎᖃᓚᐅᕐᒪᑕ ᑕᒪᓐᓇ 
ᐱᓗᐊᕆᔭᐅᒃᑲᓐᓂᕆᐊᖃᖅᑐᕕᓂᐅᒐᓗᐊᖅ 
ᖃᐅᔨᒪᓂᐊᕋᑦᑕ ᓱᑯᑦᑎᐊ ᖃᐅᔨᓴᖅᑕᐅᓂᐊᕐᒪᖔᑦ 
ᐸᓖᓯᒃᑯᓐᓄᑦ. ᑕᐃᒃᑯᐊᓗ ᑭᒃᑯᑦ ᖃᐅᔨᓴᖅᑕᐅᒻᒪᖔᑦ 
ᐊᑐᖅᑐᐊᖅᑐᕕᓃᑦ. ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᑑᑉ ᑕᐃᒃᑯᐊ 
ᐸᓖᓯᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ ᐸᓖᓯᒃᑯᓐᓄᑦ ᖃᐅᔨᓴᐃᑎᑦᑎᓂᖅ 
ᑕᐃᒫᑦᑎᐊᖑᓇᓱᒋᕕᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᖅᑯᓵᖅᑕᐅᙱᒃᑲᓗᐊᖅᐸᑦ ᐱᐅᓂᖅᓴᐅᓇᓱᒋᒐᔭᖅᐱᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕼᐊᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖ. ᑕᒪᓐᓇ 
ᐃᒪᐃᑦᑕᕆᐊᓕᒃ 
ᐃᒪᐃᑦᑕᕆᐊᖃᓚᐅᙱᑦᑐᕐᓘᓚᔪᓐᓇᙱᑕᕋ 
ᐊᖓᔪᖅᑲᐅᑎᓄᑦ ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᓚᐅᕐᒪᑦ. 
 
 
 
 
ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕕᔾᔪᐊᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᕐᕌᒍᒥ 
ᓇᑉᐸᖓᓄᓪᓗ ᐱᐅᓯᕚᓪᓕᖅᑎᑦᑎᓇᓱᒃᖢᑎᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᑦ ᑯᐊᐳᕇᓴᙵᑦ. 
ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᐊᖓᔪᖅᑳᖑᓚᐅᖅᑐᖅ ᑕᐃᑲᓂ 
ᓄᖅᑲᖅᑎᓪᓗᒍ ᓄᑖᕐᓗ ᐃᓕᑎᓪᓗᒍ 
ᐊᑲᐅᙱᓕᐅᕈᑎᑕᖃᙱᑎᓪᓗᒍ ᑕᐃᑯᙵᓚᐅᖅᓯᒪᖕᒪᑦ 
ᒥᔅᑕ ᕼᐋᓇᒧᑦ ᑐᓐᓂᖅᑯᑕᐅᓯᒪᓐᓂᖅᐸᑦ ᑕᐃᒃᑯᐊ 
ᕿᓂᕈᓐᓇᕋᔭᖅᑕᕗᑦ, ᓇᓂᓯᓯᒪᒐᑦᑕ  
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found a lot of information that was not 
given in the files when the OAG first came 
up to do their audit.  
 
I think the comment was it took them a 
long time and they worked very diligently 
on our audit and I know they were trying to 
do an opinionated audit, and again, it just 
got to the point where they could not. I 
think the work that we have incurred since 
the previous CEO has left has been, I don’t 
know, 50 or 60-fold and we put a lot of 
time and effort in to this. I appreciate the 
comment where we were not involved, as 
the OAG has said in that thing that you’re 
saying, and then in the report that’s given 
to me, I’m involved too much. It’s kind of 
contradicting one another.  
 
I took it as a very serious offense that we 
had to deal with and I did spend a lot of 
time talking to the previous and present 
staff that were there as my term as chair to 
make sure that the information was given 
to the OAG. I know the OAG and I were in 
consultation quite often by phone to make 
sure things were following up but I think 
what happened when the reporting 
structure came from the deputy minister 
that the CEO reports to him and not to me, 
I found that the OAG and myself could not 
have the reporting relationship that we had 
previously. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley.  
 
Mr. Curley: Thank you. I want to ask a 
question to the former CEO. I’ll ask Mel 
Orecklin: do you believe from the 
hindsight now that the investigation by the 
RCMP is necessary to put the facts out and 
clear whether or not there are missing 
records or missing funds? Do you agree 
that the inquiry is necessary to find out 
what actually happened if they are missing 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᓇᓂᔭᐅᔪᓐᓇᐃᓕᐅᖅᑲᔪᕕᓂᖅ ᑭᓯᐊᓂ 
ᐊᒃᓱᕉᑎᒋᔭᐅᑦᑎᐊᖅᖢᓂ ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅᑕᖃᖅᑎᓪᓗᒍ.  
 
ᑭᓯᐊᓂ ᑭᖑᕙᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᒃᑯᐊ 
ᑲᒪᒋᔭᐅᓯᒋᐊᓚᐅᕐᒪᑕ. ᑕᐃᓐᓇ 
ᐊᖓᔪᖅᑲᐅᑎᒋᔭᐅᓚᐅᖅᑐᖅ ᑎᑎᕋᖅᕕᒻᒥ ᓄᖅᑲᒻᒪᑦ 
ᐊᒃᓱᕉᑎᒋᓪᓗᑎᒃᑯ ᑲᒪᒌᓐᓇᖅᑕᕗᑦ ᑖᓐᓇ.  
ᐃᓚᐅᓚᐅᖅᓯᒪᖏᑦᖢᑕᓗ ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᔭᕕᑦ 
ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᑦ ᖃᐃᑕᐅᑉᐸᑕ, ᐄ, ᐃᓚᐅᓕᕋᔭᖅᑐᖓ.  
ᓲᕐᓗ ᐊᑭᕋᖅᑐᖃᑦᑕᐅᑎᒻᒪᑎᒃ.  
 
 
 
 
 
 
 
 
ᑕᐃᓐᓇ ᓯᖁᒥᑦᑎᓂᐅᓚᐅᖅᑐᖅ ᐱᔭᕆᐊᑐᓚᐅᕐᒪᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᓕᖅᑐᓪᓗ 
ᐅᖃᓪᓚᖃᑎᒋᑯᑖᒋᐊᖃᓚᐅᖅᑐᒋᓐ ᑕᐃᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᕕᐅᑉ ᑎᑎᕋᖅᕕᖓᓐᓄ ᑐᒃᓯᕌᕆᔭᐅᔪᑦ 
ᓴᖅᑭᑕᐅᖃᑦᑕᕈᓐᓇᓂᐊᕐᒪᑕ. 
ᐅᖃᓪᓚᖃᑎᒌᕈᓘᔭᖃᑦᑕᓚᐅᖅᑕᒃᑲ ᑕᐃᒃᑯᐊ 
ᐅᖄᓚᐅᑎᒃᑯᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᖁᔭᐅᔪᑦ 
ᓴᖅᑭᑎᑕᐅᕙᓪᓕᐊᒐᓗᐊᕐᒪᖔᖏᓐ. ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓐᓂᒃ ᐊᒻᒪᓗ ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᖅ 
ᑕᐃᒃᓱᒧᖓ ᐅᕙᓐᓅᖏᑦᑐᑦᖅ ᑕᐃᒃᑯᒐ 
ᐅᖃᓪᓚᖃᑎᖃᖃᑦᑕᕐᒪᓐ 
ᐅᓂᒃᑳᖅᑕᕐᓂᕋᖃᑦᑕᓚᐅᕐᕋᓗᐊᖅᑕᕗᑦ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑳᖅ ᐊᒻᒪᓗ ᐅᕙᖓ ᑕᒪᓐᓇ ᐱᑕᖃᕈᓐᓃᓚᐅᕐᒪᓐ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᑰᓕ.  
 
 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᕆᔪᒪᔪᖓ ᑕᐃᒃᓱᒧᖓ ᑎᑎᕋᖅᕕᒻᒥ 
ᐊᖏᔪᖅᑲᐅᑕᐅᓚᐅᖅᑐᒧᑦ, ᒥᐅᓪ ᐅᕆᒃᓕᓐ. ᑕᐃᒪ 
ᐸᓖᓯᓕᕆᓂᖅ ᑕᒪᓐᓇ ᐊᖅᑯᓵᑦᑕᐅᔭᕆᐊᖃᓚᐅᕋᓱᒋᕕᐅᒃ 
ᓇᓗᓇᕈᓐᓃᓂᐊᕐᒪᑦ ᑕᐃᒃᑯᐊ ᐱᔭᖅᑕᕕᓃᑦ ᐅᕝᕙᓘᓐᓂᑦ 
ᓄᖑᓴᖅᑕᕕᓃᑦ ᓇᓗᓇᕈᓐᓃᓂᐊᕐᒪᑕ 
ᐱᔮᕆᔭᐅᓚᐅᕐᒪᖔᓐ ᐱᔮᕆᔭᐅᓚᐅᖏᒻᒪᖔᖏᓪᓗ ᐊᒻᒪᓗ 
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funds out there? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin.  
 
Mr. Orecklin: I do not believe that there 
were any illegal activities. I’m very 
surprised that the RCMP was called in, and 
in my opinion and my observations, I saw 
nothing illegal that was done. I’m possibly 
at risk of an RCMP investigation. I’m very 
concerned that my reputation and my future 
may be at risk, and that I was concerned 
about coming here and presenting in front 
this committee if there was an RCMP 
investigation. I saw no reason at all that it 
should be undertaken for either the staff or 
any of our clients. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley.  
 
Mr. Curley: Thank you. In my preamble, I 
did indicate personally, as an individual, as 
an MLA, I think it was too quick.  
 
I think there should have been a further 
audit or whatnot by our government to try 
to narrow the scope of the areas where it 
needs to investigated because I said in the 
House that everyone is a suspect because 
it’s so broad and it’s so huge and we don’t 
know where we’re going. I’m not sure 
where they’re going. It should be narrower 
because peoples’ reputations can become 
questionable and becomes frightening to 
me as well.  
 
The purpose of me asking that question is 
because the minister had asked the 
comptroller of the GN to authorize the 
RCMP to look into that. To date, have you 
been interviewed by the RCMP? Thank 
you.  
 

ᑐᑭᓯᓂᐊᕐᕋᑦᓯ ᖃᓄᐃᓕᖓᒻᒪᖔᓐ ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᒪᓕᒐᕐᓂᒃ 
ᓯᖁᒥᑦᑎᔪᖃᖅᑰᓚᐅᖏᑦᑐᖅ ᑕᐸᐃᓚᐅᖅᑐᖓ 
ᐸᓖᓯᓕᕆᓕᕋᑦᑕ ᐊᒻᒪᓗ ᐅᕙᖓᓕ ᐃᓱᒪᒃᑯᑦ 
ᑕᑯᓐᓇᑕᒃᑲᓗ ᐱᕋᔭᓐᓂᕐᒥᒃ ᑕᑯᓚᐅᖏᑦᑐᖓ. 
ᐸᓖᓯᓕᕆᔭᐅᖃᑕᐅᑐᐃᓐᓇᕆᐊᖃᑦᖢᖓᓗ ᐃᓅᓯᕋ ᒪᑯᐊ 
ᐱᓕᕆᐊᒃᑲᓗ ᐃᓱᒫᓘᑎᒋᓪᓗᒋᑦ. ᐃᓱᒫᓘᓚᐅᕆᓪᓗᖓ 
ᒪᐅᖓᕆᐊᔅᓴᖅ ᓵᑦᓯᓄᐊᕐᓂᐊᕐᓗᖓ 
ᐸᓖᓯᓕᕆᔭᐅᓂᐊᕐᕈᒪ. ᓇᐅᒃ, 
ᐸᓖᓯᒃᑯᓐᓅᕆᐊᖃᕋᓱᒋᖏᑎᐊᒻᒪᕆᓚᐅᖅᑕᒃᑲ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓄᑦ ᑐᕌᖓᔪᑦ ᐊᒻᒪᓘᓐᓃᑦ ᑖᐅᒃᑯᐊ 
ᑯᐊᐳᕋᐃᓴᓐᑯᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᒪᑐᐃᖅᓯᒋᐊᓕᖅᑐᖓ ᐅᖃᖅᑲᐅᒐᒪ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᓪᓗᖓᓗ.  
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᖅᑕᖃᒃᑲᓐᓂᕆᐊᖃᕋᓱᒋᖔᓚᐅᖅᑐᖓ 
ᑐᑭᓯᓇᖅᓯᑲᓐᓂᓂᐊᕐᒪᓐ ᓇᓕᐊᒃ ᓱᑯᑦᑎᐊ 
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᐊᕐᒪᖔᓐ 
ᑐᑭᓯᓇᖅᓯᑎᒃᑲᓐᓂᓚᐅᕐᓗᒍ 
ᓇᓗᓇᕈᓐᓃᑎᑦᑎᑲᓐᓂᓚᐅᕐᓗᒍ 
ᐱᐅᓂᖅᓴᐅᓚᐅᕐᕋᓗᐊᕐᒪᓐ 
ᐸᓖᓯᒃᑯᓅᖅᑕᐅᓚᐅᖏᓐᓂᖏᓐ.  
 
 
 
 
 
ᑕᐃᒪ ᐃᓕᓐᓄᑦ ᐊᐱᕆᔪᖓ ᑕᐃᓐᓇ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ 
ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᐸᓖᓯᒃᑯᓅᖅᓯᓯᒪᓕᕐᒪᑕ ᐊᒻᒪᓗ ᕿᒥᕐᕈᓇᒃᑕᐅᓕᖅᖢᑎᒃ. 
ᒫᓐᓇ ᖃᓄᐃᓕᖓᓕᖅᐸᒃᑭᐊᖅ ᑖᒃᑯᐊ? ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you, Mr. Curley. Mr. 
Orecklin. 
 
Mr. Orecklin: Mr. Chairman, I have had 
no contact with the RCMP on this matter at 
all. Thank you.  
 
Chairman: Thank you, Mr. Orecklin. 
Maybe just more on that topic and before 
we go to a break, I would just like to ask 
Ms. Charron, I know as Mr. Curley pointed 
out that the whole file has been referred 
over to the RCMP by the Comptroller 
General of the Government of Nunavut, 
has your office been contacted? I know 
we’ve been informed that the RCMP had 
held meetings with the GN officials in 
January, I believe, and I’m just wondering 
if your office has had any contact with 
them at all yet in this matter. Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
Yes, I can confirm that we have been in 
touch with the RCMP and have met with 
them. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. Just a 
question I want to ask you, in the RCMP’s 
investigation of this file and then our 
hearings and that, would your office be 
able to provide them with the same 
information that you could provide us, or 
would they, because of the nature of the 
inquiry, be able to obtain more information 
than you’re able to provide us here in these 
hearings? Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
We would only produce documentation to 
the RCMP if we were given an order of 
production for documents. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Charron. 
Maybe with that, we’ll take a 15-minute 
break and come back and go to Mr. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐸᓖᓯᒃᑯᑦ ᑕᒪᑦᓱᒪ 
ᒥᒃᓵᓄᑦ ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖅᓯᒪᖏᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᑖᓐᓇᐅᑎᓪᓗᒍ ᓄᖅᑲᓚᐅᖏᓂᑦᑎᓐᓂ ᒥᔅ ᓴᕌᓐ 
ᐊᐱᕆᔪᒪᓪᓗᒍ. ᒥᔅᑕ ᑰᓕ ᓇᓗᓇᐃᖅᓯᖃᐅᒻᒪᑦ ᑖᒃᑯᐊ 
ᐃᓘᓐᓇᖏᑦ ᐸᓖᓯᒃᑯᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᓯᒪᓕᖅᑐᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑦᑕ ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᖓᓐᓄᑦ. ᑎᑎᕋᖅᕕᓯ 
ᐅᖄᓚᕕᐅᓯᒪᓂᑰᓕᖅᐹᓐ? ᑐᓴᖅᑎᑕᐅᓯᒪᓕᕋᑦᑕ 
ᑕᐃᒃᑯᐊᒎᖅ ᐸᓖᓯᒃᑯᑦ ᖃᑎᒪᖃᑎᖃᖃᑦᑕᖅᓯᒪᓕᖅᑐᖅ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᔮᓐᓄᐊᓕᐅᑎᓪᓗᒍ. 
ᐸᓖᓯᒃᑯᓐᓂᑦ ᐅᖃᓪᓚᖃᑎᖃᖅᓯᒪᓕᖅᐱᓰ ᑕᒪᑐᒧᖓ 
ᒥᒃᓵᓄᑦ? ᒥᔅᑕ ᓴᕌᓐ. 
 
 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐸᓖᓯᒃᑯᑦ ᐅᖃᓪᓚᖃᑎᒋᓯᒪᓕᖅᑕᕗᑦ 
ᑲᑎᒪᖃᑎᒋᓯᒪᓕᖅᖢᑎᒃᑯᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. 
ᐊᐱᖅᑯᑎᒋᓗᒍᑦᑕᐅᖃᐃ ᖃᓄᖅ ᑭᐅᓂᐊᕐᒪᖔᖅᐱᑦ 
ᓇᓗᓪᓗᖓ, ᐸᓖᓯᒃᑯᑦ ᑖᒃᑯᓂᖓ ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ 
ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᑲᑎᒪᔾᔪᑎᒋᖃᑦᑕᑎᓪᓗᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᓯᓖ 
ᑕᐃᒃᑯᓂᖓ ᐊᔾᔨᓴᐃᓐᓇᖏᓐᓂ ᑐᓴᐅᒪᑎᓂᑦ 
ᑐᓂᔪᓐᓇᖅᐱᒌᑦ ᑕᐃᒃᑯᐊ ᐅᕙᑦᑎᓅᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐊᔾᔨᖏᓐᓂ ᑐᓂᖅᑯᑕᐅᖃᑦᑕᖅᐹ? 
ᕿᒥᕐᕈᓇᑦᑕᐅᖃᓯᐅᔾᔭᐅᔪᓐᓇᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐸᐃᑉᐹᓂᑦ 
ᐸᓖᓯᒃᑯᓐᓅᓯᒐᔭᖅᑐᒍᑦ ᑎᓕᐅᕈᑎᑎᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ 
ᓴᖅᑭᑦᑎᖁᔭᐅᒍᑦᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. 15-
ᒥᓂᔅᓯᒥᑦ ᓄᖅᑲᖓᓚᐅᑲᓐᓂᐊᖅᐳᒍᑦ. ᐅᑎᕐᓂᐊᖅᐳᒍᑦ 
ᓈᒻᒪᓯᒃᐸᑦ. 
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Peterson. 
 
>>Committee recessed at 14:56 and 
resumed at 15:33 
 
Chairman: Welcome back everybody. We 
will just continue on from where we were 
before. Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
would like to ask Ms. Charron a question. I 
was listening with quite a bit of interest to 
your line of questioning about the deleted 
files and you stopped short of mentioning 
who deleted the files. I’m wondering if Ms. 
Charron is in a position to tell us who 
deleted the files off their computer. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
In the instance where we were trying to 
have access to the former loans manager’s 
files, files were deleted by the former CEO, 
Mr. Orecklin, and in the first case where 
we were trying to get access to backup of 
information prior to September 2006, the 
information that we have on file is that the 
service provider would have deleted the 
files. Thank you. 
 
Chairman: Thank you, Ms. Charron. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
would like to ask Mr. Orecklin if he could 
tell the committee why he felt it necessary 
to delete those files off the former loan 
manager’s computer or S-drive. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 

 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 14:56ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 15:33ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᙵᓱᓚᐅᕐᒥᒋᑦᑎ 
ᑲᔪᓯᓂᐊᕐᓂᓕᕋᑦᑕ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᔪᒪᔭᕋ ᓈᓚᖅᑲᐅᒐᒪ ᐃᓱᒪᓪᓗᖓ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕐᓂᑦ ᑖᒃᑯᐊ ᐲᔭᖅᑕᐅᓯᒪᔪᑦ 
ᖃᕆᑕᐅᔭᐅᑉ ᐃᓗᓕᖏᑦ ᑭᐊᑉ ᐲᔭᓚᐅᕐᒪᖔᒋᑦ. ᒥᔅ ᓴᕌᓐ 
ᑕᐃᒪ ᐅᖃᕈᓐᓇᖅᐳᑎᖅᑲᐃ ᑭᐊᑉ ᐲᔭᕐᓂᖅᐸᒋᑦ 
ᖃᕆᑕᐅᔭᒥ ᐃᓕᖓᓚᐅᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐲᑕᓴᓐ, ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 
ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒪᓐᓇ 
ᐱᓇᓱᐊᖅᑎᓪᓗᑕ ᐊᑐᖅᑐᐊᑎᑦᑎᔨᐅᓚᐅᖅᑑᑉ 
ᐊᐅᓚᑦᑎᔨᐅᑉ ᑎᑎᖅᑲᖁᑎᖏᓐᓂᒃ ᐲᔭᖅᑕᕕᓃᑦ 
ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑳᖑᓚᐅᖅᑐᑦ ᑕᐃᑦᓱᒪᑉ ᑎᑎᕋᕐᕕᒻᒥ, 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ, ᑖᒃᑯᐊ ᐱᓇᓱᓚᐅᕋᓗᐊᕐᒥᒐᑦᑎᒍ 
ᑭᖑᕝᕕᕈᑎᖏᑦ 2006-ᒥ ᑕᐃᒃᑯᐊ ᑐᓴᕈᑏᑦ ᑕᐃᒃᑯᓂᖓ 
ᐴᖅᑕᐅᓯᒪᔪᓂᒃ ᐸᐃᑉᐹᑦ ᑐᖅᑯᕐᕕᒻᒦᑦᑐᕕᓃᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓴᕌᓐ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᐊᐱᕆᔪᒪᔭᕋ ᐅᖃᕈᓐᓇᕐᒪᖔᖅ ᓲᖅ ᐃᑉᐱᒍᓱᓚᐅᕐᒪᖔᐱ 
ᑕᐃᒃᑯᐊᓗ ᐲᕆᐊᖃᕐᒪᖔᖅᐱᒋᑦ ᖃᕋᑕᐅᔭᒥ ᑕᐃᒃᑯᐊ 
ᐊᐅᓚᑦᑎᔨᐅᓚᐅᖅᑑᒃ ᑕᐃᒃᑯᓇᓐᖓᑦ ᖃᕋᑕᐅᔭᒥ 
ᑐᖅᑯᖅᓯᒪᓚᐅᖅᑐᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ 
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Mr. Orecklin: Thank you, Mr. Chairman. 
In this case, I think I’ve got a very valid 
reason. Before I continue, I would like to 
give you a brief background on my 
technical confidence. I have an 
undergraduate degree in computer science 
and engineering science, I have run and 
owned a computer store for eight years, and 
I am a fairly competent user of PCs.  
 
The board had asked for the laptop to be 
given to one of the other board members so 
that we could improve communication in 
using email. What I was doing was I very 
carefully went through the C-drive, the 
local drive, and made sure that I copied 
anything that was on that to our shared 
drive so that there would be nothing to be 
lost. At that point, I formatted the drive and 
re-installed windows so that there would be 
no old material when it goes outside of 
NBCC’s office. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin. I think what I heard 
the Auditor General say is that the files had 
been restored just that day and then later 
that day or that night, the files were 
removed off the S-file and then transferred 
to a hard drive but there was no backup 
documentation on to the S-drive to show if 
all of the files were transferred or what files 
were deleted.  
 
I don’t know if it’s a coincidence or not. 
Your explanation sounds valid on the 
surface but was there any other reason why 
you had to do it that day, or without talking 
to the Auditor General’s office saying that 
you’re doing this, because they just 
restored the files to the computer, to the S-
drive? Thank you, Mr. Chairman.  
 

ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᐱᔾᔪᑎᖃᑦᑎᐊᖅᑰᖅᑐᖓ 
ᓱᓕᔪᒥᑦ ᑲᔪᓯᓐᖏᓐᓂᕋᓂ ᑕᐃᒃᑯᐊ ᑐᑭᖏᓐᓂ 
ᒪᑭᑕᔾᔪᑎᒋᓯᒪᔭᒃᑲᓂ ᐅᖃᐅᓯᖃᕈᒪᔪᖓ 
ᖃᕋᑕᐅᔭᓕᕆᓂᕐᒧᑦ ᑕᒪᒃᑯᐊᓂ ᐅᑭᐅᓂᒃ 8-ᓂᒃ 
ᐱᓕᕆᐊᖃᖅᓯᒪᒐᒪ ᑕᐃᒃᑯᓇᓐᖓᑦ ᐊᒻᒪᓗ ᐅᕙᓐᓂᒃ 
ᑕᑎᒋᑦᑎᐊᖅᖢᖓ ᐊᔪᕐᓇᖏᒻᒪᑕ.  
 
 
 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐊᐱᕆᓚᐅᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᐊ 
ᖃᕋᑕᐅᔭᕋᓛᑦ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᓄᑦ ᑐᓂᔭᐅᔪᓐᓇᕐᒪᖔᑕ 
ᐋᖅᑭᑦᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ ᖃᕋᑕᐅᔭᖅᑎᒍᑦ. 
ᐃᒪᓐᓇᐃᓕᐅᓚᐅᖅᓯᒪᒐᒪ ᐃᓱᒪᓪᓗᖓ 
ᐅᔾᔨᖅᑐᖅᑎᐊᖅᖢᖓ ᑖᒃᑯᐊ ᐃᓗᐊᓃᑦᑐᑦ ᖃᕋᑕᐅᔭᐅᑉ 
ᐊᑎᓕᐅᖅᑕᐅᓯᒪᒐᓗᐊᕐᒪᖔᑕ ᑕᐃᒃᑯᐊᓗ ᑕᐃᒃᑯᓄᖓ 
ᐊᒥᖅᑳᕈᑎᒋᖃᑦᑕᖅᑕᑎᓐᓄᑦ ᐃᓕᔪᒪᓪᓗᒋᑦ ᑕᐃᒪᓕ 
ᐋᖅᑭᒃᓱᓚᐅᖅᓯᒪᒐᒃᑭᑦ ᑕᐃᒃᑯᐊ ᖃᕋᑕᐅᔭᐅᑉ ᐃᓗᓕᖏᑦ 
ᐃᒪᓐᓇ ᐱᑕᖃᖁᓐᓇᒋᑦ ᓄᑕᐅᓐᖏᑦᑐᓂᒃ ᓯᓚᑖᓅᖅᐸᑕ 
NBCC-ᑯᑦ ᓯᓚᑖᓄᑦ ᐱᔭᐅᓐᓂᖅᐸᑕ ᑕᐃᒫᒃ ᐃᓯᒪᔪᖓ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕋᒃᓚᓐ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᕋᒃᓚᓐ ᑐᓴᖅᑲᐅᒐᑦᑎᒍ ᑐᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ 
ᑐᖅᑯᖅᓯᒪᔪᑦ ᑕᐃᑲᓐᖓᑦ ᐱᒋᐊᖅᖢᓂ ᐅᓪᓗᒥ 
ᐅᓐᓄᒃᑯᓪᓗ ᐱᓕᕆᐊᕆᓚᐅᖅᓯᒪᒐᒃᓯᐅ ᑕᐃᒃᑯᐊ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᓅᑦᑕᐅᓪᓗᑎᒃ ᑕᐃᒃᑯᓇᓐᖓᑦ 
ᖃᕋᑕᐅᔭᐅᑉ ᐴᖅᓯᒪᒡᕕᖏᓐᓂ ᐊᒻᒪᓗ 
ᑭᖑᕝᕕᕈᑎᖃᓐᖏᒃᖢᑎᒃ ᓇᓗᓇᐃᖅᓯᒪᓇᑎᒡᓗ 
ᑕᐃᑲᓐᖓᑦ ᖃᕋᑕᐅᔭᕐᒥᑦ ᐲᖅᑕᐅᔪᑦ ᑕᐃᒪ ᐊᑕᖏᖅᖢᒋᑦ 
ᑎᑎᖅᑲᐃᑦ ᑐᖅᑯᖅᓯᒪᔪᑦ ᐲᖅᑕᐅᓂᖏᓐᓂ.  
 
 
ᑕᐃᒪ ᐃᒫᒃ ᐱᔮᖅᑯᒥᐅᓐᖏᑦᑐᖅ ᐱᓐᓂᕋᓗᐊᖅᑲᑦ ᐋᒪᐃᑦ 
ᑭᓯᐊᓂ ᐊᓯᖏᑦᑕᐅ ᐱᔾᔪᑎᖏᓐᓂ ᐱᑕᖃᖅᐹ 
ᑕᐃᒪᐃᓐᓇᐃᓕᐅᕆᐊᖃᓚᐅᕐᒪᖔᖅᐱᑦ ᐅᓪᓗᒋᔭᖓᓂ 
ᑕᐃᑲᓂ. ᐅᖃᖃᑎᒋᓪᓗᒍ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᑕᐃᒪᐃᓕᐅᓚᐅᕋᕕᒡᒎ ᑕᐃᒃᑯᐊ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ 
ᖃᕋᑕᐅᔭᕐᒧᑦ ᑕᐃᑲᓐᖓᑦ ᐃᓗᐊᓃᑦᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin. 
 
Mr. Orecklin: I found the explanation by 
the Auditor General on this a little bit 
confusing. I tried to copy down the 
directions as best I could. So I’m a little bit 
unsure exactly when and where. In this 
particular case, I thought I was acting in 
complete harmony with normal procedures. 
 
As for deleting files off the S-drive after 
they were restored, I believe that Ms. 
Charron said that that was the service 
provider and not me. As I said, I was not 
entirely clear of the line of action. I would 
appreciate further clarification. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. A 
clarification from Ms. Charron, is that what 
you’re looking for? Mr. Orecklin.  
 
Mr. Orecklin: I must admit that I still 
don’t quite follow which drives I’m trying 
to describe. The answer I gave referred to 
what had been the investment manager’s 
laptop and it involves strictly the C-drive 
and anything else that was on the C-drive 
was copied to the shared drive. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
Then, perhaps, if I could ask Ms. Charron 
to clarify again what files were and which 
drives were deleted. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
Basically, the information that we were 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐲᑕᓴᓐ ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᓇᓂᓯᓚᐅᖅᓯᒪᒐᒪ 
ᐅᓂᒃᑲᐅᑎᒋᔭᖓᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᓇᓗᓕᕈᑎᒋᒐᒃᑭᑦ ᐊᔪᓐᖏᑕᒃᑯᑦ ᐱᓇᓱᓚᐅᕋᓗᐊᖅᑐᖓ 
ᐊᒻᒪ ᖃᐅᔨᒪᓇᖓ ᖃᖓᓗ ᓇᓂᓗ ᑕᐃᒪ ᑖᓐᓇ 
ᐱᔾᔪᑕᐅᔪᖅ ᐱᓪᓗᒍ ᐱᑦᑎᐊᕋᓱᒋᑦᑎᐊᓚᐅᕋᓗᐊᖅᑐᖓ.  
 
 
 
 
ᑖᒃᑯᐊ ᑕᐃᒪ ᐲᔭᖅᑕᐅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᑕᐃᑲᓐᖓ S-
ᖓᓃᑦᑐᑦ ᖃᕋᑕᐅᔭᐅᑉ ᐃᓗᐊᓂ ᐅᑉᐱᕈᓱᒃᑲᒪ ᒥᔅ ᕋᒃᓛᓐ 
ᐅᖃᓚᐅᕐᒪᑦ ᑖᒃᑯᐊ ᑲᒪᔨᐅᔪᒧᑦ ᐱᓕᕆᐊᖏᓐᓄᑦ 
ᐅᕙᖓᐅᓐᖏᑦᑐᖅ. ᑖᒃᑯᐊ ᐱᒋᐊᕈᑎᒋᓯᒪᔭᖏᓐᓂ 
ᑐᑭᓯᒋᐊᖅᑎᑦᑎᔪᓐᓇᖅᐸᑦ ᖁᕕᐊᒋᓇᔭᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᕋᒃᓚᓐ ᑐᑭᓯᑎᑕᐅᔪᒪᕖᑦ 
ᒥᔅ ᓴᕌᓐᒦᑦ? ᕿᓂᖅᐲᑦ ᑕᐃᒫᒃ? ᒥᔅᑕ ᐅᕆᒃᓕᓐ? 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᐅᒪᑦᑎᐊᖏᓐᓇᒪ 
ᐅᖃᕈᒪᓪᓚᑦᑖᖅᑐᖓ ᓇᓪᓕᐊᓂ ᖃᕋᑕᐅᔭᕐᒥᑦ 
ᐅᓂᒃᑲᐅᑎᖃᕐᒪᖔᕐᒪ. ᐅᓇ ᑭᐅᖅᑲᐅᔪᖓᓕ ᐆᒥᖓ 
ᑕᐃᓐᓇ ᑮᓇᐅᔭᓕᕆᔨᓪᓚᑦᑖᖅ ᐱᖏᑦ ᑕᐃᑲᓃᑦᑐᑦ 
ᐊᔾᔨᓕᐅᖅᑕᐅᓚᐅᕐᒪᖓ C-ᖓᓅᖅᑕᐅᓪᓗᑎᒃ 
ᖃᕋᑕᐅᔭᒥᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕋᒃᓚᓐ ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒻᒪᖃ ᐊᐱᕆᒍᒃᑯ ᒥᔅ ᓴᕌᓐ 
ᑐᑭᓯᓇᖅᑎᑦᑎᔪᓐᓇᖅᐸᑦ ᑕᐃᒃᑯᐊ ᓇᓪᓕᐊ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᓇᓪᓕᐊᓐᓂ ᐲᖅᑕᐅᓚᐅᕐᒪᖔᑕ 
ᖃᕋᑕᐅᔭᕐᒥ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐲᑕᓴᓐ ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 
ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓕ 
ᑐᓴᕈᑏᑦ ᐱᓇᓱᓚᐅᖅᑕᕗᑦ ᐊᑦᑐᐊᔪᑦ 
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trying to get was the information that 
pertained to the loans manager and this 
information needed to be restored on the S-
drive so we could get access to the data. 
The information we have is that the 
information that was restored from Mr. 
Voakes’ computer or from the S-drive was 
deleted by the CEO at the end of November 
2006.  
 
There were prior backups that were deleted 
but that was done by the service provider 
when the backup protocol changed and that 
was the first incident. The second one is 
when we were trying to get access to the 
loans manager files and that information 
needed to be restored on the S-drive. That 
is the information that was deleted, copied 
on your C-drive, and later deleted. It might 
have come from an H-drive, on the S-
Drive, and then on your personal computer. 
It gets very technical. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Charron. 
There are enough drives there to drive you 
crazy.  
 
>>Laughter 
 
Chairman: Mr. Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
agree with you on that observation. I thank 
Ms. Charron for clarifying it. With that and 
the clarification, is it possible for Mr. 
Orecklin to explain what you were doing 
when you were deleting the files in late 
November 2006 off the loans manager’s 
computer. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: No, I don’t think I can 
because I’m still not sure which drive is 

ᐊᑐᖅᑐᐊᖅᑕᐅᑎᑦᑎᔨᐅᑉ ᐊᐅᓚᑦᑎᔨᖓᓐᓂ ᑖᒃᑯᐊ 
ᐱᔭᕆᐊᖃᓚᐅᕋᑦᑎᒍ ᑕᐃᑲᓐᖓᑦ S-ᖓᓃᑦᑐᑦ ᑖᒃᑯᐊ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᑕᑯᔪᒪᓪᓗᑎᒍ ᑖᒃᑯᐊ ᑐᓴᕈᑏᑦ ᐱᔭᕗᑦ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᓂᒃ ᒥᔅᑕ ᕗᔅᒃ ᖃᕋᑕᐅᔭᖓᓂ ᑕᐃᑲᓐᖓᑦ 
S-drive-ᖓᓂᑦ ᐊᒻᒪ ᑖᓐᓇᓗ ᐊᖏᔪᖅᑳᖑᔪᖅ 
ᑎᑎᕋᕐᕕᒻᒥ 2006-ᒥᑦ ᑖᒃᑯᐊ ᐃᓕᖓᓚᐅᖅᑐᑦ.  
 
 
 
 
 
 
ᓯᕗᓂᐊᒍᑦ ᑭᖑᕐᕕᕈᑎᖏᑦ ᖃᕋᑕᐅᔭᓂᒃ ᑕᐃᒃᑯᓄᖓ 
ᐊᐅᓚᑦᑎᔨᖏᓐᓄᑦ ᖃᕋᑕᐅᔭᓕᕆᔨᓄᑦ ᓯᕗᓪᓕᖅᐹᒥ 
ᑖᓐᓇ ᓴᖅᑭᓚᐅᖅᑐᖅ ᐲᕌᓪᓚᒍᑦ. ᑕᐃᒪᓕ ᐱᓇᓱᑦᑎᓪᓗᑕ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨᐅᑉ ᖃᕆᑕᐅᔭᖓᓂᑦ ᑐᓴᕈᑏᑦ 
ᐅᑎᖅᑎᑕᐅᑦᑎᐊᕆᐊᖃᓚᐅᕋᓗᐊᕐᒪᑕ ᑕᐃᑯᖓ ᐊᓯᐊᓄᑦ 
ᖃᕆᑕᐅᔭᐅᑉ ᐃᓗᐊᓂ. ᑖᒃᑯᐊ ᐊᔾᔨᓕᐅᖅᑕᐅᓚᐅᕐᒪᑕ 
ᖃᕆᑕᐅᔭᖅᐱᑦ ᐃᓗᐊᓄᑦ ᐃᒻᒪᖃ H-
ᖓᓃᑦᑐᒦᓐᖔᖅᖢᑎᑦ ᐊᒻᒪᓗ ᖃᕆᑕᐅᔭᕐᓄᑦ ᐃᕝᕕᑦ 
ᓇᒻᒥᓂᕐᓄᑦ ᐃᓕᔭᐅᓪᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅ ᓴᕌᓐ. 
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᓇᖅᑎᑦᑎᒐᕕᑦ ᒥᔅ ᓴᕌᓐ. ᒥᔅ ᓴᕌᓐ ᖁᔭᓐᓇᒦᖅᐸᕋ 
ᑐᑭᓯᓇᖅᑎᑎᒻᒪᑦ. ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᕈᒪᔪᖓ ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᐅᓂᒃᑳᕈᓐᓇᖅᐸᑦ ᖃᓄᐃᓕᐅᓚᐅᕐᒪᖔᖅᐱᑦ ᑖᒃᑯᐊ 
ᐲᔭᐃᓃᑦ ᐱᓪᓗᒍ ᑕᐃᒃᑯᐊ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᓅᕖᕝᕙ 
2006-ᖑᑎᓪᓗᒍ. ᓲᖅ ᐲᓚᐅᖅᐱᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐲᑕᓴᓐ, ᖁᔭᓐᓇᒦᒃ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᓇᐅᒃ, ᑭᐅᔪᓐᓇᖅᑰᖏᑦᑐᖓ 
ᓇᓪᓕᐊᓐᓂᒃ ᐅᖃᐅᓯᖃᕐᒪᖔᑕ ᑐᖅᑯᖅᓴᕐᕕᒻᒥᑦ.  
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which. I’m not trying to skirt this but rather 
want to be technically correct when I 
answer and at this point, I don’t feel that I 
understand the situation well enough to be 
able to give you a satisfactory answer. 
Thank you, Mr. Chairman. 
 
Chairman: Ms. Charron, you want to try 
and explain it again?  
 
Ms. Charron: Yes, I need just one 
moment, please, Mr. Chairman. Thank you. 
 
Chairman: Thank you, Ms. Charron. 
We’ll just take a moment for you to sort it 
out. You can kill the mic until then.  
 
Thank you. Ms. Charron, if you’re ready 
please go ahead.  
 
Ms. Charron: Thank you, Mr. Chairman. 
To put it in simple terms, we were looking 
for the information of the loans manager’s 
computer and this information needed to be 
copied on the S-drive so we could take a 
backup of the information. Exactly what 
was the flow of the information; was it on 
the H-drive or S-drive? I don’t know. I 
don’t have the information here. It’s very 
technical. 
 
The information on Miles Voakes’ 
computer, emails and correspondence that 
we wanted to have a copy of, that 
information was restored on the S-drive to 
be later copied by yourself on your 
personal computer, deleted from the S-
drive, and probably kept on your C-drive of 
your personal computer. That happened at 
the end of November 2006, exactly 
Sunday, November 19, 2006. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. Just 
again, for clarification, you had finished 
getting those files restored onto that 

ᐃᒪᓐᓇ ᖃᓄᕋᓴᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑖᒃᑯᐊ 
ᖃᕆᑕᐅᔭᓕᕆᓂᒃᑯᑦ ᐱᖁᑎᓕᕆᓂᒃᑯᑦ 
ᑐᑭᓯᐅᒪᑦᑎᐊᖏᓐᓇᒃᑯ ᑕᒪᓐᓇ. ᑭᐅᑦᑎᐊᕐᓂ 
ᐊᔪᖅᑰᖅᑕᕆᑦ ᓱᓕᔪᒥᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᓴᕌᓐ, ᐆᒃᑐᕈᒪᕕᐅᒃ 
ᐅᓂᒃᑳᑲᓐᓂᕈᒪᕕᐅᒃ ᓱᓖ?  
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᐅᐊᑦᑎᐊᕈᐊᐃ ᑖᒃᑯᐊ 
ᑕᑯᐊᖅᔪᐊᓪᓚᓐᓂᐊᕋᒃᑭᑦ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ 
ᐱᕕᖃᕐᑎᐊᕐᔪᐊᓪᓚᓐᓂᐊᕋᒃᑭᑦ.  
 
 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕌᓐ. ᐊᑐᐃᓐᓇᐅᓕᕈᕕᑦ ᐊᑏ. 
 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒪᓐᓇ 
ᐊᔪᕐᓇᖏᓐᓇᓱᓪᓗᒍ ᑐᑭᐊ ᕿᓂᓚᕋᑦᑕ ᑐᓴᕈᑎᓂᑦ 
ᑐᑭᓯᔾᔪᑎᓂᑦ ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨᐅᑉ ᖃᕆᑕᐅᔭᖓᓂᑦ 
ᑖᒃᑯᐊ ᑐᓴᕈᑏᑦ ᐊᔾᔨᓕᐅᖅᑕᐅᔭᕆᐊᖃᓚᐅᕋᓗᐊᕐᒪᖔᑦ 
ᓚᐅᕐᒪᑕ S-ᖓᓅᕐᓗᒋᑦ ᖃᕆᑕᐅᔭᐅᑉ ᐃᓗᐊᓂ ᐊᓯᐊᓄᑦ. 
ᐅᓇ ᐃᖏᕐᕋᓂᐊ ᑐᓴᕈᑎᐅᑉ ᐃᑲᓐᖓᑦ ᕼ-ᒥᑦ S-ᒧᐊᕐᓗᒍ 
ᐋᒪᐃ ᐅᕙᓃᓐᖏᒻᒪᑕ ᑐᓴᕈᑎᓂᑦ.  
 
 
 
 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᑐᓴᕈᑏᑦ ᒪᐃᔪᓪᔅ ᕚᒃᔅ ᖃᕆᑕᐅᔭᖓᓂᑦ 
ᑎᑎᖅᑲᖓᓂᑦ ᐊᔾᔨᓚᐅᕈᒪᓚᐅᕋᓗᐊᕋᑦᑎᒍ ᑕᐃᑯᖓ 
ᐃᓕᔭᐅᓗᓂ S-ᖓᓅᖅᑕᐅᓗᓂ ᑐᖅᑯᕐᕕᖓᓄᑦ.  
ᐃᕝᕕᑦ ᐊᔾᔨᓕᐅᖅᖢᒍ ᐃᕝᕕ ᓇᒻᒥᓂᖓᓄᑦ 
ᖃᕆᑕᐅᔭᖓᓄᑦ ᑕᐃᑲᓐᖓᑦ S-ᖓᓂᑦ ᐱᓪᓗᒍ ᐊᒻᒪ C-
ᖓᓃᑏᓐᓇᓚᐅᖅᑕᐃᑦ. ᑕᐃᒪᓐᓇᐃᖅᑰᖅᑐᖅ.  
ᑕᐃᒪ ᐅᓪᓗᖓ ᓅᕖᕝᕙ ᓄᖑᑎᓪᓗᒍ 2006-ᒥᑦ, ᓅᕝᕖᕙ 
19, 2006, ᓅᕝᕖᕝᕙ 19. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. 
ᑐᑭᓯᑦᑎᐊᕐᕈᒪᓪᓗᖓ ᑕᐃᓐᓇ ᐅᓪᓗ ᐱᐊᓂᒃᑎᓪᓗᒍ 
ᑖᒃᑯᐊ ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ ᐋᖅᑭᒃᑕᐅᓪᓗᑎᒃ, 
ᐅᑎᖅᑎᑕᐅᓪᓗᑎᒃ ᑖᓐᓇ ᐅᖃᖅᑲᐅᔭᐃᓐ 
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computer just that day. Is that correct? Ms. 
Charron.  
 
Ms. Charron: This is correct. We were in 
touch with the service providers at various 
times of days and weekdays, and that was 
done on a Sunday. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Charron. 
Hopefully, does that help you out, Mr. 
Orecklin? Doesn’t look like it, eh?  
 
>>Laughter 
 
Chairman: Go ahead, Mr. Orecklin.  
 
Mr. Orecklin: Mr. Chairman, the 
ramifications for this are rather large. I was 
suspended based on, I presume, this 
information. I would like to make sure that 
any answer I give the committee was 
factually correct to the best of my 
knowledge and at this point, I cannot do 
that because I still don’t either understand 
what had been done or I don’t remember. 
It’s too critical for me to be flippant about 
it. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Do 
you remember deleting any files off of any 
drive? Mr. Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. 
The only files that I would have deleted 
were after I took Miles’ computer, copied 
everything to the S-drive for long-term 
storage, and then formatted that in 
preparation for giving that laptop to a board 
member. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. I 
think what Mr. Peterson was asking you 
was, it was on the weekend, the Auditor 
General’s staff had just restored that 
information on that computer, and then you 

ᐅᑎᖅᑎᑕᐅᓪᓗᑎᒃ ᐊᓐᓇᒃᖢᒋᑦ ᑕᐃᓐᓇ ᐅᓪᓗᒥ ᑕᐃᑲᓂ. 
ᓱᓕᕙ? ᒥᔅ ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᓱᓕᔪᖅ. ᑕᐃᒪ ᖃᕋᓴᐅᔭᓕᕆᔨᒃᑯᑦ 
ᐊᐅᓚᑦᑎᔨᖏᑦ ᐊᒻᒪ ᐱᓇᓱᐊᕈᓯᐅᑉ ᐃᓗᐊᓂ ᑕᐃᒪ 
ᓴᓇᑦᑕᐃᓕᒥ ᑕᐃᒪᐃᓕᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᐱᓇᓱᐊᖅᖢᒋᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᑖᓐᓇ 
ᐃᑲᔫᑕᐅᓕᖅᐹ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᐃᓕᓐᓄᑦ? ᐋᒡᒐᖃᐃ, 
ᑕᐃᒪᐃᖅᑰᔨᒋᖏᑕᐃᓐ? 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):ᐊᑏ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑖᒃᑯᐊ ᑐᑭᖏᑦ 
ᐊᖏᔪᐊᓘᒻᒪᑕ ᑐᑭᖏᑦ ᐱᑦᔪᑎᖏᑦ 
ᓄᖅᑲᑦᑎᑕᐅᓚᐅᖅᓯᒪᒐᒪ ᑖᓐᓇ ᐱᓪᓗᒍ. ᐃᒪᓐᓇ ᑭᐅᔭᒃᑲ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᓱᓕᑦᑎᐊᖁᓪᓗᒋᑦ ᖃᐅᔨᒪᓂᕋ ᒪᓕᒃᖢᒍ 
ᒫᓐᓇ ᑕᐃᒪᐃᓕᐅᕈᓐᓇᖏᑦᑐᖓ ᑐᑭᓯᐅᒪᓐᖏᓐᓇᒪ 
ᐱᓕᕆᐊᕐᕆᓯᒪᔭᒃᑲᓂᓪᓘᓐᓃᑦ ᑐᑭᓯᐅᒪᓐᖏᓐᓇᒪ 
ᐊᑦᑕᓇᓗᐊᕐᒪᑦ ᑕᒪᓐᓇ ᐅᕙᓐᓄᑦ ᐅᖃᐅᓯᕆᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᐃᖅᑲᐅᒪᕖᑦ ᐲᔭᐃᒐᕕᑦ ᑐᖅᑯᑦᑕᐅᓯᒪᔪᓂᒃ ᖃᕆᑕᐅᔭᕐᒥ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒫᒃ 
ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ ᐲᓚᐅᖅᑕᒃᑲ ᑖᒃᓱᒪ ᒪᐃᐅᓪ 
ᖃᕆᑕᐅᔭᖓ ᐱᒐᒃᑯ ᑕᐃᑯᖓ ᐊᑦᔨᓕᐅᖅᖢᒋᑦ S-
ᖓᓅᖅᖢᒋᑦ ᐊᒻᒪᓗ ᐋᖅᑭᓱᖅᖢᒍ ᑖᒃᑯᐊ ᑲᑎᒪᔨᒧᑦ 
ᑐᓂᔾᔪᑎᒋᓪᓗᒍ ᖃᕆᑕᐅᔭ. ᑕᐃᒃᑯᐊ ᐱᖁᑎᒋᓚᐅᕐᒪᔾᔪᒃ 
NBCC-ᑯᑦ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᑕᐃᒪᓕ ᑐᓵᒐᑦᑕ ᒥᔅᑕ ᐲᑕᓴᓐ ᐊᐱᕆᖅᑲᐅᒻᒪᓐ 
ᐱᓇᓱᐊᕈᓯᐅᑉ ᓄᓐᖑᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ 
ᐅᑎᖅᑎᑎᓪᓗᑎᒃ ᑐᓴᕈᑎᓂᒃ ᖃᕆᑕᐅᔭᒥᒃ ᐱᔭᐅᔪᓂᒃ 
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took it and cleaned it up to go to a board 
member on a Sunday. I think all Keith was 
asking was: why was it so imperative that, 
just after they got that information restored 
on that computer, that without telling them 
or anything, you had to get it and wipe it 
clean before they had a chance to look at 
it? Mr. Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
refer to working on the C-drive, the local 
hard drive in the laptop, not on the S-drive. 
So far as I know, I never deleted any 
information from the S-drive in any 
manner. That would not be what I consider 
normal process and I wouldn’t do it. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. I 
hope that helps you, Mr. Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Ms. Charron and Mr. Orecklin. I 
don’t know if Mr. Orecklin realizes how 
serious this is because it’s stated right in 
the paragraph 23, “… electronic data that 
may have contained information related to 
loans had been erased. We were given no 
satisfactory explanation for these 
occurrences, which are not a part of a 
normal business practice.” So it looks very 
bad.  
 
The Auditor General’s Office got that 
information restored and then you’re over 
there later and deleting it, and then just 
earlier when I asked you the initial question 
about this, you said you were an expert and 
knowledgeable about computers, and you 
had run a business for eight or nine years. 
Now, you seem to not understand the 
process that Ms. Charron was laying out 
for us on the transfers and deletions of 
various files.  
 
I’m having a hard time understanding why 

ᓅᑕᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐲᖅᖢᒍ ᓴᓗᒻᒪᔅᓴᓚᐅᖅᑕᐃᑦ 
ᖃᕋᑕᐅᔭᖅ ᐊᒻᒪ ᑲᑎᒪᔨᓅᖅᖢᒍ ᑖᓐᓇ ᖃᕆᑕᐅᔭᕋᓛᖅ 
ᑎᒍᒥᐊᒐᖅ. ᑕᐃᒪ ᐊᔪᓐᓇᓗᐊᓚᐅᕐᒫᓐ ᑖᓐᓇ ᑐᓴᕈᑦ 
ᐅᑎᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᖃᕆᑕᐅᔭᒧᑦ ᐊᒻᒪ ᐅᖃᐅᑎᓪᓗᒋᑦ 
ᓴᓗᒻᒪᔅᓴᖅᑕᐅᔭᕆᐊᓕᒃ ᕿᒥᕐᕈᓚᐅᖅᑎᓐᓇᒌᑦ 
ᑕᐃᒪᐃᓯᒪᔪᑦ? ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ. ᐅᓇ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ C-ᖓᓃᑦᑐᖅ, ᖃᕆᑕᐅᔭᐅᑉ 
ᐃᓗᐊᓃᑦᑐᖅ. ᑕᐃᑲᓂ S-ᒦᖏᑐᓪᓕ. ᐊᒃᑐᓐᓇᖏᑦ. 
ᐲᓚᐅᖏᑕᒃᑲ ᐴᖅᓯᒪᔪᑦ ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ ᖃᓄᑐᐃᓐᓇᖅ 
ᑲᒪᒋᓚᐅᖏᑕᒃᑲ. ᑕᐃᒪᓐᓇ ᐊᑐᖅᑕᐅᓂᖅ ᑕᐃᒪᐃᓐᓇ 
ᐃᓕᒐᓂᖓ ᐃᓕᑕᕆᓯᒪᓚᐅᖏᓇᒃᑯ ᑕᐃᒫᒃ 
ᐊᑐᖅᑕᐅᓂᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ.  
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ ᓴᕌᓐ, 
ᒥᔅᑕ ᐅᕆᐊᒃᓚᓪᓗ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᖃᐅᔨᒪᒐᓗᐊᕐᒪᖔᓐ 
ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ. 23-ᖓᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᖅ 
ᑖᒃᑯᐊ ᖃᕆᑕᐅᔭᑎᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᑐᓴᕈᑎᔅᓴᐃᑦ 
ᐲᔭᖅᑕᐅᓯᒪᓂᖏᓐᓂᒃ ᐅᓂᒃᑳᕈᓐᓇᖏᑦᖢᓂᓗ 
ᓱᓕᔾᔪᑎᖏᓐᓂᒃ. ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᖃᑦᑕᕋᓗᐊᕐᒪᓐ ᐃᓛᒃ 
ᓈᒻᒪᖏᒻᒪᑦ ᐱᐅᖏᑦᑐᔭᕐᒪᑦ ᑕᐅᑐᑦᖢᒍ ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᒡᕕᖓᓐ 
ᑲᓐᖑᓇᖅᑐᓂᒃ ᐱᑕᖃᖃᑦᑕᕐᒪᑕ ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ 
ᐲᖅᑕᐅᓪᓗᑎᒃ ᐊᒻᒪ ᑭᖑᓂᐊᒍᑦ ᐲᔭᖅᖢᒋᑦ.  
ᑕᐃᒪ ᐊᐱᕆᖅᑲᐅᒐᒃᑭᓐ ᓯᕗᓪᓕᕐᒥ ᖃᐅᔨᒪᔨᐅᓂᕋᖅᑐᑎᒃ 
ᖃᕆᑕᐅᔭᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᕋᖅᑐᑎᒃ ᐅᑭᐅᓂᒃ 
9-ᓄᑦ ᓇᒻᒥᓂᖃᕐᓂᕋᖅᖢᑎᒃ ᑕᐃᒪ 
ᑐᑭᓯᐅᒪᓐᖏᓐᓂᕋᓕᕆᓪᓗᑎᓪᓗ ᒥᔅ ᓴᕌᓐ 
ᓇᓗᓇᐃᔭᐃᓕᑲᐃᓐᓇᖅᑐᖅ ᐲᖅᑕᐅᓯᒪᓂᕆᔭᖏᓐᓂᒃ 
ᑐᖅᑯᑦᑕᐅᓯᒪᔪᑦ ᐸᐃᑉᐹᑦ ᐊᔪᕈᑎᖃᕋᒪ. 
 
 
 
 
ᑐᑭᓯᓇᓱᒃᑐᒐ ᓲᖅ ᑖᓐᓇ ᐅᓪᓗ ᐊᑯᓂᐅᔪᖅ 
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you felt it was necessary on that particular 
day and that particular time that what was 
so urgent that it had to be done then and it 
couldn’t have waited until Monday or 
Tuesday when you knew the Auditor 
General’s officials were in town 
conducting their audit. You had to be aware 
that they were trying to get that information 
restored.  
 
I’m just searching for an explanation that’s 
rational, logical and common sense, but 
you’re not providing anything to us. I’m 
wondering if you could search your 
memory again and do your best to explain 
it. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: It’s very difficult to 
remember something you don’t think you 
did. I do not have any memory of removing 
any information from the S-drive, 
especially information that had been 
particularly restored to that drive by the 
service provider. I recognize that’s a very 
serious charge which is why I am a) 
cautious in answering, and b) certain that I 
didn’t do it to the best of my knowledge 
right now. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin for that comment. I 
guess my question to you then: you believe 
that you were terminated for that reason, 
you stated that, so why did you allow 
yourself to be let go without putting up a 
fight?  
 
You had to know that if you believe that 
you didn’t do it and you say that you didn’t 
do it, you don’t recall doing it, and yet, you 

ᐱᕕᖃᕝᕕᒋᓇᓱᐊᓚᐅᕐᕋᓐᓂ ᐊᒻᒪ 
ᐱᓕᕆᐊᕐᕆᔭᐅᔭᕆᐊᖃᑦᑎᓪᓗᒋᑦ 
ᐅᑕᖅᑭᔪᓐᓇᖅᑰᓚᐅᕐᕋᓗᐊᕐᒪᓐ ᓇᒡᒐᔾᔭᐅᒥ 
ᑐᖏᓕᐊᓂᓘᓐᓂᑦ ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᑮᓇᐅᔭᐃᑦ. ᐊᒻᒪ ᖃᐅᔨᒪᒐᕕᑦ 
ᐱᓇᓱᐊᓚᐅᕐᒪᑕ ᑐᓴᕈᑎᓂᒃ ᖃᕆᑕᐅᔭᒥᒃ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᓂᒃ.  
 
 
 
 
 
ᐊᒻᒪ ᕿᓂᑐᐃᓐᓇᕋᒪ ᐅᓂᒃᑳᖅᑕᐅᔾᔪᑎᒃᓴᓂᒃ ᐅᓂᒃᑳᓂᒃ 
ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐱᓪᓗᒋᑦ. ᐃᒻᒪᖄ ᐃᓱᒪᖕᓂ 
ᕿᓂᒃᑲᓐᓂᕈᕕᑦ ᐊᔪᙱᓐᓂᕐᓂ ᐅᓂᒃᑳᕈᓐᓇᕐᓗᑎᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐱᔭᕐᓂᙱᑦᑐᕈᓘᒻᒪᑦ 
ᐃᖅᑲᐃᔭᕆᐊᒃᓴᖅ ᐱᓂᐊᕐᓂᖃᓚᐅᙱᓪᓗᓂ ᑕᐃᒪᓐᓇ. 
ᐃᖅᑲᐅᒪᙱᑦᑎᐊᖅᑐᖓ ᑐᓴᒐᒃᓴᓂᒃ ᐲᔭᐃᓐᓂᕐᒪᖔᕐᒪ 
ᑕᕝᕙᙵᑦ F-ᒦᙶᖅᑐᒥᒃ ᖃᕆᓴᐅᔭᐅᑉ ᑐᖅᑯᐃᕝᕕᐊᓂ 
ᐱᓗᐊᖅᑐᒥᒃ ᑐᓴᒐᒃᓴᐃᑦ ᐅᑎᖅᑎᑕᐅᔪᕕᓂᐅᓪᓗᑎᑦ 
ᑕᐃᒃᑯᐊ ᖃᕆᓴᐅᔭᓕᕆᔨᒋᔭᐅᔪᓂᒃ ᑐᓴᒐᒃᓴᐅᔪᑦ. 
ᐃᓕᓴᖅᓯᕗᖓ ᐱᖅᔪᐊᕌᓘᓪᓗᓂ ᑖᓐᓇ 
ᐅᔾᔨᕈᓱᑦᑎᐊᕐᓗᖓ ᑕᕝᕙ ᑭᐅᑦᑎᐊᕋᓱᑲᑕᑦᑐᖓ ᑖᓐᓇ 
ᑕᐃᒪᐃᓕᐅᓚᐅᙱᓐᓇᒃᑯ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᑖᔅᓱᒧᖓ 
ᐅᖃᐅᓯᖃᕋᕕᑦ. ᐊᐱᖅᑯᑎᒐᓕ ᑕᐃᒪ ᐃᓕᖕᓄᑦ: 
ᐅᑉᐱᕈᓱᒃᐱᑦ ᓄᖅᑲᖁᔭᐅᓚᐅᖅᓯᒪᓐᓂᕋᕕᑦ ᑖᔅᓱᒥᖓᖃᐃ 
ᐱᔾᔪᑎᖃᖅᖢᑎ ᐅᖃᖅᑲᐅᒐᕕᓂᓛᒃ, ᖃᓄᐃᒻᒪᑦ 
ᑕᐃᒪᓐᓇᐃ, ᑕᐃᒪᐃᓕᐅᖅᑕᐅᑎᓐᓂᖅᐱᑦ ᐃᒻᒥᓂᒃ 
ᐊᑭᓴᖅᑐᕆᐊᙱᒃᖢᒋᑦ?  
 
 
ᐅᑉᐱᕈᓱᒃᑯᕕᑦ ᑕᐃᒪᐃᓕᐅᓚᐅᙱᒃᑯᕕᑦ ᐅᑉᐱᕈᓱᒃᑯᕕᒡᓗ 
ᓄᖅᑲᖅᑎᑕᐅᓚᐅᕐᓂᕐᓂᒃ ᐅᑉᐱᕈᓱᓐᓂᑯᒧᑦ 
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believe that you were terminated because 
of the belief by officials that you did delete 
files, then why did you just walk away? 
Why didn’t you stick around and fight it, or 
hire yourself a good lawyer and duke it out 
with the Nunavut Business Credit 
Corporation or the Department of 
Economic Development and 
Transportation? 
 
Instead, you walked away, you took ten 
weeks of severance pay and you went 
down to Vancouver Island, and then the 
Auditor General came out with this report 
which clearly points the finger at you. It is 
damaging to your reputation. Most of us 
work very hard in life to protect our 
reputation. Really, at the end of life, your 
reputation is all you have. So why isn’t it 
worth fighting for with the government? 
Why did you walk away if you didn’t do 
this? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: In the month after I was 
suspended and I left Nunavut immediately 
afterwards, after I was suspended, I waited 
by the phone daily for some 
communication to find out what I had done 
beyond one letter that I was given and 
believing as I do today that I had done 
nothing wrong.  
 
The regulations show that you must be 
contacted within 30 days. On the 31st day, 
I received a phone call to say that it had 
been deferred and that I would have to wait 
again. There was another month of waiting. 
Again, on the 30th or 31st day, I was 
contacted and I was given an offer.  
 
I had a three-year term which expired in 
July. My desire was to return to the CEO 
position, be given a set of criteria that if I 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐲᔭᐃᔪᕕᓂᐅᕐᓂᕐᓂᒃ 
ᓄᖑᓴᐃᔪᕕᓂᐅᓂᕐᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ? ᖃᓄᐃᒻᒪᓪᓕ 
ᓈᓚᑐᐃᓐᓇᓚᐅᖅᐱᑦ? ᖃᓄᐃᒻᒪᓪᓕ 
ᐊᑭᓴᖅᑐᕆᐊᓚᐅᙱᑉᐱᒋᑦ ᐃᓱᒪᒋᔭᐅᔪᑦ? ᐅᓇᑖᕆᓗᒋᑦ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ ᐊᒻᒪᓗ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᑦ?  
 
 
 
 
 
 
ᑭᓯᐊᓂ ᒪᓕᒃᓴᑐᐃᓐᓇᖅᖢᒋᑦ 10-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ 
ᐊᑭᓕᖅᑕᐅᓪᓗᑎᑦ ᓄᖅᑲᕈᒪᓯᐊᖅᑖᖅᖢᑎᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖏᑦ ᐃᓕᖕᓄᑦ 
ᑎᒃᑯᐊᖅᑐᐃᓪᓗᑎᑦ ᐅᓂᒃᑳᖏᑎᒍᑦ. ᐊᒻᒪ ᐃᓕᓐᓄᑦ 
ᐱᐅᓯᕐᓄᑦ ᐃᓅᓂᕐᓄᑦ ᓯᖁᑦᑎᕆᓪᓗᓂ ᓲᕐᓗ? 
ᐊᒃᓱᕈᑦᑎᐊᖅᖢᑕ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕋᑦᑕ ᐃᓅᓯᑦᑎᓐᓂ 
ᑭᓇᐅᓂᖅᐳᑦ ᐅᑉᐱᕆᔭᐅᓂᖅᐳᓪᓗ ᑕᖅᑲᒃᑯᓄᖓ 
ᓱᕋᒃᑎᔭᐅᖁᓇᒍ. ᖃᓄᐃᒻᒪᓪᓕᑭᐊᖅ ᑖᓐᓇ 
ᐅᓇᑖᕆᓐᓂᙱᑉᐱᐅᒃ? ᑕᐃᒪᓐᓇ ᐱᓚᐅᙱᒃᑯᕕᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᑕᖅᑭᕐᒧᑦ ᑭᖑᕐᖓᒍᑦ 
ᓄᖅᑲᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᓄᓇᕗᑦ ᕿᒪᓚᐅᖅᓯᒪᒐᒃᑯ 
ᓄᖅᑲᖅᑎᑕᐅᓯᒪᓕᖅᑎᓪᓗᖓ. ᐅᑕᖅᑭᓚᐅᖅᓯᒪᔪᖓ 
ᖃᐅᑕᒫᑦᑎᐊᖅ ᐅᓪᓗᑕᒫᑦᑎᐊᖅ 
ᐅᖄᓚᕕᐅᓂᐊᕋᓱᒋᖃᑦᑕᓚᐅᕋᓗᐊᕋᒪ ᑎᑎᕋᐅᒻᒥᒃ 
ᐊᑕᐅᓯᕐᒥᒃ ᑐᓂᔭᐅᓚᐅᖅᓯᒪᒐᒪ ᐅᑉᐱᕈᓱᒃᖢᑕ ᐅᓪᓗᒥ 
ᓱᓕ ᐅᑉᐱᕈᓱᒃᑐᖓ ᐱᐅᙱᑦᑐᒥᒃ 
ᐱᓂᐊᕐᓂᖃᓚᐅᙱᓐᓇᓱᒋᓪᓗᖓ.  
 
ᒪᓕᒐᕋᓛᑦ ᐅᖃᖅᓯᒪᖕᒪᑦ ᐅᓪᓗᐃᒡᒎᖅ 30 
ᐊᓂᒍᓚᐅᙱᓐᓂᖓᓐᓂ ᑐᓴᖅᑎᑕᐅᔭᕆᐊᖃᖅᑐᖓ 31-
ᒋᓕᖅᑕᖓᓂᒃ ᐅᖃᐅᔾᔭᐅᓪᓗᖓ ᑭᖑᕙᕆᐊᖅᑕᐅᒻᒪᒡᒎᖅ 
ᐅᑕᖅᑭᔭᕆᐊᖃᓕᖅᖢᑕ ᑕᖅᑭᓕᒫᖅ ᐅᑕᖅᑭᒃᑲᓐᓂᖅᖢᖓ 
ᐅᓪᓗᖓᓂᑦ 30-ᖓᓂᒃ 31-ᖓᓂᓪᓗ 
ᑐᓴᖅᑎᑕᐅᑦᑕᓕᑕᐃᓐᓇᖅᐳᖓ ᑐᓂᔭᐅᓪᓗᖓ ᑮᓇᐅᔭᕐᒥᒃ 
ᑐᓂᔭᐅᔪᒪᒡᓗᖓ.  
 
 
ᐊᕐᕌᒍᓂ ᐱᖓᓱᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᓚᐅᕋᒪ ᔪᓚᐃᒥ 
ᐃᓱᓕᒃᖢᓂ. ᐅᑎᕈᒪᓪᓗᖓ ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᑦᑎᓐᓄᑦ 
ᑎᑎᕋᕐᕕᖕᒥ ᐊᖓᔪᖅᑳᕆᔭᐅᓗᖓ ᑕᐃᒃᑯᐊ 
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would meet that I would be rehired or 
given another term. The deputy minister 
was adamant that that would not happen 
and after I sent him back an email saying, 
“Here’s my counter offer,” his response 
was, “There’s a third offer and you’ll be 
fired.”  
 
I had no way that I would be continued in 
the position past July. I asked for 10 weeks 
and that took me to the end of May. At this 
point, I wanted to finish the thing. I was 
very unsettled and it was a very unpleasant 
period for me. I hope that’s a sufficient 
explanation. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin. Mr. Orecklin, during 
this whole period of time, did you retain 
legal counsel to advise you on what your 
replies or responses to these discussions 
with the deputy minister were with the 
offers he was making, the three options? 
Did you have legal counsel advise you, or 
were you acting on your own? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin. 
 
Mr. Orecklin: I retained legal counsel to 
negotiate the final contract agreement. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin. We had the first 
session of these hearings in November and 
your name came up in reference quite 
often, and again, the last two days. Do you 
think that you’re being made a scapegoat 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᒃᑲᓐᓂᕐᓂᕈᒪ. ᑐᖏᓕᖓᑦ 
ᒥᓂᔅᑕᐅᑉ ᑕᐃᒪᓐᓇ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕆᔭᐅᒃᑲᓐᓂᔾᔮᕈᓐᓃᕐᓂᓐᓂ. ᖃᕆᓴᐅᔭᒃᑯᑦ 
ᑎᑎᕋᕐᕕᒋᓪᓗᒍ ᐅᕝᕙᕼᐊᖕ ᐱᔪᒪᔭᒃᑲ ᑭᐅᓪᓗᓂ 
ᐱᖓᔪᖓᓐᓂ ᐃᒋᑕᐅᓂᐊᓕᖅᑐᑎᑦ ᐱᔪᒪᑐᐊᕈᕕᑦ.  
 
 
 
 
ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓚᐅᙱᑦᑐᖓ 
ᔪᓚᐃ ᐅᖓᑖᓄᑦ 10-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᒪᐃ 
ᓄᙳᐊᓄᑦ ᑎᑭᒃᖢᒍ ᒫᓐᓇᒥᑦ ᐱᔭᕇᕈᒪᓚᐅᕋᒃᑯ. ᑕᒪᓐᓇ 
ᐊᓕᐊᓇᐃᙱᑦᑐᐊᓘᓚᐅᖅᑐᖅ ᖁᕕᐊᓇᙱᑦᑐᐊᓘᓪᓗᓂ. 
ᑭᐅᒐᓗᐊᖅᐸᒋᖅᑲᐃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᑦᑕᐅᖅ ᒥᔅᑕ ᐅᕆᒃᓕᓐ, ᖁᔭᓐᓇᒦᒃ. ᑕᕝᕙᓂ 
ᑕᐃᒪᓐᓇ ᐱᓂᐊᕐᓂᖃᖅᑎᓪᓗᑎᑦ 
ᒪᓕᒐᕐᓂᐊᖅᑎᑖᓚᐅᖅᐲᑦ? ᐅᖃᐅᔾᔭᐅᒋᐊᕈᓐᓇᕐᓂᐊᕋᕕᑦ 
ᑭᒡᒍᓯᑎᑦ ᑕᒪᒃᑯᓄᖓ ᐅᖃᐅᓯᕆᔭᑦᑎᓐᓄᑦ 
ᐅᖃᐅᓯᕆᔭᖏᓐᓄᑦ ᑐᖏᓕᖓᓄᑦ ᒥᓂᔅᑕᐅᑉ ᐱᖓᓱᓄᑦ 
ᓇᓖᕌᕈᑎᔅᓴᖃᕐᕕᒋᓚᐅᖅᑕᓄᑦ ᑕᐃᒪᓐᓇ 
ᒪᓕᒐᕐᓂᐊᖅᑎᖃᓚᐅᖅᐱᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓄᑑᔾᔪᑎᓚᐅᖅᐱᒋᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᒪᓕᒐᕐᓂᐊᖅᑎᑖᓚᐅᖅᑐᖓ 
ᐊᖏᖃᑎᒌᒐᓱᐊᕈᑎᕗᑦ ᑖᓐᓇ ᐱᔭᕇᖅᑕᐅᓇᓱᓐᓂᖓᓂ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. ᓯᕗᓪᓕᖅᐹᒥ ᑲᑎᒪᓪᓗᑕ ᓈᓚᑦᑎᐅᓪᓗᑕ 
ᑕᕝᕙᓂ ᓄᕕᐱᕆᐅᑎᓪᓗᒍ ᐊᑏᑦ ᓴᖅᑭᖃᑦᑕᓚᐅᕐᒪᑦ 
ᐅᓄᖅᑐᐃᖅᓯᑲᓪᓛᔪᑦᑐᓂ ᐊᒻᒪ ᐅᓪᓘᒃ ᒪᕐᕉᒃ ᐃᓗᐊᓂ 
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for all of the problems that befell the 
Nunavut Business Credit Corporation? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin. 
 
Mr. Orecklin: The question of scapegoat 
has not crossed my mind. The question of 
guilt or of responsibility certainly has and I 
accept that I did not carry out the functions 
of the CEO to an acceptable level to 
myself. I take responsibility for that and I 
feel very poorly that I did not do a better 
job, but the question of scapegoat has not 
occurred to me. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Orecklin 
and Mr. Chairman, for that answer. I 
listened to your opening comments 
yesterday and then I read them a couple 
times; I have marked up the pages quite a 
bit here. In one of your comments 
yesterday that I’m reading here, “If it were 
not so tragic, the scale of this investigation 
has a sense of the absurd.” What did you 
mean by that statement, “a sense of the 
absurd”?  
 
Everybody in Canada knows who the 
Auditor General’s Office is and they know 
why they went to organizations, or into 
these, or audit programs of the 
governments. It’s important that the public 
wants to be sure that accountability is being 
observed and that there are improvements 
being made to government departments, or 
governance, or programs that public 
monies are used to fund.  
 
So why would you say, “If this were not so 
tragic, the scale of this investigation has a 
sense of the absurd”? Do you not think it’s 

ᑲᑎᒪᑎᓪᓗᑕ. ᐱᒃᑲᖅᑎᑕᐅᓇᓱᒋᕖᑦ ᑕᐃᒃᑯᓄᖓ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᕐᑐᓄᑦ ᑯᐊᐳᕇᓴᖓᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ.  
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐱᒃᑲᖅᑎᑕᐅᓂᖅ ᑕᒪᓐᓇ 
ᐅᕙᓐᓄᑦ ᐱᓚᐅᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ ᐸᓯᔭᔅᓴᐅᓂᖅ 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᓂᖅ ᑕᒪᒃᑯᐊ. ᐄ, ᐊᖏᖅᐳᖓ 
ᑕᒪᒃᑯᓄᖓ ᐱᓕᕆᐊᔅᓴᖏᓐᓂ ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᑉ 
ᐱᓕᕆᐊᔅᓴᖏᓐᓂ ᐱᓕᕆᖃᑦᑕᓚᐅᖏᓐᓇᒪ. ᐄ, ᑕᐃᒪᓐᓇ 
ᑕᒪᒃᑯᐊ ᑎᒍᕙᒃᑲ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᑲᓐᓂᕋᓱᒋᓚᐅᕋᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑖᔅᓱᒧᖓ ᐱᒃᑲᖅᑎᑕᐅᓂᕐᒪᖔᕐᒪ ᑖᓐᓇ 
ᐃᖅᑲᓚᐅᓐᖏᑕᕋ ᓱᓕ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ, 
ᐃᒃᓯᕙᐅᑖᖅ, ᑖᔅᓱᒧᖓ ᑭᐅᒻᒪᑦ. ᒪᑐᐃᕆᐊᕈᑎᑎᑦ 
ᐃᒃᐸᔅᓴᖅ ᓈᓚᓚᐅᕋᒃᑭᑦ ᐅᖃᓕᒫᖅᖢᒋᓪᓗ 
ᒪᕐᕈᐊᖅᑎᖅᖢᒋᑦ ᒪᒃᐱᖅᑕᒐᖏᓪᓗ ᑕᕝᕙᓂ ᑎᑎᕋᖢᒋᑦ 
ᐃᓚᖓ ᐃᒃᐸᔅᓴᖅ ᐅᖃᐅᓯᕆᓚᐅᕋᕕᐅᒃ. ᑖᓐᓇ ᐊᒃᓱᐋᓗᒃ 
ᐱᐅᓐᖏᑦᑑᓚᐅᓐᖏᑉᐸᑦ ᑕᒪᓐᓇ ᖃᐅᔨᓴᐃᓂᖅ 
ᐱᓚᑦᑖᖅᑰᔨᓐᖏᒻᒪᑦ.  
 
 
 
 
 
 
ᖃᐅᔨᒪᔪᐃᓐᓇᑦᑎᐊᖑᒐᑦᑕ ᐊᓪᓚᕝᕕᖓᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ. ᑖᒃᑯᐊ 
ᑎᒥᐅᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᐱᓕᕆᔭᖏᓐᓂ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᑦ ᐃᓛ ᓈᓴᖅᑕᐅᖃᑦᑕᖅᑐᑎᑦ. 
ᐱᒻᒪᕆᐅᒻᒪᑦ ᑕᖅᑲᒃᑯᐊ ᖃᐅᔨᒪᑦᑎᐊᕈᒪᒻᒪᑕ 
ᓵᑕᔅᓴᐅᔪᓐᓇᕐᓂᖏᓐᓂ ᐱᐅᓯᔭᕆᐊᖃᕐᓂᖏᓐᓂᓪᓗ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᖏᑦ 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᒐᕙᒪᒃᑯᓃᓐᖔᕐᒪᑕ.  
 
 
 
 
 
ᑖᓐᓇ ᑕᐃᒪᓐᓇ ᐊᒃᓱᐊᓘᕐᓂᖏᑉᐸᑦ 
ᐅᐊᑲᓪᓚᓗᐊᖑᒻᒪᒡᒎᖅ. ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᐅᒃ 
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something that’s necessary? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin. 
 
Mr. Orecklin: Not at all. The theatre of the 
absurd is something I’m sure that you’ve 
come across. There are six people sitting on 
the other side and seven of us on this side, 
and five people who work for the Nunavut 
Government. To me, that smacks, or could 
be used in the theatre of the absurd and 
that’s the way I used the word. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin. You do agree that the 
Auditor General’s Office performs a 
valuable service and I believe in this 
instance with the Nunavut Business Credit 
Corporation, it wasn’t just a fly-in and fly-
out audit. It was something that took place 
over a period of many months because they 
were back and forth trying to get answers 
and get information. 
 
The Nunavut Business Credit Corporation, 
relatively speaking, isn’t a very large 
organization as you correctly pointed out. 
You only have five PYs and I think your 
annual operating budget is $450,000 but 
you do administer a $25 million loan 
program. Would you agree that the Auditor 
General’s Office performs a valuable 
service, and in this case, it was probably a 
valuable service that was much overdue? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. I 

ᑕᐃᒪᓐᓇᐃᓕᐅᖅᑕᐅᒋᐊᖃᕐᑐᒋᓐᓂᖏᓐᓇᕕᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐋᒡᒐᑦᑎᐊᖅ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕋ 6-ᖑᒐᔅᓯ ᑕᐅᕙᓂ ᐃᒃᓯᕚᖅᑐᓯ 7-
ᖑᓪᓗᑕ ᑕᒫᓂᖔᖅ ᑕᓪᓕᒪᐃᓪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. ᐅᕙᓐᓄᓪᓕ ᑕᕝᕙ ᓱᕐᓗ 
ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᑦ ᐅᓄᕐᓂᖅᓴᐅᓗᐊᒧᑦ 
ᐱᓕᕆᔾᔪᑎᖃᓗᐊᕐᒧᑦ ᑐᑭᖃᑦᑎᐊᖏᑦᑑᔮᖅᑐᖅ ᐃᒪᓐᓇ 
ᐅᖃᐅᓯᕆᓚᐅᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅᑕ ᐅᕆᒃᓕᓐ. ᑭᓯᐊᓂ 
ᐊᖏᖃᑎᖃᖅᐲᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓ 
ᐊᓪᓚᕝᕕᖓ ᐊᑑᑎᖃᑦᑎᐊᖅᑐᒥᑦ ᐱᔨᑦᑎᕋᕈᑎᖃᕐᒪᑕ 
ᐅᒃᐱᕈᓱᒃᑲᒪ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᕐᑐᑦ ᐊᑐᖅᑐᐊᕕᒃ 
ᑯᐊᐳᕇᓴ ᑮᓇᐅᔭᖃᕐᕕᖓ ᑖᒃᑯᐊ ᓈᓴᖅᑕᐅᓚᐅᕐᒪᑕ 
ᑮᓇᐅᔭᖅᑐᖁᑎᕕᓂᖏᑦ ᑕᖅᑭᓄᑦ ᐅᓄᖅᑐᑲᓪᓚᓐᓄᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᕐᒪᑕ ᐅᑎᖅᑕᕈᓘᔭᖃᑦᑕᖅᑐᑎᑦ 
ᑐᓴᒐᒃᓴᓂᑦ ᐱᓇᓱᒃᖢᑎᑦ.  
 
 
ᓄᓇᕗᒻᒥᓗ ᓇᒻᒥᓂᖃᕐᑐᓄᑦ ᐊᑐᖅᑐᐊᕕᒃ ᑖᓐᓇ 
ᑯᐊᐳᕇᓴᐅᔪᖅ ᑕᓪᓕᒪᐃᓐᓇᑯᓗᓐᓂᒡᒎᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒪᑕ. ᐊᕐᕌᒍᑕᒫᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᓄᑦ 
$450,000 ᑭᓯᐊᓂ ᐊᐅᓚᑦᑎᖃᑦᑕᕐᒥᔪᖅ $25-ᒥᓕᐊᓐᓂᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓐᓇᖅᑐᓂᑦ. ᐊᖏᖃᑎᖃᕈᓐᓇᖅᐲᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓ ᐊᓪᓚᕝᕕᖓ 
ᐊᑑᑎᖃᕐᑐᒥᑦ ᐱᔨᑦᑎᕋᖃᑦᑕᕐᓂᖏᓐᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑕᕝᕙᓂ ᑕᐃᒪᓐᓇ 
ᑕᐃᒪᐃᓕᐅᑕᐅᖃᒻᒥᕆᐊᖃᕐᑐᕕᓂᐅᖏᒃᑲᓗᐊᖅᑐᑎᑦ? 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ.  
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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certainly recognize the need for an audit, 
the reason for an audit, and that the things 
that are pointed out, I’ve already told you 
what my feelings are about that and how 
personal I take the points that were made 
by the Auditor General. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin. You indicated in your 
opening comments that you think that, as 
bad as this audit was, it would have been 
worse if they had done the audit in a 
previous point in the corporation’s history. 
You said here, “… had the Auditor General 
undertaken a similar audit at any point in 
the Corporation’s history, their results 
would have been significantly more 
damning.” What did you mean by that 
statement? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
know that a lot of work was done on the 
files while I was there, significant work. 
We did search and found much of the 
missing material, but obviously, there was 
much more that we did not find. It was my 
opinion that there was much that needed to 
be done on the old file system and that we 
did that. Therefore, it’s a reasonable 
conclusion to come to that more 
information would have been missing had 
we not found it first. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin. Mr. Orecklin, are you 

ᐃᓕᓴᖅᓯᕗᖓ, ᐄ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓃᑦ ᐃᓕᓴᕆᑦᑎᐊᖅᑕᕋ ᑕᒪᓐᓇ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᕇᖅᑲᐅᒐᒃᑭ ᐃᑉᐱᒋᔭᒃᑲᓄᑦ. ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᐅᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᐅᕙᓐᓄᑦ 
ᑐᕌᖓᓪᓚᑦᑖᖅᖢᑎᒃ ᐱᒐᒃᑭᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᒥᔅᑕ ᐅᕆᒃᓕᓐ. ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒐᕕᑦ 
ᒪᑐᐃᕆᐊᕈᑎᕐᓂ, ᒪᑐᕆᐊᕈᑎᖕᓃᓛᒃ, ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᒍ ᐱᐅᙱᑦᑐᐊᓘᓚᐅᖅᑐᖅ 
ᐱᐅᙱᓐᓂᖅᓴᐅᒐᔭᓚᐅᕐᒪᑦ ᑭᖑᕐᖓᒍᑦ ᑎᒥᐅᔪᒡᒎᖅ 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᔾᔨᑲᓴᖏᓐᓂᒃ 
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓕ ᑯᐊᐳᕇᓴᐅᑉ ᐊᑐᖃᑦᑕᖅᑕᖓᓂᒃ 
ᓴᖅᑭᑦᑕᐅᔪᑦ ᐱᐅᙱᓐᓂᖅᓴᐅᒐᔭᓚᐅᖅᑐᑦ. ᖃᓄᖅ 
ᑐᑭᖃᖅᐸ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ ᑕᐃᒪᓐᓇ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔪᖓ ᐃᖅᑲᓇᐃᔭᕐᔪᐊᖅᓯᒪᖕᒪᑕ ᑖᒃᑯᓄᖓ 
ᑕᐃᑲᓃᑦᑎᓪᓗᖓ. ᐊᒃᓱᐊᓗᒃ ᐱᒻᒪᕆᐅᔪᓂᒃ 
ᐱᓕᕆᓚᐅᕐᒪᑕ ᖃᐅᔨᓴᐃᓪᓗᑕ ᕿᓂᖅᖢᑕᓗ 
ᑭᙴᒪᔭᐅᔪᓂᒃ ᑭᓯᐊᓂ ᓇᓂᙱᑕᕗᑦ 
ᐅᓄᕐᓂᖅᓴᐅᓚᐅᕐᒪᑕ. ᐃᓱᒪᒋᔭᒃᑯᓪᓕ, 
ᐱᓕᕆᖅᑳᕆᐊᖃᓚᐅᕋᑦᑕ ᖃᕆᓴᐅᔭᓄᑦ 
ᑐᖅᑯᐅᕕᒋᖃᑦᑕᖅᑕᑦᑎᓐᓄᑦ ᑎᑎᖅᑲᓂᒃ ᑕᐃᒪᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᑐᓴᒐᒃᓴᓂᒃ ᓇᓂᓯᒃᑲᓐᓂᕋᔭᓚᐅᙱᑦᑐᑦ 
ᓇᓂᖅᑳᕐᓂᙱᒃᑯᑦᑎᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᕆᒃᓕᓐ, 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᒡᓚᒡᕕᖓᑦ ᑕᐃᒃᑯᐊ 
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aware that in the history of the Auditor 
General’s Office that there have only been 
two denials of opinion? I may stand 
corrected but I think the one was the CBC 
way back in the 80s and then the second 
was this one, the Nunavut Business Credit 
Corporation, if I’m correct. What do you 
think about that? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
have read through the Auditor General’s 
Report a number of times. I have taken 
every statement in it and tried to 
understand where I went wrong and where 
we did not do the job that we should have.  
 
The fact that the opinion was denied is an 
extremely serious one and it’s part of the 
reason that I agreed to come here and to 
provide whatever information I can so that 
the corporation could, perhaps, do better in 
the future. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin. Mr. Orecklin, you 
commissioned MacKay Landau Chartered 
Accountants to do some work for the 
NBCC under a service contract and I’m not 
sure of the period of time but it was in 
early 2006. 
 
So they went in and it appears that they did 
a lot of accounting for you because you 
were without a comptroller for a year. So 
I’m not sure why it took so long to hire a 
comptroller but one of their statements on 
page 2 of the report reads, “As a result of 
our work with the NBCC, we have 
prepared the following comments on the 

ᒪᕐᕈᐊᖅᑎᑐᐃᓐᓇᑦᑎᐊᖅᖢᑎᒃ ᑎᑎᕋᖅᓯᓯᒪᖃᑦᑕᙱᒻᒪᑕ-
ᓯᒪᙱᒻᒪᑕ ᐃᓱᒪᒋᔭᒥᖕᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓚᐅᖅᖢᑎᒃ. 
ᐊᐃᑉᐸᖓᑦ CBC-ᒃᑯᑦ 1980-ᖏᑦ ᑐᒡᓕᐊ ᑖᓐᓇ, ᑖᓐᓇ 
NBCC-ᒃᑯᑦ. ᑕᒻᒪᙱᒃᑯᒪ, ᒪᕐᕈᐊᖅᑎᖅ 
ᑎᑎᕋᖅᓯᒪᔪᒪᖃᑦᑕᙱᒻᒪᑕ ᐃᓱᒪᒋᔭᒥᒃ, ᖃᓄᕐᓕ 
ᐃᓱᒪᒋᕕᐅᒃ ᑕᒪᓐᓇ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᓕᒫᖅᓯᒪᔭᒃᑲ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᐅᓄᖅᑐᐃᖅᓱᖅᖢᖓ 
ᐃᓘᓐᓇᑦᑎᐊᖏᑦ ᐅᖃᐅᓯᕆᔭᖏᑦ 
ᑐᑭᓯᓇᓱᖃᑦᑕᕈᑎᓇᓱᖃᑦᑕᓚᐅᖅᑕᒃᑲ ᓇᐅᒃᑯᑦ 
ᑕᒻᒪᕐᓂᕐᒪᖔᕐᒪ ᓇᐅᒃᑯᓪᓗ ᐱᓕᕆᔭᕆᐊᖃᖅᑕᑦᑎᓐᓂᒃ 
ᐱᓕᕆᙱᓐᓂᕐᒪᖔᑦᑕ.  
 
ᑭᓯᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑖᒃᑯᐊ ᐃᓱᒪᒋᔭᒥᓐᓄᑦ 
ᑎᑎᕋᕈᒪᙱᒻᒪᑕ ᑕᐃᒪᓐᓇ ᐱᕐᔪᐊᕌᓘᓪᓗᓂᓗ ᑕᒪᓐᓇ 
ᐊᖏᖃᑎᖃᓚᐅᖅᑐᖓ ᑕᒪᐅᖓ ᑎᑭᑦᑐᒪᓪᓗᖓ 
ᐅᓂᒃᑳᕈᒪᓪᓗᖓ ᑐᓴᒐᒃᓴᓂᒃ ᑐᓂᔪᓐᓇᖅᑕᓐᓂᒃ ᑖᒃᑯᐊ 
ᑎᒥᐅᔪᑦ ᓯᕗᒧᐊᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᐅᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᒥᔅᑕ ᐅᕆᒃᓕᓐ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ, ᒪᑲᐃ 
ᓛᓐᑕᐅᒃᑯᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓂᒃ ᓇᐃᓴᐃᔨᐅᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖁᔭᐅᓚᐅᕐᒪᑕ ᑳᓐᑐᕌᒃᑦ-ᑕᐅᓯᒪᓪᓗᑎᑦ NBCC-
ᒃᑯᓐᓄᑦ ᖃᓄᑭᐊᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ ᑳᓐᑐᕌᒃᑦ-
ᑕᐅᓯᒪᓐᓂᕐᒪᖔᑦᑕ ᖃᐅᔨᒪᙱᒃᑲᓗᐊᖅᑐᖓ 2006 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ.  
 
 
 
 
 
 
ᐃᓯᕋᒥᒃ, ᐃᓛᒃ ᐅᐸᒍᑎᒐᒥᒃ ᑮᓇᐅᔭᓕᕆᔭᕆᐊᖃᕋᔅᓯ, 
ᑮᓇᐅᔭᓕᕆᔨᖃᓚᐅᙱᓐᓇᔅᓯ ᐊᕐᕌᒍᓕᒫᖅ 
ᖃᓄᐃᒻᒪᒃᑭᐊᕐᖓᐃ ᑮᓇᐅᔭᓕᕆᔨᑖᑲᐅᑎᒋᓐᓂᙱᓚᓯ 
NBCC-ᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕈᑎᓚᐅᖅᖢᑕ ᐃᒪᓐᓇᐃᑦᑐᓂᒃ 
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health of the current accounting system and 
wish to bring the following matters to your 
attention,” and then they went on to list, in 
quite some detail, loan documentation, loan 
review, loan approvals, purchases, 
payables, payments, bank statements, 
accounts cheques, regular review, and 
staffing. So they’re bringing those to your 
attention.  
 
So with you being with the NBCC, I think 
you started in July 2004 and this letter is 
written in April of 2006, now, I’m 
wondering, as a CEO, how you couldn’t be 
aware of all those issues for an almost two-
year period of time. They had to go and do 
some accounting for you but whatever they 
were doing, they got that done, they took a 
look at some other stuff and they said, 
“Holy smokes. We better alert the CEO and 
the board of all these other issues.”  
 
Once that was done, you took exception to 
their letter. You said that they overstepped 
their boundaries. Perhaps, you could 
explain why you took exception and what 
did you do to start trying to clean up some 
of the issues they identified? Clearly, 
according to the Auditor General’s Office, 
it was an independent accounting firm that 
you yourself and the Nunavut Business 
Credit Corporation hired to retain to do 
some work for you. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin 
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
didn’t handle that very well. It’s not 
something I’m terribly proud of. What I 
should have done is asked MacKay Landau 
to come back in and to continue their work 
rather than sending the chairperson the 
letter.  
 

ᐅᖃᐅᓯᖃᕈᒪᓕᖅᑐᒍᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᑕᒪᒃᑯᐊ 
ᓴᖅᑭᑦᑐᒪᔭᒃᑲ ᐃᓕᔅᓯᖕᓄᑦ ᐃᓗᓕᑯᓘᔭᖏᑦ ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᓪᓗᓂ ᓂᐅᕕᖃᑦᑕᖅᑕᐅᔪᑦ 
ᑮᓇᐅᔭᒃᑯᕖᓐᓃᖔᖅᑐᑦ ᑖᒃᑯᐊ ᐃᓕᖕᓄᑦ ᑐᓂᔭᐅᓪᓗᑎᑦ.  
 
 
 
 
 
 
 
NBCC-ᒃᑯᓐᓃᒃᓯᒪᓕᖅᖢᑎᑦ ᔪᓚᐃ 2004-ᒥ. ᑖᒃᑯᐊ 
ᐃᐳᕈᓪ 2006-ᒥ ᑎᑎᕋᖅᑕᐅᓐᓂᖅᖢᓂ ᐃᓛᒃ 
ᑎᑎᕋᕐᕕᒻᒧᑦ ᐊᖓᔪᖅᑳᖑᓪᓗᑎᑦ ᖃᓄᐊᓗᒃ 
ᖃᐅᔨᒪᓐᓂᙱᒻᒪᖔᖅᐱᑦ ᐱᔾᔪᑎᐅᔪᑦ? ᐊᕐᕌᒎᓐᓄᒃ 
ᒪᕐᕉᓐᓄᒃ ᐱᓕᕆᔭᐅᓚᐅᖅᖢᓂ 
ᑮᓇᐅᔭᓕᕆᔨᐅᒋᐊᖃᓚᐅᖅᖢᑎᒡᓗ ᕿᒥᕐᕈᓇᖅᖢᑎᓪᓗ 
ᐊᓯᖏᓐᓂᒃ ᐅᐊᑲᓪᓛᓗᖔᓚᓕᖅᖢᑎᒃ. ᑐᓴᖅᑎᑕᐅᓕᕐᓕ 
ᑎᑎᕋᖅᑎ ᐊᖓᔪᖅᑳᖅ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᖓᑦ 
ᑲᑎᒪᔨᖏᓪᓗ.  
 
 
 
 
ᑕᐃᒪᐃᓘᓚᐅᖅᑎᓪᓗᒋᑦ, ᑎᑎᕋᖅᑕᐅᔪᖅ 
ᐅᖓᑕᐅᔾᔨᒻᒪᑕᒎᖅ ᐃᒪᓐᓇᐃᓕᓚᐅᖅᖢᓯ ᐃᒻᒪᑕ ᑖᓐᓇ 
ᓇᓗᓇᐃᕈᓐᓇᖅᐱᐅᒃ ᖃᓄᐃᒻᒪ 
ᑕᐃᒪᐃᓐᓇᐃᓕᓐᓂᕐᒪᖔᖅᐱᑦ ᖃᓄᐃᒻᒪᓪᓗ 
ᖃᓄᐃᓕᓚᐅᖅᐱᑦ ᓴᓗᒻᒪᖅᓴᐃᓇᓱᒃᖢᑎᒃ ᑖᒃᑯᓂᖓ 
ᓇᓗᓇᐃᖅᑕᐅᔪᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᒡᓚᒡᕕᖓ 
ᑖᓐᓇᑑᓐᓂᖏᒻᒪᑦ ᑖᒃᑯᐊᖅᑕᐅ ᐃᒻᒥᒃᑰᖅᑐᑦ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᓕᕆᔨᐅᔪᑦ ᐃᓕᓐᓄᑦ ᑎᑎᕋᖅᖢᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᑲᐃᓐᓇᖅᖢᑎᒃ 
ᐊᑐᖅᑕᐅᑲᐃᓐᓇᖅᑐᑎᓪᓗ ᑮᓇᐅᔭᓕᕆᓂᐊᕐᒪᑕ 
ᐃᓕᒃᓯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐱᑕᓴᓐ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᑲᒪᒋᑦᑎᐊᓚᐅᓐᖏᑕᕈᓗᒃᑲ ᐅᐱᒋᓗᐊᓐᓇᒐᓗ 
ᑕᐃᒪᐃᑑᓇᖓᓗ ᑲᓐᖑᓇᒐᓚᒻᒪᑦ. ᒪᑲᐃ ᓛᓐᑑᒃᑯᓂᑯᐊ 
ᐅᑎᖁᓚᐅᖅᓯᒪᔭᒃᑲ ᐱᓕᕆᐊᒥᓂᒃ ᑲᔪᓯᑎᖁᓪᓗᒋᑦ 
ᑕᐃᓐᓇ ᐃᒃᓯᕙᐅᑕᖅ ᑕᐃᓐᓇ ᑎᑎᕋᓐᖏᖔᕐᓗᑎᒃ 
ᐃᒃᓯᕙᐅᑕᕐᒧᑦ.  
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In the subsequent week or two, we 
answered, I believe, almost everything that 
MacKay Landau commented on, and what 
I certainly should have done is ask MacKay 
Landau to come back and continue work 
before issuing the letter.  
 
The letter was addressed to the chairperson 
as “Personal and Confidential.” I thought it 
would remain personal and confidential 
between the chairperson and me, and it was 
not. I would have answered to the 
chairperson that, “Here is what we are 
doing and here is the sum of the things that 
were brought up were incomplete and that 
we have better answers for them.” Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin. Actually, the letter I’m 
reading of April 11, 2006, it’s addressed to 
the Nunavut Business Credit Corporation 
and it’s “Attention: Mel Orecklin, Private 
and Confidential. Dear Sirs,” and then it’s 
signed by Scott Reid for Andrew Waywell 
Chartered Accountant and Partner but a 
copy goes to Robert Hanson, Chairman and 
Ruth Niptanatiak-Wilcox, Vice-
chairperson.  
 
The letter was actually sent to you and 
addressed to you. So are you saying that 
the letter, in fact, went to the chairperson 
instead and that he shouldn’t have seen that 
letter? Are you saying the letter’s addressed 
to him, because it’s clearly addressed to 
you and copied to him? Obviously, the firm 
wanted the chairperson and the vice-
chairperson to be aware of what they found 
and what they did in their 
recommendations they were providing to 
the NBCC, you as a CEO, and then ensure 
that the chairperson and vice-chair were 

ᒪᕐᕉᒃ ᐊᑕᐅᓯᕐᓗ ᐊᒻᒪᓗ ᒪᕐᕉᒃ ᐱᓇᓱᐊᕈᓰᒃ ᐊᓂᒍᕐᒪᑎᒃ 
ᑕᐃᒃᑯᐊᓕᒫᑦ ᑎᑎᕋᖅᑕᐅᓚᐅᖅᑐᑦ ᒪᑲᐃ ᓛᓐᑑᑯᓐᓄᑦ 
ᓂᒡᓕᐅᑎᒋᓚᐅᖅᑕᖏᓪᓗ ᑎᑎᕋᐅᑎᒋᓚᐅᖅᓯᒪᔭᒃᑲ 
ᐃᒪᐃᑦᑕᕆᐊᖃᖅᑐᒥᓂᐅᒐᓗᐊᕉᒃ ᒪᑲᐃ ᓛᓐᑑᒃᑯᑦ 
ᐅᑎᖁᓗᒋᑦ ᑎᑎᕋᓚᐅᓐᖏᓂᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖁᓪᓗᐊᓚᐅᕋᒃᑭᑦ.  
 
 
ᑖᒃᑯᐊ ᑎᑎᖅᑲᑦ ᑐᕌᖔᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᑲᑎᒪᔩᑦ 
ᑎᑎᕋᖅᑎᖓᓐᓄᑦ ᐅᕙᓐᓄᑦ 
ᑐᓐᓂᖅᑯᑎᒋᔭᐅᑐᐃᓐᓇᕐᓂᐊᖅᑐᒋᓚᐅᖅᓯᒪᒐᒃᑯᑦ ᐊᓯᓐᓄᑦ 
ᑐᓐᓂᖅᑯᑕᐅᓐᓂᕐᒪᑦ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᑭᐅᓇᔭᖅᑐᖓ ᐅᕝᕙ 
ᐃᒪᐃᓘᖅᐳᒍᑦ ᐅᕝᕙᐅᕗᓪᓗ ᐃᓚᖏᑦ 
ᐱᔭᕇᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᐃᒪᐃᓘᓪᓗᐊᓚᐅᕋᓗᐊᕋᒪ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. ᑖᓐᓇ ᐊᐃᐳᓗ 11, 2006-ᒥ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅ ᑐᕌᖓᔪᖅ ᓄᓇᕘᒥ ᐱᔅᓂᓯᖃᖅᑐᓄᑦ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕ ᑯᐊᐳᕇᓴᒃᑯᖏᓐᓄᑦ 
ᑐᕌᖓᔪᑦ ᐊᔾᔨᖏᓐᓂᓪᓗ ᐱᑎᑕᐅᓪᓗᓂ ᕌᐳᑦ ᕼᐊᓐᓴᓐ, 
ᕉᑦ ᓂᑦᑕᓈᑦᑎᐊᖅ ᐅᐃᑳᒃᔅ, ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᖏᓕᖓ.  
 
 
 
 
 
 
 
 
 
 
ᐃᓕᓐᓄᓪᓗ ᑖᒃᑯᐊ ᑎᑎᖅᑲᑦ ᐃᓕᓐᓄᑦ 
ᑐᕌᖓᑎᑕᐅᓚᐅᖅᖢᑎᒃ. 
ᐃᒃᓯᕙᐅᑕᕐᒨᖅᑕᐅᖅᑳᖅᑲᐅᔭᐃᓂᓐᓇ 
ᑕᐃᒪᐃᑦᑕᕆᐊᖃᓐᖏᓱᒋᔭᐃᑦ? ᖃᓄᖅ ᐃᓕᓐᓂᑦ 
ᑐᕌᖅᑎᑕᐅᓗᓂ ᐱᐅᓂᖅᓴᐅᓇᓱᒋᕕᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᒃᓯᕙᐅᑕᕐᒧᑦ? ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᑐᖏᓕᐊᓄᓪᓗ 
ᐊᔾᔨᖏᓐᓂ ᐊᐅᓪᓚᑎᑦᑎᔪᕕᓃᑦ ᑭᓯᐊᓂ ᑖᓐᓇ ᐃᓕᓐᓄᑦ 
ᓵᓐᖓᔪᖅ ᐃᓛᒃ ᑐᕌᖓᔪᖅ ᐃᕝᕕᑦ ᑕᐃᑲᓂ ᑎᑎᕋᕐᕕᒻᒥ 
ᐊᖏᔪᖅᑳᖑᒐᕕᑦ ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᖅ ᑐᖏᓕᐊᓗ 
ᐊᔾᔨᖏᓐᓂ ᓇᒃᓯᐅᔾᔨᕕᐅᓪᓗᑎᒃ ᑕᐃᒃᑯᐊ 
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aware. Could you clarify your previous 
comments? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Yes, the letter was to me 
with copies to the chairperson and the vice-
chairperson. I had expected that it would go 
no further than that and that we would deal 
with the issues and provide answers to the 
chairperson and vice-chairperson, the 
directors, internally, that is within NBCC 
and not have it go beyond NBCC. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
If Mr. Orecklin could clarify again, so if a 
letter is sent to you and copied to the chair 
and the vice-chair, then where else did the 
letter go? Can you clarify where? You 
seem to suggest that the letter went to 
somewhere, or some individual, or entity 
outside the NBCC. Can you clarify that, 
please? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
understand that the letter ended up in the 
deputy minister’s office. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson. 
 
Mr. Peterson: Thank you, Mr. Chairman. 
Thank you, Mr. Orecklin. I think it 
probably did end up here because Mr. 
Hanson, the chairperson, wrote you a letter 
shortly after April 26, that’s where, “I 
discussed the letter with the Deputy 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑎᑦ ᓇᓗᓇᐃᒃᑲᓐᓂᑲᐃᓐᓇᒃᑭᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐅᑯᐊ ᑎᑎᖅᑲᑦ 
ᖃᐃᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ ᑐᑭᓕᐊ 
ᐊᔾᔨᖏᓐᓂ ᐱᑎᑕᐅᓪᓗᑎᒃ. ᑖᒃᑯᐊᑐᐊᖅ ᐊᔾᔨᖏᓐᓂ 
ᐱᓂᐊᕋᓱᒋᓚᐅᖅᓯᒪᒐᒃᑭ ᑲᑎᒪᔨᐅᔪᓄᒡᓗ ᓄᓇᕘᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖ ᑯᐊᐳᕇᓴᒃᑯ ᐊᔾᔨᖏᓐᓂ 
ᐱᖃᒡᓗᖏᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐲᑐᓴᓐ.  
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᒥᔅᑕ 
ᐅᕋᒃᓚᓐ. ᑖᒃᑯᐊ ᑎᑎᖅᑲᑦ ᐃᓕᓐᓄᑦ ᑐᕌᖅᑎᑕᐅᒃᖤᖅᐳᑦ, 
ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᐊᒻᒪᓗ ᑐᑭᓕᐊᓄᑦ ᐊᔾᔨᖏᓐᓂ 
ᐱᑎᑕᐅᒃᖤᖅᐳᖅ ᓇᒧᒃᑲᓐᓂᐅᓐᓂᕋᐃᓵᕋᕕᑦ? ᑕᖅᑲᐅᖔ, 
ᑕᖅᑲᐅᖓᑦᑐᒥᑦ NBCC ᓯᓚᑖᓃᑦᑐᓄᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᓇᕐᒥᒻᒫᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ, ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓄᑦ ᑖᒃᑯᐊ 
ᐊᔾᔨᖏᓐᓂ ᓇᒃᓯᐅᔾᔨᔪᕕᓃᑦᑕᐅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. ᐄᖑᔪᖅᓴᐅᔪᖅ ᑕᐃᑯᖓ ᐊᔾᔨᖏᓐᓂ 
ᓇᒃᓯᐅᔾᔨᔪᖃᖅᑐᕕᓂᐅᔪᒃᓴᐅᔫᖅ ᑖᓐᓇ ᒥᔅᑕ ᕼᐊᓐᓵᓐ 
ᐊᐃᐳᓗ 26 ᑭᖑᓂᑦᑎᐊᖓᒍᑦ ᑎᑎᕋᓕᓚᐅᕐᒪᑦ ᐊᒻᒪᓗ 
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Minister Alex Campbell and I confirm that 
we have great concerns contrary to your 
ongoing assurance of writing reports 
indicating that operations are up to speed. 
They are in fact not.”  
 
Can you clarify that the last little blurb 
there that the chairperson made because he 
seems to be saying that you were providing 
him and the board with assurance that 
everything was working and everything 
was functioning properly, and yet, MacKay 
Landau sent you a letter and copied to him 
that clearly showed that things weren’t 
operating properly in their opinion? What 
assurances were you giving to the board via 
verbal or written reports that led you to 
believe that everything was working 
properly, or functioning properly within 
NBCC? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Mr. Chairman, I’m not sure 
how I am going to answer that one. The 
issues brought forward by MacKay Landau 
were answered, I believe, to the board’s 
approval or level of acceptance, and that I 
did believe that things were going alright. 
The Auditor General’s Report shows that, 
in fact, they were not and that I was at 
fault. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin. Further on in that letter 
there’s an interesting comment. You 
indicated earlier that the staff had been 
doing a lot of work to get the files, records, 
and accounting up to a special level for the 
Auditor General’s Office so things would 
proceed smoothly.  
 

ᐋᓕᒃᔅ ᑳᒻᐳᒧᑦ ᐅᖃᓪᓚᓚᐅᕐᓂᕋᖅᖢᓂ ᑕᒪᒃᑯᐊ.  
 
 
 
 
 
 
 
 
 
ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᓂᖓ ᓇᓗᓇᐃᑲᐃᓐᓇᕉᒃ. ᐅᖃᖅᑰᔨᒻᒪᑦ 
ᑭᓱᓗᒃᑖᑦ ᖃᓄᐃᖏᑎᐊᖅᑑᓚᓯᒪᓚᐅᕋᕕᓐ.  
ᑭᓯᐊᓂ ᒪᑲᐃ ᓚᐅᓐᑕᐅᒃᑯᑦ ᑎᑎᖅᑲᓐ ᐊᑦᔨᖏᓐᓂᒃ 
ᓇᔅᓯᐅᔾᔨᒐᒥᒃ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓄᑦ 
ᐋᖅᑭᑎᐊᖅᓯᒪᓚᐅᖏᑦᑐᑦ. ᑲᑎᒪᔩᑦ 
ᖃᓄᐃᓕᕕᒋᓚᐅᖅᓯᒪᒐᕕᒋᓐ ᐅᖃᐅᑎᓐᓂᕋᕕᒋᑦ. ᐄ, 
ᑭᓱᓗᒃᑖᑦᑎᐊᓐ ᐃᖏᕐᕋᑎᐊᖅᑐᓐ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᖃᓄᖅ ᑖᓐᓇ 
ᑭᐅᔭᕆᐊᔅᓴᖅ ᓇᓗᔭᕋ. ᑕᐃᒃᑯᐊ ᒪᑲᐃ ᓛᓐᑕᐅᑯᓐᓄᑦ 
ᓴᖅᑭᑕᐅᓯᒪᔪᑦ ᑕᒪᕐᒥᒃ ᑭᐅᔭᐅᓯᒪᖅᑰᓕᕐᒪᑕ. 
ᐊᖏᖅᑕᐅᓪᓗᑎᒃ ᑲᑎᒪᔨᐅᔪᓄᑦ ᐊᒻᒪᓗ 
ᐃᖏᕐᕋᑦᑎᐊᕋᓱᒋᓐᓈᓚᐅᕐᕋᒪ ᑕᒪᒃᑯᓂᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓪᓗ ᐅᓂᒃᑳᖏᓐ ᓴᖅᑭᒻᒪᑕ 
ᓱᓇᐅᕝᕙ ᐃᖏᕐᕋᑦᑎᐊᖏᑦᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᑕᕝᕙᔅᓴᑑᓪᓗᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑎᑎᖅᑲᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐅᖃᓚᐅᕐᕋᕕᓐ ᐃᖅᑲᓇᐃᔭᖅᑏᓐ 
ᐃᖅᑲᓇᐃᔭᖅᑐᕐᔪᐊᕐᒪᕆᐊᓘᓂᕋᓚᐅᖅᑕᑎᓐ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑲᒪᒋᔭᕆᐊᖃᑦᑕᖏᑦ 
ᑲᒪᒋᔭᐅᓂᐊᕐᒪᑕ.  
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In the chairperson’s letter, the chairman is 
saying, “I have also been apprised that the 
amount of the overtime collected and paid 
out to one of our staff is in excess of 
$50,000. This is totally unacceptable and 
warrants your immediate attention.” Who 
was authorizing that amount of overtime 
for one staff if the chairperson or board 
wasn’t authorizing it and they weren’t 
aware of it? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
Clearly, I was the authorizing agent. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin for clarifying that. Who 
was the one staff person that was earning 
all of this overtime, this $50,000 plus? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
It was the investment manager and it was 
an attempt to work through the file system 
and to provide service to our clients that 
required the overtime. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin. In the letter from 
MacKay Landau they state that the 
documentation alone was critical to the 
success of the NBCC and without the 
proper legal paperwork, NBCC was 

ᑭᓯᐊᓂ ᐃᒃᓯᕙᐅᑕᐅᑉ ᑎᑎᕋᖅᑕᖏᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ 
ᑕᐃᒃᑯᐊ ᐅᕙᑕᐃᑐᕐᔪᐊᒻᒪᕆᐊᓘᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ. 
$60,000-ᒥᓪᓗ ᐱᓯᒪᓪᓗᓂ. ᑕᐃᒪᐃᑦᑑᔭᕆᐊᖃᖏᑦᑐᑦ 
ᑲᒪᒋᔭᐅᑦᑕᐅᑎᒋᔭᕆᐊᖃᑦᑐᓄᑯᐊ. ᑕᐃᒪᓐᓇ 
ᐅᓄᖅᑎᒋᔪᓂᒃ ᐊᑕᐅᓯᖅ ᐅᕙᑕᐃᕈᓐᓇᖅᑎᑕᐅᓚᐅᕐᒪᓐ 
ᐃᒃᓯᕙᐅᑕᖅ ᖃᐅᔨᒪᖏᑎᓪᓗᒍ 
ᑕᐃᒪᐃᓕᖁᔨᓐᖏᑎᓪᓗᒍᓗ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᖓ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᑕᐃᒪᓐᓇ 
ᑭᐅᒻᒪᑦ. ᑭᓇ ᑕᐃᓐᓇ ᐅᕙᑕᐃᖅᑐᒥᓂᕐᔪᐊᕐᒪᕆᐊᓘᒻᒪᑦ 
$50,000-ᓚᖑᓪᓗᑎᒃ ᐃᓚᖃᖅᖢᒋᑦ? ᖁᔭᓐᓇᒥᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑮᓇᐅᔭᓂᒃ ᕿᑐᓐᖏᐅᑎᑦᑎᔨ ᐸᐃᑉᐹᓂᒃ ᑲᒪᒐᓱᓚᐅᕐᒪᓐ 
ᑕᐃᒪᐃᑦᑑᓂᖓᓄᓪᓗ 
ᐅᕙᑕᐃᖅᑐᕐᔪᐊᖑᔭᕆᐊᖃᓚᐅᖅᖢᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ.  
 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. ᒪᑲᐃ ᓛᓐᑕᐅᒧᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐅᖃᑎᓯᒪᔪᑦ 
ᑕᒪᒃᑯᐊ ᐅᓗᕆᐊᓇᖅᑐᖅᓯᐅᕈᑎᓄᑦ 
ᒪᑐᐃᕈᑎᒃᑲᓐᓂᐅᓂᕋᖅᑕᐅᓚᐅᕐᒪᑕ 
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exposed to unnecessary additional risks. 
They talked about staffing and so on.  
 
In your management comment to MacKay 
Landau, in the letter you say, “MacKay 
Landau has spent approximately seven 
days in the NBCC’s office. Miles Voakes, 
the Investment Manager, was on vacation 
during these two visits and Miles has the 
prime knowledge and resource for loans. 
They did not have or request access to 
Miles’ email. Email is the primary means 
of correspondence with the clients and the 
email is filed by company in the folders 
facilitating review.” 
 
So if you’re paying Mr. Voakes over 
$50,000 in overtime to prepare files for 
review, either by MacKay Landau or the 
Auditor General’s Office, why was Mr. 
Voakes not present when MacKay Landau, 
in this case, were in Cape Dorset to meet 
with you and/or your officials? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: I can neither confirm nor 
deny that it was $50,000 of overtime was 
paid. He did earn much overtime pay and 
took part of that as time in lieu, took an 
extended vacation and he had not yet 
returned when Mackay Landau was 
visiting. We were expecting him back very 
shortly. He did return just at the end of it 
and roughly when the letter went to me and 
to the chairperson. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Orecklin for that clarification. I 
just want to ask Mr. Jhaveri a question. In 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᓪᓗ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓪᓗᓂ.  
 
 
 
ᐊᖏᔪᖅᑲᐅᑕᐅᖃᑕᐅᑎᓪᓗᑎᑦ ᒪᑲᐃ ᓛᓐᑕᐅᑯᓐᓄᑦ 
ᐅᖃᓚᐅᖅᓯᒪᔪᑎᒃ ᒫᓂ 7-ᓂ ᐅᓪᓗᓂᒃ 
ᑎᑎᕋᖅᕕᒦᓐᓂᕋᖅᖢᒋᑦ ᒪᐃᐅᓪᔅ ᕘᒃᔅᓗ ᑖᓐᓇ 
ᕿᑐᓐᖏᐅᑎᑦᑎᔨ ᕿᑲᕆᐊᖅᓯᒪᓚᐅᖅᓯᒪᒻᒪᓐ ᐊᒻᒪᓗ 
ᒪᐃᐅᓪᔅ ᖃᕋᓴᐅᔭᖓᓄᑦ ᑕᐃᒃᑯᓄᖓ 
ᑎᑎᕋᕈᓐᓇᐅᑎᖏᓐᓄᑦ ᐃᓯᕈᓐᓇᓚᐅᖏᓐᓇᕕᑦ. 
 
 
 
 
 
 
 
ᒥᔅᑕ ᕘᒃᔅ $50,000 ᐅᖓᑖᓂ ᐊᑭᓖᓚᐅᖅᓯᒪᕕᐅᒃ 
ᒪᑯᓂᖓ ᐸᐃᑉᐹᕈᔪᓐᓂᒃ ᐋᖅᑭᒃᓱᐃᔪᓐᓇᓂᐊᕐᒪᓐ 
ᕿᒻᒥᕈᑕᐅᔪᔅᓴᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓄᑦ. ᓱᒻᒪᒃᑭᐊᖅ ᒥᔅᑕ 
ᕘᒃᔅ ᑕᐃᑲᓃᓚᐅᖏᓚᖅ ᑖᒃᑯᐊ ᒪᑲᐃ ᓛᓐᑕᐅᒃᑯᑦ 
ᑭᓐᖓᕐᓃᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᕿᒥᕐᕈᓇᒋᐊᖅᑐᖅᓯᒪᑎᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
$50,000 overtime-ᒧᑦ ᐊᑭᓕᖅᑕᐅᓚᐅᖅᑐᖅ 
overtime-ᒧᑦ ᐊᑭᓕᖅᑕᐅᒃᖤᕋᒥ ᐃᓚᖓᓪᓗ 
ᕿᑲᕈᓐᓇᖅᖢᓂᐅᒃ, ᕿᑲᕈᓐᓇᖅᖢᓂᒋᑦ 
ᐊᑭᓕᖅᓱᖅᑕᐅᓗᓂ. ᐅᑎᕆᐊᕐᓂᐊᓚᐅᖅᑑᒐᓗᐊᖅ 
ᐅᑎᖅᖢᓂᓗ ᐃᓱᓕᓕᖅᑎᓪᓗᒍ ᑭᓯᐊᓂ ᖃᐅᔨᓴᐃᓂᖅ 
ᑎᑎᖅᑲᓪᓗ ᐅᕙᓐᓅᖅᑕᐅᓪᓗᑎᑦ ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ.  
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ 
ᐅᕆᒃᓕᓐᓗ ᑐᑭᓯᓇᖅᓯᑎᑕᐅᒃᑲᓐᓂᕐᒪᑦ. ᒥᔅᑕ ᔭᕙᕆ 
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his opening comments yesterday, he said, 
“Besides being the Comptroller, I was also 
performing all the duties of the Investment 
Manager since a long time. All this work 
had required me to put in extraordinary 
hours of work at NBCC without being 
compensated.” Maybe if Mr. Jhaveri could 
tell us, he says he was putting in all of 
these extra hours of overtime without being 
compensated, at any point, did you 
approach the board of directors or the 
chairperson about overtime, and if so, what 
was their response? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Are you questioning me, 
Mr. Chairman?  
 
Chairman: Mr. Jhaveri, sorry.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. I 
did not approach the chairperson or the 
board of directors regarding being 
compensated because, at that point of time, 
we had an Acting CEO and there was no 
permanent CEO. The Acting CEO was 
never in town mostly and I just did those 
things with my initiative, kind of. I was not 
really asked to do anything by anybody but 
I felt that being the only person at the 
corporation with a secretary, it was my 
duty to do whatever with the knowledge 
and ability that I have to achieve the 
objective of NBCC.  
 
So I believe in my initiative and during that 
time that I was in constant touch with the 
chairperson for any advice that I needed, he 
gladly provided what he wanted or needed 
at any point of time. So he’s aware of the 
work I have put in but I never made the 
request for the overtime. Thank you, Mr. 
Chairman.  

ᐊᐱᕆᔪᒪᔭᕋ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᒥᓂᒃ ᐅᖃᓚᐅᕐᒪᑦ 
ᕿᑐᕐᖏᐅᑎᖅᑎᑦᑎᔨᐅᑉ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ ᐊᑯᓂᐊᓗᒃ 
ᐱᓕᕆᐊᖃᖅᓯᒪᓕᕋᒪ ᐊᒻᒪᓗ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 
overtime-ᑦᑐᕐᔪᐊᖑᖃᑦᑕᕆᐊᖃᓚᐅᖅᑐᖓ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕖᒃ ᑯᐊᐳᕇᓴᓐᑯᓐᓄᑦ 
ᐊᑭᓕᖅᓱᖅᑕᐅᙱᒃᖢᖓ ᒥᔅᑕ ᔭᕙᕆ ᐅᕙᑦᑎᓐᓄᖅᑲᐃ 
ᐅᖃᕈᓐᓇᖅᐱᑦ overtime-ᑦᑐᕐᔪᐊᖑᓂᕋᓚᐅᕋᕕᑦ 
ᐊᑭᓕᖅᓱᖅᑕᐅᙱᒃᖢᑎᒡᒎᖅ ᖃᖓᑐᐃᓐᓇᖅ ᑲᑎᒪᔩᑦ 
ᐃᒃᓯᕙᐅᑕᕐᓘᓐᓃᑦ ᐅᖃᐅᑎᓚᐅᖅᓯᒪᕕᒌᑦ overtime-ᓂᒃ 
ᐊᑭᓕᖅᑕᐅᔪᒪᓪᓗᑎᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ.  
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐅᕙᖔ? 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᔭᕚᕆ. 
 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔩᑦ ᐅᐸᓚᐅᖅᓯᒪᙱᑦᑕᒃᑲ ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᖕᒥ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᑭᓇᒧᑦ ᑎᓕᔭᐅᙱᒃᖢᖓ 
ᐱᓕᕆᕈᓘᔭᖃᑦᑕᓚᐅᖅᑐᖓ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᒐᒪ 
ᐊᔪᙱᓐᓂᕋᓗ ᒪᓕᒃᖢᒍ NBCC-ᒃᑯᓪᓗ.  
 
 
 
 
 
 
 
 
 
 
 
 
 
ᑐᕌᖓ ᒪᓕᒃᖢᒍ ᐱᓕᕆᖃᑦᑕᓚᐅᖅᑐᖓ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᓚᐅᖅᖢᖓᓗ overtime-ᓂᒃ 
ᐊᑭᓕᖅᑕᐅᔪᒪᓚᐅᖅᓯᒪᙱᑦᑐᖓ. ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you, Mr. Jhaveri. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. 
My question I guess would be to Mr. 
Orecklin. This whole thing is pretty messy 
or pretty fuzzy. I don’t think we’re getting 
a whole lot of answers this week. I think 
the last couple of days we’re being more 
like crime scene investigators, it seems 
like.  
 
Mr. Jhaveri was putting in a lot of extra 
time and he was the only one there for a 
period of time, and then he left in March of 
2005 and Mr. Voakes was spending a lot of 
time putting all of the files together. I have 
to take it at face value (inaudible) the 
$50,000 of overtime.  
 
Be that as it may, what I’m hearing and 
what I’m seeing here is that Mr. Jhaveri 
had a lot of time and extra hours looking 
after files, filing and dealing with loan 
processes. Mr. Voakes was doing a lot of 
the same, and yet, MacKay Landau comes 
in and says everything is a mess, and then 
the Auditor General shows up and basically 
says the same thing. 
 
So you and all of your staff, at different 
times during their tenures, at the NBCC 
were working on all of these files and 
putting in many hours of overtime paid and 
unpaid, and yet, you have a chartered 
accountant for MacKay Landau saying, 
“Mr. Orecklin, you’ve got some serious 
problems in there,” and this is like a year 
and a half after you started. The Auditor 
General came along and did their audit, and 
they spent close to a year, maybe longer, 
auditing, and then they have to come out 
and issue a denial of opinion, the first time 
for Nunavut and very embarrassing for 
everybody involved. MLAs are certainly 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕚᕆ. ᒥᔅᑕ 
ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ ᒥᔅᑕ 
ᐅᕆᒃᓕᓐᒧᑦ, ᐅᕆᒃᓕᓐᒧᑦ ᐅᑎᖅᑎᓕᖅᐸᕋ. ᑕᒪᓐᓇ 
ᐊᒃᓱᐊᓗᒃ ᑕᑯᒥᓇᙱᒻᒪᑦ ᑭᐅᔭᐅᔾᔮᖅᐸᓗᙱᒃᖢᑕᓗ 
ᐃᓕᒃᓯᖕᓄᑦ ᑕᐃᒪᓐᓇ ᐱᕋᔭᒃᑐᓂᒃ ᓲᕐᓗ 
ᖃᐅᔨᓇᓱᓐᓂᐅᖅᑰᔨᓕᕐᒪᑦ.  
 
 
 
 
 
ᒥᔅᑕ ᔭᕚᕆ overtime-ᓯᒪᖃᑦᑕᕐᓂᑰᓂᕋᕐᒪᑦ 
ᑕᐃᑲᓃᑦᑐᑐᐊᖑᓚᐅᖅᖢᓂᓗ ᐊᒻᒪᓗ ᒫᑦᓯ 2005-ᒥ 
ᓄᖅᑲᓚᐅᖅᖢᓂ. ᒥᔅᑕ ᕘᒃᔅ ᑖᒃᑯᓂᖓ ᐸᐃᑉᐹᕈᓘᔭᕐᓂᒃ 
ᐋᖅᑭᒃᓱᐃᓇᓱᒃᓯᒪᓚᐅᖅᖢᓂ ᑕᐃᑲᓃᓐᓇᒥ. $50,000-
ᓂᓪᓗ overtime-ᕈᑎᓂᒃ ᐊᑭᓕᖅᑕᐅᓐᓂᖅᖢᓂ.  
 
 
 
ᑕᐃᒪ ᑐᓴᖅᐸᓪᓕᐊᔭᒃᑲ ᐊᒻᒪᓗ ᑕᑯᕙᓪᓕᐊᔭᒃᑲ ᒥᔅᑕ 
ᔭᕙᕆ ᑕᐃᑲᓂ 
ᐃᖅᑲᓇᐃᔭᕈᓘᔭᖃᑦᑕᕐᔪᐊᒻᒪᕆᐊᓘᓚᐅᖅᑐᖅ 
ᐸᐃᑉᐹᓕᕆᓪᓗᓂᓗ ᒪᑯᐊᓗ ᐊᑐᖅᑐᐊᕈᒪᔪᐃᑦ 
ᑲᒪᒋᓪᓗᓂᒋᑦ ᒥᔅᑕ ᕘᒃᔅᓕ ᑕᐃᒪᓐᓇ overtime-
ᑦᑐᕐᔪᐊᒻᒪᕆᐊᓘᓪᓗᓂ ᑭᓯᐊᓂ ᒪᑲᐃ ᓛᓐᑕᐅᒃᑯᑦ 
ᑕᐃᑯᙵᕋᒥᒃ ᓱᓖᓛᒃ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᒃᓱᖅᓯᒪᙱᑦᑐᕐᔪᐊᒻᒪᕆᐊᓗᓐᓂᒃ ᑕᑯᓕᓚᐅᖅᐳᑦ. 
 
 
 
 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑦ ᑕᐃᑲᓃᓐᓂᕐᓂ ᖃᐅᔨᒪᒐᕕᒋᑦ 
ᐱᓕᕆᕈᓘᔭᖃᑦᑕᓚᐅᕐᒪᑕ overtime-ᑦᑐᕐᔪᐊᒻᒪᕆᑦᑐᑎᒡᓗ 
ᐊᑭᓕᖅᓱᖅᑕᐅᓪᓗᑎᒃ ᐊᑭᓕᖅᓱᖅᑕᐅᙱᒃᖢᑎᒡᓗ. 
ᑭᓯᐊᓂ, ᒪᑲᐃ ᓛᓐᑕᐅ ᑕᐃᑯᙵᕋᒥ ᐅᐊᒃ ᐅᑯᐊ 
ᑎᑎᖅᑲᖁᑎᑎᑦ ᐱᐅᙱᑦᑐᕐᔪᐊᕐᒪᕆᐊᓗᐃᑦ ᐊᕐᕌᒍᑉ 
ᐊᑕᐅᓯᕐᒥᒃ ᓇᑉᐸᖓᓂᓪᓗ ᑕᐃᑲᓃᓕᕋᕕᑦ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᑕᐃᑯᙵᕐᒥᒐᒥᒃ ᑮᓇᐅᔭᑦ 
ᐅᓂᒃᑳᖏᑦ ᐃᓱᒪᓕᐅᕐᕕᒋᔪᒪᓚᐅᖅᓯᒪᙱᑕᖏᑦ ᑖᓐᓇᓗ 
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖑᓪᓗᓂ ᑕᐃᒪᐃᓕᔭᐅᓂᐅᓚᐅᖅᖢᓂ 
ᐅᕙᒍᓪᓕ ᒪᓕᒐᓕᐅᖅᑎᑎᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 
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not happy and we’re accountable to the 
Legislative Assembly and our constituents.  
 
So if all of this work is going on and you 
had clearly known that there were some 
problems, then what happened? Where did 
the breakdown occur? It seems to have 
occurred on your watch, although you tried 
to point the finger at the previous CEO. 
You said, “In my interview… I failed to 
uphold the standards necessary,” and then, 
“I did not know what the standards were as 
the previous CEO’s knowledge was… no 
better than mine, so there was no history on 
which to lean.”  
 
So you’re blaming and passing some of the 
buck to the previous guys, Mike Sanagan 
and Brock Junkin. Can you somehow help 
us out here? What happened? You were the 
guy there and you were at the epicentre, so 
to speak, and we’re on the outside asking 
questions. Can you help us? Thank you, 
Mr. Chairman.  
  
Chairman: Thank you, Mr. Peterson. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
That’s a very insightful question, Mr. 
Peterson. I don’t think I knew sufficiently 
about the documentation required in loans. 
If you don’t know what the right answer is, 
it’s much harder to monitor and tell what is 
right.  
 
I know that we made every effort that we 
knew how to try and get things in order. 
Obviously, we did not do a good enough 
job and that Mr. Hannah continued to 
work. We spoke very briefly together and 
he was saying that the requirements for 
hours of very demanding investigation 
were needed to put those files in order. I 
also underestimated the time required to 
transfer from spreadsheets to the TEA 

ᐱᐅᒃᓴᙱᓐᓇᑦᑕ.  
 
 
 
ᐱᓕᕆᕈᓘᔭᖅᑐᕐᔪᐊᒻᒪᕆᐊᓘᔮᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᓱᓖᓛᒃ 
ᐊᑲᐅᙱᓕᐅᕈᑎᖅᔪᐊᒻᒪᕆᐊᓗᐃᑦ. ᓇᐅᒃᑯᒪᓐᓇ 
ᑕᐃᒪᐃᓕᖅᑑᓂᕐᒪᑦ ᐃᕝᕕᑦ ᐊᖓᔪᖅᑳᖑᑎᓪᓗᑎᑦ 
ᑕᐃᑲᓂ? ᐃᒪᐃᓕᒐᕕᑦ, ᖃᓄᐃᑦᑐᓂᑦ ᒪᓕᒐᓂᑦ 
ᐱᑕᖃᕐᒪᖔᑦ ᓇᓗᒐᒪ ᓇᐅᒃᑯᑦ ᑭᖑᓂᐊᓂᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᑦ ᐱᑕᖃᓐᖏᒻᒪᑦ.  
 
 
 
 
 
 
 
 
 
 
ᒥᔅᑕ ᓯᓈᓂᒐᓐ, ᑕᐃᓐᓇᐅᑎᓪᓗᒍ, ᖃᓄᐃᓕᔪᕕᓂᐅᒐᔅᓯ? 
ᑕᐃᑲᓃᑦᑐᑐᐊᖑᓚᐅᕋᕕᑦ ᐊᖓᔪᖅᑳᐅᑕᐅᓚᐅᖅᑐᑎᓪᓗ 
ᑕᐃᑲᓂ. ᐃᓗᐊᓃᓚᐅᓐᖏᓇᑦᑕᓕ ᓯᓚᑖᓃᑦᑐᑕ 
ᐊᐱᖅᓱᖅᑐᒍᑦ. ᐃᑲᔪᕈᓐᓇᖅᐲᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᓪᓚᕆᐋᓗᒃ ᐃᒪᓐᓇ ᓯᓚᑐᔪᒃᑯᑦ 
ᖃᐅᔨᒪᓚᐅᓐᖏᓐᓇᒪ ᑖᒃᑯᐊ ᐸᐃᑉᐹᑦ 
ᐃᓕᖓᑦᑎᐊᕆᐊᖃᕐᓂᖏᓐᓂ ᖃᐅᔨᒪᓐᖏᒃᑯᕕᑦ ᑭᐅᔾᔪᑏᑦ 
ᓱᓇᐅᓂᐊᕐᒪᖔᑦ ᐊᒻᒪ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕆᐊᖃᕐᓂᖏᓐᓂᑦ ᑭᓯᐊᓂ 
ᐅᖃᕈᓐᓇᕋᑦᑕ.  
 
 
 
 
ᐱᓇᓱᓪᓚᕆᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᖃᐅᔨᒪᔭᕗᑦ ᒪᓕᒃᖢᒋᑦ 
ᐃᓕᖓᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓱᓇᓕᒫᑦ. ᐃᓛ ᑭᓯᐊᓂ 
ᐱᑦᑎᐊᓐᖏᓚᐅᕐᓂᕋᑦᑕ ᐃᓱᐊᓄᑦ. ᒥᔅᑕ ᕼᐋᓇ ᑕᐃᒪ 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᓚᐅᕐᒪᑦ ᐅᖃᓪᓛᔾᔪᖃᑎᒋᓚᐅᖅᑕᕋ 
ᑖᒃᑯᐊ ᐃᑲᕐᕋᓄᑦ ᐊᑐᕆᐊᖃᕐᑕᕗᑦ ᐱᔭᕆᑐᔪᐋᓘᓚᐅᕐᒪᑕ 
ᖃᐅᔨᓴᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᒻᒪ ᑖᒃᑯᐊ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ 
ᐱᓕᕆᐊᕆᓪᓗᒋᑦ. ᑕᐃᒪ ᑐᖓᐅᑎᓐᓂᕋᒪ ᐊᑯᓂ ᖃᓄᖅ 
ᐱᓕᕆᐊᕆᔭᐅᓂᐊᕐᒪᖔᑕ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ 
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management system. I had expected it 
would be a very straight forward thing, and 
in fact, it took months and months and 
months.  
 
To conclude, a combination of lack of 
knowledge of what is the right answer and 
the work required to put them into the right 
answer caused this breakdown. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. It’s 
getting late in the day and I have Mr. 
Curley on my list. I wanted to ask some 
more questions to each of you that I asked 
each of the government officials when they 
were here as well just to have a response on 
record.  
 
Maybe first, I’ll start off with Mr. Hanson. 
At any time during your tenure as a 
chairperson of the board of directors, were 
you asked or directed to make any 
decisions that you considered to be 
inappropriate, unethical, or illegal? Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
There’s no way and I mean no way that’s 
ever happened. That’s who I am. I’m as 
honest as the day is long and that would 
never happen on my watch. If I knew about 
it, somebody would definitely hear about it. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. I’ll 
just go down quickly, just so I’ve got this 
on the record for all of the witnesses, so it’s 
not in any way questioning anyone but just 
to have the air cleared one way or the other. 
There are all kinds of rumours and stuff 
going on out there that we would like to get 
cleared up.  
 
Mr. Orecklin, at any time during your 
tenure as an employee with the Nunavut 

ᐊᐅᓚᑦᑎᔨᓄᑦ ᐊᔪᕐᓇᖏᑦᑐᑯᓘᔮᓚᐅᕋᓗᐊᕐᒪᑕ ᑭᓯᐊᓂ 
ᐊᒥᓱᓂᑦ ᑕᖅᑭᓂᑦ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᑎᑦ.  
 
 
 
ᑕᐃᒪ, ᐱᐊᓂᓪᓗᖓ ᐅᑯᐊ ᖃᐅᔨᒪᓐᖏᓐᓂᕗᑦ ᓱᓇ 
ᑭᐅᔾᔪᑎᓪᓚᑦᑖᑦᑎᐊᕙᐅᓂᐊᕐᒪᖔᖅ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᕆᔭᐅᓂᐊᖅᑐᑦ ᐋᖅᑭᓱᖅᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ 
ᑭᐅᔾᔪᑎᔅᓴᒧᑦ ᑖᓐᓇ ᓯᖁᒥᔾᔪᑕᐅᓕᓚᐅᖅᑐᖅ ᐊᓪᓚᕝᕕᐅᑉ 
ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᑕᐃᒪ ᐅᓪᓗᒃ ᓱᑲᓕᕐᒪᑦ ᑕᐅᓄᓐᖓᐸᓪᓕᐊᓪᓗᓂ ᐊᑖᓄᑦ. 
ᑕᐃᒪ ᐊᐱᖅᑯᑏᑦ ᐊᑐᓂ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑕᐅᔪᑦ 
ᐅᕙᓃᑦᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑭᐅᓯᒪᒻᒪᑕ ᑎᑎᕋᖅᓯᒪᔪᒃᑯᑦ 
ᐃᓕᖓᔪᑦ ᒫᓐᓇ.  
 
 
 
 
 
ᐊᒻᒪ ᓯᕗᓪᓕᖅᐹᒥ ᒥᔅᑕ ᕼᐋᓐᓴᓐ ᐊᐱᕆᔪᒪᓪᓗᒍ. ᑕᐃᒪ 
ᐃᒃᓯᕙᐅᑕᐅᑎᓪᓗᑎᑦ ᑲᑎᒪᔨᓄᑦ ᐊᐱᕆᔭᐅᓯᒪᓚᐅᖅᐲᑦ 
ᑐᑭᓕᐅᕆᔭᐅᖁᔭᐅᓯᒪᕕᓪᓘᕝᕙ ᓈᒻᒪᖏᒻᒪᖔᑕ ᑕᐃᒃᑯᐊ 
ᒪᓕᒐᑎᒍᓪᓗ ᓯᖁᑉᑎᕆᓯᒪᓐᓂᕐᒪᖔᑖ? ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᐅᒃ, 
ᐋᒃᑲ. ᑕᐃᒪᓐᓇᐃᒐᔭᖅᓯᒪᓐᖏᑎᐊᖅᑐᖅ ᑭᓇᐅᕗᖓᓕ 
ᑭᓇᐅᒻᒪᖔᕐᒪ ᑕᐃᒪᓐᓇ ᐃᓕᖅᑯᓯᕆᒐᒃᑯ ᐅᕙᖓ 
ᖃᐅᔨᓴᐅᑎᒐ ᒪᓕᓪᓗᒍ ᑕᐃᒪᐃᒐᔭᓐᖏᑎᐊᖅᑐᖅ 
ᑐᓴᖅᑕᐅᖓᔭᓚᐅᖅᑐᓘᓐᓃᑦ ᑕᐃᒪᐃᑦᑐᖃᕐᓂᖅᐸᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
ᑕᐅᓄᖓ ᒪᓕᐅᔭᕐᓂᐊᕋᒃᑭᑦ ᐃᒃᓯᕚᒃᑐᖅ ᑖᒃᑯᐊ 
ᑎᑎᖅᑕᐅᓯᒪᔭᕆᐊᖃᕐᒪᑕ ᓂᐱᓕᐅᖅᑕᐅᓯᒪᔪᓂᑦ ᑖᒃᑯᐊ. 
ᑖᓐᓇ ᑐᑭᓯᓇᖅᓯᑦᑎᐊᖁᒐᒃᑯ ᐊᒻᒪ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᐅᓯᒪᔪᓪᓗ ᐱᓪᓗᒋᑦ ᑐᑭᓯᓇᖅᓯᓕᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐋᖅᑭᑎᐊᕐᓂᐊᕐᒪᑕ.  
 
 
 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ, ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑎᓪᓗᑎᑦ 
ᑖᒃᑯᓄᖓ NBCC-ᑯᓐᓄᑦ ᐊᐱᕆᔭᐅᓯᒪᓚᐅᖅᐲᑦ 
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Business Credit Corporation, were you 
asked or directed to make decisions which 
you considered to be inappropriate, 
unethical, or illegal? Mr. Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
The answer is no. Thank you, Mr. 
Chairman.  
 
Chairman: Mr. Hannah, do you want me 
to repeat the question?  
 
Mr. Hannah: No, Mr. Chairman. The 
answer is no, Mr. Chairman.  
 
Chairman: Thank you. Mr. Jhaveri, I 
believe you’ve been asked that question 
already so I’ll go to Mr. Voakes. Do you 
want me to repeat the question? No, okay. 
Go ahead, Mr. Voakes.  
 
Mr. Voakes: I wasn’t asked to do anything 
illegal or where I considered it to be 
inappropriate.  
 
Chairman: Thank you, Mr. Voakes. I 
guess the next question that I asked all of 
the staff that were here, and maybe I’ll just 
ask generally to everyone, and I’ll just go 
down the line and you can respond to it is: 
were any of you ever contacted by the 
minister or the minister’s office in relation 
to any of the loans or applications that have 
been put forward to the corporation for 
review? Mr. Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
No minister has ever asked me anything 
about any pending loan. Questions came 
from other MLAs about loans that are in 
existence that came to me about through 
the CEO but never, that wouldn’t be 
allowed. It’s very unethical. 
 
There is information that has come through 
to me from you and to other Members of 

ᑲᑎᒪᔨᐅᓂᕐᓄᑦ ᑖᒃᑯᐊ ᓈᒻᒪᖏᑦᑑᓚᐅᕐᓂᖏᓐᓂ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕈᑎᓄᑦ ᑐᒃᓯᕋᐅᑏᑦ ᑲᒻᐸᓂᐅᔪᒧᑦ 
ᐃᓅᔪᓄᓪᓘᓐᓃᑦ ᐊᑐᓂᑦ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒡᒐ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.   
 
 
ᐃᒃᓯᕙᐅᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕼᐊᓇ, ᑕᐃᒪᓐᓇ 
ᐊᐱᕆᖁᕕᖓ ᓱᓕ? 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᐋᒡᒐ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᔭᕚᕆ, 
ᐊᐱᕆᔭᐅᕇᖅᑲᐅᒐᕕᓂᓛᒃ ᒥᔅᑕ ᕚᒃᔅᒨᓕᖅᑯᖓ. 
ᐅᖃᖅᑕᐅᑲᓐᓂᖁᕕᐅᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑦ? ᐋᒡᒐ, ᐅᑲᐃ. 
ᒥᔅᑕ ᕚᒃᔅ, ᑲᔪᓯᓕᕆᑦ. 
 
ᕚᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐋᒃᑲ, ᐊᐱᕆᔭᐅᓚᐅᓐᖏᑦᑐᖓ ᓱᓇ 
ᓯᖁᒥᑦᑎᔪᖃᕐᒪᖔᖅ ᒪᓕᒐᓂᑦ 
ᓈᒻᒪᖏᑦᑐᖅᑕᖃᕐᒪᖔᕐᓘᓐᓃᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒃᔅ. 
ᑖᓐᓇᓕ ᐊᐱᖅᑯᑎᒐ ᐱᓕᕆᔩᑦ ᑖᒃᑯᐊ ᐱᓪᓗᒋᑦ, 
ᐊᒥᓲᓂᖏᑦ ᐊᐱᕆᓂᐊᕋᒃᑯ ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ 
ᓇᓪᓕᑭᑕᕐᓗᓯ ᑖᒃᑯᐊ ᓇᓪᓕᓯ ᐅᖃᕐᕕᐅᓯᒪᓚᐅᖅᐱᓯ 
ᒥᓂᑕᒧᓪᓘᓐᓃᑦ ᐊᓪᓚᒡᕕᖓᓐᓂᒃ ᑖᒃᑯᐊ ᐱᓪᓗᒋᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ? ᑐᒃᓯᕋᐅᑎᓪᓘᓐᓃᑦ ᑐᓂᔾᔪᑕᐅᓯᒪᔪᑦ 
ᑖᒃᑯᓄᖓ? ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᐅᒃ, 
ᒥᓂᔅᑕᓘᓐᓃᑦ ᐊᐱᕆᓚᐅᖅᓯᒪᙱᑦᑐᖅ ᑕᐃᒃᑯᓂᖓ 
ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂ ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᓄᑦ 
ᐊᓯᖏᓐᓂᒃ ᒪᓕᒐᓕᐅᖅᑏᓪᓗ ᑕᐃᒃᑯᐊ ᓴᖅᑯᕐᒥᔪᑦ 
ᐅᕙᓐᓅᓚᐅᖅᓯᒪᙱᑦᑐᑦ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 
ᐊᑐᖅᑐᐊᕈᑕᐅᓇᓱᐊᖅᑐᑦ ᑭᓯᐊᓂ ᓇᐅᒃ, 
ᑕᐃᒪᓐᓇᐃᑎᑕᐅᒐᔭᓚᐅᙱᑦᑐᖅ.  
 
 
 
ᑐᓴᕈᑏᑦ ᑖᒃᑯᐊ, ᐅᕙᑦᑎᒍᑦ ᐊᖅᑯᓵᖅᖢᑎᑦ ᐅᕙᒻᓂᑦ 
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the Assembly about information about 
individuals who have loans with the board. 
That most certainly is already done and 
then we would have to discuss it because 
it’s public knowledge. Let me clarify that 
just so you know. But no, I know too many 
people. I would go to the top and have it 
known. No, sir, thank you. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Orecklin. 
 
Mr. Orecklin: I wasn’t sure about the 
former chairperson. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Hannah. 
 
Mr. Hannah: Is the question: have I met 
with the minister dealing with loans? 
 
Chairman: The question was, in your 
capacity as an employee with the NBCC, 
and I know that you still work for the 
department now, were you ever contacted 
by a minister or minister’s office about 
loans that were, or applications that were, 
before or being submitted to the 
corporation for consideration? Thank you. 
Mr. Hannah. 
 
Mr. Hannah: The answer is no, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Hannah. Mr. 
Jhaveri, would you like to respond to that? 
 
Mr. Jhaveri: The answer is no. I was 
directed that, when I was doing the work of 
the investment manager, I had to process 
several files. None of those files came from 
anybody above, including the chairperson, 
or any member of the board, or any 
member of the department of the 
government, or the deputy ministers, or the 

ᑖᒃᑯᓄᖓ ᐊᓯᖏᓐᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ ᑖᒃᑯᐊ 
ᐊᑐᓃᖅᑐᓪᓘᓐᓃᑦ ᑲᑎᒪᔨᐅᔪᓂᒃ ᑕᒪᓐᓇ ᑕᐃᒪ, 
ᑕᐃᒪᓐᓇᐃᓐᓇᔭᖅᐸᑦ ᐅᖃᐅᓯᕆᑦᑎᐊᕋᔭᓚᐅᕋᑦᑎᒍ 
ᑭᒃᑯᓐᓄᓪᓕ ᑐᓴᖅᑎᑕᐅᓗᓂ. ᓇᐅᒃ, ᖃᐅᔨᒪᓗᐊᕋᒃᑭᑦ 
ᐊᒥᓱᐃᑦ ᑕᑉᐸᐅᖓ ᐊᖓᔪᖅᑲᐅᑎᓄᑦ ᑎᑭᐅᑎᔪᓪᓘᓐᓃᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᓐᓇ, ᑕᐃᓐᓇ 
ᐃᒃᓯᕙᐅᑕᑐᖃᐅᓚᐅᖅᑐᖅ ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ 
ᐊᖏᖃᑎᒋᔭᕋ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᕼᐋᓇ. 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᒥᓂᔅᑕ ᐃᖅᑲᐅᒪᔭᕋ 
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒍ.... 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓇ ᐊᐱᖅᑯᑦ ᑕᒡᕙᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑎᒡᓗᑎᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂ 
ᑮᓇᐅᔭᕐᕕᒃᑯᓐᓂ ᐱᓕᕆᐊᑦ ᐊᑐᖅᖢᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑎᓪᓗᑎᑦ ᑖᒃᑯᓄᖓ NBCC-ᒃᑯᓐᓄᑦ 
ᐅᖃᕐᕕᐅᓯᒪᕖᑦ-ᓚᐅᖅᐲᑦ ᒥᓂᔅᑕᒧᑦ, ᒥᓂᔅᑕᐅᒡᓘᓐᓃᑦ 
ᐊᓪᓚᕝᕕᖓᓐᓂ ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᑦ ᐱᓪᓗᒋᑦ? 
ᑐᒃᓯᕋᐅᑎᒡᓘᓐᓃᑦ ᐱᓪᓗᒋᑦ ᑐᓂᕐᕈᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᓄᖓ 
NBCC-ᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑕᐅᔪᖅ ᐱᒡᓗᒍ?  
ᒥᔅᑕ ᕼᐋᓇ. 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᐄ’, ᐋᒃᑲ. ᐋᒃᑲ, ᑭᐅᔪᖓ 
ᐋᒡᒑᖅᑐᖓ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕼᐊᓇ ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᔭᕚᕆ, ᑭᐅᔪᓐᓇᖅᐲᑦ? 
 
 
 
 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᐋᒡᒑᖅᑐᖓ. ᑕᐃᑲᓂ 
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᖓ ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒧᑦ, ᑕᐃᒃᑯᐊ 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᖁᓛᓃᑦᑐᓪᓘᓐᓃᑦ ᐊᖓᔪᖅᑲᐅᑏᑦ 
ᑲᑎᒪᔩᓪᓘᓐᓃᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂᓪᓘᓐᓃᑦ 
ᒥᓂᔅᑕᐅᓪᓘᓐᓃᑦ ᑐᒡᓕᐊ ᖃᐃᓚᐅᖅᓯᒪᙱᑦᑐᑦ. 
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minister himself. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Voakes. 
 
Mr. Voakes: No, sorry about that. No. 
Thank you. 
 
Chairman: Thank you, gentlemen. The 
other question I would like to ask, and 
going back into the report itself in 
paragraph 51, in the section where it deals 
with, “The Corporation did not adequately 
manage and monitor its loans,” paragraph 
51 indicates that the corporation “did not 
take timely action on defaulted loans to the 
protect its investment.” And, “We found 
that collection efforts are lacking and that 
follow-up on payment arrears varies, from 
little effort in some cases to a lot of effort 
and involvement in others.”  
 
Now, I know, as Mr. Hanson has pointed 
out, there have been some concerns that I 
have raised here in the Assembly over what 
I would think is excessive in pursuing a 
corporation that, I think in the end, has 
spent over $125,000 to collect on $5,500, 
which, actually, I believe that balance has 
been paid off now.  
 
In that whole process of deciding on, 
“Okay, who are we going to pursue 
through the courts, or how is that process 
going to happen?” Maybe my first question 
would be to Mr. Hanson is: in any event 
where the corporation is taking legal action 
against someone, like one of its clients, is 
that information always brought forward to 
the board for a decision on, or is that 
something that was left in hands of the 
administration? Mr. Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. 
Defaulted loans, as all loans, are brought to 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕼᐊᕙᕆ, ᖁᔭᓐᓇᒦᒃ. 
ᒥᔅᑕ ᕘᒃᔅ. 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᓇᐅᒃ, ᓇᐅᒃ, ᐋᒃᑲ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᖑᑎᐅᔪᓯ. 
ᐅᓇᑦᑕᐅᖅ ᐃᓚᖓᑦ ᐊᐱᖅᑯᑦ ᐊᐱᕆᔾᔪᑎᒋᔪᒪᔭᕋ 
ᖃᐅᔨᒪᒐᒪ ᐅᑎᕈᓐᓇᕈᑦᑕ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᖅ ᐱᓪᓗᒍ 
51-ᒥᒃ ᑎᑎᕋᖅᓯᒪᔪᖅ ᐱᔾᔪᑎᖃᖅᑐᖅ ᑖᒃᑯᐊ NBCC-ᒃᑯᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ 
ᒥᐊᓂᕆᔭᐅᓂᖏᓐᓂᒃ, 51-ᒥᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ ᑖᒃᑯᐊ 
ᑯᐊᐳᕇᓴᓐᑯᑦ ᐱᒋᐊᖅᓯᒪᙱᓐᓂ ᑖᒃᑯᐊ 
ᓴᐳᔾᔭᐅᓯᒪᓂᐊᕐᓂᖏ-ᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ ᑖᒃᑯᐊ ᐋᖅᑭᒃᑕᐅᓇᓱᐊᖅᑐᒡᓗ 
ᑭᖑᓂᐊᒍᓪᓗ ᖃᐅᔨᓴᙱᓗᐊᖃᑦᑕᖅᑐᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ, ᐊᒻᒪᓗ ᐱᓇᓱᙱᓗᐊᖃᑦᑕᕐᓂᖏᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ.  
 
 
 
ᑕᐃᒪ ᖃᐅᔨᒪᒐᒪ ᒥᔅᑕ ᕼᐊᓐᓴᓐ ᓇᓗᓇᐃᖅᓯᖅᑲᐅᖕᒪᑦ 
ᐃᓱᒫᓘᑎᐅᔪᑦ ᐱᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ ᐊᒻᒪ 
ᐃᓱᒪᓇᕐᒪᑦ ᒫᓐᓇ ᑲᔪᓯᓂᐊᕐᓗᒍ ᑕᐅᕗᖓ ᑯᐊᐳᕇᓴᓐᑯᑦ 
ᐃᓱᐊᓄᑦ ᐊᑐᖅᓯᒪᖕᒪᑕ 125-ᑖᓚᓂᒃ ᐊᑐᖅᑎᓪᓗᒋᑦ 
ᑲᑎᖅᓱᐃᓇᓱᒃᑎᓪᓗᒋᑦ 55-ᑕᐅᓴᓐ ᑖᓚᓂᒃ ᐱᓪᓗᑎᑦ 
ᐊᒻᒪ ᐊᑭᓕᖅᑕᐅᓂᐊᕐᓗᓂ ᑖᒃᑯᐊ ᐃᓚᖏᑦ ᐊᒥᐊᒃᑰ.  
 
 
ᑕᐃᒪ ᑕᒪᓐᓇ ᐃᖏᕐᕋᓂᐊ ᑕᐅᑐᒃᖢᒍ 
ᐃᓱᒪᓕᐅᕆᓇᓱᒃᖢᓂᓗ ᑭᓇᒥᓪᓕ ᐱᒋᐊᕋᓱᓐᓂᐊᖅᐱᑕ 
ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᔪᖅ ᐃᖏᕐᕋᔾᔪᑎᖓᑦ. 
ᐃᒻᒪᖄ ᐊᐱᖅᑯᑎᒋᔭᕋ ᒥᔅᑕ ᕼᐊᓐᓴᓐ-ᒧᑦ, ᑕᐃᒪᓐᓇ 
ᐱᔪᖃᕐᑎᓪᓗᒍ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᕕᒧᑦ 
ᐱᓇᓱᓐᓂᐊᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊᓗ ᐊᑐᖅᑐᐊᖅᑎᐅᔪᑦ 
ᓴᖅᑭᑎᑕᐅᒐᔭᕐᓂᖅᐸᑕ ᑲᑎᒪᔩᑦ ᐃᓚᖓᓂᑦ 
ᐃᓕᖓᓂᖏᓐᓄᑦ ᑕᐃᒪ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᒥᔅᑕ ᕼᐋᓐᓴᓐ 
ᑖᓐᓇ ᑭᐅᔪᓐᓇᖅᐱᐅᒃ? ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ 
ᐊᑭᓕᖅᑕᐅᔪᓐᓇᐃᓕᔪᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ 
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the board. Every time we have a face-to-
face, they’re all discussed; every loan both 
good and bad.  
 
The board does give the direction to the 
staff when it is time to go after the people 
who are in default and that is the direction 
that is given by the board. Once we realize 
that company A, or B, or C is not paying 
the loan, once it gets in arrears, the board is 
recommending to the staff to follow-up and 
advise us at the next board level of what is 
happening and keeping an eye on it. Once 
it comes to the point where it’s not going to 
happen and we’re not going to get 
reimbursed, then, of course, we advise the 
staff to do the legal action.  
 
And, I think for clarification the point you 
just brought up again, and what you’ve 
discussed in the beginning, that amount of 
money is what’s spent only because we had 
to go to court to defend ourselves. If that 
was not done, then we would not have to 
spend that type of money.  
 
It didn’t happen once. It happened a 
number of times because the client at the 
time, Mr. or Mrs. X, wanted to go to court 
to get a better ruling and every time it went 
to court, I guess it was denied and it would 
always come back to us. Just so you’re 
aware of that.  
 
We tried to deal with that as best we could, 
but when the organization is brought to 
court, we have to defend ourselves and 
that’s why that expense was done. 
Otherwise, we definitely worked at that and 
tried to stop it a long time ago. Just for 
your information, Mr. Chairman. I won’t 
go into that nonsense. Thank you.  
 
Chairman: Thank you, Mr. Hanson. I 
understand and I also know, like in cases, 
sometimes where you have loans that are in 

ᑲᑎᒪᔨᓅᖅᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕ ᑲᑎᒪᓕᕌᖓᑦᑕ 
ᐊᑐᖅᑐᐊᖅᑕᓕᒫᑦ ᐱᓪᓗᒋᑦ.  
 
 
 
ᑲᑎᒪᔩᑦ ᑐᑭᓕᐅᕆᖃᑦᑕᓚᐅᖅᑐᑦ ᑎᓕᓯᓪᓗᑎᑦ ᑕᐃᒪᓐᓇ 
ᐃᓚᖓᓐᓂ ᐊᑕᐅᓰᖅᖢᑎᑦ ᑕᐃᒃᑯᐊ ᐊᑭᓖᖃᑦᑕᖏᑦᑐᑦ 
ᐅᕐᓂᑯᑎᑦ ᐅᖃᕐᕕᒋᓇᓱᐊᖃᑦᑕᓚᐅᕋᑦᑎᒍ ᖃᐅᔨᒑᖓᑦᑕ 
ᑕᐃᒃᑯᐊ ᑲᒻᐸᓂ ᐄ, ᐆ, ᐋ-ᓘᓐᓃᑦ ᓇᓪᓕᐊᑐᐃᓐᓇᖅ 
ᐱᓐᓂᖅᐸᑦ ᑕᐃᒪ ᑲᑎᒪᔩᑦ ᐊᑐᓕᖁᔨᔾᔪᑎᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑎᓕᓯᖃᑦᑕᓚᐅᖅᑐᑦ ᑲᔪᓯᖁᔨᓪᓗᑎᑦ 
ᖃᓄᐃᓕᐅᓕᕐᒪᖔᑕ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑐᑦ. ᑕᐃᒪ 
ᑎᑭᒃᑳᖓᑕ ᐅᕗᖓ ᐅᑎᖅᑎᑦᑎᕕᐅᔾᔮᖏᓐᓂᑎᓐᓂ 
ᑮᓇᐅᔭᓂᑦ ᑕᐃᒪ ᐃᖅᑲᓇᐅᔭᖅᑎᕗᑦ 
ᑎᓕᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᒪᓕᒐᑎᒍᑦ ᐱᒋᐊᖁᓪᓗᒋᑦ.  
 
 
 
 
ᑐᑭᓯᑎᑦᑎᐊᖁᔨᓪᓗᖓ ᓴᖅᑭᑎᕋᑖᖅᑖ ᐊᐱᖅᑯᑦ, ᑕᐃᒪ 
ᐱᒋᐊᖅᑎᓪᓗᑕ ᐱᒋᐊᕐᕕᖓᓂ ᑕᐃᒪ ᑮᓇᐅᔮᓗᐃᑦ 
ᐊᑐᖅᑕᐅᓯᒪᒻᒪᑕ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑭᓯᐊᓂ 
ᐃᖅᑲᖅᑐᐃᕕᒻᒧᑦ ᐅᕙᑦᑎᓐᓂ ᓴᐳᔾᔨᔭᕆᐊᖃᓚᐅᕋᑦᑕ 
ᓴᐳᒻᒥᔭᕆᐊᖃᓚᐅᕋᑦᑕ ᑕᒪᓐᓇ ᐱᓪᓗᒍ.  
 
 
 
ᐊᑕᐅᓰᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᑕᒪᓐᓇ ᑖᓐᓇ ᐊᑐᖅᑐᐊᖅᑐᑦ 
ᑕᐃᔅᓱᒪᓂ ᐃᖅᑲᖅᑐᐃᕕᒻᒨᕈᒪᓚᐅᖅᓯᒪᒻᒪᑦ ᐊᒻᒪ 
ᐃᖅᑲᖅᑐᐃᕕᒻᒨᕐᒪᑕ ᐋᒡᒑᖅᑕᐅᕐᓗᑎᑦ ᐊᒻᒪᓗ ᐅᕙᑎᓐᓄᑦ 
ᐅᑎᖃᑦᑕᕐᒪᑕ ᐋᒡᒑᖅᑕᐅᒑᖓᒥ.  
 
 
 
 
ᑕᒪᓐᓇ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᖅᑕᕗᑦ 
ᐊᔪᓐᖏᓐᓂᕗᑦ ᒪᓕᒃᖢᒋᑦ ᐊᒻᒪᓗ ᐃᖅᑲᖅᑐᐃᕕᒻᒨᖅᐸᑕ 
ᐅᕙᑦᑎᓐᓂ ᓴᐳᒻᒥᔭᕆᐊᖃᖃᑦᑕᕋᑦᑕ 
ᑕᐃᒪᓐᓇᐃᑦᑐᖃᕐᓂᖅᐸᑦ. ᑭᐊᓯᓂ ᑕᐃᒪ 
ᓄᖅᑲᖅᑎᒐᓱᖃᑦᑕᓚᐅᖅᑕᕗᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒻᒨᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᑐᑭᓯᖁᓪᓗᑎᑦ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐅᕗᖓ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᔾᔮᖏᑦᑕᕋ 
ᑕᑭᔪᐊᓄᑦ, ᐃᓛ, ᐃᓗᐊᓄᑦ ᐃᑎᔪᐊᓄᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᑐᑭᓯᐅᒪᔪᖓ ᖃᐅᔨᒪᓪᓗᖓᓗ ᐃᒪᓐᓇᐃᑦᑐᖃᖅᓯᒪᑉᐸᑦ 
ᐃᓛᓐᓂᒃᑯᑦ ᐱᔾᔪᑕᐅᔪᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᑦ 
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default with individuals that may have 
loans with other entities and other lending 
institutions in the territory, whether it is the 
one in the Kitikmeot, the one in the 
Kivalliq, or the one here in the Baffin, the 
regional organizations. 
 
In cases where someone that’s in default, if 
one of those other institutions has decided 
to dig in there heels and go along with it, 
and to go after and push any file for 
collection, how would that have affected 
the corporation? Would they be obligated 
to follow along a suit with, let’s say if 
KBDC takes someone to court, or BBDC, 
or the Kitikmeot one, if any of those 
organizations took a client to court for 
collection reasons and they were also a 
client of the corporation that it was in 
default, so your both named on as “lien 
holders,” or whatever it is, for the asset, 
I’m sure there’s probably something there, 
would the actions of those organizations 
bind the corporation as well into following 
along with whatever decisions that they 
made? I don’t know who. Mr. Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
have no problem answering that at all. 
Again, it would be given to us by the staff 
and it all depends on a number of 
scenarios. If other agencies are taking an 
individual to court on outstanding loans, 
then it’s up to them to do that because they 
have a loan that comes with that 
organization.  
 
It’s kind of a twofold question. If they do 
have a loan with us, normally, when the 
presentation has been made as it has in the 
past from other companies who get loans 
from us, we try to pay that loan out before 
it comes to us as part of the loan amount so 
that we can be put first in place for 
securities.  
 

ᐊᑭᓖᔪᓐᓇᐃᓪᓕᓯᒪᑉᐸᑕ ᐊᑐᖅᑐᐊᖅᑐᑦ ᐊᓯᖏᓂᓪᓗ 
ᐊᑐᖅᑐᐊᖅᓯᒪᑉᐸᑕ ᑎᒥᐅᔪᓂᑦ ᓄᓇᕗᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ 
ᕿᑎᕐᒥᐅᓃᑦᑐᖅ ᐅᕙᓃᑦᑐᕐᓗ ᕿᑭᖅᑖᓗᒻᒥ ᑕᒪᒃᑯᐊ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᑎᒥᐅᔪᑦ ᐱᓪᓗᒋᑦ.  
 
 
 
 
ᑕᐃᒪᓐᓇᐃᑦᑐᖃᖅᐸᓪᓕ ᑭᓇᑐᐃᓐᓇᖅ 
ᐊᑭᓖᔪᓐᓇᐃᓕᑉᐸᑦ ᐊᓯᖏᑦ ᑎᒥᐅᔪᑦ 
ᐃᓱᒪᓕᐅᓕᖃᑦᑕᖅᐹᑦ ᒪᓕᒃᖢᑎᑦ ᐃᓕᒃᓯᓐᓂ 
ᐊᑭᓕᖅᑎᓐᓇᓱᐊᕐᓗᒋᑦ ᐊᔭᐅᖅᑐᕐᓗᒋᓪᓗ ᑖᒃᑯᐊ 
ᑐᖅᑯᖅᓯᒪᔪᑦ ᑖᔅᓱᒪ ᐸᐃᑉᐹᖅᑯᑎᖏᓐᓄᑦ ᐃᓕᖓᔪᑦ 
ᐊᒻᒪᓗ ᑕᐃᒪ ᖃᓄᖅ ᐊᒃᑐᐃᖃᑦᑕᖅᐸ ᐊᒃᑐᐃᓇᔭᓚᐅᖅᐸ 
ᑖᔅᓱᒥᖓ ᑯᐊᐳᕇᓴᐅᔪᒥᑦ ᐱᒋᐊᖃᑦᑕᓚᐅᖅᐱᓯ 
ᒪᓕᑐᐃᓐᓇᖅᖢᒋᑦ? KBDC-ᑯᓘᓐᓃᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒻᒨᕐᓂᐊᖅᐸᑕ ᐅᕝᕙᓘᓐᓃᑦ BBDC-ᑯᓘᓐᓃᑦ 
ᑎᒥᐅᔪᑦ ᐊᓯᖏᑦ ᑖᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᕕᐅᖃᑦᑕᖅᑐᑦ 
ᑲᑎᒃᓰᓇᓱᒃᖢᒋᑦ ᐊᑭᓖᔾᔪᑕᐅᔪᓐᓇᐃᓕᔪᓂᑦ ᐊᒻᒪᓗ 
ᑖᒃᑯᓄᖓᓗ ᑯᐊᐳᕇᓴᑯᓐᓄᑦ ᑖᓐᓇ 
ᐊᑐᖅᑐᐊᖅᓯᒪᔪᕐᖏᓛᖅ ᑖᒃᑯᓂᖓ ᐱᖁᑎᓂᑦ 
ᐱᓇᓱᐊᖅᑎᓪᓗᒋᑦ. ᐊᒻᒪ, ᑕᒪᒃᑯᐊ ᑎᒥᐅᔪᑦ 
ᐱᒋᐊᕐᓂᕆᓯᒪᔭᖏᑦ ᒪᓕᑐᐃᓐᓇᖃᑦᑕᖅᐹᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ 
ᐊᑐᖅᑐᐊᖅᕕᐅᖃᑦᑕᖅᑐᑦ ᓇᒻᒥᓂᖃᕐᑐᓄᑦ ᓄᓇᕗᒻᒥ? 
ᑕᐃᒪᓕ ᑭᓇᒃᑯᑦ ᐱᒋᐊᖃᑦᑕᖅᐸᑦ? ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᔪᓐᓇᑎᐊᖅᑕᕋ ᓱᓕ ᐅᕙᑦᑎᓐᓅᖅᑕᐅᒐᔭᖅᑐᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓂᑦ ᐊᒻᒪ ᐱᓪᓗᒍ ᑭᓯᐊᓂ ᖃᓄᖅ 
ᐃᓕᖓᓂ ᑕᐅᑐᓪᓗᒍ ᑎᒥᐅᔪᓪᓗ ᐊᑐᓂ 
ᐃᖅᑲᖅᑐᐃᕕᒻᒧᑦ ᐴᖅᓯᓇᓱᒃᐸᑕ ᐊᑭᓖᔪᓐᓇᐃᓕᔪᓂᑦ 
ᐊᑐᖅᑐᐊᖅᑕᖏᓐᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᐅᓯᒪᒐᒥ ᓲᖃᐃᒻᒪᑦ 
ᑕᐃᔅᓱᒪᓐᖓᑦ ᑎᒥᐅᔪᒥᑦ. 
 
 
 
 
ᒪᕐᕈᐃᓕᖓᒻᒪᑦ ᑖᓐᓇ ᐊᐱᖅᑯᑦ, ᖃᓕᕇᒻᒪᑎᒃ. ᑖᓐᓇ 
ᐅᕙᑦᑎᓐᓂ ᐊᑐᖅᑐᐊᕐᒪᑕ ᐊᑐᖅᑐᐊᖅᐸᑕ ᑕᐃᒃᑯᐊ 
ᓯᕗᓂᐊᒍᑦ ᐅᕙᑦᑎᓐᓂ ᐊᑐᖅᑐᐊᕈᒪᓕᕐᓗᑎᑦ 
ᐅᓂᒃᑳᕐᕕᐅᖃᑦᑕᕋᑦᑕ ᖃᓄᖅ ᐃᓕᖅᑯᓯᖃᖅᓯᒪᒻᒪᖔᑕ 
ᐊᒻᒪ ᐅᕙᑦᑎᓐᓅᓚᐅᙱᓐᓂᖏᓐᓂ ᐊᑐᖅᑐᐊᕈᒪᔪᓂᒃ 
ᐊᖏᓂᖃᖅᑐᓂᒃ ᐃᓕᓯᔭᕆᐊᖃᖃᑦᑕᕋᑦᑕ 
ᓴᐳᒻᒥᔪᓐᓇᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦᑕ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᕋᓱᒃᑐᑦ.  
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So what I’m saying is if company Z has an 
amount of $30,000 and they come to us for 
$200,000, we try to amalgamate that into 
the one loan so we can pay off the lender, 
whether it is KBDC, or CIBC, or Royal 
Bank, or whatever. We always want to be 
in first place, if at all possible, on all 
securities. If that helps you, thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Hanson. I 
guess if it was in the case where that 
doesn’t happen, where they have both on 
risk - the corporation’s exposure on a risk 
is tied to an asset and the other 
organization’s exposure to that risk is tied 
to the same asset.  
 
I guess what I was saying is if the other 
organization decides to go through the 
courts and pursue that action to try to 
recoup and cover off it’s exposure through 
that asset or any other way, the corporation 
would also be listed on there as a lien 
holder. If they chose to do that, would that 
oblige the corporation to go along with 
them in their action?  
 
Would the corporation have to go to court 
as well with them against the client to 
protect their interest? Because if you don’t, 
then that other group goes to court and they 
get their interest taken care of and you guys 
are left holding nothing. So that’s why I’m 
just wondering, in cases like that, would it 
have to be something where you guys 
automatically, because of the way things 
are structured, have to follow along? 
Hopefully, that clarifies it. Mr. Hanson. 
 
Mr. Hanson: Yes, I don’t know if you 
want me to give the answer. I think I have a 
good idea in what you’re asking and I think 
I can answer to the best of my ability from 
my years on the board but I think, perhaps, 
one of the staff should do the clarification 

ᐊᒻᒪᓗ ᑲᒻᐸᓂᑦᑐ ᑕᐃᒪ 30,000-ᒥᒃ ᐊᑐᕐᕕᐅᒪᑉᐸᑕ 
ᐅᕙᑦᑎᓐᓅᕐᓗᑎᒡᓗ 200,000-ᒥᒃ ᐱᔪᒪᓗᑎᒃ ᑖᒃᑯᐊ 
ᐊᕕᑦᑐᕋᓱᖃᑦᑕᕋᑦᑎᒍ ᖃᓄᖅ ᐊᑐᖅᑐᐊᖅᑕᖏᑦ 
ᐃᓱᒪᒋᓪᓗᑎᒍ. ᑕᐃᒪ KBDC-ᒃᑯᑦ CIBC-ᒃᑯᓪᓗ 
ᑮᓇᐅᔭᒃᑯᕕᓕᕆᔩᓪᓘᓐᓃᑦ ᓇᓪᓕᐊᑦ ᓯᕗᓪᓕᐅᒐᔭᕐᒪᖔᑦ 
ᑕᐃᒪᓐᓇ ᐃᓕᖕᓄᑦ ᐃᑲᔫᑕᐅᑉᐸᑦ ᐅᖃᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᑕᐃᒪ ᓇᓗᓇᐃᕈᑕᐅᕗᖅ ᐃᒪᓐᓇᐃᑦᑐᖃᖅ-
ᑕᐃᒪᓐᓇᐃᑦᑐᖃᕐᓂᙱᑉᐸᓪᓕ ᑖᒃᑯᐊ ᐊᑦᑕᓇᕈᑎᒋᔭᖏᑦ 
ᓲᕐᓗ ᐊᑐᖅᑐᐊᖅᑐᐅᔫᑉ ᑯᐊᐳᕇᓴᓘᓐᓃᑦ ᐅᓇ 
ᓴᖅᑯᒥᓗᓂ ᐊᑦᑕᕐᓇᕋᔭᕐᓂᖓᓄᑦ ᑎᑭᐅᑎᓐᓂᖅᐸᑕ 
ᐱᖁᑏᑦ ᐱᓇᓱᐊᕐᓗᒋᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦᑕᐅᖅ 
ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ ᐱᖁᑎᖏᓐᓂᒃ ᐱᓇᓱᐊᖅᑎᓪᓗᒋᑦ. 
 
 
ᑕᐃᒪᓕ ᐅᖃᕋᓱᒃᑐᖓ ᐃᒪᓐᓇ, ᐊᓯᖏᑦ ᑎᒥᐅᔪᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕋᓱᒐᔭᖅᐸᑕ ᑖᔅᓱᒥᖓ ᐊᑐᖅᑐᐊᖅᑐᒥᒃ 
ᐱᓇᓱᐊᕐᓗᑎᑦ ᑲᑎᑦᑎᓇᓱᒡᓗᑎᑦ ᓴᖅᑭᑎᒡᓗᒍᓗ ᑖᒃᑯᐊ 
ᐱᖁᑎᖏᑦᑎᒍᑦ ᐱᓇᓱᓐᓂᒃᑯᑦ ᐊᒻᒪᑦᑕᐅᖅ ᑖᒃᑯᐊ 
NBCC-ᒃᑯᑦ ᑎᑎᖅᑕᐅᓯᒪᓇᔭᕐᒥᖕᒪᑕ 
ᐊᑐᖅᑐᐊᕐᕕᐅᓯᒪᓂᖏᓐᓄᑦ. ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᖅᐱᓯ 
ᑖᒃᑯᐊ ᒪᓕᑐᐃᓐᓇᖃᑦᑕᖅᐱᓯᐅᒃ?  
 
 
 
ᑕᐃᒃᑯᐊ ᐱᒋᐊᖅᑕᖏᓐᓂᒃ ᑎᒥᐅᔪᑦ ᐊᓯᐅᑉ 
ᐃᖅᑲᖅᑐᐃᕕᑎᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐱᒋᐊᖃᑦᑕᕆᕕᓯ 
ᓴᐳᒻᒥᓇᓱᖃᑦᑕᖅᐸᑕ ᐃᒻᒥ`ᖕᓂᒃ ᑕᐃᒃᑯᐊ ᑎᒥᐅᔪᑦ 
ᐃᑲᔪᖅᑐᐃᑉᐸᑕ ᐃᒻᒥᓂᒃ ᑕᐃᒪ ᐃᓕᑦᓯ ᐊᔪᓕᕋᔭᕐᓗᓯ 
ᓲᕐᓗᒃ ᑖᒃᑯᐊ ᓇᓕᒧᓐᓂᖏᑦ ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇᑲᐅᑎᒋ 
ᐱᒋᐊᖃᑦᑕᖅᐱᓯ? ᑖᒃᑯᐊ ᐊᔾᔨᒌᙱᓐᓂᖃᕐᒪᑕ ᑖᓐᓇ 
ᑐᑭᓯᓇᖅᑐᒃᓴᐅᕗᖅ. ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
 
 
 
 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑭᐅᖁᔨᒻᒪᖔᖅᐱᑦ ᐅᕙᓐᓂᒃ 
ᓇᓗᒐᓗᐊᖅᑐᖓ ᐃᒻᒪᖃ ᐱᐅᒻᒪᖔᕐᓘᓐᓃᑦ ᐋᒃᑲᓘᓐᓃᑦ 
ᐅᕙᖓ ᐊᔪᙱᓐᓂᒃᑯᑦ ᑲᑎᒪᔨᐅᓯᒪᓂᕋ ᐊᑯᓂ ᐱᓪᓗᒍ 
ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᓚᖏᑦ ᑐᑭᓯᓇᖅᑎᑦᑎᔭᕆᐊᓕᒃ 
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because they’re dealing with that.  
 
I guess what I’m trying to say to you is that 
I’m aware if there were incidences that 
may have happened, then, I’m sure, that the 
lending agencies out there would be talking 
to the staff. I wouldn’t know that until it 
was first brought to the board, so I don’t 
want to put something to you that I’m not 
fully adverse in telling you. So I think it 
maybe should come from the staff.  
 
Normally, it depends if we are first in line, 
second in line, or third in line, and just like 
any company that have problems, and if an 
organization or a lending agency is going 
after the money, of course, you would have 
to file a suit to get some of it and that 
would only come once you have identified 
why the person is going after the money. 
They would tell you that, “We’re going 
after company Z,” but I think you may 
want to get clarification from the staff more 
so than me, Mr. Chairman. Thank you.  
 
Chairman: Thank you, Mr. Hanson. I’m 
not sure: would that be something that 
would go through the investment manager 
or through the CEO? Mr. Orecklin.  
 
Mr. Orecklin: If NBCC shared first 
position with another corporation, such as 
Atuqtuarvik, I honestly don’t know what 
the legal requirements are should the loan 
go in default. I would have to defer to 
someone else. Thank you, Mr. Chairman.  
 
Chairman: Can I ask you to repeat that, 
please?  
 
Mr. Orecklin: It is quite reasonable to 
share the first against the assets with 
another corporation, such as Atuqtuarvik, 
so you’re sharing the risk. Should that 
client default, I do not know personally the 
legal requirements if one side wants to 

ᐱᓕᕆᐊᕆᖃᑦᑕᕐᒪᔾᔪᑦ ᑕᒪᒃᑯᐊ.  
 
ᐅᖃᕋᓱᒃᑐᖓ ᐃᓕᑦᓯᓐᓄᑦ ᐃᒪᓐᓇ, ᖃᐅᔨᒪᔪᖓ 
ᑕᐃᒪᓐᓇᐃᑦᑐᖃᖅᓯᒪᓇᔭᖅᓯᒪᔪᓂᒃ ᐊᒻᒪ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨᐅᔪᑦ ᐊᓯᖏᑦ ᐅᖃᖃᑎᖃᕋᔭᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂ ᑭᓯᐊᓂ ᖃᐅᔨᒪᓇᔭᙱᑦᑐᒍᑦ 
ᐅᕙᑦᑎᓐᓅᖅᑕᐅᑉᐸᑕ ᑲᑎᒪᔨᓄᑦ. ᑕᐃᒪ 
ᑐᑭᓯᐅᒪᑦᑎᐊᙱᓐᓇᒪ ᐅᖃᑦᑎᐊᕋᔭᕐᒪᖔᖅ. ᐃᒻᒪᖃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐅᖃᐅᓯᑉᐱᓪᓗᐊᕋᔭᖅᑐᖅ.  
 
 
 
 
 
ᑕᐃᒪ ᐅᕙᒍᑦ ᓯᕗᓪᓕᐅᒋᔭᐅᓪᓗᑕ, ᑐᖏᓕᕆᔭᐅᓪᓗᑕ, 
ᐱᖓᔪᒋᔭᐅᓪᓗᑕᓘᓐᓃᑦ ᐋᒪᐃ, ᐱᓇᓱᐊᖅᑐᓂᒃ 
ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ ᑕᐃᒪ ᐊᑲᐅᙱᓕᐅᕈᑏᑦ ᐅᑯᐊ 
ᑎᒥᐅᔪᓂᒃ ᐊᑐᖅᑐᐊᕐᕕᐅᖃᑦᑕᖅᑐᓂᒡᓗ ᑮᓇᐅᔭᓂᒃ 
ᑕᐃᒪ ᒪᓕᒋᐊᖃᖅᑐᑎᑦ ᐃᒡᕕᑦᑕᐅᖅ ᐱᓇᓱᒡᓗᑎᑦ 
ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ ᑮᓇᐅᔭᐃᑦ ᐱᓪᓗᒋᑦ. ᐊᒻᒪ ᑕᐃᓐᓇ 
ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᑎᒥᐅᔪᑦ ᐊᓯᖏᑦ ᐱᓇᓱᐊᖅᑐᑦ 
ᑕᐃᔅᓱᒥᖓ ᐊᑐᖅᑐᐊᖅᑎᐅᔪᒥᒃ ᑲᒻᐸᓂᒥᓪᓗ 
ᐱᓇᓱᐊᕐᓂᐊᕈᑦᑕ. ᑖᓐᓇ ᑐᑭᓯᒋᐊᕐᕕᒋᔭᕆᐊᖃᖅᑕᑎᑦ 
ᐊᓯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒻᒪᖄ 
ᑖᒃᑯᐊᖃᐃ ᕿᑐᕐᖏᐅᑎᑦᑎᓇᓱᐊᖅᑎᑦᑎᔨᖓᓐᓄᑦ 
ᑮᓇᐅᔭᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖓᔪᖅᑳᖓᓄᑦ ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑖᒃᑯᐊ NBCC-ᒃᑯᑦ 
ᑯᐊᐳᕇᓴᐅᔪᒥᒃ ᑕᐃᒃᑯᐊ ᐱᓕᕆᖃᑎᖃᓚᐅᕐᒪᑕ 
ᖃᐅᔨᒪᑦᑎᐊᙱᓐᓇᒪ ᖃᓄᖅ ᒪᓕᒐᖅᑎᒍᑦ 
ᐊᑐᕆᐊᖃᕐᒪᖔᑕ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᕕᓃᑦ 
ᐊᑭᓕᖅᑕᐅᓐᓂᙱᑦᑕᕌᖓᑦᑕ, ᐊᓯᖔᖓᓄᓪᓕ 
ᑐᓂᒐᔭᖅᑕᕋ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᓕ ᐅᖃᒃᑲᓐᓂᕐᓚᒍ 
ᑖᓐᓇ.  
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒪᓐᓇ ᓯᕗᓪᓕᕐᒥ 
ᑐᓴᖅᑎᑦᑎᔭᕆᐊᒃᓴᖅ ᐱᖁᑎᒋᔭᐅᔪᓂᒃ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓂᒃ ᑯᐊᐳᕇᓴᓐ ᓲᕐᓗ ᐊᑐᖅᑐᐊᕐᕕᒃ ᓲᕐᓗ 
ᑕᐃᒪᓐᓇ ᐊᑐᖅᑐᐊᕐᕕᒃᑯᑦ ᐱᖃᑎᒋᓗᒋᑦ 
ᐊᑐᖅᑐᐊᕈᒪᔪᕕᓂᖅ ᐊᑭᓖᔾᔮᙱᑦᑐᕕᓂᐅᑎᓪᓗᒍ 
ᖃᐅᔨᒪᓐᓂᙱᓐᓇᒃᑭᑦ ᖃᓄᖅ ᒪᓕᒐᖅᑎᒍᑦ 
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recover. I would imagine that they would 
go in together but I do not know whether 
it’s legally required. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Maybe I’ll just ask 
Mr. Voakes, as his role as the investment 
manager, if he has anything that he would 
like to add to that, or any additional 
information. Mr. Voakes.  
 
Mr. Voakes: Thank you, Mr. Chairman. 
It’s my experience that our legal counsel 
would be informed by the legal counsel of 
their agency. At that time, our legal counsel 
would inform us of a position that could be 
taken and how we should act with respect 
to our responsibility in the action.  
 
So again, each instance is independent and 
it depends on the circumstances for each 
separate instance. In a formal sense, it 
would be passed through legal counsel, 
lawyer-to-lawyer to us to-lawyer-to-lawyer 
to them. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Voakes. Lots 
of lawyers.  
 
>>Laughter 
 
Chairman: On that, depending what 
advice would come from the legal counsel, 
if they said, “Well, it’s up to you,” or “You 
have to,” in your experience, you must 
have seen in your time some cases like that 
where “Well, it’s up to you,” or “You don’t 
have to,” or “You should,” or what kind of 
options were there? Mr. Voakes.  
 
Mr. Voakes: Thank you, Mr. Chairman. 
Any information with respect to my 
position as investment manager that I 
would receive, I would pass forward to the 
CEO and I would expect that that would 
then move forward to the board for the 

ᓇᓕᐊᑐᐃᓐᓇᖅ ᐊᑭᓖᖁᔨᓐᓂᖅᐸᑦ ᐃᒻᒪᖄ 
ᐊᑕᐅᑦᑎᒃᑰᕋᔭᕐᒪᑎᒃ ᖃᐅᔨᒪᙱᑦᑐᖓ ᒪᓕᒐᖅᑎᒍᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑕᕆᐊᖃᕐᒪᖔᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᐱᕆᓗᒍ ᒥᔅᑕ 
ᕘᒃᔅ. ᕿᑐᕐᖏᐅᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᒻᒪᑦ 
ᑮᓇᐅᔭᓄᑦ, ᑐᓴᒐᒃᓴᖃᒃᑲᓐᓂᕐᒪᖔᑦ. ᒥᔅᑕ ᕘᒃᔅ. 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑐᖅᓯᒪᔭᒃᑲᓕ ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ ᑕᐃᓐᓇ 
ᑐᓴᖅᑎᑕᐅᓪᓗᓂ ᒪᓕᒐᕐᓂᐊᖅᑎᒋᔭᖓᑦ ᐱᓕᕆᕝᕕᐅᑉ 
ᑕᐃᔅᓱᒪᓂ ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ ᑐᓴᖅᑎᑦᑎᒡᓗᓂ 
ᐅᕙᑦᑎᓐᓂ, ᖃᓄᐃᓕᐅᕈᓐᓇᕐᒪᖔᑦᑕ ᓇᓗᓇᐃᖅᓯᓗᑎᒃ 
ᖃᓄᕐᓗ ᐱᓂᐊᕐᓂᖃᕆᐊᖃᕐᒪᖔᑦᑕ 
ᑲᒪᒋᔭᕆᐊᖃᖅᑕᑦᑎᓐᓂᒃ ᐊᐅᓚᔾᔭᒋᐊᖃᖅᑕᑦᑎᓐᓂᒃ.  
 
 
ᐅᖃᒃᑲᓐᓂᖅᐳᖓ ᐊᑐᓂ ᑖᒃᑯᐊ ᐃᒻᒥᒃᑰᕐᒪᑕ. 
ᒪᓕᒃᑲᔭᖅᑐᐃᑦ ᖃᓄᐃᓐᓂᖏᑦ ᒪᓕᒡᓗᖏᑦ ᐆᑦᑑᑎᒋᓗᒍ. 
ᑭᓯᐊᓂᓕ ᑎᑎᕋᖅᓯᒪᔪᖅᑎᒍᑦ ᐊᖅᑯᓵᖃᑦᑕᕆᐊᖃᕋᔭᖅᑐᑦ 
ᒪᓕᒐᕐᓂᐊᖅᑎᒥᒃ ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ ᑐᓂᔭᐅᓗᑎᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᒪᓕᒐᕐᓂᐊᖅᑎᑲᓪᓚᕈᓗᐃᑦ ᐅᓄᖅᑐᑦ.  
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᒻᒪᖄ ᑕᕝᕙᙵᑦ ᒪᓕᒡᓗᒋᑦ 
ᖃᓄᖅ ᐅᖃᐅᔾᔭᐅᓯᒪᓂᕆᔭᓯ ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ 
ᐃᓱᒪᖅᓱᕋᕕᒡᒎᖅ ᐊᑐᖅᓯᒪᔭᕐᓂ ᑕᑯᓯᒪᔪᒃᓴᐅᔪᑎᑦ 
ᑕᐃᒪᓐᓇᐃᓕᔪᓂᒃ ᐃᓱᒪᖅᓲᑎᒋᓪᓗᒍ ᐱᒋᐊᑐᙱᑕᐃᑦ 
ᐱᒋᐊᓖᑦ ᓇᓖᕌᕈᑏᑦ ᑕᒪᒃᑯᐊ ᐊᑐᕈᓐᓇᖅᑕᑎᑦ 
ᓇᓕᐊᖑᓚᐅᖅᐸᑦ? ᒥᔅᑕ ᕘᒃᔅ. 
 
 
 
 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑎᓪᓗᖓ ᑮᓇᐅᔭᓂᒃ ᐱᕈᖅᓴᐃᔨᐅᓪᓗᖓ 
ᑐᓂᓴᐃᔨᐅᒡᓗᖓ ᑐᓂᒐᔭᖅᑕᕋ ᐊᓪᓚᒡᕕᒻᒥ 
ᐊᖓᔪᖅᑳᖑᔪᒧᑦ ᓂᕆᐅᑦᑐᖓᓂ ᑖᒃᑯᐊ ᓯᕗᒧᐊᓕᕐᓗᑎᑦ 
ᑐᓂᔭᐅᓕᕐᓗᑎᑦ ᑲᑎᒪᔨᓄᑦ ᑲᑎᒪᔨᐅᔪᑦ 
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board to make that type of decision. My 
role would only be to gather as much 
information so that senior management or 
the board could make a well informed 
decision. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Voakes. In 
your tenure with the corporation, did you 
have to do that in some cases? Mr. Voakes. 
 
Mr. Voakes: Thank you, Mr. Chairman. 
No, there was no communication from our 
legal counsel to me on any loans that were 
being foreclosed by other agencies in 
which we had security on. Thank you. 
 
Chairman: Thank you, Mr. Voakes. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
want to follow-up again on the records, and 
also the preamble to my question is, first of 
all, addressed to the Auditor General’s 
team.  
 
There has been a lot of reference to the fact 
that the Auditor General’s team found a 
lack of proper records which caused them 
to eventually issue a denial of the original 
audit. I believe that the preamble on page 
two, as to what they found, indicates quite 
clearly that these were very important 
information that they needed that went 
missing, and I quote, what they were 
looking for either “had been deleted or had 
not been kept on file.”  
 
So I want to ask Ms. Charron, having these, 
if the records were properly kept, would 
you have arrived at a different conclusion 
which would have led to further evidence 
of finding whether some of the loans were 
proper or were problem loans? I just want 
you to give more information, having all of 
that proper information and records would 
lead to something positive. Am I correct? If 

ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐃᓱᒪᓕᐅᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐱᓕᕆᐊᕆᔭᕋ 
ᑲᒪᒋᔭᕋ ᓄᐊᑦᑎᓗᖓ ᑐᓴᒐᒃᓴᐅᔪᓂᒃ ᐊᖓᔪᖅᑳᖑᔪᑦ 
ᑕᒪᒃᑯᐊ ᑲᑎᒪᔨᐅᔪᑦ ᑐᓴᐅᒪᑦᑎᐊᕐᓗᑎᑦ 
ᐃᓱᒪᓕᐅᖃᑦᑕᕐᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒃᔅ. 
ᑕᕝᕙᓂᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᑎᑦ ᑖᒃᑯᓄᖓ 
ᑯᐊᐳᕇᓴᓐᑯᓐᓄᑦ ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᕆᐊᖃᓚᐅᕆᕕᑦ 
ᐃᓛᓐᓂᒃᑯᑦ? ᒥᔅᑕ ᕘᒃᔅ. 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒡᒐ. 
ᒪᓕᒐᕐᓂᐊᖅᑎᑦᑎᓐᓂ ᐅᕙᓐᓄᑦ 
ᑐᓴᖅᑎᑦᑎᓚᐅᖅᓯᒪᙱᑦᑐᑦ ᐊᑐᖅᑐᐊᕈᑕᐅᔪᑦ 
ᒪᑐᔭᐅᓕᐊᕐᓂᕐᒪᖔᑕ ᑎᒥᐅᔪᓄᑦ ᐊᓯᖏᓐᓄᑦ 
ᑮᓇᐅᔭᖃᕐᕕᒋᔭᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒃᔅ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᒪᒻᒥᒐᒪ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᓂᒃ 
ᓂᐱᓕᐅᖅᑕᐅᓯᒪᓂᐊᕐᒪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐅᓂᒃᑳᕆᖅᑳᕐᓗᒋᑦ ᓯᕗᓪᓕᕐᒥ ᓯᕗᓪᓕᖅᐹᒥ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ.  
 
ᐅᓄᖅᑐᕈᓗᓐᓂᒃ ᑕᐃᓯᖃᑦᑕᕐᒪᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᒡᒎᖅ ᓇᓂᓯᓐᓂᕐᒪᑕ 
ᑎᑎᕋᖅᓯᒪᔪᖃᙱᒻᒪᑕᒎᖅ-ᓚᐅᙱᒻᒪᑕᒎᖅ 
ᐋᒃᑳᖅᓯᓚᐅᕐᒪᑕ ᐃᓱᒪᒋᔭᒥᓐᓂᒃ ᑎᑎᕋᕈᒪᙱᒃᖢᑎᒃ 
ᖃᐅᔨᓴᐃᓚᐅᖅᑎᓪᓗᒋᑦ. ᐅᑉᐱᕈᓱᒃᑐᖓ ᒪᒃᐱᒐᖅ 2-
ᖓᓃᑦᑐᖅ ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑕ ᑖᒃᑯᐊᒎᖅ 
ᐱᒻᒪᕆᐊᓘᒻᒪᑕ ᑐᓴᒐᒃᓴᐃᑦ ᑭᙴᒪᔭᐅᔪᑦ ᐱᑕᖃᙱᑦᑐᑦ. 
ᐅᖃᖅᐳᕐᓗ “ᐅᕝᕙᓘᓐᓃᑦ ᓄᖑᓴᖅᑕᕕᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑎᑎᖅᑲᒃᑯᕕᒻᒧᑦ ᑐᖅᑯᐃᕕᓐᓄᑦ ᐃᓕᔭᐃᓐᓂᙱᑦᑐᑦ”.  
 
 
 
 
 
ᒥᔅ ᓴᕌᓐ ᐊᐱᕆᔪᒪᔭᕋ ᑕᐃᒪᓕ 
ᑎᑎᕋᑦᑕᐅᑦᑎᐊᖅᓯᒪᖃᑦᑕᕐᓂᖅᐸᑕ 
ᑐᖅᑯᐃᕕᖃᑦᑎᐊᕐᓗᑎᑦ ᐊᓯᐊᓂᒃ ᐃᓱᒪᖃᕋᔭᓚᐅᖅᐱᓯ? 
ᐃᓚᖏᑦ ᖃᐅᔨᔭᓯ ᑕᒪᒃᑯᐊ ᐱᑦᑎᐊᖅᓯᒪᓐᓂᕐᒪᖔᑕ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᑲᐅᙱᓕᐅᕈᑎᐅᓐᓂᕐᒪᖔᑕ 
ᐊᑐᖅᑐᐊᖅᑐᐃᑦ? ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᖁᑐᐃᓐᓇᖅᑕᒋᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ ᓈᒪᑦᑎᐊᖅᑐᓂᒃ 
ᐱᖃᖅᐸᑉᐸᑕ ᓇᓕᐊᒎᖅᑐᒥᒃ ᑐᕌᖔᕋᔭᖅᐹᑦ? ᑕᐃᒪᓐᓇ 
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you would help us out by explaining what 
would that have accomplished. Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Charron. 
 
Ms. Charron: Thank you, Mr. Chairman. 
Unfortunately, I cannot give you a black or 
white answer here. The answer is I don’t 
know. It all depends on what is what we 
find in the records. We might come across 
a situation where, even if it’s documented, 
a transaction might not be in compliance 
with the Act, the FAA, or the NBCC Act, or 
the rules and regulations. 
 
In addition to having information in files, it 
is important that the corporation has in 
place a proper control framework where 
comfort can be provided to all levels of 
management and the board of directors on 
whether the transactions are accurately 
recorded and reported in the financial 
statements. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Charron. Mr. 
Curley. 
 
Mr. Curley: Thank you. I believe what 
you were looking for were very serious and 
very important to the performance to 
enable the NBCC as a corporation whether 
or not they were complying with not only 
the law but the regulations, as well policy, 
as well as the proper directions from the 
board, whether they were properly 
accounted for when there was approval for 
signatures, or all of these kinds of stuff.  
 
So I believe what you’re looking for, you 
know, I think the committee is satisfied 
with what you said in the report, is really 
quite serious, that those documentation 
required were serious. They were important 
documents.  
 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕈᕕᑦ. ᑭᓱᒥᒃ 
ᓯᕗᒧᐊᑦᑎᑦᑎᒐᔭᖅᑐᕕᓂᐅᑉᐸᑦ ᑕᐃᒪᐃᑉᐸᑦ? ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ ᑭᐅᑦᑎᐊᕌᓐᓄᑯᓗᒍᓐᓇᙱᓐᓇᒪ 
ᓇᓗᓇᐃᖅᓯᒪᔪᒥᒃ ᑭᒡᒍᓯᒐ ᖃᐅᔨᒪᙱᑦᑐᖓ. 
ᒪᓕᒃᓯᒪᖔᕋᔭᖅᑐᖅ ᓇᓂᔭᑦᑎᓐᓂ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᐃᒻᒪᖃ ᐃᒪᓐᓇᐃᓐᓂᖅᐸᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᒐᓗᐊᖅᐸᑦ 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᕐᓄᑦ ᐊᑐᖅᓯᒪᔪᑦ ᒪᓕᒃᓯᒪᑉᐸᑕ 
ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ NBCC-ᑯᓪᓘᓐᓃᑦ ᒪᓕᒐᖏᓐᓂ.  
 
 
 
ᑕᐃᒪᓕ ᖄᒃᑲᓐᓂᐊᒍᑦ ᑐᓴᒐᒃᓴᓂᒃ ᐱᔭᕆᐊᖃᖅᑎᓪᓗᑕ 
ᐱᒻᒪᕆᐅᔪᖅ ᑖᒃᑯᐊ ᑯᐊᐳᕇᓴᒃᑯᑦ 
ᐊᐅᓚᑕᐅᑦᑎᐊᕆᐊᖃᕋᔭᕐᒪᑕ ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑕᐅᓗᑎᒃ ᐃᓛᒃ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖃᑦᑎᐊᕐᓗᑎᒃ ᑲᑎᒪᔨᓄᓪᓗ 
ᑐᓂᔭᐅᖃᑦᑕᕐᓗᑎᒃ ᑮᓇᐅᔭᐃᑦ ᑕᒪᒃᑯᐊ 
ᐊᑦᑕᓇᐃᖅᑕᐅᓯᒪᔾᔪᑎᖏᑦ ᑎᑎᕋᖅᑕᐅᑦᑎᐊᕐᓗᑎᒃ ᐊᒻᒪ 
ᐅᓂᒃᑳᕈᑎᐅᖃᑦᑕᕐᓗᑎᒃ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖓᑦᑕ 
ᐃᓗᐊᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒪᓐᓇ ᕿᓂᖅᑕᓯ 
ᐊᒃᓱᐊᓗᒃ ᐱᒻᒪᕆᐅᓪᓗᓂ ᑖᒃᑯᐊ NBCC-ᑯᑦ ᑎᒥᒋᔭᖓ 
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐱᖁᔭᕐᔪᐊᑐᐃᓐᓇᐅᖏᑦᑐᓂᒃ 
ᐊᑐᐊᒐᕐᓂᓪᓗ. ᑎᓕᔭᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᓪᓗ ᑲᑎᒪᔨᐅᔪᐃᑦ 
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᖏᖅᑕᐅᔪᑦ 
ᐊᑎᓕᐅᖅᑕᐅᔭᕆᐊᓖᓪᓗ, ᑕᐃᒪᐃᓐᓇᐃᑦᑐᕈᓘᔭᐃᑦ.  
 
 
 
 
 
ᐅᑉᐱᕈᓱᑦᑐᖓ ᕿᓂᖅᑕᓯ ᑲᑎᒪᔨᕋᓛᑦ ᓈᒻᒪᓴᖅᑐᖅ 
ᐅᖃᐅᓯᕆᔭᕐᓂᑦ ᐅᓂᒃᑳᕐᓃᑦᑐᑦ ᐊᒃᓱᐊᓗᒃ ᐱᕐᔪᐊᖑᒻᒪᑕ. 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᐱᕐᔪᐊᕌᓘᒻᒪᑕ ᐱᒻᒪᕆᐅᓘᓪᓗᑎᓪᓗ.  
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What I heard from the former CEO is what 
he deleted were not that important. Why do 
you feel that what you deleted were not 
important, Mr. Orecklin? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. 
There appears to be two cases. The first 
case, I was doing what would be 
considered normal preparatory work for 
giving a laptop to someone else, that is, 
making sure it had no proprietary 
information on it.  
 
The second case, which I believe is the 
serious one, is one that I can’t I did or did 
not do it because I don’t think I did it, so 
it’s hard to say that I definitely didn’t do it. 
I don’t believe that I did anything incorrect 
on that. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley. 
 
Mr. Curley: Thank you. I want to ask Mr. 
Orecklin again: what made you feel you 
were the proprietor of those laptops? Thank 
you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. 
The laptops were owned by NBCC. The 
particular one at issue had been previously 
used by the investment manager. It’s quite 
common to take a slightly older laptop - it 
was probably a year or a year and a half old 
- and re-assign it.  
 
In this case, it was going to go to a board 
member, who did not have a laptop, in the 
attempt to improve our communications 
electronically. Had there been another 

ᑭᓯᐊᓂᓕ ᑎᑎᕋᕐᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᓚᐅᖅᑐᖅ 
ᐲᖅᑕᕕᓂᖓᒎᖅ ᐱᒻᒪᕆᐅᓐᖏᒻᒪᑕᒎᖅ. ᖃᓄᐃᒻᒪᓪᓕ 
ᐲᔭᖅᑕᐅᓚᐅᖅᑐᖅ ᑕᐃᒃᑯᐊ ᐱᒻᒪᕆᐅᓇᓱᒋᓐᖏᑉᐱᒋᑦ?  
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᕐᕈᐊᖅᑎᖅᖢᖓ ᓯᕗᓪᓕᖅᐹᖅ ᑕᐃᓐᓇ 
ᐱᓕᕆᐊᕆᓚᐅᖅᑕᕋ ᐃᓕᖅᑯᓯᑐᐃᓐᓇᕐᒥᑦ ᐊᑐᖅᖢᖓ 
ᐸᕐᓇᐃᓪᓗᖓ ᑐᓂᓂᐊᕋᒃᑯᑦ ᑕᐃᓐᓇ ᖃᕋᓴᐅᔭᖅ 
ᐊᓯᒃᑎᓐᓄᑦ ᐃᓗᓃᒃᖢᓂᑦ ᑐᓴᕋᒃᓴᒐᖃᖁᓐᓇᒍ.  
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᒡᓕᐊ ᐱᕐᔪᐊᕌᓘᓂᖅᓴᖅ ᑖᓐᓇ 
ᐱᓚᐅᕐᒪᖔᒃᑯᑦ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ 
ᐱᓂᐊᕐᓂᖃᕐᕕᒋᒃᑰᓚᐅᓐᖏᓐᓇᒃᑯᑦ 
ᑕᐃᒪᐃᓘᖅᑰᓚᐅᓐᖏᓐᓇᒪᓕ ᐅᖃᕈᓐᓇᖏᑦᑐᖓ 
ᑕᐃᒪᐃᓘᓚᐅᓐᖏᓐᓂᕋᕐᓗᖓ. ᐅᑉᐱᕈᓱᒃᑲᒪᓕ 
ᑕᒻᒪᖅᓯᒪᔪᓂᒃ ᐱᓂᐊᕐᓂᖃᕋᓱᓐᖏᒃᖢᖓ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᐊᐱᕆᒃᑲᓂᕐᓗᒍ: ᑭᓱᒥᒡᓕ ᐃᑉᐱᒍᓱᓕᓚᐅᖅᐱᑦ 
ᑕᐃᒃᑯᓂᖓ ᐱᒃᑲᖅᑎᑕᐅᓇᓱᒋᓕᖅᑲᐅᕕᑦ 
ᖃᕋᓴᐅᔭᕋᓛᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᑕᖅ ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒃᑯᐊ 
ᖃᕋᓴᐅᔭᕋᓛᑦ NBCC-ᑯᓐᓄᑦ ᓇᒻᒥᓂᕆᔭᐅᒻᒪᑕ ᑕᐃᓐᓇ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓚᐅᕐᒪᑦ ᑖᒃᓱᒪᑦ ᑮᓇᐅᔭᓂᒃ ᐱᕈᖅᓴᐃᔨᒃᑯᑦ 
ᐊᖏᔪᖅᑳᖓᑦᑕ ᐃᒪᓐᓇ ᐱᐅᓯᖃᕐᒪᑕ ᐱᑐᖃᐅᓂᖅᓴᐃᑦ 
ᖃᕋᓴᐅᔭᕋᓛᑦ ᐊᕐᕌᒍᑦ ᐅᖓᑖᓄᑦ ᐅᑭᐅᖃᓕᖅᑐᓂᓛᒃ 
ᑕᐃᒃᑯᐊ ᑐᓂᖃᑦᑕᕋᑦᑎᒍ.  
 
 
 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᒧᑦ ᑐᓂᔭᐅᓂᐊᕐᒪᑕ 
ᖃᕋᓴᐅᔭᕋᓛᖃᓐᖏᑦᑐᓂᒃ ᐱᐅᓯᒋᐊᖁᓪᓗᒋᑦ 
ᐅᖃᖃᑎᒌᖃᑦᑕᕐᓂᕗᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑕᐃᒪᓕ ᑮᓇᐅᔭᓂᒃ 
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investment manager, we would’ve simply 
bought a new laptop. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley. 
 
Mr. Curley: Thank you. What I’m trying 
to get at is, obviously, that I think there are 
properties that were used by NBCC’s 
officials in the corporation that belong to 
the public, certainly, to the shareholders. I 
want to ask Mr. Orecklin again: the files 
that were contained in those laptops, whose 
property are they? 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin. 
 
Mr. Orecklin: No question that they’re 
property of the corporation. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley. 
 
Mr. Curley: Thank you, Mr. Chairman. 
Did you not feel that you need permission, 
at least from the directors, to delete all of 
that information contained in those 
computers or laptops? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin. 
 
Mr. Orecklin: Thank you. I very carefully 
copied every piece of information that was 
on that laptop to a more secure area, our 
server. I then cleaned up the laptop in 
preparation for giving it to someone else 
and that would be considered reasonable 
security because you don’t want 
proprietary information off the property. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 

ᐱᕈᖅᓴᐃᔨᒧᑦ ᐱᓕᕆᐊᖃᕈᑎᒃ ᐊᓯᒥᐊᓂ ᓄᑖᕐᒥᑦ 
ᓂᐅᕕᕋᔭᓚᐅᖅᑐᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒪᓐᓇᐃᓐᓇᓱᑦᑐᖓ 
ᐱᖁᑎᒋᔭᐅᔪᑦ ᐊᑐᖅᑕᐅᔪᑦ NBCC-ᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐱᒋᔭᐅᒻᒪᑦ ᑕᖅᑲᒃᑯᓄᖓ 
ᑕᐃᒃᑯᓄᖓᓗ ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᓄᑦ ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᐊᐱᕆᒃᑲᓐᓂᕈᒪᔭᕋ. ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ 
ᖃᕋᓴᐅᔭᕋᓛᑦ ᐃᓗᐊᓃᓚᐅᖅᑐᑦ ᑭᐊ ᐱᒋᒻᒪᒋᑦ? 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐱᖁᑎᒋᔭᖓ ᑖᒃᑯᐊ ᑎᒥᐅᔪᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᑉᐱᒍᓱᓚᐅᓐᖏᓚᑎᑦ ᐊᖏᖅᑕᐅᔭᕆᐊᖃᓱᒋᓪᓗᑏᑦ 
ᑲᑎᒪᔨᐅᔪᓂᒃ, ᐲᔭᐃᔪᒪᓂᐊᕈᕕᑦ ᑐᓴᒐᒃᓵᓗᓐᓂᑦ 
ᐃᓗᓕᖃᖅᑐᓂᑦ ᖃᕆᓴᐅᔭᐅᑉ ᐃᓗᐊᓃᑦᑐᓂᑦ, 
ᖃᕆᓴᐅᔭᕋᓛᑉ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᔾᔨᕈᓱᑦᑎᐊᖅᑐᖓ 
ᐊᔾᔨᐅᓕᐅᖅᑕᐃᓐᓇᕆᑦᑎᐊᓚᐅᖅᑕᒃᑲ ᑐᓴᒐᒃᓴᐃᑦ 
ᑕᕝᕗᖓ ᖃᕆᓴᐅᔭᕋᓛᒥᒃ ᑕᐃᒃᓱᒧᖓ 
ᐊᑦᑕᓇᖅᔭᐃᖅᓯᒪᓂᖅᓴᒧᑦ ᖃᕆᓴᐅᔭᓪᓚᑦᑖᒧᑦ. 
ᓴᓗᒻᒪᔅᓴᖅᖢᒍ ᖃᕋᓴᐅᔭᕋᓛᖅ ᐸᕐᓇᓕᖅᖢᖓ 
ᑐᓂᓂᐊᕋᒃᑯ ᑲᑎᒪᔨᐅᔪᒧᑦ. ᑖᓐᓇ 
ᐊᑦᑕᓇᔾᔭᐃᔅᓯᒪᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᖏᓐᓂ ᐃᓗᓕᖃᕆᐊᖃᓐᖏᒻᒪᑕ ᑐᓴᒐᒃᓴᐃᑦ 
ᖃᕋᓴᐅᔭᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
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Curley.  
 
Mr. Curley: I appreciate that information 
but what I’m trying to get at is I think 
anyone who has that information, whether 
it’s relevant or not, it really doesn’t form 
part of any management tool or whatnot. 
So I’m not sure what you were worried 
about in looking through all of these email 
stuff and eventually selecting only the ones 
that you want to keep in that computer, or 
transferring it to some other…  
 
What I’m trying to get at is I believe that 
there was total lack of respect for the 
information contained in those documents, 
and therefore, when the Auditor General 
concluded that there were missing records, 
why did you not feel that what they were 
looking for was important, and 
accommodate them and to be helpful to 
them as you should have been? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
May I use an analogy? There’s a briefcase. 
The stock person has left. The briefcase is 
filled with paper. I take the paper out of the 
brief case and put it in a file cabinet for 
long-term storage. I then, after the briefcase 
is empty, clean it out and I re-assign that 
briefcase to someone else. I think that’s an 
accurate description of what I was doing 
with that laptop. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley.  
 
Mr. Curley: Thank you. I would consider 
that a waste of your time because you had 
more important things to do than the person 
who actually has been using that. It 
probably would have contained a whole lot 
more information.  

ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᖅᐳᖓ, ᑐᓴᒐᒃᓴᒥᑦ 
ᑕᐃᔅᓱᒥᖓ ᖃᐃᑦᑎᒻᒪᑦ. ᑭᓯᐊᓂ ᐃᒪᓐᓇᐃᓕᓇᓱᒃᑐᖓ 
ᑭᓇᑐᐃᓐᓇᖅ ᑐᓴᒐᒃᓴᒥᑦ ᐊᑑᑎᖃᕐᐸᑦ 
ᐊᑑᑎᖃᓐᖏᒃᑲᓗᐊᖅᐸᓘᓐᓃᑦ ᒥᐊᓂᖅᓯᓂᕐᒧᑦ 
ᐊᖏᔪᖅᑳᖑᓂᕐᒧᓪᓗ ᓴᓇᕐᕈᑕᐅᒻᒪᖔᖅ. ᑭᓱᒥᒃᑭᐊ 
ᐃᓱᒫᓘᑎᖃᕋᕕᑦ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ, ᖃᕋᓴᐅᔭᑎᒍᓪᓗ 
ᑎᑎᕋᐅᓯᐊᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐱᓯᒪᔭᐅᔪᒪᔪᑦ 
ᐱᓯᒪᓪᓗᒋᑦ ᐲᔭᕈᒪᔪᐃᑦ ᐲᔭᕈᒪᓐᖏᑕᑎᑦ ᐊᓯᐊᓄᑦ 
ᐃᓕᓗᒋᑦ.  
 
 
ᑕᐃᒪᓕ ᐅᒃᐱᕈᓱᒃᑐᖓ ᑕᐃᒪ ᐅᐱᒍᓱᓐᓂᖏᒻᒪᖅᑲᐃ 
ᑐᓴᒐᒃᓴᓂᑦ ᑕᐃᒃᑯᓂᖓ ᐊᑐᖅᑐᐊᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᖃᐅᔨᒻᒪᑕ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᐃᓚᑰᓂᖏᓐᓂ. ᖃᓄᐃᒻᒪᑦ ᐃᒃᐱᒍᓱᓚᐅᓐᖏᓚᑎᑦ 
ᕿᓂᖅᑕᖏᑦ ᐱᒻᒪᕆᐋᓘᓇᓱᒋᖅᑲᐅᖏᑉᐱᐅᒃ ᖃᓄᐃᒻᒪᑦ 
ᑐᓂᓐᓂᓐᖏᓚᑎᓪᓗ 
ᐃᑲᔪᖅᓱᐃᑦᑎᐊᑲᓐᓂᕆᐊᖃᓚᐅᕋᕕᒋᑦ ᑖᒃᑯᐊ? 
ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ.  
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐆᒃᑐᖃᐅᑎᖃᓚᐅᕐᓚᖓ ᑖᓐᓇ ᐴᖅᓱᕐᓗ ᑎᑎᖅᑲᒃᑯᕕᒃ 
ᓱᕐᓗ ᐃᓗᐊᓃᑦᑐᑦ ᐸᐃᑉᐹᑦ ᐲᕋᒃᑭᑦ ᑐᖅᑯᐃᕕᒻᒧᑦ 
ᐃᓕᓪᓗᒍ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᓐᓇ ᐃᓗᓕᖃᕈᓐᓃᕐᒪᑦ 
ᓴᓗᒻᒪᓴᖅᑕᖅᐸᕋ ᑖᓐᓇ ᑎᑎᕋᖅᕕᔅᓴᖅ ᓱᕐᓗ ᑐᓂᓪᓗᒍ 
ᐊᓯᓐᓄ. ᑕᕝᕙ ᑕᐃᒪᓐᓇ ᐱᓂᐊᕐᓂᖃᓚᐅᖅᑐᖓ 
ᖃᕋᓴᐅᔭᕋᓛᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐃᕝᕕᑦ ᐊᓯᖏᓐᓂ 
ᐱᓕᕆᔭᔅᓴᖃᕋᓗᐊᖅᑐᑎᑦ ᑕᐃᓐᓇ 
ᐱᓕᕆᔭᕆᐊᖃᓐᖏᒃᖢᒍ ᐱᖅᑰᕐᓂᕋᕕᐅᒃ ᑕᒪᐅᖓᐃᓐᓇᖅ 
ᑕᐃᒃᑯᓇᖓ ᑐᓴᒐᒃᓴᓂᑦ.  
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You didn’t need the Auditor General to do 
the janitorial work on it and so on because 
in one reference from the Auditor 
General’s comments, I’m not sure which 
page it is at, it’s very clear: why are there 
no foreclosure policies? The report 
indicates that the CEO indicated that it was 
not a practice. Why did you take your job 
so casually? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin.  
 
Mr. Orecklin: Mr. Chairman, I would just 
like to find that quote if I may before 
responding. I believe that you are referring 
to paragraph 22, last sentence. “… the 
former Chief Executive Officer (CEO) 
informed us that the Corporation had no 
guidelines on loan foreclosures, because 
they were not NBCC’s practice.”  
 
Mr. Chairman, I don’t specifically 
remember saying that to the OAG, 
however, the NBCC most certainly did do 
loan foreclosures. So it was our practice. I 
have no doubt that they can find the exact 
quote but I don’t know where it came from 
and it certainly was not what I had 
believed. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
believe that information is really quite 
serious because there are millions of loans 
out there and the report is quite clear 
throughout. If you read the whole contents 
of the report, it states that there were no 
policies in place.  
 
It might have been handled on a case-by-
case basis. That’s what I understood as 
what was happening with NBCC. I would 

 
ᓱᕐᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᓴᓗᒻᒪᖅᓴᐃᑎᓐᖏᓪᓗᒋᑦ 
ᐃᓚᖏᓐᓂ ᑕᐃᓯᓯᒪᒻᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ. ᑕᕝᕙᓂ 
ᒪᑐᐃᖅᓯᒪᑦᑎᐊᕐᒪᑕ ᖃᓄᐃᒻᒪᒃᑭᐊᖅ 
ᐊᑐᐊᒐᖃᓐᖏᒻᒪᖔᑕ ᒪᑐᔭᐅᔭᕆᐊᖃᕐᑐᓄᑦ 
ᐊᑭᓕᖅᓯᔪᓐᓇᐃᓕᔪᖃᕐᑎᓪᓗᒍ ᑕᐃᒃᑯᐊ ᐊᓪᓚᕝᕕᒻᒥ 
ᐊᖏᔪᖅᑳᑦ ᐅᖃᖅᑲᐅᕗᖅ, ᐱᐅᓯᕆᓐᖏᓇᑦᑎᒍᒎᖅ. 
ᖃᓄᐃᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᐃᑦ ᑕᒪᓐᓇ 
ᑕᐃᒪᓐᓇᑐᐃᓐᓇᖅ ᐱᓐᓂᖅᐱᐅᒃ? ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᓇᓂᐊᓪᓚᓪᓚᒍᐊᐃ 
ᐅᖃᐅᓯᕆᔭᖓ ᓇᓂ ᑎᑎᕋᖅᑕᐅᓯᒪᒻᒪᖔᖅ. 
ᐅᒃᐱᕈᓱᒃᑐᖓ ᑕᐃᓯᒍᓰᑦ 22-ᒥᑦ ᑭᖑᓪᓕᖅᐹᖓᓂᑦ 
ᑎᑎᕋᖅᓯᒪᓂᖓᓂ ᐊᖓᔪᖅᑳᕆᔭᐅᓚᐅᖅᑐᖅ 
ᑯᐊᐳᕇᓴᓐᑯᓐᓄᑦ ᒪᓕᒐᖃᓐᖏᒻᒪᑕ ᐊᑐᖅᑐᐊᖅᑕᕕᓃᑦ 
ᐊᑭᓕᖅᑕᐅᔪᓐᓇᐃᓕᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒍᑦ NBCC-ᑯᑦ 
ᐱᐅᓯᕆᓐᖏᒻᒪᒍ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᑕᐃᒪ, ᐃᖅᑲᐅᒪᓐᖏᑦᑐᖓ ᑕᐃᒪᓐᓇ ᐅᖃᕐᓂᕐᒪᖔᕐᒪ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓂ NBCC-ᑯᑦ 
ᐊᑐᖅᑐᐊᖅᑕᕕᓂᕐᓂᑦ ᒪᑐᓯᖃᑦᑕᓂᕐᒥᑦ ᐱᐅᓯᖃᓚᐅᖅᑐᑦ 
ᐊᑭᓕᖅᑕᐅᔪᓐᓇᐃᓕᔪᓂᑦ ᑭᓯᐊᓂ 
ᓇᓂᒍᓐᓇᐃᓕᐅᖅᑲᒐᒃᑯ ᑕᐃᓐᓇ ᓇᑭᑦ ᐱᓐᓂᕐᒪᖔᒍ 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ. ᑕᐃᒪᓐᓇ ᐅᒃᐱᕈᓱᒃᑲᔭᓚᐅᓐᖏᑦᑐᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᒪᓗᓐᓇᒐᓚᒃᑐᕈᓘᒻᒪᑦ ᐅᖃᖅᓯᒪᓂᖓ 
ᐅᓄᖅᑐᕐᔪᐊᒻᒪᕆᐋᓗᓐᓂ ᐊᑐᖅᑐᐊᕈᑎᓂᑦ 
ᑕᖅᑳᓃᑦᑐᖃᕐᒪᑦ ᐊᒻᒪᓗ 
ᐊᑐᐊᒐᖅᑕᖃᖏᓐᓂᕋᐃᓵᖅᖢᑎᑦ.  
 
 
 
 
 
ᐊᔾᔨᒌᓐᖏᑦᑑᖏᓐᓇᐅᔭᕐᒪᑕ ᐊᔾᔨᒌᑎᑕᐅᓪᓗᑎᑦ 
ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᔅᓴᐅᖏᑦᑑᒐᓗᐊᑦ. ᑭᓯᐊᓂᓕ ᒥᔅ ᓴᕌᓐ 
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like to ask Ms. Charron: was that reference 
made directly to your officials or to you 
during the course of your work on the 
audit? Thank you. 
 
Chairman: Thank you. Ms. Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
The assessment was sent directly to me 
during the audit. We were discussing 
impaired loans and loans foreclosure. I 
would like to add that it was confirmed in 
an email that we subsequently had and also 
confirmed by the former CEO when we 
cleared the facts prior to reporting in the 
Legislative Assembly. Thank you. 
 
Chairman: Thank you, Ms. Charron. Mr. 
Curley. 
 
Mr. Curley: Thank you, Mr. Chairman. 
What I’m trying to get at is that the 
information that’s missing would have 
been useful for the whole review of the 
whole public accounts because that’s what 
our job is.  
 
We’re not just a committee that’s just 
interested in looking over someone’s dirty 
laundry. We are actually the ones who are 
delegated by the Assembly, once a report is 
tabled in the House, of looking over the 
whole thing, evaluating it, and eventually 
helping to recommend certain practices or 
policies that would be eventually 
developed by the government.  
 
In that case, the record keeping appears to 
have been one of the major problems 
during the audit of 2006. Mr. Orecklin did 
indicate he was very good at computers and 
so on, and probably one of the best at that 
time at that particular company or 
corporation, but you’re not convincing 
anyone that you were good or very good at 
record keeping. Would you agree with 

ᐊᐱᕆᔪᒪᔭᕋ: ᑖᓐᓇ ᑕᐃᔭᐅᓯᒪᔪᖅ 22 ᐃᓗᐊᓂ. 
ᑕᐃᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᕐᒫᑦ ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᕐᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᓴᐃᓚᐅᖅᖢᒍᑦ ᐅᕙᖓᐅᓪᓗᐊᖅᖢᖓᓗ ᐊᒻᒪᓗ 
ᐊᑭᓕᖅᑕᐅᕙᓪᓕᐊᖏᑦᑐᑦ ᑕᐃᒃᑯᐊ ᐊᑭᓕᒃᓴᐃᑦ 
ᒪᑐᔭᐅᕙᓪᓕᐊᔪᓪᓗ ᐅᖃᐅᓯᕆᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᕆᓪᓗᐊᑕᓚᐅᕐᒥᔭᕗᑦ ᑕᐃᒃᑯᐊ ᖃᕆᓴᐅᔭᒃᑯᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᕕᓃᑦ ᑖᓐᓇᓗ ᐊᖓᔪᖅᑳᕆᔭᐅᓚᐅᖅᑐᖅ 
ᑕᐃᒪᓕᕝᕕᒋᓚᐅᖅᖢᒍ ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᑦ 
ᓴᖅᑭᑕᐅᓚᐅᙱᓐᓂᖏᓐᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒪᐃᓕᒐᓱᒃᑐᖓ ᑕᐃᒃᑯᐊ ᑐᓴᒐᒃᓴᐃᑦ ᑕᕝᕙᓃᙱᑦᑐᑦ 
ᔭᒐᐃᔭᕕᓃᑦ ᐊᒃᓱᐊᓗᒃ ᐃᑲᔫᑎᖃᕈᓐᓇᖅᑐᕕᓂᐅᒻᒪᑦ.  
 
 
 
 
 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᐱᐅᙱᑦᑐᖅᓯᐅᑐᐃᓐᓇᙱᓐᓇᑦᑕ 
ᑲᑎᒪᔨᕋᓛᖑᔪᒍᑦ, ᑎᓕᔭᐅᓯᒪᓪᓗᑕ ᒪᓕᒐᓕᕐᕕᒻᒧᑦ 
ᐅᓂᒃᑳᑦ ᓴᖅᑭᑕᐅᔭᕌᖓᑕ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓄᑦ 
ᐅᕙᑦᑎᓐᓅᓲᖑᒻᒪᑕ ᐊᒻᒪᓗ ᕿᒥᕐᕈᓪᓗᑎᒃᑯᑦ 
ᐊᑐᓕᖁᔭᕐᓂᒡᓗ ᓴᖅᑭᑦᑎᓲᖑᓪᓗᑕ ᑭᖑᕐᖓᒍᑦ. 
ᑕᐃᒃᑯᐊᓗ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓕᓲᖑᓪᓗᑎᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ.  
 
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᑦ ᐸᐸᑕᐅᔪᑦ ᑎᑎᕋᕐᕕᒃᓯᖕᓄᑦ 
ᐊᑲᐅᙱᓕᐅᕈᑕᐅᓂᖅᐹᖑᔮᕐᒪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖃᖅᑎᓪᓗᒋᑦ 2006-ᒥ. ᒥᔅᑕ ᐅᕆᒃᓕᓐ 
ᐅᖃᖅᑲᐅᒻᒪᑦ ᖃᕆᓴᐅᔭᓕᕆᒃᑲᕐᔪᐊᕈᓘᓂᕋᖅᑲᐅᓪᓗᓂ. 
ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ 
ᑯᐊᐳᕇᓴᒃᑯᖏᓐᓄᑦ, ᑭᓯᐊᓂ 
ᐊᔪᓐᖏᑦᑐᐊᓘᓂᕋᐃᓐᖏᑦᑐᒍᑦ ᐸᐃᑉᐹᓂᑦ ᐸᐸᑦᑎᒋᐊᖓ. 
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that? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. 
I’ve already agreed with that. Thank you. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley. 
 
Mr. Curley: Thank you. I have a further 
question to Mr. Bob Hanson. In your 
position when you were there, did you feel 
there were team playing members of the 
team that you had who were working 
together, or did you detect any tension in 
the working relationships amongst the staff 
of the NBCC, when there were staff of the 
NBCC, during your tenure? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. I 
think what I have or what I received from 
the staff there was always a good 
relationship by them. Most staff never 
talked about one another.  
 
I know there were internal problems with 
staff because of the people in Cape Dorset, 
who I know quite well, as you are aware, 
and part of my family, and some people did 
mention that… not necessarily the previous 
CEO, but the previous CEO before him had 
problems with dealing with individuals 
within the organization and the way they 
were treated. I never got involved in that. 
That was not my role as chair.  
 
When I had an opportunity to talk to Raj, I 
did in confidence but it was never made 
public. I did support the staff when 
problems occurred but it wasn’t my place 
because I don’t do the day-to-day, it’s 

ᕼᐄᓛᒃ, ᑕᐃᒪᐃᑉᐹ? ᖁᔭᓐᓇᒦᒃ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖ. ᐄ, 
ᐊᖏᖃᑎᒋᒌᖅᑲᐅᔭᒋᑦ ᑕᕝᕘᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᕈᒪᒐᒪ ᒥᔅᑕ ᐹᑉ 
ᕼᐋᓐᓴᓐᒧᑦ. ᐃᒃᓯᕙᐅᑕᐅᑎᓪᓗᑎᑦ ᑕᐃᑯᐊ ᑕᐃᑲᓂ 
ᑯᐊᐳᕇᓴᓐᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᕋᓱᒋᓚᐅᖅᐱᒋᑦ? ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᑉᐱᒍᓱᓐᓂᖃᓚᐅᖅᐱᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᓐᖏᓐᓂᖏᓐᓂᑦ ᑕᕝᕙᓂ 
ᑯᐊᐳᕇᓴᓐᓂ ᐃᖅᑲᓇᐃᔭᓱᖓᖅᑎᓪᓗᒋᑦ 
ᐃᒃᓯᕙᐅᑕᐅᑎᓪᓗᑎᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖ. ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ, ᐃᓛᒃ ᑐᑭᓯᓯᒪᐃᓐᓇᓚᐅᕋᒪ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᕐᓂᖏᓐᓂᑦ, 
ᐅᖃᐅᓯᖃᖃᑦᑕᓚᐅᓐᖏᒻᒪᑎᑦ ᐃᒻᒥᒃᑯᑦ.  
 
 
 
ᑭᓐᖓᕐᓂ ᖃᐅᔨᒪᑦᑎᐊᕋᒃᑭᑦ ᐃᓚᒋᖃᓯᐅᑎᒐᒃᑭᑦ, ᐄ 
ᐅᖃᐅᔾᔭᐅᖃᑦᑕᓚᐅᖅᑐᖓ ᑕᐃᓐᓇ 
ᐊᖓᔪᖅᑳᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᑭᖑᓪᓕᐅᑉ 
ᑐᖏᑦᑎᐊᖓᓃᑦᑐᖅ ᑕᐃᑲᓃᖃᑕᐅᓚᐅᖅᓯᒪᔪᖅ, ᐊᒻᒪᓗ 
ᑲᒪᒋᔭᐅᓇᓂ. ᑭᓯᐊᓂ ᑕᐃᒪᐃᑦᑐᓕᕆᕈᔪᒃᑐᓂᑦ 
ᖃᒪᖃᑦᑕᓚᐅᖅᓯᒪᓐᖏᑦᑐᖓ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᖓ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔪᒃᓴᐅᑕᐅᓐᖏᓐᓇᒪ.  
 
 
 
 
 
ᐊᔪᓐᖏᑦᑕᕌᒐᒪ ᐊᔪᕐᓇᓐᖏᑦᑕᕌᖓᓪᓗ ᐅᕌᔅ 
ᐅᖃᓪᓚᖃᑎᒋᔪᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᔭᕋ. ᑭᓯᐊᓂ 
ᑕᖅᑲᐅᓐᖓ ᓴᖅᑭᑕᐅᖃᑦᑕᓚᐅᓐᖏᑦᑐᑦ ᑕᒪᒃᑯᐊᕈᔪᐃᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ. ᐃᒃᓯᕙᐅᑕᐅᓪᓗᖓ 
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probably stipulated here, but I did not do 
the day-to-day operations that way, no. 
There were probably problems, yes, Mr. 
Chairman. Thank you. 
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley. 
 
Mr. Curley: I have another question to Mr. 
Hannah. You did serve as a CEO of the 
institution, obviously, you had a lot more 
information then to perform your duties 
from all of the reviews and so on that were 
taking place.  
 
Were you also experiencing some of the 
problems that the Auditor General’s team 
mentioned with respect to the funds being 
disbursed before approvals were made? 
Were there any during your time as a CEO, 
that funds were disbursed before the 
approvals were given by the board? Thank 
you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Hannah. 
 
Mr. Hannah: Thank you, very much, Mr. 
Chairman. The answer is I did experience 
and I did find some of the same things that 
the OAG found in those past files, yes. Did 
I have any funds go out before things were 
approved? No, I did not; under my watch, 
no. No loan funds were sent out to anybody 
before they were approved.  
 
Chairman: Thank you, Mr. Hannah. Mr. 
Curley.  
 
Mr. Curley: Thank you, Mr. Chairman. I 
would like to ask Mr. Orecklin: did you 
ever disburse any funds and signed cheques 
before the board of directors approved any 
amount of loans? Did that happen more 
than once? Thank you.  
 

ᑕᐃᒪᐃᑦᑐᓕᕆᔪᒃᓴᐅᓐᖏᓐᓇᒪ ᖃᐅᑕᒫᖅᓯᐅᑎᓂᑦ 
ᑲᒪᒋᔭᖃᖃᑦᑕᓐᖏᓐᓂᓐᓂ ᐱᔾᔪᑎᖃᖅᖢᖓ. 
ᐄ, ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᖅᑐᕕᓂᐅᔪᒃᓴᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪ ᐊᐱᕆᒃᑲᓐᓂᕐᓗᒍ 
ᑖᓐᓇ ᒥᔅᑕ ᕼᐋᓇ ᐊᖓᔪᖅᑳᕆᔭᐅᓚᐅᕐᒪᑦ ᑕᐃᑲᓂ 
ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ 
ᑯᐊᐳᕇᓴᓐᖓᓐᓂ ᖃᐅᔨᒪᓂᖅᓴᐅᔪᒃᓴᐅᓚᐅᖅᐳᑎᑦ 
ᐱᓕᕆᒋᐊᖃᖅᖢᑎᑦ ᑕᐃᑲᓂ.  
 
 
ᑭᓯᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᓂᓪᓕᐅᑎᒋᓚᐅᖅᑕᖏᑦ 
ᑖᒃᑯᐊ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᒻᒥᒐᑦᑎᒃᑯ ᑮᓇᐅᔭᑦ 
ᑕᖅᑲᐅᓐᖓᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ 
ᐊᖏᖅᑕᐅᓚᐅᓐᖏᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᓂᑦ 
ᑐᓂᓯᖃᑦᑕᕐᓂᕐᒪᑕ. ᑕᐃᒪᐃᑦᑐᖅᑕᖃᓚᐅᖅᐹ ᑕᐃᑲᓂ 
ᑯᐊᐳᕇᓴᓐ ᐃᓗᐊᓂ ᐊᖓᔪᖅᑳᖑᑎᓪᓗᑎᑦ? 
ᐊᖏᖅᑕᐅᓚᐅᖅᑳᓐᖏᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᓄᑦ ᑮᓇᐅᔭᓂᑦ 
ᑐᓂᓯᖃᑦᑕᓚᐅᖅᐱᓯ ᓯᕗᓐᖓᒍ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᓇ. 
 
 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᒋᐊᕐᓗᒍ. ᐄ, ᑕᑯᖃᑦᑕᓚᐅᕐᕋᒪ ᑕᐃᒃᑯᓂᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᖃᐅᔨᖃᑦᑕᓚᐅᓂᖏᓐᓂᒃ. 
ᐊᖏᖅᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂᒃ ᑐᓂᓯᖃᑦᑕᓚᐅᖏᑦᑐᒍ 
ᑮᓇᐅᔭᓂᒃ ᑕᐃᑲᓃᑎᓪᓗᖓᓕ. ᐊᑐᖅᑐᐊᕈᑎᓂᒃ 
ᑲᑎᒪᔨᓄᑦ ᐊᖏᖅᑕᐅᖄᖏᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᓂᒃ 
ᑕᖅᑲᐅᖓᖅᓯᖃᑦᑕᓚᐅᖏᑦᑐᖓ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ, ᒥᔅᑕ ᕼᐋᓇ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ ᐊᐱᕆᔪᒪᓕᕆᕙᕋ ᑲᑎᒪᔨᓄᑦ 
ᐊᖏᖅᑕᐅᓯᒪᖏᑦᑐᓂᒃ ᓱᓕ ᐊᑐᖅᑐᐊᒐᔅᓴᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᑐᓂᓯᖃᑦᑕᓂᖅᐲᓐ? ᐊᑕᐅᓯᐊᕐᓇᓂᓗ 
ᑕᐃᒪᐃᑦᑐᖃᖅᓯᒪᕚ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Curley. Mr. 
Orecklin.  
 
Mr. Orecklin: Thank you, Mr. Chairman. 
To the best of my knowledge, no. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Curley.  
 
Mr. Curley: Thank you. My last question 
is to the Auditor General’s team, to Ms. 
Charron. You indicated in the report 
numerous times that funds were disbursed 
prior to the funds being approved and also 
were not properly used for what they were 
intended to be. Could you explain to us as 
to how many you have found? Was it more 
than once? Thank you.  
 
Chairman: Thank you, Mr. Curley. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. 
There are two paragraphs in the report 
where we referred to funds being 
disbursed. Paragraph 42, where we say that 
there were seven files out of 17 where 
funds were released directly to the 
borrower without confirming that the funds 
would be used for the specified purpose of 
the loan. And paragraph 44, where we 
found at least two cases where the 
corporation provided money directly to the 
borrower for more than what was needed 
for the purpose of the loan.  
 
I’m afraid I cannot provide you with details 
of each loan because of confidentiality, but 
we had at least nine incidences overall 
where funds were inappropriately 
disbursed. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. One 
more? Okay, go ahead, Mr. Curley.  
 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒡᒐ. 
ᖃᐅᔨᒪᔭᒃᑯᓪᓕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᕆᓂᐊᖅᖢᒍ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᖅᕕᒐᓄᑦ ᒥᔅ ᓴᕌᓐᒧᑦ. 
ᐅᓂᒃᑳᓂᒃ ᓂᓪᓕᐅᑎᖃᖅᑲᐅᒐᕕᓐ ᐊᑕᐅᓯᐊᕐᓇᑎᒎᖅ 
ᑲᑎᒪᔨᓄᑦ ᐊᑐᖅᑐᐊᒐᐃᑦ ᐊᖏᖅᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂ 
ᑐᓂᔭᐅᑲᐅᑎᒋᖃᑦᑕᓚᐅᕐᓂᖏᓐᓂᒃ. ᐅᓂᒃᑳᑲᐃᓐᓇᕇᓐ 
ᖃᑦᓰᑕᖅᖢᑎᒃ, ᐃᓛᒃ ᖃᑦᓯᓂᒃ 
ᑕᐃᒪᐃᑕᐅᖃᑦᑕᖅᓯᒪᓂᑯᓂᒃ ᖃᐅᔨᓚᐅᕐᒪᖔᖅᐱᓐ, 
ᐊᑕᐅᓯᐊᖏᑦᑐᒥᓃᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓴᕌᓐ. 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᒃ 
ᑖᒃᑯᓇᓂ ᑕᐃᓯᒪᔭᕗᑦ ᓈᓴᐅᑎᓕᒃ 42, 7-ᖑᓪᓗᑎᒃ. 17-
ᖑᒻᒪᑕ 7-ᖑᔪᑦ ᑖᒃᓱᒧᖓ ᐊᑐᕐᓂᐊᕐᓂᖏᑦ 
ᓇᓗᓇᐃᖅᓯᓯᒪᖏᑎᓪᓗᒍ ᑮᓇᐅᔭᒡᒎᖅ 
ᑐᓂᔭᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ 44-ᒥ ᒪᕐᕈᐊᑎᖅᖢᑎᒃ 
ᖃᐅᔨᓚᐅᖅᑐᒍᑦ ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᓐᑯᑦ ᑮᓇᐅᔭᓂᒃ 
ᑐᓂᓯᓐᓂᖅᖢᑎᒃ ᐊᑐᖅᑐᐊᖅᑎᒧᑦ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓚᐅᖏᑦᖢᑕᓗ ᑭᓱᒧᑦ 
ᐊᑐᖅᑕᐅᓂᐊᕐᒪᖔᓐ.  
 
 
 
 
 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑕᐃᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᑦ ᐊᑐᖅᖢᒋᑦ, 
ᐃᓚᖏᑦ ᐅᖃᐅᓯᕆᔪᓐᓇᖏᑕᕗᑦ, ᑭᓯᐊᓂ 9-ᖏᖅᖢᑐᒋᑦ 
ᑮᓇᐅᔭᓂᒃ ᑐᓂᔭᐅᖃᑦᑕᖅᑐᕕᓃᑦ ᑭᓱᓄᑦ 
ᐊᑐᕐᓂᐊᕐᒪᖔᓐ ᓇᓗᓇᐃᖅᓯᓯᒪᖏᑦᑎᓪᓗᒋᑦ ᓱᓕ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. 
ᐊᑕᐅᓯᒃᑲᓐᓂᖅ ᒥᔅᑕ ᑰᓕ. 
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Mr. Curley: I have one more question, 
somewhere in the report there, dealing with 
some of these funds that were approved, or 
disbursed, or whatnot, before the approval 
was granted.  
 
There’s also a reference in the report, I’m 
not sure which page it is, that a particular 
loan was granted and this money disbursed 
to the company, but shortly afterwards, the 
corporation just gave up hope for the 
company and walked away, I think was the 
language used by the Auditor General’s 
team. I would like to ask Mr. Hanson 
whether or not he was aware of that 
particular loan. Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
would like to go back, if I can, to the 
section under 42 and 44, and the question 
that Mr. Curley asked. I think there might 
be a misunderstanding a bit.  
 
The loans did come to the board for 
approval, yes, and we did discuss the loans. 
Now, they may have been issued 
improperly. That’s another issue. The 
loans, as far as I know, did come to us first 
for approval. Now, subsequently, we found 
out after the audit, that additional funds 
were issued that we weren’t aware of as a 
board, yes. The individual we’re referring 
to, again, the board approves the loan, the 
loan then goes back to Cape Dorset to 
make sure all of the information is put in 
the file and the i’s are dotted and all the t’s 
are crossed, and then the money gets 
disbursed.  
 
I don’t want to say who but there was a 
company that, perhaps, went astray or 
whatever. I can’t say anything but it 
definitely happened, you know, that lost 

ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐊᑕᐅᓯᒃᑲᓂᕐᒥᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ 
ᑕᕝᕙᓂ ᐅᓂᒃᑳᑉ ᐃᓗᐊᓃᑦᑐᖃᒻᒪᑦ 
ᓇᓂᓪᓚᕆᓪᓚᑦᑖᑭᐊᖅ ᑮᓇᐅᔭᓕᕆᔪᓂ ᐊᒻᒪᓗ ᑲᑎᒪᔨᓄᑦ 
ᐊᖏᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᓂᒃ ᑐᓂᔭᐅᖃᑦᑕᓚᐅᖅᑐᓂᓪᓗ 
ᐊᖏᖅᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂ ᑲᑎᒪᔨᓄᑦ.  
 
 
ᑕᕝᕙᓂ ᓇᓂᓪᓚᑦᑖᑭᐊᖑᒐᓗᐊᖅ 
ᐅᖃᖅᓯᒪᔪᖅᑕᖃᓚᐅᕐᒥᒻᒪᑦ ᑮᓇᐅᔭᓂᒎᖅ ᑐᓂᓯᔪᕕᓃᑦ 
ᑕᐃᒃᓱᒧᖓ ᑲᑉᐸᓂᐅᔪᒧᑦ ᑭᓯᐊᓂ ᑭᖑᓂᑦᑎᐊᖓᒍᑦ 
ᑖᒃᑯᐊ ᑯᐊᐳᕋᐃᓴᓐᑯᒃ ᓴᐱᓕᕋᒥᖃᐃ ᑕᐃᒪᓐᓇ 
ᕿᒪᐃᑐᐃᓐᓇᓚᐅᖅᓯᒪᔪᑦ. ᒥᔅᑕ ᕼᐋᓐᓴᓐ 
ᐊᐱᕆᔪᓐᓇᖅᑕᕋ, ᑖᓐᓇ ᖃᐅᔨᒪᔮᕆᒻᒪᖔᒃᑯ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ. 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᖅᕕᒋᑲᐃᓐᓇᕈᒪᔭᕋᐃᓐᓇ 42 ᐊᒻᒪᓗ 44 ᐃᓗᐊᓂ 
ᑎᑎᕋᖅᓯᒪᔪᑦ. ᒥᔅᑕ ᑰᓕᐅᓪᓗ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ. 
ᑐᑭᓯᓂᕐᓗᒃᓯᒪᓂᕋᖅᐸᓪᓚᐃᒻᒪᑦ.  
 
 
 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᑏᑦ ᑲᑎᒪᔨᓅᖅᑕᐅᓚᐅᖅᑐᑦ 
ᐊᖏᖅᑕᐅᔪᔅᓴᒫᓐᖑᖅᑎᑕᐅᓪᓗᑎᒃ. ᐄ, ᑖᒃᑯᐊ 
ᑲᑎᒪᔾᔪᑎᒋᓚᐅᕋᑦᑎᒃᑯᓐ. ᑕᐃᒫᑦᑎᐊᖑᖏᑦᑐᑦ 
ᑐᓂᔭᐅᔪᒥᕕᓂᐅᔪᔅᓴᐅᔪᑦ ᑖᓐᓇᓕ ᐊᓯᐊᒎᕐᒪᓐ ᑭᓯᐊᓂ 
ᑕᐃᒃᑯᐊ ᖃᐅᔨᒪᔭᒃᑲ ᑲᑎᒪᔩᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᑕᖏᑦ 
ᐊᒻᒪᓗ ᑭᖑᓐᖓᒍᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᖅᑕᖄᓂᓕᖅᑎᓪᓗᒍ ᖄᒃᑲᓐᓂᐅᒍ 
ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᕕᐅᔪᕕᓃᑦ ᑲᑎᒪᔨᓄᑦ 
ᖃᐅᔨᒪᔮᕆᔭᐅᖏᑦᑐᓂ. ᐄ, ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᔭᕗᑦ 
ᐊᖏᖅᖤᕋᑦᑎᒃᑯ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᒪᔭᖏᓐ. ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑐᐊᕈᑏᑦ ᑭᓐᖓᕐᓄᑦ ᐅᑎᖅᑎᑕᐅᖅᖤᖅᐳᑦ ᑕᐃᒃᑯᐊ 
ᑐᓴᐅᒪᔾᔪᑎᓕᒫᑦ ᐸᐃᑉᐹᑦ ᑐᖅᑯᖅᕕᖏᓐᓅᖅᑕᐅᓂᐊᕐᒪᑕ 
ᐊᒻᒪᓗ ᑭᓱᓗᒃᑖ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ 
ᑲᒪᒋᔭᐅᕌᓪᓚᓚᐅᕐᓗᑎᑦ ᑮᓇᐅᔭᓂ ᑐᓂᔭᐅᓲᖑᒻᒪᑕ. 
 
 
 
ᑕᐃᓐᓇ ᑲᒻᐸᓂᐅᔪᖅ ᖁᔭᓈᖅᑕᐅᑐᐃᓐᓇᓕᓚᐅᖅᓯᒪᒻᒪᑦ 
ᑕᐃᒪᓐᓇ ᐅᖃᐅᑎᔭᐅᓚᐅᖅᓯᒪᒐᒪ ᑮᓇᐅᔭᑦ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᖅᑕᖏᓐᓄᑦ ᐊᑐᕐᒪᖔᖏᑦ 
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control to us. It’s not up to the board to 
make sure that the company spends the 
money where it is supposed to. We don’t 
do that. We just approve the loan, and 
hopefully, the money is being spent on 
what the person asked for the loan for. I 
mean I can’t say a guy goes to buy a ski-
doo and borrows a loan from the Royal 
Bank, and goes out and buys a four-
wheeler instead by trading it in for that one. 
He needs the ski-doo to make money, so I 
can’t answer that.  
 
I think the questions in 42 and 44, I want 
you and your committee to realize that 
there may be information that we weren’t 
aware of. That was my biggest concern 
because I don’t know of any loan that was 
discussed earlier on today that all loans did 
come to the board and that was a question 
that was asked individually by the 
Chairman. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Curley.  
 
Mr. Curley: Yes, I understand and you 
indicated that yesterday as well, that all of 
the funds were approved. To make sure that 
we understand the same information 
provided and referred to by the Auditor 
General’s team, I would like to ask them a 
question because I believe what they are 
dealing with on whether or not to disburse 
funds before the loan agreements are 
signed, I believe right at the preamble on 
page 2, they said that laws may have been 
broken. So I want to ask some question.  
 
Do you say you share the same explanation 
or justification that the former Chair 
already explained, that all of the loans went 
to the board and they were considered, 
even though there may have been funds 
disbursed that eventually they did get 
back? Is that practice, in your opinion, 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᓚᐅᖏᑦᑐᒍᑦ 
ᐊᖏᖅᑎᔨᐅᑐᐃᓐᓇᓚᐅᕋᑦᑕ ᐊᑐᖅᑐᐊᖅᑕᐅᔪᒃᓴᓂᑦ.  
ᓲᕐᓗ ᓯᑭᑑᖅᑖᕆᐊᖅᑐᕈᒪ, ᓯᑭᑑᖅᑖᕈᒪᒍᒪ 
ᓯᑕᒪᓕᑦᑖᖔᕐᓂᕈᒪ. ᑮᓇᐅᔭᒃᑯᕕᑦ ᑕᐃᓐᓇ 
ᐊᑐᖅᑐᐊᕐᕕᒋᔭᕋ ᐅᖃᐅᑎᖏᓪᓗᒍ, ᐃᓛᒃ ᑕᐃᒪᐃᑦᑐᓂᑦ 
ᑭᐅᔪᓐᓇᖏᑦᑐᖓ.  
 
 
 
 
 
 
 
 
 
 
ᑭᓯᐊᓂᐅᒐᓗᐊᖅ 42 ᐊᒻᒪ 44 ᐃᓗᐊᓃᑦᑐᑦ 
ᐅᖃᐅᓯᒋᓪᓗᒋᑦ. ᑲᑎᒪᔨᕋᓛᑦ ᐅᔾᔨᕆᔪᒃᓴᐅᔪᑦ 
ᐱᑕᖃᐅᖅᑯᒃᓴᐅᒻᒪᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᖃᐅᔨᒪᖏᑕᑦᑎᓐᓂᑦ. 
ᐃᓘᓐᓇᖏᑦ ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑏᑦ ᑲᑎᒪᔩᑦ 
ᓵᖏᓐᓅᖅᑐᐃᓐᓇᐅᖃᑦᑕᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓐᓴᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᑉᐸᒃᓴᖅ 
ᑕᐃᒪᓐᓇ ᐅᖃᓚᐅᕋᕕᑦ ᑕᐃᒫᑐᐃᓐᓇᖅ ᑐᑭᓯᑦᑎᐊᖅᑐᖓ. 
ᑐᑭᓯᐅᒪᖃᑎᒌᑦᑎᐊᕐᓂᐊᕋᓐᓄ ᑕᐃᒃᑯᐊᓗ 
ᐅᖃᐅᓯᕆᔭᐅᓯᒪᔪᑦ ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ. 
ᐊᐱᕆᔪᒪᔪᖓ ᑲᒪᒋᔭᖃᖅᐸᓪᓚᐃᒐᑦᑕ. ᑮᓇᐅᔭᓂᑦ 
ᑐᓂᓯᓂᑦᑎᐊᖅᑎᓗᑎ ᐊᖏᕈᑏᑦ ᐊᖏᕈᑏᑦ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂ ᐊᒻᒪᓗ ᐱᒋᐊᕐᓂᖓᓂᑦ 
ᒪᑉᐱᒐᖅ 2-ᒥ, ᒪᓕᒐᕐᓂᑦ 
ᓯᖁᒥᑦᑎᔪᖃᖅᑐᕕᓂᐅᔪᒃᓴᐅᔪᖅ.  
 
 
 
 
 
 
 
 
ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᐅᓂᒃᑳᓵᕐᒪᑦ 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑎᓕᒫᑦ ᑲᑎᒪᔨᓅᖅᑕᕕᓃᑦ 
ᑮᓇᐅᔭᑦ ᓯᕗᕐᖓᒍᑦ ᑐᓂᔭᐅᖅᑳᓚᐅᖅᑎᓪᓗᒋᑦ? ᐃᕝᕕᑦ 
ᐃᓱᒪᒃᑯᑦ ᑕᐃᑦᑑᔭᕆᐊᖃᕋᓱᒋᕕᒌᑦ? ᖁᔭᓐᓇᒦᒃ 
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acceptable? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Charron.  
 
Ms. Charron: Thank you, Mr. Chairman. I 
think we have two separate issues here. 
Most loans went to the board for approval. 
In our previous auditor’s report, we have 
reported qualifications on compliance 
issues because we felt that some loans had 
not been approved and we were not 
provided with the evidence that the board 
had approved the loan. They might have 
been approved afterwards but we did not 
find the evidence at the time we did the 
audit. That’s one issue. 
 
The issue that we’re reporting in paragraph 
42 to 44 is an issue of giving out the 
money, spending the money. Once a loan 
has been approved and the corporation 
expects, for example, to be first in line on a 
lien or collateral, then we would have 
expected that the collateral would have 
been registered before the money would 
have been spent. We saw cases where it 
was not always done. So that’s what we’re 
reporting in those paragraphs. We have two 
issues. 
 
Also, the other issue that we reported is 
that if contrary, unfortunately, to what the 
former chair is reporting, if money was 
borrowed to purchase an asset, we would 
expect to have in the file evidence that the 
asset was purchased either by the borrower 
or sometimes commercial institutions will 
pay directly the supplier. We could not find 
this evidence in the file that the assets were 
purchased for the purpose of the loan. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Charron. I just 
have a couple of questions for Mr. 
Orecklin. I know when you were the CEO 

ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓴᕌᓐ. 
 
 
ᓴᕌᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᕐᕈᐃᓕᖓᖅᑰᕐᒪᑕᐅᑯᐊ ᐅᖃᐅᓯᕆᔭᕗᑦ. ᐊᑐᖅᑐᐊᕈᑏᑦ 
ᑲᑎᒪᔨᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕆᓚᐅᖅᑕᑎᓐᓂ ᑭᖑᓪᓕᕐᒥᑦ ᒪᓕᒐᓕᑦ 
ᓯᖁᒥᑦᑎᓂᕐᒥ ᐅᖃᐅᓯᖃᖃᑦᑕᓚᐅᕐᒥᔪᒍᑦ 
ᐊᖏᖅᑕᐅᓯᒪᖏᑦᑐᓕᕆᓚᐅᕋᑦᑕ. ᐊᒻᒪᓗ ᓇᓕᖅᑲᖏᓐᓂ 
ᐊᖏᖅᓯᓯᒪᔾᔪᑎᓂᑦ ᑲᑎᒪᔨᓄᑦ 
ᐱᑎᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᖏᑦᑐᒍᑦ, ᑭᖑᕐᖓᒍᑦ 
ᐊᖏᖅᑕᐅᑐᐃᓐᓇᕆᐊᓕᒃ ᑭᓯᐊᓂ ᓇᓕᖅᑲᖏᓐᓂ 
ᑕᑯᔪᓐᓇᓚᐅᖏᑦᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ.  
 
 
 
42-ᒥ 44-ᒧᑦ ᑎᑭᒃᖢᒍ, ᑮᓇᐅᔭᑦᑐᖅᑕᐅᓂᖏᑦ 
ᐊᑐᖅᑐᐊᕈᑏᑦ ᐊᖏᖅᑕᐅᒻᒪᑕ ᓲᕐᓗ, ᓯᕗᓪᓕᖅᐸᐅᓗᑎᑦ 
ᐊᑭᓖᖏᓂᖅᐸᑕ ᑭᓱᒥᑦ ᑎᒍᓯᓂᐊᕐᖢᓂ 
ᑕᐃᒪᐃᑦᑐᑕᖃᕆᐊᖃᕋᓗᐊᖅᑐᑦ ᐊᒻᒪᓗ ᑕᐃᓐᓇ 
ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓗᓂ 
ᑮᓇᐅᔭᑦᑐᓐᓂᖅᑯᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂ. 
ᖃᐅᔨᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᑕᐃᒪᐃᖏᓐᓇᖅᑑᒪᐅᖏᒻᒫᑦ 
ᑖᒃᑯᓂᖓ ᐱᔾᔪᑎᖃᕐᖢᑕ 42-ᒥᑦ 44-ᒧᑦ ᑖᒃᑯᓂᖓ 
ᑎᑎᕋᐅᓯᖃᓚᐅᖅᑐᒍᑦ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᒪᒥᐊᓇᖅᑐᓪᓗ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᕐᓂᕐᐸᑕ 
ᓂᐅᕕᕈᑎᖃᕐᓂᐊᕐᓗᑎᑦ ᑭᓱᒥᑦ ᑕᖏᓕᒻᒥᑦ. 
ᑐᖅᑯᖅᑕᐅᓯᒪᔪᖅᑕᖃᕆᐊᓕᒃ ᐸᐃᑉᐹᓂᑦ, ᐄ, ᐅᓇ 
ᓂᐅᕕᖅᑕᐅᓚᐅᖅᑐᖅ ᑖᒃᓱᒧᖓ ᐊᑐᖅᑐᐊᖅᑐᒧᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᔅᓂᓯᐅᔪᒧᑦ. ᑕᐃᒪᐃᑦᑑᓚᓯᒪᔪᓂᑦ 
ᓇᓕᖅᑲᓂᑦ ᓇᓂᓯᔪᓐᓇᓚᐅᖏᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᕌᓐ. ᑕᐃᒪᓕ 
ᒪᕐᕉᓐᓂᒃ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ ᒥᔅᑕ ᐅᕆᒃᓕᓐᒧᑦ. 
ᖃᐅᔨᒪᒐᒪ ᐊᖏᔪᖅᑳᖑᑎᓪᓗᑎᑦ ᑎᑎᕋᕐᕕᒻᒥ ᑕᐃᒃᑲᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᑎᑦ, ᑕᐃᓐᓇ ᒪᒃᑕᐅᕗᓪ 
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that, I believe during your tenure there, you 
hired Allan McDowell as the comptroller. 
Is that correct? 
 
Mr. Orecklin: Mr. Chairman, yes, I did. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Orecklin. 
Were you involved in the interview 
process, or was that something the 
Department of Human Resources did or 
had done through the corporation itself? 
Mr. Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
believe I sat on the interview board for Mr. 
McDowell. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Orecklin. I 
think everyone knows now that some of the 
circumstances that have come to pass with 
Mr. McDowell were unfortunate.  
 
I recall hearing, I believe it was in the 
media, that there was an indication that it 
was reported that these outstanding charges 
that he just went to court on, that he had 
indicated to you that he had those charges 
outstanding. I’m just wondering if you can 
confirm if he did inform you that he had 
those outstanding charges at the time that 
you hired him. Mr. Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
cannot confirm that he told me at the time 
of hire. He did tell me subsequent to being 
hired and I cannot remember the date or 
exactly when he told me. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. 
Once you found out, I guess that once he 
informed you of that, did you pass that 
information on to the board or to anyone 
else to get an opinion of what the potential 
implications of those charges could be for 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᓚᐅᖅᓯᒪᒐᒃᓯᐅᒃ 
ᑮᓇᐅᔭᓕᕆᔨᒋᔭᐅᓕᕐᖢᓂ. ᐄ, ᐅᕙᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑖᖅᑎᓚᐅᖅᑕᕋ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐄ, ᑕᐃᒪᓐᓇᒃ 
ᐱᓚᐅᖅᓯᒪᔪᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᐃᓚᐅᓪᓚᐅᖅᐲᓐ ᐊᐱᖅᓱᖅᑕᐅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ 
ᐱᓇᓱᐊᕐᓂᖓᓃ? ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᓄᖓ 
ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓂ ᐊᓯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ.  
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐅᑉᐱᕈᓱᒃᑐᖓ ᐃᒃᓯᕚᖃᑕᐅᓚᐅᖅᑐᖓ 
ᐊᐱᖅᓱᖅᑕᐅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᑲᑎᒪᔨᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᖃᐅᔨᒪᓗᒃᑖᖂᒻᒪᑕ ᐃᓄᐃᑦ ᐅᕙᓂ ᐱᑦᔪᑕᐅᔪᑦ 
ᖄᖏᖅᓯᒪᓕᕐᒪᑕ, ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᐱᓪᓗᒍ.  
 
 
 
ᐃᖅᑲᐅᒪᒐᒪ ᑐᓴᓚᐅᕐᓂᕋᓂ ᑐᓴᕋᔅᓴᑎᒍᑦ, 
ᐱᕙᓪᓕᐊᔪᑎᒍᑦ. ᐅᖃᖅᑐᖃᓚᐅᕐᒪᓐ ᐅᓂᒃᑲᐅᑕᐅᓪᓗᓂ 
ᑖᒃᑯᐊ ᐸᓯᔭᐅᔾᔪᑎᖏᑦ ᐃᖅᑲᑦᑐᐃᕕᒃᑯᑦ ᐅᖃᓚᐅᕐᒪᒡᒎᖅ 
ᐃᓕᓐᓄᑦ ᐸᓯᔭᒃᓴᐅᓂᕋᖅᖢᓂ ᐊᒻᒪ ᓇᓗᓇᐃᖅᖢᓂᒋᑦ. 
ᐃᓕᓐᓄᑦ ᐅᖃᐅᔾᔨᓚᐅᕐᓂᖅᐸᑦ ᐸᓯᔭᔅᓴᐅᔾᔪᑎᖏᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖅᑖᑎᒃᑲᕕᐅᒃ ᖃᐅᔨᒪᓚᐅᖅᐱᐅᒃ? ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᕈᓐᓇᖏᑕᕋ ᐅᕙᓐᓄᑦ ᐅᖃᓚᐅᕐᒪᖔᓐ. ᐅᕙᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑖᖅᑎᑕᐅᒻᒪ ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᓕᕐᒪᓐ 
ᐅᖃᓚᐅᖅᓯᒪᔪᖅ ᐅᓪᓗᖓ ᐃᖅᑲᐃᔪᓐᓇᖏᑕᕋ, ᖃᖓᓗ 
ᐅᖃᓚᐅᕐᒪᖔᓐ ᐅᕙᓐᓄᑦ ᐳᐃᒍᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᑕᐃᒪ ᖃᐅᔨᒐᕕᓪᓕ ᐃᓕᓐᓄᑦ ᐅᖃᓚᐅᖅᑎᓪᓗᒍ ᑕᐃᒪ 
ᑕᒪᓐᓇ ᑐᓴᖅᑕᐃᓐ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᐅᖃᐅᓯᕆᓕᓚᐅᖅᐱᐅᒃ ᐃᓱᒪᖏᓐᓂᒃ 
ᐱᕝᕕᒋᓇᓱᐊᖅᖢᒌᑦ. ᑖᒃᑯᐊ ᐸᓯᔭᐅᔾᔪᑎᒋᔭᖏᓐᓂᒃ 
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someone that’s acting as comptroller for a 
Crown corporation? Mr. Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. 
No, I don’t believe I did. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Orecklin. Can 
I ask you why you didn’t feel it was 
important information to pass on to your 
board members or anyone else, even to 
look at what the potential implications of 
fraud and theft charges could have if 
convicted to someone in the position of 
trust as a comptroller for a Crown 
corporation? I mean, you know, one would 
think that it would just be common sense 
that you would let someone else be aware 
that this is a potential issue that’s out there. 
Maybe if I just ask why you didn’t feel it 
was necessary to do that and why. Mr. 
Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. I 
don’t have a good answer for you, I’m 
sorry. Thank you, Mr. Chairman. 
 
Chairman: Mr. Hanson, did you want to 
add anything? Mr. Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
The comments that you’re referring to was 
brought to the board in an in camera 
session by a member from within our 
board. Our members had an in camera 
session and I’m not privy to, I don’t think, 
let that out, unless you go in camera. I 
don’t know but there may be some legal 
opinion here if I can’t. This was discussed 
at an in camera session. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hanson. I have 
just been informed that we believe that 
parliamentary privilege to the committee 
hearings would trump, I’ll ask Sue to give 

ᑮᓇᐅᔭᓕᕆᔨᑖᕆᔭᐅᑎᓪᓗᒍ ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓄᑦ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒡᒐ, 
ᑕᐃᒪᓐᓇᐃᓕᐅᓚᐅᖏᑦᑐᖓ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᓲᖅ ᑕᐃᒪᓐᓇ ᑐᓴᕈᑎᓂᒃ ᐱᒻᒪᕆᐅᔪᓂᒃ ᑲᑎᒪᔨᓄᑦ 
ᑐᓂᓯᓚᐅᖏᒻᒪᖔᖅᐱᓐ? ᐃᒪᓐᓇ ᑕᐅᑐᓪᓗᒋᓪᓘᓐᓃᑦ 
ᐸᓯᔭᐅᔾᔪᑎᖏᓐᓂᒃ ᑎᓪᓕᓂᕐᒧᑦ ᐸᓯᔭᐅᓪᓗᓂᓗ 
ᑕᑎᒋᔭᐅᔭᕆᐊᖃᕐᓂᖓᓄᑦ ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓄᑦ. ᑕᐃᒪᓕ 
ᐃᓱᒪᓇᕋᓗᐊᕐᒪᓐ ᑐᑭᖃᔾᔫᒥᓇᔭᖅᑰᕋᓗᐊᕐᒪ ᖃᐅᔨᒪᓗᑎᑦ 
ᑐᑭᓯᐅᒪᓗᑎᑦ ᑕᖅᑳᓂ ᐱᑦᔪᑕᐅᔪᑦ ᑕᐃᒪ 
ᐃᑉᐱᒍᓱᓚᐅᖏᓚᑎᑦ ᐅᖃᕆᐊᖃᕐᓂᕐᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ, 
ᑲᑎᒪᔨᓄᑦ? 
 
 
 
 
 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᑭᐅᔪᓐᓇᖏᑕᒋᑦ ᐱᐅᔪᒥᒃ. 
ᒪᒥᐊᓇᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ, ᐃᓚᓯᔪᒪᕖᑦ? ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑦᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐱᑦᔪᑏᑦ ᐅᖃᐅᓯᕆᔭᑎᑦ ᑲᑎᒪᔨᓄᑦ ᑲᓐᖑᓇᖅᑐᒥᒃ 
ᑲᑎᒪᓪᓗᑕ ᓴᖅᑭᑎᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐃᓚᒋᔭᐅᔪᒧᑦ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᒧᑦ ᑲᑎᒪᔨᑦᑕ ᐃᓚᖏᓐᓂᒃ. ᑕᐃᓐᓇ 
ᑲᓐᖑᓇᖅᑐᒥᒃ ᑲᑎᒪᓪᓗᑕ ᑖᓐᓇ 
ᐊᓂᑦᑎᑕᕆᐊᖃᖅᑰᓚᐅᖏᓇᒃᑯᑦ ᑭᓯᐊᓂ ᑲᓐᖑᓇᖅᑐᒥᒃ 
ᑲᑎᒪᑎᓪᓗᑕ. ᐋᒪᐃᓐ, ᑕᐃᒫ ᒪᓕᒐᓕᕆᔨ ᐅᖃᕈᓐᓇᖅᐸᑦ 
ᐅᖃᑦᑎᒍᒪᔭᕋᓗᐊᕐᕋ. ᑲᓐᖑᓇᖅᑐᒥᒃ ᐃᓕᖓᑎᓪᓗᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᐅᖃᐅᔾᔭᐅᒐᒪ ᐅᑉᐱᕈᓱᒃᑐᑦ ᒐᕙᒪᓕᕆᑎᓪᓗᑕ 
ᒪᓕᒐᓕᐅᖅᕕᓕᕆᑎᓪᓗᑕ ᐃᓗᐊᓂ ᐃᓕᖅᑯᓯᖏᑦ. ᓲ 
ᐊᐱᕆᓂᐊᕐᕋᒃᑯ, ᐅᖃᐅᓯᖅᑕᖓ ᐅᖃᑦᑎᐊᖁᓪᓗᒍ 
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the exact terminology, but would prevail 
over that. So at that point, it would be 
protected in here. So it’s going to be up to 
you if you would choose to answer that or 
not. If you want to provide that 
information, then it’s up to you. Mr. 
Hanson. 
 
Mr. Hanson: Thank you, Mr. Chairman. 
No, I have no problem of answering that 
just for the committee’s understanding.  
 
The issue was brought to the board that this 
may have occurred with Mr. McDowell. 
Subsequently, I immediately called the 
Deputy Minister, Mr. Campbell, and 
informed him and I requested a response 
from him. A few days later, it came back 
and I don’t remember the outcome of it, but 
I know once that happened, Mr. McDowell 
then, I think, informed the CEO and also 
talked to me about it and he did tell me, 
again, in confidence, that there was nothing 
to it.  
 
On his defense, I must commend Mr. 
McDowell for the work that he has done 
for our organization for the past year, year 
and half. It’s exemplary. He went out of his 
way, I think, working with Mr. Hannah, 
and Mr. Hannah could probably discuss it 
too. Again, you’re innocent until proven 
guilty.  
 
Now, where it might have fell down is that 
the department that did the interview 
should have carried on and got more 
information. That’s not up to me to do that 
but it’s up to the HR. If HR is our person 
that’s looking after hiring of the staff, most 
certainly, they should have looked into that 
in the very beginning and informed the 
staff.  
 
I’m surprised there’s not record; there’s no 
RCMP credit check or reference check 

ᓵᓚᐅᒐᔭᕐᓂᖓᓂᒃ ᑖᓐᓇ ᓴᐳᔾᔭᐅᓯᒪᓂᖅ ᐱᓪᓗᒍ 
ᐅᖃᓚᐅᖅᑎᓪᓗᒍ ᑭᐅᔪᒪᒍᕕᑦ ᐃᓱᒪᔅᓱᖅᑐᑎᑦ ᑖᓐᓇ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖏᑦᑐᖓ ᑭᐅᒍᓐᓇᓂᕐᒥᒃ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᑐᑭᓯᐅᒪᓪᓗᒍ.  
 
ᑕᒪᓐᓇ ᑲᑎᒪᔨᓅᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᐱᑦᔪᑕᐅᔪᖅ, 
ᓴᖅᑭᓚᐅᖅᓯᒪᓂᖓᓂᒃ ᐃᒻᒪᖄ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᐱᓪᓗᒍ. 
ᑕᐃᒪᓕ ᑭᖑᓂᐊᒍᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ 
ᐅᖃᓗᒃᕕᒋᓕᓚᐅᖅᓯᒪᔭᕋ, ᒥᔅᑕ ᑳᒻᐳᓪ ᐅᖃᐅᑎᓪᓗᒍ 
ᑐᓴᖅᑎᑦᖢᒍ ᐊᒻᒪ ᑐᒃᓯᕋᖅᖢᖓ ᑭᐅᔭᐅᔪᒪᓂᕐᒥᒃ 
ᑕᐃᒃᓱᒪᓐᖓᑦ. ᑭᖑᓂᐊᒍᑦ ᐅᓪᓗ ᓈᓯᒪᓕᖅᑎᓪᓗᒍ 
ᐅᖃᑦᖢᓂ ᐅᕙᓐᓄᑦ. ᐃᖅᑲᐅᒪᖏᑕᒃᑲ ᖃᓄᖅ 
ᓴᖅᑭᓚᐅᕐᒪᒑᓐ ᐱᑦᔪᑎᐊ, ᑭᐅᔾᔪᑎᐊ. 
ᖃᓄᐃᓕᔭᐅᓚᐅᕐᒪᖔᓪᓗ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᐱᓪᓗᒍ, 
ᑕᐃᒪ ᑐᓴᖅᑎᑦᑎᓯᒪᓂᕆᔭᖓ ᐊᖏᔪᖅᑳᑉ ᑎᑎᕋᖅᕕᒻᒥ 
ᐅᕙᓐᓄᑦ ᐅᖃᐅᓯᕆᓚᐅᕐᒪᒍ ᑕᒪᓐᓇ. ᐅᖃᐅᑎᓚᐅᖅᑖᖓ 
ᑲᓐᖑᓇᖅᑐᒃᑯᑦ ᐱᑦᔪᑎᖃᖏᒪᒡᒎᖅ 
ᓱᓐᓂᕈᑕᐅᔪᓐᓇᖂᔨᓐᖏᑦᖢᓂ.  
 
ᑕᐃᒪ ᓴᐳᒻᒥᓗᒍ ᒥᔅᑕ ᒪᒃᑕᐅᕗᓪ ᐱᓕᕆᐊᕐᕆᓯᒪᔭᖓ 
ᐱᓪᓗᒍ ᑎᒥᖁᑎᑦᑎᓐᓄᑦ ᐅᑭᐅᓪᓗᒃᑖᒥ ᖁᑉᐸᖓᓂᓪᓗ 
ᐱᓕᕆᓂᕆᔭᖓ ᐃᒪᓐᓇ ᐱᓕᕆᖃᑎᖃᓚᐅᕐᒪᓐ ᒥᔅᑕ 
ᕼᐋᓇᒥᒃ ᐃᒻᒪᖄ ᐃᓕᒃᓯᓐᓄᑦ ᐅᖃᕈᓐᓇᑎᐊᖅᑐᖅ. ᐊᒻᒪ 
ᓱᓕ ᑕᐃᒪ ᐸᓯᔭᐅᔪᓐᓇᖏᑉᐸᑎᑦ ᑭᓯᐊᓂ 
ᖃᐅᔨᔭᐅᓚᐅᖅᑎᓪᓗᒋᒃ ᐱᕋᔭᓐᓂᖏᒃ.  
 
 
 
 
ᑕᐃᒪ ᐊᐱᖅᓱᓚᐅᖅᑐᖅ ᑕᐃᓐᓇ ᑖᒃᓱᒥᖓ 
ᑲᔪᓯᒃᑲᓐᓂᕆᐊᖃᓚᐅᖅᑑᒐᓗᐊᖅ ᐱᕋᔭᓐᓂᕆᓯᒪᔭᖓᓂᒃ 
ᐃᖅᑲᓇᐃᔮᒃᑖᖅᑎᑕᐅᓚᐅᖅᑐᖅ. ᑕᐃᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᐃᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑎᑦᑎᖃᑦᑕᕐᒪᑕ ᐆᑦᑐᖅᑐᓂᒃ. 
ᐱᒋᐊᓐᓂᖓᓂᒃ ᑕᐃᒪ ᑐᓴᖅᑎᑦᑎᔭᕆᐊᖃᓚᐅᕐᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎ.  
 
 
 
ᑕᐃᒪ ᖁᐊᖅᓵᖅᑐᖓ ᐴᖅᑕᐅᓯᒪᔪᖃᖏᒻᒪᑦ ᐳᑭᑦᑕᓕᓐᓄᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓂᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓂᒧᑦ ᑕᕝᕗᖓ 
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within the RCMP going into a position of 
that nature prior to hiring. I do it when 
you’re hiring a bus driver because you’re 
dealing with children. So we would have to 
have an RCMP check. So I’m very 
surprised that this was not done and did not 
come out prior to him being hired but he 
has done exceptional work for the previous 
CEO, Mr. Hannah, and our board. I want 
that to be put on record. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Hanson. If I’m 
correct in this, one of your board members 
brought this information that this is 
something that could have happened to 
your attention. You met about it and found 
out that it actually did happen, informed 
the CEO and informed the deputy minister. 
 
Again, how long ago, maybe just to get an 
idea, was that last year, within a month or 
two after this individual was hired? Then 
again, I’m in no way questioning the work 
that Mr. McDowell did for the corporation. 
His work has got nothing to do with this 
but I’m just trying to understand what 
happened there. Mr. Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
appreciate your comments and your 
questions because you’re trying to get to 
the bottom of a number of issues. I think 
this definitely happened after 2005-06 and 
it happened long after 2005-06, and we are 
here to discuss the 2005-06 audit, or our 
refusal of the audit is what we’re dealing 
with. This may be an inappropriate time for 
me to go any further and discuss this, so I 
think I’ll stop. Thank you, Mr. Chairman.  
 
Chairman: Okay. Thank you, Mr. Hanson. 
Any other questions from anyone else? Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 

ᓯᕗᓂᐊᓄᑦ ᐃᓕᔭᐅᓪᓗᓂ ᐃᖅᑲᓇᐃᔮᒧᑦ. ᑕᐃᒪ ᓲᕐᓗ 
ᐊᖁᑎᒥᒃ ᐱᓇᔭᕈᑦᑕ ᓄᓇᓯᐅᑎᑯᑖᒧᑦ ᓄᑕᖅᑯᓂᒃ 
ᐱᓕᕆᓂᐊᖅᑎᓪᓗᒍ ᐳᑭᑦᑕᓕᓐᓂᒃ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᖃᒻᒪᑕ ᐱᕋᔭᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ 
ᓯᕗᓂᐊᒍᑦ. ᑕᐃᒪ ᓯᕗᓂᐊᒍᑦ ᑕᒪᓐᓇ 
ᓴᖅᑭᓚᐅᖏᓐᓂᖓᓂ ᐃᓛᒃ 
ᐱᓕᕆᑦᑎᐊᖅᓯᒪᔪᒻᒪᕆᐊᓘᖅᑲᐅᔪᖅ. ᑖᓐᓇ ᒥᔅᑕ ᕼᐋᓇ 
ᐃᓕᖓᑎᓪᓗᒍ ᐊᒻᒪ ᑲᑎᒪᔨᓄᑦ ᖁᕕᐊᒋᓚᐅᖅᑕᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᑕᐃᒪ ᑲᑎᒪᔩ ᐃᓚᖓᓐ ᑲᑎᒪᔨᓯ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᓯᒪᒻᒪᓐ 
ᐃᒪᓐᓇᐃᑦᑐᖃᕋᔭᕐᓂᖓᓂᒃ ᐃᓕᓐᓂᒃ ᑐᓴᖅᑎᑦᑎᓪᓗᓂ. 
ᐊᒻᒪ ᑐᓴᓚᐅᖅᓯᒪᒐᑦᑕ ᑕᐃᒪᓐᓇᐃᓯᒪᓂᖓ ᐊᒻᒪ ᑖᓐᓇ 
ᐊᖏᔪᖅᑳᖑᓚᐅᖅᑐᖅ ᑎᑎᕋᖅᕕᒻᒥ ᑐᓴᖅᑎᑎᓪᓗᓂ 
ᒥᓂᔅᑕᒧᑦ.  
 
 
 
ᑕᐃᒪᓕ ᐃᕝᕕᑦ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒍᔪᕐᓕ ᐊᕐᕌᓂᓂᒃ 
ᑐᓴᖅᓯᒪᓚᐅᖅᐱᓯ, ᐅᑭᐅᓐ, ᑕᖅᑭᕐᓘᓐᓃᑦ ᒪᕐᕉᒃ 
ᓈᓯᒪᓕᕐᒪᓐ ᓴᖅᑭᑎᑕᐅᓚᐅᖅᐸ. ᑕᐃᒪ ᐊᐱᖅᓱᖏᑦᑐᖓ 
ᐱᓕᕆᐊᕐᕆᓯᒪᔭᖏᓐᓂᒃ ᑎᒥᐅᔪᒧᑦ, ᑯᐊᐳᕋᐃᓴᐅᔪᒧᑦ. 
ᑭᓯᐊᓂ ᐱᓕᕆᐊᕐᖓ ᐊᒃᑐᐊᓂᖃᖏᒻᒪᑦ ᑕᐃᒃᓱᒧᖓ 
ᐱᕋᔭᓐᓂᐊᓄᑦ. ᑐᑭᓯᐅᒪᓂᒃᑯᑦ ᑖᓐᓇ ᑐᑭᓯᐊᔭᕋᓗᐊᕐᕋ 
ᑕᐃᒪᓐᓇ. ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᕕᐊᒋᔭᒃᑲ ᐅᖃᐅᓯᑎᑦ, ᐊᐱᖅᓱᕋᑦᓯ. ᐊᒥᓱᓄᒃ 
ᑎᑭᐅᑎᓇᓱᒃᑲᑦᓯ ᐱᑦᔪᑕᐅᔪᓂᒃ. ᑕᐃᒪ ᑭᖑᓂᐊᒍᑦ 05-
06-ᒥ ᑭᖑᓂᐊᒍᑦ ᐱᓚᐅᕐᒪᓐ. ᑕᐃᓐᓇ ᑕᐃᒪ 
ᖄᖏᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐅᑭᐅᓐ 
ᐱᓕᕆᐊᕐᕆᓯᒪᒐᑦᑎᒍ ᑕᒪᓐᓇ ᐃᒻᒪᖃ ᓈᒻᒪᖏᑦᑑᒐᓗᐊᖅ 
ᒫᓐᓇ ᑕᐅᕗᖓ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕋᓱᓐᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᑕᐃᒫᒃ ᓄᖅᑲᐅᑎᕙᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᐊᐱᖅᑯᑎᔅᓴᐃᑦ ᐃᓚᒋᔭᐅᔪᓂᒃ. ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 



 155 

won’t take too long. I just wanted to ask 
Mr. Hanson, in his capacity as the former 
chair and eight years experience as the 
Chair with Nunavut Business Credit 
Corporation, what he thinks about the 
possibility of another community, let’s say 
Iqaluit, of being the new home of the 
Nunavut Business Credit Corporation. 
 
Given all of the limitations that you’ve 
experienced, given the recommendations, I 
believe the Auditor General thought that 
Cape Dorset was problematic for the proper 
functioning of the entity, and obviously, in 
the last couple of days, we were raising 
some of the issues, and in November, we 
also highlighted a number of issues that 
seem to be afflicting the Business Credit 
Corporation by virtue of the fact that it’s 
operating in Cape Dorset.  
 
Can you give us some insight or share with 
us some of your thoughts on the future 
location of the Nunavut Business Credit 
Corporation? Perhaps, you might even say 
it should stay where it is but just speak 
freely. You said you wanted see this 
organization to thrive and benefit Nunavut, 
so your insights would be appreciated. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
believe that the organization should 
definitely be moved. In my 
recommendation, if I was asked that, it 
would definitely be in Iqaluit. There’s no 
question.  
 
I know Rankin Inlet is set over there and I 
know Cambridge Bay is set in there, and 
that’s why, when the board made that 
recommendation at a couple meetings ago 
in motion, we did recommend, the board 

ᐊᑯᓂᐅᔾᔮᖏᑦᑐᖅ. ᐊᐱᕆᔪᒪᔭᕋ ᒥᔅᑕ ᕼᐋᓐᓴᓐ, 
ᐃᒃᓯᕙᐅᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᕐᕆᓯᒪᔭᖏᓐᓂ. 
ᐊᑐᖅᓯᒪᓪᓗᒍᓗ ᑕᒪᓐᓇ ᐃᒃᓯᕙᐅᑕᐅᓂᖅ 
ᑯᐊᐳᕋᐃᓴᓐᑯᓐᓄᑦ ᖃᓄᖅ ᐃᓱᒪᖃᒻᒪᖔᓐ ᑭᓐᖓᓂ. ᐋᒡᒐ 
ᓄᓇᓖᑦ ᐊᓯᐊᓂ ᐃᖃᓗᓐᓂᓘᓐᓃᑦ ᐃᓂᑖᕆᔭᐅᓇᔭᖅᐸᑦ 
ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ ᐊᑐᖅᑐᐊᖃᑦᑕᖅᑐᓄᑦ ᑮᓇᐅᔭᒃᑯᕕᒃ, 
NBCC.  
 
 
 
ᐊᒻᒪ ᐊᑐᖅᓯᒪᔭᑎᑦ ᒪᓕᒃᖢᒋᑦ, ᑖᒃᑯᐊᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ ᐱᓪᓗᒋᑦ, ᑭᓐᖓᐃᑦ 
ᐊᑲᐅᖏᓕᐅᕈᑕᐅᓂᖓᓂᒃ ᐃᓂᒋᔭᐅᓂᖓᓂᒃ 
ᐃᖏᕐᕋᑦᑎᐊᕈᑕᐅᒐᔭᕐᓂᖓᓂᒃ ᐊᓪᓚᕕᐅᑉ. ᑕᐃᒪᓕ 
ᓇᓗᓇᖏᒻᒪᑦ ᐅᓪᓘᒃ ᒪᕐᕉᒃ ᓈᓯᒪᓕᖅᑐᑦ 
ᓴᖅᑭᖃᑦᑕᖅᑲᐅᒐᑦᑎᒍ ᐱᔾᔪᑕᐅᔪᑦ ᐊᒻᒪ ᑕᒪᒃᑯᐊᓗ 
ᓇᓗᓇᐃᖅᖢᒋᑦ ᐱᔾᔪᑕᐅᔪᑦ NBCC-ᑯᓐᓄᑦ ᑕᐃᒪᓕ 
ᐊᐅᓚᓂᕆᔭᖓᓗ ᑭᓐᖓᓂᑦ ᑕᒪᓐᓇ.  
 
 
 
 
ᐃᓱᒪᒋᔭᕐᓂᑦ ᐊᒥᖅᑳᖃᑎᖃᕈᓐᓇᖅᐲᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᖃᓄᖅ ᓯᕗᓂᒃᓴᖓ ᓇᓂᒑᔭᕐᒪᖔᑦ ᓄᓇᓕᒻᒥ. ᑖᒃᑯᐊ 
NBCC-ᑯᑦ ᐃᒻᒪᖃ ᐅᕙᓃᒐᔭᕐᓂᖓᓂᑦ ᐋᒪᐃ? 
ᐃᓱᒪᖅᓱᕐᓗᑎᑦ ᐅᖃᕆᑦ ᑕᑯᔪᒪᔭᕐᓂᑦ. ᓈᓚᒃᖢᑎᑦ ᑖᓐᓇ 
ᐊᒃᓱᕈᖅᓯᒪᓂᕆᔭᖓ ᐱᒃᖢᒍ ᐊᒻᒪ ᐃᓱᒪᑎᑦ 
ᑕᑯᔪᒪᒐᓗᐊᕋᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ.  
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑉᐱᕈᓱᒃᑲᒪ ᑖᓐᓇ ᑎᒥᐅᔪᖅ ᓅᑕᐅᔭᕆᐊᖃᕐᒪᑦ 
ᐊᑐᓕᖁᔨᔾᔪᑎ ᐃᒪᓐᓇ  ᐊᑐᓕᖁᔨᕗᖓ ᐅᕙᓂ 
ᐃᖃᓗᓐᓃᒋᐊᓕᒃ.  
 
 
 
 
 
ᑲᖏᕐᖠᓂᖅ, ᑕᐅᕙᓃᑦᑑᒐᓗᐊᑦ ᐃᖃᓗᑦᑑᑦᑎᐊᖅ 
ᐱᑕᓕᐅᒐᓗᐊᖅᑕᐅᖅ ᑭᓯᐊᓂ ᑲᑎᒪᔩᑦ 
ᐃᓱᒪᓕᐅᕆᑎᓪᓗᒋᑦ ᐊᑐᓕᖁᔨᔾᔪᑎᒥᑦ ᒪᕐᕈᐃᖅᖢᑎᑦ 
ᑲᑎᒪᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᑐᓕᖁᔨᔾᔪᑎᓂᑦ 
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did, in consultation with the whole board, 
that NBCC does move out of Cape Dorset. 
Again, we did not say where. We left that 
up to the politicians. 
 
If you ask me personally, as a long-term 
resident and a past chair, I would definitely 
say Iqaluit because of the support staff that 
are here in the financial areas and even our 
own departments could potentially get the 
appropriate staff. Amalgamating other 
lending agencies from within Nunavut 
together is a great possibility that could 
definitely happen here.  
 
This is just a personal opinion. I have 
nothing against Cape Dorset and I think it’s 
a very beautiful community, but as my 
tenure over the passed eight or nine years, I 
have had nothing but problems in getting 
staff to come to Cape Dorset to work. It’s 
not necessarily where it is. It’s the lack of 
pay, as it was highlighted by Mr. Orecklin, 
and that goes pretty well for all staff, I 
think.  
 
So yes, I would definitely say Iqaluit would 
be beneficial, I think Rankin Inlet would be 
beneficial, and I also think Cambridge Bay 
and any other community, perhaps, that we 
could go to. I think that with the size of our 
organization, because we have done great 
things in our tenure as the board over the 
passed eight or nine years, we have loaned 
a lot of money out and we have got a lot of 
money back to be able to loan out a lot 
more.  
 
This is a hurdle that we have to get over 
and correct. I’m all for coming here and 
giving you my opinion and I do appreciate 
you giving me the opportunity to come 
here. I have enjoyed working with all of 
my staff previously, and I have definitely 
enjoyed working with Julie and her support 
staff whenever I could and also the 

ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᑲᑎᒪᔩᑦ ᐅᖃᖃᑎᒌᑦᖢᑎ NBCC-ᑯᑦ 
ᑭᓐᖓᓂᑦ ᓅᖏᑉᐸᑦ ᑕᐃᒪ ᓱᓕ ᓇᒨᓂᐊᕐᒪᖔᑦ 
ᐅᖃᓚᐅᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᑕᐃᓐᓇ ᑐᓐᓂᔾᔪᑎᒋᓚᐅᖅᑕᕗᑦ 
ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
 
ᓇᒻᒥᓂᕐᓕ ᐅᕙᖓ ᑕᒫᓂᕐᒥᐅᑕᑐᖃᐅᑎᓪᓗᖓ ᑕᐃᒪᓕ 
ᐃᖃᓗᐃᑦ ᓅᑕᐅᖁᓇᔭᖅᑕᕋ ᐃᑲᔪᖅᓱᖅᑕᐅᔪᓐᓇᕋᔭᕐᒪᑕ 
ᐱᓕᕆᔨᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᑎᒍᑦ ᐱᔾᔪᑎᓖᑦ 
ᐅᕙᒍᓘᓐᓃᑦ ᑎᒥᖁᑎᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓕᕐᓗᑎᓪᓗ 
ᑲᑎᖃᑎᖃᕐᓗᑎᓪᓘᓐᓃᑦ ᑎᒥᐅᔪᒥᑦ ᓄᓇᕗᒻᒦᑦᑐᒥ 
ᐊᑕᐅᑦᑎᒃᑯᑦ ᑕᐃᒪᓐᓇ ᑕᕝᕙ ᑕᐃᒪᐃᑐᐃᓐᓇᕆᐊᓕᒃ 
ᑕᒪᐅᖓᕐᓂᖅᐸᑦ.  
 
 
 
ᑭᓐᖓᖅ ᖀᒥᒋᖏᑕᕋ, ᐱᐅᒋᓐᖏᓐᓂᕋᖏᑕᕋ ᑭᓯᐊᓂ. 
ᐅᑭᐅᓂᑦ ᖁᓕᓂᓐ 9-ᓂᓪᓘᓐᓃᑦ 
ᐊᑲᐅᖏᓕᐅᕈᑎᖃᓪᓚᕆᖅᑲᐅᒐᑦᑕ 
ᑭᓐᖓᕐᓅᓐᓇᐅᓇᓱᑦᑐᑕ ᐱᓕᕆᔪᓪᓗ ᓇᓃᓐᓂᖓ 
ᐱᓐᖏᑕᕋᓗᐊᕗᑦ ᑭᓯᐊᓂ ᐊᑭᓕᖅᑑᑏᑦ. ᐊᒻᒪᓗ ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ ᐅᖃᐅᓯᕆᓯᒪᖅᑲᐅᔭᖏᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ ᐱᓪᓗᒋᑦ.  
 
 
 
ᐄ, ᐅᖃᕋᔭᖅᑐᖓ ᐃᖃᓗᐃᑦ ᐃᓂᒋᑉᐸᒍ 
ᐱᐅᓛᖑᓇᔭᖅᑐᖅ ᐃᑯᔫᑕᐅᒐᔭᖅᑐᖅ 
ᐃᖃᓗᑦᑑᑦᑎᐊᕐᓘᓐᓃᑦ ᐊᓯᖏᑦᑕᐅᑦ ᓄᓇᓖᑦ 
ᐅᓐᓂᕈᓐᓇᖅᑕᕋᓗᐊᕗᑦᑕᐅᖅ. ᑭᓯᐊᓂ ᐊᖏᓂᖓ 
ᑎᒥᖁᑎᑦᑕ, ᐱᐅᔪᐊᓗᓐᓂ ᐱᓕᕆᓯᒪᒐᑦᑕ ᖁᓕᓂᑦ 
ᐅᑭᐅᓂᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᑎᓪᓗᖓ 9-ᓂᓪᓗ, 
ᐊᑐᖅᑐᐊᑎᒃᑎᓯᒪᔪᒍᑦ ᐊᒥᓱᐊᓗᓐᓂᑦ ᐊᒻᒪᓗ 
ᐅᖅᑎᖅᑎᕕᐅᓯᒪᔪᒍᑦ ᐊᖏᔪᓂᑦ ᑮᓇᐅᔭᓂᑦ ᓱᓕ 
ᐱᕈᐃᒃᑲᓐᓂᕈᓐᓇᖅᑐᒍᑦ.  
 
 
 
 
 
 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᑐᓗᖅᑕᕈᑎ ᖄᖏᐅᑎᒋᐊᖃᕋᑦᑎᒍᑦ ᐊᒻᒪ 
ᑐᓵᓪᓗᑕ ᐃᓱᒪᒋᔭᕋ ᐃᓕᒃᓯᓐᓅᖅᐸᕋ. ᖁᕕᐊᒋᕙᒃᑲᓗ 
ᐱᕕᖃᖅᑎᑕᐅᒐᒪ ᐅᕗᓐᖓᕈᓐᓇᕐᓂᕋᓂᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᖃᑎᒋᑦᑎᐊᖅᓯᒪᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓚᐅᖅᑕᕗᑦ ᓯᕗᓂᑦᑎᓐᓂ ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᑐᐃᖃᑦᑕᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓂ ᓄᓇᒧᑦ ᐱᓕᕆᔨᐅᔪᑦ 
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departments.  
 
So on behalf of the ex-chairman, 
(interpretation) thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hanson. Mr. 
Peterson.  
 
Mr. Peterson: Thank you, Mr. Chairman. I 
thank Mr. Hanson. That’s certainly good 
information to have with the committee to 
consider when we make our 
recommendations following the completion 
of these hearings.  
 
Just one final question for Mr. Hanson. 
During the standing committee hearings in 
November, questions were raised with 
respect to the NBCC loans to construction 
and real estate companies across Nunavut. 
We’ve got some information on the various 
breakdowns by region and by sector, and 
there’s one region in particular where the 
portfolio has 77 percent investment in real 
estate. Mr. Orecklin, in the last couple of 
days, has commented that he’s made 
references to small business. 
 
My question to you as a former Chair of 
the NBCC is: do you think the NBCC 
should continue to provide loans to 
companies in the real estate and the 
construction sectors, or should the 
corporation begin to focus its efforts more 
in assistance to smaller companies and 
individual entrepreneurs across Nunavut? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Peterson. Mr. 
Hanson.  
 
Mr. Hanson: Thank you, Mr. Chairman. I 
guess finally and hopefully, for the board, 
of course, it is to help the small 
businessmen to start up and so on and so 
forth, but real estate, it’s hard to say. We 

ᐃᑲᔪᖅᑐᐃᓪᓗᑎ.  
 
ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᑐᕐᓗ ᓯᕗᓂᒃᓴᒥᑦ 
ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᑎᓪᓗᖓ, (ᑐᓵᔨᑎᒍᕈᓐᓃᖅᑐᖅ)  
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᒥᔅᑕ ᐲᑕᓴᓐ. 
 
ᐲᑕᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᖅᐸᕋᓗ ᒥᔅᑕ ᕼᐊᓐᓴᓐ. ᐱᐅᔪᓂᑦ ᑐᓴᒐᒃᓴᓂᑦ 
ᖃᐃᑦᑎᒻᒪᑦ ᑲᑎᒪᔨᕋᓛᖑᓪᓗᑕ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᓂᐊᖅᑕᑎᓐᓂᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᑐᓂᖢ 
ᑖᒃᑯᐊ ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᖁᓪᓗᒋᑦ ᓈᓚᑦᑎᐅᓪᓗᑕ 
ᑲᑎᒪᓂᕆᖃᑦᑕᖅᑕᕗᑦ.  
 
 
ᐊᑕᐅᓯᖅ ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᒥᔅᑕ 
ᕼᐊᓐᓴᓐᒧᑦ. ᑕᐃᒃᓱᒪᓂ ᑲᑎᒪᔨᕋᓛᑦ ᓅᕖᐱᕆᒥᑦ 
ᑲᑎᒪᑎᓪᓗᒋ ᐊᐱᖅᓱᑲᑕᓕᓚᐅᖅᓯᒪᒻᒪᑕ ᐱᔾᔪᑎᖃᕐᖢᑎᒃ 
NBCC-ᑯᑦ ᐊᑐᖅᑐᐊᖅᑎᖅᑎᖃᑦᑕᖅᑕᖏᓐᓂ 
ᐃᒡᓗᓕᐅᖅᑎᐅᔪᓄᑦ ᓄᓇᕗᒻᒥ. ᑐᓴᒐᒃᓴᓂᑦ ᐱᓯᒪᒐᑦᑕ 
ᐊᒡᒍᖅᑐᖅᑕᐅᓯᒪᓪᓗᑎᑦ, ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑎᒍᑦ 
ᓄᓇᕗᒻᒥ ᐃᓚᖓᑦ 77-ᐳᓴᓐᓂ ᑮᓇᐅᔭᓂᑦ 
ᕿᑐᕐᖏᑎᑦᑎᓯᒪᒻᒪᑕ ᒥᔅᑕ ᐅᕆᒃᓕᓐ ᐊᐱᕆᔭᐅᒐᒥ 
ᐅᓪᓘᓐᓄᒃ ᒪᕐᕉᓐᓄᒃ ᖃᓄᖅ ᐃᓱᒪᒻᒪᖔᑦ ᑕᐃᓯᓚᐅᕐᒪᑦ 
ᒥᑭᑦᑑᑏᒎᖅ ᑲᒻᐸᓂᐅᔪᑦ ᐱᔅᓂᓯᐅᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
 
 
ᐊᐱᖅᑯᑎᒐ ᐃᓕᓐᓄᑦ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᓯᒪᒐᕕᑦ 
NBCC-ᑯᓐᓄᑦ: NBCC-ᑯᑦ 
ᐊᑐᖅᑐᐊᑎᑦᑎᖃᑦᑕᕆᐊᖃᕋᓱᒋᕕᒌᑦ ᐃᒡᓗᓕᐅᖅᑎᓄᑦ, 
ᐅᕝᕙᓘᓐᓃᑦ ᑯᐊᐳᕇᓴᐅᔪᖅ 
ᐃᖃᔪᕐᓂᖅᓴᐅᖒᖁᒐᔭᖅᐱᒋᑦ ᒥᑭᑦᑑᑕᐅᓂᖅᓴᓂᑦ 
ᑲᒻᐸᓂᐅᔪᓂᑦ ᐃᓅᑑᓪᓗᑎ ᑲᒻᐸᓂᖃᖅᑐᓐ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 
 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᒥᖃᐃ ᑲᑎᒪᔩᑦ ᐃᑲᔪᕐᓂᖃᕋᔭᖅᑐᑦ 
ᒥᑭᑦᑑᑎᓄᑦ ᐱᓯᓂᔅᓯᖃᑦᑐᓄᑦ ᐱᒋᐊᕋᓱᓕᖅᑎᓪᓗᒋᑦ 
ᑭᓯᐊᓂᓕ ᐃᒡᓗᓕᐅᖅᑏᓐ ᐊᑐᖅᑐᐊᑎᑦᑎᖃᑦᑕᖏᓐᓇᑦᑕ 



 158 

don’t give loans for you or me to go build a 
home.  
 
We are giving loans to organizations that 
want to get into the rental because what we 
have been told when loans are given to us 
is the type of employment that it created, 
such as building the units, the labourers 
within the electrical contractors, plumbing 
and so on and so forth, and that’s what we 
were doing is to enhance employment 
within Nunavut and that’s why loans were 
given.  
 
I know of loans that have been not 
approved strictly for outright purchases of 
a home. That’s not our mandate. It also 
includes employment. So you have to 
weigh every individual loan for its merit 
and what it’s going to do for the 
community, and is there employment there. 
That’s how our decisions, I guess, have 
been made, and perhaps, if that is not what 
is required, then maybe the committee can 
inform the new board to make sure only the 
ministry can and make sure they only do 
certain loans to certain people.  
 
I know the mandate is mining and tourism, 
and so forth. Again, it’s very costly for any 
individual to get into that. Thank you, Mr. 
Peterson. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hanson. Are 
you finished, Mr. Peterson? Any further 
questions? Maybe before we adjourn for 
the day, I just wanted to thank all of you 
for coming. I know everyone that’s here 
came voluntarily and it’s appreciated. We 
might have one more person come in 
tonight, but we don’t know yet, we have to 
wait and see. He might be here tomorrow 
morning.  
 
Given the questioning and everything that 
has gone on, I know we can’t always 

ᐃᓪᓗᓕᐅᕈᑎᔅᓴᓂᒃ ᐊᖏᕐᕋᒥ.  
 
 
ᐊᑐᖅᑐᐊᑎᑦᑎᖃᑦᑕᕋᑦᑕ ᑎᒥᐅᔪᓄᑦ 
ᐊᑐᖅᑐᐊᖅᑕᐅᓂᐊᖅᑐᓂᒃ ᐃᒡᓗᓕᐅᕈᒪᔪᓄᑦ. 
ᐅᖃᐅᔾᔭᐅᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᑐᖅᑐᐊᖅᑕᐅᒍᒪᔪᑦ 
ᓴᖅᑭᑕᐅᒑᖓᒥ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒎᖅ ᓴᖅᑭᑦᑎᖃᑦᑕᕐᒪᑕ 
ᓲᕐᓗ ᐃᓪᓗᓂᒃ ᓇᑉᐸᖅᑎᕆᓂᐊᖅᑎᓪᓗᒋᑦ ᓴᓇᔨᖏᓪᓗ 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᖃᑦᑕᕐᒪᑕ, ᐅᐊᔭᓕᕆᔩᑦ 
ᑳᑦᑐᓛᒃᑕᐅᖃᑦᑕᖅᖢᑎᓪᓗ  ᑕᐃᒪᓐᓇᐃᑦᑐᕈᓘᔭᐃᓐ. 
ᑕᕝᕙ ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᓚᐅᖅᑐᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᕚᓪᓕᕈᒪᓪᓗᑕ ᓄᓇᕗᒻᒥ ᑕᐃᒪᓐᓇ 
ᐊᑐᖅᑐᐊᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᒍᑦ.  
 
 
ᖃᐅᔨᒪᔪᖓ ᐊᑐᖅᑐᐊᑎᑦᑎᖃᑦᑐᖓ ᕈᒪᔪᓂᒃ 
ᐋᒡᒑᖅᓯᖃᑦᑕᓚᐅᕐᒪᑕ ᓂᐅᕕᕈᒪᑎᓪᓗᒋᑦ ᐊᖏᕐᕋᒻᒥ, 
ᐃᓪᓗᕐᔪᐊᕐᒥᒃ. ᑖᓐᓇ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᖏᓇᑦᑎᒍ. 
ᑕᐃᒪᓐᓇ ᐊᑐᖅᑐᐊᖅᑐᓕᒫᑦᑎᐊᓐ ᐱᐅᓂᖏᒃ, ᖃᓄᕐᓗ 
ᐊᑑᑎᖃᕐᓂᐊᕐᒪᖔᑕ ᓄᓇᓕᓐᓂ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ 
ᓴᖅᑭᑦᑎᓂᐊᕐᒪᖔᑕ ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᓕᐅᕈᑎᖃᖃᑦᑕᓚᐅᖅᑐᒍᑦ. ᑕᐃᒪᓐᓇ 
ᐱᒋᐊᖃᕐᓂᖏᑉᐸᑦ ᐃᒻᒪᖄ ᑲᑎᒪᔨᕋᓛᑦ 
ᑐᓴᖅᑎᑦᑎᔪᓐᓇᖅᑐᑦ ᓄᑖᓂᒃ ᑲᑎᒪᔨᐅᔪᓂᒃ 
ᐱᓕᕆᖃᑦᑕᖁᓪᓗᒋᑦ ᑭᓯᐊᓂ ᐃᒪᓐᓇᐃᑦᑐᑐᐃᓐᓇᕐᓂᒃ, 
ᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᑕᖅᑎᑕᐅᔪᓐᓇᕐᓗᑎᒃ.  
 
 
 
 
ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᔭᖏᑦ ᐊᑭᑐᔫᒐᔭᕐᒪᑕ ᑕᒪᓐᓇ 
ᐱᓕᕆᓇᓱᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐲᑕᓴᓐ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
ᐱᔭᕇᖅᐲᓐ ᒥᔅᑕ ᐲᑕᓴᓐ. ᐊᓯᖏᓐᓂᒃ 
ᐊᐱᖅᑯᖅᑎᔅᓴᖅᑕᖃᑉᐹ, ᑕᐃᒫᖅᐱᓰ? 
ᓄᖅᑲᓚᐅᖏᓂᑦᑎᓐᓂ ᐅᓪᓗᒥᒧᑦ ᖁᔭᓐᓇᒦᕈᒪᔭᑦᓯ 
ᐃᓘᓐᓇᑦᑎᐊᓯ ᖃᐃᒐᑦᓯ. ᑕᕝᕙᓃᑦᑐᓯ ᐃᓱᒪᔅᓱᖅᖢᑎᒃ 
ᖃᐃᒻᒪᑕ ᐅᐸᒍᑎᓚᐅᕐᒪᑕ ᐃᓱᒪᔅᓱᖅᖢᑎᒃ 
ᖁᔭᓐᓇᒦᑦᑎᐊᐸᑦᓯ. ᐅᓐᓄᒃ ᑎᑭᑦᑐᖃᕐᓂᐊᑐᔅᓴᐅᔫᒐᓗᐊᖅ 
ᖃᐅᔨᒪᖏᑦᑐᒍᑦ ᐅᑕᖅᑭᔭᕆᐊᖃᕐᓂᐊᕐᕋᑦᑎᒍ. 
ᖃᐅᑉᐸᖅᑲᐃ ᐅᓪᓛᒃᑯᑦ ᑕᕝᕙᓃᑐᐃᓐᓇᕆᐊᖃᕐᓂᐊᖅᑐᐃᓐ 
ᐊᑕᐅᓯᒃᑲᓐᓂᖅ ᑕᐃᓐᓇ.  
 
 
ᑕᐃᒪᓕ ᐊᐱᖅᓱᖅᑕᐅᑲᑕᕋᑖᕋᑦᓯ ᖃᐅᔨᒪᔪᖓ 
ᐃᓘᓇᖏᓐᓂᒃ ᐱᑲᐅᑎᒋᔪᓐᓇᖃᑦᑕᖏᓐᓇᑦᑕ 
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capture everything. Maybe I would like to 
just ask each of you, based on what you’ve 
heard and from your experience, if there’s 
anything else, any other information, or 
suggestions, or something that you feel 
would be good for the committee to hear.  
 
I just want to give you each an opportunity. 
Maybe it’s nothing, I don’t know, or maybe 
as soon as you sat down, you heard 
something that “Well, I hope I could ask 
this, or “If I could say this,” or “Well, that 
reminds me of something else.” So I’ll just 
give each of you the opportunity if there is 
or isn’t something that you would like to 
add for the committee to hear. 
 
Again, I thank you all for coming, and just 
to be different, I usually go from right to 
left, I’m going to go from left to right. So 
I’ll start off with Mr. Voakes.  
 
Mr. Voakes: Thank you, Mr. Chairman. I 
would like to thank the Auditor General for 
doing such a diligent job with NBCC. 
NBCC is a young organization that had 
many problems, and by them doing such a 
thorough job for the 2005-06 audit, that 
they gave direction to this Crown 
corporation that I think it desperately 
needed. That was out there that needed that 
direction.  
 
From my perspective, this is a very 
complicated thing that happened and it 
happened over many years. If we look back 
at the previous audit, the same issues were 
recurring and they were just expanding 
slowly over the years. If we look at some 
of the consultant reports, they were 
highlighting the same information over and 
over again, and anything that is highlighted 
in the auditor’s report was quite evident.  
 
We knew there was trouble with filing, we 
knew there was trouble with staffing, and 

ᐊᐱᕆᓗᖓᖃᐃ ᐃᓘᓐᓇᓯᓐᓂᒃ ᐊᑐᓂᒃ ᒪᓕᒃᖢᒋᑦ 
ᑐᓵᕋᑖᖅᑕᓯ, ᐊᑐᖅᓯᒪᔭᓯᓗ, ᐊᓯᒃᑲᓐᓂᐊᓃᒃ ᑐᓴᒐᔅᓴᒥᒃ 
ᐃᒪᓐᓇᐃᖁᒐᔭᓐᖑᐊᖅᑕᓯᓗ, ᐊᑐᖅᑕᐅᖁᒐᔭᓐᖑᐊᖅᑕᓯ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᑐᓴᖅᑕᐅᒋᐊᖃᕋᓱᒋᔭᓯ.  
 
 
 
 
ᐊᑐᓂᒃ ᐱᕝᕕᒃᓴᖃᑦᑎᓐᓂᐊᕋᑦᓯ. ᐱᑕᖃᖏᑐᐃᓐᓇᕆᐊᓕᒃ 
ᖃᐅᔨᒪᖏᑦᑐᖓ. ᐃᒻᒪᖄ ᑐᓴᓐᓂᕈᑦᓯᓘᓐᓃᑦ 
ᐃᖅᑲᐃᕋᑖᕋᒪ, ᐃᖅᑲᐃᓐᓂᕈᑦᓯᓘᓐᓃᑦ ᐱᕝᕕᒃᓴᖃᑦᑎᐸᑦᓯ, 
ᓂᓪᓕᖅᕕᒃᓴᖃᑦᑎᑦᑎᕗᖓ ᐃᓚᒋᐊᖅᓯᔪᓐᓇᕐᓂᐊᕐᕋᑦᓯ 
ᑐᓴᕐᓂᐊᑕᑦᑎᓐᓂᒃ.  
 
 
 
 
 
ᖁᔭᓐᓇᒦᖅᖢᑐᓯᓗ ᖃᐃᒐᑦᓯ ᐊᑦᔨᐅᖏᓐᓂᐊᕐᕋᑦᑕ 
ᑕᓕᖅᐱᒻᒥᒃ ᓴᐅᒥᒻᒨᖃᑦᑕᕋᓗᐊᕐᕋᑦᑕ. ᒥᔅᑕ ᕘᒃᔅ. 
 
 
 
ᕘᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ. 
ᐊᒃᓱᕈᑦᑎᐊᖅᖢᑎᒃ ᐱᓕᕆᑦᑎᐊᕐᓚᐅᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᖢᑎᒃ NBCC-ᑯᑦ. NBCC-ᑯᑦ ᑖᒃᑯᐊ 
ᓄᑖᓪᓚᕆᐊᓘᒻᒪᑕ ᐊᒃᓱᐊᓗᓪᓗ ᐅᓄᖅᑐᓂᒃ 
ᐊᑲᐅᖏᓕᐅᕈᑎᖃᑦᖢᑎᒃ ᑕᐃᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔭᕐᔪᐊᖅᑐᐊᓘᓪᓗᑎᒃ 2005-06-ᒧᑦ 
ᐊᕐᕌᒍᖓᓄᑦ. 2005-06-ᒧᑦ ᑎᓕᓯᓚᐅᕐᒪᑕ ᑖᒃᓱᒧᖓ 
ᑲᑉᐸᓂᐅᔪᒧᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ ᑕᐃᒪᓐᓇ 
ᑭᖒᒻᒪᑦᓯᑎᐊᖅᑐᑦ ᖁᔭᓐᓇᒦᖅᐸᒃᑲᓗ. ᑕᐃᒪᓐᓇ 
ᑎᓕᔭᐅᔭᕆᐊᖃᓚᐅᕐᒪᑕ.  
 
ᐅᕙᖓᓕ ᐃᓱᒪᒋᔭᒃᑯᓐ ᐱᔭᕐᓂᖏᑦᑐᐊᓘᒻᒪᑦ ᑕᒪᓐᓇ 
ᐊᕐᕌᒎᓪᓗ ᐅᓄᖅᑐᓐ ᐊᓂᒍᖅᓯᒪᓕᖅᖢᑎᒃ. 
ᕿᒥᕐᕈᓇᒃᑯᑦᑎᒍ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᖅᐸᑕ ᑖᒃᑯᐊᓴᐃᓐᓇᐃᑦ 
ᐊᑲᐅᖏᓕᐅᕈᑎᐅᔪᑦ ᓴᖅᑭᑦᑐᑎᒃ ᓱᒃᑲᐃᒃᖢᑎᑦ 
ᐊᖏᓪᓕᕙᓪᓕᐊᕋᐅᔭᕐᖢᑎᒃ. ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᖃᐅᔨᒪᑎᑕᐅᔪᓂᑦ 
ᑖᒃᑯᓂᖓᑦᑕᐃᓐᓇᖅ ᓴᖅᑭᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ. ᑕᐃᑲᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐅᓂᒃᑳᖓᓂᑦ ᓇᓗᓇᕈᓐᓃᓚᐅᕐᒪᑦ.  
 
 
ᖃᐅᔨᒪᓚᐅᖅᑐᒍᑦ ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖅᑐᑦ ᑎᑎᖅᑲᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᖅᑐᒍᓪᓗ ᖃᐅᔨᒪᓚᐅᖅᑐᒍᑦ. ᑕᒪᒃᑯᐊ 



 160 

we knew there were all of the different 
areas of issue. From my perspective, we 
needed very strong leadership that had a 
definite vision and goal for NBCC. We 
didn’t have that from the board, we didn’t 
have that from the minister, and we didn’t 
have that from the CEO. In a situation that 
we were in, we needed definite direction, 
and I’m not saying that it was evident to 
everybody because these were all just little 
issues that were building up slowly over 
time.  
 
Again, I’m grateful that it all came to a 
head now, when NBCC is still in its 
growing stages and a lot of this stuff can be 
corrected, and as the portfolio grows into a 
more substantial number, that all of these 
other issues are corrected into the future.  
 
I also see a huge timing issue that was 
involved that hasn’t been looked at directly 
- new file systems were being 
implemented, such as TEA; some of the 
policies and procedures were not being 
clarified correctly or being applied 
properly; the filing system was always put 
on delay because other priorities were 
always taking precedence.  
 
With the audit not being complete, the 
audit was always taking priority over other 
issues and it’s somewhat ironic because if 
we would have dealt with the other issues, 
the audit would have been more complete. 
It’s a little vicious cycle that was going 
around and around in a little circle and it 
was escalating from the year to year from 
2004 to 2005 to 2006, and to now, even 
this year, I can’t see that it’s going to be 
resolved easily. It’s a larger problem and it 
can’t be fixed in one day.  
 
Obviously, when I first joined NBCC, after 
six months of being there, I had seen that 
this was going to be a three, five, or a 

ᐊᔾᔨᒌᖏᕈᓘᔭᖅᑐᑦ. ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᓴᓐᖏᔪᒥᑦ 
ᓯᕗᓕᖅᑎᖃᕆᐊᖃᓚᐅᖅᑐᒍᑦ ᑕᐅᑐᖑᐊᑦᑎᖃᑦᑎᐊᖅᖢᓂ 
NBCC-ᑯ ᑭᓱᒧᑦ ᓇᓪᓕᐊᓐᓄᑦ ᑐᕌᕆᐊᖃᕐᒪᖔᑕ, 
ᑲᑎᒪᔨᓂᑦ ᐱᑕᖃᖏᑉᐸᑦ ᒥᓂᔅᑕᒥ ᐱᑕᖃᒪᐅᖏᒻᒪ ᐊᒻᒪ 
ᐊᒡᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᖓᓐᓂ 
ᑕᐃᒪᓐᓇᐃᑐᖅᑕᖃᓚᐅᖏᒻᒪᑦ. ᑕᐃᒪᓕᐊᑐᖅᑕᐅᕗᑦ 
ᒪᓕᒃᖢᒋᑦ ᑕᐃᒪᓐᓇ ᑎᓕᔭᐅᑦᑎᐊᕆᐊᖃᓚᐅᕋᓗᐊᖅᑐᒍᑦ. 
ᐅᖃᖏᑦᑐᖓ ᑭᓯᐊᓂ ᒥᑦᑑᑎᑯᓗᐃᑦ, ᒥᑭᑦᑑᑎᑯᓗᐃᑦ 
ᐅᓄᖅᓯᕙᓪᓕᐊᖑᔮᕐᔪᓚᐅᕐᒪᑕ.  
 
 
 
 
 
ᖁᔭᓕᔪᖓ ᒫᓐᓇ ᓴᖅᑭᒻᒪᑕ NBCC-ᑯᑦ ᓱᓕ 
ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᓂᖏᑦ 
ᐋᖅᑭᓱᖅᑕᐅᔪᓐᓇᕐᒪᑦ. ᑕᐃᒪᓕ ᐊᖏᓪᓕᕙᓪᓕᐊᑎᓗᒍ 
ᑖᒃᑯᐊ ᑎᒥᐅᔫᑉ ᐱᓕᕆᐊᕆᔭᖏᑦ ᐊᓯᖏᑦ ᑕᒪᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᖏᓪᓗᑎᑦ ᓯᕗᓂᒃᓴᑎᓐᓂ ᓴᖅᑭᓛᕐᒪᑕ. 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᑯᓂᐅᓗᒃ ᕿᒥᕐᕈᓇᑦᑕᐅᓚᐅᖏᒥᒻᒪᑦ 
ᓄᑖᑦ ᑐᖅᑯᐃᕖᑦ, TEA-ᖑᓂᕋᖅᑕᐅᔪᖅ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ, ᐊᑐᐊᒐᐃᓪᓗ ᒪᓕᒐᖏᑦ 
ᓇᓗᓇᐃᑦᑎᐊᖅᑕᐅᓯᒪᓚᐅᖏᒻᒪᑕ 
ᐊᑐᖅᑕᐅᖅᑎᐊᕐᓂᖏᑦᑐᑎᓪᓗ. ᑎᑎᖅᑲᓂᑦ ᑐᖅᑯᐃᕕᒃ 
ᑖᓐᓇ ᑭᖑᓪᓕᐅᔾᔭᐅᖃᑦᑕᒪᐅᕐᒪᑦ ᐊᓯᖏᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᔪᑦ ᑕᐃᒃᑯᐊ ᑲᒪᒋᒃᑳᖃᑦᑕᕆᐊᖃᓚᐅᕋᑦᑎᒍᑦ.  
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂ ᑖᓐᓇ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓪᓗᓂ ᑖᓐᓇ ᑖᒃᑯᐊ ᐊᓯᖏᑦ 
ᐱᖅᑳᕐᓂᕈᑦᑎᒍᑦ 
ᐃᖅᑲᓇᐃᖅᓯᒪᑦᑎᐊᓂᖅᓴᐅᔪᓐᓇᓚᐅᕋᓗᐊᕐᒪᑦ ᑖᓐᓇ 
ᑲᐃᕙᑦᑐᐊᓘᓕᓚᐅᕐᒪᑦ ᐊᖏᓪᓕᕙᓕᐊᕙᒃᑐᑎᓪᓗ 
ᐊᕐᕋᒍᑕᒫᑦ 2005-06 ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᐋᖅᑭᓂᐅᕐᒪᖔᑦ 
ᖃᐅᔨᒪᖏᒃᑲᓗᐊᖅᑐᖓ. ᐊᖏᓂᖅᓴᐅᒻᒪ ᐊᑲᐅᖏᓕᐅᕈᑎ 
ᑖᓐᓇ ᐅᓪᓗᕆᓐᓇᖅ ᐋᖅᑭᑦᑕᐅᔪᓐᓇᖏᒻᒪᑦ.  
 
 
 
 
 
 
NBCC-ᑯᓐᓅᕈᑎ ᑕᖅᑭ 6-ᓄ ᐃᓗᐊᓂ ᑖᓐᓇ 3, 5, 7 
ᐊᕐᕋᒍᓄᑦ ᐱᓕᕆᔭᐅᒐᔭᖅᑐᖅ ᓴᓗᒻᒪᓴᖅᑕᐅᓗᓂ 
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seven-year process to clean up the staffing 
issue, the file issue, the records issue, 
especially with a lot of the records being on 
spreadsheets, not being documented of how 
it was being built or maintained, and we 
discussed this quite openly. Again, the 
priorities were mixed up and other issues 
were taking precedence over actually doing 
the things that had to be done to get NBCC 
picked up and moving forward in a 
direction.  
 
Again, the auditor points out a lot of issues 
that now are being paid attention to, are 
now going to be looked at seriously, and 
now are going to be corrected. I would just 
like to caution the committee that this isn’t 
something that can be done overnight. It’s 
going to be a three, five, seven-year plan 
and it’s going to have to have stronger 
direction at the leadership, stronger action 
from the board, and stronger direction from 
the ministry.  
 
I’m grateful that I was able to come, even 
though I have a laryngitis thing and I can’t 
communicate as clearly as I would like to. 
If there’s any other input that I can do, I 
would be glad to help.  
 
There was a question about maybe the 
integrity of the amount of work that we did 
at NBCC. I think we did a lot of good 
work; we doubled the portfolio in the two 
years that I was there. We did put out a lot 
of money into the communities and we did 
support a lot of the businesses.  
 
I should note that the number one priority 
was the direction that was given to us by 
the minister which was to cut the red tape 
and get into the communities, and make 
NBCC a functioning Crown corporation.  
 
I think that was one of our number one 
priorities was to attend the trade shows; 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᖅ, ᑐᖅᑯᐃᕕᓕᕆᓂᖅ, 
ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᑐᖅᑯᐃᖅᔪᑎᓂᑦ ᑕᐃᒃᑯᐊᓗ 
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᒪᐅᖏᑦᑐᑦ ᖃᓄᖅ 
ᑲᒪᒋᔭᐅᓐᓂᕐᒪᖔᑕ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ. ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᕆᖃᑦᑕᓚᐅᖅᑕᑲᕗᑦ ᒪᑐᐃᖓᒃᑎᐊᕐᖢᑕ 
ᑭᓯᐊᓂᓕ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᑦ ᐅᐊᕈᑎᖃᓚᐅᕐᒪᑕ ᐊᓯᖏᓐᓂ 
ᐱᖃᓯᐅᔾᔨᓯᒪᓪᓗᑎᑦ ᐊᓯᖏᑦᑕᐅᖅ ᐱᓕᕆᔭᕆᐊᖃᕐᖢᑎᑦ 
NBCC-ᑯᑦ ᑖᒃᑯᐊ ᓯᕗᒧᐊᖁᓪᓗᒋᑦ.  
 
 
 
 
 
ᐄ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᓴᖅᑭᑦᑎᓯᒪᒻᒪᑕ ᐅᓄᑲᓪᓚᑦᑐᓂ 
ᒫᓐᓇ ᑲᒪᒋᔭᐅᓕᖅᑐᓂᑦ, ᑲᒪᒋᔭᐅᓪᓚᑦᑖᕐᓂᐊᓕᖅᑐᓂᑦ 
ᑖᒃᑯᐊ ᐋᖅᑭᑦᑕᐅᓂᐊᕐᓗᑎᑦ. ᐅᔾᔨᕈᓯᖁᔨᔪᖓ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᑖᓐᓇ ᐅᓐᓄᐃᓐᓇᑯᓗᑦ ᐋᖅᑭᒃᑕᐅᔾᔮᖏᒻᒪᑦ 
ᐱᖓᓱᓄᑦ ᑕᓪᓕᒪᓄᓪᓘᓐᓃᑦ 7_ᓄᓪᓘᓐᓃᑦ ᐊᕐᕋᒍᓄᑦ 
ᐋᖅᑭᓱᖅᑕᐅᓇᓱᒋᐊᖃᓂᐊᖅᑐᖅ ᑕᐃᒪᓐᓇ 
ᓯᕗᒃᑲᑕᖅᑎᖃᑦᑎᐊᕐᓗᑎᑦ ᑲᑎᒪᔩᓪᓗ ᓴᓐᖏᑦᑎᐊᕐᓗᑎᑦ 
ᒥᓂᔅᑕᒥᓗ ᓴᓐᖏᔪᒥᑦ ᑎᓕᓯᖃᑦᑕᕐᓗᓂ. 
 
 
 
 
ᖁᔭᓕᑦᑎᐊᖅᑐᖓ ᑎᑭᑦᑐᓐᓇᓚᐅᕋᒪ ᐃᓛᓐᓂᒃᑯᑦ 
ᓂᐸᐃᕈᖃᑦᑕᕋᒪ ᐅᖃᑦᑎᐊᕈᓐᓇᖏᔾᔪᑎᒋᔭᕋ. 
ᖃᖓᑐᐃᓐᓇᑎᐊᒃᑯᑦ ᐃᑲᔪᕈᓐᓇᕋᔭᖅᑐᖓ 
ᓂᓪᓕᖁᔭᐅᓐᓂᕈᒪ ᐃᑲᔪᖁᔭᐅᓗᖓ.  
 
 
ᑭᓯᐊᓂ ᐊᐱᖅᑯᑎᑕᖃᕐᒪᑦ ᐊᒃᓱᕈᑦᑎᐊᖅᑐᑕ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ 
ᑕᒪᐅᖓᐃᓈᕐᓂᐊᕋᓱᒋᓪᓗᑎᒍᑦ. ᐊᒃᓱᐊᓗᒃ ᐱᐅᔪᓂᑦ 
ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑐᒍᑦ ᒪᖅᕈᐊᑎᓪᓗᐊᕐᖢᒋᑦ ᑮᓇᐅᔭᖏᑦ 
ᐅᓄᖅᓯᒋᐊᓚᐅᖅᑕᕗᑦ ᐊᕐᕌᒎᓐᓄ ᒪᕐᕉᓐᓂ 
ᑮᓇᐅᔭᖅᔪᐊᕌᓗᓐᓂᓪᓗ ᓄᓇᓕᓐᓄᑦ ᑐᓂᓯᓪᓗᑕ 
ᐃᑲᔪᖅᑐᐃᓪᓗᑕᓗ ᐱᔅᓂᓯᐅᔪᓂᑦ ᐅᓄᖅᑐᓂᑦ. 
 
ᓯᕗᓪᓕᖅᐹᒥᓕ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᖃᕋᓱᒋᓚᐅᖅᑕᕋ 
ᒥᓂᔅᑕᒥ ᑎᓕᔭᐅᔾᔪᑎᖃᕐᓗᑕ, ᐃᑲᔪᕐᓗᒋᑦ ᐸᐃᑉᐹᓕᕆᔪᑦ 
ᑕᒪᒃᑯᐊ ᐊᕝᕕᐊᕈᑎᖃᖏᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᓄᓇᓕᓐᓄ 
NBCC ᐊᐅᓚᑦᑎᐊᕐᓗᓂ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᓂᐊᕐᒪᔾᔪᓐ.  
 
 
 
ᐃᓚᖏᑦ ᓯᕗᓪᓕᖅᐹᖑᓚᐅᖅᑐᖅ ᓯᕗᓪᓕᐅᔾᔨᔭᑦᑎᓐᓂ 
ᐅᐸᒍᑎᓗᑕ ᐱᔅᓂᓯᖃᖅᑐᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ 
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make sure we worked with the economic 
development officers; participate with the 
loan applications so that they could come 
to us with a formal format with respect to 
like a business plan and stuff like that; and 
educate the EDOs and work with the EDOs 
so that they knew the process and 
procedures for proper business applications 
and issues like that. These are intangible 
things that can’t be measured by: are the 
files in order, or are the accounts perfectly 
maintained? These are things that NBCC 
are working in the community doing the 
job that NBCC had to do.  
 
The staff was doing the best they could 
under the circumstances, the board did the 
best they could under the circumstances, 
and the CEO did the best he could under 
the circumstances. Obviously, the way 
things progressed, we were trying to do too 
much too fast with too little resources, and 
really, it was more of a timing issue, a 
communication issue, and a strategic 
direction issue.  
 
One of the main things that I would like to 
leave behind is the fact that there needs to 
be a strong strategic plan, a strong strategic 
direction, with strong leadership in the 
CEO and the chair position. I’m not saying 
that it didn’t happen but we were lacking in 
some of that while I was at NBCC, and 
that’s one of the things that I would really 
like to see as we move forward. From that, 
of course, the procedures and policies were 
falling down from the board and the CEO. 
The operations will work from the strong 
management. Everything falls out of the 
direction from the board and the CEO.  
 
I think one of the things that I have noticed 
from the committee is, and this isn’t 
criticism, this is just my opinion, is we 
seem to be working from the bottom up a 
little bit rather than the top down. I know 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᐅᔪᑦ ᐃᓚᐅᓗᑎᒃ 
ᐃᓚᐅᖃᑦᑕᕐᓗᑎᒃ ᓲᕐᓗ ᐸᕐᓇᐃᑎᓪᓗᑕ 
ᐱᓕᕆᐊᔅᓴᕆᓂᐊᖅᑕᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᕐᑎᓪᓗᒋᑦ. 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᐅᔪᑦ ᓄᓇᓕᓐᓂ ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕐᒪᑕ 
ᒪᓕᒐᖏᓐᓂᒃ ᐱᓕᕆᖃᑦᑕᓂᕐᒥᒃ ᐱᓯᓂᔅᒥᒃ 
ᐊᐅᓚᑦᑎᓗᓂ. ᑕᐃᒪᓐᓇᐃᑦᑐᕈᓘᔭᐃᑦ ᑕᕝᕙ ᑕᖏᓖᑦ, 
ᐃᓛᒃ ᑕᑯᒃᓴᐅᖏᑦᑐᑦ ᐆᑦᑐᕋᖅᑕᐅᔪᓐᓇᖅᑐᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑏᓪᓗ. NBCC-ᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋ 
ᓄᓇᓕᓐᓂ ᐱᓕᕆᔭᕆᐊᖃᑦᑕᖏᑦ ᒪᓕᒃᖢᒋᑦ.  
 
 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᔪᓐᓇᕐᓕᒫᑦᑎᐊᕐᓂᕐᒥᓐᓂᒃ 
ᐱᓕᕆᖃᑦᑕᓚᐅᖅᑐᑦ ᑲᑎᒪᔨᐅᔪᑦ 
ᐱᓕᕆᑦᑎᐊᕋᓱᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᒡᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᔪᖅ 
ᑖᓐᓇ ᐱᓕᕆᔪᓐᓇᑎᐊᕐᓂᕐᒥᓂᒃ 
ᐱᓕᕆᓇᓱᖃᑦᑕᓚᐅᖅᑐᖅ ᓇᓗᓇᓐᖏᑦᑐᖅ 
ᓴᖅᑭᐸᓪᓕᐊᓂᖏᑦ ᒪᓕᒃᖢᒋᑦ ᐅᓄᓗᐊᖅᑐᐊᓗᓐᓂᒃ 
ᓱᒃᑲᔫᓪᓗᑕ ᐱᓕᕆᓇᓱᓚᐅᕐᕋᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᑐᒻᒪᕆᐊᓘᓪᓗᑕ, ᐅᖃᖃᑎᒌᓐᓂᖅ, 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᖅ ᑕᒪᓐᓇ ᐱᑦᔪᑕᐅᒋᓪᓗᓂ, 
ᐅᐸᓗᖓᐃᖅᑕᐅᑦᑎᐊᖅᓯᒪᓂᖅ ᑎᓕᔭᐅᖃᑦᑕᕐᓗᓂᓗ 
ᐱᑦᔪᑎᐅᒋᓪᓗᓂ.  
 
ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ ᕿᒪᒍᒪᔭᒃᑲ ᐅᑯᐊ ᓴᓐᖏᔪᒥᒃ 
ᐅᐸᓗᖓᐃᔭᐅᑎᒥᒃ ᐸᕐᓇᐅᑎᖃᕆᐊᓖᑦ, 
ᑎᓕᓯᓯᒪᔾᔪᑎᖃᕐᓗᑎᒃ ᐊᒻᒪ ᐊᖏᔪᖅᑳᖓ ᐊᓪᓚᕕᒻᒥ 
ᐃᒃᓯᕙᐅᑕᖓᓪᓗ ᓴᓐᖏᔫᓗᑎᒃ. ᐅᖃᓐᖏᑦᑐᖓ 
ᑕᐃᒪᐃᓚᐅᓐᖏᓐᓂᕋᓪᓗᒋᑦ. ᑭᓯᐊᓂ ᐃᓚᖏᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐱᑕᖃᓗᐊᖏᒻᒪᑦ ᑕᐃᑲᓃᑎᓪᓗᖓ 
NBCC-ᑯᓐᓂ. ᑕᕝᕙ ᐃᓚᖓᓐ ᑕᑯᔪᒪᒐᔭᖅᑕᕋ 
ᓯᕗᓂᒃᓴᑎᓐᓂ ᒪᓕᒐᖏᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒃᑕᐅᓗᑎᓪᓗ 
ᑲᑎᒪᔨᓂᒃ ᐊᓪᓚᒡᕕᖓᓐᓂᓪᓗ ᐊᖏᔪᖅᑳᒐᓐᓄᑦ. 
ᓴᓐᖏᔪᒥᒃ ᐊᖏᔪᖅᑳᖃᕋᔭᒻᒪᑕ ᑲᑎᒪᔨᓃᖔᖃᑦᑕᒥᒻᒪᑦ 
ᐊᒻᒪ ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᖓᓐᓂᒃ.  
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐅᑦᔨᕆᓯᒪᔭᒃᑲᑦ ᑕᕝᕙᓐᖓᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ ᑖᓐᓇ 
ᐊᑲᒃᓴᖏᑦᑑᖏᑦᑐᖅ ᑭᓯᐊᓂ ᐅᖃᐅᓯᕆᔪᒪᔭᕋ, 
ᕿᒥᕐᕈᓇᖅᑰᔨᒐᑦᑕ ᐊᑖᓂᒃ ᐸᐅᖓ ᖁᓛᓂᐅᖏᑦᑐᖅ. 
ᐊᑯᓂᑲᓪᓚᒃ ᖁᓛᓂ ᕿᒥᕐᕈᓇᒃᑐᓯᐅᒐᑦᓯ ᑭᓯᐊᓂ ᐃᒻᒪᖄ 
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you spent a lot of time on the top down, but 
again, I think we’re looking more at the 
end product rather than what caused the 
issue.  
 
Maybe if the committee could look past the 
actual wording in the auditor’s report and 
look back into what actually caused these 
cheques being issued before the signing, 
and again, it will come down to that that it 
was the policy, the procedure, and the 
communication were not as strong through 
strategic direction.  
 
I guess that’s the message I want to leave is 
that NBCC did do a lot, and I honestly 
believe that everybody at NBCC worked 
with integrity. It was working on the best 
efforts of the client and it tried to do the 
best for Nunavut. Thank you, Mr. 
Chairman.  
 
Chairman: Sorry, Mr. Voakes, no, it had 
nothing to do with you. It was just that 
after a long day, your throat gets dry in 
here. Mr. Jhaveri.  
 
Mr. Jhaveri: Thank you, Mr. Chairman. 
First of all, I want to thank you and all of 
the honourable members of the committee 
for inviting us and for taking the time to 
listen to us about our experiences and our 
performance at NBCC, and especially, I 
want to thank the former Chairperson of 
NBCC and the Board for lending me full 
support when I was working at NBCC.  
 
There was something mentioned about the 
vicious cycle starting from a long time ago. 
I think the vicious cycle started from the 
fiscal year 2005-06 onward, and that’s 
what the auditor’s report says over here.  
 
If you look at the last audit report for 2003-
04, I would like to know whether there 
were any implemented follow-ups like this 

ᐃᓱᐊᓂᒃ ᕿᒥᕐᕈᓇᖅᑰᕋᑦᑕ, ᕿᒥᕐᕈᓇᓐᖏᑦᖢᓯ ᑭᓱᒥᒃ 
ᓇᑭᓐ ᐱᒋᐊᕐᒪᖔᓐ.  
 
 
 
 
ᐃᒻᒪᖄ ᑲᑎᒪᔨᕋᓛᑦ ᕿᒥᕐᕈᓇᒃᑯᑎᒃ ᐅᖓᑖᓄᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓂ. ᑭᓱᒧᑦ 
ᐱᑦᔪᑎᖃᕐᓂᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔾᔭᔅᓴᐃᑦ ᖃᓄᐃᒻᒪᑦ 
ᑐᓂᔭᐅᓐᓂᕐᒪᖔᑕ ᐊᖏᖅᑕᐅᓯᒪᖏᑦᖢᑎᒃ. ᒪᓕᒐᐃᓪᓗ 
ᑐᓴᐅᒪᑎᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᒃ 
ᑎᓕᓯᔾᔪᑎᖃᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᓪᓗ.  
 
 
 
ᑕᒪᔾᔭ ᑐᓴᖅᑕᐅᖁᔭᒃᑲ, NBCC-ᑯᑦ ᐅᑉᐱᕈᓱᓪᓚᕆᒃᑲᒪ 
NBCC-ᑯᓃᑦᑐᓕᒫᑦ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᕐᓂᓕᒫᒥᓂᒃ 
ᐱᓕᕆᓇᓱᓚᐅᖅᑐᓐ. ᓄᓇᕗᒻᒧᑦ ᐊᑲᐅᓛᖑᔪᒧᑦ 
ᐱᓕᕆᓇᓱᓚᐅᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᕘᒃᔅ. 
ᐅᖃᐅᓯᕆᓵᖏᒃᑲᓗᐊᖅᑕᒋᑦ ᐅᓪᓗᑯᑖᕈᓘᓵᕐᒪᓐ. ᒥᔅᑕ 
ᕋᔭᓐ ᔭᕚᕆ. 
 
ᔭᕚᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᕈᒪᔪᖓ ᓯᕗᓪᓕᖅᐹᒥ, ᐳᐃᒍᔾᔮᖏᑕᓯ 
ᑲᑎᒪᔨᕋᓛᖑᓪᓗᓯ ᖃᐃᖁᔨᓚᐅᕐᕋᑦᓯ ᐅᕙᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᔅᓴᑎᓐᓂᒃ ᓈᓚᒍᓐᓇᓚᐅᕐᕋᑦᓯ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕᓗ ᑕᐃᑲᓂ ᑮᓇᐅᔭᒃᑯᕕᒻᒥ 
ᑯᐊᐳᕋᐃᓴᓐᑯᑦ ᑲᑎᒪᔩᓪᓗ, ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᖅ ᑕᐃᑲᓂ 
ᐃᑲᔪᖅᓱᐃᑦᑎᐊᕐᓚᐅᕐᒪᑦ ᑕᐃᑲᓃᑎᓪᓗᖓ.  
 
 
 
ᓂᓪᓕᐅᑎᖃᓚᐅᕋᒪ ᑕᒪᓐᓇ ᐱᒋᐊᖅᓯᒪᒻᒪ ᐊᑯᓂᐊᓗᒃ 
2006-ᒥ 2007-ᐸᒧ. 
 
 
 
 
 
 
ᐊᒻᒪᓗ 2003- 2004-ᒥ ᖃᐅᔨᒪᓚᐅᖅᑐᖓ 
ᑕᐃᒪᐃᑦᑐᕈᔪᓐᓄᑦ ᑐᕌᖓᔪᓂᒃ ᓂᓪᓕᐅᑎᖃᓚᐅᕐᒪᖔᓐ 
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in the report, and especially, the MacKay 
Landau management had other things 
they’ve been blamed on, like the proper 
filing was not there, and this and that by 
myself. 
 
The audit was done on the first week of 
May 2004 at that time and the performance 
appraisal by the new CEO was done in the 
last week of December. So at that point of 
time, there was no mention of all of these 
things being shabby filing and whatever, 
loan files missing and stuff like that, and 
after December, I went for a one and a half 
months of vacation and after coming back, 
I immediately resigned. So I would like to 
know during what time the follow-up really 
occurred and who was responsible for that.  
 
I think part of all these problems happening 
was because of small staff and stuff like 
that, but the real reason is not really small 
staff. It is things being done improperly, 
incorrectly, and incompetently, 
realistically. When I was at NBCC, I was 
alone and the secretary was there, and I 
didn’t see this kind of implementation and 
follow-up, and there has been big talk of 
certain deductions and everything.  
 
They have received a lot of directions from 
the department, as well as the board, as 
well the chairperson of the board, where 
mainly NBCC has been doing the 
implementation of the business. It is a 
function of proper risk management. The 
implementation has to be done with proper 
risk management. I don’t think that if 
people were conducting their own business, 
they would be so lax in due diligence and 
let the loans would default that way.  
 
I believe on point five on paragraph 19, it 
mentions over here on page8, “the default 
rate for loans approved since 1 April 2004 
was higher than for previously approved 

ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᓐ,  
ᐸᐃᑉᐹᑦ ᑕᒪᒃᑯᐊ ᑐᖅᑯᑦᑕᐅᓯᒪᑦᑎᐊᖃᑦᑕᓚᐅᖏᑦᑐᑦ.  
 
 
 
 
 
ᒪᐃ 2004-ᒥ ᐱᔭᕇᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑭᖑᓪᓖᑦ 
ᑎᓯᕙᒥ ᐱᔭᕇᖅᑕᐅᓚᐅᖅᖢᑎᒃ.  ᑕᐃᒃᑯᐊᓗ 
ᔭᒐᐅᖅᑲᔭᐅᓂᕋᖅᑕᐅᔪᑦ ᐸᐃᑉᐹᑦ ᑕᐃᓐᓇᐅᑎᓪᓗᒍ 
ᓄᖅᑲᑲᐅᑎᒋᓚᐅᖅᓯᒪᒐᒪ ᕿᑲᑲᐃᓐᓇᓚᐅᖢᖓ. ᖃᖓ 
ᑖᒃᑯᐊ ᐱᒋᐊᓚᐅᕐᒪᖔᖏᓐ.  
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐊᑲᐅᖏᓕᐅᕈᑎᐅᓕᓚᐅᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑭᓯᐊᓂᓕ 
ᑲᒪᒋᔭᐅᑦᑎᐊᖏᓐᓂᖏᓐᓄᑦ ᐊᔪᕐᓂᖏᓐᓄᓪᓗ ᑕᐃᒪᓐᓇ 
ᐱᐅᒍᓐᓃᓗᐊᓐᖑᐊᓚᐅᖅᑐᓐ NBCC-ᑯᓐᓃᑎᓪᓗᖓ 
ᐃᓄᑑᓚᐅᖅᓯᒪᔪᖓ ᑎᑎᕋᖅᑎᓗ ᑕᐃᓐᓇ ᐱᖃᑎᒋᓪᓗᒍ. 
ᐊᑐᓕᖅᑎᓐᓇᓱᖃᑦᑕᓚᐅᖅᑕᒃᑲ ᑕᒪᒃᑯᐊ 
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ.  
 
 
 
 
ᑎᓕᔭᐅᓯᒪᓪᓗᑕ ᑎᑎᕋᖅᕕᒻᒥ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᒧᑦ 
ᑲᑎᒪᔨᓄᓪᓗ. ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᔭᕆᐊᓖᑦ 
ᐊᑐᓕᖅᑎᑕᐃᕙᓪᓕᐊᓇᓱᖃᑦᑕᓚᐅᖅᑐᑦ. 
ᐅᓗᕆᐊᓇᕈᑎᔅᓴᐃᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᑲᐅᑎᒋᔭᕆᐊᓖᑦ. 
ᕿᒥᕐᕈᓇᑦᑎᐊᖃᑦᑕᕐᓗᑎᓪᓗ ᑕᒪᒃᑯᓂᖓ 
ᐊᑐᖅᑐᐊᕈᒪᔾᔪᑎᓂᒃ.  
 
 
 
 
 
 
 
ᐅᕙᓂ ᒪᑉᐱᒐᖅ 8-ᒥ ᐅᖃᖅᓯᒪᔪᖅᑕᖃᒻᒪᑦ 19-
ᖑᖅᑎᓪᓗᒋᑦ ᐅᓄᕐᓂᖅᓴᐅᓕᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᐊᖏᖅᑕᐅᔪᕕᓃᑦ ᐃᖅᑲᓇᐅᔭᖅᑎᐅᖅᑰᓚᐅᖏᑦᑐᓂᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒃᑕᐅᑎᐊᖏᓐᓂᖏᓐᓄᑦ 
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loans,” so I think the problem was not a 
small staff. It was a very lax due diligence 
and no respect for all of the policies that 
existed at the time, while I was looking for 
ones which does not exist. I think that’s 
about all I want to say right now. Thank 
you, once again, Mr. Chairman. 
 
Chairman: Thank you, Mr. Jhaveri. Mr. 
Hannah.  
 
Mr. Hannah: Thank you, Mr. Chairman. I 
thank you for having the opportunity to 
come here and discuss NBCC through 
2005-06 and subsequent.  
 
As I said earlier, when I came here on 
December 7, 2006, we discovered quite a 
few discrepancies with loans. We had 
challenges with files, regulation issues that 
weren’t followed, and I have mentioned 
there are a number of other things where 
we had challenges and my colleague here 
Mr. Jhaveri mentioned others.  
 
While that is all true, at the same time, I 
don’t want to lose sight of the fact that 
NBCC has done some rather greater good 
for the territory in all of those years. They 
experienced moderate growth in 2005-06, 
where their portfolio grew from $9 million 
to $17 million, and that, over the years, 
NBCC clients have actually borrowed 
$27.9 million, which has really created 
quite a bit of economic input into the 
territory and it continues to provide that.  
 
At the same time, I suspect that over the 
course of the next few days, you’ll hear 
more about implementation plans provided 
from the rest of our staff tomorrow when 
they come in. What I can tell you is that, 
even with all of these challenges that we 
had going in there, over a course of 11 
months, we managed to put a filing system 
together that is now operative and works 

ᑕᐃᒪᐃᔾᔪᑎᖃᑉᐸᓪᓚᐃᓚᐅᖅᓯᒪᔪᑦ ᐊᑐᐊᒐᕐᓗ ᑕᐃᒃᑯᐊ 
ᐃᓱᒪᒋᔭᐅᖏᓗᐊᖅᖢᑎᒃ. ᑕᒪᔾᔭᐅᖂᖅᑐᓐ 
ᓂᓪᓕᐅᑎᒋᔪᒪᔭᒃᑲ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔭᕌᕆ. ᒥᔅᑕ 
ᕼᐋᓇ. 
 
Hᐋᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᐱᕕᖃᑦᑎᑕᐅᖑᐊᑕᔅᓯᓐᓇᕋᑦᑕ ᑮᓇᐅᔭᒃᑯᕕᒻᒥ, 
ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᐊᕈᑏᑦ ᐅᖃᐅᓯᕆᔭᐅᔪᓐᓇᑎᓪᓗᒋᑦ 
2005-06-ᒥ.  
 
 
 
ᖃᐅᔨᓚᐅᖅᓯᒪᔪᒍᑦ ᐃᖢᐊᖏᔾᔪᑎᖃᕐᓂᖏᑦ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑕᐅᕈᑏᑦ ᒪᓕᒐᓪᓗ ᒪᓕᒋᐊᓖᑦ ᐊᑐᖅᑕᐅᖏᓐᓂᖏᑦ 
ᐊᒻᒪᓗ ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ ᓂᓪᓕᐅᑎᖃᓚᐅᕐᒥᔪᖓ ᒥᔅᑕ 
ᐅᕆᐊᒃᓕᓗ ᐱᖃᑎᖏᑦ ᓂᓪᓕᐅᑎᒋᓪᓗᓂᒋᑦ.  
 
 
 
 
 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ NBCC-ᑯᑦ ᐱᐅᔪᐊᓗᓐᓂᒃ 
ᓴᖅᑭᔮᖅᑎᑦᑎᓯᒪᔪᑦ ᓄᓇᕗᒻᒧᑦ. ᐱᕈᖅᐸᓪᓕᐊᓃᑦ 2005-
06-ᒥ $9 ᒥᓕᐊᓂᒃ $17 ᒥᓕᐊᓄᑦ ᑎᑭᑦᖢᒍ 
ᐱᕈᖅᐹᓪᓕᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᐊᖅᑕᕕᓃᓐ. ᐊᒻᒪᓗ 
ᐊᕐᕌᒎᒐᓴᓂ NBCC-ᑯᓐᓄᑦ ᐊᑐᖅᑐᐊᖅᑐᑦ $27.9 
ᒥᓕᐊᓐᓂᒃ ᐊᑐᖅᑐᐊᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᑲᓪᓚᓐᓂᒃ 
ᓄᓇᕗᒻᒧᑦ ᐃᓯᖅᓯᕐᓗᑎᒃ.  
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊᖑᖅᑲᐅᑎᓪᓗᒋᑦ ᐅᓪᓗᓂᒃ ᐊᒡᒋᖅᑐᓂᒃ 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᒃ 
ᑕᖁᖅᑯᔾᔭᐅᓂᐊᖅᑐᔅᓴᐅᕗᓯ ᑕᐃᒃᑯᐊ ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑕ. 
ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊᕈᓘᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ 11 ᑕᖅᑭᓐ 
ᐊᓂᒍᖅᑎᓪᓗᒋᑦ ᐸᐃᑉᐹᑦ ᑐᖅᑯᑦᑕᐅᓯᒪᑦᑎᐊᓕᖅᑐᑦ 
ᐊᐅᓚᑦᑎᐊᖅᖢᑎᓪᓗ  
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fairly decently and loan files have been 
found and put into their proper places.  
 
After the evaluation process has begun and 
it’s got to a certain point, confirmation 
letters have all be sent out to clients to 
confirm just what they believe their 
organization’s accountability to NBCC is 
and how much money they owe. These 
need to be finished up so that the actual 
evaluation can be done, so we can meet 
some of those requirements by the OAG.  
 
Hopefully, from the work that has begun 
now, I would say we’re about 70 percent 
complete. A lot of more work is yet to be 
done there, but I would ask that new 
regulations have to be looked at, maybe 
some Act changes, definitely policies and 
procedure manuals have to be developed 
better than what are there. What’s there 
now is adequate but there are pieces of that 
that need to be looked at so that it’s more 
detailed so that any person coming who 
doesn’t have a major background in finance 
can look up those files, or look up those 
policies and say this is how we handle each 
transaction. That’s not there yet and that 
needs to be put there.  
 
On top of that, I would like to express my 
thanks first to Bob for his support, my 
deputy Alex and now Rosemary, for all of 
the support they’ve given me through this 
whole process and the staff that was there 
that did a remarkable job for the time I was 
there.  
 
We did touch somewhat on some fraud 
issues and from where we sat, we weren’t 
able to determine that there was any fraud 
there nor did we believe there was any 
ever. However, there’s a caveat you have to 
add to that, when you looked at the 
breakdown controls that were in the 
department, that breakdown, of course, is a 

ᐊᒻᒪᓗ ᐊᑐᖅᑐᐊᕈᑏᑦ ᐃᓂᒥᓄᑦ 
ᐃᓕᐅᖅᑲᑦᑕᐅᓯᒪᑦᑎᐊᓕᖅᖢᑎᒃ.  
 
 
ᐊᒻᒪᓗ ᖃᐅᔨᓴᐃᓂᖅ ᖃᓄᖅ ᐱᐅᓯᖃᕐᓂᐊᕐᒪᖔᓐ ᒫᓐᓇ 
ᑲᒪᒋᔭᕗᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐅ ᐊᑐᖅᑐᐊᖅᑐᕕᓃᓐ 
ᓇᑦᓯᐅᔾᔨᕕᐅᓯᒪᓕᖅᖢᑎᒃ ᖃᓄᖅ ᐱᐅᓯᖃᓐᓂᐊᕐᒪᖔᓐ 
NBCC-ᑯᓐᓂ ᖃᑦᓯᓂᓪᓗ ᑮᓇᐅᔭᓂᒃ 
ᐊᑭᓕᒃᓴᖃᒻᒪᖔᖏᓐ. ᑕᐃᒃᑯᐊᓗ ᐊᑐᓕᖅᑎᑕᐅᖁᔭᐅᔪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᐃᓕᐅᖅᑲᕈᒥᓇᕐᓂᐊᕐᒥᔪᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ ᑲᔪᓯᑎᓪᓗᒋᑦ, 
70-ᐳᓴᓐᑎ ᐱᔭᕇᖅᓯᒪᓕᖅᑐᑦ ᒪᓕᒐᐃᑦ ᓱᓕ 
ᕿᒥᕐᕈᓇᑦᑕᐅᔭᕆᐊᓖᑦ ᐃᒻᒪᖃᓘᓐᓃᑦ ᐱᖁᔭᕐᔪᐊᖅ 
ᐃᓚᖓᒍᑦ ᐊᓯᔾᔨᕆᐊᓖᑦ ᐊᑐᐊᒐᐃᑦ ᑕᐃᒃᑯᐊ 
ᓈᒻᒪᑦᑑᒐᓗᐊᑦ ᒫᓐᓇ ᐊᑐᖅᑕᕗᑦ ᑭᓯᐊᓂ ᐃᓚᖏᑦᑕᐅᖅ 
ᕿᒥᕐᕈᓇᒋᐊᖃᒻᒥᔭᕗᑦ ᐃᓗᓕᖃᓐᓂᖅᓴᐅᓂᐊᕐᒪᑕ 
ᑭᓇᑐᐃᓐᓇᖅ ᑕᐃᒪᐃᑦᑐᓂᒃ ᑮᓇᐅᔭᓕᕆᔨᐅᓗᐊᖏᖅᑐᖅ 
ᑕᐃᒃᑯᓂᖓ ᐸᐃᑉᐹᓂᒃ ᕿᒥᕐᕈᓇᓪᓗᓂ ᖃᐅᔨᒪᓂᐊᕐᒪᓐ 
ᖃᓄᐃᓕᖓᓪᓚᕆᒻᒪᖔᓐ. ᑖᒃᑯᐊ ᓱᓕ 
ᐃᓕᐅᖅᑳᓂᒃᓯᒪᖏᑦᑐᓐ ᐋᖅᑭᓱᖅᐸᓪᓕᐊᔭᕗᑦ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᖓ ᓯᕗᓪᓕᕐᒥᒃ ᐹᑉ, 
ᐃᑲᔪᖅᓯᖅᑎᐊᖃᑦᑕᖅᓯᒪᒻᒪᑦ. ᐊᓕᒃᔅ, ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓ, ᐊᒻᒪᓗ ᕉᔅ ᒥᐅᕆ, ᑖᒃᑯᐊ 
ᐃᑲᔪᖅᓯᖅᓯᒪᔪᓪᓚᕆᐊᓘᒻᒪᑎᒃ ᑕᐃᑲᓃᑎᓪᓗᖓ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᑐᓪᓗ ᑕᐃᑲᓃᓐᓂᓐᓂ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᑐᖅᔪᐊᕐᒪᕆᐊᓘᓚᐅᖅᑐᓐ.  
 
 
 
 
 
 
 
ᒪᑯᐊ ᐱᓂᕐᓗᓂᕐᒧᑦ ᑐᓴᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᔪᒍᑦ 
ᐱᓂᕐᓗᒃᑐᖃᕋᓱᒋᓐᓈᖏᑦᑐᒍᑦ. ᑕᐃᒃᑯᐊ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ 
ᐊᒡᒍᑐᖅᑕᐅᓯᒪᔪᑦ ᕿᒥᕐᕈᓇᑦᑎᐊᖅᓯᒪᔭᕗᑦ. 
ᐅᐱᓐᓇᕋᓂᑦᑕᐅᖅ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᐅᖏᑦᑐᓂ 
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breeding ground for fraud to happen. So I 
say welcome to the RCMP, do the 
investigation, and maybe put to rest any 
thought that there may have been 
fraudulent activity there.  
 
With that, I’ll leave that as my final note. 
Thank you, Mr. Chairman. Thank you, 
panel. 
 
Chairman: Thank you, Mr. Hannah. Mr. 
Orecklin. 
 
Mr. Orecklin: Thank you, Mr. Chairman. 
Mr. Hanson consistently provided 
direction, support, and a very firm 
foundation to this corporation, and I’m 
personally very sorry to see that he was 
asked to step down as the chairperson. I 
don’t think that the minister should have 
done that, and as this is the conclusion of 
what has been a very difficult day for me, I 
think I have a right to be able to say that.  
 
I think that the corporation is probably too 
small to be a functioning unit. The Office 
of the Auditor General, in the past, had 
talked a number of times about separation 
of duties and that’s terribly difficult when 
you have four staff.  
 
The last couple of points, I would really 
like to make sure that the committee 
assures that the current CEO is not left 
alone, unstaffed, and lonely in Cape 
Dorset, that he has the support that allows 
him to be effective. And, the very last thing 
is to make sure that you get loans out on 
the street, which is the whole purpose of 
the corporation, because it makes a 
difference. It keeps people employed and it 
keeps businesses growing. Thank you very 
much. 
 
Chairman: Thank you, Mr. Orecklin. Mr. 
Hanson. 

ᓴᖅᑭᖅᑐᖃᕈᓐᓇᕐᒪᓐ. ᐸᓖᓯᒃᑯᓅᖅᓯᒪᓕᕐᒪᓪᓗ 
ᓄᖅᑲᑐᔅᓴᕗᖅ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᓐᓂᖅᐸᑦ.  
 
 
 
 
 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓇ. ᒥᔅᑕ 
ᐅᕆᒃᓕᓐ. 
 
 
ᐅᕆᒃᓕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᕼᐋᓐᓴᓐ, ᑕᐃᒪᓐᖓᓕᒫᖅ ᖃᓄᐃᓕᐅᕆᐊᖃᓐᓂᑎᓐᓂᒃ 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖃᑦᑕᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᓱᖃᑦᑕᓚᐅᖅᖢᓂ ᑐᓐᖓᕕᓪᓚᕆᐊᓘᓚᐅᖅᑐᖅ. 
ᒪᒥᐊᑦᑐᖓ ᑖᓐᓇ ᓄᖅᑲᖁᔭᐅᓚᐅᕐᒪᓐ 
ᐃᒃᓯᕙᐅᑕᐅᓂᕐᒥᓂ ᑕᐃᓐᓇ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ 
ᑕᐃᒪᐃᓕᔭᕆᐊᖃᕋᓱᒋᓚᐅᖏᑕᕋ. ᑖᓐᓇ 
ᐃᓱᓕᔾᔪᑎᒋᔭᐅᓂᐊᖅᑎᓪᓗᒍ ᐊᔪᓐᓇᕈᓘᔭᖅᑲᐅᑎᓪᓗᒍ 
ᑕᐃᒪᐃᓕᔪᓐᓇᖅᑰᑉᐳᖓ.  
 
 
ᑖᒃᑯᐊ ᓄᓇᕘᒻᒥ ᐱᓯᓂᔅᓄᑦ ᐊᑐᖅᑐᐊᖅᕖᓐ 
ᐊᐅᓚᑦᑎᐊᕋᓱᒋᔭᒃᑲ, ᐊᐅᓚᑦᑎᐊᖅᑑᓐ. ᐊᑕᐅᓯᐊᕐᓇᓂᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᓐ ᓂᓪᓕᐅᑎᖃᖃᑦᑕᖅᓯᒪᒻᒪᓐ 
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐊᒡᒍᑐᕐᓗᒋᑦ. ᑕᒪᓐᓇ ᐅᖁᒪᐃᖏᑦᑐᖅ 
ᑕᒪᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ.  
 
 
 
ᑲᑎᒪᔨᕋᓛᑦ ᑕᐃᒃᓱᒥᖓ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᕕᒻᒥ 
ᐃᓄᑑᑎᑦᑎᓂᐊᖏᓚᑦ, ᐃᑲᔪᖅᓱᖅᑕᐅᑦᑎᐊᕐᓂᐊᖅᐳᖅ 
ᑕᐃᓐᓇ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᑕᐃᑲᓂ ᑭᓐᖓᓐᓂ 
ᐃᖏᕐᕋᑎᐊᕐᓂᐊᕐᒪᓐ. ᐊᒻᒪᓗ ᑖᒃᑯᐊ NBCC-ᑯᑦ 
ᓴᖅᑭᔮᖅᑐᓐ ᑕᖅᑲᒃᑯᓂᖓ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᐃᓐᓇᕈᐃᓐᓇᐊᕐᒪᓐ ᐱᓯᓂᔅ ᑕᒪᒃᑯᐊ 
ᐱᕈᖅᐸᓪᓕᐊᓂᐊᕐᒪᑕ. ᑕᐃᒪᐃᑑᔪᔅᓴᐅᓪᓗᓂ ᓴᖅᑭᔮᕐᒪᓐ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᕆᒃᓕᓐ. 
ᒥᔅᑕ ᕼᐋᓐᓴᓐ. 
 



 168 

 
Mr. Hanson: Thank you, Mr. Chairman. I 
will make it brief. Thank you for giving me 
the opportunity to come here, I appreciate 
it. I’m again happy that the minister has 
passed things on to the RCMP for looking 
for the fraud, if there was any, which I’m 
sure there isn’t. I’m looking forward to the 
outcome because it’s the assumption of the 
individuals within Nunavut that it may still 
be there and it may happen. I want to 
ensure that I don’t think it ever did as they 
have already heard today.  
 
I am not leaving Iqaluit because this is my 
home. If there’s anything that I can do for 
you, any one of you at any time, please feel 
free to call me or come to my office. I am 
not the chairman of the board, nor do I 
wish to become the chairman of the new 
board, but I have enjoyed my eight or nine 
years there.  
 
I will thank my previous staff for doing 
what they have done or have not done, I 
won’t pick on anybody, but I will thank 
them for what they have done. And, Julie 
and your group, Mrs. Fraser, thank you for 
this presentation, and again, there’s more 
going to be coming to you in the future.  
 
One thing I just want to stress is me 
because I think departments within any 
organization such as ours, I think 
departments have to be out there more and 
informing the public on what is going on 
when things are being said about an 
organization, and please just don’t not say 
anything.  
 
There are two sides of every story and I 
think this group has heard that over the past 
day and a half. I know I appreciate you 
giving me this opportunity. I was going to 
keep this short and it’s very difficult for 
me, but I will say (interpretation) thank 

 
 
Hᐋᓐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᐃᓈᕐᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐱᕕᖃᑦᑎᑕᐅᖑᐊᑕᖅᓯᓐᓇᕋᒪ 
ᖁᔭᓐᓇᒦᖅᑐᖓ. ᖁᕕᐊᓱᒻᒥᔪᖓ ᑕᐃᓐᓇ 
ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᐸᓖᓯᒃᑯᓅᖅᓯᓚᐅᕐᒪᓐ ᑕᐃᒃᑯᓂᖓ 
ᐸᐃᑉᐸᓂᒃ. ᐱᓂᕐᓗᓂᖅᑕᖃᑉᐸᑦ, ᐱᕋᔭᓐᓂᖅᑕᖃᑉᐸᑦ 
ᓇᓂᔭᐅᓂᐊᕐᒪᓐ. ᓂᕆᐅᑉᐳᖓ ᖃᓄᐃᑦᑐᓂᒃ 
ᐋᖅᑭᒃᓯᔾᔪᑎᖃᕐᓂᐊᕐᓂᖅ.  
ᐄ, ᐱᑕᖃᑐᐃᓐᓇᕆᐊᕐᒪᓐ ᓄᓇᕗᒻᒥ. ᐊᒻᒪᓗ 
ᖃᐅᔨᒪᔪᔅᓴᐅᒐᑦᓯ ᐅᓪᓗᒦᓛᖅ ᑐᓴᖅᓯᒪᒐᑦᑖ.  
 
 
 
 
ᐃᖃᓗᓐᓂᒃ ᐊᐅᓚᔾᔮᖏᑦᑐᖓ ᐃᖃᓗᐃᑦ ᐊᖏᕐᕋᕆᒐᒃᑯ. 
ᑕᐃᒪ ᐃᒪᐃᓕᒍᒪᑐᐃᓐᓇᖅᑐᖓ ᐃᓕᒃᓯᓐᓅᓐ 
ᖃᖓᑐᐃᓐᓇᑦᑎᐊᖅ, ᖃᖓᑐᐃᓐᓇᖅ ᐅᖄᓚᕕᐅᔪᒪᔪᖓ 
ᐃᒃᓯᕙᐅᑕᐅᔪᓐᓃᕋᓗᐊᖅᑎᓪᓗᖓ ᐊᒻᒪᓗ 
ᐃᒃᓯᕙᐅᑕᐅᔪᒪᓐᖏᑦᖢᖓ ᓄᑖᒧᑦ ᑲᑎᒪᔨᐅᔪᓄᑦ. ᑭᓯᐊᓂ 
8, 9 ᑖᒃᑯᓇᓃᒃᑲᒪ ᖁᕕᐊᓱᒃᑐᖓ.  
 
 
 
 
ᖁᔭᓐᓇᒦᕈᓪᓗᒋᓪᓗ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕕᓂᒃᑲ 
ᐱᓕᕆᓚᐅᕐᒪᑕ. ᐱᓕᕆᓚᐅᖏᒻᒪᑕᓘᓐᓃᑦ ᑭᓯᐊᓂ 
ᖁᔭᓐᓇᒦᖅᑕᒃᑲ ᑕᐃᒃᑲᓃᑦᑐᓐᓇᓚᐅᕐᒪᓐ ᔫᓕ ᓴᕌᓐ 
ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᕕᐅᑉ ᑎᑎᕋᖅᕕᖏᓐᓃᖔᖅᑐᖅ 
ᒥᓯᔅ ᕗᕋᐃᓱᓗ, ᐄ, ᐃᓕᒃᓯᓐᓄᑦ ᖃᐃᖃᑦᑕᓂᐊᖅᑐᒍᑦ 
ᓯᕗᓂᒃᓴᑎᓐᓂ.  
 
 
ᑭᓯᐊᓂ ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ ᑕᒪᒃᑯᐊ ᐱᓕᕆᕝᕖᑦ ᓲᕐᓗ 
ᐅᕙᒍᑦ ᑕᑯᓐᓇᕐᓗᒍ ᑕᖅᑲᐅᖓ 
ᓴᖅᑭᔮᓐᓂᖅᓴᐅᔭᕆᐊᖃᑦᑐᓐ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᑕᖅᑲᒃᑯᐊ 
ᖃᓄᐃᓕᐅᓕᕋᓗᐊᕐᒪᖔᑦᑕ. 
ᐅᖃᐅᓯᕆᔭᐅᓗᐊᖑᐊᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ, ᓂᓪᓕᖏᑦᑑᑐᐃᓐᓇᖏᓪᓗᒋᑦ.  
 
 
 
 
 
 
ᒪᕐᕈᐃᖑᓲᖑᒻᒪᑖ, ᐃᓪᓗᒌᓲᖑᒻᒪᑕ ᐅᓪᓗᖅ ᐊᑕᐅᓯᖅ 
ᓇᑉᐸᖓᓗ ᑐᓴᖅᑐᔅᓴᐅᒐᕕᑦ. ᓇᐃᓈᖅᓯᓂᐊᕐᓂᕋᖅᑲᐅᒐᒪ, 
ᓇᐃᓈᖅᓯᒍᓐᓇᖏᑦᑐᖓᓕ ᑭᓯᐊᓂ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 



 169 

you, Mr. Chairman, and you too, Keith and 
David, thank you very much.  
 
Chairman: Thank you, Mr. Hanson. I just 
want to say that we really appreciated all of 
you attending voluntarily these hearings 
and appreciate the insight that has been 
able to help us get a better idea of what 
happened or what didn’t happened without 
picking on anybody, as the former chair 
would say.  
 
The only thing I can say on your comment 
is that departments don’t always say what 
happens. I think that’s a government issue, 
not just a department issue. The 
government never wants to say anything 
unless it’s a good news story. They’ve got 
to learn to be a little more humble once in a 
while. I think it’s more important to put the 
information out there and it’s not leaving 
the public guessing what is going on. I 
think the public would appreciate that a lot 
more than being left in the dark. So thank-
you for echoing those comments and 
giving me a chance to put that little plug in 
as well.  
 
I guess, formally, I have to say that I 
release you from the hearings and have a 
safe journey home. Again, thanks a lot 
from myself, and I’m sure, from all of the 
committee members for participating in our 
hearings. So we’re not done yet, we’ll 
continue. If you’re not leaving first thing 
tomorrow, we’re going to have all of the 
government guys up here tomorrow. So 
you might want to come and enjoy that 
one, if you want.  
 
Once that work is done, the committee will 
come up with some kind of a report once 
we decide where we want to go to next 
with this. So now that we’ve got the whole 
view, let us know if you want a copy of our 
report sent to you after it’s all done. I’m 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐃᕝᕕᑦᑕᐅ, ᑮᑦ ᐊᒻᒪ ᑕᐃᕕᑦ, 
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐋᓐᓴᓐ. ᐄ, 
ᖁᔭᓐᓇᒦᒃ, ᖁᕕᐊᓱᒃᑐᒍᑦ ᐃᓘᓐᓇᓯ ᖃᐃᔪᓐᓇᖅᑕᐅᒐᒃᓯ 
ᐃᓱᒪᕐᓱᖅᓱᓯ ᑕᒪᑐᒪ ᓈᓚᒋᐊᕐᓂᑎᓐᓄᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᑎᑦ ᐃᑲᔪᕈᓐᓇᖅᓯᒪᓪᓚᕆᓐᓂᐊᖅᑐᑦ 
ᑐᑭᓯᑦᑎᐊᓂᖅᓴᐅᓂᐊᕋᑦᑕ ᖃᓄᐃᓕᔪᖃᓚᐅᕐᒪᖔᑦ 
ᖃᓄᐃᓕᔪᖃᓚᐅᒻᒥᒻᒪᖔᕐᓘᓐᓃᑦ ᑎᒃᑯᐊᖅᑐᓐᖏᑦᑐᒍᑦ 
ᑭᓇᑐᐃᓐᓇᕐᒥᑦ ᐃᒃᓯᕙᐅᑕᕐᒥᑦ ᐊᓯᖏᓐᓂᓪᓘᓐᓃᑦ.  
 
 
 
ᑕᒪᒃᑯᐊ ᓂᓪᓕᐅᑎᒋᔭᑎᑦ ᑐᑭᓯᓇᑲᐅᑎᒋᓲᖑᖏᒻᒪᑕ 
ᓂᓪᓕᐅᑎᒋᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᕌᖓᒻᒪᑦ 
ᐱᓕᕆᕝᕕᓐᓄᑐᐃᓐᓇᐅᖏᑦᑐᖅ, ᓂᓪᓕᕈᒪᓲᖑᒻᒪᑕᓖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᑭᓯᐊᓂ ᑐᓴᕈᒥᓇᖅᑐᐊᓘᒑᖓᑦ ᐃᒃᑯᐊᑐᖅ, 
ᐱᐅᓱᒋᑐᐃᓐᓇᖏᓪᓗᑎᑦ ᑕᒪᒃᑯᓂᖓᑦᑕᐅᖅ 
ᓴᖅᑭᑦᑎᖃᑦᑕᒪᐅᕐᓕᑦ ᑐᓴᐅᒪᑎᑦᑎᓗᑎᓪᓗ ᑕᖅᑯᒃᑯᓂᖓ, 
ᐃᒃᑯᐊᖃᐃ ᐃᒪᐃᓘᓕᖅᑐᓇᐃᑦ? ᑕᐃᒪᐃᑦᑑᓂᐊᖏᓐᓇᑦᑕ 
ᑕᖅᑲᒃᑯᐊᖑᔪᒍᑦ ᐃᓄᑐᐃᓐᓇᐅᔪᒍᑦ ᐊᒻᒪᓗ 
ᑖᖅᑐᒦᑐᐃᓐᓇᖅᖂᔨᒃᔮᖏᒻᒪᑕ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕌᓗᒃ 
ᑕᒪᓐᓇ ᓂᓪᓕᐅᑎᒋᔪᓐᓇᕋᓐᓂᒃ.  
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒪ ᐃᓱᒪᖅᓱᓕᖅᐳᓯ ᐊᖏᕋᐅᑎᐊᕐᓂᐊᖅᐳᓯᓗ 
ᐊᒻᒪᓗ ᐅᕙᓐᓂᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᖑᖃᑕᐅᔪᓂᑦ 
ᐃᓚᐅᔪᓐᓇᓚᐅᕋᒃᓯ ᑕᒪᑐᒪᓂ ᑐᑭᓯᓇᓱᓐᓂᖃᖅᑎᓪᓗᑕ. 
ᑖᓐᓇᐅᖅᑲᐅᑎᓪᓗᒍ ᖃᐅᑉᐸᑦ ᐊᐅᓪᓚᖏᒃᑯᔅᓯ ᒐᕙᒪᒃᑯᑦ 
ᑕᐃᒪ ᓵᑦᑎᓐᓃᓐᓂᐊᕐᒥᒻᒪᑕ ᑕᐅᑐᒋᐊᖅᑐᕈᒪᓂᐊᖅᐳᓯ, 
ᑕᐅᑐᒋᐊᖅᑐᓂᐊᖅᐳᓯ ᒍᒪᑐᐊᕈᒃᓯ. ᐱᓕᕆᐊᓂᒃᑲᒃᓯᓕ. 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᖃᓄᖅ ᐱᔭᕇᕈᑎᑦ ᐅᓂᒃᑳᒥᑦ 
ᐋᖅᑭᒃᓱᐃᓂᐊᖅᑐᑦ ᖃᓄᐃᓘᕈᑎᒋᔪᒪᓂᐊᕐᒪᖔᑦ ᑖᓐᓇ 
ᑐᑭᑖᖅᑎᓪᓗᓂᔾᔪᒃ. ᑕᕝᕙᓃᓕᕋᒃᓯ ᖃᐅᔨᒃᑲᐃᓂᐊᖅᐳᓯ 
ᐅᓂᒃᑳᑦ ᐊᔾᔨᖏᓐᓂ ᐱᔪᒪᓂᐊᕈᒃᓯ 
ᐊᐅᓪᓚᖅᑎᑦᑎᔪᓐᓇᑎᐊᖅᑐᒍ ᐃᓕᒃᓯᓐᓄ. 
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sure we could do that and you can have a 
little souvenir from trip and your time up 
here.  
 
With that, thank you very much, and I 
would like to adjourn the meeting. Thank 
you. 
 
>>Committee adjourned at 17:52 

ᑕᒪᐅᖓᐅᔾᔪᑎᒋᓚᐅᖅᑕᐃᑦ ᑕᐃᓐᓇ ᑕᐃᒃᑯᐊ 
ᐅᓂᒃᑳᕈᓗᐃᑦ ᑕᑯᕚᖅᑖᕆᓂᐊᕆᕙᐃ.  
 
 
ᑲᑎᒪᓂᖅ ᓄᖅᑲᖅᑎᑉᐸᕋ. 
 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 17:52ᒥ 

 


