The Civil Service Superannuation Board Employment Opportunity

Portfolio Manager, Fixed Income: Winnipeg Manitoba

Closing Date: January 31, 2008

The Civil Service Superannuation Board, established in 1939, provides investment management, pension and
insurance benefits administration and client communication services for nearly 45,000 members and stakeholders of the
Province of Manitoba and associated boards, commissions and crown corporations.

The Civil Service Superannuation Fund has an immediate opening for an experienced Fixed Income Portfolio Manager
for its highly regarded Investment Division. The Civil Service Superannuation Fund manages the Province of Manitoba
government employees’ pension fund assets plus a number of additional pension funds and reserves totalling over $5

billion.

Position Summary:

Reporting to the Chief Investment Officer, the Portfolio Manager, Fixed Income, will be responsible for assuming a
significant role in a twelve person, experienced team of investment professionals managing a wide range of assets
including Fixed Income, Canadian Equities, U. S. equities, International equities, Real Estate, and a wholly owned Oil
& Gas company.

Qualifications:
The successful candidate will be a highly motivated team player with:

* A CFA designation;
* A proven track record of adding value over benchmark:
*  Experience working with the FMC Portfolio Management system would be an asset.

Compensation & Benefits:

We offer a flexible working environment and a competitive compensation package that is significantly weighted to
performance.

Qualified candidates can forward their resume to:

The Civil Service Superannuation Board

1200 — 444 St. Mary Avenue

Winnipeg MB R3C 3T1

Attention: Lindsey Fuller, Chief Investment Officer (Ifuller@cssb.mb.ca)

Thank you for showing an interest in working for our organization, however only those being considered will receive a response.

The Civil Service Superannuation Board is an equal opportunity employer that respects diversity. The Board
emphasizes the dignity and equality common to all persons and adheres to a strict non-discrimination policy regarding
the fair treatment of all individuals.

www.cssb.mb.ca

Prepared by The Civil Service Superannuation Board




