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Family Resources and Immigrant Youth Job Search


ó Social capital and the job search
ó The structure of social capital
ó Social ties and resources


ó The process of social capital
ó The importance of referrals
ó The importance of requests


ó Quantitative and Qualitative Methods







Centrality of Families
ó The importance of family as a primary unit of 


interest in the study of immigration


ó Family relationships are central to understanding 
the experience of immigrant youth
ó The adolescent experience
ó Transition to young adulthood







Family Ties and Job Search
ó Are Family ties important for finding work?
ó The Longitudinal Survey of Immigrants to Canada
ó Random sample of recently settled new immigrants 


contacted at three time periods over 4 years
ó We are looking particularly at young people (15-29)
ó How exactly did you find your job?
ó Among other options, respondents can choose relatives
ó I look at the first job a respondent obtained since arrival
ó Logistic regression







Family Ties and Job Search
ó Some preliminary findings from LSIC
ó Family vs. Friends: Youth are much more likely to use 


friends rather than family to secure a job


ó Who uses family?
ó Those with family
ó Visible minority youth
ó Those with limited language abilities


ó Young people are less likely to use family
ó Even controlling for a number of alternatives







Social Capital and the Job Search
óWhy are family ties under-utilized?
óResources 
óReferrals
óRequests







Resources
ó The structure of social capital
ó Value found in relationships themselves
ó Social capital and Resource deficits
ó The value of a tie depends on the resources available within a 


network
ó Close versus (extensive) relationships
ó Communities with limited resources







Referrals
ó The process of social capital
ó Ties with resources provides the outlines for the process 


of utilizing social capital
ó The importance of referrals
ó A tie to a resource rich network is only valuable if the ties are 


willing to help
ó Fernandez, Smith on Race and job referrals
ó Reciprocity, obligations, withholding information







Requests
ó The process of social capital
ó The importance of requests for help
ó A willingness to refer is only useful when a request has 


been made
ó What if immigrant youth are not making requests for 


assistance in the job search?
ó Parenting
ó Striving for independence
ó Seeking own identity







Immigrant Youth Asking for help
ó The Immigrant Youth Employment Project
ó Over 80 interviews with newly arrived youth
ó Focus groups and interviews with 2nd generation


ó Four locations (Toronto, Hamilton, Winnipeg, 
Vancouver) and a variety of cultural backgrounds







Parenting
ó Discussion and Decision making
ó Immigrant parents provide global guidance and value 


directions but maintain separate realms of responsibility 


ó “even if I asked them, they’re gonna actually ask me, why don’t 
you find out yourself because we don’t really know, and we 
don’t have the time because they’re working full time too.”


ó “I can’t say they’re familiar with the labour market 
information, ‘cos it’s quite specific”







Striving for independence
ó Independence and the importance of making it 


on one’s own


ó “yeah, I wanna have my own money so I can buy stuff for 
myself”


ó “I, as much as possible I want to be able to stand on my own, 
but right now I’m living with my parents... and I feel like I’m a 
burden to them because you know, they’re actually still
adjusting, you know, in Canada”







Seeking own identity
ó Finding a first job includes an expression of identity
ó Work outside the enclave can reflect the formation of 


an unique individual identity


ó “working in McDonalds, it pretty much opened my eyes and I 
find that sometimes people don’t quite understand me because I 
still had a different mentality coming from my background; but 
as time went by, we kinda adapted to each other, meaning the 
people I was working with and me.”







Summing up
ó The structure and process of social capital


ó Resources
ó Referrals
ó Requests


óWhat if immigrant youth are not making requests 
for assistance in the job search?
ó Parenting
ó Striving for independence
ó Seeking own identity







Thanks!
ó Statistics Canada Research Data Centres
ó SSHRC/Metropolis
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Human capital theory in Canadian immigration
n Basis for the current “point system” to 


select immigrants 
n “highly-skilled, well-educated, English-


or French- speaking, upper class male” 
(Abu-Laban and Gabriel, 2002)


n Observed increasing levels of 
education, but their income decreases 
q Maybe, discrimination against immigrants
q Lack of recognition of foreign education 







Newcomer Youth and Employment
n Over half of all migrants to developed nations are 


under age 29 years
q In Canada, 57% of newcomers are under age 29 at arrival


n Finding good employment a marker of social, 
economics, and civic integration and the transition to 
adulthood


n Youth between the ages of 15 & 24 comprise 31.1% 
of all unemployed persons
q Among youth, immigrants are the most likely to be 


unemployed
n Only 25% of immigrant youth have job experience 


by the time they are 18 years, compared with 60% 
of Canadian-born youth


Shields & Rahi, 2003; Perreira et al., 2007; Kunz, 2003; Omidvar & Richmond, 2003;
Anisef, et al., 2007; Beaujot and Kerr, 2007; UN, 2007; Statistics Canada, 2007 & 2003; 
Anisef et al., 2006; Citizenship & immigration Canada, 2010; Wilkinson, 2008







Earnings gaps by Gender and Language 
proficiency (usage)


n Research has shown gender earnings gap in 
Canada (Gunderson, 1989; Finnie and 
Wannell, 2004) 


n Most studies use cross-sectional databases
n However, much less is known for Immigrants, 


particularly Immigrant youth
n Language in the immigrant labour market 


(Chiswick, 2007) 







Methodology & Data
n Quantitative analysis of the 


Longitudinal Survey of Immigrants 
to Canada (LSIC)


n Canada during autumn Consists 
of over 7600 immigrants who 
arrived in 2001


n Randomly selected by Citizenship 
& Immigration Canada
q Representative of major immigrant-


sending countries
q Representative of the major 


entrance classes (including 
government/private sponsored 
refugees)


q Not representative of refugee 
claimants


n Wave 1 (6 months after 
arrival), Wave 2 (2 years after 
arrival), and Wave 3 (4 years 
after arrival) 


n Qualitative, semi-structured 
interviews with 82 youth in 
Toronto, Hamilton, Winnipeg & 
Vancouver


n Similar characteristics to those 
in LSIC


n Special interest in comparing 
the trajectories for those with 
high school education, 
trade/technical school 
education or university 
education


n Extensive questions about 
educational and work history 
prior to arrival, at arrival & 
post-arrival


PHASE TWOPHASE ONE


Sample: immigrant youth arriving to Canada 
between ages 15 and 29 years







Earnings by Gender and Language 
Proficiency


Statistics Canada, LSIC
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Earning regression 


n Dependent variable: log of earnings
q So, its interpretation is the proportional effect of 


earning of a one unit change in the given independent 
variable 


n Independent variables: 
q Age, Age square 
q Education (ref. Less than High school) 
q Marital status, Sex, Language, Hours of work 
q Region (ref. Manitoba, Saskatoon, and Atlantic etc) 
q Immigration entrance class (ref. Business)







Oaxaca-Blinder Decomposition 
(e.g. gender)
n Male earnings equation:


n Female earnings equation:


n Decomposition:







Result 1. Gender gaps 
(%) Beta X Total Beta X Total Beta X Total


Age 9.2 5.6 14.8 -74.0 10.5 -63.5 9.2 5.6 14.8
Age2 10.0 -5.3 4.7 50.9 -10.2 40.7 10.0 -5.3 4.7
Edu - HS 0.2 0.0 0.3 2.2 -0.1 2.0 0.2 0.0 0.3
Edu - Some Col -0.7 -0.1 -0.8 -0.5 0.0 -0.6 -0.7 -0.1 -0.8
Edu - Univ 1.5 0.3 1.8 0.9 0.1 1.1 1.5 0.3 1.8
Married 2.1 -0.4 1.7 9.6 -1.2 8.4 2.1 -0.4 1.7
Language 0.1 0.3 0.4 2.6 0.0 2.6 0.1 0.3 0.4
Working hours -16.2 11.0 -5.2 -8.0 8.5 0.4 -16.2 11.0 -5.2
Quebec 0.1 0.0 0.1 2.0 0.0 1.9 0.1 0.0 0.1
Ontario -4.2 0.0 -4.2 1.0 -0.3 0.8 -4.2 0.0 -4.2
Alberta -0.2 0.0 -0.2 0.7 0.0 0.7 -0.2 0.0 -0.2
BC -2.0 0.3 -1.7 1.1 1.0 2.1 -2.0 0.3 -1.7
Family 34.2 -1.0 33.2 0.1 -0.3 -0.2 34.2 -1.0 33.2
Skilled 42.3 1.7 43.9 1.9 1.6 3.6 42.3 1.7 43.9
Refugee 29.5 0.0 29.5 -24.9 -0.1 -25.0 29.5 0.0 29.5
Constant -89.2 0.0 -89.2 52.1 0.0 52.1 -89.2 0.0 -89.2
Total 16.7 12.4 29.1 17.8 9.4 27.1 16.7 12.4 29.1


Wave 1 Wave 2 Wave 3







Result 2. Language gaps 
(%) Beta X Total Beta X Total Beta X Total


Age 66.6 12.8 79.5 664.1 64.9 729.0 79.8 17.9 97.6
Age2 -17.7 -10.4 -28.1 -307.2 -54.7 -361.8 -22.1 -13.8 -35.9
Edu - HS 1.0 -0.8 0.2 1.2 0.1 1.2 1.5 -0.6 1.0
Edu - Some Col -0.6 0.1 -0.5 6.0 0.1 6.1 1.0 0.7 1.8
Edu - Univ 1.1 4.5 5.5 0.9 2.9 3.7 -1.7 1.2 -0.5
Married -0.6 -0.1 -0.6 -3.6 -0.1 -3.7 -2.5 0.0 -2.5
Sex 0.1 0.4 0.5 4.6 0.0 4.6 0.1 0.8 1.0
Working hours 12.4 -0.8 11.6 -103.5 0.4 -103.1 14.6 -1.3 13.4
Quebec -2.9 -1.4 -4.3 -0.5 -0.9 -1.5 -1.2 -0.5 -1.6
Ontario -14.2 -0.4 -14.5 -12.3 -0.9 -13.1 -11.7 -0.4 -12.1
Alberta -1.4 0.1 -1.3 -0.5 0.5 0.0 -1.9 0.3 -1.7
BC -3.8 0.8 -2.9 -3.1 1.7 -1.4 -2.7 1.3 -1.4
Family 6.3 -0.6 5.7 8.5 -0.3 8.2 13.4 -0.2 13.2
Skilled 18.4 3.4 21.8 14.2 3.1 17.2 9.4 2.7 12.0
Refugee 19.3 -0.1 19.3 -74.6 1.4 -73.2 3.8 -0.2 3.7
Constant -72.8 0.0 -72.8 -186.8 0.0 -186.8 -65.3 0.0 -65.3
Total 11.2 7.8 19.1 7.5 18.0 25.5 14.5 8.1 22.5


Wave 1 Wave 2 Wave 3







Result 3. Decomposition of Earnings 
Differentials 


Wave 1 Wave 2 Wave 3
Gender gaps (Females - Males)


Log wage differential -0.291 -0.271 -0.255


Due to difference in skills -0.124 -0.094 -0.180
Due to unobservable facotrs 
(e.g. discrimination) -0.166 -0.178 -0.075


% of Unexplained 57.3% 65.5% 55.8%


Language gaps (Non Eng/Fr - Eng/Fr)
Log wage differential -0.190 -0.255 -0.225


Due to difference in skills -0.078 -0.180 -0.081
Due to unobservable facotrs 
(e.g. discrimination) -0.112 -0.075 -0.145
% of Unexplained 58.9% 29.3% 64.3%
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OBJECTIVE OF THE STUDY


¢ To develop an effective approach to support 
and prepare older immigrants youth to enter 
into educational and employment sectors.







BACKGROUND


q Collaboration: UBC, the School of Social Work & 
MOSAIC, Settlement Organization (Vancouver)


q MOSAIC: designed and delivered the youth program , 
FreeRunning


q UBC: research component & design


q FreeRunning, MOSAIC
q a demonstration project funded by the BC Ministry of 


Advanced Education and Labour Market Development
q to facilitate the settlement process (education, training and 


employment) of multi-barriered refugee youth aged 15-25


q Participant: August 2009 and July 2010
q 50 youths, 33 male and 17 female 
q Eritrean (n 35), Vietnam, Bhutan, Iraq, Iran, Sierra Leone, 


Thailand, Ethiopia and Senegal 







METHODOLOGY: QUALITATIVE STUDY


¢ Utilization-focused evaluation: As a utilization-focused evaluation, the study 
aims to focus on improving the effectiveness of the program and enhancing 
its use in future programming, particularly model development. 


¢ Data Collection: Youth participants & Stakeholders
q Focus groups, exit interviews, activity evaluation survey and follow up interview 


q 20 youth participated in the focus group discussions and 15 -15 in an interview upon 
exit and a follow-up interview 


¢ Analysis: A grounded theory method was used to analyze the data. Analytic 
induction and constant comparison strategies (Glasser and Strauss, 1967) 
helped find patterns in the primary data (observation, focus group, surveys, 
exit interviews) and secondary information (project progress report).


¢ The baseline expectations of youth participants collected from initial focus 
group interviews were compared with exit interviews and three-month follow-
up phone interview data to measure a set of intended outcomes and evaluate 
the existing model. 


¢ To enhance the validity and reliability of the findings, the triangulated data 
were compared to see if there were any patterns or contradictions, and 
findings were discussed FR staff and interpreted by settlement and 
integration literature and theories.







NEEDS OF THE OLDER IMMIGRANTS YOUTH : 
SHORT & LONG TERM


¢ understanding of basic 
services and resources,


¢ orientation to the 
Canadian system (law, 
regulation, education and 
employment)


¢ English-language 
acquisition


¢ building relationships 
¢ temporary employment. 


¢ obtaining stable 
employment


¢ learning a higher level 
of English


¢ family reunification
¢ pursuing higher 


education or vocational 
training. 


Short-term needs Long-term needs 







¢ Client assessment and 
action planning 


¢ Functional language, 
computer training and 
skill workshops 


¢ Case management 
including counselling
and transitioning 


¢ Volunteer placement


¢ Adjustment to job 
market, school and 
vocational training 


¢ Increased confidence
¢ “Yes, it has built my 


self-confidence and 
taught me about 
Canadian system” 
(Female participant)


Major activities & 
interventions of FR


Program outcome







INTEGRATED PROGRAM MODEL


¢ Why integrated program model?


ó Diverse needs (language, employment, etc.)


ó Individual &  group process


ó worked best in FR case







FIVE KEY PRINCIPLES


¢ Flexibility: multiple entries, scheduling. 
¢ Step-wise approach according to individual 


progress and needs: ensure successful movement. 
¢ Integrative perspective: individual and group 


process, language/employment/skills training. 
¢ Mutually directed: case manager and participant 


discussion, allow for maximum customization.
¢ Incentives: progression and fiscal incentive to 


keep the motivation going.







¢ ……..
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