PROGRESSIVE. COLLABORATIVE. ACCOUNTABLE.

DRAW ON YOUR PASSION. SHAPE OUR COMMUNITY.

January 26, 2021
Infection Prevention and Control Specialist #25910

DEPARTMENT: Community and Health Services Department

BRANCH: Paramedic and Seniors Services Branch Salary: $49.84 to $ 54.17 per hour
LOCATION: 194 Eagle Street, Newmarket This is a Repl ¢
STATUS: Permanent Full-Time Uni it IS I?;?JpépLace:ngeo%
SCHEDULED WEEKLY HOURS: 35 nion position Lona T OC%

SCHEDULED SHIFTS: 0830 — 1630 (Long Term Care)

POSITION PURPOSE

Reporting to the Program Manager, Continuous Quality Improvement is responsible for providing oversight and
leadership to the Infection Prevention and Control programs for the LTC Homes (“Homes”) and Seniors Community
Programs ; developing, implementing, monitoring and evaluating infection control programs; ensuring infection
control measures are in place, including policies and procedures, surveillance, education and infection control
practices to be compliant with legislation and policy; advising on educational content to be provided to staff at
orientation and through ongoing training with a primary focus on clinical practice; acting as a subject matter expert
responsible for promoting, developing, implementing and assessing best practices; leading assigned programs; and
participating in other programs as assigned.

MAJOR RESPONSIBILITIES

e As directed by applicable Legislation, Regulations and Standards, including accreditation Standards, leads the
Infection Prevention and Control required program at the Long-Term Care Homes and Seniors Community
Programs.

e Ensures that effective and timely infection prevention and control practices, policies and procedures are
embedded in all areas, based on best practice guidelines.

¢ In collaboration with Public Health, Directors of Care and Home clinical IPAC lead, supports the immunization /
vaccination program for Seniors Community Programs staff, long-term care residents, staff, and volunteers.

¢ In collaboration with the Director Of Care (DOC) and IPAC Program Lead, determine training requirements to
ensure compliance with legislation, directives, policies and procedures.

e Acts as a resource to staff and management regarding training and education, including new
developments/techniques related to resident care and infection presentation and control.

e Advises on the development of training and education related to pertinent legislation, best practices, regulations,
policies, practices, technologies and skills development consistent with divisional programs.

o Researches and conducts regular analysis, surveys and assessments to maintain current material and practices.

¢ Identifies inconsistencies in policies and practices and recommends actions to remedy.

In collaboration with the IPAC clinical leads, completes, updates, reviews and analyzes relevant quality

indicators.

Provide tools for ongoing surveillance to determine the presence of infection and complete monthly reports.

Responds to inquiries and resolves concerns, as appropriate.

Ensures that services provided meet Regional customer service standards.

Acts as an IPAC resource and provides IPAC expertise during emergency response.

QUALIFICATIONS

e Completion of a University Degree in Health Sciences, Social Sciences or approved equivalent combination of
education and experience.

e Current Certification from the Certification Board of Infection Control.

e Minimum three (3) years’ experience in the health sector with at least two years leading/coordinating an infection
prevention and control program or project.

e Knowledge of and demonstrated ability in analysis, measurement and evaluative methods, facilitation and
presentation skills.

e Knowledge and demonstrated ability in corporate core competencies including customer focus, communication,
collaboration and personal ownership.

Please apply online by February 28, 2021 at 4:30 p.m. As an alternative, you can apply via e-mail to careers@york.ca

All job vacancies are recorded on a 24-Hour Career Line and may be accessed by calling 1-877-464-9675 ext. 75508.

We thank all candidates for their interest; however, only those selected for an interview will be contacted via email.
York Region is an equal opportunity employer committed to an inclusive, barrier-free recruitment and selection process. At the

Region, we respect, encourage and celebrate our diversity. If contacted for an employment opportunity, please advise if yo
require accommodation.
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