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Sociocultural theory provides a framework from 
which to understand the important role that family 
members play in the lives of young children as 
they provide the first social context for children 
(Ishizawa, 2004). 







•Children‘s social context is key to the acquisition 
of cultural knowledge such as values, beliefs, 
attitudes, and language.
•Research has primarily focused on parents‘, 
teachers‘, and alternative caregivers’ influences on 
children‘s development (e.g., learning, social, 
emotional, spiritual). 
•Research examining the role grandparents, 
particularly immigrant grandparents, play in the 
lives of children is sparse. 







Immigrant grandparents deal with unique 
challenges when forming relationships with their 
grandchildren 
For example, immigrant seniors:
•tend to rely more on their families for support 
(Vo-Thanh-Xuan & Liamputtong, 2003)
•experience stress when their expectation that 
their grandchildren respect traditional roles and 
responsibilities conflicts with the younger family 
members‘ expectations (Thomas, 1999, p. 85). 







•Communication between grandparents and their 
preschool grandchildren can be a challenge if the 
grandparents do not speak the dominant culture‘s 
language (i.e., English and/or French) or if the 
grandchildren do not speak the family’s first 
language.


•Parents have to play the role of ‘communication 
broker’ (Ng, He, & Loong, 2004).  







Understanding or speaking their immigrant 
grandparents‘ first language has implications for 
children‘s development and learning. 
•It has a positive effect on their academic         
achievement (Mouw & Xie, 1999) 
•They tend to have greater metalinguistic
awareness (Chen, Anderson, Li, Hao.Wu, & Shu , 2004). 
•They acquire cultural knowledge, awareness, 
which Ishizawa (2004) refers to as “ethnic 
socialization”







Ethnic Socialization


Grandparents teach children “… a minority 
language, a religion, a history of an ethnic group, 
or values that differ from [those] of the dominant 
culture” (Ishizawa, 2004).







Immigrant grandparents often take on diverse 
roles within the family structure. 
Examples:
•Caregiver
•Family Historian
•Generation-Skipping Value Transfer – children 
learn about their home culture directly from their 
grandparents (Ishizawa, 2004)







Participants


128 women 72 men


19 First Language
Focus Groups


55 First Language
Interviews







Grandmothers’ Focus Groups:


Some seniors have expressed the concern that 
their grandchildren cannot understand them.  How 
important is it that families maintain the first 
language skills for their children?







Grandfathers’ Interviews:


1. What are the usual roles and responsibility of 
grandfathers in your culture? 


2. What are the kinds of things you do with your 
grandchildren? Where are the places you go 
with them, or programs you attend with them, 
and what do you do there? 







Caregiver
Their major responsibility and role in their grandchildren’s 
life is to care for them while their parents are working or 
away from the home.


“The seniors should take care of their grandchildren. It's 
important, take care of their health, their education. Help 
them with their homework”.


Caregiving for their grandchildren included: providing 
child care, feeding them, helping them to shower and 
dress, and taking them to and from school. 







Being A Role Model
Grandfathers discussed their responsibility of acting as a 
role model for their grandchildren and family.


For the grandfathers this included: being a peacekeeper; 
providing advice; being a leader; “serving as a good 
example”; being the “backbone of the family”


“Our roles are to model to grandchildren. We need to 
teach them to be good persons and become near to God 
and how to live moral lives”.







Teaching Morals/Values
Teaching their grandchildren: 
•cultural values
•religious values
•to become good human beings
•to be productive citizens
•etiquette (manners, social norms)
•to find their real identity







Activities
Several of the grandfathers discussed their role of being 
involved in activities with their grandchildren. 


Types of activities 
•taking them on outings (e.g., park, shopping, movies)
•taking them for walks
•playing with them







“When families are afraid that if their young children 
speak only their first language at home, they will not 
succeed in school, which is taught in English, what would 
you advise them to do? 







An overwhelming number of grandparents responded 
that their grandchildren should speak their first language 
in the home as it would help them succeed in school. 


Generally, grandparents believed that it is a myth that 
children will not do well in school:


“it’s a misconception that if children are 
using a first language at home it is difficult 
for them to learn a second language and 
will affect their performance at school”.







Academic Success
Many grandparents have grandchildren who are bilingual 
and are doing well in school. 
For the grandparents, speaking the family’s first language 
in the home was not an issue because young children are 
“fast learners”, they learn languages “quickly”, and their
“learning ability … [is] tremendous”.


“Kids’ learning ability is strong, they won’t 
mix up the languages; some researchers 
even indicated that bilingual kids are smarter 
than monolingual kids, and it’s beneficial for 
intelligence development.” 







Grandparents believe that learning the family’s first 
language benefits children in various ways… 


Language Acquisition


When grandchildren speak their family’s first language in 
the home, grandparents believe that learning English will 
not be difficult and it will be easier for them to learn other 
languages.







Cultural Transference
By speaking the family’s first language grandchildren will: 
•understand the family culture 
•sustain their cultural identity and maintain their roots
•gain self-pride 
•learn from listening to oral stories


“Language is a way to pass on 
our culture, our traditions, 


the lessons we’ve learned from our ancestors.  
This learning is different from the learning in school.”







Communication
“I don’t like to be in a situation where I’m unable 


to communicate with my grandchildren.” 


•Grandparents stated that it was important to them to be 
able to communicate with their grandchildren and that 
their grandchildren communicate with them. 
•It causes grandparents stress when they cannot 
communicate with their grandchildren, or if 
miscommunication occurs
•Grandparents stated that the ability to communicate 
acted as ‘bridge’ between the generations.  







“Language is an important part of culture.  
If our grandchildren do not learn the 


language, our culture will be lost.  
Everything our grandparents, 


and their parents have taught us 
will be lost forever.”


Thank You
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Senior Immigrants to Canada and 
Their Sponsoring Families: 


The voices of senior immigrant men







Dissatisfaction with the migtration decision


ó Some stated that they were happy, not 
because they were in Canada, but because 
they were with their children or 
grandchildren.


ó Some (especially refugees) stated the reason 
for their happiness is that they have escaped a 
war and political instability but are unhappy 
with their loss of status in the community.







Lack of employment underlies most unhappiness 
and dissatisfaction:


“If you come here as a 
refugee it’s impossible for 
you to be happy. I found 
myself here lost and 
unknown…. I came here, 
and I can’t even say I started 
at zero, because I’m below 
zero. I’m willing to do 
anything, I’m willing to start 
at the bottom but they don’t 
give you the opportunity to 
start anywhere.”  (Arabic 
Speaker in Windsor)


“I would have liked to have 
known what I was giving up 
by coming here. It’s true, 
coming here probably saved 
my life, but at what cost? 
I’ve been unable to provide 
for my family because I 
don’t speak English; we had 
a good socioeconomic 
position there; here we are 
at the bottom.”  (Spanish 
Speaker from London)







Misinformation compounds their difficulties


Some were dissatisfied 
because of the little 
information they 
received and felt 
“othered” and inferior 
through lack of 
information provided


Most information 
received through 
social networks was 
often incorrect or 
incomplete







Misinformation compounds their difficulties


Written information 
was often inaccurate 
and online 
information is also 
sometimes inaccurate


The most predominant 
deficit in knowledge 
related to gaining entry 
into their profession in 
Canada, especially 
regarding age 
discrimination and a 
need for Canadian 
experience







Seniors need correct information about:


ó Access to employment
ó The health system, the 


cost of medicine, and 
the 3-month waiting 
period for OHIP
ó Canadian attitudes 


towards age and ageing
ó Finances (including 


credit cards)


ó Lifestyle, socialization, 
recreation activities, 
leisure activities
ó Transportation
ó Canadian law
ó Social and community 


service information 
ó Workplace safety


Misinformation







Access to skills needed here, especially:


ó Computer skills


ó Skills in identifying 
and locating 
appropriate English 
classes, etc.


ó Skills in meeting 
personal needs


ó Skills in finding 
first-language 
health practitioners


Information Needed







CASE WORKERS ARE NECESSARY TO


PROVIDE BASIC INFORMATION ABOUT:


üAccommodation
üLeads to jobs
üHealth care
üEducation
üTransportation


üFirst-language media
üDifferences between 
Canadian culture and 
their own
üUtilities contracts and 
their pitfalls


MOST IMPORTANTLY: GOOD ENGLISH CLASSES







Good case 
workers 
are needed 
to:


ó Answer their questions about 
Canadian laws, how to 
accommodate them, and 
unexpected pitfalls


ó Help them apply for a SIN, health 
card, library card, and driver’s 
license


ó Refer them to doctors who speak 
their language, accompany them 
to appointments until they can 
speak English, etc.







Good case 
workers 
are needed 
to:


ó Introduce them to the services such 
as: 
ücommunity centres   üpublic libraries
ü seniors’ programs    üwinter activities
ü types of banks and how to choose among 


them          ü legal aid    ü food banks  
ü social assistance    üseniors’ housing


ó Prevent the sense of isolation, 
loneliness, and depression


ó Provide the seniors with the means to 
make connections on their own.







LEARNING ENGLISH


• 71 out of 72 men said learning English is important


• For most, conversational groups were preferred to 
structured classes. 


• Domestic responsibilities -- looking after 
grandchildren and doing housework -- is a barrier for 
some men to taking English classes.


• No mixed classes: teachers tend to teach to the 
highest level and forget the seniors in beginner levels.







LEARNING ENGLISH


• Ideally, classes would be taught by a bi-lingual 
teacher, who speaks their language too, is patient and 
understands the seniors’ learning phase and speaks 
slowly       (From a Spanish speaker in St. Catharines)


• Half of the respondents mentioned transportation 
as one of the biggest obstacles to learning English.


o They cannot afford to pay $4-5 a day, so they 
want classes within walking distance.







LEARNING ENGLISH


Transportation cost is one of the 
major barriers, so if you can give 
us the bus fare, we are ready to 
learn! 


Gujarati speaker in North York







TRADITIONAL LIVING ARRANGEMENTS


• A little over half (38) said seniors live with their 
families, some with sons, others with daughters


“In my country they always live with their sons and if 
they don’t have a son, then they live on their own for as 
long as they can and then when they are too old to live 
alone, then they live with their daughters. In my culture 
parents do not want to live with their daughters after the 
daughters are married, but if they don’t have a son, then 
they decide to live with their daughters as the last resort. 
They try to live on their own for as long as they can.”


-- Punjabi speaker in Toronto







TRADITIONAL LIVING ARRANGEMENTS


• To care for grandchildren


• To receive care and support from their adult children


• For traditional and cultural reasons


• To support adult children until they can afford their 
own home


• Because they themselves need financial support


• Because, as one Arabic respondent stressed, “We 
enjoy it.”


Reasons given for extended family living:







BENEFITS OF RETAINING THESE
ARRANGEMENTS IN CANADA:


• Maintaining their culture


• Enhancing the likelihood of good care in old age


BUT: a seniors’ home can be better than living 
with adult children who are too pressed for time 
to care for them.







DIFFICULTIES WITH THESE ARRANGEMENTS
IN CANADA:


• Arguments over how best to raise grandchildren


• Lack of space


• Money issues


• Having to do too much housework


• Being poorly treated by their adult children


• Being dependent on their children







SEPARATE LIVING ARRANGEMENTS IN CANADA:


Exactly half of the interviewees said this is important: 


Since houses here are made for 
nuclear families, it is difficult to 
accommodate multi-generational 
families. Even though hers was a 
three-bedroom house we felt that 
the house was not large enough for 
6 persons. 


-- Urdu speaker in Ottawa







SENIORS SAID: SEPARATE ACCOMMODATIONS
SHOULD EXIST...


• When the seniors and/or their adult children prefer it


• When the seniors have the financial means and good 
health to live on their own


• When there are interpersonal conflicts in the family 
home


• If the seniors are disrespected, exploited, or abused by 
their children







SENIORS SAID: SEPARATE ACCOMMODATIONS
SHOULD EXIST...


• When the seniors are not required to care for their 
grandchildren --OR


• If the seniors can still arrange to care for 
grandchildren, while living separately from them,


• If the senior can still get the support that they need 
(e.g., from community agencies)


• Near the homes of their children and grandchildren,


• If they have no one else with whom they can live, or


• If space in the adult child’s home is limited.







Of course, having their own accommodation is the 
most important thing for immigrant seniors. 
Because a daughter’s home is their (child’s) home, 
it’s not the senior’s. They can’t do and speak as 
they like. They can’t invite friends to visit them. 
The lifestyle is different too. We get up very early 
every morning and go to bed early too. They go to 
bed very late and get up late too. They make a big 
mess every day, and they don’t have time to tidy up. 
We don’t criticize them. If we can, we try our best 
to tidy up and clean up. If we can’t, that’s fine, Let 
it be. It’s their home.


-- Mandarin speaker in Markham







RETAINING INDEPENDENCE AND DIGNITY


• Almost unanimously the respondents felt that they 
would better be able to maintain their independence if 
they had some financial assistance. 


• Having to depend on their sponsor to provide them with 
money made them feel like a burden. 


• Some financial assistance would allow them to take care 
of themselves and have some “pocket money” to make 
small purchases such as food and grocery. 


• Many seniors said they would be in much better shape if 
they had their own independent living arrangement. 







RETAINING INDEPENDENCE AND DIGNITY


• Some seniors were also adamant that they need to be 
active and have social connections within the community 
in order to maintain their independence.


• Community interaction helps them feel more a part of 
their new environment, thereby making them less 
dependent on their sponsors. 


• Fluency in English is critical; the lack of communication 
skills hampered their ability to fully fit into their 
community and forced them to be much more dependent 
on their sponsors or others who could translate for them.







OTHER IMPLICATIONS OF INADEQUATE FINANCES:


• Health care costs were often unaffordable


• Costs of medicine are often prohibitive


• Lack of coverage for dental care means bad teeth, 
leading to poor nutrition and poor health


• Dependence on sponsors and a lack of income is 
their biggest source of stress and poor mental health:


• They have the funds neither to purchase items for 
personal care or hygiene nor to socialize in their 
communities







OTHER IMPLICATIONS OF INADEQUATE FINANCES:


• Inability to travel anywhere except when family 
members will take them; they remain “stuck” at home 
and unable to see other people


• Increased vulnerability to abuse, since fear of losing 
their sponsorship when they have no resources of 
their own keeps them in dangerous situations


• Damaged relationships







It’s not only the employers who aren’t willing to hire senior 
workers; the employment agencies aren’t interested in them 


either.
ó Virtually all interviewees wanted to work.


ó All wanted help to be more attractive job candidates.


ó A govt’t-sponsored agency should specialize in serving senior 
job applicants.


ó Hiring older workers be included in the equity programs, with 
visible minorities, differently-abled workers, women, and First 
Nations applicants. 


ó Subsidized transport would enable seniors to apply and 
interview for jobs beyond walking distance.


EMPLOYMENT







TYPES OF ELDER ABUSE IDENTIFIED


• verbal 


• physical 


• financial
o sponsorship breakdown 


• emotional and other types of abuse; actually all types 
of abuse of parents by their children can be emotional 
abuse as well, in that it shocks them and totally violates 
their expectations of good filial behaviour


Senior immigrant males experienced abuse that was: 







TYPES OF ELDER ABUSE IDENTIFIED


• Yelled at by the seniors’ children and/or their spouses, 


sworn at


• Told that they should go back to their home countries 


• Threatened with breaking sponsorship once 
arguments arose.


Verbal abuse included being:







TYPES OF ELDER ABUSE IDENTIFIED


• Seniors living with their children and continuing to 
have their money taken away


• Seniors thrown out of their homes and forced to find 
other homes and sources of income


• Seniors forced to go back to their countries of origin


Financial and other types: 







TYPES OF ELDER ABUSE IDENTIFIED


• Forcing a senior to live in a basement not designed 
for habitation


• Treating the seniors as though they are invisible


• Unspecified disrespect toward the senior


• Not feeding the seniors when they needed to be fed


Other types and combinations of types of abuse: 







SOURCES OF ABUSE INCLUDED:


• cultural differences


• conflict with in-laws


• finances


• settlement difficulties (linked to finances)  







CULTURAL DIFFERENCES IN AREAS SUCH AS:


• behaviour, public and private


• appropriate clothing


• earrings being worn by males (one senior was 
thrown out for objecting to this)


• childrearing differences between spouses of different 
cultures







CONFLICT
• Conflict between seniors and their children’s 
spouses were not infrequent


• Finances were most often mentioned as the major, 
sometimes the only, sources of stress, conflict, and 
ensuing abuse.


• Seniors quickly acknowledged that their children 
struggled with their own financial problems, 
which inevitably led to stress among the entire family, 
and that settlement costs for a family were huge, 
draining the family’s time and energy as well as 
money.







Thank you!
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Introduction


1. How has the population of immigrants and seniors in Canada and 
Ontario changed between 1996-2006?


2. How are senior immigrants distributed within Ontario?


3. What are the main immigrant language groups?


4. What proportion of permanent residents aged 50 years and over 
entering Ontario during 1995-2009 reported having no knowledge of 
an official language?


5. How does the proportion of permanent residents by knowledge of 
official language vary by language group, age and gender?


6. What proportions of permanent residents aged 50 years and over 
entered Ontario during 1995-2009 as sponsored family members?


7. What proportion of seniors live alone?







Table 1: Immigrants and seniors in total population by Province, 
1996-2006


Province


Percentage of population who are: % share of province in Canada’s:
Immigrants Seniors Immigrants Seniors


1996 2001 2006 1996 2001 2006 1996 2001 2006 1996 2001 2006


CANADA 17.2 18.4 19.8 12.2 13.0 13.7 100 100 100 100 100 100
Newfoundland and 
Labrador 1.5 1.6 1.7 10.8 12.3 13.9 0.2 0.1 0.3 1.7 1.6 1.6
Prince Edward Is. 3.3 3.1 3.6 13.0 13.7 14.9 0.1 0.1 0.1 0.5 0.5 0.5
Nova Scotia 4.6 4.6 5.0 13.1 13.9 15.1 0.8 0.8 0.7 3.4 3.3 3.2
New Brunswick 3.3 3.1 3.7 12.6 13.6 14.7 0.5 0.4 0.4 2.6 2.5 2.5
Quebec 9.3 9.9 11.5 12.1 13.3 14.3 13.4 13.0 13.7 24.4 24.7 24.9
Ontario 25.3 26.8 28.3 12.4 12.9 13.6 54.8 55.6 54.9 37.8 37.9 38.0
Manitoba 12.2 12.1 13.3 13.7 14.0 14.1 2.7 2.5 2.4 4.3 4.0 3.7
Saskatchewan 5.3 5.0 5.0 14.7 15.1 15.4 1.0 0.9 0.8 4.1 3.8 3.4
Alberta 15.0 14.9 16.2 9.9 10.4 10.7 8.2 8.0 8.6 7.6 7.9 8.2
British Columbia 24.2 26.1 27.5 12.8 13.6 14.6 18.2 18.5 18.1 13.5 13.7 13.8
Northern 
Territories* 6.6 6.3 6.2 3.5 4.3 5.0 0.1 0.1 0.1 0.1 0.1 0.1
*Includes Yukon, Northwest Territories and Nunavut.







Table 2: Immigrant and senior populations of Ontario by CMA, 2006


Census Metropolitan Area (CMA)
CMA population as % of Ontario’s 


population:
Immigrant seniors as % of:
Immigrant 


seniors in ON
All seniors in 


area Total Immigrants Seniors
ONTARIO 100 100 100 100 43.1
Toronto 42.2 68.3 37.2 57.4 66.6
Hamilton 5.7 4.9 6.3 6.5 45.0
Ottawa - Gatineau (ON part only) 6.9 5.3 6.2 4.7 32.8
St. Catharines – Niagara 3.2 2.1 4.2 3.7 37.9
London 3.8 2.6 3.8 3.1 34.8
Kitchener 3.7 3.0 3.1 2.9 40.1
Windsor 2.7 2.2 2.6 2.3 38.2
Oshawa 2.7 1.6 2.3 2.0 37.1
Barrie 1.5 0.7 1.2 0.9 30.4
Kingston 1.2 0.5 1.4 0.8 25.7
Thunder Bay 1.0 0.4 1.2 0.8 27.8
Guelph 1.0 0.8 1.0 0.8 36.2
Greater Sudbury/Grand Sudbury 1.3 0.3 1.4 0.7 20.0
Brantford 1.0 0.5 1.1 0.7 29.6
Peterborough 1.0 0.3 1.3 0.6 21.4
Totals for top seven CMAs 68.2 88.4 63.4 80.6 54.9







Table 3: Percentage of single responses of non-official 
languages reported as mother tongue by immigrants 


who entered during 1996-2006
Canada Ontario


Language % Language % Language % Language %


Chinese 10.1 Farsi* 4.7 Chinese 9.4 Arabic 5.1


Punjabi 7.2 Cantonese 4.1 Urdu 8.0 Tamil 4.2


Mandarin 6.9 Korean 3.6 Punjabi 6.4 Cantonese 3.7


Arabic 6.6 Romanian 2.7 Mandarin 5.8 Gujarati 3.3


Spanish 6.4 Tamil 2.7 Russian 5.8 Korean 3.1


Tagalog 5.8 Gujarati 2.1 Spanish 5.3 Hindi 2.4


Urdu 5.4 Hindi 1.9 Tagalog 5.2 Romanian 2.3


Russian 5.0 German 1.7 Farsi* 5.1 Bengali 2.1
*includes those responding "Persian", although some may be Dari speakers







Table 4: Percentage of permanent residents entering Ontario during 1995-2009 
having no knowledge of an official language at the time of entry by age


Mother 
tongue


50+ yrs 50-64 yrs 65+ yrs
Total Male Female Total Male Female Total


Mandarin 89.1 86.5 90.5 88.4 90.3 90.5 90.2
Cantonese 84.1 74.2 86.5 80.7 88.7 92.3 90.5
Punjabi 74.8 66.9 84.1 75.9 60.0 83.1 70.1
Chinese* 70.0 58.3 71.8 66.7 73.6 74.3 74.7
Gujarati 62.6 53.4 76.3 65.1 44.5 70.5 55.0
Russian 60.8 50.0 57.3 54.5 70.3 69.5 69.4
Korean 55.4 44.2 55.5 47.5 73.6 75.7 73.6
Tamil 52.8 39.1 65.2 54.8 44.4 54.6 48.9
Farsi 48.6 29.4 58.0 46.7 59.5 73.8 65.6
Spanish 46.5 31.7 47.0 41.7 55.1 64.8 62.1
Urdu 39.1 18.1 57.3 38.0 27.5 61.7 42.4
Arabic 34.0 17.6 44.8 30.5 34.3 51.1 43.2
Tagalog 31.9 24.9 31.3 28.9 36.0 40.5 38.6
Total 12 
languages


62.4 50.7 68.2 60.2 63.2 72.1 67.7


Total non-
official


59.7 47.3 76.2 57.2 57.9 80.2 65.3


*Languages, or dialects of Mandarin and Cantonese, having the same script as the two major languages







Table 5: Permanent residents entering Ontario during 1995-2009 by 
age, sex and landing class


Landing 
class


All ages Age: less than 50 years Age: 50 years and over


T M F %F T M F %F T M F %F


All classes 100 100 100 51.4 100 100 100 51.0 100 100 100 55.1


Family 29.5 24.1 34.6 60.3 24.7 19.8 29.4 60.7 72.3 65.9 77.5 59.1


Economic 55.6 60.0 51.4 47.5 60.2 64.0 56.5 47.9 15.0 22.0 9.3 34.3


Refugee 12.2 13.2 11.3 47.5 12.6 13.6 11.5 46.9 9.2 9.2 9.1 54.9


Others 2.7 2.6 2.7 51.6 2.6 2.6 2.5 49.8 3.5 2.9 4.0 62.9







Table 6: Percentage of permanent residents entering Ontario 
during 1995-2009 having no knowledge of an official language by 


age, sex and landing class
Mother 
tongue


Age: 50-64 years Age: 65 years and more
Male Female  Male Female  


Fam Econ Ref Fam Econ Ref Fam Econ Ref Fam Econ Ref
Arabic 41.5 2.9 31.1 57.7 11.3 38.9 34.6 6.5 17.6 55.8 12.5 36.7
Cantonese 85.1 45.1 40.9 92.1 44.3 46.1 89.7 70.6 66.7 92.9 54.3 66.7
Chinese 73.3 26.7 45.5 78.4 30.6 50.0 76.0 9.1 50.0 78.9 36.4 42.9
Farsi 53.1 13.7 46.9 68.7 30.1 47.3 59.8 28.6 45.6 77.8 54.5 53.2
Gujarati 61.4 2.3 0.0 79.4 17.0 46.2 47.2 20.0 0.0 75.2 50.0 25.0


Korean 47.9 42.9 40.0 71.2 53.8 25.0 76.1 61.5 100.0 77.3 80.0 50.0
Mandarin 93.4 73.5 58.1 94.9 82.8 43.5 91.1 93.8 28.9 93.5 20.0 22.9
Punjabi 75.3 2.8 7.5 87.7 19.5 39.2 62.1 0.0 22.2 84.8 66.7 18.8
Russian 72.7 30.9 9.5 70.7 33.4 19.8 81.8 40.0 17.1 79.8 52.5 24.8
Spanish 60.3 7.1 19.0 70.5 14.9 18.5 72.3 33.3 10.6 76.7 20.0 29.5
Tagalog 33.3 8.6 0.0 42.2 1.3 16.7 36.9 11.1 0.0 42.6 9.1 0.0
Tamil 65.2 1.2 12.8 81.4 7.1 18.9 52.6 0.0 5.9 70.1 14.3 16.1
Urdu 38.0 2.1 6.3 69.1 12.5 22.3 28.6 11.1 10.1 71.9 50.0 11.4
Total 12 69.5 20.6 27.3 79.0 29.2 33.3 67.1 31.5 20.4 78.3 43.2 29.2







Table 7: Percentage of population living alone by year of immigration, gender and 
age: Ontario, 2006


Age group
(years)


Male Female
Non-


Immig
year of immigration Non-


immig
year of immigration 


Pre-96 96-00 01-06 Pre-96 96-00 01-06
50-64 14.9 8.6 2.9 2.9 17.3 10.4 5.3 3.3
65-74 15.9 10.8 4.5 1.0 29.5 22.0 11.9 6.3
75-84 20.3 15.2 5.5 3.0 47.3 39.5 19.6 10.0
85 & over 31.1 22.0 14.3 25.0 59.3 47.7 17.9 38.9
All ages* 10.0 9.4 4.3 4.6 11.9 14.4 3.7 3.2
*  including those aged less than 50 years


Table 8: Percentage of population living alone reporting no knowledge of an official 
language by year of immigration, gender and age in Ontario, 2006


Age group
(years)


Male Female
Non-


Immig
year of immigration Non-


immig
year of immigration 


Pre-96 96-00 00-06 Pre-96 96-00 01-06
50-64 0.03 1.6 5.4 11.1 0.01 2.1 17.7 12.1
65-74 0.13 2.7 41.7 33.3 0.03 7.7 35.0 28.6
75-84 0.13 4.4 16.7 50.0 0.08 10.1 43.3 50.0
85 & over 0.00 4.7 33.3 33.3 0.17 9.5 20.0 14.3
All ages* 0.05 2.1 2.8 2.4 0.04 6.4 10.8 6.1
*  including those aged less than 50 years







Key Findings (1)
• Ontario’s portions of Canada's immigrant and senior 


populations have remained the highest among all provinces, 
at 55% and 38%, respectively.


• Between 1996 and 2006 immigrants and seniors in Ontario's 
population increased from 25.3% to 28.3 %, and 12.4 to 
13.6%, respectively.


• The 12 immigrant language groups selected account for more 
than 70% of Ontario's immigrants who reported a non-official 
language as mother tongue in 2006.


• At time of entry, 60% of immigrants aged 50 years and over 
reported having no knowledge of an official language. 







Key Findings (2)


• The proportion of those having no knowledge of official 
language is higher among those 65 years and older.


• A higher proportion of female immigrants has no knowledge 
of an official language.


• More family class immigrants than economic immigrants have 
no knowledge of official languages.


• The proportion of seniors living alone increases with age and 
a higher percentage of females than males lives alone.


• More than one third of seniors living alone has no knowledge 
of an official language.







Conclusion


Remedying the lack of knowledge of an official language at time 
of entry should be a priority issue, particularly for senior 
female migrants in the family class:


– To reduce isolation and depression.


– To improve access to services and the media.


– For grand parenting.


– To facilitate the participation of seniors willing and able to 
take up productive employment.







Thank you for your attention!
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